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ERRATA   IN   VOL.   VII. 


Page  7,  last  paragraph,  line  2  :  For  "  rates  "  read  "  prices." 
Page  8,  lines  6,  13  :  For  '*  time  sheets  "  read  "  work  tickets." 
Page  14,  line  13:    For  "right  of   assembly"  read  "right  of 

association." 
Page  26,  line  5  :   For  "  ist  May,  1910,"  read  *'  ist  May,  1810." 
Page  60,   9th  line  from  the  bottom  :    For   "  treating  "  read 

"  treading." 
Page  61,  line  2  :    Begin  a  new  paragraph  at  "  where." 
Page  68,  line  20  :  For  "  hair  works"  read  *'  articles  from  hair." 
Page  74,  §31,  line  i  :    For  "  female  person  or  a  woman  "  read 

"  female  young  person." 
Page  82,  heading  to  VIII.  :    For  "  dressmaking  "  read  "  mil- 
linery." 
Page  92,  Table,  col.    i,  line  6:    Begin  a  new  paragraph  at 

"  nitro." 
Pages  95-103 — Switzerland  :   Throughout  the  Act,  for  "  Board 
of   Arbitration "    read    "  Board    of   Conciliation,"    except 
where  it  occurs  in  §8,  line  2  ;  §9,  line  4 ;  §11,  line  3  ;  §12, 
line  3,  7  ;  §23,  last  line  ;  §24,  line  i  ;  §26,  line  2. 
Page  106,  4th  line  from  the  bottom  :    For  **  by  a  commune  " 

read  "  for  a  commune." 
Page  261,  7th  line  from  the  bottom:    For  "ist  June"  read 

"28th   June." 
Page  287,  §13,  line  2  :    For  "  before  "  read  "  altogether  before 

and  after." 
Page  348,  No.  8,  line  4 :    For  "  1900  "  read  "  1910." 
Page    365,    lines    7,    10,    15:     For    "ordinary   seamen"  read 

"  apprentices." 
Page  377,  No.  56,  line  10  :   For  "  descendants  "  read  "  ascend- 
ants." 
Page  378,  line  38  :    For  "  flint  glass  "  read  "  window  glass." 
Ditto  :  Add  at  the  bottom  a  new  paragraph — 

"  In  glass  works  where  bottles  are  manufactured  by 

machinery,   children   under    16  years  of  age  shall   not 

be  employed  in  gathering  the  glass  to  feed  the  machines, 

nor  in  working  the  machines." 

Page  383,  3rd  line  from  the  bottom  :    Insert  before  the  word 

"likely"    the   word    "ointment." 
Page  384,  line  28  :    For  "  making  up  "  read  "  making  of." 
Ditto,  Table,  col.  II.,  last  line  but  one  :    For  "  about  "  read 

"  above." 
Page  L.,  under  Belgium,  line  i  :  For  "  VII."  read  "  VI." 
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[NOTE* — ^The  German^  French^  and  English  editions  o!  the  Bulletin  are  referred  to  as 

G.B.»  F.B.t  and  E.B*  respectively*] 


International  Labour  Legislation 

I.  Rundschreiben  des  schweizerischen  Bundesrats  zum  internationalen  Ueberein- 
kommen  betreffend  das  Verbot  der  Verwendung  weissen  {gelben)  Phosphors 
in  der  Zundholzindustrie.     (Vom  17.  Juli,  1911.) 

Cireular  of  the  Swiss  Federal  Council  on  the  International  Convention'^ 
respecting  the  prohibition  of  the  use  of  white  (yellow)  phosphorus  in  the 
manufacture  of  matches.    (Dated  17th  July,  1911.) 

In  a  diplomatic  communication  of  nth  July,  1911,  the  British  Embassy 
in  Berne,  at  the  request  of  the  Secretary  for  Foreign  Affairs,  informs  the  Swiss 
Federation  that  in  England,  up  to  that  time,  the  importation  of  samples  of 
matches  made  with  white  phosphorus  is  forbidden,  as  being  an  infringement 
of  the  International  Convention  relating  to  the  prohibition  of  the  use  of  white 
(yellow)  phosphorus  in  the  match  industry,  oi  26th  September,  1906.* 

From  a  correspondence  exchanged  between  the  British  and  German 
Governments,  it  appears  that  the  latter  is  of  opinion  that  §1  of  the  Convention 
relating  to  the  importation  of  the  said  samples  cannot  be  enforced. 

As  the  British  Government  regards  this  point  as  of  sufficient  importance 
for  communication  to  the  signatories  of  the  Convention,  the  Swiss  Federation 
has  the  honour  to  announce  the  wish  of  the  British  Government  to  the  Govern- 
ments of  those  States  which  signed  the  International  Convention — or  have 
declared  their  adherence  to  it — ^relating  to  the  prohibition  of  phosphorus.  It 
takes  the  liberty,  at  the  same  time,  of  expressing  its  view  that  the  questions 
of  the  principles  of  the  Convention  should  apply  to  the  importation  of  such 
samples,  inasmuch  as  in  §1  the  importation  of  matches  containing  white 
(yellow)  phosphorus  is  forbidden  altogether  and  without  restrictions. 

The  Swiss  Federation  would  thank  the  respective  Governments  for  an 
early  intimation  of  their  opinion  respecting  the  question  raised. 

Rundschreiben  des  schweizerischen  Bundesrats  zum  internationalen  Uberein- 
komtnen  betreffend  das  Verbot  der  Verwendung  weissen  (gelben)  Phosphors 
in  der  Ziindholzindustrie,  (Vom  20*  Dezember  1911.)  (Schweizerisches 
Bimdlesblatt  1912,  I.,  238.) 

Notification  of  the  Swiss  Federal  Council  on  the  International  Convention 
respecting  the  prohibition  of  the  use  of  white  (yellow)  phosphorus  in  the 
manufacture  of  matches.'^    (Dated  20th  December,  1911.) 

^ .^ . • 

•  Text  E.B.  1.,  p.  275. 
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The  following  Notification  has  been  addressed  to  the  Governments  on 
whose  behalf  the  International  Convention  has  been  signed  respecting  the 
prohibition  of  the  use  of  white  (yellow)  phosphorus  in  the  manufacture  of 
matches,  viz.  :  Germany,  Denmark,  France,  Great  Britain,  Italy,  Luxemburg, 
The  Netherlands,  and  Spain : 

At  the  request  of  the  British  Government,  in  our  circular  letter  of  17th 
July,  we  requested  the  Governments  of  the  States  on  whose  behalf  the  Inter- 
national Convention,  dated  the  26th  September,  1906,  concerning  the  prohibi- 
tion of  white  phosphorus  in  the  manufacture  of  matches,  has  been  signed,  to 
state  their  opinion  on  the  question  as  to  whether  or  not  the  importation  of 
sample  matches  containing  white  phosphorus  would  constitute  a  ccntravention 
of  the  said  International  Convention. 

The  British  Government  on  its  part  have  answered  the  question  in  the 
affirmative,  and  we  have  expressed  oui"sclves  in  similar  terms  in  the  Notification 
dated  17th  July,  1911. 

We  have  now  the  honour  of  submitting  to  you  the  various  answers  received 
in  reply  to  the  aforesaid  question. 

ITALY. — The  Government  is  of  opinion  that  the  said  International 
Convention  also  refers  to  the  importation  of  sample  matches  containing  white 
phosphorus,  and  that  for  this  reason,  the  importation  of  such  matches  shall 
generally,  and  without  any  reservation  whatsoever,  be  considered  prohibited. 

GERMAN  EMPIRE. — ^The  Government  considers  that  the  importation 
of  sample  matches  containing  white  phosphorus  does  not  come  within  the 
province  of  the  prohibition  of  importing  matches  containing  white  phosphorus 
stated  in  Article  I.  of  the  said  International  Convention.  Their  opinion  is 
based  on  the  consideration  that  it  would  be  quite  in  conformity  with  the  spirit 
of  the  said  International  Convention  to  apply  the  prohibition  only  to  the 
importation  of  matches  containing  white  phosphorus  for  the  purpose  of  indus- 
trial use,  within  the  borders  of  Germany  (inland),  as  a  prohibition  of  this  nature 
only  would  secure  the  protection  of  workers  employed  in  the  country. 
Similarly,  the  prohibition  respecting  the  importation  of  phosphorus  matches 
and  fuses  contained  in  the  Imperial  Act  dated  loth  May,  1902,  should  only  be 
applied  to  importations  for  the  purpose  of  industrial  use,  and  it  is  only  from 
this  point  of  view  that  the  German  Government  signified  its  adhesion  to  the 
International  Convention.     (Dated  24th  August.) 

DENMARK. — It  is  the  opinion  of  the  Government  that  Article  I.  covers 
also  the  importation  of  sample  matches  containing  white  phosphorus.  (Dated 
30th  August.) 

THE  NETHERLANDS. — ^The  Government  considers  that  the  importa- 
tion of  matches  containing  white  phosphorus  does  not  const  itute  a  contraven- 
tion of  Article  I.  of  the  International  Convention.  If  the  said  importation 
takes  place  in  such  quantities  which  cannot  be  regarded  as  coming  imder  the 
head  of  commercial  or  general  purposes,  as,  for  instance,  in  cases  where  a 
traveller  coming  from  abroad  brings  with  him  a  box  of  matches  containing 
white  phosphorus,  intended  for  his  own  personal  use :  this  also  applies  to  the 
importation  of  sample  matches  containing  white  phosphorus,  provided  very 
small  quantities  only  are  under  consideration. 

FRANCE. — ^The  Minister  of  Foreign  Affairs  is  of  opinion,  in  conformity 
with  the  opinion  of  the  Minister  of  Public  Works  and  the  Minister  of  Finance, 
that  Article  I.  of  the  said  International  Convention  prohibits  the  importation 


of  the  aforementioned  products  in  whatever  quantities  in  question,  t.g.,  irres- 
spective  as  to  whether  it  is  a  question  of  samples  or  of  whole  consignments. 
As  a  matter  of  fact,  the  prohibition  of  the  French  tariff  legislation  applies  to 
matches  of  all  kinds  and  in  whatever  form  they  may  be  submitted,  if  they  are 
imported  for  the  use  of  private  individuals.     (Dated  31st  August.) 

LUXEMBURG. — In  consideration  of  the  close  economic  relations 
between  the  Grand  Duchy  and  the  German  Empire,  which  are  mutually  bound 
by  the  agreements  of  the  Tariff  Union,  the  said  two  States  have  considered  it 
desirable  to  decree  uniform  Acts  in  regard  to  the  object  under  consideration. 
In  these  circumstances,  the  Government  associates  itself  with  the  opinion 
expressed  by  the  German  Government.     (Dated  i6th  November.) 

SPAIN. — ^Article  I.  of  the  said  International  Convention  prohibits, 
generally  and  without  any  reservation  whatever,  the  importation  into  and  the 
sale  in  the  signatory  States  of  matches  containing  white  phosphorus,  and  no 
exception  whatever  can  be  made  in  regard  to  samples  of  these  articles  and 
trade  connected  therewith. 

Further,  in  consideration  that — 

The  intentions  and  main  purposes  expressed  in  the  aforesaid  Inter- 
national Convention  consist  in  absolutely  avoiding  the  dangers  to  which  the 
health  of  workers  is  exposed,  arising  out  of  processes  indissolubly  connected 
with  the  manufacture  of  matches  containing  white  phosphorus  ; 

That  the  importation  of  the  said  white  phosphorus  matches  would 
be  the  logical  consequence  of  their  manufacture  in  those  countries  where 
they  originate,  and  that  the  suppression  of  the  said  manufacture  is  aimed 
at  by  the  International  Convention  ; 

That  this  importation,  which  presupposes  a  previous  manufacture, 
can  have  no  other  ptu"pose  but  that  of  sale  in  the  country  into  which  they 
have  been  imported,  and  where  the  manufacture  has  been  prohibited  by 
virtue  of  the  said  International  Convention,  the  result  would  be  to  encourage 
the  sale,  which  would  be  equivalent  to  an  actual  privilege  granted  to  those 
States  from  which  the  said  samples  have  emanated ; 

That,  in  addition,  whilst  on  the  one  hand,  the  importation  into  Spain 
of  matches  of  any  kind  is  prohibited,  both  those  containing  white  phosphorus, 
as  well  as  their  substitutes,  on  account  of  the  monopoly  held  by  the  State 
for  the  manufacture  and  sale  of  productions  of  this  kind,  and  for  this  reason 
alone,  could  not,  on  any  account,  be  introduced  into  its  territory,  unless 
it  be  at  the  request  of  the  Government  and  for  Government  purposes  :  it 
is  necessary  also  to  consider  that  the  interpretation  of  the  question  arrived 
at  by  the  British  Government  is  of  a  general  character  for  all  the  signatory 
States  concerned,  irrespective  as  to  whether  the  phosphorus  industry  is  free 
or  monopolised  ; 

and  finally,  that  the  complete  carrying  out  of  Article  I.  of  the  said 
International  Convention  does  not  become  obligatory  until  three  years  after 
its  ratification,  as  far  as  the  signatory  Powers  are  concerned,  and,  as  far  as 
the  States  are  concerned  which  have  associated  themselves  with  it,  to  which 
Spain  must  be  added,  not  until  five  years,  according  to  Article  V.,  after  the 
notification  of  the  said  adhesion,  which  time  limit,  in  the  case  of  Spain, 
will  terminate  on  the  28th  of  October,  1914 ; 


The  Government  is  of  opinion  that — 

(i)  the  prohibition  of  the  importation  of  any  kind  of  matches 
containing  white  phosphorus  contained  in  Article  I.  of  the  International 
Convention  extends  to  samples,  and  applies  to  private  individuals 
as  well  as  to  the  State ; 

(2)  that  the  prohibition  respecting  the  samples  in  question  is  not 
binding  during  the  whole  period  of  the  time  limit  granted  to  each 
signatory  State,  prior  to  the  said  International  Convention  coming  into 
operation. 

We  must  consider  the  foregoing  statement  as  a  complete  answer  of  the 
request  addressed  to  us.  In  addition,  however,  we  should  like  to  add  that 
we  cannot  conceive  the  object  of  sending  samples  of  matches  containing 
white  (yellow)  phosphorus  to  any  of  the  signatory  States,  on  account  of  the 
prohibition  of  sale  to  which  the  said  productions  will  be  subjected,  as  soon  as 
the  said  International  Convention  comes  into  operation. 


National  Labour  Legislation 


1.    LAWS  AND  ORDERS 


I.    German  Empire 


1.  Bekanntmachungy  betreffend  das  Verfahren  bet  Anstellung,  Kundigung  und 
EfUlassung  von  Angestellten  und  Beamten  der  Krankenkassen  sowie  bei 
Streitigkeiten  aus  deren  Dienstverhdltnissen.  (Nr.  3924.)  Vom  i.  August, 
1911.     (Reich-Gesetzblatt  1911,  Nr.  44,  S.  863.). 

Notification  respecting  the  procedure  of  engaging  and  dismissing  workers 
and  oflBcials  of  sick  funds,  as  well  as  disputes  arising  out  of  their  working 
conditions.    No.  3924.    (Dated  1st  August,  1911.) 

2.  Bekanntmachung  betreffend  die  Einrichtung  von  Steinbriichen  und  Stein- 
hauereien  {Steinmetzbetrieben).  (Nr.  3959.)  Vom  20.  November,  igii. 
(Reichs-Gesetzblatt  1911,  Nr.  61,  S.  955.) 

Notification  respecting  the  equipment  of  stone  quarries  and  stone  masonries. 
No.  3959.     (Dated  20th  November,  1911.) 

In  pursuance  of  §120^  of  the  Industrial  Code,  the  Federal  Council  has 
decreed  to  alter  §10,  paragraph  4,  of  the  Notification  relating  to  the  equipment 
of  stone  quarries  and  stone  masonries,  dated  31st  May,  1909  *(Reichsgesetz 
BL,  pp.  471  and  971),  as  stated  below  : — 

The  higher  administrative  authorities  may  grant  permission,  which  is 
liable  to  revocation,  to  employ  women  workers  who  had  been  employed  in 
connection  with  clearing  operations,  or  transporting  or  loading  of  rubbish  or 
refuse  (paragraphs  i  and  3)  prior  to  the  ist  July,  1909,  at  the  aforesaid  work, 
until  further  notice. 

Employers  who  intend  to  employ  women  workers  on  the  aforementioned 
kinds  of  work  beyond  the  31st  of  December,  1911,  shall  submit  to  the  com- 
petent Industrial  Inspectors,  on  or  before  the  ist  of  January,  1912,  a  list  of 
names  of  these  women  workers,  containing  also  their  place  of  residence  and 
date  of  birth.  At  the  request  of  Industrial  Inspectors  and  the  PoUce  Authori- 
ties, permission  shall  be  granted  at  any  time  for  the  inspection  of  wages  Hsts. 

•  Text  E.B.  IV.,  p.   165. 


3-  Bekamiimachuug,  betr offend  die  Besckdftigung  von  Arbeiterinnen  auf  Stein- 
kohlenbergwerkeny  Zink-tmd  Bleierzbergwerken  im  Regiertmgsbezirk  Oppeln. 
{Nr.  3960.)  Vom  24.  November,  1911.  (Reichs-Gesetzblatt  1911,  Nr.  61, 
S.  956.) 

Notification  in  regard  to  tlie  employment  of  women  workers  in  coal,  zinc,  and 
lead  mines  within  the  administrative  district  of  Oppeln.  No.  3960.  (Dated 
24th  November,  1911.) 

In  pursuance  of  §139^  of  the  Industrial  Code,  the  Federal  Council  has 
decreed  the  following  Regulation  : — 

The  employment  of  women  workers  in  coal,  zinc,  and  lead  mines  witliin  the 
administrative  district  of  Oppeln,  in  conformity  with  II.  and  III.  of  the 
Regulations  in  regard  to  the  employment  of  women  workers  in  coal,  zinc,  and 
lead  mines  and  in  coking  plants  within  the  administrative  district  of  Oppeln 
(Notification  dated  24th  March,  1892  ;  Reichsgesetzblatt,  p.  331),  and  in 
conformity  with  additional  regulations  respecting  the  employment  of  women 
workers  in  coal,  zinc,  and  lead  mines  within  the  administrative  district  of 
Oppeln  (Notification  dated  20th  March,  1902*  ;  Reichs-gesetzblatt,  p.  77), 
shall  be  permitted  until  the  ist  April,  1922,  in  accordance  with  the  Regu- 
lations contained  therein,  and  the  Order  given  at  the  end  cf  the  Notification 
respecting  the  employment  of  women  workers  in  coal,  zinc,  and  lead  mines 
within  the  administrative  district  of  Oppeln,  dated  12th  April,  T907j-  (Reichs- 
gesetzblatt, p.  93),  sind  provided,  in  addition,  that  the  Regulations  of  §154«, 
paragraph  2,  sentence  2,  and  §5,  paragraph  i,  sentence  i,  of  the  Act  dated 
28th  December,  1908^,  to  amend  the  Industrial  Code  (Reichs-gesetzblatt,  p.  667), 
shall  remain  unimpaired. 

4.  Bekanntmachungy  betreffend  die  Beschdjtigung  von  Arbeiterinnen  und  jugend- 
lichen  Arbeitern  in  Rohzuckerfabriken,  Ztwkerraffiinerien  und  Melasseent- 
zuckerungsanstalten.  (Nr.  3962.)  Vom  24.  November,  1911.  (Reichs- 
gesetzblatt  1911,  Nr.  62,  S.  958.) 

Notification  respecting  the  employment  of  women  and  young  persons  in  sugar 
factories,  sugar  refineries,  and  undertakings  for  extracting  sugar  from 
molasses.    No.  3962.     (Dated  24th  November,  1911.) 

In  pursuance  of  §i2oe  of  the  Industrial  Code,  the  Federal  Coimcil  has 
decreed  the  following  Regulations  respecting  the  employment  of  women  and 
young  persons  in  sugar  factories,  sugar  refineries,  and  undertakings  for  extract- 
ing sugar  from  molasses. 

I.  The  employment  of  women  and  young  persons  in  sugar  factories, 
sugar  refineries,  and  imdertakings  for  extracting  sugar  from  molasses,  shall 
be  subject  to  the  limitations  contained  in  the  following  : — 

(i)  Women  and  young  persons  shall  not  be  employed  for  the  purpose 
of  steeping  and  washing  roots,  attendmg  lifts,  or  for  the  transport  or  shifting 
of  roots  or  slices  in  wagons  which  are  with  difficulty  set  in  motion. 

(2)  Women  and  young  persons  shall  not  be  employed,  nor  shall  they 
be  permitted  to  remain  during  the  hours  of  work  in  places  where  high 
temperatures  prevail,  such  as  the  charging  rooms,  the  centrifugal  rooms, 
crystallising  rooms,  drying  rooms,  mash-rooms,  suction  rooms,  the  rooms 
for  bottoming  clay  sugar,  and  other  places  where  the  conditions  are  similar. 
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(3)  In  all  rooms  where  women  and  young  persons  are  employed,  a 
table  showing  the  foregoing  Regulations  in  clear  print  shall  be  hung  up,  in 
addition  to  the  table  to  be  exhibited  in  conformity  with  §138,  paragraph  2, 
of  the  Industrial  Code. 

II.  The  foregoing  Regulations  shall  come  into  force  on  the  ist  April, 
IQ12,  and  in  place  of  the  Regulations  proclaimed  in  the  Notification  by  the 
Imperial  Chancellor  dated  5th  March,  1902*  (Reichs-gesetzblatt,  p.  72),  in  regard 
to  the  employment  of  women  and  young  persons  in  sugar  factories,  sugar 
refineries,  and  undertakings  for  extracting  sugar  from  molasses. 

5.     Hausarbeitsgesetz  (Nr.  3980).     Vom  20.  Dezember,  1911.     (R.G.Bl.  1911, 
Nr.  68,  S.  976.) 

Home  Work  Act  (No.  3980).     (Dated  20th  December,  1911.) 

1.  Relating  to  workshops  in  which — 

(i)  a  person  employs  industrially  only  members  of  his  own  family ; 
(2)  one  or  more  persons  imdertake  industrial  work  without  being 
engaged  by  the  employer  directing  the  undertaking — the  regulations  laid 
down  in  this  Act  shall  apply,  in  conjunction  with  the  existing  regulations. 
Those  workshops  shall  be  exempt  where  such  work  is  imdertaken  which  is 
intended  only  for  the  personal  requirements  of  the  buyer  or  members  of  his 
family. 

The  persons  referred  to  in  paragraph  i  (i)  and  (2),  shall  be  considered  as 
home  workers  within  the  meaning  of  the  following  Regulations,  except  in  so 
far  as  they  are  excluded  therefrom  in  accordance  with  the  second  sentence. 

2.  Within  the  meaning  of  this  Act — 

(i)  rooms  serving  as  bed  or  living  rooms,  or  in  which  cooking  is 
performed,  shall  be  considered  workshops  in  conjvmctiofi  with  those  work- 
shops within  the  meaning  of  §1056,  paragraph  i,  of  the  Industrial  Code 
(Gewerbeordnung),  if  industrial  work  is  undertaken  and  performed 
therein,  as  well  as  workplaces  situated  in  the  open  air  ; 

(2)  any  work  shall  be  considered  industrial  employment  or  work 
which  is  classified  as  industrial  within  the  meaning  of  the  Industrial  Code ; 

(3)  by  industries  shall  be  understood  those  industries  within  the 
meaning  of  the  Industrial  Code ; 

(4)  industrial  inspectors  shall  mean  industrial  inspectors  within  the 
meaning  of  §1396  of  the  Industrial  Code. 

3.  In  those  rooms  in  which  work  is  given  out  to  home  workers,  or  received 
from  such  persons,  unless  the  rooms  are  workshops  within  the  meaning  of  §1, 
paragraph  i,  second  sentence,  the  home  workers  shall  be  given  the  oppor- 
tunity of  satisfying  themselves  as  to  the  current  wages  paid  in  connection  with 
the  different  work  given  out  in  these  rooms,  by  the  posting  up  of  wages-lists 
and  wages-tables.  This  regulation  shall  not  apply  to  the  manufacture  or 
working  out  of  new  patterns. 

The  Federal  Council  may  issue  detailed  Orders  for  carrying  out  this 
regulation,  applying,  if  necessary,  to  individual  districts.  It  may  grant 
exceptions  to  certain  industrial  branches  at  the  instigation  of  interested 
persons. 

The  Federal  Council  may  order  that,  in  so  far  as  the  wages  are  expressed 
in  rates,  these  latter  shall  be  made  public,  in  accordance  with  paragraphs  i 
and  2. 


♦  Text  G.B.  I.,  p.   138,  No.   5. 
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The  Orders  of  the  Federal  Council  shall  be  published  in  the  Reichs-Gesetz- 
blatty  and  submitted  to  the  Reichstag  for  its  information. 

4.  Any  person  who  gives  out  work  to  home  workers  shall  be  obliged,  so 
long  as  the  distribution  does  not  take  place  in  such  workshops  as  referred 
to  in  §1,  paragraph  i,  second  sentence,  to  provide  the  recipients  of  the  work, 
at  his  own  expense,  vnih  wages  books  or  time  sheets,  which  shall  state  the 
kind  and  extent  of  the  work,  and  the  wages  and  prices  fixed  in  connection 
therewith.  This  regulation  shall  not  apply  to  the  manufactiu-e  or  working 
out  of  new  patterns. 

The  Federal  Council  may  make  exceptions  to  certain  industrial  branches 
or  special  groups  of  undertakings  or  home  workers  upon  the  projxjsal  of 
interested  persons. 

Where  the  Federal  Council  has  prescribed  wages  books  or  time  sheets,  in 
pursuance  of  §114^  of  the  Industrial  Code,  the  regulations  contained  in  para- 
graphs I  and  2  shall  not  apply. 

5.  Upon  the  proposal  of  the  industrial  inspector  the  competent  police 
authorities  may  issue  orders  for  certain  industrial  branches,  requiring  the 
adoption  of  whatever  measures  may  be  necessary  as  regards  the  equipment 
of  the  workplaces  and  the  regulation  of  the  work  in  the  rooms  referred  to  in 
§3,  paragraph  i,  in  order  to  avoid  loss  of  time  which  is  not  justified  by  the 
nature  of  the  work,  to  the  home  workers  when  receiving  or  delivering  work, 
and  which  may  seem  practicable,  considering  the  nature  of  the  undertaking. 
Suitable  time  shall  be  given  for  carrying  out  the  Order. 

Undertakings  which  were  in  existence  prior  to  the  enactment  of  this  Act 
shall  only  be  subject  to  such  Orders  as  can  be  carried  out  without  dispropor- 
tionate expenditure  until  they  are  to  be  enlarged  or  essentially  altered. 

Appeal  may  be  lodged  against  this  Order  with  the  higher  administrative 
authorities  within  two  weeks.    Their  decision  shall  be  final. 

6.  Where  the  nature  of  employment  in  certain  industrial  branches  may 
give  rise  to  dangers  to  life,  health,  and  morality,  the  competent  police  authori- 
ties may,  at  the  request  of  the  industrial  inspector,  order  certain  workshops  to 
adopt  such  measures  as  are  considered  necessaiy  for  carrying  out  the  following 
requirements  : — 

(i)  The  workshops,  as  well  as  the  working  arrangements,  machinery 
and  utensils,  shall  be  so  arranged  and  maintained  as  to  protect  the  home 
workers  from  danger  to  life  and  health,  as  far  as  the  nature  of  the  under- 
taking will  permit. 

Special  care  shall  be  taken  to  ensure  good  light,  sufficient  air-space 
apd  ventilation,  the  removal  of  dust  and  waste  created  during  manufacture, 
as  also  of  vapours  and  gases. 

Proper  arrangements  shall  be  made  for  preventing  dangerous  contact 
with  machines  or  parts  thereof,  and  for  the^  protection  against  other  dangers 
arising  in  the  industry  or  the  workshop. 

(2)  Special  consideration  shall  be  paid  to  the  health  and  morality  of 
male  home  workers  imder  eighteen  years  of  age  and  of  female  home  workers, 
as  far  as  their  age  and  sex  may  necessitate. 

(3)  Work  shall  only  be  undertaken  in  rooms  exclusively  set  aside  for 
that  purpose,  if  the  protection  of  Hfe  and  health  so  requires. 

For  the  purpose  of  carrying  out  No.  (2),  the  regulations  laid  down  in 
§5,  paragraph  i,  and  §13,  paragraphs  i  and  2,  of  the  Act  relating  to  the  employ- 
ment of  children  in  industrial  undei takings,  dated  the  30th  March,  1903* 

♦  Text   G.B.   II..  p.    I,   No.   2. 


(Reichs-Gesetzblatt,  p.  113),  may  be  exceeded  in  so  far  as  to  render  the 
employment  of  a  worker's  own  children,  or  those  of  other  parentage,  within 
the  meaning  of  that  Act,  dependent  upon  attaining  a  higher  age-hmit,  or  to 
prohibit  it  altogether.  With  reference  to  other  home  workers  under  sixteen 
years  of  age,  the  commencement  and  termination  of  the  permissible  daily  hours 
of  work,  as  well  as  the  length  of  the  intervals  and  the  time  when  they  are  to  be 
taken  may  be  determined. 

Further,  employment  during  Sunday  and  holidays  may  be  prohibited,  as 
well  as  during  those  hours  which  have  been  fixed  by  the  pastor  foi  confirmation, 
catechism,  confessional,  and  other  religious  exiercises. 

7.  Where  danger  to  public  health  may  occur  in  certain  industrial  branches, 
particularly  in  such  as  are  devoted  to  the  production,  manufacture,  and  pack- 
ing of  foodstuffe,  the  competent  police  authorities  may  instruct  certain 
workshops  or  workplaces  in  regard  to  the  arrangement  and  maintenance  of 
these  and  of  the  store-rooms,  as  also  in  regard  to  the  general  management, 
machines  and  utensils,  and  in  regard  to  the  regulation  of  the  undertaking,  with 
a  view  to  avoiding  such  dangers. 

Furthermore,  the  police  authorities  may  order  that  rooms  in  which  food- 
stuffs are  made  and  manufactured  shall  not  be  used  for  any  other  purposes. 

The  regulations  contained  in  pargraphs  i  and  2  shall  also  apply  to  the 
workshops  referred  to  in  §1,  paragraph  i,  second  sentence. 

8.  Except  where  the  Orders  in  pursuance  of  §§6  and  7  relate  to  the 
removal  of  urgent  danger,  a  certain  time  shall  be  granted  for  the  carrying 
out  of  the  said  Orders.  Undertakings  which  were  in  existence  prior  to  the 
enactment  of  this  Act,  shall,  until  they  are  to  be  enlarged  or  essentially 
altered,  only  be  subject  to  such  Orders  which  aim  at  the  removal  of  serious 
defects  endangering  the  life  or  health  of  the  home  workers,  or  the  public 
health,  or  Orders  which  can  be  carried  out  without  disproportionate 
expenditure. 

9.  Orders  in  pvirsuance  of  §§6  and  7  shall  be  addressed  to  the  person  who 
has  authority  to  let  the  room  in  actual  use  as  workshop  or  storeroom. 

Orders  concerning  the  regulation  of  the  undertaking  in  pursuance  of  §7, 
paragraph  i,  shall  be  addressed  to  the  home  workers,  in  the  case  contemplated 
in  §1,  paragraph  i,  second  sentence. 

Any  appeal  against  the  Order  may  be  lodged  with  the  higher  administra- 
tive authorities  within  fourteen  daj^.    Their  decision  shall  be  final. 

10.  The  Federal  Council  may  determine  what  requirements  shall  be  satis- 
fied in  particular  cases  for  the  purpose  of  carrying  out  the  rules  contemplated 
in  §§6  and  7  in  the  workshops  or  storerooms  there  designated. 

It  may  prohibit  the  performance  of  work  which  is  attended  with  con- 
siderable dangers  to  the  life,  health,  and  morality  of  the  home  worker  or  to  the 
public  health. 

In  cases  where  the  Federal  Council  issues  no  Regulations,  the  central 
authority  of  a  State,  or  the  competent  police  authorities,  may  do  so  by  means 
of  police  Regulations,  after  hearing  the  employers  and  home  workers  con- 
cerned in  the  matter. 

The  Federal  Council  and  the  central  authority  of  a  State  may  also  issue 
their  Regulations  for  separate  districts.  The  Regulations  of  the  Federal 
Council  shall  be  published  in  the  Reichs-GesetzblaU  and  submitted  to  the 
Reichstag  for  its  information. 

11.  The  person  who  has  authority  to  let  the  room  which  is  used  as  a 
workshop  or  storeroom  shall  be  held  responsible  for  the  observance  of  the 
Regulations  made  in  pursuance  of  §§6,  7,  and  10.     For  the  observance  of  the 
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Regulations  in  regard  to  regulating  the  undertaking,  made  in  pursuance  of 
§7,  paragraph  i,  §9,  paragraph  2,  and  §10,  in  the  case  contemplated  in  §1, 
paragraph  i,  second  sentence,  the  home  workers  themselves  shall  alone  be  held 
responsible. 

12.  Should  any  person  desire  to  undertake  certain  home  work,  with 
reference  to  which  Regulations  have  been  issued  in  pursuance  of  §10,  para- 
graphs I  and  3,  the  person  responsible  accoiding  to  §11,  first  sentence,  shall 
be  bound  to  inform  the  local  poHce  authorities  in  writing  prior  to  the  com- 
mencement of  the  work,  desciibing  at  the  same  time  the  location  of  the 
workshop. 

13.  Industrial  employers  who  cause  industrial  work  to  be  performed  in 
workshops  outside  their  own  shall  be  bound — 

(i)  to  keep  a  list  of  the  persons  to  whom  they  give  out  work,  or  by 
whom  the  distribution  takes  place  outside  the  workplace  of  the  industrial 
employer,  describing  the  workplace  of  such  persons.  The  list  shall  be 
produced  or  submitted  for  inspection  at  any  time  at  the  request  of  the  local 
police  authorities,  as  well  as  of  the  industrial  inspector ; 

(2)  to  give  out  home  work  to  such  workshops  only  in  regard  to  which 
they  have  received  proofs  that  the  rooms  in  which  the  work  is  to  be  under- 
taken satisfy  all  the  requirements  in  so  far  as  the  fumisliing  of  the  said 
proofs  is  presciibed. 

The  obligation  of  so  doing  shall  lest  with  those  persons  who,  without 
possessing  a  workshop,  distribute  work  to  home  workers  on  behalf  of  indus- 
trial employers  outside  their  workshops. 

14.  The  local  police  authorities  may,  after  hearing  the  respective 
employers  and  home  workers,  determine  by  ]X)lice  order,  the  form  of  the  lists, 
and  whether,  and  at  what  intervals,  they  shall  be  submitted  in  the  original, 
or  copies,  to  the  authorities  referred  to  in  §13,  paragraph  i  (i). 

15.  With  reference  to  industrial  branches  which  are  devoted  to  the 
production,  manufacture,  or  packing  of  foodstuffs,  industrial  employers  who 
cause  industrial  work  to  be  undertaken  in  workshops  outside  their  own,  as 
well  as  persons  referred  to  in  §13,  paragraph  2,  shall  be  obliged  by  regulations 
made  in  pursuance  of  §10,  paragraphs  i  and  3,  to  satisfy  themselves  personally 
or  through  authorised  persons  that  the  equipment  and  management  of  the 
workplaces  satisfies  all  requirements.  This  shall  be  done  at  suitable  intervals 
of  time,  and  at  least  every  six  months. 

16.  As  far  as  regulations  have  been  laid  down  in  pursuance  of  §10  for 
the  purpose  of  carrying  out  §§7  and  15,  they  may  be  extended  by  order  of  the 
local  police  authorities  to  undertakings  in  which  persons  find  employment 
who  may  be  considered  industrial  workers  within  the  meaning  of  the  In- 
dustrial Code. 

17.  Unless  the  Federal  Council  or  the  Government  of  a  State  regulates 
the  supervision  otherwise,  §1396  of  the  Industrial  Code  shall  apply. 

An  inspection  duiing  the  night  shall  only  take  place  if  facts  give  rise 
to  the  suspicion  that  the  regulations  made  in  pursuance  of  §§6,  7,  and  10  are 
not  being  compHed  with. 

18.  The  Federal  Council,  in  reference  to  certain  industrial  branches  and 
districts  where  home  workers  arc  employed,  may  pass  a  resolution  for  the 
purpose  of  establishing  industrial  committees.  The  resolution  may  also  be 
passed  for  particular  parts  of  the  empire.  The  industrial  branches,  or  parts  of 
industrial  branches,  in  respect  of  which  the  aforesaid  industrial  committees 
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shall  be  established,  as  well  as  the  district  and  headquarters  of  the  said  com- 
mittees, shall  be  defined  in  the  before-mentioned  resolution.  Alterations 
may  be  undertaken  in  a  similar  manner. 

19.  The  industrial  committees  shall — 

(i)  Assist  the  State  and  local  authorities  by  furnishing  actual  in- 
formation, as  well  as  expert  opinion. 

If  requested  by  the  State  and  local  authorities,  they  shall  co-operate 
in  the  collecting  of  facts  relating  to  the  industrial  and  economic  conditions 
of  those  industrial  branches  which  they  represent  in  their  district,  as  well 
as  in  furnishing  expert  opinion,  especially  in  regard  to  : 

(a)  the  carrying  out  of  §§3,  4,  10,  14  to  16  of  this  Act  ; 

(b)  the  customary  intercourse  between  industrial  employers  and 
home  workers  in  their  district  relating  to  the  interpretation  of  agree- 
ments and  fulfilment  of  obligations ; 

(2)  Consider  requests  and  proposals  relating  to  the  industrial  and 
economic  conditions  of  the  industrial  branches  represented  by  them  in  their 
district  ; 

(3)  Promote  institutions  and  measures  having  for  their  object  the 
raising  of  the  economic  condition  and  the  welfare  of  the  home  worker,  and 
to  co-operate,  if  requested  by  the  representatives  of  such  institutions,  in 
their  administration ; 

(4)  Ascertain,  at  the  request  of  the  State  and  local  authorities  in  a 
suitable  manner,  especially  by  taking  evidence  from  industrial  employers 
and  home  workers  concerned,  as  well  as  from  experts,  the  actual  amount 
of  the  wages  earned  by  home  workers,  to  give  an  opinion  as  to  the  adequacy 
of  such  rate  of  wages,  and  to  submit  suggestions  for  procuring  more  adequate 
remuneration  by  agreement ;  and 

(5)  Further,  in  any  way  practicable,  the  conclusion  of  wages  agree- 
ments or  collective  contracts. 

20.  Matters  which  concern  solely  the  conditions  of  a  single  undertaking 
shall  not  come  under  the  consideration  of  the  industrial  committees. 

21.  The  industrial  committees  shall  consist  of  an  equal  number  of  repre- 
sentatives of  industrial  employers  and  of  home  workers  concerned,  as  also 
of  a  president  and  two  assessors.  The  president,  as  also  the  two  assessors, 
shall  possess  the  requisite  technical  knowledge.  The  president  shall  be  neither 
an  industrial  employer  nor  a  home  worker. 

Should  female  home  workers  be  employed  in  a  comparatively  large 
number,  they  shall  be  adequately  represented  amongst  the  home  workers. 

22.  The  provincial  authority  shall  fix  the  number  of  representatives. 
It  shall  appoint  the  president  and  assessors,  and,  after  hearing  industrial 
employers  and  home  workers  concerned,  it  shall  appoint  one-half  of  the 
representatives  of  each  side.  The  other  half  shall  be  elected  by  a  majority 
of  the  representatives  of  the  industrial  employers  and  home  workers. 

Should  the  district  of  an  industrial  committee  extend  over  several  Federal 
States,  the  appointments  shall  be  effected  by  the  interested  State  authorities 
in  agreement, 

23.  Expert  opinions,  in  accordance  with  §19  (i)  and  (4)  shall  be  issued 
with  the  participation  of  an  equal  number  of  industrial  employers  and  home 
workers.  Whenever  these  consult  together  as  to  the  manner  of  issuing  an 
expert  opinion,  each  party  of  representatives  representing  the  industrial 
employers  and  the  home  workers  respectively  shall  vote  separately.  Should 
the  voting  show  that  all  the  representatives  of  the  industrial  employers,  on 
the  one  hand,  and  all  the  representatives  of  the  home  workers,  on  the  other 
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hand,  entertain  op]X)site  views  on  the  question  at  issue,  the  expert  opinion 
shall  not  be  put  forward.  In  this  case,  both  parties  shall  be  entitled  to  express 
their  opinion  in  writing,  stating  at  the  same  time  the  grounds  upon  which 
the  said  opinion  has  been  based,  and  to  submit  this  record  to  the  president  of 
the  industrial  committee.  In  all  cases  where  a  valid  resolution  has  been  arrived 
at,  the  minority  shall  be  accorded  a  similar  right.  The  said  record  shall  be 
appended  by  the  president  of  the  industrial  committee  to  the  transactions, 
and  shall  be  submitted  to  the  authority  in  question. 

24.  The  Federal  Council  shall  issue  all  further  regulations  governing 
the  establishment  and  composition  of  industrial  committees,  together  with 
the  method  of  procedure. 

25.  The  expenditure  incurred  by  the  industrial  committees  shall  te 
liquidated  by  the  Federal  States  where  such  committees  have  been  established. 
In  the  event  of  an  industrial  committee  having  been  established  in  a  district 
comprising  the  territory  of  several  Federal  States,  the  expenses  shall  be  dis- 
charged in  accordance  with  an  agreement  arrived  at  between  the  several 
participating  States.  The  Federal  Council  shall  decide  all  cases  upon  which 
an  agreement  shall  not  have  been  realised.  The  State  Legislatures  may  deter- 
mine to  what  extent  communes,  groups  of  communes,  or  the  legal  commercial 
representative  bodies  shall  place  their  offices  at  the  disposal  of  the  industrial 
committees,  including  heating  and  lighting,  free  of  charge. 

26.  The  central  authority  cf  each  Federal  State  shall  issue  notifications 
within  their  territory  as  to  what  authorities  shall  come  within  the  meaning 
of  the  following  denominations  :  Higher  administrative  authority,  police 
authorities,  local  police  authorities. 

27.  The  remuneration  paid  to  home  workere  shall  be  held  to  be  payment 
for  work  done  or  services  rendered  within  the  meaning  of  the  Act  relating 
to  the  seizure  of  wages  or  monies  paid  for  services  rendered. 

28.  Any  persons  violating  the  legulations  finally  issued  for  the  purix)se 
of  enforcing  §6,  paragraph  2,  first  sentence,  or  the  regulations  issued  in  ac- 
cordance with  §10,  paragraphs  i  and  3,  shall  be  liable  to  the  following  penal- 
ties : 

(i)  In  regard  to  cliildren,  other  than  their  own,  to  a  fine  not  ex- 
ceeding 2,000  marks ; 

(2)  In  regard  to  their  own  children,  to  a  fine  not  exceeding  150 
'  marks. 

Habitual  offenders  shall  be  subject  to  a  term  of  imprisonment  (Gefangnis) 
not  exceeding  six  months  in  the  case  named  under  (i),  and  in  the  case  named 
under  (2)  they  shall  be  liable  to  detention  (Haft). 

.  In  the  case  named  under  (i),  §75  of  the  Code  of  Judicial  Procedme 
(Gerichtsverfasstmgsgesetz)  shall  apply. 

29.  The  following  shall  be  liable  to  a  fine  not  exceeding  150  marks  or, 
in  default,  to  a  term  of  detention  not  exceeding  four  weeks  : 

(1)  Without  prejudice  to  the  provisions  of  §31,  the  persons  referred 
to  in  §11,  paragraph  i,  should  they  violate  the  regulations  finally  decreed 
in  pursuance  of  §6,  paragraph  i,  or  paragraph  2,  second  sentence,  §7,  or 
the  regulations  issued  in  pursuance  of  §10 ; 

(2)  Any  person  who  shall  cause  industrial  work  to  be  performed 
outside  his  own  workshop  in  work  places  as  defined  in  §1  of  which  he  knows, 
or  should  know  in  the  circumstances,  that  their  equipment  or  management 
does  not  conform  to  the  regulations  issued  in  pursuance  of  §10. 
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In  the  case  named  under  (2)  should  the  offending  person  have  been  twice 
previously  convicted  at  the  time  of  committing  the  offence  for  a  transgression 
of  a  similar  nature,  he  shall  be  liable  to  a  fine  of  from  30  marks  up  to  300  marks, 
or  to  a  term  of  detention  not  exceeding  foiu*  weeks.  The  application  of  this 
regulation  shall  be  omitted  in  cases  where  three  years  have  elapsed  since  the 
conviction  of  the  aforesaid  person  up  to  the  time  of  his  latest  offence. 

30.  The  following  shall  be  liable  to  a  fine  not  exceeding  30  marks,  or  to 
a  term  of  detention  not  exceeding  eight  days  : 

(i)  Any  person  omitting  to  comply  with  the  regulations  laid  down 
in  §3,  paragraph  i,  §§4,  12,  and  13  ; 

(2)  Any  person  acting  contrary  to  the  regulations  issued  in  pur- 
suance of  §5,  paragraph  i,  or  violating  the  regulations  issued  in  pursuance 
o^  §3>  paragi'aph  2,  first  sentence,  or  paragraph  3,  and  §14. 

31.  A  fine  not  exceeding  30  marks  shall  be  imposed  upon  home  workers 
who  employ  members  of  their  own  family  [§i,  paragraph  i  (i)]  and  the  home 
workers  refen*ed  to  in  §1,  pargraph  i  (2)  who  offend  against  the  regulations 
issued  in  pursuance  of  §7,  paragraph  i,  §9,  paragraph  2,  and  §10. 

A  similar  fine  shall  be  imposed  upon  home  workei-s  who  employ  only 
members  of  their  own  family  [§i,  paragraph  i  (i)],  if  they  allow  members  of 
their  own  family  employed  by  them  to  act  contrary  to  the  regulations  drawn 
up  with  a  view  to  regulating  the  work. 

32.  Where,  in  connection  with  the  carrying  out  of  industrial  work, 
police  orders  have  been  violated  by  persons  appointed  by  the  industrial  em- 
ployers with  a  view  to  managing  the  undertaking,  or  a  part  of  the  same,  or 
for  supervising,  the  aforesaid  persons  shall  be  held  responsible. 

The  industrial  employer  himself  shall  be  held  liable  as  well  should  the 
aforesaid  violation  of  the  poHce  orders  have  been  committed  with  his  full 
knowledge.  The  same  regulations  shall  apply  should  he  have  shown  want  of 
care  in  the  supervision  of  the  undertaking  personally,  so  far  as  the  conditions 
allowed,  or  when  appointing  or  supervising  the  manager  or  other  persons 
appointed  for  the  purpose  of  supervising. 

33.  Orders  issued  by  the  Government  of  a  State  with  a  view  to  regulating 
the  conditions  of  rooms  intended  for  living  or  industrial  purposes,  or  for 
preventing  or  avoiding  danger  to  life  and  health,  shall  still  remain  in  force, 
in  so  far  as  nc  more  far-reaching  legulations  have  been  made  in  pursuance  of 
this  Act. 

34.  The  date  on  which  §§3  and  4  shall  come  into  force  shall  be  fixed  by 
an  Imperial  Decree,  with  the  assent  of  the  Federal  Council. 

In  other  respects  the  Act  shall  come  into  force  on  the  ist  April,  1912. 

6.     GesetZy  beireffend  die  Aufhebung  des  Hilfskassengesetzes  {Nr.   3981).     Vom 
20.  Dezember,  1911.    (R.G.Bl.  1911,  Nr.  68,  S.  985.) 

Act  concerning  the  repeal  of  the  Friendly  Societies  Act    (Dated  2ath  December, 
1911.) 

1.  The  Act.  concerning  registered  friendly  societies  (Rcichsgesetzblatt 
1876,  page  125  ;  1884,  page  54)  shall  be  repealed. 

2.  The  following  words  shall  be  omitted  in  §122  of  the  Act  concerning 
private  insurance  societies  (Reichs-Gesetzblatt,  1901,  page  139)  : 

"  the  societies  established  in  conformity  with  the  Act  dated  the 
1st  Jane,  1884  (Reichs-Gesetzblatt,  page  54),  in  pursuance  of  the  Act 
concerning  registered  friendly  societies,  dated  the  7th  April,  1876." 
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To  this  §122  the  following  Sub-section  shall  be  added  : 

"  The  participating  State  Governments  may  determine  the  date 
from  which  the  societies  referred  to  in  §§i  and  2  estabbshed  in  pursuance 
of  regulations  issued  by  the  authorities  of  a  State  shall  be  subject  to  this 
Act,  and  may  issue  the  requisite  regulations  for  the  purpose  of  carrying 
out  this  Order." 

3.  The  regulations  of  the  Imperial  and  State  Acts  concerning  registered 
friendly  societies  and  their  members  shall  be  applicable  to  mutual  insurance 
societies  which  are  authorised  to  insure  their  members  against  sickness,  and 
to  these  members. 

4.  As  regards  insurance  societies  referred  to  in  §3,  their  religious  or 
political  conviction,  their  activity  outside  their  official  duties,  and  the  exer- 
cising of  the  right  of  assembly  on  the  part  of  the  members,  the  executive  or 
the  officials,  shall  not  in  themselves  be  considered  a  reason  for  refusing  per- 
mission to  carry  on  an  insurance  undertaking  in  accordance  with  §7,  Sub- 
section 3,  of  the  Act  concerning  private  insurance  imdertakings,  unless  the 
Acts  are  contravened. 

The  interests  of  the  insured  shall  not  be  held  to  be  endangered,  nor  shall 
the  management  be  considered  to  have  committed  a  breach  of  morality  (gute 
Sitten)  within  the  meaning  of  §§64  and  67  of  the  Act  relating  to  private  in- 
surance enterprises,  on  account  of  their  refigious  or  political  convictions,  their 
activity  outside  their  official  duties,  and  the  exercising  of  the  right  of  assembly 
on  the  part  of  the  members,  the  executive,  or  the  officials,  unless  the  Acts  are 
contravened. 

5.  As  regards  societies  referred  to  in  §6,  the  general  meeting  shall  be 
proclaimed  at  least  four  weeks  prior  to  its  taking  place,  in  accordance  with 
the  procedure  laid  down  in  the  rules.  Should  the  rules  require  the  election 
of  representatives  of  the  insured,  the  date  of  the  election  shall  be  published 
four  weeks  previously.  Fourteen  days  at  least  shall  be  allowed  to  elapse 
between  the  general  meeting  and  the  date  of  the  aforesaid  election  of  repre- 
sentatives. Travelling  expenses  incurred  within  the  empire,  as  well  as  other 
expenses  entailed  in  the  election,  and  loss  of  wages,  shall  be  reimbursed  to 
the  elected  representatives  in  accordance  with  the  detailed  provisions  of  the 
niles. 

As  regards  these  societies,  the  members  shall  not  be  barred  from  taking 
legal  proceedings  for  the  recovery  of  claims  ;  but  regulations  shall  be  available 
in  accordance  with  which  the  claim  of  a  member  or  separate  details  of  the 
said  claim  shall  be  submitted  to  arbitration,  subject  to  the  condition  that  the 
arbitration  award  shall  not  be  binding  upon  the  member  until  one  month  has 
elapsed  from  the  date  of  announcement  to  the  member  and  provided  that 
he  has  not  meanwhile  taken  legal  steps  for  the  recovery  of  his  claim. 

6.  Insurance  societies  whose  business  comes  under  the  heading  of  §508 
of  the  Imperial  Insurance  Code  (Reichsversicherungsordnung)  shall  then  be 
recognised  as  minor  societies  (§53  of  the  Act  concerning  private  insurance 
enterprises)  if  they  do  not  make  payments  in  cases  of  death,  or  if  the  said 
payments  do  not  exceed  300  marks.  At  their  request  the  supervising  authori- 
ties may  decide  differently.  The  insurance  societies  shall  accumulate  a  reserve 
fund  amounting  to  at  least  one  year's  expenditufe,  taking  as  a  basis  the  average 
of  the  last  five  years,  and  shall  maintain  the  said  reserve  fund  up  to  this 
amount.  As  long  as  the  reserve  fund  does  not  reach  the  required  amount,  at 
least  one-twentieth  of  the  annual  subscriptions  shall  be  applied  to  that 
purpose. 
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§§ii,  12,  and  §115,  paragraphs  2  and  3,  of  the  Act  concerning  private 
insurance  societies,  shall  not  be  applicable  to  these  insurance  societies. 

7.  They  may.  establish  for  certain  districts  local  administration  offices 
(departments,  branch  societies).  The  rules  of  the  insurance  society  shall 
govern  their  constitution  and  their  powers. 

The  attestation  of  the  supervisory  authorities  with  reference  to  the 
composition  of  the  administrative  departments  of  the  insurance  societies 
and  their  local  administrative  offices  shall  be  made  free  of  charge. 

8.  Insurance  societies,  as  referred  to  in  §6,  may,  in  pursuance  of  agreed 
resolutions  passed  at  the  general  meetings,  and  in  pursuance  of  a  separate 
set  of  rules,  combine  to  form  one  association  for  the  purposes  of— 

(i)  Appointing  a  joint  accountant  and  other  joint  officials,  as  also 
for  the  establishment  of  a  joint  medical  controlling  department ; 

(2)  Concluding  joint  agreements  with  medical  practitioners,  apothe- 
caries, hospitals,  and  contractors  for  medical  supplies,  and  for  meeting 
other  requirements  relating  to  nursing ; 

(3)  Erecting  and  maintaining  joint  institutes  for  curing  and  nvu*sing 
members,  as  well  as  caring  for  convalescent  persons. 

9.  Insurance  societies  which,  at  the  time  this  Act  comes  into  force,  are 
authorised  to  carry  on  insurance  business  under  the  Act  relating  to  registered 
friendly  societies,  or  which  are  authorised  as  societies  established  by  regula- 
tions issued  by  State  authorities,  at  the  time  a  regulation  relating  to  them  in 
accordance  with  §2,  paragraph  2,  comes  into  force,  shall  not  require  further 
permission  under  the  Act  relating  to  private  insurance  societies,  for  the  purpose 
of  continuing  their  insurance  business  within  the  granted  limits,  except  as 
regards  §503  of  the  Imperial  Insurance  Code. 

10.  The  following  words  shall  be  omitted  in  §i()o  of  the  Act  relating  . 
to  insurance  agreements  (R.G.Bl.  1908,  p.  263) :  **  at  the  societies  registered 
in  piu^uance  of  the  Act  relating  to  registered  friendly  societies  *'   (R.G.Bl. 
1876,  p.  125  ;  1884,  p.  54). 

Only  the  §§i  to  22,  31  to  48,  164,  188,  189,  194  of  the  provisions  of  the 
Act  relating  to  insurance  agreements  shall  be  applied  to  mutual  insurance 
societies  which  are  authorised  to  imdertake  the  insurance  of  their  members 
against  sickness,  and  to  these  members  themselves.  Further,  §§159,  173  to 
178  shall  be  applied  to  societies  which  pay  more  than  300  marks  in  the  event 
of  death.  The  party  insuring  may  not  appeal  against  an  agreement  by  reason 
of  which  a  breach  of  the  provisions  of  §164  of  the  Act  relating  to  insurance 
agreements  has  taken  place  to  his  loss. 

§3,  §4,  sub-sections  1-5,  and  §6  of  the  introductory  Act  to  the  Act  relating 
to  insurance  agreements  shall  be  correspondingly  applied  to  those  societies 
which  are  authorised  to  carry  on  business  in  pursuance  of  the  Act  relating 
to  registered  friendly  society,  at  the  time  at  which  this  Act  comes  into  force. 

11.  The  resolution  of  a  registered  aid  society  with  reference  to  its  dissolu- 
tion or  its  association  with  another  undertaking  shall  be  subject  to  the  sanction 
of  those  authorities  which  would  be  competent  to  deal  with  the  matter  should 
the  registered  friendly  society  come  under  the  Act  relating  to  private  in- 
surance societies. 

This  authority  shall  decide  in  pursuance  of  the  provisions  of  the  Act 
relating  to  private  insurance  societies.  The  supervision  of  the  liquidation 
shall  be  subject  to  the  same  provision. 

12.  §11  shall  come  into  force  at  once.  The  date  on  which  the  other 
provisions  of  this  Act  shall  come  into  force  shall  be  fixed  by  an  Imperial  Decree 
with  the  assent  of  the  Federal  Council, 
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7.  Bekanntmachungy  betreffend  das  Verfahren  vor  dem  Kaiserlichen  Aufsichts- 
anUe  filr  Privatversicherung  im  Falle  des  §1321,  Abs.  3  Saiz  2  der  Reichsver- 
sicherungsordnung  (Nr.  3999).  Vom  20.  Dezember,  1911.  (Reichs-Gesetz- 
blatt  191T,  No.  73,  S.  1155.) 

Notification  in  regard  to  the  procedure  before  the  Imperial  Supervisory  Board 
for  private  insurance  in  cases  where  §1821,  paragraph  8»  sentence  2»  of  the 
Imperial  Insurance  Code  is  applicable.'*'  No.  39d9.  (Dated  20th  December. 
1911.) 

8.  Bekannimachung,  betreffend  Uebergangsbestimmungen  filr  die  Invaliden- 
und  Hinterbliebenenversicherung  nach  der  Reichsversicherungsordnung  (Nr. 
3991).  Vom  21.  Dezember,  1911.  (Reichs-Gesetzblatt  1911,  No.  70,  S.  1130.) 

Notification  respecting  the  temporary  Regulations  in  regard  to  Invalidity  In- 
surance and  the  insurance  0!  dependants  in  accordance  with  the  Imperial 
Insurance  Code.*    No.  8991.    (Dated  21st  December,  1911.) 

9.  Bekannimachung,  betreffend  Uebergangsbestimmungen  zur  Reichsversicher- 
ungsordnung (Nr,  3992).  Vom  22.  Dezember,  1911.  (Reichs-Gesetzblatt 
1911,  No.  70,  S.  1132.) 

Notification  in  regard  to  temporary  Regulations  in  pursuance  of  the  Imperial 
Insurance  Code.*    No.  8992.    (Dated  22nd  December,  1911.) 

10.  Bekanntmachung,  betreffend  Uebergangsbestimmungen  zur  Reichsver- 
sicherungsordnung (Nr.  3993).  Vom  23.  Dezember,  1911.  (Reichs-Gesetz- 
blatt 1911,  No.  70,  S.  1 133.) 

Notification  in  regard  to  temporary  Regulations. in  pursuance  of  the  Imperial 
Insurance  Code*  No.  8993.    (Dated  23rd  December,  1911.) 

11.  Bekanntmachung,  betreffend  die  Einrichtung  und  dcji  Betrieb  gewerblicher 
Anlagen,  in  denen  Thomasschlacke  gemahlen  oder  Thomasschlackenmehl 
gelagert  wird  (Nr.  3998).  Vom  23.  Dezember,  1911.  (Reichs-Gesetzblatt 
1911,  No.  72,  S.  1153.) 

Notification  in  regard  to  the  equipment  and  the  management  of  industrial 
undertakings  for  grinding  Thomas-slag  or  storing  slag  meal.  No.  3998. 
(Dated  23rd  December,  1911.) 

In  pursuance  of  §120  (e)  of  the  Industrial  Code,  the  Federal  Council  has 
resolved  to  revise  §§i,  9,  and  20  of  the  notification  in  regard  to  the  equipment 
and  management  of  industrial  undertakings  for  grinding  Thomas-slag  or 
storing  Thomas-slag  meal,  dated  3rd  July,  1909!  (Reichs-Gesetzblatt  1909, 
pp.  543  and  978)  as  follows  : 

I.  Rooms  where  Thomas-slag  is  being  disintegrated  or  groimd  or  stored, 
and  the  stores  for  Thomas-slag  meal  must  be  lofty,  and  so  arranged  that  a 
thorough  ventilation  can  be  obtained  throughout  them. 

They  shall  be  provided  with  smooth  and  firm  floors  fiom  which  any  dust 
can  easily  be  removed. 

9.  Sacks  for  containing,  storing,  or  dispatching  slag  meal  shall  be  of  the 
same  strength  and  thickness  as  those  which  are  known  in  the  trade  as  "  prime 
hessians  No.  425."  Sacks  intended  to  contain  slag  meal  which  are  being  stored 
in  stacks  of  over  3-5  metres  high,  or  are  to  be  dispatched  by  water,  shall  be 
of  the  quality  known  as  **  prime  hessians  No.  455." 

♦  Act  of  July   loth.    191 1.     Title   E.B.   VI.,   p,   231. 
t  Text  E.B.  IV.,  p.   107. 


17 

The  higher  administrative  authorities  shall  be  empowered,  after  hearing 
the  competent  industrial  inspectors,  to  grant  revocable  permission  to  such 
undertakings  to  use  sacks  of  the  same  quality  as  "  prime  hessians  No.  365  *' 
for  the  transport  of  slag  meal,  where  the  filling  of  the  material  is  performed 
without  the  creation  of  dust,  as  far  as  this  is  mechanically  possible,  and  where 
the  arrangements  for  removing  dust  and  other  hygienic  applications  are  satis- 
factory, and  when  the  slag  meal  is  immediately  dispatched  by  rail  or  road  to 
agriculturalists  for  their  own  use. 

Provided  the  storing  of  slag  meel  is  not  of  a  temporary  character,  it 
shall  be  done  in  special  workrooms  isolated  from  the  remaining  rooms.  Only 
those  sacks  containing  the  previous  day's  production  shall  remain  in  the  mill 
proper. 

Stacks  of  sacks  shall  only  be  erected  upon  solid  and  level  floors,  and  by 
experienced  persons,  or  under  the  supervision  of  such  persons. 

In  free  comers,  stacks  shall  be  so  erected  that,  as  far  as  possible,  the  sacks 
are  in  bond  in  the  external  layer,  otherwise  in  steps  of  more  than  five  sacks, 
or,  at  least,  in  a  sloping  position. 

The  removal  of  sacks  shall  commence  at  the  top,  and  shall  likewise  only 
be  done  by  experienced  persons,  or  under  the  supervision  of  such  persons, 
whilst  the  sloping  position  shall  also  be  maintained.  The  removal  of  sacks 
from  the  bottom  layer  shall  be  prohibited. 

20.  The  foregoing  regulations  shall  come  into  operation  immediately, 
and  in  place  of  the  regulations  proclaimed  in  the  notification  by  the  Imperial 
ChanceUor,  dated  25th  April,  1899,  and  15th  November,  1903,*  respecting  the 
equipment  and  the  management  of  industrial  undertakings  for  grinding 
Thomas-slag  or  storing  slag  meal. 

The  regulations  contained  in  §i,  §9,  paragraph  3,  §§12,  13,  17,  18,  and  19 
shall  not  be  applied  to  such  storehouses  of  slag  meal  in  which  this  is  perma- 
nently stored  in  sealed  sacks,  and  which  are  not  connected  with  undertakings 
where  the  disintegration  of  Thomas-slag  takes  place. 

Up  to  the  31st  December,  1912,  permission  shall  be  given  to  utilise  sacks 
for  the  packing,  storing,  and  despatch  of  Thomas-slag  meal  which  do  not 
conform  with  the  regulations  contained  in  §9,  paragraph  i. 

12.  Verordnung  ilber  Gesckdftsgang  und  Verfahren  des  ReichsversicherungsanUs 
(Nr.  3987).  Vom  24.  Dezember,  1911.  (Reichs-Gesetzblatt  191T,  Nr.  70, 
S.  1083.) 

Order  in  regard  to  the  management  and  procedure  0!  the  Imperial  Insurance 
Office.    No.  3987.     (Dated  24th  December,  1911.) 

i^.  Verordnung  beireffend  die  Gebuhren  der  Rechtsanwdlie  im  Verfahren  vor 
den  Versidherungsbehorden  {Nr.  3988).  Vom  24.  Dezember,  1911.  (Reichs- 
Gesetzblatt  1911,  Nr.  70,  S.  1094.) 

Order  in  regard  to  the  fees  0!  solicitors  in  proceedings  before  the  Insurance 
Authorities.    No.  3988.     (Dated  24th  December,  1911.) 

14.  Verordnung  fiber  Geschdfisgang  und  Verfahren  der  Oberversicherungsdmter 
(Nr.  3898).  Vom  24.  Dezember,  1911.  (Reichs-Gesetzblatt  19TI,  No.  70, 
S.  1095.)  • 

Order  in  regard  to  the  management  and  procedure  of  the  Superior  Insurance 
Offices.     (No.  3989.     (Dated  24th  December,  1911.) 


•  Text  G.B.  II.,  p.  488,  No.  4. 
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15.  Verordnung  fiber  Geschdftsgang  und  Vcrfahren  der  Versicherungsdmter 
{Nr.  3990).  Vom  24.  Dezember,  1911.  (Reichs-Gesetzblatt  1911,  No.  70, 
S.  1107.) 

Order  )n  regard  to  the  management  and  procedure  of  Insurance  Offices.  (No. 
8990.     (Dated  24th  December,  1911.) 

16.  Bekanntmachung  betreffend  die  amiliche  Verdffenilichung  gnindsdtzKcher 
Entscheidungen  des  Reichsversicheruvgsamts.  (Nr.  4003.)  Vom  30.  De- 
zember 1911.     (Reicsh-gesetzblatt  1912,  Nr.   i,  S.  2.) 

Notification  in  regard  to  tlie  official  publication  of  fundamental  decisions  by  the 
Imperial  Insurance  Office.    No.  4003.    (Dated  30th  December,  1911.) 

RULES  FOR  THE   PREVENTION   OF  ACCIDENTS,   SANCTIONED 
BY  THE   IMPERIAL   INSURANCE   OFFICE. 

1.  Chemical  Industry  Trade  Association.  General  Rules  for  the  prevention 
of  accidents.     (Sanctioned  on  7th  November,  1911.) 

2.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  from  engine  tools  and  machines.  (Sanctioned  on  7th  No- 
vember, 1911.) 

3.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  from  lifts.    (Sanctioned  on  7th  November,  1911.) 

4.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  regard  to  the  management  of  drums  used  by  calico  printers, 
and  other  pressure  vessels  and  apparatus.  (Sanctioned  on  7th  November, 
1911.) 

6.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  regard  to  protection  from  the  effects  of  gases  and  vapours. 

(Sanctioned  on  7th  November,  1911.) 

6.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  soap  factories.    (Sanctioned  on  7th  November,  1911.) 

7.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  mineral  water  factories.  (Sanctioned  on  7th  November, 
1911.) 

8.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  lacquer  and  varnish  factories.  (Sanctioned  on  7th  Novem- 
ber, 1911.) 

9.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  the  industrial  compression  and  liquefaction  of  j^ases.  (Sanc- 
tioned on  7th  November,  1911.) 

10.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  from  transport  vessels  for  liquefied  or  compressed  gases. 

(Sanctioned  on  7th  November,  1911.) 

11.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  the  manufacture  of  black  powder  and  explosives  of  a  similar 
nature.     (Sanctioned  on  7th  November,  1911.) 

12.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  trinitroluol  manufactories.  (Sanctioned  on  7th  November, 
1911.) 
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13.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  the  manufacture  of  ammonia  nitrate  explosives.  (Sanc- 
tioned on  7th  November,  1911.) 

14.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  the  manufacture  of  fuses  of  all  kinds.  (Sanctioned  on  7th 
November,  1911.) 

15.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  the  manufacture  of  fireworks.  (Sanctioned  on  7th  Novem- 
ber, 1911.) 

16.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  regard  to  loading  of  revolver  shot,  sporting,  and  military 
cartridges  with  black  powder,  and  also  the  emptying  of  the  same.  (Sanc- 
tioned on  7th  November,  1911.) 

17.  Chemical  Industry  Trade  Association.  Special  Rules  for  the  prevention 
of  accidents  in  the  manufacture  of  blasting  caps  and  percussion  caps. 

(Sanctioned  on  7th  November,  1911.) 


IL  Austria 

(A)    EMPIRE. 

I.  Kundmachung  des  Finanzministeriums  betreffend  Arbeiiszeit  und  Laden- 
schluss  beim  Tdbakverschleiss.  Vom  lo.  Juni  igii.  (Verordnungsblatt 
des  Finanzministeriums  1911,  Nr.  T04.    Soziale  Rundschau  1911,  1291.) 

Hotiflcation  of  the  Minister  of  Finance  in  regard  to  hours  of  work  and  closing 
hours  of  shops  in  the  Tobacco  Trade  (Tabakverschleiss).  (Dated  10th 
June,  1911.) 

[Extract.] 

4.    Hours  of  Sale. 

(a)  Independent  Tobacconists, 

§37.     On  Week  Days  : 

Independent  tobacconist  shops  shall  be  kept  open  for  the  sale  of  to- 
bacconists' goods  for  at  least  12  consecutive  hours,  i.e.,  from  5  o'clock  a.m. 
until  9  o'clock  p.m.  The  authorities  shall  be  previously  informed  of  the 
opening  and  closing  hours  chosen  and  of  all  changes  made  in  regard  to  the 
aforesaid  hours. 

On  particular  weekdays,  when  special  conditions  cause  an  expansion  of 
trade,  as,  for  instance,  on  market  days,  festivals,  etc..  the  hours  for  sale 
may  be  extended  and,  if  necessary,  the  time  of  closing  the  shop  be  deferred 
imtil  10  o'clock,  but  not  later,  with  the  consent  of  the  authorities. 

The  limitations  in  regard  to  closing  hours  may  be  permanently  or  tem- 
porarily suspended  in  certain  shops  in  which  the  sale  is  particularly  active 
during  the  evening  and  where  a  strict  application  of  the  closing  time  would 
result  in  a  considerable  decrease  in  the  turnover,  as,  for  instance,  in  watering- 
places  during  the  season,  excursion  centres,  exhibitions  and  places  of  amuse- 
ment, at  railway  stations,  etc, 
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The  fiscal  authority  may,  on  the  other  h?.nd,  reduce  the  hours  of  sale 
in  regard  to  those  shops  where  the  sale,  according  to  official  confirmation,  is 
limited  to  a  few  hours  below  the  period  indicated  in  paragraph  i. 

Independent  tobacconists  shall  further  be  allowed  to  grant  their  paid 
assistants  the  rest  and  dinner  intervals  provided  for  by  the  legal  regulations  for 
workers  (Hilfsarbeiter)  in  commercial  establishments,  on  condition  that  trading 
during  the  hours  fixed  in  paragraph  i  is  in  no  way  impeded. 

§38.     On  Sundays  and  Holidays  : 

The  hours  of  sale  in  independent  tobacconists' shops  shall  be  confined 
to  the  forenoon  and  shall  not  exceed  four  hours,  on  all  Sundays,  Christmas 
Day,  New  Year's  Day,  and  during  Corpus  Christi  Day,  as  well  as  on  all 
other  holidays  preceded  or  followed  by  a  Sunday  or  holiday. 

Hours  of  opening  and  closing  shall  be  fixed  by  the  authorities  under 
consideration  of  the  local  conditions. 

Other  holida}^  shall,  as  far  as  they  are  not  subject  to  special  regulations, 
in  separate  administrative  districts,  be  treated  in  accordance  with  the  regu- 
lations respecting  trading  on  week  days.  The  authorities  may,  however,  at 
the  request  of  particular  tobacconists,  reduce  the  hours  of  trading  to  four 
and  fix  the  hour  of  closing  at  11  o'clock  a.m.  at  the  eariiest. 

The  authorities  may  extend  the  hours  of  trading  to  eight  on  Sundays 
and  holidays,  if  special  circumstances  render  such  an  extension  necessary, 
as,  for  instance,  at  Christmas,  on  local  Saints'  days,  etc. 

Finally,  the  authorities  may  permanently  or  temporarily  suspend  the 
limiting  of  the  hours  of  trading  in  places  in  which  tobacconists  depend  mainly 
upon  the  Sunday  and  holiday  trade,  as,  for  instance,  in  border  districts, 
excursion  and  pilgrimage  centres,  at  railway  stations,  etc.  The  workers 
employed  by  the  said  tobacconists  shall  be  entitled  to  have  a  twenty-four 
hours  period  of  rest  every  other  Simday. 

§39.     In  regard  to  the  Sale  of  Accessory  Articles : 

The  Regulations  relating  to  the  hours  of  sale  of  tobacco  and  articles 
made  therefrom  shall  apply  similarly  to  the  sale  of  stamps,  of  lottery  tickets, 
smoking  reqviisites  and  newspapers  in  independent  tobacconists'  shops. 

The  sale  of  other  accessory  articles,  such  as  writing  materials,  etc.,  shall 
be  allowed  on  Sundays  and  those  holidays  specified  in  §38,  paragraph  i,  in  so 
far  as  their  sale  is  allowed  in  other  establishments  which  undertake  the  sale 
of  the  said  goods  in  accordance  with  legal  provisions  regulating  trade.  Further, 
the  hours  of  trading  in  regard  to  these  accessory  articles  shall  be  exclusively 
subject  to  regulations  in  regard  to  the  hours  of  work  and  the  closing  time  of 
those  industrial  branches  which  undertake  the  sale  of  the  aforesaid  articles. 

{b)  Tobacconists  not  being  Independent. 
§40.     General  Provisions  : 

The  hours  mentioned  in  §39,  paragraph  2,  shall  also  apply  to  the  hours 
of  trading  on  week  days,  Sundays,  and  holidays,  and  to  the  sale  of  tobacco 
and  articles  made  therefrom  and  all  other  accessory  articles. 

If,  however,  the  construction  of  the  premises  gives  reasonable  assurance 
that  the  legal  provisions  concerning  the  industrial  business  will  be  observed 
in  regard  to  closing  on  Sundays  and  holidays,  and  in  regard  to  the  hours  of 
work  and  the  closing  time,  the  regulations  respecting  the  independent  to- 
bacconists shall  also  apply  to  the  business  of  tobacconists  not  being  inde- 
pendent. 
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2.  Verordnung  des  GesamtministeriumSy  womit  einige  Bestimmtmgen  der 
Verordnung  vom  15.  Oktoher  1902  (R.G.Bl.  Nr.  200)  betreffend  die  bei 
staatlichen  Behorden  Aemtern  und  Anstalten  verwendeten  Aushilfsdiener 
abgedndert  werden.     Vom  27.  September  1911.     (Reichsgesetzblatt  1911, 

591) 
Order  of  the  whole  Ministry  amending  certain  provisions  of  the  Order  dated 
15th  October,  1902*  (R.G.Bl.  No.  200)  in  regard  to  temporary  servants 
employed  by  Public   Authorities,   Offices,   and  Institutes.    (Dated   27th 
September,  1911.) 

3.  Gesetz  womit  zu  dem  Gesetz  vom  21.  Juni  1884  (R.G.Bl.  Nr.  115)  abdndernde 
und  ergdftzende  Bestimmungen  iiber  die  Beschdftigung  von  Kindern,  Frauen 
und  Mddchen  beim  Bergbau  erlassen  werden.  Vom  26  Dezember  191 1. 
(Reichsgesetzblatt  1911,  636  ;  Soziale  Rimdschau  1911,  1979.) 

Act  amending  the  Act  dated  21st  June,  1884  (R.G.BL,  No.  115),  introducing, 
modifying  and  supplementing  Regulations  in  regard  to  the  employment 
of  children,  women  and  girls  in  mines.    (Dated  26th  December,  1911.) 

I.  §1  of  the  Act  dated  21st  June,  1884  (R.G.Bl.  No.  115)  relating  to  the 
employment  of  young  persons  and  women,  and  respecting  hours  of  work 
and  Simday  rest  in  the  mining  indiistr3'  shall  become  void.  In  place  of  the 
regulations  contained  in  the  said  §1,  and  for  the  purpose  of  supplementing 
the  said  Act,  the  following  regulations  are  hereby  enacted  : — 

(i)  Children  who  have  not  completed  their  fourteenth  year  shall 
not  be  employed  as  workers  in  the  mining  industry. 

(2)  Women  and  girls  of  whatever  age  shall  only  be  employed  in  the 
mining  industry  above  ground,  and  mothers  shall  not  be  employed  until 
six  weeks  after  their  confinement. 

(3)  Women  and  girls,  irrespective  of  age,  shall  not  be  employed  in  the 
mining  industry  during  the  night,  i.e.,  between  the  hours  of  8  o'clock  p.m. 
and  5  o'clock  a.m. 

In  imdertakings  where  work  is  imdertaken  in  two  day  shifts,  women 
who  have  passed  their  eighteenth  year  may  be  employed  until  10  o'clock 
p.m. 

(4)  As  far  as  women  are  concerned,  permission  for  exemptions  in 
accordance  with  §3,  paragraph  2,  of  the  Act  of  21st  June,  1884  (R.G.Bl, 
No.  115)  shall  only  apply  to  women  and  girls  who  have  passed  their 
eighteenth  year,  as  well  as  on  the  condition  that  the  night  rest  is  of  at  least 
II  hours'  duration. 

Overtime  work  within  the  meaning  of  §3,  paragraph  3,  of  the  said 
Act  shall  only  be  undertaken  by  women  who  have  passed  their  eighteenth 
year,  and  then  only  on  40  days  during  the  year,  on  the  condition  that  the 
night  rest  is  of  at  least  10  hours*  duration.  In  this  case  the  hour  of  begin- 
ning the  night's  rest  may  be  fixed  at  10  o'clock  p.m. 

II.  The  regulations  contained  in  §1.,  Sub-section  (2),  of  this  Act,  shall 
come  into  operation  on  the  day  of  its  proclamation,  those  of  §1,  Sub-section  (i), 
of  this  Act  one  month  after  the  day  of  its  proclamation,  while  the  rest  of  the 
regulations  shall  come  into  operation  on  the  ist  of  January,  191 2. 

In  regard  to  surface  work  in  the  mining  industry,  which  has  to  be  sus- 
pended for  at  least  four  months  during  the  year  on  accoimt  of  climatic  con- 
ditions, women  who  have  passed  their  eighteenth  year  may  be  employed  during 
night  shifts  for  the  rest  of  the  calendar  year  up  to  31st  December,  1914. 

♦  Title  G.B.  I.,  p.  510,  No.  3. 
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HI.     Mv  Minister  of  Public  Works,  in  agreement  with  My  Minister  of  the 
Interior,  is  entrusted  with  the  carrying  out  of  this  Act. 

4.  Gesetz  betreffend  Steuerbegunstigungen  fiir  Neubatden,  ZubatUeUy  Aufbaiden 
und  Umbauten  im  allgemeinen  und  jut  Kleinwohnungsbauten  insbesondere. 
Vom  28.  Dezember  1911.     (Reichsgesetzblatt  1911,  644.) 

Act  in  regard  to  remissions  of  the  taxes  on  new  and  additional  buildings,  as 
well  as  in  regard  to  erecting  and  rebuilding  in  general,  and  to  buildings 
for  small  tenants  in  particular.    (Dated  28th  December,  1911.) 

5.  Gesetz  iiber  Steuer-  und  Gebiihrenbegunstigungen  fiir  gemeinniiizige  Ban- 
vereinigungen.     Vom  28  Dezember  1911.     (Reichsgesetzblatt  1911,  660.) 

Act  in  regard  to  remission  of  taxes  and  fees  concerning  Building  Societies  of 
public  utility.     (Dated  28th  December,   1911.) 

6.  Gesetz  betreffend  die  staatliche  Fdrderung  der  WohnungsfUrsorge.  Vom 
28.  Dezember   1911.     (Reichsgesetzblatt  1911,  662.) 

Act  in  regard  to  the  promotion  of  housing  accommodation  by  the  State.  (Dated 
28th  December,   1911.) 


(B)    CROWNLANDS. 

(Austria  below  the  Enns.) 

Gesetz  betreffend  die  Erlassung  einer  Dienstordnung  fiir  das  Hauspersonal  in 
Wien,  Vom  28.  Oktober  1911.  (Landes-Gesetz-  und  Verordnungsblatt  fiir 
das  Erzherzogtum  Oesterreich  unter  der  Enns,  1911,  Nr.  125.  Soziale 
Rundschau  1911,  1805  and  1981.) 

Act  concerning  the  decree  of  a  domestic  code  in  regard  to  domestic  servapts 
employed  in  Vienna.    (Dated  28th  October,  1911.) 

[Extract.] 

1.  Domestic  servants,  within  the  meaning  of  this  Act,  shall  be  those 
domestic  workers  who  render  services  of  a  menial  character  in  the  house  01 
farm  of  the  employer,  in  return  for  payment  and  board  and  lodging. 

No  person  imder  the  age  of  fourteen  shall  be  employed  in  domestic 
service. 

The  conditions  of  service  shall  be  based  upon  the  contract  of  service  which 
is  concluded  between  the  employer  (master)  on  the  one  part,  and  the  domestic 
worker  (servant)  on  the  other  part. 

The  terms  of  the  contract  of  service  shall  be  left  to  the  discretion  of  the 
two  parties,  except  as  regards  the  regulations  contained  in  §§13,  paragraph  i, 
18  and  20,  paragraphs  i  and  2,  of  the  Act.  Provisions  which  are  not 
permissible  or  not  compatible  with  good  house  management,  or  which  contravene 
certain  prohibitive  orders,  shall  be  void. 

Whatever  appUes  in  this  Act  to  the  employer  (master)  shall  also  apply  to 
his  deputy. 

This  Act  shall  also  apply  to  children's  nurses. 

2.  Every  domestic  worker  shall  be  provided  with  a  service  book.  No 
domestic  worker  shall  be  employed  without  the  said  book  or  an  interim  per- 
mit (§19).  The  said  book  shall  be  handed  to  the  employer  and  be  returned  by 
him  at  the  termination  of  the  engagement. 


7.  The  domestic  worker  shall  perform  exactly,  in  accordance  with  the 
employer's  orders,  all  the  dutiesVwluch  he  has  engaged  to  do  or  which  may 
arise  out  of  the  conditions  of  service  as  a  matter  of  course,  or  may  be  reasonably 
held  to  arise  therefrom. 

Even  where  a  worker  has  only  been  engaged  to  do  certain  work,  he  shall 
be  bound,  at  the  request  of  the  employer,  to  undertake  the  work  entrusted  to 
another  domestic  worker,  which  cannot  be  postponed,  should  the  latter  be 
prevented  from  undertaking  the  said  work^  and  should  the  first-mentioned 
domestic  worker  be  capable  of  doing  so,  provided  that  the  carrying  out  of 
such  work  is  at  all  permissible,  from  a  moral  and  legal  point  of  view,  and  can 
be  reasonably  expected  of  him. 

Disputes  amongst  domestic  workeis,  as  to  who  should  undertake  certain 
work,  shall  be  referred  to  the  employer  for  decision. 

Domestic  workers  shall  not  be  required  to  do  work  which  is  beyond  their 
strength. 

The  daily  working  hours  of  the  domestic  worker  shall  not  be  prolonged  to 
the  detriment  of  health  beyond  a  limit  proportionate  to  his  age  and  strength. 

On  Sundays  and  holidays  all  ordinary  work  shall  be  imdertaken,  and 
especially  such  work  which  cannot  be  postponed  without  danger.  Neverthe- 
less, attendance  at  church  service  on  Sundays  and  holidays,  in  regard  to  which 
the  employer  shall  determine  the  time  and  sequence  for  each  of  his  domestic 
workers,  shall  not  be  prevented. 

No  domestic  worker  shall  cause  the  work  which  has  been  allotted  to  him 
to  be  imdertaken  by  others  without  the  permission  of  the  employer. 

8.  No  domestic  worker  shall  leave  the  house  unless  it  be  on  behalf  of  his 
employer,  or  stay  out  beyond  the  time  allowed. 

During  the  period  of  notice,  a  domestic  worker  may  apply. elsewhere  for 
employment,  as  long  as  his  work  is  not  thereby  neglected  to  a  serious  extent. 

A  domestic  worker  shall  not  receive  visits  from  certain  persons  if,  by 
doing  so,  he  is  acting  in  contravention  of  the  employer's  orders,  and  he  shall 
be  strictly  prohibited  from  giving  shelter  to  any  person  during  the  night 
without  the  permission  of  the  employer. 

The  employer  shall  be  bound  to  allow  the  domestic  worker  a  certain 
time  for  the  purpose  of  recreation  and  for  attending  to  his  own  affairs. 

A  male  domestic  worker,  whose  principal  employment  consists  in  waiting 
on  the  employer,  shall  be  entitled  to  a  half-he liaay  every  week,  subsequent  to 
completing  his  twenty-first  year ;  all  other  domestic  workers  shall  be  entitled 
to  seven  consecutive  hours  for  recreation  every  other  week,  which  time  should 
be  granted,  as  far  as  possible,  on  Sunda}^  or  holidays. 

No  domestic  worker  shall  store  his  belongings  outside  the  premises  of 
the  employer  without  the  latter*s  permission. 

In  the  event  of  articles  being  lost,  or  if  there  are  reasons  for  doubting 
the  integrity  of  a  domestic  worker,  the  employer  shall  be  allowed  to  search 
the  belongings  of  the  domestic  worker,  in  the  presence  of  the  latter  and  that 
of  two  witnesses,  summoned  by  the  employer  and  the  domestic  worker  re- 
spectively. 

Should  the  domestic  worker  oppose  the  said  search,  or  should  it  be  im- 
possible for  him  to  witness  the  said  search,  the  employer  shall  appeal  to  the 
authorities. 

9.  The  wages  shall  be  paid  at  the  end  of  every  month,  should  no  other 
arrangements  have  been  made ;  board  wages,  however,  shall  be  paid  fort- 
nightly in  advance. 
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Should  board  be  given  in  kind,  it  shall  be  wholesome  and  sufficient  in 
quantity. 

12.  The  employer  shall  further  be  entitled  to  discharge  a  domestic 
worker  without  notice  or  compensation  for  specially  weighty  reasons,  as  for 
instance  : 

(i)  Should  the  domestic  worker  prove,  for  whatever  reason,  totally 
unsuitable  for  the  work  he  was  engaged  to  undertake. 

(2)  Should  he  seriously  and  repeatedly  fail  in  his  duty,  especially  if 
he  continually  disobeys  the  orders  of  the  employer  or  members  of  the  latter's 
household  who  carry  his  authority,  or  if  he  displays  refractory  behaviour. 

(3)  Should  he  assault  the  employer  or  any  member  of  his  family,  or 
insult  the  same  by  slandering  or  libelling  the  said  employer  and  his  family. 

(4)  Should  he  neglect  or  illtreat  children  or  members  of  the  house- 
hold entrusted  to  his  care  or  supervision. 

(5)  Should  he  commit  theft,  fraud,  or  embezzlement  or  induce  fellow- 
servants  so  to  act. 

(6)  Should  he  carelessly  handle  fire  and  light  in  spite  of  previous 
warnings,  infringe  the  prohibition  of  smoking  in  dangerous  places,  or  should 
animals  entrusted  to  his  care  come  to  harm  in  consequence  of  negligence  on 
his  part,  01  should  he  ill-treat  the  same  cr  in  any  way  maliciously  or  pur- 
posely or  through  negligence  damage  the  property  of  the  employer. 

(7)  Should  he,  for  his  own  advantage,  borrow  money  or  goods  in  the 
employer's  name  without  his  knowledge  and  consent. 

(8)  If,  being  entrusted  with  the  keeping  of  accounts,  he  fails  to  do 
so  with  sufficient  care,  gets  unjustifiably  into  arrears  with  the  keeping  of 
the  said  accoimts,  or  is  imable  to  give  an  explanation  in  regard  to  a  deficit. 

(9)  Should  he  be  detained  by  the  authorities  for  more  than  three 
days. 

(10)  Should  he  take  to  drink,  or  practise  other  excesses  and  im- 
moraUty,  and,  in  particular,  should  be  attempt  to  induce  the  children, 
relatives,  or  other  members  of  the  employer's  household  to  commit  such 
offences. 

(11)  Should  he  stay  out  all  night  without  the  consent  of  the  em- 
ployer or  without  being  able  to  furnish  a  valid  excuse,  or  should  he  shelter 
strangers  over-night  without  having  previously  obtained  the  consent  of 
the  employer. 

(12)  Should  he  become  insane  or  catch  an  infectious  or  loathsome 
disease,  or  be  taken  ill  solely  through  his  own  fault,  and  thereby  become 
imfit  for  work,  or  should  he  be  incapable  of  working  for  a  period  of  more 
than  fourteen  days  through  no  fault  of  the  employer,  without  prejudice  to 
claims  in  accordance  with  §18  in  case  of  illness. 

In  such  cases  the  domestic  worker  shall  only  be  entitled  to  payment 
in  accordance  with  the  contract  of  work  up  to  the  time  of  his  discharge, 
without  prejudice  to  any  claims  which  the  employer  may  have  against 
him. 

13.  The  attendance  of  the  yearly  military  exercise  in  the  reserve  or 
militia  shall  not  be  considered  a  cause  for  determining  the  contract  of  service, 
but  shall  be  regarded  as  an  interruption  of  the  same  ;  but  during  this  time 
domestic  workers  shall  only  be  entitled  to  half  the  cash  wages  agreed  upon. 

Death  of  the  employer  shall  render  the  contract  of  work  null  and  void, 
unless  the  legal  heirs  of  the  deceased  continue  the  said  contract. 

The  claims  of  the  domestic  worker  shall,  in  such  case,  be  settled  in  ac- 
cordance with  §11. 
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14-  The  domestic  worker  shall  be  entitled  to  leave  the  service  without 
notice,  for  specially  weighty  reasons,  as,  for  instance  : 

(i)  If  the  nature  of  the  work  would  make  it  impossible  for  him  to 
continue  the  same  without  endangering  his  health. 

(2)  Should  he  be  imable  to  remain  in  the  service  without  affecting 
liis  honour. 

(3)  Should  the  employer  or  members  of  his  household  ill-treat  him. 

(4)  Should  the  employer  or  members  of  his  household  or  persons 
frequenting  the  latter  place  induce  or  attempt  to  induce  the  domestic  worker 
to  commit  immoral  or  illegal  practices. 

(5)  Should  the  employer  be  about  to  undertake  a  journey  of  some 
duiation,  or  to  take  up  his  domestic  domicile  outside  the  jurisdiction  of  the 
Viennese  police  authorities,  and,  intending  to  take  the  domestic  worker 
with  him,  should  he  fail  to  inform  him  to  this  effect  by  the  last  day  on  which 
notice  could  legally  be  given  prior  to  the  said  journey  or  removal. 

(6)  Should  the  parents  of  the  domestic  worker  require  his  attendance 
in  the  event  of  a  sudden  illness,  or  should  any  other  important  matter  render 
imperative  the  immediate  or  more  or  less  lengthy  presence  of  the  domestic 
worker,  provided  that  in  this  case  the  employer  may  demand,  during  the 
period  agreed  upon  in.  the  contract  of  work,  that  the  domestic  worker  shall 
return  to  service  upon  a  settlement  of  the  cause  of  his  absence. 

(7)  Should  the  employer  not  pay  the  wages  at  the  stipulated  time, 
or  should  it  be  found  that  the  board  is  insufficient  or  that  the  lodgings  are 
detrimental  to  health  and  morals. 

Should  the  employer  be  to  blame  for  a  premature  cessation  of  the 
contract  of  work,  the  domestic  worker  shall  be  entitled  to  compensation  in 
accordance  with  §11. 

18.  Every  employer  shall  be  bound  to  care  for  a  domestic  woi  ker  when 
ill  for  a  period  not  exceeding  four  weeks,  provided  that  the  latter  has  not 
wilfully  contracted  the  illness,  or  brought  it  about  through  gross  negligence, 
and  shall  not  only  pay  him  his  wages  but  also  provide  him  such  board,  medical 
attention,  and  curatives  as  may  be  necessary.  Should,  however,  the  contract 
of  work  not  have  existed  for  four  weeks,  this  obligation  shall  be  limited  to 
fourteen  days.  The  nursing  and  treatment  may  also  be  given,  by  admitting 
him  to  a  hospital,  or  the  place  of  a  third  party,  providea  the  consent  of  the 
domestic  worker  has  been  obtained. 

Should  the  iftiture  of  the  illness  require  it,  the  domestic  worker  may 
insist  upon  admission  to  a  hospital. 

20.  The  employer  shall  be  bound  to  furnish  the  domestic  worker  with 
a  certificate  setting  out  the  length  of  service  and  his  qualifications  upon  the 
termination  of  the  contiact  of  service. 

Additions  or  marginal  remarks  which  are  calculated  to  render  it  difficult 
for  the  domestic  worker  to  obtain  a  new  situation  shall  not  be  entered  on  the 
said  certificate. 

The  stamp  fees  required  for  legalising  the  said  certificate  shall  be  paid 
by  the  employer,  and  shall  not  be  deducted  from  the  wages. 

Should  the  domestic  worker  leave  the  service  of  his  own  free  will,  the 
employer  shall  be  bound  to  endorse  this  on  the  said  certificate. 

The  police  authorities  shall,  in  pursuance  of  the  certificate,  supplement 
the  entries  already  made  in  the  service  book  on  the  application  of  the  domestic 
worker  respecting  the  commencement  of  service,  by  entering  the  date  of 
termination  of  the  contract  of  service  and,  if  desired  by  the  domestic  worker, 
the  essential  contents  of  the  said  certificate,  and  they  shall  certify  the  entries, 
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impress  the  official  seal,  and  return  the  book,  as  well  as  the  certificate,  to  the 
domestic  worker. 

25.  This  Act  shall  come  into  operation  on  the  ist  January  of  the  year 
following  its  proclamation. 

.  The  Domestic  Code,  dated  ist  May,  1910,  as  well  as  other  legal  regulations 
relating  thereto,  as  far  as  they  are  contrary  to  this  new  Domestic  Code,  shall 
become  void  from  the  date  on  which  the  latter  comes  into  force. 

111.    France 

Lot  du  22  decembfc,  1911,  relative  cL  la  mise  en  vigueur  de  la  Conve^ition  interna- 
tionale  de  Berne  sur  le  travail  de  nuit  des  femmes  employees  dans  Vindustrie. 

Act  of  22nd  December,  1911,  relating  to  the  enforcement  of  the  Intematioiial 
Convention  of  Berne  respecting  the  night-work  of  women  employed  on 
industrial  work. 

I.  §4  of  the  Act  of  2nd  November,  1892,  relating  to  the  laboiu:  of  children 
and  women  is  amended  as  follows  : 

"4.  (i)  Young  male  and  female  workers,  up  to  the  age  of  eighteen,  and 
women  may  not  be  employed  on  any  night -work  in  the  businesses  enumerated 
in§i. 

(2)  The  night-rest  of  yoimg  female  workers,  up  to  the  age  of  eighteen, 
and  of  women  shall  be  for  a  minimum  of  eleven  consecutive  hours.  This  period, 
however,  may  be  reduced  to  ten  hours  in  the  cases  contemplated  in  Sub- 
section (4)  of  the  present  Section  and  in  §7. 

(3)  All  work  between  9  o'clock  in  the  evening  and  5  o'clock  in  the 
morning  shall  be  considered  as  night  work.  The  work  of  children  of  the 
male  sex  shall,  however,  be  authorised  in  underground  work  in  mines,  ex- 
cavations, and  quarries,  from  4  o'clock  in  the  morning  to  10  o'clock  at  night, 
and  it  shall  be  divided  into  two  shifts,  each  shift  to  work  not  more  than  nine 
hours,  and  subject  to  the  condition  that  the  work  of  each  shift  shall  be  divided 
by  an  interval  of  rest  of  at  least  one  hour. 

(4)  To  women  of  more  than  eighteen  years  of  age  there  shall  be 
granted,  in  certain  industries  to  be  specified  by  regulalions  issued  by  the 
public  authorities,  after  simple  notification,  and  on  the  conditions  to  be  speci- 
fied in  the  said  regulations,  the  option  of  extending  the  work  up  to  10  o'clock 
at  night,  at  certain  seasons  of  the  year,  for  a  total  period  which  shall  not  exceed 
sixty  days.  In  no  case  may  the  working  day  be  extended  beyond  the  limit 
of  twelve  hours. 

(5)  There  shall  be  granted  to  certain  industries  fixed  by  the  said 
regulations  of  the  public  authorities,  authorisation  of  temporary  exemption, 
after  a  previous  simple  notification  and  subject  to  the  conditions  specified 
in  the  said  regulations,  from  the  pro\asions  of  Sub-sections  (i)  and  (3)  of  the 
present  Section. 

(6)  Moreover,  in  the  event  of  a  stoppage  of  work,  owing  to  accidental 
interruption  or  to  force  majeure,  the  employer  may,  in  any  industry  whatever, 
and  within  the  limit  of  the  number  of  days'  work  lost,  be  granted  exemption 
from  the  provisions  of  Sub-sections  (i)  and  (3)  of  the  present  Section,  by  giving 
previous  notification  to  the  inspector,  on  the  conditions  specified  in  the  regula- 
tions above  referred  to.  The  employer,  however,  may  not  avail  himself  of 
this  exemption  for  more  than  fifteen  nights  in  one  year  without  authorisation 
by  the  inspector." 

2.    The  present  Act  shall  come  into  force  on  ist  January,  1912. 


IV.    Great  Britain  and  Ireland 

Act  to  provide  for  insurance  against  loss  of  health  and  for  the  prevention  and  cure 
of  sickness  and  for  insurance  against  unemployment,  and  for  purposes 
incidental  thereto.  Dated  I6th  December,  1911.*  (1  and  2  George  V., 
Ch.  56.) 


V.  Italy 


1.  JR.  decrelo  n.  104  che  aggiunge  un  capoverso  alle  disposizioni  del  R.  decreto 
riordinafUe  il  Consiglio  delta  previdenza  e  delle  assicurazioni  sociali.  24 
febbraio,  T910.    (Gazzetta  Ufficiale  1910,  n.  71,  p.  1,461.) 

Royal  Decree  No.  104,  adding  a  part  to  the  provisions  contained  in  the  Royal 
Decree,  reorganising  the  Provident  and  Social  Insurance  Council.  (Dated 
24th  February,  1910.) 

2.  Decreto  ministeriale  per  la  inctusione  d'una  voce  nelT  elenco  rigtiardante  le 
Industrie  ammesse  a  fruire  delta  eccezioni  pel  riposo  festivo  11  aprile,  1910. 
(Gazzetta  Ufficiale  1910,  n.  86,  p.  1,752.) 

Ministerial  Decree  for  the  inclusion  of  an  item  in  the  list  relating  to  the  indus- 
tries admitted  to  the  benefit  of  the  exceptions  with  regard  to  rest  on  holidays. 
(Dated  11th  April,  1910.) 

In  Table  **  B,"  approved  by  Royal  Decree  of  31st  October,  1908,  ft  here 
shall  be  included  the  item  indicated  in  the  accompanying  list,  relating  to  the 
industries  admitted  to  the  benefit  of  the  exceptions  fixed  by  §2  (c)  of  the  Act 
referred  to. 

Table  B. 

Industries  admitted  to  the  benefit  of  exemption  from  the  obligation  of 
the  weekly  rest  for  a  maximum  period  of  six  weeks  in  the  year  [§2  (c)  of  the 
Act,  and  §6  of  the  Regulations]. 


Nature  of  the  Industry 


i  Printing   of   daily   jour- 
nals 


Nature  of  the  Work 
for  which  the  excep- 
TION   IB   Granted. 


For  the  staff  employed 
in  receiving  subscrip- 
tions and  in  the  pre- 
paration and  printing 
of  the  addresses,  pro- 
vided they  are  directly 
dependent  upon  the 
newspaper  undertak- 
ings 


Period  of  Application 
OF  the  Exception. 


For  six  weeks  during  the 
months  of  December 
and  January. 


*  This  Act  is  available  to  British  and  American  readers  in  many  editions. 
official  version  is  published  by  Wyman  &  Sons,  Fetter  Lane,  London,  E.G.,  at  6d. 

t  Text  E.B.  v.,  p.  286. 
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3-  L^gfi^  del  17  higlio  igio,  n.  520,  relativa  alia  isiituzione  di  una  Cassa  di 
materniia,  (Gazzetta  Ufficiale  1910,  n.  181 ;  BoUettino  deirUfficio  del 
lavoro  XIII.,  1,311 ;  XIV.,  731.) 

Act  of  the  17th  July,  1910  (No.  520),  relating  to  the  institution  of  a  Maternity 
Fund. 

1.  A  Maternity  Fund  shall  be  instituted  with  the  object  of  subsidising 
the  women   workers   contemplated   by  the  Act  (Codified  Text),  dated  loth 
November,  1907,*  No.  818,  relating  to  the  employment  of  women  and  children 
in  cases  of  childbirth  and  abortion. 

The  office  of  the  Fund  shall  be  in  Rome. 

It  shall  be  managed  by  the  National  Provident  Invalidity  and  Old-Age 
Fund  for  Workmen,  as  a  self-governing  section  of  the  National  Fund  itself, 
and  shall  enjoy  all  the  benefits  (with  the  exception  of  the  endowments  and 
the  receipts  referred  to  in  Part  II.  of  the  Act,  Codified  Text,  dated  30th  May, 
1907,1  No.  376),  privileges,  and  exemptions  from  taxation  granted  to  the  latter 
institution. 

The  certificates,  public  deeds,  receipts,  and  all  other  documents  necessary 
in  order  that  women  workers  may  enjoy  the  benefits  of  the  Fund  shall  be 
exempt  from  stamp  tax  and  registration  fees,  and  shall  be  granted  free  of 
charge. 

2.  The  receipts  of  the  Maternity  Fund  shall  consist  of  the  following  : 

(i)  A  compulsory  annual  contribution  to  be  paid  at  the  rate  of  : 

1  Lire  for  every  female  worker  between  fifteen  and  twenty  years  of  age  ; 

2  Lire  for  every  female  worker  between  twenty  and  fifty  years  of  age. 

(2)  The  proceeds  of  monetary  fines  for  infractions  of  the  present  Act 
and  of  the  Regulations  in  pursuance  thereof  and  of  the  amoimts  paid  in  by 
the  employer  or  manufacturer  according  to  the  terms  of  §7  of  the  present 
Act. 

(3)  By  legacies  and  donations  made  to  the  Fimd  by  charitable  bodies 
or  private  individuals,  or  any  other  proceeds  which  may  hereafter  be  intended 
for  the  Fund. 

The  compulsory  yearly  contribution  referred  to  in  Sub-section  (i)  shall 
be  payable  half  by  the  female  worker  and  half  by  the  employer  or  manu- 
facturer. 

That  portion  of  the  contribution  payable  by  the  female  worker  shall  be 
deducted  from  her  wages  by  the  employer  or  manufacturer,  who  shall  be 
prohibited  from  keeping  back,  under  that  head,  any  larger  amoimt  for  any 
reason  or  pretext  imder  penalty  of  a  fine  ranging  from  50  to  500  Lire. 

3.  The  Fimd  shall  grant  every  female  worker,  in  the  event  of  cliildbirth 
or  abortion,  an  allowance  of  30  Lire,  on  conditions  which  shall  be  determined 
in  the  Regulations,  an  exception  being  made  in  cases  of  intentional  abortion, 
as  provided  for  in  §381  of  the  Penal  Code,  whereto  the  allowance  shall  not 
apply. 

The  allowance  shall  be  paid  to  the  mother  during  the  first  week  of  ac- 
couchement, according  to  the  rules  which  will  be  laid  down  in  the  Regula- 
tions ;  these  may,  moreover,  stipulate  for  the  allowance  to  be  wholly  or  par- 
tially advanced  by  the  employer  or  manufacturer,  subject  to  its  being  re- 
funded by  the  Maternity  Fund. 


♦  Text  E.B.  II.,  pp.  LXIll.,  578. 
t  Text  E.B.  IV.,  p.  329. 
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3«.  The  allowance  referred  to  in  the  foregoing  Section  shall  be  increased 
to  40  Lire  for  accouchement,  by  means  of  an  allowance  of  10  Lire  granted 
bv  the  State. 

4.  The  contribution  referred  to  in  §2  shall  be  paid  by  instalments  at 
such  times  as  may  be  stipulated  in  the  Regulations,  and  the  payment  shall  be 
effected  through  the  employer  or  manufacturer  in  such  shape  and  form  as  the 
spid  Regulations  shall  enact. 

5.  The  credit  attaching  to  the  allowance  may  neither  be  transferred, 
pledged,  nor  attached. 

Any  agreement  made  with  the  object  of  avoiding  payment  of  the  al- 
lowances or  diminishing  the  measure  thereof  laid  down  by  the  provision  of 
§3  shall  be  null  and  void. 

6.  The  steps  necessary  in  order  to  obtain  the  allowance  referred  to  in 
§§3  and  3a  shall  be  taken  within  the  term  of  one  year,  reckoning  from  the 
date  of  childbirth  or  abortion  ;  except  in  the  case  of  an  intentional  abortion 
being  proceeded  against,  in  which  case  the  said  provisions  shall  be  under- 
stood to  be  suspended  until  a  definite  decision  is  given. 

The  female  worker  shall  be  entitled  to  the  aforesaid  allowance  even  in 
cases  when  the  whole  amoimt  or  part  of  the  amount  of  the  contributions 
payable  according  to  the  terms  of  §2  shall  not  have  been  paid.  Any  person 
who  shall  have  been  guilty  of  such  omission  shall  be  liable  to  a  fine  of  from  50 
to  500  Lire,  and,  in  such  a  case,  the  employer  or  manufacturer  shall,  in  addition, 
be  compelled  to  pay  into  the  Maternity  Fund  an  amoimt  equivalent  to  ten 
times  that  which  was  unpaid. 

7.  The  Board  of  Directors  of  the  National  Provident  Invalidity  and 
Old  Age  Fund  for  Workmen  shall  provide  for  the  management  of  the  Mater- 
nity Fund  by  a  committee  appointed  by  the  former  institution. 

The  above-mentioned  committee  shall  be  composed,  to  the  extent  of  one- 
third,  of  representatives  of  employers  and  manufacturers,  and  one-third  of 
representatives  of  female  workers  to  be  selected  by  the  Minister  of  Agriculture, 
Industry,  and  Commerce,  the  former  from  amongst  manufacturers,  and  the 
latter  from  amongst  workpeople  belonging  to  Boards  of  Arbitration  (Collegi 
di  Probiviri),  the  members  of  which  employ  women. 

8.  The  collection  of  amounts  due  to  the  Maternity  Fund,  connected 
with  and  for  the  purposes  of  the  present  Act,  shall  be  effected  by  the  manage- 
ment of  the  Fund,  in  the  manner  and  subject  to  the  privileges  and  all  rules 
in  force  relating  to  the  collection  of  direct  taxes. 

9.  The  present  Act  shall  not  apply  to  the  State  in  respect  of  female 
workers  employed  in  its  establishments  and  for  whom,  according  to  special 
Acts  and  Regulations,  an  Allowance  Fund  is  ensured  in  cases  of  accouche- 
ment, and  which  is  not  inferior  to  that  established  by  the  present  Act. 

10.  By  means  of  Regulations  to  be  ratified  by  a  Royal  Decree  within 
six  months  subsequent  to  the  ratification  of  the  present  Act,  and  after  the 
Higher  Labour  Council,  the  Provident  and  Mutual  Insuiance  Council,  and 
the  State  Council  have  been  heard,  rules  shall  be  drawn  up  for  the  working 
and  management  of  the  Fund,  and  penalties  fixed  for  the  non-observance  of  the 
said  rules. 

11.  The  Minister  of  Agriculture  Industry  and  Commerce  shall  lay  before 
Parliament  every  year  the  report  and  balance  sheet  of  the  Fund,  together  with 
a  report  respecting  the  technical  reform  of  the  working  thereof. 
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12.  The  National  Provident,  Invalidity,  and  Old-Age  Fund  for  Work- 
men shall  advance  the  requisite  funds  for  the  establishment  of  the  Maternity 
Fimd  and  for  the  management  and  working  theieof  during  the  first  financial 
year.  Amounts  so  advanced  shall  be  refunded,  plus  interest  ?t  the  rate  of 
4  per  cent,  in  five  yearly  instalments  out  of  the  receipts  during  the  first  five 
woiking  years  of  the  Maternity  Fund. 

13.  The  present  Act  shall  come  into  force  three  months  after  the  publica- 
tion of  the  Regulations  referred  to  in  §11. 

4.  Legge  17  luglio  1910,  n,  487,  che  modifica  gli  articoli  98,  99,  e  108  del  tesio 
unico  delta  legge  sanitaria  i^  agosio,  1907,  n.  636  (articoli  27,  28,  e  29  delta 
legge  16  giugno,  1907,  n.  337,  sulla  risicolttira).  (Bollettino  delF  Ufficfo  del 
lavoro  XV.,  398.) 

Act  No.  487,  of  17th  July,  1910,  amending  §§98,  99  and  108  of  the  Codified  Text 
of  the  Health  Act  of  1st  August,  1907  (No.  636)  (§§27,  28  and  29  of  the  Act 
of  16th  June,  1907,*  No.  337,  relating  to  the  cultivation  of  rice). 

I.  §§27  and  28  of  the  Act  of  i6th  June,  1907,  No.  337  (§§98  and  99  of  the 
Codified  Text  of  the  Health  Acts  No.  636  of  ist  August,  1907,  are  hereby 
repealed,  and  the  following  substituted  in  their  stead  : 

'*  §27.  In  every  commune  of  lands  on  which  rice  is  cultivated,  every  year 
and  until  the  appointment  of  agricultural  communal  arbitrators  (probiviri), 
a  Board  of  Conciliation  shall  be  appointed  on  the  dates,  terms,  and  in  the 
manner  indicated  by  the  Order  in  pursuance  of  the  present  Act. 

"  Should  it  be  shown  to  be  advisable,  the  sphere  of  action  of  the  Board 
may  be  extended  to  all  communes  comprised  in  a  circuit,  in  the  manner  and 
on  the  terms  indicated  in  the  Order,  by  a  Decree  issued  by  the  Ministry  of 
Agriculture,  when  petitioned  for  by  interested  communes. 

*'  The  Board  of  Conciliation  shall  be  entrusted  with  the  investigation  of 
all  disputes  of  an  individual  or  general  character  between  workmen  and  em- 
ployers on  territory  coming  within  their  sphere,  even  when  relating  to  the 
interpretation,  application,  and  execution  of  contractual  conditions  or  customs 
ruling. 

"  The  said  Board  shall,  moreover,  be  entrusted  with  the  investigation  cf 
all  disputes  cf  an  individual  or  general  characters  between  local  labour  con- 
. tractors  and  immigrant  labour  contractors,  pertaining  to  the  execution  of 
the  respective  labour  contracts. 

"  §28.  The  Board  of  Conciliation  shall  be  composed  of  nine  members, 
whereof  four  (two  officiating  and  two  deputies)  shall  be  appointed  by  the 
labour  contractors  of  the  commune,  or  of  the  commimes  comprised  within 
their  district,  and  another  four  (two  officiating  and  two  deputies)  shall  be  ap- 
pointed by  the  workpeople  on  local  rice-fields,  whilst  the  ninth,  whose  duty 
it  shall  be  to  call  meetings  of  the  Board  and  preside  thereat,  shall  be  ekcted 
by  arrangement  between  the  delegates  of  the  interested  parties,  and,  should 
they  fail  to  agree,  by  the  Judge  of  the  circuit,  whose  duty  it  shall  also  be  to 
appoint  members  of  the  Board  in  the  event  of  an  election  falling  through 
owing  to  non-attendance  of  electors  at  two  duly  convoked  consecutive  meet- 
ings 

"  In  those  communes  wherein,  for  the  operation  of  weeding  and  of 
gathering  and  threshing  rice,  an  immigration  of  workmen  takes  place,  the 
lattei,  on  commencing  any  of  these  operations,  shall  elect  four  delegates  (two 
officiating  and  two  deputies)  belonging  to  their  own  class,  who  shall  form 
part  of  the  Board  throughout  the  working  period  in  which  they  were  elected. 
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"  In  the  event  of  an  election  falling  through  owing  to  non-attendance  of 
electors  at  two  duly  convoked  consecutive  meetings,  the  appointment  of 
delegates  shall  be  entrusted  to  the  Judge  of  the  circuit. 

"  The  appointment  of  members  to  the  Board  to  replace  those  elected  by 
the  interested  parties  who  decline  to  accept  or  who  resign  office,  or  who  are 
not  promptly  replaced  by  the  party  which  elected  them,  shall  devolve  upon 
the  Judge  of  the  chcuit. 

'*  The  Board  shall  officiate  with  five  members — i.e.,  by  the  attendance 
of  the  Chairman,  two  delegates  of  the  labour  contractors,  and  two  delegates 
of  the  local  workpeople  or  of  the  immigrant  workpeople,  according  to  whether 
the  controversy  (in  the  judgment  of  the  Chairman)  affects  those  belonging  to 
the  one  or  other  class  of  workpeople.  When  the  dispute  (in  the  judgment  of 
the  Chairman)  affects  both  classes  of  workpeople,  a  delegate  of  the  local  work- 
people and  a  delegate  of  the  immigrant  workpeople  shall  take  part  in  the 
meeting  of  the  Board. 

'*  When  the  controversy  does  not  relate  to  the  employers,  but  is  only 
between  the  local  and  the  immigrant  labourers,  two  delegates  of  the  local 
labourers  and  two  delegates  of  the  immigrant  labourers  shall  take  part  in  the 
meeting  of  the  Board. 

"  The  deputy-delegates  shall  take  the  place  of  the  official  delegates  when 
the  latter  are  absent  for  any  reason." 

2.  For  the  first  paragraph  of  §io8  of  the  Codified  Text  of  the  Health 
Acts  of  1st  August,  1907,  No.  636,  the  following  shall  be  substituted  : 

"  Breaches  of  §§77,  78,  80,  and  81,  and  breaches  of  the  Orders  laid  down 
in  572,  shall  be  ptmishable  by  a  fine  ranging  from  50  to  1,500  Lire." 

5.  Regolamento  speciale  per  Velezione,  la  nomina  e  la  funzione  delle  Com- 
missioni  di  conciliazione  per  le  controversie  relative  al  corUratio  di  lavoro 
nelle  risaie,  approvaio  con  R.  decreto  5  gennaio,  1911,  n.  41.  (BoUettino 
deirUfficio  del  lavoro,  XV.,  399.) 

Special  Order,  sanctioned  by  Royal  Decree  No.  41*,  dated  5th  January,  1911, 

relating  to  the  election,  nomination,  and  sphere  of  action  of  the  Boards 

'   of  ConeiUaiion  in  cases  of  disputes  respecting  contracts  of  worlc  in  rice  fields. 

[Extract.] 

Part  I. — Concerning  the  Drawing-up  of  Electoral  Lists  and  the  Qualifications 

for  Election. 

I.  In  every  commune  where  the  cuhivation  of  rice  is  carried  on,  two 
lists  shall  be  drawn  up  for  the  purpose  of  electing  representatives  to  the  Con  ■ 
cihation  Board  specified  in  §98  of  the  Codified  Text  of  the  Health  Act  of  ist 
August,  1907  sanctioned  by  Royal  Decree  No.  636  and  amended  by  Act 
No.  487  dated  17th  July  1910! ;  on  the  one  list  shall  be  set  down  the  names 
of  all  employers  who  cultivate  rice-fields  situated  within  the  territory  of  the 
commune,  and  on  the  other  shall  be  set  down  the  names  of  all  workmen 
residing  in  the  commune  or  outside  it,  who  are  employed  in  the  cultivation 
of  rice  within  the  territory  of  the  commune. 


•  In  accordance  with  §2  of  the  above-mentioned  Royal  Decree,  the  provisions  of 
§§9.  10,  II  and  13  et  seq.,  with  regard  to  the  drawing  up  of  the  lists  and  to  employers  and 
workmen's  elections,  came  into  force  for  the  year  19 11  on  ist  February. 
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2.  The  following  persons  shall  be  included  in  the  list  of  employere — 
namely  : 

(i)  Persons  being  freeholders,  tenants,  usufructuries,  or  otherwise 
owners  of  land  Ijdng  within  the  territory  of  the  commune  on  which  rice  is 
cultivated,  who  themselves  directly  cultivate  the  same. 

(2)  Persons  who.,  as  tenants  or  as  cultivators^  have  for  the  purpose 
of  cultivating  rice  rented  land  within  the  territory  of  the  commune,  by 
means  of  contracts  which  are  already  in  process  of  execution  on  ist  January 
of  the  year  on  which  the  lists  are  to  be  drawn  up. 

If  the  owner  does  not  ordinarily  reside  in  the  commune  he  may  transfer 
his  electoral  rights  to  the  agent  or  manager  appointed  by  him  to  carry  on  his 
agricultural  business. 

The  inclusion  of  any  person  in  the  list  of  owners,  usufructuries,  tenants,  or 
cultivators  shall  depend  on  his  employing  agricultural  labourers  and  workmen 
paid  in  currency  or  in  kind  by  the  year,  month,  or  day  for  the  purpose  of 
cultivating  the  land  in  any  manner  or  in  any  form  whatsoever. 

Freeholders,  usufructuries,  tenants,  cultivators,  or  any  other  occupiers 
of  land  on  which  rice  is  cultivated  who,  for  the  purpose  of  cultivating  rice, 
only  employ  their  own  labour,  or  that  of  members  of  their  family,  shall  not  be 
included  in  the  list. 

Similarly,  middlemen  who  undertake  to  find  and  engage  workmen  for 
weeding,  gathering,  and  other  agricultural  occupations  in  the  cultivation  of 
rice  shall  not  be  included  in  the  list. 

3.  Minors,  persons  not  in  enjoyment  of  their  civil  rights,  and  persons 
placed  under  control,  who  are  freeholders,  tenants,  asufructuries,  or,  by  any 
other  title,  owners  of  land  within  the  meaning  of  §2,  Sub-section  (i),  shall  be 
represented  on  the  list  by  their  guardians  or  trustees  ;  limited  liability  com- 
panies by  a  manager  or  representative  ;  joint  stock  companies  by  a  partner 
of  the  firm  appointed  by  it ;  and  unlimited  liability  companies  by  a  member 
having  unlimited  liabihty  ;  in  addition,  all  companies  shall  be  represented  by 
the  managers  ;  public  benevolent  institutions,  which  may  be  in  the  conditions 
provided  for  in  the  aforesaid  Sub-section  (t)  of  §2,  by  one  of  the  administrators 
or  the  manager  of  the  agricultural  business. 

4.  In  the  list  of  workmen  shall  be  entered,  in  two  distinct  classes — 

(i)  Workmen  resident  in  the  commune  at  least  three  months  prior 
to  the  31st  December  of  the  preceding  year ; 

(2)  Workmen  residing  in  other  communes  or  even  in  other  provinces 
who,  by  individual  or  collective  written  contracts  drawn  up  in  conformity 
with  the  terms  of  §§88  and  89  of  the  Codified  Text  of  the  Health  Acts,  have 
agreed  to  do  work  for  one  entire  rice  season  (weeding,  gathering,  and  thresh- 
ing), to  be  completed  within  the  commune  during  the  year,  and  during 
which  they  reside  continuously  in  the  said  commune. 

5.  No  person  shall,  at  the  same  time,  be  included  in  the  list  of  workmen 
and  in  the  list  of  employers. 

6.  In  order  to  be  registered  in  the  hsts  referred  to  in  the  preceding 
Sections,  the  persons  specified  therein  must — 

(i)  Have  completed  the  twenty-first  year  of  their  age  or  must 
complete  the  same  not  later  than  the  15th  February  of  the  current  year,  if 
they  are  employers,  and  must  have  completed  the  fourteenth  year  of  their 
age  on  31st  December  preceding,  if  they  are  workmen  ; 
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(2)  Be  citizens  of  the  State  or  have  been  placed  on  an  equal  footing 
with  these  in  accordance  with  §12,  last  paragraph,  of  the  Commune  and 
Province  Act,  Codified  Text,  approved  by  Royal  Decree  of  21st  May,  1908, 
No.  269  ; 

(3)  Not  be  included  in  any  of  the  classes  specified  under  Sub-sections 
(c),  (d),  {e),  (/),  (g),  (h),  (t)  of  §22  of  the  Commune  and  Province  Act  men- 
tioned above.  An  exception  shall  be  made  with  respect  to  persons  who  are 
in  receipt  of  temporary  relief  from  public  benevolent  institutions  and  from 
the  charity  boards  (Congregazioni  di  Carita) ;  such  persons  shall  retain  the 
right  to  be  registered  in  the  list. 

Women  may  also  be  included,  both  in  the  lists  of  employers  and  of  workers. 
Foremen  of  gangs  may  not  be  registered  in  the  lists  of  workers. 

7.  All  persons  registered  in  the  two  lists  of  the  commune  shall  be  eligible 
for  the  office  of  delegate,  provided  they  can  read  and  write,  and  have  com- 
pleted their  twenty-fifth  year. 

The  President  of  the  Board  of  Conciliation  may  be  elected  even  from 
among  persons  who  are  not  registered  in  either  of  the  two  lists,  provided  the 
other  conditions  laid  down  above,  as  well  as  those  specified  under  Sub-sections 
(I),  (2),  and  (3)  of  the  preceding  Section  are  complied  with. 

8.  On  the  ist  January  of  every  year  the  Municipal  Council,  by  a  notifica- 
tion published  at  the  notice  board  of  the  Court  of  the  commune,  shall  invite 
the  employers  and  workmen  of  local  rice  plantations  to  register  their  names 
in  the  respective  lists  within  a  period  of  fifteen  days. 

9.  Within  the  month  of  January,  the  Municipal  Council  shall  provide 
for  the  drawing-up  of  the  lists  of  local  employers  and  labourers,  entering 
those  who,  having  presented  an  application,  are  found  to  possess  the  necessary 
qualifications.  It  shall,  in  addition,  inscribe  officially  the  local  employers  and 
workmen  who  have  not  presented  an  application  and  who  are  found  to  possess 
the  necessary  qualifications. 

It  shall  then  provide  for  the  cancellation  of  the  registered  persons  who 
are  deceased  or  who  have  lost  the  necessary  qualifications  for  election. 

Whenever  the  Council  shall  not  have  provided,  within  the  prescribed 
period,  for  the  drawing-up  of  the  electoral  lists,  the  Prefect  shall  order  the 
execution  thereof  officially  by  means  of  a  special  commissioner  delegated  for 
the  purpose,  and  at  the  expense  of  the  commune. 

10.  The  lists  of  local  employers  and  of  workmen,  drawn  up  by  the  Mimi- 
cipal  Council,  shall  be  published  on  the  ist  February  at  the  notice  board  of 
the  commune  for  seven  days.  Claims  with  respect  to  omissions  or  improper 
registration  or  cancellation  in  the  said  lists  must  be  presented  within  the  same 
period,  such  claims  being  deposited  at  the  secretary's  ofl&ce  of  the  commune, 
which  must,  on  request,  give  a  receipt  for  same. 

Claims,  by  which  an  inscription  or  a  cancellation  are  impugned,  must 
be  notified  by  the  Municipal  Council  within  two  days  next  following  the  deposit, 
to  the  interested  party,  who  shall  have  three  days  wherein  to  give  his  reply. 

By  the  15th  February  the  Municipal  Council  must  decide  upon  the  claims 
which  have  been  presented,  and  definitely  settle  the  b'sts.  An  appeal  to  the 
Civil  Court  within  a  period  of  five  days  shall  be  permissible  against  the  de- 
cisions of  the  Council  with  respect  to  claims  presented,  and  in  general  with 
regard  to  electoral  capacity  ;  but  the  appeal  shall  not  suspend  the  validity  of 
the  electoral  lists  decided  upon. 

11.  The  lists  of  local  employers  and  labourers,  with  such  alterations  as 
may  be  introduced  in  consequence  of  claims  presented,  shall  be  once  more 
published  between  the  17th  and  22nd  February  at  the  notice  board  of  the 
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commune,  and  they  may  no  longer  be  modified  until  the  revision  of  the  fol- 
lowing year,  unless  by  decision  of  the  Tribunal,  but  the  appeal  shall  not  have 
a  suspensive  effect. 

12.  In  every  commune  in  which,  for  the  periods  of  weeding  and  har- 
vesting of  the  rice,  there  is  an  immigration  from  other  communes  of  labourers, 
who  remain  there  for  the  whole  period  of  labour,  the  Municipal  Council,  at  the 
beginning  of  the  weeding  and  at  the  beginning  of  the  harvesting  in  the  terri- 
tory of  the  commune,  shall  attend  to  the  drawing-up  of  the  register  of  immi- 
grant labourers. 

For  this  purpose,  by  a  notice  to  be  published  at  the  notice  board  of  the 
commune  between  the  ist  and  31st  May,  and  between  the  ist  August  and 
15th  September,  the  Municipal  Council  shall  invite  the  employers  of  the 
commune  to  deposit  in  the  office  of  the  secretary  of  the  commune,  within 
twenty-four  hours  after  the  arrival  of  the  respective  gangs  of  labourers  for 
the  weeding  or  for  the  harvesting  and  threshing  of  the  rice,  the  lists  giving 
the  names  of  the  labourers  composing  the  gangs,  countersigned  by  their 
gangers. 

The  lists  shall  be  immediately  published  at  the  notice  board  of  the  Com- 
munal Court  for  twenty-four  hoars  ;  and  within  such  a  period  any  claims 
which  may  be  made  with  respect  thereto  must  be  deposited  in  the  municipal 
secretariat. 

With  such  lists,  bearing  in  mind  the  claims  presentea,  the  Municipal 
Council  shall  immediately  proceed  to  draw  up  the  register  of  the  laboureis 
who  have  immigrated  for  the  weeding  and  the  register  of  the  labourers  who 
have  immigrated  for  the  harvesting  and  threshing  of  the  rice.  These  registers 
shall  be  published  at  the  notice  board  of  the  Communal  Court  within  five  days 
after  the  commencement  of  weeding  and  the  commencement  of  the  harvesting 
of  rice  in  the  territory  of  the  commune. 

An  appeal  may  be  lodged  with  the  Civil  Tribunal,  within  three  days,  against 
the  decisions  of  the  Municipal  Council,  but  the  appeal  shall  not  have  a  sus- 
pensory effect. 

Whenever  the  Municipal  Coimcil  does  not  see  to  the  compilation  of  the 
lists  within  the  prescribed  period,  the  Prefect  shall  order  its  execution  officially 
by  means  of  a  Commissioner  delegated  for  the  purpose,  at  the  expense  of  the 
commune. 

Part  II. — Concerning  the  Election  of  Members  and  of  the  President  of  the 

Board, 

Part  III. — Concerning  Electoral  Recourse. 
Part  IV. — Concerning  the  Renewal  of  the  Board, 

Part  V. — Concerning  the  Working  of  the  Board. 

21.  The  Board  shall  act  when  five  members  are  present.  The 
President  of  the  Board  shall  call  upon  the  delegates  of  the  local  labourers 
or  else  the  delegates  of  the  immigrant  labourers  to  form  part  of  the  Board 
which  is  to  act,  according  to  whether  the  controversy  relates  to  persons  be- 
longing to  the  one  or  to  the  other  class  of  labourers.  If  it  refers  to  persons 
belonging  to  both  classes,  then  he  shall  call  upon  one  delegate  of  the  local 
labourers  and  one  delegate  of  the  immigrant  labourers  to  form  part  of  the 
said  Board. 


35 

When  the  controversy  is  one  which  has  arisen  between  local  labourers 
and  immigrant  labourers  without  concerning  the  employers,  the  President 
shall  call  upon  the  delegates  of  the  local  labourers  and  the  delegates  of  the 
immigrant  labourers  to  form  part  of  the  said  acting  Board. 

Whenever  the  matter  relates  to  questions  concerning  local  labourers  and 
immigrant  labourers,  or  which  are  of  mixed  competence,  and  the  Board  should 
not  have  been  formed  in  conformity  with  the  preceding  provisions,  the  parties 
thereto  may  raise  an  exception  with  respect  to  the  mode  of  constitution  of  the 
said  Board  before  the  Board  itself,  which  shall  be  competent  to  decide 
thereupon.    Such  exception  may  also  be  raised  and  settled  officially. 

The  officiating  delegates  shall  take  part  in  the  Board  when  in  function. 
The  deputy-delegates  shall  be  present  at  the  beginning  of  every  meeting  of 
the  Board,  so  as  to  substitute,  in  order  of  seniority,  the  officiating  delegates 
who  may  be  absent  for  any  reason. 

No  meeting  or  deUberation  shall  be  valid  without  the  intervention  of 
the  President. 

22.  The  reasons  for  rejection  contemplated  in  §35  of  the  Act  of  J5th 
June,  1893,  No.  295,  relating  to  Commimal  Arbitrators  (probiviri),  shall  be 
applicable  to  the  persons  composing  the  Board  of  ConciUation,  when  it  is  a 
question  of  a  controveisy  relating  to  individual  interests. 

In  cases  where  the  rejected  person  does  not  declare  that  he  will  withdraw, 
it  is  within  the  competence  of  the  Board  to  deUberate  with  respect  to 
the  reason  of  the  rejection  brought  forward,  and  its  decision  shall  be  final. 
The  rejected  person  shall  not  be  permitted  to  participate  in  the  dehberation 
in  question. 

23.  The  work  of  the  Board  of  Conciliation,  in  accordance  with  §99  of 
the  Codified  Text  of  the  Sanitary  Acts,  shall  be  brought  about  at  the  request 
of  one  or  more  delegates,  or  of  one  party  to  a  dispute  or  of  both. 

In  the  former  case,  the  President  shall  call  the.  Board  together  as 
quickly  as  possible,  as  soon  as  he  has  received  a  request  to  this  effect  from 
one  or  more  of  the  delegates.  r.   *■ 

In  the  other  cases,  the  Board  shall  also  be  called  together  as  soon 
as  possible,  at  the  request  of  one  of  the  parties  to  the  dispute  or  of  both.  Such 
a  request  may  be  presented  in  writing  or  made  by  verbal  declaration  to  the 
President,  or  even  to  the  Mayor  or  at  the  Municipal  Office,  and  these  latter 
shall  be  bound  to  conununicate  same  immediately  to  the  President. 

24.  The  sittings  of  the  Board  shall  not  be  public  imless  the  Board 
itself  should  decide  otherwise. 

The  Board,  having  received  an  application  for  intervention  from^  one 
of  the  two  parties  to  a  dispute,  shall,  within  the  shortest  possible  period, 
invite  the  other  party  to  present  himself  at  the  time,  place,  and  hour  fixed 
for  the  investigation  of  the  controversy,  in  the  presence  of  the  party  applying 
for  same. 

This  invitation  shall  be  notified  through  the  intermediary  of  the  com- 
munal messenger  or  of  the  usher  of  the  Conciliation  Office,  who  must  obtain 
a  receipt  for  same  or,  in  default  thereof,  give  an  attestation  to  the  effect  that 
it  has  been  carried  out. 

If  there  should  be  many  persons  to  invite,  then  the  notification,  by  resolu- 
tion of  the  Board,  may  even  be  issued  by  a  public  proclamation  to  be 
posted,  not  only  at  the  notice  board  of  the  Court,  but  also  in  several  places 
in  the  residential  part  of  the  chief  place  in  the  commune  and  in  the  divisions 
thereof. 
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The  policing  of  the  meeting  shall  be  entrusted  to  the  President,  and  the 
provisions  of  §§354  and  355  of  the  Code  of  Civil  Procedure  shall  be  applied 
thereto. 

25.  The  Board  shall  be  empowered,  with  a  view  to  carrying  out  its 
own  mandate,  to  invite  witnesses,  whether  proposed  by  the  parties  to  the 
dispute  or  whether  called  officially,  to  interrogate  persons  acquainted  with 
the  subject-matter  of  the  dispute  and,  whenever  necessary,  to  proceed  to 
investigations  on  the  spot,  either  jointly  or  through  the  President. 

The  expenses,  for  witnesses  summoned  and  those  for  expert  reports  and 
for  travelling  to  the  spot,  shall  be  borne  by  the  party,  who  may  have  made 
application  for  the  said  evidence  to  be  taken,  or  by  both  parties  when  it  is  a 
question  of  evidence  called  officially. 

26.  For  the  fimctions  of  secretary  and  for  drawing  up  the  minutes, 
the  Conciliation  Board  may  make  use  of  the  secretary  or  of  some  other  em- 
ployee of  the  secretary's  office  of  the  commune  or  of  the  office  staff  of  the 
Conciliation  Board.  The  secretary  selected  shall,  before  entering  upon  his 
office,  take  the  oath  prescribed  for  functionaries  of  the  judicial  order  before 
the  Mayor. 

Part  VI. — Concerning  the  Notification  of  Resolidions  of  the  Board. 

27.  The  resolution  of  the  Board  shall  be  notified  to  the  parties 
thereto  in  a  certified  copy,  by  the  President  through  the  intermediary  of  the 
communal  messenger  or  of  the  usher  of  the  Conciliation  Office,  and  these  shall 
hand  same  to  the  parties  themselves,  and  cause  a  receipt  to  be  given  them  or, 
in  default  thereof,  draw  up  an  attestation  as  to  their  having  carried  out  their 
charge. 

If  the  interested  persons  constituting  one  of  the  parties  to  the  dispute 
are  in  large  numbers,  the  notification,  upon  a  resolution  of  the  Board  to 
this  effect,  shall  be  validly  carried  out  in  the  manner  above  indicated  to  the 
representatives  only  of  the  parties  themselves,  whose  names  are  given  to  the 
Board  by  the  latter ;  but  the  resolution  shall,  at  the  same  time,  be 
affixed  to  the  notice  board  of  the  Communal  Com!  and  a  copy  thereof  shall  be 
given  to  the  party  applying  for  same. 

28.  A  copy  of  the  resolutions  in  disputes  of  a  general  character,  or  of 
arbitral  resolutions  only  in  disputes  of  an  individual  character,  shall  be  trans- 
mitted, by  the  Secretary  of  the  Board,  to  the  Labour  Officei?  within  eight 
days  after  the  date  of  the  said  resolutions. 

Part  VII. — Concerning  Recourse  to  the  Civil  Tribunal, 

Part  VIII. — Concerning  the  Defraying  of  the  Expenses  for  the  Board. 

30.  The  office  of  the  persons  composing  the  Conciliation  Board  shall  be 
honorary. 

The  expenses  for  drawing  up  the  list,  for  the  election  of  the  delegates 
composing  the  Board,  and  for  the  working  of  the  Board  shall  be  borne  by  the 
commune. 

Part  IX. — Concerning  the  Extension  of  the  Circuit  of  the  Board, 
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VI.    Netherlands 

1.  Besluit  van  den  6den  Februari  1911,  toi  wijziging  van  het  Koninklijk  besluit 
van  den  loden  Augustus  1909  (Staatsblad  no.  290)  houdende  den  algemeenen 
maatregel  van  bestuur,  bedoeld  bij  artikel  4  der  AtbeidsweL  (Staatsblad 
no.  47.) 

Deeree  of  the  6th  February,  1911,  amending  the  Royal  Decree  of  10th  August, 
1909*  (Staatsblad  No.  290)  containing  the  general*  administrative  regula- 
tion referred  to  in  §4  of  the  Labour  Act.    (Staatsblad  No.  47.) 

2.  Wet  van  den  iiden  Februari  1911  houdende  anvulling  van  artikel  21  der 
'*  Weduwenwet  voor  de  ambtenaren  1890,*'  en  van  artikel  92  der  Ongevallenwet 
1901.     (Staatsblad  no.  62.) 

Act  of  11th  February,  1911,  containing  supplements  to  §21  of  the  "  OflScial 
Widows  Act  of  1890,"  and  to  §92  of  the  ''Accidents  Act  of  1901t/*  (Staats- 
blad no.  62.) 

3.  Besluit  van  den  yden  Maart  191 1,  houdende  bepalingen  betreffende  een 
doorlodfend  van  Rijkswege  uit  te  oefenen,  vrijwillig  aanvaard  toezicht  op 
het  logts  voor  de  schepelingen  en  op  de  bestaande  ziekenverblijven  aan  boord 
van  Nederland  scheschepen.     (Staatsblad  no.  86.) 

Decree  of  7th  March,  1911,  containing  Regulations  in  regard  to  voluntarily 
accepted  continuous  supervision,  on  the  part  of  the  Government,  of  the 
accommodation  for  sea-faring  men,  and  of  existing  hospital  accommoda- 
tion on  board  Dutch  ships.    (Staatsblad  no.  86.) 

4.  Besluit  van  den  yden  Maart,  191 1  tot  uitvoering  van  artikel  67,  erste  lid, 
onder  a,  der  Schepenwet.     (Staatsblad  no.  87.) 

Decree  of  7th  March,  1911,  for  the  enforcement  of  §67,  paragraph  1  (a),  of  the 
Ships  Actj:.    (Staatsblad  no.  87.) 

5.  Besluit  van  den  lyden  Juli  1911,  tot  nadere  wijziging  van  het  Koninklijk 
besluit  van  12  Juli  1909  (Staatsblad  no.  266),  gewijzigd  bij  Koninklijk 
besluit  van  27  Juli  1910  (Staatsblad  no.  242).     (Staatsblad  no.  205.) 

Decree  of  7th  July,  1911,  for  further  amending  the  Royal  Decree  of  12th  July, 
1909**  (Staatsblad  no.  266),  as  amended  by  the  Royal  Decree  of  27th 
July,  1910tt  (Staatsblad  no.  242).     (Staatsblad  no.  205.) 

6.  Besluit  van  den  iSden  Juli  1911,  tot  verdeeling  van  het  Rijk,  in  districten, 
ten  behoeve  van  den  dienst  der  Arbeitsinspectie.     (Staatsblad  no.  257.) 

Decree  of  18th  July,  1911,  dividing  the  Kingdom  into  districts  in  regard  to 
the  operations  of  the  Labour  Inspection.    (Staatsblad  no.  257.) 

7.  Besluit  van  den  i2den  Augustus  1911,  tot  nadere  wijzigingvan  het  Konin- 
klijk  besluit  van  den  iSden  Juni  1909  (Staatsblad  no.  189)  tot  herziening 
van  den  algemeenen  maatregel  van  bestuur,  bedoeld  in  artikel  31  der  Ongeval- 
lenwet 190 1,  zooals  dit  besluit  is  gewijzigd  bij  Koninklijk  besluit  von  den 
yden  November  1910  (Staatsblad  no.  318).     (Staatsblad  not  275.) 

•  Text  E.B.  v.,  p.  392. 
t  Extract  G.B.  I.,  p.  296. 
}  Title  E.B.  VI.,  p.  85. 
•♦  Text  E.B  .v.,  p.  135. 
tt  Text  E.B.  VI.,  p.  92. 
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Decree  of  12th  August,  1911»  for  the  further  amendment  of  the  Royal  Decree 
of  18th  June,  1909*  (Staatsblad  no.  189),  revising  the  general  adminis- 
trative regulation  referred  to  in  §81  of  the  Accident  Act  of  1901,  as  amended 
by  the  Royal  Decree  of  7th  November,  1910.t  (Staatsblad  no.  318).  (Staats- 
blad no.  276.) 

8.  Besluit  van  den  i2den  Augustus  1911,  tot  nadere  wijziging  van  het  Konin- 
klijk  besluit  van  5  December  IQ02  (Staatsblad  no.  206)  laaistelijk  gewijzigd 
bij  Koninklijk  besluit  van  7  November  1910  (Staatsblad  no.  319),  tot  vast- 
stelling  van  een  algemeenen  maatregel  van  bestuur,  als  bedoeld  in  de  artikelen 
52  tweede  en  derde  lid,  en  59,  sub.  (i),  (3)  en  (4),  der  Ongevallenwet  1901. 
(Staatsblad  no.  276.) 

Decree  of  12th  August,  1911,  for  the  further  amendment  of  the  Royal  Decree 
of  5th  December,  1902]:  (Staatsblad  no.  206),  as  amended  by  the  Royal 
Decree  of  7th  November,  1910**  (Staatsblad  no.  319),  to  publish  a  general 
administrative  regulation  as  referred  to  in  §52,  second  and  third  para- 
graphs, and  §59,  Sub-sections  (1),  (8),  and  (4)  of  the  Accidents  Act  of  1901. 
(Staatsblad  no.  276.) 

9.  Besluit  van  den  2den  October  191 1  tot  aaanvuUing  en  wijziging  van  het  Konin- 
klijk besluit  van  10  Augustus  1909  (Staatsblad  no.  289)  tot  vat'stelling  van 
een  algemeenen  maatregel  van  bestuur,  als  bedoeld  in  het  vierde  lid  van  artikel 
12  der  Arbeidswet.     (Staatsblad  no.  309.) 

Decree  of  2nd  October,  1911,  containing  supplements  to  and  amendments  of 
the  Royal  Decree  of  10th  August,  lOOOff  (Staatsblad  no.  289)  to  publish 
a  general  admiinstrative  regulation,  as  referred  to  in  §12,  fourth  para- 
graph, of  the  Labour  Act.     (Staatsblad  no.  309.) 

Sole  Section. 
Our  Decree  of  loth  August,  1909  (Staatsblad  no.  289),  shall  be  supple- 
mented and  amended  as  follows,  viz.  :  I.,  §1,  Sub-section  (c),  shall  read  as 
follows,  viz.  : — 

"  (c)  medical  advisor  or  medical  officer  of  the  Department  of  Labour 
Inspection." 

II.  §2  shall  read  as  follows,  viz.  : — 

'*  The  jurisdiction  of  officials  referred  to  in  §1,  Sub-sections  (a),  (e) 
and  (d),  shall  include  the  entire  Kingdom." 

Our  Minister  for  Agriculture,  Industry  and  Commerce  shall  allot 
to  all  other  officials  of  the  Labour  Inspection  Department  one  or  moie 
districts,  referred  to  in  §12,  second  paragraph,  of  the  Labour  Act,  in  which 
they  shall  carry  out  their  duties,  or  he  may  transfer  them  to  the  Department 
of  the  Director-General  of  Labour. 

Our  Minister  shall  decide  upon  the  place  of  residence  of  each  of  the 
officials  of  the  Labour  Inspection  Department. 

Our  Minister  shall  publish,  in  the  **  Government  Gazette  "  at  the 
earhest  opportunity,  any  arrangements  made  in  pursuance  of  this  Section." 

III.  §9,  (a)  and  (6),  shall  read  as  follows,  viz.  : — 

*'  (a)  One  or  more  of  the  officials  referred  to  in  §1  (fe),  of  whom, 
however,  one  only  shall  hold  a  rank  higher  than  that  of  inspector  of  the 
2nd  Class. 


»  Title  E.B.   v.,  p.   130. 
t  Title  E.B.  VI.,  p.  93,  No.   19. 
X  Title  G.B.  II.,  p.   543,  No.   14. 
**  Title  E.B.  VI.,  p.  94,  No.  20. 
ft  Text  E.B.  v.,  p.   137,  No.  26. 
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(ft)  The  medical  advisor  and  the  medical  officer  of  the  Department 
of  Labour  Inspection,  dealing  with  matters  concerning  the  health  of  persons 
employed  on  the  work." 

IV.  The  heading  of  §4  shall  read  as  follows,  viz.  : — 

"  Concerning  the  Medical  Advisor,  the  Medical  officer,  and  the 
Electrical  Engineer  of  the  Labour  Inspection  Department.'' 

V.  §16  shall  be  supplemented  with  a  second  paragraph,  reading  as 
follows,  viz.  : — 

"  The  medical  advisor  shall  be  assisted  in  the  execution  of  his  work 
by  the  medical  officer  of  the  Labour  Inspection  Department.*' 

Our  Minister  of  Agriculture,  Industry  and  Commerce  shall  be  responsible 
for  the  execution  of  this  Decree,  which  shall  be  published  in  the  Government 
Gazette  (Staatsblad),  and  a  copy  of  which  shall  be  forwarded  to  the  State 
Q)uncil  (Raad  van  State),  and  to  the  "Algemeene  Rekenkamer." 

10.  Wet  van  den  jden  October  1911,  tot  wijzjiging  der  Arheidswet,  (Staatsblad 
no.  314.) 

Act  of  7th  October,  1911,*  to  amend  the  Labour  Act.    (Staatsblad  no.  314.) 

11.  Wet  van  den  yden  October  1911,  houdende  bepalingen  in  verband  met  de 
hijzondere  gewaren  voor  veiligheid  en  gezondheid,  verbonden  aan  steen- 
houwersarbeid.     (Staatsblad  no.   315.) 

Act  of  7th  October,  1911,  containing  regulations  relating  to  the  particular 
dangers  in  regard  to  safety  and  health  connected  with  the  work  of  stone- 
masons.   (No.  315.) 

T.     In  this  Act  shall  be  understood  by  : — 

(a)  *' Stone-masons'. work,'*  such  work  as  is  performed  by  a  stone- 
mason on  natural  or  artificial  stone,  with  or  without  mechanically  driven 
tools,  with  the  exception  of  wet  grinding,  wet  sawing,  and  polishing. 

(6)  "  Our  Minister  '*  :  Our  Minister  responsible  for  the  carrjang  out 
of  this  Act. 

(c)  '*  Employer  '*  :  The  principal  or  the  manager  of  the  establish- 
ment in  which  the  work  is  performed  by  the  stone-masons. 

2.  The  employer  shall  see  to  it  that,  in  his  establishment,  no  stone-mason's 
woik  shall  be  performed  by  workmen  under  the  age  of  21  years,  imless  such 
workmen  are  in  the  possession  of  a  valid  stone-mason's  certificate. 

3.  (i)  A  stone-mason's  certificate  shall  be  given  to  a  workman  if  it  does 
not  appear  from  examination  that  the  performing  of  stone-mason's  work 
incurs  particular  danger  to  his  health. 

(2)  The  examination  shall  take  place  at  the  request  of  the  workmen, 
by  a  medical  practitioner  appointed  by  Our  Minister,  and  free  of  charge.  The 
request  shall  be  made  to  the  Chief  Inspector  of  Labour  for  the  District. 

(3)  The  medical  practitioner  shall  communicate  the  result  of  the 
examination  in  writing  to  the  workman. 

(4)  If,  from  the  examination,  it  does  not  appear  that  the  performing 
of  stone-mason's  labou-  incurs  particular  danger  to  the  health  of  the  work- 
man, the  medical  practitioner  shall  inform  the  Mayor  of  the  town  in  which 
the  workman  resides  to  that  effect  in  writing,  at  the  earUest  possible  time, 
stating  the  date  on  which  the  examination  took  place.  On  receipt  of  this 
information,  the  Mayor  shall  give  to  the  workman,  if  the  latter  has  reached 


♦  Instead  of  the  amending  Act,  we  publish  the  text  as  consolidated  by  the  Decree 
of  20th  October,  191 1  (see  p.  47,  No.  12). 
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the  age  of  fourteen  years,  a  stone-mason's  certificate,  and  shall  enter  this  in  a 
register  ;  at  the  same  time  he  shall  furnish  him  with  a  copy  of  the  instructions 
as  referred  to  in  §io. 

(5)  If,  in  the  opinion  of  the  medical  practitionei ,  the  performance 
of  stone-mason's  labour  does  incur  particular  danger  to  the  health  of  the 
workman,  the  latter  may,  within  eight  days  after  the  date  of  communication 
of  the  result  of  the  examination,  request  Our  Minister  for  a  re-examination. 
The  latter  shall  appoint  for  that  purpose  one  or  more  medical  practitioners. 
Sub-sections  (3)  and  (4)  shall  apply  in  this  case. 

(6)  A  workman  may  not  be  examined  again  within  a  year  after  the 
examination  or  re-examination,  on  the  results  of  which  a  stone-mason's 
certificate  was  refused  him. 

(7)  The  stone-mason's  certificate  shall  state  the  name,  the  Christian 
names,  the  date  and  place  of  birth  of  the  workman,  the  date  of  the  medical 
examination  on  the  result  of  which  the  certificate  was  issued,  as  also  the  name 
and  residence  of  the  medical  practitioner  or  practitioners  who  performed  this 
examination. 

(8)  A  duplicate  copy  of  a  certificate  may  be  obtained  by  the  workman 
without  a  new  medical  examination  being  necessary,  on  payment  of  one  penny 
(five  cei'ts),  which  shall  benefit  the  treasury  of  the  town. 

(9)  A  stone-mason's  certificate,  issued  to  a  person  who,  on  the  date  of 
the  medical  examination  on  the  strength  of  which  the  certificate  was  given, 
had  not  yet  reached  the  age  of  seventeen  years  and  six  months,  shall  be  valid 
only  for  a  period  of  one  year  after  that  date. 

If  in  compliance  with  the  stipulations  contained  in  Sub-section  (8) 
a  duplicate  copy  of  such  certificate  has  been  issued,  this  duplicate  copy  shall 
only  be  valid  up  to  the  date  on  which  the  original  certificate  would  have  become 
void. 

(10)  The  form  of  the  certificate,  of  the  communication  of  the  result 
of  the  medical  examination  to  the  workman,  of  the  medical  practitioner's 
declaration,  and  of  the  registers  shall  be  drawn  up  by  Our  Minister. 

4.  (i)  The  employer  shall  keep  in  his  possession  the  certificate  of  any  work- 
man who  performs  stone-mason's  work  in  his  establishment,  and  hand  the 
same  immediately  over  for  inspection  to  the  officers  referred  to  in  §23. 

(2)  He  shall  see  that  neither  marks  nor  notes  are  made  on  the 
certificate  as  long  as  it  is  in  his  care,  and  he  shall  return  it  immediately  to  the 
workman  as  soon  as  the  latter  shall  cease  to  perform  stone-mason's  work 
in  his  establishment,  against  proof  of  receipt. 

5.  (I)  Any  workman  continuously  employed  on  stone-mason's  work  shall 
be  entitled  to  a  medical  examination  once  a  year,  in  order  to  satisfy  himself 
whether  the  performing  of  stone-mason's  work  incurs  any  particular  danger 
to  his  health. 

(2)  The  stipulations  contained  in  Sub-sections  (2)  and  (3)  of  §3  shall 
apply  to  such  examinations. 

6.  (i)  The  employer,  while  observing  the  further  written  instructions 
which  are'*  given  to  him  by  the  Chief  Inspector  of  Labour  for  the  District, 
shall  see  : 

I.  That  places  in  his  establishment  where  stone-mason's  work  is 
carried  out,  comply  with  the  instructions  which  have  been  laid  down  by 
general  administrative  regulations  (algemeenen  maatregel  van  bestuur)  in 
reference  to — 

(a)  the  height ; 

(6)  the  cubical  free  air  space ; 
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(c)  the  floor  area  in  relation  to  the  number  of  persons  working  on 
the  spot ; 

(d)  the  wainscotting  of  the  roof  and  the  composition  of  floors,  walls 
and  ceiling  ; 

(e)  the  ventilation  ; 
(/)  the  lighting. 

II.  That  the  instructions  which  have  been  laid  down  by  general 
administrative  regulations  have  been  complied  with  in  reference  to — 

(a)  the  installation  of  dining-rooms  and  lavatories  to  be  placed  at 
the  disposal  of  persons  performing  stone-mason's  work  ; 

(6)  the  provision  of  an  open  place  for  the  performance  of  stone- 
mason's work  in   estabUshments  consisting  of  enclosed  work-shops ; 

(c)  the  draining  of  work-shops  where  stone-mason's  work  is  per- 
formed. 

III.  That  the  instructions  which  have  been  laid  down  by  general 
administrative  regulations  shall  be  observed — 

(a)  in  order  to  make  every  effort  that  stone-mason's  work  shall 
be  done  in  the  open  air,  as  far  as  circumstances  will  allow ; 

(b)  for  the  protection  against  the  inclemencies  of  the  weather  of 
persons  who  perform  stone-mason's  work  in  the  open  air  ; 

(c)  for  the  promotion  of  cleanliness  ; 

(d)  for  preventing  dust  being  formed,  or  spread,  or  for  the  removal 
of  dust,  or  for  prevention  of  nuisances  or  injury  which  might  result  to 
people  who  live  or  reside  in  the  immediate  vicinity  of  places  where 
stone-mason's  work  is  being  performed  ; 

(e)  for  the  prevention  of  accidents  which  may  be  caused  by 
machinery,  parts  of  machinery,  tools,  falling  objects,  or  by  the  flying  of 
chips  and  small  pieces  of  stone ; 

(/)   for  the  free  supply  of  pure  drinking  water  ; 
(g)  for  the  introduction  of  such  methods  of  labour  which  are  as 
little  injurious  as  possible  to  the  health  of  the  workmen. 

(2)  The  instructions  referred  to  in  Sub-section  (i)  may  differ  accord- 
ing to  the  nature  of  the  stone  under  treatment. 

(3)  If  stone-mason's  work  is  being  performed  exclusively  on  stone 
which  has  already  been  put  into  position  in  buildings,  the  regulations  referred 
to  in  the  first  Sub-section  under  I.,  II.  (b)  and  (c),  and  III.  (a),  shall  not  apply, 
and  exemptions  may  be  given,  by  or  on  the  authority  of  Our  Minister,  to  the 
other  instructions  and  regulations  in  Sub-section  (i),  either  conditionally  or 
unconditionally. 

(4)  Furthermore,  Our  Minister  may  grant  exemptions,  conditionally 
or  unconditionally,  to  instructions  under  the  general  administrative  regula- 
tions, as  referred  to  in  Sub-section  (i)  for  stone-mason's  work  performed  in 
a  sculptor's  workroom. 

(5)  Further  instructions  shall  be  given  by  the  Chief  Inspector  of 
Labour  for  the  District,  on  the  basis  of  the  general  administrative  regulations 
promulgated  in  consequence  of  this  Section,  and  concerning  the  execution  of 
the  regulations  contained  therein. 

7.  A  further  instruction,  as  referred  to  in  §6,  shall  define  the  term  within 
which  these  regulations  must  be  complied  with.  It  shall  be  dated  by  the 
Chief  Inspector  of  Labour  for  the  District. 

8.  (i)  Should  an  employer  have  any  objection  to  any  instructions 
given  to  him  by  the  Chief  Inspector  of  Labour  for  the  District,  he  shall  be 
entitled  to  appeal  to  Our  Minister  against  such  instructions  within  eight  days. 
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reckoned  from  the  date  on  which  such  instructions  were  issued.    The  decision 
of  Our  Minister  shall  state  the  reasons  therefor. 

(2)  If,  by  virtue  of  the  appeal,  the  instruction  is  wholly  or  partly 
reversed,  such  reversed  instruction  shall  be  substituted  for  the  original  instruc- 
tion against  which  an  appeal  had  been  lodged. 

(3)  The  decision  of  Our  Minister  shall  be  communicated  in  writing 
to  the  employer. 

{4)  In  regard  to  an  employer,  an  instruction  shall  not  be  considered 
as  binding  when  an  appeal  has  been  lodged  against  it,  and  so  long  as  no  decision 
has  been  given  in  sixh  appeal, 

9.     (i)  The  employer  shall  take  care  that  in  his  establishment — 

i.  A  workman  shall  not  be  engaged  on  stone-mason's  labour  for  more 

than  three  hours  without  an  interval ; 

ii.  In  regard  to  a  workman  who  has  reached  the  age  of  seventeen 

years,  such  labour  shall  not  be  performed  longer  than  : 

(a)  10  hours  per  diem  of  24  hours  within  two  years  of  the  day 
referred  to  in  Sub-section  (i)  of  §33  ; 

(b)  nine  hours  per  diem  of  24  hours  after  the  expiration  of  the 
period  referred  to  imder  (a). 

iii.  In  regard  to  a  workman  who  has  not  yet  reached  the  age  of 
seventeen  years,  such  labour  shall  not  be  performed  longer  than  : 

(a)  eight  and  a  half  hours  per  diem  of  24  hours  within  two  years  of 
the  day  referred  to  in  Sub-section  (i)  of  §33  ; 

(b)  seven  and  a  half  hours  per  diem  of  24  hoius  after  the  expiration 
of  the  period  referred  to  under  (a). 

iv.  A  workman  shall  not  perform  such  labour  : 

(a)  Earlier  than  15  minutes  before  sun-rise  and  later  than  15  minutes 
after  sunset ; 

(b)  Before  6  a.m.  and  after  7  p.m. 

(2)  Stone-mason's  work  which  has  not  been  interrupted  by  an  inter- 
val of  at  least  half  an  hour  for  rest  shall  be  considered  as  continuously  per- 
formed. 

(3)  In  exceptional  circumstances,  or  on  the  authority  of  Our  Minister, 
exemptions  from  the  instructions  laid  down  in  the  first  Sub-section  under 
iv.  (a),  may  be  granted,  imder  certain  conditions,  to  an  employer  for  a  period 
not  exceeding  30  days  in  one  calendar  year. 

(4)  Furthermore,  Our  Minister  may  exempt  an  employer  from  the 
instructions  laid  down  under  the  ist  and  2nd  Sub-sections  in  regard  to  stone- 
mason's work  carried  out  in  a  sculptor's  studio. 

The  employer  shall  take  care,  in  that  case,  that  the  instructions 
which  have  been  issued  by  general  administrative  regulations  are  being  carried 
out,  both  in  regard  to  the  hour  of  commencement  and  termination  and  duration 
of  the  day's  labour,  as  also  in  regard  to  intervals  of  rest  for  the  workmen  in 
sculptors'  studios. 

10.  (i)  The  employer  shall  see  that  in  the  works  or  on  the  premises 
where  stone-mason's  work  is  being  performed  there  shall  be  displayed,  in  such 
a  manner  that  the  contents  may  be  easily  read  : 

(a)  a  list  of  the  fiuther  instructions  applying  to  the  establishment 
given  and  drawn  up  by  the  Chief  Inspector  of  Labour  for  the  District, 
on  the  basis  of  §6,  and  signed  by  him  and  the  employer ; 

(b)  A  labour  list,  dated  and  signed|.by  him,  complying  with  the 
instructions  as  given  in  or  on  the  strength  of  the  next  Section  ; 
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(c)  The  document  by  which  exemption  has  been  given,  as  referred 
to  in  Sub-sections  (3)  and  (4)  of  §9  for  so  long  as  such  exemption  is  in 
force ; 

(d)  A  copy  of  a  guide,  to  be  drawn  up  by  Our  Minister,  in  regard 
to  the  nature  of  the  dangers  to  which  persons  who  perform  stone- 
masons* work  are  particularly  exposed,  as  also  in  regard  to  the  pre- 
ventative measures  to  be  observed  in  order  to  reduce  such  dangers. 

(2)  If  the  Chief  Inspector  of  Labour  for  the  District  points  out  those 
places  where  a  copy  of  an  extract  from  the  list  referred  to  in  Sub-section  (i), 
{a)  or  {b)y  or  the  document  referred  to  in  Sub-section  (i),  (c),  or  a  copy  of  the 
guide  referred  to  in  Sub-section  (i),  {d),  should  be  displayed,  the  employer 
shall  see  that  such  copy,  extract  or  document  shall  be  displayed,  and  remain 
displayed,  in  the  places  thus  pointed  out. 

11.  (i)  The  labour  list  referred  to  in  the  last  Section  shall  state  : 

(a)  the  hour  of  commencement  and  that  of  termination  of  the 
day's  work,  as  also  the  time  and  duration  of  each  interval  for  rest ; 

(b)  the  names  of  the  workmen  imder  the  age  of  seventeen  years  who 
perform  stone-mason's  work  in  the  establishment ; 

(c)  the  registered  quarters  of  the  Chief  Inspector  of  Labour  for  the 
District. 

(2)  Should  the  daily  period  of  work  or  the  intervening  intervals  for  rest 
not  be  uniformly  arranged  for  all  the  workmen,  or  not  for  all  work  days,  or 
should  they  not  be  the  same  for  every  week,  then  the  various  arrangements, 
as  also  the  names  of  the  workmen  who  are  respectively  concerned,  shall  be 
stated  in  the  labour  list. 

(3)  The  labour  Ust  shall  not  contain  any  arrangement  of  working  times 
or  rest  intervals  contrary  to  the  conditions  laid  down  in  Sub-sections  (i)  and 
(2)  of  §9,  or,  if  an  exemption  has  been  granted  in  accordance  with  Sub-section 
(4)  of  that  Section,  contrary  to  that  which  has  been  stipulated  by  the  general 
administrative  regulations  as  referred  to  therein. 

(4)  The  labour  list  shall  come  into  operation  on  the  day  fixed  thereon, 
or  if  no  such  day  is  specified  on  the  list,  then  on  the  day  on  which  it  is  dated. 
It  shall  apply  unchanged  until  it  is  replaced  by  another  list.  An  earlier  list 
will  then  be  considered  to  have  expired,  owing  to  the  fact  of  another  labour 
list  coming  into  operation. 

(5)  Our  Minister  may  give  instructions  in  regard  to  the  form  in  which 
the  labour  list  should  be  drawn  up. 

12.  (i)  Either  before  or  on  the  date  on  which  a  labour  list  comes  into 
operation,  the  employer  shall  send  a  copy  of  the  list  to  the  Chief  Inspector  of 
Labour  for  the  District. 

(2)  The  Chief  Inspector  of  Laboiw  for  the  District  shall  forward  every 
month  to  the  Mayor  of  the  Mimicipality,  a  monthly  return  of  all  labour  lists  in 
force  in  that  Municpality  which  have  been  sent  in  to  him. 

13.  (i)  The  employer  shall  see  to  it  that  no  workman  performs  stone- 
mason's work  in  his  establishment  between  the  hours  stated  on  the  labour  hst  in 
regard  to  the  termination  and  commencement  of  the  daily  working  time,  nor 
during  the  intervals  for  rest  mentioned  for  such  workman,  on  the  labour  Ust, 
unless  it  appear  ip  a  document  granting  exemption,  on  the  strength  of  instruc- 
tions laid  down  in  Sub-section  (3)  of  §9,  that  between  those  hours,  or  diu-ing 
those  intervals  for  rest,  stone-mason's  work  may  be  performed  by  such 
workman. 
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(2)  According  to  the  instructions  laid  down  in  Sub-section  {3)  of  this 
Section,  the  employer  shall  also  see  that  a  workman,  during  the  hours  in  which 
he  is  not  allowed  to  perform  stone-mason's  work  by  virtue  of  the  Act,  shall  not 
remain  in  places  on  his  premises  where  such  operations  are  being  continuously 
performed. 

(3)  Should  the  employer  have  been  exempted,  in  accordance  with  the 
conditions  laid  down  in  Sub-section  (3)  of  §6  or  in  §17,  from  the  obligation  of 
installing  and  placing  at  the  disposal  of  his  workmen  the  dining-rooms  referred 
to  in  Sub-section  (2),  (a),  of  §6,  the  Chief  Inspector  of  Labour  for  the  District 
shall  have  power  to  exempt  the  employer  for  a  certain  period,  but  not  for  a 
longer  period  than  such  during  which  the  first-mentioned  exemption  is  in  force, 
from  the  obligation  referred  to  in  Sub-section  {2)  of  the  Section  in  regard  to 
some  or  all  of  the  workmen,  and  one  or  more  intervals  for  rest  as  referred  to 
under  Sub-section  (i)  of  this  Section.  The  employer  shall  take  care,  in  such 
case,  that  a  workman  during  his  interval  or  intervals  for  rest,  in  regard  to 
which  exemption  has  been  granted,  shall  not  remain  in  a  place  where,  at  that 
time,  stone-mason's  work  is  being  performed  on  his  premises  or  works. 

14.  It  shall  be  prohibited  to  give  as  remuneration  to  persons  under  the 
age  of  eighteen  years  who  perform  stone-masons'  work,  any  monetary 
wages  calculated  on  any  basis  other  than  that  of  actual  working  hours. 

15.  The  officials  referred  to  in  §12  of  the  Labour  Act  shall  be  responsible 
to  enforce  this  Act,  and  shall  co-operate  in  the  enforcing  thereof. 

16.  The  employer,  and  persons  who  perform  any  work  on  his  premises  or 
works,  shall  be  required  to,  and  shall  give  to  the  authorised  officials,  all  infor- 
mation which  he  may  require  concerning  matters  and  facts,  relating  to  the 
fulfilment  of  the  instructions  included  in  or  issued  by  virtue  of  this  Act. 

17.  Exemptions  may  be  given  by  Our  Minister,  conditionally  or  uncon- 
ditionally, from  instructions  given  under  the  general  administrative  regula- 
tions issued  on  the  strength  of  §6,  in  respect  of  a  work-shop  which  has  been 
acquired,  and  put  in  use  for  the  purposes  of  his  trade,  by  an  employer  before  or 
within  six  months  after  the  proclamation  of  the  general  administrative 
regulations. 

18.  (i)  No  exemptions  shall  be  granted  by  Our  Minister,  or  on  his 
authority,  in  pursuance  of  this  Act,  other  than  for  a  definite  period.  An 
exemption  granted  on  the  strength  of  §17  shall  only  be  renewed  once. 

(2)  An  exemption  may  be  cancelled,  if  the  reason  in  connection  with 
which  such  exemption  has  been  granted  has  ceased  to  exist,  or  if  one  or  more  of 
the  conditions  on  which  such  exemption  has  been  granted  have  not  been 
observed. 

(3)  If  the  exemption  be  given  conditionally,  the  employer  shall  take 
care  that  the  conditions  made  shall  be  duly  observed. 

19.  (i)  Obligations  imposed  upon  the  employer  by  §§2,  4,  6,  9,  10,  12, 
13  and  18  shall  apply  similarly  to  his  supervising  staff,  in  so  far  as  the  latter 
have  been  ordered  to  see  to  the  proper  observance  of  those  obligations. 

(2)  It  shall  be  deemed  that  the  employer  and  his  supervising  staff 
shall  have  properly  observed  the  obligations  referred  to  in  Sub-section  (i) 
of  this  Section,  when  it  can  be  shown  that  the  necessary  orders  have  been  given 
by  them,  that  the  necessary  means  have  been  procured  by  them,  and  that  they 
have  exercised  all  supervision  which  can  reasonably  be  demanded,  of  them, 
to  ensure  compliance  with  any  instruction  for  the  observance  of  which  they 
are  responsible. 
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20.  (i)  Any  infringement  of  the  instructions  laid  down  under 
§§2,  4,  6,  Sub-section  (i),  9,  10,  and  12,  Sub-section  (i),  13,  14,  16,  18,  last 
Sub-section,  19,  Sub-section  (i),  and  30,  Sub-section  (i),  shall  be  punished 
with  imprisonment  for  not  more  than  one  month  or  a  fine  not  exceeding  100 
florins. 

(2)  If  at  the  time  of  the  infringement  a  period  of  two  years  has  not 
expired  since  a  former  conviction  of  the  person  charged  has  become  absolute, 
or  a  fine  has  been  paid  which  had  been  imposed  on  him  in  consequence  of 
such  infringement,  such  offender  shall  be  liable  to  a  term  of  imprisonment 
not  exceeding  two  months  or  a  fine  not  exceeding  200  florins. 

(3)  In  the  event  of  an  infringement  of  a  regulation  by  the  employer, 
a  sentence  imposed  on  him  by  one  of  the  §§2,  4,  9,  and  13,  or  in  consequence 
of  the  infringement  of  a  similar  regulation  by  the  supervising  person,  in  so  far 
as  such  regulation  applies  to  them  on  the  strength  of  §19,  a  separate  punish- 
ment shall  be  imposed  in  respect  of  every  person  in  regard  to  whom  one  of  the 
§§2,  4,  9,  and  13  have  been  violated,  and  also  in  respect  of  every  day  of  twenty- 
four  hours  in  the  course  of  which  one  of  the  §§9  and  13  have  been  infringed. 
Furthermore,  a  separate  punishment  shall  be  imposed  in  respect  of  every 
person  in  regard  to  whom  an  infringement  of  §14  has  been  committed. 

21.  Any  person  who  falsely  draws  up  a  stone-mason's  certificate,  or  forges 
such  certificate,  in  order  to  enable  another  person  to  use  such  certificate  for 
improper  purposes,  shall  be  punished  by  a  term  of  imprisonment  not  exceeding 
three  months. 

22.  A  person  shall  be  punished  with  a  term  of  imprisonment  not  exceed- 
ing one  month,  or  a  fine  not  exceeding  150  florins — 

(a)  who  intentionally  makes  use  of  a  forged  or  false  stone-mason's 
certificate  as  if  such  certificate  were  valid  and  authentic ; 

(b)  who  intentionally  makes  use  of  a  certificate  of  which  it  is  evident 
that  it  was  not  issued  for  his  use,  and  acts  as  if  it  were  issued  for  his 
personal  use. 

23.  In  addition  to  the  persons  indicated  in  §8  of  the  Penal  Code,  the 
mounted  police,  all  officials  of  the  National  and  Municipal  Police,  and  also 
the  officials  referred  to  in  §12  of  the  Labour  Act,  are  charged  with  the  investiga- 
tion of  acts  subject  to  penalties  in  accordance  with  §§20,  21,  and  22. 

24.  (i)  The  officials  referred  to  in  the  preceding  Section  shall  have  access 
to  all  places  where  stone-mason's  woik  is  carried  on  or  where  it  is  usual  to 
carry  on  work  or  where  it  may  reasonably  be  presumed  that  stone-mason's 
work  is  carried  on. 

(2)  The  country  constabulary  and  forest-rangers,  the  officials  of  the 
mounted  police  who  are  not  assistant  officers  of  justice,  and  the  officials  of  the 
National  and  Mimicipal  Police  below  the  rank  of  inspector  in  the  National 
Country  Constabulary  and  of  Commissioner  of  Police,  unless  they  have  liberty 
of  access  on  some  other  grounds,  shall  require  for  the  purpose  a  special  written 
authority  from  the  Mayor  or  from  the  Cantonal  Judge.  A  general  written 
order  may  be  given  to  the  members  of  the  constabulary  and  officials  of  the 
National  and  Municipal  Police,  mentioned  in  the  previous  sentence,  pro- 
vided the  right  of  access  does  not  flow  to  them  on  other  grounds,  and  such 
order,  subject  to  withdrawal  in  the  meantime,  shall  be  in  force  for  a  period  of 
three  months.  This  order  shall  be  issued  to  members  of  the  constabulary  and 
to  officials  of  the  National  PoUce  by  the  Cantonal  Judge,  subject  to  approval 
of  the  Solicitor-General,  acting  as  Director  of  Pohce,  and  to  the  Municipal 
Police  by  the  Mayor,  subject  to  approval  of  Her  Majesty's  Commissioner. 
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(3)  Should  admission  be  refused  to  the  officials  mentioned  in  the 
preceding  Section,  then  they  shall,  if  necessary,  obtain  admission  by  calling 
in  armed  assistance. 

(4)  Places  referred  so  under  Sub-section  (i)  of  this  Section  which  are 
at  the  same  time  used  for  dwelling  purposes,  or  are  only  accessible  through  a 
dwelling,  shall  not  be  entered  against  the  will  of  the  resident  without  a  special 
order  in  writing  to  that  effect,  given  by  the  Mayor  or  the  Cantonal  Judge. 
A  report  in  writing  shall  be  made  by  the  official,  within  48  hours  of  such  entry 
having  been  effected,  to  the  person  whose  residence  has  been  entered. 

25.  (i)  The  officials  referred  to  in  §23  are  bound  to  keep  secret  any- 
thing that  has  become  known  to  them  about  the  trade  which  is  carried  on,  in 
premises  in  which  they  may  enter  in  pursuance  of  the  Act,  provided  such  things 
are  not  in  conffict  with  the  provisions  of  the  present  or  of  any  other  Act. 

(2)  They  shall  keep  secret,  except  from  persons  to  whose  orders  they 
are  ex  officio  subjected,  the  names  of  any  persons  who  have  reported  a  breach 
of  the  regulations  laid  down  by,  or  pursuant  to,  this  Act,  unless  the  said  persons 
shall  have  declared  expressly  that  they  have  no  objection  to  the  publishing  of 
their  names. 

(3)  Any  person  who  wilfully  betra)^  secrets  referred  to  under  Sub- 
sections (i)  and  (2)  of  this  Section,  shall  be  liable  to  a  term  of  imprisonment 
not  exceeding  six  months,  or  to  a  fine  not  exceeding  600  gulden,  with  or  without 
forfeiture  of  the  righ<^  to  occupy  official  positions  or  certain  official  positions. 

(4)  Any  person  responsible  for  the  betrayal  of  such  secret  shall  be 
punished  with  a  term  of  imprisonment  not  exceeding  three  months  or  a  fine 
not  exceeding  300  gulden. 

(5)  No  prosecution  shall  take  place  unless  a  complaint  be  lodged  : 
(a)  by  the  principal  or  the  manager  of  the  establishment,  in  case  of 

infringement  of  the  regulations  enumerated  under  Sub-section  (i)  of 
this  Section  ; 

(6)  by  the  person  whose  name  has  been  mentioned  in  connection 
V  with  a  breach  of  the  regulations  enumerated  under  Sub-section  (2)  of 

this  Section. 

26.  The  acts  punishable  imdcr  this  Act  shall  be  considered  as  mis- 
demeanoius,  except  those  refened  to  in  the  §§21,  22,  and  25,  which  shall  be 
considered  as  criminal  offences. 

27.  All  documents,  applications,  and  dispositions  drawn  up  in  pur- 
suance of  this  Act  shall  be  free  from  stamp  duty  and  from  the  formality  of 
registration,  and  shall  be  issued  free  of  charge,  with  the  exception  referred  to 
in  Sub-section  (8)  of  §3. 

28.  By  a  general  administrative  regulation  as  referred  to  in  §6,  or  in 
Sub-section  (4),  of  §9,  it  may  be  stipulated  that  the  said  regulation  shall  come 
into  operation  on  a  certain  date  after  the  twentieth  day  from  notification 
thereof. 

29.  In  regard  to  work-places  which  come  under  the  provisions  of  this  Act, 
the  Safety  Act  shall  not  apply  in  those  cases  where  special  provision  has  been 
made  by  the  present  Act,  or  in  pursuance  of  the  present  Act. 

30.  (i)  Should  the  members  of  a  co-operative  society,  in  order  to  attain 
their  object,  perform  stone-masons'  work,  the  managers  of  such  society  shall 
inform  the  Mayor  of  the  town  of  the  locality  in  which  the  operations  are  carried 
on,  and  also  furnish  the  Chief  Inspector  of  Labour  for  the  District  with  the 
name  and  residence  of  one  of  the  members  whom  they  wish  to  see  registered  as 
the  "  employer." 
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(2)  In  case  of  non-fulfilment  of  this  obligation,  the  Mayor  shall  have 
authority  to  designate  one  of  the  members  as  the  **  employer." 

31.  Should  a  person  in  the  employ  of  a  pubHc  body  perform  stone- 
mason's work  in  the  service  of  such  public  body,  the  employer  shall  be  con- 
sidered to  be  the  principal  or  the  manager  of  the  establishment  in  which  such 
work  is  being  undertaken,  or  if  such  work  is  undertaken  outside  any  estab- 
lishment, the  employer  shall  be  considered  to  be  the  principal  official  of  the 
department  in  the  interest  of  which  such  work  is  being  undertaken. 

32.  This  Act  may  be  referred  to  as  the  '*  Stone-masons'  Act." 

33.  (i)  With  the  exception  of  §§2  and  4,  this  Act  shall  come  into  force 
on  a  date  to  be  fixed  by  Us. 

(2)  §§2  and  4  shall  also  come  into  force  thereafter  on  a  date  to  be 
fixed  by  Us. 

(3)  In  deviation  from  the  regulations  laid  down  in  §3,  a  stone-mason's^ 
certificate  may  be  given  within  one  year  after  the  day  referred  to  in  Sub-section' 
(i),  to  all  persons  who  have  reached  the  age  of  eighteen  years,  and  who  submit 
to  the  Mayor  of  their  place  of  residence  a  declaration  made  by  a  Chief  Inspector 
of  Labour  for  a  District,  that  such  person   has  previously  performed  stone- 
mason's work  for  a  period  of  at  least  one  year. 

(4)  Should  the  Chief  Inspector  of  Labour  for  the  District  refuse  to 
furnish  such  declaration,  he  shall  inform  the  applicant  to  that  effect  at  the 
earliest  possible  time,  stating  the  reasons  for  such  refusal.  The  applicant 
may  then,  within  eight  days  of  the  date  of  signature  of  such  communication, 
lodge  fin  appeal  with  Our  Minister  against  such  refusal. 

(5)  The  decision  of  the  latter  shall  state  his  motives.  A  copy  of 
such  decision  shall  be  forwarded  to  the  Chief  Inspector  of  Labour  for  the 
District  and  to  the  applicant. 

Should  it  be  decided  that  the  declaration  applied  for  has  been  wrong- 
fully refused,  such  declaration  shall  thereupon  be  furnished  by  the  Chief 
Inspector  for  the  District  at  the  earliest  possible  time. 

(6)  A  stone-mason's  certificate,  issued  in  pursuance  of  this  Section, 
shall  state  the  name,  Christian  name,  date,  and  place  of  birth  of  the  workman. 

(7)  Our  Minister  shall  give  instructions  as  to  the  form  of  the  declara- 
tion referred  to  in  Sub-section  (3). 

12.  Besluii  van  den  zosten  October  1911,  houdende  bekendmaking  van  den  ieksi 
der  Arbeidswet  1911.     (Staadsblad  No.  319.) 

Decree  of  20th  October,  1911»  containing  the  notification  of  the  text  of  the 
Labour  Act,  1911.    (No.  319.) 

TEXT  OF  THE  LABOUR  ACT,  1911. 
§1. — Introductory  Provisions. 
I.     (i)  By  work  shall  be  understood,  for  the  purpose  of  this  Act,  all  work 
undertaken  in  or  for  any  enterprise  except — 

(a)  work  in  or  for  an  agricultural,  horticultural,  or  arboricultural 
undertaking  or  a  stock-farm  ; 

(b)  work  outside  factories  and  workplaces  in  or  for  the  undertaking 
of  the  person  with  whom  the  party  carrying  out  the  said  work  resides, 
in  so  far  as  such  work  or  operations  usually  also  occur  outside  any 
undertaking  in  a  household  or  stable. 

(2)  Barking  oaks,  barking  osiers,  making  hoops,  and  operations  in 
places  where  flax  is  broken  or  swingled,  shall  be  included  as  within  the  meaning 
of  this  Act. 
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2.  (i)  By  factories  and  work  places  shall  be  understood,  for  the 
purposes  of  this  Act,  all  spaces,  whether  open  or  enclosed,  wherein,  or  for 
some  undertaking,  it  is  the  practice  to  work  on  the  manufacture,  alteration, 
completion,  adorning,  working-up,  or  in  any  other  way  making  suitable  for 
sale  or  for  use,  of  articles  or  materials,  or  where  it  is  usual  to  subject  articles 
or  materials  to  any  operation  having  this  end  in  view. 

(2)  Kitchens  and  installations  of  this  nature  where  food  and  bever- 
ages are  prepared  for  immediate  use,  and  also  apothecaries'  shops,  shall  not  be 
included  in  the  above. 

(3)  By  factories  and  work  places  shall  be  understood,  for  the 
purposes  of  this  Act,  both  electric  power  stations  and  electric  sub-stations, 
provided  that  electric  energy  is  produced,  transformed  or  stored  there,  in  or 
for  some  imdertaking. 

3.  In  this  Act  the  following  words  shall  be  imderstood  as  fellows  : 

(a)  "  Young  persons  *'  :    persons  under  seventeen  years  of  age. 

(b)  "  Women  "  :  female  persons  of  seventeen  years  old  or  upwards. 

§2. — Respecting  the  Work  of  Young  Persons  and  of  Women, 

4.  No  child  under  thirteen  years  of  age,  or  still  hable  to  attend  school, 
shall  do  any  work. 

5.  (i)  By  general  administrative  regulations,  it  shall  be  provided  that 
certain  specified  kinds  of  work,  or  work  under  certain  specified  circumstances, 
shall  not  be  carried  out  by  persons  under  eighteen  years  of  age  and,  in  factories 
and  work-places,  by  female  persons  of  eighteen  years  or  older,  on  the  ground 
of  danger  to  health,  to  morak  or  to  life,  or  shall  only  be  carried  out  subject  to 
the  conditions  laid  down  in  the  said  general  regulations. 

(2)  A  provision  such  as  referred  to  in  Sub-section  (i)  may  be  limited 
to  persons  under  eighteen  years  of  age,  to  female  persons  eighteen  years  old 
or  upwards,  or  to  a  portion  of  such  groups  of  persons. 

6.  (i)  A  young  person  and  a  woman  in  factories  and  work-places — 

(a)  shall  not  work  longer  than  10  hours  per  day  and  58  hours  per 
week ; 

(h)  shall  not  work  between  7  p.m.  and  6  a.m. 

(2)  A  female  person  who  is  married,  or  who,  without  being  married, 
has  to  attend  to  a  household,  and  has  given  notice  of  this  fact  to  the  head  or 
the  manager  of  the  undertaking,  shall  not  do  any  work  on  Saturdays  in 
factories  and  work-places  after  i  p.m.,  except  in  such  cases  as  are  specified 
by  general  administrative  regulation. 

(3)  By  general  administrative  regulation  it  may  be  laid  down  for  all 
or  for  some  industries,  that  young  persons  and  women  shall  do  no  work  on 
Saturdays,  in  factories  and  work-places,  after  i  o'clock  in  the  afternoon. 

(4)  Periods  of  rest  of  less  than  half  an  hour  shall  be  regarded  as  periods 
during  which  work  is  being  carried  on,  except  whenever,  in  compliance  with 
Sub-sections  (2)  or  (4)  of  §7,  or  in  consequence  of  a  condition  imposed  in  pursu- 
ance of  the  present  Act,  a  period  of  rest  of  less  than  half  an  hour  is  prescribed. 

(5)  A  ycung  person  or  woman  who  is  in  the  habit  of  doing  work  in  a 
factory  or  work-place,  shall  not  do  work  outside  the  factory  or  work-place  at 
other  times  than  those  during  which,  pursuant  to  the  first  Sub-section  of  the 
present  Section,  they  would  be  permitted  to  work  in  factories  or  work-places. 

(6)  Our  Minister,  who  is  entrusted  with  the  execution  of  this  Act, 
may,  in  the  interests  of  a  better  regulation  of  the  working  hours  for  a  par- 
ticular undertaking,  and  for  a  period  specified  by  him,  but  not  longer  than  up 
to  1915,  conditionally  grant  that  young  persons  or  women  may  do  work  in  or 
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for  the  said  undertaking,  during  a  maximum  of  loi  hours  per  day,  but  not  more 
than  58  hours  per  week. 

(7)  General  administrative  regulations  may  grant  to  one  or  to  several 
parishes  under  the  conditions  laid  down  in  the  present  Regulation  : 

(a)  that  in  factories  and  work-places  young  persons  of  fourteen 
years  of  age  and  upwards,  and,  subject  to  the  stipulations  of  the  second 
Sub-section,  women,  may  do  work  in  or  for  certain  industries,  certain 
specified  kinds  of  work,  or  work  under  certain  specified  conditions,  be- 
tween 7  in  the  evening  and  6  in  the  morning  :  provided  they  do  not  work 
for  more  than  58  hours  per  week,  and  not  longer  than  10  hours  per  day, 
or  by  virtue  of  a  concession  from  the  Minister  who  is  entrusted  with  the 
execution  of  the  present  Act,  not  more  than  loj  hours  per  day  ; 

(b)  that  women  may  spit  herrings  during  the  period  between  ist 
October  and  15th  March  up  to,  at  latest,  12  o'clock  midnight,  and  from 
15th  March  to  ist  Jtme,  up  to,  at  latest,  2  o'clock  in  the  morning,  on 
this  understanding — ^that  the  number  of  hours  during  which  the  said 
work  is  carried  on  shall  not  amount  to  more  than  eight  hours  per  day. 
The  work  done  between  midnight  and  2  o'clock  in  the  morning  shall 
be  considered  to  have  been  done  on  the  previous  day. 

(8)  Should  an  industry  be  carried  on  in  any  imdertaking  in  which,  at 
certain  periods  of  the  year,  there  is  usually  an  accumulation  of  work,  or  should 
special  circumstances  arise  in  an  undertaking,  the  Chief  Inspector  of  Labour 
for  the  District  may  grant  in  writing,  either  conditionally  or  unconditionally, 
that  all  the  young  persons  and  women  who  are  working  in  the  said  under- 
taking, or  a  portion  of  them,  may  work  contrary  to  the  provisions  contained  in 
the  first  and  the  second,  or  issued  by  virtue  of  the  third  and  the  sixth  Sub- 
sections. When  granting  the  said  permission,  the  District  Chief  Inspector 
must  take  into  consideration  that  work  may  not  be  carried  on  for  longer  than 
12  hours  per  day  and  66  hours  in  seven  consecutive  days. 

(9)  The  District  Chief  Inspector  shall  be  under  the  necessity  of  apply- 
ing for  authority  from  Our  Minister  who  is  entrusted  with  the  execution  of  this 
Act,  for  each  separate  case,  before  the  granting  of  such  permission,  as  specified 
in  the  preceding  Sub-section,  for  longer  than  six  days  or  before  at  least  eight 
days  have  elapsed  since  the  termination  of  a  previous  permission  applying  to 
the  same  persons. 

(10)  In  regard  to  an  undertaking  where  it  is  usual  for  cases  to  arise 
in  which  special  speed  is  required,  making  it  impossible  for  an  application  to 
he  presented  and  granted.  For  such  permission  as  indicated  in  the  Sub-section 
(8),  permission  may  be  granted  by  or  in  the  name  of  the  Minister  entrusted  with 
the  execution  of  this  Act,  either  conditionally  or  imconditionally,  that  in  such 
cases  the  Chief  Inspector  of  Labour  for  the  District  may  allow  all  young  persons 
and  women  who  are  working  in  or  for  the  said  undertaking,  or  a  portion  of  them, 
to  work  contrary  to  the  stipulations  of  Sub-sections  (i)  and  (2),  or 
pursuant  to  Sub-sections  (3)  and  (6).  In  granting  such  an  authorisation  which 
isj'given  for  a  period  of  one  year  after  the  signature  thereof,  and  which  may 
only  be  used  within  the  said  period  on  24  days,  or  so  much  less  as  the  said 
authorisation  lays  down,  the  following  conditions  must  be  observed  : — 

(a)  that  work  may  not  be  carried  on  for  more  than  11  hours  per  day 
and  66  hours  in  seven  consecutive  days  ; 

(6)  that  the  work  may  not  commence  more  than  one  hour  earlier 
or  end  more  than  one  hour  later  than  is  provided  in  the  first  paragraph, 
or  is  permitted  pursuant  to  the  sixth  or  the  seventh  paragraph  under 
(a)  of  this  article. 
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(it)  An  authorisation  such  as  referred  to  in  the  foregoing  Sub-section 
may  not  be  made  use  of  on  more  than  two  consecutive  days.  Before  the  per- 
mission is  used,  a  wiitten  and  dated  communication  signed  by  the  head  or  by 
the  manager  of  the  undertaking,  must  be  presented  to  the  Mayor  or  to  the 
Chief  Inspector  of  Labour  for  the  District,  in  such  a  form  as  is  laid  down  by 
Our  Minister  entrusted  with  the  execution  of  the  present  Act. 

(12)  An  authorisation  as  specified  in  Sub-section  (10)  may  he  with- 
drawn by  Our  Minister  aforesaid  in  the  interim  whenever  the  head  or  the 
manager,  or  one  of  the  heads  or  managers  of  the  imdertaking  to  which  the 
permission  applies,  or  a  member  of  the  supervising  staff,  is  condemned  without 
appeal  on  accovmt  of  the  transgression  of  one  of  the  provisions  of  this  Act. 
A  sentence  to  pay  a  fine  shall  be  considered  as  equivalent  to  a  condemnation 
without  appeal,  even  when  the  fine  is  paid  voluntarily. 

(13)  A  permission,  such  as  referred  to  in  Sub-section  (8),  and  an 
authorisation  as  referred  to  in  the  Sub-section  (to)  of  this  article,  may  only  be 
made  use  of  so  long  as  the  document  granting  the  said  permission  or  a  certificate 
of  the  authorisation  drawn  up  in  a  form  stipulated  by  Our  Minister,  is  kept 
hanging  up  near  the  labour  list. 

(14)  If,  pursuant  to  the  seventh  Sub-section,  under  (a),  the  eighth 
Sub-section,  or  the  tenth  Sub-section,  of  this  article,  deviations  are  permitted 
from  what  is  laid  down  in  the  first  or  the  second,  or  issued  by  virtue  of  the 
third  or  the  sixth  Sub-section,  then  the  work  in  factories  and  work-places  of 
a  young  person  or  a  woman  on  two  consecutive  days,  must  alternate  with  a 
night's  rest  of  at  least  11  consecutive  hours,  in  which  the  period  between 
10  p.m.  and  5  a.m.  must  be  included. 

7.  (i)  The  working  hours  of  a  young  person  or  a  woman,  on  each 
day  on  which  they  do  more  than  six  hours'  work  in  factories  or  work-places, 
must  alternate  with  a  period  of  rest  : 

(a)  of  at  least  one  hour  for  persons  whose  working  hours  end  at 
6  p.m.  or  earlier ; 

(b)  of  at  least  one  and  a  half  hours  for  persons  whose  working 
period  terminates  later  than  6  in  the  evening. 

(2)  Notwithstanding  the  stipulations  of  the  first  Sub-section,  what- 
ever may  be  prescribed  by  the  Chief  Inspector  of  Labour  for  the  District  for 
any  particular  undertaking  must  be  carried  out  in  that  imdertaking  in  regard 
to  the  young  persons  and  women  who  are  working  in  or  for  the  undertaking  in 
factories  or  work-places,  regarding — 

(a)  the  granting  of  a  jyeriod  of  rest  not  exceeding  half  an  hour,  in 
addition  to  that  stipulated  in  the  first  Sub-section  ; 

(b)  the  hours  of  the  day  between  which  the  period  of  rest  referred 
to  in  the  first  Sub-section,  or  that  referred  to  in  the  second  Sub-section 
under  (a),  must  be  given. 

(3)  The  head  or  the  manager  of  an  undertaking  may  appeal  to  Our 
Minister  entrusted  with  the  execution  of  the  present  Act  against  an  instruction 
issued  by  the  Chief  Inspector  for^the^District  by  virtue  of  the  preceding  Sub- 
section, within  eight  days  after  its  signature.  The  Minister  shall  give  reasons 
for  his  decision. 

(4)  If  the  instruction  is  amended  on  appeal,  then  the  instruction 
given  on  appeal  shall  take  the  place  of  that  against  which  the  appeal  was 
lodged. 
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(5)  The  head  or  the  manager  shall  not  incur  any  responsibility 
consequent  on  an  instruction  given,  so  long  as  it  is  capable  of  being  appealed 
against,  and  so  long  as  no  decision  has  been  given  with  respect  to  the  appeal 
lodged. 

(6)  Yoimg  persons  and  women  may  not,  during  the  periods  of  rest 
indicated  in  this  Section,  remain  in  a  closed  place  where  workHs  being  carried 
on  at  the  time.  "  < 

(7)  A  certain  undertaking  may,  by  or  in  the  name  of  the  Minister 
entrusted  with  the  execution  of  the  present  Act,  be  provided  with  a  permission, 
but  in  that  case  not  for  a  specified  time,  to  deviate  from  the  first  and  the  sixth 
Sub-sections  of  this  Section,  on  such  conditions  as  may  appear  necessary 
and  on  the  understanding  that  the  number  of  hours  during  which  work  is  carried 
on  shall  not  exceed  those  permitted  pursuant  to  §6. 

8.  (i)  Young  persons  and  women  may  not  work  in  factories  and  work- 
places on  Sunday.  This  prohibition  shall  not  apply  to  the  various  operations 
of  women  in  butter  and  cheese  factories,  which  are  specified  in  the  general 
administrative  regulations,  provided  that  those  stipulations  are  observed  which 
have  been  laid  down  for  all  or  for  some  parishes  in  the  said  general  adminis- 
trative regulations. 

(2)  As  regards  persons  who  belong  to  a  religious  denomination  which 
does  not  celebrate  the  weekly  day  of  rest  on  Sunday,  instead  of  the  foregoing 
prohibition  being  observed,  no  work  shall  be  done  by  them  in  factories  and 
workplaces  during  the  day  accepted  by  their  denomination  as  the  weekly 
day  of  rest,  if  they  have  notified  the  head  or  manager  of  the  undertaking  of 
their  desire  to  this  effect,  of  which  a  note  shall  be  made  in  the  Works  Register 
after  their  name. 

(3)'  Where,  in  a  factory  or  work-place,  the  work  of  a  young  person 
of  the  male  sex  may  be  indispensable  for  the  purpose  of  repairs  or  the  cleaning 
of  a  steam  boiler  in  use  there,  the  Chief  Inspector  of  Labour  for  the  District 
may  grant  permission  for  this  in  writing  for  one  particular  Sunday,  either  with 
or  without  conditions. 

(4)  A  young  person  or  a  woman  in  the  habit  of  doing  work  in  a  fac- 
tory or  work-place  shall  not  do  any  work  outside  the  factory  or  work-place  in 
or  for  the  same  undertaking  on  Sunday  or  on  that  day  which,  pursuant  to  the 
second  Sub-section  of  the  present  Section,  takes  the  place  thereof. 

9.  A  female  person  shall  not  do  work  in  factories  or  work  places  within 
four  weeks  after  her  confinement,  and,  if  she  is  married,  before  the  date  of  her 
confinement  has  been  recorded  on  the  working  ticket,  pursuant  to  §12. 

10.  Whenever  a  young  person  or  a  woman  is  found  in  an  enclosed  place 
where  work  is  being  carried  on  or  is  wont  to  be  carried  on,  and  which  is  not,  at 
the  same  time,  a  dwelling-room,  and  whenever  a  young  person  is  found  on 
board  a  vessel  which  is  not  intended  for  the  conveyance  of  passengers,  and  on 
board  whereof  the  said  person  does  not  reside,  this  person  shall  be  regarded  as 
working  in  the  said  place  unless  it  is  evident  to  the  contrary. 

11.  The  head  or  the  manager  of  an  undertaking  shall  give  an  opportunity 
to  the  young  persons  who  are  doing  work,  in  or  for  his  undertaking,  in  factories 
or  work-places,  to  attend  the  courses  in  institutions  for  religious,  continuation, 
repetition,  or  vacation  schools,  in  the  afternoon  after  5  o'clock.  Our  Minister 
entrusted  with  the  execution  of  the  present  Act  may  grant  exemption  from  this 
duty  for  a  definite  undertaking  and  for  a  period  of  time  specified  by  him,  either 
conditionally  or  unconditionally,  either  in  whole  or  in  part. 
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12.     (i)  The  head  or  manager  of  an  undertaking  shall  see  that  in  or  on 
behalf  of  his  undertaking,  in  factories  and  work-places — 

(a)  no  work  is  done  by  a  young  person  or  by  a  married  woman,  and 

(b)  no  work  is  done  by  a  person  of  seventeen  years  of  age  who  is 
not  a  married  woman,  which  is  only  permissible  for  such  a  person,  pur- 
suant to  §5,  under  conditions  to  be  specified  by  general  administrative 
regulation — 

unless  he  is  in  possession  of  a  labour  ticket  relating  to  the  said  person 
or  woman  which  complies  with  the  provisions  laid  down  in  the  present  Section. 
He  shall  see  to  it  that  the  labour  tickets  are  immediately  presented,  when 
required,  for  the  inspection  of  the  officials  mentioned  in  §23,  and  that,  so  long  as 
they  are  in  his  possession,  no  notes  or  remarks  are  entered  on  the  said  labour 
tickets. 

(2)  Notwithstanding  the  provisions  of  the  preceding  Sub-section, 
the  Chief  Inspector  of  Labour  for  the  District  may  prescribe  for  certain  under- 
takings that  a  young  person,  a  person  of  seventeen  years  of  age,  or  a  married 
woman,  shall,  during  their  work  in  factories  and  work-places  in  or  for  the  said 
undertakings,  carry  about  with  them  a  duplicate  of  the  labour  ticket  referred 
to  in  the  foregoing  Sub-section.  The  said  duplicate  must,  immediately  on 
request,  be  presented  for  inspection  to  the  officials  referred  to  in  §23. 

(3)  The  labour  ticket  shall  mention  the  surname  and  Christian  name, 
the  day  and  place  of  birth  of  the  person  to  whom  it  relates.  Should  this  be  a 
young  person  or  a  person  of  seventeen  years  of  age,  then  the  labour  ticket 
shall  also  mention  the  name  and  the  residence  of  the  head  of  the  househokl 
with  whom,  or  of  the  head  of  the  establishment  where  the  said  person  resides. 
Should  the  labour  ticket  refer  to  a  married  woman,  then  the  ticket,  instead  of 
giving  the  data  mentioned  in  the  foregoing  sentence,  shall  indicate  her  place 
of  residence,  the  date  and  the  place  of  her  marriage  and  the  name  of  her 
husband,  and  also  the  dates  of  her  confinements. 

(4)  The  form  of  the  labour  ticket  shall  be  drawn  up  by  Our  Minister 
entrusted  with  the  execution  of  the  present  Act.  Various  forms  may  be 
drawn  up  for  various  groups  of  persons  for  whom  a  labour  ticket  is  prescribed. 

(5)  The  labour  ticket  shall  be  signed  and  issued  by  or  on  behalf  of 
the  Mayor  of  the  Municipality  within  which  the  person  resides  to  whom  the 
said  labour  ticket  applies.  Should  this  person  be  working  in  some  other 
municipality,  the  ticket  shall  also  be  signed  by,  or  on  behalf  of,  the  Mayor 
of  that  Municipality.  The  date  of  the  confinement  of  a  married  woman  shall 
be  noted  on  her  card,  and  countersigned  by,  or  on  behalf  of,  the  Mayor  of  the 
Municipality  in  which  the  confinement  took  place. 

(6)  The  Mayor  shall,  in  a  manner  to  be  prescribed  by  Our  Minister 
entrusted  with  the  enforcement  of  the  present  Act,  keep  a  note  of  the  labour 
tickets  which  are  issued  by  him,  or  on  his  behalf,  as  well  as  of  those  which  are 
jointly  signed  by  him  or  on  his  behalf. 

(7)  For  children  under  twelve  years  of  age,  or  such  as  are  still  bound 
to  attend  school,  no  labour  tickets  shall  be  issued. 

(8)  For  a  second  or  further  copy  of  a  labour  ticket  or  of  a  duplicate  as 
prescribed  in  the  second  Sub-section,  a  sum  of  5  cents  shall  be  paid  for  the 
benefit  of  the  Municipal  treasury. 

(9)  The  labour  tickets,  the  information  necessary  for  the  same,  and 
extracts  from  the  records  of  the  civil  registers  and  of  the  census  registers,  and 
also  the  documents  or  information  from  which  it  may  be  proved  whether  a 
person  is  still  under  the  obligation  of  attending  school,  shall  be  issued  free  of 
charge. 
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(lo)  On  tlie  termination  of  the  labour  engagement  between  the  head 
or  the  manager  of  an  undertaking  and  a  person  in  regard  to  whom  he  has  a 
labour  ticket  in  his  possession,  he  shall  see  that  the  labour  ticket  is  surrendered 
\%ithout  delay  to  the  said  person. 

13.  (i)  The  head  or  the  manager  of  an  undertaking  in  which,  or  for  which, 
work  is  done  in  factories  or  work-places  by  one  or  more  young  persons,  by  one 
or  more  women,  or  else  by  more  than  nine  male  persons  of  seventeen  years  and 
upwards,  shall  see  that — 

(a)  in  his  factory  or  work-place,  at  a  spot  where  it  is  not  usual  for 
work  to  be  done  by  himself  exclusively,  a  dated  labour  list  signed  by 
him,  which  complies  with  the  provisions  laid  down  in  this  Section,  shall 
be  hung  up  and  remain  hanging  in  such  a  manner  that  it  can  easily  be 
read ; 

(6)  in  his  factory  or  work-place  a  works  register  be  kept  which 
answers  to  the  provisions  of  the  present  Section. 

(2)  The  labour  list  shall  give  the  names  of  all  the  persons  employed  in 
or  for  the  undertaking  in  the  factory  or  working-place,  the  hour  when  the 
day's  work  begins  and  ends,  and  also  of  each  period  of  rest  in  between,  and 
likewise  the  day  which  is  set  apart  as  a  weekly  day  of  rest.  The  list  shall  like- 
wise indicate  the  residence  of  the  Chief  Inspector  of  Labour  for  the  District. 

(3)  Should  the  daily  period  of  work  or  the  intervening  intervals  for 
rest,  not  be  uniformly  arranged  for  all  persons  or  not  for  all  work-days,  or  should 
they  not  be  the  same  for  every  week,  then  the  various  arr&ngements  shall  be 
separately  stated  on  the  said  labour  list. 

(4)  The  labour  list  may  not  include  any  other  arrangement  than  that 
which  is  actually  followed. 

(5)  A  young  person  or  a  woman  may  not  do  work  in  a  factory  or  work- 
place in  or  for  an  undertaking  where  a  labour  list  is  in  force  relating  to  him  or 
her,  between  the  hour  for  cessation  of  labour  and  that  for  beginning  the  daily 
period  of  labour  indicated  on  the  list  for  him  or  her,  nor  similarly  during  the 
ixjriods  of  rest  indicated  for  him  or  her  on  the  said  list  :  both  one  and  other, 
provided  that  it  is  not  evident  from  an  order  hanging  up  close  to  the  labour 
list,  given  pursuant  to  or  by  virtue  of  this  Act,  that,  during  the  said  hours  or 
during  the  said  period  of  rest,  he  or  she  may  do  work. 

(6)  Persons  other  than  young  persons  and  women  may  do  work  in 
deviation  from  the  regulation  indicated  as  applying  to  them  on  the  labour  list. 
The  head  or  the  manager  of  the  undertaking  shall  see  that  books  are  kept 
relating  to  these  deviations,  and  that  they  shall  be  communicated  to  the 
Chief  Inspector  of  Labour  for  the  District  at  the  end  of  every  three  months, 
or  after  such  shorter  period  as  the  said  Inspector  may  have  prescribed. 

(7)  The  labour  list  shall  come  into  operation  on  the  day  fixed  thereon, 
or,  if  no  such  day  is  specified  on  the  list,  then  on  the  day  on  which  it  is  dated. 
It  shall  apply  unchanged  until  it  is  replaced  by  another  list.  An  earlier  hst 
will  be  considered  to  have^'^expired  by  reason  of  another  labour  list 
coming  into  operation. 

(8)  Either  before  or  on  the  day  on  which  the  labour  list  comes  into 
operation,  the  head  or  the  manager  of  an  undertaking  shaU  send  a  copy  of  the 
list  to  the  Chief  Inspector  of  Labour  for  the  District.  The  said  Inspector  shall 
forward  every  month  to  the  Mayor  of  the  Municipality  a  return  of  the  laboui 
lists  which  have  been  sent  in  to  him  from  any  particular  Municipality. 
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(9)  By  general  administrative  regulation,  under  the  conditions 
stipulated  in  the  said  regulation,  exemption  in  whole  or  in  part  may  be  granted 
for  definite  industries,  in  reference  to  the  provisions  of  the  second  and  third 
Sub-sections  of  the  present  Section. 

(10)  By  or  in  the  name  of  Our  Minister  entrusted  with  the  execution 
of  the  present  Act,  exemption  may  be  granted  to  the  head  or  the  manager  of 
any  undertaking  in  which  an  industry  is  carried  on,  to  which  the  preceding 
Sub-section  is  not  applicable,  for  a  definite  period  of  time  and,  conditionally 
or  unconditionally,  in  whole  or  in  part,  in  reference  to  the  provisions  of  the 
second  and  the  third  Sub-sections  of  the  present  Section. 

(ii)  The  works  register  shall  give  the  surname  and  the  Christian  name 
of  all  persons  who  are  employed  in  a  factory  or  work-place  and,  in  addition, 
as  regards  each  of  them,  the  arrangement  indicated  on  the  labour  list  with 
respect  to  him  or  her.  The  register  shall  contain  the  note  included  in  the 
second  Sub-section  of  §8,  relating  to  the  persons  by  whom  a  request  has  been 
notified  to  the  head  or  the  manager  of  the  undertaking,  that  Sunday  shall  not 
apply  as  the  weekly  day  of  rest  for  them. 

(12)  The  head  or  the  manager,  referred  to  in  the  first  Sub-section, 
shall  be  reponsible  to  see— 

(a)  that  in  each  room  specified  by  the  Chief  Inspector  of  Labour 
for  the  District,  where  work  is  being  done  in  or  for  his  undertaking,  in 
factories  or  workplaces,  a  copy  of  or  an  extract  from  the  labour  list  shall 
be  hung  up,  and  shall  remain  hanging,  in  such  a  position  that  it  may 
easily  be  read ; 

(6)  that  the  works  register  shall,  without  delay,  be  presented  for 
inspection  to  the  officials  referred  to  in  §34 ; 

(c)  that  an  oppprtunity  shall  be  given  to  the  officials  specified  in 
§17  to  enter  the  remarks  that  they  may  consider  desirable  on  the  labour 
fist,  and  the  copies  of  and  extracts  from  the  said  list  and  in  the  works 
register,  these  remarks  having  reference  to  the  execution  of  some  Act, 
the  supervision  and  carrying  out  of  which  are  entrusted  to  the  Depart- 
ment of  Labour  Inspection ; 

(d)  that  the  remarks  referred  to  under  (c)  shall  not  be  rendered 
illegible,  that  nothing  shall  be  added  to  them,  and  that  no  alterations 
shall  be  made  therein  by  other  persons  than  the  officials  referred  to 
under  (c). 

(13)  Our  Minister,  who  is  entrusted  with  the  execution  of  the  present 
Act  may  decide  for  all  or  for  some  undertakings  in  what  form  the  provisions  of 
the  present  Section  shall  be  carried  out. 

(14)  The  head  or  the  manager  of  an  undertaking  shall  be  under  the 
obligation  to  see  that  a  regulation  of  the  Chief  Inspector  of  Labour  for  the 
District  shall  hang  up  and  be  kept  hanging  up  close  to  the  labour  list,  the 
communications  issued  in  writing,  dated  and  signed  by  or  on  behalf  of  the  said 
Inspector,  relating  to  the  carrying  out  of  any  Act  in  respect  of  which  the  super- 
vision, as  regards  the  said  execution,  has  been  entrusted  to  the  Department 
of  Labour  Inspection.  He  shall  see  that  an  instruction  of  the  Chief  Inspector 
for  the  District  to  the  effect  that  such  communication  likewise  shall  be  hung 
up  and  be  kept  hanging  up  close  to  all  or  some  copies  of  the  extracts  from  the 
labour  list  reterred  to  in  the  twelfth  Sub-section  under  (a),  is  carried  out. 

14.  (i)  No  person  shall  cause  work  to  be  done  in  disagreement  with  what 
is  laid  down  in  or  prescribed  pursuant  to  the  present  Act,  nor,  provided  this  has 
not  been  permitted  by  or  in  the  name  of  Oiu:  Minister  entrusted  with  the 
execution  of  the  present  Act,  shall  he  cause   young  persons  and  women  to 
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remain  in  an  enclosed  place  where  industrial  work  is  at  the  time  being  carried 
on,  during  the  periods  of  rest  referred  to  in  §7. 

(2)  The  head  or  the  manager  of jan  undertaking  shall  see  that  in  an 
open  or  enclosed  space  which  is  used  by  him  or  over  which  he  has  control, 
no  work  be  carried  on  in  conflict  with  that  laid  down  by  or  by  virtue  of  the 
present  Act,  and  also  that  in  an  enclosed  space  which  is  used  by  him  or  over 
which  he  has  control,  that  which  is  laid  down  in  the  sixth  Sub-section 
of  §7,  shall  be  carried  out,  in  so  far  as  no  deviation  from  that  provision  has  been 
granted  by  or  on  behalf  of  Our  Minister. 

(3)  The  obligation  referred  to  in  the  preceding  Sub-section  as  incum- 
bent upon  the  head  or  the  manager,  shall  not  apply  in  respect  of  persons  who 
do  not  take  any  part  in  the  work  of  the  industry,  if  the  said  persons  are  either 
themselves  the  head  or  manager  of  some  other  undertaking  or  in  the  service  of 
such  head  or  manager. 

15.  The  obligations  specified  in  §6,  Sub-section  (11),  2nd  sentence  ;  §11  ; 
§12,  Sub-section  (i) ;  §13,  Sub-section  (i).  Sub-section  (6),  2nd  sentence, 
Sub-section  (8),  ist  sentence,  Sub-sections  (12)  and  (14) ;  §14,  Sub-section  (2) ; 
and  §19,  Sub-section  (2),  as  resting  on  the  head  or  the  manager,  shall  be 
similarly  incumbent  upon  the  supervising  staff,  in  so  far  as  they  are  entrusted 
by  him  with  the  responsibility  for  the  carrying  out  of  the  said  provisions. 

16.  It  shall  be  considered  that  the  obligations  of  the  head  or  the  manager 
and  the  supervising  staff  have  been  carried  out,  whenever  they  show  that  the 
necessary  orders  have  been  given  by  them,  the  necessary  means  have  been 
provided,  and  that  all  supervision  which  can  fairly  be  expected  has  been 
exercised,  in  order  to  ensiu-e  compliance  with  the  provisions,  for  the  execution 
of  which  they  were  responsible. 

§3 .  — Supervision . 

17.  (i)  There  shall  be  a  Department  of  Labour  Inspection. 

(2)  For  the  purposes  of  the  service  of  the  Department  the  Kingdom 
shall  be  divided  by  Us  into  Districts. 

(3)  The  officials  of  the  Department  shall,  in  addition  to  the  duties 
imposed  upon  them  by  other  Acts,  be  entrusted  with  the  enforcement  of  the 
present  Act  and  with  co-operating  in  the  carrying  out  thereof.  They  shall 
act  under  orders  from  Our  Minister  entrusted  with  the  execution  of  the  present 
Act,  and  shall  be  appointed,  suspended,  and  dismissed  by  Us. 

(4)  Their  sphere  of  work  and  powers  shall  be  regulated  by  general 
administrative  regulations.  At  the  same  time,  it  shall  be  laid  down  that  an 
official  shall  be  appointed  as  Chief  of  the  Labour  Inspection  Service,  and  for 
each  district,  and  in  what  manner  the  appointment  shall  take  effect. 

(5)  The  instructions  for  the  ofl&cials  of  the  Department  shall  be  fixed 
by  Us. 

(6)  A  report  of  the  operations  of  the  Department  shall  be  presented 
annually  to  the  States  General. 

18.  (i)  To  the  officials  referred  to  in  the  previous  Section  shall  be  added 
such  officials  and  servants  as  they  may  require  for  the  exercise  of  their  duties. 
These  shall  be  appointed,  suspended,  and  dismissed  by  Us  or  by  virtue  of  Our 
authorisation,  through  Our  Minister  entrusted  with  the  execution  of  the  present 
Act. 

(2)  Their  instructions  shall  be  laid  down  by  Our  Minister  before- 
mentioned. 
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19-  (i)  The  head  or  the  manager  of  an  undertaking  and  the  persons 
employed  therein  shall  be  bound  to  give  any  desired  information  to  the  duly 
authorised  officials,  relating  to  matters  and  facts  which  refer  to  the  execution 
of  the  present  Act. 

(2)  The  head  or  the  manager  shall  be  bound,  on  application  from  the 
Chief  Inspector  of  Labour  for  the  District,  with  a  view  to  the  carrying  out  of  the 
task  described  in  §17,  to  give  him  the  opportunity  and  render  him  assistance 
in  taking  samples  of  materials  or  articles  which  occur,  are  worked-up,  manu- 
factured, prepared  or  used  for  the  purposes  of  the  said  undertaking. 

(3)  On  request  from  the  head  or  the  manager,  the  Chief  Inspector  for 
the  District  shall,  at  the  same  time,  give  him  a  sample,  which  shall  be  pro]x?rly 
packed  up  and  sealed  by  the  said  Inspector  in  the  presence  of  the  heaci  or  the 
manager. 

20.  The  officials  referred  to  in  §17  are  prohibited  from  taking  part,  either 
directly  or  indirectly,  in  undertakings  to  which  regulations  apply,  the  operation 
of  which  is  entrusted  to  them,  or  in  the  carrjdng  out  of  which  they  are  called 
upon  to  co-operate. 

21.  (i)  Every  medical  man  shall  be  bound  to  report  to  Our  Minister 
entrusted  with  the  execution  of  the  present  Act,  or  to  an  official  appointed  by 
the  said  Minister,  in  writing,  any  cases  of  certain  illnesses,  specified  by  general 
administrative  regulation,  which  he  has  been  called  upon  to  treat.  The 
general  regulation  may,  with  respect  to  all  or  some  of  the  said  ilhiesses,  limit 
the  obhgation  to  reix)rt  thereon  to  such  cases  in  which  the  patient  is  working 
in  certain  specified,  industries  named  in  the  general  administrative  regulation, 
or  has  been  at  work  within  a  certain  period  before  the  commencement  of  the 
said  medical  treatment. 

(2)  The  general  administrative  regulation  shall  lay  down  in  detail 
the  manner  in  which  the  obligation  specified  in  the  preceding  Sub-section  must 
be  carried  out,  and  may  fix  a  money  compensation  for  drawing  up  the  said 
report. 

§4. — Penalties. 

22.  (i)  Offences  against  the  provisions  of  §6,  Sub-section  (11),  2nd 
sentence  ;  §§ii,  12,  Sub-sections  (i)  and  (10) ;  §13,  Sub-section  (i).  Sub-section 
(6),  2nd  sentence,  Sub-section  8,  ist  sentence.  Sub-sections  (12)  and  (14) ;  §§14, 
15,  and  19,  Sub-sections  (i)  and  (2),  shall  be  punished  by  imprisonment  up  to 
a  maximum  of  14  days  or  fine  not  exceeding  75  gulden. 

(2)  If,  at  the  time  an  offence  is  committeed,  a  period  of  two  years  has 
not  yet  elapsed  since  a  former  sentence  of  the  guilty  party  for  a  transgression, 
as  referred  to  in  the  previous  Sub-section,  was  confirmed,  or  since  payment  of  a 
fine  inflicted  upon  him  on  accoimt  of  such  an  offence,  imprisonment  up  to  a 
maximum  of  28  days  or  a  fine  not  exceeding  150  gulden  may  be  imposed. 

(3)  A  special  penalty  shall  be  imposed  with  respect  to  each  person 
by  whom  or  in  respect  of  whom  the  offence  was  committed,  for  each  day  during 
the  course  of  which  the  said  offence  was  committed. 

(4)  A  person  shall  not  be  punishable  for  causing  a  child  of  twelve 
years  to  work  who  is  not  bound  to  attend  school,  or  who  fails  to  see  that  no 
work  is  done  by  such  a  child,  should  he  prove  that  there  is  no  suitable  oppor- 
tunity for  instruction  to  be  received  by  the  child  in  question  before  5  o'clock 
in  the  afternoon.  He  shall  be  regarded  as  having  proved  this  whenever  it 
appears  that  a  declaration  has  been  given  by  the  head  of  a  school,  which  the 
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child  left  after  completinp^  his  obligatory  school  period,  or  by  the  Mayor  of  the 
parish  in  which  the  school  is  situated,  to  the  effect  that  there  Was  no  more 
opportunity  for  the  child  in  question  to  receive  instruction  in  the  said  school. 
(5)  Offences  against  the  provision  of  §21  shall  be  punished  by  a  fine 
not  exceeding  50  gulden.  A  fine  not  exceeding  100  gulden  may  be  imposed 
if.  at  the  time  the  offence  is  committed,  two  years  have  not  yet  elapsed  since 
the  guilty  party  was  condemned  without  appeal  on  a  previous  occasion  for  a 
similar  offence,  or  since  a  fine  was  imposed  on  him  for  a  similar  offence. 

23.  (i)"In  addition  to  the  persons  indicated  in  §8  of  the  Penal  Code, 
the  mounted  pohce,  all  officials  of  the  National  and  Municipal  Police,  and  also 
the  officials  referred  to  in  §17,  are  charged  with  the  investigation  of  acts  subject 
to  penalties  in  accordance  with  §22. 

(2)  With  respect  to  the  arrangements  referred  to  in  §24  of  the  Act 
of  2nd  June,  1875  (Staatsblad,  No.  95),  the  District  Chief  Inspectors  of  Labour 
and  the  officials  and  officers  appointed  by  Our  Minister  of  War,  pursuant  to 
the  second  Sub-section  of  the  said  §24  of  the  Act  of  2nd  June,  1875  (Staatsblad, 
No.  95),  shall  be  exclusively  charged  with  the  said  duty. 

(3)  The  provisions  of  the  first  Sub-section  of  this  Section  shall  not 
apply  to  Government  work-places  and  factories.  In  these  places  the  super- 
vision shall  be  regulated  by  the  Chiefs  of  the  Departments  of  the  General 
Administration  as  regards  the  application  of  the  Act. 

24.  (i)  The  officials  referred  to  in  the  first  Sub-section  of  §23  shall  have 
access  to  all  places  where  work  is  carried  on,  or  where  it  is  usual  to  carry  on 
work,  or  in  respect  of  which  it  may  reasonably  be  presumed  that  work  is  carried 
on  therein,  with  the  exception  of  Government  work-places  and  factories  and 
the  installations  referred  to  in  §24  of  the  Act  of  2nd  Jime,  1875  (Staatsblad, 
^^-  95)»  to  which  only  the  District  Chief  Inspectors  of  Labour  shall  have 
access,  imless  such  authority  is  due  to  other  persons  on  other  grounds 

(2)  The  country  constabulary,  and  forest  rangers,  the  officials  of  the 
mounted  police  who  are  not  assistant  officers  of  justice,  and  the  officials  of 
the  National  and  Municipal  Police  below  the  rank  of  Inspector  in  the  National 
Country  Constabulary  and  of  Commissioner  of  PoUce,  imless  they  have  liberty 
ol  access  on  some  other  grounds,  shall  require  for  the  purpose  a  special  written 
authority  from  the  Mayor  or  from  the  Cantonal  Judge.  A  general  written 
order  may  be  given  to  the  members  of  the  constabulary  and  officials  of  the 
National  and  Mimicipal  PoHce,  mentioned  in  the  previous  sentence,  provided 
the  right  of  access  does  not  flow  to  them  on  other  grounds,  and  such  order, 
subject  to  withdrawal  in  the  meantime,  shall  be  in  force  for  a  period  of  three 
months.  This  order  shall  be  issued  to  members  of  the  constabulary  and  to 
officials  of  the  National  Pohce  by  the  Cantonal  Judge,  subject  to  approval  of 
the  Solicitor-General,  acting  as  Director  of  Police,  and  to  the  Municipal  Police 
by  the  Mayor,  subject  to  approval  of  Her  Majesty's  Commissioner. 

(3)  Should  admission  be  refused  to  the  officials  mentioned  imder 
\z^,  then  they  shall,  if  necessary,  obtain  admission  by  calUng  in  armed  assist- 
ance. 

(4)  Places  where  work  is  carried  on  or  is  in  the  habit  of  being 
carried  on  or  in  respect  of  which  it  may  reasonably  be  presumed  that  work  is 
carried  on  there,  which  are  at  the  same  time  used  for  dwelling  purposes  or  are 
only  accessible  through  a  dwelling,  shall  not  be  entered  against  the  will  of  the 
resident,  except  with  a  special  order  in  writing,  given  by  the  Mayor  or  the 
Cantonal  Judge.  A  report  in  writing  shall  be  made,  within  48  hours  of  such 
entry  having  been  effected,  to  the  person  whose  residence  has  been  entered. 
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2$.  (i)  The  officials  referred  to  in  §23  are  bound  to  keep  secret  an\i:hing 
that  has  become  known  to  them  in  places  where  work  is  carried  on  or  is  in  the 
habit  of  being  carried  on,  with  respect  to  the  trade  being  exercised  therein, 
provided  such  things  are  not  in  conflict  with  the  provisions  of  the  present  or  of 
any  other  Act.  They  shall  keep  secret,  except  from  persons  to  whose  orders 
they  are  ex  officio  subjected,  the  names  of  any  persons  who  have  reported  a 
breach  gf  the  regulations  laid  down  by  or  pursuant  to  this  Act,  unless  the  said 
persons  shall  have  declared  expressly  that  they  have  no  objection  to  the 
publishing  of  their  names. 

(2)  Any  person  who  wilfully  betra)^  secrets  referred  to  in  the  fore- 
going Sub-section  shall  be  liable  to  a  term  of  imprisonment  not  exceeding  six 
months,  or  to  a  fine  not  exceeding  600  gulden,  with  or  without  forfeiture  of  the 
right  to  occupy  an  official  position. 

(3)  Any  person  responsible  for  the  betrayal  of  such  secret  shall  be 
punished  with  a  term  of  imprisonment  not  exceeding  three  months  or  a  fine 
not  exceeding  300  gulden. 

(4)  No  prosecution  shall  take  place  except  by  virtue  of  complaints — 

(a)  from  the  head  or  manager  of  an  undertaking  in  consequence  of 
an  offence  against  provisions  of  the  ist  sentence  of  the  ist  sub-section  ; 

(b)  from  the  person  whose  name  has  been  communicated  in  con- 
nection with  an  infringement  of  regulations  laid  down  in  the  2nd 
sentence  of  the  ist  Sub-section. 

26.  The  actions  made  punishable  by  virtue  of  the  present  Act  shall  be 
regarded  as  offences,  except  those  actions  which  are  made  punishable  by  virtue 
of  Sub-sections  (2)  and  (3)  of  §25,  which  shall  be  regarded  as  crimes. 

§5. — Transitional  and  Final  Provisions, 

27.  (i)  With  respect  to  work  carried  on  in  or  for  the  shipping  and  fishing 
industry  on  board  ship,  §§6,  7,  8,  10,  11,  12  ana  13  shall  not  be  applicable, 
nor  §4  in  so  far  as  it  relates  to  the  children  or  wards  of  the  skipper,  residing  on 
board. 

(2)  §§12  and  13  shall  not  be  applicable  to  work  carried  on  in  a  factory 
or  work-place  in  the  dwelling-house  of  the  head  or  manager  thereof,  who  carries 
on  his  industry  without  help  from  other  persons  than  his  wife,  blood  relations, 
including  relatives  up  to  the  fourth  degree,  and  wards. 

28.  This  Act  shall  not  be  applicable  to  operations  carried  on  : 

(a)  in  handicraft  and  trade  schools  ; 

(b)  in  mines  and  works  and  installations  connected  with  the 
exploitation  of  a  mine,  both  underground  and  above  ground  ; 

(c)  in  Government  educational  institutes,  in  institutes  in  which 
cliildren  arc  educated,  which  are  placed  at  the  disposal  of  the  Govern- 
ment, in  Government  work  institutions,  in  reformatory  schools,  and  in 
prisons  ; 

(d)  by  soldiers  on  service  ; 

(e)  in  or  for  an  undertaking  by  the  head  or  the  manager  of  the  said 
undertaking. 

29.  (i)  All  documents,  applications,  and  dispositions  drawn  up  in  pur- 
suance of  §2  of  the  present  Act,  shall  be  free  from  stamp  duty  and  from  the 
formality  of  registration,  and  shall  be  issued  free  of  charge. 

(2)  The  cards  mentioned  in  §12  shall  be  issued  to  the  Municipal 
Administrations  on  behalf  of  the  Govermnent  free  of  charge. 


59 

30.  By  general  administrative  regulation,  issued  pursuant  to  the  present 
Act,  it  may  be  laid  down  that  the  said  regulation,  in  whole  or  in  part,  shall 
come  into^  operation  on  a  certain  date  after  the  twentieth  day  after  the 
notification  thereof. 

Transitional  and  Final  Provisions  (§§XXVI.,  XXVII.  and  XXVIII.) 
OF  THE  Act  of  ym  October,  ioii.     (Siaaishlad,  No.  314). 

31.  (i)  The  provisions  of  §3  of  the  Labour  Act,  as  amended  by  the 
present  Act*,  shall  not  apply  to  children  who  are  12  years  of  age  when  the 
present  Act  comes  into  operation  and  who  arc  not  under  obligation  to  attend 
school. 

(2)  The  provisions  with  respect  to  young  persons  in  the  Lalx)ur  Act, 
as  amended  by  the  present  Act,  shall  not  apply  to  persons  who  are  16  years  of 
age  when  the  said  Act  comes  into  operation.  These  persons,  in  so  far  as  they 
are  of  the  female  sex,  shall  be  regarded  as  women  within  the  meaning  of  the 
amended  Labour  Act. 

(3)  By  general  administrative  regulations  by  which  it  is  granted  that 
women  may  spit  herrings  at  night,  it  may  be  provided  that  such  work,  in 
deviation  from  the  provisions  in  the  first  Sub-section  of  §5  of  the  Labour 
Act,  as  amended  by  the  present  Act,t  may  also  be  admitted  under  the  con- 
ditions stipulated  in  the  said  general  regulations  for  female  persons  who  are 
16  years  of  age,  when  the  present  Act  comes  into  operation. 

32.  (I)  The  present  Act  shall  come  into  operation  at  a  period  to  be  fixed 
by  Us,  but  not  later  than  14th  January,  1912. 

(2)  For  one  year,  however,  after  the  period  when  the  present  Act 
comes  into  operation.  Sub-section  (2)  of  §5  of  the  Labour  Act,  as  amended  by 
the  present  Act,t  shall  remain  inoperative,  and  shall,  until  the  said  date  read, 
in  the  said  Section,  as  under  : 

In  Sub-section  (i),  under  (a)  :  Instead  of  "  10  hours  per  day  and 
58  hours  per  week  ''  read  **  11  hours  per  day."  .   ' 

In  Sub-section  (7)  under  [a) :  In  place  of  '*  58  hours  per  week  and  not 
longer  than  10  hours  per  day,  or  by  virtue  of  a  concession  from  the  Minister 
entrusted  with  the  execution  of  the  present  Act,  not  more  than  10  J  hours 
per  day,"  read  "11  hours  per  day." 

In  Sub-section  (8),  instead  of  '*  66  hours  "  read  "  72  hours." 
In  Sub-section  (10),  instead  of  "  11  hours  "  read  "  12  hours,"  and 
instead  of  "  66  hours  "  read  *'  70  hours." 

33.  The  amended  Labour  Act  may  be  referred  to  under  the  title  **  The 
Labour  Act,  1911." 

13.  Besluii  van  den  bden  December y  191 1,  houdende  bepaling  van  het  lijdstip, 
waarop  in  werking  zal  treden  de  wei  van  7  October,  1911  (Staatsblad  No.  314) 
tot  wijziging  der  Arbeidswet.    (Staastblad  No.  351). 

Decree  of  6th  Deeember,  1911,  to  determine  the  time  at  which  the  Act  of  7th 
October,  1911j:,  to  amend  the  Labour  Act,  shall  come  into  force. 

On  the  proposal  of  Our  Minister  for  Agriculture,  Industry,  and  Commerce, 
dated  2nd  December,  1911,  No.  2531,  Labour  Dei^artment ; 

Having  considered  §27  of  the  Act  of  7th  October,  191 1  (Staatsblad  Nc. 
314)  to  amend  the  Labour  Act ; 

♦  {4  of  the  amended  text  here  given  (see  p.  48). 
I  §6  of  the  amended  text  here  given  (see  p.  4S). 

♦  Text  E.B.  VII.,  p.  47,  No.   12. 
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We  have  considered  and  approved  of  the  following,  viz.  : 

To  determine  that  the  Act  of  7th  October,  191 1  (Staatsblad  No.  314) 
shall  come  into  force  from  ist  January,  1912. 

Our  Minister  for  Agriculture,  Industry,  and  G)mmerce  shall  be  in 
charge  of  the  execution  of  this  Act,  which  shall  be  published  in  the  Govern- 
ment Gazette  (Staatsblad). 

T4.  Besltiit  van  den  6clen  December,  191 1,  tol  vaststelling  van  een  algemeenen 
maatregel  van  hestuur,  als  hedoeld  hij  artikel  5  der  Arbeidswet,  1911  {Staats- 
blad No.  319).   (Staatsblad  No.  352.) 

Royal  Decree  of  6th  December,  191I9  to  issue  an  Order  in  pursuance  of  §5  of 
the  Labour  Act  of  1911.* 

CHAPTER  I. — Prohibition  of  Employment  in  or  outside 
Factories  and  Workshops,  of  Young  Persons. 

1.  It  shall  be  unlawful  to  employ  young  persons — 

(a)  in  lifting,  drawing,  pushing,  carrying,  or  in  any  other  way  pro- 
pelling loads,  when  these  obviously  exceed  the  power  of  the  worker  con- 
cerned ; 

(b)  in  dangerous  performances  or  to  take  part  in  performances 
involving  danger ; 

(c)  in  repairing,  renewing,  extending,  cleaning,  or  maintaining 
electrical  circuits,  machines,  or  apparatus  belonging  to  electrical  installa- 
tions, wholly  or  partially  at  work  : 

(i)  for  lighting  or  distribution  of  power,  or 

(2)  in  which  tensions  may  occur  of  50  volts  or  more  ; 

(d)  in  selhng  or  offering  objects  for  sale,  in  public  thoroughfares  or 
buildings  accessible  to  the  public,  between  the  hours  of  9  p.m.  and  5  a.m.  ; 

(e)  in  the  manufactuiing  of  coal-briquettes  or  any  employment  in 
relation  therewith,  on  enclosed  premises. 

The  prohibition  to  clean  electric  circuits,  macliines,  or  apparatus  shall 
not  apply  in  cases  where,  in  the  opinion  of  the  Chief  Inspector  of  Labour  for 
the  District,  the  occupations  in  question  are  not  dangeious. 

2.  A  person  under  the  age  of  18  years  shall  not  be  employed  in  the 
manufacture  or  treatment  of  explosive  substances. 

3.  A  person  under  the  age  of  16  years  shall  not  be  employed — 

(a)  in  the  picking  out,  sorting,  or  marking  of  soiled  linen  in  a  dry 
condition  ; 

{b)  in  the  sorting,  unstitching,  cutting,  chopping,  or  tearing  of  rags. 

4.  A  person,  under  the  age  of  fifteen  years  shall  not  be  employed — 

(a)  In  the  construction  of  cesspools,  reservoirs,  or  cisterns  ; 

(b)  in  charge  of  winches  or  cranes  ; 

(c)  in  the  peat  industry,  in  pushing  loaded  barrows,  as  also  in  treating 
and  mixing  peat-substances,  for  the  manufacture  of  hard  peat -fuel ; 

(d)  in  occupations  in  which  his  wages  are  calculated  otherwise  than 
on  a  basis  of  hours  of  work,  if,  in  the  opinion  of  the   Chief   Inspector   of 

I    Labour  for  the  District,  the  work  under  those  circumstances  endangers  his 

health. 
I        5.     A  person  mider  the  age  of  fouiteen  years  shall  not  be  employed — 

(i)  (a)  on  or  in  ships,  house,  or  other  buildings  which  are  in  course 

of  construction  or  restoration  ; 


♦  Text  E.B.  Vll.,  p.  47,  No.   u. 
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(b)  on  roofs,  gutterings,  and  svich-like  ; 

(c)  on  step-ladders,  where  he  is  liable  to  fall  more  than  4  metres  : 

(2)  in  the  treatment  and  finishing  by  hand,  with  the  use  of  tools,  of 
stone  in  its  natural  state  or  of  artificial  stone,  except  wet  sawing,  wet  grind- 
ing, and  polishing,  carried  on  in  a  workplace  where  stone  in  a  natural 
state  or  artificial  stone  is  not  being  treated  or  finished  in  any  other  manner  ; 

(3)  in  running  errands  between  the  hours  of  9  p.m.  and  7  a.m. 

6.  A  young  person  shall  not  be  employed — 

(a)  on  ladders,  scaffolding,  galleries,  and  such-like,  where  such  person 
is  liable  to  fall  more  than  2 J  metres,  unless  protected  from  falling  by  foot- 
boards at  least  12  cm.  in  height,  and  by  a  railing  of  90  cm.  high  or  by  two 
railings,  the  upper  being  90  cm.  high  and  the  lower  30  cm.  high,  or  in  any- 
other  manner  sanctioned  by  the  Chief  Inspector  of  Labour  for  the  District, 
in  writing ; 

(b)  in  the  proximity  of  bare  live  parts  of  electrical  circuits,  machines, 
or  apparatus  contemplated  in  §1  (e),  unless  the  parts  in  question  are  set  up 
or  fenced  in  such  a  manner  that  they  cannot  be  accidentally  touched  ; 

(c)  as  engineers  or  stokers  for  machinery  and  steam  boilers,  unless 
the  person  in  question  is  at  least  15  years  of  age  and  performs  the  work  in 
the  presence  and  under  the  proper  supervision  of  a  person  at  least  20  years 
of  age ; 

(d)  in  windmills,  except  in  the  presence  and  under  the  proper  super- 
vision of  a  person  at  least  20  years  of  age  ; 

{e)  in  small  enclosed  places,  such  as  tanks,  false-bottoms,  branch 
passages,  and  boilers,  in  which  sources  of  illumination  are  used  which  give 
of!  vapours,  or  where  injurious  fumes  may  be  present. 

CHAPTER   II. — Prohibition  of  Work  in   F.actories  and  Workshops. 

PART  I. — Factories  and  Workshops  in  General, 

7.  No  woman  shall  be  employed  in  a  factory  or  workshop  in  lifting, 
pulling,  pushing,  carrying,  or  in  any  other  way  propelling  loads  when  these 
obviously  exceed  her  power,  or  for  any  other  reason  are  liable  to  cause  injury 
to  her  health.  Xi?Lii 

8.  It  shall  be  unlawful  to  employ  a  young  person  or  a  woman  in  a  factory 
or  workshop — 

(A)  in  connection  with  shafting  in  motion,  excepting  in  taking  off 
and  putting  on  driving  belts  which  are  less  than  4  cm.  broad  and  which  run 
at  a  rate  of  less  than  2  metres  per  second,  provided  that  the  taking-off 
and  putting-on  can  be  performed  \yithout  the  workers  leaving  the  floor ; 

(B)  in  connection  with  machinery  in  motion  : 

(i)  if  the  young  person  or  woman  wears  loose  hair,  wide  or  hanging 
sleeves  or  clothing,  the  points  or  any  other  portions  of  which  hang 
loosely,  or 

{2)  if  the  work  consists  in — 

(a)  lubricating,  examining,  or  repairing  ; 

(b)  operations  designated  as  dangerous  by  the  Chief  Inspector 
of  Labour  for  the  District  or  the  danger  of  which  is  obvious  or 
has  been  sufficiently  proved  by  experience. 

(C)  in  cleaning  machinery  in  motion  on  the  floor  underneath  the 
same,  with  the  exception  of  the  opeiations  designated  by  Our  Ministei,  if 
executed  in  the  manner  indicated  by  him  ; 
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(D)  at  or  under  machines  at  rest  while  the  machinery  is  in  motion, 
if  the  work  consists  of — 

(a)  lubricating,  examining,  or  repairing  ; 

(b)  occupations  designated  as  dangerous  by  the  Chief  Inspector 
of  Labour  for  the  District,  or  the  danger  of  which  is  obvious  or  has  been 
sufficiently  proved  by  experience ; 

(c)  cleaning,  with  the  exception  of  operations  designated  by  Our 
Minister,  if  executed  in  the  manner  indicated  by  him  ; 

(E)  if  the  work  carried  on  in  conjuction  with  any  other  work,  e.g.. 
with  other  processes  or  with  the  running  of  a  machine  or  apparatus,  must 
be  performed  so  quickly  that,  in  the  opinion  of  the  Chief  Inspector  of  Labour 
for  the  District,  it  may  involve  damage  to  the  health  of  the  worker  or  danger. 

The  prohibition  contained  in  Sub-section  (i)  (D)  shall  not  apply  if  the 
machines  are  thrown  out  of  gear  or  secured  conformably  to  the  requirements 
of  the  Chief  Inspector  of  Labour  for  the  District  or,  in  cases  where  no  such 
requirements  have  been  issued,  if  the  machines  are  thrown  out  of  gear  or 
secured  in  such  a  manner  that  they  cannot  be  set  in  motion  otherwise  than 
intentionallv. 

9.  A  young  person  or  a  woman  shall  not  be  employed  in  a  factory  or  a 
workshop — 

(A)  where  shafting  or  machinery  is  used  : 

(i)  which  can  be  set  in  motion  from  outside  the  premises  in 
which  it  is  erected  ;  or 

(2)  which,  in  the  opinion  of  the  Chief  Inspector  of  Labour  for  the 
District,  can  be  set  in  motion  from  a  great  distance,  unless,  each  time 
before  it  is  set  in  motion,  a  signal  is  given  which  can  be  distinctly  heard 
at  the  place  where  the  shafting  or  machinery  is  erected. 

(B)  where  dangerous  parts  of  machinery  are  present  and  where 
such  parts  are  less  than  iSo  metres  from  the  floor,  such  as  parts  of — 

(i)  Engines — ^fly-wheels,  cranks,  connecting  rods,  shafts,  cotter- 
pins,  belt  chains,  pulleys,  gear-wheels,  projecting  plunger  rods,  governor 
balls,  water-wheels,  and  windmill  sails  ; 

(2)  Shafting — cranks,  axles,  chains,  wire-ropes  for  gearing,  belts, 
pulleys,  cotter-pins,  bolts,  couplings,  and  locking-bolts  ; 

(3)  Motor-driven  machinery — fly-wheels,  gear-wheels,  cranks,  axles, 
cotter-pins,  locking-bolts,  bolted  couplings,  wire-ropes,  gear,  belts, 
chains,  and  pulleys  ; 

(4)  Machinery  not  power-driven — flywheels  of  printing  machines, 
punching  machinery,  metal  shears,  joint-bending  machinery  and 
and  other  machines  with  equally  dangerous  parts,  gear-wheels  of  drilling 
machinery  for  instance,  lathes,"  centrifugals,  winches  and  hoisting 
cranes,  and  levers  of  punching  machines,  metal  shears,  screw-presses 
and  other  tools  and  machinery,  where  levers  are  equally  dangerous 

— if  those  parts  are  not  at  all,  or  insufficiently,  protected. 

(C)  in  proximity  to  shafting  less  than  180  metres  from  the  floor,  of 
which  the  driving  belts  exceed  15  cm.  in  width  or  revolve  at  a  speed  exceeding 
14  metres  per  second,  or  the  driving  belts  of  which  consists  of  heavy 
chains,  cables,  or  ropes  which,  if  falling,  would  involve  danger,  should  such 
belts,  chains,  cables,  or  ropes  be  not  at  all,  or  insufficiently,  protected  ; 

(D)  at  machines  of  which  the  running,  cutting,  or  rolling  parts  may 
be  dangerous  to  workers,  e.g.,  circular,  or  band  saws,  shaping,  pmiching,  plan- 
ing, and  ciitting  machines  as  used  in  the  treatment  of  wood,  straw-cutting 
machines,  rag  and  paper-cuttingmachines,  stitching  machines,  chopping 
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machines,  metal  shears,  stamping  machines,  plate  presses,  mixing  and 
kneading  machines,  willowing  machines  in  spinning  mills,  mangling  ot 
rolling  machines,  wringing  machines,  and  machinery  for  the  preparation  of 
minced  meat,  if  such  dangerous  parts  are  not  at  all,  or  are  insufficiently, 
protected ; 

(E)  at  looms,  the  shuttles  of  which  make  more  than  80  journeys 
across  the  loom  per  minute,  or  more  than  60  journeys  a  minute  if  the  harness 
is  more  than  1-50  metres  wide,  if  no,  or  insufficient,  protection  has  been  made 
against  the  danger  of  the  shuttles  flying  out ; 

(F)  (i)  on  galleries,  landings,  and  similar  places,  unless  the  worker 
in  protected  from  falling  by  foot  boards  at  least  12  cm.  in  height  and  by  a 
railing  90  cm.  high,  or  by  two  rails,  the  upper  being  90  cm.  high  and  the 
lower  at  least  30  cm.  high,  or  in  any  other  manner  sanctioned  by  the  Chief 
Inspector  of  Labour  for  the  District  in  writing  ; 

(2)  in  proximity  to  openings  in  the  floor  or  wall,  unless  adequate 
precautions  have  been  adopted  to  protect  the  workers  against  falling  through 
such  openings  ; 

(3)  ill  places  where  a  lift  arrives,  descends,  or  passes,  or  where  danger 
exists  on  account  of  the  occasional  falling  or  lowering  of  objects,  unless 
adequate  means  for  protection  have  been  adopted  by  fencing,  or  other 
precautions  ; 

(4)  where  use  is  made  of  a  step-ladder  which  has  not  been  adequately 
constructed,  or  which  is  not  protected  against  slipping,  foiling,  or  excessive 
bending. 

(G)  in  the  proximity  of  fixed  tanks  or  troughs  containing  boiling, 
hot,  or  corrosive  liquids,  or  red-hot  or  molten  metal  reservoirs  and  pits, 
if  these  be  dangerous  to  workers,  should  they  be  inadequately  pi  otected 
by  railings  fixec^  at  a  height  of  90  cm.  or  by  othei  means  ; 

(H)  in  work  performed  under  conditions  which  are  likely  to  be  in- 
jurious to  the  eyesight  of  the  workers,  unless  adequate  means  of  protection 
are  provided  for  the  exclusive  use  of  the  party  concerned  ; 

(7)  in  work  in  which  the  young  persons  or  women  are  exposed  to 
great  radiating  heat,  glaring  light,  flying  splinters,  or  splashes  of  a  liquid, 
which  therefore  may  cause  danger,  should  no  adequate  means  for  protec- 
tion be  installed  or  be  provided  for  the  use  of  such  persons  or  women  ; 

(A')  in  which,  in  the  opinion  of  the  Chief  Inspector  of  Labour  for 
the  District,  after  consultation  with  the  medical  adviser,  such  person  or 
woman  is  exposed  to  serious  eye  diseases  or  the  eyesight  is  liable  to  suffer, 
unless  a  declaration  has  been  furnished  by  an  oculist  designated  by  the 
Chief  Inspector  of  I-abour  for  the  District,  in  agreement  with  the  medical 
advisor,  to  the  effect  that  the  labour  in  question,  if  performed  with  the 
adoption  of  certain  protective  measures,  provided  for  the  use  of  such  person 
or  woman,  does  not  involve  particular  danger  to  the  eyesight  of  such  person 
or  woman. 

The  prohibition  contained  in  (G)  shall  not  apply  to  open  ground  tanks 
in  tanneries  if,  in  the  opinion  of  the  Chief  Inspector  of  Labour  for  the  Distiict, 
the  work  would  be  seriously  impeded  by  the  use  of  fencing,  and  the  risks  arising 
out  of  the  use  of  the  tanks  are  inconsiderable. 

The  prohibition  contained  in  (/)  respecting  employment  in  work,  in 
which  the  workers  are  exposed  to  radiating  heat  cr  glaring  light,  shall  not 
apply  in  cases  where,  from  the  nature  of  the  work,  the  workers  are  so  exposed 
fur  very  short  periods  only,  and  the  use  of  adequate  means  of  protection  would 
be  particularly  inconvenient,  unless  the  Chief  Inspector  of  Labour  for  the 
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District  informs  the  principal  or  manager  of  the  factory  or  workshop  that  he 
considers  that  the  young  persons  or  women  are  liable  to  be  injuriously'  affected 
by  work  performed  under  these  conditions. 

The  declaration  referred  to  in  (K)  shall  be  drawn  up  in  a  form  to  be  ap- 
proved by  Our  Minister. 

The  Chief  Inspector  of  Labour  for  the  District  may  issue  special  regula- 
tions in  regard  to  the  means  of  protection,  fencing,  or  safety  measures,  and 
the  manner  in  which  the  signal,  referred  to  in  (A)  shall  be  given,  as  referred 
to  in  this  Section.  In  case  of  non-observance  or  insufficient  observance  of  these 
regulations,  the  means  of  protection,  fencing,  or  safety  measures  shall  1^ 
deemed  not  to  be  present  or  provided,  or  the  aforesaid  signal  shall  be  deemed 
not  to  be  sufficiently  audible  at  the  place  where  the  machines  or  shafting 
are  mounted. 

10.  A  young  person  or  a  woman  shall  not  be  employed  in  a  factoiy  or 
workshojD — 

(.4)  in  a  work-room  in  which  no  provision  has  been  made  for  an 
adequate  and  sufficient  supply  of  fresh  air  and  for  the  escape  of  foul  air  ; 

(B)  in  a  work-room  in  which  insufficient  protection  is  made  against 
objectionable  draught ; 

(C)  in  which  no,  or  insufficient,  precautions  have  been  taken  against 
the  development  or  dissemination  of  injurious  or  objectionable  gases  or 
vapours  or  dust  ; 

{D)  in  a  work-room  in  which,  in  the  opinion  of  the  Chief  Inspector 
of  Labour  for  the  District,  a  danger  exists  of  injury  to  the  health,  by  reason 
of  the  presence  of  underground  water,  sewer,  sanitary  convenience,  urinal, 
dung  01  rubbish  heap,  stable,  or  similar  premises,  or  where  refuse  is  kept 
in  the  room,  which  is  liable  to  putrefaction,  or  in  the  appurtenances  of  which 
a  danger  exists  of  injury  to  the  health  by  reason  of  the  presence  of  under- 
ground water. 

If  ordei-s  have  been  issued  by  the  Chief  Inspector  of  Labour  for  the  Dis- 
trict in  regard  to  the  method  of  ventilation  to  be  adopted  as  referred  to  in 
(.4),  or  the  prevention  of  draught,  as  referred  to  in  (B),  or  the  prevention  of 
the  development  or  dissemination  of  gases,  vapours,  or  dust,  referred  to  in 
(C),  and  should  all  or  any  of  these  instructions  not  be  carried  out  in  accordance 
with  his  orders,  the  conditions  referred  to  in  (.4),  (B),  and  (C)  shall  be  con- 
sidered to  exist  in  the  factory  or  workshop. 

Should  no  special  orders  have  been  issued,  as  referred  to  in  the  preceding 
paragraph,  in  regard  to  the  regulations  referred  to  in  (A),  it  shall  be  consideieil 
that  the  supply  of  fresh  air  and  the  escape  of  foul  air  is  insufficient  in  a  work- 
room in  which  proper  ventilation  is  not  ensured  by  mechanical  appliances, 
should  the  total  superficial  area  of  all  openings  which  communicate  directly 
wdth  the  open  air  not  equal  at  least  3  sq.  dcm.  (3' -2*  sq.)  for  each  worker, 
with  a  minimum  total  of  40  sq.  dcm.  (4^-3  sq.),  in  which  calculation  doors 
shall  not  be  taken  into  account. 

11.  No  young  person  nor  woman  shaJl  be  employed  in  a  factory  or  work- 
shop where  they  are  exposed — 

(a)  to  a  temperature  of  32°C.  if  the  outside  temperature  is  below 
29*'C.  in  the  shade  ; 

(b)  to  a  temperature  which  exceeds  the  outside  temperature  in  the 
shade  by  more  than  3°C.  if  the  latter  temperature  is  29*^C.  or  more. 

This  prohibition  shall  not  apply  in  cases  where  the  natuie  of  the 
process  is  such  that  the  young  ]^rson  or  woman  is  only  exjjosed  intermittently 
for  short  periods  to  a  temperature  exceeding  32^C.  unless  the  Chief  Inspector 
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of  Labour  for  the  District  informs  the  principal  or  manager  of  the  factory 
or  workshop  in  writing  that  he  considers  the  young  person  or  woman  in  question 
liable  to  be  injuriously  affected  by  work  performed  imder  these  conditions. 

12.  A  young  person  or  woman  shall  not  be  employed  in  a  factory  or 
workshop — 

(A)  in  work-places  which  are  not  heated  in  cold  weather  up  to  a 
temperature  of  io°C.  or  any  higher  temperature  which  the  Chief  Inspector 
of  Labour  for  the  District  may  consider  necessary  to  secure  proper  and 
sufficient  warmth,  should  the  work  performed  by  such  young  person  or  woman 
require  little  physical  exertion  ; 

(B)  in  work-places,  the  roof  of  which  is  constructed  of  tiles  or  metal 
which  are  insufficiently  watertight,  unless — 

(a)  the  nature  of  the  work  performed  in  such  work-place  excludes 
the  possibility  of  preventing  such  condition,  or 

(b)  the  roof  has  an  average  height  of  more  than  4  metres  above 
the  floor,  and  no  great  quantity  of  water-vapour  can  be  caused  to 
disseminate  in  the  work-place  by  the  nature  of  the  work  performed,  or 

(c)  the  work-place  is  an  open  shed  or  airy  wooden  building. 

(C)  where  the  roof  of  the  premises  consists  wholly  or  partially  of 
glass,  and  the  instructions  of  the  Chief  Inspector  of  Labour  for  the  District 
in  respect  of  the  precautions  to  be  taken  to  ensure  a  tolerable  temperature 
have  not  been  complied  with  ; 

(D)  in  places  not  fitted  with  a  wooden  floor  or  wooden  grating,  should 
the  Chief  Inspector  of  Labour  for  the  District  consider  that  the  performance 
of  work  at  such  places  might  be  injurious  to  the  young  persons  or  women 
concerned  ; 

{E)  in  places  where  the  workers  are  continuously  exposed  to  a  tem- 
perature of  from  25^  to  32^C.,  imless  the  measures  prescribed  by  the  Chief 
Inspector  of  Labour  for  the  District  for  lowering  the  temperature  have  been 
adopted  ; 

(F)  anywhere,  other  than  in  premises  adequately  protected  against 
inclemencies  of  the  weather,  if,  in  the  opinion  of  the  Chief  Inspector  of 
Labour  for  the  District,  the  health  of  a  young  person  or  woman  is  liable  to 
suffer  by  the  carrying  on  of  certain  work,  defined  by  him,  in  the  open  air, 
oj  on  premises  insufficiently  enclosed. 

Tlie  prohibition  referred  to  in  (^4)  shall  not  apply  in  cases  where,  in  view 
of  the  nature  of  the  work,  it  is  impossible  to  heat  the  work-place  to  the  required 
extent,  provided  that  the  young  persons  or  women  shall  not  remain  con- 
tinuously in  the  work-place  for  a  longer  period  than  that  permitted  by  the 
Chief  Inspector  of  Labour  for  the  District. 

13.  A  young  person  or  woman  shall  not  be  employed  in  a  factory  or  work- 
shop unless  a  sufficient  supply  of  pure  drinking  water  or  other  suitable  non- 
alcoholic beverage  is  provided  in  sufficient  quantity  for  the  use  of  such  person 
or  woman,  should  the  Chief  Inspector  of  Labour  for  the  District  have  issued 
orders  to  that  effect. 

14.  A  young  person  or  woman  shall  not  be  cmi)loycd  in  a  factory  or  work- 
shop imless  suitable  sanitary  conveniences  shall  have  been  provided. 

15.  A  yoimg  person  or  woman  shall  not  be  employed  in  a  factory  or 
workshop — 

---  (A)  in  work-places  where  a  large  quantity  of  water  is  used  in  the 
performance  of  the  work,  unless  suitable  arrangements  have  been  made 
for  adequately  draining  off  such  water ; 
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(B)  in  work-places  where  suitable  spittoons  have  not  been  provided, 
where  considered  necessary  by  the  Chief  Inspector  of  Labour  for  the  Dis- 
trict ; 

(C)  in  a  work-place  which,  as  far  as  possible,  is  not  maintained  in  a 
cleanly  condition  and  free  from  dust  and  moisture. 

The  Chief  Inspector  of  Labour  for  the  District  shall  be  authorised  to 
issue  further  instructions  in  regard  to  the  stipulations  referred  to  in  (A)  and 
(C). 

In  case  of  non-observance  or  insufficient  observance  of  such  instructions, 
it  shall  be  considered  that  the  draining  of  the  water  has  been  insufficiently 
l)rovided  for  or  that  the  work-place  has  not  been  maintained  in  a  sufficient 
condition  of  cleanliness  and  freedom  from  dust  and  moisture. 

i6.  A  young  person  or  woman  shall  not  be  employed  in  a  factory  or 
workshop — 

(A)  in  work-places  which  are  insufficiently  lighted  during  hours  of 
work ; 

(B)  in  work-places  where  direct  sunlight  cannot  be  excluded,  should 
the  Chief  Inspector  of  Labour  for  the  District  consider  that  the  health  of 
the  young  person  or  woman  is  liable  to  be  injuriously  affected  thereby  ; 

(C)  in  work-places  where  artificial  light  is  required  between  the  hours 
of  9  a.m.  and  3  p.m.  in  order  to  ensure  sufficient  lighting,  unless  such  artificial 
light  is  rendered  necessary  by  abnormal  conditions  of  the  weather. 

The  provisions  referred  to  in  (A)  and  (C)  of  the  preceding  Section 
shall  not  apply  to  the  employment  of  young  persons  or  women  in  work- 
places where,  in  view  of  the  nature  of  the  work,  it  is  impossible  to  admit 
daylight  or  a  sufficient  amount  of  daylight,  as  referred  to  in  (A),  provided 
that— 

(a)  no  work  shall  be  performed  by  such  person  or  woman  in  such 
work-places  during  other  hours  than  those  which  have  been  fixed  by  the 
principal  or  the  manager  in  a  written  regulation  of  hours  of  work  ; 

(b)  the  hours  of  work  shall  have  been  so  regulated  that  such  person 
or  woman  shall  be  given  the  opportimity  of  being  in  the  daylight  during 
such  number  of  hours  per  diem  as  may  be  considered  necessary  to 
health,  and 

(c)  the  regulation  of  the  hours  of  work  referred  to  in  (a)  sliall  be 
posted  up  in  the  work-place  in  a  conspicuous  position,  after  having 
been  forwarded  to  the  Chief  Inspector  of  Laboui  for  the  District  and 
having  been  sanctioned  by  him  in  writing. 

In  the  event  of  the  Chief  Inspector  of  Laboui*  for  the  District  refusing 
to  give  the  sanction  referred  to  in  the  preceding  paragraph,  the  principal  or 
the  manager  of  the  factory  or  workshop  may  appeal  to  Our  Minister. 

The  said  Minister  shall  then  institute  an  inquiry. 

Should  he  consider  that  the  regulation  of  the  hours  of  work  should  be 
sanctioned  he  shall  inform  both  the  Chief  Inspector  of  Labour  for  the  District 
and  the  principal  or  manager  of  the  factory  or  workshop  to  that  effect.  The 
Chief  Inspector  of  Labour  for  the  District  shall  thereupon  furnish  the  required 
sanction. 

Should  he  consider  that  the  regulation  of  the  hours  of  work  should  not 
be  sanctioned.  Our  Minister  shall  notify  both  the  Chief  Inspector  of  Labour 
for  the  District  and  the  principal  or  manager  of  the  factory  or  workshop  of  the 
necessary  alterations  to  these  regulations,  with  a  view  to  their  being  sanctioned. 

In  the  application  of  the  second  paragraph  of  (C),  the  Chief  Inspector  for 
the  District  shall  act  in  accordance  with  the  decision  of  Our  Minister. 
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A  work -place  shall  be  considered  insufficiently  lighted  in  regard  to  the 
regulations  laid  down  in  the  first  paragraph  under  (A)^  should  the  total  area  of 
the  openings  through  which  daylight  may  enterfbe  less  than  one-tenth  of  the 
floor  area,  unless,  in  view  of  special  circumstances,  the  Chief  Inspector  of 
Labour  for  the  District  shall  consider  the  lighting  to  be  sufficient. 

The  Chief  Inspector  may  at  any  time  revoke  a  written  sanction  as  referred 
to  in  the  second  paragraph  under  (C),  should  he  consider  that  such  sanction 
has  been  proved  to  be  unjustified. 

Sanction  granted  in  pursuance  of  the  fifth,  or,  after  application,  of  the 
sixth,  paragraph,  shall  not  be  revokable  except  by  authority  of  Our  Minister. 

17.  A  young  person  or  woman  shall  not  be  employed  in  a  factory,  work- 
sho]),  or  on  premises  in  which  there  is  insufficient  free  air  space. 

The  free  air  space  shall  be  considered  sufficient — 

(a)  should  the  work-place  be  an  open  shed  or  airy  wooden  building  ; 

(b)  if  in  work-places  having  an  average  height  designated  in  the  first 
column  of  the  following  table,  a  free  air  space  is  available  for  each  person 
who  is  present  therein,  as  stated  in  the  second  column  of  the  table  opposite 
each  measurement. 


Average  Height  of  Workplace. 
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In  calculating  the  free  air  space  and  the  mean  height  of  the  work-place, 
only  those  portions  of  the  work-place  shall  be  taken  into  account  in  which  the 
height  is  2m.  or  more. 

The  free  air  space  of  the  work-place  shall  be  held  to  be  the  total  free  air 
space  of  the  parts  contemplated  in  the  foregoing  paragraphs.  The  mean  height 
shall  be  ascertained  by  dividing  the  number  of  cubic  metres  representing  the 
total  free  air  space  of  such  parts  by  the  number  of  square  metres  in  the  area 
of  the  corresponding  part  of  the  floor. 

The  maximum  number  of  persons  who  may  lawfully  be  employed  in 
work-])laces  shall  be  ascertained  by  dividing  the  number  of  cubic  metres  repre- 
senting the  total  free  air-space  of  the  work-place  by  the  number  of  cubic  metres 
which  must  be  allowed  for  each  person  employed  in  the  work-place.  Fractional 
parts  shall  not  be  counted  in  the  calculation. 

Work-places,  the  height  of  which  does  not  anywhere  equal  at  least  2m., 
shall  be  held  to  contain  insufficient  free  air-space,  in  regard  to  the  application 
of  the  first  paragraph. 
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In  the  application  of  these  provisions  any  place  communicating  with  a 
work-place  in  such  a  manner  that  it  cannot  be  shut  off,  shall  be  held  to  be  part 
of  the  work-place,  provided  that  the  opening  by  which  they  communicate 
is  not  less  than  iSo  square  metres. 

Without  prejudice  to  the  provisions  contained  in  the  foregoing  paragraph, 
the  number  of  persons  who  may  lawfully  be  employed  in  a  work-place  con- 
nected with  other  premises  shall  not  exceed  one  and  a  half  times  the  number 
who  might  lawfully  be  employed  if  the  premises  were  entirely  separated. 

i8.  The  provisions  of  this  Part  shall  also  apply  to  factories  and  work- 
places referred  to  in  Parts  II-IV.,  in  so  far  as  no  exceptions  have  been  laid 
down  in  those  paragraphs. 

PART  2. — Factories  and   Workshops  in  which  certain  Processes  are  carried 

on   or   certain   Materials   are   present. 

19.  No  young  person  or  woman  shall  be  employed  in  a  factory  or  work- 
shop : — 

{A)  On  :  (i)  embroidering,  (2)  weaving  damask,  silk  or  coloured  cotton 
materials,  (3)  treatment  of  diamonds  or  other  precious  stones,  (4)  glass- 
cutting,  (5)  engraving  or  wood-cutting,  (6)  instrument  making,  (7)  lace- 
making,  (8)  bead-threading,  (9)  type-setting,  (10)  machine  knitting,  (11)  gold 
and  silver-smith's  work,  (12)  making  of  hair-works,  (13)  sewing,  (14)  quilting, 
excepting  leather  quilting,  (15)  drawing  (designing),  (16)  the  manufacturing 
or  repairing  of  clock-work,  unless  in  those  places  where  such  work  is  per- 
formed the  illuminating  measurement  equals  at  least  30  Hefner-units  at  a 
distance  of  i  metre. 

(B)  In  any  kind  of  work  other  than  those  named  under  {A)  which 
require  good  light,  unless  in  the  workplace  in  which  such  work  is  carried  on 
the  illuminating  measurement  equals  at  least  20  Hefner-units  at  a  distance 
of  I  metre. 

20.  No  young  person  or  woman  shall  be  employed  in  a  factory  or  work- 
shop : — 

(A)  In  workplaces  where  ether,  naphtha,  benzine  or  other  volatile 
fluids  are  present,  the  fumes  of  which  are  liable  to  form  explosive  mixtures 
with  the  atmosphere,  unless  such  liquids  are  kept  in  properly  closed  metallic 
vessels  and  are  not  present  in  the  work-place  in  a  larger  quantity  than  is 
required  for  the  proper  execution  of  the  work,  and  such  quantity  shall  in 
no  circumstances  be  greater  than  will  be  required  for  one  day's  use,  or  unless 
such  liquids  are  kept  and  transported  in  closed  vessels  in  a  manner  which, 
in  the  opinion  of  the  Chief  Inspector  of  Labour  for  the  District,  offers 
sufficient  guarantee  of  safety. 

{B)  When  liquids  as  referred  to  in  (A)  are  present  and  : — 
{a)  such  liquids,  where  they  are  present  outside  the  work-place,  in 
the  factory  or  workshop,  are  not  kept  in  observance  with  the  instruc- 
tions given  by  the  Chief  Inspector  of  Labour  for  the  District ; 

(h)  if  adequate  fire-extinguishing  apphances  are  not  kept  and 
maintained  in  proper  working  order  in  or  near  the  work-place ; 

(c)  if  no  adequate  means  of  escape  are  provided  in  the  event  of 
fire. 

(C)  In  a  work-place  in  which  explosive  materials  are  manufactured 
or  treated,  unless  : — 

(a)  in  that  work-place  there  is  at  least  one  door  which  opens 
outwards,  which  can  at  any  time  easily  be  opened  from  inside  and 
which  offers  adequate  means  of  escape  in  case  of  fire  ; 
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(6)  the  windows  let  in  diffused  sunlight  only ; 

(c)  iron  or  steel  implements  are  used  only  where  absolutely 
necessary  for  the  requirements  of  the  work ; 

{d)  the  quantity  of  explosive  substances  kept  in  the  work-place 
does  not  exceed  the  quantity  necessary  to  the  proper  execution  of  the 
work  ; 

(e)  suitable  fire-extinguishing  appliances  are  maintained  in  good 
working  order  in  or  near  the  work-place. 

(D)  In  a  work-place  where  the  processes  carried  on  are  of  such  a 
nature  as  to  give  rise  to  a  risk  of  explosion,  and  in  rooms  which  are  directly 
connected  or  may  be  directly  connected  with  the  work-place  in  question, 
unless — 

(a)  there  is  no  fire  in  the  work-place  or  rooms  and  all  the  artificial 
light  is  sufficiently  insulated,  and  unless  the  fires  or  insufficiently 
insulated  artificial  light  in  other  parts  of  the  factory  or  workshop  are 
at  such  a  distance  as  to  avoid  all  risk  of  explosion : 

(b)  suitable  fire-extinguishing  appliances  are  maintained  in  good 
working  order  in  or  near  the  work-place  ; 

(c)  there  are  adequate  means  of  escape  in  case  of  fire. 

(E)  In  a  work-place  which  is  near  explosives  kept  in  the  establish- 
ment, unless  the  substances  in  question  are  stored  in  a  safe  manner,  con- 
formably to  the  requirements  of  the  Chief  Inspector  of  Labour  for  the 
District. 

21.  With  regard  to  the  application  of  the  provisions  hereinafter  contained 
in  this  Part,  work  shall  come  under  classes  (A),  (B),  (C),  (D),  (£),  (F),  (G), 
(H),  (/),  or  (/C),  according  to  the  nature  of  the  conditions  under  which  it  is 
carried  on. 

Class  (A)  shall  include  work  in  work-places  where,  or  where  as  a  rule,  the 
following  processes  arc  carried  on  : 

(i)  the  preparation  of  white  lead  ; 

(2)  the  preparation  of  sugar  of  lead,  oxide  of  lead,  or  red  lead  ; 

(3)  the  burning  (reducing)  of  lead  ashes  ; 

(4)  the  preparation  of  chromates  ; 

(5)  the  preparation  of  colours  containing  merciu-y ; 

(6)  the  preparation  of  poisonous  cyanogen  compounds ; 

(7)  the  preparation  of  verdigris ; 

(8)  the  preparation  or  manufacture  of  white  phosphorus  ; 

(9)  the  preparation  or  manufacture  of  mercuric  chloride ; 

(10)  the  preparation  or  manufacture  of  mercury  or  mercury-foil ; 

(11)  the  preparation  or  manufacture  of  arsenic    or    compounds    of 

arsenic ; 

(12)  the  manufacture  of  white  vitriol ; 

(13)  the  manufacture  or  repair  of  electrical  accumulators  ; 

(14)  the  further  manipulation  of  the  substances  or  articles  named  in 

(^)~(i3)  inclusive,  in  order  to  prepare  them  for  deUvery 
or  use ; 

(15)  the  extraction  of  zinc  from  ore  ; 

(i6)  the  preparation  or  manufacture  of  enamels  for  enamelled  goods, 
if  the  enamel  contains  lead  to  an  extent  of  more  than  half 
per  cent,  of  its  weight  in  a  dry  state  ; 

(17)  where  the  air  is  contaminated  by  dust,  generated  or  disseminated 
in  the  grinding,  mixing  or  sifting  of  cement,  lime,  chalk. 
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slag  stone,  glass,  shells,  or  trass  or  in  the  dry  grinding  and 
cutting  of  metals  or  glass  ; 
(i8)  the  preparing,  grinding  or  packing  of  chloride  of  lime. 
Class  {B)  shall  include  work  in  work-places  where : — 

(i)  the  air  is  liable  to  be  contaminated  by  poisonous  dust  which 
disseminates  through  the  bronzing  process  in  printing  works,  framing  works, 
or  any  other  industry  ; 

(2)  poisonous  colours  are  regularly  mixed,  prepared,  or  used. 

(3)  poisonous  cyanogen  compounds  are  regularly  manufactured  or 
produced  ; 

(4)  the  polishing  of  glass  is  carried  out  by  the  use  of  powder  con- 
taining lead — 

should  the  Chief  Inspector  of  Labour  for  the  District  consider  that  there 
is  serious  danger  that  the  poisonous  substances  will  injuriously  affect  the 
health  of  the  workers  employed  at  the  place  where  the  work  is  performed. 

Class  (C)  shall  include  work  in  work-places  where  there  are  usually  dis- 
.  seminated,  to  an  extent  which  in  the  opinion  of  the  Chief  Inspector  of  Labour 
for  the  District  is  injurious,  substances  which  can  from  their  nature  cause 
poisoning,  such  as  acroleine,  ether,  ammonia,  amyl  acetate,  aniline,  arseni 
uretted  hydrogen,  acetic  acid,  benzine,  benzol,  carbolic  acid,  chlorine,  creosote, 
hydrofluoric  acid,  formaline,  wood  spirit,  carbon  monoxide,  carbonic  acid, 
mercury,  naphthaline,  nitrogen  compounds,  nitrobenzol,  phosphorctted 
hydrogen,  picric  acid,  oxide  of  zinc,  hydrochloric  acid,  sulphurous  acid,  carlx)n 
bisulphide,  and  sulphuretted  hydrogen. 

Class  (D)  shall  include  work  : — 

(i)  in  the  treatment  of  raw  hides  ; 

(2)  in  the  sorting  or  treatment  of  raw  wool  or  other  unclean  animal 
hair  ; 

(3)  in  work-places  where  the  air  is  liable  to  be  contaminated  by 
dust  arising  in  the  manufacture  of  brushes  and  paint  brushes  ; 


(4) 
Ixj  contam 

(5) 

(6) 


in  the  sorting  of  rags  or  in  work-places  where  the  air  is  liable  to 

inated  by  dust  arising  from  rags  or  old  paper  ; 

in  the  sorting  and  treatment  of  bones  ; 

in  the  washing,  scraping,  sorting,  or  rinsing  of  gut. 

Class  (E)  shall  include  work  in  work-places  where  lead,  lead  alloys,  or  lead 
comjx)imds  are  regularly  used  in  : — 
(i)  adjusting  of  weights  ; 

(2)  capsule  factories  ; 

(3)  printing  works  ; 

(4)  lead  glass  workshops  ; 

(5)  shot  foimdries ; 

(6)  type  foundries  ; 

(7)  type-setting  works,  including  works  where  type-setting  machines 
arc  used  ; 

(8)  lead  pipe  factories  ; 

(9)  le^d  roUing  works  ; 

(10)  lead  smelting  works  ; 

(11)  metal  goods  factories ; 

{12)  musical  instrument  factories  ; 

(13)  organ  pipe  factories  ; 

(14)  stereotype  works ; 

(15)  file-cutting  works 
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— ^unless  the  Chief  Inspector  of  Lahour  for  the  District  has  given  a  wiitten 
declaration  that  in  his  opinion  the  work  in  such  work-place  is  not  liable  to 
affect  injuriously  the  health  of  the  workers  by  lead-poisoning. 

Class  (F)  shall  include  work  in  diamond-cutting  and  cleaving  works  where 
lead  or  lead  alloys  are  regularly  used. 

Class  (G)  shall  include  work  in  work-places  where  the  air  is  liable   to  be 
contaminated  by  dust,  originating  or  being  disseminated  : — 
(i)  in  the  he\ving  and  sawing  of  stone  ; 

(2)  in  the  dry  grinding  of  materials  other  than  metals  or  glass  ; 

(3)  in  treating  articles  or  materials  with  the  use  of  the  sand-blast  ; 

(4)  in  the  cleaning  of  castings  from  sand  or  clay  ; 

(5)  in  the  work  carried  on  in  lime  slacking  works  other  than  that 
referred  to  in  Class  (^4)  (17) ; 

(6)  in  sawing  wood  ; 

(7)  in  sawing  and  turning  horn,  bone  or  vegetable  ivory  ; 

(8)  in  the  manufacture  of  moss-litter ; 

(9)  in  the  manufacture  of  briquettes  ; 

(10)  in  bark  crushing ; 

(11)  in  grinding  or  sifting  spices  ; 

(12)  in  bronzing  in  lithographic  and  typographic  work,  or  in  any  other 
industry  in  which  bronze,  of  a  non-poisonous  nature,  is  used  ; 

(13)  in  the  manufacture  of  cotton-wool ; 

(14)  in  the  cleaning  of  flock  and  feathers ; 

(15)  in  the  weaving  or  braiding  of  cocoanut  fibre ; 

(16)  in  the  manufacture  or  grinding  of  felt ; 

(17)  the  sifting  of  grain  or  seed ; 

(18)  in  the  manufacture  of  straw  ; 

(19)  in  the  manufacture  of  brooms 

— unless  the  Cliief  Inspector  of  Labour  for  the  District  shall  have  given  a  written 
declaration  that  in  his  opinion  the  work  in  such  work-place  is  not  liable  to 
affect  injuriously  the  health  of  the  workers  by  dust. 

Class  {H)  shall  include  work  in  work-places  where  cigars  or  cigarettes  are 
manufactured  or  tobacco  is  treated  in  a  dry  condition. 

Class  (/)  shall  include  work  in  work-places  where  flax  or  hemp  is  beaten, 
broken,  scutched  or  hackled  without  the  use  of  power-driven  machinery. 

Class  {K)  shall  include  work  in  work-places  where  : — 
(i)  mechanical  weaving  is  carried  on ; 

(2)  mechanical  spinning  is  carried  on ; 

(3)  cotton  or  jute  is  being  treated  prior  to  being  spun  ; 

(4)  the  fibrines  not  referred  to  in  (3)  are  carded  ; 

(5)  woven  or  knitted  materials  are  treated  in  the  rough  in  a  dry 


state 


(6) 


flax  or  hemp  is  broken,  beaten,  scutched  or  hackled  with  the  use 
of  power-driven  machinery. 

22.  A  young  person  oi|,woman  shall  not  be  employed  in  a  factory  or 
workshop  as  referred  to  in  Class  (A)  of  §21. 

23.  A  male  person  of  17  years  of  age  shall  not  be  employed  in  a  factory 
or  workshop  as  referred  to  in  §21,  Class  (.4),  (i),  (2),  (3),  (4),  (5),  (6),  (7),  (8), 
(9),  (10),   (II),  (15),  (16)  and  (18). 

24.  A  young  person  or  woman  shall  not  be  employed  in  a  factory  or 
workshop  as  referred  to  in  §21,  Class  (B),  unless  the  following  provisions  are 
observed  : — 
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(i)  In  the  work-place  in  which  such  young  person  or  woman  works 
sufficient  free  air  space  shall  be  available,  unless  such  work-place  is  an  open 
shed  or  airy  wooden  building. 

The  free  air  space  available  shall  be  deemed  to  be  sufficient,  if  in 
work-places  having  an  average  height  as  designated  in  the  first  column  of 
the  following  table,  free  air  space  is  available  for  each  person  present,  as 
stated  in  the  second  column  opposite  each  measurement. 


Average  Height  of  Work-place. 

Free  Air  Space  Available 

FOR   EACH 

Person. 

3-oom. 

or  more 

7*oo  cubic  m. 

2  •90m. 

but  less  than  3-0001.    . . 

7-50 

2  •80m. 

2 -90111.    . . 

8-00 

2  70m. 

,,          2-8om.    . . 

8-50 

2 -60111. 

270111.    . . 

9*oo 

2-5om. 

,,          2 '60111.    . . 

lo-oo 

The  provisions  contained  in  §17,  paragraphs  (3)  and  (8)  inclusive,  shall 
apply,  with  the  proviso  that  in  paragraphs  (3)-(6)  of  the  said  Section, 
"  2*5om."  shall  be  read  for  **  2-oom.'' 

{2)  There  shall  be  available  at  the  factory  or  workshop  certificates 
in  regard  to  the  young  persons  or  women  employed,  stating  that  the  work 
will  not  involve  any  special  danger  to  the  fife  or  health  of  the  persons 
concerned  ;  such  certificates  shall  be  drawn  up  after  examination  by  a 
medical  practitioner  appointed  by  the  Chief  Inspector  of  Labour  for  the 
District,  in  agreement  with  the  Medical  Expert  of  the  Department. 

The  Chief  Inspector  of  Labour  for  the  District  may  require  in  writing 
that  the  certificates  contemplated  in  the  foregoing  paragraph  in  respect  of 
the  yoimg  persons  and  women  employed  in  the  factory  or  workshop,  shall 
be  available  at  the  factory  or  workshop  within  a  stated  time  ;  such  certificate 
shall  be  issued  according  to  the  date  of  the  communication  from  the  Chief 
Inspector  of  Labour  for  the  District. 

These  certificates  shall  be  drawn  up  in  the  form  prescribed  by  Our 
Minister,  and  shall  be  produced  immediately  on  demand  to  an  official  named 
in  §23,  first  paragraph,  of  th?  Labour  Act  of  1911  (Staatsblad,  No.  319). 

(3)  Adequate  precautions  against  poisoning,  conformable  to  the 
requirements  of  the  Chief  Inspector  of  Labour  for  the  District,  must  be 
adopted  in  work-places. 

(4)  An  overall,  properly  marked  for  its  wearer  and  sufficiently  washed 
and  dried,  shall  be  provided  on  the  first  workday  of  each  week  for  each  young 
person  or  woman,  to  be  worn  exclusively  by  each  such  person  during  that 
week,  while  at  work. 

Should  the  Chief  Inspector  of  Labour  for  the  District  give  instruc- 
tions : — 

(a)  that,  in  addition  to  the  first  work-day  of  the  week,  the  overall 
shall  be  changed  for  a  clean  one  on  other  days  as  well ; 

(b)  as  to  the  pattern  or  the  manner  of   marking  the  overalls, 
— such  instructions  shall  be  observed. 

(5)  A  suitable  place  shall  be  provided  for  depositing  clothing  which 
the  young  person  or  woman  must  remove  before  commencing  work,  in 
conformity  with  the  requirements  of  the  Chief  Inspector  of  Labour  for  the 
District. 
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(6)  It  shall  be  unlawful  for  a  young  person  or  woman  to  keep  or  to 
partake  of  food,  or  to  remain  during  meal-times  in  the  work-place,  unless 
the  Chief  Inspector  of  Labour  for  the  District  shall  have  expressed  the  opinion 
that  this  cannot  incur  danger  to  life  or  health. 

Suitable  arrangements  for  partaking  of  meals  shall  be  provided  for  a 
young  person  or  woman,  where  the  Chief  Inspector  of  Labour  for  the  District 
has  given  instructions  to  that  effect. 

(7)  In  the  factory  or  workshop,  suitable  washing  conveniences,  separate 
for  each  sex,  shall  be  provided  in  the  building. 

The  number  of  washing  conveniences  shall  be  so  arranged  that 
five  persons  at  most  who  have  simultaneous  intervals  for  rest  or  meals, 
shall  need  to  use  the  same  convenience. 

Each  washing  convenience  shall  be  provided  with  soap  and  a 
sufficient  number  of  towels,  and  arrangements  shall  be  made  for  adequately 
drawing  off  the  waste  water  and  for  the  supply  of  a  sufficient  quantity  of 
fresh  water. 

Where  the  Chief  Inspector  of  Labour  for  the  District  shall  give  in- 
structions to  that  effect — 

{a)  a  certain  number  of  nail-brushes,  as  he  shall  deem  necessary, 
shall  be  provided  with  each  washing  convenience  ; 

(b)  a  certain  number  of  towels  shall  be  provided  in  such  a  manner 
and  at  such  times  as  he  shall  deem  necessary ; 

(c)  an  adequate  supply  of  hot  water  shall  be  maintained  in  sueh 
washing  conveniences. 

In  other  respects  the  washing  conveniences  shall  be  arranged  con- 
formably to  the  requirements  of  the  Chief  Inspector  of  Labour  for  the 
District. 

Sufficient  time  shall  be  allowed  to  the  persons  referred  to,  in  order 
to  enable  them  to  make  use  of  the  washing  conveniences. 

(8)  The  floor  of  the  work-place  shall  be  suitably  constructed  and  such 
that  it  can  be  kept  properly  clean. 

(9)  The  flcor  of  the  work-place  shall  be  scrubbed  or  scoured  at  least 
once  a  week,  unless  in  the  opinion  of  the  Chief  Inspector  of  Labour  for  the 
District  the  floor  is  adequately  treated  with  dust-absorbing  oil  and  there 
are  no  cracks  in  the  floor. 

(10)  At  least  once  every  fifteen  months  the  walls  and  ceiling  of  the 
work-place  shall  be  properly  whitewashed,  washed  or  cleansed  in  any 
other  manner,  according  to  their  nature. 

25.  A  person  under  the  age  of  eighteen  years  or  a  woman  shall  not  be 
employed  in  a  factory  or  workshop  as  referred  to  in  §21,  Class  (C),  unless  the 
provisions  of  §24  (i)  and  (2),  with  the  exception  of  the  first  paragraph,  (3) 
and  (6),  second  parograph,  are  observed,  and  such  person  or  woman  does  not 
remain  in  the  work- place  during  meal-times. 

26.  Without  prejudice  to  the  provisions  of  §3  (B),  a  young  person  or 
woman  shall  not  be  employed  in  a  factory  or  workshop  as  referred  to  in  §21, 
Class  (D),  imless  : 

(A)  the  provisions  of  §24  (6)  and  (7),  with  the  exception  of  the  fourth 
paragraph  (c),  as  well  as  the  following  provisions,  are  observed — 

(i)  adequate  precautions  conformable  to  the  requirements  of  the 
Chief  Inspector  of  Labour  for  the  District  shall  be  adopted  against 
contagion  or  poisoning ; 

(2)  the  floor  of  the  work-place  shall  be  suitably  constructed  and 
such  that  it  can  be  kept  properly  clean  and  disinfected. 
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{B)  Furthermore,  the  following  provisions  shall  be  observed  : 
(i)  the  provisions  of  §24  (2),  with  the  exception  of  the  first  para- 
graph, if  it  concerns  work  as  referred  to  in  Class  (D)  (i) ; 

(2)  the  provisions  of  §24  (i)  and  (2),  with  the  exception  of  the  first 
parargraph,  and  (5),  if  it  concerns  work,  as  referred  to  in  Class  (D), 
(2),  (3),  (5)  and  (6) ; 

(3)  the  provisions  of  §24,  Sub-sections  (i)  and  (2),  with  the  excep- 
tion of  the  first  paragraph,  {4)  and  (5),  if  it  concerns  work,  as  referred 
to  in  Class  (D)  (4). 

27.  A  young  person  or  a  woman  shall  not  be  employed  in  a  factory  or 
workshop  as  referred  to  in  Class  (£),  (3),  (6),  (7)  and  (14),  of  §21,  unless  the 
provisions  of  §24,  (i),  (2),  (4),  (6),  (7),  with  the  exception  of  the  fourth  para- 
graph, (C),  (9)  and  (10)  are  observed. 

A  young  person  or  a  woman  shall  not  be  employed  in  a  factory  or  work- 
shop as  referred  to  in  Class  (E),  (i),  (2),  (4),  (5),  (8)  to  (13)  inclusive,  and  (15) 
of  §21,  unless  the  provisions  of  §24,  (i),  (2),  with  the  exception  of  the  first 
paragraph,  (4),  (6),  (7),  with  the  exception  of  the  fourth  paragraph,  (f),  (9) 
and  (lo)  are  observed. 

28.  A  yoimg  person  or  a  woman  shall  not  be  employed  in  a  factory  or 
workshop  as  referred  to  in  §21,  Class  (F),  unless — 

(a)  make-weights,  consisting  of  lead,  are  adequately  covered ; 

(b)  the  provisions  of  §24,  (i)  are  observed,  in  case  the  work-place  in 
which  the  work  'is  performed  is  not  included  in  those  referred  to  in  (r) ; 

(c)  in  case  the  work-place  in  which  the  work  is  performed  is  situated 
in  a  factory  or  workshop  or  in  a  part  of  these  put  in  use  after  ist  September, 
1909,  and  the  work-place  has  an  available  free  air  space  of  at  least  10  cubic 
metres  for  each  person  present,  in  the  calculation  of  which  only  those  parts 
shall  be  taken  into  account  of  which  the  height  amounts  to  3  metres  or 
more,  inasmuch  as  such  parts  are  not  situated  above  a  height  of  5  metres  ; 

(d)  the  provisions  of  §24  (2),  with  the  exception  of  the  first  paragraph, 
(6),  (7),  with  the  exception  of  the  fourth  paragraph,  (r),  (9)  and  (10)  arc 
observed. 

29.  A  young  person  or  a  woman  shall  not  be  employed  in  a  factory  or 
workshop  as  referred  to  in  §21,  Class  (G),  imless  the  provisions  of  §24,  (i)  and 
(2),  with  the  excei:)tion  of  the  first  paragraph,  are  observed. 

30.  A  young  person  or  a  woman  shall  not  be  employed  in  a  factory  or 
workshop  as  referred  to  in  §21,  Class  (H),  unless  the  provisions  of  §24,  (i),  (2), 
with  the  exception  of  the  first  paragraph,  (6),  (8),  (9)  and  (10)  are  observed. 

31.  A  female  person  or  a  woman  shall  not  be  employed  in  a  factory  or 
wortehop  as  referred  to  in  §21,  Class  (/). 

A  male  young  person  or  a  woman  shall  not  be  employed  in  a  factory  or 
workshop  as  referred  to  in  §21,  Class  (/),  unless  the  provisions  of  §24  (i),  as 
well  as  the  following  provisions  are  observed  : 

A  certificate  shall  be  kept  in  the  factory  or  workshop  in  regard  to  such 
person  or  woman  which  has  been  issued  by  a  medical  practitioner  appointed 
by  Our  Minister,  to  the  effect  that  he  or  she  may  perform  such  work  with- 
out being  liable  to  particular  danger  to  life  or  health. 

Such  certificate  shall  be  drawn  up  in  a  form  prescribed  by  Our 
Minister,  shall  be  valid  for  one  year  only,  and  may  be  revoked  at  any  time 
by  the  medical  practitioner  who  issued  the  same. 

The  certificate  referred  to  shall  immediately  be  shown  on  demand 
to  one  of  the  officials  referred  to  in  §23  of  the  Labour  Act  of  1911  (Staats- 
blad,  No.  319). 
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32.  A  young  person  or  woman  shall  not  be  employed  in  a  factory  or 
workshop,  referred  to  in  §21,  Class  (A'),  unless  the  provisions  of  §24  (2),  with 
the  exception  of  the  firet  paragraph,  are  observed. 

A  yoimg  person  or  a  woman  shall  not  be  employed  in  a  factory  or  work- 
shop referred  to  in  §21,  Class  (A'),  (i)  and  (2),  should  the  atmosphere  in  the 
work-place  be  damped  in  an  artificial  manner,  unless  the  following  provisions 
are  observed  : — 

(i)  A  thermometer,  in  proper  working  order  and  provided  with  a 
wet  bulb,  similar  to  those  contained  in  psychro meters,  shall  be  fixed  in  the 
centre  of  the  work-place  as  well  as  on  or  near  the  side  walls,  in  positions  which 
may  further  be  designated  by  the  Chief  Inspector  of  Labour  for  the  District. 

Half  degrees  Celsius  shall  be  distinctly  marked,  on  such  thermometer, 
and  quarter  degrees  shall  be  clearly  indicated. 

(2)  The  temperature,  indicated  by  this  thermometer,  shall  not  exceed 
25®  C.  unless  the  temperature  in  the  open  air  exceeds  32°  C.  in  the 
shade,  in  which  case  the  temperature  indicated  by  the  former  may  exceed 
25^  C.  by  as  many  degrees  as  the  temperature  in  the  open  air  in  the 
shade  exceeds  32*^  C. 

(3)  Should  the  humidity  of  the  atmosphere  be  maintained  by  the 
introduction  of  air  saturated  with  water-vapour,  the  water  used  for  this 
purpose  shall  be  pure,  or  purified  conformably  to  the  requirements  of  the 
Chief  Inspector  of  Labour  for  the  District,  and  the  conducting  pipes  used 
for  the  introduction  of  this  air  shall  be  kept  properly  clean. 

(4)  Should  the  atmosphere  in  the  work-place  be  humidified  by  the 
introduction  oj)Steam,  the  steam  pipes  used  for  this  purpose  shall  be  covered 
with  a  non-conducting  material,  where  the  Chief  Inspector  of  Labour  for  the 
District  shall  give  instructions  to  that  effect. 

PART  3. — Estahlishmenis  for  the  Manufacture  of  Bricks  from  earth  or  clay  ; 
roof,  pavement,  and  wall-tile  works ;  and  Establishments  for  the  Manu- 
facture of  Earthenware  Pipes. 

33.  The  provisions  contained  in  this  Part  shall  api)ly  to  work  in  : — 

(i)  Establishments  where  bricks  are  manufactured  from  earth  or 
clay  and  in  brick-fields,  viz.  : 

(a)  treading,  preparing  earth  or  clay,  and  putting  the  clay  on  to 
the  moulding  tables  ; 

(h)  filling  the  moulds  by  hand  ; 

(c)  taking  the  bricks  out  of  moulds  containing  more  than  one 
brick,  or  moulds  containing  only  one  brick  but  having  a  cubic  capacity 
of  more  than  2*2  cubic  decimetres  ; 

(d)  propelling  loaded  trucks  ; 

(e)  filling  the  kilns  ; 

(/)  drawing  baked  bricks  from  the  kiln  before  these  are  perfectly 
cold. 

{2)  Works  for  the  manufacture  of  tiles,  pavement  tiles,  and  earthen- 
ware pipes,  viz.  : 

(a)  treading ; 

{h)  working  the  clay  by  hand  : 

(f)  filling  the  moulds  by  hand  ; 

(d)  propelling  loaded  trucks  ; 

(e)  filling   the    kilns  ; 
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(/)  drawing  baked  tiles,  pavement  tiles,  or  earthenware  pipes  from 
the  kiln  before  these  are  perfectly  cold  ; 

(3)  Wall  tile-works,  viz.  :  drawing  baked  tiles  from  the  kiln  before 
these  are  perfectly  cold. 

34.  It  shall  be  unlawful  to  employ  persons  under  sixteen  years  of  age 
or  women  in  work  named  in  §33. 

The  prohibition  contained  in  the  first  paragraph  shall  not  apply — 

(a)  in  the  case  of  unmarried  women  above  sixteen  years  of  age  or 
named  in  §33  (i)  {d) ; 

(b)  in  the  case  of  women  above  sixteen  years  of  age,  to  the  arranging 
and  stacking  of  bricks  in  the  kilns  in  wliich  they  are  to  be  baked,  provided 
that  the  occupier  or  manager  of  the  works — 

(I.)  is  in  possession  of  a  certificate,  drawn  up  after  examination  by 
a  medical  practitioner  appointed  by  Our  Minister,  certifying  that  the 
work  in  question  entails  no  danger  to  the  person  in  question,  in  due 
regard  to  her  age  ; 

(II)  provides  a  place  for  the  medical  examination  contemplated 
under  (I.)  which,  in  the  opinion  of  the  Chief  Inspector  of  Labour  for  the 
District,  in  agreement  with  the  medical  practitioner  concerned,  is 
suitable  for  the  purpose  ;  and 

(III.)  produces  immediately  on  demand  to  any  one  of  the  officials 
designated  in  the  first  paragraph  of  §23  of  the  Labour  Act  of  1911 
(Staatsblad   No.  319),  the  certificate  contemplated  in  (I). 
The  certificates  contemplated  in  (I.)  shall  be  drawn  up  in  the  form  pre- 
scribed by  Oiu"  Minister.     They  shall  be  valid  only  for  a  specified  time,  and 
may  be  revoked  at  any  time.  ^ 

Where  a  certificate  is  revoked,  the  medical  practitioner  shall  communicate 
the  fact  of  its  revocation  without  delay  to  the  occupier  or  manager  of  the 
works  who  holds  the  revoked  certificate. 

PART  4. — Factories  and  Workshops  in  which  Ceramic  Industries  are  carried  on. 

35.  The  provisions  of  this  Part  shall  apply  to  work  performed  in  factories 
and  workshops  where  ceramic  industries  are  carried  on,  in  so  far  as  lead 
compounds  are  prepared,  applied  or  used  which  contain  more  lead  than  J  per 
cent,  of  the  dry  weight  in  a  dry  condition,  in  a  form  other  than  sulphide  of  lead 
(galena,  lead-ore),  or  in  so  far  as  objects  are  therein  treated  to  which  such  lead 
compounds  are  applied. 

The  work  shall  be  divided  into  Classes  I.,  II,  III.,  IV.,  V.,  VI.,  VII., 
and  VIII. 

Class  I,  shall  comprise  work  in  rooms  where,  or  where  as  a  rule,  the  pre- 
paration of  glaze  takes  place,  including  grinding,  sifting,  mixing,  and  making 
of  glaze. 

Class  II.  shall  comprise  glazing  (dipping  into  the  dipping-tub  or  applying 
glaze  in  any  other  manner,  e.g.,  by  spraying) ; 

Class  III.  shall  comprise  work  other  than  that  belonging  to  the  preceding 
Class  which  is  performed  when  applying  glaze  to  articles,  namely — 

(i)  putting-up  (the  regular  handing  of  articles  to  the  dipper) ; 

(2)  taking-off  (the  receiving  of  dipped  articles) ; 

(3)  the  giving  of  finishing  touches  to  the  coating  of  glaze  or  the 
removing  of  superfluous  glaze,  in  so  far  as  this  is  not  done  in  glost  placing  ; 

(4)  carrying  away  (taking  dipped  articles  to  the  glost-placing  shop)  ; 

(5)  the  washing  of  boards  and  cleaning  of  tubs  ; 

(6)  the  taking  of  saggers  with  glazed  articles  to  the  oven. 
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Class  IV.  shall  comprise  work  which  is  performed  in  glost-placing  (placing 
of  dipped  articles  in  saggers)  or,  when  no  saggers  are  used,  the  work  consisting 
in  the  placing  of  dipped  articles  in  the  ovens. 

Class  V.  shall  comprise  work  consisting  in  the  preparation,  grinding  and 
mixing  of  ceramic  colours. 

Class  VI.  shall  comprise  work  consisting  in — 
•  (i)  the  decoration  of  glazed  articles  ; 

(2)  the  application  of  ceramic  colours  to  articles  by  spraying  or 
dusting 
— ^when  either  is  done  in  a  manner  which  is  considered  dangerous  by  the  Chief 
Inspector  of  Labour  for  the  District,  in  consultation  with  a  medical  officer  of 
the  Department  of  Labour  Inspection. 

Class  VII.  shall  comprise  work  consisting  in — 

(i)  the  application  of  ceramic  colours  to  biscuit  or  glost  ware  by 
printing  or  painting ; 

(2)  the  preparation  of  dipped  articles  or  the  application  of  ceramic 
colours  to  articles  by  spraying  or  dusting 
— ^when  either  is  done  in  a  manner  which  is  considered  but  little  dangerous 
by  the  Chief  Inspector  of  Labour  for  the  District,  in  consultation  with  a  medical 
officer  of  the  Department  of  I^boiu'  Inspection. 

Class  VIII.  shall  comprise  work  not  mentioned  in  the  foregoing  classes 
carried  on  in  rooms  where  work  belonging  to  one  or  more  of  the  foregoing 
classes  is  done,  and  in  circumstances  in  which  there  is  danger  of  poisoning 
in  the  opinion  of  the  Chief  Inspector  of  Labour  for  the  District,  in  consultation 
wich  a  medical  officer  of  the  Department  of  Labour  Inspection. 
For  the  purpose  of  this  Part  there  shall  be  understood — 

by  "  biscuit,"  baked  ware  not  covered  with  varnish  or  glaze ; 
by  "  glaze,*'  the  mass  with  which  biscuit  is  covered  in  order  to  obtain 
a  vitreous  coating  by  heating  ; 

hy  *'  glost  ware  "  the  earthenware  on  which  the  glaze  has  been 
changed  into  a  vitreous  coating  by  heating. 

36.  It  shall  be  unlawful  to  employ  a  person  under  16  years  of  age  or  a 
woman  in  work  belonging  to  Classes  I.,  II.,  V.,  or  VI.  of  §35. 

37.  It  shall  be  unlawful  to  employ  a  person  under  16  years  of  age 
or  a  married  woman  in  work  belonging  to  Class  III.  of  §35.    . 

It  shall  be  unlawful  to  employ  an  unmarried  woman  over  16  in  such 
work,  unless  the  provisions  of  §24  (4),  (5)  and  (7),  and  of  §28  (c),  as  also  the 
following  provisions  are  observed  : 

(i)  the  glaze  to  be  applied  shall  contain  no  lead  compounds  which 
have  not  been  vitrified  bv  fusion  ; 

(2)  when  treated  with  an  aqueous  solution  of  hydrochloric  acid 
containing  25  per  cent,  of  hydrochloric  acid  in  accordance  with  the  method 
indicated  in  the  last  paragraph  of  this  Section,  the  glaze  to  be  applied  shall 
not  yield  more  than  2^  per  cent,  of  monoxide  of  lead  in  solution  ; 

(3)  a  dated  certificate  shall  be  available  in  the  factory  or  workshop 
showing  that  the  physical  condition  of  the  woman  is  not  of  such  a  natuie 
that  this  work  would  involve  special  danger  to  her. 

This  certificate  must  be  issued  either  by  a  medical  officer  of  the  Depart- 
ment of  Labour  Inspection  nominated  by  Our  Minister  or  by  another  medical 
man  nominated  by  Chir  Minister,  and  it  must  be  entered  in  a  register  of  the 
form  prescribed  by  Our  Minister,  which  must  be  kept  in  the  manner  also  to  be 
determined  by  Our  Minister. 
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The  certificate  shall  not  date  back  more  than  three  months  ;  it  may  be 
withdrawn  at  any  time  by  the  medical  officer  of  the  Department  of  Labour 
Inspection  nominated  in  pursuance  of  the  preceding  paragraph. 

The  register  shall  be  immediately  produced  for  examination  upon  the 
application  of  one  of  the  officials  mentioned  in  the  first  paragraph  of  §23  of  the 
Labour  Act  of  1911  (Staatsblad  No.  319). 

For  the  pur])ose  of  the  medical  examination  a  room  must  be  available 
which  is  suitable  in  the  opinion  of  the  Chief  Inspector  of  Labour  for  the  District, 
after  consultation  with  the  nominated  medical  officer  of  the  Department  of 
Labour  Inspection. 

(4)  No  woman  shall  partake  of  any  food  or  remain  during  meal- 
times in  the  factory  or  workshop  elsewhere  than  in  a  mess-room  which  is 
fitted  up  in  accordance  with  the  requirements  of  the  Chief  Inspector  of 
Labour  for  the  District. 

The  method  mentioned  in  the  second  paragraph  (2)  is  as  follows  : — 

One  part  by  weight  (if  possible,  i  gr.)  of  the  substance  dried  at  loo^C, 
to  a  constant  weight  is  shaken  for  one  hour  with  100  parts  by  weight  of  an 
aqueous  solution  of  hydrochloric  acid  containing  25  per  cent,  of  hydro- 
chloric acid.  The  mixture  is  then  allowed  to  settle  for  one  hour,  after  wliich 
the  liquid,  which  is  settled  as  much  as  possible,  is  drawn  of!  by  a  S5rphon 
and  completely  clarified  by  filtration.  In  a  known  part  of  the  clear  filtrate, 
which  must,  however,  not  contain  less  than  three-quarters  of  the  orginal 
quantity  of  hquid,  the  lead  is  precipitated  as  sulphide  of  lead  by  means  of 
sulphuretted  hydrogen.  The  sulphide  of  lead  is  next  dissolved  by  heating 
with  dilute  nitric  acid  (Sp.  Gr.,  1-2).  After  removing  the  excess  of  nitric 
acid  by  evaporation  on  the  water-bath,  the  lead  is  precipitated  as  lead  sul- 
phate by  means  of  an  excess  of  dilute  sulphuric  acid  with  the  addition  of 
double  the  volume  of  alcohol.  If  in  addition  to  the  lead  sulphate  other  salts 
which  are  precipitable  by  alcohol  are  contained  in  the  solution,  no  alcohol  is 
added.  After  at  least  12  hours  have  elapsed  the  lead  sulphate  is  separated 
by  filtration  :  acd  if  precipitated  by  means  of  alcohol,  it  is  washed  with  this 
liquid  :  and  if  no  alcohol  is  added  for  precipitation,  first  with  dilute  sulphuric 
and  afterwards  with  alcohol.  The  weight  of  the  precipitate  is  next  ascer- 
tained, after  heating  it  to  a  dull-red  heat  and  cooHng  it  down  in  the  desicca- 
tor. Finally,  the  weight  of  monoxide  of  lead  is  calculated  from  the  weight 
of  lead  sulphate  found. 

38.  It  shall  be  unlawful  to  employ  a  person  imder  16  years  of  age  in 
work  belonging  to  Class  IV.  of  §35. 

It  shall  be  unlawful  to  employ  a  woman  in  such  work  unless  the  provisions 
of  §24  (4),  (5)  and  (7)  and  §28  (c),  and  of  ^37  (i),  (2),  (3)  and  (4)  are  observed. 

39.  It  shall  be  unlawful  to  employ  a  person  imder  16  years  of  age  or  a 
woman  in  work  belonging  to  Class  VII.^  of  §35,  unless  the  provisions  of  §24  (7) 
are  observed. 

40.  It  shall  be  unlawful  to  em])loy  a  person  under  16  years  of  age  or  a 
woman  on  work  belonging  to  Class  VIII.  of  §35,  unless  the  provisions  of  §24 
(4),  (5)  and  (7)  and  of  §37  (3)  and  (4)  are  observed,  in  so  far  as  compliance 
with  those  provisions  is  necessary  in  the  opinion  of  the  authorised  inspector 
for  the  district. 
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CHAPTER    III. 
Appeals. 

41.  The  Chief  Inspector  of  Labour  for  the  District  shall  issue  in  writing 
the  instructions,  requirements,  and  decisions  contemplated  in  this  Decree. 

He  shall  date  the  documents  in  question. 

Should  the  occupier  or  manager  concerned  have  grounds  for  complaint 
respecting  the  instructions,  requirements,  or  decisions  of  the  Chief  Inspector  of 
Labour  for  the  District,  or  respecting  a  refusal  by  the  Chief  Inspector  of  Labour 
for  the  District  in  regard  to  a  request  made  to  him  in  accordance  with  the  pro- 
visions of  this  Decree,  he  may  appeal  within  eight  days  to  Our  Minister. 

Our  Minister  shall  give  his  decision  after  investigating  the  matter. 

A  copy  of  the  decision  giving  the  reasons  for  the  same  shall  be  sent  to  the 
principal  or  manager  of  the  works  or  undertaking. 

Should  the  instruction  or  requirement  be  wholly  or  partially  annulled, 
or  the  decision  or  refusal  be  held  to  be  wholly  or  partially  incorrect,  the 
decision  given  on  appeal  shall  be  substituted  for  the  said  instruction,  require- 
ment, or  decision  or  refusal  against  which  the  appeal  was  lodged. 

The  principal  or  manager  shall  incur  no  liability  arising  from  any  instruc- 
tion, requirement,  or  decision,  so  long  as  an  appeal  may  be  lodged  against 
the  same,  and  so  long  as  an  appeal  has  been  lodged  and  no  decision  has  been 
given. 

42.  The  principal  or  manager  of  the  factoi-y  or  workshop  may  make  a 
written  appHcation  for  permission  to  perform  certain  work  if,  in  pursuance  of 
this  Decree,  the  Chief  Inspector  of  Labour  for  the  District  has  given  any  deci- 
sion in  regard  thereto.  Should  no  decision  in  regard  to  such  application  be 
received  within  eight  days,  he  may  appeal  to  Our  Minister  within  one  month 
dating  from  the  expiration  of  this  term. 

The  latter  shall  decide,  after  investigation  of  the  matter.  A  copy  of  the 
decision,  giving  reasons  for  the  same,  shall  be  sent  to  the  principal  or  the 
manager  of  the  works  or  imdertaking. 

Should  the  decision  grant  a  permit  to  have  certain  work  performed,  or 
stipulate  conditions  in  regard  thereto,  these  shall  be  substituted  for  the  permit 
or  conditions,  given  by  authority  of  the  Chief  Inspector  of  Labour  for  the 
District. 

Until  a  decision  has  been  given  in  reference  to  any  appeal  or  application, 
the  work  concerned  shall  be  held  to  be  prohibited. 

43.  Should  a  medical  practitioner,  who  has  been  appointed  in  pursuance 
of  this  Decree,  express  the  opinion  that  certain  work  is  liable  to  incur  particular 
danger  to  hfe  or  health  of  a  young  person,  a  person  of  17  years  of  age, 
or  a  woman,  he  shall  inform  the  person  concerned  to  that  effect  in  writing. 
Such  person,  or  his  lawful  representative,  may  then  appeal  to  Our  Minister 
for  a  re-examination  within  eight  days  after  the  date  of  such  communication. 

The  latter  shall  appoint  one  or  more  medical  practitioners  for  that  pur- 
pose. 

The  declaration  of  the  last-named  medical  practitioner  or  practitioners 
shall  carry  equal  weight,  in  the  apphcation  of  this  Decree,  with  the  declaration 
of  the  medical  practitioner  in  charge  of  the  first  examination. 

CHAPTER    IV. 

Final  Provisions. 

By,  or  by  authority  of  Our  Minister  exemption  may  be  granted,  con- 
ditionally or  unconditionally,  from  the  provisions  containedin  §§3,  4  (A)  and  (C), 
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5  (2),  6  (D),  10,  3rd  paragraph,  11,  14,  16  (.4),  17,  22,  31,  first  paragraph, 
34,  first  paragraph,  in  so  far  as  concerns  the  work  referred  to  in  §§33  (2),  (b), 
(e)y  (/•),  and  (3) ;  37,  first  paragraph,  and  38  first  paragraph  ;  furthermore, 
from  the  provisions  contained  in  §24  (i)  and  (8),  26  (A)  (2),  32  (2)-(4),  in- 
clusive, and  37,  second  paragraph,  (2),  in  so  far  as  concerns  the  prohibition  of 
work  which  depends  upon  the  observance  of  one  or  more  conditions  :  provided 
that,  in  regard  to  the  last-named  provisions,  the  glaze,  when  subjected  to  the 
process  contemplated  in  §37,  shall  not,  in  its  dissolved  state,  contain  more  than 
5  per  cent,  of  lead  monoxide. 

Exemption  from  the  piovisions  contained  in  §§3  (^4),  4  (A),  5  (2),  6  (D), 
and  38,  first  paragraph,  and  from  the  provisions  contained  in  §37,  first  para- 
graph, in  so  far  as  concerns  persons  under  16  years  of  age,  shall  not  be 
granted,  except  in  regard  to  persons  already  employed  before  12th  August, 
1909,  in  work  to  which  the  said  provisions  apply. 

Exemptions  from  the  provisions  contained  in  §§3  (B)  and  4  (C)  can  only 
be  given  in  regard  to  those  persons  who  were  already  employed  or  had  been 
employed  during  the  year  191 1  on  work  to  which  the  said  provisions  apply. 

Exemptions  from  the  provisions  contained  in  §§14,  16  (.4),  and  17  shall 
only  be  valid  until  12th  August,  1913  ;  exemptions  from  the  provisions  con- 
tained in  §§ii,  22  and  24  (i),  (S),  and  26  {A),  Sub-section  (2),  31,  first  para- 
graph, 37,  first  paragraph,  and  38,  first  paragraph,  shall  only  be  vahd  until 
I2tli  August,  1914  ;  and  exemption  from  the  provisions  contained  in  §§io,  third 
paragraph,  32  (2)  to  (4)  inclusive,  and  34,  first  paragraph,  shall  only  be  valid 
imtil  ist  January,  1915. 

Exemptions  granted  from  the  provisions  of  Our  Decree  of  loth  August, 
1909  (Staatsblad  No.  290),  as  amended  by  Our  Decree  of  6th  February,  1911 
(Staatsblad  No.  47),  until  any  date  after  the  day  on  which  this  Decree  shall 
take  effect,  shall  remain  valid  up  to  the  date  until  which  they  have  been  granted, 
and  thereafter  shall  be  considered  as  exemption  from  the  provisions  contained 
in  the  corresponding  provision  of  this  Decree.  In  so  far  as  they  concern  per- 
sons under  the  age  of  16  years,  and  have  been  granted  until  the  date  on 
which  such  persons  shall  have  reached  the  age  of  lO  years,  they  shall  be  held 
to  have  been  granted  until  those  persons  have  reached  the  age  of  17  years. 

Declarations  made  by  medical  practitioners  in  regard  to  certain  persons, 
in  pursuance  of  the  provisions  of  Our  Decree  before  mentioned,  and  which  are 
in  force  at  the  date  on  which  this  Decree  shall  come  into  force,  shall  remain 
valid  for  the  application  thereof,  for  the  time  during  which  they  should  have 
been  in  force,  in  accordance  with  the  provisions  on  the  basis  of  which  they  have 
been  issued. 

45.  In  regard  to  the  application  of  this  Decree  to  State  workshops  and 
factories,  the  duties  entrusted  to  the  Chief  Inspector  of  Labour  for  the  District 
shall  be  held  to  be  entrusted  to  the  officials  designated  in  the  last  paragraph 
of  §23  of  the  Labour  Act  of  1911  (Staatsblad  No.  319)  appointed  by  the 
Director  of  the  Department  concerned  (Department  van  Algemeen  Bestuur). 

46.  In  this  Decree  shall  be  imderstood  by — 

"  Young  persons  "  :  persons  imder  the  age  of  17  yeai*s,  with  the 
exception  of  those  who  were  16  at  the  time  when  tliis  Decree  comes  into 
force ; 

*'  Women  ''  :  female  persons  of  17  years  or  older,  as  also  female 
persons  of  16  years  of  age  at  the  time  when  this  Decree  comes  into  force  ; 

"  Our  Minister  "  :  Our  Minister  charged  with  the  enforcement  of  this 
Decree. 
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Our  Minister  of  Agriculture,  Industry  and  Commerce  shall  be  responsible 
for  the  enforcement  of  this  Decree,  which  shall  be  published  in  the  Govern- 
ment "  Gazette  "  (Staatsblad),  and  a  copy  of  which  shall  be  sent  into  the 
State  Council  (Raad  van  State). 

15.  Besluit  van  den  6den  December  igii,  tot  vaststelling  van  een  algemeenen 
maatregel  van  besiuur,  als  hedoeld  bij  artikel  6.  jde  lid,  onder  a,  der  Arbeidswet 
1911  (Staatsblad  No.  319).     (Staatsblad,  No.  353.) 

Decree  of  6th  December,  191I9  issuing  a  general  administrative  regulation 
in  pursuance  of  §6,  seventh  paragraph  (a),  of  the  Labour  Act  of  1911.* 

I.  In  the  trades  mentioned  below  permission  shall  be  granted  to  depart 
from  the  provisions  of  §6,  first  paragrah  (6),  of  the  Labour  Act  of  1911 
(Staatsblad  No.  319),  in  addition  to  the  provisions  of  §3,  in  so  far  as  is  stated 
for  each  of  these  trades,  provided  that — 

(a)  the  number  of  hours,  during  which  yoimg  persons  and  women 
perform  any  work,  shall  not  exceed  11  hours  per  day  of  twenty-four  hours, 
until  one  year  from  the  date  on  which  this  Decree  shall  come  into  force, 
and  after  that  date  shall  not  exceed  10  hours  per  day  of  twenty-four  hours 
and  58  hours  per  week,  unless  longer  hoiurs  have  been  granted  for  performing 
such  work,  in  pursuance  of  any  provision  of  the  Laboiu"  Act  of  1911  (Staats- 
blad No.  319) ; 

(b)  the  hours  of  work  of  young  persons  and  women  in  any  case  shall 
[ye  interrupted  by  the  intervals  for  rest  provided  by  or  in  pursuance  of  the 
provisions  of  §7  of  thf  Labour  Act  of  1911  (Staatsblad  No.  319),  in  so  far 
as,  by  or  on  the  authority  of  Our  Minister  in  charge  of  the  execution  of  the 
Act,  no  permission  shall  have  been  given  to  depart  from  the  provisions  of 
that  Section. 

/. — Anchovy  Salting  Works. 

(Trades  carried  on  in.) 

It  shall  be  lawful  for  a  young  person  of  14  years  of  age  or  over,  and 
for  a  woman,  to  be  employed  between  the  hours  of  7  and  10  p.m.  during  the 
period  from  ist  April  till  ist  August,  on  work  consisting  of  anchovy-salting, 
or  preliminary  work  necessary  for  such  salting,  on  the  condition  that  his  or 
her  hom^  of  work  shall  be  interrupted,  after  each  period  not  exceeding  five 
hours'  continuous  laboiu-,  by  an  interval  of  at  least  half  an  hour  for  rest. 

//. — Confectioners  and  Cooks, 
(Trades  carried  on  in  the  Work-places  of.) 

It  shall  be  lawful  for  a  young  person  of  the  male  sex  of  14  years  of  age 
or  over  to  be  employed  on  work  between  the  hours  of  7  and  8  p.m.  on  the 
condition  that  his  daily  work-time  shall  not  commence  before  the  hour  of 
8  a.m. 

This  provision  shall  not  apply  to  the  trades  referred  to  carried  on  in  the 
work-places  of  confectioners  and  cooks  who  also  are  bakers. 

•  ///. — Plaice-Fishing, 

It  shall  be  lawful  for  a  young  person  of  14  years  of  age  or  over,  and 
for  a  woman,  to  be  employed  between  the  hours  of  7  and  10  p.m.  diu^ing  the 
period  from  ist  July  till  ist  December,  on  work  consisting  of  cleaning,  knitting, 
or  baiting  of  hooked  fishing-nets,  on  condition  that  his  or  her  hours  of  work 
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shall  be  interrupted,  after  each  period  not  exceeding  live  hours*  continuous 
labour,  by  an  interval  of  at  least  half  an  hour  for  rest. 

IV. — Oak-Bark  Peeling  and  Osier  Peeling. 

It  shall  be  lawful  for  a  young  person  of  14  years  of  age  or  over,  and 
for  a  woman,  to  be  employed  on  work  between  the  hours  of  5  and  6  a.m.  on 
the  condition  that  his  or  her  hours  of  work  shall  be  interrupted  after  each 
period  not  exceeding  four  and  a  half  hoiurs'  continuous  labour  by  an  interval 
of  at  least  h?lf  an  hour  for  rest. 

V. — Shrimp- Peeling  Factories. 

(Trades  carried  on  in.) 

It  shall  be  lawful  for  a  young  person  of  14  years  of  age  and  over, 
and  for  a  woman,  to  be  employed  on  work  during  the  period  from  1st  May  till 
1st  December  between  the  hours  of  5  and  6  a.m.,  on  the  condition  that  his  or 
her  daily  hours  of  work  shall  not  continue  beyond  the  hour  of  5  p.m.  ;  or 
between  the  hours  of  7  and  9  p.m.  on  the  condition  that  his  or  her  daily  hours 
of  work  shall  not  commence  before  the  hour  of  9  a.m.  ;  and,  furthermore,  on 
the  condition,  which  shall  apply  to  both  cases,  that  his  or  her  hours  of  work 
shall  be  internipted  after  each  period  not  exceeding  five  hours'  continuous 
labour  by  an  interval  of  at  least  half  an  hour  for  rest. 

VI. — Glass  Factories.. 

(Trades  carried  on  in.)     ^ 

It  shall  be  lawful  for  a  young  person  of  the  male  sex  of  14  years  of 
age  or  over  to  be  employed  between  the  hours  of  5  and  6  a.m.  or  7  and  10  p.m. 
on  work  connected  with  the  melting  and  cooling  furnaces  on  the  following 
conditions,  viz.  : 

(a)  that  he  shall  not  work  longer  than  nine  hours  per  day  of  twenty- 
four  hours  ;  and 

(b)  that  his  hours  of  work  shall  be  interrupted,  after  each  period  not 
exceeding  five  hours'  continuous  labour,  by  an  interval  of  at  least  half  an 
hour  for  rest. 

VII. — Clog  Factories. 

(Trades  carried  on  in.) 

It  shall  be  lawful  for  a  woman  to  be  employed  on  work  during  the  ]>eriod 
from  1st  October  till  ist  April  between  the  hours  of  7  and  8  p.m.,  on  condition 
that  her  daily  hours  of  work  shall  not  commence  before  the  hour  of  8  a.m. 

VIII. — Women  employed  on  Sewing,  Embroidering,  Dressmaking,  or  Preparing 

Women's  Fancy  Work. 

(Trades   carried   on    in    work-places   of.  ) 

It  shall  be  lawful  for  a  female  person  of  16  years  of  age  or  over  to  be 
employed  on  work  between  the  hours  of  7  and  8,  during  the  period  from  two 
weeks  before  till  eight  weeks  after  Easter  Sunday,  and  from  ist  October  till 
7th  December,  on  the  condition  that  her  daily  hours  of  workiihall  not  commence 
before  the  hour  of  8  a.m. 

IX.  — Brickfields. 

(Trades  carried  on  in.) 

It  shall  be  lawful  for  a  young  person  of  16  years  of  age  or  over  to  be 
employed  on  work  during  the  period  from  ist  April  till  ist  October,  between 
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the  hours  of  5  and  6  a.m.,  and  for  a  woman  to  be  employed  during  that  period 
and  between  those  hours;  on  work  consisting  of  turning  on  edge  and  bringing 
to  the  kilns  of  unbaked  bricks,  from  the  place  where  these  are  made,  on  the 
condition  that  his  or  her  hours  of  work  shall  be  interrupted  after  each  period 
not  exceeding  three  and  a  half  hours*  continuous  labour  by  an  interval  of  at 
least  half  an  hour  for  rest. 

X.—Peat  Works. 
(Trades  carried  on  in.) 

It  shall  be  lawful  for  a  young  person  of  14  years  of  age  or  over, 
and  for  a  woman,  to  be  employed  on  work  between  the  hours  of  5  and  6  a.m., 
on  the  condition  that  his  or  her  hours  of  work  shall  be  interrupted  after  each 
period  not  exceeding  four  and  a  half  hours*  continuous  labour  by  an  intei  val 
of  at  least  half  an  hour  for  rest. 

XL — Factories  for  the   Manufacture   of   Preserves   or   Fruit-Juices, 

(Trades  carried  on  in.) 

It  shall  be  lawful  for  a  woman  to  be  employed  on  work  during  the  period 
from  ist  May  till  ist  November  between  the  hours  of  7  and  9  p.m.,  on  con- 
dition that — 

(a)  her  daily  hours  of  work  shall  not  commence  before  the  hour  of 
8  a.m.  ; 

(b)  her  hours  of  work  shall  be  interrupted  after  each  period  not  exceed- 
ing four  and  a  half  hours'  continuous  labour  by  an  interval  of  at  least  half 
an  hour  for  rest. 

XII. — Fish-Smoking,  Drying  and  Salting  Works,  and  Establishments  for  the 
Preliminary  Treatment  of  Fresh  Fish,  with  the  exception  of  Anchovy- 
Salting  Works. 

(Trades  carried  on  in.) 

It  shall  be  lawful  for  a  person  of  14  years  of  age  or  over,  and  for 
a  woman,  to  be  employed  between  the  hours  of  7  and  10  p.m.  on  work  to 
prevent  the  deterioration  of  fish,  or  on  work  directly  connected  therewith,  on 
the  condition  that  his  or  her  hours  of  work  shall  be  interrupted  after  each  period 
not  exceeding  five  hours'  continuous  labour,  by  an  interval  of  at  least  half  an 
hour  for  rest. 

XIII. — Wind  or  Water  Power. 

(Trades  carried  on  in   Establishments  exclusively  driven   by.) 

It  shall  be  lawful  for  a  person  of  14  years  of  age  or  over,  and  for 
a  woman,  to  be  employed  on  work  between  the  hours  of  7  and  10  p.m.,  should 
insufficient  wind  or  water  power  have  prevented  him  or  her  from  performing 
work  during  10  hours  of  the  day  of  twenty-four  hours,  terminating  at  7  p.m., 
on  the  condition  that  his  or  her  hours  of  work  shall  be  interrupted  after  each 
period  not  exceeding  five  hours'  continuous  labour,  by  an  interval  of  at  least 
half  an  hour  for  rest. 

2.  It  shall  be  lawful  for  a  woman  of  23  years  of  age  or  over  to 
be  employed,  between  the  hours  of  7  and  10  p.m.,  in  an  undertaking  in  which 
work  is  carried  on  of  such  a  nature  that  cleaning  of  machinery,  apparatus  or 
tools,  or  of  the  work-place  during  the  usual  working  time  is  difficult  or  im- 
possible, on  work  consisting  of  such  cleaning  operations,  on  the  condition  that 
she  does  not  perform  any  other  labour  in  such  undertaking. 

3.  The  permission  to  depfeirt  from  any  provision  issued  in  pursuance  of 
§§i  and  2  shall  not  apply  if  the  hours  of  work  of  a  yoimg  person  or  of  a  woman 
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are  not  so  arranged  that  his  or  her  hours  of  work,  on  any  two  successive  days 
of  twenty-foui  houis,  are  interrupted  by  a  continuous  night's  rest  of  at  least 
II  hours. 

4.     In  this  Decree  shall  be  understood  by — 

**  Young  persons  "  :  persons  under  17  years  of  age,  with  the  exception 
of  those  who  shall  have  reached  the  age  of  16  years  at  the  time  when  this 
Decree  shall  coipe  into  force  ; 

**  Women  ":  female  persons  of  17  years  or  over,  as  also  female  persons 
who  shall  have  reached  the  age  of  16  years  at  the  time  when  this  Decree 
shall  come  into  force. 

Our  Minister  of  Agriculture,  Industry,  and  Commerce  shall  be  responsible 
for  the  execution  of  this  Act,  which  shall  be  published  in  the  Government 
**  Gazette  "  (Staatsblad),  and  a  copy  of  which  shall  be  sent  in  to  the  State 
Council  (Raad  van  State). 

16.  Besluit  van  den  6den  December  1911,  tot  vaststelling  van  een  algemeenen 
maatregel  van  hestuur,  als  bedoeld  hij  artikel  6,  yde  lid,  onder  6,  der  Arheidswet 
1911  (Staatsblad  No.  319).     (Staatsblad  No.  354.) 

Decree  of  6th  December,  191I9  issuing  a  general  administrative  regulation, 
in  pursuance  of  §6,  seventh  paragraph  (b),  of  the  Labour  Act  of  1911.'*' 

1.  Women  may  be  employed  in  spitting  herrings  after  the  hour  of  10  p.m., 
provided  the  provisions  contained  in  §§2  to  17,  inclusive,  are  observed. 

2.  The  following  Table  gives  : 

In  Column  I.,  the  townships  (municipalities)  in  which  women  may 
be  employed  in  spitting  herrings  after  the  hour  of  10  p.m.,  in  pursuance  of  §1. 

In  Column  II.,  the  period  or  periods  during  which  in  each  township 
such  work  may  be  performed  by  women  after  the  hour  of  10  p.m. 

In  Column  III.,  the  hours  until  which,  during  the  period  mentioned, 
such  work  may  be  performed  by  women  in  each  township. 

In  Column  IV.,  the  number  of  times  which  a  woman  may  be 
allowed  to  perform  such  work  after  the  hour  of  10  p.m.  during  the  period 
mentioned  for  each  township. 


Column  I. 

Column  II. 

Column    III. 

Column    IV. 

Huizen 

15  th  March/ 1  St  June 

2  a.m. 

15 

Monnikendam 

1st  October/ 1 5th  March 

1 2    midnight 

20 

>i 

15  th  March/ 1  St  June 

2  a.m. 

15 

Bunschoten  . . 

15  th  March/ 1  St  June 

I  a.m. 

15 

't  Bildt 

15th  March/ 1  St  May 

2  a.m. 

5 

Harlingen 

15th  March/ 1  St  May 

2  a.m. 

10 

Barradeel 

15  th  March/ 1st  May 

2  a.m. 

10 

Kampen 

15th  March/ist  June 

2  a.m. 

15 

Stad-Vollenhove 

15th  March/ist  June 

2  a.m. 

15 

3.  Our  Minister  shall  be  authorised  to  decide  that,  contrary  to  §2,  a 
woman  may  be  employed  in  spitting  herrings  more  than  15,  but  at  the  utmost 
25,  times  until  the  hour  of  2  a.m.  in  the  township  of  Huizen  and  Kampen  dur- 
ing the  period  from  15th  March  till  ist  June. 

4.  The  number  of  hours  during  which  a  woman  is  employed  in  spitting 
herrings  shall  not  exceed  eight  hours  on  any  day  on  which  she  performs  such 
work  after  the  hour  of  10  p.m. 
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For  the  application  of  this  Section  the  work  performed  between  the  hours 
of  midnight  and  2  a.m.  shall  be  held  to  have  been  performed  on  the  preceding 
dav. 

5.  An  interval  for  rest  shall  be  allowed  to  a  woman  employed  in  spitting 
herrings  after  each  work-time  of  at  the  most  four  hours,  if  such  woman  shall  be 
employed  on  this  work  after  the  hour  of  10  p.m.  in  any  undertaking  where  such 
work  is  performed. 

In  the  hours  of  work  referred  to  shall  be  included  any  hours  of  work  before 
the  hour  of  10  p.m.  which  were  not  followed  by  an  interval  for  rest. 

Intervals  for  rest  of  shorter  duration  than  half  an  hour  shall  be  held  to 
have  been  hours  of  work. 

6.  When  a  woman  has  been  employed  in  spitting  herrings  after  the  hour 
of  10  p.m.  she  shall  be  allowed  an  unbroken  interval  of  at  least  seven  hours 
for  rest. 

7.  In  an  undertaking  in  which  a  woman  is  employed  in  spitting  herrings 
after  the  hour  of  10  p.m.,  the  principal  or  manager,  or  one  of  the  principals  or 
managers  of  the  undertaking  in  which,  or  on  behalf  of  which,  the  work  is  jx^r- 
formed  shall  be  present  on  the  spot  at  the  time  during  which  such  woman 
shall  be  working. 

The  Chief  Inspector  of  Labour  for  the  District,  or  in  urgent  cases  the 
Mayor  of  the  township,  shall  have  authority  to  give  a  written  permit  to  a 
principal  or  manager,  allowing  him  to  be  substituted  by  a  person  whose  name 
shall  be  mentioned  in  the  permit,  during  a  definite  period,  if,  for  reasons  subject 
to  the  approval  of  the  person  authorised  to  issue  such  permit,  he  should  be  pre- 
vented from  being  present  in  person. 

The  Mayor  shall  not  issue  a  permit  referred  to  for  a  period  exceeding  six 
successive  days  of  twenty-four  hours,  and  not  unless  a  period  of  eight  days 
shall  have  expired  since  the  termination  of  a  previous  permit  issued  by  him  on 
behalf  of  the  same  undertaking. 

The  person  named  in  the  permit  shall  not  perform  spitting  work  during 
the  time  in  which  he  takes  the  place  of  the  principal  or  manager. 

8.  It  shall  be  unlawful  for  a  woman  who  is  in  an  advanced  state  of 
pregnancy  to  be  employed  in  spitting  herrings  after  the  hour  of  10  p.m. 

9.  During  the  time  in  which  a  woman  is  employed  in  spitting  herrings 
after  the  hour  of  10  p.m.  she  shall  carry  on  her  person  a  medical  certificate 
stating  that  such  woman  may  be  employed  in  spitting  herrings  during  night 
hours  without  danger  to  her  health. 

A  number  of  coupons  shall  be  attached  to  this  certificate. 

The  principal  or  the  manager  shall  put  his  signature  on  one  of  these 
coupons  and  fill  in  the  date  of  these  in  the  order  of  the  numbers  printed  thereon 
each  time  that  such  woman  shall  be  employed  in  spitting  herrings  after  10 
p.m.  and  before  the  commencement  of  such  work. 

The  coupon,  duly  filled  in  and  signed,  shall  remain  attached  to  the  cer- 
tificate during  the  performance  of  the  work  in  reference  to  which  it  has  been 
filled  in  and  signed. 

In  the  event  of  the  granting  of  a  permit  to  a  principal  or  manager  as 
referred  to  in  §7,  second  paragraph,  the  filling  in  and  signing  of  the  coupons 
shall  be  undertaken  by  his  representative. 

The  certificate  referred  to  in  the  first  paragraph  shall  be  drawn  up,  signed, 
and  issued  by  a  medical  practitioner  appointed  by  Our  Minister,  and  shall  not 
date  back  more  than  one  year. 

Tlie  form  of  the  certificate  and  cou^wns  shall  be  drawn  up  by  Oui*  Minister. 
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The  principal  or  manager,  or  their  representative,  shall  see  that  the 
certificate,  together  with  the  coupons,  shall  be  immediately  shown  on  demand 
to  the  officials  referred  to  in  §23  of  the  Labour  Act  of  191 1  (Staatsblad  No.  319). 

The  principal  or  manager,  or  their  representative,  shall  send  the  coupon, 
duly  filled  in  and  signed,  to  the  Mayor  of  the  township,  in  which  the  undertaking 
is  situated  within  16  hours  after  a  woman  has  been  employed  in  spitting 
herrings  after  the  hour  of  10  p.m.  in  or  on  behalf  of  the  undertaking,  but  at 
the  latest  at  2  p.m. 

Certificates  issued  in  pursuance  of  Our  Decree  of  14th  February,  1910 
(Staatsblad  No.  64),  and  which  are  valid  at  the  time  when  this  Decree  shall 
come  into  force,  shall  remain  valid  (for  the  application  thereof)  for  the  period 
for  which  they  should  have  been  valid  for  the  purpose  of  the  Section  before 
mentioned. 

10.  If,  after  examination,  the  medical  practitioner  referred  to  in  the 
fifth  paragraph  of  the  preceding  Section  considers  that  the  spitting  of  herrings 
during  night  hours  is  injurious  to  the  health  of  a  woman,  he  shall  inform  her  to 
that  effect  in  writing.  She  or  her  legal  representative  may  then,  within  eight 
days  after  the  date  of  such  communication,  request  Our  Minister  for  a  re- 
examination. 

The  latter  shall  appoint  for  that  purpose  one  or  more  medical  practitioners. 

A  certificate  of  the  last-mentioned  medical  practitioner  or  practitioners 
shall  be  of  the  same  value  in  the  application  of  this  Decree  as  those  issued  by 
the  medical  practitioner  in  charge  of  the  first  examination. 

The  provisions  of  the  preceding  Section  shall  apply  to  such  certificate. 

11.  The  floor  of  the  work-place  in  which  a  woman  shall  be  employed  in 
spitting  herrings  after  the  hour  of  10  p.m.  shall  be  constructed  of  stone, 
cement,  asphalt  or  similar  materials,  shall  be  sufficiently  sloping  and  properly 
maintained  in  order  that  no  water  shall  lie  anywhere. 

12.  An  open  shed  or  airy  wooden  building  shall  not  be  considered  to  be 
a  suitable  place  for  a  woman  to  be  engaged  in  the  work  of  spitting  herrings 
after  the  hour  of  10  p.m. 

13.  The  distance  between  the  floor,  or,  if  wooden  grates  or  boards  have 
been  placed  on  this,  between  the  upper  side  of  these  grates  or  boards  and  the 
upper  edge  of  the  tubs  or  basins  in  which  the  herrings  which  are  to  be  spitted 
have  been  deposited  shall  not  be  less  than  8om.,  and  such  tubs  or  basins  shall 
not  be  deeper  than  60m. 

14.  In  or  near  the  work-place,  as  referred  to  in  §11,  arrangements  shall 
be  made,  under  conditions  of  cold  weather  for  a  woman  who  shall  be  employed 
in  spitting  herrings  after  the  hour  of  10  p.m.  to  warm  herself  during  the  time 
in  which  she  is  thus  employed,  such  arrangements  to  be  continually  accessible 
for  the  woman  concerned. 

These  arrangements  shall  be  made  in  such  a  manner  that  the  products 
of  combustion  escape  directly  into  the  open  air. 

15.  A  woman  shall  be  provided  during  the  time  in  which  she  is  employed 
in  spitting  herrings  after  the  hour  of  10  p.m.  under  conditions  of  cold  weather, 
with  hot  coffee  or  any  other  hot  beverage,  provided  it  is  non-intoxicating, 
and  at  all  times  with  piu*e  drinking  water  or  other  suitable  beverage,  provid- 
ing these  are  non-intoxicating,  in  sufficient  quantity  and  free  of  charge. 

16.  The  wages  of  a  woman  for  spitting  herrings  between  the  hours  of 
10  p.m.  and  2  a.m.  shall  be  at  least  twopence  (10  cents)  per  hour  more  than 
those  which  she  would  receive  according  to  the  scale  of  such  wages  for  spitting 
if  it  were  done  between  the  hours  of  6  a.m.  and  10  p.m.,  and  furthermore,  in 
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the  calculation  of  those  increased  wages,  parts  of  an  hour  shall  be  calculated 
as  full  hours. 

The  scale  of  wages  referred  to  shall  be  posted  up  in  a  prominent  position  in 
each  work-place  in  which  spitting  is  performed,  to  the  satisfaction  of  the  Chief 
Inspector  of  Labour  for  the  Dktrict. 

The  principal  or  manager  of  an  undertaking  in  which  the  spitting  of  her- 
rings is  carried  on  after  the  hour  of  lo  p.m.  shall  keep  proper  records  of  the 
wages  earned  by  women  who  are  employed  by  him  in  spitting  herrings,  to  the 
satisfaction  of  the  Chief  Inspector  of  Labour  for  the  District. 

He  shall  show  these  records  immediately  on  demand  to  any  of  the  officials 
referred  to  in  §23  of  the  Labour  Act  of  191 1  (Staatsblad  No.  319). 

17.  If  the  principal  or  manager,  or  one  of  the  principals  or  managers,  of 
an  undertaking  has  been  irrevocably  sentenced,  or  a  fine  shall  have  been  paid 
by  him  imposed  in  consequence  of  an  infringement  of  any  of  the  provisions 
contained  in  this  Decree,  it  shall  be  illegal  for  him  to  employ  women  for  the 
purpose  of  spitting  herrings  after  the  hour  of  10  p.m.  in  or  on  behalf  of  such 
undertaking  during  a  period  of  twelve  months  after  the  sentence  became 
irrevocable  or  the  fine  was  paid. 

18.  The  Chief  Inspector  of  labour  for  the  District  shall  send,  at  the 
earliest  possible  date,  a  copy  of  any  permit  granted  by  him  in  pursuance  of 
§7  to  the  Mayor  of  the  townshij). 

The  Mayor  of  the  township  shall  send,  at  the  earliest  possible  date,  to  the 
Chief  Inspector  of  Labour  for  the  District  before  mentioned  a  copy  of  any 
permit  granted  by  him  in  pursuance  of  §7,  as  also  the  coupons  received  by 
him  after  having  entered  in  the  records  the  remarks  made  therein. 

10.     In  this  Decree  shall  be  understood  by  : 

"  Woman  "  :  female  persons  of  17  years  or  over,  as  also  female 
persons  who  have  reached  the  age  of  16  years  at  the  time  when  this  Decree 
shall  come  into  force ; 

*'  Our  Minister  "  :  Oiu:  Minister  in  charge  of  the  execution  of  this 
Decree. 

Our  Minister  for  Agriculture,  Industry  and  Commerce  shall  be  in  charge 
of  the  execution  of  this  Decree,  which  shall  be  published  in  the  Government 
**  Gazette  "  (Staatsblad),  and  a  copy  of  which  shall  be  sent  in  to  .the  State 
Council  (Raad  van  State). 

17.  Besluit  van  den  6den  December  1911,  tot  vaststelling  van  ecu  al^emeneen 
maairegel  van  hestuur^  als  hedoeld  bij  artikel  8,  i.ste  lid,  der  Arbeidswet  191 1 
(Staatsblad  No.  319).     (Staatsblad  No.  355.) 

Decree  of  6th  December,  191 1,  issuing  a  general  administrative  regulation  in 
pursuance  of  §8,  first  paragraph,  of  the  Labour  Act  of  1911.* 

I.     The  prohibition  contained  in  §8,  first  paragraph,  of  the  Lalx)ur  Act 
of  1911  (Staatsblad  No.  319),  shall  not  apply  to  the  work  described  hereui 
performed  by  a  woman  in  a  butter  factory,  viz.  : — 
(i)  churning  ; 

(2)  butter-washing ; 

(3)  butter-salting  ; 

(4)  butter-kneading  ; 

(5)  cleaning  of  articles  used  in  the  work  referred  to  in  this  Section 
on  the  day  on  which  this  work  has  been  performed. 

•  Text  E.B.  VII.,  p.  47,  No.   12. 
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The  prohibition  before  mentioned,  in  regard  to  a  woman  performing  the 
work  referred  to  shall  not  apply  in  the  following  conditions,  viz.  : — 

(a)  that  the  work  is  part  of  the  labour  which  is  ])erformed  regularly, 
if  not  daily,  by  such  woman  for  the  undertaking,  provided  that  she 
may  be  substituted  by  another  woman  in  case  of  illness  ; 

(b)  that  the  work  is  only  performed  between  the  hours  of  6  and  8 
a.m.  ana  6  and  6.30  p.m.  during  the  period  from  ist  March  till  ist 
November,  and  between  the  hours  of  6  and  8  a.m.  during  the  period  from 
1st  November  till  ist  March  ; 

(c)  that,  on  the  same  day,  no  work  referred  to  in  following  Section 
shall  be  performed  by  such  woman. 

2.  The  prohibition  contained  in  §8,  first  paragraph,  of  the  Labour  Act  of 
1911  (Staatsblad  No.  319),  shall  not  apply  to  the  work  prescribed  herein 
performed  by  a  woman  in  a  cheese  factory,  viz.  : — 

(i)  stirring  and  drawing  through  of  milk  in  the  cheese  trough ; 

(2)  putting  in  the  frames  and  turning  cheese  in  these  ; 

(3)  wrapping  in  cloth  and  rounding  of  cheese  ; 

(4)  washing  of  the  cloths  ; 

(5)  cleaning  of  articles  used  in  the  work  referred  to  in  this  Section 
on  the  day  on  which  this  work  has  been  performed. 

The  prohibition  before  mentioned,  in  regard  to  the  performance  of  work 
referred  to  by  a  woman,  shall  not  apply  on  the  following  conditions,  viz. : 

(a)  that  the  work  is  part  of  the  labour  which  is  performed  regu- 
larly, if  not  daily,  by  such  woman  for  the  undertaking,  provided  that 
she  may  be  substituted  by  another  woman  in  case  of  illness  ; 

(b)  that  the  work  is  only  performed  between  the  hours  of  6  and 
11.30  a.m.  and  i  and  2.30  p.m.  ; 

(c)  that  on  the  same  day  no  work  referred  to  in  the  preceding 
Section  shall  be  performed  by  such  woman. 

3.  In  this  Decree  shall  be  understood  by  : — 

*'  Woman  "  :  a  female  person  of  17  years  of  age  or  over,  as  also  a 
female  person  who  at  the  time  when  this  Decree  shall  come  into  force 
shall  have  reached  the  age  of  16  years. 

Oiu-  Minister  of  Agriculture,  Industry  and  Commerce  shall  be  responsible 
for  the  execution  of  this  Decree,  which  shall  be  published  in  the  Government 
*'  Gazette  "  (Staatsblad),  and  a  copy  of  which  shall  be  sent  in  to  the  State 
Council  (Raa'd  van  State). 

18.  Besluit  van  den  bden  December  1911,  tot  vaststelltng  van  een  algemeenen 
maatregel  van  bestuur,  als  bedoeld  bij  artikel  13,  o^e  lid,  der  Arbeidswd 
1911  (Staatsblad   No.  319).     (Staatsblad   No.  356.) 

Decree  of  6th  December,  1911,  issuing  a  general  administrative  regulation, 
as  referred  to  in  §18,  ninth  paragraph,  of  the  Labour  Act  of  1911.* 

I.  Each  of  the  following  trades  and  professions  shall  be  granted  the 
exemptions  named  in  each  case  from  the  provisions  in  the  second  paragra])h 
of  §13  of  the  Labour  Act  of  1911  (Staatsblad  No.  319),  on  the  conditions  stipu- 
lated in  each  case. 

/. — Earthen  Pipes,  Pans,  and  Pots  and  Tile  Works. 
(Trades  carried  on  therein.) 

Exemption  shall  be  gi anted  fiom  the  obligation  of  entering  on  the  labour 
list  the  hoiurs  of  commencement  and  completion  of  the  daily  hours  of  work, 

♦  Text  E.B.  Vll.,  p.  47,  No.   12. 
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as  also  the  hours  of  intervals  for  rest,  in  regard  to  men  in  charge  of  the  stoking 
of  kihis,  on  condition  that  the  total  working  hours  per  week  shall  be  stated 
thereon. 

//. — Anchovy-Salting  Works. 

(Trades  carried  on  therein.) 

Exemption  shall  be  granted  from  the  obligation — 

(fl)  of  entering  on  the  labour  list  the  hours  of  commencement  and 
of  termination  of  the  daily  period  of  work,  as  also  of  the  intervals  for  rest, 
in  regard  to  men,  on  the  condition  that  the  total  working  hours  per  week 
shall  be  stated  thereon  ; 

(h)  of  entering  on  the  labour  list  the  hours  of  commencement  and  of 
termination  of  the  intervals  for  rest  occurring  between  the  hours  of  com- 
mencement and  termination  of  the  daily  period  of  work  in  regaid  to  young 
persons  and  women,  on  condition  that  the  total  time  of  such  intervals  shall 
be  stated  thereon. 

///. — Bakeries  in  which  Pastry,  Rusks,  Bread  and  Cakes  are  Manufactured, 

(Trades  carried  on  therein.) 

Exemption  shall  be  granted  from  the  obligation  of  entering  on  the  labour 
list  the  hour  of  the  termination  of  the  daily  period  of  work,  as  also  the  hours 
of  commencement  and  of  termination  of  the  intervals  for  rest  occurring  between 
the  hours  of  commencement  and  of  termination  of  the  daily  period  of  work, 
in  regard  to  men,  on  the  condition  that  the  total  working  hours  per  week  shall 
be  stated  thereon. 

IV. — Bone  Black  Factories,  Burning  Works,  Distilleries,  Gelatine  Factories, 
Motor  Car,  Bicycle  and  Flying  Machine  Repairing  Works,  Artificial 
Manure  Factories,  Glue  Factories,  Liquor  Distilling  Works,  Power 
Textile  Printing  Works,  Textile  Preparing  Works,  Textile  Bleach  Works, 
Textile  Dyeing  Works,  Starch  Factories,  Vermicelli  Factories  (Trades 
carried  on  therein),  and  Osier  Peeling. 

Exemption  shall  be  granted  from  the  obhgation  of  entering  on  the  labour 
list  the  hours  of  commencement  and  of  termination  of  the  intervals  for  rest 
occurring  between  the  hours  of  commencement  and  of  termination  of  the 
daily  period  of  work,  in  regard  to  men,  on  the  condition  that  the  total  time 
of  such  intervals  shall  be  stated  thereon. 

v.— Factories  for  the  Manufacture  of  Beetroot-sugar,  Butter  and  Preserves,  for 
the  Manufacture  of  Condensed  Milk,  Gas  Works,  Grain  Cleaning  Works, 
Establishments  for  the  Repairing  of  Ships  and  Machinery,  Establishments 
for  the  preliminary  treatment  of  Fresh  Fish,  Fish-smoking,  Drying  and 
Curing  Works  (with  the  exception  of  Anchovy-SaUing  Works),  Factories 
for  the  Manufacture  of  Cheese,  Margarine,  Dairies,  Mineral  Water 
Factories,  Mattings,  Abattoirs,  Slaughterhouses,  Factories  for  the  Manu- 
facture of  Meat  Preserves,  Ice  Factories,  Salmon  Fisheries  and  SaUeries. 

(Trades  carried  on  therein.) 

Exemption  shall  be  granted  from  the  obhgation  of  entering  on  the  labour 
list  the  hours  of  commencement  and  of  termination  of  the  daily  period  of  work, 
as  also  the  intervals  for  rest  falUng  between  these  hours,  in  regard  to  men,  on 
the  condition  that  the  total  working  hours  per  week  shall  be  stated  thereon. 

BVLLBTDi  7 
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VI. — Breweries. 

(Trades  carried  on  theiein.) 

Exemption  shall  be  granted  from  the  obligation  of  entering  on  the  labour 
list  the  hour  of  termination  of  the  daily  period  of  work,  as  also  the  hours  of 
commencement  and  of  termination  of  the  intervals  for  rest  occurring  between 
the  hours  of  commencement  and  of  termination  of  the  daily  period  of  work, 
in  respect  of  men  employed  on  the  actual  brewing  and  the  delivering  of  beer, 
on  the  condition  that  the  total  working  hours  per  week  shall  be  stated  thereon. 

VII. — Plaice  Fishing. 

Exemption  shall  be  granted  from  the  obligation  of  entering  on  the  labour 
list  the  hours  of  commencement  and  of  termination  of  the  daily  period  of 
work,  as  also  the  hours  of  the  intervals  for  rest  occurring  between  those  hours 
in  regard  to  men,  young  persons,  and  women  whose  work  consists  of  cleaning, 
knitting  and  baiting  hooked  fishing  nets,  on  the  condition  that  the  total 
working  hours  per  week  shall  be  stated  thereon. 

VIII.— Oak  Bark  Peeling. 

Exemption  shall  be  granted  from  the  obligation — 

(a)  of  entering  on  the  labour  list  the  hours  of  commencement  and  of 
termination  of  the  daily  period  of  work,  as  also  of  the  intervals  for  rest 
occurring  between  those  hours,  in  regard  to  men  ; 

{b)  of  entering  on  the  labour  list  the  hours  of  commencement  and  of 
termination  of  their  intervals  for  rest  occurring  between  the  hours  of  com- 
mencement and  of  termination  of  the  daily  period  of  work,  in  regard  to  young 
persons  and  women,  on  the  condition  that  the  total  time  of  such  interval 
shall  be  stated  thereon. 

IX. — Establishments  exclusively  driven  by  Wind  or  Water  Power. 

(Trades  carried  on  therein.) 

Exemption  shall  be  granted  from  the  obligation — 

{a)  of  entering  on  the  labour  list  the  hour  of  commencement  and  of 
termination  of  the  daily  period  of  work,  as  also  of  the  intervals  for  rest 
occurring  between  those  hours,  in  regard  to  men,  on  the  condition  that  the 
total  working  hours  per  week  shall  be  stated  thereon  ; 

(b)  of  entering  on  the  labour  list  the  hours  of  commencement  and  of 
termination  of  the  intervals  for  rest  occurring  between  the  hours  of  com- 
mencement and  of  termination  of  the  daily  period  of  work,  in  regard  to 
young  persons  and  women. 

X. — Brickfields. 
(Trades  carried  on  therein.) 

Exemption  shall  be  granted  from  the  obligation — 

(a)  of  entering  on  the  labour  list  the  hours  of  commencement  and  of 
termination  of  the  daily  period  of  work,  as  also  of  the  intervals  for  rest 
occurring  between  those  hours,  in  regard  to  men  employed  in  stoking  the 
kilns  or  on  other  work  performed  in  the  open  air,  on  the  condition  that  the 
total  working  hours  per  week  shall  be  stated  thereon ; 

{b)  of  entering  on  the  laboiu:  list  the  hours  of  commencement  and  of 
termination  of  the  intervals  for  rest  occurring  between  the  hours  of  com- 
mencement and  of  termination  of  the  daily  period  of  work,  in  regard  to  yoxmg 
l^ersons  and  women  whose  work,  in  accordance  with  remarks  written  opposite 
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their  names  in  the  works  register,  consists  of  standing  on  the  edges  and 
the  carrying  of  unbaked  bricks  from  the  places  where  these  are  made  to  the 
kilns. 

XL— Peat  Works, 
(Trades  carried  on  therein.) 
Exemption  shall  be  granted  from  the  obligation  of  entering  on  the  labour 
list  the  hoiu's  of  commencement  and  of  termination  of  the  daily  period  of  work, 
as  also  of  the  intervals  for  rest  occurring  between  those  hours,  in  regard  to  men, 
young  persons  and  women,  on  the  condition  that  the  total  working  hours 
per  week  shall  be  stated  thereon. 

XIL — Iron  Foundries, 
(Trades  carried  on  therein.) 
Exemption  shall  be  granted  from  the  obligation  of  entering  on  the  labour 
list  the  hoiu"  of  termination  of  the  daily  period  of  work,  in  regard  to  men,  on 
the  condition  that  the  total  working  hours  per  week  shall  be  stated  thereon. 
2.     In  this  Decree  shall  be  understood  by  : — 

**  Men  *'  :  male  persons  of  17  years  or  upwards,  as  also  male  persons 
who  are  16  years  of  age  at  the  time  when  this  Decree  shall  come  into  force. 
**  Women  "  :  female  persons  of  17  years  or  upwards,  as  also  female 
persons  who  are  16  years  of  age  at  the  time  when  this  Decree  shall  come 
into  force. 

'*  Yoimg  persons  "  :  persons  under  the  age  of  17  years,  with  the 
exception  of  those  who  are  16  years  of  age  at  the  time  when  this  Decree 
shall  come  into  force. 

Our  Minister  or  Agriculture,  Industry  and  Commerce  shall  be  responsible 
for  the  execution  of  this  Decree,  which  shall  be  pubhshed  in  the  Government 
"  Gazette  "  (Staatsblad),  and  a  copy  of  which  shall  be  sent  in  to  the  State 
Council  (Raad  van  State). 

19.  Besluii  van  den  6den  December  1911,  toi  vasisielling  van  een  algemeenen 
tnaatregel  van  hesiuur,  als  bedoeld  hij  artikel  21  der  Arbeidswet  1911  (Staats- 
blad No.  319).     (Staatsblad  No.  357.) 

Decree  of  6th  December,  191I9  issuing  general  administrative  regulations, 
as  referred  to  in  §21  of  the  Labour  Act  of  1911.* 

I.  The  obUgation  of  a  medical  practitioner  to  report  cases  of  diseases, 
as  contemplated  in  §21  of  the  Labour  Act  of  1911  (Staatsblad  No.  319),  shall 
apply  to  the  diseases  enumerated  in  Column  I.  of  the  appended  List,  provided 
that  :— 

Cases  of  diseases  named  under  (B)  need  only  be  reported  when  the 
patient  is  employed  or  has  been  employed  in  any  of  the  occupations  enumer- 
ated in  the  second  column  against  each  particular  disease,  within  the  period 
of  time  mentioned,  in  the  third  column  against  each  particular  disease,  before 
which  time  such  patient  came  imder  treatment  of  the  medical  practitioner. 


Column  I. 

Column  II. 

Column  III. 

Aniline-poisoning 

Ankylostomiasis 

Anthrax  (splenie  inflammation) 

Arsenic-hydrogenous  poisoning 

Benzine  or  benzol  poisoning 

A 

•  Text  E.B.  VII.,  p.  47,  No.  12. 
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Column  I. 


Column  II. 


Caisson  disease 
Chromic-poisoning 
Cyanide-poisoning 
Carbonic-oxide   poisoning 
Lead-poisoning 

Malleus   (kwade  droes)   nitro- 
and  dinitro-benzol  poisoning 
Poisoning  by  nitrous  fumes 
Carbon  disulphide  poisoning 
Sulphuretted  hydrogen  poison- 
ing 


Arsenic-poisoning,  excluding 
arsenic-hydrates  poisoning 


Cancer  on  the  skin  and  cancer 
abscesses 


Mercury-poisoning 


B 
works    and 


labori- 


(i)  Chemical 
tories 

(2)  Wall  paper  and  calico  factories 

(3)  Wax  and  oilcloth  factories 

(4)  Glass  factories 

(5)  Shot  foundries 

(6)  Textile  dye  works,  print  works, 
and  weaving  sheds 

(7)  Tanneries 

(8)  Artificial  flower  factories  and 
places  where  these  are  ar- 
ranged and  made-up 

(9)  Factories  and  repairing  estab- 
lishments for  ladies'  hats 

(10)  Stucco  works 

(10)  Establishments  for  the  stuff- 
ing of  animals 
(12)  Sheep-dipping  establishments 
(i)  Textile  weaving  works 

(2)  Mining  industry 

(3)  Masons'  establishments 

(4)  Establishments  for  refining, 
distilling,  or  treatment  of 
petroleum  or  substances  pro- 
duced from  non-distilled  pe- 
troleum or  coal-tar 

(5)  Establishments  for  the  treat- 
ment and  the  manufacture  of 
asphalt  or  asphalt  products 

(i)  Chemical  works  and  labora- 
tories 

(2)  Factories  for  the  manufacture 
of  explosives 

(3)  Medicines  and  dressing  ma- 
terials factories 

(4)  Textile  print  works 

(5)  Establishments  for  the  manu- 
facturing and  repairing  of 
instruments 

(6)  Incandescent  lamp  factories 

(7)  Establishments  for  the  manu- 
facturing and  treatment  of 
hair  and  fur  articles 

(8)  Establishments  for  hot  gilding 
and  silvering 

(9)  Factories  for  the  manufacture 
of  paint  for  ships'  bottoms 

(10)  Photographic  establishments 


Column  III. 


60  days 


5  years ^ 


5  years 
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Column  I. 


Affection  of  the  hini^s 


Inflammation  of  the  wrist 


Inflammation  of  the  skin  and 
under  skin  cell  tissues,  of  the 
sheaths  of  the  hana  sinews, 
and  of  the  muscle  sheaths 
and  muscle  tissues  of  the 
fore-arm 


Inflammation  and  ulcerating 
of  the  skin  and  ulcerating  of 
the  pitutiary  (membrane)  of 
nose  and  mouth 


Column  II. 


ii)  Wood  impregnating  works 
12)  Mirror  factories 
i)  Chemical  works 

2)  Glass  works 

3)  Stonemasons'  trades 

4)  Grinding  works  for  metals, 
glass,  or  other  hard  materials 

5)  Soap  powder  factories 

6)  Foundries 

7)  Glass  sand-blasting  works 

8)  Lime-slacking  works 

g)  Wood  sawmills,  hornbone  and 
stone-nut  (steen-not)  sawing 
and  turning  mills 

10)  moss-litter  factories 

11)  Briquette  factories 

12)  Corn-cleaning  and  thrashing 
establishments 

13)  Spinning  mills 

14)  Mills 

15)  Establishments  for  the  treat- 
ment of  flax 

16)  Crockery  (and  pottery)  fac- 
tories 

17)  Industries  in  which  clinker 
(slakkenmeel)  is  used 

Mining  industry 

i)  Mining  industry 

2)  Mason's  industry 
Mining  industry 

i)  Mining  industry 

2)  Peat  fuel  industry 

3)  Brick  yards 

4)  Herring-skewing  (spitting)  es- 
tablishments 

)  Establishments  for  treatment 
of  flax 

6)  Incandescent  lamp  works 

7)  Boiler  factories 

8)  Iron-ship  building  yards 
\)  Mining  industry 

2)  Peat  fuel  industry 

3)  Brick  yards 

4)  Herring-skewing  establish- 

ments 

5)  Blacksmith's  works 

6)  Engraving  works 

7)  Glass-works 

1 )  Soap-powder  factories 

2)  Photographic  works 

3)  Sugar  factories  and  refineries 

4)  Sugar  works 

5)  Masons'  trade 

6)  Stucco  works 

7)  Concrete  industry 

8)  Crockery  factories 

9)  Textile  dyeing  and  printing 
works 

10)  Tanneries 

11)  Industries  for  the  treatment 
of  flax 


Column  III. 


3  years 


14  days 
14  days 

14  days 
14  days 


14  days 


7  days 
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Column  I. 


Column  I. 


Inflammation  of  the  shoulder- 
joint 

Inflammation  of  the  knee- 
joint 


Pliosphorus-poisoning 
Cataract 

Tetanus  (lock-jaw) 


Ulcerating  of  the  cornea  (scler- 
otic coat)  and  of  the  retina 
of  the  eye 


(12)  Lime-slacking  works 

(13)  Lime-sifting  works 

(14)  Industries  for  the  refining, 
distilling,  or  the  treatment  of 
petroleum  or  products  of  non- 
distilled  petroleum  or  coal-tar 

(15)  Industries  for  the  manufac- 
turing and  treatment  of  asphalt 
and  asphalt  product  trades 

(16)  Snail  powder  factories 

(17)  Quinine  factories 

(18)  Brush  factories 

(19)  Metal  grinding  works 

(20)  Salt  pans 

(21)  Wax-bleaching  works 

(22)  Enamelling  works 

(23)  Hardware  factories 

(24)  Industries  for  the  treatment 
of  cement 

Industries  for   the   treatment   of 

I  flax 
(i)  Industries   for   the   treatment 
of  flax 

(2)  Printing  works 

(3)  Shipbuilding  yards 
Chemical  works  and  laboratories 
(i)  Glass  works 

(2)  Blacksmith  works 
(i)  Agriculture 

(2)  Gardening 

(3)  Field  labour 

(4)  Paper  factories 

(5)  Bone-black  factories 

(6)  Industries  for  the  treatment 
of  rags 

(i)  Textile  dyeing  works 

(2)  Mining  industry 

(3)  Mason's  trade 

(4)  Industries  for  the  refining, 
distilling,  or  the  treatment  of 
petroleum  or  of  products  of 
non-distilled  petroleums  and 
coal-tar 

(5)  Industries  for  treatment  of 
asphalt  or  products  of  asphalt 

(6)  Photo  printing  (blue  prints) 
works 

(7)  Enamelling  works 

(8)  Trades  in  which  autogenous 
welding  is  used 

(9)  Incandescent  lamp  works 

(10)  Industries  for  the  manufac- 
ture or  treatment  of  incan- 
descent gas  mantles 


Column  III. 


14  days 
14  days 


5  years 
10  year 

4  weeks 


6  days 


2.  In  cases  in  which  §50  of  Our  Decree  of  26th  January,  1907  (Staats- 
blad  No.  20)  applies,  a  medical  practitioner  shall  be  considered  as  having 
fulfilled  his  obligations  in  regard  to  reporting  referred  to  in  §1,  after  forwarding 
the  notes  referred  to  in  that  Section. 
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3.  The  reporting  of  any  case  of  a  disease  shall  be  done  within  eight  days 
of  the  diagnosing  of  the  case  by  the  medical  practitioner,  and  shall  be  done 
by  forwarding  a  notice  the  form  of  which  shall  be  drawn  up  by  Our  Minister 
in  charge  of  the  execution  of  this  Decree. 

4.  With  the  exception  of  the  cases  to  which  §50  of  Our  Decree  of  26th 
January,  1907  (Staatsblad  No.  20)  applies,  a  medical  practitioner  shall  receive 
a  remuneration  of  elevenpence  (fl.O.  55)  out  of  the  Treasury  if  such  medical 
practitioner  reports  a  case  of  a  disease  in  pursuance  of  §1. 

Our  Minister  of  Agriculture,  Industry  and  Commerce  shall  be  in  charge  of 
the  enforcement  of  this  Decree,  which  shall  be  published  in  the  Staatsblad, 
and  of  which  a  copy  shall  be  forwarded  to  the  Council  of  State  (Raad  van 
State). 


VII.    Switzerland 

Canton  of  Basle  (Town). 

Gesetz  belreffend  das  stdndige  staatliche  EinigungsanU.    (Vom  9.  November, 
1911.) 

Aet  relating  to  the  permanent  official  Board  of  Arbitration.      (Dated  0th 
November,  1911.) 

I. — General  Regulations, 

1.  A  peimanent  official  Board  of  Arbitration  shall  be  established  for  the 
settlement  of  collective  disputes  between  the  proprietors  of  private  manufac- 
turing, mercantile,  industrial  and  agricultural  concerns  domiciled  within  the 
Canton  or,  although  not  domiciled  within  the  said  Canton,  employing  workmen 
\vithin  the  latter,  and  their  workmen  employed  in  the  said  district. 

Whenever  the  term  "  worker  '*  is  used  in  this  Act  workmen  and  employees 
of  every  description  are  understood. 

The  Board  of  Aroitration  shall  be  subject  to  supervision  on  the  part  of 
the  State  Coimcil. 

2.  All  proceedings  before  the  Board  of  Arbitration  shall  be  free  of  charge. 
All  expenses  incurred  by  the  Board  of  Arbitration  in  pursuance  of  its  functions, 
including  the  indemnifications  payable  to  members,  assessors,  and  to  the  secre- 
tary of  the  Board  of  Arbitration,  as  well  as  to  witnesses  and  experts,  shall  be 
paid  out  of  the  public  Exchequer.  All  further  particulars  in  regard  to  the 
working  of  the  Act  shall  be  published  by  the  State  Council  in  an  executive 
Decree. 

Clerical  and  other  assistance,  as  well  as  the  requisite  offices,  shall  be 
placed  at  the  disposal  of  the  Board  of  Arbitration  by  the  State  Council.  It 
shall  decide  in  regard  to  the  preservation  of  documents  and  records. 

3.  By  collective  disputes  within  the  meaning  of  this  Act  are  understood 
aisputes  referring  to  working  conditions,  provided  that  at  least  10  workers 
and  one  or  more  properietors  are  concerned  in  the  matter  under  dispute. 

Should  less  than  10,  but  not  less  than  three,  participate,  the  Board  of 
Arbitration  shall  only  be  competent  if  it  is  appealed  to  by  one  of  the  parties, 
or  the  State  Council  directs  the  institution  of  proceedings  in  the  public  interest. 

The  Board  of  Arbitration,  in  its  controlling  capacity,  shall  finally  decide 
in  doubtful  cases  as  to  whether  or  not  the  facts  of  the  case  are  such  as  to  con- 
stitute it  one  of  collective  dispute, 
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When  a  collective  dispute  comes  within  the  jurisdiction  of  the  civil  law, 
the  Board  of  Arbitration  may  refuse  to  investigate  it,  when  the  case  should  be 
referred  to  the  civil  law  authorities.  Should,  however,  both  parties  appeal 
to  the  Board  of  Arbitration,  or  agree  to  the  case  being  investigated  by  the 
latter,  the  Board  shall  be  bound  to  investigate  it.  In  this  event  the  com- 
promise arrived  at  by  the  Board  of  Arbitration,  or  a  negative  decision,  as  the 
case  may  be,  shall  be  legally  binding  on  both  parties. 

As  to  the  rest,  the  cognisance  of  the  ordinary  courts  of  law  and  of  the 
industrial  courts  of  arbitration  remain  unimpaired. 

4.  The  duties  of  the  Board  of  Arbitration  shall  be  as  follows  : — 

(a)  to  elucidate  the  facts  of  the  case  in  collective  disputes,  to  try 
wherever  possible  to  bring  about  an  agreement  between  the  parties,  and  in 
the  event  of  a  failure  to  give  a  decision  as  regards  the  matter  under  dispute  ; 

(b)  to  aim  at  a  temporary  settlement  as  regards  the  collective  dispute 
between  the  business  proprietors  and  the  workers  ; 

(c)  to  ensure  that  the  agreement  made  before  the  Board  of 
Arbitration  and  the  judgments  delivered  are  observed  ; 

(d)  to  submit,  if  necessary,  to  the  State  Council  proposals  with 
reference  to  occurrences,  facts,  and  judicial  questions  which  fall  within  the 
province  of  the  Board  of  Arbitration,  to  suggest  the  alteration  of  existing 
or  the  issue  of  new  Decrees,  and,  further,  to  give  information  or  an  opinion, 
if  requested  by  the  State  Council,  or  the  Cantonal  courts  ; 

(e)  to  collect  and  preserve  collective  agreements  of  all  kinds  relating 
to  the  working  conditions  between  proprietors  and  employees  ; 

(/)  to  submit  a  yearly  report  to  the  State  Council  with  reference  to 
business  done. 

5.  Provided  permission  has  been  obtained  from  the  State  Council,  private 
boards  of  arbitration,  conciliation  boards  or  other  similar  organs  may  take 
the  place  of  the  public  Board  of  Arbitration,  if  thereby  a  quick  settlement 
of  collective  disputes  between  unions  of  proprietors  and  employees  has  been 
made  possible,  either  by  conciliation  or,  if  necessary,  by  arbitration,  and  if  they 
have  been  bindingly  agreed  upon  by  proprietors  and  employees,  and  confer 
equal  rights  upon  both  parties  ;  and  further,  if  the  agreement  binds  the  par- 
ticipants in  a  collective  dispute  to  appeal  to  those  organs. 

For  this  purpose  the  unions  shall  address  a  petition  to  the  State  Council 
enclosing  at  the  same  time  a  copy  of  the  conditions  of  the  agreement.  The 
State  Council  shall  be  bound  to  grant  the  permission,  provided  the  above- 
mentioned  conditions  have  been  fulfilled.  Should  the  conditions  of  agreement 
upon  which  the  petition  has  been  based,  be  altered,  or  altogether  replaced  by 
new  conditions,  the  unions  shall  be  bound  to  renew  their  petition. 

If  the  reasons  for  the  permission  no  longer  exist,  the  latter  shall 
become  invalid. 

Collective  disputes  which  have  taken  place  prior  to  the  granting  of  the 
permission  shall  be  dealt  with  by  the  public  Board  of  Arbitration. 

Proceedings  before  the  public  Board  of  Arbitration  may  be  stopped  in 
any  phase,  should  both  sides  arrive  at  an  agreement  or  settle  the  dispute  by 
private  treaty.  In  this  case  they  shall  be  bound  at  once  to  inform  the 
President  of  the  Board  of  Arbitration  of  this  fact  in  writing. 

6.  Should  the  reasons  referred  to  in  §5  be  non-existing,  each  party  shall 
be  bound  to  inform  the  President^^of  the  Board  of  Arbitration,  in  writing,  of 
the  existence  of  a  collective  dispute,  and 
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(a)  as  a  rule,  within  lo  days  after  the  collective  dispute  has  taken 
place,  if,  in  the  interim,  it  has  been  found  impossible  to  arrive  at  an  agree- 
ment, or 

(b)  if  private  negotiations  for  a- settlement  have  been  finally  broken 
off,  or  a  strike  or  stoppage  or  boycott  has  been  declared  by  the  employees 
in  one  or  more  industries,  or  if  a  lock-out  has  been  declared  by  one  or  more 
proprietors,  the  information  shall  be  forwarded  to  the  President  of  the  Board 
of  Arbitration  immediately  after  one  of  the  above-mentioned  facts  has 
taken  place. 

7.  The  duty  of  notification  shall  rest,  in  the  case  of  unions,  with  the 
governing  body,  in  other  cases  with  the  person  entrusted  by  the  parties  with 
the  conduct  of  their  affairs,  or,  should  no  particular  person  have  been  thus 
authorised,  with  each  individual  member.  Each  member  of  a  governing 
body,  or  each  authorised  person,  or  each  individual  member  shall  be  held 
personally  responsible  for  the  fulfilment  of  this  duty. 

As  soon  as  a  notification  has  been  lodged,  or  if  the  Board  of  Arbitration 
has  taken  official  action  prior  to  the  expiration  of  the  term  of  notification,  the 
duty  of  notification  shall  become  void. 

8.  The  State  Coimcil  shall  be  empowered,  for  reasons  of  public  poHcy, 
spontaneously  to  cause  either  the  Board  of  Arbitration  or  Conciliation  Board 
to  take  official  action,  even  in  cases  where  the  number  of  participating  employees 
is  less  than  10,  or  where  the  private  conciliation  or  arbitration  proceedings 
provided  for  in  §5  have  not  jaelded  any  result. 

The  President  of  the  Board  of  Arbitration  shall  commence  official  concilia- 
tion proceedings,  if  no  notification  has  been  lodged  within  the  term  provided 
for  in  §6,  as  soon  as  he  has  received  notification  of  the  existence  of  the  collective 
dispute. 

The  President  shall  also  be  justified  and,  if  requested  by  one  side  or  by  the 
State  Council,  shall  be  bound  to  commence  or  recommence  public  conciliation 
or  arbitration  proceedings,  if  the  official  or  private  conciliation  or  arbitration 
proceedings  have  broken  down,  leaving  the  collective  dispute  unsettled. 

9.  Collective  argeements  of  any  kind,  relating  to  working  conditions 
between  employers  and  employees,  as  well  as  alterations  of  and  additions  to 
such  agreements,  although  they  may  be  the  result  of  private  negotiations, 
or  may  have  been  made  before  private  conciliation  or  arbitration  boards,  or 
similar  bodies,  shall  be  deposited  by  the  parties  at  the  archives  of  the  public 
Board  of  Arbitration,  either  the  original  documents  or  certified  copies  of  same. 

//. — Organisation  of  the  Board  of  Arbitration, 

10.  The  Board  of  Arbitration,  as  a  mediating  and  as  a  controlling  medium, 
shall  consist  of  three  permanent  members  or  their  deputies. 

The  State  Council  shall  appoint  three  permanent  members  and  nine 
permanent  deputies,  for  a  period  of  office  of  three  years,  from  amongst  persons 
who  have  a  right  to  vote  in  matters  concerning  the  Canton,  but  are  neither 
proprietors  nor  employees. 

In  exceptional  circumstances  the  State  Coimcil  may  elect  for  the  position 
of  permanent  membere  and  deputies  such  persons  who  are  not  Swiss  subjects, 
provided  they  are  specially  suitable  for  the  position,  personally  capable,  en- 
titled to  all  their  civil  rights  and  honours,  and  have  been  domiciled  in  the 
Canton  for  at  least  six  montlis. 

The  President  shall  be  appointed  by  the  State  Council  from  amongst  the 
permanent  members,  as  also  the  first  and  second  Deputy-Presidents,  for  the 
same  period  of  office. 
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Positions  which  may  become  vacant  in  the  interim  shall  be  immediately 
filled  for  the  rest  of  the  period  of  office. 

If  necessary,  however,  the  State  Council  may  temporarily  appoint  extra- 
ordinary deputies  and  deputy-presidents. 

From  amongst  those  who  enjoy  the  franchise  in  the  Canton,  and  who 
are  neither  proprietors  nor  employees,  the  State  Council  shall  appoint  the 
jxrmanent  secretary  to  the  Board  of  Arbitration  and  his  permanent  deputy. 
If  necessary,  they  may  also  temporarily  appoint  an  extraordinary  deputy 
secretary. 

11.  For  carrjang  out  arbitration  proceedings,  the  Board  of  Conciliation 
shall  consist  of  the  controlling  department  and  of  at  least  four,  but  not  more 
than  10,  expert  assessors  (the  Board  of  Conciliation  as  a  Board  of  Arbitration 
proper).     Apart  from  these,  two  to  six  deputy  assessors  shall  be  appointed. 

The  President  of  the  Board  of  Conciliation  shall  in  each  case,  according 
to  the  nature  of  the  dispute,  appoint  an  equal  number  of  assessors  and  deputies 
for  each  party. 

The  assessors  and  their  deputies  shall  be  appointed  by  the  parties,  but 
in  cases  provided  for  in  §23,  paragraph  (4),  by  the  Board  of  Conciliation  as 
controlling  medium. 

Any  person,  male  or  female,  shall  be  eligible  for  the  positions  of  assessors 
and  their  deputies,  provided  they  are  personally  capable,  entitled  to  all  civil 
rights  and  honours,  and  fulfil  the  following  conditions : — 

(a)  they  shall  have  been  domiciled  in  the  Canton  for  at  least  six 
months  ; 

(b)  they  shall  be  present  or  past  members  of  the  trade  or  industry 
involved  in  the  dispute,  or  of  an  allied  industry,-  either  in  the  capacity  of 
proprietor  or  employee,  or  shall  be  competent  experts  in  some  other  way ; 

(c)  they  shall  not  be  directly  interested  in  the  dispute. 

12.  If,  on  account  of  the  magnitude  of  a  collective  dispute,  or  for  any  other 
reason,  it  is  found  impossible  to  constitute  the  Board  of  Conciliation  as  Board 
of  Arbitration  with  a  sufficient  number  of  expert  assessors  and  deputies  who  are 
not  directly  interested  in  the  dispute,  the  Board  of  Conciliation  shall  be  com- 
posed of  seven  or  nine  arbitrators,  who  shall  be  taken  exclusively  from  amongst 
the  permanent  members  and  their  deputies  (the  Board  of  Conciliation  as 
extraordinary  Board  of  Arbitration). 

13.  The  members  of  the  State  Council  shall  not  be  eligible  for  the  Board 
of  Conciliation,  either  as  permanent  members  or  as  their  deputies,  nor  as 
assessors  or  their  deputies. 

The  holding  of  office  on  the  Board  shall  be  compulsory  for  all  eligible 
})ersons.  An  appointment  on  the  Conciliation  Board  may,  however,  be  refused 
if  the  person  elected  has  passed  his  sixtieth  year,  on  account  of  iUness  or  other 
valid  reasons. 

Furthermore,  an  appointment  may  be  refused  by — 

(a)  a  permanent  member  or  deputy  who  has  been  attached  to  the 
Board  of  Conciliation  in  one  of  these  capacities  for  at  least  one  period  of 
office ; 

(6)  an  assessor  or  deputy  who  has  exercised  the  fimctions  of  his 
office  in  at  least  one  dispute  during  the  course  of  the  year. 
The  decision  of  the  State  Council  with  reference  to  the  validity  of 
reasons  for  exemption  shall  be  final,  as  far  as  permanent  members  and  their 
deputies  are  concerned,  whilst  such  decisions  with  reference  to  assessors  and 
their  deputies  shall  be  given  by  the  Board  of  Conciliation  as  the  controlling 
mediiun. 
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///. — Proceedings  and  Mode  of  Procedure. 

14.  For  the  purpose  of  commencing  proceedings  before  the  Board  of 
Conciliation,  each  of  the  parties  shall  submit  to  the  President  of  the  Board  of 
Conciliation  a  statement  of  their  claims  or  offers  in  writing,  and  nominate 
their  representatives,  who  must  not  exceed  five  in  number.  This  condition 
must  be  fulfilled — 

(a)  in  cases  provided  for  in  §3,  paragraph  (i),  simultaneously  with 
the  notification  of  the  existence  of  the  dispute  as  per  §6,  or  immediately 
after  the  party  has  received  an  intimation  to  that  effect  from  the  President  ; 

(b)  in  cases  provided  for  in  §3,  paragraph  (2)  simultaneously  with  the 
formation  of  the  Board  of  Arbitration  and,  as  regards  the  party  which  has 
not  made  the  application,  immediately  after  receiving  an  intimation  to  that 
effect  from  the  President ; 

(c)  in  all  other  cases  immediately  after  receiving  an  intimation  to 
that  effect  from  the  President.  If  the  Board  of  Arbitration  does  not  con- 
sider the  foregoing  conditions  to  be  fulfilled,  or  sufficiently  fulfilled,  it  shall 
be  entitled  to  call  a  meeting  of  the  members  of  one  party  through  members 
or  directly,  for  the  purpose  of  ascertaining  their  claims  or  proposals  or  for  the  . 
purpose  of  nominating  their  representatives. 

15.  Any  male  or  female  persons  who  are  personally  capable  of  acting, 
and  either  directly  interested  in  the  dispute  or  occupjdng  a  leading  position  in 
one  of  the  unions  participating  in  the  dispute,  shall  be  admissible  on  either 
side  as  representatives  of  parties.  They  shall  be  domiciled  in  Switzerland. 
All  objections  raised  shall  be  finally  decided  upon  by  the  Board  of  Conciliation 
acting  as  controlling  medium. 

The  proprietors  may  appoint  as  their  party  representatives,  foremen, 
holders  of  power  of  attorney,  or  other  authorised  or  superior  employees  of  their 
establishment,  or  may  be  represented  by  them. 

Each  party  shall  pay  its  own  costs  incurred  in  connection  with  represen- 
tation. 

The  duty  of  nominating  the  party  representative  shall,  in  the  case  of  the 
participation  of  unions,  rest  with  the  governing  body,  in  other  cases  with  the 
person  entrusted  with  the  conduct  of  the  case,  and,  should  no  such  representa- 
tives have  been  appointed,  with  each  individual  member. 

Each  member  of  a  governing  body  or  each  representative  shall  be  held 
personally  responsible  for  the  fulfilment  of  this  duty.  All  decisions  by  the 
Board  of  Arbitration  as  controlling  medium  with  reference  to  objections  relat- 
ing to  the  nomination  of  party  representatives  shall  be  considered  final. 

16.  The  party  representatives  shall  be  bound  to  attend  all  proceedings 
l)cfore  the  Board  of  Arbitration  to  which  they  have  been  summoned. 

The  party  must  immediately  furnish  another  representative  in  place  of 
any  representative  who  is  unable  to  attend.  Should  this  not  be  done,  and  if 
each  party  is  represented  by  at  least  one  representative,  the  proceedings  shall 
be  continued  nevertheless,  subject  to  the  provisions  of  §24,  paragraph  (2). 

17.  The  President  of  the  Board  of  Arbitration  shall  be  bound  to  summon 
the  party  representatives,  as  soon  as  they  have  been  properly  nominated,  to  a 
conciUation  meeting  within  a  short  time. 

Should  this  meeting  not  lead  to  any  settlement,  the  Board  of  Arbitration 
shall,  immediately  after  hearing  the  parties,  settle  the  general  plan  of  further 
proceedings. 

18.  The  Board  of  Arbitration  shall,  in  the  first  instance,  investigate,  as 
carefully  as  ix)ssible,  the  causes  of  the  dispute  and  the  detailed  circumstances 
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connected  therewith,  and  shall  determine  what  are  the  individual  questions  at 
issue.  For  this  purpose  the  Board  of  Arbitration  shall  be  entitled,  in  every 
phase  of  the  conciliation  and  arbitration  proceedings,  to  hear  witnesses,  to 
take  their  evidence  on  commission,  to  obtain  the  opinion  of  experts,  verbally 
or  in  writing,  and  to  undertake  personal  inspections. 

Furthermore,  the  Board  of  Arbitration  shall  be  entitled  to  demand  from 
the  parties  the  production  of  agreements  and  correspondence  relating  to 
working  conditions,  and  of  wages  accounts,  registers  of  fines,  registers  of 
working  hours  and  the  register  of  members  of  unions  involved  in  the  dispute, 
or  of  certified  extracts  from  the  aforesaid  documents. 

The  parties  shall  be  entitled  to  demand  that  the  right  of  examining  docu- 
ments produced  by  them  be  limited  to  the  permanent  members  as  controlling 
medium  of  the  Board  of  Arbitration. 

19.  Apart  from  masters  and  employees,  other  persons,  provided  they 
are  domiciled  in  the  Canton,  shall  be  bound  to  give  their  service  as  witnesses 
or  experts  if  called  upon  by  the  Board  of  Arbitration  to  do  so  (§18,  paragraph 
2).  They  may  only  be  released  from  this  obligation  by  the  Board  of  Arbitra- 
tion upon  furnishing  valid  reasons. 

Objections  lodged  by  the  parties  against  witnesses  and  experts  shall  be 
subject  to  the  consideration  of  the  Board  of  Arbitration. 

20.  Should  any  party  refuse  to  provide  for  the  inspection  of  the  Board 
of  Arbitration,  a  document  in  their  possession  or  a  certified  copy  of  the  same 
(§18,  paragraph  3),  they  must  prove  to  the  Board  of  Arbitration  that  the 
statements  made  by  the  other  side  relating  to  contents  of  the  documents  in 
question  are  false.  Should  they  not  do  so,  the  Board  of  Arbitration  may 
assume,  according  to  circumstances,  that  the  statements  made  by  the  other 
side  with  reference  to  the  contents  of  the  document  in  question  are  true. 

21.  Should  it  be  found  impossible  to  carry  through  the  conciliation  pro- 
ceedings on  account  of  the  insufficient  appointment  of  party  representatives, 
the  attempt  to  arrive  at  a  settlement  shall  be  considered  as  having  failed. 

Should  the  conciliation  proceedings  be  carried  through,  the  Board  of 
Arbitration  shall,  on  the  termination  of  the  said  proceedings,  submit  to  the 
parties  a  proposal  of  agreement,  if  the  party  representatives,  authorised  by 
their  parties,  have  not  previously  arrived  at  a  settlement.  The  party  repre- 
sentatives shall  then  signify  whether  they  accept  or  refuse  the  proposal  un- 
conditionally on  behalf  of  their  party,  or  subject  to  confirmation  by  their 
party. 

Should  the  party  representatives,  authorised  by  their  parties,  have  arrived 
at  an  agreement,  or  should  they  accept  the  compromise  unconditionally,  hav- 
ing been  so  authorised  by  their  parties,  the  compromise  shall  be  considered 
binding. 

Should  one  of  the  parties,  or  both,  decline  to  accept  the  compromise,  the 
attempt  to  arrive  at  a  settlement  shall  be  considered  to  have  failed. 

The  Board  of  Arbitration  shall  be  bound  to  publish  immediately  the  fact 
of  a  settlement  having*  been  arrived  at,  together  with  the  details  thereof,  or, 
on  the  other  hand,  the  failure  to  arrive  at  a  compromise,  stating  at  the  same 
time  the  essential  reasons  for  such  failure. 

22.  Should  it  have  been  found  impossible  to  ariive  at  a  settlement,  the 
President  of  the  Board  of  Arbitration  shall  ask  the  party  representatives, 
fixing  at  the  same  time  a  short  time  limit,  whether  they  are  willing  to  submit 
imconditionally  to  arbitration  on  behalf  of  their  party. 
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Should  one  or  both  of  the  parties  give  an  answer  in  the  affirmative,  arbitra- 
tion proceedings  shall  be  commenced  without  delay.  Such  arbitration  pro- 
ceedings shall  be  commenced  even  if  both  parties  decline,  should  the  State 
CouncU  consider  it  desirable  in  the  interests  of  the  public. 

23.  As  soon  as  the  preliminaries  of  the  arbitration  proceedings  have  been 
satisfied,  the  President  of  the  Board  of  Arbitration  shall  request  the  parties  to 
nominate,  within  a  short  period,  the  assessors  and  their  deputies  (§11).  The 
decisions  of  the  Board  of  Arbitration  regarding  their  admission  shall  be  con- 
sidered final. 

The  obligation  of  nominating  the  assessors  and  their  deputies  shall  rest 
with  the  participants  referred  to  in  §15,  paragraph  4. 

Should  any  objections  be  raised  to  the  nomination  of  assessors,  the  Board 
of  Arbitration  shall  be  entitled  to  summon  a  meeting  of  the  participants  of  one 
party  for  the  purpose  of  electing  the  assessors,  or  to  cause  such  a  meeting  to  be 
summoned  by  participants. 

Should  the  election  of  assessors  by  the  parties  not  take  place,  or  should 
an  insufficient  number  be  elected,  the  Board  of  Arbitration,  as  controlling 
medium,  shall  appoint  as  many  assessors  and  deputies  as  may  be  required. 

Should  the  nomination  of  expert  assessors  and  deputies  prove  impossible, 
the  Board  of  Conciliation  shall  determine,  within  a  short  period,  the  composi- 
tion of  the  Board  of  Arbitration  in  accordance  with  §12. 

24.  As  soon  as  the  constitution  of  the  Board  of  Arbitration  is  completed, 
the  President  shall,  within  a  short  period,  summon  the  party  representatives 
to  attend  the  arbitration  proceedings. 

The  arbitration  proceedings  must  be  conducted  even  though  none  of  the 
party  representatives,  or  some  of  them  only,  put  in  an  appearance. 

25.  Should  it  be  found  impossible  to  conduct  the  arbitration  proceedings 
to  a  close,  for  the  reason  that  both  parties  decline  to  go  on  with  them,  and  further, 
should  the  State  Council  not  see  any  reason  for  commencing  proceedings  in  the 
public  interest,  the  Board  of  Arbitration  shall  immediately  publish  such  fact, 
together  with  all  the  essential  reasons. 

Should  the  arbitration  proceedings  be  carried  out,  the  Board  of  Arbitration 
shall,  upon  the  termination  of  the  proceedings,  pronounce  the  terms  of  the 
arbitration  award,  commimicate  them  immediately  to  the  party  representatives 
for  the  purpose  of  drawing  them  up  in  writing,  placing  them  at  the  dis]X)sal 
of  the  parties  and  publishing  them. 

Should  both  parties  have  previously  submitted  to  arbitration  the  award 
shall  be  legally  binding. 

Should  only  one  of  the  parties  have  submitted  to  arbitration,  the  Board 
of  Arbitration  shall  grant  the  other  side  a  short  time  within  which  they  shall 
have  to  give  their  declaration  in  regard  to  unconditional  acceptance  or  refusal 
of  the  arbitration  award. 

Should  this  declaration  intimate  an  acceptance  of  the  award,  the  latter 
shall  be  legally  binding. 

Should  it  be  refused,  the  arbitration  proceedings  must  be  considered  as 
having  failed. 

The  legalising  of  the  arbitration  award  or  the  failure  of  the  arbitration 
proceedings,  together  with  all  the  essential  reasons,  shall  be  immediately  pub- 
lished by  the  Board  of  Arbitration. 

26.  Should  the  two  parties  not  have  previously  submitted  to  arbitration, 
the  members  of  the  Board  of  Arbitration  shall  be  entitled  to,  and  should  one 
party  desire  it  or  at  the  refusal  of  the  State  Council,  shall  be  bound  to  try  and 
persuade  the  parties  to  submit  to  arbitration. 
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27-  lii  the  event  of  infringements  of  an  agreement  made  before  the  public 
Board  of  Arbitration,  or  of  an  arbitration  award  pronounced  by  the  latter, 
the  Board  of  Arbitration  shall  be  entitled,  and  at  the  request  of  one  party  or 
of  the  State  Council,  shall  be  bound  to  record  and  publish  the  facts  of  the  case 
after  hearing  both  parties.  Particulars  relating  thereto  shall  be  prescribed  by 
the  State  Council  in  the  administrative  Order. 

These  provisions  shall  be  without  prejudice  to  the  civil  claims  of  the 
parties. 

28.  The  public  shall,  as  a  rule,  be  excluded  from  proceedings  before  the 
Board  of  Arbitration. 

But  the  Board  of  Arbitration  may,  if  requested  by  both  parties,  or  should 
important  reasons  prevail  without  such  request,  give  complete  or  limited 
publicity  to  the  proceedings.  • 

Special  discussions  of  the  Board  of  Arbitration  with  the  representatives 
of  a  party  shall  always  be  held  in  camera. 

The  members  and  assessors  of  the  Board  of  Arbitration  shall  be  bound  to 
secrecy  in  regard  to  facts  which  have  come  to  their  knowledge  during  a 
discussion  in  camera  if  one  of  the  parties  should  insist  upon  it. 

29.  The  discussions  and  resolutions  of  the  Board  of  Arbitration  shall  be 
licld  and  passed  secretly,  and  with  the  exclusion  of  the  party  representatives. 

The  President,  the  other  members,  and  the  assessors  of  the  Board  of 
Arbitration  shall  be  bound  to  vote.  Resolutions  shall  be  passed  by  an  absolute 
majority. 

In  the  event  of  an  equal  division  of  votes,  the  President  of  the  Board  of 
Arbitration  shall  have  the  casting  vote. 

The  President  of  the  Board  of  Arbitration  shall  be  entitled,  either  on  his 
own  account  or  at  the  proposal  of  one  of  the  parties,  to  impose  secrecy  ujx>n  the 
members  and  the  secretary  of  the  Board  of  Arbitration  in  reference  to  matters 
wliich  are  not  suitable  foi  publication. 

30.  Members  of  the  same  family,  blood-relations,  or  relatives  in  the 
direct  Une  shall  not  act  as  members,  assessors,  or  secretary  of  the  Board  of 
Arbitration  in  one  and  the  same  dispute. 

31.  The  whole  of  the  proceedings  shall  be  carried  out  with  the  least 
possible  delay. 

The  conciUation  proceedings  shall  terminate  within  foiu-teen  days,  dating 
from  the  day  on  which  the  party  representatives  were  first  requested  to  attend 
the  conciliation  proceedings  until  the  day  on  which  the  parties  finally  declare 
themselves  with  reference  to  the  compromise  proposals,  whilst  the  arbitration 
proceedings  shall  terminate  within  eight  days  from  the  day  on  which  the  party 
representatives  were  first  requested  to  attend  the  arbitration  proceedings 
until  the  day  on  which  the  parties  finally  declare  themselves  with  reference  to 
the  arbitration. 

Should  important  reasons  demand,  the  Board  of  Arbitration  may  extend 
each  of  these  periods  by  a  maximum  of  six  days.  A  further  extension  shall 
only  be  granted  by  permission  of  the  State  Council. 

32.  The  announcements  of  the  Board  of  Arbitration  shall  be  inserted  in 
the  Canton  **  Gazette.'* 

The  Board  of  Arbitration  sliall  also  be  entitled  to  utilise  other  publication 
media. 

33.  The  parties  may  lodge  with  the  State  Council  a  complaint  in  writing 
against  arrangements  and  dispositions  by  the  Board  of  Arbitration  by  reason 
of  illegal  interference  or  illegal  refusal  of  interference  or  by  reason  of  other 
serious  irregularities  in  the  procedure.    Such  a  complaint  shall  not  cause  delay 
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in  the  procedure.     After  hearing  the  Board  of  Arbitration,  the  State  Council 
shall  finally  decide  in  regard  to  the  complaint. 

34.  The  Administrative  Order  shall  contain  all  further  i)articulars  with 
reference  to  the  proceedings  and  the  procedure,  especially  the  procuring  of 
deputies  of  the  permanent  members  and  the  deputies  of  the  assessois,  the 
terms,  the  summonses,  the  drawing  up  and  signing  of  protocols,  compromises 
and  arbitration  awards,  and  the  publications. 

IV. — Penalties. 

35.  The  Board  of  Arbitration,  as  controlling  medium,  shall  inflict 
})enalties  of  from  3  to  2ofr.,  and  in  repeated  cases  up  to  5ofr.  upon  persons, 
who,  without  furnishing  valid  excuses  : 

,  (a)  fail  to  give  the  required  notification  of  the  existence  of  a  col- 
lective dispute  (§6) ; 

(6)  fail  to  deposit  the  necessary  documents  relating  to  collective 
agreements  with  reference  to  working  conditions  (§9) ; 

(c)  avoid  their  election  as  expert  assessor  or  deputy  of  the  Board  of 
Arbitration  (§13)  ; 

(d)  fail  in  their  duty  to  nominate  the  party  representatives  (§15) ; 

(e)  in  their  capacity  as  representative,  fail  to  attend  the  proceedings 
before  the  Board  of  Arbitration  (§16) ; 

(/)  fail  to  comply  with  the  request  of  the  Board  of  Arbitration  to 
attend  as  witness  or  expert  (§19) ; 

(g)  fail  in  their  duty  to  nominate  the  assessors  and  their  deputies  of 
the  Board  of  Arbitration  (§23). 

36.  The  State  Council  may  inflict  fines  of  from  20  to  5ofr.,  or  in  repeated 
cases  up  to  20ofr.,  upon  persons  who,  without  furnishing  valid  excuses,  avoid 
election  as  permanent  members  or  deputies  of  the  Board  of  Arbitration  (§13). 
The  decision  of  the  State  Council  shall  be  final. 

37.  The  Board  of  Arbitration  or  the  State  Council  or  any  authority 
empowered  to  inflict  fines  may,  in  aggravated  or  repeated  cases  of  disobedience, 
secure  a  conviction  of  the  offenders  for  disregarding  official  decrees. 

38.  The  party  thus  fined  may,  in  all  cases  provided  for  in  §35,  lodge 
an  appeal  with  the  State  Council  against  the  fines  imposed  by  the  Board  of 
Arbitration  on  account  of  the  want  of  legal  validity. 

The  State  Council  shall,  after  hearing  the  evidence  tendered  by  the  Board 
of  Arbitration,  finally  decide  the  question  of  the  complaint. 

V. — Administrative  and  Final  Regulations. 

39.  The  regulations  necessary  to  the  enforcement  of  this  Statute  shall 
be  issued  by  the  State  Council  in  the  form  of  an  administrative  Order. 

40.  This  Statute  shall  repeal — 

the  Act,  dated  20th  May,  1897,  with  reference  to  the  estabhshment  of 
a  Board  of  Arbitration  ; 

the  Act,  dated  6th  January,  1900,  with  reference  to  the  public  Board 
of  Arbitration. 

41.  The  State  Council  shall  determine  the  date  from  wliich  tliis  Act  shall 
come  into  force.    The  Act  shall  be  pubhshed.     It  is  subject  to  referendiun. 
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National  Labour  Legislation 

L    LAWS  AND  ORDERS 
I.    Germany 

Geseiz  betreffend  die  Anderung  der  §§114^,  120,  120^,  134,  139J,  139A,  146,  146a, 
147,  150, 154a  der  Gewerheordnung  (Nr.  4005).  Vom  27  Dezember,  1911 
(Reichs-Gesetzblatt,  1912,  Nr.  3,  S.  139). 

Aet  eoneerning  the  modification  of  §§114a,  120,  120e,  184,  189b,  189h,  146, 
14ea,  147,  150,  154a  of  the  Industrial  Code  (No.  4005).  (Dated  27th  De- 
cember, 1911.) 

§1. 
I.  §114^  of  the  Industrial  Code  shall  be  worded  as  follows  : — 
§114^.  For  certain  trades  the  Federal  Council  may  prescribe  wages  books 
or  work  tickets  (Arbeitszettel),  and  issue  the  required  administrative  regula- 
tions. In  the  wages  books  or  on  the  work  tickets  there  shall  be  entered  by  the 
employer,  or  by  an  ofl&cial  authorised  for  the  purpose,  the  following  par- 
ticulars : — 

(i)  The  date  when  the  work  is  given  out,  the  nature  and  extent  of 
the  work,  and,  in  the  case  of  piece-work,  the  amount ; 

(2)  The  rates  of  wages  ; 

(3)  The  conditions  for  the  supply  of  tools  and  materials  for  the 
work ; 

(4)  The  period  of  delivery  as  well  as  the  natiu"e  and  extent  of  work 
delivered ; 

(5)  The  amoimt  of  wages,  indicating  any  deductions  made ; 

(6)  The  date  of  payment  of  wages. 

The  Federal  Council  may  stipulate  that  the  conditions  for  granting  board 
and  lodging  shall  be  entered  in  the  wages  book,  or  on  the  work  tickets,  in  so  far 
as  board  and  lodging  shall  be  considered  in  lieu  of  wages  or  part  wages. 
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There  shall  also  be  admissible  such  entries  as  have  reference  to  the  name, 
the  firm,  and  the  place  of  domicile  of  the  employer,  the  name  and  domicile 
of  the  worker,  the  nature  of  the  work,  and  the  wages  agreed  or  paid  for  the 
same. 

With  respect  to  the  entries,  §iii  (paragraphs  3  and  4)  and  §113  (para- 
graph 3)  shall  apply. 

II.  After  §114^  of  the  Industrial  Code  there  shalFbe  inserted  the  fol- 
lowing It— 

1 146.  The  wages  book  or  the  work  ticket  shall  be  pro\dded  by  the 
employer  at  his  own  expense  and  be  handed,  free  of  charge,  to  the  worker, 
immediately  after  the  prescribed  entries  have  been  completed.  The  entries 
shall  be  signed  by  the  employer  or  by  a  works  official  authorised  for  the  pur- 
pose. The  Federal  Council  may  determine  that  the  wages  books  shall  remain 
at  the  works,  should  the  employer  show  that  the  safeguarding  of  manufacturing 
secrets  necessitates  this.  The  workers  concerned  shall  be  given  an  opportunity 
of  expressing  their  view  before  this  Order  is  issued. 

Unless  otherwise  stipulated  by  the  Federal  Council,  the  entries  shall  be 
made  and  signed  in  ink,  in  the  case  of  §114^,  paragraph  i,  Nos.  i  to  3,  before 
or  at  the  time  of  giving  out  the  work,  in  the  case  of  §114^,  paragraph  i,  No.  4, 
at  the  time  of  taking  over  the  work,  and  in  the  case  of  §114^,  paragraph  i. 
No.  5  and  6,  at  the  time  of  paying  the  wages. 

§§115  to  119a  (paragraph  i),  and  §1196  shall  be  printed  in  the  wages 
book. 

114c.  In  so  far  as  the  Federal  Council  does  not  issue  stipulations  in 
pursuance  of  §ii4a,  paragraphs  i  and  2,  provisions  may  be  issued  by  the  Central 
Authority  of  the  State,  or,  after  having  heard  the  industrial  employers  and 
the  workers  concerned,  by  the  competent  Police  Authority,  by  means  of  police 
regulations.  In  this  case  the  Central  Authority  of  the  State  or  the  competent 
Police  Authority  may  also  issue  stipulations  in  pursuance  of  §1146,  paragraph 
2. 

114^.  The  Federal  Council  and  the  Central  Authority  of  the  State 
may  also  issue  the  Orders  for  separate  districts  in  pursuance  of  §§1x4^  to  114c. 

114^.  §i20g  shall  be  apphcable  in  connection  with  the  Regulations 
issued  by  the  Federal  Council. 

III.  §120,  paragraph  3,  of  the  Industrial  Code  shall  be  amended  in  the 
following  manner  :— 

(i)  Paragraph  3,  sentence  i,  shall  take  the  following  form  : 

**  The  obUgation  to  attend  a  continuation  school,  in  so  far  as 
it  has  not  been  established  by  legislation,  may  be  introduced  by  statu- 
tory regulations  issued  by  the  local  authorities,  or  by  a  group  of  com- 
munes [Kommunalverband  (§142)]  for  those  workers  indicated  under 
paragraph  i." 

(2)  After  sentence  i  of  paragraph  3  the  following  shall  be  inserted : 
*'This  obligation  shall  also  exist  during  a  period  of  unemploy- 
ment." 

(3)  After  paragraph  3,  the  following  further  paragraph  shall  be 
inserted : 

**The  obligation  indicated  in  paragraph  2,  sentence  i,  may  be 
introduced  by  a  commune  or  group  of  communes  by  Order  of  the  higher 
Administrative  Authority,  if  no  Regulations  have  been  issued  within 
the  fixed  time  limit,  regardless  of  an  application  addressed  by  the  said 
Authority  to  the  commune  or  group  of  communes  on  the  request  o 
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employers  or  workmen  concerned.  The  measures  contemplated  in 
paragraph  3  shall,  in  this  case,  be  established  by  the  Higher  Administra- 
tive Atithority.  Against  the  demands  and  regulations  of  the  Higher 
Administrative  Authority  appeal  shall  lie  to  the  Central  Authority  of 
the  State. 

"The  hours  of  instruction  shall  be  fixed,  and  notified  by  the 
authority  appointed  for  the  purpose,  in  accordance  with  the  law  of  the 
State." 

IV.  §120^  of  the  Industrial  Code  shall  be  amended  as  follows  : — 
(i)  To  paragraph  i  the  following  addition  shall  be  made : 
"  In  these  Regulations,  orders  may  also  be  inserted  relating  to  the 
conduct  of  the  worker  in  his  occupation,  for  the  protection  of  Ufe  and 
health.  A  written  or  printed  copy  of  the  Regulations  shall  be  posted 
up  in  a  position  where  it  may  be  accessible  and  easily  read  by  the 
workers." 

(2)  In  paragraph  2,  instead  of  the  words  **  of  the  authorities  em- 
Twwered  to  issue  the  same,"  the  following  words  shall  be  inserted :  '*  Of 
the  competent  Police  Authorities." 

(3)  Paragraphs  3  and  4  are  repealed. 

(4)  After  §120^  there  shall  be  added : 

120/.  For  those  industries  in  which,  owing  to  excessive  daily  working 
hours,  the  health  of  the  workers  is  imperilled,  the  Federal  Council,  or,  in  the 
absence  of  the  Regulations  of  the  Federal  Council,  the  Central  Authorities  of 
the  States,  or,  after  hearing  the  manufacturers  and  workers  concerned,  the 
competent  Police  Authorities  by  police  order,  may  issue  regulations  fixing  the 
dtiration,  the  time  of  commencement  and  of  termination  of  the  permissible 
daily  work,  and  of  the  intervals  allowed,  and  may  also  issue  the  necessary 
regulations  for  the  enforcement  of  such  orders. 

Where  no  such  regulations  are  issued,  the  respective  Police  Authority, 
on  application  of,  or  after  a  consultation  with,  the  Indiistrial  Inspectors  (§1396), 
and  aiter  hearing  the  manufacturers  and  workers  concerned,  may  issue  such 
official  orders  and  regulations  in  regard  to  separate  undertakings  in  which, 
owing  to  excessive  working  hours,  the  health  of  the  workers  is  endangered. 
§I20&,  paragraph  4,  shall  correspondingly  apply. 

I20g.  The  provisions  of  the  Federal  Council,  in  pursuance  of  §§120^ 
and  120/,  shall  be  published  in  the  Government  "  Gazette  "  for  notification, 
and  shall  be  submitted  to  the  Reichstag  for  cognizance  thereof. 

§2.  "  r 

I.  §143,  paragraph  2,  of  the  Industrial  Code  shall  be  amended  as  fol- 
lows : 

In  the  regular  pajmients  of  wages,  a  written  voucher  (receipt,  tally, 
wage-book,  and  so  forth)  relating  to  the  amoimt  of  the  wages  earned,  showing 
the  separate  deductions  made,  shall  be  handed  to  the  workers. 

II.  In  §1396  of  the  Industrial  Code  there  shall  be  inserted  : 

(1)  In  paragraph  i,  instead  of  the  words  "  120a  to  120^,"  the  words 
'*  i2oa  to  120/." 

(2)  In  paragraph  4,  instead  of  the  words  "  120a  to  120^,"  the  words 
"  I20a  to  120/." 

III.  In  §139*,  paragraph  i,  of  the  Industrial  Code,  instead  of  "  120^ 
paragraph  4,"  the  words  "  §i20g  "  shall  be  inserted. 
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IV.  In  §i54a  of  the  Industrial  Code,  the  words  "Of  |§ii5"  shall  be 
replaced  by  "  Of  §114,  paragraph  i  (sentence  i)  and  paragraph  4,  §1146,  para- 
graph I,  of  §§1140  "  ;  and  after  '*  Siioa  "  there  shall  be  inserted,  *'  Of  §134  (2), 
of  §§." 

§3- 

I.  §146,  paragraph  i,  No.  2,  of  the  Industrial  Code  shall  be  amended  as 
follows  : — 

Manufacturers  who  infringe  §§135  to  137,  §137^,  paragraph  i,  §i39c, 
or  regulations  issued  in  ptirsuance  of  §§120^,  120/,  139,  J-Sga,  in  so  far  as 
they  contain  prohibitions  of  the  employment  of  workers  in  regard  to  certain 
work,  or  regulate  the  working  hours,  night  rest,  or  intervals. 

II.  In  §146,  paragraph  i,  No.  3,  of  the  Indiistrial  Code,  there  shall  be 
inserted,  instead  of  the  words  "  §ii4a,  paragraph  3,"  the  words  "  §114^, 
paragraph  4,"  and  after  the  words  '*  Of  §111,  paragraph  3,"  there  shall  be 
inserted  the  words  "  and  of  §113,  paragraph  3/' 

III.  In  §146  of  the  Industrial  Code,  after  paragraph  i,  the  following 
shall  be  inserted  as  paragraph  2  : 

"  Should  the  delinquent  in  the  cases  indicated  in  paragraph  i,  No.  2, 
have  already  been  twice  convicted  at  the  time  of  the  committal  of  the  offence, 
on  account  of  one  of  the  infringements  punishable  under  the  said  provision,, 
a  penalty  6f  from  100  to  300  marks,  or  imprisonment  not  exceeding  six 
months  shall  be  imposed,  if  the  offence  has  been  intentionally  committed. 

"  This  regulation  shall  not  apply  should  three  years  have  already 
elapsed  since 'the  last  conviction." 

IV.  To  §i46a  of  the  Industrial  Code  there  shall  be  added,  as  para- 
graph  2  : 

"  Any  person  who,  in  contravention  of  §§1056  to  losg,  or  of  the 
regulations  issued  in  pursuance  of  these  Sections,  shall  employ  workers  on 
Sundays  or  holidays,  or  who  shall  contravene  the  statutory  provisions, 
issued  in  pursuance  of  §1056,  paragraph  2,  after  having  been  already  twice 
convicted  of  infringing  the  said  provisions,  shall  be  punished,  if  the  offence 
has  been  intentionally  conMnitted,  by  a  fine  of  from  50  to  1,000  marks  or 
with  detention  (Haft).  §146,  paragraph  2,  sentence  2,  shall  apply  according 
to  the  circumstances.*' 

V.  §147,  paragraph  i,  No.  4,  of  the  Industrial  Code  shall  be  amended 
as  follows  : 

"  Any  person  who  shall  infringe  the  regulations  finally  issued  in 
pursuance  of  §§i2orf,  137a  (paragraph  3),  I39g,  or,  with  the  exclusion  of  the 
cases  indicated  in  §146  (paragraph.!.  No.  2),  §i5oa,  or  who  shall  infringe 
the  regulations  issued  in  p\u"suance  of  §§120^,  120/,  139,  139a,  isgh.*' 

VI.  §150,  paragraph  i,  No.  2,  of  the  Industrial  Code  shall  be  amended 
as  follows  : 

"  Any  person  who  shall  infringe  in  any  other  case  than  that  pro\dded 
for  in  §146,  No.  3,  the  regulations  of  this  Act  in  regard  to  workmen's  books, 
wages-books,  or  work-tickets,  or  the  regulations  issued  in  pursuance  of  these 
provisions,  or  the  provisions  of  §134,  paragraph  2." 

VII.  After  §150  of  the  Industrial  Code,  there  shall  be  inserted  as  §i5oa  : 
"  Any  person  who  shall  infringe  the  regulations  issued  in  pursuance 

of  §120^,  paragraph  i,  sentence  2,  shall  be  liable  to  a  penalty  of  6  marks 
and,  in  default,  to  detention  for  one  day  for  each  case  of  infringement  of 
the  Act.*'^' 


109 

§4- 
In  SO  far  as  reference  is  made  in  the  regulations  of  the  Federal  Council 
to  §120^,  paragraph  3,.  of  the  Industrial  Code,  §120/  of  the  Industrial  Code 
shall  apply  in  place  thereof. 

§5. 

This  Act  shall  come  into  force  on  ist  April,  1912. 


II.    Great  Britain  and  Ireland 

An  Act  to  provide  a  Minimum  Wage  in  the  ease  of  workmen  employed  under- 
ground in  Coal  Mines  (including  mines  of  stratified  ironstone),  and  for 
purposes  incidental  thereto.    29th  March,  1912.    (2  Geo.  5.,  Ch.  2.) 

I.  (i)  It  shall  be  an  implied  term  of  every  contract  for  the  employment 
of  a  workman  undergroxmd  in  a  coal  mine  that  the  employer  shall  pay  to  that 
workman  wages  at  not  less  than  the  minimum  rate  settled  under  this  Act 
and  applicable  to  that  workman,  unless  it  is  certified  in  manner  provided  by 
the  district  rules  that  the  workman  is  a  person  excluded  imder  the  district 
rules  from  the  operation  of  this  provision,  or  that  the  workman  has  forfeited 
the  right  to  wages  at  the  minimum  rate  by  reason  of  his  failure  to  comply 
with  the  conditions  with  respect  to  the  regularity  or  efficiency  of  the  work 
to  be  performed  by  workmen  laid  down  by  those  rules ;  and  any  agree- 
ment for  the  payment  of  wages  in  so  far  as  it  is  in  contravention  of  this 
provision  shall  be  void. 

For  the  purposes  of  this  Act,  the  expression  **  district  rules ''  means 
rules  made  under  the  powers  given  by  this  Act  by  the  joint  district  board. 

(2)  The  district  rules  shall  lay  down  conditions,  as  respects  the 
district  to  which  they  apply,  with  respect  to  the  exclusion  from  the  right  to 
wages  at  the  minimum  rate  of  aged  workmen  and  infirm  workmen  (including 
workmen  partially  disabled  by  illness  or  accident),  and  shall  lay  down  con- 
ditions with  respect  to  the  regularity  and  efficiency  of  the  work  to  be  per- 
formed by  the  workmen,  and  with  respect  to  the  time  for  which  a  workman 
is  to  be  paid  in  the  event  of  any  interruption  of  work  due  to  an  emergency, 
and  shall  provide  that  a  workman  shall  forfeit  the  right  to  wages  at  the 
minimum  rate  if  he  does  not  comply  with  conditions  as  to  regularity  and 
efficiency  of  work,  except  in  cases  where  the  failure  to  comply  with  the  con- 
ditions is  due  to  some  cause  over  which  he  has  no  control. 

The  district  rules  shall  also  make  provision  with  respect  to  the  persons 
by  whom  and  the  mode  in  which  any  question,  whether  any  workman  in  the 
district  is  a  workman  to  whom  the  minimum  rate  of  wages  is  applicable,  or 
whether  a  workman  has  compUed  with  the  conditions  laid  down  by  the  rules, 
or  whether  a  workman  who  has  not  compUed  with  the  conditions  laid  down  by 
the  rules  has  forfeited  his  right  to  wages  at  the  minimum  rate,  is  to  be  decided, 
and  for  a  certificate  being  given  of  any  such  decision  for  the  purposes  of  this 
Section. 

(3)  The  provisions  of  this  Section  as  to  payment  of  wages  at  a  mini- 
mum rate  shall  operate  as  from  the  date  of  the  passing  of  this  Act,  although  a 
minimimi  rate  of  wages  may  not  have  been  settled,  and  any  sum  which  would 
have  been  payable  imder  this  Section  to  a  workman  on  account  of  wages  if  a 
minimum  rate  had  been  settled  may  be  recovered  by  the  workman  from  his 
employer  at  any  time  after  the  rate  is  settled. 
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2.  (i)  Minimum  rates  of  wages  and  district  rules  for  the  purposes  of 
this  Act  shall  be  settled  separately  for  each  of  the  districts  named  in  the 
Schedule  to  this  Act  by  a  body  of  persons  recognised  by  the  Board  of  Trade 
as  the  joint  district  board  for  that  district. 

Nothing  in  this  Act  shall  prejudice  the  operation  of  any  agreement 
entered  into  or  custom  existing  before  the  passing  of  this  Act  for  the  payment 
of  wages  at  a  rate  higher  than  the  minimum  rate  settled  under  this  Act,  and  in 
settling  any  minimum  rate  of  wages  the  joint  district  board  shall  have  regard 
to-  the  average  daily  rate  of  wages  paid  to  the  workmen  of  the  class  for  which 
the  minimimi  rate  is  to  be  settled. 

(2)  The  Board  of  Trade  may  recognise  as  a  joint  district  board  for  any 
district  any  body  of  persons,  whether  existing  at  the  time  of  the  passing  of  this 
Act  or  constituted  for  the  purposes  of  this  Act,  which  in  the  opinion  of  the 
Board  of  Trade  fairly  and  adequately  represents  the  workmen  in  coal  mines  in 
the  district  and  the  employers  of  those  workmen,  and  the  chairman  of  which 
is  an  independent  person  appointed  by  agreement  between  the  persons 
representing  the  workmen  and  employers  respectively  on  the  body  or,  in  default 
of  agreement,  by  the  Board  of  Trade. 

The  Board  of  Trade  may,  as  a  condition  of  recognising  as  a  joint 
district  board  for  the  purposes  of  this  Act  any  body  the  rules  of  which  do  not 
provide  for  securing  equahty  of  voting  power  between  the  members  representing 
workmen  and  the  members  representing  employers  and  for  giving  the  chairman 
a  casting  vote  in  case  of  difference  between  the  two  classes  of  members,  require 
that  body  to  adopt  any  such  rule  as  the  Board  of  Trade  may  approve  for  the 
purpose,  and  any  rule  so  adopted  shall  be  deemed  to  be  a  rule  governing  the 
procedure  of  the  body  for  the  purposes  of  this  Act. 

(3)  The  joint  district  board  of  a  district  shall  settle  general  minimum 
rates  of  wages  and  general  district  rules  for  their  district  (in  this  Act  referred 
to  as  general  district  minimum  rates  and  general  district  rules),  and  the  general 
district  minimum  rates  and  general  district  rules  shall  be  the  rates  and  rules 
applicable  throughout  the  whole  of  the  district  to  all  coal  mines  in  the  district 
and  to  all  workmen  or  classes  of  workmen  employed  undergroimd  in  those 
mines,  other  than  mines  to  which  and  workmen  to  whom  a  special  minimum 
rate  or  special  district  rules  settled  imder  the  provisions  of  this  Act  is  or  are 
applicable,  or  mines  to  which  and  workmen  to  whom  the  joint  district  board 
declare  that  the  general  district  rates  and  general  district  rules  shall  not  be 
applicable  pending  the  decision  of  the  question  whether  a  special  district  rate 
or  special  district  rules  ought  to  be  settled  in  their  case. 

(4)  The  joint  district  board  of  any  district  may,  if  it  is  shown  to  them 
that  any  general  district  minimum  rate  or  general  district  rules  are  not  appUcable 
in  the  case  of  any  group  or  class  of  coal  mines  within  the  district,  owing  to  the 
special  circumstances  of  the  group  or  class  of  mines,  settle  a  special  minimum 
rate  (either  higher  or  lower  than  the  general  district  rate)  or  special  district 
rules  (either  more  or  less  stringent  than  the  general  district  rules)  for  that 
group  or  class  of  mines,  and  any  such  special  rate  or  special  rules  shall  be  the 
rate  or  rules  applicable  to  that  group  or  class  of  mines  instead  of  the  general 
district  minimum  rate  or  general  district  rules. 

(5)  For  the  purpose  of  settling  minimum  rates  of  wages,  the  joint 
district  board  may  subdivide  their  district  into  two  parts,  or,  if  the  members 
of  the  joint  district  board  representing  the  workmen  and  the  members  repre- 
senting the  employers  agree,  into  more  than  two  parts,  and  in  that  case  each 
part  of  the  district  as  so  subdivided  shall,  for  the  purpose  of  the  minimimi 
rate,  be  treated  as  the  district. 
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(6)  For  the  piirpose  of  settling  district  rules,  any  joint  district 
boards  may  agree  that  their  districts  shall  be  treated  as  one  district,  and  in 
that  case  those  districts  shall  be  treated  for  that  purpose  as  one  combined 
district,  with  a  combined  district  committee  appointed  as  may  be  agreed 
between  the  joint  district  boards  concerned,  and  the  chairman  of  such  one  of 
the  districts  forming  the  combination  as  may  be  agreed  upon  between  the 
joint  district  boards  concerned,  or,  in  default  of  agreement,  determined  by 
the  Board  of  Trade,  shall  be  the  chairman  of  the  combined  district  conmiittee. 

3.  (i)  Any  minimtim  rate  of  wages  or  district  rules  settled  under  this 
Act  shall  remain  in  force  imtil  varied  in  accordance  with  the  provisions  of  this 
Act. 

(2)  The  joint  district  board  of  a  district  shall  have  power  to  vary  any 
minimum  rate  of  wages  or  district  rules  for  the  time  being  in  force  in  their 
district — 

{a)  at  any  time  by  agreement  between  the  members  of  the  joint 
district  board  representing  the  workmen  and  the  members  representing 
the  employers ;  and 

(b)  after  one  year  has  elapsed  since  the  rate  or  rules  were  last 
settled  or  varied,  on  an  application  made  (with  three  months'  notice 
given  after  the  expiration  of  the  year)  by  any  workmen  or  employers, 
which  appears  to  the  joint  district  board  to  represent  any  considerable 
body  of  opinion  amongst  either  the  workmen  or  the  employers  con- 
cerned; 
and  the  provisions  of  this  Act  as  to  the  settlement  of  minim\un  rates  of  wages 
or  district  rules  shall,  so  far  as  applicable,  apply  to  the  variation  of  any  such 
rate  or  rules. 

4.  (i)  If  within  two  weeks  after  the  passing  of  this  Act  a  joint  district 
board  has  not  been  recognised  by  the  Board  of  Trade  for  any  district,  or  if 
at  any  time  after  the  passing  of  this  Act  any  occasion  arises  for  the  exercise 
or  performance  in  any  district  of  any  power  or  duty  under  this  Act  by  the  joint 
district  board,  and  there  is  no  joint  district  board  for  the  district,  the  Board 
of  Trade  may,  either  forthwith  or  after  such  interval  as  may  seem  to  them 
necessary  or  expedient,  appoint  such  person  as  they  think  fit  to  act  in  the 
place  of  the  joint  district  board,  and,  while  that  appointment  continues,  this 
Act  shall  be  construed,  so  far  as  respects  that  district,  as  if  the  person  so 
appointed  were  substituted  for  the  joint  district  board. 

The  Board  of  Trade  in  any  such  case  where  it  appears  to  them  that 
the  necessity  for  the  exercise  of  their  powers  under  this  provision  arises  from 
the  failure  of  the  employers  to  appoint  members  to  represent  employers  on  a 
board  when  the  workmen  are  willing  to  appoint  members  to  represent  work- 
men, or  from  the  failure  of  the  workmen  to  appoint  members  to  represent 
workmen  on  a  board  when  the  employers  are  willing  to  appoint  members  to 
represent  employers,  may,  if  they  think  fit,  instead  of  appointing  a  person  to 
act  in  place  of  the  joint  district  board,  appoint  such  persons  as  they  think  fit 
to  represent  the  employers  or  the  workmen,  as  the  case  may  be,  who  have  failed 
to  appoint  members  to  represent  them ;  and  in  that  case  the  members  so 
appointed  by  the  Board  of  Trade  shall  be  deemed  to  be  members  of  the  board 
representing  employers  or  workmen  as  the  case  requires. 

(2)  If  the  joint  district  board  within  three  weeks  after  the  time  at 
which  it  has  been  recognised  under  this  Act  for  any  district  fail  to  settle  the 
first  minimum  rates  of  wages  and  district  rules  in  that  district,  or  if  the  joint 
district  board,  within  three  weeks  after  the  expiration  of  a  notice  for  an 
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application  tinder  this  Act  to  vary  any  minimum  rate  of  vrages  or  district  rules 
fail  to  deal  with  the  application,  the  chairman  of  the  joint  district  board  shall 
settle  the  rates  or  rules  or  deal  with  the  application,  as  the  case  may  be,  in  place 
of  the  joint  district  board,  and  any  minimum  rate  of  wages  or  district  rules 
settled  by  him  shall  have  the  same  effect  for  the  purposes  of  this  Act  as  if  they 
had  been  settled  by  the  joint  district  board  : 

Provided  that,  if  the  members  of  the  joint  district  board  representing 
the  workmen  and  the  members  representing  the  employers  agree,  or  if  the 
chairman  of  the  joint  district  board  directs,  that  a  specified  period  longer 
than  three  weeks  shall  for  the  purposes  of  this  Sub-section  be  substituted  for 
three  weeks,  this  Sub-section  shall  have  effect  as  if  that  specified  period  were 
therein  substituted  for  three  weeks. 

5.  (i)  In  this  Act — 

The  expression  "  coal  mine  "  includes  a  mine  of  stratified  ironstone  ; 
The  expression  "  workman  "  means  any  person  employed  in  a  coal 
mine  below  ground  other  than — 

(a)  a  person  so  employed  occasionally  or  casually  only ;  or 

(b)  a  person  so  employed  solely  in  surveying  or  measuring ;  or 

(c)  a  person  so  employed  as  mechanic  ;  or 

(d)  the  manager  or  any  under-manager  of  the  mine ;  or 

(e)  any  other  official  of  the  mine  whose  position  in  the  mine  is 
recognised  by  the  joint  district  board  as  being  a  position  different  from 
that  of  a  workman. 

(2)  If  it  is  thought  fit  by  any  persons  when  appointing  a  chairman  for 
the  purposes  of  this  Act,  or  by  the  Board  of  Trade  when  so  appointing  a  chair- 
man, the  office  of  chairman  may  be  committed  to  three  persons  ;  and  in  that 
case  those  three  persons  acting  by  a  majority  shall  be  deemed  to  be  the  chair- 
man for  the  purposes  of  this  Act. 

6.  (i)  This  Act  may  be  cited  as  the  Coal  Mines  (Minimum  Wage)  Act, 
1912. 

(2)  This  Act  shall  continue  in  force  for  three  years  from  the  date  of 
the  passing  thereof  and  no  longer,  unless  Parliament  shall  otherwise  determine. 

SCHEDULE. 

Districts. — Northumberland,  Durham,  Cumberland,  Lancashire  and  Cheshire, 
South  Yorkshire,  West  Yorkshire,  Cleveland,  Derbyshire  (exclusive  of  South  Derbyshire), 
South  Derbyshire,  Nottinghamshire,  Leicestershire,  Shropshire,  North  Staffordshire, 
South  Stafford  (exclusive  of  Cannock  Chase)  and  East  Worcestershire,  Cannock  Chase, 
Warwickshire,  Forest  of  Dean,  Bristol.  Somerset,  North  Wales,  South  Wales  (including 
Monmonth),  The  mainland  of  Scotland. 

Where  a  mine,  though  situate  in  one  of  these  districts,  has  for  industrial  purposes 
been  customarily  dealt  with  in  the  same  manner  as  a  mine  situate  in  an  adjoining  district, 
that  mine  shall  for  the  purposes  of  this  Act  be  treated  as  situate  in  the  latter  district,  if 
the  joint  district  boards  of  the  two  districts  so  agree. 


Ila.    British  Colonies 

AUSTRALIA 

(A)   COMMONWEALTH. 

1.    An  Aet  to  amend  the  Commonwealth  Conciliation  and  Arbitration  Aet» 
1904.     (No.  28  of  1909.)     (Assented  to  13th  December,  1909.) 

I.    (i)  This  Act  may  be  cited  as  the  Commonwealth  Conciliation  and 
Arbitration  Act,  1909. 
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(2)  The  Commonwealth  Conciliation  and  Arbitration  Act,  1904,  is 
in  this  Act  referred  to  as  the  Principal  Act. 

(3)  The  Principal  Act,  as  amended  by  this  Act,  may  be  cited  as  the 
Conmionwealth  ConciUation  and  Arbitration  Act,  1904-1909. 

2.  Part  II.  of  the  Principal  Act  is  amended  by  omitting  §§9  and  10,  and 
inserting  in  lieu  thereof  the  following  Sections : — 

"  9.  (i)  No  employer  shall  dismiss  any  employee  from  his  employ- 
ment or  injure  him  in  his  employment  by  reason  merely  of  the  fact  that 
the  employee  is  an  officer  or  member  of  an  organisation,  or  of  an  association 
that  has  applied  to  be  registered  as  an  organisation,  or  is  entitled  to  the 
benefit  of  an  industrial  agreement  or  award. 

Penalty :  Twenty  pounds. 

*'  (2)  No  proceeding  for  any  contravention  of  this  Section  shall  be 
instituted  without  the  leave  of  the  President  or  the  Registrar. 

'*  (3)  In  any  proceeding  for  any  contravention  of  this  Section,  it  shall 
lie  upon  the  employer  to  show  that  any  employee,  proved  to  have  been 
dismissed  or  injured  in  his  emplo3nnent  whilst  an  officer  or  member  of  an 
organisation,  or  such  an  association,  or  whilst  entitled  as  aforesaid,  was 
dismissed  or  injured  in  his  employment  for  some  reason  other  than  that 
mentioned  in  this  Section. 

"  10.  (i)  No  employee  shall  cease  work  in  the  service  of  an  employer 
by  reason  merely  of  the  fact  that  the  employer  is  an  officer  or  member  of  an 
organisation,  or  of  an  association  that  has  applied  for  registration  as  an 
organisation,  or  is  entitled  to  the  benefit  of  an  industrial  agreement  or  award. 

Penalty :  Ten  pounds. 

*'  (2)  No  proceeding  for  any  contravention  of  this  Section  shall  be 
instituted  without  the  leave  of  the  President  or  the  Registrar. 

"  (3)  In  any  proceeding  for  any  contravention  of  this  Section,  it  shall 
lie  upon  the  employee,  proved  to  have  ceased  work  in  the  service  of  an 
employer  whilst  the  employer  was  an  officer  or  member  of  an  organisation, 
or  such  an  association,  or  was  entitled  as  aforesaid,  to  show  that  he  ceased 
so  to  work  for  some  reason  other  than  that  mentioned  in  this  Section." 

3.  §43  of  the  Principal  Act  is  repealed,  and  the  following  Section  sub- 
stituted in  lieu  thereof  : — 

'*  43.  (i)  The  President  may,  subject  to  the  approval  of  the 
Governor-General,  make  rules  not  inconsistent  with  this  Act  or  the 
Regulations — 

(a)  for  regulating  the  practice  and  procedure  of  the  Court ;  and 

(b)  for  prescribing  the  duties  of  the  Industrial  Registrar,  the 
Deputy  Industrial  Registrars,  and  any  other  officers  of  the  Court. 

'*  (2)  Subject  to  this  Act  and  to  the  rules,  the  practice  and  procedure 
of  the  Court  and  the  duties  of  the  Industrial  Registrar,  the  Deputy  Industrial 
Registrars,  and  other  officers  of  the  Court  shall  be  as  directed  by  the 
President. 

"  (3)  All  such  rules  shall — 
(a)  be  notified  in  the  Gazette ; 

(h)  take  effect  from  the  date  of  notification,  or  from  a  later  date 
specified  in  the  rules  ;  and 

(c)  be  laid  before  both  Houses  of  the  Parliament  within  30  days  of 
the  making  thereof,  or,  if  the  Parliament  is  not  then  sitting,  within  30 
days  after  the  next  meeting  of  the  ParUament« 
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(4)  If  either  House  of  the  Parliament  passes  a  resolution  of  which 
notice  has  been  given  at  any  time  within  15  sitting  da}^  after  such  rules 
have  been  laid  before  such  House  disallowing  any  rule,  such  rule  shall 
thereupon  cease  to  have  effect." 

4-    §59  ^i  "th^  Principal  Act  is  amended — 

(a)  by  omitting  the  word  "  may  "  and  inserting  in  heu  thereof  the 
words  *'  shall,  unless  in  all  the  circumstances  he  thinks  it  undesirable 
so  to  do  "  ;  and 

(b)  by  omitting  the  words  "  in  the  State  in  which  the  appUcation  is 
made." 

5.     §83  of  the  Principal  Act  is  amended  by  adding  at  the  end  thereof  the 
following  Sub-section  : — 

"  (2)  Nothing  in  this  Section  shall  be  taken  to  derogate  from  the 
power  of  the  Court  to  punish  for  contempt." 


2.    An  Act  to  amend  the  Commonwealth  Conciliation  and  Arbitration  Act» 
1904-1909.     (No.  7  of  1910.)     (Assented  to  29th  August,  1910.) 

1.  (i)  This  Act  may  be  cited  as  the  Commonwealth  Conciliation  and 
Arbitration  Act,  1910. 

(2)  The   Commonwealth   Conciliation   and  Arbitration   Act,    1904- 
1909,  is  in  this  Act  referred  to  as  the  Principal  Act. 

(3)  The  Principal  Act,  as  amended  by  this  Act,  may  be  cited  as  the 
Commonwealth  Conciliation  and  Arbitration  Act,  1904-1910. 

2.  §4  of  the  Principal  Act  is  amended — 

(a)  by  inserting  in  the  definition  of  "  Employee,"  after  the  word 
**  industry,"  the  words  **  and  includes  any  person  whose  usual  occupa- 
tion is  that  of  employee  in  any  industry  "  ; 

(b)  by  omitting  therefrom  the  defmition  of  '*  Industrial  dispute  " 
and  inserting  in  its  stead  the  following  definition :  **  *  Industrial  dispute ' 
means  an  industrial  dispute  extending  beyond  the  limits  of  any  one 
State,  and  includes — 

(i.)  any  dispute  as  to  industrial  matters  arising  between  an 
employer  or  an  organisation  of  employers  on  the  one  part  and  an 
organisation  of  employees  on  the  other  part,  and 

(ii.)  any  dispute  in  relation  to  employment  in  an  industry  carried 
on  by  or  under  the  control  of  the  Commonwealth  or  a  State,  or  any 
public  authority  constituted  under  the  Commonwealth  or  a  State, 
and 

(iii.)  any  threatened  or  impending  or  probable  industrial  dis- 
pute ;  " 

(c)  by  inserting  in  the  definition  of  "  industrial  matters  "  at  the 
end  thereof  the  following  words  "  and  includes  all  questions  of  what  is 
fair  and  right  in  relation  to  any  industrial  matter  having  regard  to  the 
interests  of  the  persons  immediately  concerned  and  of  society  as  a 
whole ;  "  and 

{d)  by  omitting  from  the  definition  of  "  industry "  the  words 
"  excepting  only  persons  engaged  in  domestic  service,  and  persons 
engaged  in  agricultural,  viticultural,  horticultural,  or  dairying  pur- 
suits "  and  inserting  in  their  stead  the  words  **  and  includes  a  branch 
of  an  industry  and  a  group  of  industries." 
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3-    After  §i6  of  the  Principal  Act  the  following  Section  is  inserted  : — 

'*  i6a  (i)  The  President  may,  whenever  in  his  opinion  it  is  desirable 
for  the  purpose  of  preventing  or  settling  an  industrial  dispute,  summon  any 
person  to  attend,  at  a  time  and  place  specified  in  the  summons,  at  a  con- 
ference presided  over  by  himself. 

"  (2)  Any  person  so  summoned  shall  attend  the  conference  and 
continue  his  attendance  thereat  as  directed  by  the  President. 

Penalty  :   Five  hundred  poimds. 

*'  (3)  The  conference  may  be  held  partly  or  wholly  in  public  or  in 
private,  at  the  discretion  of  the  President." 

4.  §19  of  the  Principal  Act  is  amended  by  inserting,  after  the  word 
"  cognisance,"  the  words  "  for  purposes  of  prevention  and  settlement." 

5.  After  §21  of  the  Principal  Act  the  following  Section  is  inserted  : — 

*'  2ia.  A  certificate  of  the  Registrar  that  any  specified  persons  were 
at  any  specified  time  members  of  any  specified  organisation  shall  (subject 
to  review  by  the  President  under  §17  of  this  Act)  be  conclusive  evidence 
that  the  facts  are  as  stated." 

6.  §25  of  the  Principal  Act  is  amended  : — 

(a)  by  inserting,  after  the  words  "  industrial  dispute,"  the  words 
"  and  in  any  proceeding  under  this  Act ;  " 

(b)  by  inserting,  after  the  word  *'  Court,"  the  words  *'  or  the 
President "  ; 

(c)  by  inserting,  after  the  word  "  its,"  the  words  "  or  his  "  ;  and 

(d)  by  inserting,  after  the  word  "  it,"  the  words  "  or  he." 

7.  §27  of  the  Principal  Act  is  amended — 

(a)  by  omitting  therefrom  the  words  "or  by  leave  of  the  Presi- 
dent," and  by  inserting  after  the  words  "  counsel  or  solicitor  "  the  words 
"  or  paid  agent." 

8.  After  §38  of  the  Principal  Act  the  following  Sections  are  inserted  : — 
'*  38a.    The  Court  may,  at  any  time  before   the   determination  of 

an  industrial  dispute  of  which  it  has  cognisance,  allow  the  amendment,  on 
such  terms  as  it  thinks  fit,  of  the  plaint  or  of  any  subsequent  proceeding. 

"  386.  In  making  an  award  or  order,  the  Court  shall  not  be 
restricted  to  the  specific  relief  claimed  by  the  parties  to  the  industrial  dispute, 
but  may  include  in  the  award  or  order  any  matter  or  thing  which  the  Court, 
thinks  necessary  or  expedient  for  the  purpose  of  preventing  or  settling  the 
dispute." 

9.  §40  of  the  Principal  Act  is  repealed,  and  the  following  Section  sub- 
stituted in  its  stead  : — 

"  40. — (I.)  The  Court,  by  its  award,  or  by  order  made  on  the  applica- 
tion of  any  organisation  or  person  bound  by  the  award,  may — 

(a)  direct  that,  as  between  members  of  organisations  of  employers 
or  employees  and  other  persons  (not  being  sons  or  daughters  of 
employers)  offering  or  desiring  service  or  employment  at  the  same  time^ 
preference  shall,  in  such  manner  as  is  specified  in  the  award  or  order, 
be  given  to  such  members,  other  things  being  equal ;  and 

(b)  prescribe  a  minimum  rate  of  wages  or  remuneration  (in  which 
case  the  Court  shall,  on  the  application  of  any  party  to  the  industrial 
dispute,  or  of  any  organisation  or  person  bound  by  the  award),  make 
provision  for  fixing,  in  such  manner  and  subject  to  such  conditions  as 
are  specified  in  the  award  or  order,  a  lower  rate  in  the  case  of  employees 
who  are  imable  to  earn  the  minimum  wage  so  prescribed. 
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**  (2)  Whenever,  in  the  opinion  of  the  Court,  it  is  necessary,  for  the 
prevention  or  settlement  of  the  industrial  dispute,  or  for  the  maintenance  of 
industrial  peace,  or  for  the  welfare  of  society,  to  direct  that  preference 
shall  be  given  to  members  of  organisations  as  in  paragraph  (a)  of  Sub-section 
(i)  of  this  Section  provided,  the  Court  shall  so  direct." 
10.  After  §40  of  the  Principal  Act,  the  following  Section  is  inserted : — 
"  40a.  The  Court,  by  its  award,  or  by  order  made  on  the  application 
of  any  organisation  or  person  bouna  by  the  award,  may — 

{a)  appoint,  for  the  purposes  of  the  award,  a  Board  of  Reference, 
consisting  of  one  or  more  persons  ;  and 

(b)  assign  to  the  Board  of  Reference  the  function  of  allowing, 

approving,  fixing,  or  deahng  with,  in  the  manner  and  subject  to  the 

conditions  specified  in  the  award  or  order,  any  specified  matters  or 

things  which  under  the  award  or  order  may  require  from  time  to  time 

to  be  allowed,  approved,  fixed,  or  dealt  with  by  the  Board." 

II-    §55  oi  the  Principal  Act  is  amended  by  omitting  from  Sub-section  (i) 

all  words  from  and  including  the  words  **  Provided  that  no  such  organisation." 

12.     Schedule  B  to  the  Principal  Act  is  repealed  and  the  following  Schedule 

shall  be  substituted  therefor  : — 

•'  SCHEDULE   B. 
Conditions  to  be  complied  with  by  Associations  applying  for  Registration  as  Organisations. 

I.  The  afTairs  of  the  association  shall  be  regulated  by  rules  specifying  the  purposes 
for  which  it  is  formed,  and  providing  for  the  following  matters  in  relation  to  the  associa- 
tion : — 

(a)  A  committee  of  management  and  officers  ; 

(6)  The  powers  and  duties  of  the  committee  and  of  officers ; 

(c)  The  removal  of  members  of  conunittee  and  of  officers  ; 

(d)  The  control  of  the  committee  by  the  members,  either  as  a  whole,  or  in 

district  meetings,  or  by  a  general  governing  oody,  or  otherwise ; 
{e)    The  mode  in  which  industrial  agreements  and  other  documents  may  be 

executed  by  or  on  behalf  of  the  association  ; 
(/)     The  power  of  bringing  industrial  disputes  before  the  Court ; 
(g)    The  times  when  and  terms  on  which  persons  shall  become  or  cease  to  be 

members  ; 
(h)    The  mode  in  which  the  property  is  to  be  controlled  and  the  funds  invested  ; 
(i)     The  yearly  or  other  more  frequent  audit  of  the  accounts ; 
(;)     The  conditions  under  which  funds  may  be  disbursed  for  ordinary  and 

extraordinary   purposes  ; 
(k)    The  keeping  of  a  register  of  the  members  ; 
(/)     The  registered-  office  ;  and 
(m)  The  repeal  and  alteration  of,  and  addition  to,  the  rules. 

II.  The  rules  of  an  association  may  also  provide  for  any  other  matter  not  contrary 
to  law. 

III.  No  two  associations  shall  be  registered  as  organisations  under  the  same  name. 

IV.  An  application,  in  the  prescribed  form,  for  registration  of  an  association  as 
an  organisation  must  be  made  to  the  Industrial  Registrar,  or  to  the  Deputy  Industrial 
Registrar  in  charge  of  the  Registry  in  the  State  where  the  office  of  the  association  is 
situated,  and  shall  be  signed  by  two  or  more  officers  of  the  association. 

V.  Every  application  for  registration  shall  be  in  duplicate  and  shall  be  accom- 
panied by — 

(a)  Two  copies  of  a  list  of  the  members  and  officers  of  the  association,  so  far 
as  known  to  those  signing  the  application ; 

(6)    Two  copies  of  the  rules  of  the  association  ;  and 

{c)  Two  copies  of  a  resolution  passed  in  accordance  w^ith  the  rules  by  a 
majority  of  the  members  present  at  a  general  meeting  of  the  associa- 
tion in  favour  of  registration  of  the  association  as  an  organisation  ;  or 

(d)  Two  copies  of  a  resolution  passed  by  an  absolute  majority  of  the  com- 
mittee of  management  in  favour  of  registration  of  the  association  as 
an  organisation." 
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8.    An  Act  to  amend  the  Commonwealth  Conciliation  and  Arbitration  Act, 
1904-1910.     (No.  6  of  1911.)     (Assented  to  23rd  November,  1911.) 

1.  (i)  This  Act  may  be  cited  as  the  Commonwealth  Conciliation  and 
Arbitration  Act,  191 1. 

(2)  The  Commonwealth  Conciliation  and  Arbitration  Act,   1904- 
1910,  is  in  this  Act  referred  to  as  the  Principal  Act. 

(3)  The  Principal  Act,  as  amended  by  this  Act,  may  be  cited  as  the 
Commonwealth  Conciliation  and  Arbitration  Act,  1904-1911. 

2.  §4  of  the  Principal  Act  is  amended  by  omitting  from  the  definition  of 
"  Industrial  dispute  "  the  words  "  arising  between  an  employer  or  an  organisa- 
tion of  employers  on  the  one  part  and  an  organisation  of  employees  on  the 
other  part." 

3.  §4  of  the  Principal  Act  is  amended  by  omitting  therefrom  the  definition 
of  "Industry,"  and  inserting  in  its  stead  the  following  definition  : — 

"  *  Industry '  includes — 

(a)  any  business,  trade,  manufacture,  undertaking,  or  calling  of 
employers,  on  land  or  water ; 

(b)  any  calling,  service,  employment,  handicraft,  or  industrial 
occupation  or  avocation  of  employees  on  land  or  water ;  and 

(c)  a  branch  of  an  industry  and  a  group  of  industries." 

4.  The  registration,  as  an  organisation  under  the  Principal  Act,  of  any 
association  purporting  to  be  registered  before  the  commencement  of  this  Act 
shall  be  deemed  to  be  as  valid  to  all  intents  and  purposes,  and  to  have  con- 
stituted the  association  an  organisation  as  effectually  as  if  this  Act  had  been 
in  force  at  the  date  of  the  registration. 

5.  §7  of  the  Principal  Act  is  amended — 

(a)  by  omitting  the  words  *'  in  any  industry  "  ;  and 

(b)  by  omitting  the  words  "  in  that  industry." 

6.  §9  of  the  Principal  Act  is  amended — 

(a)  by  inserting,  after  the  words  "  injure  him  in  his  employment,"^ 
the  words  "  or  alter  his  position  to  his  prejudice  "  ; 

(6)  by  omitting  the  words  *'  twenty  pounds  "  and  inserting  in  their 
stead  the  words  "  fifty  pounds  "  ;  and 

(c)  by  inserting,  after  the  words  "  injured  in  his  employment," 
wherever  they  occur,  the  words  **  or  prejudiced." 

7.  §10  of  the  Principal  Act  is  amended  by  omitting  the  words  "  ten 
pounds  "  and  inserting  in  their  stead  the  words  '*  twenty-five  pounds." 

8.  §i6a  of  the  Principal  Act  is  amended  by  inserting  after  Sub-section 
(i)  the  following  Sub-section  : — 

"  (id)  *  Any  person '  in  the  last  preceding  Sub-section  includes  not 
only  persons  engaged  in  or  connected  with  an  industrial  dispute,  but  also 
any  person  engaged  in  or  connected  with  any  dispute  relating  to  industrial 
matters  (whether  extending  beyond  the  limits  of  a  State  or  not),  and  related 
in  any  way  to  an  industrial  dispute  ;  and  also  includes  any  person,  whether 
connected  with  an  industrial  dispute  or  not,  whose  presence  at  the  conference 
the  President  thinks  is  likely  to  conduce  to  the  prevention  or  settlement  of 
an  industrial  dispute." 

9.  After  §17  of  the  Principal  Act  the  following  Section  is  inserted  : — 

**  lya.  The  Court  or  President  may  order  any  party  to  any  applica- 
tion to  pay  to  any  other  party  such  costs  and  expenses,  including  expenses 
of  witnesses,  as  it  or  he  thinks  fit,  but  so  that  no  costs  shall  be  allowed  for 
the  services  of  any  coimsel,  sohcitor,  or  agent." 
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10.  §19  of  the  Principal  Act  is  amended — 

(a)  by  omitting  the  words  **  in  the  prescribed  manner  ;  and  '^^ 
and 

(b)  by  adding  at  the  end  thereof  the  words  "  and 

*'  (d)  AH  industrial  disputes  as  to  which  the  President  has  held 
a  conference  under  §i6a  of  this  Act,  and  as  to  which  no  agreement  has 
been  reached,  and  which  the  President  has  thereupon  referred  to  the 
Court." 

11.  §21  of  the  Principal  Act  is  amended  by  omitting  the  words  "  that 
any7dispute  relating  to  industrial  matters  is  "  and  inserting  in  their  stead  the 
•words  "  that  a  specified  industrial  dispute  exists  and  is." 

12.  §24  of  the  Principal  Act  is  amended — 

{a)  by  inserting  in  Sub-section  (i),  after  the  words  *'  agreement 
between  the  parties,"  the  words  '*  as  to  the  whole  or  any  part  of  the 
dispute,"     and 

(b)  by  omitting  the  whole  of  Sub-section  (2),  and  inserting  in  its 
stead  the  following  Sub-section  : — 

'*  (2)  If  no  agreement  between  the  parties  as  to  the  whole  of 

the  dispute  is  arrived  at,  the  Court  shall,  by  an  award,  determine 

the  dispute,  or  (if  an  agreement  has  been  arrived  at  as  to  a  part  of 

the  dispute)  so  much  of  the  dispute  as  is  not  settled  by  the  agreement." 

13-     §25  of  the  Principal  Act  is  amended  by  omitting  the  words  *'  in  any 

proceeding  under  this  Act  "  and  inserting  in  their  stead  the  words  "  in  exer- 

•cising  any  duties  or  powers  under  or  by  virtue  of  this  Act." 

^4-     §31  of  the  Principal  Act  is  amended — 

(a)  by  inserting,  after  the  word  *'  award,"  the  words  "  or  order  ", 
and 

(b)  by  inserting,  after  the  words  **  called  in  question,"  the  words 
"  or  be  subject  to  prohibition  or  mandamus." 

.15.     Paragraph  (h)  of  §38  of  the  Principal  Act  is  amended — 

(a)  by  inserting,  after  the  word  "  matter,"  the  words  "  or  part 

of  a  matter  "  ; 

{b)  by  inserting,  after  the  words  "  determining  the  dispute,"  the 

words  "  or  part  of  the  dispute  "  ; 

(c)  by  inserting,  after  the  words  **  appears  that  the  dispute," 
the  words  "  or  part  "  ;  and 

(d)  by  omitting,  after  the  words  "  trivial,  or,"  the  words  "  that 
the  dispute." 

t6.     §386  of  the  Principal  Act  is  amended — 

(a)  by  inserting,  after  the  words  **  industrial  dispute,"  the  words 
**  or  to  the  demands  made  by  the  parties  in  the  course  of  the  dispute  "  ; 
and 

{b)  by  adding  at  the  end  of  the  Section  the  words  '*  or  of  pre- 
venting further  industrial  disputes." 
17.     §4oa  of  the  Principal  Act  is  amended — 

(a)  by  inserting,  after  the  word  *'  appoint,"  the  words  "  or  give 
power  to  appoint  "  ; 

{b)  by  inserting,  after  the  word  "  fixing,"  the  word  *'  determin- 
ing "  ;  and 

(c)  by  inserting,  after  the  word  "  fixed,"  the  word  "  determined." 
V      18.     §55  of  the  Principal  Act  is  amended — 

(a)  by  inserting  in  Sub-section  (i)  after  the  words  "  following 
associations  "  the  words  '*  or  persons  "  ; 
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(6)  by  inserting  in  paragraph  (a)  of  Sub-section  (i)  after  the  word 
"  aggregate  "  th^  words  *'  or  any  employer  who  has." 

19.  The  Principal  Act  is  amended  by  inserting,  after  §58,  the  following 
Section  : — 

"  58a.  An  organisation  may,  in  the  prescribed  manner,  and  on 
compliance  with  the  prescribed  conditions,  change  its  name,  and  the  Regis- 
trar shall  thereupon  record  the  change  of  name  in  the  register  and  upon  the 
certificate  of  registration." 

20.  |6o  of  the  Principal  Act  is  amended — 

(a)  by  omitting  the  words  *'  appears  to  the  Registrar,"  and  insert- 
ing in  their  stead  the  words  '*  appears  to  the  Court,  on  the  application 
of  any  organisation  or  person  interested  or  of  the  Registrar  "  ; 

(b)  by  omitting  all  words,  from  and  including  the  words  "  he  shall 
make  application,"  to  the  end  of  Sub-section  (i),  and  inserting  in  their 
stead  the  words  "  the  Court  shall  order  the  registration  of  the  organisa- 
tion to  be  cancelled,  and  thereupon  it  shall  be  cancelled  accordingly  "  ; 
and 

(c)  by  omitting  the  whole  of  Sub-sections  (2)  and  (3). 

21.  §62  of  the  Principal  Act  is  amended  by  inserting,  after  the  word 
"  association,"  where  it  first  occurs,  the  words  "  whether  registrable  under 
this  Act  or  not." 

22.  §73  of  the  Principal  Act  is  amended  by  inserting,  after  the  words 
"  industrial  disputes,"  the  words  "  existing  or  future." 

23.  §75  of  the  Principal  Act  is  amended  by  omitting  the  words  "  three 
years"  and  inserting  in  their  stead  the  words  "  five  years." 

{B)     STATES. 
I.     Queensland. 

An  Aet  to  amend  the  Wages  Boards  Act  of  1908.    (No.  30.)    (Assented  to 
9th  January,  1912.) 

1.  This  Act  shall  be  read  as  one  with  *'The  Wages  Boards  Act  of 
1908,'*  herein  referred  to  as  the  Principal  Act,  and  may  be  cited  together  with 
that  Act  as  *'  The  Wages  Boards  Acts,  1908-12,"  or  separately  as  "  The 
Wages  Boards  Act  Amendment  Act  of  1912." 

2.  The  following  amendments  are  made  in  §2  of  the  Principal  Act : — 
The  following  words  are  added  to  the  definition  of  ''  Apprentice," 

namely :  "  for  the  piupose  of  being  instructed  in  the  knowledge  and  practice 
of  any  process,  trade,  business,  or  industry  for  a  period  of  not  less  than  three 
years." 

The  following  words  are  added  to  the  definition  of  "  Clothing  or  wear- 
ing apparel,"  namely  :  **  also  umbrellas,  hats,  shirts,  and  other  underclothing, 
and  gloves." 

The  definitions  of  "  Furniture  "  and  **  Improver  "  are  repealed,  and 
the  following  definitions  are  inserted  in  lieu  thereof  : — 

'*  Employer  "  means  any  person  who  employs  any  other  person  at  or 
in  or  in  connection  with  any  process,  trade,  business,  or  industry  : 
for  the  purposes  of  this  Act,  the  term  includes  the  managing 
director  or  the  manager  of  any  company,  firm  or  association, 
corporate  or  unincorporate,  and  every  manager  for  any  employer  : 
the  term  does  not  include  any  foreman  ; 
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"  Employee  "  means  any  person  who  is  or  at  any  time  during  the 
last  preceding  nine  months  has  been  in.  the  employment  of  an 
employer  other  than  persons  who  are  included  in  the  definition 
of  "  employer  "  ; 

"  Furniture  "  means  furniture  and  all  parts  thereof  of  which  wood 
forms  a  part,  and  such  as  is  usually  made  by  cabinet-makers, 
chairmakers,  couchmakers,  upholsterers,  woodcarvers,  or  wood- 
turners :  the  term  includes  wire  kapok  fibre  hair  and  other 
mattresses,  bedsteads  wholly  or  partly  of  iron,  also  drapings, 
hangings,  carpets,  linoleums,  and  floorcloths,  also  window 
blinds  and  veranda  blinds  ; 

"  Improver  "  means  any  person  under  21  years  of  age  who  receives 
a  lower  wages  price  or  rate  than  that  fixed  by  any  Special  Board 
for  persons  other  than  apprentices,  improvers,  or  young  workers  ; 
or  who,  being  over  21  years  of  age,  holds  a  licence  from  an 
inspector  to  work  as  an  improver :  the  term  includes  every 
apprentice  who  is  bound  under  indentures  for  a  period  of  less 
than  three  years,  but  does  not  include  any  other  apprentice  or 
any  young  worker ; 

*'  Young  Worker  "  means  any  person  under  21  years  of  age  (other  than 
an  apprentice  or  an  improver)  who  receives  a  lower  wages  price 
or  rate  than  that  fixed  by  any  Special  Board  for  persons  other 
than  apprentices,  improvers,  or  young  workers. 

3.  In  Sub-section  (i)  of  §3  of  the  Principal  Act,  the  words  "  or  business  " 
are  repealed,  and  the  words  **  business  or  industry  "  are  inserted  in  lieu  thereof  ; 
also,  the  words  "  ordinary  working  hours  "  are  repealed,  and  the  words 
'*  ordinary  daily  cr  weekly  working  hours,  or  both  "  are  inserted  in  lieu  thereof  ; 
also,  after  the  words  **  specified  locality,"  the  words  "  or  localities  "  are 
inserted. 

The  following  pro\dsion  is  added  to  the  Sub-section  : — 

"  The  Governor  in  Coimcil  may,  if  he  thinks  fit,  from  time  to  time, 
increase  the  nxmiber  of  members  or  decrease  the  nuimber  of  members  of  any 
duly  appointed  Special  Board,  whether  appointed  before  or  after  the  first 
day  of  January,  1912,  provided  that  the  number  thereof  shall  not  exceed 
twelve  or  be  less  than  four,  exclusive  of  the  chairman,  and  that  the  number 
of  representatives  of  employers  and  employees  respectively  as  hereinafter 
provided  shall  always  remain  equal." 

4.  In  §4  of  the  Principal  Act,  the  word  "  trade,"  where  it  twice  occurs, 
is  repealed,  and  the  words  "  process,  trade,  business  or  industry  "  are  respec- 
tively inserted  in  lieu  thereof. 

The  following  proviso  is  added  to  Sub-section  (3)  of  the  said  Section : — 
"  Provided  that  when  the  Order  in  Council  appointing  a  Special  Board 
is  rescinded  the  members  of  such  Special  Board  shall  forthwith  cease  to  hold 
office." 

After  Sub-section  (3)  of  the  said  Section,  the  following  Sub-section  is 
inserted  : — 

(4)  No  person  shall  be  eligible  to  be  appointed  or  elected  as  employees' 
representative  on  more  than  two  Special  Boards. 

5-  In  §5,  the  words  *'  one  month  "  are  repealed,  and  the^words  "  two 
months  "  are  inserted  in  lieu  thereof  ;  also,  the  words  **  trade  or  business  " 
where  they  thrice  occur,  are  repealed,  and  the  words  **  process,  trade,  business, 
or  industry  "  are  respectively  inserted  in  lieu  thereof. 
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6.  In  §7  of  the  Principal  Act,  after  the  word  "  employers,"  the  words 
**  and  of  the  employees  respectively  "  are  inserted  ;  the  words  "  tluree  repre- 
sentatives" are  repealed,  and  the  words  "two  representatives  each"  are 
inserted  in  lieu  thereof  ;  also,  after  the  word  "  two,"  the  words  "  representa- 
tives each  "  are  inserted.  r  1 

7.  After  §9  of  the  Principal  Act,  the  following  Section  is  inserted  : —    ^ 

**  (9a).  Before  the  chairman  or  any  member  of  a  Special  Board 
enters  upon  the  duties  of  his  office,  he  shall  take  and  sign  before  a  police 
magistrate  a  statutory  declaration  that  he  will  faithfully  exercise  and 
discharge  the  powers  and  duties  of  his  office  without  fear  of  or  favour  to 
any  person,  and  will  not  therein  wilfully  make  any  false  or  inaccurate 
statement-  Every  such  declaration  shall  be  filed  in  the  office  of  the  Chief 
Inspector  and  recorded." 

8.  §10  of  the  Principal  Act  is  repealed,  and  the  following  Section  is 
inserted  in  Ueu  thereof  : — 

"  10.  (i)  A  Special  Board  may  determine  the  lowest  wages  prices 
or  rates  to  be  paid  to  any  person  or  persons  or  classes  of  persons  employed 
in  repairing — 

(d)  any  articles  of  clothing  or  wearing  apparel  or  furniture  with 
respect  to  which  such  Board  makes  a  determination  ;  or 

(b)  Any  articles  which  are  subject  to  the  determination  of  a  Special 
Board  for  any  process,  trade,  business,  or  industry. 

(2)  A  Special  Board,  when  making  a  determination,  may  determine — 
{a)  The  place  and  time  of  payment  of  wages  or  for  piece-work ; 

(b)  That  an  employer  shall  or  shall  not  give  certain  notice  to  an 
employee  of  intention  to  work  overtime,  and  failing  notice  he  shall  or 
shall  not  provide  payment  for  meak  of  an  employee ; 

(c)  The  duration  of  time  to  be  allowed  for  meals  or  other  intervals 
of  cessation  from  work,  and  the  periods  of  time  between  such  intervals  ; 

{d)  The  extra  wages  to  be  paid  for  any  time  worked  on  a  partictdar 
day  or  days  during  any  year. 

9.  The  following  provision  is  added  to  §14  of  the  Principal  Act : — 

"  For  the  purposes  of  compelling  the  attendance  of  persops  to  give 
evidence  and  the  punishment  of  persons  failing  to  attend  when  summoned 
or  refusing  to  give  evidence  or  produce  documents  or  writings  in  their  pos- 
session or  power,  such  chairman  shall  have  all  the  powers  and  authorities 
of  a  police  magistrate  sitting  in  a  court  of  petty  sessions." 

10.  In  Sub-section  (i)  of  §15  of  the  Principal  Act — 

The  words  "  or  business,"  where  they  twice  occur,  are  repealed,  and 
the  words  *'  business  or  industry  "  are  inserted  in  lieu  thereof. 

After  the  words  *'  any  such  articles  "  the  words  '*  or  for  doing  any 
work  "fare  inserted. 

11.  §§19  to  23,  inclusive,  of  the  Principal  Act  are  repealed,  and  the 
following  Sections  are  inserted  in  lieu  thereof  : — 

**  19.  Every  Special  Board,  when  fixing  the  lowest  wages  price  or 
rate  to  be  paid  to  any  person  or  persons  or  classes  of  persons,  shall  also 
determine  the  maximum  number  of  ordinary  working  hours  per  day  and 
per  week,  and  the  periods  of  time  within  which  such  hours  shall  be  worked, 
for  which  such  lowest  wages  price  or  rate  shall  be  payable  according  to  the 
nature  or  conditions  of  the  work  ;  and  the  wages  price  or  rate  payable  for 
any  shorter  time  worked  shall  not  be  less  than  a  pro  raid  amount  of  such 
price  or  rate. 
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"  The  Board  may  also  fix  a  higher  wages  price  or  rate  than  that  set 
forth  in  the  determination  of  the  Board  as  the  price  or  rate  payable  for  the 
maximum  number  of  hours  per  day  or  per  week  which  shall  be  paid  to  any 
employee  who  works  for  any  time  in  excess  of  the  maximum  number  of 
ordinary  working  hours  so  fixed." 

**  20.  (i)  The  Governor  in  Council  may,  by  Order  in  Council  published 
in  the  Gazette,  extend  the  powers  of  any  Special  Board  so  that  such  Board 
may  fix  the  lowest  prices  or  rates  for  any  articles  or  for  doing  any  work 
in  any  process,  trade,  business  or  industry,  or  part  of  any  such  process, 
trade,  business,  or  industry,  which,  in  the  opinion  of  the  Governor  in 
Council,  may  be  of  the  same  or  similar  class  or  character  as  or  to  the  articles 
or  work  for  which  such  Board  was  appointed  ;  and  such  Board  shall,  as 
regards  the  articles  or  work  in  the  process,  trade,  business  or  industry 
mentioned  in  the  extending  Order  in  Council,  have  all  the  powers  conferred 
on  a  Special  Board  by  this  Act. 

"  (2)  A  copy  of  the  Gazette  containing  such  Order  shall  be  con- 
clusive evidence  of  the  making  of  such  Order,  and  such  Order  shall  not  be 
liable  to  be  challenged  or  disputed  in  any  Court  whatever." 

Apprentices,  Improvers,  and  Young  Workers. 

"  21.  (i)  When  determining  any  prices  or  rates  of  payment,  a  Special 
Board  may  ako  determine  the  number  or  proportionate  niunber  of  appren- 
tices, improvers,  or  young  workers  who  may  be  employed  by  any  one 
employer,  and  the  lowest  prices  or  rates  of  pay  payable  to  apprentices, 
improvers,  or  yoxmg  workers  in  wholly  or  partly  preparing  or  manufacturing 
any  articles,  or  doing  any  work  as  to  which  such  Special  Board  has  made  a 
determination,  or  when  engaged  in  any  process,  trade,  business,  or  industry 
respecting  which  such  Special  Board  has  made  a  determination  :  Provided 
that  no  young  worker  shall  be  employed  at  any  class  or  kind  of  skilled 
labour. 

"  A  Special  Board  may  also  determine  the  conditions  under  which 
apprentices  may  be  indentured. 

*'  (2)  The  Board,  when  so  determining,  may  take  into  considera- 
tion the  age,  sex,  and  experience  of  such  apprentices,  improvers,  or  young 
workers,  and  may  fix  a  scale  of  prices  or  rates  payable  to  such  apprentices, 
improvers,  or  young  workers  respectively  according  to  age,  sex,  or  experi- 
ence, and  may  fix  a  different  proportion  of  male  and  female  apprentices, 
improvers,  or  young  workers. 

"  22.  Where  an  employer  through  depression  in  any  process,  trade, 
business,  or  industry  has  reduced  the  number  of  his  employees  so  as  to  affect 
the  proportionate  number  of  apprentices  employed  by  him,  the  Minister, 
after  full  inquiry,  may,  if  he  thinks  fit,  permit  him  to  continue  employing 
such  apprentices  for  the  full  term  of  their  indentures." 

12.  In  §§24  and  25  of  the  Principal  Act,  the  word  '*  trade,"  wherever 
it  occurs,  is  repealed,  and  the  words  "  process,  trade,  business,  or  industry  " 
are  respectively  inserted  in  lieu  thereof. 

13.  In  §27  of  the  Principal  Act,  after  the  words  "named  in  such  license 
at,"  the  words  **  such  wage  as  the  Inspector  thinks  fit,  being  not  less  than  " 
are  inserted. 

14.  In  Sub-section  (i)  of  §29  of  the  Principal  Act,  after  the  word 
^'  articles,"  the  words  "  or  for  doing  any  work  "  are  inserted. 
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In  Sub-section  (2)  of  the  said  Section  (and  in  the  marginal  note  thereto), 
the  words  '*  earnings  of "  are  repealed,  and  the  words  "  amount  of  work 
performed  by  "  are  inserted  in  lieu  thereof. 

15.  In  Sub-section  (i)  of  §30  of  the  Principal  Act,  the  words  '*  any  Special 
Board  "  are  repealed,  and  the  words  *'  the  Chief  Inspector  pending  confirmation 
by  the  Board,"  are  inserted  in  lieu  thereof ;  the  word  *'  such,"  before  the 
words  "  Special  Board,"  is  repealed,  and  the  word  "  any  "  is  inserted  in  lieu 
thereof ;  also,  the  words  "  that  Board  "  are  repealed,  and  the  words  "  the 
Chief  Inspector  pending  confirmation  by  the  Board,"  are  inserted  in  lieu 
thereof  ;  also,  before  the  word  **  twelve,"  the  words  '*  a  period  not  exceeding  " 
are  inserted. 

Sub-section  (2)  of  the  said  Section  is  repealed,  and  the  following  Sub- 
section is  inserted  in  lieu  thereof  : — 

"  (2)  The  number  of  persons  so  licensed  shall  not,  without  the  consent 
of  such  Special  Board,  exceed  the  proportion  of  one-fifth  of  the  whole  number 
of  persons  employed  by  the  same  employer  at  the  minimum  wage  fixed  for 
adults  or  at  piece-work  rates  :  Provided  that  one  person  so  licensed  may 
be  employed  by  any  one  employer.  Any  employer  who,  without  consent, 
employs  any  greater  number  than  such  proportion  shall  be  guilty  of  a 
contravention  of  this  Act." 

In  Sub-section  (3)  of  the  said  Section,  the  words  *'  by  a  Special  Board  " 
are  repealed. 

16.  §31  of  the  Principal  Act  is  repealed,  and  the  following  Section  is 
inserted  in  lieu  thereof  : — 

"  31.  Subject  to  the  provisions  hereinafter  contained  relating  to  the 
suspension  of  the  operation  of  any  determination  or  part  thereof,  a  deter- 
mination of  any  Special  Board,  whether  an  original  determination  or  an 
amended  determination,  shall,  from  a  date  fixed  by  such  Board  (not  being 
within  60  days  of  such  determination),  remain  in  force  for  a  period  of  twelve 
months,  and  also  thereafter  until  it  has  been  amended  by  another  deter- 
mination of  such  Board.  When  the  Order  in  Council  appointing  a  Special 
Board  is  rescinded,  such  recission  shall  not  affect  the  operation  of  any 
determination  made  by  such  Board  and  then  in  force,  but  such  determina- 
tion shall  remain  in  force  until  suspended,  superseded,  or  otherwise  dealt 
with  under  this  Act. 

17.  In  §35  of  the  Principal  Act,  after  the  words  "  manufacturing  articles," 
the  words  "  or  doing  any  work  "  are  inserted  ;  after  the  words  *'  preparing  or 
manufacturing,"  where  they  secondly  occur,  the  words  "  or  doing "  are 
inserted,  and  the  following  words  are  added  to  the  Section,  namely :  "  or 
for  doing  any  work  whether  in  connection  with  a  factory  or  not." 

18.  In  Sub-section  (i)  of  §36  of  the  Principal  Act,  after  the  word  **  deter- 
mination," where  it  first  occurs,  the  words  '*  or  any  part  of  the  determination  " 
are  inserted  ;  after  the  word  "  determination,"  wherever  it  afterwards  occurs 
in  the  said  Sub-section,  the  words  *'  or  part  thereof  "  are  inserted. 

In  Sub-section  (2)  of  the  said  Section,  after  the  words  *'  amended  deter- 
mination," the  words  "  not  being  within  60  days  of  the  making  of  such 
amendment  "  are  inserted  ;  also,  after  the  words  **  suspended  determination," 
the  words  "  or  suspended  part  thereof  "  are  inserted. 

In  Sub-section  (3)  of  the  said  Section,  after  the  words  **  such  determina- 
tion," the  words  **  or  part  thereof  "  are  inserted. 
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19-  After  §37  of  the  Principal  Act,  the  following  Section  is  inserted  : — 
"  37a.  When,  by  the  determination  of  a  Special  Board,  a  limit  of 
time  within  which  the  ordinary  daily  working  hours  shall  be  confined  has 
been  fixed,  and  thereby  such  limit  is  different  from  the  limit  of  the  ordinary 
daily  working  hours  of  the  majority  of  the  employees  in  any  factory  or 
shop,  the  Governor  in  Council  may  grant  permission  to  the  occupier  thereof 
to  alter  the  limit  so  fixed  by  such  Board  for  the  purpose  of  maintaining  a 
uniform  limit  for  all  employees  in  such  factory  or  shop  :  Provided  that  the 
working  hours  fixed  by  the  Wages  Board  for  any  class  of  workers  shall  in  no 
case  be  exceeded." 

20.  §37  of  the  Principal  Act  is  repealed,  and  the  following  Section  is 
inserted  in  lieu  thereof : — 

"  When  any  person  on  any  one  day  is  asked  to  perform  two  or  more 
classes  of  work  to  which  a  differential  rate  fixed  by  a  Board  is  applicable, 
such  person  shall  be  paid  in  respect  of  the  time  occupied  in  work  on  that 
day  at  the  highest  rate  fixed  by  the  Board  in  respect  of  the  different  classes 
of  work." 

21.  In  §41  of  the  Principal  Act,  the  words  "  at  or  near  the  entrance  of 
each  and  every  factory,  workroom,  or  shop  *'  are  repealed,  and  the  words 
"  approved  by  the  inspector  in  or  at  each  and  every  factory,  workroom,  shop, 
or  place  "  are  inserted  in  Ueu  thereof  ;  also,  the  words  "  as  to  the  lowest  prices 
or  rates  of  pa5anent  determined  by  such  Board  "  are  repealed. 

22.  In  §42  of  the  Principal  Act,  after  the  word  "  articles,"  the  words 
"  or  for  doing  any  work  "  are  inserted  ;  also,  the  words  "  occupier  of  the  factor3- '* 
are  repealed,  and  the  word  "  employer  "  is  inserted  in  lieu  thereof. 

23.  In  §§43  and  44  of  the  Principal  Act,  after  the  words  **  doing  any 
work,"  the  words  **  whether  in  connection  with  a  factory  or  not  "  are  respec- 
tively inserted. 

24.  In  §45  of  the  Principal  Act,  the  word  '*  twelve  "  is  repealed,  and 
the  word  "  three  "is  inserted  in  lieu  thereof ;  moreover,  the  words  '*  may 
within  twelve  months  after  such  money  became  due  "  are  repealed,  and  the 
woids  **  if  within  14  days  after  such  money  became  due  he  claims  the  amotmt 
thereof  and  is  not  paid  the  same  in  full  may  within  one  month  after  the  date 
of  such  claim  "  are  inserted  in  lieu  thereof. 

25.  The  following  provision  is  added  to  the  said  §45  : — 

'*  If  it  is  proved  that  the  employer  has  paid  less  than  the  rates  fixed 
by  the  Special  Board  for  a  period  of  more  than  three  months,  the  balance  of 
wages  due  up  to  twelve  months  shall  be  paid  into  the  Consolidated  Revenue." 

26.  After  §45  of  the  Principal  Act,  the  following  Section  is  inserted  : — 
"  45a.     When  a  Special  Board  appointed  to  determine  or  fix  the 

lowest  price  or  rate  which  may  be  paid  to  any  person  for  wholly  or  partly 
preparing  or  manufacturing  any  particular  articles  of  furniture  has  deter- 
mined the  periods  of  time  within  which  the  ordinary  working  hours  shall  be 
worked,  it  shall  not  be  lawful  for  more  than  one  member  of  a  partnership  to 
personally  work  inside  a  factory  of  the  class  to  which  the  determination 
relates  at  any  time  beyond  such  periods  of  time,  if  for  such  work  such 
Special  Boaid  has  determined  the  ordinary  working  hours,  unless  such 
partnership^  l^has  first  obtained  the  written  permission  of  the  Chief 
Inspector." 
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27.  In  §47  of  the  Principal  Act,  the  words  "  trade  or  business  "  are 
repealed,  and  the  words  "  process,  trade,  business,  or  industry  "  are  inserted  in 
liea  thereof. 

28.  In  §48  of  the  Principal  Act,  the  words  "  until  altered  by  another 
agreement  entered  into  and  ratified  in  like  manner,  or  by  a  determination  of  a 
Special  Board  constituted  for  such  trade  or  business  and  having  jurisdiction 
in  such  locality  "  are  repealed,  and  the  words  "  for  a  period  to  be  agreed  on, 
but  not  exceeding  three  years,  or  until  sooner  altered  by  another  agreement 
-entered  into  and  ratified  in  like  manner  "  are  inserted  in  lieu  thereof ;  also, 
the  words  "  trade  or  business,"  wherever  those  words  occur,  are  repealed,  and 
the  words  "  process,  trade,  business,  or  industry  "  are  respectively  inserted  in 
lieu  thereof. 

29.  In  the  heading  to  §49  of  the  Principal  Act,  the  words  '*  Trades  and 
Businesses  "  are  repealed,  and  the  words  '*  Processes,  Trades,  Businesses,  and 
Industries  "  are  inserted  in  heu  thereof. 

In  the  said  §49,  before  the  word  **  trade,"  wherever  it  occurs,  the  word 
■"  process  "  is  respectively  inserted  ;  also,  after  the  words  "  in  which  "  the  words 
""  whether  within  the  State  or  "  are  inserted. 

In  the  second  paragraph  of  the  said  Section,  the  words  "  he  shall  "  are 
repealed,  and  the  words  "he  may  in  his  discretion"  are  inserted  in  lieu 
thereof  ;  also,  before  the  words  '*  shall  call,"  the  words  '*  by  such  notice"  are 
inserted ;  also,  the  words  **  one  month  "  are  repealed,  and  the  words  "  two 
months  "  are  inserted  in  lieu  thereof  ;  also,  before  the  words  "  shall  exercise," 
the  word  **  thereupon  "  is  inserted. 

30.  After  §49  of  the  Principal  Act,  the  following  Section  is  inserted  under 
the  following  hea^g  : — 

Inspection. 

49a.  In  every  case  where  under  this  Act  a  Special  Board  is  created 
having  jurisdiction  throughout  the  whole  State,  or  with  jurisdiction  hmited 
to  any  specified  locality  or  district,  any  inspector  authorised  in  that  behalf 
by  writing  imder  the  hand  of  the  Chief  Inspector  shall,  for  the  purposes  for 
which  the  Special  Board  was  created,  and  for  the  purpose  of  carr3TOg  into 
effect  any  determination  of  the  Special  Board,  have  and  exercise  all  the 
powers,  authorities  and  duties  of  an  inspector  appointed  for  a  district  imder 
the  Principal  Act." 

31.  In  §50  of  the  Principal  Act,  the  word  '*  award  "  is  repealed,  and  the 
word  "  determination  "  is  inserted  in  lieu  thereof. 

The  following  provision  is  added  to  the  Section  : — 

"  No  employer  shall  dismiss  any  employee  from  his  employment  on 
accoimt  of  such  employee  being  a  member  of  a  Special  Board,  or  of  his 
having  given  evidence  at  a  meeting  of  any  Special  Board,  or  for  endeavour- 
ing to  secure  the  appointment  of  a  Special  Board." 

32.  In  Sub-section  (i)  of  §51  of  the  Principal  Act  the  words  *'or  business" 
where  they  twice  occur,  are  repealed,  and  the  words  **  business  or  industry  " 
are  respectively  inserted  in  lieu  thereof. 

After  the  word  *'  articles,"  where  it  twice  occurs,  the  words  "  or  for  doing 
any  work  "  are  respectively  inserted. 

After  the  word  "  improver,"  where  it  tvrice  occtu^,  the  words  '*  or  young 
worker  "  are  respectively  inserted. 

The  words  *'or  any  determination  thereunder"  are  added  to  paragraph  (c) 
of  the  said  Sub-section. 
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33-  After  §51  of  the  Principal  Act,  the  following  Section  is  inserted : — 
"  Sia.  When  under  any  determination  of  a  Special  Board  the  amount 
of  wages  payable  by  an  employer  to  an  employee  depends  wholly  or  in  part 
upon  the  age  or  experience  or  duration  of  previous  employment  of  the  em- 
ployee, any  person  who,  when  seeking  employment  or  while  an  employee, 
gives  or  makes  to  an  employer  any  information  or  statement  relating  to  any 
such  matters  which  is  false  to  the  knowledge  of  such  person  or  emptoyee,. 
shall  be  liable  to  a  penalty  not  exceeding  twenty  pounds." 

34.  In  Sub-section  (i.)  of  §52  of  the  Principal  Act,  the  words  *'  trade  or 
business  "  are  repealed,  and  the  words  *'  process,  trade,  business,  or  industry  " 
are  inserted  in  lieu  thereof ;  also,  the  words  '*  occupier  of  a  factory  or  shop  " 
are  repealed,  and  the  word  *'  employer  "  is  inserted  in  lieu  thereof. 

35.  The  following  Section  is  added  to  the  Principal  Act,  and  the  Principal 
Act  shall  be  read  and  construed  as  if  the  said  Section  had  been  inserted  therein 
at  the  date  of  the  commencement  of  the  Principal  Act : — 

**  53.  (i)  The  Governor  in  Council  may,  byanother  Order  in  Council 
published  in  the  Gazette,  amend  or  rescind  any  Order  in  Council  made  under 
this  Act. 

"  (2)  No  misnomer  or  inaccurate  description  or  omission  in  or 
from  any  Order  in  Council  made  under  this  Act  shall  in  anywise  prevent  or 
abridge  the  operation  of  this  Act  with  respect  to  the  subject-matter,  pro- 
vided the  same  is  designated  so  as  to  be  understood. 

"  (3)  No  Order  in  Council  purporting  to  be  made  under  this 
Act,  and  being  within  the  powers  conferred  on  the  Governor  in  Council, 
shall  be  deemed  invalid  on  account  of  any  non-compliance  with  any  of  the 
matters  required  by  this  Act  as  preliminary  to  the  same." 

36.  §§6,  II,  17,  28,  34,  and  38  of  the  Principal  Act  are  repealed. 


2.    South  Australia 

An  Act  to  further  amend  ''The  Factories  Act,  1907.*'  (No.  1020.)  (Assented to 
7th  December,  1910.) 

1.  This  Act  may  be  cited  alone  as  "The  Factories  Act  Amendment  Act, 
1910"  ;  and  **The  Factories  Act,  1907"  (hereinafter  called  "the  Principal 
Act"),  **The  Factories  Act  Amendment  Act,  1908,"  and  this  Act  may  be 
cited  together  as  "The  Factories  Acts,  1907  to  1910." 

2.  This  Act  is  incorporated  with  the  Acts  mentioned  in  §1,  and  those  Acts 
and  this  Act  shall  be  read  together  as  one  Act. 


Amendments  of  Principal  Act. 

3.  §4  of  the  Principal  Act  is  amended  by  striking  out  Sub-section  (5) 
thereof. 

4.  (i)  The  definition  of  the  term  "  factory  "  in  §6  of  the  Principal  Act 
is  amended  so  that  the  said  term  shall  include,  in  addition  to  what  is  men- 
tioned in  the  said  Section — 

{a)  Any  clay-pit  or  quarry  within  which,  or  the  precincts  whereof, 
the  occupier  employs  any  person  at  manual  labour  which  is  exercised 
by  way  of  trade  or  for  purposes  of  gain,  such  clay-pit  or  quarry  being 
worked  or  used  in  connection  with  any  pottery  or  brickyard  occupied 
by  such  occupier  ;  and 
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(6)  Any  premises  or  place,  other  than  the  premises  of  the  Mimicipal 
Tramwa}^  Trust,  where  electricity  is  generated  for  the  supply  of  heat, 
light,  or  povsrer,  or  any  cr  all  of  them,  or  where  coal  gas  is  made,  and 
within  which  premises  or  place,  or  the  precincts  wherecf,  the  occupier 
employs  any  person  at  manual  labour  which  is  exercised  by  way  of  trade 
or  for  purposes  of  gain  : 

(2)  The  term  "  factory  "  in  this  Act  and  the  Principal  Act  does  not 
include  any  medical  dispensary  or  dentist's  or  chemist's  laboratory. 

5.  The  definition  of  the  term  "  apprentice  "  in  §6  of  the  l^rincipal  Act 
is  repealed,  and  from  the  passing  of  this  Act  the  term  "  apprentice  "  in  the 
Principal  Act  and  in  this  Act  shall  mean  and  include — 

(i)  A  person  \mder  21  years  of  age  who  is  bound  by  indentures  of 
apprenticeship  entered  into  prior  to  the  passing  of  the  Principal  Act,  which 
indentures — 

(a)  Bind  the  employer  to  instruct  such  person  for  the  full  period  of 
the  apprenticeship  in  the  particular  process,  trade,  business,  occupation, 
or  calling  caniea  on  by  such  employer,  or  in  any  part  or  parts  thereof  ; 
and 

(b)  Are  entered  into  for  a  perioa — 

i.  Of  not  less  th?n  three  years  ;  or 

ii.  Which,  with  the  addition  of  such  time  as  such  person 
had,  before  becoming  bound   by  the  said  indentures, 
worked  at  the  said  process,  trade,  business,  occupation, 
or  calling,  or  the  said  part  or  parts  thereof,  makes  a 
period  of  not  less  than  three  years  ;  or 
iii.  Which  begins  before  such  person  is  20  years  of  age  and 
continues  until  he  is  21  years  of  age  ;  and 
(2)  A  person  under  the  age  of  21  years  who  is  bound  by  indentures 
of  apprenticeship,  entered  into  after  the  passing  of  the  Principal  Act,  which 
indentures — 

(a)  Bind  the  employer  to  instruct  such  person  for  the  full  period 
of  the  apprenticeship  in  the  particular  process,  trade,  business,  occupa- 
tion, or  calling  carried  on  by  such  employer,  and 

(b)  Are  in  the  form  prescribed  by  the  Board  pursuant  to  Sub- 
division vi.  of  §93  of  the  ftincipal  Act,  cr  the  form  (if  any)  prescribed 
by  the  Governor  imder  §43  of  this  Act,  whichever  (if  either)  was  or  is 
in  force  when  the  indentures  were  or  are  entered  into  ;  and 

(c)  Are  entered  into  for  a  period,  which,  if  a  term  is  prescribed 
by  the  Board  pursuant  to  Sub-division  vi.  of  the  said  §93 — 

i.  Is  not  less  than  the  term  so  prescribed  ;  or 

ii.  With  the  addition  of  such  time  as  such  person  had,  before 
becoming  bound  by  the  said  indentures,  worked  at  the 
said  process,  trade,  business,  occupation,  or  calling^ 
makes  a  period  not  less  than  the  term  so  prescribed  ;  or 
iii.  Begins  before  such  person  is  20  years  of  age  and  continues 
until  he  is  21  years  of  age  ; 
or  which,  if  no  term  is  so  prescribed — 

i.  Is  not  less  than  three  years  ;  01 

ii.  With  the  addition  of  such  time  as  such  person  had,  before 
becoming  bound  up  by  the  said  indentures,  worked  at 
the  said  process,  trade,  business,  occupation,  or  calling 
makes  a  period  of  not  less  than  three  years  ;  or 
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iii.  Begins  before  such  person  is  20  years  of  age  and  continues 
until  he  is  21  yeais  of  age  ;  and 

(3)  A  person  who  is  bound  by  indentures  of  apprenticeship  approved 
under)r§97,  Sub-section  (i)  of  the  Principal  Act,  by  the  Chairman,  or  by  the 
Minister  if  at  the  time  of  obtaining  the  approval  there  is  no  Chairman  ;  and 

(4)  A  person  who,  before  the  passing  of  this  Act,  has  become  bound 
pursuant  to  §97,  Sub-section  (2)  of  the  Principal  Act  by  indentures  of  ap- 
prenticeship in  the  form  prescribed  by  the  Board  pursuant  to  §93,  Sub- 
section vi.,  of  the  said  Act ;  and 

(5)  A  person  under  the  age  of  21  years  who  has  completed  his  ap- 
prenticeship, such  apprenticeship  having  been  for  a  term  of  not  less  than 
three  years. 

6.  The  dennition  of  the  term  "  improver  "  in  §6  of  the  Principal  Act  is 
amended — 

i.  By  inserting  after  the  word  **  who  *'  in  the  second  line  thereof 

the  words  "  works  as  an  improver  and  '* ;  and 
ii.  By  striking  out  Sub-division  (b)  thereof. 

7.  §19  of  the  Principal  Act  is  amended  as  follows  : 

i.  In  Sub-division  (6),  after  the  woid  "  forward  "  in  the  second 
line,  the  words  "  such  record  "  are  inserted,  and  the  words 
"  a  true  copy  thereof,"  in  the  third  line,  are  struck  out ; 
ii.  In  Sub-division  (c),  after  the  word  "  place  "  in  the  second  line, 

the  words  "  in  the  factory  "  are  inserted  ;  and 
iii.  In  Sub-division  (/),  the  words  "  a  copy  of  "  are  struck  out. 

8.  §20,  Sub-section  (3),  of  the  Principal  Act  is  amended  by  striking  out 
the  words  *'  or  a  true  copy  thereof." 

9.  §22  of  the  principal  Act  is  amended  by  striking  out  the  words  "  in- 
dentures of  apprenticeship  "  in  Sub-division  (g)  thereof. 

10.  If  any  factory  is  not  provided  with  proper  closet  accommodation 
in  the  proportion  of  one  closet  at  least  for  every  20  or  fraction  of  20  persons 
of  the  male  sex,  and  one  closet  at  least,  separate  from  the  closets  for  the  male 
sex,  for  every  20  or  fraction  of  20  persons  of  the  female  sex  employed  therein, 
or  if  the  approaches  to  the  closets  provided  for  one  sex  are  not  properly 
separated  from  the  approaches  to  the  closets  provided  for  the  other  sex,  such 
factory  shall,  for  the  purposes  of  §32  of  the  Principal  Act,  be  deemed  to  be 
defective  by  reason  of  being  insufficiently  provided  with  privies. 

11.  §41  of  the  Principal  Act  is  amended  by  striking  out  the  word  "  and  " 
at  the  end  of  the  second  line  thereof  and  the  whole  of  the  third  line. 

12.  §43,  Sub-section  (i),  of  the  Principal  Act  is  amended  by  striking  out 
the  words  "  by  the  workers  inhaled  to  an  injurious  extent  "  in  Sub-division  (a), 
afnd  substituting  therefor  the  words  *'  such  dust  is  inhaled,  or  liable  to  be 
inhaled,  by  the  workers." 

13.  §46,  Sub-section  (2),  of  the  Principal  Act  is  amended — 

i.  By  striking  out  the  words  "  and  in  particular  "  in  Sub-division  (a) 

thereof ;  and 
ii.  By  striking  out  the  word  *'  directly  "  in  the  second  line  of  Sub- 
division (b)  thereof. 

14.  §47,  Sub-section  (i),  of  the  Principal  Act  is  amended  by  stiiking 
out  Sub-division  {a)  thereof. 
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15-  §49  of  ^^^  Principal  Act  is  amended  by  substituting  the  word 
""  eighteen  "  for  the  word  "  sixteen  "  in  the  second  line  thereof.^ 

i6.     §65,  Sub-section  (2),  of  the  Principal  Act  is  amended — 

i.  By  inserting  "Sub-division  {a)  of"  before  "Sub-section    (i).'* 
in  the  second  line  theieof ;  and 

ii.  By  striking  out  the  words  "  each  day  on  which  he  avails  himself 
of  the  provisions  of  this  Section  "  in  paragraph  (c),  Sub-divi- 
sion iii.,  and  substituting  therefor  the  words  "  such  extra 
working." 

17.  (t)  No  employer  engaged  in  any  process,  trade,  business,  occupa- 
tion, or  calling,  or  group  or  part,  in  respect  whereof  a  Board  has  been  appointed, 
shall,  nor  shaU  the  wife  or  son  or  daughter  of  any  such  employer — 

{a)  Directly  or  indirectly,  for  any  consideration,  keep  or  receive  as 
a  boarder  or  lodger  any  person  who  is  in  the  employ  of  such  employer 
and  whose  wages  are  fixed  by  a  Board  ;  or 

(b)  Have  any  share  or  interest  in  the  keeping  of  a  lodging-house 
in  which  any  such  person  boards  or  lodges. 

(2)  This  Section  shall  not  apply  when  the  place  where  the  person 
boards  or  lodges  is  a  hotel,  club,  lodging-house,  private  dwelling-house, 
coffee-house,  fish  or  oyster  shop,  restaurant,  or  chemist's  shop,  not  to  any 
employment  where  it  is  customary  to  provide  board  and  lodging  for  em- 
ployees. 

(3)  §71  of  the  Principal  Act  is  repealed. 
Penalty,  £10. 

18.  §81  of  the  Principal  Act  is  amended  as  follows  : 

i.  In  Sub-division  (6),  after  the  word  "  forward  "  in  the  second 
line,  the  words  "  such  record  "  are  inserted,  and  the  words 
"  a  true  copy  thereof  "  in  the  third  line,  are  struck  out ; 

ii.  In  Sub-division  (c),  after  the  word  "  place  "  in  the  second  line, 
the  words  "  in  the  premises  where  he  is  so  engaged,"  are 
inserted ; 

iii.  In  Sub-division  (/)  the  words  "  a  copy  of  "  are  struck  out. 

19.  §82  of  the  Factories  Act,  1907,  is  hereby  amended  by  inserting  the 
words  *'  within  three  years  previous  to  being  so  appointed,"  after  the  word 
^*  been  "  in  Sub-section  3,  and  also  after  the  word  "  been  "  in  Sub-section  4. 

20.  (i)  §93  of  the  Principal  Act  is  amended  by  inserting  after  the  word 
'  shall,"  in  the  first  line  of  Sub-division  iii.,  the  words  "  subject  to  §65." 

(2)  The  said  §93  is  further  amended  by  the  addition  thereto  of  the 
following  Sub-division  : 

viii.  Shall  determine  wages  prices  or  rates  higher  than  those  deter- 
mined for  the  maximum  number  of  hours  fixed  undei 
Sub-division  iii.,  which  shall  be  paid  to  children,  yoimg  per- 
sons, and  women  respectively,  in  respect  of  time  above 
such  maximum  worked  in  any  week  elsewhere  than  in  a 
factory  occupied  by  the  employer. 

21.  §95  of  the  Principal  Act  is  amended — 

i.  By  striking  out  the  first  ten  lines  thereof  and  substituting  therefor 
the  following : 


and — 
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"95.  (i)  The  Board,  for  the  purpose  of  determining  the  lowest 
prices  or  rates  of  pa5niient  which  may  be  paid,  shall  take  such  evidence 
as  it  deems  sufficient,  including  evidence  of  any  determination  of  a 
similar  Board  in  the  State  of  Victoria,  and  shall  take  into  considera- 
tion—" 

ii.  By  adding  the  following  Sub-section  : 

**(2)  The  Board  shall  ascertain  what  prices  or  rates  are  fair 
and  reasonable  as  the  lowest  prices  or  rates  to  be  paid,  taking  into 
consideration  the  e\ddence  and  the  matters  and  things  mentioned  in 
Sub-section  (i)  hereof,  and  shall  make  their  determination  accord- 
ingly." 


22.     §96  of  the  Principal  Act  is  repealed,  and  in  Ueu  thereof  it  is  enacted 
as  follows : 

"96.  (i)  A  Board  may  report  to  the  Court  of  Industrial  Appeals 
that  it  is  unable  to  decide  as  to  the  exercise  and  discharge  of  its  powers  and 
duties  under  §93,  or  any  of  such  powers  and  duties  specified  in  its  report. 

(2)  If  a  Board  fails  to  exercise  and  discharge  its  powers  and 
duties  under  §93,  or  any  of  such  powers  and  duties,  within  six  months  from 
the  publication  in  the  Gazette  of  the  appointment  of  the  Chairman  of  such 
Board,  the  Minister  may  report  such  failure  to  the  Court  of  Industrial  Ap- 
peals. 

(3)  When  the  Minister  has  published  in  the  Gazette  a  notice  under 
Sub-section  (i)  of  §84,  and,  through  the  inability  of  the  Minister  to  obtain 
the  required  number  of  persons  who  are  quahfied  and  wiUing  to  be  appointed 
and  to  act  as  members  of  the  Board  to  be  appointed,  or  through  any  other 
cause  whatsoever,  the  Board  is  not  fully  appointed  within  three  months 
after  such  publication  of  the  said  notice,  the  Minister  may  report  to  the 
Court  of  Industrial  Appeals  that  the  Board  cannot  be  appointed. 

>  '  (4)  Upon  receiving  a  report  from  a  Board  or  the  Minister  as 

aforesaid,  the  Court,  according  to  the  nature  of  the  case,  may  exercise  and 
shall  discharge  the  powers  and  duties  of  the  Board  which  have  not  been 
exercised  and  discharged  by  the  Board  or  the  powers  and  duties  which  the 
Board  might  have  exercised  and  discharged  if  it  had  been  appointed. 

(5)  The  Court  shall  embody  its  decision  in  a  report. 

(6)  The  decision  of  the  Court — 

(a)  Shall  be  forwarded  to  the  Minister ; 

{h)  Shall  be  forthwith  published  by  the  Minister  in  the 
Gazette  ; 

(c)  Shall  come  into  force  on  the  14th  day  after  such  publica- 
tion, or  on  a  later  date  (if  any)  fixed  by  the  Court,  of  which  date  notice 
is  given  in  the  Gazette  at  the  time  of  such  publication ;  and 

(d)  Shall  thereafter  be  deemed  to  be  and  shall  have  the 
same  force  and  effect  and  application  as  if,  according  to  the  nature  of 
the  case,  it  were  the  determination  or  a  determination  or  other  act  of 
the  Board  mentioned  in  Sub-section  (i)  or  Sub-section  (2)  hereof,  or  of 
the  Board  which  was  to  have  been  appointed. 
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23-     §97  of  the  principal  Act  is  amended  by — 

i.  Inserting  after  the  word  "  Chairman  "  in  the  sixth  line  thereof 
the  words  **  or  by  the  Minister  if  at  the  time  of  obtaining  the 
approval  there  is  no  Chairman  "  ; 
ii.  Inserting  after  the  word  **  Chairman  "  in  the  seventh  line  thereof 

the  words  "  or  the  Minister,  as  the  case  may  be  "  ;  and 
iii.  Repealing  Sub-section  (2)  thereof. 

24.  In  Division  VII.  of  Part  VIII.  of  the  Principal  Act  the  following 
amendments  are  made  : 

i.  In  the  headline,  after  the  word  *'  slow,"  the  word  ".  inexperienced  '* 

is  inserted  ; 
ii.  In  §103,  Sub-sections  (i)  and  (6),  after  the  word  "  slow  "  the 

word  "  inexperienced  *'  is  inserted  ; 
iii.  In  §103,  Sub-section  (2),  after  the  word  "  slowness  "  the  word 

"  inexpeiience  '*  is  inserted  ; 
iv.  In  §104,  after  the  word  **  slow  "  the  words  **  or  inexperienced  *' 

are  inserted. 

25.  (i)  Sub-section  (i)  of  §105  of  the  Principal  Act  is  amended  by  sub- 
stituting for  Sub-division  (c)  thereof  the  following  Sub-division  : 

"  (c)  Come  into  force  on  the  14th  day  after  such  publication,  or  on 
a  later  date  (if  any)  fixed  by  the  Board,  of  which  date  notice  is  given  in 
the  Gazette  at  the  time  of  such  publication." 

(2)  Sub-section  (2)  of  the  said  §105  is  amended — 

i.  By  striking  out  the  word  **  and  "  at  the  end  of  the  sixth 
line,  and  the  whole  of  the  seventh  and  eighth  lines 
thereof ; 
ii.  By  substituting  for  Sub-division  {h)  thereof  the  following 
Sub-division  : 

"  (6)  Remain   in   force   imtil  suspended   under 
§107,  or  altered  piursuant  to  an  order  of  the  Court 
of  Industrial  Appeals ;  " 
and — 

iii.  By  striking  out  Sub-division  (c)  thereof  and  inserting  the 
following  Sub-division  : 

"  (c)  When  a  subsequent  Board  is  appointed  the 
determination  of  the  previous  Board  shall  remain  in 
force  until  the  coming  into  force  of  the  determination 
of  such  subsequent  Board." 

26.  Any  Order  heretofore  published  or  made  under  Sub-section  (2)^ 
Sub-division  (a)  ii.  of  §105  of  the  Principal  Act  is  hereby  revoked. 

27.  §106  of  the  Principal  Act  is  amended  by  striking  out  the  word 
"  child  "  and  substituting  therefor  the  words  **  son  or  daughter." 

28.  §107  of  the  Principal  Act  is  amended — 
i.  By  striking  out  Sub-division  (6)  of  Sub-section  3  thereof ;  and 

ii.  By  inserting  at  the  end  of  Sub-section  (3)  thereof  the  following  : 


<( 


and — 


(d)  Shall  come  into  force  on  the  14th  day  after  the  publication 
by  the  Minister  in  the  Gazette  of  a  notice  indicating  the  alterations." 

29.  fio8  of  the  Principal  Act  is  amended  by  inserting  the  words  "  or 
any  indenture  of  apprenticeship  "  after  the  word  "  exhibited  "  in  Sub-division 
(d)  thereof. 
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30.  §113  of  the  Principal  Act  is  amended  by  inserting  the  words  "  in- 
denture of  apprenticeship "  before  the  word  *'  book "  in  Sub-division  (d) 
thereof. 

31.  §125,  Sub-section  (i),  Sub-division  (c),  of  the  Principal  Act  is  amended 
so  as  to  read  as  follows  : 

"  (c)  Exercising  the  functions  conferred  upon  it  by  §96." 

32.  Sub-section  (2)  of  §128  of  the  Principal  Act  is  amended  by  striking 
out  the  words  **  and  referred  to  in  Sub-division  ii.  of  §105  "  in  the  third  line 
thereof. 

33'  §136  of  the  Principal  Act  is  amended  by  striking  out  "  Sub-section 
iii.'*  in  Sub-division  {a)  thereof. 

34-  §139  of  the  Principal  Act  is  amended  by  striking  out  Sub-section  (2) 
thereof. 

35.  §140  of  the  Principal  Act  is  amended  by  adding  thereto  the  following 
Sub-sections  : 

'*  (2)  The  Minister  shall  publish  in  the  Gazette  a  notice  indicating  the 
alterations. 

(3)  The  determination  as  altered  shall  come  into  force  on  the  14th 
day  after  such  publication.'* 

36.  §164  of  the  Principal  Act  is  amended  by  inserting  after  the  word 
*'  Act  **  in  the  first  line  thereof  the  following  :  **  and,  notwithstanding  anything 
in  this  Act,  all  amounts  recoverable  imder  or  by  virtue  of  this  Act." 

37.  The  Third  Schedule  to  the  Principal  Act  is  amended — 

i.  By  inserting  under  the  words   *' Third  Schedule"  the  words 

"  Registration  Fees  "  ; 
ii.  By  inseiting  after  the  word  "  used  "  in  the  eighth  line  thereof 
the  following :  *'  such  power  not  being  under  one-half  horse- 
power nominal "  ;  and 
iii.  By  adding  the  following  at  the  end  thereof  :  "  For  the  purposes 
of  this  Schedule,  in  computing  the  ntunber  of  persons  employed 
in  a  factoiy,  no  son  or  daughter  of  the  occupier  thereof  shall  be 
counted." 


Miscellaneous, — Additional  Provisions, 

38.  (i)  The  notice  required  by  §19,  Sub-division  (c),  of  the  Principal  Act, 
shall  state  the  times  for  starting  work  and  for  ceasing  work  for  the  day,  and 
the  times  for  commencing  and  for  ending  any  interval  for  meals  ;  and  in  any 
case  where  the  same  times  do  not  apply  to  aU  the  employees  the  notice  shall 
be  prepared  accordingly. 

(2)  Any  time  during  which  an  employee  works  before  the  time  for 
starting  work,  or  after  the  time  for  ceasing  work,  or  during  the  interval  for 
meals,  which  applies  to  him,  as  such  time  is  stated  in  the  notice  referred  to  in 
Sub-section  (t)  of  this  Section,  shall  be  regarded  as  extra  working  time  for  the 
purposes  of  §65  of  the  Principal  Act,  and  shall  be  paid  for  accordingly. 

39.  Every  occupier  of  a  factory  shall  cause  such  space  to  be  kept  clear 
in  the  vicinity  of  any  engine,  machine,  or  machinery  therein  as  is  sufficient  to 
enable  any  person  to  work,  attend  to,  and  clean  the  same  without  risk  or 
injury  to  himself  or  any  other  person. 

Penalty,  £20. 
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40.  Every  employer,  in  any  process,  trade,  business,  occupation,  or 
calling,  or  group  or  part,  for  which  a  Board  has  made  a  determination  \mder 
§93  of  the  Piincipal  Act,  who  during  any  week  employs  any  persons  beyond 
the  maximimi  number  of  hours  fixed  as  regards  such  persons  respectively 
under  Sub-division  iii.  of  the  said  Section,  or  before  the  starting  times  or  after 
the  finishing  times  (if  any)  fixed  as  regards  such  persons  under  Sub-division  ix. 
of  the  said  Section,  shall,  not  later  than  Tuesday  in  the  next  following  week, 
give  to  the  Chief  Inspector  a  notice  in  writing  stating — 

(a)  The  names  of  all  persons  so  employed  in  the  first  mentioned 
week ; 

(6)  The  days  in  that  week  on  which  such  persons  were  respectively 
so  employed  ;  and 

(c)  The  length  of  time  during  which  such  persons  were  respectively 
so  employed  on  such  days  respectively. 
Penalty :  For  the  first  offence,  £$  ;  and  for  any  subsequent  offence,  £20. 

41.  (i)  Notwithstanding  anything  contained  in  the  Principal  Act  or 
this  Act — 

i.  No  person  shall,  after  the  passing  of  this  Act,  be  capable  of  en- 
tering into  indentures  of  apprenticeship  or  becoming  apprenticed 
after  he  attains  the  age  of  20  years  ;  and 
ii.  When  any  person  who  becomes  apprenticed  after  the  passing  of 
this  Act,  except  pursuant  to  §97,  Sub-section  (i),  of  the  Principal 
Act,  attains  the  age  of  21  years  his  indentures  of  apprenticeship 
shall   no  longer  bind   the  parties  thereto,  except  as  regards 
anjrthing  theretofore  done  or  omitted. 
(2)  This  Section  shall  only  apply  in  respect  to  persons  apprenticed 
to  a  process,  trade,  business,  occupation,  or  calling,  or  part  thereof,  for  which 
a  Board  is  appointed. 

42.  (i)  Every  indenture  of  apprenticeship  entered  into  after  the  passing 
of  this  Act  shall  be  in  duplicate,  and  the  employer  shall,  upon  the  signing  of 
the  indenture,  deliver  one  part  thereof  to  the  apprentice. 

(2)  Every  indenture  of  apprenticeship  entered  into  after  the  passing 
of  this  Act  shall  contain  a  covenant  that  the  employer  will  instruct  the  person 
thereby  apprenticed  in  the  particular  process,  trade,  business,  occupation,  or 
calling  carried  on  by  the  employer. 

(3)  The  requirements  of  this  Section  are,  in  addition  to  the  require- 
ments of  §§93  and  g7  of  the  Principal  Act  and  to  the  requirements  of  §41  of 
this  Act. 

(4)  This  Section  shall  only  apply  in  respect  of  persons  apprenticed 
to  a  process,  trade,  business,  occui)ation,  or  calling,  or  part  thereof,  for  which 
a  Board  is  appointed. 

Penalty,  £10. 

43.  (i)  The  Governor  may,  by  an  Order  published  in  the  Gazette,  pre- 
scribe a  form  of  indenture  of  apprenticeship  which  shall  be  so  framed  as  to  be 
adaptable  to  any  process,  trade,  business,  occupation,  calling,  or  part  or  parts 
of  any  of  them. 

(2)  After  the  expiration  of  one  month  from  the  publication  of  such 
Order  no  employer  shall  take  an  apprentice  to  any  process,  trade,  business, 
occupation,  or  calling,  or  part  or  parts  thereof  for  which  a  Board  is  appointed, 
except  under  indentures  in  the  form  prescribed  by  such  Order  ;  and  indentures 
contravening  the  provisions  of  this  Section  shall  be  void. 
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(3)  Any  notice  under  §93  of  the  Principal  Act  prescribing  a  form  of 
indenture  shall,  after  the  expiration  of  the  said  month,  have  no  effect  as  to  any 
indentures  thereafter  entered  into. 

(4)  Notwithstanding  anything  in  this  Section  a  Board  may,  by  a 
notice  made  and  published  under  the  said  §93,  prescribe  how  any  blank  spaces 
in  the  form  prescribed  under  this  Section  are  to  be  filled  up,  and  in  that  case 
an  indenture  shall  be  deemed  not  to  be  in  the  form  prescribed  by  the  Governor 
under  this  Section  unless  the  blank  spaces  are  so  filled  up. 

Penalty,  £20. 

44.  If  a  subsequent  Eoard  adopts,  as  its  determination,  a  determination 
of  the  previous  Board,  with  or  without  alterations,  the  requirements  of  Sub- 
section (i)  of  §105  of  the  Principal  Act  as  to  publication  shall  be  deemed  to  be 
complied  with  upon  publication  by  the  Minister  in  the  Gazette  of  a  notice 
indicating  that  the  Board  has  adopted  the  determination  of  the  pre\dous 
Board,  or  what  alterations  have  been  made,  as  the  case  may  be. 

45.  (i)  No  employer  shall  dismiss  from  his  employment  any  employee 
in  consequence  of — 

i.  Such  employee  becoming  or  acting  in  the  capacity  of  a  member 

of  any  Board  ; 
ii.  Anything  done  by  such  employee  as  or  in  the  capacity  of  a  member 

of  a  Boaid ; 
iii.  Anything  arising  out  of  or  consequent  upon  such  employee  being 

or  acting  in  the  capacity  of  a  member  of  a  Board  ; 
iv.  Such  employee  becoming  a  party  to,  or  being  summoned  or  called 

as  a  witness  in,  any  proceedings  under  the  Principal  Act  or 

this  Act ;  or 
V.  Any  evidence  given  or  anj^hing  said  or  done  or  omitted  to  be 

said  or  done  by  an  employee  as  a  party  to,  or  as  a  witness  in, 

any  such  proceedings. 

(2)  In  any  proceedings  for  an  offence  against  this  Section,  if  it  is 
proved  that  an  employee  was  dismissed  from  any  employment  under  the 
defendant  within  two  months  after  any  of  the  acts  or  matters  mentioned  in 
Sub-section  (i)  hereof,  the  burden  of  proving  that  such  dismissal  was  not  in 
consequence  of  such  act  or  matter  shall  be  upon  the  defendant. 

(3)  Proceedings  for  an  offence  against  this  Section  may  be  commenced 
and  prosecuted  either  by  the  employee  alleged  to  have  been  dismissed  or  by 
an  inspector ;  and  in  either  case,  if  the  defendant  is  convicted,  the  dismissal 
shall  be  deemed  to  be  a  wrongful  dismissal,  and  the  Special  Magistrate  or 
Justices  may,  in  addition  to  any  penalty  for  the  offence,  award  such  sum  as  he 
or  they  deem  proper  by  way  of  damages  and  costs,  which  sum  may  be  recovered 
by  the  employee,  or  by  the  inspector  on  his  behalf,  in  the  same  way  as  a  penalty 
imposed  for  an  offence  against  the  Principal  Act. 

Penalty,  £20. 

46.  (i)  Whenever  in  the  Principal  Act  or  this  Act  it  is  provided  that 
anything  may  be  recovered  in  a  "  court  of  competent  jurisdiction  "  the  same 
may  be  recovered  by  action  in  such  a  court,  or  may  be  recovered  by  complaint 
to  be  heard  and  determined  in  a  summary  way  before  any  Special  Magistrate 
or  any  two  Justices  of  the  Peace  under  the  Ordinance  No.  6  of  1850,  or  any 
Act  for  the  time  being  in  force  relating  to  the  duties  of  Justices  of  the  Peace 
as  to  sununary  proceedings. 
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(2)  Such  Magistrate  or  Justices  may  make  any  Order  as  to  the  costs 
of  and  incidental  to  the  complaint  which  he  or  they  think  proper. 

(3)  All  orders  made  by  such  Magistrate  or  Justices  on  the  hearing 
of  the  complaint  may  be  enforced  as  provided  by  §166  of  the  Principal  Act, 
or  by  the  said  Ordinance  or  any  other  Act  relating  to  the  duties  of  Justices 
of  the  Peace  as  to  summary  proceedings. 

47.  (i)  The  Special  Magistrate  or  Justices  by  whom  any  person  is  con- 
victed of  any  offence  against  this  or  the  Principal  Act  or  any  regulation  there- 
imder  may,  in  addition  to  imposing  a  fine  or  penalty  or  other  punishment 
for  such  offence,  order  that  the  offender  shall  pay  to  any  person  in  respect  of 
whom  such  offence  was  committed,  and  who  is  or  ha^  been  in  the  employment 
of  such  offender,  any  sum  which,  to  the  satisfaction  of  the  Magistrate  or 
Justices,  is  shown  to  be  due  from  the  said  offender  to  the  said  person  for  wages, 
salary,  payment  for  overtime,  or  tea  money,  or  otherwise  in  connection  with 
such  employment. 

(2)  Any  sum  ordered  to  be  paid  under  this  Section  may  be  recovered 
by  the  said  person,  or  by  an  inspector  on  his  behalf,  in  the  same  manner  as  a 
penalty  imposed  under  the  Principal  Act  for  an  offence  against  that  Act ; 
and  if  any  fine  or  penalty  is  imposed  for  the  offence  mentioned  in  Sub-section 
(i)  hereof,  such  sum  shall,  for  the  purposes  of  recovering  the  same,  be  treated 
as  part  of  such  fine  or  penalty. 

(3)  §166  of  the  Principal  Act  shall  apply  in  respect  of  any  sum  ordered 
to  be  paid  under  this  Section,  as  if  such  sum  were  a  pecuniary  penalty  under 
the  Principal  Act. 

48.  (i)  A  majority  consisting  of  at  least  three-fifths  of  the  employers, 
and  a  majority  consisting  of  at  least  three-filths  of  the  employees  in  any  trade, 
in  any  locality  defined  in  the  agreement  hereinafter  mentioned,  may  enter 
into  an  agreement  with  respect  to  all  or  any  of  the  matters  which  would  be 
within  the  jurisdiction  of  a  wages  board  if  appointed  for  the  said  trade,  and 
may  transmit  such  agreement  to  the  Minister. 

(2)  Upon  receipt  of  the  agreement  the  Minister  shall  refer  the  same 
to  the  Chief  Inspector,  who  shall  thereupon  ascertain  whether  or  not  it  has 
been  signed  by  a  majority  of  the  employers  and  of  the  employees  respectively 
as  above  provided  in  the  said  trade  in  the  said  locality,  and  shall  report  thereon 
to  the  Minister. 

(3)  If  the  Chief  Inspector  reports  in  the  affirmative  on  the  question 
so  referred  to  him,  the  Minister  shall  thereupon  transmit  the  agreement  to 
the  Court  of  Industrial  Appeals. 

(4)  The  Court  shall  hear  any  person  to  be  affected  by  the  proposed 
agreement,  either  in  support  of  or  in  opposition  to  such  agreement,  and  consider 
whether  or  not  the  agreement — 

{a)  Is  consistent  with  the  provisions  of  the  Principal  Act  and  this 
Act ; 

(b)  May  lawfully  be  observed  and  enforced  ;  and 

(c)  Should  be  confirmed  ; 

and  shall  report  its  decision  on  those  questions  to  the  Minister. 

(5)  If  the  decision  of  the  Court  is  in  the  affirmative  on  both  the 
questions  mentioned  in  Sub-section  (4)  hereof,  the  agreement — 

(a)  Shall  forthwith  be  published  by  the  Minister  in  the  Gazette  ; 

(6)  Shall  come  into  force  on  the  14th  day  after  such  publica- 
tion, or  on  a  later  date  (if  any)  fixed  by  the  Court,  of  which  date  notice 
is  given  in  the  GazeUe  at  the  time  of  such  publication  ;  and 
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(c)  Shall  thereafter  be  deemed  to  be  and  shall  have  the  same  force 
and  effect,  as  regards  all  employers  and  employees  in  the  said  trade  in 
the  said  locality,  as  if  it  were  the  determination  or  other  act  of  a  wages 
board ;  and 

(d)  Shall  remain  in  force  until  altered  by  a  later  agreement  between 
employers  and  employees  in  the  said  trade,  and  in  the  said  locality, 
published  under  this  Section,  or  by  a  determination  or  other  act  of  a 
wages  board  appointed  for  the  said  trade,  and  having  jurisdiction  ta 
make  a  determination  to  apply  in  the  said  locality. 

(6)  The  provisions  of  this  Section  shall  apply  to  any  trade  except 
a  trade  for  which  a  wages  board  is  by  the  Principal  Act  or  this  Act  required 
to  be  appointed  or  as  to  which  a  resolution  of  both  Houses  of  Parliament  has, 
before  or  after  the  passing  of  this  Act,  been  passed  approving  of  the  appoint- 
ment of  a  Board. 

(7)  In  this  Section  the  word  "  trade  "  includes  any  process,  trade, 
business,  occupation,  or  calling. 

49.  A  copy  of  every  determination  or  order  of  whatsoever  character 
made  or  to  be  made  by  any  Board  or  Chairman,  and  all  correspondence  con- 
nected with  the  making  of  any  such  determination  or  order,  shall  forthwith 
be  forwarded  to  and  filed  in  the  office  of  the  Chief  Inspector,  and  be  open  to 
inspection  by  any  person  inteiested  in  or  affected  by  any  such  determination 
or  order. 

Wages  Boards  for  Localities  Outside  the  Metropolitan  Area. 

50.  (i)  A  resolution  may  be  passed  by  both  Houses  of  Parliament 
approving  of  the  appointment  of  a  Wages  Board  for  any  process,  trade,  busi- 
ness, occupation,  or  calling,  or  for  any  specified  part  or  parts  thereof,  or  for  any 
gioup  of  processes,  trades,  businesses,  occupations,  or  callings,  within  any 
locality  or  area  outside  the  metropolitan  area,  specified  in  such  resolution. 

(2)  Thereupon  such  Board  shall  be  appointed,  and  Parts  VIII., 
IX.,  and  X.  of  the  Principal  Act  (except  §§153  to  156,  inclusive),  as  amended 
by  this  Act  or  any  other  Act,  the  pro\nsions  of  this  Act  from  and  including 
§40  to  the  end  hereof  (except  §48),  and  all  other  provisions  of  the  Principal  Act 
and  any  Act  amending  that  Act  which  may  be  necessary  for  giving  effect  to 
the  said  resolution,  or  to  give  effect  to  or  enforce  any  determination  or  other 
Act  of  the  said  Board,  shall  apply  to  the  said  locality  or  area. 

(3)  Any  determination  of  the  said  Board  shall,  subject  to  anything 
therein  expressed,  apply  to  all  employers  and  employees  who  are  engaged  in 
the  particular  process,  trade,  business,  occupation,  or  calling,  or  part  or  group 
within  the  said  locality  or  area. 

V.    Switzerland 

I.     CANTON  OF  BASLE  TOWN 

BescMuss  des  Regierungsrates  betreffend  Abunderung  der  VoUziehungsverordnung 
vom  23  Aprily  1910,  zum  Gesetz  betreffend  Errichtung  einer  Staatlichen 
Arbeitslosenkasse  und  betreffend  UnterstiUzung  privater  Arbeitslosenkassen 
vom  t6  Dezember,  1909.  (Vom  5  August,  1911.) 

Decision  of  the  State  Council  with  reference  to  the  amendment  of  the  adminis- 
trative regulations  of  28rd  April,  I9IO9  for  carrying  out  the  Act  relating 
to  the  creation  of  a  State  Unemployment  Fund,  and  relating  also  to  the 
subsidising  of  private  unemployment  funds,  dated  16th  December,  1909. 
5th  August,  1911. 
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The  State  Council  of  the  Canton  of  Basle  To\m  prescribes  as  follows  : — 
§12,  paragraph  2,  of  the  administrative  regulations  of  23rd  April,  1910,* 
for  carrying  out  the  Act  relating  to  the  creation  of  a  State  Unemployment 
Fund  and  to  the  subsidising  of  private  Unemployment  Fimds,  of  i6th  De- 
cember, I909,t  is  amended  from  ist  November,  1911,  taking  from  that  time 
the  following  form  : 

§12,  par.  2. 

The  daily  allowance,  without  distinction  of  occupation  and  during  any 
season  of  the  year,  shall  be  as  follows  : — 

(a)  For  single  insured  persons,  earning  a  daily  wage  of — 

Up  to  Frs.  4.50  Frs.  1.80. 

Above   „    4.50  to  5.50  „    2.00. 

i>  >»      5*5^  ••  ••  ••  ••        if      2.20. 

{b)  For  insured  persons  with  others  depending  upon  them,   and 
earning  a  daily  wage  of — 

Up  to  Frs.  4.50  . .         . .         . .    Frs.  2.40. 

Above   ,,    4.50  to  5.50  „    2.60. 

2.  Beschluss  des  Regierungsrates  beireffend  Abdnderung  der  Vollziehungsver- 
ordnung  votn  2^ien  April,  1910,  zum  Gesetz  beireffend  Errichtung  einer 
staailichen  Arbeiislosenkasse  und  beireffend  Unterstutzung  privaier  Ar- 
beitslosenkassen  vom  16  Dezember,  1911.    (Vom  13  Dezember,  1911.) 

Deeislon  of  the  State  Council  relating  to  the  amending  of  the  administrative 
regulations  of  28rd  April,  1910,*  in  pursuance  of  the  Act  relating  to  the 
creation  of  a  State  Unemployment  Fund  and  to  the  subsidising  of  private 
unemployment  funds,  of  16th  December,  1909. t  (Dated  13th  December, 
1911.) 

The  State  Coimcil  of  the  Canton  of  Basle  Town  has  resolved  : 

§6  (d)  of  the  Administrative  Regulations  of  23rd  April,  1910  (in 
their  form  as  issued  on  3rd  August,  1910J)  in  pursuance  of  the  Act  relating 
to  the  creation  of  a  State  Unemplojmnent  Fund  and  to  the  subsidising  of 
private  unemplojnnent  funds,  of  iGth  December,  1909, t  shall  be  supple- 
mented as  follows  : — 

*'{d)  Permanent  occupations  outside  the  Canton  of  Basle  Town, 
even  though  the  insured  person  retains  his  domicile  in  the  Canton/' 

3.  Gesetz  beireffend  Aenderung  der  §§13,  49,  und  50  des  Gesetzes  beireffend 
die  Diensiverhdlinisse  und  die  Besoldungen  der  Beamien  AngesteUten  und 
Arbeiier  des  Kanions  Basel-SiadtvomS  Juli,  1909  (Vom  14  Dezember,  1911). 

Act  relating  to  the  amendment  of  §§18,  49  and  50  of  the  Act  relating  to  the 
conditions  of  service  and  the  remunerating  of  the  officials,  employees  and 
workers  of  the  Canton  of  Basle  Town,  of  8th  July,  1909**.  (Dated  14th 
December,  1911.) 

I.  §13  of  the  Act  relating  to  the  conditions  of  service  and  the 
remunerating  of  officials,  employees,  and  workers  of  the  Canton  of  Basle  Town, 
of  8th  July,  1909,  shall  be  supplemented  as  follows  : 

*  Text  E.B.  v.,  p.  312. 

t  Text  E.B.  v.,  p.   155,  No.  2. 

{  Text  E.B.  VI.,  p,  227,  No.  4. 

•♦  Extract  E.B.  IV.,  p.  278,  No,   i. 

8VU6TIN  9 
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"  For  the  workers  in  the  slaughterhouse  and  cattle  yards,  where  the 
service  so  requires,  the  daily  working  hours  may,  in  deviation  irom  para- 
graph 2,  in  accordance  with  the  special  regulations  issued  by  the  State 
Council,  be  extended  to  ii  hours,  subject  to  the  condition  that  they  a« 
reduced  to  a  corresponding  extent  on  other  days  of  the  same  week.  Should 
the  weekly  working  hoius  exceed  53,  the  overtime  shall  be  remunerated  in 
accordance  with  §43." 

II.  §49  of  the  same  Act  shall  be  modified  as  follows  : 

"  In  industrial  undertakings  overtime  in  connection  with  haymaking 
and  harvesting  shall  not  be  specially  paid  for." 

III.  §50,  paragraph  i,  of  the  same  Act  shall  read  as  follows  : 

"  The  workers  shall  receive  pasmient  additional  to  the  hourly  wages 
(§49)  for  work  performed  in  the  water  ;  they  shall  further  receive  the  special 
pasmtients  for  work  performed  at  a  distance,  outside  the  radius  of  their  ordinary 
work-places,  where  the  administration  provides  no  other  compensation  for 
the  disadvantage  of  distance,  and  the  same  shall  apply  to  other  arrange- 
ments of  service  where  the  conditions  are  of  an  extraordinary  nature." 

IV.  This  Act  shall  be  published ;  it  is  subject  to  approval  by  the  Re- 
ferendum, and  shall  come  into  force  and  effect  forthwith. 

4.     VoUziehungS'Verordnung  zum   Gesetz   betreffend   das   stdndige     staatiiche 
Einigungsami  vom  9  November,  1911.*  (Vom  10  Februar,  1912.) 

Executive  Order,  dated  10th  February,  1912,  In  pursuance  of  the  Act  relating 
to  the  permanent  Board  of  Conciliation,  of  9th  November,  1911.* 

The  State  Council  of  the  Canton  of  Basle  Town  issues  the  following 
executive  order  in  conformity  with  §§2,  27  (paragraph  i),  34,  and  39  of  the 
Act  in  regard  to  the  permanent  official  Board  of  Conciliation,  dated  9th 
November,  1911. 

/. — General, 

1.  The  official  ConciKation  Board  shall  submit  to  the  Department  of 
the  Interior  its  proposals,  suggestions,  informations,  opinions,  and  reports 
intended  for  the  State  Council.   [§4  (d)  and  (/)  of  the  Act.] 

These  petitions  shall  be  handed  on  to  the  State  Council  by  the  Department 
of  the  Interior,  accompanied  by  a  report  and  proposal. 

The  Conciliation  Board  shall  submit  an  annual  report  of  business  done 
by  the  middle  of  each  February.    [§4  (/)  of  the  Act.] 

2.  For  the  purpose  of  obtaining  clerical  assistance,  attendance,  and 
premises,  the  Conciliation  Board  shall,  if  necessary,  apply  to  the  Departmeni 
of  the  Interior.    [§2,  paragraph  2,  of  the  Act.] 

3.  The  documents  and  minutes  of  the  Conciliation  Board  shall  be 
separately  preserved  and  recorded  at  the  Department  of  the  Interior,  whict 
shall  come  to  an  agreement  with  the  former  in  regard  thereto  [§2,  paragraph  2, 
and  §9  of  the  Act,  and  §10  of  this  Order.]  They  shall  be  open  to  inspection 
by  the  permanent  members  of  the  Concihation  Board  and  their  deputies,  as 
well  as  by  the  Secretary  of  the  Concihation  Board  and  his  Deputies,  and  may 
be  temporarily  used  by  them  for  official  pmposes.  Other  persons  shall  only 
be  permitted  to  inspect  the  said  documents  and  minutes,  on  production  of  a 
written  permit  by  the  President  of  the  Conciliation  Board. 

♦  Text  E.B.  VII.,  p.  95, 
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This  is  without  prejudice  to  the  regulations  in  regard  to  delivery  of 
records  to  the  State  Record  Office. 

4.  When  the  intervention  of  the  Conciliation  Board  in  accordance  with 
§3,  paragraph  2,  or  §8,  paragraphs  i  and  3,  has  been  suggested  by  the  State 
&>uncil  itself,  or  by  a  third  party,  the  said  Council  shall  first  request  the 
Department  of  the  Interior  to  furnish  a  report  and  proposal.  This  procedure, 
however,  may  be  dispensed  with  in  very  urgent  cases. 

The  Department  of  the  Interior  shall  also  be  empowered  to  propose  the 
intervention  of  the  ConciUation  Board  of  its  own  accord. 

//. — Remuneration  and  Accounts. 

5.  The  permanent  members  of  the  Conciliation  Board  and  their  Depu- 
ties, the  expert  assessors  of  the  ConciUation  Board  and  their  Deputies,  the 
Permanent  Secretary  of  the  Conciliation  Board  and  his  Deputy  [§§io,  11,  and 
12  of  the  Act]  shall  receive  as  remuneration  [§2,  paragraph  i,  of  the  Act] 
5fr.  for  each  half-day's  attendance.  The  member  acting  permanently  in  the 
capacity  of  President  shall  further  receive  a  yearly  remimeration  of  20ofr., 
while  the  other  two  permanent  members  shall  receive  a  yearly  remuneration 
of  loofr.,  and  the  Permanent  Secretary  isofr.  yearly. 

6.  Witnesses  [§§i8  and  19  of  the  Act]  who  have  incurred  expenses  or 
who  have  lost  part  of  their  wages  through  attendance,  shall  be  entitled  to 
suitable  compensation. 

Experts  [§§i8  and  19  of  the  Act]  shall  be  entitled  to  suitable  compensation 
in  regard  to  trouble,  loss  of  time,  and  any  expenses  which  they  may  have 
incurred. 

The  compensation  [§2,  paragraph  i,  of  the  Act]  shall  in  each  case  be  fixed 
by  the  Conciliation  Board. 

7.  The  right  of  disposal  in  regard  to  the  credits  granted  by  the  Grand 
Coimcil  for  covering  the  expenses  of  the  Conciliation  Board  [§2,  paragraph  i, 
of  the  Act]  shall  rest  with  the  Conciliation  Board  as  controlling  me(Uum. 

This  is  without  prejudice  to  the  regulations  of  §4  of  the  Act  relating  to 
the  organisation  and  order  of  business  of  the  State  Council,  with  reference 
to  the  power  of  the  State  Council  and  the  Grand  Council. 

8.  The  accoimts  of  the  Conciliation  Board  shall  be  kept  by  the  Secretary 
of  the  Conciliation  Board  in  conformity  with  the  directions  of  the  Finance 
Department,  imder  the  direct  supervision  of  the  President  of  the  Conciliation 
Board. 

Payments  by  the  State  Exchequer  shall  be  endorsed  by  the  President 
of  the  Conciliation  Board  and  receipted  by  the  Secretary  in  his  capacity  of 
accountant. 

Disciplinary  Fines  [§§35  and  36  of  the  Act  and  §25  of  this  Order]  shall 
be  paid  to  the  State  Exchequer  by  the  party  fined,  who  must  produce  at  the 
same  time  the  order  in  reference  thereto.  The  State  Exchequer  shall  im- 
mediately inform  the  Secretary  of  the  Conciliation  Board  in  cases  falling 
under  §35  of  the  Act,  and  the  State-Chancery  in  cases  falling  under  §36  of 
the  Act,  of  each  payment  of  fines. 

The  Conciliation  Board  shall  submit  a  yearly  account  to  the  Finance 
Department  by  the  end  of  January  of  each  year,  to  be  sent  to  the  State  Council. 

///. — Private  Conciliation  Boards, 

9.  Petitions  addressed  to  the  State  Council  for  the  admission  of  Private 
Conciliation  Boards,  Courts  or  Arbitration,  and  similar  organs  in  the  place 
of  the  official  ConciUation  Board,  in  conformity  with  §5  of  the  Act,  shall  be 
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submitted  to  the  Department  of  the  Interior  by  the  interested  Trade  Associa- 
tions of  employers  and  workers,  accompanied  by  the  respective  terms  of  the 
contract. 

These  petitions  shall  be  forwarded  to  the  State  Council  by  the  Depart- 
ment of  the  Interior,  together  with  a  report  and  proposal. 

The  same  procedure  shall  be  adopted  should  the  terms  of  the  contract, 
upon  which  the  State  G)uncil  has  based  the  permission  granted,  have  been 
altered  or  replaced  by  others. 

IV. — Depositing  collective  arrangements  in  the  Archives  of  the  Official  Board 

of  Conciliation. 

10.  The  deposit  of  collective  agreements  of  all  kinds,  relating  to  the 
working  conditions  between  employers  and  workers,  in  the  Archives  of  the 
Conciliation  Board,  shall  be  effected  at  the  Department  of  the  Interior  [§3 
of  this  Order]  in  accordance  with  §9  of  the  Act. 

The  depositing  of  such  agreements,  either  in  the  original  or  in  certified 
copies,  shall  take  place  inunediate^y  after  they  have  been  concluded  between 
the  parties.  The  said  depositing  shall  take  place  in  the  following  manner, 
either — 

'  (a)  through  the  agency  of  the  Secretary  of  the  Concihation  Board, 
should  this  authority  have  been  instrumental  in  bringing  about  a  settle- 
ment ; 

(6)  or  by  the  contracting  parties  themselves,  or  by  the  respective 
private  Concihation  Board  [§5  of  the  Act  and  §9  of  this  Order],  when  the 
settlements  are  the  outcome  of  private  agreements,  or  proceedings  before 
private  Concihation  Boards,  Courts  of  Arbitration,  or  similar  organisations. 
In  such  case  the  Department  of  the  Interior  shall  immediately  inform  the 
Concihation  Board  that  such  deposit  has  been  made. 
A  similar  provision  shall  apply  to  alterations  of  and  additions  to  such 
arrangements. 

The  Department  of  the  Interior  shall,  from  time  to  time,  inform  the 
State  Council,  through  the  Grand  Council,  when  making  the  official  report, 
of  the  documents  deposited  during  the  course  of  the  year. 

V, — Proceedings  and  Procedure. 

11.  Should  one  of  the  permanent  members  of  the  Concihation  Board 
be  unable  to  attend,  the  President  shall  cause  one  of  the  deputies  to  attend 
the  proceedings  of  the  Concihation  Board  [§§io,  11,  and  12  of  the  Act],  taking 
into  account  the  nature  of  the  collective  dispute,  and  make  such  selection  of 
deputies,  as  far  as  possible,  in  regular  rotation. 

Deputies  who  have  been  attending  the  proceedings  before  the  Concihation 
Board  shall  also  be  called  upon  to  attend,  if  possible,  the  arbitration  pro- 
ceedings, should  such  proceedings  take  place. 

12.  Should  one  of  the  expert  assessors  of  the  Concihation  Board  be 
prevented  from  attending,  the  President,  considering,  as  far  as  po^ible,  the 
wishes  of  the  party,  shall  cause  one  of  the  deputies  to  attend  [§§ii  and  23  of 
the  Act]  the  proceedings  of  the  Concihation  Board. 

13.  With  reference  to  the  convening  of  permanent  members  and  their 
deputies — as  also  of  expert  assessors  and  their  deputies— to  the  sittings  of  the 
Concihation  Board,  the  latter  shall,  as  controlling  medium,  draw  up  the 
necessary  regulations. 
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For  the  purpose  of  convening  the  members,  etc.,  the  Conciliation  Board 
or  its  President  shall  draw  up  the  necessary  regulations  for  every  single  case. 

14.  As  soon  as  the  necessary  preparations  for  investigating  a  dispute 
have  been  completed  [§§14  and  17  of  the  Act],  the  President  of  the  Concilia- 
tion Board  shall,  within  two  days,  fix  the  date  of  the  first  sitting  for  adjusting 
the  said  dispute,  and  shall  summon  the  representatives  of  the  parties  [§§14, 
15,  and  16  of  the  Act]  in  writing,  either  himself  or  through  the  Secretary, 
pointing  out,  at  the  same  time,  the  regulations  in  regard  to  fines  which  will 
be  imposed  for  not  complying  with  the  said  summons  [§35  (e)  of  the  Act]. 
This  summons  shall  be  served  on  the  representatives  of  the  parties  at  least 
one  day  or  at  most  three  days  previous  to  the  proceedings  [§17,  paragraph  i, 
of  the  Act]. 

The  same  regulations  shall  apply  to  the  first  hearing  before  the  Court  of 
Arbitration  [§24,  paragraph  i,  of  the  Act]. 

Notice  to  attend  further  proceedings  before  the  ConciHation  Board  or 
Court  of  Arbitration  shall  be  given  to  the  representatives  of  the  parties,  either 
in  writing  or  by  word  of  mouth,  at  the  previous  proceedings,  at  the  discretion 
of  the  Conciliation  Board  or  its  President,  under  observance  of  the  periods 
fixed  for  both  procedures  in  §31  of  the  Act. 

15.  The  first  summons  of  a  witness  or  expert  [§§i8  and  19  of  the  Act] 
to  attend  proceedings  before  the  ConciHation  Board  or  the  Court  of  Arbitra- 
tion shall  be  issued  in  writing,  either  by  the  President  of  the  Conciliation 
Board  himself  or  through  the  medium  of  the  Secretary,  at  least  one  day  or 
within  three  days  previous  to  the  proceedings,  pointing  out  at  the  same  time 
the  regulations  with  reference  to  fines  which  will  be  imposed  for  not  complying 
with  the  said  summons  [§35  (/)  of  the  Act]. 

For  consequent  summonses  of  a  witness  or  an  expert,  the  regulations 
contained  in  the  last  paragraph  of  §14  of  this  Order  shaU  be  applied. 

16.  Should  the  attempts  of  the  Conciliation  Board  to  bring  about  a 
settlement  of  a  collective  dispute  have  proved  abortive,  and  both  parties 
refuse  to  submit  the  said  dispute  to  the  Court  of  Arbitration  [§22,  last  para- 
graph, of  the  Act],  the  Conciliation  Board  shall  immediately  inform  the  Depart- 
ment of  the  Interior  thereof  in  the  public  interest,  either  with  or  without 
proposals  in  regard  to  the  question  of  instituting  proceedings  before  the 
Court  of  Arbitration. 

The  Department  of  the  Interior  shall  then  submit  to  the  State  Council 
a  report  and  proposal  as  to  whether  or  not  the  public  interest  requires  the 
institution  of  proceedings  before  the  Court  of  Arbitration. 

17.  Should  the  State  Council  become  aware  of  infringements  of 
an  agreement  arrived  at  before  the  Conciliation  Board,  or  of  a  legal  decision 
given  by  the  said  Board,  and  should  the  Conciliation  Board  have  taken  no 
steps  to  ascertain  and  publish  the  facts,  or  should  the  said  Board  not  have  been 
requested  by  one  of  the  parties  to  take  the  necessary  steps  to  this  end  [§27, 
paragraph  i,  of  the  Act],  it  shall  decide  upon  the  report  and  proposal  of  the 
Department  of  the  Interior  as  to  whether  or  not  the  Conciliation  Board  shall 
be  compelled  to  ascertain  and  publish  the  facts. 

The  Department  of  the  Interior  shall  also  be  empowered  to  propose  to 
the  State  Council,  on  its  own  initiative,  the  intervention  of  the  Conciliation 
Board. 
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i8.  Petitions  for  extension  of  time  in  the  proceedings  before  the  Con- 
ciliation Board,  which  the  State  Council  is  competent  to  grant  [§31,  last  para- 
graph, of  the  Act],  shall  be  submitted  by  the  Conciliation  Board  to  the  De- 
partment of  the  Interior,  with  orjjwithout  a  proposal. 

The|  Department  of  the  Interior  shall  pass  on  these  petitions,  with  a 
report  and  proposal,  to  the  State  Council. 

19.  The  Secretary  of  the  Conciliation  Board  shall  keep  the  Minutes 
of  each  sitting  of  the  latter. 

In  regard  to  proceedings  with  the  representatives  of  one  or  both  parties, 
the  Minutes  shall  contain  : 

{a)  the  names  of  the  permanent  members  and  their  deputies  of  the 
Conciliation  Board  who  take  part  in  the  proceedings,  as  well  as  of  those  who 
are  absent,  either  excused  or  without  excuse,  and  in  the  case  of  proceedings 
before  the  Court  of  Arbitration  also,  of  the  expert  assessors  and  their 
deputies,  and  further  of  the  Secretary  and  his  deputy  and  the  represent- 
atives of  the  parties  ; 

(6)  the  demand  and  offers  made  by  the  parties  before,  during,  and 
at  the  conclusion  of  the  proceedings  ; 

(c)  the  results  of  the  inquiries  made  by  the  Conciliation  Board 
(witnesses'  and  experts'  evidence,  the  contents  of  experts'  reports,  result 
of  inspections,  contents  of  documents,  etc.),  the  evidence  of  witnesses  and 
experts  shall  be  read  over  forthwith,  and  the  Minutes  subsequently  signed 
by  the  respective  witnesses  and  experts  ; 

{d)  the  final  result  of  the  proceedings. 
The  Minutes  shall  either  be  read  at  the  conclusion  of  the  sitting,  and 
signed  by  all  the  members  of  the  Conciliation  Board  who  had  attended  the 
proceedings  (permanent  members  or  deputies,  assessors,  or  deputies)  and  the 
Secretary,  as  well  as  by  the  representatives  of  the  parties,  or  shall  be  sub- 
mitted for  inspection  and  signature  to  those  persons  who  are  bound  to  sign 
the  said  Minutes,  at  the  latest  on  the  day  following. 

In  regard  to  discussions  of  the  ConciUation  Board  which  take  place  with 

the  exclusion  of  the  representatives  of  the  parties,  the  Minutes  shall  contain — 

{a)  the  names  of  the  permanent  members  and  their  deputies  of  the 

Conciliation  Board  who  take  part  in  the  proceedings,  and,  in  the  case  of 

proceedings  before  the  Court  of  Arbitration  also,  of  the  expert  assessors 

or  their  deputies,  as  well  as  of  the  Secretary  and  his  deputy  ; 

(6)  an  indication  of  the  subject  of  the  discussion,  proposals  which 
have  been  put  to  the  vote,  and  the  resolutions. 
The  Minutes  must  be  read  at  the  conclusion  of  the  sitting,  and  must  be 
immediately  signed  by  all  the  persons  taking  part  in  the  proceedings. 

The  ConciUation  Board,  in  its  capacity  as  controlling  medium,  shall  draw 
up  any  further  regulations  which  may  be  required  in  regard  to  the  keeping 
of  the  Minutes. 

20.  Immediately  after  the  conclusion  of  proceedings,  any  adjustment 
or  settlement  which  may  have  been  effected  before  the  Conciliation  Board 
[§2i,  paragraph  3,  of  the  Act],  as  well  as  the  valid  award  given  by  the  Con- 
ciliation Board  [§25,  paragraphs  3  and  4,  of  the  Act],  shall  be  drawn  up  by 
the  Secretary  of  the  Conciliation  Board  in  three  copies,  of  which  one  is  intended 
for  each  of  the  parties,  and  one  copy  for  the  Archives  of  the  Conciliation  Board. 

All  three  copies  shall  be  signed  by  the  President  and  the  Secretary  of 
the  Conciliation  Board,  as  also  by  the  representatives  of  the  parties. 
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21.  All  publications  of  the  Conciliation  Board  [§32  of  the  Act]  shall  con- 
tain— 

(a)  the  names  of  the  permanent  members  and  their  deputies,  and, 
in  the  case  of  proceedings  before  the  Court  of  Arbitration,  also  of  the  expert 
assessors  or  their  deputies,  of  the  Secretary  or  his  deputy,  and  of  the  repre- 
sentatives of  the  parties  who  have  taken  part  in  the  proceedings  ; 

(b)  in  the  cases  of  §21,  last  paragraph,  of  the  Act,  the  fact  that  an 
agreement  has  been  arrived  at,  with  its  contents,  or  the  fact  of  the  abortive 
result  of  the  proceedings  before  the  ConciHation  Board,  indicating  at  the 
same  time  their  essential  reasons ; 

(c)  in  the  cases  of  §25,  paragraph  i,  of  the  Act,  the  fact  that  the 
necessary  conditions  are  wanting  for  carrying  through  the  proceedings 
before  the  Court  of  Arbitration,  indicating  at  the  same  time  the  essential 
reasons  ; 

(d)  in  the  cases  of  §25,  paragraphs  2  to  5,  of  the  Act,  according  to 
the  matter  in  question  ;  the  contents  of  the  award  ;  the  fact  as  to  whether 
the  award  has  become  valid  or  not ;  or  the  fact  that  the  proceedings  before 
the  Court  of  Arbitration  have  proved  abortive,  indicating  at  the  same  time 
the  essential  reasons ; 

(e)  in  the  cases  of  §27,  paragraph  i,  of  the  Act  (infringements  of 
agreements  and  awards),  the  facts  ascertained  by  the  ConciHation  Board  ; 

(/)  the  signatures  of  the  President  and  the  Secretary  of  the  Con- 
ciliation Board. 

22.  The  parties  shall  be  entitled  to  receive  three  free  copies  of  the 
publications  [§21  of  this  Order]. 

The  delivery  of  further  copies  of  the  publications,  as  well  as  the  delivery 
of  copies  of  agreements  and  awards  [§20  of  this  Order]  shall  be.  effected  upon 
payment  of  the  approximate  cost  price  at  the  request  of  the  parties. 

The  delivery  of  copies  of  Minutes  [§19,  paragraphs  2  and  3,  of  this  Order], 
as  well  as  of  copies  of  agreements  and  awards  [§20  of  this  Order],  shall  be 
effected  upon  payment  of  a  certain  fee  to  be  paid  to  the  State  Exchequer  at 
the  request  of  the  parties.  The  consent  of  the  President  of  the  ConciHation 
Board  is  required  if  the  deUvery  of  copies  of  Minutes  is  desired. 

The  ConciHation  Board,  in  its  capacity  as  controlHng  medium 
shall  draw  up  the  necessary  regulations  and  fix  the  fees  in  regard  thereto. 
These  fees  shall  be  subject  to  the  approval  of  the  State  Council,  which  shall 
cause  them  to  be  communicated  to  the  Department  of  the  Interior. 

23.  With  reference  to  every  coUective  dispute  investigated  by  the 
ConciHation  Board,  the  latter  shall  immediately  inform  the  Department  of 
the  Interior,  through  the  mediimi  of  the  State  Council,  of  the  final  result  of 
the  proceedings  in  a  summary  manner. 

24.  Appeals  against  orders  made  and  decisions  given  by  the  ConciHation 
Board  on  account  of  the  iUegal  intervention,  or  on  account  of  the  iUegal  refusal 
to  intervene,  of  the  ConciHation  Board,  on  account  of  essential  defects  in  the 
procedure  [§33  of  the  Act],  shall  be  lodged  in  writing  with  the  Department  of 
the  Interior  by  the  parties,  within  three  days  from  the  day  on  which  the 
respective  order  or  decision  was  made  or  given  during  a  discussion  between 
the  ConciHation  Board  and  the  representatives  of  the  partiies,  or  conveyed  to 
them  by  word  of  mouth,  or  conveyed  to  the  parties  in  writing. 
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These  appeals  shall  be  passed  on  to  the  State  Council  by  the  Department 
of  the  Interior,  accompanied  by  a  report  and  proposal,  after  the  said  Depart- 
ment of  the  Interior  has  received  the  written  opinion  of  the  G)nciliation 
Board. 

VI, — Orders  in  regard  to  Fines. 

25.  Orders  for  the  payment  of  fines  by  the  Conciliation  Board  and  the 
State  Council  [§§35  and  36  of  the  Act,  and  §8,  paragraph  3,  of  this  Order] 
shall  be  conveyed  in  writing  to  the  person  fined.  The  orders  for  the  pa3m:ient 
of  fines  imposed  by  the  Conciliation  Board  thus  conveyed  shall  also  make  it 
clear  that  the  person  fined  is  entitled  to  the  right  of  appeal  in  accordance 
with  §38  of  the  Act. 

Appeals  against  fines  imposed  by  the  Conciliation  Board  shall  be  lodged 
by  the  person  fined  with  the  Department  of  the  Interior  within  three  days, 
reckoned  from  the  day  on  which  the  order  was  received. 

These  appeals  shall  be  passed  on  to  the  State  Council  by  the  Department ' 
of  the  Interior,  accompanied  by  a  report  and  proposal,  after  the  said  Depart- 
ment of  the  Interior  has  received  the  written  evidence  of  the  Conciliation 
Board. 

VII. — Final  Regulations. 

26.  In  all  cases  in  which  the  Department  of  the  Interior  shall  submit 
to  the  State  Council  a  report  and  proposal,  it  shall  be  entitled  to  examine 
interested  persons,  witnesses,  and  experts. 

27.  The  present  Order  shall  come  into  force  on  ist  March,  1912. 


II.    CANTON  OF  APPENZELL  AUSSER-RHODEN. 

1.  Gesetz  betr.  Naturalverpflegung  und  Arheitsnachweis.      Angenommen  vol 
der  Landsgemeinde  am  30  April,  1911. 

Act  relating  to  the  supply  of  provisions  and  labour  exchanges.    (30th  April 

1911.) 

i 

2.  Verordnung  zum  Gesetz  betreffend  Naturalverpflegung  und  Arheitsnachweis 
Vom  Kantonsrat  erlassen  am  24  November,  191 1. 

Order  in  pursuance  of  the  Act  relating  to  the  supply  of  provisions  and  laboi 
exchanges.    (24th  November,  1911.) 
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National  Labour  Legislation 

I.    LAWS  AND  ORDERS 


I.    United  States  of  America 

An  Act  to  provide  tor  a  tax  upon  white  phosphorus  matches,  and  tor  other 
purposes.    Approved  9th  April,  1912. 

1.  Be  it  enacted  by  the  Senate  and  Hoxise  of  Representatives  of  the 
United  States  of  America  in  Congress  assembled,  that  for  the  purposes  of  this 
Act  the  words  "  white  phosphorus  "  shall  be  understood  to  mean  the  common 
poisonous  white  or  yellow  phosphorus  used  in  the  manufacture  of  matches 
and  not  to  include  the  non-poisonous  forms  or  the  non-poisonous  compounds 
of  white  or  yellow  phosphorus. 

2.  That  every  manufacturer  of  white  phosphorus  matches  shall  register 
with  the  collector  of  internal  revenue  of  the  district  his  name  or  style,  place 
of  manufactory,  and  the  place  where  such  business  is  to  be  carried  on  ;  and 
a  failure  to  register  as  herein  provided  and  required  shall  subject  such  person 
to  a  penalty  of  not  more  than  500  dollars.  Every  manufacturer  of  white  phos- 
phorus matches  shall  file  with  the  collector  of  internal  revenue  of  the  district 
in  which  his  manufactory  is  located  such  notices,  inventories,  and  bonds, 
shall  keep  such  books  and  render  such  returns  in  relation  to  the  business, 
shall  put  up  such  signs  and  affix  such  number  to  his  factory,  and  conduct  his 
business  under  such  surveillance  of  ofiicers  and  agents  as  the  Commissioner 
of  Internal  Revenue,  with  the  approval  of  the  Secretary  of  the  Treasury,  may, 
by  regulation,  require.  The  bond  required  of  such  manufacturer  shall  be  with 
sureties  satisfactory  to  the  collector  of  internal  revenue  and  in  the  penal  sum 
of  not  less  than  1,000  dollars  ;  and  the  sum  of  said  bond  may  be  increased 
from  time  to  time  and  additional  sureties  required  at  the  discretion  of  the 
collector  or  under  instructions  of  the  Commissioner  of  Internal  Revenue. 
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3-  That  all  white  phosphorus  matches  shall  be  packed  by  the  manu- 
facturer thereof  in  packages  containing  100,  200,  500,  1,000,  or  1,500  matches 
each,  which  shall  then  be  packed  by  the  mannf  actnrer  in  packages  containing  not 
less  than  14,400  matches,  and  upon  white  phosphorus  matches  manufactured, 
sold,  or  removed  there  shall  be  levied  and  collected  a  tax  at  the  rate  of  2  cents 
per  100  matches,  which  shall  be  represented  by  adhesive  stamps,  and  this  tax 
shall  be  paid  by  the  manufacturer  thereof,  who  shall  afi&x  to  every  package 
containing  100,  200,  500,  1,000,  or  1,500  matches  such  stamp  of  the  required 
value,  and  shall  place  thereon  the  initials  of  his  name  and  the  date  on  which 
such  stamp  is  affixed,  so  that  the  same  may  not  again  be  used.  Every  person 
who  fraudulently  makes  use  of  an  adhesive  stamp  to  denote  any  tax  imposed 
by  this  Section  without  so  effectually  concelling  such  stamp  shall  forfeit  the 
sum  of  50  dollars  for  every  stamp  in  respect  to  which  such  offence  is  com- 
mitted. 

4.  That  every  manufacturer  of  matches  who  manufactures,  sells,  re- 
moves, distributes,  or  offers  to  sell  or  distribute  white  phosphorus  matches 
without  there  being  affixed  thereto  an  adhesive  stamp,  denoting  the  tax 
required  by  this  Act,  effectually  cancelled  as  provided  by  the  preceding  Section, 
shall  for  each  offence  be  fined  not  more  than  1,000  dollars  and  be  imprisoned 
not  more  than  two  years.  Every  manufacturer  of  matches  who,  to  evade  the 
tax  chargeable  thereon  or  any  part  thereof,  hides  or  conceals,  or  causes  to 
be  hidden  or  concealed,  or  removes  or  conveys  away,  or  deposits  or  causes  to 
be  removed  or  conveyed  away  from  or  deposited  in  any  place  any  white  phos- 
phorus matches,  shaU  for  each  offence  be  fined  not  more  than  1,000  dollars 
and  be  imprisoned  not  more  than  two  years,  or  both,  and  all  such  matches 
shall  be  forfeited. 

5.  That  every  person  who  affixes  a  stamp  on  any  package  of  white 
phosphorus  matches  denoling  a  less  amount  of  tax  than  that  required  by  law 
shall  for  each  offence  be  fined  not  more  than  1,000  dollars  or  be  imprisoned 
not  more  than  two  years,  or  both. 

6.  That  every  person  who  removes,  defaces,  or  causes  or  permits  or 
suffers  the  removal  or  defacement  or  any  such  stamp,  or  who  uses  any  stamp 
or  any  package  to  which  any  stamp  is  affixed  to  cover  any  other  white 
phosphorus  matches  than  those  originally  contained  in  such  package  with 
such  stamp  when  first  used,  to  evade  the  tax  imposed  by  this  Act,  shall 
for  every  such  package  in  respect  to  which  any  such  offence  is  committed 
be  fined  50  dollars,  and  all  such  matches  shall  also  be  forfeited. 

7.  That  every  manufacturer  of  white  phosphorus  matches  who  defrauds 
or  attempts  to  defraud  the  United  States  of  the  tax  imposed  by  this  Act, 
or  any  part  thereof,  shall  forfeit  the  factory  and  manufacturing  apparatus 
used  by  him  and  all  the  white  phosphorus  matches  and  all  raw  material  for 
the  production  of  white  phosphorus  matches  found  in  the  factory  and  on  the 
factory  premises,  or  owned  by  him,  and  shall  be  fined  not  more  than  5,000 
dollars  or  be  imprisoned  not  more  than  three  years,  or  both.  All  packages 
of  white  phosphorus  matches  subject  to  tax  under  this  Act  that  shall  be  found 
without  stamps  as  herein  provided  shall  be  forfeited  to  the  United  States. 

8.  That  the  Commissioner  of  Internal  Revenue  shall  cause  to  be  pre- 
pared sxiitable  and  special  stamps  for  payment  of  the  tax  on  white  phosphorus 
matches  provided  for  by  this  Act.  Such  stamps  shall  be  furnished  to  collectors 
who  shall  sell  the  same  only  to  duly  qualified  manufacturers.   Every  collecto 
shall  keep  an  account  of  the  number  and  denominate  values  of  the  stamj 
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sold  by  him  to  each  manufacturer.  All  the  provisions  and  penalties  of  existing 
laws  governing  the  engraving,  issuing,  sale,  affixing,  cancellation,  account- 
ability, effacement,  destruction,  and  forgery  of  stamps  provided  for  internal 
revenue  are  hereby  made  to  apply  to  stamps  provided  for  by  this  Act. 

9.  That  whenever  any  manufacturer  of  white  phosphorus  matches 
sells  or  removes  any  white  phosphorus  matches  without  the  use  of  the  stamps 
required  by  this  Act,  it  shall  be  the  duty  of  the  Commissioner  of  Internal 
Revenue,  within  a  period  of  not  more  than  two  years  after  such  sale  or  removal, 
upon  satisfactory  proof,  to  estimate  the  amount  of  tax  which  has  been  omitted 
to  be  paid,  and  to  make  an  assessment  therefor  and  certify  the  same  to  the 
collector,  who  shall  collect  the  same  according  to  law.  The  tax  so  assessed 
shall  be  in  addition  to  the  penalties  imposed  by  law  for  such  sale  or  removal. 

10.  That  on  and  after  ist  January,  1913,  white  phosphorus  matches, 
manufactured  wholly  or  in  part  in  any  foreign  country,  shall  not  be  entitled 
to  entry  at  any  of  the  ports  of  the  United  States,  and  the  importation  thereof 
is  hereby  prohibited.  All  matches  imported  into  the  United  States  shall  be 
accompanied  by  such  certificate  of  official  inspection  by  the  government  of 
the  country  in  which  such  matches  were  manufactured  as  shall  satisfy  the 
Secretary  of  the  Treasury  that  they  are  not  white  phosphorus  matches.  The 
Secretary  of  the  Treasury  is  authorised  and  directed  to  prescribe  such  regula- 
tions as  may  be  necessary  for  the  enforcement  of  the  provisions  of  this  Section. 

11.  That  after  ist  January,  1914,  it  shall  be  unlawful  to  export  from  the 
United  States  any  white  phosphorus  matches.  Any  person  guilty  of  violation 
of  this  Section  shall  be  fined  not  less  than  1,000  dollars  and  not  more  than 
5,000  dollars,  and  any  white  phosphorus  matches  exported  or  attempted  to 
be  exported  shall  be  confiscated  to  the  United  States  and  destroyed  in  such 
manner  as  may  be  prescribed  by  the  Secretary  of  the  Treasury,  who  shall  have 
power  to  issue  such  regulations  to  customs  ofi&cers  as  are  necessary  to  the 
enforcement  of  this  Section. 

12.  That  every  manufactiirer  of  matches  shall  mark,  brand,  affix,  stamp, 
or  print,  in  such  manner  as  the  Conunissioner  of  Internal  Revenue  shall  pre- 
scribe, on  every  package  of  white  phosphorus  matches  manufactured,  sold, 
or  removed  by  him,  the  factory  number  required  imder  §2  of  this  Act.  Every 
such  manufacturer  who  omits  to  mark,  brand,  affix,  stamp,  or  print  such 
factory  number  on  such  package  shall  be  fined  not  more  than  50  dollars  for 
each  package  in  respect  of  which  such  offence  is  conmiitted.  Every  manu- 
facturer of  white  phosphorus  matches  shall  securely  af&x  by  pasting  on  each 
original  x)ackage  containing  stamped  packages  of  white  phosphorus  matches 
manufactured  by  him  a  label,  on  which  shall  be  printed,  besides  the  number 
of  the  manufactory  and  the  district  in  which  it  is  situated,  these  words : 

Notice. — ^The  manufacture  of  the  white  phosphorus  matches  herein  con- 
tained has  complied  with  all  requirements  of  law.  Every  person  is 
cautioned  not  to  \ise  again  the  stamps  on  the  packages  herein  contained  under 
the  penalty  provided  by  law  in  such  cases."  Every  manufacturer  of  white 
phosphorus  matches  who  neglects  to  affix  such  label  to  any  original  package 
containing  stamped  packages  of  white  phosphorus  matches  made  by  him  or  sold 
or  removed  by  or  for  him,  and  every  person  who  removes  any  such  label  so 
afifixed  from  any  such  original  package,  shall  be  fined  not  more  than  fifty  doUars 
for  each  package  in  respect  of  which  such  offence  is  committed. 
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13-  That  if  any  manulacturer  of  white  phosphorus  matches,  or  any  im- 
porter of  exporter  of  matches,  shall  omit,  neglect,  or  refuse  to  do  or  cause  to  be 
done  any  of  the  things  required  by  law  in  carrying  on  or  conducting  his  business, 
or  shall  do  anything  by  this  Act  prohibited,  if  there  be  no  specific  penalty  or 
punishment  imposed  by  any  other  Section  of  this  Act  for  the  neglecting,  omit- 
ting, or  refusing  to  do,  or  for  the  doing  or  causing  to  be  done,  the  thing  required 
or  prohibited,  he  shall  be  fined  one  thousand  dollars  for  each  offence,  and  all 
the  white  phosphorus  matches  owned  by  him  or  in  which  he  has  any  interest 
as  owner  shall  be  forfeited  to  the  United  States. 

14.  That  all  fines,  penalties,  and  forfeitures  imposed  by  this  Act  may  be 
recovered  in  any  court  of  competent  jurisdiction. 

15.  That  the  Commissioner  of  Internal  Revenue,  with  the  approval  of  the 
Secretary  of  the  Treasury,  may  make  all  needful  regulations  for  the  carrjdng 
into  effect  of  this  Act. 

16.  That  §§3,164  to  3,177,  3,179  to  3,243,  3,346  as  amended,  3,429  as 
amended,  3,445  to  3,448,  3,450  to  3,463,  all  inclusive,  of  the  Revised  Statutes 
of  the  United  States,  and  all  other  provisions  and  penalties  of  existing  law 
relating  to  internal  revenue  so  far  as  applicable,  are  hereby  made  to  extend  to 
and  include  and  apply  to  the  taxes  imposed  by  this  Act  and  to  the  articles  upon 
which  and  to  the  persons  upon  whom  they  are  imposed. 

17.  That  this  Act  shall  take  effect  on  July  ist,  1913,  except  as  previously 
provided  in  this  Act ;  and  except  as  to  its  application  to  the  sale  or  removal  of 
white  phosphorus  matches  by  the  manufacturers,  as  to  which  it  shall  take  effect 
on  January  ist,  1915. 


11.    British  Colonies 

AUSTRALIA. 

I.   VICTORIA. 

1.    An  Act  to  amend  the  Factories  and  Shops  Acts.    4th  January,  1910. 
(9  Edw.  VII.,  No.  2241.) 

1.  This  Act  may  be  cited  as  the  Factories  and  Shops  Act  1909,  (No.  2), 
and  shall  be  read  and  construed  as  one  with  the  Factories  and  Shops  Act  1905, 
(hereinafter  called  the  Principal  Act),  which  Act  and  any  Act  amending  the  same 
and  this  Act  may  be  cited  together  as  the  Factories  and  Shops  Acts. 

2.  In  §5  of  the  Principal  Act  in  the  definition  of  "  factory  or  work-room  " 
after  the  word  "  brickyard  "  the  following  words  "  and  any  office,  building,  or 
place  where  electricity  is  generated  for  the  supply  of  heat  or  fight  or  power, 
or  where  coal  gas  is  made  "  are  hereby  inserted. 

3.  Every  inspector  shall  for  the  purposes  of  the  execution  of  the  Factories 
and  Shops  Acts  have  power  to  do  all  or  any  of  the  following  things,  namely  : — 

{a)  To  enter,  inspect,  and  examine  at  all  reasonable  times  by  day  or 
night  any  place  whatsoever  when  he  has  reasonable  cause  to  beUeve  that  any 
person  is  employed  therein  at  work  for  which  a  Special  Board  has  fixed  prices 
or  rates,  and 
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(b)  To  require  the  production  of  all  pay-sheets  or  books  wherein  an 
account  is  kept  of  the  actual  wages  (whether  by  piece-work  or  not)  paid  to 
any  individual  employee  in  any  place  to  which  the  determination  of  any  Special 
Board  applies,  and  to  take  copies  or  extracts  from  the  same  ;  and 

(c)  To  examine,  either  alone  or  in  the  presence  of  the  employer,  his 
agent  or  servant,  with  respect  to  matters  under  this  Act,  every  person  whom 
the  inspector  has  reasonable  cause  to  believe  to  be  or  to  have  been  within  the 
preceding  two  months  employed  at  work  for  which  a  Special  Board  has  fixed 
prices  or  rates,  and  to  require  such  person  to  be  so  examined,  and  to  sign  a 
statutory  declaration  as  to  the  truth  of  any  statements  made  by  him  as  to 
the  matters  respecting  which  he  is  so  examined. 

4.  In  Sub-section  (i)  of  §63  of  the  Principal  Act  for  the  words  "  sixteen 
years  "  the  words  "  eighteen  years  "  are  hereby  substituted. 

5.  At  the  end  of  Sub-section  (2)  of  §75  of  the  Principal  Act  the  following 
words  are  hereby  added,  namely  : — **  including  (a)  the  place  or  locality  where 
work  is  to  be  done,  {b)  the  hour  of  the  day  or  night  when  work  is  to  be  done, 
(c)  whether  more  than  six  consecutive  days'  work  is  to  be  done,  {d)  the  time  of 
beginning  and  ending  work  upon  each  day,  and  the  fixing  of  a  higher  rate  to  be 
paid  for  any  hour  or  fraction  of  an  hour  worked  other  than  the  hours  fixed  for 
any  day,  (e)  whether  the  work  is  casual,  namely,  to  be  for  a  day  or  less  than  a 
day.  A  Special  Board  may,  as  regards  work  to  be  done  on  a  Sunday  or  public 
holiday,  fix  special  prices  or  rates." 

» 

6.  The  provisions  of  §75  of  the  Principal  Act  (as  amended  by  any  of  the 
Factories  and  Shops  Acts)  enabling  the  Governor  in  Council  to  appoint  Special 
Boards  are  hereby  extended  so  as  to  enable  the  Governor  in  Coxmcil  (after  a 
resolution  has  been  passed  by  both  Houses  of  Parliament)  to  appoint  a  Special 
Board  to  consider  and  determine,  under  pursuant  to  and  for  the  purposes  of  the 
Factories  and  Shops  Acts,  the  lowest  prices  or  rates  which  may  be  paid  to  any 
person  or  persons  or  classes  of  persons  : — 

(i)  Wheresoever  employed — 

(a)  in  any  business  or  occupation  connected  with  the  installation 
of  electrical  fittings,  appliances,  motors,  and  heaters,  including  the  laying 
of  wires ;  or 

(6)  in  the  business  or  occupation  of  an  undertaker ;  or 

(c)  in  the  occupation  of  a  fireman,  boiler  attendant,  or  engine- 
driver  in  connection  with  the  use  of  steam  boilers  or  steam  engines  other 
than  steam  boilers  or  steam  engines  connected  with  mines ;  or 

(d)  in  the  process,  trade,  business,  or  occupation  of  a  watch  or  clock 
maker,  including  repairers  ;  or 

(e)  in  the  occupation  of  a  lift  attendant ;  or 

if)  in  the  occupation  of  a  fireman,  boiler-attendant,  or  engine- 
driver  in  connection  with  a  steam  engine  or  steam  boiler  in  or  about 
mines  of  every  kind  ;  or 

(g)  in  the  business  or  occupation  (other  than  fireman,  boiler  atten- 
dant or  engine-drivers)  of  mining  for — 
(a)  gold ; 
(6)  coal ;  or 

(c)  metals  or  minerals  other  than  gold  or  coal ;  or 
(2)  Wheresoever  employed  (or  under  §145  of  the  Principal  Act  deemed 
to  be  employed)  in  any  business  whatsoever  usually  carried  on  in  a  shop  of  a 
class  or  land  included  in  the  Fourth  Schedule  to  the  Principal  Act. 
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7-  (i)  One  or  more  Special  Boards  may  under  the  last  preceding  Section 
be  appointed  in  the  business  or  occupation  of  mining  as  aforesaid  for — 

(a)  gold ; 
(6)  coal ;  or 

(c)  metals  or  minerals  other  than  gold  or  coal. 
(2)  Notwithstanding  an5rthing  contained  in  §ioi  of  the  Principal  Act 
the  Governor  in  Council  may  also  define  the  area  or  locaUty  in  the  State  to  which 
the  determination  of  a  Special  Board  so  appointed  shall  apply. 

8.  Every  Special  Board  appointed  in  pursuance  of  this  Act  shall  have  and 
may  exercise  all  or  any  of  the  powers  conferred  on  Special  Boards  by  the  Fac- 
tories and  Shops  Acts. 

9.  In  §90  of  the  Principal  Act  after  the  words  "  pro  rata  amount  of  such 
price  or  rate  *'  the  following  words  are  hereby  inserted,  "or  than  such  a  price 
or  rate  as  may  be  fixed  for  casual  labour,"  and  for  the  words,  "  male  employee 
over  the  age  of  sixteen  years,"  the  word  "  employee  "  is  hereby  substituted. 

10.  When  in  the  Factories  and  Shops  Acts  or  any  regulations  thereunder 
the  number  of  the  hours  of  work  per  week  or  the  overtime  rates  of  pay  are  fixed 
for  any  class  or  classes  of  workers,  a  Special  Board,  when  exercising  any  of  the 
powers  conferred  by  §90  of  the  Principal  Act  as  amended  by  this  Act,  instead 
of  fixing  the  number  of  working  hours  per  week  or  overtime  rate  for  the  class 
or  classes  of  workers  to  be  affected  by  the  determination  of  such  Board  fixed  by 
the  Factories  and  Shops  Acts,  may  fix  a  different  number  of  working  hours  or 
overtime  rate  as  the  case  may  be. 

11.  In  Sub-section  (i)  of  §119  of  the  Factories  and  Shops  Act,  1905,  the 
words  "  employed  in  any  process,  trade,  or  business,  or  for  wholly  or  partly 
preparing  or  manufacturing  any  articles  as  aforesaid,"  and  the  words  "  in  any 
process,  trade,  or  business,  or  in  so  preparing  or  manufacturing  any  such 
articles,"  are  hereby  repealed. 

12.  A  Court  of  Petty  Sessions  or  two  or  more  Justices,  in  addition  to 
imposing  a  penalty  for  a  contravention  of  any  of  the  provisions  of  the  Factories 
and  Shops  Acts,  or  the  regulations  made  thereunder,  or  of  a  determination  of 
a  Special  Board,  may  order  the  offender  to  pay  to  any  person  in  respect  of  whom 
he  has  been  convicted  of  a  contravention  as  aforesaid,  and  who  is  or  has  been 
in  his  employ,  such  sums  for  arrears  of  pay  or  overtime  or  tea  money  (for  any 
period  not  exceeding  twelve  months),  as  the  Court  or  Justices  may  consider  to 
be  due  to  such  person,  and  any  such  sum  may  be  recovered  by  distress,  and  in 
default  of  pasnnent  the  offender  shall  be  hable  to  imprisonment  for  a  term  not 
exceeding  three  months  with  or  without  hard  labour. 

13.  In  the  last  paragraph  of  §128  of  the  Principal  Act  the  words  '*  in  the 
Metropohtan  District  (as  hereinafter  described)  "  are  hereby  repealed. 

14.  In  any  shire  or  part  of  a  shire,  and  in  any  city,  town,  or  borough 
outside  the  Metropohtan  district,  flower  shops,  hairdressers'  shops,  and  bakers' 
shops  shall  not  be  counted  by  the  municipal  clerk  either  for  or  against  any 
petition  in  favour  of  closing  for  a  half-hoUday  on  Saturday,  provided  that  when 
any  by-law  or  regulation  has  been  made  requiring  shops  to  close  on  Saturday 
in  any  such  municipal  district,  or  part  shops  of  the  classes  aforesaid  shall  be 
closed  on  Wednesday  or  Saturday  at  one  o'clock  as  the  occupiers  may  indi- 
vidually decide. 

15.  In  Sub-section  (5)  of  §132  of  the  Principal  Act  the  words  "  is  presented 
to  him  by  any  petitioner  or  "  are  hereby  repealed. 
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^  i6.  (i)  For  the  purposes  of  the  Factories  and  Shops  Acts  the  Town  of 
Geelong,  the  Boroughs  of  Geelong  West  and  Newtown  and  Chilwell,  and  the 
Moorpanyal  Riding  of  the  Shire  of  Corio  shall  form  one  district  to  be  called 
the  Geelong  district. 

(2)  The  Governor  in  Council  may  make  regulations  to  have  effect  in 
and  throughout  the  whole  of  such  Geelong  District  providing  for  any  of  the 
pmposes  for  which  a  municipal  council  is  by  the  Factories  and  Shops  Acts 
empowered  to  make  by-laws. 

(3)  No  such  regulation  shall  be  niade  unless  a  petition  therefor  has 
previously  been  addressed  to  the  Governor  in  Council  and  forwarded  to  the 
Minister. 

(4)  Such  petition  shall  be  signed  by  a  majority  of  all  the  shopkeepers 
keeping  shops  within  such  district  of  the  classes  or  class  of  shops  to  be  affected 
other  than  those  mentioned  in  the  fourth  schedule  to  the  Principal  Act,  and 
other  than  shopkeepers  keeping  flower  shops,  hairdressers'  shops,  or  bakers' 
shops. 

(5)  It  shall  be  the  duty  of  the  municipal  clerk  of  each  municipal 
district  to  which  any  petition  relates,  on  such  petition  being  referred  to  him  by 
the  Minister,  to  certify  how  many  of  the  persons  signing  such  petition  are  shop- 
keepers keeping  shops  within  such  municipal  district  of  the  classes  or  class  of 
shops  to  be  affected  by  the  regulation  desired  by  such  petition,  and  also  to  state 
and  certify  the  total  number  of  shopkeepers  keeping  such  classes  or  class  of 
shops  within  such  municipal  district. 

(6)  Where  the  Governor  in  Council  has  for  the  Geelong  District  made 
any  regulation  under  this  Section,  then  any  provisions  to  the  contrary  of  any 
by-law  previously  or  subsequently  made  by  the  council  of  any  municipal  district 
included  in  the  Geelong  District,  and  any  provisions  to  the  contrary  of  any 
regulation  previously  made  by  the  Governor  in  Council,  or  any  permission 
obtained  which  are  or  is  inconsistent  with  such  regulation  shall  thereupon  be 
deemed  to  be  of  no  force  or  effect  whatever. 

(7)  Notwithstanding  any  petition  received  by  the  Minister  for  the 
amendment  or  repeal  of  any  regulation  made  by  the  Governor  in  Council  under 
the  provisions  of  this  Section,  such  regulation  shall  remain  in  force  for  not  less 
than  six  months  from  and  after  the  date  of  its  publication  in  the  Government 
Gazette. 

17.  In  §144  of  the  Principal  Act  the  words  "to  or  from  a  factory  work- 
room or  shop  "  are  hereby  repealed. 

18.  In  Sub-section  (3)  of  §146  of  the  Principal  Act  the  words  "  under 
sixteen  years  of  age  or  woman  or  girl "  are  hereby  repealed. 

19.  Notwithstanding  an5rthing  contained  in  paragraph  (a)  of  §162  of  the 
Principal  Act  an  information  may  be  laid  at  any  time  within  six  months  after 
the  conmiission  of  any  offence  against  the  provisions  of  §49  of  the  Principal  Act 
or  |8  of  the  Factories  and  Shops  Act,  1909. 

20.  In  §20  of  the  Factories  and  Shops  Act,  1905  (No.  2),  after  the  words 
"  one  o'clock  "  in  paragraph  (b)  the  foUowing  words  are  hereby  added  :  "  (c)  or 
on  one  or  more  stated  days  in  each  week  from  any  hours  fixed  by  such  by-law 
and  permitting  such  closed  shops  to  re-open  on  such  stated  day  or  days  from 
such  other  hour  or  hours  as  may  be  fixed  by  such  by-law." 

21.  In  §21  of  the  Factories  and  Shops  Acts,  1905  (No.  2),  after  the  word 
"  Williamstown  "  the  following  words  are  hereby  inserted  :  "  and  the  Box  Hill 
and  Suirey  Hills  ridings  of  the  Shire  of  Nunawading  and  the  Shire  of  Heidelberg, 
except  the  Greensborough  riding." 
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22.  In  the  Metropolitan  District  a  shop  of  any  of  the  classes  or  kinds 
mentioned  or  specified  in  the  Schedule  to  the  Factories  and  Shops  Act,  1905 
(No.  2),  or  in  the  Schedule  to  the  Metropolitan  Saturday  Half-Holiday  Act, 
1909  (other  than  a  butcher's  shop),  may  be  kept  open  till  the  hour  of  ten  o'clock 
in  the  evening  on  Friday  if  such  shop  is  to  be  closed  at  one  o'clock  in  the  after- 
noon on  the  following  Saturday.  Butchers'  shops  in  the  Metropolitan  District 
shall  be  closed  at  eight  o'clock  in  the  evening  on  any  Friday  if  such  shop  is  to 
be  closed  at  one  o'clock  in  the  afternoon  on  the  foUowing  Saturday. 

23.  At  the  end  of  §30  of  the  Factories  and  Shops  Act,  1907,  the  following 
words  are  herebj'  added  :  '*  and  for  any  such  contravention  service  of  a  summons 
by  leaving  the  same  with  some  person  apparently  of  the  age  of  sixteen  years 
or  upwards  at  the  usual  place  of  business  in  Victoria  of  the  person  named  in 
such  summons  shall  be  deemed  to  be  good  and  sufficient  ser\dce  thereof." 

24.  In  Sub-section  (i)  of  §38  of  the  Factories  and  Shops  Act,  1907,  after 
the  word  "  employer  "  the  words  "  of  any  person  "  are  hereby  inserted,  and 
after  the  word  '*  prescribed  "  where  last  occurring  in  such  Sub-section,  the 
following  words  are  hereby  added  :  '*or  whenever  demanded  for  thepiu-pose 
of  preparing  statistics  for  the  information  of  either  House  of  Parliament  in 
connection  with  the  appointment  of  a  Special  Board." 

25.  Notwithstanding  anything  contained  in  the  Factories  ana  Shops  Acts 
in  the  Metropolitan  District,  no  person  shall  deliver  hay,  com,  chaff,  straw, 
wood,  coal  or  coke  after  two  o'clock  in  the  afternoon  on  any  Saturday. 

26.  At  the  end  of  Sub-section  (i)  of  §3  of  the  Metropolitan  Saturday  Half- 
Holiday  Act,  1909,  the  following  words  are  hereby  added  :  '*  provided  that  if 
any  such  shop  be  closed  for  the  whole  of  a  public  holiday,  it  need  not  be  closed 
at  one  o'clock  in  the  afternoon  on  Saturday  in  Easter  or  Christmas  week." 

27.  After  the  word  "  Bakers  "  in  the  First  Schedule  to  the  Metropolitan 
Saturday  Half -Holiday  Act,  1909,  the  following  words  are  hereby  added :  "  Bird 
and  Dog  Dealers'  Shops." 

28.  In  §16  of  the  Factories  and  Shops  Act,  1909,  after  the  word  "  saloon  " 
where  it  first  occurs,  the  words  "  in  the  Metropolitan  District  "  are  hereby 
inserted,  and  at  the  end  of  the  Section  the  following  words  are  hereby  added  : 
"  and  such  saloon  shall  not  be  required  to  be  closed  for  a  half -holiday  in  such 
week." 

29.  Every  fruit  and  vegetable  shop  in  the  Metropolitan  District  shall  be 
closed  on  the  first  Wednesday  in  February  in  each  year,  and  every  employee 
working  in  or  in  connection  with  such  shop  shall  be  entitled  to  and  be  given 
a  holiday  on  such  day. 

30.  Every  grocer's  shop  and  every  shop  in  which  tea  is  sold  in  the  Metro- 
poUtan  District  shall  be  closed  on  the  second  Wednesday  in  February  in  each 
year,  and  every  employee  working  in  or  in  connection  with  such  shop  shall  be 
entitled  to  and  be  given  a  holiday  on  such  day. 

ApprcfUices. 

31.  (i)  No  indenture  of  apprenticeship  shall  be  deemed  to  be  invaUd 
under  the  Factories  and  Shops  Acts  by  reason  only  that  such  indenture  is  not 
under  seal. 

(2)  No  indenture  of  apprenticeship  shall  be  entered  into  after  the 
passing  of  this  Act  in  connection  with  any  trade  working  under  the  Factories 
and  Shops  Acts  except  in  the  form  (if  any)  prescribed  by  any  Special  Board 
dealing  with  such  trade  and  approved  of  by  the  Minister. 
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32.  (i)  Any  failure  either  by  an  employer  or  an  apprentice  to  carry  out  the 
terms  of  an  indentiu"e  of  apprenticeship  shall  be  deemed  to  be  a  contravention 
of  this  Section. 

(2)  When  the  Minister  is  satisfied  that  there  is  any  such  failure  either 
by  an  employer  or  apprentice  he  may  direct  that  proceedings  shall  be  instituted 
against  the  employer  or  apprentice  as  the  case  may  be. 

(3)  A  Court  of  Petty  Sessions  may  for  any  such  contravention — 

(a)  impose  a  penalty  not  exceeding  ten  pounds  and  in  addition 

(b)  order  the  defendant  to  enter  into  such  securities  as  the  Court 
may  thing  fit  to  carry  out  the  terms  of  the  indenture 

(c)  or  impose  on  any  employer  a  penalty  not  exceeding  twenty-five 
pounds  if  the  Court  is  satisfied  that  the  apprentice  has  not  been  taught  the 
trade  in  accordance  with  the  indenture  of  apprenticeship  and  that  the 
employer  has  not  given  to  the  Court  any  satisfactory  explanation  of  such 
failure  to  teach  the  apprentice  the  trade.  The  whole  or  any  part  of  such 
penalty  may  be  applied  for  the  benefit  of  the  apprentice  or  otherwise 
as  the  Minister  determines. 

Use  of  White  or  Yellow  Phosphorus  in  Matches  Prohibited, 

33.  (i)  It  shaU  not  be  lawful  for  any  person  to  use  white  or  yellow 
phosphorus  in  the  manufacture  of  matches,  and  any  factory  or  workroom  in 
which  white  or  yellow  phosphorus  is  so  used  shall  be  deemed  to  be  a  factory  or 
workroom  not  kept  in  conformity  with  the  Factories  and  Shops  Acts  and  the 
occupier  thereof  shall  be  liable  on  conviction  to  a  penalty  not  exceeding  ten 
pounds. 

(2)  The  occupier  of  any  factory  or  workroom  in  which  the  manufacture 
of  matches  is  carried  on  shall  aUow  any  inspector  at  any  time  to  take  for  analj^is 
sufficient  samples  of  any  material  in  use  or  mixed  for  use,  and  if  he  refuses  to 
do  so  shall  be  guilty  of  obstructing  the  inspector  in  the  execution  of  his  duties 
under  such  Acts. 

(3)  The  occupier  may  at  the  time  when  any  sample  is  taken,  and  on 
providing  the  necessary  appliances,  require  the  inspector  to  divide  the  sample 
so  taken  into  two  parts  and  to  mark,  seal,  and  deliver  to  him  one  part. 

RegtUations  and  By-laws. 

34.  When  any  regulation  or  by-law  made  under  the  Factories  and  Shops 
Acts  is  altered  or  rescinded  by  any  subsequent  regulation  or  by-law,  such 
alteration  or  recission  shall  not,  unless  the  contrary  intontion  appears,  directly 
or  indirectly  affect  either  any  legal  proceedings  commenced,  or  which  might  be 
taken  for  any  contravention  of  any  such  altered  or  rescinded  regulation  or 
by-law,  or  affect  any  right  or  privilege  acquired,  or  obligation  imposed,  or 
liability  to  any  penalty,  forfeiture,  or  pimishment  incurred  or  imposed  there- 
under before  the  conunencement  of  the  operation  of  any  such  alteration  or 
recission. 

35.  (i)  The  owner  or  occupier  of  every  warehouse  and  every  shop  shall 
provide  such  amount  of  ventilation  as  may  be  prescribed  by  any  regulations 
made  by  the  Board.  . 

(2)  In  this  Section  the  word  "prescribed  "  means  prescribed  by  any 
regulations  made  by  the  Board  and  which  the  Board  is  hereby  authorized 
to  make. 
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36.  Notwithstanding  anything  contained  in  §ioi  of  the  Principal  Act, 
the  Governor  in  Council  may  by  a  notification  published  in  the  Government 
Gazette  extend  any  determination  made  by  the  undermentioned  Special 
Board  to  any  shire  or  portion  of  a  shire  : — 

Ham  and  Bacon  Curers  Board. 

37.  In  Sub-section  (i)  of  §20  and  in  §23  of  the  Factories  and  Shops  Act, 
1907,  for  the  words  "  also  be  paid  sixpence  per  hour  or  fraction  of  an  hour  for 
overtime  in  addition  to  his  ordinary  earnings,"  there  shall  be  substituted  the 
words  "  be  paid  for  such  overtime  at  the  rate  of  time  and  a  half  for  every  hour 
or  fraction  of  an  hour  so  worked,  provided  that  no  such  pajmient  for  overtime 
shall  be  less  than  sixpence  per  hour  or  fraction  of  an  hour." 

38.  The  Special  Board  heretofore  appointed  and  called  the  Woodworkers 
Board  may  also  determine  the  lowest  prices  or  rates  which  may  be  paid  to 
persons  employed  as  stackers  or  sorters  in  connection  with  the  loading  or 
unloading  of  timber  from  ships,  or  the  stacking  of  same  in  any  yard  or  place. 

39.  In  Sub-section  (i)  of  §119  of  the  Principal  Act,  after  the  word 
"  pounds  "  there  shall  be  added  the  words  '*  Provided  that  it  shall  be  lawful 
for  any  person  to  employ  any  person  or  classes  of  persons  in  any  such  process, 
trade  or  business,  or  for  wholly  or  partly  preparing  or  manufacturing  any  such 
articles,  if  he  duly  comply  with  such  provisions  of  the  Factories  Acts,  and  such 
Determination  either  of  a  Special  Board  or  of  the  Court  of  Industrial  Appeal 
as  may  be  applicable  thereto,  nor  shall  such  person  so  compl5dng  as  aforesaid 
(unless  he  has  otherwise  contracted)  be  compelled  or  compellable,  under  any 
other  circumstances  whatever,  while  such  determination  remains  in  force,  to 
pay  a  price  or  rate  of  payment  other  than  that  prescribed  by  it,  nor  to  employ 
a  number  of  improvers  or  apprentices  other  than  that  prescribed  by  such 
Determination,  nor  to  comply  with  any  conditions  of  employment  of  any  kind 
whatsoever  not  contained  in  the  said  Acts  or  such  Determination  as  aforesaid." 

2.    An  Act  to  further  amend  the  Factories  and  Shops  Acts  with  regard  to 
apprentices  and  improvers.    4th  January,  I9I1.    (I.  Geo.  V.,  No.  2291.) 

1.  This  Act  may  be  cited  as  the  Factories  and  Shops  Act,  1910,  and  shall 
be  read  and  construed  as  one  with  the  Factories  and  Shops  Act,  1905  (herein- 
after called  the  Principal  Act),  which  Act  and  any  Act  amending  the  same  and 
this  Act  may  be  cited  together  as  the  Factories  and  Shops  Acts. 

2.  (i)  For  such  time  only  as  this  Act  shall  remain  in  force  there  shall 
be  substituted  for  §91  of  the  Principal  Act,  as  amended  by  §12  of  the  Factories 
and  Shops  Act,  1907,  the  following  Section  : — 

"  91.    (i)  When  determining  any  prices  or  rates  of  payment  pur- 
suant to  this  Part,  every  Special  Board  shall  also  determine — 

(a)  the  number  or  proportionate  number  of  apprentices  and 
improvers  who  may  be  employed  within  any  factory  or  workroom  or 
shop  or  place,  or  in  any  process,  trade,  business  or  occupation ;  and 

[b)  the  lowest  prices  or  rates  of  pay  payable  to  apprentices  or 
improvers  when  wholly  or  partly  pr^aring  or  manufacturing  any 
articles  as  to  which  any  Special  Board  has  made  or  makes  a  determina- 
tion, or  when  engaged  in  any  process,  trade,  business  or  occupation  as 
to  which  any  Special  Board  has  made  or  makes  a  determination. 

(2)  The  Board,  when  so  determining,  may — 
(a)  take  into  consideration  the  age,  sex  and  experience  of  such 
apprentices  or  improvers ; 
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(6)  fix  a  scale  of  prices  or  rates  payable  to  such  apprentices  or 
improvers  respectively,  according  to  their  respective  age,  sex  and 
experience;  and 

(c)  fix  a  different  number  or  proportionate  number  of  male  and 
female  apprentices  or  improvers. 

(3)  In  fixing  the  number  or  proportionate  number  of  apprentices  the 
Board  shall  not  fix  a  less  number  or  proportionate  nimiber  than  one  appren- 
tice for  every  three,  or  fraction  of  three,  workers  engaged  in  the  particiilar 
process,  trade  or  business  and  receiving  the  minimum  wage  or  earning  at 
piece-work  rate  not  less  than  the  minimum  wage  fixed  for  the  time  by  such 
determination. 

(4)  Provided  that,  where  prior  to  the  commencement  of  this  Act,  all 
the  apprentices  of  any  employer  have  been  engaged  so  that  all  of  their  terms 
of  apprenticeship  would  expire  within  eighteen  months  of  one  another,  such 
emptoyer  shall  be  exempt  from  the  operation  of  this  Act  and  from  the 
determination  of  any  Special  Board  so  far  as  Hmitation  of  apprentices  is 
concerned  for  a  period  not  exceeding  the  term  of  apprenticeship  in  the 
particular  trade  from  the  commencement  of  this  Act.  So  that  it  shall  be 
lawful  during  such  period  as  each  apprentice  of  such  employer  completed 
his  first,  second,  third,  fourth,  fifth  or  sixth  year,  for  the  employer  to  take 
another  apprentice  to  supply  his  place,  so  that  a  due  and  not  disproportionate 
number  of  skilled  workmen  shall  be  secured.  Provided  that  at  the  expira- 
tion of  such  period  of  exemption  the  number  of  apprentices  is  not  in  excess 
of  the  number  such  employer  would  be  entitled  to  employ  in  proportion  to 
the  number  of  persons  other  than  apprentices  and  improvers  employed." 

(2)  §12  of  the  Factories  and  Shops  Act,  1907,  is  hereby  repealed. 

3.  No  person  who  has  a  greater  number  of  apprentices  in  his  employ  than 
is  prescribed  in  the  determination  of  a  Special  Board  shall  be,  or  be  deemed 
to  be,  guilty  of  a  contravention  of  the  Factories  and  Shops  Acts  if  he  proves — 

{a)  that  such  apprentices  employed  by  him  were  under  indentures 
of  apprenticeship  entered  into  before  the  31st  day  of  December,  1910  ;  or 

(b)  that  at  the  date  of  entering  into  the  indentures  of  apprentice- 
ship in  respect  of  the  last  apprentice  employed  by  him,  and  for  three 
months  previous  thereto,  he  had  in  his  employ  such  nimiber  of  persons 
other  than  apprentices  and  improvers  as  at  that  date  entitled  him  to 
the  number  of  apprentices  (including  such  last  apprentice)  in  his 
employ. 

4.  In  paragraph  {b)  of  Sub-section  (i)  of  §119  of  the  Principal  Act,  after 
the  word  "  any  "  the  words  "  apprentice  or  "  are  hereby  inserted. 

5.  Where  any  indentures  of  apprenticeship  are  entered  into  with  respect 
to  any  trade  to  which  the  determination  of  a  Special  Board  applies  and  the 
wages  to  be  paid  to  the  apprentice  are  stated  in  such  indentures  then,  not- 
withstanding anj^hing  contained  in  the  Factories  and  Shops  Acts,  and  not- 
withstanding any  subsequent  alteration  of  such  determination  by  such  Special 
Board,  the  wages  to  be  paid  to  such  apprentice  during  the  currency  of  such 
indentures  shall  be  the  wages  stated  in  the  indentures. 

6.  This  Act  shall  remain  in  force  imtil  the  31st  day  of  December,  1912,  and 
no  longer. 
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8.    An  Act  to  further  amend  the  Faetories  and  Shops  Acts.     4th  January, 
1911.     (1  Geo.  v.,  No.  2306.) 

1.  This  Act  may  be  cited  as  the  Factories  and  Shops  Acts,  1910  (No.  2), 
and  shall  be  read  and  construed  as  one  with  the  Factories  and  Shops  Act,  1905 
(hereinafter  called  the  Principal  Act),  which  Act  and  any  Act  amending  the 
same  and  this  Act  may  be  cited  together  as  the  Factories  and  Shops  Acts. 

Special  Boards. 

2.  Nothwithstanding  anj^thing  contained  in  the  Factories  and  Shops 
Acts — 

(i)  Where  a  resolution  is  passed  by  both  Houses  of  Parliament 
declaring  that  it  is  expedient  to  appoint  any  .Special  Board  to  determine  the 
lowest  prices  or  rates  which  may  be  paid  to  any  person  or  persons  or  classes 
of  persons  employed  an3rvsrhere  in  Victoria  (whether  in  a  factory  or  workroom 
or  not)  in  any  process,  trade,  business,  or  occupation,  or  any  group  or  groups 
of  processes,  trades,  businesses,  or  occupations  specified  in  the  resolution,  the 
Governor  in  Council  may,  if  he  thinks  fit,  from  time  to  time — 

(a)  appoint  one  or  more  Special  Boards  for  any  process,  trade,  busi- 
ness or  occupation  so  specified,  or  for  any  branch  or  branches  thereof, 
or  for  any  group  or  groups  thereof ;  and 

(b)  define  the  area  or  locality  (including  the  whole  or  any  part  or 
parts  of  Victoria)  within  which  the  determination  of  each  of  such 
Special  Boards,  shall  be  operative ;  and  extend  or  re-define  any  such 
area  or  locality ;  and 

(c)  as  between  any  two  or  more  Special  Boards,  adiust  the  powers 
which  such  Boards,  or  any  of  them,  may  lawfully  exercise,  and  for  that 
purpose  deprive  any  Special  Board  of  any  of  its  powers  and  confer  them 
upon  any  other  Special  Board. 

(2)  When  any  Special  Board  is  deprived  of  any  of  its  powers  pursuant 
to  this  Section,  any  determination  thereof  or  of  the  Court  of  Industrial 
Appeals,  made  before  such  deprivation  imder  any  power  of  which  the 
Special  Board  is  deprived,  shall  continue  in  operation  imtil  superseded  by  a 
determination  of  the  Special  Board  upon  which  such  power  is  conferred,  and 
upon  such  determination  being  made,  shall  cease  to  have  effect. 

(3)  The  provisions  of  the  Factories  and  Shops  Acts  as  to  the  appoint- 
ment of  Special  Boards  shall  extend  and  apply  to  the  nomination,  election 
and  appointment  of  the  members  of  Special  Boards  under  this  Siection. 

Provided  that  in  any  case  where  no  records  are  given  in  the  latest 
annual  report  of  the  Chief  Inspector  of  Factories  with  respect  to  any  persons 
likely  to  be  affected  by  the  determination  of  any  such  Special  Board,  the 
Minister,  if  he  is  satisfied  that  there  is  substantial  objection  to  the  persons 
nominated  by  him  as  representatives  of  employers  or  employees  on  such 
Special  Board,  and  notwithstanding  that  an  objection  signed  by  one-fifth 
of  the  employers  or  adult  employees,  respectively,  engaged  in  the  process, 
trade,  business  or  occupation  subject  to  such  Special  Board  has  not  been 
lodged,  may  decide  that  an  election  shall  be  held. 

(4)  All  or  any  of  the  powers  conferred  upon  the  Governor  in  Council 
by  Sub-section  (i)  of  this  Section  may  be  exercised  by  him  from  time  to 
time  with  regard  to  any  Special  Board  heretofore  appointed  or  hereafter 
to  be  appointed,  pursuant  to  a  resolution  passed  by  both  Houses  of  Parlia- 
ment before  the  conunencement  of  this  Act  to  the  like  extent  as  if  such  reso- 
lution had  been  passed  after  the  commencement  of  this  Act. 


157 

(5)  The  determination  of  every  Special  Board  which  comes  under 
this  Section  shall  be  signed  by  the  Chairman  thereof  and  published  in  the 
Government  Gazette,  and  shall  apply  to  the  area  or  locality  to  which  such 
determination  is  apphcable ;  and  any  determination  of  the  Court  of  Industrial 
Appeals  relating  thereto  shall  also  apply  to  such  area  or  locality. 

(6)  Where  under  this  Section  the  area  or  locaUty  within  which  the 
determination  of  any  Special  Board  is  to  be  operative  is  extended  so  as  to 
include  any  part  or  parts  of  Victoria  outside  the  Metropolitan  District  or 
outside  any  city,  town  or  borough,  the  Governor  in  Council,  if  in  any  case  he 
thinks  it  necessary,  may  appoint  a  new  Special  Board  to  take  the  place  of 
the  Special  Board  the  operation  of  whose  determination  is  so  extended. 

(7)  Where  any  new  Special  Board  is  so  appointed,  any  determination 
of  the  Board  whose  place  it  takes,  or  of  the  Court  of  Industrial  Appeals 
theretofore  made,  shall,  within  the  area  or  locality  for  which  the  deter- 
mination was  made,  continue  in  operation  until  superseded  by  a  deter- 
mination of  the  new  Special  Board,  and  upon  such  determination  being  made, 
shall  cease  to  have  effect. 

(8)  Subject  to  this  Section,  all  the  provisions  of  the  Factories  and 
Shops  Acts  relating  to  Special  Boards  and  to  the  determinations  thereof, 
and  to  any  act,  matter  or  thing  precedent  to,  consequent  on,  or  arising  out 
of  any  such  determination,  or  the  suspension  of  any  such  determination, 
shall,  so  far  as  apphcable,  and  with  such  modifications  as  may  be  necessary, 
extend  and  apply  with  respect  to  Special  Boards  appointed  under  this  Section 
and  to  the  determinations  thereof,  and  to  any  act,  matter  or  thing  precedent 
to,  consequent  on,  or  arising  out  of  any  such  determination  or  the  suspension 
of  any  such  determination. 

(9)  (^)  §8  of  the  Principal  Act  is  hereby  repealed  so  far  as  it  appHes 
to  creameries,  butter  and  cheese  factories,  and  concentrated  and  condensed 
milk  factories,  but  except  as  aforesaid  nothing  in  this  Act,  including  Sub- 
section (i)  hereof)  shall  affect  the  operation  of  the  said  Section. 

(b)  In  Sub-section  (i)  of  §16  of  the  Factories  and  Shops  Act,  1905 
(No.  2),  the  words  "  if  so  authorised  by  a  resolution  passed  by  both  Houses 
of  Parliament "  are  hereby  repealed. 

3.  In  §10  of  the  Factories  and  Shops  Act,  1907,  after  the  figures  '*  1907  " 
there  shall  be  inserted  the  "or  by  any  later  enactment  other  than  a 
Board  the  members  of  which  are  to  be  elected  in  accordance  with  regulations." 

4.  Any  employer  who  dismisses  from  his  employment  any  employee  by 
reason  merely  of  the  fact  that  the  employee — 

(a)  is  a  member  of  a  Special  Board,  or 

(b)  has  given  information  with  regard  to  matters  under  the  Factories 
and  Shops  Acts  to  an  inspector  of  factories,  or 

(c)  has,  after  having  given  reasonable  notice  to  his  employer  of 
his  intention,  absented  himself  from  work  through  being  engaged  in 
other  duties  as  member  of  a  Special  Board — 

shall  be  liable  to  a  penalty  not  exceeding  twenty-five  pounds  for  each  employee 
so  dismissed. 

5.  (i)  For  Sub-section  (2)  of  §75  of  the  Principal  Act  as  amended  by 
|5  of  the  Factories  and  Shops  Act,  1909  (No.  2).  there  shall  be  substituted  the 
following  Sub-section : — 
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"  (2)  (a)  In  fixing  such  lowest  prices  or  rates,  the  Special  Board  shall 
take  into  consideration  the  following  matters  and  may  (if  it  thinks  fit) 
fix  different  prices  or  rates  accordingly — 

(i.)  the  nature,  kind  and  class  of  the  work ; 
(ii.)  the  mode  and  manner  in  which  the  work  is  to  be  done ; 
(iii.)  the  age  and  the  sex  of  the  workers ; 
(iv.)  the  place  or  locality  where  the  woik  is  to  be  done ; 
(v.)  the  hour  of  the  day  or  night  when  the  work  is  to  be  done  ; 
(vi.)  whether  more  than  six  consecutive  days'  work  is  to  be 
done ; 

(vii.)  whether  the  work  is  casual  as  defined  by  the  Board ; 
(viii.)  any  recognised  usage  or  custom  in  the  manner  of  carry- 
ing out  the  work ;  and 

(ix.)  any  matter  whatsoever  which  may  from  time  to  time  be 
prescribed. 

(h)  The  Special  Board  may — 

(i.)  fix  the  times  of  beginning  and  ending  work  upon  each  day  ; 
(ii.)  fix  a  higher  price  or  rate  to  be  paid  for  any  hour,  or  fraction 
of  an  hour,  worked  outside  the  times  so  fixed  ; 

(iii.)  fix  special  prices  or  rates  for  work  to  be  done  on  a  Sunday 
or  public  hoHday.*' 

(2)  §5  of  the  Factories  and  Shops  Act,  1909  (No.  2),  is  hereby 
repealed. 

6.  No  Special  Board  shall  sit  during  ordinary  working  hours  in  any  trade 
except  by  mutual  agreement  of  the  representatives  of  the  employers  and 
employees  on  the  Board,  or  by  the  direction  of  the  Minister. 

7.  In  Sub-section  (2)  of  §76  of  the  Principal  Act  as  amended  by  §9  of  the 
Factories  and  Shops  Act,  1907 — 

(a)  after  the  word  "  concerned  "  omit  "  and,"  and  insert  in  place 
thereof  '*  for  at  least  six  months." 

(b)  and  after  the  word  "  trade  "  where  last  occurring,  omit  "  and," 
and  insert  in  place  thereof  "  for  at  least  six  months." 

(c)  The  words  **  provided  that  this  restriction  shall  not  apply  to 
appointments  made  by  the  Minister  "  are  hereby  repealed. 

8.  In  §77  of  the  Principal  Act,  after  the  words  "process,  trade  or 
business  "  wherever  occurring,  there  shall  be  inserted  the  words  "  or  occupa- 
tion." 

9.  Notwithstanding  anything  contained  in  the  Factories  and  Shops  Acts, 
any  person  over  21  years  of  age  may,  with  the  sanction  in  wilting  of  the 
Minister,  be  bound  by  indentures  of  apprenticeship. 

10.  (i)  The  power  conferred  upon  the  Governor  in  Council  by  §101  of  the 
Principal  Act  to  apply  the  determination  of  any  Special  Board  to  any  borough 
is  hereby  extended  so  as  to  enable  the  Governor  in  Council  to  apply  the  deter- 
mination of  any  Special  Board  to  any  shire  or  portion  of  a  shire. 

(2)  Sub-section  (2),  and  paragraphs  (a)  and  (b)  of  Sub-section  (3) 
of  the  said  §101  are  hereby  repealed. 

(3)  In  paragraph  (c)  of  Sub-section  (3)  of  the  said  §101,  after  the 
words  "  applied  to  "  there  shall  be  inserted  the  words  "  any  shire  or,"  and  after 
the  words  *'  within  such  "  there  shall  be  inserted  the  words  "  shire  or." 
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11.  (i)  In  Sub-section  (i)  of  §126  of  the  Principal  Act,  for  the  words 
"  to  any  portion  of  any  shire  if  such  portion  is  within  10  miles  of  any  city  or 
town,"  there  shall  be  substituted  the  words  "  to  any  shire  or  portion  of  a 
shire." 

(2)  Sub-section  (2)  of  the  said  §126  is  hereby  repealed. 

(3)  In  Sub-section  (3)  of  the  said  §126,  before  the  word  **  portion  " 
wherever  occurring  there  shall  be  inserted  the  words  "  shire  or." 

Factories  and  Shops. 

12.  (i)  Subject  to  the  provisions  of  the  Public  Service  Acts,  the  Governor 
in  CoTincil  may  appoint  an  Assistant  Chief  Inspector  of  Factories,  Work-rooms 
and  Shops,  and  may  remove  any  person  so  appointed. 

(2)  Such  Assistant  Chief  Inspector — 

{a)  shall,  under  the  control  of  the  Chief  Inspector,  have  and  may 
exercise  such  powers,  functions  or  duties  (whether  statutory  or  other- 
wise) of  the  Chief  Inspector  as  may  be  assigned  to  him  in  writing  by  the 
Chief  Inspector,  either  generally  or  in  any  particular  case ;  and 

(b)  shall  act  in  the  place  of  the  Chief  Inspector  in  case  of  the  illness, 
absence  or  temporary  incapacity  of  the  Chief  Inspector. 

(3)  All  acts,  matters  and  things  done  or  performed  by  such  Assistant 
Chief  Inspector  pursuant  to  this  Section  shall  for  all  purposes  have  the  same 
force  and  effect  as  if  done  or  performed  by  the  Chief  Inspector. 

13.  §2  of  the  Factories  and  Shops  Act,  1907,  is  hereby  amended  as 
follows : — 

(a)  For  the  words  "  The  expression  '  process,  trade  or  business,* 
or  '  occupation,'  or  any  like  expression  when  used  in  the  Factories  and 
Shops  Acts,  or  in  the  determination  of  a  Special  Board,  refers  to  the 
process,  trade  or  business  or  occupation  of  the  employer,  as  well  as  the 
process,  trade,  business  or  occupation  in  which  the  employee  is  em- 
ployed," there  shall  be  substituted  the  words  '*  The  expression  *  process, 
trade  or  business '  or  *  occupation,*  or  any  like  expression  when  used 
in  the  Factories  and  Shops  Acts,  or  in  the  determination  of  a  Special 
Board,  refers  either  to  the  process,  trade  or  business  or  occupation  of 
the  employer,  or  to  that  in  which  the  employee  is  employed,  or  to  both, 
as  the  case  may  require." 

(b)  In  the  last  paragraph  thereof,  for  the  words  "  This  Section  and 
§§7,  19,  22  and  40,"  there  shall  be  substituted  the  words  "  §40." 

14.  The  lowest  prices  or  rates  which  may  be  determined  under  and 
pursuant  to  the  Factories  and  Shops  Acts  by  any  Special  Board  appointed — 

(a)  under  the  provisions  of  paragraph  (c)  of  Sub-section  (i)  of 
|6  of  the  Factories  and  Shops  Act,  1909  (No.  2) ;  or 

(b)  under  the  provisions  of  paragraphs  (a),  (6),  (c)  and  {d)  of  §14 
of  the  Factories  and  Shops  Act,  1909, 

for  any  person  or  persons  or  classes  of  persons  shall  be  the  lowest  prices  or 
rates  to  be  paid  to  such  person  or  persons  or  classes  of  persons  wheresoever 
employed,  notwithstanding  that  any  other  rates  are  determined  with  respect 
to  such  person  or  persons  or  classes  of  persons  by  any  other  Special  Board. 

15.  (i)  Any  Special  Board  appointed  under  the  provisions  of  paragraph 
(c)  or  paragraph  (/)  of  Sub-section  (i)  of  §6  of  the  Factories  and  Shops  Act, 
1909  (No.  2),  is  hereby  given  power  to  determine  the  lowest  prices  or  rates  which 
may  be  paid  to  any  person  or  jpersons  or  classes  of  persons  employed  in  the 
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occupation  of  assistant  engine-driver,  greaser  or  trimmer  in  connection  with 
the  use  of  steam  engines  or  steam  boilers. 

(2)  Such  Special  Board  may  exercise  all  the  powers  conferred  on 
Special  Boards  under  the  Factories  and  Shops  Acts  so  far  as  any  person  or  per- 
sons or  classes  of  persons  mentioned  in  this  Section  are  concerned. 

16.  (i)  Notwithstanding  anything  contained  in  the  Factories  and  Shops 
Acts,  the  Carters*  Board  appointed  on  the  ist  day  of  December,  1909,  under 
the  provisions  of  the  Factories  and  Shops  Acts,  is  hereby  given  power  to 
determine  the  lowest  prices  or  rates  which  may  be  paid  to  any  person  or 
persons  or  classes  of  persons  employed  in  or  in  connection  with  any  stable 
(other  than  a  livery  stable)  in  which  are  stabled  the  horses  used  in  his  business, 
trade  or  occupation  by  any  person,  subject  to  the  determination  of  the  said 
Special  Board. 

(2)  Such  Special  Board  may  exercise  all  the  powers  conferred  on  Special 
Boards  under  the  Factories  and  Shops  Acts,  so  far  as  any  such  person  or 
persons  or  classes  of  persons  mentioned  in  this  Section  are  concerned. 

17.  Notwithstanding  anything  contained  in  §37  of  the  Principal  Act,  the 
Chief  Inspector  may  grant  to  any  female  child  over  the  age  of  14  years  who  is 
not  required  to  attend  school  under  the  Education  Acts  permission  to  work  in 
a  factory  or  work-room  if  he  is  satisfied  that  the  poverty  of  the  parents  or 
guardians  of  the  child  makes  it  desirable  for  the  child  to  get  employment,  and 
that  the  interests  of  the  child  will  be  best  served  by  commencing  work  in  a 
factory  or  work-room  without  waiting  till  such  child  becomes  legally  eligible 
so  to  work. 

18.  At  the  end  of  §28  of  the  Principal  Act,  as  re-enacted  by  §5  of  the 
Factories  and  Shops  Act,  1907,  there  shall  be  inserted  the  following  words  :— 
*'  The  onus  of  proof  that  the  provisions  of  this  Section  have  not  been  contra- 
vened shall  in  all  cases  be  on  the  defendant.*' 

19.  For  §55  of  the  Principal  Act  there  shall  be  substituted  the  following 
Section  : — 

"  55  (i)  The  provisions  of  this  Division  shall  apply  not  to  any  suction 
gas  engine,  steam  engine,  or  steam  boiler  used  on  or  for  the  purposes  of  any 
farm,  vineyard,  garden  or  orchard. 

(2)  Notwithstanding  anything  contained  in  the  Factories  and  Shops 
Acts,  the  provisions  of  this  Division  shall  apply  to  any  steam  engine  or  steam 
boiler  used  on  or  for  the  purposes  of  any  creamery  or  butter  factory." 

20.  For  §3  of  the  Factories  and  Shops  Act,  1909,  there  shall  be  substituted 
the  following  Section  : — 

**  3.  Every  person  in  charge  of  any  steam  engine  or  steam  boiler 
who  is  required  under  the  Factories  and  Shops  Acts  to  hold  a  certificate  from 
the  Board  of  Examiners  appointed  for  engine  drivers  under  the  Mines  Acts, 
and  every  person  assisting  such  engine  driver,  and  every  fireman  working 
with  such  engine  driver,  and  every  person  assisting  such  fireman,  shall,  if 
required  to  work  on  Sunday,  be  paid  at  the  rate  of  not  less  than  time  and  a 
half." 

21.  A  shopkeeper  shall  not  charge  any  manager  or  assistant  who  is 
required  to  reside  on  the  premises  in  connection  with  the  shop  in  which  the 
business  of  such  shopkeeper  is  carried  on  a  greater  sum  as  rent  for  such 
premises  than  ten  shiUings  per  week. 
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22.  No  person  employing  any  girl  under  the  age  of  i8  years  in  a  factory, 
work-room  or  shop  shall  permit  such  girl,  while  so  employed,  to  lift  or  carry  a 
greater  weight  than  251b. 

23.  For  paragraph  (c)  of  §58  of  the  Principal  Act  there  shall  be  substituted 
the  following  paragraph  : — 

**  (c)  All  dangerous  parts  of  the  machinery  and  every  part  of  the 
mill  gearing  shall  either  be  securely  fenced  or  be  in  such  position  or  of 
such  construction  as  to  be  equally  safe  to  every  person  employed  in  the 
factory  or  work-room  as  it  would  be  if  it  were  securely  fenced ;  and." 

24.  Every  factory  or  shop,  where  steam,  electrical,  water  or  other  power- 
driven  machinery  is  running,  shall  be  compelled  to  have  a  first-aid  ambulance- 
chest  upon  the  premises. 

25.  In  §8  of  the  Factories  and  Shops  Act,  1909,  after  the  word  "  goods  " 
there  shall  be  inserted  the  following  words: — "or  in  connection  with  the 
business  of  a  hairdresser  or  barber." 

26.  Where  any  person  carrying  on  the  business  of  a  hairdresser  or  barber 
lets  any  chair  or  part  of  his  shop  to  any  other  person  for  the  purposes  of  the 
business  of  a  hairdresser  or  barber  the  person  to  whom  the  chair  or  part  of  the 
shop  is  let  shall  be  deemed  to  be  the  employee  of  the  person  who  lets  the  same, 
and  shall  be  paid  as  such. 

27.  (i)  No  person  who  is  or  is  deemed  to  be  the  occupier  of  a  factory 
or  work-room  within  the  meaning  of  §21  of  the  Principal  Act  shall  issue  or  give 
out  or  authorise  or  permit  to  be  issued  or  given  out  any  material  whatsoever 
for  the  purpose  of  being  wholly  or  partly  prepared  or  manufactured  outside  a 
a  factory  or  work-room  as  articles  of  clothing  or  wearing  apparel  for  trade  or 
sale,  except  to  a  person  who  has  been  registered  as  an  outside  worker  under  the 
provisions  of  §23  of  the  Principal  Act,  provided  that  no  such  outside  worker 
shall  employ  any  other  person  or  persons  whatsoever  in  wholly  or  partly  pre- 
paring or  manufacturing  such  articles  of  clothing  or  wearing  apparel,  save  and 
except  members  of  such  worker's  own  family. 

(2)  Any  person  guilty  of  a  contravention  of  this  Section  shall  for 
every  offence  be  liable,  on  conviction,  to  a  penalty  not  exceeding  five  poimds. 
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28.  (i)  At  the  end  of  §22  of  the  Factories  and  Shops  Act,  1909  (No.  2), 
there  shall  be  inserted  the  following  words  :  "  and  shall  be  closed  at  8  o'clock 
in  the  evening  on  the  day  preceding  a  public  holiday  when  such  shops  are  to 
be  closed  for  the  whole  of  such  pubHc  holiday." 

(2)  In  Sub-section  (2)  of  §24  of  the  Factories  and  Shops  Act,  1905 
(No.  2),  for  the  words  "  in  this  Act "  there  shall  be  substituted  the  words 
"  in  the  Factories  and  Shops  Acts." 

29.  (i)  §26  of  the  Factories  and  Shops  Act,  1909  (No.  2)  is  hereby 
repealed. 

(2)  §29  of  the  Factories  and  Shops  Act,  1907,  is  hereby  repealed, 

30.  §|4  and  5  of  the  Metropolitan  Saturday  Half-Holiday  Act,  1909,  are 
hereby  repealed. 

31.  In  Sub-section  (2)  of  §6  of  the  MetropoHtan  Saturday  Half-Holiday 
Act,  1909,  for  the  word  "  six  "  there  shall  be  substituted  the  word  **  five." 
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32.  Sub-section  (i)  of  §26  of  the  Factories  and  Shops  Act,  1907,  is  hereby 
repealed. 

33.  Notwithstanding  anything  contained  in  the  Factories  and  Shops 
Acts  a  shopkeeper  who  is  required  to  close  his  shop  at  one  o'clock  in  the  after- 
noon on  Saturday  under  a  regulation  made  under  §6  of  the  Metropolitan 
Saturday  Half -Holiday  Act,  1909,  shall,  in  the  week  in  which  a  public  holiday 
occurs,  if  he  closes  such  shop  for  the  whole  of  such  public  holiciay,  close  such 
shop  not  later  than  6  o'clock  in  the  evening  on  such  Saturday  in  such  week. 

34.  Notwithstanding  anything  contained  in  the  Factories  and  Shops 
Acts,  the  provisions  of  §26  of  the  Factories  and  Shops  Act,  1905  (No.  2),  shall 
apply  to  the  following  shops  and  no  others,  namely,  the  shops  mentioned  in — 

(a)  the  Fourth  Schedule  to  the  Principal  Act  as  amended  by 
Sub-section  (2)  of  §25  of  the  Factories  and  Shops  Act,  1905  (No.  2) ;  or 

(b)  the  First  Schedule  to  the  Metropolitan  Saturday  Half-Holiday 
Act,  1909,  as  amended  by  §27  of  the  Factories  and  Shops  Act,  1909 
(No.  2), 

35.  In  §36  of  the  Factories  and  Shops  Act,  1905  (No.  2),  after  the  word 
'*  bakers  "  there  shall  be  inserted  the  words  "  and  pastrycooks  "  ;  and  after 
the  words  "  no  bread  "  there  shall  be  inserted  the  words  "  or  pastry." 

36.  In  §48  of  the  Factories  and  Shops  Act,  1907,  for  the  word  *'  Tuesday  " 
there  shaU  be  substituted  the  word  "  Saturday." 

37.  (i)  In  Sub-section  (2)  of  §141  of  the  Principal  Act  for  the  words 
"  of  the  third  Wednesday "  the  following  words  are  hereby  substituted  : 
'•  of  the  first  and  third  Wednesdays,"  and  at  the  end  of  Sub-section  (2)  of  the 
said  §141  there  shall  be  inserted  the  following  words  :  **  Provided  that  when 
a  public  holiday  occurs  in  the  same  week  as  the  first  Wednesday  in  any  month, 
every  baker  or  pastrycook  shall  permit  every  person  employed  by  him  in 
dehvering  bread  to  have  and  take  a  holiday  for  the  whole  of  such  pubhc 
hohday  in  lieu  of  such  first  Wednesday." 

(2)  Notwithstanding  anything  contained  in  the  Factories  and  Shops 
Acts,  the  Governor  in  Council  may  from  time  to  time  make  an  Order  extending 
to  the  whole  or  any  specified  part  of  any  shire  the  provisions  of  Sub-section  (2) 
of  §141  of  the  Principal  Act  as  amended  by  this  Section. 

38.  For  Sub-section  (i)  of  §40  of  the  Factories  and  Shops  Act,  1907,  as 
amended  by  §13  of  the  Factories  and  Shops  Act,  1909,  there  shall  be  substituted 
the  following  Sub-section  : — 

•*  (i)  (a)  No  person  shall  cart  or  dehver,  or  permit  any  other  person 
in  his  employment  to  cart  or  deliver,  any  goods,  wares,  merchandise  or 
materials  whatsoever  before  half-past  7  o'clock  in  the  morning  or  after 
half -past  7  o'clock  in  the  evening  on  any  Monday,  Tuesday,  Wednesday 
or  Thursday,  or  before  half-past  7  o'clock  in  the  morning  nor  after  9 
o'clock  in  the  evening  on  Friday,  or  before  half -past  7  o'clock  in  the 
morning,  or  after  half-past  i  o'clock  in  the  afternoon  on  any  Saturday. 

Provided  that  in  cities  ana  towns,  and  also  in  aU  boroughs  and 
parts  of  shires  outside  the  Metropolitan  District  to  which  the  operation 
of  this  Section  is  extended  as  provided  by  §2  of  the  Factories  and  Shops 
Act,  1907,  such  carting  or  delivering  may  be  continued  by  any  person 
up  till  9  o'clock  in  the  evening  on  Saturday,  but  there  shall  in  such  case 
be  no  carting  or  delivery  by  such  person  after  half-past  i  o'clock  in  the 
afternoon  on  the  day  on  which  the  usual  weekly  half -holiday  is  observed 
in  such  city,  town,  borough  or  part  of  a  shire. 
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(b)  The  restrictions  contained  in  this  Sub-section  shall  not  apply 
to  cab-drivers  or  persons  delivering  parcels  of  laundry  work,  or  from  the 
first  day  of  November  in  any  year  to  the  thirty-first  day  of  March  next 
follo^ving,  to  persons  deUvering  aerated  waters  or  cordials  or  ice." 

39.  At  the  end  of  §40  of  the  Factories  and  Shops  Act,  1907,  there  shall  be 
inserted  the  following  Sub-section  :^- 

"  (4)  Any  person  may,  if  allowed  in  writing  by  the  Chief  Inspector, 
be  employed  in  such  carting  or  deUvery,  either  before  or  after  the  hours 
mentioned  in  this  Section,  provided  that  such  person  is  paid  at  the  rate  of 
two  shillings  for  each  hour  for  such  carting  or  delivery." 

40.  In  §12  of  the  Factories  and  Shops  Act,  1909,  for  the  words  "  wool, 
produce,  timber,  merchandise,  goods  or  packages,"  there  shall  be  substituted 
the  words  "  goods,  wares,  merchandise,  or  materials  whatsoever." 

41.  (i)  §25  of  the  Factories  and  Shops  Act,  1909  (No.  2),  is  hereby 
repealed. 

(2)  For  paragraph  (b)  of  §144  of  the  Principal  Act  as  amended  by  any 
later  enactment  there  shall  be  substituted  the  following  paragraph : — 

"  (b)  Providing  that  every  person  (with  such  exceptions  as  may  be 
stated  in  any  such  regulation)  so  employed  shall  during  such  hours  as 
may  be  specified  in  the  regulation  have  a  half-holiday  on  Saturday  in 
each  week  in  the  Metropolitan  District,  or  on  the  day  on  which  the 
usual  half-holiday  is  observed  in  any  such  city  or  town  outside  the 
metropolitan  district.  Any  such  regulation  may  also  specify  the  hours 
during  which  any  person  so  employed  who  is  so  excepted  shall  have  a 
half-holiday  on  some  day  in  each  week  other  than  a  Sunday.  This 
paragraph  shall  not  apply  to  any  person  employed  in  delivering  bread." 

42.  Any  person  employing  a  carter  for  the  purposes  of  any  trade  or 
business  subject  to  a  determination  of  a  Special  Board  shall  keep,  or  cause  to  be 
kept,  a  time-book  in  which  such  carter's  hours  of  commencing  and  ending  work 
shall  be  entered  from  day  to  day  by  every  carter  so  employed  ;  and  such  time- 
book  shall  be  produced  for  inspection  whenever  demanded  by  an  inspector. 

43.  No  shopkeeper  shall  require  or  permit  any  improver  employed  in  the 
business  carried  on  by  such  shopkeeper  to  cart  or  deliver  goods  for  a  longer 
time  than  26  hours  out  of  the  total  number  of  working  hours  in  any  week. 

44.  The  fourth  Saturday  in  February  in  every  year  shall  be  a  factory 
holiday  for  persons  employed  in  the  following  trades  : — 

Brush-making ; 

Carpentering ; 

Coach-building ; 

Coopering ; 

Furniture ; 

Saw-milling ; 
and  every  employee  working  in  connection  with  a  factory  in  which  any  of  such 
trades  is  carried  on  shall  be  entitled  to  and  be  given  a  hohday  on  such  day 

45.  (i)  The  Governor  in  Council  may  make  regulations — 

(a)  limiting  the  total  number  of  hours  in  the  week  during  which 
any  person  may  be  employed  in  the  trade  or  business  of  a  caterer,  and 
fixing  (if  necessary)  different  number  of  hours  for  males  and  females ; 
and 
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(b)  providing  that  every  person  employed  for  hire  or  reward  in 
such  trade  or  business  or  at  any  work  in  connection  with  such  trade  or 
business  shall  have  a  half -holiday  on  some  day  in  every  week  (other  than 
a  Sunday)  from  an  hour  not  later  than  2  o'clock  in  the  afternoon  to  be 
specified  in  the  regulations. 

(2)  In  §20  of  the  Factories  and  Shops  Act,  1907,  as  amended  by  §37 
of  the  Factories  and  Shops  Act,  1909  (No.  2),  after  the  words  **  Principal  Act  " 
there  shall  be  inserted  the  words  "  or  under  the  Factories  and  Shops  Act, 
1910  (No.  2)." 

46.  Where  any  person  in  any  building,  room  or  place  in  any  municipal 
district  and  at  any  time  when  shops  in  such  district  are  required  by  the 
Factories  and  Shops  Acts  to  be  closed,  sells  by  auction  any  new  goods,  such  as 
are  usually  sold  in  any  such  shops,  such  person  (notwithstanding  that  he  is  an 
auctioneer  licensed  under  the  Auction  Sales  Act,  1890)  shall  be  guilty  of  an 
offence  against  the  Factories  and  Shops  Acts. 

47.  In  Sub-section  (2)  of  §146  of  the  Principal  Act,  for  the  word  '* forty" 
there  shall  be  substituted  the  words  "  twenty-five.*' 


48.  In  §23  of  the  Factories  and  Shops  Acts,  1907,  for  the  words 
"  Sixpence  for  tea  money,*'  there  shall  be  substituted  the  words  '*  One  shilling 
for  tea  money." 

49.  Notwithstanding  anj^thing  contained  in  the  Factories  and  Shops 
Acts,  any  person  or  persons  employed  as  a  watchman  shall  be  granted  one 
holiday  in  every  week  when  so  employed. 

50.  Every  fish  or  poultry  shop  in  the  MetropoHtan  District  shall  be 
closed  on  the  last  Monday  in  February  in  each  year ;  and  every  employee 
working  in  or  in  connection  with  such  shop  shall  be  entitled  to  and  given  a 
hohday  on  such  day. 

51.  Every  employer  shaU  pay  or  cause  to  be  paid  at  least  once  in  every 
fortnight  all  wages  due  to  every  person  employed  by  him  in  a  factory,  work- 
room or  shop. 

52.  In  §29  of  the  Factories  and  Shops  Act,  1909  (No.  2),  for  the  words 
'*  first  Wednesday  in  February  "  there  shall  be  substituted  the  words  "  third 
Wednesday  in  March,"  and  after  the  words  "  in  each  year  "  there  shall  be 
inserted  the  words  **  commencing  with  the  year  1912." 

53.  At  the  end  of  Sub-section  (2)  of  §119  of  the  Principal  Act  there 
shall  be  added  the  words  : — 

**  Provided  that  such  person  knowingly  and  wilfully  committed  each 
of  such  offences." 

54.  Every  shop  in  the  city  of  Bendigo  or  in  the  borough  of  Eaglehawk 
in  which  fresh  uncooked  meat  is  sold,  and  every  factory  in  wluch  small  goods 
are  made  shall  be  closed  on  the  whole  of  the  third  Wednesday  in  February 
in  each  year  and  every  employee  in  such  shop  or  factory  shall  be  given  a  whole 
holiday  on  such  day  and  every  such  shop  may  be  kept  open  tiU  9  o'clock  on  the 
Tuesday  preceding  the  third  Wednesday  in  February  in  each  year. 
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2.    NEW  SOUTH   WALES. 

1.  An  Aet  to  make  provbion  for  the  supervblon  and  regulation  of  factories, 
liakehouses,  laundries,  dye-works,  and  shops ;  for  the  limitation  In  certain 
eases  of  the  hours  of  working  therein ;  to  extend  the  liability  of  employers 
for  Injuries  suffered  by  employees  In  certain  cases ;  and  for  other  purposes. 

(Act  60  Vic.  No.  37*,  as  amended  by  Act  No.  29,  1908,t  and  Act  No.  28, 
1909.t) 

1.  This  Act  shall  come  into  force  on  ist  January,  1897  (hereinafter 
referred  to  as  the  commencement  of  the  Act),  and  may  be  cited  as  the 
"  Factories  and  Shops  Act  of  1896."    It  is  divided  into  seven  Parts,  embracing 
the  following  subjects,  that  is  to  say : — 

Part  I. — ^Appointments :  Registration  and  Inspection. 

Part  II. — Records. 

Part  III. — ^Sanitary  Arrangements,  etc. 

Part  IV. — Fencing  of  Machinery :  Protection  from  Fire. 

Part  V. — ^Ages  of  Persons  Employed  and  Certificates. 

Part  VI. — Shops. 

Part  VII. — ^Miscellaneous. 

2.  In  this  Act,  unless  the  context  requires  another  meaning — 

**  Bakehouse  "  means  any  place  in  which  any  bread,  pastry,  sweet- 
meats, or  sugar  goods  are  made  or  baked  for  sale,  and  includes  any  place  or 
room  used  in  connection  with  the  bakehouse  for  storing  such  food  when 
baked  or  to  be  baked,  or  any  material  to  be  used  for  the  manufacture  of  such 
food  to  be  baked. 

Child  "  means  any  person  imder  the  age  of  14  years. 

Employee  "  means  any  person  in  the  employment  of  an  occupier. 
Any  person  who  works  in  a  factory  or  shop,  whether  for  wages  or  not,  at  any 
kind  of  work  whatever,  shall  be  deemeii  to  be  an  employee  and  to  be 
employed  within  the  meaning  of  this  Act. 

"  Factory  '*  means — 

(a)  any  office,  building  or  place  in  which  four  or  more  persons  are 
engaged  directly  or  indirectly  in  working  at  any  handicraft,  or  in  pre- 
paring or  manufacturing  articles  for  trade  or  sale  ;  and  includes  laundries 
and  dyeworks  in  which  four  or  more  persons  are  engaged  ;  but  does  not 
include  any  building  or  place  in  which  the  persons  engaged  in  working 
are  shown  to  the  satisfaction  of  the  Minister  to  be  all  members  of  one 
family,  and  in  which  steam  or  other  mechanical  power  is  not  used ; 

(b)  any  office,  building,  or  place  in  which  one  or  more  Chinese  are 
so  engaged; 

(c)  any  place  or  building  where  steam  or  other  mechanical  power 
or  appliance  is  used  in  manufacturing  goods  or  packing  them  for  transit, 
or  in  generating  electricity,  water  power,  or  any  other  power ; 

(d)  any  bakehouse  ; 
but  does  not  include  any  building  used  for  the  manufacture  of  dairy  produce, 
nor  any  wool-shed  used  for  shearing  sheep,  or  building  used  for  dumping 
wool,  or  any  ship ; 
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•  Assented  to,  i6th  November,  1896. 

t  Assented  to,  24th  December,   1908.     Came  into  force  ist  January,   1909. 

X  Assented  to,  29th  December,  1909. 
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Where  the  operations  of  any  manufacturer  are  carried  on  for  safety 
or  convenience  in  several  adjacent  buildings  grouped  together  in  one 
enclosure,  these  shall  be  classed  and  included  as  one  factory. 

"  Governor  "  means  the  Governor,  with  the  advice  of  the  Executive 
Council. 

"  Inspector  "  means  an  inspector  of  factories  and  shops,  appointed 
under  this  Act. 

"  Mechanical  power  "  means  power  generated  by  water,  steam,  gas, 
oil,  electricity,  or  any  power  other  than  manual  power. 

"  Mill-gearing "  includes  any  shaft,  whether  upright,  oblique  or 
horizontal,  and  any  wheel,  drum,  pulley,  belt,  rope,  or  chain  by  which  the 
motion  of  the  first  moving  power  is  conmiunicated  to  the  operative  part  of 
any  machine. 

"  Minister  "  means  the  Minister  for  the  time  being  administering  this 
Act. 

"  Occupier  "  means  the  person,  company  or  association  emplojdng 
persons  in  any  factory  or  shop,  oi  occupying  any  ofl&ce,  building,  or  place  used 
as  a  factory  or  shop,  and  includes  any  agent,  manager,  foreman  or  other 
person  acting  or  apparently  acting  in  the  general  management  or  control 
of  any  factory  or  shop. 

For  the  purposes  of  any  structural  alteration  or  building  additions 
required  by  this  Act  to  be  made  to  a  factory  or  shop,  the  Minister  may,  by 
notice  in  the  form  prescribed,  notify  the  owner  of  the  factory  or  shop,  or  the 
person  receiving  the  rent  for  the  same,  whether  on  his  own  accoimt  or  on 
account  of  any  other  person,  that  he  will  regard  him  for  such  special  purposes 
as  the  occupier  of  the  same  ;  and  thereafter  the  said  owner  or  person  shall 
for  the  said  purposes,  be  deemed  to  be  the  occupier  of  the  factory  or  shop. 

"  Prescribed  *'  means  prescribed  by  this  Act  or  regubtions  under 
this  Act. 

"  Shop  "  means  any  building  or  place,  or  portion  of  a  building  or  place, 
in  which  goods  are  exposed  or  offered  for  sale  by  retail. 

"  Shopkeeper  "  means  the  occupier  of  a  shop. 

3.  (i)  This  Act  shaU  apply  only  to  such  localities  as  are  declared  by  the 
Governor,  by  proclamation  in  the  GazeUe,  to  be  a  district  or  districts  for  the 
purposes  of  this  Act. 

(2)  The  Governor  may,  by  proclamation  in  the  Gazette,  exempt 
either  wholly  or  in  part,  any  factory  or  class  of  factories,  or  shop  or  class  of 
shops,  in  any  district  or  part  thereof  from  the  operation  of  this  Act,  and  such 
factory  or  class  of  factories,  or  shop  or  class  of  shops,  shall  thereupon  be 
exempted  as  aforesaid. 

(3)  The  Governor  may,  by  proclamation  as  aforesaid,  revoke,  vary, 
or  alter  any  proclamation  published  under  this  Section. 

PART  I. — ^Appointment  of  Inspectors  ;    Registration  and  Inspection 

OF  Factories,  and  Inspection  of  Shops. 

4.  The  Governor  may  appoint  so  many  inspectors  of  factories  and  shops 
as  may  appear  necessary  for  carrying  into  effect  the  provisions  of  this  Act. 

5.  Every  person  who  at  the  coixunencement  of  this  Act  is  the  occupier 
of  a  factory  shall  within  28  days  thereof  serve  on  the  inspector  of  the  district, 
or  such  other  person  as  the  Governor  may  appoint,  a  written  notice  containing 
such  particulars  as  may  be  prescribed,  and  the  inspector,  or  such  other  peison 
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as  aforesaid,  shall  on  the  receipt  of  such  notice  register  the  factory,  and  issue  a 
certificate  of  registration  to  such  occupier.  Should  any  occupier  neglect  or 
omit  to  serve  the  notice  as  herein  provided,  he  shall  be  liable  to  a  penalty  not 
exceeding  ten  pounds. 

6.  (2)  Every  person  in  occupation  of,  or  about  to  occupy,  any  premises 
which  it  is  intended  to  use  as  a  factory  for  the  first  time,  or  which  after  a  period 
of  disuse  it  is  intended  to  again  use  as  a  factory,  shall,  not  less  than  seven  days 
before  it  is  so  used  or  again  used  as  a  factory,  forward  to  the  inspector  of  the 
district,  or  such  other  person  as  the  Governor  may  appoint,  a  written  notice 
containing  such  particulars  as  may  be  prescribed.  The  inspector  or  such  other 
person  as  aforesaid,  on  the  receipt  of  the  said  notice,  may  register  the  premises 
and  issue  a  certificate  of  registration  to  the  person  giving  such  notice. 

(3)  The  inspector  or  such  other  person  as  aforesaid,  may,  if  he  thinks 
fit,  instead  of  registering  the  premises,  issue  a  permit  authorising  the  use  of  the 
premises  for  a  period  to  be  named  in  such  pennit,  pending  the  carrying  out  of 
any  alterations  or  repairs  required  in  order  to  make  such  premises  suitable 
for  a  factory.  Such  permit  may,  from  time  to  time,  be  extended  by  the 
Minister. 

6a.  Any  person  in  occupation  of  an  unregistered  factory  within  a  district 
to  which  at  the  time  of  such  occupation  the  provisions  of  this  Act  have  for  a 
period  of  at  least  28  days  been  applied  shall  be  liable  to  a  penalty  not  exceeding 
ten  pounds,  unless  he  proves  that  he  had  duly  applied  within  the  prescribed 
time  for  the  registration  of  the  factory  and  had  taken  all  proper  measures  to 
obtain  the  registration  of  the  factory,  and  that  such  application  had  not  been 
refused,  or  that  he  is  the  holder  of  a  permit  imder  this  Act  authorising  him  to 
occupy  the  factory. 

66.  (i)  If,  in  the  opinion  of  an  inspector,  any  office,  building,  or  place 
used  or  about  to  be  used  as  a  factory  is  imfit  for  such  purpose,  he  shaU,  by 
notice  in  writing,  served  on  the  occupier  or  the  appUcant  for  registration  of  the 
factory  personally  or  posted  to  his  last  known  address,  request  such  occupier 
or  applicant  to  comply  with  such  requirements  specified  in  such  notice  as  he 
may  deem  necessary  to  render  such  office,  building,  or  place  fit  for  occupation 
as  a  factory. 

(2)  If  the  occupier  or  applicant  is  dissatisfied  with  the  requirements 
of  the  said  notice,  he  may,  within  seven  days  of  service  of  such  notice,  appeal 
to  the  Minister  in  writing  in  the  form  prescribed,  stating  what  amendments  in 
the  said  requirements  he  desires  shoidd  be  made. 

(3)  The  Minister  may  forthwith  determine  the  appeal,  or  may  apxx)int 
a  competent  person  to  hold  an  investigation  in  such  manner  and  under  such 
conditions  as  the  Minister  may  approve  as  to  the  necessity  for,  or  reasonable- 
ness, of,  the  inspector's  requirements,  and  to  report  to  him  and  make  a 
recommendation  as  to  whether  such  requirements,  or  any  one  or  portion  of 
any  one  of  them,  should  be  carried  into  effect. 

(4)  The  Minister  shall  make  such  orders  as  he  deems  just  and  neces- 
sary, and  lids  decision  shall  be  final. 

(5)  Where  an  inspector  reports  that  in  his  opinion  no  requirements 
that  may  be  specified  will,  by  reason  of  structural  difficulties,  sanitary  defects 
or  otherwise,  fit  any  office,  building  or  place  for  use  as  a  factory,  he  shall  so 
report  to  the  Minister,  and  the  Minister  may  thereujwn  take  such  action  as 
hereinbefore  referred  to,  and  make  an  order  forbidding  the  use  of  the  said  office^ 
building  or  place  as  a  factory,  or  such  other  order  as  he  may  think  fit. 
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7.  Every  inspector  shall  have  power — 

(i)  to  enter,  inspect  and  examine,  at  all  reasonable  hours  by  day 
or  night,  any  factory  or  shop,  or  any  part  thereof,  when  he  has  reasonable 
cause  to  believe  that  any  person  is  employed  therein,  and  to  enter  by  day 
any  place  which  he  has  reasonable  cause  to  believe  is  used  as  a  factory  or 
shop ; 

(2)  to  take  with  him  in  either  case  an  officer  of  health  or  inspector  of 
nuisances,  or  any  person  whom  he  may  think  qualified  to  act  as  an  inter- 
preter ;  or,  in  any  case  in  which  he  has  reasonable  cause  to  apprehend  any 
serious  obstruction  in  the  execution  of  his  duty,  a  constable ; 

(3)  to  require  the  production  of  the  cert&cate  of  registration  of  any 
factory,  or  any  book,  notice,  record,  list,  or  document  which  is  by  this  Act, 
or  the  regulations  thereunder,  required  to  be  kept  or  exhibited  in  any  factory 
or  shop,  and  to  inspect,  examine,  and  copy  the  same ; 

(4)  to  make  such  examination  and  inquiry  as  may  be  necessary  to 
ascertain  whether  the  provisions  of  this  Act  or  any  Act  relating  to  the  public 
health  are  complied  with  so  far  as  respects  the  factory  or  shop,  and  the 
persons  employed  therein  ; 

(5)  to  examine  alone,  or  in  the  presence  of  any  other  person,  as  he 
thinks  fit,  with  respect  to  matters  under  this  Act,  any  person  whom  he  finds 
in  a  factory  or  shop,  or  whom  he  has  reasonable  cause  to  believe  to  be  or  to 
have  been  within  the  preceding  two  months  employed  in  a  factory  or  shop, 
and  to  require  such  person  to  be  so  examined,  and  to  sign  a  declaration  of 
the  truth  of  the  matters  respecting  which  he  is  so  examined  : 

Provided  that  no  person  shall  be  required  to  answer  any  question, 
if  the  answer  to  such  question  might  incriminate  him. 

(5a)  subject  to  this  Act,  to  conduct  prosecutions  in  connection 
herewith,  whether  the  information  be  laid  in  his  name  or  not,  to  take 
proceedings  for  the  pimishment  of  offences  against  this  Act,  and  to  attend 
and  examine  witnesses  at  any  inquest  into  the  cause  of  the  death  of  any 
employee  while  employed  in  a  factory  or  shop ; 

(6)  to  exercise  all  other  powers  that  may  be  necessary  for  carr3dng 
out  the  provisions  of  this  Act,  or  of  such  provisions  of  any  Act  relating  to 
public  health  as  the  Governor  may  from  time  to  time  determine. 

8.  The  occupier  of  every  factory  or  shop,  his  agents  and  servants,  shall 
furnish  the  means  required  by  an  inspector  necessary  for  an  entry,  inspection, 
examination  and  inquiry,  or  the  exercise  of  his  powers  under  this  Act  in 
relation  to  such  factory  or  shop. 

9.  Every  person  who  wilfully  delays  an  inspector  in  the  exercise  of  any 
power  under  this  Act,  or  who  fails  to  comply  with  a  requisition  of  an  inspector 
made  imder  any  such  power  as  aforsaid,  or  to  produce  any  certificate  of 
registration,  book,  record,  certificate,  notice,  list,  or  document  which  he  is 
required  by  or  in  pursuance  of  this  Act  to  produce,  or  who  conceals  or  prevents 
any  person  from  appearing  before  or  being  examined  by  an  inspector,  or  attempts 
so  to  conceal  or  prevent  any  person,  shall  be  deemed  to  obstruct  an  inspector 
in  the  execution  of  his  duties  under  this  Act,  and  shall  for  each  offence  be 
liable  to  a  penalty  not  exceeding  twenty  pounds  :  Provided  that  no  person 
shall  be  required  to  answer  any  question  or  give  any  evidence  incriminating 
himself. 

10.  Every  inspector  shall  be  furnished  with  a  certificate  of  his  appoint- 
ment, and  on  appl5nng  for  admission  to  a  factory  or  shop  shall,  if  required, 
produce  such  certificate  to  the  occupier. 
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11.  Every  person  who  forges  or  counterfeits  any  such  certificate,  or 
makes  use  of  any  forged,  counterfeited,  or  false  certificate,  or  personates  the 
inspector  named  in  any  such  certificate,  or  falsely  pretends  to  be  an  inspector 
under  this  Act,  shall  be  liable  to  be  imprisoned  for  a  term  not  exceeding  six 
months,  with  or  without  hard  labour. 

PART   II.— Records. 

12.  The  occupier  of  a  factory  or  shop  shall  keep,  or  cause  to  be  kept,  a 
record  of  the  names  of  all  employees  in  the  factory  or  shop,  together  with  the 
ages  of  all  employees  under  21  years  of  age,  and  such  other  particulars  as  may 
from  time  to  time  be  prescribed. 

The  occupier  shall  cause  to  be  affixed  and  maintained  in  some  conspicuous 
place  at  or  near  the  entrance  of  every  factory,  and  in  such  other  parts  thereof 
as  the  inspector  may  direct,  a  copy  of  this  Act  and  of  the  reguktions  made 
under  it ;  also  a  notice  containing — 

(a)  the  name  and  address  of  the  inspector  for  the  district ; 

(b)  the  usual  working  hours  of  the  factory. 

13.  The  occupier  of  a  factory  shall,  if  so  required  by  the  Minister,  furnish 
to  him  a  scale  of  the  wages  paid  to  the  employees  therein,  and  also  the  rates  of 
pas^ment  made  for  piece-work  to  the  persons  working  in  and  in  connection  with 
such  factory. 

14.  (i)  The  occupier  of  a  factory  shall,  for  the  information  of  the 
inspectors,  who  alone  shall  be  entitled  to  demand  such  information,  keep  a 
record  in  the  prescribed  form  and  with  the  prescribed  paiticulars,  showing — 

{a)  the  name  of  every  person  employed  by  him  in  the  business  of 
a  factory  outside  such  factory ; 

(b)  the  places  where  those  persons  are  employed ; 

(c)  the  rate  of  payment  in  each  instance. 

(2)  The  occupier  shall  forward  such  record  to  the  inspector  for  his 
information  whenever  demanded  by  him,  and  shall  forward  to  the  inspector 
at  such  times  as  may  be  prescribed,  a  copy  or  summary  of  every  such  record 
in  such  form  as  may  be  prescribed. 

(3)  An  occupier  who  makes  default  in  keeping  such  record  or  in  for- 
warding it  as  hereinbefore  provided,  shall  be  liable  to  a  penalty  not  exceeding 
ten  pounds. 

15.  Every  person  who,  whether  as  principal,  contractor,  sub-contractor, 
or  otherwise,  directly  or  indirectly  issues  or  gives  out,  or  authorises  or  permits 
to  be  issued  or  given  out,  any  material  whatsoever  for  the  purpose  of  being 
whoUy  or  partly  prepared  or  manufactured  outside  a  factory  as  articles  of 
clothing  or  wearing  apparel  (including  boots  and  shoes)  for  trade  or  sale,  shall 
be  deemed  to  be  the  occupier  of  a  factory  for  the  purposes  of  the  last  preceding 
Section  ;  and  the  person  to  whom  such  material  is  issued  or  given  out  shall,  for 
the  purposes  of  the  said  Section,  be  deemed  to  be  employed  by  the  occupier 
in  the  business  of  the  factory  outside  such  factory. 

16.  Any  inspector  who  divulges  the  contents  of  any  record  or  makes  use 
of  his  knowledge  of  the  contents  thereof,  except  to  the  Minister,  or  for  the 
purposes  of  this  Act,  or  for  enforcing  the  provisions  thereof,  or  for  statistical 
purposes  in  connection  with  a  Department  of  the  Public  Service,  shall  be  liable 
to  a  penalty  not  exceeding  fifty  pounds,  or  to  imprisonment  with  hard  labour 
for  any  term  not  exceeding  six  months. 
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17-  Each  inspector  shall  furnish  annually  to  the  Minister  for  submission 
to  Parliament  a  report  on  the  operation  of  the  Act. 

PART  III. — Sanitary  Arrangements,  Etc. 

i8.  (i)  Every  factory  and  shop  shall  be  kept  in  a  cleanly  state  and  free 
from  effluvia  arising  from  any  drain,  earth  or  water  closet,  urinal  or  other 
nuisance. 

(2)  A  factory  or  shop,  or  any  portion  thereof,  shall  not  be  so  over- 
crowded while  work  is  carried  on  therein  as  to  be  injurious  to  the  health  of  the 
persons  employed  therein,  and  shall  contain  such  amount  of  cubical  space  for 
each  person  employed,  and  such  amount  of  ventilation  as  may  be  prescribed 
by  regulations,  and  shall  be  ventilated  in  such  a  manner  as  to  render  harmless, 
as  far  as  practicable,  all  the  gases,  vapours,  dust  or  impurities  generated  in  the 
course  of  the  manufacturing  process  or  handicraft  carried  on  therein  that  may 
be  injurious  to  health. 

(3)  A  factory  or  shop  in  or  in  connection  with  which  there  is  a  contra- 
vention of  this  Section  shall  be  deemed  not  to  be  kept  in  conformity  with  this 
Act. 

19.  All  the  inside  walls  of  the  rooms  of  a  factory,  and  all  the  ceilings  and 
tops  of  such  rooms  (whether  such  walls,  ceilings  or  tops  be  plastered  or  not), 
and  all  the  passages  and  staircases  of  a  factory  shall  either  be  varnished  or 
painted  with  oil  at  least  once  in  every  period  of  seven  years,  or  be  lime-washed, 
or  washed  with  some  liquid  approved  by  the  inspector,  at  least  once  in  every 
period  of  fourteen  months  (or,  in  the  case  of  a  bakehouse  situate  in  a  munici- 
pahty,  once  in  every  period  of  six  months,  and  shall,  if  they  have  been  so 
painted  or  varnished,  be  washed  with  hot  water  and  soap  at  least  once  in  every 
period  of  fourteen  mouths  ;  but  the  inspector  may,  if  it  appear  to  him  necessary, 
order  the  walls,  ceihngs,  passages,  and  staircases  of  any  factory  or  of  any 
bakehouse  situated  as  aforesaid,  to  be  painted,  vamishea,  Ume-washed  or 
washed  more  frequently  than  is  herein  provided. 

If  the  walls  or  passages  are  papered,  they  need  not  be  varnished,  pamted 
or  washed,  but  shall  be  re-papered  at  such  times  as  the  inspector  may  direct. 

The  occupier  of  a  factory  shall  on  demand  supply  the  inspector  with  the 
dates  of  the  last  washing,  painting,  varnishing  or  papering  of  each  portion  of 
the  factory. 

20.  Where  it  appears  to  the  Minister  that  in  any  class  of  factories,  or 
parts  thereof,  the  provisions  of  the  last  preceding  Section  are  not  required, 
or  are  by  reason  of  special  circumstances  inapphcable,  he  may,  if  he  thinks 
fit,  make  an  order  granting  to  such  class  of  factories,  or  parts  thereof,  a  special 
exemption  from  all  or  any  of  the  requirements  in  the  last  preceding  Section. 

Provided  that  the  last  preceding  Section  shall,  without  any  such  order 
as  aforesaid,  be  deemed  not  to  apply  to  blacksmiths',  agricultural  implement 
makers',  and  wheelwrights'  shops ;  or  to  foimdries,  flour-mills,  saw-miUs,  flax- 
mills,  freezing-rooms,  bone-mills,  seed-cleaning  mills,  tanneries,  rope-walks, 
soap  and  candle  works,  smelting  works,  and  brick  and  tile  works  or  potteries  ; 
or  to  hay  and  com  and  chaff-cutting,  corn-crushing,  wool-washing  and  boiler- 
making  establishments ;  or  to  malthouses  and  breweries ;  or  to  cheese  and 
sugar-refining  factories,  or  to  sugar-mills  or  shearing  sheds. 

21.  Where  a  bakehouse  having  employed  therein  one  or  more  persons  is 
situated  in  any  district  under  this  Act — 
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(i)  No  place  on  the  same  level  with  the  bakehouse  and  forming  part 
of  the  same  building  shall  be  used  as  a  sleeping  place,  unless  such  sleeping 
place  is  effectually  separated  from  communication  with  the  bakehouse  by  a 
partition  extending  from  the  floor  to  the  ceiling,  and  there  is  an  external 
glazed  window  in  such  sleeping  place  of  at  least  9  superficial  feet  in  area,  of 
which  at  least  4|  superficial  feet  are  made  so  as  to  open  for  ventilation  ; 

(2)  no  earth  or  water  closet,  cesspit,  urinal  or  ashpit  shall  be  within 
or  communicate  with  the  bakehouse ; 

(3)  any  cistern  for  supplying  water  to  the  bakehouse  shall  be  separate 
and  distinct  from  any  cistern  supplying  water  to  a  water  closet ; 

(4)  no  drain-pipe  for  carrying  off  faecal  or  sewage  matter  shall  have 
an  opening  within  the  bakehouse. 

Any  person  who  lets  or  occupies,  or  continues  to  let  or  knowingly  suffers 
to  be  occupied,  any  place  in  which  there  is  a  breach  of  the  provisions  of  this 
Section  shall  be  liable  to  a  penalty  not  exceeding  for  the  first  offence  twenty 
shillings,  and  for  every  subsequent  offence  to  a  penalty  not  exceeding  five 
pounds. 

22.  The  Minister  may,  by  notice  in  writing,  forbid  the  occupier  of  a 
factory  to  permit  any  employees  therein  to  take  their  meals  in  any  room  while 
work  is  being  carried  on  therein,  and  may  direct  an  occupier  to  erect  or  provide 
a  suitable  room  or  place  in  the  factory  or  in  connection  therewith  for  the  purpose 
of  a  dining  or  eating  room  for  employees  in  such  factory. 

If  the  occupier  fail  to  comply  with  such  notice  within  a  reasonable  time, 
the  factory  shall  be  deemed  not  to  be  kept  in  conformity  with  this  Act. 

23.  If  it  appear  to  the  inspector  that — 

(a)  in  a  factory  where  grinding  glazing,  or  polishing  on  a  wheel, 
or  any  other  process  is  carried  on  whereby  dust  is  generated  which  is 
inhaled  by  the  employees  to  an  injurious  extent,  such  inhalation  could 
be  to  a  great  extent  prevented  by  the  use  of  a  fan  or  by  other  mechanical 
means  of  ventilation  ;  or 

(b)  in  a  factory  in  which  atmospheric  humidity  is  artificially  pro- 
duced by  steaming  or  other  mechanical  appliances  whereby  the  health 
of  the  employees  is,  or  may  be,  injuriously  affected,  such  humidity 
could  be  to  a  great  extent  lessened  by  the  adoption  of  a  sufficient  means 
of  prevention — 

the  inspector  may  serve  on  the  occupier  a  notice  requiring  him  to  provide  a 
fan  or  other  sufficient  means  of  prevention,  as  the  case  may  be  ;  and  if  the  same 
be  not,  within  a  reasonable  time,  provided,  maintained,  and  used,  the  factory 
shall  be  deemed  not  to  be  kept  in  conformity  with  this  Act. 

24.  (i)  Every  occupier  of  a  factory  or  shop  shall  cause  to  be  provided 
suitable  sitting  accommodation  for  all  females  employed  in  his  factory  or  shop, 
in  the  proportion  of  one  seat  to  every  three  females  employed,  and  such  sitting 
accommodation  shall  be  conveniently  situated  for  the  use  of  the  persons  for 
whom  the  same  is  provided. 

(2)  The  occupier  of  any  factory  or  shop  shall  allow  every  female 
employed  therein  to  make  use  of  such  sitting  accommodation  at  all  reasonable 
times  during  the  day,  when  such  use  would  not  necessarily  interfere  with  the 
proper  discharge  by  such  female  of  her  duties. 

24a,  Where,  in  the  opinion  of  the  Minister,  a  change  of  the  dress  of  any 
females  employed  in  a  factory  or  shop  is  rendered  necessary  by  the  work  to  be 
done,  or  is  desirable  for  the  comfort  of  such  employees,  the  occupier  of  such 
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factory  or  shop  shall,  at  the  request  in  writing  of  the  Minister  on  or  before  the 
date  fixed  in  such  request,  provide  suitable  dressing-rooms  for  such  employees, 
under  a  penalty  not  exceeding  one  pound  for  each  day  such  room  is  not  pro- 
vided after  the  day  fixed  for  so  doing. 

25.  Every  occupier  of  a  factory  or  shop  who  causes  or  permits  wearing 
apparel  to  be  made,  cleaned  or  repaired  in,  or  issues  any  materials  from,  any 
building,  whether  a  factory  or  not,  in  which  any  person  is  suffering  from  a 
disease  declared  by  or  under  any  law  relating  to  public  health  to  be  an  infectious 
disease,  shall  be  liable  to  a  penalty  not  exceeding  twenty  pounds,  unless  he 
proves  that  he  was  not  aware  of  the  existence  of  the  disease  in  the  building  and 
could  not  reasonably  have  been  expected  to  become  aware  of  it. 

25a.  Where  in  connection  with  any  factory  any  employees  are  lodged  in 
any  premises  in  the  possession  of  the  occupier  of  the  factory,  whether  attached 
to  or  detached  from  such  factory,  all  such  premises  shall  be  open  to  inspection 
by  an  inspector,  and  in  respect  thereof  he  may  exercise  all  the  powers  as  to 
sanitary  requirements  which  he  is  entitled  to  exercise  in  respect  of  the  factory. 

25b,  Where  it  appears  to  an  inspector  that  any  act,  neglect  or  default  in 
relation  to  any  drain,  water-closet,  privy,  ashpit,  water  supply,  nuisance  or 
other  matter  in,  about  or  in  the  vicinity  of  a  factory,  is  punishable,  or  that  the 
consequences  of  such  act,  neglect  or  default  are  remediable,  under  any  law 
relating  to  the  pubhc  health  or  any  other  law,  but  not  under  this  Act,  such 
inspector  shall  give  notice  in  writing  to  the  authority  generally  administering 
the  Act,  or  the  local  authority  in  whose  district  the  factory  is  situate,  and  it 
shall  be  the  duty  of  such  authority  to  make  such  inquiry  into  the  subject  to 
the  notice  and  take  such  action  thereon  as  to  such  authority  may  seem 
proper  for  the  purpose  of  enforcing  or  carrying  out  the  law. 

PART  IV. — ^The  Fencing  of  Machinery  and  Protection  from  Fire. 

26.  The  traversing  carriage  of  any  self-acting  machine  erected  after  the 
commencement  of  this  Act  shall  not  be  allowed  to  run  out  within  a  distance 
of  18  inches  from  any  fixed  structure  not  being  part  of  the  machine,  if  the  space 
over  which  it  so  runs  out  is  a  space  over  which  any  person  is  Hkely  to  pass, 
whether  in  the  course  of  his  employment  or  otherwise. 

27.  In  any  action  brought  by  an  employee  in  a  factory,  or  by  his  repre- 
sentatives, to  recover  damages  from  his  employer  for  personal  injury  caused 
solely  by  a  boiler  explosion  arising  from  the  negUgent  emplo5mient  of  an 
incompetent  person  to  take  charge  of  a  boiler  used  for  driving  an  engine  in 
connection  with  the  factory,  the  fact  of  the  injury  shall  be  prima  facie  evidence — 

(a)  that  the  person  so  placed  in  charge  was  incompetent ; 

(6)  that  the  defendant  was  guilty  of  negligence  in  employing  him ; 

(c)  that  the  plaintiff  was  injured  through  that  person's  incompetence ; 
but  this  presumption  shall  be  deemed  to  be  rebutted  by  the  defendant  if  he 
proves  that  he  took  reasonable  care  to  satisfy  himself  of  the  competency  and 
fitness  of  such  person  to  take  charge  of  such  boiler. 

28.  The  occupier  of  a  factory  shall  securely  fence  all  dangerous  parts  of 
the  machinery  therein,  and  with  respect  to  such  fencing  the  following  pro- 
visions shall  have  effect : — 

(i)  Every  hoist  or  teagle  and  every  fly-wheel  directly  connected  with 
the  steam  or  water  or  other  mechanical  power,  whether  in  the  engine-house 
or  not,  and  every  part  of  a  steam  engine  or  other  engine  used  for  generating 
mechanical  power,  and  water-wheel,  shall  be  securely  fenced ;  and 


173 

(2)  every  wheel-race  not  otherwise  secured  shall  be  securely  fenced 
close  to  the  edge  of  the  wheel-race ;  and 

(3)  every  part  of  the  mill-gearing  and  every  cog-wheel  shall  either 
be  securely  fenced  or  be  in  such  position  or  of  such  construction  as  to  be 
equally  safe  to  every  person  employed  in  the  factory  or  workroom  as  it 
would  be  if  it  were  securely  fenced ;  and 

(4)  all  fencing  shall  be  constantly  maintained  in  an  efficient  state 
while  the  parts  required  to  be  fenced  are  in  motion  or  use  for  the  purpose  of 
any  manufacturing  process. 

A  factory  in  which  there  is  a  contravention  of  this  Section  shall  be  deemed 
not  to  be  kept  in  conformity  with  this  Act. 

29.  If  an  inspector  considers  that  in  a  factory  any  part  of  the  machinery 
of  any  kind,  moved  by  steam,  water,  or  other  mechanical  power,  to  which  the 
provisions  of  this  Act  with  respect  to  the  fencing  of  machinery  do  not  apply,  is 
not  securely  fenced,  and  is  so  dangerous  as  to  be  likely  to  cause  bodily  injury 
to  any  person  employed  in  the  factory — 

(i)  the  inspector  shall  serve  on  the  occupier  of  the  factory  a  written 
notice  to  fence  the  machinery  which  he  considers  dangerous  as  aforesaid  ; 

(2)  the  occupier,  within  seven  days  from  the  receipt  of  such  notice, 
may  serve  on  the  inspector  a  written  requisition  to  refer  the  matter  to 
arbitration,  and  thereupon  the  matter  shall  be  referred  to  arbitration,  to  be 
conducted  under  the  regulations ; 

(3)  if  the  arbitrators  or  their  umpire  decide  that  it  is  imnecessary  or 
impracticable  to  fence  the  machinery  alleged  in  the  notice  to  be  dangerous, 
the  notice  shall  be  cancelled  and  the  occupier  shall  not  be  required  to  fence 
in  pursuance  thereof,  and  the  costs  of  the  reference  shall  be  paid  as  the 
expenses  of  the  inspector  under  this  Act ; 

(4)  if  the  occupier  does  not  within  the  said  seven  days  serve  on  the 
inspector  a  requisition  to  refer  the  matter  to  arbitration,  or  does  not  appoint 
an  arbitrator  within  the  time  required  by  the  regulations,  or  if  the  arbitra- 
tors or  the  umpire  decide  that  it  is  necessary  and  practicable  to  fence  the 
machinery  alleged  in  the  notice  to  be  dangerous,  the  occupier  shall  securely 
fence  such  machinery  in  accordance  with  the  notice,  or  with  the  award  of 
the  arbitrators  or  umpire  if  it  modifies  the  notice,  and  the  costs  of  the 
reference  shall  be  borne  by  either  or  both  parties  to  the  arbitration,  as  the 
arbitrators  or  the  umpire  may  decide,  and  any  portion  of  the  costs  to  be 
borne  by  the  occupier  shall  be  a  debt  due  by  him  to  the  inspector,  and  shall 
be  recoverable  in  any  court  of  competent  jurisdiction  ; 

(5)  if  the  occupier  of  a  factory  fails  to  comply  within  a  reasonable 
time  with  the  notice  or  award,  or  fails  to  keep  the  said  machinery  securely 
fenced  in  accordance  therewith,  or  fails  to  constantly  maintain  such  fencing 
in  an  efficient  state  while  the  machinery  required  to  be  fenced  is  in  motion, 
the  factory  shall  be  deemed  not  to  be  kept  in  conformity  with  this  Act. 

30.  The  Minister  may  on  complaint  by  an  inspector,  and  on  being 
satisfied  that  any  machine  or  mill-gearing  used  in  a  factory  is  in  such  a  con- 
dition that  it  cannot  be  used  without  danger  to  life  or  limb,  by  order,  prohibit 
such  machine  or  mill-gearing  from  being  used,  or  (if  it  is  capable  of  repair  or 
alteration)  from  being  used  until  it  is  duly  repaired  or  altered  to  the  Minister's 
satisfaction  on  the  report  of  the  inspector.  Any  employer  who  disobeys  such 
order  shall  for  each  offence  be  liable  to  a  penalty  not  exceeding  ten  pounds  for 
every  day  on  which  the  machine  or  mill-gearing  is  used  in  contravention  of  the 
order. 
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31.  (i)  In  every  factory  and  shop  the  opening  of  every  hoistway,  elevator 
or  lift,  or  well-hole  shall  at  each  floor  be  provided  with  and  protects!  by  good 
and  sufficient  trap-doors  or  self-closing  hatches,  and  safety  catches,  or  by  such 
other  safeguards  as  the  inspector  may  approve,  which  shall  be  kept  closed  at 
all  times  when  they  are  not  in  actual  use. 

(2)  If  an  elevator  or  lift  in  a  factory  or  shop  used  for  the  conveyance 
of  employees  or  other  persons  is  considered  by  an  inspector  to  be  unsafe  or 
dangerous  to  use,  he  may  prohibit  the  occupier  or  shopkeeper  from  using  such 
elevator  or  Uft  until  it  is  made  safe  to  the  inspector's  satisfaction.  Should  any 
occupier  or  shopkeeper  use,  or  permit  to  be  used,  such  elevator  or  lift  at  any 
time  whilst  its  use  is  so  prohibited,  he  shall  be  liable  to  a  penalty  of  twenty 
shillings  for  each  time  such  elevator  or  Uft  is  so  used. 

32.  A  male  under  16  years  of  age  or  female  shall  not  be  allowed  to  have 
the  care,  custody,  management  or  working  of  any  elevator  or  lift  in  any  factory 
or  shop. 

A  male  under  18  years  of  age  or  female  shall  not  be  allowed — 

(a)  to  clean  such  part  of  the  machinery  in  a  factory  as  is  mill- 
gearing  while  the  same  is  in  motion  for  the  purpose  of  propelling  any 
part  of  the  manufacturing  machinery ;  or 

(b)  to  work  between  the  fixed  and  traversing  part  of  any  self- 
acting  machine  while  the  machine  is  in  motion  by  the  action  of  steam, 
water  or  other  mechanical  power. 

An  employee  allowed  to  act  in  contravention  of  this  Section  shall 
be  deemed  to  be  employed  in  contravention  of  this  Act. 

33.  Where  there  occius  in  a  factory  any  accident,  produced  either  by 
machinery  moved  by  steam,  water,  or  other  power,  or  through  a  vat,  pan,  or 
other  structure,  filled  with  hot  liquid  or  molten  metal,  or  other  substance,  or 
by  explosion,  or  by  escape  of  gas,  steam,  or  metal,  which  either — 

(a)  causes  loss  of  Ufe  to  an  employee  in  the  factory ;  or 

(b)  causes  bodily  injury  to  any  employee  in  the  factory,  such  as  to 
prevent  him  from  returning  to  liis  work  in  the  factory  within  48  hours 
of  the  occurrence  of  the  accident — 

written  notice  of  the  accident  shall  forthwith  be  sent  to  the  inspector  for  the 
district  stating  the  cause  of  death  or  the  nature  and  extent  of  the  injury,  as  the 
case  may  be,  and  the  residence  of  the  person  killed  or  injured,  or  the  place  to 
which  he  has  been  removed.  The  Minister  may,  if  he  thinks  fit,  obtain  a  report 
from  a  legally  qualified  medical  practitioner,  or  other  competent  person,  upon 
the  nature,  extent  and  cause  of  such  death  or  injury. 

34.  (i)  In  every  factory  erected  after  the  passing  of  this  Act,  and  in  w^hich 
10  or  more  persons  are  employed,  and  in  any  existing  factory  where  the 
Minister,  by  notice  in  writing,  may  so  require,  the  main  inside  and  outside  doors 
shall  open  outwards,  and  all  the  doors  of  every  room  in  a  factory  in  which 
persons  are  actually  at  work,  or  passages  leading  to  such  rooms,  or  serving  as 
entrances  and  exits  shall  neither  be  locked,  bolted,  nor  barred  during  working 
hours. 

(2)  In  every  factory  there  shall  be  such  means  of  extinguishing  fire 
as  the  inspector,  acting  under  the  regulations,  may  direct. 

(3)  Every  factory  in  which  persons  are  employed  above  the  first  floor 
shall,  in  addition  to  the  usual  fire  escapes,  distinct  from  the  stairs  in  ordinary 
use,  be  provided,  on  each  floor  above  the  first  floor,  with  means  by  which  per- 
sons prevented  by  flames  or  smoke  from  descending  by  the  ordinary  ways  may 
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be  enabled  to  descend  in  safety  from  windows  or  other  openings  or  by  external 
stairs,  ladders,  or  by  such  other  means  as  may  be  deemed  sufficient.  All  such 
means  to  be  approved  in  writing  by  the  chief  olBScer  of  fire  brigades,  or  any 
ofiScer  of  fire  brigades  appointed  by  him  in  that  behalf. 

(4)  In  the  event  of  the  occupier  objecting  to  carry  out  any  structural 
alterations  in  his  buildings  required  by  the  Minister,  he  may  refer  the  matter  to 
arbitration,  as  provided  in  §29. 


PART  V. — ^Ages  of  Persons  Employed  in  Factories,  and  Certificates. 

35.  No  child  shall,  unless  by  special  permission  of  the  Minister,  be 
employed  in  any  factory ;  and  no  such  special  permission  shall  be  given  to  a 
child  under  the  age  of  13  years. 

35a.  The  Minister  may,  by  order,  prohibit  the  emplo3anent  in  any  factory 
or  class  of  factory,  at  or  in  connection  with  any  machinery  described  in  such 
order  as  dangerous,  of  males  under  the  age  of  16  years  or  of  females  in  any 
work  in  which  he  considers  it  imdesirable  that  they  should  be  employed. 

Where  in  any  factory  there  is  a  contravention  of  any  such  order,  the 
occupier  of  the  factory,  who  has  been  served  with  a  copy  of  such  order,  shall 
be  deemed  to  be  guilty  of  an  offence  against  this  Act. 

36.  No  male  imder  18  years  of  age  and  no  female  shall  be  employed 
continuously  in  a  factory  for  more  than  five  hours  without  an  interval  of  at 
least  half-an-hour  for  a  meal. 

37.  (i)  No  male  under  16  years  of  age  and  no  female  shall  be  employed 
in  a  factory  for  more  than  48  hours  in  any  one  week  : 

Provided  that  any  such  person  may  be  employed  overtime  in  a  factory 
for  a  period  not  exceeding  three  hours  in  any  day  beyond  the  ordinary  working 
hours  on  not  more  than  30  days  in  a  year,  or  by  the  written  permission  of  the 
Minister,  where  he  is  satisfied  that  an  extension  of  overtime  is  required  to  meet 
the  exigencies  of  trade,  for  not  more  in  all  than  60  days  in  a  year. 

No  such  person,  however,  may  be  employed  overtime  on  more  than  three 
consecutive  days,  and  such  overtime  shall  be  paid  for  at  the  rate  of  time  and  a 
half.     Such  pajmient  shall  be  made  at  intervak  of  not  more  than  one  month. 

The  occupier  shall  keep  a  record  of  all  such  overtime,  and  shall  note  against 
the  name  of  each  person  so  employed  the  hours  of  overtime  worked  by  him  or 
her,  and  shall  furnish  a  copy  of  such  record  to  the  inspector  when  called  upon 
to  do  so. 

(2)  Notice  of  having  availed  himself  of  the  proviso  to  Sub-section  (i) 
of  this  Section  shall  be  given  by  the  occupier  of  the  factory  to  an  inspector,  or 
such  other  person  as  the  Minister  may  name,  within  48  hours  after  the  com- 
mencement of  the  working  of  such  overtime,  and  a  copy  thereof  shall  be 
affixed  in  the  factory  within  such  period.  The  notice  shall  be  accompanied  by 
a  statement,  signed  by  the  occupier,  of  the  facts  on  which  he  reUes  to  show  that 
such  working  was  bona  fide  for  the  purpose  of  meeting  the  exigencies  of  trade. 

(3)  The  occupier  of  a  factory  shall  keep  a  record  each  week,  in  the  form 
and  containing  the  particulars  prescribed,  of  the  occasions  on  which  he  avails 
himself  of  the  said  proviso. 

(4)  If  the  Minister  is  not  satisfied  that  such  working  was  bona  fide 
for  the  purpose  of  meeting  the  exigencies  of  trade,  he  shall  give  notice  in 
writing  of  lus  dissatisfaction  to  the  occupier ;  and  imless  the  occupier,  within 
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one  month  from  such  notice,  proves  to  the  satisfaction  of  the  Minister  that  such 
working  was  bona  fide  for  such  purpose,  the  Minister  shall  direct  that  a  record 
be  made  that  the  working  was  not  bona  fide  for  such  purpose. 

(5)  If  the  Minister  directs  such  record  to  be  made  in  regard  to  any 
occupier  of  a  factory  three  times  within  any  twelve  months,  such  occupier  shall 
not  thereafter  at  any  time  be  entitled  to  avail  himself  of  the  said  proviso,  unless 
by  the  special  permission  of  the  Minister. 

(6)  If  any  person  contravenes  any  provision  of  this  Section  he  shall 
be  Uable,  on  conviction,  to  a  penalty  for  the  first  offence  not  exceeding  five 
pounds,  and  for  any  subsequent  offence  not  exceeding  twenty  poimds. 

38.  No  person  mentioned  in  the  First  Schedule  to  this  Act  shall  to  the 
extent  mentioned  therein,  be  employed  in  the  factories  or  parts  thereof  men- 
tioned in  that  Schedule,  and  notice  of  the  prohibition  shall  be  posted  by  the 
occupier  in  every  factory  to  which  it  applies. 

39.  (i)  A  person  under  the  age  of  16  years  shall  not  be  employed  in  such 
classes  of  factories  as  may  from  time  to  time  be  determined  by  regulation 
unless  the  occupier  of  the  factory  has  obtained  a  certificate  in  the  prescribed 
form  of  the  fitness  of  such  person  for  employment  in  that  factory. 

(2)  A  certificate  of  fitness  for  the  purposes  of  this  Act  may  be  granted 
by  any  legally  quaUfied  medical  practitioner,  and  shall  be  to  the  effect  that  he 
is  satisfied  by  the  production  of  a  certificate  of  birth  or  other  sufficient  evidence 
that  the  person  named  in  the  certificate  of  fitness  is  of  the  age  therein  specified, 
and  that  such  person  has  been  personally  examined  by  him,  and  is  not  in- 
capacitated by  disease  or  bodily  infirmity  from  working  daily  for  the  time 
allowed  by  law  in  the  factory  named  in  the  certificate. 

(3)  The  certificate  of  birth  which  shall  be  produced  to  such  legally 
qualified  medical  practitioner  may  be  either — 

(a)  a  certified  copy  of  the  entry  in  a  register  of  births  kept  in  pur- 
suance of  any  Act  in  force  for  the  time  being  relating  to  the  registration 
of  births  of  the  birth  of  the  person  (and  such  certificate  of  birth  shall 
be  given  by  the  registrar  without  fee) ;  or 

(b)  a  statutory  declaration  made  by  some  competent  person  as  to 
the  age  of  the  person  for  whom  it  is  desired  to  obtain  a  certificate  of 
fitness  for  employment. 

(4)  The  occupier  shall,  when  required,  produce  to  an  inspector  at 
the  factory  at  which  a  person  under  16  years  of  age  is  employed  the  certificate 
of  fitness  of  such  person  for  employment  which  he  is  required  to  obtain  under 
this  Section. 

40.  No  occupier  shall  employ  a  male  under  16  years  of  age  or  a  female — 

(a)  in  any  factory ; 

(b)  in  the  business  of  but  outside  any  factory — 

between  the  hours  of  6  o'clock  in  the  evening  and  6  o'clock  in  the  morning, 
unless  in  the  case  of  overtime,  and  subject  to  the  restrictions  contained  in  §37  : 
Provided  that  where  it  is  proved  to  the  satisfaction  of  the  Minister  that  the 
custom  or  exigencies  of  the  trade  carried  on  in  any  class  of  factories  or  parts 
thereof,  either  generally  or  situate  in  any  particular  locaUty,  or  other  reasons, 
require  or  make  it  desirable  that  such  trade  should  be  exempted  from  the  opera- 
tion of  this  Section,  he  may  by  order  grant  to  such  class  of  factories  or  parts 
thereof  a  special  exemption  and  for  such  time  as  he  may  think  fit. 
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41.  Where  an  inspector  is  of  opinion  that  a  person  under  the  age  of  i6 
years  is,  by  disease  or  bodily  infirmity,  incapacitated  for  working  daily  for  the 
time  allowed  by  law  in  a  factory,  he  may  serve  written  notice  thereof  on  the 
occupier,  requiring  that  the  emplo3anent  of  such  person  be  discontinued  from 
the  period  named  therein,  not  being  less  than  one  nor  more  than  seven  days 
after  the  service  of  such  notice  ;  and  the  occupier  shall  not  continue  after  the 
period  named  in  such  notice  to  employ  such  person  (notwithstanding  a 
certificate  of  fitness  has  been  previously  obtained  for  such  person)  unless  a 
legally  qualified  medical  practitioner  has,  after  the  service  of  the  notice, 
personally  examined  such  person  and  has  certified  that  such  person  is  not  so 
incapacitated  as  aforesaid. 

42.  No  female  shall  be  employed  during  the  four  weeks  immediately 
after  her  confinement. 

42A.  (1)  In  any  factory  where  any  Chinese  works,  and  in  any  other  factory 
where  any  person  is  employed  in  preparing  or  manufacturing  articles  of  furni- 
txu-e,  no  person  shall  work,  or  shall  employ  or  authorise  or  permit  any  person 
whomsoever  to  work  on  any  day  before  half-past  7  o'clock  in  the  morning  or 
after  6  o'clock  in  the  evening,  or  on  a  Saturday  after  i  o'clock  in  the  afternoon, 
or  on  Sunday  at  any  time  whatever  ;  and  no  portion  of  a  factory  used  for  the 
purpose  of  preparing  or  manufactm"ing  goods  or  articles  for  trade  or  sale  shall 
at  any  time  be  used  as  a  sleeping  place. 

(2)  If  any  person  offends  against  any  of  the  provisions  of  this  Section, 
he  shall  for  each  and  every  day  in  which  he  offends  be  liable  on  conviction  to 
a  penalty  for  the  first  offence  not  exceeding  ten  pounds,  and  for  a  second  or 
subsequent  offence  not  exceeding  twenty-five  pounds  ;  and  the  registration  of 
a  factory,  the  occupier  of  which  is  convicted  under  this  Section  of  a  third  offence, 
shall  be  forthwith  cancelled  by  the  Minister. 

(3)  In  any  prosecution  for  an  offence  against  this  Section,  evidence — 

(a)  that  at  any  time  during  which  work  is  prohibited  by  this 
Section  in  any  factory,  sounds  have  been  heard,  such  as  would  ordinarily 
be  heard  if  made  by  persons  engaged  in  such  factory  in  the  usual 
work  therein  carried  on ;  and 

(b)  that  during  such  time  any  member  of  the  police  force  or  inspector 
was  refused  or  could  not  gain  immediate  admission  to  such  factory, 

shall  be  prima  facie  proof  that  the  provisions  of  this  Section  have  been  contra- 
vened by  the  defendant. 

(4)  In  order  to  meet  the  exigencies  of  trade,  the  Minister  may,  subject 
to  the  conditions  and  restrictions  imposed  in  §37,  suspend  the  operation  of  this 
Section  relating  to  the  working  hours  in  any  one  or  more  factories  for  any 
period  not  exceeding  two  months. 

PART   VI.— Shops. 

43.  (i)  Except  as  hereinafter  provided,  a  male  under  16  years  of  age  or 
a  female  under  18  years  of  age  shall  not  work  in  or  in  connection  with  any  shop 
for  a  longer  time  than  52  hours  in  any  one  week,  or  for  a  longer  time  than  94 
hours  in  any  one  day,  except  on  one  day  in  each  week,  when  iij  hours  work 
may  be  done,  but  such  shall  not  apply  to  the  occupier  of  a  shop  or  any  member 
of  the  occupier's  family  employed  in  such  shop. 

(2)  Any  such  person  may,  however,  be  employed  in  a  shop  for  a  period 
not  exceeding  three  hours  on  any  day  beyond  the  ordinary  working  hours, 
provided  that  the  total  number  of  days  in  any  one  year  on  which  in  any  shop 
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or  at  any  work  in  connection  with  a  shop  any  such  male  or  female  is  so 
employed  shall  not  exceed  52. 

(3)  No  male  imder  18  years  of  age  and  no  female  shall  be  employed 
continuoiisly  in  a  shop  for  more  than  five  hours  without  an  interval  of  at  least 
half  an  hour  for  a  meal. 

(4)  No  male  under  16  years  of  age  and  no  female  under  18  years  of 
age  shall  be  employed  during  any  day  in  any  shop,  or  at  any  work  in  con- 
nection with  a  shop,  if  he  or  she  has  been  previously  employed  the  same  day  in 
a  factory  for  eight  hours,  or  in  any  case  for  a  longer  period  than  will,  together 
with  the  time  during  which  he  or  she  has  been  so  previously  employed,  complete 
the  number  of  eight  hours. 

(5)  The  occupier  of  a  shop  in  which  or  in  connection  with  which  any 
contravention  of  this  Section  occurs  shall  on  conviction  be  liable  to  a  penalty  for 
the  first  offence  of  not  more  than  two  pounds,  and  for  every  subsequent  offence 
of  not  less  than  two  pounds  nor  more  than  five  pounds. 

Nothing  in  this  Section  shall  apply  to  shops  of  the  classes  included 
in  the  Second  Schedule. to  this  Act. 

44.  The  Governor  may,  subject  to  the  provisions  of  this  Act,  make 
regulations  under  which  males  under  16  years  of  age  and  females  under  18 
years  of  age  may  be  employed  in  any  shops  of  the  classes  included  in  the 
Second  Schedule  to  this  Act. 


PART   VII. — ^Miscellaneous. 

45.  (1)  Every  breach  or  contravention  of  this  Act,  or  the  regulations 
thereunder,  shall  be  reported  to  the  Minister  by  the  inspector  in  manner 
prescribed,  and  no  prosecution  shall  be  instituted  without  the  authority  of  the 
Minister. 

(2)  In  a  prosecution  for  any  such  breach  or  contravention,  an 
authority  to  prosecute,  purporting  to  have  been  signed  by  the  Minister,  shall  be 
prima  facie  evidence  of  such  authority,  without  proof  of  the  Minister's 
signature. 

46.  No  occupier  of  a  factory  or  shop  shall  contract  with  any  employee 
against  any  liability  under  this  Act. 

47.  All  penalties  imposed  by  this  Act,  or  the  regulations  made  thereunder, 
may  be  recovered  summarily  before  a  stipendiary  or  police  magistrate  or  any 
two  or  more  justices  of  the  peace.  And  if  the  amount  of  any  such  penalty, 
together  with  the  costs  (if  any)  ordered  to  be  paid  upon  any  conviction  be  not 
paid  within  the  time  mentioned  in  the  order,  payment  thereof  may  be  enforced 
by  distress  and  sale  of  the  offender's  goods  and  chattels,  and  in  default  of 
sufficient  distress  such  offender  shall  be  liable  to  imprisonment  for  such  term 
as  may  be  provided  by  this  Act  or  the  regulations  for  the  offences  of  which  he 
was  convicted,  or  if  no  special  term  be  provided,  for  any  term  not  exceeding 
three  calendar  months,  unless  such  penalty  and  costs  be  sooner  paid. 

48.  Any  order  or  notice  to  be  served  under  this  Act,  or  the  regulations 
thereunder,  and  any  summons  to  be  served  in  respect  of  any  breach  or  contra- 
vention of  the  provisions  of  this  Act,  or  the  regidations  hereunder,  or  for  the 
recovery  of  any  penalty,  shall  be  deemed  to  be  duly  served  upon  the  occupier 
of  a  factory  or  a  shop,  if  such  order,  notice  or  sununons  be  affixed  to  the  door 
or  some  other  conspicuous  part  of  the  factory  or  shop. 
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49*  If  a  factory  or  shop  is  not  kept  in  conformity  with  this  Act,  or  of  the 
regulations  thereunder,  or  if  in  any  factory  or  shop  there  is  a  contravention 
or  breach  of  any  of  the  provisions  of  this  Act,  or  of  the  regulations  thereunder, 
or  if  the  occupier  of  a  factory  or  shop  fails  to  comply  with  an  order  or  request 
made  by  the  Minister  or  an  inspector  in  pursuance  of  the  Act  or  regulations, 
the  occupier  shall,  on  conviction,  if  no  other  penalty  is  provided,  be  liable  to  a 
penalty  not  exceeding  ten  pounds.  The  magistrate  or  justices,  in  addition 
to  or  instead  of  inflicting  a  penalty,  may  order  certain  means  to  be  adopted 
by  the  occupier  within  some  time  to  be  named  in  the  order  for  the  purpose  of 
bringing  his  factory  or  shop  into  conformity  with  this  Act,  and  may,  upon 
apphcation,  enlarge  the  time  so  named ;  and  if  after  the  expiration  of  the  time 
originally  named  or  enlarged  upon  subsequent  application  the  order  is  not 
complied  with,  the  occupier  shall  be  liable  to  a  penalty  not  exceeding  one 
pound  for  every  day  that  such  non-compliance  continues. 

50.  Where  any  person  is  employed  in  a  factory  or  shop  contrary  to  the 
provisions  of  this  Act,  the  occupier  of  the  factory  or  shop  shall  be  liable  to  a 
penalty  not  exceeding  two  pounds,  or  if  the  oifence  was  committed  during  the 
night,  three  jwunds  for  each  person  so  employed.  A  person  who  is  not  allowed 
time  for  meals  as  required  by  this  Act,  or  is  in  contravention  of  the  provisions 
of  this  Act  employed  in  the  factory  or  shop,  shall  be  deemed  to  be  employed 
contrary  to  the  provisions  of  this  Act. 

51.  The  parent  or  guardian  having  control  of  a  male  person  under  16 
years  of  age,  or  female  person  under  18  years  of  age,  shall,  if  such  person  is 
employed  in  a  factory  or  shop  contrary  to  the  provisions  of  this  Act,  be  liable, 
on  summary  conviction  before  a  stipendiary  or  police  magistrate  or  any  two 
or  more  justices  of  the  peace,  to  a  penalty  not  exceeding  twenty  shillings  for 
each  ojffence,  unless  it  appears  that  such  offence  was  committed  without  the 
consent,  connivance,  or  wilful  default  of  the  parent  or  guardian. 

52.  Where  a  male  or  female  employee  is  in  the  opinion  of  the  Court 
apparently  of  the  age  alleged  by  the  informant,  it  shall  lie  on  the  defendant 
to  prove  that  such  employee  is  not  of  that  age. 

53.  Any  person  who  forges  or  counterfeits  any  certificate  for  the  pur- 
poses of  this  Act  (for  the  forgery  or  counterfeiting  of  which  no  other  punish- 
ment is  provided),  or  who  knowingly  utters  or  makes  use  of  any  certificate  so 
forged  or  counterfeited,  or  who  personates  any  person  named  in  a  certificate, 
sluJl  be  liable  to  imprisonment  for  a  term  not  exceeding  twelve  months  with 
or  without  hard  labour.  Any  person  who  wilfully  makes  a  false  entry  in  any 
book,  register,  notice,  certificate,  list,  record,  or  document  required  by  this 
Act  to  be  kept  or  served,  or  who  wilfully  makes  or  signs  a  false  declaration  or 
return  imder  this  Act,  or  who  knowingly  makes  use  of  any  false  entry  or  false 
declaration  or  return,  shall,  on  summary  conviction  before  a  stipendiary  or 
police  magistrate,  or  any  two  or  more  justices  of  the  peace,  be  liable  to  a 
penalty  not  exceeding  twenty  pounds  for  each  offence,  or  to  be  imprisoned  for 
a  term  not  exceeding  three  months,  with  or  without  hard  labour. 

54.  Where  the  occupier  of  a  factory  is  charged  with  an  offence  against  this 
Act  or  the  regulations  hereunder,  he  shall  be  entitled  upon  information  duly 
laid  by  him  to  have  any  other  person  whom  he  charges  to  be  the  actual  offender 
brought  before  the  magistrate  or  justices  at  the  time  appointed  for  hearing  the 
charge,  and  if  after  the  commission  of  the  offence  has  been  proved,  the  occupier 
of  the  factory  proves  to  the  satisfaction  of  the  magistrate  or  justices  that  he 
used  due  diligence  to  enforce  the  provisions  of  the  Act  and  regulations,  and 
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that  the  said  other  person  committed  the  offence  in  question  without  his  know- 
ledge, consent  or  connivance,  the  said  other  person  shall  be  summarily  con- 
victed of  such  offence,  and  the  occupier  shall  be  exempt  from  any  penalty. 

55.  In  addition  to  the  powers  already  conferred,  the  Governor  may,  by 
notice  in  the  Gazette,  from  time  to  time,  make,  alter,  and  repeal  regulations  for 
prescribing  forms  of  notices  to  be  given  and  returns  and  records  to  be  made 
under  this  Act,  and  the  particulars  to  be  set  forth  therein ;  and,  generally,  for 
carrying  into  effect  the  provisions  of  this  Act ;  and  may  impose  any  penalty 
not  exceeding  twenty  pounds  for  the  breach  of  any  regulation. 

56.  The  Governor  may  also  make  regulations — 

(a)  to  provide  for  the  increase  or  reduction  of  the  temperature  of 
any  rooms  in  a  factory  or  shop ; 

(6)  to  prescribe  the  precautions  to  be  taken  against  the  risk  of 
accident  in  a  factory,  and  to  impose  on  certain  persons  the  duty  of 
seeing  that  such  precautions  are  taken  ; 

(c)  to  require  the  adequate  lighting  of  any  factory  or  portion 
thereof ; 

(d)  to  prescribe  the  cubical  spaces  and  the  amount  of  ventilation 
for  each  person  employed  in  a  factory  or  in  a  room  in  a  factory,  and  to 
prevent  the  overcrowding  of  persons  so  employed ; 

(e)  to  prescribe  the  material  of  the  flooring  and  ceiling  of  factories ; 
(/)  to  prescribe  the  dimensions  of  dressing  rooms  in  factories  or 

shops ; 

(g)  to  regulate  closet  accommodation  in  factories  and  shops  with 
regard  to  situation,  design,  construction,  material,  approach,  space, 
and  ventilation,  as  may  be  necessary  for  decency  or  the  health  and 
convenience  of  employees,  and  to  secure  proper  sanitation  ; 

(h)  prescribing  that  separate  closet  accommodation  for  members 
of  each  sex  employed  in  a  factory  or  shop  and  who  are  not  all  members 
of  the  same  family  shall  be  provided ; 

(i)  to  compel  the  supply  of  sufficient  wash-basins  and  water  for 
the  use  of  employees  in  factories  or  shops ; 

(/)  to  compel  the  supply  of  sufficient  cold  drinking  water  for  the 
use  of  such  employees ; 

(k)  to  compel  the  fencing  of  stairways,  tanks,  vats,  and  grindstones 
in  factories ; 

(/)  extending  the  provisions  of  §22  of  this  Act  so  as  to  apply  to 
shops  or  any  specified  classes  of  shops  ; 

(m)  extending  the  pro\dsions  of  Sub-section  (i)  of  §34  of  this  Act 
so  as  to  apply  to  shops  or  to  any  specified  classes  of  shops  ; 

(n)  regulating  the  construction  of  doors  of  exit  in  any  specified 
classes  of  shops,  and  providing  for  uninterrupted  exit  by  such  doors 
during  working  hours ; 

(0)  imposing  any  penalty  not  exceeding  twenty  jwunds  for  the 
breach  of  any  regulation  made  imder  this  Section  : 

Provided  that  the  Minister,  by  notification  in  the  Gazette,  may  exempt 
any  shops  or  classes  of  shops  from  any  regulations  made  under  paragraph  (h) 
or  paragraph  (/)  of  this  Section,  and  may  amend  or  revoke  any  such  notification. 
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FIRST    SCHEDULE. 


(Faclories  in  which  the  employment  of  persons  is  restricted.) 

1.  In  a  part  of  a  factory  in  which  there  is  carried  on — 

(a)  the  process  of  silvering  of  mirrors  by  the  mercurial  process ;    or 
(6)  the  process  of  making  white-lead — 
a  person  under  i8  years  shall  not  be  employed. 

2.  In  the  part  of  a  factory  in  which  the  process  ot  melting  or  annealing  glass  is 
carried  on.  a  male  person  under  i6  years  of  age  and  a  female  under  i8  years  of  age  shall 
not  be  employed. 

3.  In  a  factory  in  which  there  is  carried  on — 

(a)  the  making  or  finishing  of  bricks  or  tiles,  not  being  ornamental  tiles  ;  or 
(6)  the  making  or  finishing  of  salt — 
a  female  under  18  years  of  age  shall  not  be  employed. 

4.  In  a  part  of  a  factory  in  which  there  is  carried  on — 

(a)  any  dry  grinding  in  the  metal  trade ; 
(6)  the  dipping  of  lucifer  matches — 
a  person  under  16  years  of  age  shall  not  be  employed. 

5.  No  person  under  16  years  of  age  shall  be  employed  at  or  in  connection  with 
any  manufacturing  process  or  machine  where  continuous  casting  from  molten  lead  or  any 
combination  thereof  is  carried  on  in  a  printing  establishment. 

SECOND    SCHEDULE, 


Chemists*  shops ;  coffee-houses ;  confectioners ;  eating-houses ;  fish  and  oyster 
shops ;  fruit  and  vegetable  shops  ;  restaurants  ;  booksellers*  and  newsagents*  shops ; 
tobacconists*  shops ;  hotels. 

2.  An  Act  to  make  provblon  for  the  supenrtslon  and  regulation  of  faetories, 
bakehouses,  laundries,  dye-works,  and  shops  ;  for  the  limitation  in  oertain 
eases  of  the  hours  of  working  therein  ;  to  extend  the  liability  of  employers 
for  injuries  suffered  by  employees  in  oertain  cases ;  and  for  other  purposes. 

(Assented  to,  16th  November,  1896.*) 

8.  An  Act  to  provide  a  minimum  wage  for  certain  persons ;  to  make  better 
provision  in  certain  cases  for  the  payment  of  overtime  and  tea-money ; 
to  amend  the  Factories  and  Shops  Act,  1896 ;  and  for  purposes  consequent 
thereon  and  incidental  thereto.    (Assented  to,  24th  December,  1908.*) 

4.  An  Act  to  amend  the  Factories  and  Shops  Act  of  1896;  and  for  other 
purposes.    (Assented  to,  29th  December,  1909.*) 

5.  Factories  and  Shops  Act,  No.  8, 1896,  and  Factories  and  Shops  (Amendment) 
Act,  No.  28,  1909.    Regulations.*    (Assented  to,  24th  June,  1910.) 


HL    Netherlands 

I.  BesluU  van  den  20sten  October,  1911,  houdende  wijziging  van  het  Koninklijk 
besluU  van  19  October,  1896  (Staatsblad  No.  163),  tot  uitvoering  der  Stoomwet, 
zooals  dit  in  verband  met  het  Koninklijk  besluit  van  25  Juni,  1906  (Staats- 
blad No.  135),  moet  worden  gelezen  (Staatsblad  No.  320). 

Decree  to  amend  the  Royal  Decree  of  19th  October,  1896  (Staatsblad,  No.  163), 
respecting  the  administration  of  the  Steam  Act  in  the  form  in  which  the 
said  Decree  is  to  be  read  in  connection  with  the  Royal  Decree  of  26th  June, 
1906  (Staatsblad,  No.   135).    20th  October,  1911. 

♦  The  texts  of  these  Acts  are  embodied  in  the  Consolidated  Act  (see  p.  165). 
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2.  BesluU  van  den  i6den  Decembefy  1911,  tot  hekendmaking  in  hei  Staatsblad 
van  het  op  26  September,  1906,  te  Bern  gesloten  intemationaal  verdrag  nopens 
het  verbod  van  het  gebruik  van  witten  (gelen)  phosphorus  bij  het  vervaardigen 
van  lucifers  (Staatsblad  No.  361). 

Decree  to  publish  the  international  agreement  respecting  the  prohibition  of  the 
use  of  white  (yellow)  phosphorus  in  the  manufacture  of  matohes,  con- 
cluded at  Berne  on  26th  September,  1906.    (16th  December,  1911.) 

3.  Besluit  van  den  i6den  December^  1911,  tot  bekendmaking  in  het  Staatsblad 
van  het  op  26  September,  1906,  te  Bern  gesloten  iniernatiotuud  verdrag  nopens 
het  verbod  van  ^lachtarbeid  van  vrouwen  die  in  de  nijverheid  werkzaam  zijn 
(Staatsblad  No.  362). 

Decree  to  publish  the  international  agreement  respecting  the  prohibition  of  the 
night-work  of  women  in  industrial  employment,  concluded  at  Berne  on 
26th  September,  1906.    (16th  December,  1911.) 


Vol.  Vll.,  No.  5.  1912 


Bulletin 


OF    THE 


International  Labour  Office 


[NOTE«— The  Gttmuif  French,  and  English  editions  oE  the  Bulletin  are  referred  to  as 

G.B.»  F*B.,  and  E«B.t  respectively.] 


National  Labour  Legislation 


i.    LAWS  AND  ORDERS 
L    Germany 

(A)   EMPIRE. 

1.  Bekanntmachung  heir,  das  Verfahren  bet  Anstellung,  Kiindigung  und 
EnUassung  von  AngesteUten  und  Beamten  der  Krankenkassen  sowie  bet 
Streitigkeiten  aus  deren  Dienstverhdlinissen,  (Nr.  4011.)  Vom  12.  Januar 
1912.     (Reichs-Gesetzblatt   1912,  Nr.   5,  S.   150.) 

Nolifieation  relating  to  the  method  adopted  for  engaging,  giving  notice,  and 
dismissing  employees  and  officials  of  Sick  Funds,  and  in  the  case  of  disputes 
arising  out  of  their  service  conditions.  (No.  4011.)  Dated  12th  January, 
1912. 

2.  Bekanntmachung,  belt,  die  Invaliden  und  Hinterbliebenenversicherung  der 
deutschen  Bediensteten  ausldndischer  Staaten  und  solcher  Personen,  welche 
nicU  der  inldndischen  Gerichlsbarkeit  unterstehen.  (Nr.  4032.)  Vom 
6.  Marz  1912.     (Reichs-Gesetzblatt  1912,  Nr.  13,  S.  191.) 

Notification  relating  to  the  invalidity  and  survivors'  insurance  of  German 
employees  of  foreign  States,  and  of  such  persons  as  are  not  subject  to  the 
Jurisdiction  of  the  German  Courts.    (No.  4032.)      Dated  6th  March,  1912. 

The  Federal  Council  has  determined,  in  pursuance  of  §1231  of  the  Imperial 
Insurance  Code,  that  German  employees  of  foreign  States  and  of  such  persons 
as  are  not  subject  to  the  jurisdiction  of  German  Courts  shall  have  to  comply 
with  the  obligations  of  employers  in  regard  to  invalidity  and  survivors' 
insurance  in  conformity  with  the  regulations  of  the  fourth  took  of  the  Imperial 
Code. 
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3.  Bekanntmachung  betr.  die  Erhebung  von  Beitrdgen  zur  Invaliden  und 
Hinterbliebenenversicherung  fur  Deutsche,  die  bei  einer  amUichen  Vertreiung 
des  Reidhs  oder  eines  Bundesstaats  im  Ausland  oder  bei  deren  Leitern  oder 
Mitgliedern  beschdftigt  sind.  (Nr.  4033.)  Vom  6.  Marz  1912.  (Reichs- 
Gesetzblatt  1912,  Nr.  13,  S.  191.) 

Notification  relating  to  the  collection  of  contributions  '  f orTthe^  invalidity  and 
survivors'  insurance  of  German  subjects  who  are  employed  abroad  by  an 
official  agency  of  the  Empire  or  a  Federal  State  or  by  the  Directors  or 
members  of  the  same.    (No.  4033.)    Dated  6th  March,  1912. 

The  Federal  Council  has  determined,  in  pursuance  of  §§1436,  1228  of  the 
Imperial  Insurance  Code,  as  follows  : — 

1.  German  subjects  who  are  employed  abroad  by  an  official  Agency  of 
the  Empire  or  by  the  directors  or  members  of  the  same,  shall  be  insured  at  the 
Provincial  Insurance  Institute,  Berhn. 

German  subjects  who  are  employed  abroad  by  an  official  Agency  of  a 
Federal  State  or  by  the  directors  or  members  of  the  same,  shall  be  insured  with 
that  Insurance  Institute  which  is  competent  for  the  capital  of  the  Federal 
State. 

2.  Their  employers  shall  pay  the  contributions  in  conformit}'^  with  the 
regulations  contained  in  the  Imperial  Insurance  Code.  They  shall  provide 
receipt  cards  for  the  insured  persons  and  be  responsible  for  the  exchange  of  the 
same. 

4.  Bekanntmachung,  betr.  die  Beschdftigung  von  Arbeiterinnen  und  jugendlichen 
Arbeitern  in  GlashiUten,  GlasscUeifereien  und  Glasbeizereien,  sowie  Sand- 
bldsereien.  (Nr.  4036.)  Vom  20.  Marz  1912.  (Reichs-Gesetzblatt  1912, 
Nr.  14,  S.  193.) 

Notification  relating  to  the  employment  of  women  and  young  workers  in  glass 
works,  glass  grinding  and  glass  etching  works,  as  well  as  in  sand-blasting 
works,     (No.  4036.)    Dated  the  20th  March,  1912. 

The  Federal  Council  has  resolved,  in  pursuance  of  §§120^  and  139a  of  the 
Industrial  Code,  as  follows  : — 

The  Regulations  dated  the  5th  March,  1902  (Reichs-Gesetzblatt,  p.  65), 
relating  to  the  emplojrment  of  women  and  young  workers  in  glass-works,  glass- 
grinding  and  glass-etching  works,  as  weU  as  in  sand-blasting  works,  shall 
remain  in  force  imtil  the  ist  April,  1913. 


(B)    PROTECTORATES. 
I.    CAMEROON. 

1.  Verordnung  des  Gouverneurs  von  Kamerun,  betr.  die  Barlohnung  Farbiger. 
Vom  17.  April,  1907.     (Deutsches  Kolonialblatt  XVIII.,  Nr.  13,  S.  608.) 

Order  of  the  Governor  of  Cameroon  relating  to  the  payment  of  natives'  wages 
in  cash.    (Dated  17th  April,  1907.) 

2.  Verordnung,  betr.  Regelung  des  Trdgerwesens.    Vom  4.  Marz  1908.     (Amts- 
blatt  fiir  das  Schutzgebiet  Kamenm  1908,  Nr.  2,  S.  8.) 

Order  for  regulating  the  system  prevailing  in  connection  with  carriers.    (Dated 
4th  March,  1908.) 


i85 

3.  Arheiter-SchutZ'Besiimmungen  fiir  den  Bau  der  Kamerun  -Nord  -und  Mittel- 
landbahn,  Vom  14.  August  1909.  (Amtsblatt  fiir  das  Schutzgebiet 
Kamerun  1909,  Nr.  24,  S.  300.) 

Regulations  relating  to  the  protection  of  workers  in  connection  with  the  con- 
struction of  the  Cameroon  Northern  and  Central  Railway.  (Dated  14th 
August,  1909.) 

II.    GERMANTSOUTH-WEST  AFRICA. 

1.  Vorldufige  Verordnung  des  Kaiserlichen  Gpuverneurs  von  Deutsch-Sildwest' 
afrikUy  beir.  die  Anwerbung  und  ArbeitsverhdUnisse  der  aus  dem  Ambolande 
kommenden  eingeborenen  Arbeiter.  Vom  16.  Marz  1911.  (Amtsblatt  fiir 
das  Schutzgebiet  Deutsch-Siidestafrika  1911,  Nr.  24,  S.  309.) 

Preliminary  Order  of  the  Imperial  Governor  of  German  South- West  Africa, 
relating  to  the  recruiting  and  working  conditions  of  native  workers  from 
the  Amboland.    (Dated  16th  March,  1911.) 

2.  Bekanntmachung  des  Gouveneurs,  betr.  Erldnterung  der  vorldufigen  Verord- 
nung vom  16.  Man  1911.  Vom  16.  Marz  1911.  (Amtsblatt  fiir  das 
Schutzgebiet  Deutsch-Siidwestafrika  1911,  Nr.  24,  S.  311.) 

Kotiflcation  of  the  Governor  to  explain  the  preliminary  Order,  dated  16th  March, 
IWl.*    (Dated  16th  March,  1911.) 

III.    SAMOA. 

GouvernementS'Verordnung,  betr.  die  Einwanderung  und  Niederlassung  von 
Chinesen  in  Samoa.  Vom  i.  Marz  1903.  (Deutsches  Kolonialblatt 
XIV.,  Nr.  8,  S.  170.) 

Order  of  the  Governor  relating  to  the  immigration  and  settlement  of  Chinese 
in  Samoa.     (Dated  1st  March,  1903.) 

IV.    GERMAN    NEW    GUINEA. 

Verordnung  des  Gouverneurs  von  Deutsch-Neuguinea,  betr.  die  Einwanderung 
und  Einfiihrung  nicht  einhetmischer  Eingeborener  in  das  Schutzgebiet  Deuisch- 
Neuguinea.  Vom  i.  November,  1908.  (Deutsches  Kolonialblatt  XX., 
Nr.  4,  S.  153.) 

Order  of  the  Governor  of  German  New  Guinea  relating  to  the  immigration  and 
introduction  of  non-indigenous  natives  into  the  Protectorate  of  German 
New  Guinea.    (Dated  Ist  November,  1908.) 


(C)    FEDERAL   STATES. 

I.    PRUSSIA. 

1.  Der  Minister  fiir  Handel  und  Gewerbe  an  die  H  err  en  Regierungsprdsidenten 
und  den  Herrn  Polizeiprdsidenten  in  Berlin,  beir.  Krankheiten  der  Arbeiter 
in  Tischlereien  und  Sdgewerken.  Vom  21.  Juni  1911.  (Ministerialblatt 
der  Handels-und  Gewerbeverwaltung  1911,  Nr.  13,  S.  257.) 

The  Minister  of  Commerce  and  Industry  to  the  Presidents  of  Government 
districts  and  the  President  of  the  Police  in  Berlin,  in  regard  to  illnesses  of 
workers  employed  in  Joineries  and  saw  mills.    (Dated  21st  June,  1911.) 

*  Title  E.B.  VII.,  p.   185,  No.  i. 
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2.  Det  Minister  fiir  Handel  und  Gewerbe  an  die  Herren  Reigierungsprdsidenten 
und  den  Herrn  Polizeiprdsidenten  in  Berlin  hetr.  Verfahren  bei  Genehmigung 
gewerblicher  Anlagen.  Vom  19.  Juli  1911.  (Ministerialblatt  der  Handels- 
und  Gewerbeverwalting  1911,  Nr.  15,  S.  303.) 

The  Minister  of  Commerce  and  Industry  to  the  Presidents  of  Government 
districts  and  the  President  of  the  Police  in  Berlin  in  regard  to  the  procedure 
when  approving  industrial  undertakings.    (Dated  19th  July,  1911.) 

3.  Der  Minister  fiir  Handel  und  Gewerbe  und  der  Minister  des  Innern  an  die 
Herren  Regierungsprdsidenten  und  den  Herrn  Polizeiprdsidenten  zu  Berlin 
betr.  Anlegung  und  Betrieb  von  Fabriken  zur  Herstellung  von  Ammoniak- 
salpetersprengstoffen.  Vom  4.  August  1911.  (Ministerialblatt  der  Handels- 
und  Gewerberwaltung  1911,  Nr.  16,  S.  316.) 

The  Minister  of  Commerce  and  Industry  and  the  Minister  of  the  Interior  to  the 
Presidents  of  Government  districts  and  the  President  of  the  Police  of  Berlm, 
in  regard  to  the  installation  and  management  of  works  for  the  production 
of  nitrate  of  ammonia  eiplosives.    (Dated  the  4th  August,  1911.) 

4.  Der  Minister  der  offentlichen  Arbeiten,  der  Minister  fiir  Handel  und 
Gewerbe  und  der  Minister  des  Innern  an  die  Herren  Regierungsprdsidenten 
betr.  Arbeiterfiirsorge  auf  Bauten,  Vom  19.  August  1911.  (Ministerialblatt 
der  Handels-  imd  Gewerbeverwaltung  1911,  Nr.  20,  S.  395.) 

The  Minister  of  Public  Works,  the  Minister  of  Commerce  and  Industry,  and  the 
Minister  of  the  Interior,  to  the  Presidents  of  Government  districts  in  regard 
to  the  protection  of  workers  engaged  in  building  operations.  (Dated  19th 
August,  1911.) 

5.  Der  Minister  der  geistlichen  und  Unterrichtsangelegenheiten  der  Minister 
fiir  Landwirtschaft,  Domdnen  und  Forsten,  und  der  Minister  des  Innern  an 
die  Herren  Regierungsprdsidenten  betr.  Stellenvermittlergesetz.  Vom  24. 
August  1911.  (Ministerialblatt  der  Handels-  und  Gewerbeverwaltung  1911, 
Nr.  17,  S.  328.) 

The  Minister  of  Ecclesiastical  and  Educational  Affairs,  the  Minister  of  Agri- 
culture, Domains  and  Forests,  and  the  Minister  of  the  Interior,  to  the  Presi- 
dents of  Government  districts,  hi  regard  to  the  Employment  Agents  Act 

(Dated  24th  August,  1911.) 

6.  Der  Minister  fiir  Handel  und  Gewerbe,  der  Minister  fiir  Landwirtschaft, 
Domdnen  und  Forsten^  und  der  Minister  des  Innern  an  die  Herren  Regier- 
ungsprdsidenten betr.  Stellenvermittlergesetz.  Vom  10.  November,  191 1. 
(Ministerialblatt  der  Handels-  und  Gewerbeverwaltung  1911,  Nr.  23,  S. 
424.) 

The  Minister  of  Commerce  and  Industry,  the  Minister  of  Agriculture,  Domains 
and  Forests,  and  the  Minister  of  the  Interior,  to  the  Government  Presidents 
in  regard  to  the  Employment  Agents  Act.    (Dated  10th  November,  1911.) 

7.  Bekanntmachung  zur  Ausfiihrung  der  Reichsversicherungsordnung.  Vom 
7.  Dezember  1911.  (Ministerialblatt  der  Handels-  und  Gewerbeverwaltung 
1911,  Nr.  24,  S.  447.) 

Notification  in  regard  to  the  carrying  out  of  the  Imperial  Insurance  Code. 
(Dated  7th  December,  1911.) 
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8.  Der  Minister  der  offetUlichen  Arbeiten,  der  Minister  fUr  Handel  und  Gewerhe, 
und  der  Minister  des  Innern  an  die  Herren  Regierungsprdsidenten  und  den 
Herrn  Polizeiprdsidenten  in  Berlin,  betr.  Herstellung  von  Zelluloidwaren 
und  Zelltdoidlagerrdumen.  Vom  11.  Dezember  1911.  (Ministerialblatt 
der  Handels-  und  Gewerbeverwaltmig  1912,  Nr.  i,  S.  4.) 

The  Minister  of  Public  Works,  the  Minister  of  Commerce  and  Industry,  and 
the  Minister  of  the  Interior,  to  the  Presidents  of  Government  districts  and 
the  President  of  the  Police  in  Berlin,  in  regard  to  the  manufacture  of 
eelluloid  goods  and  celluloid  store-rooms.    (Dated  11th  December,  1911.) 

9.  Der  Minister  fUr  Handel  und  Gewerbe  an  die  Herren  Regierungsprdsidenten 
und  an  den  Herrn  Polizeiprdsidenten  in  Berlin,  betr.  Beschdftigung  von 
Arbeiterinnen  und  jugendlichen  Arbeitern  in  Rohzuckerfabriken  u.s.w.  Vom 
14.  Dezember  1911.  (Ministerialblatt  der  Handels-und  Gewerbeverwalt- 
ung  1911,  Nr.  25,  S.  454.) 

The  Minister  of  Commerce  and  Industry,  to  the  Presidents  of  Government 
dlstriets  and  the  President  of  the  Police  in  Berlin,  in  regard  to  the  employ- 
ment of  women  and  young  workers  in  raw  sugar  factories,  etc.  (Dated 
14th  December,  1911.) 

TO.  Der  Minister  filr  Handel  und  Gewerbe  an  die  Herren  Regierungsprdsidenten 
und  den  Herrn  Polizeiprdsidenten  in  Berlin,  betr.  Einrichtung  und  Betrieb 
von  Wassergas-Halbwassergas-und  Sauggasanlagen.  Vom  5.  Januar  1912. 
(Ministerialblatt  der  Handels-  und  Gewerbeverwaltung  1912,  Nr.  2,  S.  14.) 

The  Minister  of  Commeree  and  Industry,  to  the  Presidents  of  Government 
districts  and  the  President  of  the  Poliee  in  BerUn,  in  regard  to  the  installation 
and  management  of  water  gas,  semi-water  gas,  and  suction  gas  plants. 
(Dated  5th  January,  1912.) 

11.  Der  Minister  fiir  Handel  und  Gewerbe  und  der  Minister  des  Innern  an  die 
5  Koniglichen  Oberbergdmter  sowie  die  beteiligten  Herren  Regierungsprdsi- 
denten, betr.  elektrische  Starkstromanlagen,  die  mit  Bergwerken  in  Zusammen- 
hang  stehen.  Vom  11.  Januar  1912.  (Ministerialblatt  der  Handels-  und 
und  Gewerbeverwaltung  1912.   Nr.  2,  S.  16.) 

The  Minister  of  Commerce  and  Industry  and  the  Minister  of  the  Interior,  to  the 
ilve  Royal  Chief  Mining  Boards,  as  well  as  the  Presidents  of  Government 
dlstriets  concerned,  in  regard  to  electric  power  installations  in  connection 
with  mines.    (Dated  11th  January,  1912.) 

12.  Der  Minister  fiir  Handel  und  Gewerbe  an  die  Regierungsprdsidenten  und 
den  Herrn  Polizeiprdsidenten  in  Berlin,  betr.  Einrichtung  und  Betrieb 
gewerblicher  Anlagen,  in  denen  Thomasschlacke  gemahlen  oder  Thomas- 
schlackenmehl  gelagert  wird.  Vom  6.  Januar  1912.  (Ministerialblatt  der 
Handels-  und  Gewerbeverwaltung  1912.    Nr.  2,  S.  20.) 

The  Minister  of  Commeree  and  Industry,  to  the  Presidents  of  Government 
dlstriets  and  the  President  of  the  Police  in  Berlin,  in  regard  to  the  installa- 
tion and  working  of  Industrial  premises  where  Thomas  slag  is  ground  or 
Thomas  slag  powder  is  stored.    (Dated  the  6th  January,  1912.) 
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13.  Der  Minister  fur  Handel  und  Gewerhe  an  (a)  die  Herren  Regierungsprdsi- 
denten  und  den  Herrn  Polizeiprdsidenten  in  Berlin  ;  (b)  die  Koniglichen 
Oberber gamier,  Bergwerksdirektionen,  Bernsteinwerke  in  Konigsberg  und  die 
Berginspektion  Riidersdorf,  betr.  Unfdlle  im  elektrischen  Betriebe.  Vom 
10.  Januar  1912.  (Ministerialblatt  der  Handels-und  Gewerbeverwaltung 
1912.    Nr.  4,  S.  50.) 

The  Minister  of  Commerce  and  Industry,  to  (a)  the  Administrative  Presidents 
of  Government  districts  and  the  President  of  the  Police  in  Berlin ;  (b)  the 
Royal  Chief  Mining  Boards,  Mining  Directorates,  amber  mines  in  Konigs- 
berg, and  the  Mining  Inspectorate  of  Rudersdorf,  in  regard  to  accidents 
with  electrical  plant    (Dated  lOth  January,  1912.) 

14.  Der  Minister  fiir  Handel  und  Gewerbe  an  die  Herren  Regierungsprdsidenien 
und  den  Herrn  Polizeiprdsidenten  in  Berlin,  betr.  Gesetz  iiber  Aenderung 
der  Gewerbeordnung  vom  27.  Dezember  1911.  Vom  13.  Februar  1912. 
(Ministerialblatt  der  Handels-  und  Gewerbeverwaltung  1912.  Nr.  5,  S.  58.) 

The  Minister  of  Commerce  and  Industry,  to  the  Presidents  of  Government 
districts  and  the  President  of  the  Police  in  Berlin,  in  regard  to  the  Act  rebtting 
:to  the  amendment  of  the  Industrial  Code  dated  27th  December,  1911«* 
(Dated  13tli  February,  1912.) 

The  Act  dated  27th  December  of  last  year  relating  to  the  amendment 
of  the  Industrial  Code  will  come  into  force  on  ist  April  of  this  year.*  (R.G.Bl. 
1912,  p.  139) 

I.  The  existing  regulations  (§120)  relating  to  continuation  schools  have 
been  enlarged  in  the  foUowing  respects  : — 

1.  The  authorisation  to  communes  and  other  commimal  imions  to  render 
it  compulsory  by  statutory  regulations  for  male  workers  under  the  age  of  18 
and  female  commercial  assistants  and  apprentices  under  the  age  of  18  to 
attend  a  continuation  school,  has  been  extended  to  all  women  under  the  age  of 
18  who  are  subject  to  the  Industrial  Code. 

2.  Compulsory  attendance  of  young  workers  at  continuation  schools  fixed 
by  statutory  regulations  shall  be  applicable  to  the  period  of  their  unem- 
ployment. The  obligation  to  attend  a  continuation  school  shall  not  be 
rendered  invalid  prior  to  reaching  the  higher  age  limit  fixed  by  statute  in 
consequence  of  their  leaving  their  industrial  employment,  but  only  by  their 
entering  an  employment  which  is  not  subject  to  the  regulations  of  the 
Industrial  Code,  as,  for  instance,  that  of  domestic  servants. 

3.  If  a  commime  or  a  larger  communal  imion  fails  to  introduce  by  by- 
law the  compulsory  attendance  of  industrial  workers  under  18  years  of  age 
at  continuation  schools,  in  spite  of  the  request  addressed  to  them  by  the  Higher 
Administrative  Authority,  upon  request  of  interested  employers  or  workers, 
wthin  the  fixed  period,  the  Higher  Administrative  Authority  may  introduce 
the  said  compulsory  attendance  by  order. 

In  this  case,  the  Higher  Administrative  Authority  shall  be  the  President 
of  the  Government  District,  and,  as  regards  Berlin,  the  Chief  President. 

The  above-mentioned  regulations  form  the  means  to  further  the  system 
of  continuation  schools  also  in  such  places  where  hitherto  independent  action 
on  the  part  of  the  conununes  and  larger  communal  unions  has  been  impossible 
for  some  reason  or  other.  By  its  means,  efforts  are  now  made  to  put  the  obliga- 
tion to  attend  continuation  schools  on  a  uniform  basis,  for  all  groups  of  male 


♦  Text  E.B.  VII.,  p.  105. 
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industrial  workers  in  communes  with  10,000  or  more  inhabitants,  by  ad- 
ministrative action,  either  by  erecting  compulsory  continuation  schools  where 
such  are  not  in  existence,  or  by  extending  the  obUgation  to  attend  to  groups 
of  industrial  workers  which  have  not  been  subjected  to  the  said  compulsion 
under  the  by-laws.  This  is  especially  applicable  to  factory  workers  and  im- 
skilled  labourers.  These  regulations  shall  also  be  applied  to  smaller  communes 
where  it  is  exi>ected  that  the  attendance  at  a  compulsory  continuation  school 
may  be  adversely  affected  or  has  been  so  affected  by  the  fact  that  the  persons 
subject  to  attend  the  school  accept  work  within  a  commune  in  the  neighbour- 
hood where,  hitherto,  they  have  not  been  subject  to  the  said  compulsory 
attendance. 

In  regard  to  the  course  of  procedure  to  be  adopted  by  the  authorities, 
the  following  should  be  noted  : — 

In  any  case  an  attempt  must  be  made  to  come  to  an  agreement  with  the 
interested  commune,  etc.,  by  way  of  negotiation  prior  to  making  use  of  the 
authorisation  granted  by  §120,  paragraph  4.  Proper  regard  must  be  had  to 
the  financial  position  of  the  commune,  etc.,  and  it  must  be  ascertained  in 
how  far  the  grant  of  a  Government  subsidy  may  be  considered  necessary,  and, 
should  you  not  have  the  necessary  funds  at  your  disposal,  my  decision  in 
regard  thereto  must  be  demanded.  The  model  regulations  (see  H.M.Bl., 
1903,  p.  411 ;  1907,  p.  318  ;  1909,  p.  119)  shall  be  taken,  if  necessary,  as  a  guide 
with  reference  to  the  issue  of  the  order,  and  as  a  rule  it  shall  be  determined 
that  compulsory  school  attendance  is  to  be  introduced  as  from  year  to  year. 

The  authorisation  provided  for  in  §120,  paragraph  4,  presupposes  that  an 
application  has  been  made  by  interested  employers  or  workers.  In  all  prob- 
ability there  will  be  no  want  of  such  applications,  as  the  recognition  of  the 
value  of  regular  attendance  at  the  continuation  schools  gains  groimd  more 
and  more.  The  opening  of  negotiations  with  the  communes,  etc.,  in  regard 
to  the  elaboration  of  the  continuation  school  system  is,  of  course,  not  dependent 
upon  the  said  proposals,  but  shall  be  duly  instituted  at  your  discretion. 

4.  The  hours  of  instruction  shall  be  fixed  and  made  known  by  the 
authorities  competent  in  that  regard  according  to  the  law  of  the  State — 
that  is  to  say,  by  the  communal  council,  and  in  the  case  of  associations  formed 
for  the  purpose,  the  executive  council,  and,  in  the  case  of  districts  (Kreis), 
the  LandraL  The  fixing  of  the  hours  of  instruction  required,  according  to 
several  decisions  of  the  Supreme  Court  of  Judicature  (see  Decree  dated  20th 
April,  1905I,  IV.  3747),  in  the  form  of  statutory  regulations,  has  thereby  been 
rendered  unnecessary.  As  a  rule,  the  form  required  for  any  ordinary  official 
notification  will  commend  itself ;  any  other  form,  however,  which  adequately 
brings  the  fixed  hours  of  instruction  to  the  notice  of  the  persons  subject  to 
compulsory  attendance  at  the  continuation  schools  and  the  employer,  will  be 
sufficient. 

II.  In  regard  to  the  protection  of  workers,  the  principal  deviations  from 
the  existing  law  are  as  follows  : — 

1.  The  regulations  of  §114^1,  hitherto  applicable  relating  to  wages- 
books  and  work-tickets,  are  replaced  by  the  new  §§ii4a  and  114^  ;  the  existing 
regulations  of  the  Federal  Council  remain  in  force  until  the  new  provisions 
contemplated  therein  are  published  by  the  Federal  Council. 

2.  The  new  §§I20«  and  I20g  take  the  place  of  §i2oe  hitherto  in  force. 
§120^  regulates  the  authorisation  of  the  Federal  Council,  the  Central 

Authorities  of  the  State,  and  the  Police  Authority  hitherto  contained  in  §i20f , 
paragraphs  i  and  2,  to  issue  general  regulations  as  to  what  stipulations  shall 
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be  observed  in  certain  kinds  of  undertakings  for  the  purpose  of  enforcing  the 
fundamental  principles  contained  in  §§i20fl  and  I20c,  and  empowers,  in 
deviation  from  the  law  in  force,  the  aforesaid  authority  to  incorporate  in  these 
regulations  also  |)rovisions  in  regard  to  the  conduct  of  workers  in  the  under- 
taking. 

§120/  regulates  the  authorisation  hitherto  referred  to  in  §120^,  para- 
graph 3,  for  branches  of  industry  in  which  the  health  of  the  worker  is  en- 
dangered by  excessive  working  hours,  to  stipulate  the  duration  of  the  per- 
missible daily  working  hours.  Whereas  this  authorisation  was  hitherto  reserved 
to  the  Federal  Council  and  could  be  applied  by  the  same  to  all  the  under- 
takings of  one  branch  of  industry  only,  in  a  uniform  manner,  the  new  §120/ 
conveys  this  authority  to  the  Central  Authorities  of  the  State  and  the  Police 
authorities,  and  enlarges  such  authority  in  regard  to  the  latter,  inasmuch 
as  the  police  authorities  are  thereby  empowered  to  reduce,  by  separate  orders, 
even  in  the  case  of  single  undertaldngs,  excessive  working  hours  which  may 
endanger  the  health  of  the  workers. 

§i20g  reproduces  the  regtdations  hitherto  contained  in  §i2oe,  paragraph  4. 

When  carrying  out  these  regulations,  Nos.  198  to  202,  of  the  Administrative 
Order,  dated  ist  May,  1904*  (H.M.BL,  p.  123),  shall  be  faithfully  observed. 
For  the  time  being,  I  shall  refrain  from  supplementing  the  same.  Which  police 
authority  shall  be  considered  as  competent,  within  the  meaning  of  §§i2oe 
and  120/,  will  be  seen  from  No.  5  of  the  Administrative  Order,  dated  ist  May, 
1904. 

3.  The  stipulation  hitherto  in  force  and  contained  in  §134 — ^that  in 
factories  wages-books  shall  be  kept  for  workers  under  age — ^has  been  repealed ; 
in  the  place  of  the  same,  the  rule  has  now  been  substituted  that  in  works 
employing  at  least  20  workers  the  latter  shall  be  handed,  with  each  regular 
payment  of  wages,  a  written  voucher  stating  the  amount  of  the  wages  earned, 
and  showing  the  nature  of  various  deductions  which  may  have  been  made. 
Contraventions  of  this  Order  will  entail  a  penalty  in  conformity  with  §150, 
paragraph  i  (2). 

It  appears,  therefore,  necessary  to  take  suitable  steps  to  draw  the  atten- 
tion of  the  proprietors  of  undertakings  affected  by  this  Order  to  its  provisions 
immediately.  It  will  be  advisable  to  use  for  this  purpose,  inter  alia,  the  daily 
papers  and  to  re-print  in  the  same  the  complete  wording  of  §134,  paragraph  2, 
wlule  mentioning  the  district  within  which  the  same  will  apply  and  the  penalty 
referred  to  in  §150,  paragraph'!  (2). 

4.  The  penal  regulations'  have,  moreover,  been  amended  as  follows  : — 

(a)  The  regulations  issued  in  pursuance  of  §§120^  and  120/  have  been 
placed  on  a  level  with  the  regulations  issued  in  pursuance  of  §§139  and  139(1, 
and  are  contained  in  §146,  paragraph  i  (2).  Both  classes  of  regulations 
will,  in  future,  however,  only  be  subject  to  a  threat  of  punishment  in  con- 
formity with  §146,  paragraph  i  (2),  in  so  far  as  they  convey  a  prohibition 
to  employ  workers  for  certain  work,  or  regulate  intervals  of  rest  during  and 
after  the  working  hours  and  night  rest ; 

(b)  Contraventions  by  workers  of  regulations  of  the  Federal  Council 
in  regard  to  their  conduct  during  the  working  hours  [§i2oe,  paragraph  i 
sentence  2]  are  subject  to  the  penalty  contemplated  in  §i5oa  ; 

(c)  All  contraventions  of  the  regulations  issued  in  virtue  of  §§120^, 
120/,  139,  and  139a  not  mentioned  under  the  headings  of  (a)  and  (6),  are 
subject  to  the  penalty  referred  to  in  §147,  paragraph  i  (4) ; 

♦  Text  G.B.  III.,  p.  160,  No.  i. 


(d)  In  the  case  of  contraventions  referred  to  in  §146,  paragraph  i  (2), 
and  those  mentioned  in  §i46a,  which  relate  to  contraventions  of  §§1056 
to  io5g,  a  considerably  heavier  punishment  has  been  stipulated  for  a  second 
repetition  of  the  offence. 

For  the  purpose  of  avoiding  misunderstanding,  it  is  recommended  that 
the  industrial  inspectors,  when  proposing  that  a  penalty  should  be  imposed, 
should  always  expressly  refer  to  the  regulations  of  the  Act  dated  27th  De- 
cember, igii*  (R.G.BL,  1912,  p.  139),  and,  in  the  case  of  a  repetition  of  the 
offence,  they  shall  point  this  out  expressly.  For  this  purpose  the  industrial 
inspectors  shall,  in  future,  record  in  the  registers  which  they  are  bound  to 
keep,  in  conformity  with  No.  III.,  5,  of  the  regulations  for  the  internal  service, 
dated  3rd  June,  1901  (Ilia.,  2062),  every  punishment  which  has  been  inflicted. 
I  request  you  to  draw  the  attention  of  interested  authorities  to  the  amend- 
ments of  the  legal  regulations. 

15.  Der  Minister  fiir  Handel  und  Gewerbe  und  der  Minister  des  Innern  an  die 
Herren  Regierungsprdsidenten  und  zur  gleichmdssigen  Beachtung  an  den 
Herrn  Polizeiprdsidenten  in  Berlin,  hetr.  Ausfiihrung  des  Hausarbeitgesetzes. 
Vom  16.  Marz  1912.  (Ministerialblatt  der  Handels-und  Gewerbever- 
waltung  1912,  Nr.  7,  S.  94.) 

The  Minister  of  Commeree  and  Industry  and  the  Minister  of  the  Interior,  to  the 
Presidents  of  Government  districts,  to  be  observed  also  by  the  President 
of  the  Poliee  in  Berlin,  in  regard  to  the  carrying  out  of  the  Home  Worlc 
Act    (Dated  16th  March,  1912.) 

For  the  purpose  of  carrying  out  the  Home  Work  Act  dated  20th  De- 
cember, 1911 1  (R-G.Bl.,  p.  976),  we  have  to-day  issued  the  instructions  of 
which  five  copies  are  herewith  enclosed.  You  will  publish  these  as  soon  as 
possible  in  a  supplement  to  the  official  Government  Gazette  (Regienmgsamts- 
blatt),  and  immediately  forward  a  copy  to  the  police  authorities  in  your 
district.  The  printing  works  of  Julius  Sittenfeld  have  been  entrusted  with 
the  printing  of  this  supplement,  and  will  shortly  forward  you  the  number 
of  copies  required  for  the  local  police  authorities.  The  new  definition  of  "  home 
w^orker  "  created  by  the  Act  has,  as  can  be  seen  from  §1,  not  been  drawn  up 
from  an  economic  point  of  view,  but  from  the  standpoint  of  industrial  inspec- 
tion, inasmuch  as  through  the  Act,  beyond  the  Umits  of  the  existing  regula- 
tions of  Imperial  law,  it  is  intended  to  enable  the  authorities  to  regulate  also 
those  undertakings  where  no  strangers  are  industrially  employed.  In  deviation 
from  §1195  of  the  Industrial  Code,  the  definition  of  *'  home  worker ''  includes 
also  those  persons  (except  in  so  far  as  they  are  excepted  in  conformity  with 
§1,  paragraph  i,  sentence  2)  who  do  not  work  for  definite  employers,  but  are 
engaged  in  the  manufacture  of  industrial  products  for  stock  and  for  immediate 
consumption.  On  the  other  hand,  persons  who  are  employed  by  industrial 
employers  outside  the  workplace  of  the  latter  in  the  production  of  industrial 
products  (§1196,  Industrial  Code),  are  not  to  be  considered  home  workers 
within  the  meaning  of  the  Act,  and  for  that  reason  are  not  subject  to  these 
regulations,  if  they  in  turn  employ  workers  in  their  workshops  or  workrooms. 
They  are,  however,  subject  to  the  regulations  of  the  Act  in  regard  to  the 
employment  of  home  workers,  in  so  far  as  they  themselves  employ  such 
workers. 
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So-called  middlemen,  employing  in  their  workshops  or  workrooms  persons 
who  belong  exclusively  to  their  own  family,  are  to  be  considered  home  workers 
in  so  far  as  they  come  within  the  meaning  of  §i,  paragraph  i  (i)  of  the  Act ; 
should  they  also  employ  other  home  workers,  they  are  likewise  subject  to  the 
legal  regulations  respecting  the  employment  of  home  workers.  The  definition 
^'empteyment  m  feanfly  undertaJangs  within  the  meaning  of  §i,  paragraph  i 
(i),  does  not  presume,  we  may  observe  by  the  way,  the  existence  of  an  in- 
dustrial working  agreement,  and,  on  the  part  of  the  employed,  the  capacity 
of  an  industrial  worker.  Members  of  families  must  be  considered  as  employed 
if  they  actually  assist  with  the  work.  i  ri.  ». 

For  the  closer  inquiries  prescribed  in  Nos.  4-7  and  Nos.  8  of  the  Ad- 
ministrative Order,  in  regard  to  the  putting  into  force  of  §§3  and  4  of  the  Act, 
the  President  of  the  Government  District,  and,  in  the  case  of  Berlin,  the 
President  of  the  Police,  shall  be  responsible.  I,  the  Minister  of  Commerce 
and  Industry,  request  you  to  report  on  the  result  by  ist  October  of  this  year. 

Enclosure. 

The  following  regulations  are  issued  for  carrying  out  the  Home  Work 
Act  dated  20th  December,  1911.*  (R.G.BL,  p.  976) : — 

Authorities. 

1.  By  the  designation  of  *'  Higher  Administrative  Authority,"  within 
the  meaning  of  §5,  paragraph  3,  §9,  paragraph  3,  shall  be  understood  :  For  the 
Police  District  of  Berlin,  the  Chief  President ;  in  all  other  cases,  the  President 
of  the  Grovernment  District. 

2.  By  "  Police  Authorities,"  within  the  meaning  of  §10,  paragraph  3, 
§§14  and  16,  shall  be  understood  those  authorities  who  are  empowered  to 
issue  police  regulations  ;  by  **  police  authority,"  within  the  meaning  of  §5, 
paragraph  i,  §6,  paragraph  i,  shall  be  understood  the  industrial  inspector  ;  in 
all  other  cases,  the  local  police  authorities. 

3.  By  the  designation  of  "  local  police  authority  "  shall  be  understood 
that  official  or  authority  entrusted  with  the  administration  of  the  local  police. 

Publication  of  Wages  (§3). 

4.  For  the  purpose  of  preparing  the  coming  into  operation  (postponed 
for  the  time  being  in  conformity  with  §34  of  the  Act)  of  the  provisions  of  §3, 
in  regard  to  the  exhibition  of  wages  lists  or  tables,  a  closer  inquiry  shall  at 
once  be  instituted  for  the  purpose  of  ascertaining  which  industrial  branches  or 
kinds  of  undertakings  may  require  exemption  from  the  said  regulation. 

5.  In  this  connection,  and  in  view  of  the  fact  that  the  '■egulation  has 
now  been  declared  in  the  Act  as  a  generally  binding  rule,  it  is  necessary  to 
start  from  the  point  of  view  that,  in  consideration  of  the  purpose  aimed  at  by 
the  Regulation,  the  fact  that  compliance  with  it  would  cause  the  employer 
certain  difficulties  and  that,  on  the  other  hand,  the  rates  of  wages  are  con- 
sidered as  sufficiently  known,  or  that  no  essential  benefit  to  the  home  worker 
is  expected  from  the  enforcement  of  the  same,  shall  not  be  considered  a  suffi- 
cient reason  for  exemption.  Also,  in  so  far  as  a  considerable  number  of  different 
rates  in  any  one  Undertaking  are  concerned,  it  should  be  ascertained  whether 
the  Regulation  cannot  be  complied  with  by  a  suitable  arrangement  of  the 
lists  or  wages  tables,  as,  for  instance,  by  attaching  them  to  a  vertical  central 
axis,  roimd  which  they  can  be  made  to  rotate. 
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6.  In  .particular,  a  closer  inquiry  is  necessary  with  respect  to  branches 
of  industry  in  which,  apart  from  a  large  number  of  Tfttes  of  wages,  a  frequent 
change  in  the  said  rates  takes  place  continuously,  as  well  ^as  with  respect 
to  such  branches  of  home  work  in  which  the  home  worker  produces  fhe^tfciticle 
from  material  to  be  provided  by  himself.  It  may  be  a  matter  of  doubt,  in  the 
last-mentioned  cases,  whether  the  money  paid  to  the  home  worker  represents 
the  price  of  the  article  or  wages,  according  as  to  whether  the  respective  agree- 
ment is  considered  a  contract  of  work  or  service.  (See  Lot  mar,  **  der  Arbeits- 
vertrag  nach  dem  Privatrecht  des  Deutchen  Reiches,"  Vol.  I,  pages  183,  189, 
196,  208-209 ;  Vol.  II.,  pages  851-2,  885-6,  895,  903,  910.)  In  so  far  as  such 
doubts  exist,  the  respective  branches  of  home  work  can,  especially  as  con- 
traventions of  §3,  paragraph  i,  are  subject  to  penalties  under  the  Act,  be 
made  subject,  as  a  rule,  to  this  Regulation,  only  if  at  the  same  time  it  should 
prove  possible  in  these  cases  to  order,  in  accordance  with  §3,  paragraph  3,  in 
addition,  the  publication  of  the  prices  for  the  respective  products.  It  must 
also  be  ascertained  in  how  far  such  is  the  case. 

7.  Exemptions  can  only  be  granted  by  the  Federal  Council  in  accord- 
ance with  §3,  paragraph  2,  of  the  Act,  at  the  request  of  interested  persons. 

Wages  Books  and  Work  Tickets  (§4). 

8.  For  the  purpose  of  preparing  the  coming  into  operation  of  §4,  likewise 
postponed  under  §34  of  the  Act,  a  closer  inquiry  is  also  required  as  to  what 
exemptions  come  into  question  in  accordance  with  §4,  paragraph  2.  This, 
however,  shall  not  apply  to  the  making-up  of  clothing  and  underlinen  in 
conformity  with  §4,  paragraph  3.  (See  Notification  relating  to  the  introduction 
of  wages  books  for  the  manufacture  of  clothing  and  underlinen,  dated  the 
9th  of  December,  1902,*  R.G.BL,  p.  205.) 

9.  In  the  face  of  this  generally  binding  regulation  of  the  Act,  exemp- 
tions based  merely  on  the  fact  that  the  amount  of  the  earnings  does  not  give 
rise  to  doubt  amongst  the  home  workers  cannot  be  justified  in  this  case,  either. 
When  examining  the  question  of  how  far  exemptions  may  be  necessary,  the 
fact  must  be  kept  in  view  that,  provided  only  the  wages  books  or  work  tickets 
contain  the  required  data  in  regard  to  the  time  and  the  extent  of  the  work 
handed  over,  as  well  as  in  regard  to  the  wages  and  prices  fixed  for  the  same, 
the  detailed  arrangements  are  left  by  the  Act  to  the  discretion  of  the  employer. 

Avoidance  of  Unnecessary  Loss  of  Time  to  the  Home  Worker  when 

Receiving  and  Delivering  Work  (§5). 

10.  In  order  that  the  loss  of  time  caused  to  the  home  worker  in  receiving 
and  delivering  work  may  be  kept  within  the  limits  required  and  justified  by 
the  nature  of  the  undertaking,  the  industrial  inspectors  shall  satisfy  themselves 
of,  and  pay  continuous  attention  to,  the  fact  that  in  imdertakings  in  which 
home  workers  are  employed  in  comparatively  large  numbers,  and  in  which 
the  latter  are  obliged  to  call  for  the  purpose  of  receiving  and  delivering  the 
work,  the  rooms  in  which  the  work  is  handed  out  and  delivered,  are  provided 
with  a  sufficient  number  of  counters  for  handing  out  and  receiving  work,  or 
with  other  means  of  dispatching  the  work,  and  that  the  said  counters  are 
properly  attended  to  when  open  for  the  purposes  for  which  they  are  intended. 
For  the  purpose  of  attaining  the  desired  end,  the  management  of  the  receiving 
and  delivery  rooms  should  be  suitably  organised,  as,  for  instance,  by  fixing 
different  hours  for  handing  out  and  receiving  work  for  the  various  kinds  of 
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work  or  in  alphabetical  order  of  the  home  workers'  initials  (for  instance, 
A  to  M,  and  N  to  Z).  In  consideration  of  the  fact  that  this  organisation  may, 
to  a  certain  extent,  restrict  the  liberty  of  the  home  worker  with  respect  to 
deliveries,  it  will  be  advisable  to  consult  previously  the  home  workers  con- 
cerned. It  might  also  be  advisable  to  issue  special  regtdations  for  industries 
employing  a  considerable  number  of  home  workers,  to  the  effect  that  the  work 
to  be  handed  out  to  the  several  home  workers  should  be  prepared  in  advance, 
not  after  the  delivery  of  work. 

11.  Stipulations  which  go  beyond  the  arrangement  of  the  business 
premises,  and  the  regulation  of  the  work  in  the  issuing  and  receiving  rooms, 
as,  for  instance,  with  regard  to  the  sending  out  of  the  work  by  the  employer 
to  the  home  workers,  are  not  admissable  according  to  the  Act. 

12.  In  cases  in  which,  according  to  the  Decrees  of  28th  April,  1896,  and 
25th  January,  1897  (M.f.H.u.  G.B.  1666  and  11  923),  all  building  applications 
concerning  industrial  premises  are  sent  to  the  industrial  inspectors  for  the 
expression  of  an  opinion  before  being  approved,  it  will  be  advisable,  in  the 
case  of  undertakings  which  employ  home  workers  in  large  numbers,  to  extend 
the  inquiries  of  the  supervising  officials  to  the  question  as  to  whether  sufficient 
rooms  are  provided  for  issuing  and  receiving  home  work. 

Police  Orders  (§§6-9) — Police  Regulations  (§10,  paragraph  3  ;  §§15,  16.) 

13.  Police  orders  may  be  issued  in  virtue  of  §6  in  so  far  as  the  particular 
kind  of  employment  may  carry  with  it  danger  to  life,  health,  or  morality,  not 
only  for  the  home  worker  himself,  but  ako  for  the  members  of  his  family 
who  are  not  industrially  employed.  The  issue  of  the  order  depends,  according 
to  the  Act,  on  the  application  of  the  industrial  inspector,  and  spec.al  emphasis 
is  laid  upon  the  point  that  the  orders  should  be  issued  in  consideration  of  the 
peculiar  nature  of  the  respective  branch  of  industry  and  of  the  special  circum- 
stances of  every  single  case.  This  requirement  of  the  Act  is  comphed  with 
without  further  question,  if  the  industrial  inspectors  issue  the  orders  without 
requesting  the  assistance  of  the  local  police  authorities,  which  they  are  ex- 
clusively competent  to  do  in  virtue  of  No.  2  of  these  instructions  with  respect 
to  the  measures  to  be  taken  in  virtue  of  §6,  paragraph  i.  It  was  expressly 
recognised  during  the  proceedings  of  the  Reichstag,  with  respect  to  the 
similariy  worded  §120/,  paragraph  2,  of  the  Industrial  Code,  that  the  wording 
of  the  Act  does  not  nm  contrary  to  this  (compare  Act  relating  to  the 
amendment  of  §114^,  etc.,  of  the  Industrial  Code,  dated  27th  December, 
1911,*  R.G.Bl.,  p.  139). 

14.  The  removal  of  the  dangers  to  Ufe,  health,  or  morality  arising  out 
of  the  kind  of  occupation  in  the  home  industries,  shall  be  effected,  in  accord- 
ance with  the  intention  of  the  Act,  as  far  as  possible  without  endangering 
the  conditions  of  existence  of  the  industries  themselves.  In  view  of  the  un- 
favourable economic  position  of  many  home  workers,  §6  must  be  enforced 
in  a  gradual  manner  and  with  special  care.  The  aim  which  the  Act  has  in 
view  will  be  best  attained,  especially  in  places  where  the  earning  conditions 
of  the  home  workers  are  unsatisfactory,  if  it  is  possible  to  make  employers, 
by  whom  home  workers  are  regularly  employed,  recognise  to  a  greater  extent 
than  has  hitherto  been  the  case  that  the  duties  of  an  employer  are  incumbent 
upon  them  also  with  respect  to  their  home  workers  and  to  get  them  to  interest 
themselves  in  the  improvement  of  the  working  conditions  in  the  said  home 
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industries  which  have  been  found  to  be  unsatisfactory  according  to  §6,  para- 
graph I.  In  such  cases,  therefore^  in  which  it  appears  impossible  for  the  home 
workers  to  carry  out  the  necessary  alterations  in  the  establishment  or  in  the 
working  appliances  themselves,  without  essentially  injuring  their  livelihood, 
the  inspectors  must  take  the  necessary  steps  to  induce  the  employers  to  grant 
assistance  for  this  purpose. 

It  shall  be  reserved  lor  special  regulations  to  fix  the  conditions  under 
which  State  funds  may  be  made  available  for  the  purpose  in  question,  in  order 
to  assist  the  said  endeavours  of  the  industrial  inspectors,  in  cases  in  which  the 
employers  are  prepared  to  grant  assistance. 

15.  While  the  measures  necessary  for  the  removal  of  dangers  arising 
out  of  the  kind  of  occupation  to  the  Hfe,  health,  or  moraUty  of  the  home 
workers  themselves  or  to  the  members  of  their  families  will  have  to  be  taken 
generally  and,  in  the  first  instance,  according  to  the  conditions  of  the  single 
cases,  the  manner  in  which  these  measures  are  taken  has  a  more  general  im- 
portance in  view  of  the  protection  of  public  health  according  to  §7,  in  so  far 
as  the  manufacture,  working,  or  packing  of  foodstuffs  or  articles  of  con- 
sumption in  home  industries  will  have  to  be  regulated  in  many  cases,  should 
objections  against  the  same  exist,  not  by  an  order  for  any  single  case,  but 
rather  by  a  general  Order  of  the  Federal  Coimcil  (§10,  paragraph  i),  the  Central 
Authority  of  the  State,  or  by  way  of  poUce  order  (§10,  paragraph  3). 

16.  Workshops  in  which  work  is  carried  on  exclusively  for  the  personal 
requirements  of  the  customer  or  of  his  family — that  is  to  say,  handicrafts  and 
other  smaU  industries  working  without  assistants  for  direct  customers,  which 
otherwise  do  not  come  imder  the  Act  in  a  general  way,  are  subject  to  regula- 
tion according  to  §7,  paragraph  3. 

According  to  §16,  the  regulation  may  be  extended  also,  beyond  the  scope 
of  home  industries,  by  police  order,  to  industries  which  otherwise  fall  under 
the  provisions  of  the  Industrial  Code. 

17.  The  police  orders  must  contain  indications  respecting  the  admissible 
legal  remedies,  such  as  appeal  to  the  President  of  the  Government  District, 
and,  for  the  PoUce  District  of  BerUn,  to  the  Chief  President  (§9,  paragraph  3). 
Since  by  the  Act  penalties  are  imposed  for  infringements  of  instructions 
finally  decreed  (§§28,  29,  31),  it  is  not  admissible  to  insert  in  the  order,  side 
by  side  with  the  former,  a  threat  of  certain  penalties  in  virtue  of  the  L.V.G., 
§132,  No.  2. 

On  the  contrary,  if  it  is  desired  to  emphasise  the  order,  reference  should 
be  made  to  the  disadvantages  entailed  by  the  non-compUance  with  the  same 
— that  is  to  say,  to  the  legal  penalties.  If  necessary,  the  compulsory  means 
indicated  in  L.V.G.,  §132,  Nos.  i  or  3,  may  be  referred  to  by  way  of  warning. 

18.  A  copy  of  a  police  order  issued  by  the  local  police  authorities  must 
be  sent  immediately  to  the  industrial  inspector. 

19.  No.  200,  paragraphs  i  to  3,  of  the  administrative  instructions  in 
connection  with  the  Industrial  Code  of  ist  May,  1904,*  apply  in  a  corre- 
sponding manner  to  the  carr5dng  out  of  the  orders. 

Obligation  to  Give  Notice  (§12). 

20.  The  obUgation  to  give  special  written  notice  to  the  local  poUce 
authorities  before  commencing  a  certain  industry,  which  is  provided  for  in 
§12  of  the  Act,  applies  only  in  so  far  as  the  regulation  of  home  work  has  been 
effected  by  Orders  of  the  Federal  Council,  the  Central  Authority  of  the  State, 
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or  by  police  orders  for  a  definite  branch  of  industry.    Notice  is  to  be  given 
by  the  person  who  is  entitled  to  dispose  of  the  room  used  as  a  working  place. 

21.  The  notices  received  by  the  local  police  authority  must  be  examined 
in  order  to  ascertain  whether  they  indicate  the  situation  of  the  workshop  and 
show  the  kind  of  industry.  Incomplete  notices  must  be  returned  for  the 
purpose  of  being  completed. 

On  the  basis  of  the  notices,  which  must  be  collected  in  special  files 
separately  for  every  branch  of  home  industry  regulated  by  the  authorities, 
the  local  police  authority  shall  keep  for  the  several  branches  of  regulated 
home  industry  separate  Usts  of  the  home  industries  in  their  district  under 
consecutive  numbers,  with  indications  of  the  situation  of  the  workshop.  These 
lists  are  to  be  submitted  for  inspection  to  the  competent  industrial  inspector 
upon  his  request. 

Proof  as  to  the  Condition  of  the  Work  Rooms  (§13,  paragraph  i,  No.  2, 

f  ^  paragraph  2). 

22.  It  is  also  a  condition  for  the  obligation  referred  to  in  §13 — ^to  the 
effect  that  home  work  should  be  given  out  only  to  workshops  with  respect 
to  which  a  proof  that  their  conditions  satisfy  the  regulations  has  been  furnished 
— ^that  the  particular  branch  of  industry  is  regulated  by  Orders  of  the  Federal 
Council,  the  Central  Authority  ot  the  State,  or  by  police  order,  and  that  it  is 
obligatory  to  furnish  such  a  proof. 

23.  In  so  far,  therefore,  as  there  exists  such  an  obligation,  it  shall  hold 
good  in  the  same  way  as  for  those  employers  who  give  out  work  directly  to 
home  workers  and  for  the  managers  of  branches  of  such  undertakings  {§32, 
paragraph  i),  also  for  the  so-called  middlemen  who  cause  home  work  to  be 
undertaken  outside  their  workshops  (§13,  paragraph  i.  No.  2),  and  for  the 
so-called  distributors  and  factors  who,  without  owning  a  workshop  them- 
selves, undertake  the  distribution  of  home  work  on  behalf  of  the  employers 
(§I3»  paragraph  2).  Persons  such  as,  for  instance,  messengers  who  simply 
undertake  to  carry  the  work  from  the  place  where  it  is  given  out  to  the  home 
worker,  without  participating  in  any  way  in  the  arrangements  concerning 
the  distribution  of  the  work,  are  not  imder  this  obligation. 

24.  In  order  to  avoid,  as  far  as  possible,  in  branches  of  industry  which 
are  subject  to  the  obligation  to  furnish  the  said  proof,  any  impediment  in  the 
carrying  on  of  their  business,  as  in  the  case  of  changes  of  residence,  in  con- 
sequence of  delays  in  providing  the  said  proof,  provisional  proofs  may  be 
granted  if  the  new  residence  falls  short,  in  secondary  points  only,  of  the 
prescribed  requirements,  but  otherwise  complies  with  the  same,  with  the 
proviso  that  the  remaining  objections  shall  be  put  right  subsequently  within 
a  suitable  period  to  be  fixed. 

Keeping  of  Registers  (§§13,  14). 

25.  The  regulations  with  respect  to  the  keeping  of  registers  shaU  be 
generally  valid  without  further  question  from  the  date  on  which  this  Act 
comes  into  force.  Commencing  from  ist  April,  1912,  the  following  registers 
are  to  be  kept  by  the  parties  hereafter  mentioned  : — 

(i)  A  register  of  the  home  workers  employed — 
By  the  owners  and  managers  of  branches  of  the  industries  in 
question  (§32,  paragraph  i,  of  the  Act),  in  so  far  as  they  employ  home 
workers  direct — ^that  is  to  say,  not  through  the  intermediary  of  a 
middleman  or  distributor ; 
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By  so-called  middlemen  for  the  persons  employed  by  them  with 
home  work  outside  their  workshops ; 

By  so-called  distributors  (factors  or  persons  not  possessing  their 
own  industrial  workshop)  for  those  home  workers  to  whom  they  give 
out  home  work  on  behalf  of  industrial  employers  (who,  in  most  cases, 
will  be  residing  in  other  places). 

(With  respect  to  messengers,  see  No.  23  of  these  Instructions.) 
(2)  A  register  of  the  middlemen  and  distributors  employed — 

By  the  owners  and  managers  of  branches  of  industry,  with  respect 
to  persons  by  whom  work  is  given  out  to  home  workers  outside  the 
workshops  on  behalf  of  the  undertakings,  whether  such  persons  (as, 
for  instance,  middlemen)  are  themselves  concerned  at  the  same  time 
with  the  manufacture  of  the  products  or  whether  they  (as,  for  instance, 
the  distributors)  are  chiefly  the  intermediaries  for  the  distribution  of 
the  work ; 

Middlemen  who  cause  the  work  undertaken  to  be  carried  out 
exclusively  in  their  own  workshops  and  work  rooms,  and  who  therefore 
do  not  pass  on  the  work  to  home  workers,  are  not  to  be  entered  in 
the  register. 

26.  The  registers  must  contain  the  names  of  the  home  workers,  of  the 
middleman,  and  of  the  distributor,  together  with  an  indication  of  the  work- 
places of  the  said  persons.  In  so  far  as  it  should  become  necessary  to  issue 
more  detailed  instructions  with  respect  to  the  arrangement  of  the  registers, 
the  same  may  be  effected  in  accordance  with  §14  by  poUce  order  to  be  issued 
by  the  competent  police  authority  after  having  consulted  the  owners  of  in- 
dustrial undertakings  and  home  workers  concerned. 

27.  In  order  that  the  authorities  may  obtain  reliable  information  con- 
cerning the  extent  of  home  work  in  their  respective  districts,  the  necessary 
steps  must  be  taken  on  or  before  ist  July  of  this  year  in  order  that  the  registers 
{see  No.  25  of  these  Instructions)  may  be  handed  in  for  inspection  to  the  local 
police  authorities  and  to  the  industrial  inspector  (§13,  paragraph  i.  No.  i). 
In  so  far  as  in  any  given  district  only  comparatively  few  undertakings,  'pre- 
viously known  to  the  authorities  (imdertakings,  branches,  and  middlemen), 
employing  home  workers  or  distributors  are  concerned,  it  will  be  advisable  to 
prescribe,  by  police  order  (§14)  that  copies  of  the  register  shall  be  handed  to 
the  local  police  authority.  When  issuing  police  regulations,  consideration 
must  be  paid  at  the  same  time  to  the  question  of  how  far  it  will  be  necessary 
to  prescribe,  for  the  future,  a  repeated  submission  of  the  said  registers.  The 
local  police  authorities  must  examine  the  copies  in  order  to  see  how  far  it  will 
be  necessary,  in  accordance  with  No.  28  of  these  instructions,  to  inform  local 
police  authorities  in  other  parts  of  the  country,  and  then  to  send  them  to  the 
competent  industrial  inspector. 

Generally,  the  possession  of  the  copies  will  not  have  the  same  importance 
for  the  local  police  authorities  as  for  the  industrial  inspectors.  In  so  far, 
however,  as  such  might  be  the  case,  the  police  order  may  also  contain  a  rule 
that  one  copy  must  be  sent  to  the  local  police  authority  and  one  copy  to  the 
industrial  inspector. 

28.  If  it  is  seen  from  the  register  that  home  workers,  middlemen,ror 
distributors  are  employed  in  another  district  within  the  boundaries  of  the 
State,  the  local  police  authority  must  conununicate  to  the  other  competent 
local  police  authority  the  names  of  the  said  persons  with  indications  of  the 
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workplace,  for  the  purpose  of  obtaining  the  most  complete  information  pos- 
sible with  respect  to  the  home  workers  and  of  facilitating  control  with  reference 
to  the  carr5dng  out  of  §13  of  the  Act.  The  latter  local  police  authority  must 
bring  these  names  to  the  knowledge  of  the  industrial  inspector. 

29.  The  industrial  inspectors  must  prepare  for  their  records  the  necessary 
extracts  from  the  registers  submitted  to  them  (§13,  paragraph  i,  No.  i),  and 
keep  them  separately  for  the  several  branches  of  industry,  in  the  same  way  as 
the  copies  of  the  lists  and  the  communications  sent  to  them  in  accordance 
with  No.  28  of  these  Instructions. 

For  branches  of  home  work  which,  by  reason  of  the  dangers  to  life,  health, 
or  morahty  arising  out  of  any  particular  kind  of  occupation  (§6  of  the  Act), 
require  particular  supervision  on  the  part  of  the  industrial  inspectors,  it  will 
not  be  possible  to  dispense  with  registers  of  the  home  industries  carried  on 
within  the  district  of  the  industrial  inspectors.  How  far  such  registers  are  to 
be  kept  and  how  they  are  to  be  arranged  will  be  left  for  the  present  to  regula- 
tions to  be  issued  by  the  State  and  Industrial  Councillors. 

Supervision  (§17). 

30.  Supervision  with  respect  to  the  carrying  out  of  the  regulations 
concerning — 

{a)  §5  of  the  Act,  by  which  it  is  intended  to  avoid  unjustified  delay 
in  receiving  or  deUvering  work,  to  the  prejudice  of  the  home  workers  ; 

(^)  §^>  paragraph  i,  of  the  Act,  by  which  it  is  intended  to  avoid 
danger  to  life,  health,  or  morahty,  in  consequence  of  the  particular  nature 
of  the  work — 
is  effected  by  the  industrial  inspectors.  The  local  police  authorities,  however, 
are  bound  to  proceed  upon  request  of  the  latter  to  a  subsequent  inspection 
respecting  the  carrying  out  of  the  police  regulations  issued  by  the  industrial 
inspectors. 

31.  Supervision  with  respect  to  the  provisions  of  §12  of  the  Act,  con- 
cerning the  notice  to  be  given  to  the  local  police  authority,  is  effected  by  the 
local  poUce  authorities. 

32.  In  other  respects,  supervision  of  the  carrying  out  of  the  Act  is  exer- 
cised by  the  local  poUce  authorities  and  the  industrial  inspectors.  In  so  far 
as,  according  to  §15  of  the  Act,  an  obUgation  is  imposed  for  particular  branches 
of  industry  to  the  effect  that  the  persons  carrying  on  an  industrial  tmdertaking 
(also  managers  of  branches  and  middlemen)  and  distributors  must  inform 
themselves  as  to  the  arrangement  and  working  of  the  workshops,  either 
personally  or  by  persons  instructed  by  them,  special  attention  must  be  given 
to  the  question  as  to  whether  this  obhgation  has  been  compUed  with. 

33.  The  industrial  inspectors  must  enter  in  their  inspector's  note  book 
the  inspections  carried  out  by  them,  and  the  said  note  books  must  be  kept 
in  accordance  with  No.  in,  §6,  of  the  Rules  for  the  Internal  Service  of  the 
Industrial  Inspectorate.  The  question  of  how  far  remarks  concerning  the 
inspections  carried  out  by  the  industrial  inspectors  are  to  be  entered  also  in 
the  register,  to  be  kept  according  to  No.  29,  paragraph  2,  of  these  Instructions, 
is  also  reserved,  until  further  notice,  to  regulations  to  be  issued  by  the  State 
and  Industrial  Councillors. 

34.  More  detailed  Instructions  respecting  the  estabUshment  of  trade 
committees  is  reserved  until  the  orders  of  the  Federal  Council  provided  for 
in  §24  of  the  Act,  which  concern  the  estabhshment  and  composition  of  trade 
committees  and  the  procedure  to  be  followed  by  the  same,  have  been  issued. 
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i6.  Der  Minister  jut  Handd  und  Gewerbe  an  die  KonigL  Oberbergdmter,  hetr. 
Gesetz  uher  Aenderung  der  Gewerbeotdnung  vom  27.  Dezember  1911.  Vom 
20.  Marz  I9r2.  (Ministerialblatt  der  Handels-  und  Gewerbeverwaltung 
1912.    Nr.  7,  S.  92.) 

The  Minister  of  Commerce  and  Industry,  to  tlie  Royal  Cliief  Mining  Offiees,  witli 
referenee  to  tlie  Act  relating  to  the  modification  of  the  Industrial  Code  dated 
27th  December,  1911.*    (Dated  20th  March,  1912.) 

17.  Polizeiverordnung,  betr.  die  Befarderung  gefdhrlicher  Gegenstdnde  mit 
Kauffahrteischiffen.  Vom  30.  Marz  1912.  (Ministerialblatt  der  Handek- 
und  Gewerbeverwaltung  1912.    Nr.  9  Beilage,  S.  183.) 

Police  Order  relating  to  the  transport  of  dangerous  articles  by  merchant  vessels. 
(Dated  3ath  March,  1912.) 

2.    BAVARIA. 

1.  Das  K.  Staatsminisierium  des  koniglichen  Hauses  und  des  Aeussern  an  die 
K>  Regierungen,  Kammern  des  Innern,  die  Distrikts-  und  Ortspolizeibe- 
horden  sowie  an  die  K.  Gewerberdte,  betr.  Einrichtung  und  Betrieb  der 
Metallbeizereien.  Vom  14  Juli  1911.  (Amtsblatt  der  K.  Staatsministerien 
des  koniglichen  Hauses  und  des  Aeussern  tmd  des  Innem  1911.  Nr.  30, 
S.  524.) 

The  Royal  Minister  of  State  of  the  Royal  House  and  for  Foreign  Affairs,  to  the 
Royal  Governments,  Chambers  of  the  Interior,  the  District  and  local  Police 
Authorities,  as  well  as  to  the  Royal  Industrial  Councillors,  in  regard  to  the 
equipment  and  management  of  metal  pickling  plants.  (Dated  14th  July, 
1911.) 

2.  Bekanntmachung  des  K.  Staatsministeriums  des  kdnigichen  Hauses  und 
des  Aeussern,  betr.  SteUenvermittlung.  Vom  16.  Dezember  1911.  (Gesetz 
und  Verordnungsblatt  fiir  das  Konigreich  Bayem  1911,  Nr.  82,  S.  1336.) 

Motiflcatioii  of  the  Royal  Minister  of  State  of  the  Royal  House  and  for  Foreign 
Affahs,  relating  to  employment  agencies.    (Dated  16th  December,  1911.) 

3.  Konigliche  Verordnung  iiber  das  Landesversicherungsamt  und  die  Ver- 
sicherufigsanstalten.  Vom  29.  Dezember  1911.  (Ciesetz-  und  Verordnungs- 
blatt  fur  das  Konigreich  Bayem  1911,  Nr.  84,  S.  1365.) 

Royal  Decree  relating  to  the  Provincial  Insurance  Office  and  the  Insurance 
Institutes.    (Dated  29th  December,  1911.) 

4.  Bekanntmachung  uber  den  Vollzug  der  Reichsversicherungsordnung  und 
des  dazu  ergangenen  EinfUhrungsgesetzes.  Vom  29.  Dezember  1911.  (Gesetz- 
und  Verordnungsblatt  fiir  das  Konigreich  Bayem  1911.    Nr.  84,  S.  1368.) 

Notification  in  regard  to  the  execution  of  the  Imperial  Insurance  Code  and  the 
Introductory  Act  promulgated  in  connection  therewith.  (Dated  29th  De- 
cember, 1911.) 

5.  Erlass  des  Staatsministeriums  des  Koniglichen  Hauses  und  des  Aeussern, 
betr.  Bes^hdfiigung  von  Arbeiterinnen  bei  Bauten.    Vom  20.  Februar  1912. 

Decree  of  the  Ministry  of  State  of  the  Royal  House  and  for  Foreign  Affairs, 
relating  to  the  employment  of  women  in  building  operations.  (Dated 
20th  February,  1912.) 

♦  Text  E.B.  VII.,  p.  105. 
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Paragraph  7  of  §137  of  the  Industrial  Code,  in  virtue  of  which  women 
may  not  be  employed  for  convejnng  material  in  building  operations  of  all 
kinds,  shall  come  into  force  as  from  ist  April,  1912.  (See  §5  of  the  amending 
Act  relating  to  the  Industrial  Code,  dated  28th  December,  1908,*  R.G.BL, 
p.  667  et  seq.) 

§137,  paragraph  7,  of  the  Industrial  Code  refers  to  surface  building  opera- 
tions above  and  below  ground. 

The  orders  of  the  Supreme  Police  Authorities,  dated  21st  November,  igoSf 
(G.V.Bl.,  p.  990),  relating  to  the  employment  of  female  workers  in  building 
operations,  will  be  partly  replaced  by  this  provision  of  Imperial  legislation. 

While,  on  the  one  hand,  these  orders  of  the  Supreme  Police  Authorities 
are  protected  by  the  penal  regulations  of  §147,  paragraph  i  (4)  of  the  Industrial 
Code,  the  infringements  of  §137,  shall,  on  the  other  hand,  be  subject  to  the 
strict  penal  regulations  of  §146,  paragraph  i  (2),  of  the  Industrial  03de. 

The  observance  of  the  prohibition  of  §137,  paragraph  7,  of  the  Industrial 
Code  shall  be  emphatically  insisted  upon. 

To  the  Royal  Governments,  Chambers  of  the  Interior,  the  Royal  In- 
dustrial Councillors,  the  District  and  Local  Police  Authorities. 

6.  Oherpolizeiliche  Vorschriften  der  K.  Staatsministerien  des  koniglichen  Hauses 
und  des  Aeussern,  sowie  des  Innern  uher  Zellidoidbetriebe  und  ZeUuloidlager. 
Vom  9.  Marz  1912.  (Gesetz-  und  Verordnungsblatt  fiir  das  Konigreich 
Bayern  1912,    Nr.  14,  S.  77.) 

Orders  of  the  Supreme  Police  Authorities  of  the  Royal  Ministries  of  State,  of 
the  Royal  House,  and  for  Foreign  Affairs,  as  well  as  the  Ministry  of  the 
Interior  in  regard  to  celluloid  works  and  celluloid  stores.  (Dated  9th 
March,  1912.) 

8.    SAXONY. 

I.  Gesetz,  die  neue  einheitliche  Fassung  der  gesamten  Berggeseizgebung  ent- 
haltend  (Nr.  79).  Vom  31.  August  1910.  (Gesetz-  und  Verordnungsblatt 
fiir  das  Konigreich  Sachsen  1910,  16.  Stiick,  S.  217.) 

Act  containing  the  new  uniform  wording  of  the  whole  of  the  mining  legislation. 
(No.  79.)    Dated  Slst  August,  1910. 

2  Verordnung,  den  Geschdftsbetrieb  der  gewerbsmdssigen  SteUenvermUUer 
betreffend  (Nr,  89).  Vom  20.  Oktober  1910.  (Gesetz-  und  Verordnungs- 
blatt fiir  das  Konigreich  Sachsen  1910,  19.  Stiick,  S.  426.) 

Order,  relating  to  the  business  of  professional  employment  agencies.  (No.  89.) 
Dated  20th  October,  1910. 

3.  Verordnung  zur  Ausfiihrung  des  Allgemeinen  Berggesetzes  vom  31.  August 
1910  (Nr.  96).  Vom  20.  Dezember  1910.  (Gesetz-  und  Verordnungsblatt 
fiir  das  Konigreich  Sachsen  1910,  22.  Stiick,  S.  485.) 

Order  relating  to  the  carrying  out  of  the  General  Mining  Act  of  31st  August 
19iat     (Dated  20th  December,  1910.) 

4.  Erlass  des  Ministers  des  Innern  betr.  Arbeitszeit  der  jugendlichen  Arbeiier 
nach  S.  136,  Abs,  i,  CO.  (Nr.  1,275,  ///.  /.).    Vom  13.  Februar  1911. 

Decree  of  the  Minister  of  the  Interior  relating  to  the  working  hours  of  Juvenile 
workers,  in  conformity  with  §136,  paragraph  1,  of  the  Industrial  Code. 
(No.  1276.  m.,  J).    Dated  13th  February,  1911. 

♦  Text  E.B.  III.,  p.  335. 

t  Text  E.B.  IV.,  p.  179,  No.  i. 

}  Title  E.B.  VII.,  p.  200,  No.  i. 
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5-  Verordnung,  die  Vomahtne  einer  Siatistik  der  gewerbsmdssigen  Stellen- 
vermiMer  betreffend  (JYr.  65).  Vom  29.  November  1911.  (Gesetz-  und 
Verordnungsblatt  fiir  das  Konigreich  Sachsen  1911,  15.  Stiick,  S.  212.) 

Order  relating  to  the  drawing  up  of  statistics  with  respect  to  professional 
employment  agents.    (No.  66.)    Dated  29th  November,  1911. 


4.     WiifRTTEMBERG. 

Verfugung  des  Ministeriums  des  Innern,  hetr,  den  VoUzug  des  Vierten  Bucks 
der  Reichsversickerungsordnung.  Vom  13.  Dezember  1911.  (Regierungs- 
blatt  fiir  das  Konigreich  Wiirttemberg  1911,  Nr.  34,  S.  691.) 

Order  of  the  Ministry  of  the  Interior  relating  to  the  execution  of  the  Fourth 
Book  of  the  Imperial  Insurance  Code.    (Dated  13th  December,  1911.) 


5.     BADEN. 

1.  Verordnung  des  Ministeriums  des  Innern  heir,  die  Beschdftigung  jugendlicher 
Arbeiier  bei  der  Bearbeitung  von  Faserstoffen,  Tierhaaren,  AbfdUen  oder 
IfUmpen.  Vom  31.  Dezember  1909.  (Gesetzes-  und  Verordnungsblatt  fiir 
das  Grossherzogtum  Baden  1910,  S.  51.) 

Order  of  the  Ministry  of  the  Interior  relating  to  the  employment  of  young 
workers  in  the  preparation  of  fibres,  animal  hair,  cuttings  or  rags.  (Dated 
3l8t  December,  1909.) 

2.  Verordnung  des  Ministeriums  des  Innern,  betr.  die  Dampfkesselaufsicht, 
Vom  27.  April  1910.  (Gesetzes-  und  Verordnungsblatt  fiir  das  Gross- 
herzogtum Baden  1910,  S.  167.) 

Order  of  the  Ministry  of  the  Interior  relating  to  the  Inspection  of  boilers. 
(Dated  27th  April,  1910.) 

3.  Verordnung  des  Ministeriums  des  Innern,  betr.  die  Anlage  und  den  Betrieb 
von  Steinbriichen  und  Grdbereien.  Vom  12.  Dezember  1910.  (Gesetzes-  und 
Verordnungsblatt  fiir  das  Grossherzogtum  Baden  1910,  S.  724.) 

Order  of  the  Ministry  of  the  Interior,  relating  to  the  planning  and  management 
of  stone  Quarries  and  excavation  works.    (Dated  12th  December,  1910.) 

4.  Bekanntmachungy  die  EinfUhrung  der  Reichsversickerungsordnung,  hier  die 
vorldufige  BestMung  der  Versicherungsbekorden  betreffend.  Vom  16.  De- 
zember 1911.  (Gesetzes-  und  Verordnungsblatt  fiir  das  Grossherzogtum 
Baden  1911,  S.  537.) 

Notification  relating  to  the  introduction  of  the  Imperial  Insurance  Code  with 
respect  to  the  provisional  appointment  of  the  Insurance  Authorities* 
(Dated  16th  December,  1911.) 

5.  Bekanntmachungy  die  Satzung  der  Landesversickerungsanstalt  Baden 
betreffend.  Vom  18.  Dezember  1911.  (Gesetzes-  und  Verordnungsblatt 
fiir  das  Grossherzogtum  Baden  1911,  S.  538.) 

Notification  relating  to  the  Statute  of  the  Provincial  Insurance  Institute  of  Baden. 
(Dated  18th  December,  1911.) 
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1.  Bekanntmachungy  betr,  die  Beschdftigung  von  Arheiterinnen  und  jugend- 
lichen  Arbeitern  in  Ziegeleien.  Vom  21.  Februar  1910.  (Grossherzoglich 
Hessisches  Regierungsblatt  1910,  S.  17.) 

Notification  relating  to  the  employment  of  women  and  young  workers  in  brick 
or  tile  works.    (Dated  2lBt  February,  1910.) 

2.  Verordnung,  heir,  die  VoUzugsverordnung  zur  Gewerberordnung  vom  22. 
September  1900.  Vom  24.  Marz  1910.  (Grossherzoglich  Hessiches 
Regierungsblatt  1910,  S.  131.) 

Order  relating  to  the  administrative  Order  concerning  the  Industrial  Code» 
dated  22nd  September^  1900.    (Dated  24th  March,  1910.) 

3.  Gesetz,  den  Arbeiterschutz  und  die  Unfallverhiitung  bei  Baiden  betreffend. 
Vom  8.  Juli  1911.    (Reichs-Arbeitsblatt  X.,  S.  121.) 

Act  relating  to  the  protection  of  workers  and  the  prevention  of  accidents  during 
building  operations.    (Dated  8th  July,  1911.) 

1.  The  Ministry  of  the  Interior  shall  be  empowered  to  issue,  by  means  of 
Decrees,  police  regulations  respecting  the  protection  of  workers  and  the  pre- 
vention of  accidents  during  building  operations  above  and  below  ground. 
The  Order  may  determine,  at  the  same  time,  in  how  far  notification  shall  be 
given  prior  to  the  commencement  of  the  building  operations,  and,  if 
necessary,  during  later  stages  of  the  building  operations. 

2.  The  supervision  in  regard  to  the  observance  of  the  Regulations  issued 
in  conformity  with  §1  shall  be  entrusted  to  the  Government  Building  Depart- 
ments without  prejudice  to  the  power  vested  in  the  Industrial  Inspectorates. 

In  regard  to  bmlding  operations  on  behalf  of  the  Empire  or  State,  or 
building  operations  which  are  undertaken  under  the  supervision  of  the  State, 
the  Ministry  of  the  Interior  may  entrust  the  authorities  or  officials  supervising 
the  said  building  operations  with  the  local  inspection,  in  the  place  of  the 
building  inspectors. 

3.  Infringements  of  the  Regulations  issued  in  conformity  with  §1,  except 
in  so  far  as  §147,  paragraph  i  (4),  of  the  Industrial  Code  applies  or  more  severe 
penalties  are  incurred,  will  be  punished  by  a  fine  not  exceeding  Mk.  300,  or 
in  default  by  imprisonment.  Without  prejudice  to  penal  proceedings,  the 
competent  building  inspectorate  may  order  that  the  necessary  steps  be  taken 
for  compelUng  the  observation  of  the  Regulations.  The  procedure  to  be  fol- 
lowed in  regard  to  such  cases  shall  be  defined  in  the  Regulations. 

The  provisions  of  §147,  paragraph  4,  and  of  §151,  paragraph  i,  of  the 
Industrial  Code  shall  also  apply  within  the  meaning  of  the  Act  to  master 
builders  and  contractors  who  are  not  professional  contractors,  as  well  as  to 
their  employees. 

4.  The  Ministry  of  the  Interior  is  entrusted  with  the  administration  of 
this  Act. 

4.  Verordnung,  die  Ausfiihrung  der  Reichsversicherungsordnung  betreffend. 
Vom  16.  Dezember  1911.  (Grossherzoglich  Hessisches  Regierungsblatt 
1911,  S.  587.) 

Order  relating  to  the  carrying  out  of  the  Imperial  Insurance  Code.  (Dated 
16th  December,  1911.) 
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5-  Verordnung,  die  Ausfiihrung  des  vierten  Buches  der  Reichsversicherungs- 
ordnung  betreffend.  Vom  i6.  Dezember  1911.  (Grossherzoglich  Hessicbes 
Regieningsblatt  1911,  S.  588.) 

Order  relating  to  the  carrying  out  of  the  fourth  book  of  the  Imperial  Insurance 
Code.    (Bated  16th  December,  1911.) 

6.  BekantUmachung,  die  Ausfiihrung  des  vierten  Buches  der  Reichsversicherungs- 
ordnung  betreffend.  Vom  21.  Dezember  1911.  (Grossherzoglich  Hessisches 
Regieningsblatt  1911,  S.  589.) 

Notiflcation  relating  to  the  carrying  out  of  the  Fourth  BooIk  of  the  Imi^erial 
Insurance  Code.    (Dated  21st  December,  1911.) 

7.  Bekanntmachungy  die  vorldufige  Bestellung  der  Versicherungsbehorden 
betreffend.  Vom  27.  Dezember  1911.  (Grossherzoglich  Hessisches 
Regierungsblatt,  1911,  S.  597.) 

Notiflcation  relating  to  the  provisional  appointment  of  the  Insurance  Authori- 
ties.   (Dated  27th  December,  1911,  p.  597.) 

7.    MECKLENBURG-STREUTZ. 

1.  Bekanntmachung,  betr.  die  Beschdftigung  von  Arbeiterinnen  und  jugendlichen 
Arbeitern.  Vom  31.  Dezember  1909.  (Grossherzoglich  Mecklenburg 
Strelitzscher  offizieUer  Anzeiger  fiir  Gesetzgebung  und  Staatsverwaltung 
im  Fiirstentum  Ratzeburg  1910,  S.  15.) 

Notification  relating  to  the  employment  of  women  and  young  worlcers.  (Dated 
3l8t  December,  1909.) 

2.  Verordnung  zur  Ausfiihrung  des  StellenvermiUlergesetzes  vom  2  Juni  1910. 
Vom  26.  September  1910.  (Grossherzoglich  Mecklenburg-Strelitzscher 
ofl&zieller  Anzeiger  fiir  Gesetzgebung  und  Staatsverwaltung  im  Fiirstentum 
Ratzeburg  1910,  S.  278.) 

Order  for  the  carrying  out  of  the  Act  relating  to  employment  agents,  dated 
2nd  June,  1910.*    (Dated  26th  September,  1910.) 

8.    BRUNSWICK. 

1.  Verordnung  iiber  die  Gewerbeaufsicht.  Vom  24.  Februar  1910.  (Gesetz- 
imd  Verordnungssammlung  fiir  die  Herzoghch  Braunschweigischen  Lande 
1910,  S.  65.) 

Order  relating  to  Industrial  Supervision.    (Dated  24th  February,  1910.) 

2.  Bekanntmachung  zur  Ausfiihrung  der  Gewerbeordnung,  Vom  26.  Februar 
1910.  (Gesetz-  und  Verordnungssammlung  fiir  die  Herzoglich  Braun- 
schweigischen Lande  1910,  S.  69.) 

Notification  in  regard  to  the  carrying  out  of  the  Industrial  Code.  (Dated  26th 
February,   1910.) 

3.  Verordnung  iiber  die  Ausfiihrung  des  StellenvermiUlergesetzes  vom  2.  Juni 
1910.  Vom  13.  Oktober  1910.  (Gesetz-  und  Verordnungssammlung  fiir 
die  Herzoglich  Braunschweigischen  Lande  1910,  S.  483.) 

Order  relating  to  the  carrying  out  of  the  Act  relating  to  employment  agents  of 
the  2nd  June,  1910.*    (Dated  13th  October,  1910.) 

•  Text  E.B.  v.,     p.   171. 
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4*  Bekanntmachung  uber  die  Ausfiihrung  des  SteUenvermittlergesetzes  vom  2. 
Juni  1910.  Vom  13.  Oktober  1910.  (Gesetz-  und  Verordnungssammlung 
fiir  die  Herzoglich  Braunschweigischen  Lande  1910,  S.  485.) 

Notifleation  relating  to  the  carrying  out  of  the  Aet  relating  to  employment 
agents  of  the  2nd  June,  1910.    (Dated  13th  October,  1910.) 

5.  Bekanntmachung  uber  den  Geschdftsbetrieb  der  gewerbsmdssigen  SteUen- 
vermiUler  mit  Ausnahme  der  gewerbsmdssigen  SteUenvermitUer  fiir  Biiknen- 
angehorige  uud  fiir  Schiffsleute  sowie  der  Herausgeber  von  Stellen-  und 
Vakanzenlisten,  Vom  13.  Oktober  1910.  (Gesetz-  und  Verordniingssamm- 
lung  fiir  die  Herzoglich  Braunschweigischen  Lande  1910,  S.  487.) 

Notification  in  regard  to  the  working  of  the  business  of  professional  employment 
agents  with  the  exception  of  professional  employment  agents  for  members 
of  the  theatrical  profession  and  for  sailors,  as  well  as  of  the  publishers  of 
employment  and  vacancy  registers.    (Dated  13th  October,  1910.) 

6.  Bekanntmachung  Uber  den  Geschdftsbetrieb  der  gewerbsmdssigen  Stellen- 
vermittler  fiir  Biihnenangehdrige  mit  Ausschluss  der  Herausgeber  von  SteUen- 
und  Vakanzenlisten,  Vom  13.  Oktober  1910.  (Gesetz-  und  Verordnungs- 
sammlung fiir  die  Herzoglich  Braimschweigischen  Lande  1910,  S.  499.) 

Notification  in  regard  to  the  working  of  the  business  of  professional  employ- 
ment agents  for  members  of  the  theatrical  profession,  excluding  the 
publishers  of  employment  and  vacancy  registers.  (Dated  13th  October, 
1910.) 

7.  Bekanntmachung  Uber  den  Geschdftsbetrieb  der  Herausgeber  von  Stellen-  und 
Vakanzenlisten.  Vom  13.  Oktober  1910.  (Gesetz-  und  Verordnungssamm- 
lung fiir  die  Herzoglich  Braimschweigischen  Lande  1910,  S.  507.) 

Notification  in  regard  to  the  working  of  the  business  of  publishers  of  employment 
and  vacancy  registers.    (Dated  13th  October,  1910.) 

8.  Bekanntmachung  Uber  den  GebUhrentarif  der  Stellenvermittler  fUr  BUhnenan- 
gehorige.  Vom  13.  Oktober  1910.  (Gesetz-  und  Verordnungssammlung 
fiir  die  Herzoglich  Braunschweigischen  Lande  1910,  S.  513.) 

Notification  in  regard  to  the  tariff  of  fees  of  employment  agents  for  members 
of  the  theatrical  profession.    (Dated  13th  October,  1910.) 

9.  Bekanntmachung  Uber  den  GebUhrentarif  fUr  die  Herausgeber  von  Stellen- 
und  Vakanzenlisten,  Vom  19.  Oktober  1910.  (Gesetz-  imd  Verordnungs- 
sammlung fiir  die  Herzoglich  Braimschweigischen  Lande  1910,  S.  517.) 

Notification  In  regard  to  the  tariff  of  fees  of  publishers  of  employment  and 
vacancy  registers.    (Dated  19th  October,  1910.) 

10.  Bekanntmachung  Uber  die  Ausfiihrung  der  Gewerbeordnung.  Vom  i,  De- 
zember  1910.  (Gesetz-  und  Verordnimgssammlimg  fiir  die  Herzoglich 
Braimschweigischen  Lande  1910,  S.  545.) 

Notification  in  regard  to  the  carrying  out  of  the  Industrial  Code.  (Dated  Ist 
December,  1910.) 
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9.    SAXE-ALTEMBURG. 

1.  Abdnderung  der  Anweisung  zur  Ausfiihrung  des  Gesetzes,  betr,  Abdnderung 
der  Gewerbeordnung  vom  i.  Juni  1891.  Vom  28.  Februar  1910.  (Gesetz- 
sammltuig  fiir  das  Herzogtum  Sachsen-Altenburg  1910,  S.  52.) 

Modification  of  the  instructions  for  carrying  out  tlie  Act  relating  to  the  modifica- 
tion of  the  Industrial  Code,  dated  1st  June»  1891.  (Dated  28th  February, 
1910.) 

2.  Verordnung  des  Herzogl.  Gesamtministeriutns  zur  Ausfiihrung  des  Stellen- 
vermitUergesetzes  vom  2.  Juni  1910.  Vom  15.  Oktober  1910.  (Gesetzsamm- 
lung  fiir  das  Herzogtum  Sachsen-Altenburg  1910,  S.  119.) 

Order  of  the  Ducal  General  Ministry  for  the  carrying  out  of  the  Act  relating  to 
employment  agents,  dated  2nd  June,  1910.'*'     (Dated  16th  October,  1910.) 

la    SAXE-COBURG-GOTHA. 

1.  Verordnung  zur  Ausfiihrung  des  SteUenvermittlergesetzes  vom  2.  Juni  1910. 
Vom  5.  November  1910.  (Gesetzsammlung  fiir  das  Herzogtum  Gotha 
1910,  S.  69.) 

Order  relating  to  the  carrying  out  of  the  Act  relating  to  employment  agents, 
dated  2nd  June,  1910.'!'   (Dated  5th  November,  1910.) 

2.  Verordnung  zur  Ausfiihrung  des  SteUenvermittlergesetzes  vom  2.  Juni  1910. 
Vom  5.  November  1910.  (Gesetzsammlung  fiir  das  Herzogtum  Coburg 
1910,  S.  329.) 

Order  relating  to  the  carrying  out  of  the  Act  relating  to  employment  agents, 
dated  2nd  June,  1910.*    (Dated  6th  November,  1910.) 

11.    SCHWARZBURG-SONDERSHAUSEN. 

1.  Ausfiihrungsverordnung  zu  dem  StellenvermitUergesetz  vom  2.  Juni  1910. 
Vom  30.  September  1910.  (Gesetzsammlung  fiir  das  Fiirstentum  Schwarz- 
burg-Sondershausen  1910,  S.  loi.) 

Administrative  Order  in  regard  to  the  Act  relating  to  employment  agents,  dated 
2nd  June,  1910.'*'    (Dated  30th  September,  1910.) 

2.  Ministerialverordnungy  betr*  Sicherheitsvorschriften  fiir  Benzinwdschereien, 
Vom  I.  Dezember  1910.  (Gesetzsammlung  fiir  das  Fiirstentum  Schwarz- 
burg-Sondershausen  1910,  S.  121.) 

Ministerial  Order  relating  to  safety  regulations  for  dry  cleaning  works.  (Dated 
Ist  December,  1910.) 

12.    SCHWARZBURG-RUDOLSTADT. 

Ausfiihrungsverordnung  zum  Reichs-Stellenvermittlergesetz  vom  2.  Juni  1910. 
Vom  20.  Oktober  1910.  (Gesetzsammlung  fiir  das  Fiirstentum  Schwarz- 
burg-Rudolstatt  1910,  S.  32.) 

Administrative  Order  concerning  the  Imperial  Aet  of  2nd  June,  1910,'*' 
relating  to  employment  agents.    (Dated  20th  October,  1910.) 


•  Text  E.B.  v.,  p.  17 1. 
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18.    WALDECK. 

Verordnung  zur  Ausfuhrung  des  StdlenvermitUergesetzes  vom  2.  Juni  1910. 
Vom  30.  September  1910.  (Fiirstlich  Waldeclasches  Regierungsblatt  1910, 
S.  64.) 

Order  coneeming  the  carrying  out  of  the  Act  relating  to  employment  agents, 
dated  2nd  June,  1910.*    (Dated  30th  September,  1910.) 

14.    REUSS     ELDER     LINE. 

Verordnung,  hetr.  den  Geschdftsbetrieb  der  gewerbsmdssigen  StMenvermittler> 
Vom  27.  September  1910.  (Gesetzsammlung  fiir  das  Fiirstentum  Reuss 
alterer  Linie  1910,  S.  113.) 

Order  In  regard  to  the  working  of  the  business  of  professional  employment 
agents.    (Dated  27th  September,  1910.) 

IS.     REUSS     YOUNGER     LINE. 

Ausfiihrungsverordnung  zum  Stellenvermittlergcsetz  vom  2.  Juni  1910.  Vom 
18.  Oktober  1910.  (Gesetzsammlung  fiir  das  Fiirstentum  Reuss  jiingerer 
Linie  1910,  S.  269.) 

Administrative  Order  concerning  the  Act  relating  to  employment  agents,  dated 
2nd  June,  1910.*    (Dated  18th  October,  1910.) 

16.    LIPPE. 

1.  Abdnderung  der  Ausfiihrungsverordnung  zur  Gewerbeordnung  vom  21. 
Februar  1902.  Vom  10.  Januar  1910.  (Gesetzsammlung  fiir  das  Fiirstentum 
Lippe  1910,  S.  269.) 

Modification  of  the  Administrative  Order  concerning  the  Industrial  Code,  dated 
21st  February,  1902.    (Dated  10th  January,  1910.) 

2.  Verordnung  zur  Ausfiihrung  des  StellenvermitUgesetzes  vom  2.  Juni  1910. 
Vom  31.  August  1910.  (Gesetzsammlung  fiir  das  Fiirstentimi  Lippe  1910, 
S.  361.) 

Order  for  carrying  out  the  Act  relating  to  employment  agents,  dated  2nd  June, 
1910.*     (Dated  3l8t  August,  1910.) 

17.    FREE    AND    HANSE    TOWN    LUBECK. 

1.  Nachtrag  zum  LObeckischen  Gewerbegerichtsgesetze  vom  25.  November  1905. 
Vom  16.  Februar  1910.  (Sammlung  der  Liibeckischen  Gesetze  und 
Verordnungen  1910,  S.  37.) 

Supplement  to  the  Lubeck  Act  relating  to  Industrial  Courts,  dated  26th  Novem- 
ber, 1905.     (Dated  16th  February,  1910.) 

2.  Bekanntmachung'  betr.  den  Handelsverker  in  offenen  Verkaufsstellen  und 
die  Beschdftignung  von  Gehilfen,  Lehrlingen  und  Arbeitern  im  Handels- 
gewerbe.  Vom  28.  April  1910.  (Sammlung  der  Liibeckischen  Gesetze  und 
Verordnungen  1910,  S.  74.) 

Notification  In  regard  to  the  trade  In  open  places  of  sale  and  to  the  employment 
of  assistants,  apprentices  and  workers  In  trade  and  commerce.  ^(Dated 
28th  April,  1910.) 

•  Text  E.B.  v.,  p.     171. 
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3.  Ausfiihrungsverordnung  zum  StellenvertniUlergesetz  vom  2.  Juni  1910. 
Vom  24.  August  1910.  (Sammlung  der  Liibeckischen  Gesetze  und 
Verordnungen  1910,  S.  130.) 

Administrative  Order  coneeming  the  Act  relating  to  employment  agents,  dated 
2nd  June,  1910.    (Dated  24th  August,  1910.) 

4.  Bekannttnachungy  hetr,  den  Gebiihrentarif  fur  die  gewerbsmdssigen  SteUen- 
venniUler.  Vom  28.  September  1910.  (Sammlung  der  Liibeckischen 
Gesetze  und  Verordnimgen  1910,  S.  177.) 

Notifleation  relating  to  the  tariff  of  fees  of  professional  employment  agents. 
(Dated  28th  September,  1910.) 

18.  FREE  AND  HANSE  TOWN  HAMBURG. 

1.  Berggesetz,  Vom  3.  Juli  1911.  (Gesetzsammlung  derfreien  und  Hansestadt 
Hamburg  1911,  I.  80.) 

Mining  Aet.    (Dated  3rd  July,  1911.) 

2.  Bekanntmachungj  hetr.  Sicherheitsvorschriften  fur  ReinigungsanstaUen.  Vom 
15.  September  1911.  (Gesetzsammlung  der  freien  und  Hansestadt  Ham- 
burg 1911,  I.  94.) 

Notifleation  relating  to  safety  regulations  for  eleaning  works.  (Dated  16th 
September,  1911.) 

3.  Bekannttnachung,  hetr.  die  Einrichtung  und  den  Betrieh  von  Steinhrikhen 
und  Steinhauereien  (Steinmetzhetriehen).  Vom  4.  Dezember  1911.  (Gesetz- 
sammlung der  freien  und  Hansestadt  Hamburg  1911,  I.  126.) 

Notifleation  relating  to  the  equipment  and  working  of  stone-quarries  and  stone- 
masonry  works.    (Dated  4th  December,  1911.) 

19.  FREE     AND    HANSE    TOWN    BREMEN. 

I  GesetZf  hetr.  die  Alters-  und  Invalidenunterstiitzung  der  Hehatnmen  (XIX.). 
Vom  29.  April  1911.    (Gesetzblatt  der  Freien  Hansestadt  Bremen  1911, 

s.  93.) 

Aet  relating  to  old  age  and  invalidity  pensions  for  midwives.  (Dated  29th 
April,  1911.) 

2.  Verordnung,  hetr.  das  Inkrafttreten  der  Verordnung  vom  25.  Dezemher  1910 
wegen  des  Acht-  Uhr-Ladenschlusses  in  der  Stadt  Bremerhaven  (XXII.). 
Vom  19.  Mai  1911.  (Gesetzblatt  der  Freien  Hansestadt  Bremen  1911, 
S.  99.) 

Order  relating  to  the  eoming  into  force  of  the  Order  dated  26th  December,  1910,'*' 
in  regard  to  the  closing  of  shops  at  8  p.m.  in  the  town  of  Bremerhaven. 
(XXII.)    (Dated  19th  May,  1911.) 

3.  Bekannttnachung  der  Behorde  fur  die  Krankenversicherungy  hetr.  den 
ortsiihlichen  Tagelohn  Gewohnlicher  Tagearheiter.  Vom  26.  Jtmi  1911. 
(Beilage  21,  Gesetzblatt  der  Freien  Hansestadt  Bremen  1911,  S.  137.) 

Notifleation  of  the  authority  for  siekness  insurance  in  regard  to  the  customary 
local  daily  wages  of  ordinary  datal  workers.    (Dated  26th  June,  1911.) 

♦  Title  E.B.  VI.,  p.  118. 
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4.  Verardnung,  heir,  Aenderung  der  Verordnung  uber  die  Sonntagsruhe  im 
Handelsgewerbe  fiir  die  Stadt  Bremen  (XL,),  Vom  13.  September  1911. 
Gesetzblatt  der  Freien  Hansestadt  Bremen  1911,  S.  161.) 

Order  relating  to  the  modiflcation  of  the  Order  eoneeming  Sunday  rest  in 
commercial  establishments  in  the  Town  of  Bremen.  (Dated  13th  Septem- 
ber, 1911.) 

5.  Verordnung  fiir  die  Stadt  Vegesacky  betr.  die  Beschdftigung  von  Arbeitern 
im  Barbier-,  Friseur-,  und  Periickenmachergewerbe  an  Sonn-  und  Festtagen 
{XLL).  Vom  24.  September  1911.  (Gesetzblatt  der  Freien  Hansestadt 
Bremen  1911,  S.  163.) 

Order  for  the  town  of  Vegesaek  relating  to  the  carrying  on  of  barbers',  hair- 
dressers', and  wig-makers'  businesses  on  Sundays  and  holidays.  {XLL,) 
(Dated  24th  September,  1911.) 

6.  Verordnung  fiir  die  Stadt  Vegesaek,  betr.  die  Betriebsruhe  im  Barbier-, 
Friseur-,  und  Periickenmachergewerbe  an  Sonn-  und  Festtagen  (XLII,). 
Vom  24.  September  1911.  (Gesetzblatt  der  Freien  Hansestadt  Bremen 
1911,  S.  164.) 

Order  for  the  town  of  Vegesaek,  relating  to  hours  of  rest  in  barbers',  hair- 
dressers', and  wig-makers'  businesses  on  Sundays  and  holidays.  (Dated 
24th  September,  1911.) 

7.  Verordnung  des  Senats  zur  Ausfiihrung  des  Artikels  7  des  Einfiihrungs- 
gesetzes  zur  Reichsversicherungsordnung  (LIV.),  Vom  30.  November  1911. 
(Gesetzblatt  der  Freien  Hansestadt  Bremen  1911,  S.  199.) 

Order  of  the  Senate  for  carrying  out  §7  of  the  Introductory  Law  to  the  Imperial 
Insurance  Code.    (Dated  30th  November,  1911.) 

8.  Verordnung,  betr.  das  Beitragsverfahren  nach  dem  vierten  Bucke  der  Reicks- 
verisicherungsordnung  {Invaliden-  und  Hinterbliebenenver  sicker  ung). 
(LVI.)  Vom  14.  Dezember  1911.  (Gesetzblatt  der  Freien  Hansestadt 
Bremen  1911,  S.  201.) 

Order  relating  to  the  method  of  contribution  in  accordance  with  the  Fourth  Book 
of  the  Imperial  Insurance   Code   (invalidity   and   survivois'  insurance). 

(Dated  14th  December,  1911.) 

9.  Verord'.ung,  betr.  die  AufsichtsbefUgnisse  der  Landesversicherungsanstalt  der 
Hansestddte  gegenOber  den  Einzugsstellen.  (LVIII.)  Vom  14  Dezember 
1911.    (Gesetzblatt  der  Freien  Hansestadt  Bremen  1911,  S.  204.) 

Order  relating  to  the  supervisory  powers  of  the  Provincial  Insurance  Institutes 
of  the  Hanse  Towns  with  respect  to  the  paying-in  offices.  (Dated  lith 
December,   1911.) 

10.  Verordnung  der  Polizeidirektion  zur  Ausfiihrung  des  5,  Abs.  2,  der  Verord- 
nung des  Senats,  betr.  das  Beitragsverfahren  nach  dem  vierten  Buche  der 
Reichsversicherungsordnung  (Invaliden-  und  Hinterbliebenenversicherung. 
Vom  14.  Dezember  191 1.  (Beilage  37,  Gesetzblatt  der  Freien  Hansestadt 
Bremen  191 1,  S.  233.) 

Order  of  the  Chief  Police  Administration  for  carrying  out  §5,  paragraph  2,  of 
the  Order  of  the  Senate,  relating  to  the  method  of  contributing  in  accordance 
with  the  Fourth  Book  of  the  Imperial  Insurance  Code  (invalidity  and 
survivors'  insurance).    (Dated  14th  December,  1911.) 
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II.  Verordnungy  hetr.  die  Zustdndigkeit  der  Behorden  nach  der  Reichsversicher- 
ungsordnung  vom  19.  Jidi  1911.  (LXV,)  Vom  31.  Dezember  1911.  (Gesetz- 
blatt  der  Freien  Hansestadt  Bremen  1911,  S.  239.) 

Order  relating  to  the  competency  of  the  Authorises  in  accordance  with  the 
Imperial  Insurance  Code,  dated  IMh  July,  1911.'*'  (Dated  3l8t  December, 
1911.) 


IL    Hungary 


I.  1911.  evi  V.  torvSnycikk  a  feher  vagy  sdrga  foszforral  valo  gyujiogydrtds 
eltiltdsdrol.  (Szentesit^t  nyert  1911.  6vi  januar  ho  i6-an.  Kihirdettetett 
az  "  Orszagos  Torv^nj^^,"  -ban  1911.  6vi  januair  ho  23-an.) 

Section  V.  of  the  Laws  of  1911  relating  to  the  prohibition  to  manufacture 
matches,  etc.,  from  white  or  yellow  phosphorus.  (Sanctioned  on  16th 
January,  1911,  published  in  the  "Statutes'*  on  23rd  January,  1911.) 

1.  The  manufacture  of  matches,  etc.,  from  white  or  yellow  phosphorus 
is  prohibited. 

It  is  prohibited  to  import  into  the  territory  of  the  lands  of  the  Holy 
Hungarian  Crown  matches,  etc.,  made  from  white  or  yellow  phosphorus  from 
a  territory  which  does  not  come  within  the  operation  of  this  present  Act.  It 
is  prohibited  to  store,  sell,  or  otherwise  bring  on  the  market  matches,  etc., 
in  the  manufacture  of  which  white  or  yellow  phosphorus  or  other  materials 
prohibited  within  the  meaning  of  §2  are  used.  No  concession  shall  be  granted 
by  the  industrial  authorities  for  the  erection  of  new  works  in  which  matches 
are  to  be  manufactured  with  the  use  of  white  or  yellow  phosphorus  or  other 
materials  prohibited  within  the  meaning  of  §2,  nor  for  the  enlargement  of 
such  works,  and,  until  the  31st  December  of  the  year  1913  no  concession  shall 
be  granted  for  the  erection  of  new  match  factories. 

These  regulations  shall  not  apply  to  fuses  used  for  lighting  the  safety- 
lamps  employed  in  n^nes. 

2.  The  Minister  of  Commerce  shall  be  authorised  to  prohibit,  apart 
from  the  use  of  white  or  yellow  phosphorus,  also  the  use  of  other  igniting 
agents  or  coatings  which  are,  or  appear  to  be,  dangerous  to  health  and  safety, 
in  the  manufacture  of  matches,  etc.,  by  way  of  trade,  as  well  as  the  import 
of  matches,  etc.,  which  have  been  manufactured  with  the  use  of  the  above- 
mentioned  materials. 

3.  The  observance  of  the  prohibition  to  use  white  or  yellow  phosphorus, 
as  well  as  other  materials  prohibited  in  the  manufacture  of  matches  in  con- 
formity with  the  Order  issued  in  pursuance  of  §2  of  this  Act,  shall  be  super- 
vised by  the  Royal  industrial  inspectors  within  their  province  defined  by 
§XXVIII.  of  the  laws  of  the  year  1893,  while  in  Croatia  and  Slavonia  the  said 
supervision  shall  be  undertaken  by  those  authorities  who  are  competent  in 
the  matter  in  accordance  with  the  regulations  in  force  in  the  above-mentioned 
territories.  The  industrial  inspector  may  take  samples  of  the  materials  used 
in  the  manufacture  of  matches,  etc.,  or  of  finished  goods  in  those  match- 
factories  and  warehouses  in  connection  therewith,  which  are  under  his  super- 
vision. He  shall  be  obliged,  if  requested  to  do  so  by  the  proprietor  or  his  repre- 
sentative, to  leave  in  their  possession  a  portion  of  the  samples  officially  sealed. 

♦  Title  E.B.  v.,  p.  231. 
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The  observance  of  the  prohibition  to  store,  sell,  or  otherwise  bring  on 
the  market  matches,  etc.,  which  have  been  manufactured  with  the  use  of 
white  or  yellow  phosphorus  or  other  materials  prohibited  by  the  Minister  of 
Commerce  by  an  Order  issued  in  pursuance  of  this  Act,  shall  be  supervised 
by  the  industrial  authorities  thereto  appointed  in  accordance  with  §i66  of  the 
Act  XVII.  of  1884  (Industrial  Act).  The  procedure  to  be  adopted  for  the 
purposes  of  control  within  the  meaning  of  this  paragraph  by  the  industrial 
inspectors  and  industrial  authorities  shall  be  regulated  by  Order  of  the  Minister 
of  Commerce. 

4.  Any  person  using  white  or  yellow  phosphorus  or  other  igniting  agents 
prohibited  by  the  Ministerial  Order  issued  in  pursuance  of  §2  in  the  manu- 
facture of  matches,  etc.,  disregarding  the  prohibition  contained  in  this  Act, 
commits  an  offence,  and  shall  be  punishable  by  a  fine  of  from  2,000  to  4,000 
Kronen,  should  the  said  offence  not  demand  a  heavier  punishment ;  while, 
in  the  case  of  a  second  offence,  if  less  than  two  years  have  elapsed  from  the 
date  of  the  first  penalty,  an  additional  punishment  up  to  two  months'  im- 
prisonment shall  be  inflicted.  Moreover,  the  working  of  the  factory  may  be 
suspended  for  a  period  not  exceeding  one  year. 

The  offences  defined  in  the  foregoing  paragraph  fall  within  the  jurisdic- 
tion of  the  Royal  District  Courts,  and  in  Croatia  and  Slavonia  within  that  of 
the  authorities  who  are  competent  in  the  matter  in  accordance  with  the  legal 
regulations  there  in  force. 

5.  Any  person  acting  in  contravention  of  the  prohibition  to  import 
matches,  etc.,  manufactured  with  the  use  of  white  or  yellow  phosphorus,  or 
of  the  prohibition  of  storing,  selling,  or  otherwise  bringing  on  to  the  market 
of  matches,  etc.,  made  with  the  use  of  white  or  yellow  phosphorus  or  any  other 
material  prohibited  by  a  Ministerial  Order  issued  in  pursuance  of  this  Act, 
commits  an  offence,  and  shall  be  punishable  by  a  fine  of  from  20  to  600  Kronen, 
and  in  the  case  of  a  second  offence,  by  a  fine  of  from  100  to  2,000  Kronen  and 
by  imprisonment  up  to  15  days. 

These  offences  fall  within  the  province  of  the  authorities  appointed 
in  pursuance  of  §166  of  Act  XVII.  of  the  year  1884,  and  in  Croatia  and  Slavonia 
within  the  province  of  the  authorities  appointed  in  pursuance  of  §184  of  the 
said  Act. 

6.  When  such  an  offence  against  this  Act  or  such  contravention  has  been 
established,  the  confiscation  and  destruction  of  the  articles  produced,  im- 
ported, stored,  sold,  or  otherwise  made  ready  for  purposes  of  trade,  shall  be 
ordered  in  addition  to  the  above  punishment.  The  confiscation  and  destruc- 
tion of  the  said  articles  shall  be  ordered  by  the  prosecuting  authority  or  the 
competent  administrative  authority,  even  if  for  any  reason  it  should  not  be 
possible  to  issue  a  penal  judgment  against  a  certain  individual.  In  the  case 
of  a  verdict  of  not  guilty  being  found,  the  value  of  the  samples  taken  (§3, 
paragraph  2)  shall  be  refunded  at  the  request  of  the  defendant. 

7.  As  far  as  Croatia  and  Slavonia  are  concerned,  the  Minister  of  Com- 
merce shall  issue  the  orders  necessary,  in  virtue  of  §§2  and  3  of  this  Act,  in 
agreement  with  the  Ban  of  Croatia,  Slavonia,  and  Dalmatia. 

8.  Those  regulations  of  this  Act  which  prohibit  the  use  in  the  manu- 
facture of  matches,  etc.,  of  white  or  yellow  phosphorus  and  of  other  materials 
prohibited  by  the  Ministerial  Orders  issued  in  pursuance  of  this  Act,  shall 
come  into  force  on  ist  January  of  the  year  1913,  while  those  regulations  which 
prohibit  the  storing,  the  bringing  on  the  market,  and  sale  of  matches,  etc., 
manufactured  from  white  or  yellow  phosphorus  or  from  any  other  prohibited 
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material,  shall  come  into  force  on  ist  July,  1913,  and  finally  the  regulations 
contained  in  the  last  paragraph  but  one  of  §1,  prohibiting  the  industrial  au- 
thorities from  granting  concessions,  shall  come  into  force  on  the  day  of  the 
publication  of  the  Act. 

The  Minister  of  Commerce  is  entrusted  with  the  administration  of  this 
Act  generally,  and  the  Ban  of  Croatia,  Slavonia,  and  Dalmatia  as  far  as  Croatia 
and  Slavonia  are  concerned. 

2.  1911.  evi  XIX.  torvSnycikk  az  ipariizemekben  alkalmazott  nok  ijjeli 
munkdjdnak  eltiltdsdrsL  (Szentesitfet  nyert  1911.  6vi  augusztus  h6  I4-H§n. 
— Kihirdettetett  az  '*  Orszagos  Torv^njrtar  '*  -ban  1911.  €vi  augusztus 
h6  26-an.) 

Section  XIX.  of  the  Laws  oL  1911,  respecting  the  prohibition  of  the  night- 
work  of  women  in  industrial  undertaldngs.    (14th  August,  1911.) 

1.  In  all  the  works  and  undertakings  falling  under  the  head  of  the  in- 
dustrial branches  mentioned  below,  in  which,  as  a  rule,  more  than  ten  workers 
(men,  women,  and  apprentices)  are  employed,  viz. : — 

(a)  in  all  works  or  undertakings  where  raw  materials,  semi-manu- 
factured or  wholly  manufactured  goods  are  produced,  transformed  or 
worked  up  by  way  of  trade  ; 

(6)  in  quarries,  mines,  salt-works,  as  well  as  in  smelting-works  and 
other  works  treating  mine  products ; 

(c)  in  works  and  undertakiags  subject  to  Government  monopoly ; 
id)  in  manufacturing  and  repairing  shops  maintained  by  railway 
and  navigation  companies  and  by  the  postal,  telegraph,  and  telephone 
authorities  of  the  Government ; 

{e)  in  building  enterprises  of  all  kinds — 
the  women  employed  shall,  with  the  exceptions  stated  below,  be  granted  an 
uninterrupted  night's  rest  of  at  least  11  hours. 

Women  shall  not  be  employed  between  the  hours  of  10  p.m.  and  5  a.m. 

2.  The  regulations  in  regard  to  the  night's  rest  of  women  shall  not 
apply— 

(a)  to  agricultural  and  sylvicultural  production,  cattle  breeding, 
fisheries,  horticulture  and  viticulture,  sericulture,  and  apiculture ; 

(b)  to  undertakings  where  only  members  of  the  principal's  family 
are  employed  ; 

(c)  to  restatirants,  coffee-houses,  and  other  undertakings  where 
viands  required  for  the  business  staff  are  manufactured  and  served  on  the 
premises ;  and,  finally, 

{d)  to  the  administration  and  working  of  railways  and  navigation 
undertaldngs,  as  well  as  of  the  postal,  telegraph,  and  telephone  service  of 
the  State. 

3.  In  imdertakings  which  are  carried  on  during  certain  seasons  only, 
and,  under  certain  conditions,  also  in  other  undertakings  subject  to  this  Act, 
the  competent  authorities  may  grant  a  reduction  of  the  nightly  period  of  rest 
secured  to  women  by  §1,  from  11  to  10  hours  on  not  more  than  60  days  dtuing 
the  year. 

4.  In  undertakings  where  raw  materials  or  semi-manufactured  goods 
subject  to  a  very  rapid  deterioration  are  prepared  (fruit,  vegetables,  preser\^ed 
fish,  etc.),  the  Minister  of  Commerce  may,  after  consultation  with  the  Chamber 
of  Commerce  and  Trade  Councils,  grant  permission  for  the  night  emplojrment 
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of  women  during  certain  seasons  or  during  the  whole  of  the  year  by  means  of 
an  Order  valid  for  the  whole  of  the  territory  of  the  countries  imder  the  Holy 
Hungarian  Crown. 

In  these  undertakings  the  working  hours  for  women  shall  not  exceed 
66  hours  per  week,  while  the  nightly  working  hours  shall  not  exceed  lo. 

The  Minister  of  Commerce  may  embody  in  the  Order  to  be  issued  in 
pursuance  of  the  first  paragraph,  further  detailed  Orders  going  beyond  the 
limits  of  the  Order  first  mentioned,  relating  to  the  working  hours  of  women, 
<*ither  generally  or  separately  for  certain  industrial  branches. 

5.  In  the  case  of  such  unforseen,  extraordinary  work  which  must  be 
undertaken  without  delay  for  the  purpose  of  avoiding  or  removing  interrup- 
tions of  work  occasioned  by  force  majeure  or  elemental  causes,  or  of  preventing 
accidents,  the  competent  authorities  may,  in  so  far  as  the  night  employment  of 
women  is  unavoidable  in  connection  with  the  said  work,  allow,  by  way  of 
exception,  the  emplo5anent  of  women  at  night  during  a  period  fixed  by  the 
said  authorities. 

The  working  hours  of  women,  employed  on  night  work  in  an  exceptional 
way  shall  not  exceed  13  hours  out  of  the  24  without  reckoning  the  intervals 
for  rest.  During  the  work  they  shall  be  entitled  to  one  hour's  rest  should  they 
be  employed  for  six  hours  iminterruptedly,  the  said  rest  to  be  granted  either 
for  one  full  hour  or  at  different  times  during  the  said  six  hours.  They  shall 
fiirther  be  entitled  to  an  uninterrupted  period  of  rest  extending  over  11  hours 
out  of  24,  excepting  the  day  when  the  shift  is  changed.  Should  the  work  be 
undertaken  in  different  shifts,  the  day  and  night  shifts  shall  be  changed  weekly. 
The  competent  authorities  may  grant  exemptions  from  the  provisions  of  this 
paragraph  either  wholly  or  partially,  should  the  night  emplo5anent  of  women 
extend  over  three  nights  only  and  the  work  be  of  a  most  urgent  nature. 

6.  The  consent  to  reduce  the  nightly  rest  of  11  hours  granted  to  women 
to  10  hours  (§3)  and  to  employ  women  on  night  work  (§5)  by  way  of  exception, 
shall  be  appHed  for  in  the  case  of — 

(a)  works  and  undertakings  where  raw  niaterials,  semi-manufactured, 
or  wholly-manufactured  goods  are  being  produced,  transformed,  or  worked 
up  by  way  of  trade  ; 

(b)  building  operations  of  any  kind — 

from  that  industrial  authority  of  first  instance  within  the  jurisdiction  of  which 
the  work  is  being  undertaken,  or,  should  the  work  be  imdertaken  within  the 
jurisdiction  of  several  authorities  of  first  instance,  from  that  authority,  within 
the  jurisdiction  of  which  the  imdertaking  in  question  is  permanently  situated. 

The  application  must  contain  the  reasons  which  necessitate  the  shortening 
of  the  night's  rest  (§3)  or  the  employment  of  women  for  night  work  (§5),  further, 
the  nature  of  the  night  work,  the  number  of  women  to  be  employed  for  night 
work,  their  working  hours,  and,  finally,  the  period  for  which  the  employer 
requires  the  said  consent. 

The  industrial  authority  of  first  instance  may  grant  permission  for  the 
emplojonent  of  women  for  night  work  by  way  of  exception  for  a  period  of  14 
days  only. 

The  industrial  authority  of  first  instance  shall  be  bound  to  inform  the 
appHcant  of  its  decision  within  48  hours  after  receipt  of  the  application. 

In  the  coHMnimication  containing  the  consent  there  shall  be  embodied 
the  reasons  for  granting  the  said  permission,  the  nature  of  the  work,  the  number 
of  women  to  be  employed  for  night  work,  their  maximum  worldng  hours  in 
24,  and  the  period  over  which  the  said  permission  shall  extend. 
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Should  the  applicant  not  be  satisfied  with  the  decision  of  the  authority 
of  first  instance,  he  may  appeal  to  the  decision  of  the  authority  of  second 
instance,  and  subsequently  to  that  of  the  Minister  of  Commerce. 

The  Minister  of  Commerce  may  also  extend  the  permission  to  employ 
women  for  night  work  by  way  of  exception  beyond  the  period  of  14  days, 
should  it  prove  impossible,  through  no  fault  of  the  employer,  to  complete  the 
work  which  made  it  necessary  to  apply  for  the  exceptional  permission,  within 
14  days. 

7.  The  industrial  authority  of  first  instance  shall  be  bound  to  inform  the 
industrial  inspector  for  the  district  in  question  of  the  permission  granted  to 
shorten  the  period  of  night's  rest  (§3)  and  to  employ  women  for  night  work 
by  way  of  exception  (§5)  or  of  the  legally  binding  decision  relating  thereto. 

The  permission  granted  for  employing  women  for  night  work  shall  become 
null  and  void  even  before  its  period  has  elapsed  and  without  right  of  appeal 
should  the  legal  reason  which  led  to  its  being  granted  have  ceased  to  exist. 

In  the  case  of  such  unforseen,  extraordinary  work  which  must  be  under- 
taken without  delay  (§5)  for  the  purpose  of  avoiding  or  removing  interruptions 
of  work  occasioned  by  force  majeure  or  elemental  causes,  or  for  the  purpose  of 
preventing  accidents,  and  where  the  employment  of  women  for  night  work 
cannot  be  postponed  until  the  decision  of  the  industrial  authorities  of  first 
instance  has  been  obtained  without  incturing  the  risk  of  injury  to  public 
or  important  private  interests,  the  employer  may,  while  making  his  appHca- 
tion,  simultaneously  commence  to  employ  women  for  night  work  on  his  own 
responsibiUty.  He  shall,  however,  be  bound  to  inform  the  industrial  authorities 
of  this  fact,  and  immediately  desist  from  employing  women  for  night  work 
should  the  industrial  authority  of  first  instance  give  a  negative  decision  on  his 
application. 

8.  The  apphcation  addressed  to  the  authorities  for  a  reduction  of  the 
night's  rest  (§3)  and  for  permission  to  employ  women  for  night  work  by  way 
oi  exception  (§5)  shall  be  exempt  from  stamp  duty. 

The  mdustrial  authorities  of  first  instance  shall  be  bound  to  keep  a  record 
of  the  permissions  granted  to  reduce  the  night's  rest  (§3)  and  to  employ  women 
for  night  work  by  way  of  exception  (§5)  in  the  manner  prescribed  by  the 
Minister  of  Commerce,  and  to  permit  the  industrial  inspector  to  inspect  such 
record  at  any  time. 

9.  The  employer  shall  be  boimd  to  post  up  in  all  locahties  used  for 
carrying  on  an  industry  subject  to  this  Act  in  which  women  are  employed 
or,  should  the  work  not  be  undertaken  in  closed  locahties,  at  the  place  where 
women  are  employed,  or  in  mines  at  a  place  to  be  determined  by  the  mining 
authority,  rules  as  to  working  hours  drawn  up  in  the  ofiicia'  language,  and  in 
the  language  spoken  by  the  majority  of  the  women  employed  and  easily  read- 
able. These  rules  must  state  the  working  days,  working  hours,  intervals  of 
rest,  and  the  stipulations  of  this  Act. 

In  undertakings  where  working  regulations  are  exhibited  in  conformity 
with  §113  of  the  Act  XVII.,  ex  1884,  the  data  referred  to  in  this  paragraph 
shall  be  embodied  in  the  said  working  regulations. 

The  workmg  regulations  exhibited  shall  not  contain  anything  which  is 
contrary  to  the  stipiSations  of  this  Act. 

Prior  to  being  exhibited  and  coming  into  force,  the  rules  as  to  working 
hours  shall  be  submitted  to  the  authority  of  first  instance  for  authentication. 
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10.  In  regard  to  the  reduction  ot  the  night's  rest  (§3),  the  employment 
of  women  for  night  work  by  way  of  exception  (§5),  the  recording  of  the  per- 
mission in  a  register  (§8),  and,  finally,  the  authentication  of  the  roles  as  to 
working  hours  (§9),  the  undermentioned  authorities  shall  be  competent  within 
the  jurisdiction  assigned  to  the  industrial  authorities — 

(i)  As  regards  the  manufacturing  and  repairing  shops  of  railway 
and  navigation  undertakings — ^the  general  inspectorate  of  railways  and 
navigation  ; 

(2)  As  regards  the  manufacturing  and  repairing  shops  maintained 
by  the  postal,  telegraph,  and  telephone  authorities  of  the  State — ^the  compe- 
tent postal  and  telegraph  administration  ; 

in  regard  to  the  undertakings  mentioned  imder  headings  (i)  and  (2), 
in  last  instance — ^the  Minister  of  Commerce  ; 

in  regard  to  mines  and  smelting  works,  the  mining  authority  shall  be 
competent  within  the  province  of  the  industrial  authorities  mentioned  in 
paragraph  i  of  this  Section,  and 

in  regard  to  the  province  reserved  to  the  Minister  of  Commerce  in 
paragraph  i  for  the  whole  of  the  territory  of  the  countries  under  the  Holy 
Hungarian  Crown,  the  Minister  of  Finance,  in  last  instance. 

11.  The  observance  of  the  regulations  of  this  Act  shall  be  supervised — 

(a)  in  all  works  and  undertakings  where  raw  materials,  semi-manu- 
factured, and  wholly-manufactured  goods  are  produced,  transformed,  or 
worked  up  by  way  of  trade,  as  well  as  in 

(b)  building  undertakings  of  all  kinds — 

within  the  province  defined  by  the  Act  XXVIII.,  ex  1893,  by  the  industrial 
inspectors,  and  in  Croatia  and  Slavonia  by  the  authorities  competent  in  the 
said  countries  according  to  the  regulations  then  in  force. 

In  the  manufacturing  and  repairing  shops  of  railway  and  navigation 
undertakings  the  said  supervision  as  to  the  fulfilment  of  the  regulations  of 
this  Act  shall  be  effected  by  the  general  inspectorate  of  railways  and  navigation, 
in  the  manufacturing  and  repairing  shops  of  the  postal,  telegraph,  and  tele- 
phone authorities  by  the  Royal  postal  administrations,  and  in  mines,  smelting 
works,  and  tobacco  factories  by  the  chief  inspectorate  of  mines,  or  the  depart- 
ment officials  of  the  tobacco  monopoly. 

12.  (a)  Any  person  who  infringes  the  stipulations  of  §9  of  this 
Act  relating  to  the  contents  of  the  rules  as  to  hours  of  working,  their  authenti- 
cation by  the  authorities,  and  the  exhibition  of  the  same  commits  an  offence, 
and  shall  be  pimished,  imless  his  action  is  considered  as  more  serious  than  a 
mere  offence,  with  a  fine  up  to  200  Kronen,  and,  in  the  case  of  a  repetition  of 
the  offence,  if  less  than  two  years  have  passed  since  his  last  pimishment,  with 
a  fine  of  400  Kronen. 

(6)  Any  person  who  infringes  the  prohibition  established  by  this 
Act  in  regard  to  the  employment  of  women  for  night  work,  or  fails  to  observe 
the  stipulations  contained  in  this  Act,  or  in  the  regulations  or  rules,  as  to 
working  hours,  intervals  of  rest,  and  the  change  of  shifts  issued  in  pursuance 
of  this  Act,  shall  be  punished  with  a  fine  up  to  600  Kronen  and,  should  the 
infringement  committed  relate  to  more  than  10  women,  with  a  fine  of  from 
200  to  600  Kronen,  and,  in  addition,  in  the  case  of  a  repetition  of  the  offence, 
if  less  than  two  years  should  have  elapsed  since  the  last  offence  has  been  com- 
mitted, with  detention  up  to  two  months. 
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The  cases  of  infringement  specified  under  (a)  and  (b)  fall  within  the 
province  of  the  authorities  competent  to  adjudicate  in  conformity  with  the 
Act  XVII..  ex  1884,  on  industrial  infringements,  and  in  Croatia  and  Slavonia 
within  the  province  of  the  authorities  appointed  in  conformity  with  §184  of 
the  said  Act. 

13.  Should  an  employer  fail  to  observe  the  conditions  or  to  keep  within 
the  limits  of  the  permission  to  reduce  the  night's  rest  (§3)  or  to  employ  women 
for  night  work  by  way  of  exception  (§5),  the  industrial  authorities  shall  be 
empowered  to  withdraw  immediately  the  said  permission  without  prejudice 
to  the  proceedings  for  an  infringement  of  the  law. 

14.  In  regard  to  beetroot -sugar  factories,  wool-carding,  and  spinning 
works,  and  to  surface  work  in  connection  with  mines,  if  the  last-mentioned 
work  cannot  be  carried  on  for  at  least  four  months  during  the  year  on  accoimt 
of  climatic  conditions,  the  regulations  of  §§i  to  13  shall  not  apply  prior  to 
15th  January,  1920. 

In  regard  to  the  undertakings  mentioned  in  the  first  paragraph,  however, 
female  workers  under  14  years  of  age  shall  not  be  employed  for  night  work 
at  all,  while  female  workers  under  16  years  of  age,  should  they  be  employed 
during  the  night,  shall  not  be  required  to  work  for  more  than  eight  hours  out 
of  the  24,  not  including  intervals  for  rest,  and  female  workers  above  16  years 
of  age,  should  they  be  employed  during  the  night,  shall  not  be  employed  for 
more  than  11  hours  out  of  the  24.  This  rule  shall  apply  as  from  the  day  on 
which  this  Act  comes  into  force. 

15.  In  so  far  as  this  Act  does  not  establish  an  exemption,  the  Ban  of 
Croatia,  Slavonia,  and  Dalmatia  shall  be  invested  with  the  necessary  juris- 
diction for  adjudicating  within  Croatia  and  Slavonia  on  all  those  matters 
which,  according  to  this  Act,  come  within  the  competence  of  the  Minister  of 
Commerce. 

16.  This  Act  shall  come  into  force  as  from  ist  January,  1912,  and  shall 
be  carried  into  effect  through  the  medium  of  the  Minister  of  Commerce,  and 
in  Croatia  and  Slavonia  through  the  Ban  of  Croatia,  Slavonia,  and  Dalmatia, 
and,  in  regard  to  mines  and  smelting  works,  in  the  whole  of  the  territory  of  the 
countries  under  the  Holy  Hungarian  Crown,  the  Minister  of  Finance  in  agree- 
ment with  the  Minister  of  Commerce. 

3.  A  kereskedelemugyi  m.  kit.  tniniszter  1911.  evi  7143.  eln,  szdmu  rendelete, 
az  tparuzemekben  alkalmazott  nok  ejjeli  munk&jdnak  eUiltdsdrol  szolo 
191 1  :  XIX,  torvSnycikk  vegrehajfdsdroL 

Administrative  Order,  in  pursuance  of  Act  XIX.  of  191I9  respecting  the  pro- 
hibition of  the  night-work  of  women  in  industrial  undertakings.  (Dated 
19th  December,  1911.) 

Dae  of  Coming  into  Force. 

1.  The  Act  XIX.  of  1911*  shall  come  into  force  on  ist  January,  1912, 
according  to  §16  of  this  Order ;  from  that  date  the  stipulations  of  the  Act 
shall  be  apphed  to  all  industries  subject  to  this  Act,  with  the  exception  men- 
tioned in  §14  or  §2  of  this  Order,  as  the  case  may  be. 

2.  In  regard  to  the  application  of  the  stipulations  of  the  Act,  the  industries 
hereafter  mentioned  shall  be  subject  to  special  treatment : — 

(a)  Raw-sugar  factories,  and  this  also  in  the  case  when  they  fall 
within  the  category  of  mixed  undertakings,  i.e.,  when  they  are  carried  on 
not  only  for  the  purpose  of  producing  sugar,  but  also  for  refining  the  latter  ; 
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(b)  Undertakings  in  which  wool-carding  and  spinning  are  carried 
on  ; 

(c)  Surface  work  in  connection  with  mines,  when  the  same  is  in- 
terrupted for  at  least  four  months  during  the  year  on  accoimt  of  climatic 
conditions,  in  so  far  as  such  mines  are  subject  to  the  Ministry  of  Finance. 

The  stipulations  of  §§i  to  13  of  the  Act,  which  are  to  apply  in  conformity 
with  §14,  paragraph  i,  shall  only  be  applicable  to  the  imdertalongs  mentioned 
under  headings  of  (a)  to  (c)  as  from  15th  January,  1920.  The  stipulations  of 
§14,  paragraph  2,  of  the  Act  and  the  penal  provisions  relating  thereto  shall, 
however,  be  applied  also  to  the  undertakings  mentioned  under  the  headings 
{a)  to  (c)  as  from  ist  January,  1912. 

In  regard  to  the  undertakings  mentioned  under  the  heading  (c)  the  Royal 
Hungarian  Minister  of  Finance  shall  issue  regulations  with  reference  to  the 
administration  of  the  Act  (§16  of  the  Act). 

Operation  of  the  Act. 

3.  The  industries  mentioned  in  §1  fall  under  this  Act,  in  so  far  as  they 
are  not  exempted  therefrom  by  coming  under  the  exemptions  referred  to  in 
§2  of  the  Act,  if,  as  a  rule,  more  than  10  workers,  (men,  women,  apprentices), 
i.e.,  as  a  rule,  at  least  11  workers  are  employed  in  the  said  undertakings  irre- 
spective of  sex  age,  wages,  manner  of  pa5mrient  of  the  latter  (daily,  weekly, 
monthly  wages),  the  quaUty  of  the  work  supplied  by  the  person  employed  in 
the  manufacture,  or  irrespective  of  whether  the  worker  is  serving  an  appren- 
ticeship or  is  engaged  as  a  regular  worker.  The  Act  shall  therefore  apply 
likewise  if,  in  any  undertaking,  coming  also  in  other  respects  tmder  the 
operation  of  the  Act  according  to  §§i  and  2,  ten  male  workers  and  one  female 
worker  (or  apprentice)  of  any  age  are  employed  as  a  rule. 

4.  In  regard  to  the  employment  mentioned  in  the  first  paragraph  of 
§1  of  the  Act  of  more  than  10  workers  as  a  condition  of  the  applicability  of  the 
Act,  the  phrase  *'  as  a  rule  "  shall  not  be  taken  to  mean  any  kind  of  average 
number  of  workers,  and  especially  not  to  mean  that  in  the  undertaking  in 
question  during  any  one  period,  as,  for  instance,  during  the  course  of  a  year 
or  during  the  several  seasons,  more  or  less  than  10  workers  are  employed  on 
an  average,  but  the  Act  shall  be  applied,  as  soon  as  in  any  one  undertaking 
more  than  10  workers  are  actually  employed  without  any  regard  to  any  pro- 
bationary period  (§88  of  the  Act  XVII.  ex  1884),  except  in  those  cases  in 
which  the  employer  can  prove  that  particular  persons  have  only  been  tem- 
porarily employed  in  the  undertakings  by  way  of  exception  for  a  certain  period 
previously  determined  upon  and  not  exceeding  14  days,  and  that  the  said 
temporary  employment  is  not  of  a  regularly  recurring  nature  ;  in  such  a  case, 
the  workers  thus  provisionally  employed  shall  not  be  considered  to  belong  to 
the  regular  staff  when  the  said  Act  is  applied. 

5.  From  the  point  of  view  of  the  appUcation  of  the  Act,  any  person 
shall  be  held  to  be  a  workman  who  is  employed  in  an  undertaking  for  the 
purpose  of  assisting  in  the  production,  whether  he  is  occupied  with  the  more 
important  work,  or  with  special  or  auxiUary  work,  or  learning  such  work 
(overseer  and  foreman,  works  manager,  joumejnnan,  skilled  workers,  en- 
gineers, enginemen,  stokers,  engine-cleaners,  oilers,  auxiliary  and  temporary 
workers,  labourers,  mates,  packers,  messengers,  etc.) ;  on  the  other  hand, 
from  the  point  of  view  of  the  application  of  the  said  Act,  there  shall  not  be 
considered  as  belonging  to  the  staff  of  workmen  those  persons  who  are  engaged 
for  the  intellectual  conduct  of  the  undertaking,  or  of  the  production  (directors. 
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managers,  trained  engineers,  etc.)  or  those  persons  who  are  exclusively  engaged 
in  office  work  (cashiers,  bookkeepers,  correspondents,  typists,  copyists,  etc.), 
or,  finally,  those  persons  exclusively  engaged  in  the  sale  of  the  goods 
produced  (travellers,  clerks,  etc.). 

6.  Should  an  undertaking  comprise  several  business  branches,  and 
especially  if,  apart  from  a  branch  carried  on  for  the  production,  transforma- 
tion, or  preparation  of  raw  materials,  semi-  and  wholly-manufactured  goods, 
another  branch,  as,  for  instance,  of  a  commercial  nature  is  carried  on,  the 
stipulations  of  the  Act,  as  is  already  partly  shown  by  §5,  shall  only  apply  to  the 
producing  branch  or  the  production  work,  as  the  case  may  be,  and  to  the 
workers  engaged  in  the  said  production,  but  not  to  the  commercial  branch 
previously  mentioned  or  to  the  employees  of  the  said  commercial  branch, 
provided  that  the  employees  of  the  said  branch  do  not  take  any  part  whatso- 
ever in  the  work  of  the  producing  branch.  It  follows,  therefore,  that  book  and 
newspaper  publishing  imdertalongs,  being  undertakings  of  a  commercial 
nature,  the  persons  employed  in  the  same  are  not  subject  to  the  regulations 
gf  the  Act ;  should,  however,  these  undertakings  also  be  connected  with  a 
printing  works,  the  stipulations  of  the  Act  shall  apply  to  the  said  printing 
work  and  to  the  workers  employed  in  the  latter  in  any  capacity. 

The  Protection  Provided  by  the  Act. 

7.  In  the  undertakings  falling  under  §1  of  the  Act — 

(a)  no  women  shall  be  employed  between  the  hours  of  10  p.m.  and 
5  a.m. ; 

(6)  all  women  shall  be  granted  an  uninterrupted  night's  rest  of  at 
least  II  hours,  which  shall  include  as  a  matter  of  course  the  period  from 
10  p.m.  to  5  a.m. 
Within  the  above-mentioned  limits  the  commencement  and  the  termina- 
tion of  the  said  night's  rest  of  11  hours  may  be  fixed  in  the  rules  as  to  working 
hours,  or  in  the  rules  of  employment,  as  the  case  may  be  (§§27,  28),  in  con- 
formity with  the  existing  working  conditions.    Should  the  employer,  however, 
employ  women  up  to  10  p.m.  the  latter  shall  not  recommence  work  before 
9  a.m.,  while,  on  the  other  hand,  women  shall  only  be  allowed  to  commence 
work  at  5  a.m.,  if  they  have  ceased  to  work  at  6  o'clock  the  previous  evening. 

8.  As  regards  the  fixing  of  the  commencement  and  the  termination  of 
the  compulsory  night's  rest  of  11  hours  and  of  the  time  to  which  the  prohibition 
of  night  work  appUes,  the  calculation  of  time  as  used  by  the  railways  shall 
be  taken  as  a  basis.  Should  the  employers  or  the  workers  concerned  desire 
it,  the  industrial  authorities  of  first  and  second  instance  may,  after  consulta- 
tion with  the  Royal  departmental  industrial  inspector,  fix  by  Order  the  calcu- 
lation of  time  within  their  district  in  deviation  from  that  used  by  the  railway 
authorities,  on  the  condition  that  the  said  deviation  from  the  usual  railway 
time  shall  not  exceed  half  an  hour. 

The  decision  arrived  at  shall  be  communicated  to  the  Royal  departmental 
industrial  inspector. 

The  Order  relating  to  the  fixing  of  the  mode  of  calculation  of  time  shall 
not  interfere  with  the  legal  duration  of  the  intervals  for  rest  or  the  intervals 
during  which  work  is  prohibited. 

9.  In  consequence  of  the  night's  rest  compulsorily  fixed  at  11  hours  by 
§1  of  the  Act,  the  daily  working  hours  in  undertakings  subject  to  the  operation 
of  the  Act  milst  not  exceed  13  hours.    All  those  stipulations  of  the  Act  XVII. 
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of  1884  in  regard  to  the  working  hours  which  refer  to  the  further  limitation 
of  the  working  hours  of  women  shall  remain  valid.  Further,  the  stipulations 
of  the  Act  XIII.  of  1891  relating  to  Sunday  rest  shall  be  applied  in  their 
original  form. 

The  working  hours  of  men  shall  not  be  affected  by  the  Act  XIX.  tx  191 1.* 

Reduction  of  the  Night* s  Rest  of  11  Hours. 

10.  In  pursuance  of  §3  of  the  Act  the  competent  industrial  authority  of 
first  instance  (§6  of  the  Act)  may  grant  permission  to  reduce  the  11  hours 
night's  rest  of  women  to  10 — i.e.,  by  one  hour — 

(a)  in  undertakings  which  are  subject  to  the  influence  of  the  seasons  ; 
(6)  in  all  undertakings  subject  to   the  Act — i.e.,  including   those 
mentioned   under  (a) — ^if  the  granting  of  the  said  permission  appears  to  be 
justified  by  special  conditions. 
§3  of  the  Act  empowers  the  industrial  authority  to  grant  the  exceptional 
permission  contemplated  therein  ;  it  is,  therefore,  the  duty  of  the  industrial 
authority  to  examine  and  consider,  before  they  grant  the  permission,  the 
question  whether  the  granting  of  the  exceptional  permission  in  regard  to  the 
imdertakings  mentioned  imder  (a)  is  justified  (§11)  and  whether,  in  the  under- 
takings mentioned  under  (6),  special  conditions  are  present  or  not. 

11.  Undertakings  shall  be  held  to  be  subject  to  the  influence  of  the 
seasons  in  which  business  is  carried  on  throughout  the  year,  and  in  which,  in 
certain  seasons  of  the  year  (as,  for  instance,  during  the  winter  or  sununer 
seasons),  or  on  account  of  certain  holidaj^  (Christmas,  Easter,  Whitsuntide, 
etc.),  there  is  greatly  increased  consumption  (seasonal  undertakings).  In 
these  undertakings  permission  may  be  granted  to  shorten  the  night's  rest 
by  one  hour,  if  the  considerably  increased  consumption  occasions  an  extra- 
ordinary accumulation  of  work,  which  justifies  the  granting  of  the  said  per- 
mission, both  in  order  to  satisfy  rapidly  and  satisfactorily  the  demand  which 
makes  itself  felt,  and  also  to  prepare  for  the  said  emergency. 

Agricultural  undertakings  which  can  be  carried  on  during  certain  seasons 
only  are  not  considered  to  come  within  the  scope  of  the  exceptional  permission 
mentioned  in  this  paragraph  relating  to  imdertakings  subject  to  the  influence 
of  the  seasons. 

12.  The  industrial  authorities  may  grant  the  permission  for  shortening 
the  night's  rest  by  one  hour  in  all  imdertakings  subject  to  the  operation  of 
this  Act  if  special  conditions  justify  such  a  course. 

Such  special  conditions  may  in  all  undertakings  consist  of  the  following  : 
extraordinary  accumulation  of  work,  work  rendered  necessary  for  the  purpose 
of  preserving  material  and  goods  from  deterioration,  unfavourable  weather 
conditions,  exceptional  conditions  in  regard  to  railway  and  steamship  under- 
takings, extraordinary  work  in  connection  with  the  compliance  of  sanitary, 
miUtary,  or  other  public  requirements,  impossibiUty  of  observing  terms  of 
delivery  in  connection  with  important  orders,  etc.  For  all  these  reasons  the 
said  permission  shall,  however,  be  granted  only  it  it  was  impossible  to  foresee 
the  said  extraordinary  accumulation  of  work,  or  the  increased  demand,  and 
if  it  was  not  possible  to  obviate  the  same  by  a  corresponding  manufacture  of 
goods  for  stock,  or  by  other  means  of  regulating  the  business.  The  permission 
shall  al  o  be  refused  if  the  business  interest  of  the  applicant  is  the  only  point 
of  consideration,  and  no  other  further  reaching  and  more  general  interests 
speak  in  favour  of  granting  the  said  permission. 
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13-  The  permission  may  be  granted  for  not  more  than  60  days  in  any 
one  year,  and  this  within  the  said  year  either  for  single  days  or  for  several 
consecutive  days,  always  in  conformity  with  the  requirements  giving  rise  to 
the  exemption. 

In  seasonal  undertakings  (§11)  the  said  permission  may  be  granted  in 
advance  for  separate  seasons  or  may  be  distributed  over  the  whole  of  the  year, 
but  not  for  more  than  60  days  altogether,  if  the  employer  submits  a  copy  of 
the  corresponding  working  plan.  Should  several  similar  undertakings  or 
undertakings  being  carried  on  under  similar  conditions  exist  in  the  place  in 
question,  the  industrial  authority  shall  grant  the  permission  for  a  somewhat 
extended  period  only  if  all  said  undertakings  or  the  majority  of  them  have 
submitted  a  request  in  that  behalf,  and  this  in  conformity  with  the  working 
plan  jointly  agreed  upon. 

By  one  year  shall  be  understood  the  calendar  year. 

Should  the  industrial  authority  have  become  acquainted  in  any  way 
with  the  fact  that  the  employer  has  shortened  the  night's  rest  of  the  women 
he  employs,  or  even  of  only  one  woman,  ".vithout  having  been  granted  the 
necessary  permission,  it  shall,  after  having  ascertained  the  fact,  cause  the  day 
or  daj^  in  question  to  be  entered  in  a  register  to  be  kept  in  accordance  with 
the  example  mentioned  in  §26  of  this  Order,  and  deduct  these  daj^  from  the 
60  days  to  which  the  imdertakings  in  question  are  entitled  annually. 

Should  the  employer  have  reduced  the  night's  rest  of  women  on  less  than 
60  occasions  during  any  one  year,  he  shall  not  be  entitled  to  claim  an  increase 
in  the  number  of  occasions  on  which  he  may  reduce  the  night's  rest  during 
the  following  year,  but  shall  only  be  entitled  in  that  year  to  the  exceptional 
permission  stipulated  in  §3  for  a  period  not  exceeding  60  days. 

14.  The  permission  for  shortening  the  night's  rest  of  11  hours  by  one 
hour  and  increasing  thereby  the  daily  working  hours  to  14  shall  not  be  ap- 
plicable to  female  workers  under  16  years  of  age,  since  the  daily  working 
liours  of  the  latter  must  not  exceed  10  hours  in  accordance  with  §115  of  the 
Act,  XVII.  of  1884,  including  intervals  for  rest. 

Employment  of  Women  by  Way  of  Exception  for  Night  Work  Occasioned 

through  Force  Majeure  or  Accidents. 

15.  For  reasons  stated  in  §5  of  the  Act  the  industrial  authorities  may 
permit  and  grant  an  exemption  from  the  regulations  of  §1  of  the  Act  for  the 
purpose  of  employing  women  during  the  night — t.e.,  between  the  hours  of 
10  p.m.  and  5  a.m. 

The  permission  shall  only  be  granted  if  the  conditions  of  the  case  and  the 
working  conditions  of  the  undertakings  in  question  render  the  employment 
of  women  for  night  work  absolutely  imavoidable. 

The  permission  shall  only  be  granted  with  respect  to  persons  who  have 
completed  their  14th  year,  as,  imder  the  age  of  14,  they  may  not  be  employed 
in  any  case  for  night  work  in  conformity  with  §65  or  §115,  last  paragraph, 
of  the  Act  XVII.  of  1884. 

16.  In  regard  to  the  working  hours  of  women  employed  by  way  of 
exception  for  night  work  in  conformity  with  the  permission  granted  by  the 
industrial  authorities,  the  regulations  contained  in  §5,  last  paragraph,  of  the 
Act  shall  apply,  and  the  said  permission  must  cmly  be  granted  under  the 
condition  that  the  respective  stipulations  are  strictly  adhered  to. 
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Should,  however,  the  exceptional  work  for  which  the  employment  of 
women  for  night  work  has  been  permitted  occupy  not  more  than  three  days, 
and  should  the  said  work  be  of  an  exceptionally  urgent  nature,  as,  for  instance, 
in  the  case  of  life  saving,  the  industrial  authorities  may  grant  exemptions  from 
the  Orders  contained  in  §5,  paragraph  2,  of  the  Act,  either  wholly  or  partially 
as  may  be  required — ^that  is  to  say,  both  in  regard  to  the  working  hours  and 
periods  of  rest  within  24  hours,  and  also  to  the  intervals  for  rest  during  the 
working  hours.  The  Order  relating  to  this  exemption  must  be  recorded  in 
detail  in  the  permission  or  the  decision  appertaining  thereto. 

17.  The  industrial  authority  of  first  instance  may  grant  the  permission 
contemplated  in  §5  of  the  Act  for  a  period  not  exceeding  14  days,  including 
the  days  of  rest. 

Should  there  be  no  doubt  that  the  extraordinary  work  will  occupy  a 
period  exceeding  14  days,  the  industrial  authority  of  first  instance  may  grant 
the  permission  for  a  period  of  14  days  in  advance.  Otherwise  the  permission 
shall  be  granted  for  a  shorter  period  while  the  right  is  reserved  to  the  industrial 
authority  of  first  instance  to  extend,  if  necessary,  the  said  permission  for  a 
period  of  14  days  altogether. 

The  extension  of  the  permission  for  a  period  exceeding  14  days  shall  fall 
within  the  province  of  the  Minister  of  Commerce. 

Applications  for  Permission — Procedure  of  the  Industrial  Authority. 

18.  Applications  for  permission  to  shorten  the  night's  rest  of  women 
and  for  permission  to  employ  women  for  night  work  by  way  of  exception 
(§6  of  the  Act)  shall  be  lodged  in  writing  with  the  competent  industrial 
authority  of  first  instance,  and  in  regard  to  the  latter  permission,  even  in  cases 
where  it  is  probable  that  the  night  work  by  way  of  exception  will  exceed  14 
days. 

19.  The  application  for  permission  to  shorten  the  night's  rest  of  women, 
as  well  as  that  to  employ  women  for  night  work  by  way  of  exception,  shall 
contain  the  following  data  : 

(a)  The  name  of  the  employer  or  the  title  of  the  employer's  firm ; 
(6)  The  kind  and  locality  of  the  imdertaking,  the  trade  or  the  work 
to  which  the  apphcation  refers  ; 

(c)  The  reasons  for  the  application  ; 

(d)  The  day  or  days  for  which  the  employer  requests  permission. 
The  petition  for  permission  to  employ  women  for  night  work  by  way  of 

exception  shall  further  contain  : 

{e)  The  number  of  women  to  be  employed  for  night  work,  the  data 

relating  to   their  working  hours   within   24  hours,  the  interv'als  for  rest 

during  the  working  hours,  and  the  uninterrupted  interval  of  rest  to  be 

granted ; 

(/)  in  so  far  as  the  work  is  undertaken  in  shifts  with  a  weekly  change 

of  shift,  the  data  referring  to  the  working  hours  and  periods  of  rest  and 

intervals  for  rest  during  the  working  hours. 

Should  the  employer  have  resorted  to  the  emplojnnent  of  women  for 
night  work  in  pursuance  of  §7,  paragraph  '3,  of  the  Act  simultaneously  with 
the  lodging  of  the  application,  he  shall  be  boimd  to  state  this  fact  in  the  said 
application,  and  if  he  intends  to  apply  for  exemption  from  the  regulations  of 
§5  of  the  Act  on  the  part  of  the  industrial  authority,  in  regard  to  the  limita- 
tions of  the  working  hours  of  women  employed  during  the  night  (§16),  he 
must  embody  a  request  to  this  effect  in  the  said  application. 
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20.  The  industrial  authority  of  'first  instance  shall  be  bound  to  com- 
municate to  the  petitioner  and  to  the  competent  industrial  inspector,  its 
decision  in  regard  to  the  appUcation  made  within  48  hours  after  receipt  of  the 
same  at  the  latest  (§6  of  the  Act). 

When  there  is  a  question  of  granting  permission  for  the  emplo5anent  of 
women  for  night  work  in  the  cases  fixed  in  §5  of  the  Act,  and  if  the  circum- 
stances of  the  case — as,  for  instance,  life  saving — admit  of  no  delay,  the  in- 
dustrial authority  shall  be  bound  to  decide  immediately  on  the  matter  under 
consideration. 

The  industrial  authority  shall  further  be  bound  to  come  to  an  immediate 
decision  if  the  employer  has  resorted  to  the  employment  of  women  for  night 
work  in  pursuance  of  §7  of  the  Act  simultaneously  with  the  lodging  of  the 
application,  in  which  case  it  shall  not  only  either  grant  or  refuse  to  grant  the 
said  permission,  but  it  shall  also  decide  whether  the  employer  was  justified 
in  resorting  to  the  employment  of  women  for  night  work  without  waiting  for 
the  required  consent.  Should  the  industrial  authority  of  first  instance  come 
to  the  decision  that  he  was  not  justified  in  doing  so,  it  shall  determine  the 
necessary  steps  for  instituting  proceedings  for  infringement,  within  the 
meaning  of  §12  (b)  of  the  Act,  against  the  employer  in  question. 

Should  the  employer  apply  for  permission  to  shorten  the  night's  rest  not 
for  isolated  occasions,  but  for  a  whole  season  (§13),  the  industrial  authority 
may,  if  necessary,  submit  in  such  a  case  the  said  petition  to  the  competent 
Chamber  of  Commerce  and  Industry  for  a  prehminary  expression  of  opinion, 
for  which  said  purpose  it  shall,  however,  take  steps  without  any  delay  what- 
soever. The  Chamber  of  Commerce  and  Industry  shall  be  boimd  to  transmit 
the  desired  opinion  to  the  industrial  authority  without  delay,  whereupon  the 
latter  shall  be  bound  to  come  to  a  decision  in  regard  to  the  apphcation  within 
48  hours  after  receipt  of  the  said  opinion. 

21.  The  under-mentioned  data  shall  be  stated  in  the  permission  granted 
by  the  industrial  authority  for  reducing  the  night's  rest  by  one  hour  in  con- 
formity with  §3  of  the  Act : 

(a)  Name  of  the  employer  or  title  of  the  employer's  firm  ; 
(6)  Kind  and  locaUty  of  the  undertaking,  the  trade    or  work  to 
which  the  said  permission  refers  ; 

(c)  Reasons  for  granting  the  said  permission  ; 

(d)  The  day  or  days  for  which  the  said  permission  has  been  granted. 

Should  the  permission  by  the  industrial  authority  be  granted  for  some 
considerable  period,  as,  for  instance,  for  a  whole  season  or  a  whole  year  (§13), 
the  employer  shall  be  bound  in  the  said  permission  to  exhibit  the  latter  (§30) 
in  accordance  with  the  provisions  respecting  regulations  of  working  hours 
(§9  of  the  Act),  as  otherwise  he  will  render  himself  liable  to  a  withdrawal  of 
the  said  permission  (§13  of  the  Act). 

22.  The  permission  for  the  employment  of  women  for  night  work  granted 
by  the  industrial  authority  in  virtue  of  §5  of  the  Act  shall  state — 

(a)  The  data  referred  to  in  §21,  (a)  to  (d) ; 

(b)  The  number  of  women  to  be  employed  for  night  work,  their 
daily  working  hours,  the  intervals  of  rest  during  the  said  working  hours, 
and  the  duration  of  the  uninterrupted  period  of  rest  to  be  granted,  or  in  so 
far  as  full  exemption  from  the  regulations  of  §5,  paragraph  2,  of  the  Act 
has  been  granted,  the  fact  that  this  is  the  case  ; 
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(c)  Should  the  work  be  undertaken  in  shifts  with  weekly  change  of 
shifts,  the  regulations  relating  to  the  working  hours  and  periods  of  rest  and 
the  intervals  of  rest  during  the  working  hours. 

23.  An  interested  party  who  is  not  satisfied  with  the  decision  arrived 
at  by  the  industrial  authority  of  first  instance,  in  pursuance  of  §3  of  the  Act, 
with  reference  to  the  shortening  of  the  night's  rest,  and  in  particular  the 
employer  applying  for  the  said  permission,  the  workers  affected  by  the  said 
permission,  the  proprietors  of  other  similar  imdertakings,  and,  finally,  the 
Royal  industrial  inspector  of  the  district,  may  appeal  against  the  decision, 
in  accordance  with  the  regulations  relating  to  industrial  procedure,  to  the 
industrial  authority  of  second  instance  within  15  days,  and  against  the  decision 
of  the  latter  to  the  Minister  of  Commerce. 

Any  party  mentioned  in  paragraph  i  who  is  dissatisfied  with  the  decision 
delivered  by  the  industrial  authority  in  pursuance  of  §5  of  the  Act  in  regard 
to  the  employment  of  women  for  night  work,  and,  in  addition,  the  industrial 
district  inspector  may,  irrespective  of  the  legal  period  within  which  appeal 
may  be  lodged,  petition  for  a  decision  by  the  industrial  authority  of  second 
instance  and  thereupon  for  a  decision  by  the  Minister  of  Commerce.  Should 
they  appeal  in  these  matters,  after  the  same  have  been  decided,  to  the  authori- 
ties of  first  or  second  instance,  to  refer  the  matter  to  a  higher  authority  for 
decision,  the  industrial  authorities  in  question  shall  be  boimd  to  submit  the 
application,  together  with  the  respective  records  immediately,  without  waiting 
for  the  termination  of  the  period  within  which  the  appeals  may  be  lodged  to 
the  competent  higher  industrial  authority  for  decision. 

In  regard  to  decisions  on  appeals  and  memorials  referred  to  in  this  Section, 
the  industrial  authority  shall  proceed  irrespective  of  rotation. 

24.  Should  the  work  in  respect  of  which  the  permission  has  been  granted 
in  virtue  of  §§3  and  4  be  carried  on  within  the  districts  of  several  industrial 
authorities,  the  industrial  authority  of  first  instance  acting  officially  shall  be 
bound  to  communicate  the  said  permission  or  the  legal  decision  in  regard 
thereto  to  all  industrial  authorities  of  first  instance  who  would  be  competent, 
on  accoimt  of  the  locality  within  which  the  work  is  being  carried  on. 

Furthermore,  each  permission  or  the  legal  decision  in  regard  thereto 
shall  also  be  communicated  to  the  competent  Royal  industrial  inspector  of 
the  district  (§7  of  the  Act). 

25.  If  the  exceptional  work  referred  to  in  §5  of  the  Act,  which  necessi- 
tates the  permission  for  the  employment  of  women  for  night  work,  should 
occupy  a  period  exceeding  14  days,  the  industrial  authority  of  first  instance 
acting  officially  shall  submit  direct  to  the  Minister  of  Commerce,  without 
delay,  its  decision  in  regard  to  the  permission  granted  for  a  period  of  14  da>^, 
as  well  as  the  petition  for  an  extension  of  the  said  permission,  together  with 
all  respective  records  accompanied  by  an  exhaustive  expert  report. 

Register  to  be  Kept  by  Industrial  Authorities, 

26.  The  industrial  authorities  of  first  instance  shall  be  bound  to  keep  a 
register  in  conformity  with  the  undermentioned  prototype  of  the  permissions 
for  shortening  the  night's  rest,  in  accordance  with  §3  of  the  Act,  and  for  the 
emplojnnent  of  women  for  night  work  by  way  of  exception  in  accordance 
with  §5  of  the  Act  (§8  of  the  Act). 
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Regulations  Respecting  Working  Hours. 

27.  The  employers  subject  to  the  operation  of  the  Act  shall  be  bound, 
within  the  meaning  of  §9  of  the  Act,  to  draw  up  rules  in  regard  to  the  working 
hours  and  to  submit  the  same  in  three  copes  to  the  industrial  authority  of 
first  instance,  for  the  purpose  of  authentication.  Undertakings  which  were 
already  in  existence  prior  to  the  Act  coming  into  force  shall  comply  with  the 
above-mentioned  Order  within  30  days  from  the  date  on  which  the  Act  comes 
into  force,  while  those  imdertakings  which  are  only  established  subsequently 
to  the  date  on  which  the  Act  comes  into  force  shaU  comply  with  the  said  re- 
quirement within  15  days  from  the  opening  of  the  said  imdertaking. 

Employers  who  are  bound  to  exhibit  a  copy  of  the  working  regulations  in 
accordance  with  §113  of  the  Act  XVII.  of  1884,  and  who  are  desirous  of  incor- 
porating the  data  instead  of  drawing  up  special  regulations  in  regard  to  working 
hours,  shall  submit  the  working  regulations  correspondingly  drawn  up,  or  the 
appendix  containing  the  modification,  in  three  copies,  to  the  industrial  au- 
thority of  first  instance  within  the  period  fixed  in  the  first  paragraph. 

28.  The  regulations  in  regard  to  the  working  hours  or  the  working 
regulations  shall  state  the  hours  of  the  women  employed,  the  intervals  for 
rest  during  the  working  hours,  as  well  as  the  commencement  and  termination 
of  the  night's  rest,  with  an  accurate  indication  of  the  hours,  giving  this  separ- 
ately for  each  group  of  women,  should  the  regulations  not  be  identical  for 
all. 

The  stipulations  of  §§i,  3,  5,  and  12  of  the  Act  XIX.  of  1911*  shall  be 
suitably  incorporated  in  the  regulations  relating  to  the  working  hours  or  the 
working  regulations  (§9  of  the  Act). 

29.  The  industrial  authority  of  first  instance  may,  if  necessary,  obtain 
the  opinion  of  the  Royal  district  inspectorate  of  industry  in  regard  to  the 
regulations  of  working  hours  or  the  modified  working  regulations  prior  to 
their  approval  or  authentication. 

The  industrial  authority  of  first  instance  shall  be  bound  to  return  to  the 
employer  within  30  days  the  regulations  in  regard  to  the  working  hours  or 
the  working  regulations  submitted  to  it,  after  the  same  have  been  provided 
with  the  authentication  clause.  Should  the  approval  of  regulations  in  regard 
to  the  working  hours  or  working  regulations  require  a  prolonged  consideration, 
the  industrial  authority  of  first  instance  shall  be  empowered  to  authenticate 
the  said  regulations  provisionally,  reserving  to  itself  the  right  to  order  any 
modifications  which  may  prove  necessary  at  a  later  date. 

One  copy  of  the  authenticated  regulations  relating  to  working  hours  or 
working  regulations  shall  be  dehvered  to  the  employer,  one  copy  to  the  com- 
petent district  inspector  of  industry,  while  one  copy  shall  remain  at  the  regis- 
trar's office  of  the  industrial  authority  of  first  instance. 

30.  The  employer  shall  be  also  bound  to  exhibit,  in  the  manner  laid  down 
in  §9  of  the  Act,  the  decision  given  by  the  industrial  authority  in  regard  to 
the  compubory  calculation  of  the  working  hours  in  pursuance  of  §8  of  this 
Order,  as  well  as  the  permission  granted  for  an  extended  period  for  shortening 
the  night's  rest  of  women  within  the  meaning  of  §13  in  pursuance  of  the 
working  plan,  side  by  side  with  the  regulations  relating  to  the  working  hours 
and  the  working  regulations. 

♦  Text  E.B.  VII..  p.  211,  No:  2. 
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Supervision, 

31.  The  Royal  industrial  inspectors  shall  supervise  within  their  pro- 
vince, as  determined  by  Act  XXVIII.  of  1893,  and  in  accordance  with  the 
regulations  standardised  for  the  industrial  supervisory  procedure,  the  ob- 
servance of  the  legal  regulations  in  the  undertakings  specified  in  Sub-sections 
(a)  and  (b)  of  §11  of  the  Act. 

In  mines  and  smelting  works  supervision  shall  be  exercised  by  the  mining 
authorities  in  place  of  the  industrial  inspectors,  while  in  the  industrial  under- 
takings administered  by  the  Royal  Hungarian  Ministry  of  Finance  such  super- 
vision shall  be  exercised  by  the  respective  Royal  administrative  departments. 

32.  The  Royal  industrial  inspectors  shall  be  bound  to  keep  a  record  in 
conformity  with  the  prototype  referred  to  in  §26  of  the  permissions  granted 
by  the  industrial  authorities  in  virtue  of  §§3  and  5  of  the  Act,  and  to  submit 
this  record  altogether  with  their  yearly  reports  to  the  Minister  of  Commerce. 
They  shall  further  be  bound  to  render,  in  their  yearly  reports,  a  full  account 
of  the  decisions  given  by  the  industrial  authority  in  pursuance  of  §8  of  this 
Order,  and  of  the  observations  made  by  them  in  regard  to  the  enforcement 
of  the  Act. 

33.  The  industrial  authorities  of  first  instance  and  the  authorities  (§34) 
competent  to  deal  with  infringements  defined  in  §13  of  the  Act  shall  Ukewise 
supervise,  and  in  a  suitable  manner,  as  far  as  §§12  and  13  are  concerned,  the 
strict  observance  of  the  legal  regulations  and  of  the  conditions  on  which  per- 
missions are  granted  in  pursuance  of  §§3  and  5  of  the  Act.  It  shall,  therefore, 
be  incumbent  upon  them  to  satisfy  themselves  in  cases  where  denouncements 
and  complaints  are  made,  and  even  without  such  being  made,  of  the  observance 
of  the  legal  regulations  by  personally  inspecting  and  examining  the  works 
and  imdertakings  subject  to  the  application  of  the  Act. 

Authorities. 

34.  The  industrial  authorities  referred  to  in  §166  of  the  Act  XVII.  of 
1884  shall  be  competent  to  deal  with  all  matters  other  than  those  relating  to 
infringements  which  come  within  the  province  of  the  industrial  authorities 
in  accordance  with  this  Act. 

The  following  shall  be  competent  to  deal  with  all  matters  relating  to 
infringements  : 

(i)  As  first  instance,  in  small  and  large  communes,  including  Rako- 
spalota,  the  Chief  Presiding  Justice  or  Presiding  Justice ;  in  towns  with  a 
permanent  magistrate  (including  Ujpest),  and  in  municipal  towns,  the 
Chief  of  the  Police  or  his  deputy,  or  in  his  absence,  the  official  appointed  by 
the  magistracy  for  that  purpose ;  and  finally,  within  the  jurisdiction  of 
Budapest,  the  magistracy. 

(2)  As  second  instance,  in  small  and  large  communes,  as  well  as  in 
towns  with  a  permanent  magistracy,  including  Rakospalota  and  Ujpest, 
the  **  Vizegespan  "  ;  in  municipal  towns,  and  within  the  jtirisdiction  of 
Budapest,  the  magistracy. 

(3)  As  third  instance,  the  Royal  Hungarian  Minister  of  Commerce 
in  conformity  with  the  regulations  for  poUce  proceedings  in  aU  matters  of 
infringement  coming  within  the  province  of  the  administrative  authorities. 

35.  Proceedings  shall  be  instituted  officially  for  infringements  defined 
in  §12. 
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Various  Regulations. 

36.  In  pursuance  of  §4  of  the  Act,  a  special  Order  shall  designate  those 
undertakings  in  which  raw  materials  or  semi-manufactured  goods  liable  to 
rapid  deterioration  are  being  worked  up  or  manufactured,  and  in  which,  in 
consequence,  women  may  be  employed  for  night  work. 

37.  The  regulations  of  this  Order  shall  also  apply  to  the  works  and 
undertakings  referred  to  imder  (i)  and  (2)  of  §10  of  the  Act. 

38.  This  Order  shall  come  into  force  on  ist  January,  1912. 
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(First  Page.) 


I. 


Con- 
secu- 
tive 
No. 


1                   2. 

1 

3- 

4 

•• 

5- 

1 

Name  of 
employer  or 
title  of  firm. 

1 

Place,  nature 

of  under- 
taking, trade, 
or  work. 

Number,  date,  and  contents 
of  the  legal  permit. 

Reason  for 
granting 
permit. 

Shortening  of 

night  *s 

rest. 

Employment 

of  women 

for  night 

work  by  way  of 

exception. 

(Second  Page.) 


6. 


Xi 

o 

••4 
CO 


C 
& 

C 


4>         COS 
•^  _ri  ■*-•  ■*^  "2 

o  o  2  53  4> 

t5  -*.<  u  3  3 


8. 


ID. 


IL 


12. 


O 


d 


~  ^  ^ 

ti  o 

S  *^  s  c 

-8  fl  S  o 

BO  en 

,>*   0}  «tf  J7* 

Hr  -t;  fM  U 


13- 


Women  employed  during  the  night. 


O  a 
a 

?! 
Is 


o  c 

I  ^ 


4> 

i 

(A 
V 


o 


S  4>  o 


S  2 
^^-  _ 

C  ^  C 
•rt  C  » 
'^  SI  (^ 

ti    4>    CO 

o  o 

^  C  O 

tea** 

•ego 
•o  g 
rt  o  JS 


a> 


(4 


»t5  o 

O    -M^ 


(0 

a 


226 

4-  Rendelei  az  1907,  XIX,  t.-cz.  3.  Section — dbdn  megdUapUoU  baUsdbiz- 
tositdst  koielezeUsegnek  a  Magyararszdg  terideUn  alkalmazdshan  Mb  idrok 
S$  montenegroi  alaUvalorkra  vald  kiterjesztese  tdrgydban,  191 1.  Svi  november 
ho  lO'in,  Kereskedelemiigyi  m.kir.  Miniszter.  69.630. VID.  szam. 
(Munkasbiztositasi  kozlony  V.  ^vfolyam.  47.  szam.) 

Order  of  the  Minister  of  Commerce  relating  to  tlie  extension  of  tlie  compulsory 
accident  insurance  established  in  §8  of  the  Act  XIX.  of  1907»*  to  Turkish 
and  Montenegrin  subjects  employed  in  Hungary.  Dated  loth  November, 
1911. 

To  all  Hungarian  Industrial  Authorities  of  Second  Instance, 

5.  Act  XIX.  of  1907  *  relating  to  the  sickness  and  accident  insurance 
of  industrial  and  commercial  employees  authorises  the  Minister  of  Commerce 
to  order  the  compulsory  insurance  referred  to  in  §3  of  the  Act  to  apply,  without 
regard  to  mutuality,  to  subjects  of  those  coimtries  in  which  accident  insurance 
has  not  been  legally  regulated. 

With  this  object  in  view,  my  predecessor  in  office  has  extended  compul- 
sory insurance  to  Roumanian,  Servian,  and  Bulgarian  subjects  employed 
within  Hungarian  territory  by  means  of  the  Order  issued  on  loth  April,  1908 
(No.  19,299),  in  order  to  prevent  single  undertakings,  especially  those  situated 
at  the  frontier,  from  engaging  exclusively  foreign  labour  for  the  purpose  of 
avoiding  the  expense  of  labour  insurance  and  of  making  unfair  competition. 

As,  however,  in  undertakings  in  this  country,  Turkish  and  Montenegrin 
subjects  are  also  employed,  as  has  been  shown  by  practical  experience,  I 
extend  for  the  above-mentioned  reasons  compulsory  accident  insurance  to 
Turkish  and  Montenegrin  subjects  employed  within  the  territory  of  Hungary. 

I  notify  the  industrial  authorities  of  this  for  their  information,  and  in 
order  that  they  may  take  the  corresponding  measures. 


♦  Text  E.B.  II.,  p.  269,  No.  2. 


II.    PARLIAMENTARY  NOTES 


I.    United  States  of  America 

I. — Extract  from  President  Taft's  Message  to  Congress  (2nd  February, 

1912). 

International  Commission  on  the  Cost  of  Living. 

There  has  been  a  strong  movement  among  economists,  biisiness  men,  and 
others  interested  in  economic  investigation,  to  secure  the  appointment  of  an 
international  commission  to  look  into  the  cause  for  the  high  prices  of  the  neces- 
sities of  life.  There  is  no  doubt  but  that  a  commission  could  be  appointed  of 
such  unprejudiced  and  impartial  persons,  experts  in  investigation  of  economic 
facts,  that  a  great  deal  of  very  valuable  light  could  be  shed  upon  the  reasons 
for  the  high  prices  that  have  so  distressed  the  people  of  the  world,  and  in- 
formation given  upon  which  action  might  be  taken  to  reduce  the  cost  of  living.. 
The  very  satisfactory  report  of  the  Railway  Stock  and  Bonds  Commission 
indicates  how  useful  an  investigation  of  this  kind  can  be  when  imdertaken  by 
men  who  have  had  adequate  experience  in  economic  inquiries  and  a  leveK 
headedness  and  judgment  correctly  to  apply  sound  principles  to  the  facts  foimd. 

For  some  years  past  the  high  and  steadily  increasing  cost  of  living  has  been 
a  matter  of  such  grave  public  concern  that  I  deem  it  of  great  public  interest 
that  an  international  conference  be  proposed  at  this  time  for  the  purpose  of 
preparing  plans,  to  be  submitted  to  the  various  governments,  for  an  interna- 
tional inquiry  into  the  high  cost  of  Hving,  its  extent,  causes,  effects,  and  possible 
remedies.  I  therefore  recommend  that,  to  enable  the  President  to  invite 
foreign  Governments  to  such  a  conference,  to  be  held  at  Washington  or  else- 
where, the  Congress  provide  an  appropriation,  not  to  exceed  $20,000,  to  defray 
the  expenses  of  preparation  and  of  participation  by  the  United  States. 

The  numerous  investigations  on  the  subject,  official  or  other,  already  made 
in  various  countries  (such  as  Austria,  Belgium,  Canada,  Denmark,  France, 
Germany,  Great  Britain,  Italy,  the  Netherlands,  and  the  United  States)  have 
themselves  strongly  demonstrated  the  need  of  further  study  of  world-wide 
scope.  Those  who  have  conducted  these  investigations  have  found  that  the 
phenomenon  of  rising  prices  is  almost,  if  not  quite,  general  throughout  the  world, 
but  they  are  baffled  in  the  attempt  to  trace  the  causes  by  the  impossibihty  of 
making  any  accurate  international  comparisons.  This  is  because,  in  spite  of 
the  number  of  investigations  already  made,  we  are  still  without  adequate  data 
and  because  as  yet  no  two  coimtries  estimate  their  price  levels  on  the  same 
basis  or  by  the  same  methods. 
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As  already  indicated,  the  puduninary  conference  itself  would  entail  a  com- 
paratively small  expense,  and  most  of  the  subsequent  investigations  for  which 
it  would  prepare  the  way  could  be  carried  nmL  by  existing"  bureaus  in  this  and 
other  Governments  as  part  of  their  regular  work  and  would  require  little,  if 
any,  additional  appropriations  for  such  bureaus. 

2. 62nd.  Congress,  2nd  Session,  H.R.  21479.    7^^  March,  IQ12. 

Bill  (Mr.  Sulzer)  appropriating  money  to  enable  the  President  to  propose 
and  invite  foreign  Governments  to  participate  in  an  international  conferonce 
to  promote  an  international  inquiry  into  the  causes  of  the  high  cost  of  U\dng 
throughout  the  world,  and  to  enable  the  United  States  to  participate  in  the 
said  conference.  (The  sum  of  20,000  dollars  or  so  much  thereof  as  may  be 
necessary.) 


II.    Belgium* 


(June — ^December,  1911.) 
I. — Old  Age  Pensions. 

Ch.  d.  R.  24th  November.  Draft  Bill  presented  by  M.  May  to  amend 
§9  of  the  Act  of  loth  May,  1900,  respecting  Old  Age  Pensions,  considered. 

.2. — Hours  of  Work, 

Ch.  d.  R.  2ist  November.  Draft  Bill  presented  by  M.  Mabille  to  limit 
the  daily  hours  of  work  of  enginemen  in  coal  mines. 

3. — NighUwork  of  Women,     (E.B.  VI.,  p.  325.; 

Ch.  d.  R.  5th  July,  ,2nd  sitting.  Report  of  the  Conmiission  on  the  Bill 
to  prohibit  the  night-work  of  women  in  industrial  occupations ;  presented 

by  M.  Colaert. 7th  July,  2nd  Sitting.     Debate  and  vote. Sen.     19th  July. 

Report  of  the  Commission  on  Industry  and  Labour ;  presented  by  M.  Claeys 
Bouuaert.     (For  the  Text  and  Preamble,  see  Revtt^  du  Travail  XVI.,  427.) 

4. — Committees  of  Council,     (Prud'hommes.) 

Ch.  d.  R.    7th  July.     Bill  to  establish  Cx)mmittees  of  Council  at  Malines, 

etc.  ;  introduced  by  the  Minister  of  Industry  and  Labour. 12th  July. 

2nd  Sitting.     Report  presented. 20th  July.     2nd  Sitting.     General  debate 

and  vote. 

5. — Councils  of  Industry  and  Labour, 

Ch.  d.  R.  14th  December.  Bill  to  suspend  until  the  ist  April,  1913,  the 
duties  of  the  members  of  the  Councils  of  Industry  and  labour.  Presented  by 
the  Minister  of  Industry  and  Labour. 


♦  Ch.  d.  R.  =  Chambre  de«  Representants.    Sen.  =  S6nat. 
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III.    France* 


(May — December,  1911.) 
I. — Industrial  Accidents. 

(a)  Ch.  d.  D.  9th  November.  Draft  Bill  to  amend,  as  regards  the 
procedure  before  Justices  of  the  Peace,  §15  of  the  Act  of  9th  April,  1898,  as 
amended  by  the  Acts  of  22nd  March,  1902,  31st  March,  1905,  12th  and  17th 
April,  1906,  respecting  liability  for  accidents  sustained  by  workmen  in  the 
course  of  their  work  ;  presented  by  M.  Doizy  (No.  1310).  Referred  to  the 
Insurance  Commission. 

(b)  Ch.  d.  D.  17th  November,  ist  Sitting.  Bill  to  amend  §3  of  the  Act 
of  9th  April,  1898,  respecting  industrial  accidents  ;  presented  by  M.  Defontaine 
and  others  (No.  T348).     Referred  to  the  Insurance  Commission. 

(c)  Ch.  d.  D.  17th  November,  ist  Sitting.  Bill  to  amend  §10  of  the 
Act  of  9th  April,  1898,  respecting  industrial  accidents ;  presented  by  M. 
Defontaine  and  others.  (No.  1349).     Referred  to  the  Insiu'ance  Commission. 

(d)  Ch.  d.  D.  23rd  November.  2nd  Sitting.  Bill  respecting  liability 
for  accidents  sustained  by  workmen  in  the  course  of  their  work  in  Algeria  ; 
presented  by  the  Minister  of  Laboiu*  (No.  1372).  Referred  to  the  Insiu'ance 
Commission. 

(e)  Ch.  d.  D.  23rd  November.  2nd  Sitting.  Bill  respecting  the  lists 
of  trades  subjected  to  the  tax  instituted  by  the  constitution  of  guarantee  fimds 
for  industrial  accidents  according  to  the  reduced  scale  applicable  to  com- 
mercial enterprises  ;  presented  by  the  Minister  of  Labour  (No.  1373).  Referred 
to  the  Insurance  Commission. 

(/)  Ch.  d.  D.  29th  November.  2nd  Sitting.  Draft  Bill  to  amend  §17 
of  the  Act  of  9th  Apnl,  1898,  as  amended  by  the  Act  of  22nd  March,  1902,  as 
regards  medical  reports  on  industrial  accident  cases  ;  presented  by  MM.  Doizy 
and  Defontaine  (No.  1392).        Referred  to  the  Insiu'ance  Commission. 

(g)  Ch.  d.  D.  8th  December,  ist  Sitting.  Bill  to  amend  the  3rd  par. 
of  §3  of  the  Act  of  9th  April,  1898,  respecting  industrial  accidents  ;  presented 
by  M.  Defontaine  and  others  (No.  1454).  Referred  to  the  Insurance  Com- 
mission. 

(h)  Ch.  d.  D.  26th  December,  ist  Sitting.  Report  on  M.  Pugliesi- 
Conti's  draft  Bill  to  extend  this  scope  of  the  legislation  respecting  industrial 
accidents  to  domestic  servants  of  all  kinds  ;  presented  by  M.  LairoUe  (No. 

1534). 

2. — International  Agreements', 

(a)  Sen.  21st  November.  Bill  as  adopted  by  the  Ch.  d.  D.  on  6th  July, 
1911,  approving  the  arrangement  signed  on  the  15th  June,  1910,  between 
France  and  Italy,  respecting  the  protection  of  young  French  workers  employed 
in  Italy  and  young  Italian  workers  employed  in  France ;  presented  by  the 
Ministers  of  Foreign  Affairs,  of  Labour  and  of  Finance  (No.  288).     Referred  to 

the  Bureaux. 15th  December.    Report  on  the  Bill ;    presented    by    M. 

Lourties  (No.  345). 21st  December,     ist  Debate  ;  declaration  of  Urgency  ; 

Bill  adopted. 

*  Ch.  d.  D.  =  Chambres  des  Deputes.    Sen.  =  S^nat. 
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{b)  Sen.  7th  December.  Supplementary  Report  on  the  Bill  adopted  by 
the  Ch.  d.  D.,  respecting  the  bringing  into  force  of  the  international  Convention 
of  Berne  on  the  night-work  of  women  in  industrial  occupations  ;  presented  by 

M.   Touron   (No.    321). 12th   December.    Declaration  of   Urgency;  Bill 

adopted  with  amendments. 

Ch.  d.  D.  15th  December,  ist  Sitting.  Bill  presented  by  the  Minister 
of  Labour  (No.  1488).  Referred  to  the  Labour  Commission. i6th  Decem- 
ber.    2nd  Sitting.     Report  presented  by  M.  Justin  Godart    (No.  1493). 

20th  December.     2nd  Sitting.     Declaration  of  Urgency.     Bill  adopted. 

^,~Naval  Invalidity  Fund, 

Ch.  d.  D.  7th  November.  Bill  presented  by  the  Ministers  of  Marine  and 
of  Finance  (No.  1285).     Referred  to  the  Marine  Commission. 

4. — Hours  of  Work, 

Ch.  d.  D.  nth  November.  Draft  Bill  to  introduce  a  Saturday  half- 
hoUday  in  industrial  establishments  for  adult  workers  ;  presented  by  M.  de 

Mun  (No.  1323).     Referred  to  the  Labour  Commission. 21st  December. 

2nd  Sitting.     Report  on  the  draft  Bill ;  presented  by  M.  Justin  Godart. 

5. — Cheap  DjveUings, 

(a)  Ch.  d.  D.  2ist  November.  2nd  Sitting.  Bill  to  amend  and  supple- 
ment the  Act  of  12th  April,  1906,  respecting  cheap  dwellings  ;  presented  by  the 
Minister  of  the  Interior  (No.  1368).     Referred  to  the  Insurance  Commission. 

(h)  Ch.  d.  D.  2nd  December.  2nd  Sitting.  Bill  to  amend  certain  pro- 
visions of  the  Act  of  loth  April,  1908,  respecting  small  properties  and  cheap 
dwellings  ;  presented  by  the  Minister  of  Laboiu*  (No.  1408).     Referred  to  the 

Insurance  Commission. 21st  December,     ist   Sitting.     Report  presented 

by  M.  Bonnevay  (No.  1515). 29th  December.     2nd  Sitting.      Declaration 

of  Urgency.     Bill  adopted. 

6. — Hygiene  &  Safety. 

Ch.  d.  D.  2nd  December.  2nd  Sitting.  Bill  respecting  the  safety  of 
workers  employed  on  agricultural  machines ;  presented  by  the  Minister  of 
Labour  (No.  1410).     Referred  to  the  Labour  Commission. 

7. — Employment  Bureaux, 

Ch.  d.  D.  ist  December.  2nd  Sitting.  Draft  Bill  to  amend  certain 
Sections  of  the  Labour  Code  respecting  employment  bureaux  ;  presented  by 
M.  Pugliesi-Conti  (No.  1404).     Referred  to  the  Labour  Commission. 

8. — Preferential  Claims  to  Wages, 

Ch.  d.  D.  20th  December.  2nd  Sitting.  Report  presented  by  M. 
Roblin,  on  :  (i)  M.  Deloncle's  draft  Bill  to  amend  §549  of  the  Commercial  Code  ; 

(2)  M.  Raoul  Briquet's  draft  Bill  to  amend  §549  of  the  Commercial  Code  and 
to  assure  preferential  claims  to  wages  orr  commissions  due  to  workmen,  clerks 
and  commercial  representatives  in  case  of  the  bankruptcy  of  their  employer  ; 

(3)  M.  de  Boury's  draft  Bill  to  extend  the  privilege  to  workmen,  employees, 
and  all  persons  working  for  remuneration  ;  (4)  MM.  Henri  Roy,  Fernand 
Rabier  and  Temois's  draft  Bill  to  amend  §549  of  the  Commercial  Code  (No. 

1508). 29th    December.        2nd    Sitting.     First    debate.     Declaration    of 

Urgency.     Adopted. 

Sen.  30th  December.  Draft  Bill  sent  up  from  the  Ch.  d.  D.  Referred 
to  the  Bureaux. 


231 

g, — Protection  of  National  Work. 

(a)  Ch.  d.  D.  7th  November.  Draft  Bill  respecting  the  protection  of 
national  work ;  presented  by  M.  Pugliesi-Conti  (No.  1287).  Referred  to  the 
Labour  Commission. 

(b)  Ch.  d.  D.  15th  December,  ist  Sitting.  Draft  Bill  to  supplement 
the  Act  of  8th  August,  1893,  respecting  the  protection  of  national  work  ; 
presented  by  M.  Defontaine  and  others  (No.  1487).  Referred  to  the  Labour 
Conmiission. 

10. — Pensions  for  Railway  Servants.     (See  E.B.  VL,  p.  335,  No.  35.) 

Sen.  30th  November,  ist  Debate  on  the  Bill  adopted  by  the  Ch.  d.  D. 
on  20th  March,  1911,  to  supplement  the  provisions  of  the  Act  of  21st  July, 

1909,  respecting  pensions  for  the  staffs  of  the  great  railway  systems.    Declara- 
tion   of   Urgency.       General   debate. ist  and  15th  December.      Debate 

continued. 22nd  December.    Bill  adopted,  with  amendments. 

Ch.  d.  D.  26th  December.  Bill  adopted  by  the  Senate  presented  by  the 
Minister  of  the  Interior  (No.  1536).     Referred  to  the  Conunission  on  PubHc 

Works. 26th  December.     2nd  Sitting.     Report  presented  by  M.  Rabier 

(No.  1539).     Declaration  of  Urgency. 27th  December.     2nd  Sitting.     Bill 

adopted. 

II. — Pensions  for  Workmen  &  Peasants. 

'  (a)  Ch.  d.  D.     7th  November.    Bill  to  amend  the  Act  of  5th  April,  1910, 
respecting  pensions  for  workmen  and  peasants. ;  presented  by  the  Ministers  of 

Labour  and  Finance  (No.  1270).    Referred  to  the  Insurance  Commission. 

14th  November.     2nd  Sitting.     Report  on  the  Bill  presented  by  M.  Albert 

M^in  (No.  1340). 7th  December.     2nd  Sitting.    Supplementary  Report ; 

presented  by  M.  Albert  M6tin  (No.  1447). 15th,  i6th,  19th  and  20th  Decem- 
ber,    ist  Sitting.    Declaration  of  urgency.     Bill  debated. 21st  December. 

Resolved  that  the  six  articles  of  the  Bill  be  embodied  in  the  Finance  Act. 

(h)  Ch.  d.  D.  9th  November.  Draft  Bill  to  enable  the  widows  and 
children  of  miners  to  benefit  by  the  provisions  of  §6  of  the  Act  of  5th  April. 

1910,  respecting  pensions  for  workmen  and  peasants.     Presented  by  M.  Basly 
(No.  1312).     Referred  to  the  Insurance  Commission. 

(c)  Ch.  d.  D.  13th  November.  Draft  Bill  to  amend  §36  of  the  Act  of 
5th  April,  1910,  respecting  pensions  for  workmen  and  peasants  ;  presented  by 
M.  Nouhaud.    Referred  to  the  Insurance  Conunission. 

(d)  Ch.  d.  D.  2ist  November.  2nd  Sitting.  Draft  Bill  to  amend  §16 
of  the  Act  of  5th  April,  1910,  respecting  pensions  for  workmen  and  peasants.; 
presented  by  M.  Lairolle  (No.  1364).     Referred  to  the  Insurance  Commission. 

(e)  Ch.  d.  D.  2ist  November.  2nd  Sitting.  Draft  Bill  to  amend  §36 
of  the  Act  of  5th  April,  1910,  respecting  pensions  for  workmen  and  peasants  ; 
presented  by  M.  Lairolle  (No.  1361).     Referred  to  the  Insiu-ance  Conunission. 

(/)  Ch.  d.  D.  9th  December.  2nd  Sitting.  Draft  Bill  to  supplement 
§54,  5,  7  and  10  of  the  Act  of  5th  April,  1910,  respecting  pensions  for  workmen 
and  peasants,  and  in  particular  to  give  persons  compvdsorily  or  voluntarily 
insured,  and  having  previously  belonged  to  one  of  the  classes  contemplated  in 
§10,  the  right  to  the  grants  and  bonuses  of  the  State  ;  presented  by  M.  Raoul 
Briquet  (No.  1463).     Referred  to  the  Insurance  Commission. 

(g)  Ch.  d.  D.  29th  December.  2nd  Sitting.  Draft  Bill  to  amend  the 
Act  of  5th  April,  1910,  respecting  pensions  for  workmen  and  peasants ;  pre- 
sented by  M.  Honnorat  (No.  1564).    Referred  to  the  Insurance  Conunission. 
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12. — Minimum  Wage. 

{a)  Ch.  d.  D.  7th  November.  Bill  to  amend  Titles  III.  and  V.  of  Book  I. 
of  the  Labour  Code  (wages  of  home-workers  in  the  clothing  trades) ;  presented 
by  the  Ministers  of  Labour  and  Justice  (No.  1269).  Referred  to  the  Labour 
Commission. 

(b)  Cb.  d.  D.  30th  November.  Draft  Bill  to  give  a  minimum  salary  to 
the  secondary  officials  and  workmen  and  workwomen  in  State  departments ; 
presented  by  M.  Aubriot  and  others  (No.  1396).  Referred  to  the  Labour 
Commission. 

13. — Assistance  for  the  Unemployed. 

(a)  Ch.  d.  D.  7th  November.  Bill  to  open  in  the  Ministry  of  Marine,  in 
the  Budget  for  1911,  an  extraordinary  credit  of  5oo,ooofr.,  to  assist  the  victims 
of  the  fishing  crisis  in  the  department  of  Morbihan ;  presented  by  MM.  Le 
Rouzic,  Nail,  and  Brard  (No.  1280).  •  Referred  to  the  Budget  Commission. 

(b)  Ch.  d.  D.  8th  November.  Draft  Bill  to  open  in  the  Ministry  of 
Marine,  in  the  Budget  for  1911,  an  extraordinary  credit  of  i,ooo,ooofr.,  to 
assist  fishermen  and  workmen  in  the  fishing  industry,  victims  of  the  scarcity 
of  fish ;  presented  by  M.  Ernest  Lamy  (No.  1304).  Referred  to  the  Budget 
Commission. 

(c)  Ch.  d.  D.  9th  November.  Draft  Bill  to  open  in  the  Ministry  of  the 
Interior,  in  the  Budget  for  1911,  an  extraordinary  credit  of  5oo,ooofr.,  to  assist 
workers  in  the  textile  industry  and  unemployed  persons  in  various  industries 
in  the  district  of  Roanne  (Loire) ;  presented  by  MM.  J.  Morel  and  G.  Laurent 
(No.  1313).    Referred  to  the  Budget  Commission. 

14. — Provident  Societies. 

Ch.  d.  D.  2nd  December.  2nd  Sitting.  Bill  to  regulate  the  situation 
in  certain  societies  as  regards  the  Acts  of  17th  March,  1905,  and  19th  December, 
1907 ;  presented  by  the  Minister  of  Labour  (No.  1409).  Referred  to  the 
Insurance  O)nmiission. 

15. — RegulaHons  for  Railway  Servants. 

(a)  Ch.  d.  D.  7th  November.  Bill  respecting  the  nomination  of  superior 
grades  of  railway  employees,  and  the  unification  of  staff  regulations  ;  presented 
by  the  Minister  of  Public  Works  (No.  1268).  Referred  to  the  Commission  on 
Public  Works. 

(6)  Ch.  d.  D.  13th  November.  Report  on  the  Bill  respecting  regulations 
for  the  staffs  of  railways  and  the  pacific  settlement  of  collective  disputes  relat- 
ing to  the  interests  of  these  employees  ;  presented  by  M.  Millerand  (No.  1325). 

16. — Child  Labour. 

(a)  Ch.  d.  D.  13th  November.  Draft  Bill  to  repeal  the  provisions  of  the 
Act  of  2nd  November,  1892,  permitting  the  employment  in  industrial  occupa- 
tions of  children  not  having  completed  their  13th  year  of  age ;  presented  by 
M.  Justin  Godart  (No.  1327).    Referred  to  the  Labour  Commission. 

(b)  Ch.  d.  D.  5th  December.  2nd  Sitting.  Draft  Bill  respecting  the 
emplojnnent  of  persons  under  13  years  of  age  in  theatres. ;  presented  by  M.  de 
Monzie  (No.  1426).    Referred  to  the  Labour  Commission. 
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IV.   Great  Britain  and  Ireland 

(Autumn  Session,  1911.) 

1.  Accidents. 

Number  of  fatal  accidents  in  factories.  H.C.,  Q.,  Mr.  Arthur  Henderson, 
gth  November. 

Number  of  non-fatal  accidents  in  factories.  H.C.,  Q.,  Mr.  Arthur  Hender- 
son, 14th  J)ecember. 

2.  Children. 

Bill  to  make  provision  for  the  better  administration  by  the  Central  and 
Local  Authorities  in  England  and  Wales  of  the  Enactments  relating  to  Educa- 
tion. (Government  Bill.)  (See  also  E.B.  VI.  p.  340,  No.  2.)  H.L.,  ir., 
i8th  August ;  2R.,  7th  November ;  Committee  8th,  14th  November ;  3R., 
15th  November ;  Royal  Assent,  i6th  December. 

3.  Dangerous  and  Unhealthy  Trades, 

(a)  Anthrax. 

Cases  of  anthrax  in  woolcombing  works  at  Shipley.  H.C.,  Qs.,  Mr.  Jowett 
and  Mr.  L3mch,    14th  December. 

(6)  Compressed  Air  Works. 

Mr.  Gill  put  the  following  question  to  the  Secretary  of  State  for  the  Home 
Department : — 

"  Whether  he  has  received  from  the  Central  Office  of  the  International 
Association  for  Labour  Legislation  at  Basle  a  petition  drawing  his  attention  to 
a  resolution  of  the  Association  recommending  certain  principles  for  the  regula- 
tion of  work  in  caissons  ;  and  if  so,  what  reply  has  been  sent  as  to  what  steps 
he  proposes  to  take  ?  " 

Mr.  McKenna  replied  :  ".  I  have  received  through  the  British  Section 
of  the  Association  a  communication  calling  my  attention  to  the  resolution 
referred  to  in  the  question.  There  is  no  power  at  present  to  make  regulations 
in  regard  to  caisson  work,  but  the  question  has  been  engaging  the  attention  of 
the  Home  Office,  and  proposals  to  give  the  Department  power  to  deal  with  this 
and  some  other  matters  in  connection  with  works  of  construction  were  con- 
tained in  the  Buildings  and  Engineering  Works  Bill  which  has  been  introduced 
in  some  previous  sessions.  The  recommendations  of  the  Association  have 
been  noted,  and  will  be  considered  in  the  event  of  the  Bill  becoming  law." 
H.C.,  15th  November. 

(c)  Lead. 

Mr.  Gill  put  the  following  questions  to  the  Secretary  of  State  for  the  Home 
Department : — 

(i)  "  Whether  he  has  received  from  the  Central  Office  of  the  Inter- 
national Association  for  Labour  Legislation  at  Basle  a  petition  drawing  his 
attention  to  a  resolution  of  the  Association  recommending  that  the  use  of  lead 
glaze  should  be  prohibited  in  the  manufacture  of  earthenware  and  china  fired 
at  a  high  temperatiu'e ;  that  in  the  manufacture  of  earthenware  fired  at  a  low 
temperature  a  list  of  articles  should  be  drawn  up  for  which  no  lead  should  be 
allowed ;  and  that  occupiers  should  be  assisted  by  the  Government  in  making 
experiments  into  the  use  of  leadless  glazes  ;  and  if  so,  what  reply  has  been  sent 
as  to  what  steps  he  proposes  to  take  ?  " 
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Mr.  McKenna  replied  :  **  I  have  received  through  the  British  Section  of  the 
Association  a  communication  calling  my  attention  to  the  resolution  referred  to 
in  the  question.  The  question  of  the  use  of  lead  in  the  manufacture  of  pottery 
has  recently  been  the  subject  of  an  exhaustive  investigation  in  this  country 
by  a  departmental  Committee,  who  did  not  see  their  way  to  recommend  restric- 
tions on  the  use  of  lead  as  suggested  by  the  Association,  but  submitted  instead 
proposals  for  more  stringent  regulation  of  the  conditions  of  employment, 
which  the  Home  Office  are  taking  steps  to  bring  into  effect.  The  conclusions 
of  the  Committee  must,  I  think,  in  the  present  state  of  knowledge  on  this  subject 
be  accepted  as  final." 

(ii.)  **  Whether  he  has  received  from  the  Central  Office  of  the  Inter- 
national Association  for  Labour  Legislation  at  Basle  a  petition  drawing  his 
attention  to  a  resolution  of  the  Association  recommending  that  the  use  of  lead 
paints  and  colours  should  be  prohibited  for  interior  work,  and  that  all  recep- 
tacles containing  lead  should  be  required  to  be  clearly  marked  to  that  effect ; 
and  if  so,  what  reply  has  been  sent  as  to  what  steps  he  proposes  to  take  ?  " 

Mr.  McKenna  replied  :  "  I  have  received  through  the  British  Section  of 
the  Association  a  communication  calling  my  attention  to  the  resolution  referred 
to  in  the  question.  The  question  of  the  use  of  lead  in  paints  is  now  being  in- 
vestigated by  two  Departmental  Committees,  and  I  do  not  propose  to  take 
any  action  in  the  matter  pending  the  receipt  of  their  reports.  In  any  case, 
further  legislation  would  be  necessary  before  effect  could  be  given  to  the  re- 
commendation of  the  Association  that  the  xise  of  lead  should  be  prohibited 
for  interior  work.  I  have  informed  the  British  Section  that  the  recommenda- 
tions have  been  noted." 

(iii.)  "  Whether  he  has  received  from  the  Central  Office  of  the  Inter- 
national Association  for  Labour  Legislation  at  Basle  a  petition  drawing  his 
attention  to  a  resolution  of  the  Association  recommending  the  adoption  of 
various  regulations  respecting  hygiene  in  printing  works  and  type  foundries  ; 
and  if  so,  what  reply  has  been  sent  as  to  what  steps  he  proposes  to  take  ?  " 

Mr.  McKenna  replied  :  "  I  have  received  through  the  British  Section  of 
the  Association  a  communication  calling  my  attention  to  the  resolution  referred 
to  in  the  question.  The  general  powers  which  are  given  by  the  Factory  Act 
are  found  sufficient  at  present  to  deal  with  the  conditions  of  emplojonent  in 
printing  works  in  this  country,  and  the  need  for  additional  regulations  has 
not  yet  been  established.  The  recommendations,  however,  of  the  Association 
have  been  noted,  and  the  British  Section  has  been  so  informed."  H.C.,  15th 
November. 

4.  Homework, 

Dangers  to  public  health  from  outwork.  H.C.,  Q.,  Mr.  Edmund  Harvey, 
27th  November. 

5.  Housing  of  the  Working  Classes. 

Bill  to  pro\dde  for  the  better  application  and  enforcement  of  the  Housing 
of  the  Working  Classes  Acts.  Sir  Arthur  Griffith-Boscawen,  H.C.,  ir.,  7th 
December. 

6.  Inspection, 

Proposed  reorganisation  of  factory  inspectorate.  H.C.,  Q.,  Mr.  Arthur 
Henderson,  14th  December. 

Number  of  women  inspectors.  H.C.,  Q.,  Mr.  T.  E.  Harvey,  13th 
December. 


235 

7-     Insurance. 

An  Act  to  provide  for  insurance  against  loss  of  Health  and  for  the  Pre- 
vention and  Cure  of  Sickness  and  for  Insurance  against  Unemployment  and  for 
purposes  incidental  thereto.  (Government  Bill.)  (See  also  E.B.  VI.  p.  341, 
No.  8.)  Committee,  24th,  26th,  27th,  30th,  31st  October,  ist,  2nd,  7th,  8th, 
gth,  loth,  13th,  14th,  15th,  i6th,  20th  November.  Part  II.  (Unemployment 
Insurance)  was  referred  to  Standing  Committee  B.,  and  considered  on  2nd 
7th,  gth,  14th,  15th,  i6th  November.  Report,  i8th,  igth,  30th  November, 
4th  December  ;  3R.,  6th  December  ;  H.L.,  ir.,  6th  December  ;  2R.,  nth  Decem- 
ber ;  Committee,  12th,  14th  December ;  Report,  15th  December ;  3R.,  15th 
December.  H.C.,  Lords*  amendments  considered,  15th  December  ;  Royal 
Assent,  i6th  December. 

8.  Merchant  Shipping. 

Bill  to  require  home-trade  cargo  ships  to  be  provided  with  duly  certificated 
officers,  and  to  amend  the  law  relating  to  examinations  for  certificates  of 
competency.     Mr.  Robertson,  H.C.,  ir.,  6th  December. 

9.  Mines. 

Bill  to  consolidate  and  amend  the  law  relating  to  coal  mines  and  other 
mines.  (Government  BUI ;  see  also  E.B.  VI.  p.  342.)  Report,  23rd  November, 
24th  November,  5th  December;  3R.,  5th  December;  H.L.,  ir.,  5th  December  ; 
2R.,  7th  December  ;  Committee,  13th  December  ;  Report  and  3R.,  14th  Dec- 
ember ;  Royal  Assent,  i6th  December. 

ID.     Shops  and  Offices. 

Bill  to  consolidate,  amend  and  extend  the  Shops  Regulation  Acts,  1892- 
1904.  (Government  Bill ;  see  also  E.B.  VI.  p.  343,  No.  17.)  Report  and  3R., 
8th  December  ;  H.L.,  ir.,  nth  December  ;  Committee,  Report,  and  3R.,  15th 
December ;  Royal  Assent,  i6th  December. 

11.  Trade  Boards. 

Administration  of  Trade  Boards  Act.  H.C.,  Q.'s,  Mr.  William  Thome, 
29th  November ;  Mr.  Cljmes,  30th  November ;  Mr.  Arthur  Henderson,  13th 
December. 

12.  Trade  Disputes. 

Bill  to  repeal  the  Trade  Disputes  Act,  1906.  Sir  Frederick  Banbnry, 
H.C.,  IR.,  1st  November. 

V.  Norway* 

(Storthing  :  60th  Ordinary  Session,  nth  January  to    igth    August,  1911.) 

I. — Factory  Act. 

Government  Bill  to  amend  §§41,  42,  and  46  of  the  Factory  Act  of  loth 
September,  1909.    (S.F.  3  d.  No.  27.) 

Motion  of  the  Social  Committee.    (S.F.  6  d.  O.  No.  36.) 
Odelsthing  :  21st  June,  Discussion  and  Adoption.    (S.F.  8  d.  O.  712-732.) 
Lagthing  :  nth  July,  Discussion  and  Adoption.    (S.F.  8  d.  L.  310-313.) 
Assent  :  29th  July.    (S.F.  8  d.  O.  1867,  Lovtid.  1911,  No.  31.) 

•These  notes  are  compiled  from  *'  Stortingets  Forhandlinger,"  Christiana,  191 1 ; 
S.F.  =  "  Stortingets  Forhandlinger  "  ;  L  =  Landsting ;  O  =  Odelsting, 
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2. — Sickness  Insurance. 

Government  Bill  to  amend  and  extend  the  Sickness  Insurance  Act  of 

i8th  September,  1909.    (S.F.  3  d.,  No.  20.) 

Motion  of  the  Social  Committee.    (S.F.  6  d.  O.  No.  27.) 
Odelsthing  :  20th  March,  Discussion  and  Adoption.   (S.F.  8  d.  O.  85-113.) 
Lagthing :  25th  March,  Discussion  and  Adoption.    (S.F.  8  d.  L.  14-15.) 
Assent :  ist  April.    (S.F.  8  d.  O.  241,  Lovtid,  1911,  No.  15.) 

3. — Accident  Insurance. 

(a)  Government  Bill  to  amend  and  extend  the  Accident  Insurance  Act 
of  23rd  July,  1894.   (S.F.  3  d.  No.  30,  1909,  and  3  d.  No.  23,  1910.) 

Motion  of  the  Social  Committee.    (S.F.  6  d.  O.  III.) 

Odelsthing :  30th  March,  Discussion  and  Adoption.     (S.F.  8  d.  O.  191- 

234) 
Lagthing  :  24th  May,  Discussion  and  Adoption.    (S.F.  8  d.  L.  72-74.) 

Assent :  9th  June.    (S.F.  8  d.  O.  763,  Lovtid,  1911,  No.  23.) 

(b)  Government  Bill  respecting  the  Accident  Insurance  of  Seamen.  (S.F. 
3  d.  No.  4,  1910.) 

Motion  of  the  Social  Committee  with  additional  members.    (S.F.  6  d.  O. 

15) 
Odelsthing :  5th,  7th  August,  Discussion  (S.F.  8  d.  O.  1679-1746) ;  i6th 

August,  Discussion  and  Adoption  (S.F.  8  d.  O.  1868.) 
Lagthing :  12  August,  Discussion  (S.F.  8  d.  L.  677-699) ;  i6th  August, 

Discussion  and  Adoption  (S.F.  8  d.  L.  704). 
Assent :  i8th  August.    (S.F.  8  d.  O.  1949,  Lovtid.  1911,  No.  35.) 

(c)  Government  Bill  to  amend  and  extend  the  Accident  Insurance  Act 
for  fishermen,  8th  August,  1898.    (S.F.  3  d.  No.  19.) 

Motion  of  the  United  Social  and  Earnings  Committees.     (S.F.  6  d.  O.  No. 

83.) 
Odelsthing  :  31st  July,  Discussion  (S.F.  8  d.  O.  1656-1678) ;  7th  August, 

Discussion  and  Adoption  (S.F.  8  d.  O.  1749-1773). 

Lagthing :  12th  August,  Discussion  and  Adoption.    (S.F.  8  d.  L.  699.) 

Assent :  i8th  August.    (S.F.  8  d.  O.  1949,  Lovtid,  1911,  No.  35.) 

4. — Unemployment. 

Government  Bill  to  extend  a  validity  of  Act  No.  3  of  12th  June,  1906, 
respecting  State  and  annual  Contributions  to  Unemplo5anent  Funds.  (S.F. 
3  d.  No.  20.) 

Motion  of  the  Social  Committee.    (S.F.  6  d.  O.  No.  59.) 

Odelsthing  :  12th  July,  Discussion  and  Adoption.     (S.F.  8  d.  O.  1236- 

I237-) 
Lagthing :  31st  July,  Discussion  and  Adoption.    (S.F.  8  d.  L.  581.) 

Assent :  15th  August.    (S.F.  8  d.  O.  1949,  Lovtid,  1911,  No.  34.) 

5. — Home  Work. 

(a)  Proposal  of  representatives  Leegaard,  Hannevig,  Throne  Hokt,  and 
others  to  improve  the  conditions  of  work  and  wages  of  women  employed  in 
home  industries.    (S.F.  5  d.  No.  5.) 

Motion  of  the  Social  Committee  that  the  matter  be  referred  to  the  Govern- 
ment.  (S.F.  6  d.  S.  No.  100.) 
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Storthing :  15th  March,  Discussion  and  Adoption  of  the  Social  Com- 
mittee's Motion.    (S.F.  7  d.  688-699.) 
(b)  Petition  to  the  Storthing  (signed  by  600  persons  at  the  Home  Work 
Exhibition),  requesting  that  legal  provisions  to  prevent  the  prevailing  abuses 
in  home  industries  be  prepared. 

Odelsthing :  6th  July,  Report  and  Discussion ;  Motion  adopted  that  the 
matter  be  referred  to  the  Government.    (S.F.  8  d.  O.  1145.) 

6. — Trade  Disputes. 

During  the  labour  conflict  in  the  summer  of  1911  *  it  was  proposed  by  the 
representatives  Bratlie,  Halvorsen,  Eftestol,  Alfred  Eriksen,  and  others  to 
nominate  a  special  committee  to  consider  the  question  of  conciliation  and 
arbitration  courts  in  trade  disputes,  and  to  report  to  the  sitting  Storthing. 
Storthing :  25th  July,  Discussion  and  Adoption.    (S.F.  7  d.  2428-2433.) 
Motion  of  the  above-mentioned  special  Committee  that  the  question  of 
conciliation  and  arbitration  courts  in  trade  disputes  be  not  dealt 
wth  by  the  sitting  Odelsthing  t ;  that  the  Government  be  requested 
to  submit  to  the  next  Odelsthing  a  measure  respecting  this  question. 
Odelsthing  :  19th  August,  Discussion  and  Adoption  of  the  special  Com- 
mittee's Motion.    (S.F.  8  d.  O.  1948-1949.) 


VI.    Netherlands^ 

(Session  1911-12,  September  to  December,  1911.) 

I. — Old  Age  Insurance, 

Motion  by  Troelstra  respecting  the  provisional  introduction  of  a  system 
of  old-age  insurance  in  accordance  with  §357  of  the  Government  Bill  respecting 
Invalidity  and  Old  Age  Insurance.  (Handel.  II.  K.  Session  1911-1912,  pp. 
1025-1026,  App.  190.) 

2. — Workmen  and  Employees  in  State  Workshops  and  State  Works  (wages, 
hours  of  work,  Sunday  rest,  pensions). 

(a)  ArtiUery  Workshops.  (II.  K.  Session  1911-1912,  App.  A.  VIII.,  No. 
II,  p.  20  ;  No.  12,  p.  41. Handel,  pp.  1623-1624.) 

(b)  Canal  Workers.    (II.  K.  Session  1911-1912,  App.  A.  IX.,  No.  22,  p.. 
4 ;  No.  24,  pp.  21-22. ^Handel,  pp.  1147-1150.) 

(c)  Marine  Wharves.  (II.  K.,  Session  1911-1912,  App.  A.  VI.,  No.  31, 
pp.  11-12  ;  No.  33,  pp.  41-43) 

(d)  State  Rural  Guards.  (Handel,  II.  K.,  Session  1911-1912,  pp.  902, 
906,  909-912.) 

(e)  The  Mint.  (II.  K.,  Session  1911-1912,  App.  A.  VII.  B.,  No.  12,  p.  6  ; 
No.  13,  p.  15. ^Handel,  pp.  1524-1525.) 


^From  the  i7th-23rd  July  in  Norway  about  30,000  workmen  in  200  works  were 
locked  out. 

f The  trade  dispute  had  in  the  meantime  been  settled  by  voluntary  conciliation. 
See  statement  respecting  the  conclusion  ot  the  dispute.     (S.F.  7  d.  2777). 

{LK.  3=  First  Chamber;  U.K.  =  Second  Chamber;  Handel.  »  Handelingenvan 
de  Staten-Generaal  (Shorthand  Reports) ;  App.  =  Appendix  to  the  Handelingen ;  A  = 
Home  Budget  Estimates ;  B  =  Colonial  Budget  Estimates. 
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(/)  Duties  Offices,    (II.  K.,  Session  1911-1912,  App.  A.  VII.  B.,  No.  12, 

pp.  7-8  ;  No.  12,  pp.  15-17- Handel,  pp.  1505-1507,  1513-1517,  1519,  1522, 

1525-1529.) 

3. — Labour  Legislation. 

Inspection  and  protection  of  workers  (Coolies)  in  the  Dutch  East  Indies. 

(II.  K.,  Session  1911-1912,  App.  B.,  No.  43,  p.  47 ;  No.  45,  pp.  70,  71. 

Handel,  II.  K.,  pp.  747-748  ;  751-753.)    (See  also  No.  10  Legislation,  and  No. 
13  Shipping.) 

4. — Labour  Act. 

Extension  of  the  provisions  of  the  Labour  Act  to  agricultural  workers. 
(II.  K.,  Session  1911-1912,  App.  A.,  X.,  No.  9,  p.  12  ;  No.  10,  p.  35.) 

5. — Contracts  of  Work, 

Results  of  the  Contracts  of  Work  Act.  (II.  K.,  Session  1911-1912,  App. 
A.  IV.,  No.  12,  p.  5  ;  No.  13,  p.  21. Handel.,  pp.  767-769,  773-774.) 

6. — Officials  in  the  State  Service, 

Government  Bill  respecting  a  rise  in  salary  for  State  officials  with  salaries 
under  1,000  Gulden,  in  view  of  the  increased  cost  of  living.    (II.  K.,  Session 

1911-1912,  App.  A.  I.,  No.  4,  p.  5  ;  No.  6,  pp.  14-15. App.  195,  Nos.  1-23. 

Handel.  II.  K.,  pp.  1637-1643.) 

Handel.  I.  K.,  pp.  170-172  ;  192-193 ;  272-274 ;  283-291.  Rejected  by 
I.  K. 

7. — Miners  (measures  in  the  interests  of). 

Labour  Conditions,  Housing  in  Mining  Centres,  Sick  Fimds.  (II.  K., 
Session  1911-1912,  App.  A.  X.,  No.  9,  p.  9  ;  No.  10,  p.  26. Handel.,  pp. 

1539-1542 ;  1544-1547- ) 

8. — Industrial  Diseases, 

A  Bill  to  insure  workmen  against  industrial  diseases  will  be  submitted 
to  the  II.  K.  ;  Speech  of  the  Minister  of  the  Interior  in  the  opening  sitting  of 
the  Session  1911-1912. 

9. — Railway  Employees  (laboiu*  conditions,  Simday  rest,  right  of  association, 
pensions,  wages,  arbitration  courts). 

II.  K.,  Session  1911-1912,  App.  A.  IX.,  No.  22,  pp.  9-10  ;  No.  24,  pp. 

31-34. Handel.,  pp.  1020-1021,  1108,  1129,  1196-1200,  1204-1209,  1269- 

1277,  1279-1285,  1296-1308,  1309-1311,  1313-1314. 

10. — Legislation  (social,  economic,  and  laboiu*  legislation ;  workmen's  in- 
siu'ance  ;  old  age,  invalidity,  and  sickness  insurance ;  accident  in- 
surance, including  seamen  and  sea  fishermen). 

Budget  debate.    Handel.,  II.  K.,  Session  1911-1912,  pp.  958-985,  1009- 

1056,   1081-1112,   1114-1138. II.   K.,    Session   1911-1912,   App.   A.,   X., 

No.  9,  p.  13  ;  No.  10,  p.  37. 

II. — Public  Health  (items  in  the  Budget  for  1912  for  combating  tuberculosis). 

II.  K.,  Session  1911-1912,  App.  A.,  V.,  No.  12,  p.  8  ;  No.  13,  pp.  32-33. 
Handel.,  pp.  1254-1257. 

(See  also  No.  19,  Housing,) 
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12.  Industrial  Schools  (items   in  the  Budget  for  1912  for  the  maintenance 
of  industrial  schools.) 

II.  K.,  Session  1911-1912,  App.  A.,  V.,  No.  12,  pp.  13-14 ;  No.  13,  pp. 
21-43. Handel.,  p.  1404. 

13.  Shipping, 

Bill  containing  provisions  in  the  interests  of  workmen  employed  in 

loading  and  unloading  seagoing  ships. Report  of  the  Commission  :  II.  K., 

Session  1911-1912,  App.  58,  No.  1. 

14.  Agriculture. 

A  Bill  to  enable  agricultural  labourers  to  acquire  land  with  dwellings 

or  land  allotments  was  laid  before  the  11.  K.  on  19th  December,  1911. 

II.  K.,  Session  1911-1912,  App.  202,  Nos.  1-3.    (See  also  No.  10  Legislation.) 

15.  Postal,  Telegraphy  and  Telephone  Employees.    (Wages,  Labour  Conditions, 

Associations.) 
II.  K.,  Session  1911-1912,  App.  A.,  IX.,  No.  22,  pp.  13-14;  No.  24, 
pp.  38-40. Handel.,  pp.  I350-I375- 

16.  Strikes. 

Debates  respecting  the  strike  of  seamen  and  harbour-workers  in  Amster- 
dam and  the  distiu'bances  arising  from  it. II.  K.,  Session  1911-1912,  App. 

A.,  I.,  No.  4,  pp.  5-6 ;  No.  6,  pp.  15-17. Handel.,  pp.  958,  1017-1020, 

1035,  1042-1044,  1046-1051,  1091-1095,  1105,  1109-1111,  1122-1125,  1131- 

1133. 

Motion  of  Troelstra  respecting  the  right  of  associations  to  picket. 

17.  Truck  System  (measures  against). 

II.  K.,  Session  1911-1912,  App.  A.,  X.,  No.  9,  p.  12  ;  No.  10,  p.  35. 

Handel.,  pp.  766,  773,  775,  I592-I597- 

18.  Right  of  Association.     (Associations  of  subordinate  ofi&cials.) 

II.  K.,  Session  1911-1912,  App.  A.,  VIII.,  No.  11,  p.  14 ;  No.  12,  p.  30. 
(See  also  No.  9  Railway  Employees.) 

19.  Housing  and  Public  Health  (remarks  respecting). 

II.  K.,  Session  1911-1912,  App.  A.,  V.,  No.  12,  p.  7 ;  No.  13,  p.  30. 


VII.    Switzerland* 

(Swiss  Federal  Assembly.  Ordinary  Winter  Session,  First  Session,  22nd 
Period,  4th-23rd  December,  1911.  Continuation  of  the  Ordinary  Winter 
Session,  22nd  Period,  4th-i3th  March,  1912.) 

1.    Provision  for  the  Unemployed. 

Motion  of  Eugster-Zust  and  others,  dated  8th  March,  1912  :  "  The  Federal 
Council  is  requested  to  investigate  and  report  upon  the  question  whether, 
and,  if  so,  in  what  manner,  provision  for  persons  imemployed  through  no 
fault  of  their  own  could  be  promoted  and  assisted  by  the  Federation,  especially 
as  regards  insurance  against  the  results  of  involuntary  unemployment." 

♦B.R.  =  Bundesrat ;    N.R.  =  Nationalrat ;   S.R.  =  Standerat ;     Sten.  Bull.  = 
Shorthand  Reports. 
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2.  Railway  Employees. 

Message  and  draft  resolution,  dated  24th  November,  1911  (Bundesblatt 
1911,  v.,  71),  to  empower  officials,  employees,  or  workmen  on  the  Swiss  Federal 

Railways  to  take  public  positions. ^N.R.,  7th  March,  1912.     Resolutions 

deviating  from  the  B.R.'s  draft  (Sten.  Bull.  No.  1912,  p.  i  et  seq,), 

3.  Protection  of  Young  Persons, 

Motion  by  Gottisheim  and  others,  dated  29th  September,  1911  [E.B. 
VII.,  p.  366,  No.  4] :  "  The  Federal  Council  is  requested  to  examine  the 
question  whether  and  in  what  manner  an  international  Central  Office  for  the 
care  of  young  persons,  children  and  mothers  could  be  instituted  and  promoted 
by  Switzerland."    N.R.  6thMarch,  1912.    The  Motion  was  declared  important. 

4-    Sickness  and  Accident  Insurance. 

Interpellation  by  Winiger,  dated  5th  March,  1912  :  "  The  Federal  Coimcil 
is  requested  to  explain  its  intentions  as  regards  the  coming  into  force  of  the 
Sickness  and  Accident  Insurance  Act."    S.R.,  12th  March,  1912. 


III.  SUMMARY  OF  RESOLUTIONS  OF  CON- 
GRESSES, AND  MEMORIALS  RESPECTING 
LABOUR  LEGISLATION 


I.    Labour  Legislation  and  Insurance  of  General  Application. 

1.  First  Austrian  Conference  on  Housing,  Vienna,  25th-26th  November, 
1911.     (Soziale  Praxis,  XXL,  No.  16,487.) 

Fund  for  the  provision  of  dwellings ;  Credit  Institutions ;  Building  Societies  ; 
establishment  of  Housing  Committees ;  exemption  from  taxes  for  emergency 
dwellings  ;  rebates  of  taxes  and  fees  for  building  societies  of  public  utility. 

2.  Danish    Social    Congress,    loth    September,    1911.     (Tidsskrift    for 
Arbejderforsikring,  1911,  274). 

Prevention  of  carrying  out  the  proposal  to  introduce  compulsory  insurance 
instead  of  the  Old  Age  Pensions  Act ;  prevention  of  the  reduction  of  the  subventions 
granted  to  the  Unemployment  funds ;  prevention  of  attacks  on  sick  funds  recog- 
nised by  the  State,  and  at  least  retention  of  the  subvention  hitherto  granted  ; 
modification  of  the  Acts  mentioned  above  on  the  principles  established  when  they 
were  passed ;  Act  relating  to  public  subventions  for  educating  and  maintaining 
fatherless  children  ;  Act  relating  to  the  provision  of  meals  at  school  for  necessitous 
children ;  improvement  of  conditions  in  educational  institutions  and  homes  for 
children  ;  extension  of  the  existing  labour  legislation  by  factory  legislation  (maximum 
working  day  for  adult  male  workers — ^suppression  of  juvenile  and  home  work). 
The  funds  for  extending  social  legislation  should  be  provided  by  imposing  taxes 
upon  the  wealthy  classes,  and  by  restricting  the  estimates  for  armaments. 

3.  Forty-fourth  Trade  Union  Congress,  Newcastle-on-T3me,  4th-9th  Sep- 
tember, 1911.     (Labour  Gazette,  Vol  XIX.,  p.  330). 

Restriction  of  the  hours,  of  labour  to  eight  per  day  for  workpeople  generally ; 
amendment  of  the  Mines  Regidation  Act,  the  Factory  and  Workshop  Act,  the 
Shop  Clubs  Act»  the  Workmen's  Compensation  Act,  and  the  Fair  Wages  resolution 
of  the  House  of  Commons  ;  the  wages  and  general  conditions  of  labour  of  workers 
employed  by  contractors  for  the  Government ;  Labour  Exchanges  ;  State  Insurance 
evictions  during  trade  disputes ;  state  help  for  blind  workpeople ;  secular 
education. 

4.  British   Labour   Party,   Twelfth   Annual   Conference,    Birmingham. 

Tftide  Disputes, — Protest  against  attempts  to  repeal  the  Trade  Disputes  Act 
of  1906 ;  the  Osborne  decision. 

Labour  Exchanges, — Advocacy  of  the  method  of  "  one  person  one  job  "  ; 
Action  of  officials  of  Labour  Exchanges  in  the  case  of  trade  disputes ;  establishment 
of  local  advisory  trade  committees ;  prohibition  of  supplying  workpeople  to  em- 
ployers who  do  not  pay  the  standard  rate  of  wages. 

Provision  for  the  Blind, — ^Establishment  of  technical  schools,  national  and 
municipal  workshops,  and  special  national  elementary  and  secondary  schoob 
with  free  maintenance  and  education  for  all  blind  children. 
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Insurance  Act. — Reauction  of  the  contributions  payable  by  workers  and  by 
employers  with  a  view  to  their  ultimate  extinction. 

Nationalisation  of  railways,  canals,  and  mines. 

Education. — Raising  of  the  school-leaving  age  to  i6  ;  maintenance  allowances 
for  children  in  primary  and  secondary  schools ;  limitation  of  the  hours  of  boy  and 
girl  labour  to  30  per  week,  so  as  to  provide  20  or  more  hours  per  week  for  physical, 
technological  and  general  training. 

Workmen's  Compensation  Act. — Compensation  equal  to  full  wages  ;  Institu- 
tion doctors  not  to  report  on  a  workman  s  condition  to  his  employers  or  their  in- 
surers without  his  consent ;  payment  of  expenses  for  medical  attendance  and 
medicine ;  appointment  of  medical  referees  with  adequate  remuneration,  required 
to  devote  their  whole  time  to  work  under  the  Act  to  the  exclusion  of  private  prac- 
tice ;  Compensation  equal  to  75  per  cent  of  the  wages  if  these  are  under  £1  and  to 
the  full  wages  if  under  14s.  per  week  ;  the  loss  of  an  eye  to  count  as  total  incapacity ; 
extension  of  claims  to  nervous  shock,  etc.,  arising  from  the  use  of  pneumatic  tools, 
etc. 

Unemployment. — Prevention  of  unemployment  on  the  lines  of  the  Labour 
Party's  Right  to  Work  Bill. 

Checkweighing. — Extension  of  the  Checkweighmen's  Act  to  all  iron  ore  and 
stone  quarries  in  Great  Britain  and  Ireland. 

Fair  Wages. — Payment  of  trade  union  rates  ot  wages  under  all  public  con- 
tracts. 

Government  Service. — Minimum  wage  of  30s.  per  week. 

Sunday  Work. — Prohibition  of  work  from  noon  on  Saturdays  till  6  a.m.  on 
Mondays  in  paper,  cotton,  worsted,  woollen,  flax  and  hemp  factories,  also  in  bleach- 
ing and  dyeing  works,  except  to  do  repairs  to  machinery.  Introduction  of  a  BUI 
on  the  lines  of  Mr.  Jowett*s  Bill. 

Bakehouses. — Introduction  of  a  Bill  on  the  lines  of  Mr.  \Vilkie*s  Bill. 

Old  Age  Pensions. — Reduction  of  the  age  for  receiving  a  pension  to  60  years, 
and  removal  of  certain  disqualifications. 

Industrial  Dirt. — Legislation  requiring  employers  to  provide  suitable  cleansing 
facilities  for  the  workers  and  their  working  clothes  ;  Restoration  of  ^yy  of  the  CosJ 
Mines  Act. in  its  original  form. 

Motor  Cab  Legislation. — Amendment  of  the  Motor  Car  Act,  1903,  so  far  as  it 
affects  motor  cab  drivers ;  motor  cab  drivers  to  be  brought  under  the  Workmen's 
Compensation  Act. 


II.  Labour  Legislation  for  Particular  Trades. 

I.  Hotels  and  Restaurants. 

Congress  of  the  League  of  German  Hotel  Assistants,  Nuremburg,  i8th- 
23rd  March,  1912. 

All  persons  employed  in  the  hotels,  etc.,  shall  be  subject  to  the  regulations 
in  regard  to  workers'  protection.  Maximum  working  day  for  all  employees  above 
the  age  of  sixteen,  twelve  hours ;  this  may  be  extended  to  fifteen  hours,  including 
the  intervals  for  rest,  if  business  contingencies  should  require  it,  thus  leaving  an 
uninterrupted  period  of  rest  of  nine  hours  out  of  the  twenty-four. 

An  interruption  of  work  shall  be  considered  as  a  period  of  rest  within  the  mean- 
ing of  these  regulations,  only  if  the  employ^  is  allowed  to  leave  the  rooms  within 
which  his  work  is  carried  on,  and  if  the  interval  amounts  to  at  least  one  hour.  Mid- 
day rest  of  at  least  one  hour. 

Apprentices  and  persons  under  the  age  of  sixteen  shall  not  be  employed 
between  the  hours  of  10  p.m.  and  6  a.m.  Daily  maximum  working  hours  not 
to  exceed  ten. 

Uninterrupted  weekly  rest  of  at  least  thirty-six  hours. 

A  list  of  employees  stating  their  names  must  be  posted  up  so  that  it  may  be 
seen  by  everybody  in  all  hotels  or  licensed  premises,  indicating  in  the  ca^e  of  each 
person  or  group  of  persons  their  working  hours,  periods  of  rest,  and  on  what  days 
they  are  entitled  to  a  full  day  of  rest. 
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2.     Hospital  Employees. 

Congress  of  the  Union  of  German  Sick  Nurses,  6th  October,  1911.    Dres- 
den.    (Referate,  BerUn,  Deutsche!  Verlag  Berlin  S.W.  48). 

(i)  A  working  day  of  ten  hours  for  the  time  being.  (2)  Separate  nursing 
staff  for  day  and  night  duty.  (3)  Course  of  training  three  years  ;  by  way  uf  transi- 
tion from  the  present  system  at  least  two  years  of  training.  (4)  Courses  for  the 
preliminary  training  of  matrons  and  teaching  staff.  (5)  Prohibition  of  employing 
uncertificated  nurses  in  public  institutions.  (6)  Calculation  of  years  of  service 
when  chsuigpjiig  field  of  activity.  (7)  Adequate  system  of  state  accident  insurance. 
(8)  Inclusion  under  the  insurance  of  private  employes.  (9)  Appropriate  com- 
pensation for  loss  of  board  during  leave  of  absence.  (10)  A  State  inquiry  with 
reference  to  the  economic  position  of  sick  nurses. 
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National  Labour  Legislation 


1.    LAWS  AND  ORDERS 


I.    Austria 

I.  Geseiz,  betreffend  die  Abdnderung  des  allgemeinen  Berggesetzes  vom  23.  Mai 
1854  R.G.  BL  Nr,  146,  hinsicktlich  der  Regelung  der  Lohnzahlung  beim 
Bergbau,  Nr.  107.  Vom  17.  Mai  1912  (Reichsgesetzblatt  1912,  XLIV., 
Stiick  S.  361.) 

Aet  relating  to  the  amendment  of  the  General  Mining  Law  of  28rd  May,  1854 
(B.6.BL  No.  146)  on  the  regulation  of  payment  of  wages  in  the  mining 
industry.    (Dated  17th  May,  1912.) 

I.  §206  of  the  Civil  Code,  as  worded  in  accordance  with  §1  of  the  Act  of 
the  3rd  May,  1896,  R.G.BL  No.  75,  is  replaced  by  the  following  regulations  : — 

206.  The  mineowner  shall  be  bound  to  pay  wages  to  his  foremen 
at  least  once  a  month,  and  to  his  woikers  at  least  once  every  fortnight ; 
whenever  shorter  periods  for  the  payment  of  wages  already  exist,  such 
periods  must  not  be  extended.  On  a  man  leaving  the  employment,  his 
wages  must  be  paid  immediately.  The  days  on  which  the  wages  will  be 
regularly  paid  shall  be  stated  in  the  rules  of  employment. 

Permission  to  leave  the  emplojrment  shall  not  be  refused  by  reason 
of  claims  which  the  mineowner  or  a  third  party  may  have  against  a  foreman 
or  worker. 

206a.    The  wages  shall  be  paid  in  cash. 

Deductions  from  wages  are  permissible  only  in  so  far  as  they  are 
provided  for  in  the  rules  of  employment  or  allowed  by  special  Acts. 

Lamps  and  tools  shall  be  supplied  by  the  mineowner  to  his  workers 
without  charge  ;  the  worker  shall  be  liable  for  damage  to  such  tools  only  in 
case  he  should  be  the  cause  of  such  damage. 
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Explosives  and  other  working  appliances,  which  are  supplied  to  the 
workers  by  the  mineowner  and  for  which  a  charge  is  made  at  the  time  when 
wages  are  paid,  must  not  be  charged  to  the  workers  at  a  price  exceeding  the 
cost  price.  The  quantity  and  price  of  the  explosives  and  other  working 
appliances  charged  on  account,  must  be  indicated  to  the  workers  in  the 
voucher  showing  the  earnings  for  each  wage  period. 

2066.  The  time  required  for  paying  wages  shall  be  reckoned  within 
the  regular  diuration  of  the  shift. 

No  payment  of  wages  shall  take  place  in  rooms  of  inns  or  public- 
houses. 

206c.  If  the  amount  of  work  done  is  ascertained,  for  the  purpose  of 
calculating  the.  wages,  from  the  niunber  and  the  capacity  of  the  trucks, 
such  capacity,  unless  trucks  of  uniform  capacity  are  used,  shall  be  clearly 
and  permanently  indicated  on  the  truck.  If  trucks  of  uniform  capacity  are 
used,  it  shall  be  sufficient  if  such  capacity  is  made  known  to  the  workers, 
generally  by  posting  up  a  notice. 

If  the  amount  of  work  aone  is  ascertained  from  the  loading  weight 
of  the  trucks,  the  weight  of  each  truck,  when  empty,  must  be  ascertained 
before  putting  it  into  use,  and  subsequently  at  least  once  in  every  year, 
and  in  so  far  as  trucks  of  approximately  uniform  ^veight  are  not  used,  the 
weight  must  be  permanently  and  visibly  marked  on  the  truck.  If  trucks 
of  approximately  uniform  weight  are  used,  it  shall  be  sufficient  to  make 
their  average  weight  when  empty  known  to  the  workers  every  time  it  has 
been  ascertained,  by  posting  up  a  notice. 

206^.  If  trucks  are  loaded  insufficiently  or  not  in  accordance  with 
the  rules,  their  contents,  in  so  far  as  they  are  in  accordance  with  the  rules, 
must  be  taken  into  account  when  calculating  the  wages. 

II.  §248  of  the  Civil  Code,  as  worded  in  accordance  with  §11.  of  the  Act 
of  3rd  May,  1896  (R.G.Bl.  No.  75),  is  replaced  by  the  following  regulations  : — 

248.  PenaKies  of  from  K.20  to  K.i,ooo  shall  be  imposed  upon 
mineowners  wha  contravene  the  stipulations  of  §§206  to  206^. 

A  mineowner  shall  be  subject  to  a  penalty  of  from  K.io  to  K.ioo 
for  every  mine  worker  whom  he  has  engaged  for  work  without  the  bill  of 
discharge  prescribed  by  §208. 

III.  This  Act  shall  come  into  force  four  months  from  the  date  of  its 
publication.  Simultaneously,  the  Act  of  the  3rd  May,  1896  (R.G.Bl.  No.  75) 
is  annulled. 

IV.  My  Minister  for  Public  Works  is  instructed  to  carry  this  Act  into 
effect. 

2.    Gesetz  betreffend  das  HaUen  von  Vervielfdltigungsapparaten.    Vom  7.  Juni 
1912.    (Reichsgesetzblatt  1912,  XLVIII.,  Stuck  S.  382.) 

Act  concerning  the  use  of  duplicating  apparatus.    (Dated  7th  June,  1912.) 

[Extract.] 

4.  The  rules  in  force  with  respect  to  sickness  and  accident  insurance, 
maintenance  for  workers,  breaks  in  work,  rest  on  Sundays  and  hoUdays, 
remuneration,  notice  of  dismissal,  payment  of  wages  and  Umitations  in  the 
employment  of  young  workers  and  women  in  printing  works  (§7),  shall  apply 
also  to  workers  employed  in  undertakings  not  subject  to  the  Industrial  Code, 
at  printing  presses  or  other  duplicating  apparatus  which  are  subject  to  license. 
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7-  All  undertakings  subject  to  the  Industiial  Code,  the  purpose  of  which 
is  the  reproduction  of^  literary  or  artistic  products  by  any  mechanical  or 
chemical  process,  shall  be  considered  as  printing  works  within  the  meaning  of 
§§4  and  6  of  this  Act. 


11.    Great  Britain  and  Ireland 

1.  An  Act  to  amend  and  extend  the  Shops  Regulation  Acts,  1892  to  1904. 
(1  and  2  Geo.  5,  Ch.  54.)    16th  December,  1911. 

2.  An  Act  to  consolidate  the  Shops  Regulation  Acts,  1892  to  1911.   (2  Geo.  5, 
Ch.  3.)    29th  March,  1912. 

Conditions  of  Employment. 

I. — (i)  On  at  least  one  week  day  in  each  week  a  shop  assistant  shall  not 
be  employed  about  the  business  of  a  shop  after  half-past  one  o'clock  in  the 
afternoon  : 

Provided  that  this  provision  shall  not  apply  to  the  weejc  preceding  a  bank 
holiday  if  the  shop  assistant  is  not  employed  on  the  bank  holiday,  and  if  on 
one  week  day  in  the  following  week  in  addition  to  the  bank  holiday  the 
employment  of  the  shop  assistant  ceases  not  later  than  half-past  one  o'clock 
in  the  afternoon. 

(2)  The  occupier  of  a  shop  shall  fix,  and  shall  specify  in  a  notice  in 
the  prescribed  form,  which  must  be  affixed  in  the  shop  in  such  manner  and 
at  such  time  as  may  be  prescribed,  the  day  of  the  week  on  which  his  shop 
assistants  are  not  employed  after  half-past  one  o'clock,  and  may  fix  different 
days  for  different  shop  assistants. 

(3)  Intervals  for  meals  shall  be  allowed  to  each  shop  assistant  in 
accordance  with  the  First  Schedule  to  this  Act : 

Provided  that  this  provision  shall  not  apply  to  a  shop  if  the  only 
persons  employed  as  shop  assistants  are  members  of  the  family  of  the  occupier 
of  the  shop,  maintained  by  him  and  dwelling  in  his  house. 

(4)  In  the  case  of  any  contravention  of,  or  failure  to  comply  with, 
the  provisions  of  this  Section,  the  occupier  of  the  shop  shall  be  guilty  of  an 
offence  against  this  Act,  and  shall  be  Uable  to  a  fine  not  exceeding — 

{a)  in  the  case  of  a  first  offence,  one  pound  ; 

(6)  in  the  case  of  a  second  offence,  five  pounds  ;  and 

(c)  in  the  case  of  a  third  or  subsequent  offence,  ten  poimds — 
unless,  in  the  case  of  a  shop  assistant  employed  after  half-past  one  o'clock 
in  contravention  of  this  Section,  he  proves  that  the  shop  assistant  was  em- 
ployed merely  for  the  purpose  of  serving  a  customer  whom  he  was  serving 
at  that  time,  or,  where  the  time  of  the  closing  of  the  shop  was  also  half-past 
one  o'clock,  that  the  shop  assistant  was  employed  merely  for  the  purpose  of 
serving  customers  who  were  in  the  shop  at  that  time. 

2. — (i)  No  person  under  the  age  of  18  years  (in  this  Act  referred  to  as  a 
**  young  person  ")  shall  be  employed  in  or  about  a  shop  for  a  longer  period  than 
74  hours,  including  meal  times,  in  any  one  week. 
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(2)  No  young  person  shall,  to  the  knowledge  of  the  occupier  of  the 
shop,  be  employed  in  or  about  a  shop — 

(a)  having  been  previously  on  the  same  day  employed  in  any 
factory  or  workshop,  as  defined  by  the  Factory  and  Work- 
shop Act,  1901,  for  the  number  of  hours  permitted  by  that 
Act ;  or 

(6)  for  a  longer  period  than  will,  together  with  the  time  during 
which  he  has  been  previously  employed  on  the  same  day  in 
a  factory  or  workshop,  complete  such  number  of  hours  as 
aforesaid. 

(3)  In  every  shop  in  which  a  young  person  is  employed  a  notice 
shall  be  kept  exhibited  by  the  occupier  of  the  shop  in  a  conspicuous  place 
referring  to  the  provisions  of  this  Section  and  stating  the  number  of  hours 
in  the  week  during  which  a  young  person  may  lawfully  be  employed  in  or 
about  the  shop. 

(4)  Where  a  young  person  is  employed  in  or  about  a  shop  contrary 
to  the  provisions  of  this  Section,  the  occupier  of  the  shop  shall  be  guilty  of  an 
offence  against  this  Act,  and  Uable  to  a  fine  not  exceeding  one  poimd,  or,  where 
more  than  one  young  person  is  so  employed,  one  pound  for  each  yoimg  person, 
and,  if  the  occupier  of  a  shop  fails  to  comply  with  the  provisions  of  this  Section 
with  respect  to  notices,  he  shall  be  guilty  of  an  offence  against  this  Act,  and 
liable  to  a  fine  not  exceeding  forty  shillings. 

(5)  This  Section  shall  apply  to  wholesale  shops,  and  to  warehouses 
in  which  assistants  are  employed  for  hire,  in  like  manner  as  if  they  were  shops 
within  the  meaning  of  this  Act,  and  the  provisions  of  §§13  and  14  of  this  Act 
shall,  for  the  purposes  of  the  enforcement  of  this  Section,  be  construed  ac- 
cordingly. 

(6)  This  Section  shall  not  apply  to  any  person  wholly  employed  as  a 
domestic  servant. 

3. — (i)  In  all  rooms  of  a  shop  where  female  shop-assistants  are  employed 
in  the  serving  of  customers,  the  occupier  of  the  shop  shall  provide  seats  belund 
the  coimter,  or  in  such  other  position  as  may  be  suitable  for  the  purpose,  and 
such  seats  shall  be  in  the  proportion  of  not  less  than  one  seat  to  every  three 
female  shop-assistants  employed  in  each  room. 

(2)  Any  person  faiUng  to  comply  with  the  provisions  of  this  Section 
shall  be  guilty  of  an  ofiEence  against  this  Act,  and  liable  for  a  first  offence  to  a 
fine  not  exceeding  three  poimds,  and  for  a  second  or  subsequent  offence  to  a 
fine  not  less  than  one  pound  and  not  exceeding  five  pounds. 

Closing  of  Shops. 

4. — (i)  Every  shop  shall,  save  as  otherwise  provided  by  this  Act,  be  closed 
for  the  serving  of  customers  not  later  than  one  o'clock  in  the  afternoon  on 
one  week  day  in  every  week. 

(2)  The  local  authority  may,  by  order,  fix  the  day  on  which  a  shop 
is  to  be  so  closed  (in  this  Act  referred  to  as  **  the  weekly  half -holiday  "),  and 
any  such  order  may  either  fix  the  same  day  for  all  shops,  or  may  fix — 

(a)  different  days  for  different  classes  of  «hops  ;  or 

(b)  different  days  for  different  parts  of  the  district ;  or 

(c)  different  days  for  different  periods  of  the  year  : 
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Provided  that — 

(i.)  where  the  day  fixed  is  a  day  other  than  Saturday,  the 
order  shall  provide  for  enabling  Saturday  to  be  sub- 
stituted for  such  other  day  ;  and 

(ii.)  where  the  day  fixed  is  Saturday,  the  order  shall  provide 
for  enabling  some  other  day  specified  in  the  order  to 
be  substituted  for  Saturday  ; 
as  respects  any  shop  in  which  notice  to  that  effect  is  affixed  by  the  occupier, 
and  that  no  such  order  shall  be  made  unless  the  local  authority,  after  making 
such  inquiry  as  may  be  prescribed,  are  satisfied  that  the  occupiers  of  a  majority 
of  each  of  the  several  classes  of  shops  affected  by  the  order  approve  the  order. 

(3)  Unless  and  until  such  an  order  is  made  affecting  a  shop,  the 
weekly  half-holiday  as  respects  the  shop  shall  be  such  day  as  the  occupier 
may  specify  in  a  notice  affixed  in  the  shop,  but  it  shall  not  be  lawful  for  the 
occupier  of  the  shop  to  change  the  day  oftener  than  once  in  any  period  of 
three  months. 

(4)  Where  the  local  authority  have  reason  to  believe  that  a  majority 
of  the  occupiers  of  shops  of  any  particular  class  in  any  area  are  in  favour  of 
being  exempted  from  the  provisions  of  this  Section,  either  wholly  or  by  fixing 
as  the  closing  hour  instead  of  one  o^clock  some  other  hour  not  later  than  two 
o'clock,  the  local  authority,  unless  they  consider  that  the  area  in  question  is 
imreasonably  small,  shall  take  steps  to  ascertain  the  wishes  of  such  occupiers, 
and,  if  they  are  satisfied  that  a  majority  of  the  occupiers  of  such  shops  are  in 
favour  of  the  exemption,  or,  in  the  case  of  a  vote  being  taken,  that  at  least 
one-half  of  the  votes  recorded  by  the  occupiers  of  shops  within  the  area  of  the 
class  in  question  are  in  favour  of  the  exemption,  the  local  authority  shall 
make  an  order  exempting  the  shops  of  that  class  within  the  area  from  the 
provisions  of  this  Section  either  wholly  or  to  such  extent  as  aforesaid. 

(5)  Where  a  shop  is  closed  during  the  whole  day  on  the  occasion  of 
a  bank  holiday,  and  that  day  is  not  the  day  fixed  for  the  weekly  half-holiday, 
it  shall  be  lawful  for  the  occupier  of  the  shop  to  keep  the  shop  open  for  the 
serving  of  customers  after  the  hour  at  which  it  is  required  under  this  Section 
to  be  closed  either  on  the  half-hoUday  immediately  preceding,  or  on  the  half- 
holiday  inmiediately  succeeding,  the  bank  holiday. 

(6)  This  Section  shall  not  apply  to  any  shop  in  which  the  only  trade 
or  business  carried  on  is  trade  or  business  of  any  of  the  classes  mentioned  in 
the  Second  Schedule  to  this  Act,  but  the  local  authority  may,  by  order  made 
and  revocable  in  the  manner  hereinafter  provided  with  respect  to  closing 
orders,  extend  the  provisions  of  this  Section  to  shops  of  any  class  exempted 
imder  this  provision  if  satisfied  that  the  occupiers  of  at  least  two-thirds  of 
the  shops  of  that  class  approve  the  order. 

(7)  In  the  case  of  any  contravention  of  or  failure  to  comply  with  any 
of  the  provisions  of  this  Section,  the  occupier  of  the  shop  shall  be  guilty  of 
an  offence  against  this  Act,  and  shall  be  liable  to  a  fine  not  exceeding — 

(a)  in  the  case  of  a  first  offence,  one  pound ; 

(b)  in  the  case  of  a  second  offence,  five  pounds  ;  and 

(c)  in  the  case  of  a  third  or  subsequent  offence,  ten  pounds  : 

Provided  that  the  occupier  of  a  shop  shall  not  be  guilty  of  an  offence 
against  this  Act  when  a  customer  is  served  at  any  time  at  which  the  shop  is 
required  to  be  closed  imder  this  Section  if  he  proves  either  that  the  customer 
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was  in  the  shop  before  the  time  when  the  shop  was  required  to  be  closed,  or 
that  there  was  reasonable  ground  for  believing  that  the  article  supplied  to 
the  customer  was  required  in  the  case  of  illness. 

(8)  Nothing  in  this  Section  shall  prevent  customers  from  being 
served  at  a  time  when  the  shop  in  which  they  are  sold  is  required  to  be  closed 
with  victuals,  stores,  or  other  necessaries  for  a  ship,  on  her  arrival  at  or  im- 
mediately before  her  departure  from  a  port. 

5. — (i)  An  order  (in  this  Act  referred  to  as  "  a  closing  order  ")  made  by 
a  local  authority,  and  confirmed  by  the  Secretary  of  State  in  manner  provided 
by  this  Act,  may  fix  the  hours  on  the  several  days  of  the  week  at  which,  either 
throughout  the  area  of  the  local  authority  or  in  any  specified  part  thereof, 
all  shops  or  shops  of  any  specified  class  are  to  be  closed  for  ser^ing  customers. 

(2)  The  hour  fixed  by  a  closing  order  (in  this  Act  referred  to  as  "  the 
closing  hour  ")  shall  not  be  earUer  than  seven  o'clock  in  the  evening  on  any 
day  of  the  week. 

(3)  The  order  may — 

(a)  define  the  shops  and  trades  to  which  the  order  applies  ;  and 
(6)  authorise  sales  after  the  closing  hour  in  cases  of  emergency 
and  in  such  other  circumstances  8ls  may  be  specified  or  indicated  in  the 
order  ;  and 

(c)  contain  any  incidental,  supplemental,  or  consequential  pro- 
visions which  may  appear  necessary  or  proper. 

(4)  Nothing  in  a  closing  order  shall  apply  to  any  shop  in  which  the 
only  trade  or  business  carried  on  is  trade  or  business  of  any  of  the  classes 
mentioned  in  the  Third  Schedule  to  this  Act. 

(5)  If  any  person  contravenes  the  provisions  of  a  closing  order,  he 
shall  be  guilty  of  an  offence  against  this  Act,  and  liable  to  a  fine  not  exceeding — 

(a)  in  the  case  of  a  first  offence,  one  pound ; 

(b)  in  the  case  of  a  second  offence,  five  pounds  ;  and 

(c)  in  the  case  of  a  third  or  subsequent  offence,  twenty  pomids  : 
Provided  that  nothing  in  this  Section  or  in  any  closing  order  shall 

render  a  person  liable  to  any  penalty  for  serving  after  the  closing  hour  any 
customer  who  was  in  the  shop  before  the  closing  hour. 

6. — (i)  Whenever  a  local  authority  are  satisfied  that  a  prima  facie  case 
is  made  out  for  making  a  closing  order,  the  authority  shall  give  public  notice 
in  the  prescribed  manner  and  in  the  prescribed  form  of  their  intention  to  make 
an  order,  specifying  therein  a  period  (not  being  less  than  the  prescribed  peiiod) 
within  which  objections  may  be  made  to  the  making  of  the  proposed  order, 
and,  if  after  taking  into  consideration  any  objections  they  may  have  received 
the  local  authority  are  satisfied  that  it  is  expedient  to  make  the  order  and 
that  the  occupiers  of  at  least  two-thirds  in  number  of  the  shops  to  be  affected 
by  the  order  approve  the  order,  they  may  make  the  order. 

(2)  Notice  of  the  provisions  of  the  order  shall  be  given,  and  copies 
thereof  shall  be  supplied  in  the  prescribed  manner,  and  the  order  shall  be 
submitted  to  the  Secretary  of  State,  and  the  Secretary  of  State  shall  consider 
any  objections  to  the  order,  and  may  either  disallow  the  order  or  confirm  the 
order  with  or  without  amendment. 

(3)  As  soon  as  the  Secretary  of  State  has  confirmed  any  order,  the 
order  shall  become  final  and  have  the  effect  of  an  Act  of  Parliament : 
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Provided  that  every  closing  order  shall  be  laid  before  each  House 
of  Parliament  as  soon  as  may  be  after  it  is  confirmed,  and,  if  an  address  is 
presented  to  His  Majesty  by  either  House  within  the  next  subsequent  forty 
days  on  which  the  House  has  sat  after  any  such  order  is  laid  before  it  praying 
that  the  order  may  be  cancelled.  His  Majesty  in  Coimcil  may  annul  the  order, 
and  any  order  so  annulled  shall  thenceforth  become  void  and  of  no  effect,  but 
without  prejudice  to  any  proceedings  which  may  in  the  meantime  have  been 
taken  under  the  order  and  without  prejudice  to  the  power  of  making  any  new 
closing  order. 

7. — (i)  Where  it  appears  to  the  Secretary  of  State,  on  the  representation 
of  the  local  authority  or  a  joint  representation  from  a  substantial  number 
of  occupiers  of  shops  and  shop  assistants  in  the  area  of  the  local  authority, 
that  it  is  expedient  to  ascertain  the  extent  to  which  there  is  a  demand  for 
early  closing  in  any  locality,  and  to  promote  and  facilitate  the  making  of  a 
closing  order  therein,  the  Secretary  of  State  may  appoint  a  competent  person 
to  hold  a  local  inquiry. 

(2)  If,  after  holding  such  an  inquiry  and  conferring  with  the  local 
authority,  it  appears  to  the  person  holding  the  inquiry  that  it  is  expedient 
that  a  closing  order  should  be  made,  he  shall  prepare  a  draft  order  and  submit 
it  to  the  Secretary  of  State  together  with  his  report  thereon. 

(3)  If  the  Secretary  of  State,  after  considering  the  draft  order  and 
report,  and  any  representations  which  the  local  authority  may  have  made  in 
respect  thereof,  is  of  opinion  that  it  is  desirable  that  a  closing  order  should 
be  made,  he  may  communicate  his  decision  to  the  local  authority,  and  thereupon 
there  shall  be  deemed  to  be  a  prima  facie  case  for  making  a  closing  order  in 
accordance  with  the  terms  of  the  draft  order,  subject  to  such  modifications 
(if  any)  as  the  Secretary  of  State  may  think  fit. 

(4)  The  person  who  held  the  inquiry  shall,  if  so  directed  by  the 
Secretary  of  State  on  the  application  of  the  local  authority,  assist  and  co- 
operate with  the  local  authority  in  taking  the  steps  preUminary  to  making  the 
order. 

8.  The  Secretary  of  State  may,  at  any  time  on  the  application  of  the 
local  authority,  revoke  a  closing  order  either  absolutely  or  so  far  as  it  affects 
any  particular  class  of  shops,  and,  if  at  any  time  it  is  made  to  appear  to  the 
satisfaction  of  the  local  authority  that  the  occupiers  of  a  majority  of  any  class 
of  shops  to  which  a  closing  order  applies  are  opposed  to  the  continuance  of 
the  order,  the  local  authority  shall  apply  to  the  Secretary  of  State  to  revoke 
the  order  in  so  far  as  it  affects  that  clais  of  shops,  but  any  such  revocation 
shall  be  without  prejudice  to  the  making  of  any  new  closing  order. 

Provisions  with  respect  to  Special  Classes  of  Trade  or  Business, 

9.  It  shall  not  be  lawful  in  any  locality  to  carry  on  in  any  place  not 
being  a  shop  retail  trade  or  business  of  any  class  at  any  time  when  it  would 
be  unlawful  in  that  locality  to  keep  a  shop  open  for  the  purposes  of  retail 
trade  or  business  of  that  class,  and,  if  any  person  carries  on  any  trade  or 
business  in  contravention  of  this  Section,  this  Act  shall  apply  as  if  he  were 
the  occupier  of  a  shop  and  the  shop  were  being  kept  open  in  contravention 
of  this  Act : 

Provided  that — 

(a)  the  prohibition  imposed  by  this  Section  shall,  as  respects  any 
day  other  than  the  weekly  half-holiday,  be  subject  to  such  exemptions 
and  conditions  (if  any)  as  may  be  contained  in  closing  orders  ;  and 
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{b)  nothing  in  this  Section  shall  be  construed  as  preventing  a 
barber  or  hairdresser  fronii  attending  a  cnstomer  in  the  customer's 
residence,  or  the  holding  of  an  auction  sale  of  private  effects  in  a  private 
dwelling-house ;  and 

(c)  nothing  in  this  Section  shall  apply  to  the  sale  of  newspapers. 

10. — (i)  Where  several  trades  or  businesses  are  carried  on  in  the  same 
shop,  and  any  of  those  trades  or  businesses  is  of  such  a  nature  that,  if  it  were 
the  only  trade  or  business  carried  on  in  the  shop,  the  shop  would  be  exempt 
from  the  obligation  to  be  closed  on  the  weekly  half-holiday,  the  exemption 
shall  apply  to  the  shop  so  far  as  the  carrying  on  of  that  trade  or  business  is 
concerned,  subject,  however,  to  such  conditions  as  may  be  prescribed. 

(2)  Where  several  trades  and  businesses  are  carried  on  in  the  same 
shop  and  any  of  those  trades  or  businesses  are  of  such  a  nature  that  if  they 
were  the  only  trades  or  businesses  carried  on  in  the  shop  a  closing  order  would 
not  apply  to  the  shop,  the  shop  may  be  kept  open  after  the  closing  hour  for 
the  purposes  of  those  trades  and  businesses  alone,  but  on  such  terms  and 
under  such  conditions  as  may  be  specified  in  the  order. 

(3)  Where  several  trades  or  businesses  are  carried  on  in  the  same 
shop,  the  local  authority  may  require  the  occupier  of  the  shop  to  specify  which 
trade  or  business  he  considers  to  be  his  principal  trade  or  b\isiness,  and  no 
trade  or  business  other  than  that  so  specified  shall,  for  the  purpose  of  deter- 
mining a  majority  under  this  Act,  be  considered  as  carried  on  in  the  shop 
unless  the  occupier  of  the  shop  satisfies  the  local  authority  that  it  forms  a 
substantial  part  of  the  business  carried  on  in  the  shop. 

II. — (i)  In  places  frequented  as  holiday  resorts  during  certain  seasons 
of  the  year  the  local  authority  may  by  order  suspend,  for  such  period  or  periods 
as  may  be  specified  in  the  order,  not  exceeding  in  the  aggregate  four  months 
in  any  year,  the  obligation  imposed  by  this  Act  to  close  shops  on  the  weekly 
half-holiday. 

(2)  Where  the  occupier  of  any  shop  in  any  place  in  which  any  such 
order  of  suspension  is  in  force  satisfies  the  local  authority  that  it  is  the  practice 
to  allow  all  his  shop  assistants  a  holiday  on  full  pay  of  not  less  than  two  weeks 
in  every  year,  and  keeps  affixed  in  his  shop  a  notice  to  that  effect,  the  require- 
ment that  on  one  day  in  each  week  a  shop  assistant  shall  not  be  employed 
after  half-past  one  o'clock  shall  not  apply  to  the  shop  during  such  period  or 
periods  as  aforesaid. 

12. — (i)  Where  Post  Office  business  is  carried  on  in  any  shop  in  addition 
to  any  other  business,  this  Act  shall  apply  to  that  shop  subject  to  the  following 
modifications  : — 

{a)  If  the  shop  is  a  telegraph  office,  the  obligation  to  close  on  the 
weekly  half -holiday  shall  not  apply  to  the  shop  so  far  as  relates  to  the 
transaction  of  Post  Office  business  thereat ; 

(h)  Where  the  Postmaster-General  certifies  that  the  exigencies 
of  the  postal  service  require  that  Post  Office  business  should  be 
transacted  in  any  such  shop  at  times  when  under  the  provisions  of 
this  Act  relating  to  the  weekly  half -holiday  the  shop  would  be  required 
to  be  closed,  or  under  conditions  not  authorised  by  §1  of  this  Act,  the 
shop  shall,  for  the  purpose  of  the  transaction  of  Post  Office  business, 
be  exempted  from  the  provisions  of  this  Act  to  such  extent  as  the 
Postmaster-General  may  certify  to  be  necessary  for  the  purpose  : 
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Provided  that  in  such  cases  the  Postmaster-General  shall  make 
the  best  arrangements  that  the  exigencies  of  the  postal  service  allow 
with  a  view  to  the  conditions  of  employment  of  the  persons  employed 
being  on  the  whole  not  less  favourable  than  those  secured  by  this  Act : 

(c)  The  provisions  contained  in  any  closing  order  imposing  terms 
or  conditions  on  the  keeping  open  of  any  such  shop  after  the  closing 
hour  for  the  transaction  of  Post  Office  business  shall  be  subject  to  the 
approval  of  the  Postmaster-General. 

(2)  Save  as  aforesaid,  nothing  in  this  Act  shall  apply  to  Post  Office 
business,  or  to  any  premises  in  which  Post  Office  business  is  transacted. 

Enforcement  of  Act. 

13. — (i)  It  shall  be  the  duty  of  every  local  authority  to  enforce  within 
their  district  the  provisions  of  this  Act,  and  of  the  orders  made  thereunder  or 
under  any  enactment  repealed  by  this  Act,  and  for  that  purpose  to  institute 
and  carry  on  such  proceedings  in  respect  of  failures  to  comply  with  or  con- 
traventions of  this  Act  and  such  orders  as  aforesaid  as  may  be  necessary  to 
secure  the  observance  thereof,  and  to  appoint  inspectors ;  and  an  inspector 
so  appointed  shall,  for  the  purposes  of  his  powers  and  duties,  have  in  relation 
to  shops  all  the  powers  conferred  in  relation  to  factories  and  workshops  on 
inspectors  by  §119  of  the  Factory  and  Workshop  Act,  1901,  and  that  Section 
and  §121  of  the  same  Act  shall  apply  accordingly ;  and  an  inspector  may,  if 
so  authorised  by  the  local  authority,  institute  and  carry  on  any  proceedings 
vinder  this  Act  on  behalf  of  the  authority. 

(2)  In  this  Act  the  expression  **  local  authority  "  means — 
as  respects  the  City  of  London,  the  common  council ; 

as  respects  any  municipal  borough,  the  council  of  the  borough ; 
as  respects  any  urban  district  with  a  population  according  to  the 
returns  of  the  last  published  census  for  the  time  being  of  20,000  or 
upward,  the  district  council ; 

elsewhere,  the  county  council : 
Provided  that  a  county  council  may,  with  the  approval  of  the  Secre- 
tary of  State,  make  arrangements  with  the  council  of  an  urban  district  in  the 
county  with  a  population  of  less  than  20,000,  or  with  the  council  of  a  rural 
district,  for  the  exercise  by  the  council  of  that  district  as  agents  for  the  county 
council,  on  such  terms  and  subject  to  such  conditions  as  may  be  agreed  on, 
of  any  powers  of  the  county  coimcil  under  this  Act  within  the  district,  and 
the  council  of  the  district  may,  as  part  of  the  agreement,  undertake  to  pay  the 
"whole  or  any  part  of  the  expenses  incurred  in  connection  with  the  exercise  of 
the  powers  delegated  to  them,  and  the  London  County  Council  may,  with 
the  Uke  approval,  make  similar  arrangements  with  the  council  of  any  metro- 
politan borough. 

(3)  The  expenses  of  a  local  authority  imder  this  Act  (including  any 
expenses  which  a  council  undertake  to  pay  as  aforesaid),  shall  be  defrayed — 

in  the  case  of  the  common  council  of  the  City  of  London,  out  of 
the  general  rate ; 

in  the  case  of  the  coimcil  of  a  borough,  out  of  the  borough  fund  or 
borough  rate ; 

in  the  case  of  a  district  council,  as  part  of  the  general  expenses 
incurred  in  the  execution  of  the  Public  Health  Acts  ; 

in  the  case  of  a  county  council,  as  expenses  for  special  county 
purposes; 
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in  the  case  of  a  metropolitan  borough  council,  as  part  of  the  expenses 
of  the  council. 

14. — (i)  All  offences  against  this  Act  shall  be  prosecuted,  and  all  fines 
under  this  Act  shall  be  recovered,  in  like  manner  as  offences  and  fines  are 
prosecuted  and  recovered  under  the  Factory  and  Workshop  Act,  1901,  and 
§§143-146  of  that  Act,  and  so  much  of  §147  thereof  as  relates  to  evidence 
respecting  the  age  of  any  person,  so  far  as  those  provisions  are  applicable, 
shall  have  effect  as  if  re-enacted  in  this  Act  and  in  terms  made  applicable 
thereto  : 

Provided  that  all  fines  imposed  in  any  proceedings  instituted  by  or  on 
behalf  of  a  local  authority  in  pursuance  of  their  po\\ers  and  duties  under 
this  Act  shall  be  paid  to  the  local  authority  and  carried  to  the  credit  of  the 
fund  out  of  which  the  expenses  incurred  by  the  authority  imder  this  Act  are 
defrayed. 

(2)  Where  an  offence  for  which  the  occupier  of  a  shop  is  liable  under 
this  Act  has,  in  fact,  been  committed  by  some  manager,  agent,  servant,  or  other 
person,  the  manager,  agent,  servant,  or  other  person  shall  be  liable  to  the  like 
penalty  as  if  he  were  the  occupier. 

(3)  Where  the  occupier  of  a  shop  is  charged  with  an  offence  against 
this  Act,  he  shall  be  entitled  upon  information  duly  laid  by  him  to  have  any 
other  person  whom  he  charges  as  the  actual  offender  brought  before  the  court 
at  the  time  appointed  for  hearing  the  charge ;  and  if,  after  the  commission 
of  the  offence  has  been  proved,  he  proves  to  the  satisfaction  of  the  comrt  that 
he  has  used  due  diligence  to  enforce  the  execution  of  the  Act,  and  that  the 
said  other  person  has  committed  the  offence  in  question  without  his  know- 
ledge, consent,  or  connivance,  the  said  other  person  shall  be  summarily  con- 
victed of  such  offence,  and  the  occupier  shall  be  exempt  from  any  fine. 

General  Provisions. 

15.  Any  expenses  incurred  by  the  Secretary  of  State  under  this  Act, 
including  the  remuneration  of  any  person  holding  a  local  inquiry  under  §7 
of  this  Act  shall,  to  such  extent  as  may  be  sanctioned  by  the  Treasury,  be 
paid  out  of  moneys  pro\dded  by  Parliament. 

t6.  In  addition  to  the  local  inquiries  which  the  Secretary  of  State  is 
empowered  to  hold  imder  §7  of  this  Act,  the  Secretary  of  State  may  cause  a 
local  inquiry  to  be  held  for  the  purposes  of  any  of  liis  powers  and  duties  imder 
this  Act,  and  the  costs  incurred  in  relation  to  any  such  last -mentioned  inquiry, 
including  the  salary  of  any  officer  engaged  in  the  inquiry,  not  exceeding  three 
guineas  a  day,  shall  be  paid  by  the  local  authority  concerned,  and  the  Secretary 
of  State  may  certify  the  amount  of  the  costs  incurred.  Any  sums  so  certified. 
shall  be  a  debt  to  the  Crown  from  the  local  authority. 

17.    The  Secretary  of  State  may  make  regulations — 

(a)  for  prescribing  anjrthing  which  under  this  Act  is  to  be  pre- 
scribed ;  and 

(b)  as  to  the  mode  of  ascertaining  the  opinion  of  occupiers  of 
shops  ;  and 

(c)  as  to  conduct  of  local  inquiries  and  matters  incidental  thereto  ; 
and 

(d)  as  to  the  procedure  for  obtaining  the  revocation  of  a  closing 
order ;  and 

(e)  generally  for  carrying  into  effect  the  provisions  of  this  Act. 
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i8. — (i)  Any  order  made  by  a  local  authority  tinder  this  Act  may  be 
proved  by  the  production  of  a  copy  thereof  certified  to  be  a  true  copy  by  a 
person  purporting  to  be  the  clerk  of  the  local  authority  by  whom  the  order 
was  made. 

(2)  Any  order  made  by  a  local  authority  under  this  Act  may,  unless 
some  other  method  of  revocation  is  provided  by  this  Act.  be  revoked  by  an 
order  made  in  the  like  manner  and  subject  to  the  like  approval,  if  any,  as 
the  original  order. 

19. — (i)  In  this  Act — 

The  expression  *'  shop  "  includes  any  premises  where  any  retail 
trade  or  business  is  carried  on ; 

The  expression  **  retail  trade  or  business ''  includes  the  business 
of  a  barber  or  hairdresser,  the  sale  of  refreshments  or  intoxicating 
liquors,  and  retail  sales  by  auction,  but  does  not  include  the  sale  of 
programmes  and  catalogues  and  other  similar  sales  at  theatres  and 
places  of  amusement ; 

The  expression  *'  shop  assistant  "  means  any  person  wholly  or 
mainly  employed  in  a  shop  in  connection  with  the  serving  of  customers 
or  the  receipt  of  orders  or  the  despatch  of  goods  ; 

The  expression  "  bank  holiday  "  includes  any  public  holiday  or 
day  of  public  rejoicing  or  mourning ; 

The  expression  '*  week  "  means  the  period  between  midnight  on 
Saturday  night  and  midnight  on  the  succeeding  Saturday  night. 

(2)  Nothing  in  this  Act  shall  apply  to  any  fair  lawfully  held  or  any 
bazaar  or  sale  of  work  for  charitable  or  other  purposes  from  which  no  private 
profit  is  derived. 

20.  This  Act  shall  apply  to  Scotland,  subject  to  the  following  modifica- 
tions : — 

The  Secretary  for  Scotland  shall  be  substituted  for  the  Secretary 
of  State : 

The  local  authority  for  the  purposes  of  this  Act  shall  be  the  coimty 
council  in  a  county  (exclusive  of  the  police  burghs  therein)  and  the 
town  council  in  a  ToydA,  parliamentary,  or  police  burgh  ;  and  the  expenses 
of  I  local  authority  under  this  Act  shall  be  defrayed,  in  the  case  of  a 
county  council,  out  of  the  general  purposes  rate,  and,  in  the  case  of  a 
town  coimdl,  out  of  the  burgh  general  improvement  assessment,  or 
any  other  assessment  leviable  by  the  town  council  in  equal  proportions 
on  owners  and  occupiers  :  Provided  that  the  ratepayers  of  a  police 
burgh  shall  not  be  assessed  by  the  county  council  for  any  such  ex- 
penses : 

References  to  any  provisions  of  the  Factory  and  Workshop  Act, 
1901,  shall  be  construed  as  references  to  those  provisions  as  applied  to 
Scotland  by  §159  of  that  Act. 

21.  This  Act  shall  apply  to  Ireland,  subject  to  the  following  modifica- 
tions : — 

(i)  The  Lord  Lieutenant  shall  be  substituted  for  the  Secretary  of 
State : 
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(2)  The  expression  "  local  authority  "  means — 

as  respects  any  municipal  borough,  the  coimcil  of  the  borough  ; 

as  respects  any  urban  district,  the  district  council ;  and 

as  respects  any  town  having  town  commissioners  and  not  being 

an  urban  district  (in  this  Section  referred  to  as  a  town),  the  town 

commissioners : 

(3)  The  expenses  of  local  authorities  under  this  Act  shall  be  de- 
frayed— 

in  the  case  of  the  council  of  a  borough,  out  of  the  borough  fund 
or  borough  rate ; 

in  the  case  of  a  district  coimcil,  as  part  of  the  general  expenses 
incurred  in  the  execution  of  the  PubUc  Health  (Ireknd)  Acts,  1878 
to  1907  ;  and 

in  the  case  of  town  commissioners,  out  of  any  rate  leviable  by 
them  as  such  commissioners  throughout  the  whole  of  their  district : 

(4)  References  to  any  provisions  of  the  Factory  and  Workshop  Act, 
1901,  shall  be  construed  as  references  to  those  provisions  as  applied  to 
Ireland  by  §160  of  that  Act  : 

(5)  The  provisions  of  this  Act  specified  in  the  first  column  of  the 
Fourth  Schedule  to  this  Act  shall,  to  the  extent  and  subject  to  the  modifica- 
tions specified  in  the  second  column  of  that  schedule,  apply  to  rural  districts 
in  Ireland,  with  this  exception,  that  the  provisions  specified  in  Part  I.  of 
that  schedule  shall  apply  only  to  towns  within  rural  districts  in  Ireland  ; 
save  as  aforesaid,  this  Act  shall  not  apply  to  rural  districts  in  Ireland  01 
to  towns  within  such  districts  ; 

(6)  In  the  case  of  a  shop  assistant  employed  in  a  shop  in  which  the 
business  of  the  sale  by  retail  of  intoxicating  liquors  is  carried  on,  §1  of  this 
Act  shall  not  apply,  but,  instead  thereof,  the  provisions  contained  in  the 
Fifth  Schedule  to  this  Act  shall  have  effect  with  respect  to  shops  in  which 
that  business  is  carried  on,  and,  in  the  case  of  any  contravention  of,  or 
failure  to  comply  with,  the  provisions  of  that  schedule,  the  occupier  of  the 
shop  shall  be  guilty  of  an  offence  against  this  Act,  and  shall  be  liable  to  a 
fine  not  exceeding — 

(a)  in  the  case  of  a  first  offence,  one  pound ; 

(6)  in  the  case  of  a  second  offence,  five  pounds  ;  and 

(c)  in  the  case  of  a  third  or  any  subsequent  offence,  ten  poimds  : 

(7)  Any  shop  in  which  the  trade  or  business  of  the  sale  by  retail  ol 
intoxicating  liquors  is  carried  on  in  conjimction  with  any  other  trade  01 
business  shall,  as  respects  all  such  trades  or  businesses,  be  exempt  from  tht 
obligation  to  be  closed  on  the  weekly  half -holiday  : 

(8)  A  local  authority  may,  in  addition  to  its  other  powers  undei 
this  Act,  make  an  order  fixing  the  hours  on  the  several  week-days  before 
which,  either  throughout  the  area  of  the  local  authority  or  in  any  specified 
part  thereof,  no  shop  in  which  the  business  of  the  sale  of  intoxicating  liquors 
is  carried  on  shall  be  open  for  serving  customers  : 

Such  order  shall  be  deemed  to  be  a  closing  order,  and  all  the  pro- 
visions of  this  Act,  with  respect  to  closing  orders,  save  those  relating  to  the 
earliest  hours  to  be  fixed  by  a  closing  order,  shall  apply  accordingly  with 
the  necessary  modifications  : 
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Provided  that  an  order  made  under  this  Sub-section  shall  not  in 
any  way  affect  the  powers  conferred  by  §ii  of  the  Licensing  (Ireland)  Act, 
1874,  of  granting  exemption  orders  in  respect  of  licensed  premises,  or  apply 
to  any  licensed  premises  during  any  time  during  which  the  premises  are 
permitted  to  be  open  imder  any  such  exemption  order : 

(9)  Shops  in  which  there  is  carried  on  the  business  of  the  sale  by 
retail  of  intoxicating  liquors  for  consumption  on  or  off  the  premises,  whether 
such  business  is  carried  on  alone  or  in  conjimction  with  any  other  business 
or  trade,  shall,  for  the  purposes  of  the  provisions  of  this  Act  with  respect 
to  closing  orders,  be  deemed  to  be  shops  of  a  separate  class,  and  a  local 
authority  shall  not  make  a  closing  order  appl3mig  to  shops  of  that  class 
unless  they  are  satisfied  that  the  occupiers  of  at  least  two-thirds  in  number 
of  the  shops  of  that  class  approve  the  order  : 

(10)  Shops  in  which  there  is  carried  on  the  business  of  the  sale  by 
retail  of  intoxicating  liquors  for  consumption  off  the  premises  only,  whether 
such  business  is  carried  on  alone  or  in  conjunction  with  any  other  business 
or  trade,  shall,  in  like  manner  and  for  the  purposes  aforesaid,  be  deemed 
to  be  shops  of  a  separate  class,  and  the  provisions  of  the  last  preceding 
Sub-section  with  respect  to  the  making  of  closing  orders  shall  apply  to  that 
class  of  shops  as  a  separate  class  accordingly. 

22. — (i)  This  Act  may  be  cited  as  the  Shops  Act,  1912. 

(2)  This  Act  shall  come  into  operation  on  ist  May,  1912. 

(3)  The  Shops  Regulation  Acts,  1892  to  1911,  are  hereby  repealed  : 
Provided  that  any  closing  order  made  under  the  Shop  Hours  Act, 

1904,  which  is  in  force  at  the  commencement  of  this  Act,  shall  continue  in 
force  until  revoked  in  accordance  with  the  provisions  of  this  Act,  except  in 
so  far  as  it  fixes  a  closing  hour  earlier  than  seven  o'clock  for  any  shop  to  which 
the  provisions  of  this  Act  with  respect  to  the  weekly  half -holiday  apply. 


SCHEDULES. 


FIRST  SCHEDULE. 


Intervals  for  Meals. 

Intervals  for  meals  shall  be  arranged  so  ^s  to  secure  that  no  person  shall 
be  employed  for  more  than  six  hours  without  an  interval  of  at  least  twenty 
minutes  being  allowed  during  the  course  thereof. 

Without  prejudice  to  the  foregoing  provision — 

(1)  where  the  hours  of  employment  include  the  hours  from  11.30  a.m. 

to  2.30  p.m.,  an  interval  of  not  less  than  three-quarters  of 
an  hour  shall  be  allowed  between  those  hours  for  dinner ; 
and 

(2)  where  the  hours  of  employment  include  the  hours  from  4  p.m. 

to  7  p.m.,  an  interval  of  not  less  than  half-an-hour  shall  be 

allowed  between  those  hours  for  tea ; 
and  the  interval  for  dinner  shall  be  increased  to  one  hour  in  cases  where  that 
meal  is  not  taken  in  the  shop,  or  in  a  building  of  which  the  shop  forms  part 
or  to  which  the  shop  is  attached  : 
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Provided  that  an  assistant  employed  in  the  sale  of  refreshments  or  in 
the  sale  by  retail  of  intoxicating  liquors  need  not  be  allowed  the  interval  for 
dinner  between  11.30  a.m.  and  2.30  p.m.,  if  he  is  allowed  the  same  interval 
so  arranged  as  either  to  end  not  earlier  than  11.30  a.m.  or  to  commence  not 
later  than  2.30  p.m.,  and  the  same  exemption  shall  apply  to  assistants  em- 
ployed in  any  shop  on  the  market  day  in  any  town  in  which  a  market  is  held 
not  oftener  than  once  a  week,  or  on  a  day  on  which  an  annual  fair  is  held. 


SECOND  SCHEDULE. 


Trades  and  Businesses  exempted  from  the  Provisions  as  to  Weekly 

Half-Holiday. 

The  sale  by  retail  of  intoxicating  liquors. 

The  sale  of  refreshments,  including  the  business  carried  on  at  a  railway 
refreshment  room. 

The  sale  of  motor,  cycle,  and  air-craft  supplies  and  accessories  to 
travellers. 

The  sale  of  newspapers  and  periodicals. 

The  sale  of  meat,  fish,  milk,  cream,  bread,  confectionery,  fruit,  vegetables, 
flowers,  and  other  articles  of  a  perishable  nature. 

The  sale  of  tobacco  and  smokers'  requisites. 

The  business  carried  on  at  a  railway  bookstall  on  or  adjoining  a  railway 
platform. 

The  sale  of  medicines  and  medical  and  surgical  apphances. 

Retail  trade  carried  on  at  an  exhibition  or  show,  if  the  local  authority 
certify  that  such  retail  trade  is  subsidiary  or  ancillary  only  to  the  main  pur- 
pose of  the  exhibition  or  show. 


THIRD  SCHEDULE. 


Trades  and  Businesses  exempted  from  Provisions  of  Closing  Orders. 

The  sale  by  retail  of  intoxicating  liquors. 

The  sale  of  refreshments  for  consumption  on  the  premises. 

The  business  carried  on  at  a  railway  refreshment  room. 

The  sale  of  newspapers. 

The  sale  of  tobacco  and  smokers'  requisites. 

The  business  carried  on  at  a  railway  bookstall. 

The  sale  of  medicines  and  medical  and  surgical  appliances. 

Post  Ofl&ce  business. 
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FOURTH  SCHEDULE. 


Provisions  applicable  to  Rural  Districts  in  Ireland  and  Towns  within 

SUCH  Districts. 


Part  I. 
Towns  within  Rural  Districts. 


Section 

of  Act. 

Extent  of  Application  and  Modifications. 

5 

The  whole  Section ;  subject  to  the  modifications  that  on  otie  specified  day 
In  the  week  the  closing  hour  may  be  an  hour  not  earlier  than  one  o'clock 
in  the  afternoon,  and  that  a  closing  order  may  prohibit,  either  absolutely 
or  subject  to  such  exemptions  and  conditions  as  may  be  contained  in 
the  order,  the  carrying  on  of  any  retail  trade  after  the  closing  hour  in  any 
place,  not  being  a  shop  within  the  area  to  which  the  order  applies  for 
the  carrying  on  of  which  it  would  be  unlawful  to  keep  a  shop  open  after 
that  hour. 

6 

The  whole  Section. 

S 

The  whole  Section. 

lO 

Sub-section  {2]. 

12 

Sub-section  (i)  except  paragraphs  (a)  and  (&). 

13 

Sub-section  (i),  so  far  as  relates  to  the  appointment  of  inspectors  by  local 
authorities  and  the  powers  of  insx>ectors  so  appointed  (other  than  powers 
to  institute  and  carry  on  proceedings  on  behalf  of  a  local  authority), 
subject  to  the  modification  that  it  shall  not  be  obligatory  on  th*e  local 
authority  to  appoint  inspectors  unless  they  think  fit. 

i6 

The  whole  Section. 

17 

The  whole  Section. 

i8 

Sub-section  (i). 

Third 
bchedule 

The  whole  Schedule. 

26o 


Part  II. 
Rural  Districts,  including  Towns  within  such  Districts, 


Section 
of  Act. 


3 

19 
21 

22 


Extent  of  Application  and  Modifications. 


The  whole  Section,  subject  to  the  modification  that  it  shall  not  apply  to — 

{a)  any  shop,  wholesale  shop,  or  warehouse  where  the  only  persons 

employed  are  members  of  the  same  family  dwelling  in  a  building  of 

which  such  shop  or  warehouse  forms  part  or  to  which  such  shop  or 

warehouse  is  attached  ;  or 

(6)  members  of  the  occupier's  family  so  dwelling. 

« 

The  whole  Section. 

The  whole  Section,  except  the  proviso  to  Sub-section  (i)  and  Sub-section  (2). 

The  whole  Section. 

The  whole  Section,  except  paragraph  (6)  and  the  succeeding  paragraphs. 

The  whole  Section. 


FIFTH  SCHEDULE. 


Provisions  with  respect  to  Shops  in  Ireland  in  which  the  Business 
OF  THE  Sale  by  Retail  of  Intoxicating  Liquors  is  carried  on. 

1.  A  shop  assistant  shall  not,  save  as  otherwise  provided  by  this  schedule, 
be  employed  for  more  than  seventy-two  hours  (exclusive  of  meal  hoiurs)  in 
any  week  about  the  business  of  a  shop  in  which  the  sale  by  retail  of  intoxicating 
liquoEg  is  carried  on. 

2.  Intervals  for  meals  shall  be  allowed  to  each  assistant,  amounting  to 
not  less  than  two  hours  on  each  week-day. 

3.  The  occupier  of  the  shop  shall  fix  within  the  limit  aforesaid,  and 
shall  specify  in  a  notice  in  the  prescribed  form  affixed  in  the  shop,  the  times 
at  which  the  emplojmnient  or  the  several  spells  of  emplojmnient,  as  the  case 
may  be,  of  the  assistant  are  to  commence  and  end  on  the  several  davs  of  the 
week,  and  the  assistant  shall  not  be  employed  about  the  business  of  the  shop 
except  within  the  time  so  fixed. 

4.  The  assistant  may  be  employed  overtime  for  not  more  than  ninety 
hours  in  the  calendar  year,  and  such  employment  shall  not  be  reckoned  as 
employment  for  the  purposes  of  the  foregoing  limitation  of  the  hours  of  em- 
ployment : 

Provided  that,  during  the  first  two  months  after  the  assistant  has  entered 
the  employment,  the  amount  of  overtime  worked  by  him  shall  not  exceed 
the  proportion  of  two  hours  for  every  week  he  has  been  in  the  employment, 
or  is  entitled  imder  a  contract  to  continue  in  the  emplojrment. 
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5.  The  assistant  shall  be  deemed  to  be  employed  overtime  if  he  is  employed 
before  the  time  fixed  by  the  notice  for  the  conmiencement  or  after  the  time 
so  fixed  for  the  ending  of  his  employment  01  during  the  interval  so  fixed  between 
two  spells  of  employment,  and  overtime  shall  be  reckoned  in  periods  of  half 
an  hour,  and  any  period  of  overtime  of  less  than  half  an  hour  shall  be  reckoned 
as  a  complete  half  hour ;  and  the  occupier  of  the  shop  when  he  intends  to 
employ  the  assistant  overtime  on  any  day  shall,  before  the  overtime  employ- 
ment commences,  record  the  prescribed  particulars  with  respect  to  that 
employment  in  the  prescribed  manner. 

6.  The  assistant  shall,  subject  as  hereinafter  mentioned,  be  allowed 
on  one  week-day  in  each  week  a  holiday  of  not  less  than  seven  hours  (in  this 
schedule  referred  to  as  a  weekly  half-hoUday). 

Unless  the  employer  and  the  shop  assistant  otherwise  agree,  the  weekly 
half -holiday  shall  commence  either  at  the  time  at  which  the  shop  opens  on  that 
day  (in  this  paragraph  referred  to  as  "  a  morning  half-hohday  "),  or  at  a  time 
not  less  than  seven  hours  before  the  time  at  which  the  shop  closes  on  that  day 
(in  this  paragraph  referred  to  as  "  an  afternoon  half-holiday  "),  and  the  afore- 
said half-holidays  shall  be  so  arranged  that  the  assistant  shall  be  allowed  a 
morning  half-hoUday  and  an  afternoon  half-holiday  alternately. 

7.  An  assistant  who  has  been  employed  by  the  same  employer  for  a 
period  of  not  less  than  twenty-six  consecutive  weeks  about  the  business  of 
one  or  more  shops  of  the  employer  shall,  so  long  as  he  continues  in  the  employ- 
ment of  that  employer,  be  allowed  an  annual  holiday  of  at  least  seven  con- 
secutive daj^,  or,  if  he  has  been  employed  as  aforesaid  for  a  period  of  not 
less  than  fifty-two  consecutive  weeks,  an  annual  holiday  of  at  least  fourteen 
consecutive  days. 

8.  In  any  week  in  which  an  assistant  is  absent  from  his  employment  in 
or  about  the  business  of  the  shop,  either  on  his  annual  hoUday  or  on  account 
of  ill-health  or  otherwise,  the  weekly  half-holiday  may  be  disallowed  in  the 
case  of  every  other  assistant  employed  in  or  about  tt\e  business  of  the  shop 
and  the  number  of  hours  of  weeldy  employment  of  every  such  other  assistant 
may  be  increased  by  seven  hours  accordingly :  Provided  that,  where  the 
assistant  is  absent  for  more  than  four  consecutive  weeks  on  account  of  ill- 
health,  the  weekly  half-hoUday  of  the  other  assistants  shall  not  be  disallowed 
and  their  hours  of  employment  shall  not  be  increased  by  reason  of  such  absence 
except  in  the  first  four  weeks  in  which  he  is  absent. 

9.  No  deduction  from  wages  or  salary  payable  to  the  assistant  shall  be 
made  on  account  of  any  such  holidays  or  half -holidays  as  aforesaid. 


Ila.    British  Colonies 

I.    MALTA. 

An  Ordinance  to  prohibit  the  manufacture,  sale,  and  importation  of  matches 
made  with  white  phosphorus.    No.  IX.  of  1910.    (1st  June,  1910.) 

1.  This  Ordmance  may  be  cited  as  "The  White  Phosphorus  Matches 
Prohibition  Ordinance,  1910/' 

2.  In  this  Ordinance,  "  white  phosphorus  "  means  the  substance  usually 
known  as  white  or  yellow  phosphorus. 

3.  It  shall  not  be  lavrful  for  any  person  to  use  white  phosphorus  in  the 
manufacture  of  matches. 
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4-  The  owner  or  manager  of  any  factory  in  which  the  manufactiire  of 
matches  is  carried  on  shall  allow  any  police  officer  not  below  the  rank  of 
sub-inspector  at  any  time  to  take  for  analj^is  sufficient  samples  of  any  material 
in  use  or  mixed  for  use :  Provided  that  the  owner  or  manager  may,  at  the 
time  when  the  sample  is  taken,  and  on  providing  the  necessary  appliarces, 
require  such  police  officer  to  divide  the  sample  so  taken  into  two  parts,  and 
to  mark,  seal,  and  deliver  to  him  one  part. 

5.  It  shall  not  be  lawful  for  any  person  to  sell,  or  to  offer  or  expose  for 
sale,  or  to  have  in  his  possession  for  the  purpose  of  sale,  any  matches  made 
with  white  phosphorus  :  Provided  that  this  provision  shall  not  come  into 
operation,  as  respects  any  retail  dealer,  until  the  ist  day  of  January,  one 
thousand  nine  hundred  and  eleven. 

6.  It  shall  not  be  lawful  to  import  into  these  islands  matches  made  with 
white  phosphorus,  and  matches  so  made  shall  be  deemed  to  be  prohibited 
goods  to  which  the  provisions  of  Ordinance  No.  VII.  of  1909  apply. 

7.  If  any  person  contravenes  the  provisions  of  Articles  3  and  5,  or  inter- 
feres with,  or  obstructs  the  poHce  in  the  execution  of  their  duty  under  this 
Ordinance,  such  person  shall  be  liable  to  be  punished  with  ammenda,  or  with 
mtdta  (fine),  and  all  white  phosphorus  or  matches  made  with  white  phosphorus, 
found  in  his  possession  may  be  seized  by  any  officer  of  police,  and  shall  be 
liable  to  be  forfeited. 

8.  This  Ordinance  shall,  except  as  otherwise  expressly  provided,  come 
into  operation  on  the  first  day  of  October,  one  thousand  nine  hundred  and  ten. 


XL     ANTIGUA. 

1.  An  Ordinance  to  regulate  the  payment  of  the  wages  of  labourers.    No.  Vin. 

of  1908.     (25th  April,  1908.) 

2.  An  Ordinanee  to  prohibit  the  manuf  acture,  sale,  and  importation  of  matches 
made  with  white  phosphorus,  and  for  other  purposes  in  connection  there- 
with.   No.  XI.  of  1910.    (6th  August,  1910.) 

1.  This  Ordinance  may  be  cited  as  '*  The  White  Phosphorus  Matches 
Prohibition  Ordinance,  1910." 

2.  For  the  purposes  of  this  Ordinance,  the  expression  "  white  phosphorus 
means  the  substance  usually  known  as  white  or  yellow  phosphorus. 

3.  (i)  It  shall  not  be  lawful  for  any  person  to  use  white  phosphorus  in 
the  manufacture  of  matches. 

(2)  The  occupier  of  any  factory  in  which  the  manufacture  of  matches 
is  carried  on  shall  allow  any  inspector  of  police,  or  any  member  of  the  Leeward 
Islands  Police  Force  duly  authorised  by  such  inspector,  at  any  time,  to  take 
for  analysis  sufficient  samples  of  any  material  in  use  or  mixed  for  use. 

Provided  that  the  occupier  may,  at  the  time  when  the  sample  is 
taken,  and  on  providing  the  necessary  appliances,  require  the  inspector  of 
pohce  or  member  of  the  Leeward  Islands  Police  Force,  as  aforesaid,  to  divide 
the  sample  so  taken  into  two  parts,  and  to  mark,  seal,  and  deliver  to  him  one 
part. 

4.  It  shall  not  be  lawful  for  any  person  to  sell,  or  to  offer  or  expose 
for  sale,  or  to  have  in  his  possession  for  the  purposes  of  sale,  any  matches  made 
with  white  phosphorus,  but  this  provision  shall  not  come  into  operation,  as 
respects  any  retail  dealer,  until  the  first  day  of  July,  nineteen  hundred  and 
eleven. 
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5.  It  shall  not  be  lawful  to  introduce  or  attempt  to  introduce  into 
Antigua  matches  made  with  white  phosphorus. 

6.  Any  person  offending  against  the  provisions  of  this  Ordinance,  or 
interfering  with,  or  obstructing  the  police  in  the  execution  of  their  duty,  shall, 
on  summary  conviction,  be  liable  to  a  penalty  not  exceeding  fifty  pounds,  and 
all  white  phosphorus,  or  matches  made  with  white  phosphorus,  found  in  his 
possession,  may  be  seized  by  an  officer  of  police,  and  may  be  forfeited  and 
destroyed  by  order  of  the  court. 

7.  All  penalties  under  this  Ordinance  shall  be  recoverable  summarily 
in  manner  directed  by  the  Magistrates'  Code  of  Procedure  Act,  1891. 

8.  This  Ordinance  shall  come  into  operation  the  first  day  of  January, 
nineteen  himdred  and  eleven. 


III.    CANADA. 

Saskatchewan. 

An  Act  for  the  protection  of  persons  employed  in  factories.     Ch.  10,  1909. 
(Assented  to  18th  December,  1909.) 

Short  Title. 

1.  This  Act  may  be  cited  as  **  The  Factories  Act." 

Interpretation. 

2,  In  this  Act,  unless  the  context  otherwise  requires  the  expression  : 

(I)  '*  Factory  "  means  : 

(a)  Any  building,  workshop,  structure  or  premises  of  the  description 
mentioned  in  Schedule  k  to  this  Act  together  with  such  other  building, 
structure  or  premises  as  the  Lieutenant-Governor  in  Council  may  from 
time  to  time  add  to  the  said  schedule ;  and  the  Lieutenant-Governor 
in  Council  may  from  time  to  time  by  proclamation  notice  of  which  shall 
be  published  in  the  Saskatchewan  Gazette  add  to  or  remove  from  the 
said  schedule  such  description  of  premises  as  he  deems  necessary  or 
proper ; 

(6)  Any  premises,  building,  workshop,  structure,  room  or  place 
wherein  or  within  the  precincts  of  which  steam,  water  or  other  mechani- 
cal power  is  used  to  move  or  work  any  machinery  employed  in  preparing, 
manufacturing  or  finishing  or  in  any  process  incidental  to  the  preparing, 
manufacturing  or  finishing  of  any  article,  substance,  material,  fabric 
or  compoimd  or  is  used  to  aid  the  manufacturing  process  carried  on 
therein  ; 

(c)  Any  premises,  building,  workshop,  structure,  room  or  place 
wherein  the  employer  of  the  persons  working  therein  has  the  right  of 
access  or  control  and  in  which  or  within  the  precincts  of  which  any 
manual  labour  is  exercised  by  way  of  trade  or  for  the  purposes  of  gain 
in  or  incidental  to  the  following  purposes  or  any  of  them,  that  is  to  say  : 
the  making  of  any  article  or  part  ot  any  article  ;  the  altering,  repairing, 
ornamenting  or  finishing  of  any  article  ;  or  the  adapting  for  sale  of  any 
article  : 
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Provided  that  where  not  more  than  five  persons  are  employed  in 
any  place  coming  within  the  foregoing  definition  of  a  factory  or  that 
where  children,  youths,  young  girls  or  women  are  employed  at  home, 
that  is  to  say  in  a  private  house,  place  or  room  used  as  a  dwelling 
»  wherein  neither  steam,  water  nor  other  mechanical  power  is  used  in  aid 
of  the  manufacturing  process  carried  on  therein  and  wherein  the  only 
persons  employed  are  members  of  the  same  family  dwelling  therein  the 
provisions  of  this  Act  shall  not  apply ; 

(i.)  A  part  of  a  factory  may  for  the  purposes  of  this  Act  be 
taken  to  be  a  separate  factory  ;  and  a  place  used  as  a  dwelling  shall 
not  be  deemed  to  form  part  of  the  factory  for  the  purposes  of  this  Act ; 

(ii.)  Where  a  place  situate  within  the  close  or  precincts  forming 
a  factory  is  used  solely  for  some  purpose  other  than  the  manufacturing 
process  or  handicraft  carried  on  in  the  factory  such  place  shall  not 
be  deemed  to  form  part  of  that  factory  for  the  pvuposes  of  this  Act 
but  shall  if  otherwise  it  would  be  a  factory  be  deemed  to  be  a  separate 
factory  and  be  regulated  accordingly ; 

(iii.)  Any  premises  or  place  shall  not  be  excluded  from  the 
definition  of  a  factory  by  reason  only  that  such  premises  or  place  are 
or  is  in  the  open  air  ; 

(iv.)  Where  any  owner,  tenant  or  occupier  of  any  premises, 
building,  workshop,  structure,  room  or  place  who  has  the  right  of 
access  thereto  and  control  thereof  lets  or  hires  out  or  contracts  for 
work,  or  labour  to  be  done  therein  by  any  person  and  such  other  person 
engages  or  employs  therein  any  workman,  child,  youth,  young  girl 
or  woman  in  or  for  the  carrying  out  or  performing  of  such  work  or 
labour  or  any  part  thereof  every  such  workman,  child,  youth,  young 
girl  or  woman  shaU  for  all  the  purposes  of  this  Act  be  deemed  to  be 
in  the  service  and  employment  of  such  owner,  tenant  or  occupier  and 
in  computing  the  number  of  persons  employed  in  any  place  in  order 
to  ascertain  whether  such  place  is  a  factory  every  such  workman, 
child,  youth,  young  girl  or  woman  shall  be  taken  into  account. 

(2)  "  Minister  *'  means  the  member  of  the  Executive  Council  who 
may  be  entrusted  by  the  Lieutenant-Governor  in  Coimcil  with  the  admin- 
istration of  this  Act. 

(3)  '*  Inspector  "  means  any  one  of  the  inspectors  appointed  by 
order  of  the  Lieutenant-Governor  in  Council  under  the  authority  and  for 
enforcing  the  provisions  of  this  Act. 

(4)  "  Employer  "  means  any  person  who  in  his  own  behalf  or  as  the 
manager,  superintendent,  overseer  or  agent  for  any  person,  firm,  company 
or  corporation  has  charge  of  any  factory  and  employs  persons  therein. 

(5)  "  Week  "  means  the  period  between  midnight  on  Sunday  night 

and  midnight  on  the  succeeding  Saturday  night ; 

(6)  "  Child  "  means  a  person  under  the  age  of  fourteen  years. 

(7)  "  Youth  '*  means  a  male  person  of  the  age  of  fourteen  years  and 
under  the  age  of  sixteen  years. 

(8)  "  Young  girl  *'  means  a  female  person  of  the  age  of  fourteen 
years  and  under  the  age  of  eighteen  years. 

(9)  "  Woman  "  means  a  female  person  of  eighteen  years  of  age  and 
upwards. 
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(lo)  "  Parent  "  means  a  parent  or  guardian  of  or  a  person  having  the 
legal  custody  of  or  the  control  over  or  having  direct  benefit  from  the  wages 
of  a  child,  youth  or  young  girl. 

(ii)  '*  Court "  or  "  court  of  sununary  jurisdiction "  means  the 
justices  of  the  peace  or  police  magistrate,  as  the  case  may  be,  to  whom 
jurisdiction  is  given  by  this  Act  to  hear  and  determine  proseciitions  imder 
this  Act . 

(12)  "  Mill  gearing  '*  comprehends  every  shaft  whether  upright, 
oblique  or  horizontal,  and  every  wheel,  drum  or  pulley  by  which  the  motion 
of  the  first  moving  power  is  communicated  to  any  machine  appertaining  to  a 
manufacturing  process. 

(13)  "  Night "  or  "  night  time  "  means  the  interval  between  nine  o'clock 
in  the  afternoon  and  six  o'clock  in  the  forenoon  of  the  following  day ;  and 
**  day  "  or  "  day  time  "  means  the  interval  between  six  o'clock  in  the  fore- 
noon and  nine  o'clock  in  the  afternoon  of  the  same  day. 

3.  No  child  shall  be  employed  in  any  factory. 

4.  The  Lieutenant-Governor  in  Council  may  from  time  to  time  by  order 
in  coimcil  notice  of  which  shall  be  published  in  the  Saskatchewan  Gazette  pro- 
hibit the  emplojmient  of  youths  and  young  girls  in  factories  the  work  in  which 
is  deemed  by  the  Lieutenant-Governor  in  Council  to  be  dangerous  or  unwhole- 
some. 

5.  Any  person  found  in  a  factory  except  during  meal  hours  or  while  all 
the  machinery  of  the  factory  is  stopped  or  when  present  for  the  sole  purpose 
of  bringing  food  to  any  person  employed  in  the  factory  shall  until  the  contrary 
is  proved  be  deemed  for  the  purposes  of  this  Act  to  have  been  then  employed 
in  the  factory. 

(2)  Yards,  playgrounds  and  places  open  to  the  pubHc  view,  waiting 
rooms  and  other  rooms  belonging  to  the  factory  in  which  no  machinery  is 
used  or  manufacturing  process  carried  on  shall  not  be  taken  to  be  any  part 
of  the  factory  within  the  meaning  of  this  Section. 

(3)  Where  any  person  is  in  the  opinion  of  the  court  apparently  of  the 
age  alleged  by  the  informant  it  shall  lie  on  the  defendant  to  prove  that 
such  person  is  not  of  that  age. 

6.  A  child,  youth,  young  girl  or  woman  who  works  in  a  factory  whether 
for  wages  or  not  either  in  a  manufacturing  process  or  handicraft  or  in  cleaning 
any  part  of  the  factory  used  for  any  manufacturing  process  or  handicraft  or 
in  cleaning  or  oiling  any  part  of  the  machinery  or  in  any  other  kind  of  work 
whatsoever  incidental  to  or  connected  with  the  manufacturing  process  or 
handicraft  or  connected  with  the  article  made  or  otherwise  the  subject  of  the 
manufacturing  process  or  handicraft  therein  shall  save  as  is  otherwise  provided 
by  this  Act  be  deemed  to  be  employed  in  such  factory  within  the  meaning  of 
this  Act ;  and  for  the  ptirposes  of  this  Act  an  apprentice  shall  be  deemed  to 
work  for  hire. 

(2)  Young  girls  and  women  in  factories  shall  during  working  hours 
wear  their  hair  rolled  or  plaited  and  fastened  securely  to  their  heads  or 
confined  in  a  close  fitting  cap  or  net  so  as  to  avoid  contact  with  working 
machines  or  shafting  or  material  being  handled  ;  and  it  shall  be  the  duty 
of  managers,  superintendents,  foremen  and  others  in  charge  to  see  that 
employees  are  fully  notified  of  the  provisions  of  this  Section. 
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7-  It  shall  be  unlawful  to  employ  in  a  factory  any  youth,  young  girl 
or  wonmn  so  that  the  health  of  such  youth,  young  girl  or  woman  is  likely  to 
be  permanently  injured. 

8.  No  youth,  young  girl  or  woman  shall  be  employed  in  any  factor}^  for 
more  than  eight  hours  in  any  one  day  and  forty-five  hours  in  any  one  week  ; 
the  hours  of  working  in  any  one  day  shall  not  be  later  than  half -past  six  o'clock 
in  the  afternoon  unless  a  special  permit  in  writing  has  been  obtained  from  an 
inspector. 

(2)  In  every  factory  the  employer  shall  allow  every  youth,  yovmg 
girl  and  woman  therein  employed  not  less  than  one  hour  at  noon  of  each 
day  for  meals  ;  but  such  hour  shall  not  be  counted  as  part  of  the  time  herein 
Umited  as  respects  the  employment  of  youths,  yoimg  girls  and  women. 

(3)  If  an  inspector  so  directs  in  writing  the  employer  shall  not  allow 
any  youth,  young  girl  or  woman  to  take  meals  in  any  room  wherein  any 
manufacturing  process  is  then  being  carried  on  ;  and  if  the  inspector  so 
directs  in  writing  the  employer  shall  at  his  own  expense  provide  a  suitable 
room  or  place  in  the  factory  or  in  connection  therewith  for  the  purpose  of  a 
dining  and  eating  room  for  persons  employed  in  the  factory. 

(4)  Any  contravention  of  the  provisions  of  this  Section  is  for  greater 
certainty  and  not  so  as  to  restrict  the  generality  of  the  provisions  of  §7 
of  this  Act  hereby  declared  to  be  an  employing  within  the  pfohibition  con- 
tained in  the  said  §7. 

9.  Subject  to  any  regulations  which  may  be  made  in  that  behalf  by  the 
Lieutenant-Governor  in  Council  an  inspector  : 

(a)  Where  any  accident  which  prevents  the  working  of  any  fac- 
tory happens  to  the  motive  power  of  any  machinery ;  or 

(b)  Where  from  any  other  occurrence  beyond  the  control  of  the 
employer  the  machinery  or  any  part  of  the  machinery  of  any  factory 
cannot  be  regularly  worked  ;  or 

(c)  Where  the  customs  or  exigencies  of  certain  trades  require  that 
the  youths,  young  girls  or  women  working  in  a  factory  or  in  certain 
processes  in  a  factory  shall  be  employed  for  a  longer  period  than  as 
herein  provided ; 

may  on  due  proof  to  his  satisfaction  of  such  accident,  occurrence,  custom  or 
exigency  of  trade  grant  such  exemption  from  the  observance  of  the  foregoing 
provisions  of  this  Act  as  will  in  his  judgment  fairly  and  equitably  to  the  pro- 
prietors of  such  factory  and  to  the  youths,  young  girls  or  women  employed 
therein  make  up  for  any  loss  of  labour  from  such  accident  or  occurrence  or 
meet  the  requirements  of  such  custom  or  exigency  of  trade. 
(2)  Whenever  such  exemption  is  granted  : 
{a)  No  youth,  young  girl  or  woman  shall  be  employed  before  the 
hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  ten  o'clock 
in  the  afternoon  ;  and 

(6)  The  hours  of  labour  for  youths,  young  girls  and  women  shall 
not  be  more  than  twelve  and  a  half  in  any  one  day  nor  more  than 
seventy-two  and  a  half  in  any  one  week ;  and 

(c)  Such  exemptions  shall  not  comprise  more  than  thirty-six  days 
in  the  whole  in  any  year  ;  and  in  reckoning  such  period  of  thirty-six 
days  every  day  on  which  any  youth,  young  girl  or  woman  has  been 
employed  overtime  shall  be  taken  into  acco\mt ;  and 
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(d)  During  the  continuance  of  such  exemption  there  shall  in 
addition  to  the  hour  for  the  noon-day  meal  provided  for  by  §8  of  this 
Act  be  allowed  to  every  youth,  young  girl  or  woman  so  employee  in  the 
factory  on  any  day  to  an  hour  later  than  seven  o'clock  in  the  afternoon 
not  less  than  forty-five  minutes  for  another  or  evening  meal  between 
five  and  eight  of  the  clock  in  the  afternoon  ;  and 

(e)  In  every  factory  with  respect  to  which  any  such  exemption  is 
so  granted  there  shall  in  compliance  with  the  provisions  of  §34  of  this 
Act  be  affixed  a  notice  specifying  the  extent  and  particulars  of  such 
exemption. 

10.  When  under  the  exemptions  pro\dded  for  in  this  Act  any  youth, 
young  girl  or  woman  is  employed  in  any  factory  on  any  day  for  a  longer 
period  than  is  allowed  under  §8  hereof  the  duration  of  such  employment  shall 
be  daily  recorded  by  the  employer  in  a  register  which  shall  be  in  such  form  as 
may  be  required  by  any  regulations  made  in  that  behalf  by  the  Lieutenant- 
Governor  in  Coimcil. 

11.  Notice  of  the  hours  between  which  youths,  young  girls  or  women 
are  to  be  employed  in  any  factory  shall  be  made  in  such  form  as  may  be 
required  by  the  regulations  made  in  that  behalf  by  the  Lieutenant-Governor 
in  Coimcil  and  the  form  of  such  notice  shall  be  signed  by  an  inspector  and  by 
the  employer  spd  shall  be  hung  up  during  the  pericd  affected  by  such  notice 
in  such  conspicuous  place  or  places  in  the  factory  as  the  inspector  requires. 

12.  A  young  girl  shall  not  be  allowed  to  clean  any  part  of  the  machinery 
in  a  factory  while  the  same  is  in  motion  by  aid  of  steam,  water  or  other 
mechanical  power. 

(2)  A  young  girl  or  woman  shall  not  be  allowed  to  clean  any  mill 
gearing  in  a  factory  while  the  same  is  in  motion  for  the  purpose  of  propelling 
any  part  of  the  manufacturing  machinery. 

(3)  A  young  girl  shall  not  be  allowed  to  work  between  the  fixed  and 
traversing  part  of  any  self-acting  machine  while  such  machine  is  in  motion 
by  the  action  of  steam,  water  or  other  machinery  power. 

(4)  A  young  girl  or  woman  allowed  by  an  employer  to  clean  or  to 
work  in  contravention  of  this  Section  shall  be  deemed  to  be  employed  by 
him  contrary  to  the  pro^asions  of  §7  of  this  Act. 

13.  (a)  The  owner  of  every  factory  shall  provide  a  sufficient  number  and 
description  of  privies,  earth  or  water  closets  and  urinals  for  the  em- 
ployees of  such  factory,  including  separate  sets  for  the  use  of  male  and 
female  employees,  and  shall  have  separate  approaches  to  the  same, 
the  recognised  standard  being  one  closet  for  every  twenty-five  persons 
employed  in  the  factory ; 

(b)  The  owner  of  every  factory  shall  be  held  responsible  for  the 
remedjdng  of  any  effluvia  arising  from  any  drain  or  defective  plumbing 
and  for  any  repairs  required  to  keep  the  building  in  a  safe  and  habitable 
condition  ; 

(c)  The  owner  of  every  factory  shall  arrange  for  a  supply  of  pure 
drinldng  water  available  for  each  tenant  in  the  factory. 

(2)  The  owner  of  every  factory  who  for  thirty  days  refuses  or  neglects 
to  comply  with  any  of  the  above  requirements  or  conditions  after  being 
notified  in  writing  in  regard  to  the  same  by  an  inspector  shall  be  deemed  to 
be  guilty  of  a  contravention  of  the  provisions  of  this  Act. 
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14-  (a)  The  employer  of  every  factory  shall  keep  the  factory  in  a  clean 
and  sanitary  condition  and  free  from  any  effluvia  arising  from  refuse 
of  any  kind  ; 

(b)  The  employer  of  every  factory  shall  keep  privies,  earth  or  water 
closets  and  urinals  in  good  repair  and  in  a  sanitary  condition  and  shall 
be  held  responsible  for  keeping  closets  separated  for  male  and  female 
employees ; 

(c)  The  employer  of  every  factory  shall  heat  each  compartment 
used  by  him  and  regulate  the  temperature  so  as  not  to  be  injurious  to 
the  health  and  comfort  of  the  employees  and  so  as  to  be  consistent  with 
the  work  performed  therein,  but  in  no  case  shall  the  temperature  be 
less  than  60  deg.  Fahrenheit  unless  specially  authorised  by  an  inspector 
in  writing ; 

(d)  The  employer  of  every  factory  shall  be  held  responsible  for 
ventilating  the  factory  in  such  a  manner  as  to  keep  the  air  reasonably 
pure  and  so  as  to  render  harmless  so  far  as  reasonably  practicable  all 
gases,  vapours,  dust  or  other  impiirities  originating  in  the  course  of 
the  manufacturing  process  or  handicraft  carried  on  therein  that  may  be 
injurious  to  the  health ; 

(e)  The  employer  of  every  factory  shall  not  allow  overcrowding 
while  work  is  carried  on  therein  so  as  to  be  injurious  to  the  health  of 
the  persons  employed  therein,  the  standard  to  be  allowed  being  300 
cubic  feet  of  room  space  for  each  employee  ; 

(/)  Every  inspector  shall  have  power  in  his  discretion  to  require 
the  employer  to  provide  a  sufficient  number  of  spittoons  and  place  the 
same  in  different  parts  of  the  factory  and  to  keep  the  same  clean ; 

(g)  In  every  factory  where  any  process  is  carried  on  by  which  dust 
is  caused  to  exist  and  may  be  inhaled  by  the  workers  to  an  injurious 
extent  if  such  inhalation  can  by  mechanical  means  be  prevented  or 
partially  prevented  the  inspector  may  subject  to  such  regulations  as 
may  be  made  in  that  behalf  by  the  Lieutenant-Governor  in  Council 
under  the  provisions  of  this  Act  direct  that  such  means  shall  be  pro- 
vided within  a  reasonable  time  by  the  employer  who  in  such  cases  shaU 
be  boimd  to  provide  them ; 

(A)  The  employer  of  every  factory  shall  provide  for  employees  a 
supply  of  wholesome  drinking  water  and  proper  drinking  cups  which 
shall  be  at  least  eight  feet  distant  from  water  closets  and  urinals. 

(2)  Where  grinding,  polishing  or  buffing  is  carried  on  in  any  shop  the 
preceding  paragraph  (g)  shall  apply  irrespective  of  the  number  of  persons 
employed  therein. 

(3)  The  employer  of  every  factory  who  for  thirty  days  refuses  or 
neglects  to  comply  with  any  of  the  above  requirements  or  conditions  after 
being  notified  in  writing  in  regard  to  the  same  by  an  inspector  shall  be  deemed 
to  be  guilty  of  a  contravention  of  the  provisions  of  this  Act. 

15.  Where  two  or  more  persons  occupy  or  use  the  same  room  or  premises 
for  carrj^ng  on  any  work  or  business  within  the  meaning  of  this  Act  and  employ 
in  the  aggregate  five  persons  or  more,  no  one  of  such  persons  emplo>dng  so 
many  as  five  each  of  the  several  employers  shall  be  held  responsible  for  pro- 
viding proper  and  sufficent  water-closets  and  the  other  requirements  set  forth 
in  §14  of  this  Act  which  said  Sections  shall  apply  to  each  and  every  of  such 
employers  as  if  they  were  partners  in  all  the  work  or  business  of  the  said  room 
or  premises. 
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i6.  Every  inspector  may  for  the  purposes  of  the  three  next  preceding 
Sections  take  with  him  into  any  factory  any  legally  qualified  medical  prac- 
titioner within  the  meaning  of  the  Medical  Profession  Act  or  any  health  officer 
or  sanitary  inspector  appointed  pursuant  to  the  Public  Health  Act. 

17.  No  person  shaU  keep  a  factory  so  that  the  safety  of  any  person 
employed  therein  is  endangered  or  so  that  the  health  of  any  person  employed 
therein  is  likely  to  be  permanently  injured. 

18.  There  shall  not  be  a  bedroom  or  sleeping  place  on  the  same  floor 
of  a  building  as  a  shop,  bakehouse  or  factory  nor  shall  there  be  save  with  the 
written  consent  of  an  inspector  any  bedroom  or  sleeping  place  in  the  same 
building  as  a  shop,  bakehouse  or  factory. 

(2)  No  stable  shall  be  imder  the  same  roof  as  a  factory  unless  there 
is  between  the  stable  and  the  factory  a  sufficient  brick  or  other  partition 
wall  approved  by  an  inspector  separating  one  from  the  other. 

19.  In  every  factory — 

(a)  All  dangerous  parts  of  mill  gearing,  machinery,  vats,  pans, 
cauldrons,  reservoirs,  wheel  races,  flumes,  water  channels,  doors,  open- 
ings in  the  floors  or  walls,  bridges  and  all  other  Uke  dangerous  structures 
or  places  shall  be  so  far  as  practicable  securely  guarded  ; 

(6)  No  macliinery  other  than  steam  engines  shall  (if  an  inspector 
so  directs  by  written  notice)  be  cleaned  while  in  motion ; 

(c)  The  openings  of  every  hoistway,  hatchway  and  well  hole  used 
for  power  elevators  shall  be  at  each  floor  including  the  basement  pro- 
vided with  and  protected  by  good  and  sufficient  trap  doors  or  self-acting 
hatches  or  by  gates  closing  automatically  which  gates  shall  be  not  less 
than  five  feet  six  inches  high  and  may  be  in  sections  if  desired  ;  the  sides 
of  the  shaft  on  all  floors  including  basement  not  guarded  by  gates  shall 
be  protected  by  enclosures  at  least  six  feet  high  approved  by  an  in- 
spector ;  where  the  elevator  is  enclosed  in  a  tower  having  walls  over 
six  inches  thick,  it  may  be  provided  with  an  extra  operating  rope  out- 
side the  tower  ;  in  every  case  the  elevator  shall  be  provided  with  a  lock 
to  secure  the  operating  rope ;  in  case  of  elevators  operated  by  hand 
power  the  gates  shall  be  not  less  than  three  feet  in  height  and  shall  be 
automatic  closing  gates  and  the  sides  not  protected  by  gates  shall  be 
protected  by  enclosures  not  less  than  four  feet  in  height  approved  by 
an  inspector  ;  a  clearly  painted  sign  marked  *'  Dangerous "  having 
letters  not  less  than  four  inches  in  height  shall  be  affixed  or  stencilled 
on  the  bottom  rail  of  every  gate  where  it  will  be  plainly  visible  from  the 
outside  ;  the  top  of  every  elevator  platform  shall  be  provided  with  a 
guard  sufficient  to  protect  the  occupants  and  approved  by  an  inspector  ; 

(d)  All  elevator  cabs  or  cars  whether  used  for  freight  or  passengers 
shall  be  provided  witli  some  suitable  mechanical  device  to  be  approved 
by  an  inspector  whereby  the  cab  or  car  will  be  securely  held  in  the  event 
of  accident  to  the  shipper,  rope  or  hoisting  machinery  or  otherwise 
howsoever ; 

{e)  Any  other  particulars  which  any  inspector  from  time  to  time 
considers  aangerous  and  in  regard  to  which  he  gives  notice  to  that  effect 
to  the  employer  shall  likewise  so  far  as  practicable  be  secured  or  seciu^ely 
guarded ; 
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(/)  Inflammable  material  such  as  coal  oil,  petroleum,  benzine  or 

naphtha  and  explosives  of  all  kinds  shall  be  kept  stored  when  not  in 

actual  use  in  a  building  separated  from  the  other  parts  of  the  factory 

or  in  a  fireproof  compartment  of  the  factory  apprcved  by  an  inspector. 

(2)  A  factory  in  which  there  is  a  contravention  of  any  of  the  provisions 

of  this  Section  or  any  of  the  regulations  made  for  the  enforcement  of  this 

Section  shall  be  deemed  to  be  kept  unlawfully  within  the  meaning  of  §17 

of  this  Act. 

20.  In  every  factory — 

(a)  There  shall  be  such  means  of  extinguishing  fire  as  an  inspector 
acting  under  the  regulations  made  pursuant  to  the  provisions  of  this 
Act  in  that  behalf  by  the  Lieutenant-Governor  in  Council  directs  in 
writing ; 

(b)  The  main  inside  and  outside  doors  shall  open  outwardly  and 
any  door  leading  to  or  being  the  principal  or  main  entrance  to  the  factory 
or  to  any  tower  stairways  or  fire  escapes  therein  or  belonging  thereto 
shall  not  be  bolted,  barred  or  locked  at  any  time  during  the  ordinary 
and  usual  working  hours  in  the  factory. 

(2)  The  owner  of  every  factory  exceeding  two  storeys  in  height  and 
where  deemed  necessary  by  the  minister  the  owner  of  every  factory  over  one 
storey  in  height  shall  within  six  months  from  the  time  of  the  passing  of  this 
Act  provide  the  said  factory  with  one  or  more  systems  of  fire  escapes  as 
follows  and  shall  keep  the  same  in  good  repair  : 

(a)  A  sufficient  number  of  tower  stairways  with  iron  doorways 
within  reach  of  or  having  easy  communication  with  all  the  working 
rooms  of  the  factory ;  or 

(b)  A  sufficient  number  of  iron  or  other  uninflammable  fire  escapes 
on  the  outside  of  the  building,  such  fire  escapes  to  consist  of  stairways 
with  railing,  or,  in  case  the  special  approval  of  the  Minister  is  given  in 
writing  then,  of  iron  ladders  and  every  such  stairway  or  ladder  shall  be 
connected  ^vith  the  interior  of  the  building  by  iron  or  tinned  doors  or 
windows  wath  iron  shutters  and  shall  have  suitable  landings  at  every 
storey  including  the  attic  if  the  attic  is  occupied  as  a  work-room  and  the 
said  stairways  shall  start  at  a  distance  of  not  more  than  eight  feet  from 
the  ground  or  pavement ;  or 

(c)  Any  other  system  or  form  of  fire  escape  that  may  be  sanctioned 
under  this  Act  by  the  Lieutenant-Governor  in  Co\mcil  on  the  recom- 
mendation of  the  Minister. 

(3)  A  factory  in  which  there  is  a  contravention  of  any  of  the  provisions 
of  this  Section  shall  be  deemed  to  be  kept  unlawfully  within  the  meaning  of 
§17  of  this  Act. 

21.  In  case  of  a  fire  or  accident  in  any  factory  occasioning  any  bodily 
injury  to  any  person  employed  therein  whereby  he  is  prevented  from  working 
for  more  than  six  days  next  after  the  fire  or  accident  a  notice  in  writing  shall 
be  sent  to  the  Minister  by  the  employer  forthwith  after  the  expiration  of  the 
said  six  da}^. 

22.  In  case  of  an  explosion  occurring  in  a  factory  whether  any  person 
is  injured  thereby  or  not  notice  in  writing  of  the  fact  of  such  explosion  having 
occurred  shall  be  sent  to  the  Minister  by  the  employer  within  twenty-four 
hours  next  after  the  explosion  occurred. 
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23-  Where  in  a  factory  any  person  is  killed  from  any  cause  or  is  injured 
from  any  cause  in  a  manner  likely  to  prove  fatal  notice  in  writing  of  the  fact 
shall  be  sent  to  the  Minister  by  the  employer  within  twenty-four  hours  next 
after  the  occurrence  thereof. 

24.  Where  in  a  factory  the  owner  or  hirer  of  a  machine  or  implement 
moved  by  steam,  water  or  other  mechanical  power  in  or  about  or  in  connection 
with  which  machine  or  implement  children,  youths,  young  girls  or  women  are 
employed  is  some  person  other  than  the  employer  as  defined  by  this  Act  and 
such  children,  youths,  young  girls  or  women  are  in  the  emplojonent  and  pay 
of  the  owner  or  hirer  of  such  machine  or  implement,  in  any  such  case  such 
owner  or  hirer  shall  so  far  as  respects  any  offence  against  this  Act  which  may 
be  committed  in  relation  to  such  children,  youths,  young  girls  or  women  be 
deemed  to  be  the  employer. 

25.  The  provisions  of  this  Act  which  relate — 

(a)  To  the  cleanliness,  the  freedom  from  effluvia  or  the  over- 
crowding or  ventilation  of  a  factory ;  and 

{b)  To  youths,  young  girk  and  women  being  during  any  part  of  the 
times  allowed  for  meals  in  a  factory  employed  in  the  factory  or  being 
allowed  to  remain  in  any  room ;  and 

(c)  To  the  fixing  of  any  notice  or  abstract  in  a  factory  or  specifying 
any  matter  in  the  notice  so  affixed  save  and  except  where  such  notice  is 
a  notice  of  the  name  and  address  of  an  inspector  ;  and     . 

(d)  To  the  sending  notice  of  accidents  ; 

shall  not  apply  where  persons  are  employed  at  home,  that  is  to  say,  to  a  pri- 
vate house,  room  or  place  which  though  used  as  a  dwelling  might  by  reason  of 
the  work  carried  on  therein  be  a  factory  within  the  meaning  of  this  Act  and 
in  which  neither  steam,  water  nor  other  mechanical  power  is  xised  and  in  which 
the  only  persons  employed  are  members  of  the  same  family  dwellinjg  therein. 

26.  The  provisions  of  this  Act  which  relate  — 

(a)  To  youths,  young  girls  and  women  being  during  any  part  of  the 
times  allowed  for  meals  in  a  factory  employed  in  a  factory  or  being 
allowed  to  remain  in  any  room ;  and 

(b)  To  the  affixing  of  any  notice  or  abstract  in  a  factory  or  specify- 
ing any  matter  in  the  notice  so  affixed,  save  and  except  where  such 
notice  is  a  notice  of  the  name  and  address  of  an  inspector — 

shall  not  apply  to  a  factory  which  is  conducted  on  the  system  of  not  employing 
youths  or  young  girls  therein  and  the  occupier  of  which  has  served  on  the 
Minister  notice  of  his  intention  to  conduct  his  factory  upon  that  system. 

27.  Where  an  employer  has  given  to  the  Minister  notice  in  writing  of  his 
intention  to  conduct  his  factory  on  the  system  of  not  employing  youths  or 
young  girls  therein  the  factory  shall  be  deemed  for  all  the  purposes  of  this  Act 
to  be  conducted  on  the  said  system  until  the  employer  changes  it  and  no  changes 
shall  be  made  until  the  employer  has  given  to  the  Minister  notice  in  writing  of 
his  intention  to  change  the  system  ;  and  until  the  change  ^  youth  or  young  girl 
employed  in  a  factory  shall  be  deemed  to  be  employed  contrary  to  the  pro- 
visions of  this  Act ;  a  change  in  the  said  system  shall  not  be  made  oftener 
than  once  in  every  three  months  unless  for  special  cause  allowed  in  writing  by 
the  Minister. 
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28.  Nothing  in  this  Act  shall  extend  to  any  person  being  a  mechanic, 
artisan  or  labourer  working  only  in  repairing  either  the  machinery  in  or  any 
part  of  a  factory. 

29.  The  Lieutenant-Governor  in  Council  may  appoint  one  or  more 
inspectors,  male  or  female,  and  fix  their  salaries  or  compensation  and  appoint 
their  duties. 

30.  Every  inspector  shall  for  the  purposes  of  this  Act  and  of  enforcing 
any  regolations  made  under  the  authority  thereof  have  power  to  do  all  or  any 
of  the  following  things,  namely  : — 

{a)  To  enter,  inspect  and  examine  at  all  reasonable  times  by  day  or 
night  any  factory  and  any  part  thereof  when  he  has  reasonable  cause  to 
believe  that  any  person  is  employed  therein  and  to  enter  by  day  any 
place  which  he  has  reasonable  cause  to  believe  to  be  a  factory ; 

(b)  To  require  the  production  of  any  register,  certificate,  notice  or 
document  required  by  this  Act  to  be  kept  and  to  inspect,  examine  and 
copy  the  same  ; 

(c)  To  take  with  him  in  either  case  a  constable  into  a  factory  in 
which  he  has  reasonable  cause  to  apprehend  any  serious  obstruction  in 
the  execution  of  his  duty ; 

(d)  To  make  such  examination  and  inquiry  as  may  be  necessary  to 
ascertain  whether  the  provisions  of  this  Act  are  complied  with  so  far  as 
respects  the  factory  and  the  persons  employed  therein  ; 

{e)  To  examine,  either  alone  or  in  the  presence  of  any  other  person, 
as  he  thinks  fit,  with  respect  to  matters  under  this  Act  every  person  whom 
he  finds  in  a  factory  or  whom  he  has  reasonable  cause  to  believe  to  be 
or  to  have  been  within  the  two  next  preceding  months  employed  in  a 
factory  and  to  require  such  person  to  be  so  examined  and  to  sign  a 
declaration  of  the  truth  of  the  matters  respecting  which  he  is  so 
examined  ; 

(/)  For  the  purposes  of  any  investigation,  inquiry  or  examination 
made  by  him  under  the  authority  of  this  Act  to  administer  an  oath  to 
and  to  summon  any  person  to  give  evidence  ; 

(g)  To  exercise  such  other  powers  as  may  be  necessary  for  carrying 
this  Act  into  effect. 

(2)  The  employer,  his  agents  and  servants  shall  furnish  the  means 
required  by  an  inspector  as  necesssary  for  an  entry,  inspection,  examination, 
inquiry  or  the  exercise  of  his  powers  under  this  Act  in  relation  to  such  factory. 

(3)  Every  person  who  wilfully  delays  an  inspector  in  the  exercise 
of  any  power  under  this  Section  or  who  fails  to  comply  with  a  requisition 
or  summons  of  an  inspector  in  pursiiance  of  this  Section  or  to  produce  any 
certificate  or  document  which  he  is  required  by  or  in  pursuance  of  this 
Section  or  to  produce  any  certificate  or  document  which  he  is  required  by 
or  in  pursuance  of  this  Act  to  produce  or  who  conceals  or  prevents  from 
appearing  before  or  being  examined  by  an  inspector  a  child,  youth,  young 
girl  or  woman  or  attempts  so  to  conceal  or  prevent  a  child,  youth,  young 
girl  or  woman  shall  be  deemed  to  obstruct  an  inspector  in  the  execution  of 
his  duties  under  this  Act. 

31.  An  inspector  before  entering  in  pmsuance  of  the  powers  conferred 
by  this  Act  without  the  consent  of  the  occupier  any  room  or  place  actually 
used  as  a  dwelling  as  well  as  for  a  factory  shall  on  an  affidavit  or  statutory 
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declaration  of  the  facts  and  reasons  obtain  written  authority  to  do  so  from  the 
Minister  or  such  warrant  as  is  hereinafter  mentioned  from  a  justice  of  the  peace 
or  police  magistrate. 

(2)  The  affidavit  or  statutory  declaration  above  mentioned  may  be 
inspected  or  produced  in  evidence  in  all  respects  the  same  as  an  information 
on  oath  before  a  justice. 

(3)  A  justice  of  the  peace  or  police  magistrate  if  satisfied  by  an  infor- 
mation on  oath  that  there  is  reasonable  cause  to  suppose  that  any  provision 
of  this  Act  is  contravened  in  any  such  room  or  place  as  aforesaid  may  in  his 
discretion  grant  a  warrant  imder  his  hand  authorising  the  inspector  named 
therein  at  any  time  within  the  period  named  therein  but  not  exceeding  one 
month  from  the  date  thereof  to  enter  in  pursuance  of  this  Act  the  room  or 
place  named  in  the  warrant,  and  exercise  therein  the  powers  of  inspection 
and  examination  conferred  by  this  Act  and  the  provisions  of  this  Act  with 
respect  to  obstruction  of  the  inspector  shall  apply  accordingly. 

32.  Every  inspector  shall  be  furnished  with  a  ionml  certificate  of  his 
appointment  and  on  applying  for  admission  to  a  factory  shall  if  required  pro- 
duce to  the  employer  the  said  certificate. 

33.  Every  person  shall  within  one  month  after  he  begins  to  occupy  a 
factory  and  in  the  case  of  factories  existing  on  the  date  of  the  coming  into  force 
of  this  Act  within  one  month  after  the  said  date  send  to  the  Minister  a  written 
notice  containing  the  name  of  the  factory,  the  place  where  it  is  situated,  the 
address  to  which  he  desires  his  letters  to  be  addressed,  the  nature  of  the  work, 
the  nature  and  amount  of  the  moving  power  therein  and  the  name  of  the  firm 
under  which  the  business  of  the  factory  is  to  be  carried  on. 

(2)  In  every  factory  the  employer  shall  keep  in  the  form  and  with  the 
particulars  prescribed  by  any  regulation  made  by  the  Lieutenant-Governor 
in  Council  in  that  behalf  a  register  of  the  youths,  young  girls  and  women 
employed  in  that  factory  and  of  their  employment  and  of  other  matters 
under  this  Act  and  shall  send  to  the  inspector  named  in  the  notice  referred  to 
i^i  §35  oi  this  Act  such  extracts  from  any  register  kept  in  pursuance  of  this 
Act  as  the  inspector  from  time  to  time  requires  for  the  execution  of  his  duties 
under  this  Act. 

34.  Every  employer  shall  cause  to  be  affixed  at  the  entrance  of  a  factory 
and  in  such  other  parts  thereof  as  an  inspector  directs  and  to  be  constantly 
kept  so  affixed  in  the  form  directed  by  the  inspector  and  in  such  position  as  to 
be  easily  read  by  the  persons  in  the  factory  : 

(i)  Such  notices  of  the  provisions  of  this  Act  and  of  any  regulations 
made  theretmder  as  the  Minister  deems  necessary  to  enable  the  persons 
employed  in  the  factory  to  become  acquainted  with  their  rights,  liabilities 
and  duties  under  this  Act ; 

(2)  A  notice  of  the  name  and  address  of  an  inspector  ; 

(3)  A  notice  of  the  clock,  if  any,  by  which  the  period  of  employment 
and  times  for  meals  in  the  factory  are  regulated ; 

(4)  Every  other  notice  and  document,  if  any,  required  by  this  Act 
to  be  affixed  in  the  factory. 

35.  A  notice  of  the  name  and  address  of  an  inspector  shall  in  compliance 
with  such  directions  as  an  inspector  may  give  under  the  provisions  of  §34  of 
this  Act  be  affixed  in  every  factory. 
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36.  Any  notice,  order,  requisition,  summons  and  document  required  or 
authorised  to  be  served  or  sent  for  the  purposes  of  this  Act  may  be  served  or 
sent  by  deUvering  the  same  to  or  at  the  residence  of  the  person  on  or  to  whom 
it  is  to  be  served  or  sent  or  where  that  person  is  an  employer  within  the  meaning 
of  this  Act  by  deUvering  the  same  or  a  true  copy  thereof  to  his  agent  or  to  some 
person  in  the  factory  of  which  he  is  employer ;  it  may  also  be  served  or  sent 
by  post  by  a  prepaid  registered  letter  and  if  served  or  sent  by  post  shal^  be 
deemed  to  have  been  served  and  received  respectively  at  the  time  when  the 
letter  containing  the  same  would  be  deUvered  in  the  ordinary  course  of  post 
and  in  proving  such  service  or  sending  it  shall  be  sufficient  to  prove  that  it  was 
properly  addressed  and  put  into  the  post ;  and  where  it  is  required  to  be  served 
on  or  sent  to  an  employer  it  shall  be  deemed  to  be  properly  addressed  if 
addressed  to  him  at  the  factory  in  respect  of  which  he  is  an  employer  with  the 
addition  of  the  proper  postal  address  but  without  naming  the  person  who  is  the 
employer. 

Offences  and  Penalties, 

37.  Every  person  who  acts  in  contravention  of  §3  or  §7  of  this  Act  shall 
be  liable  to  a  penalty  not  exceeding  Sioo  and  in  default  of  payment  forthwith 
to  imprisonment  for  a  period  not  exceeding  six  months  or  to  imprisonment  for 
a  period  not  exceeding  six  months  without  the  option  of  a  fine. 

38.  Every  person  who  acts  in  contravention  of  §17  or  §27  of  this  Act  shall 
be  liable  to  a  penalty  not  exceeding  S500  and  in  default  of  payment  forthwith 
to  imprisonment  not  exceeding  twelve  months  or  to  imprisonment  for  a  period 
not  exceeding  twelve  months  without  the  option  of  a  fine. 

39.  Every  person  who  refuses,  neglects  or  omits  to  comply  with  any  of 
the  provisions  of  §§21,  22,  23,  33  or  34  of  this  Act  shall  be  hable  to  a  penalty 
of  S30. 

40.  The  owner  or  proprietor  of  any  factory  who  refuses,  neglects  or  omits 
to  provide  the  means  of  safe  exit  in  case  of  fire  prescribed  by  §20  of  this  Act 
shall  be  liable  to  a  penalty  not  exceeding  8500  and  in  default  of  payment  forth- 
with to  imprisonment  for  a  period  not  exceeding  twelve  months  or  to  imprison- 
ment for  a  period  not  exceeding  twelve  months  without  the  option  of  a  fine. 

41.  Where  an  inspector  is  obstructed  in  the  execution  of  his  duties  under 
this  Act  the  person  so  obstructing  him  shall  be  liable  to  a  penalty  not  exceeding 
S30  ;  and  where  an  inspector  is  so  obstructed  in  a  factory  the  employer  shall 
where  the  offence  is  committed  during  the  day  be  liable  to  a  penalty  not 
exceeding  S30  or  where  the  offence  is  committed  at  night  to  a  penalty  not 
exceeding  Sioo. 

42.  Every  person  who  wilfully  makes  a  false  entry  in  any  register,  notice, 
certificate  or  document  required  by  this  Act  to  be  left  or  served  or  sent  or  who 
wilfully  makes  or  signs  a  false  declaration  under  this  Act  or  who  knowingly 
makes  use  of  any  such  false  entry  or  declaration  shall  be  liable  to  a  penalty 
not  exceeding  Sioo  and  in  default  of  payment  forthwith  to  imprisonment  for 
a  period  not  exceeding  six  months  or  to  imprisonment  for  a  period  not  exceed- 
ing six  months  without  the  option  of  a  fine. 

43.  The  parent  of  any  child,  youth  or  young  girl  employed  in  a  factory 
in  contravention  of  this  Act  shall  unless  such  emplojmient  is  without  the  con- 
sent, connivance  or  wilful  default  of  such  parent  be  guilty  of  a  contravention 
of  this  Act  and  shall  be  liable  to  a  penalty  not  exceeding  S50  and  in  default  of 
payment  forthwith  to  imprisonment  for  a  period  not  exceeding  three  months. 
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44-  If  any  of  the  provisions  of  this  Act  or  of  any  of  the  regulations,  niles 
or  orders  made  by  virtue  thereof  by  the  Lieutenant-Governor  in  Council  are 
contravened  and  no  other  penalty  is  herein  provided  for  such  contravention 
the  person  guilty  of  such  contravention  shall  be  liable  to  a  penalty  not  exceeding 
$50  in  default  of  payment  forthwith  to  imprisonment  not  exceeding  three 
months. 

45.  If  a  factory  is  not  kept  in  conformity  with  this  Act  the  court  of 
summary  jurisdiction  in  addition  to  or  instead  of  inflicting  a  fine,  penalty 
or  other  punishment  upon  the  employer  may  order  certain  means  to  be  adopted 
by  the  employer  within  the  time  named  in  the  order  for  the  purpose  of  bringing 
his  factory  into  conformity  with  this  Act ;  the  court  may  also  upon  application 
enlarge  the  time  so  named  but  if  after  the  expiration  of  the  time  as  oiiginally 
named  or  enlarged  by  subsequent  order  the  order  is  not  complied  with  the 
employer  shall  be  Uable  to  a  penalty  not  exceeding  Sio  for  every  day  that 
such  non-compliance  continues. 

46.  Where  the  employer  is  charged  with  an  offence  against  this  Act  he 
shall  be  entitled  upon  information  duly  laid  by  him  to  have  any  other  person 
whom  he  charges  as  the  actual  offender  brought  before  the  court  at  the  time 
appointed  for  hearing  the  charge  ;  and  if  after  the  commission  of  the  offence  has 
been  proved  to  the  satisfaction  of  the  court  the  employer  proves  that  he  has 
used  due  diligence  to  enforce  compliance  with  the  provisions  of  this  Act  and  that 
the  said  other  person  has  committed  the  offence  in  question  without  the  know- 
ledge and  consent  or  connivance  of  him  the  employer  the  said  other  person  shall 
be  summarily  convicted  of  such  offence  and  the  employer  shall  be  exempt  from 
any  fine,  penalty  or  imprisonment. 

47.  Where  it  is  made  to  appear  to  the  satisfaction  of  an  inspector  at  the 
time  of  discovering  the  offence  that  the  employer  has  used  all  due  diligence  to 
enforce  compliance  with  the  provisions  of  this  Act  and  also  by  what  person  such 
offence  was  committed  and  also  that  it  was  committed  without  the  knowledge, 
consent  or  connivance  of  the  employer  and  in  contravention  of  his  orders  then 
the  inspector  shall  proceed  against  the  person  whom  he  believes  to  be  the  actual 
offender  in  the  first  instance  without  first  proceeding  against  the  employer. 

48.  Where  an  offence  for  which  an  employer  is  liable  under  this  Act  to  a 
fine  has  in  fact  been  committed  by  some  agent,  servant,  workman  or  other 
person  such  agent,  servant,  workman  or  other  person  shall  be  hable  to  the  same 
fine,  penalty  or  punishment  for  such  offence  as  if  he  were  the  employer. 

49.  A  person  shall  not  be  Uable  in  respect  of  a  repetition  of  the  same  kind 
of  offence  from  day  to  day  to  any  larger  fine,  penalty  or  punishment  than  the 
highest  fine,  penalty  or  punishment  fixed  by  this  Act  for  the  offence  except — 

(i)  Where  the  repetition  of  the  offence  occurs  after  an  information 
has  been  laid  for  the  previous  offence ;  or 

(2)  Where  the  offence  is  one  of  employing  a  child,  youth,  young  girl 
or  woman  contrary  to  the  provisions  of  this  Act. 

Prosecutions. 

50.  All  prosecutions  under  this  Act  shall  be  heard  summarily  before  any 
two  justices  of  the  peace  or  a  poUce  magistrate. 

51.  The  following  provisions  shall  have  effect  with  respect  to  prosecutions 
under  this  Act : — 
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(i)  The  information  shall  be  laid  within  two  months  or  where  the 
offence  is  punishable  at  discretion  by  imprisonment  within  three  months 
after  the  offence  has  come  to  the  knowledge  of  the  inspector ; 

(2)  It  shall  be  sufficient  to  allege  that  a  factory  is  a  factory  within  the 
meaning  of  this  Act,  without  more  ; 

(3)  It  shall  be  sufficient  to  state  the  name  of  the  ostensible  employer 
or  the  title  of  the  firm  by  which  the  employing  person  in  the  factory  is 
usiially  known. 

52.  No  conviction,  judgment  or  order  made  in  respect  of  any  offence 
against  this  Act  shall  be  removed  by  certiorari  or  otherwise  into  the  supreme 
court. 

53.  Where  an  inspector  is  called  as  a  witness  he  shall  be  entitled  acting 
by  the  direction  and  on  behalf  of  the  Attorney-General  to  object  to  giving 
evidence  as  to  any  factory  inspected  by  him  in  the  course  of  his  official  duty. 

General. 

54.  Such  annual  or  other  report  of  the  Minister  as  the  Lieutenant- 
Governor  directs  shall  be  laid  before  the  Legislative  Assembly  within  twenty- 
one  days  after  the  commencement  of  the  Session  thereof. 

55.  Unless  and  until  otherwise  ordered  or  directed  by  any  regulation  in 
that  behalf  made  by  the  Lieutenant-Governor  in  Council — 

(a)  The  register  mentioned  in  and  required  by  §33  of  this  Act  shall 
so  far  as  the  same  relates  to  youths  and  young  girls  be  according  to 
form  A  in  Schedule  B  and  so  far  as  the  same  relates  to  women  be  accord- 
ing to  Form  B  in  the  said  Schedule  ; 

(6)  The  register  mentioned  in  and  required  by  §10  of  this  Act  shall 
be  according  to  Form  C  in  the  said  Schedule ; 

(c)  On  the  first  page  of  any  register  kept  by  an  employer  pursuant 
to  this  Act  or  to  any  rule,  order  or  regulation  made  in  that  behalf  by  the 
Lieutenant-Governor  in  Coimcil  shall  be  printed  the  Form  D  in  the 
said  Schedule  or  one  to  the  like  effect ;  and  the  same  shall  be  properly 
filled  up  and  signed  by  an  inspector  and  the  employer  when  such  roister 
is  commenced  to  be  kept ; 

(d)  Notice  of  the  hours  between  which  youths,  young  girls  or 
women  are  to  be  employed  in  any  factory  as  required  by  §11  of  this  Act 
shall  be  according  to  Form  E  in  the  said  Schedule ; 

(e)  Notice  to  the  Minister  under  §§21  to  23  of  this  Act  may  be 
in  the  Form  F  of  the  said  Schedule  ; 

(/)  Notice  to  the  Minister  under  §26  or  §27  of  this  Act  may  be 
according  to  such  of  the  forms  G  and  H  of  the  said  Schedule  as  the 
case  requires  ;  and 

(g)  Notice  to  the  Minister  under  §33  of  this  Act  may  be  in  the  Form 
I.  of  the  said  Schedule. 

56.  The  Lieutenant-Governor  in  Council  may  from  time  to  time  whenever 
it  is  necessary  so  to  do  vary  any  of  the  forms  in  the  Schedule  to  this  Act,  or 
may  cause  to  be  adopted  any  other  form  which  he  considers  applicable  to  any 
cla^  of  cases  for  which  a  form  has  not  been  provided  in  the  Schedule  to  t\us 
Act. 

57.  The  Lieutenant-Governor  in  Council  may  from  time  to  time  make 
such  regulations  not  inconsistent  with  this  Act  as  are  necessary  for  giving 
effect  to  its  provisions. 
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58.  The  Lieutenant-Governor  in  Council  shall  by  proclamation  published 
in  the  Saskatchewan  Gazette  declare  the  day  on,  from  and  after  which  this  Act 
shall  become  and  be  in  force  and  the  said  Act  shall  on  and  after  such  day  so 
declared  become  and  be  in  force. 

SCHEDULE   A    (§2). 

Abattoirs  ;  Agricultural  implement  factories  ;  Bakehouses  and  bake-shops  ;  Baking 
XX)wder  and  yeast  factories  ;  Barrel  factories  ;  Bicycle  factories  ;  Biscuit  factories  ;  Blanket 
factories  ;  Boiler  factories  ;  Bookbinding  factories  ;  Boot  and  shoe  factories  ;  Box  factories  ; 
Brass  foundries  ;  Breweries  ;  Brick  factories  ;  Broom  factories  ;  Brush  factories  ;  Canning 
factories  ;  Car  shops  ;  Carpet  factories  ;  Carriage  factories  ;  Carriage  goods  (iron)  fac- 
tories ;  Carriage  woodwork  factories ;  Cartridge  factories ;  Cement  factories ;  Chemical 
works  ;  Cigar  Victories  ;  Clock  factories  ;  Clothing  factories  ;  Coffin  factories  ;  Concentrated 
egg  factories  ;  Confectionery  factories  ;  Coopers*  workshops  ;  Cider  factories  ;  Distilleries  ; 
Domestic  utensils  factories  ;  Dressmaking  establishments ;  Dress  shield  factories ;  Dye 
works ;  Edge  tool  factories ;  Electric  machinery  factories ;  Electrotype  foundries ;  Ele- 
vators (grain) ;  Envelope  factories  ;  Extracts  and  essential  oil  factories  ;  Felt  factories  ; 
Flax  mills  ;  Foundries ;  Fruit  desiccating  factories  ;  Furniture  factories ;  Furriers'  work- 
shops ;  Galvanised  and  pressed  ironwork  factories ;  Gun  and  small  arm  factories ;  Hair- 
cloth factories ;  Hames  factories ;  Harness  and  leather  factories ;  Hosiery  factories ; 
Iron  briage  works  ;  Jams,  jellies  and  pickle  works  ;  Jewellery  factories  ;  Knitting  factories  ; 
Knitting  machine  factories  ;  Laundries  ;  Laundry,  blueing  and  washing  crystal  factories  ; 
Lithographers*  workshops ;  Locomotive  works  ;  Machine  shops  ;  Marble  works  ;  Matting 
factories  ;  Mattress  factories  ;  Meat-packing  establishments  ;  Metallic  factories ;  Millinery 
shops  ;  oil  refineries  ;  Ornamental  moulding  factories  ;  Paint  works  ;  Paper-bag  factories  ^ 
Paper-box  factories  ;  Paper  and  pulp  mills  ;  Paraffin  factories  ;  Patent  fertiliser  factories  ; 
Patent  medicine  factories  ;  Picture  frame  works ;  Planing  mills ;  Plated  metal  works  ; 
Potteries ;  Printing  and  publishing  establishments-;  Pulp  factories ;  Rag-sorting  work- 
8hox>s  ;  Rolling  mills  ;  Rope  works  ;  Saddlery  hardware  factories  ;  Safe  works  ;  Salt  drying 
works ;  Sash  and  door  factories ;  Sawmills  ;  Sewer  pipe  factories ;  Sewing  machine  fac- 
tories ;  Slmrt  factories ;  Showcase  factories ;  Skate  works ;  Soap  works ;  Soda  water  fac- 
tories ;  Stained  glass  fsMCtories  ;  Starch  factories  ;  Steel  wire  factories  ;  Straw  works  ;  Sugar 
refineries  ;  Syrup  factories  ;  Tailor  shops  ;  Tanneries  ;  Tin  box  factories  ;  Tobacco  factories  ; 
Trunk  factories ;  Tub  and  pail  factories ;  Type  foundries  ;  Vinegar  works ;  Wagon  and 
sleigh  factories ;  Window  shade  factories ;  Woollen  factories. 

SCHEDULE    B    (§S5). 

Form  A  (S§33  and  55). — ^Form  B  (§§33  and  55). — Form  C  (S§io  and  35).— Form  D 
(J55).— Form  E  (S§ii  and  35).— Form  F  (§§21,  22.  23  and  55).— Form  G  (§S26  and  55). 
— ^Fonn  H  (§§27  and  55).— Form  I  (§§33  and  55). 


HI.    Greece 

1.    Act  No.  8644  amending  Act  No.  8465  of  7-20th  December,  1909*,  respecting 
Sonday  and  holiday  rest.    (Dated  22Qd  January-4th  February,  1910.) 

1.  Butchers',  fruiterers'  and  greengrocers'  shops  shall  remain  closed 
during  the  whole  of  Sunday  and  the  remaining  days  referred  to  in  §2  of  the 
Act  No.  3455.  Butchers'  shops,  however,  may  be  open  during  the  winter 
from  2  o'clock  in  the  afternoon,  and  during  the  summer  from  4  o'clock  in  the 
afternoon,  for  the  purpose  of  preparing  the  goods  for  Monday. 

2.  §3  of  the  Act  No.  3455  is  supplemented  by  the  following  : — 

"  Sunday  rest  for  newsvendors  shall  commence  at  4  p.m.  on  Sundays 
and  other  hoUdays,  and  shall  terminate  at  4  p.m.  on  Monday." 


•  Text  E.B.  v.,  p.  283. 
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3.  Indtistrial  concerns,  taUors'  workshops,  milliners*  btisinesses,  etc., 
in  which  female  workers  are  employed,  shall  remain  closed  during  the  whole  of 
the  Sunday. 

The  emplo5mient  in  the  said  workshops  of  female  workers  after  8  p.m.  on 
other  days  of  the  week  is  prohibited. 

2.  Act  sapplementing  and  amending  Aet  No.  MK'^ot  7th/20th  December, 
1909*,  and  Act  No.  3544  of  22nd  Janaary/4th  February*  1910,t  respecting 
Sunday  and  holiday  rest    (Dated  llth-24th  March,  1910.) 

1.  The  businesses  of  bakers  and  bread- vendors  [and  bakehouses 
shall  remain  closed  on  Sundays  from  9  a.m.  to  5  p.m.  in  winter,  and  from 

9  a.m.  to  6  p.m.  in  summer.  During  one  hour,  however,  between  12  noon 
and  I  p.m.  it  shall  be  permissible  to  have  the  leaven  for  bread  required  ex- 
clusively for  Monday  prepared  by  a  single  worker. 

The  ovens  proper  may  be  working  on  Sundays  from  9  a.m.  to  i  p.m., 
but  the  selling  and  exhibiting  for  sale  of  bread  or  other  bakery  goods  is  pro- 
hibited. 

At  the  Piraeus  and  in  the  other  sea^owns  it  shall  be  permissible  to  keep 
open  bakers'  shops  and  the  bakehouses  from  9  a.m.  until  evening  and  to 
convey  the  bread  to  and  from  the  ships  which  arrive  or  depart  from  the  port ; 
Ihe  employment  of  a  worker  in  any  kind  of  work  whatsoever  is  prohibited, 
with  the  exceptions  mentioned  hereafter. 

Contraventions  of  this  Act  shall  be  punished  in  accordance  with  the  stipula- 
tions of  §19  of  Act  No.  3455. 

The  workers  in  bakeries  and  at  baking  ovens  are  subject  to  the  Act  respec- 
ing  Sunday  and  hoUday  rest  from  10  o'clock  on  Saturday  evening  to  5  o'clock 
on  Simday  afternoon  during  the  winter  and  to  6  o'clock  during  the  summer. 

2.  Wine  shops,  grocery  shops,  cook-shops,  and  businesses  dealing  in 
spirits,  may  be  open  on  Sundays  from  9  a.m.  to  2  p.m.,  and  from  6  p.m.  to 

10  p.m.  in  winter,  and  from  7  p.m.  to  11  p.m.  in  summer.  An  employer  who 
emplo}^  a  waiter  or  an  employee  during  other  hours  shall  be  subject  to  the 
penalties  provided  in  §19  of  Act  No.  3455. 

Businesses  of  this  kind  situated  in  the  neighbourhood  of  the  vegetable 
market  may  be  open  during  the  whole  night  from  Sunday  to  Monday. 

Greengrocers'  and  fruiterers'  shops  may  be  open  on  Sundays  from  9  a.m. 
to  I  p.m.  At  the  Piraeus  and  in  the  other  coast  towns  it  shall  be  pennissible 
to  convey  vegetables  and  fruit  at  any  time  to  ships  coming  in  or  sailing  from 
the  Port,  and  also  to  convey  such  goods  from  in-coming  ships  to  greengrocers' 
and  fruiterers*  shops. 

Tobacco  shops  may  be  open  on  Sxmdays  from  9  a.m.  to  i  p.m.  and  from 
6  p.m.  in  winter  and  7  p.m.  in  summer  tmtil  midnight. 

Hairdressers'  shops  shall  remain  closed  on  Christmas  Day  and  on  Easter 
Sunday.    On  other  Sundays  they  may  be  open  from  9  a.m.  to  i  p.m. 

Hairdressers  selling  perfumery,  soap  and  other  goods  in  their  shops  are 
prohibited,  under  the  penalties  provided  in  §19  of  Act  No.  3455,  from  effecting 
sales  during  the  period  of  rest  granted  to  the  hairdressers  by  the  preceding 
paragraph.  ,  ^ 

Confectioners'  and  milk  shops  may  be  open  on  Sundays  from  9  a.m.  to 
I  p.m.  and  from  6  p.m.  to  midnight. 

*  Text  E.B.  v.,  p.  283. 

I  Text  E.B.  VI.,  p.  277,  No.  i. 
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In  the  provinces,  butchers'  shops  may  be  open  on  Sunday  mornings  until 
10  a.m.  in  winter  and  9  a.m.  in  summer. 

3.  Wine  shops,  grocery  shops,  cook  shops,  restaurants,  and  beer-houses 
in  the  suburbs  and  excursion  places  may  be  open  on  Sundays  between  the 
ist/i4th  November  and  31st  March/i3th  April  from  9  a.m.  to  11  p.m.,  and 
between  ist/i4th  April  and  31st  October/i3th  November  from  9  a.m.  to  2 
o'clock  in  the  morning. 

4.  [Enumeration  of  the  places  considered  as  "  excursion  places  "  for 
Athens  and  the  Piraeus.] 

In  addition  to  the  places  enumerated  above,  all  those  places  which  the 
Prefect,  after  having  obtained  the  opinion  of  the  PoUce  Administration,  may 
designate,  shall  be  considered  as  excursion  places.  As  quay  or  jetty  coffee- 
houses, at  the  Piraeus  and  elsewhere,  shall  be  considered,  not  only  those  which 
face  the  quay,  but  also  those  which  are  situated  the  cross-streets  leading 
towards  the  Port,  between  the  quay  and  the  first  street  running  parallel  with  it. 

In  the  provinces,  the  excursion  places  shall  be  designated  by  decision  of 
the  Commimal  Coimcil. 

5.  Sunday  rest  is  suspended  for  the  newsvendors  in  the  provinces.  The 
newsvendors  of  Athens  and  the  Piraeus  are  permitted  to  sell,  conunencing  on 
Monday  morning,  lottery  tickets,  purely  Uterary  journals  which  appear 
periodically,  and  provincial  or  foreign  newspapers ;  the  selling,  however, 
between  noon  on  Sunday  and  4  a.m.  on  Monday,  of  daily  papers  of  Athens  or 
daily  papers  of  the  Piraeus  and  neighbourhood,  or  the  supplements  of  any  kind 
of  such  newspapers,  is  prohibited. 

6.  Factories  situated  in  the  chief  towns  of  the  departments  or  provinces, 
driven  by  steam,  water  or  any  other  motor  power,  are  not  subject  to  the 
Sunday  and  Holiday  Rest  Act,  should  there  exist  in  the  neighbourhood  other 
similar  industrial  undertakings  which  are  also  not  subject  to  the  Act,  even  if 
they  are  situated  within  another  Commune. 

7.  In  the  various  urban  police  districts,  half  the  total  number  of  apothe- 
caries' and  druggists'  shops  may  be  open  during  the  whole  of  Sxmday.  The 
order  of  rotation  shall  be  settled  for  the  whole  year  by  the  Director  of  Police. 

8.  The  Commimal  Councils  who  have  exercised  the  right  granted  to  them 
in  accordance  with  §20  of  Act  No.  3455,  may,  by  their  decision,  exempt  certain 
villages  or  towns  under  their  jurisdiction,  whoUy  or  partly,  from  the  appUca- 
tion  of  this  Act. 

9.  In  the  large  and  small  towns  and  villages  of  the  Department  of 
Atoloakamania,  all  businesses  may  be  open  on  Sundays  from  9  a.m.  to  2  p.m. 
and  from  6  p.m.  to  10  p.m. 

10.  The  provisions  of  the  Sunday  and  Holiday  Rest  Act  shall  not  apply 
to  the  town  of  Laiissa  during  the  period  between  20th  May /2nd  June  and 
20th  July/2nd  August  in  every  year. 

11.  This  Act  shall  come  into  force  oil  the  day  of  its  pubUcation  in  the 
Government  Gazette. 
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8.  Act  No.  8982  on  the  establishment  ot  a  Department  ot  Labour  and  Social 
Qnestions  at  the  ministry  ot  National  Economy.  (Dated  12th-25th  No- 
vember, 1911.) 

1.  The  Labour  Office  attached  to  the  Department  of  Commerce  and 
Industry  at  the  Ministry  of  National  Economy  is  transformed  into  a  special 
Department*  under  the  designation  of  "  Department  of  Labour  and  Social 
Questions."    The  functions  of  this  Department  shall  be  the  following  : — 

(a)  To  investigate  and  study  the  conditions  of  labour  in  industry, 
trade  and  commerce  and  other  undertakings. 

(b)  To  take  any  preventive  measures  which  may  be  necessary,  and  to 
act  as  intermediary  in  disputes  between  workers  and  employers  arising  out 
of  the  contract  of  emplojmient. 

(c)  To  carry  out  comparative  investigations  with  respect  to  the  con- 
ditions of  labour  existing  in  Greece  and  in  other  States. 

{d)  To  collect  information  on  foreign  labour  legislation  and  to  prepare 
drafts  of  laws  for  improving  the  hygienic  and  economic  conditions  of  workers 
in  Greece. 

(e)  To  watch  over  the  administration  of  the  labour  legislation  and  to 
draw  up  the  Royal  administrative  orders  and  special  administrative  rules. 

(/)  To  supervise  the  work  of  the  Workmen's  Benevolent  Societies, 
based  on  mutuaUty,  and  their  Unions,  and  of  Trade  Unions,  Workmen's 
Insurance  Societies  and  Guilds,  and  to  control  their  management  and 
administration. 

(g)  Generally,  to  organise,  support  and  supervise  the  Insurance  and 
Pension  Funds  for  workers  and  employees,  based  on  mutuality,  as  well  as 
Social  Provident  Institutions. 

2.  The  staff  of  the  Department  shall  consist  of  a  Departmental  Chief  of 
the  first  or  second  class,  a  Ministerial  Secretary  of  the  first  or  second  class,  and 
two  clerks  of  the  first  or  second  class. 

[Regulations  during  the  transitory  period.] 

3.  In  order  to  assist  the  Department  of  Labom:  and  Social  Questions,  a 
"  Superior  Labour  Council "  shall  be  created,  consisting  of  the  following 
members : — 

(a)  Three  deputies  elected  by  the  Chamber  for  every  legislative 
period. 

(6)  The  legal  adviser  and  the  departmental  chiefs  for  commerce  and 
industry,  labour  and  social  questions,  and  statistics,  in  the  Ministry  of 
National  Economy. 

(c)  The  departmental  chief  for  railway  matters  in  the  Ministry  of  the 
Interior,  the  Director  of  the  Railway  Department,  a  delegate  of  the  Unions 
of  commercial  employees  in  the  whole  of  the  Kingdom,  and  the  mining 
inspector. 

(d)  University  professors,  or  f aihng  them  one  private  lecturer,  in  each 
of  the  following  branches  :  political  economy,  statistics  and  fjiancial  science, 
upon  the  proposal  of  the  competent  faculty. 

(e)  Seven  representatives  of  industrial  employers,  namely,  two 
representatives  of  the  Athens  Union  of  Greek  Industrial  Employers,  one 
representative  of  the  Ciiamber  of  Commerce  and  Industry  of  Piraeus,  and 
one  representative  each  of  the  organisations  of  industrial  employers  of  Syra, 

- 

*  The  Greek  Acts  for  the  Protection  of  Labour,  of  the  year  191 1- 12  have  been 
published  in  a  pamphlet  by  S.  L.  Theodoropoulos. 
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Volos,  Patra,  and  Corfu.  Double  the  number  of  representatives  required 
shall  be  proposed  by  the  respective  organisations  and  from  among  thek 
number  the  Minister  of  National  Economy  shall  appoint  the  members.  The 
said  organisations  must  submit  their  proposals  within  one  month  from  the 
date  on  which  they  have  been  requested  to  do  so  by  the  Minister.  Should 
this  period  pass  without  advantage  having  been  taken  of  the  same,  or  should 
such  organisations  not  exist,  the  Minister  shall  appoint  the  representatives. 

(/)  Seven  representatives  of  workers,  namely,  two  representatives 
of  the  Union  of  Workmen's  Organisations  of  Athens  and  one  representative 
each  of  the  workmen's  organisations  of  Piraeus,  Syra,  Volos,  Patra,  and 
&)rfu.  Double  the  number  of  representatives  required  shall  be  proposed 
by  the  respective  organisations  and  from  among  their  number,  the  Minister 
of  National  Economy  shall  appoint  members.  The  said  organisations  must 
suomit  their  proposals  within  one  month  from  the  date  on  which  they 
have  been  requested  to  do  so  by  the  Minister.  Should  this  period  elapse 
without  advantage  having  been  taken  of  it,  or  should  such  organisations  not 
exist,  the  Minister  shall  appoint  the  representatives. 

(g)  Two    persons  specially  verseid  in   social-economic    and   labour 
questions,  who  shall  be  appointed  by  the  Minister. 
The  term  of  office  of  the  members  mentioned  in   paragraphs   (d),    (e), 
(/)  and  (g)  shall  be  three  years,  but  they  may  be  re-elected. 

4.  The  Superior  Labour  Council  shall  be  presided  over  by  the  Minister  of 
National  Economy  or  upon  instructions  of  the  latter,  by  the  legal  adviser  of 
the  Ministry  of  National  Economy.  The  duties  of  the  Superior  Labour 
Council  shaU  be  as  follows  : — 

(a)  To  study  all  questions  concerning  the  relations  between  workers 
and  employers ; 

(6)  To  make  proposals  for  measiu'es  to  be  initiated  for  improving  the 
conditions  of  labour  and  living  ; 

(c)  To  give  its  opinion  on  draft  bills  affecting  labour ;  and 

(d)  To  study  any  question  which  may  be  submitted  to  it  by  the 
Minister. 

5.  The  Superior  Labour  Coimcil  shall  meet  twice  every  year,  namely,  in 
May  and  November,  in  ordinary  sessions,  each  of  which  must  continue  during 
at  least  three  and  not  more  than  ten  days.  It  shall  assemble,  moreover, 
in  extraordinary  meetings,  if  convened  by  the  Minister. 

6.  The  Superior  Labour  Council  shall  elect  every  year  during  the  No- 
vember session  a  conunittee,  consisting  of  seven  of  its  members,  which  shall 
meet  with  the  assistance  of  the  Chief  of  the  Department  of  Labour  and  Social 
Questions,  who  shall  present  a  report,  and  the  task  of  which  shall  be  the 
compilation  of  the  material  required  for  the  work  of  the  Superior  Labour 
Council.  One  member  of  the  said  committee  shall  be  elected  from  amongst  the 
representatives  of  the  industrial  employers,  and  a  second  member  from 
amongst  the  representatives  of  the  workers. 

7.  The  Department  of  Labour  and  Social  Questions  shall  issue  a  "  Labour 
Bulletin,"  in  which  there  shall  be  published  information  on  the  work  of  the 
Department  of  Labour  and  Social  Questions,  and  similar  subject-matter. 

8.  The  local  authorities,  as  well  as  the  trade  associations,  shall  be  bound 
to  furnish  to  the  Department  of  Labour  and  Social  Questions  all  information 
required  by  the  same.  Communications  may  be  sent  through  the  inter- 
mediary of  any  Government  authority.    Associations  refusing  to  give  such 
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information,  or  intentionally  misrepresenting  true  facts,  shall  be  punished  by 
the  competent  police  court  upon  prosecution  by  the  Minister  of  National 
Economy,  with  a  fine  of  from  5-50  drachmas. 

9.  The  administration  of  this  Act  and  all  matters  concerning  the  work 
of  the  Superior  Labour  Council  and  of  the  Committee  to  be  appointed  by  the 
latter,  shall  be  regulated  by  Royal  Decrees. 

4.    Act  No.  8984  respecting  hygienic  conditions  and  the  safety  of  workers,  and 
respecting  working  hours.    (Dated  19th  November/2nd  December,  1911.) 

1.  Manufacturers,  tradesmen,  merchants,  shopkeepers,  and  contractors 
or  employers  of  any  kind,  as  well  as  the  directors  and  managers  of  companies, 
shall  be  bound  to  arrange  and  maintain  their  factories,  workshops  and  indus- 
tries, and  the  machinery,  apparatus  and  tools  existing  in  the  same,  in  such  a 
manner  that  the  workers  are  protected  from  risk  to  life,  health  and  Hmb,  in  so 
far  as  the  nature  of  the  undertaking  will  allow.  In  particular,  they  shall  make 
the  following  provisions  : — 

(a)  That  such  cleanUness  as  is  required  by  hygiene  is  maintained  in 
workplaces ; 

(6)  That,  with  the  exception  of  such  work  as  from  its  nature  requires 
artificial  Ughting,  sufficient  natural  light  is  available  during  the  day,  and 
sufficient  artificial  light  during  the  night,  and  that  the  necessary  measures 
are  taken  for  protecting  the  stafE  from  dangers  arising  from  Ughting ; 

(c)  That  each  work-room,  in  accordance  with  the  requirements  of 
hygiene,  is  proportionate  in  size  to  the  number  of  workers,  and  that  provision 
is  made  for  regular  ventilation  ; 

(d)  That  there  is  no  damp  on  the  floor  and  walls  of  the  work-room  ; 

(e)  That  machines  of  all  kinds,  wheels,  fly-wheels,  and  belting,  trans- 
mitting motive  power,  are  arranged  and  worked  in  the  best  possible  manner, 
so  that  the  workers  may  be  protected  from  dangers  to  life  and  Umb ; 

(/)  That  in  regard  to  building  work  and  undertakings,  the  scaffoldings 
are  erected  in  such  a  manner  that  the  workers  may  be  protected  from  every 
danger ; 

(g)  That  in  regard  to  work  in  the  open  generally,  every  possible  pro- 
vision is  made  that  the  workers  may  be  protected  from  any  danger  whatso- 
ever, and  during  the  smnmer  from  the  effect  of  the  rays  of  the  sim. 

2.  By  special  Royal  Decrees  issued  upon  the  proposal  of  the  Superior 
Labour  Council,  the  working  hours  and  periods  of  rest  shall  be  periodically 
regulated  for  every  industrial  imdertaking  according  to  its  particular  nature. 

3.  Every  infringement  on  the  part  of  any  employer,  director,  manager, 
authorised  representative,  or  owner  of  an  undertaking,  of  the  stipulations  of 
this  Act  and  of  the  Royal  Decrees,  and  special  regulations  issued  for  carrying 
the  same  into  effect,  shall  be  pimished  by  the  local  police  court  by  a  fine  of 
from  10-50  drachmas,  unless  any  other  circumstances  are  present  for  which 
provision  is  made  in  the  Penal  Code  and  which  entail  a  heavier  penalty.  The 
said  fine  shall  be  multipUed  by  the  number  of  individual  infringements  or  of  the 
workers  endangered  or  injured  by  such  transgressions.  The  total  amoimt  of 
fine  imposed  by  a  single  judgment  shall  not  exceed  500  drachmas. 

Works  managers  and  proprietors  of  undertakings  shall  be  liable  for  fines 
imposed  upon  their  authorised  agents. 
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4-  Any  person  who,  after  having  been  already  once  punished  by  a  fine 
in  accordance  with  the  above  Section,  fails  to  comply,  after  having  been 
ordered  to  pay  such  fine,  with  the  stipulations  of  this  Act,  shall  be  punished  by 
the  local  poUce  penal  code  by  a  fine  of  from  50-500  drachmas  for  every  single 
infringement.  The  total  amount  of  the  said  fine  shall  not  exceed  2,000 
drachmas. 

5.  The  poUce  authorities,  communal,  and  sanitary  officers,  as  well  as  any 
special  authorities  appointed  by  special  Act,  shall  be  entrusted  with  the  super- 
vision of  the  carrying  out  of  this  Act.  Prosecutions  shall  be  instituted  for 
every  infringement  upon  information  by  a  single  person  or  by  a  workmen's 
union,  and  also  officially. 

6.  The  fines  imposed  in  accordance  with  the  stipulations  of  thb  Act 
shall  be  deposited  with  the  National  Bank  of  Greece,  xmder  an  account  bearing 
interest  entitled  "  Workmen's  Provident  Fund."  A  special  Act  shall  be  passed 
to  regulate  the  use  of  these  moneys. 

7.  The  details  in  connection  with  the  carrjdng  out  of  this  Act  shall  be 
regulated  by  Royal  Decrees  and  special  regulations  to  be  drawn  up  by  the 
Superior  Labour  Coxmcil,  after  consultation  with  the  Sanitary  Council,  and 
sanctioned  by  the  Minister  of  National  Economy. 

8.  This  Act  shall  come  into  force  on  ist-i4th  December,  1912. 

5.  Act  No.  8974  eoncerning  decisions  on  disputes  arising  between  workers 
and  employers  with  respect  to  the  payment  of  earnings  and  wages.  (Dated 
3l8t  December,  1911/13th  January,  1912.) 

6.  Act  No.  4028  concerning  the  regulation  ot  the  service  of  railway  and  tram- 
way employees.    (Dated  24th  January /6th  February,  1912.) 

I.  The  owners  of  or  companies  controlling  railways  and  tramways 
operating  within  the  State  shall  be  bound,  within  six  months  from  the  date 
of  the  publication  of  this  Act,  to  submit  to  the  Minister  of  the  Interior  for 
approval,  regulations  concerning  the  quahfication  of  their  employees  of  every 
description  and  concerning  the  organisation  of  the  service. 

The  said  regulations,  after  having  been  elaborated  by  the  Railway  and 
Tramway  Council,  instituted  in  accordance  with  Act  No.  3542  of  20th  January 
/2nd  February,  1910,  and  after  consultation  with  the  employees,  in  so  far  as 
the  same  are  affected  by  the  regulations,  shall  be  deUvered  to  the  companies 
or  owners. 

Should  the  owners  or  companies  not  agree  with  any  alterations  or 
additions  which  may  be  made  by  the  said  Council,  they  shall  appeal,  within  one 
month  from  the  date  on  which  the  regulations  are  deUvered  to  them,  to  the 
Minister  of  the  Interior,  who,  in  the  event  of  his  not  coming  to  an  agreement 
with  the  companies  with  respect  to  alterations  which  may  be  necessary,  shall 
submit  the  regulations  to  the  Council  of  Ministers  ;  the  latter  shall  then  decide 
on  the  matter  in  last  instance,  after  having  obtained  the  opinion  of  a  Com- 
mission, consisting  of  the  Attorney-General  in  Athens,  the  Departmental 
Chief  or  Director  of  the  Railway  Departmnet,  the  Departmental  Chief  of  the 
Department  of  Labour  and  Social  Questions  at  the  Ministry  of  National 
Economy,  and  finally  a  director  of  one  of  the  railway  companies,  to  be  selected 
by  the  said  companies. 
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The  regulations  thus  approved  shall  be  published  in  the  Government 
Gazette,  and  may  be  modified  from  time  to  time  upon  the  appUcation  of  the 
companies  or  owners,  or  upon  request  of  the  Minister  of  the  Interior  (who,  in 
such  event,  shall  fix  a  period  of  transition  of  at  least  one  month),  in  accordance 
with  the  above  stipulations. 

2.  Non-compliance  with  the  stipulations  of  paragraphs  i  and  4  of  the 
preceding  Section  on  the  part  of  the  companies  or  owners  of  the  railways  and 
tramways  operating  within  the  State  shall  be  punished  by  a  penalty  of  from 
100-3,000  drachmas.  In  the  event  of  a  repetition  of  the  offence  (and  as  such 
shall  be  considered  a  failure  to  submit  the  regulations  within  one  month  after 
having  been  requested  to  do  so  by  the  Minister  of  the  Interior),  the  same 
penalty  shall  be  imposed. 

3.  Within  six  months  after  the  publication  of  this  Act,  the  maximum 
working  hours,  as  well  as  the  minimum  periods  of  rest,  for  each  class  of  the 
railway  and  tramway  stafE  whose  service  affects  the  pubhc  safety,  shall  be  fixed 
by  a  special  Royal  Decree,  issued  upon  proposal  of  the  Minister  of  the  Interior, 
after  consultation  with  the  Railway  Council  appointed  in  accordance  with 
Act  No.  3542  of  20th  January /2nd  February,  1910,  whose  opinion  shall  be  given 
after  hearing  the  employees  as  well  as  the  owners  or  companies  concerned. 

4.  The  employment  of  a  workman  or  employee,  on  the  part  of  a  company 
or  owner,  beyond  the  working  hours  to  be  fixed  in  accordance  with  the  pre- 
ceding Section,  shall  be  pxmished  with  a  penalty  of  from  15-20  drachmas  for 
every  workman  or  employee  so  employed,  or,  in  the  case  of  simultaneous 
emplo5mient  of  several  workmen  or  employees,  with  a  total  maximum  penalty 
of  1,000  drachmas.  From  this  rule  there  shall  be  excluded  cases  of  force 
majeure  or  of  extreme  necessity,  particulars  of  which  must  be  entered  in  the 
register  kept  by  the  companies  in  the  manner  to  be  stipulated  by  Royal 
Decree,  and  which  the  Railway  Department  may  inspect  at  any  time. 

All  infringements  of  this  Act  shall  be  recorded  in  the  minutes  of  the 
officials  of  the  Railway  Department  (established  in  accordance  with  Act 
No.  3542  of  20th  January /2nd  February,  1910),  who  shall  exercise,  in  this 
case,  the  fimctions  of  the  police. 

5.  The  companies  themselves  shall  be  liable,  according  to  the  civil  law, 
for  the  payment  of  the  penalties  imposed  upon  the  owners  or  the  representatives 
of  the  companies,  in  accordance  with  the  preceding  Section. 

These  penalties  shall  be  set  off  exclusively  against  the  share  of  the  owners 
or  companies,  but  not  included  in  the  expenses  which  are  to  be  taken  into  con- 
sideration in  the  statements  of  the  account  kept  by  the  State ;  they  do  not 
exclude  the  imposition  of  administrative  penalties  in  so  far  as  a  corresponding 
right  is  granted  to  the  administration  by  legally  approved  agreements  made 
with  the  companies  or  owners. 

The  said  penalties  shall  go  to  increase  the  Benevolent  and  Pension  Funds 
of  the  undertaking,  if  such  exist ;  otherwise  they  shall  be  deposited  with  the 
National  Bank  of  Greece  as  an  account  bearing  interest  xmder  the  designation 
*'  Workmen's  Provident  Fund."  The  manner  in  which  the  said  moneys  shall 
be  appUed  shall  be  determined  by  a  special  Act. 

6.  The  particulars  with  respect  to  the  carrying  out  of  this  Act  shall  be 
regulated  by  Royal  Decree. 
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7.    Aet  No.  4029  eonoeming  the  work  ot  women  and  minors.    (Dated  24th 
January /6th  February,  1912.) 

1.  Children  under  12  years  of  age  shall  not  be  employed  as  workers  or 
apprentices — 

(a)  in  factories  and  industrial  concerns  and  workshops ; 

(b)  in  quarries,  mines  and  underground  works  of  any  kind ; 

(c)  in  building  work  and  other  similar  open-air  work ; 

{d)  in  undertakings  for  the  conveyance  of  passengers  and  goods  on 
land  or  on  water  ; 

{e)  in  commercial  concerns  and  selling  places  of  any  kind ; 
(/)  in  restamrants,  caffe,  wine  shops,  confectioners'  shops,  and  any 
other  similar  concerns ; 
(g)  in  hotels. 
This  prohibition  shall  not  apply  in  the  case  of  the  employment  of  children 
above  the  age  of  10,  by  their  own  parents  or  guardians,  on  work  in  which  only 
members  of  the  family,  under  the  direction  of  the  father,  mother  or  guardian, 
are  engaged,  always  provided  that  the  work  cannot  be  designated  as  dangerous 
or  injurious,  in  confoimity  with  §17,  or  that  it  is  not  effected  by  motor  power. 
The  employment  of  such  children  shall,  in  no  case,  hinder  regular  attendance 
at  the  elementary  school  nor  extend  for  a  period  exceeding  three  hours  per  day. 
In  orphanages  and  philanthropic  institutions  in  which  industrial  instruc- 
tion is  given  in  addition  to  the  elementary  instruction,  the  persons  mentioned 
in  paragraph  i  of  this  Section  must  not  be  employed  for  more  than  three  hours 
each  day  with  industrial  instruction  or  craftsmen's  work. 

After  the  expiration  of  a  period  of  five  years  from  the  date  on  which  this 
Act  comes  into  force,  the  prohibition  set  up  in  paragraph  i  of  this  Section  shall 
apply  also  to  children  aged  from  12  to  14  years  who  have  not  yet  completed 
their  elementary  course  of  instruction. 

2.  In  the  case  of  the  undertakings  and  classes  of  work  referred  to  in  §1 
(a)-(c)  the  daily  working  hours  must  not  exceed  six  for  children  under  the  age 
of  14,  and  10  for  young  persons  below  the  age  of  18  and  women,  with  the 
exception  of  Saturdays  and  the  eves  of  the  holidays  fixed  by  §2  of  the  Act 
No.  3455,  on  which  the  working  hours  must  not  exceed  8. 

The  working  hours  shall  be  reckoned  from  the  time  of  entering  the  work- 
shop or  place  of  working  to  the  time  of  leaving  the  same,  deducting  the  intervals 
of  rest  within  the  meaning  of  the  following  Section. 

3.  Within  the  working  hours  regulated  by  §2,  one  or  more  intervals  of 
rest  must  be  granted  every  day,  to  the  male  and  female  workers  referred  to  in 
the  said  Section.  These  intervals  shall  amount  to  at  least  half-an-hour  for 
children  and  two  hours  for  young  persons  and  women  on  all  working  days, 
with  the  exception  of  Saturday,  on  which  day  the  interval  of  rest  may  be  re- 
duced to  one  hour. 

The  intervals  of  rest  shall  be  granted  simultaneously  to  all  the  persons 
above  referred  to,  employed  at  each  factory  or  at  each  kind  of  work,  with  the 
exception  of  the  persons  employed  in  mines,  quarries,  underground  workings 
and  factories,  which  are  worked  with  continuous  furnaces. 

The  above  stipulations  concerning  intervals  of  rest  may  be  altered,  with 
respect  to  certain  classes  of  undertalangs,  by  Royal  Decree,  which  shall  be 
issued  upon  proposal  of  the  Minister  of  National  Economy,  after  consultation 
with  the  Superior  Labour  Council,  should  the  nature  of  the  work  or  the  interest 
of  the  workers  make  this  necessary. 
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In  no  case,  however,  shall  the  persons  reierred  to  in  this  Section  be 
employed  continuously  during  more  than  six  hours  without  an  interval  of  at 
least  one  hour. 

4.  The  employer  shall  be  prohibited  from  giving  work  to  any  of  the 
persons  referred  to  in  §2,  to  be  done  outside  the  factory  or  place  of  working  for 
him  or  on  account  of  a  third  party,  after  the  working  hours  admissible  according 
to  the  Act  have  expired.  Should  such  working  hours  not  have  expired,  it 
shall  be  permitted  to  give  out  so  much  work  to  be  done  outside  the  factory  or 
the  place  of  working  as  an  average  worker  of  the  same  class  is  able  to  do  during 
the  remaining  admissible  working  hours. 

5.  Persons  below  the  age  of  16  and  women  must  not  be  employed  in  the 
undertakings  and  kinds  of  work  referred  to  in  §1,  (a)  to  (c)  and  (e)  to  (g),  on 
Sundays  and  on  the  holidays  fixed  by  §2  of  Act  No.  3455,  with  the  exception 
of  the  Sundays  and  cases  fixed  by  §5,  Sub-sections  4, 15  and  17  of  the  said  Act. 

By  resolution  of  the  competent  communal  council,  it  may  be  permissible 
to  fix  for  certain  unaertakings  or  kinds  of  work,  another  week-day,  instead  of 
Simday,  as  the  day  of  rest  for  the  above-mentioned  persons,  if  technical  con- 
siderations, local  trading  conditions,  or  social  interest  should  so  require,  pro- 
vided that  it  shall  not  become  possible  by  such  alteration,  in  places  which 
are  subject  to  Sunday  Rest  Acts,  for  work  to  be  carried  out  which  is  not  per- 
mitted on  Sundays  tmder  the  said  Acts. 

6.  Persons  below  the  age  of  18  and  women  must  not  be  employed  in  the 
xmdertakings  and  kinds  of  work  referred  to  in  §1,  (a)  to  (c)  and  {e),  between  the 
hours  of  9  p.m.  and  5  a.m. 

The  uninterrupted  interval  for  night  rest  granted  to  the  aforesaid  persons 
shall  be  at  least  11  hours. 

These  restrictions  shall  hold  good  also  for  the  emplojnnent  of  children 
below  the  age  of  14  in  the  factories  and  kinds  of  work  referred  to  in  §1,  (/)  to  (g), 
in  which  it  is  permitted  to  employ  the  said  children  up  to  10  p.m. 

7.  In  the  case  of  unforeseen  and  not  regularly  recurring  interruptions  of 
work  in  consequence  of  accidents,  exceptions  from  the  usual  stipulations  of 
§§2,  3  and  6  on  the  maximimi  duration  of  work,  intervals  of  rest  and  night- 
work,  respectively,  may  be  permitted  during  a  period  of  eight  days  by  the 
competent  police  authority  and  dming  four  weeks  by  the  competent  piefect, 
in  so  far  as  persons  above  the  age  of  16  are  concerned. 

8.  In  the  case  of  xmdertakings  or  classes  of  work  in  which  an  increased 
demand  for  laboiu:  occurs  regularly  at  certain  periods  of  the  year  (seasonal 
trades)  or  in  the  case  of  extraordinary  accumulation  of  work,  an  extension  of 
the  maximum  daily  working  hours  of  young  persons  and  women  up  to  12 
hours  for  all  working  days,  with  the  exception  of  the  Saturday,  and  a  shortening 
of  the  uninterrupted  night  rest  to  10  hours,  may  be  permittea,  and  the  com- 
mencement of  the  night  rest  may  be  fixed  at  10  p.m.  for  a  term  of  eight  days 
within  one  and  the  same  year,  by  the  competent  police  authority  and  for  a 
term  of  four  weeks  by  the  prefect. 

9.  Exemptions  may  be  granted  from  the  appUcation  of  the  stipulations 
of  §6  (a)  to  certain  branches  of  manufacture  in  which  night -work  is  necessary, 
in  order  to  avoid  deterioration  of  raw  materials  or  of  the  products  of  work,  as 
far  as  the  emplojnnent  of  female  workers  above  the  age  of  18  is  concerned, 
by  Royal  Decree  issued  upon  proposal  of  the  Minister  of  National  Economy,. 
after  having  obtained  the  opinion  of  the  Superior  Labour  Council. 
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10.  Children  below  the  age  of  14  shall  not  be  permitted  to  offer  for  sale 
articles  of  any  kind  in  streets,  squares,  or  public  places  generally,  or  from 
house  to  house  if  not  previously  ordered. 

Between  the  hours  of  9  p.m.  and  5  a.m.  young  persons  under  the  age  of 
16  shall  not  be  permitted  to  ofiEer  for  sale  articles  of  any  kind  in  the  places 
referred  to  in  the  preceding  paragraph  of  this  Section,  or  to  do  any  work 
whatsoever. 

The  above  provision  shall  not  apply  to  male  newsvendors  above  the  age 
of  12. 

11.  Children  below  the  age  of  14  shall  not  be  employed  in  theatrical 
and  similar  public  performances. 

The  competent  police  authority  may  grant  an  exception  to  this  prohibition 
in  the  case  of  performances  the  object  of  which  is  to  promote  higher  art. 

12.  The  employment  of  persons  under  the  age  of  15  and  of  women  in 
underground  work  in  mines,  quarries,  and  underground  workings  generally, 
shall  be  prohibited. 

13.  In  the  undertakings  and  kinds  of  work  referred  to  in  §1  it  shall  not 
be  permissible  to  employ  women  workers  for  a  period  of  eight  weeks  before 
confinement,  and  before  the  expiration  of  four  weeks  after  confinement. 
During  such  period  women  shall  be  considered  as  being  on  leave,  and  it  shall  not 
be  permissible  to  replace  the  same  definitely. 

14.  Persons  below  the  age  of  16  shall  not  be  employed  in  the  industries 
and  kinds  of  work  referred  to  in  §t,  (a)  to  {d),  unless  they  are  pro\'ided  with  a 
medical  certificate  stating  that  they  have  been  vaccinated,  are  healthy  and 
capable  of  doing  the  work  in  question  without  injury  to  their  health  or  bodily 
development. 

This  certificate  shall  De  given  in  writing  in  the  "  work-book " 
(supplied  without  charge  by  the  Ministry  of  National  Economy  through  the 
Mayor),  and  the  wording  and  form  of  which  shall  be  determined  by  Royal 
Decree  to  be  issued  upon  proposal  of  the  Minister. 

The  Mayor  shall  enter  in  the  "  work-book  "  the  full  name  of  the  worker, 
the  place  and  date  of  his  birth  and  his  residence. 

The  said  certificates  shall  be  exempt  from  stamp  duty. 

The  communal  medical  officers  shall  be  bound  to  issue  the  said  certificate 
without  charge  or  to  note  in  the  **  work-book  "  the  reasons  which  do  not 
permit  the  certificate  to  be  given  within  the  meaning  of  the  Act. 

The  employers  shall  enter  in  the  "  work-book  "  the  date  on  which  the 
worker  in  question  commences  his  work  and  the  date  of  his  discharge  from  the 
emplo5nnent ;  they  shall  not  be  permitted,  however,  to  enter  in  the  "  work- 
book "  any  remarks  with  respect  to  the  conduct  or  capability  of  the  worker 
or  to  refuse  to  return  the  "  work-book."  The  public  officials  entrusted  with  the 
enforcement  of  this  Act  shall  be  entitled,  at  any  time,  to  cause  a  medical 
examination  of  the  persons  referred  to  in  paragraph  i  of  this  Section,  to  be 
effected  at  the  expense  of  the  employer,  in  order  to  ascertain  whether  the  work 
to  be  performed  by  them  is  injurious  to  their  health  ;  in  such  case  they  shall 
be  entitled  to  demand  the  discharge  of  such  person  from  the  work. 

The  father  or  guardian  of  a  worker  declared  incapable  in  this  manner, 
shall  be  entitled  to  demand  a  repetition  of  the  medical  examination  in  his 
presence. 
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15-  If  it  is  desired  to  employ  a  person  under  the  age  of  i8  or  a  woman 
in  one  of  the  undertakings  and  kinds  of  work  referred  to  in  §i  (a-c)  the  employer 
shall  advise  the  competent  police  authority  before  conmiencing  the  work. 
In  the  advice  the  full  name  of  the  person  in  question,  the  date  on  which  the 
work  is  intended  to  be  carried  out,  the  time  when  the  work  commences  and 
terminates  each  day,  and  the  intervals  of  rest,  as  well  as  the  kind  of  work,  shall 
be  indicated. 

The  police  authority  shall  be  advised  before  any  alteration  is  made  in  the 
foregoing  conditions,  except  in  the  case  of  provisional  alterations  which  may  be 
rendered  necessary  by  the  substitution  of  workers  prevented  from  worlang. 

Within  three  months  from  the  date  on  which  this  Act  comes  into  force, 
every  employer  in  the  above-mentioned  undertakings  and  kinds  of  work  shall 
submit  to  the  police  authority,  a  list  of  the  children,  young  persons,  and  women 
employed  by  him,  and  of  the  conditions  under  which  they  are  employed,  in 
accordance  with  paragraph  i  of  this  Section.  He  shall  also  place  at  the  dis- 
posal of  the  public  officials  supervising  the  enforcement  of  this  Act  a  similar 
list,  if  requested  to  do  so. 

In  each  of  the  aforesaid  imdertakings  in  which  children,  young  persons 
and  women  are  employed  the  employer  shall  see  that,  in  the  rooms  in  which 
the  said  persons  are  employed,  and  in  a  prominent  position,  a  Ust  is  affixed 
showing  the  names  of  the  said  persons,  the  days  on  which  they  are  employed 
and  the  conmiencement  and  termination  of  the  daily  working  hours  and  of  the 
intervals  for  rest. 

In  the  same  way,  the  employer  shall  see  that,  in  the  rooms  in  question, 
a  notice  is  exhibited  containing  an  extract  from  the  legal  regulations  concern- 
ing the  work  of  women  ana  young  persons,  in  the  form  to  be  determined  by  the 
Minister  of  National  Economy. 

i6.  Employers  who  employ  persons  below  the  age  of  i8  or  women  in  kinds 
of  work  referred  to  in  §i,  shall  be  bound,  when  fitting  up  the  work-place  or 
arranging  the  work,  to  take  the  necessary  steps  for  safeguarding  the  morality, 
health,  and  physical  safety  of  the  said  workers. 

17.  By  Royal  Decree,  issued  on  the  proposal  of  the  Minister  of  National 
Economy,  after  having  obtained  the  opinion  of  the  Superior  Labour  Council,  the 
employment  of  children,  yoimg  persons,  and  women  on  work  which  exceeds 
their  strength  or  is  injurious  to  their  health,  moraUty  or  physical  safety,  may  be 
prohibited,  restricted,  or  made  subject  to  certain  conditions. 

18.  Proceedings  shall  be  taken  officially  for  contravention  of  this  Act. 
The  employers  and  directors  of  undertakings  and  works  shall  be  punished  for 
every  infringement  with  a  fine  of  from  25-100  drachmas. 

The  fines  shall  be  infficted  as  many  times  as  persons  have  been  employed 
in  contravention  of  this  Act ;  the  total  amount  of  the  fines  for  several  con- 
traventions committed  simultaneously  shall  not  exceed  500  drachmas. 

In  the  case  of  a  repetition  of  the  offence  within  the  period  of  one  year 
from  the  last  date  on  which  a  penalty  was  infficted,  the  fines  shall  be  doubled 
up  to  a  maximum  amount  of  1,000  drachmas. 

The  owners  of  undertakings  shall  be  Uable,  according  to  the  civil  law^,  for 
the  fines  imposed  upon  the  directors  of  their  undertakings. 

19.  The  father,  mother,  or  guardian  of  a  child  \mder  their  protection  shall 
be  punished  with  a  fine  of  from  1--25  drachmas,  if  they  suffer  such  child  to  be 
employed  in  work  or  permit  him  to  work  contrary  to  the  stipulations  of  this 
Act. 
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In  the  case  of  a  repetition  of  the  offence  within  one  year  from  the  date  of 
the  last  punishment  the  fine  may  be  doubled. 

• 

20.  The  fines  imposed  in  accordance  with  the  preceding  Section  shall  be 
deposited  with  the  National  Bank  of  Greece  as  an  account  bearing  interest 
under  the  designation  of  "  Workmen's  Provident  Fund."  A  special  Act  shall 
determine  the  manner  in  which  the  said  moneys  shall  be  applied. 

21.  The  police  authority,  as  well  as  a  special  Labour  Inspection  Board 
in  the  Ministry  of  National  Economy  (Department  of  Labour  and  Social 
Questions)  shall  be  charged  with  the  supervision  of  the  carrying  out  of  this 
Act,  as  well  as  of  the  other  Labour  Acts,  with  the  exception  of  the  Acts  for 
regulating  work  in  mines,  quarries,  underground  workings,  and  on  railways. 
For  this  purpose  two  grades  of  Labour  Inspectors,  namely,  first  and  second 
class,  shall  be  created,  and  two  grades  of  labour  overseers,  namely,  first  and 
second  class. 

An  inspector  of  the  first  class  shall  be  entitled  to  the  rank  and  salary 
of  a  departmental  chief  of  the  first  class,  and  an  inspector  of  the  second  class 
shall  be  entitled  to  the  rank  and  salary  of  a  Departmental  Chief  of  the  second 
class. 

An  overseer  of  the  first  class  shall  be  entitled  to  the  rank  and  salary  of  a 
Ministerial  secretary  of  the  second  class,  and  an  overseer  of  the  second  class 
to  the  rank  and  salary  of  a  Ministerial  clerk  of  the  first  class. 

The  Chief  or  Director  of  the  Department  of  Labour  and  Social  Questions 
and  the  Ministry  of  National  Economy,  shall  also  be  entitled  to  exercise  the 
functions  of  a  Labour  Inspector. 

22.  Any  person  possessing  an  engineer's  diploma  of  any  technical  high 
school  in  Europe  may  be  appointed,  upon  decision  of  the  Ministerial  Council, 
as  inspector  of  the  first  class  within  six  months  from  the  date  on  which  this 
Act  comes  into  force. 

Any  person  possessing  an  engineer's  diploma  of  any  Greek  technical 
school  or  any  foreign  technical  school  with  equivalent  rights,  and  who  has 
passed  satisfactorily  a  competitive  examination,  the  particulars  of  which 
shall  be  determined  by  Royal  Decree,  may  be  appointed  inspector  of  the 
second  class. 

After  three  years'  service,  an  inspector  of  the  second  class  may  be  pro- 
moted to  the  position  of  an  inspector  of  the  first  class. 

Any  person  who  has  passed  without  difficulty  a  competitive  examination, 
and  who,  in  addition  to  a  certificate  of  an  intermediate  school,  possesses  prac- 
tical technical  knowledge  or  has  been  in  the  service  of  the  State  for  at  least 
ten  years  as  a  clerk  of  the  first  class,  may  be  appointed  as  overseer  of  the  first 
or  second  class.  The  particulars  of  the  competitive  examination  and  the  other 
qualifications  required  for  overseers  of  the  fiist  and  second  class  shall  be 
determined  by  Royal  Decree. 

After  two  years'  service,  an  overseer  of  the  second  class  may  be  promoted 
to  be  overseer  of  the  first  class. 

23.  The  inspecting  ofiicials  shall  be  entitled,  for  the  purpose  of  carrjdng 
out  an  inspection,  to  enter  the  factories  and  working  places  of  the  undertalangs 
which  come  under  their  supervision  in  accordance  with  §21,  at  any  time  during 
the  day  and  also  during  the  night,  if  the  work  is  carried  on  during  night-time  ; 
they  shall  be  bound  to  bring  an  accusation  before  the  competent  authority 
for  every  infringement  of  the  laws,  the  observance  of  which  they  have  to 
supervise,  and  they  are,  moreover,  bound  to  strict  secrecy  with  respect  to  the 
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industrial  secrets  and  processes  of  manufacture  of  the  undertakings  which  it  is 
their  business  to  inspect. 

The  managers  of  the  undertakings  refened  to  in  §1  of  this  Act  shall  be 
boimd  to  furnish  to  the  Ministry  of  National  Economy  and  to  the  supervismg 
ofl&cials,  information  with  respect  to  the  number,  sex  and  age  of  the  workers, 
and  generally  all  information  required  for  carrying  out  the  Acts.  Any  person 
refusing  to  give  information  or  intentionally  making  false  statements  shall  be 
punished,  upon  accusation  of  the  competent  officials,  with  a  fine  of  from  10 
to  100  drachmas. 

Any  person  making  difficult  or  obstructing  the  work  of  the  supervising 
officials  shall  be  punished  with  a  fine  not  exceeding  500  drachmas.  In  tl« 
case  of  a  repetition  of  the  offence,  the  fine  shall  be  increased  up  to  1,000 
drachmas. 

The  supervising  officials  shall  furnish  every  year  to  the  Minister  of 
National  Economy,  a  report  on  the  inspections  carried  out. 

24.  The  administration  of  this  Act  shall  be  regulated  by  Royal  Decree, 
upon  the  proposal  of  the  Minister  after  obtaining  the  opinion  of  the  Superior 
Labour  Council. 

25.  This  Act  shall  come  into  force  three  months  after  the  date  of  its 
publication. 

All  stipulations  contrary  to  this  Act  are  repealed. 

8.    Act  No.  4080  coneeming  the  payment  of  wages  of  workers  and  the  wages 
of  servants  and  employees.    (Dated  24th  January,  6th  February,  1912.) 

1.  By  **  worker  "  shall  be  understood,  under  this  Act,  every  worker 
or  mechanic  of  either  sex  and  of  any  age,  who  does  work  of  any  kind,  for  the 
purpose  of  manufacturing  goods,  for  the  chief,  manager  or  owner  of  a  factory 
or  workshop,  within  or  without  the  establishment,  or  in  any  undertaking  of  any 
kind  yielding  profit  in  return  for  daily,  weekly  or  monthly  wages  or  payment 
ior  piece  or  by  contract,  and,  further,  persons  not  undertaking  work  on  their 
own  account,  overseers  or  foremen,  workers  in  mines  and  quarries,  salesmen 
or  distributors  of  industrial  products,  wood-cutters,  as  well  as  all  craftsmen, 
doing  personal  work  in  return  for  wages. 

By  "  employer  "  shall  be  understood  every  principal,  owner  or  director 
of  an  industrial  or  trading  concern,  factory  director,  administrator,  director 
or  manager  of  any  individual  or  incorporated  profit-making  undertaking, 
and  every  chief  of  a  mining  undertaking  or  smelting  works  or  of  a  quarry. 

2.  Payment  of  wages  per  day,  by  the  piece  or  by  contract,  to  the  workers 
referred  to  in  §1  must  be  effected  : 

(i)  In  the  workshop,  factory,  working-place  or  office  of  the  under- 
taking, but  not  at  other  places,  as,  for  instancy,  bars,  public-hoxises,  coffee- 
houses, etc.,  except  in  the  case  of  employees  or  workers  in  such  imdertakings, 
or  unless  special  permission  to  do  so  has  been '  granted  by  the  police ; 

(2)  Either  every  week  during  the  course  of  Saturday,  or  three  times 
or  twice  every  month,  according  to  local  custom  or  agreement,  but  not  after 
the  time  when  the  daily  work  is  concluded.  This  stipulation  shall  not  apply 
to  undertakings  employing  more  than  200  workers  ;  as  regards  such  under- 
takings, the  maimer  of  payment  shall  be  regulated  by  the  Minister  of 
National  Economy,  after  having  heard  the  opinion  of  the  Superior  Labour 
Council; 
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(3)  In  the  legal  currency,  and  not  in  kind. 

Every  infringement  of  this  Section  and  of  the  Ministerial  Decrees  to  be 
issued  in  virtue  of  the  same,  shall  be  punished,  except  in  cases  of  force  majeure, 
upon  application  of  the  worker,  the  police  authority  or  the  competent  work- 
men's union  to  the  police  court  of  the  district  in  which  the  work  or  the  under- 
taking is  carried  out,  with  a  fine  of  from  10-500  drachmas  for  every  period  of 
payment  of  wages. 

The  fines  imposed  in  accordance  with  the  stipulations  of  the  preceding 
paragraph  shall  be  deposited  with  the  National  Bank  of  Greece  as  an  account 
bearing  interest  under  the  designation  of  **  Workmen's  Pro\ddent  Fund." 
The.  manner  in  which  this  capital  amount  shall  be  applied  shall  be  regulated  by 
a  special  Act. 

3.  Deductions  from  wages  may  only  be  made — 

(a)  For  any  advances  of  wages  made  by  the  employer ; 

(6)  For  fines,  in  so  far  as  regulations  concerning  the  same,  are  afl&xed 
in  a  prominent  place  in  the  factory  or  in  the  offices,  always  provided  that  the 
fines  imposed  upon  a  worker  in  the  course  of  one  day  shall  not  exceed  one- 
fourth  of  his  daily  wages,  and  that  the  same  shall  be  paid  into  a  common 
workmen's  fund  or  into  the  funds  of  the  workmen's  union ; 

(c)  For  contributions  to  provident,  pension  or  insurance  funds,  in  the 
management  of  which  the  workmen  participate ; 

(d)  For  contributions  and  other  fees  for  workmen's  co-operative 
societies  or  other  societies  of  any  other  kind,  provided  that  the  workman 
agrees  to  the  deductions  being  made ; 

(e)  For  making  good  damages  which  have  been  caused  by  the  worker 
to  goods  or  tools  of  the  employer,  or  the  actual  value  of  raw  materials  which 
have  been  destroyed  through  the  fault  of  the  worker ; 

(/)  For  house  rent,  if  the  workers  are  tenants  of  the  employer. 
The  fines  referred  to  in  §2  shall  apply  also  to  infringments  of  this  Section. 

4.  As  proof  for  the  payment  of  wages  of  employees  of  either  sex,  the 
Courts  may  admit  the  certificate  of  a  well-taiown  bank,  branch  bank  or  savings 
bank,  to  the  effect  that  the  wages  have  been  deposited  in  the  name  of  the 
employee  in  question. 

If  wages  are  not  paid  during  a  period  exceeding  three  months,  interest 
at  the  rate  of  5  per  cent,  per  annum  shall  be  paid  on  the  same  ;  every  arrange- 
ment contrary  to  this  stipulation  shall  be  void. 

5.  The  details  with  respect  to  the  administration  of  this  Act  shall  be 
regulated  by  Royal  Decree,  issued  on  the  proposal  of  the  Minister  of  National 
Economy,  after  having  heard  the  opinion  of  the  Superior  Labour  Council. 


IV.    Switzerland 

Canton  of  Ticino. 

I.  Legge  sul  riposo  festivo  negli  uffici  tecnici  ed  adminislrativi  ddle  aziende 
commerciali  od  industriali  di  carattere  privato.    (15  gennaio  1912.) 

Aet  respecting  Sunday  and  holiday  rest  in  teehnical  and  administrative  oflBces 
of  commercial  or  industrial  concerns  of  a  private  nature.  (15th  January, 
1912.) 
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1.  Sundays  and  legal  holidays  are  declared  to  be  days  of  rest  for  employees 
and  apprentices  in  technical  and  administrative  offices  of  commercial  or  indus- 
trial concerns  of  a  private  nature,  with  the  exception  of  those  in  which  Sunday 
and  holiday  rest  is  already  provided  for  by  special  Acts. 

Employees  and  apprentices  shall  not  be  compelled  to  do  work  on  any  of 
the  said  days ;  any  agreement  to  the  contrary  shall  be  void. 

In  regard  to  forwarding  firms,  the  days  fixed  by  the  railway  and  customs 
regulations  shall  be  considered  as  holidays. 

2.  By  way  of  exception,  work  shall  be  permitted  on  a  Sunday  or  holiday 
during  a  maximiun  period  of  three  hours  in  the  morning : — 

(a)  In  the  case  of  firms  forwarding  and  conveying  goods  of  a  perish- 
able nature  or  in  express  service  or  for  the  conveyance  of  coffins ; 

(b)  In  the  case  of  commercial  firms  or  banking  institutions,  when  this 
is  necessary  in  consequence  of  stocktaking  and  the  closing  of  the  books; 

(c)  In  the  case  of  constructional  imdertakings,  in  administrative 
work  of  an  extraordinary  and  urgent  nature. 

Sub-section  (i).  This  exception  shall  not  extend  to  women  and  to  appren- 
tices under  i8  years  of  age. 

Sub-section  (2).  The  work  on  Sundays  and  holidays  referred  to  under 
{a)  of  this  Section  shall  be  carried  out  in  rotation  in  such  a  manner  that  each 
employee  may  have  one  Sunday  entirely  free  in  every  two. 

3.  Every  employee  shall,  moreover,  be  entitled  to  a  hohday  of  10 
consecutive  days  in  every  year,  to  be  arranged  in  agreement  with  the  principal. 

4.  The  enforcement  of  this  Act  is  entrusted  to  the  Department  of 
Hygiene,  to  the  Government  Commissioners,  and  to  the  municipaUties. 

Appeal  may  be  lodged  with  the  Council  of  State  against  the  decisions  of 
the  said  authorities. 

5.  Contraventions  shall  be  notified  to  the  Council  of  State  and  pimished 
by  a  fine  of  from  5fr.  to  loofr.,  to  be  doubled  in  the  event  of  a  repetition  of  the 
offence,  in  the  manner  and  according  to  the  terms  of  the  law  in  regard  to  con- 
traventions. 

6.  The  Coimcil  of  State  shall  issue,  if  necessary,  the  regulations  and 
decrees  required  for  the  carrying  into  effect  of  this  Act,  which  shall  come  into 
force  one  month  after  the  period  for  the  exercise  of  the  right  to  demand  a 
referendum  has  elapsed. 

2.  Legge  sul  lavoro  delle  donne  nelle  aziende  industriali  non  soUoposte  alia 
legislazione  federate,  net  magazzeni,  nelle  boUeghe  e  negli  uffici,  (15  gen- 
naio  1912.) 

Act  respecting  women's  labour  in  industrial  concerns  not  subject  to  the  Federal 
legislation,  warehouses,  shops  and  oflBces.    (Dated  15th  January,  19 12.) 

1.  Industrial  establishments,  not  coming  within  the  purview  of  the 
federal  legislation  (with  the  exception  of  agricultural  concerns),  warehouses 
and  shops  and  offices  emplo3dng  one  or  more  persons  of  the  female  sex  in  the 
capacity  of  workers,  employees  or  apprentices,  shall  be  subject  to  this  Act. 

2.  The  enforcement  of  this  Act  is  entrusted  to  the  Department  of 
Hygiene,  to  the  Government  Commissioners,  and  to  the  municipaUties.  Appeal 
may  be  lodged  with  the  Council  of  State  against  the  decisions  of  the  said 
authorities. 
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3.  Municipalities  shall  be  bound  to  notify  the  Government  Commissioner, 
and  the  latter  the  Council  of  State,  of  the  list  of  concerns,  shops  and  ware- 
houses which  come  under  the  supervision  established  by  this  Act. 

4.  Girls  shall  not  be  employed  until  they  have  completed  their  14th  year 
of  age. 

Women  shall  not  be  allowed  to  work  within  six  months  after  child-birth. 

Women  in  a  condition  of  advanced  pregnancy  may  leave  work  at  any  time 
of  the  day,  upon  simple  notification. 

5.  The  working  hours  shall  not  exceed  11  (including  cleaning  operations). 
These  working  hours  shall  be  reduced  by  one  hour  on  the  days  preceding 

Sundays  and  legal  holidays. 

At  least  one  hour's  rest  must  be  allowed  for  the  midday  meal. 

6.  Night-work,  namely,  work  done  between  9  p.m.  and  6  a.m.,  shall  be 
prohibited. 

Should  the  work  be  continued  until  9  p.m.  a  rest  of  at  least  one  hoiu*  shall 
be  granted  in  the  meantime  for  supper. 

In  any  case  the  night  rest  shall  amount  to  at  least  nine  consecutive  hours. 

7.  The  persons  subject  to  this  Act  shall  have  one  complete  day  of  rest 
per  week,  which  shall  be  selected  in  agreement  with  the  employer  or  employers 
by  whom  they  are  engaged. 

The  day  of  rest  shall  be  preferably  Sunday,  whenever  circumstances  make 
this  possible. 

8.  An  extension  of  the  hours  of  work  may,  upon  justified  request,  be 
granted  by  the  Government  Commissioner,  if  such  is  required,  for  a  period  of 
15  days,  and  by  the  Council  of  State  if  required  for  a  longer  period. 

Permission  for  one  day  may  be  granted  in  urgent  cases  by  the  communal 
authority. 

In  any  case,  however,  the  said  extension  shall  not  exceed  two  hours  over 
and  above  the  ordinary  working  hours  fixed  by  §5,  and  shall  not  be  prolonged 
beyond  10  p.m. 

In  any  case,  only  workers  or  employees  who  agree  of  their  own  free  will 
shall  be  occupied  beyond  the  ordinary  working  hours,  and  it  is  imderstood 
that  they  shall  receive  an  additional  payment  for  their  work. 

9.  The  employment  of  workers  below  the  age  of  18  and  pregnant  women 
after  the  ordinary  working  hours  shall  be  prohibited. 

10.  Any  extension  of  the  working  hours  must  be  notified  by  notice  affixed 
in  the  work-room. 

11.  Should  the  extent  or  the  nature  of  an  establishment  subject  to  this 
Act  justify  this  requirement,  the  employer  shall  be  bound,  according  to  the 
discretion  of  the  Council  of  State,  to  issue  regulations  stating  the  working 
hours,  the  mode  and  period  of  pajrment,  and  the  conditions  as  to  the  engage- 
ment and  leaving  of  his  women  employees. 

The  said  regulations,  after  the  signatures  of  the  women  employees  have 
been  attached  thereto,  shall  be  submitted  to  the  Council  of  State  for  its 
approval,  and  shall  be  posted  in  a  prominent  position  in  the  work-room. 
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12.  The  localities  in  which  women  workers  are  employed  must  be  spacious, 
light,  dry,  well  ventilated  and  sufficiently  heated. 

As  far  as  possible,  the  women  employees  in  warehouses  and  shops  shall  be 
provided  with  seating  accommodation. 

13.  No  work  shall  be  given  out  to  women  workers  to  be  done  at  home  after 
the  legal  working  hours  during  which  they  were  occupied  in  the  establishment. 

14.  It  shall  not  be  lawful  to  deviate  from  the  stipulations  of  this  Act, 
even  by  agreement  or  for  special  compensation. 

15.  Contraventions  shall  be  notified  to  the  Council  of  State,  and  shall  be 
punished  by  a  fine  of  from  5fr.  to  loofr.,  to  be  doubled  in  case  of  a  repetition  of 
the  offence  in  the  manner  and  according  to  the  terms  of  the  law  in  regard  to 
contraventions. 

16.  The  Council  of  State  is  authorised  to  issue  the  Decrees  and  regulations 
required  for  the  carrying  into  effect  of  this  Act,  which  shall  come  into  force  one 
month  after  the  period  for  the  exercise  of  the  right  to  demand  a  referendum 
has  elapsed. 
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National  Labour  Legislation 

1.    LAWS  AND  ORDERS 


L    German  Empire 

1.  Verordnung  fiber  das  InkrafUreten  des  Gesetzes,  beir.  die  Aufhebung  des 
HUfskassengesetzes,  (Nr.  4064)  Vom.  13.  Mai  1912.  (Reichs-Gesetzblatt 
1912,  Nr.  28,  S.  309.) 

Decree  respecting  the  coming  into  force  of  the  Act  concerning  the  abrogation 
of  the  Friendly  Societies  Act    (Dated  13tb  May,  1912.) 

The  Act  concerning  the  abrogation  of  the  Friendly  Societies  Act  of  the 
20th  December,  1911*  (Reichs-Gesetzblatt,  p.  985),  shall  come  into  force  in 
its  full  extent  as  from  the  ist  June,  1912. 

2.  Bekanntmachung,  betr,  die  Beschdftigung  von  Arbeiterinnen  und  jugendlichen 
Afbeitern  in  Walz-  und  Hammerwerken  (Nr.  4065).  Vom  20.  Mai  1912. 
(Reichs-Gesetzblatt  1912,  Nr.  29,  S.  311.) 

Notification  concerning  the  employment  of  women  and  young  workers  in 
rolling  and  hanuner  mills.    (Dated  20th  May,  1912.) 

I.  The  employment  of  female  and  young  workers  in  metal  works,  rolling 
and  hammer  mills  with  uninterrupted  working  shall  be  subject  to  the  following 
restrictions : — 

(1)  Female  workers  shall  not  be  employed  in  the  immediate  working 
of  the  mills. 

(2)  Children  below  the  age  of  14  shall  not  be  employed  at  all  in  the 
said  works. 


♦  Text  E.B.  VIL.  p.   13.  No.  6. 
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II.  In  those  rolling  and  hammer  mills  which  treat  iron  and  steel  in  un- 
interrupted working,  the  restrictions  of  §136  of  the  Industrial  Code  may  remain 
in  abeyance  in  the  case  of  the  employment  of  young  persons  of  the  male  sex 
in  work  directly  connected  with  the  working  of  the  furnaces,  up  to  the  30th 
September,  1914,  under  the  following  conditions  : — 

(i)  Before  conmiencing  the  work  a  certificate  for  every  young  worker, 
given  by  a  physician  authorised  by  the  Higher  Administrative  Authority 
to  issue  the  said  certificates,  to  the  effect  that  the  bodily  development  of 
the  worker  admits  of  his  being  employed  in  the  works  without  danger  to  his 
health,  shall  be  handed  to  the  employer.  The  employer  shall  deal  with  the 
certificate  in  the  same  manner  as  with  the  work-book  (§107  of  the  Industrial 
Code). 

(2)  Tlie  hours  of  work  shall  not  exceed  12  hours,  intervals  included, 
or  10  hours  exclusive  of  the  intervak.  The  work  must  be  interrupted  in 
every  shift  by  intervals  of  a  total  duration  of  one  hour,  and  in  case  of 
shifts  which  last  longer  than  eight  hours,  by  intervak  of  a  total  duration  of 
at  least  two  hours. 

Interruptions  of  work  of  less  than  a  quarter  of  an  hour  shall  not  be 
reckoned  as  intervak.  But  if  in  some  of  the  work  departments  the  occupa- 
tion of  the  young  workers  k  so  little  exerting  and  by  its  nature  involves 
so  many  interruptions  of  work,  affording  ample  repose,  that  injury  to  health 
seems  to  be  excluded  thereby,  the  Higher  Adminktrative  Authority  may, 
upon  application,  allow  such  department,  while  reserving  revocation  at  any 
time,  to  set  off  these  interruptions  of  work  against  the  total  duration  of 
intervak  of  one  hour,  even  when  the  single  interruptions  are  of  a  shorter 
duration  than  a  quarter  of  an  hour. 

If  the  yoimg  persons  are  employed  in  shifts  exceeding  eight  hours, 
one  of  the  intervak  (midday  or  midnight  interval)  shall  amoimt  to  at  least 
one  hour  and  shall  take  place  between  the  end  of  the  fifth  and  the  conunence- 
ment  of  the  ninth  working  hour.  In  cases  in  which  the  nature  of  the  work  or 
regard  for  the  young  persons  shall  make  it  appear  necessary,  the  Higher 
Adminktrative  Authority  may,  upon  special  application  and  with  the 
reservation  of  revocation,  allow  that  the  said  interval,  without  prejudice 
to  the  total  duration  of  intervak  of  two  hours,  be  restricted  to  half-an-hour. 
The  total  duration  of  employment  shall  not  exceed  60  hours  within  one  week, 
exclusive  of  the  intervak. 

In  day  and  night  working  a  change  of  shift  shall  take  place  every  week. 
In  working  with  two  shifts  per  day  the  number  of  shifts  falling  within  the 
period  from  8  p.m.  to  6  a.m.  (night-shifts),  shall  not  exceed  six  per  week  in 
the  case  young  workers. 

(3)  Between  two  working  shifts  an  interval  of  rest  of  at  least  12  hours 
must  be  granted.  Within  such  interval  of  rest,  emplojTnent  on  incidental 
work  is  not  permitted. 

(4)  On  Sundays  and  holidays  the  workers  shall  not  be  employed 
during  the  time  from  six  o'clock  a.m.  to  6  o'clock  p.m.  During  the  hours 
before  or  after  thk  time  young  persons  may  be  employed  on  Sundays  only 
if  an  uninterrupted  interval  of  rest  of  at  least  12  hours  k  secured  to  them 
before  commencing  or  after  terminating  the  working  shift. 

(5)  During  the  intervak  for  adult  workers  young  persons  shall  not 
be  employed. 
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III.  After  the  30th  September,  1914,  only  those  rolling  and  hammer 
mills  may  avail  themselves  of  the  exceptional  stipulations  referred  to  under 
II.,  to  which  permission  to  do  so  has  been  granted  upon  their  request  by  the 
Higher  Administrative  Authority.  This  permission  shall  be  granted  only  with 
the  reservation  of  it  being  revoked  at  any  time,  and  only  for  employment  in 
snch  work  as  is  apt  to  advance  the  instruction  of  the  young  persons  and  as 
does  not  entail  any  special  danger  to  their  life  and  health.  Should  the  per- 
mission be  granted,  the  regulations  under  II.  (1-5)  shall  hold  good  also  in  these 
cases.  The  Higher  Administrative  Authority  may  make  such  approval 
dependent  also  upon  more  far-reaching  regulations  concerning  the  working 
time  and  the  intervals,  as  well  as  upon  other  conditions. 

IV.  The  stipulations  of  §138,  paragraph  2,  sentence  i,  of  the  Industrial 
Code  shall  apply  to  rolling  and  hammer  mills  which  avail  themselves  of  the 
exceptions  permitted  under  II.  and  III.  under  the  following  conditions : — 

(i)  That  the  list  of  young  workers  to  be  posted  up  in  the  work-rooms 
shall  be  drawn  up  in  such  a  manner  that  the  workers  employed  in  one  and 
the  same  shift  form  one  section  ; 

(2)  That  if  the  young  workers  are  granted  regular  intervals  of  rest, 
the  commencement  and  termination  of  such  rest  shall  be  enteied  specially 
for  each  section  in  the  list ; 

(3)  That  if  no  regular  intervals  are  granted,  the  list  need  not  contain 
an  indication  concerning  the  intervals.  In  the  place  of  this,  however,  a 
table  shall  be  annexed  to  the  list  stating  the  commencement  and  termina- 
tion of  the  intervak  granted  during  or  immediately  after  each  working 
shift.  In  this  list,  information  must  be  given  at  least  of  the  14  last  working 
shifts  in  the  case  of  work  carried  on  in  two  shifts,  and  of  at  least  the  20  last 
working  shifts  in  the  case  of  work  carried  on  in  three  shifts.  The  list  must 
also  show  the  name  of  the  person  making  the  entries  ; 

(4)  That  the  table  (3)  need  not  be  drawn  up  for  young  workers  who 
are  employed  exclusively  on  roller  trains  working  with  only  one  non- 
continuous  furnace,  if  such  furnace  furnishes  at  least  eight  charges  within 
24  hours,  and  if  no  subsequent  charges  are  effected  during  the  work  on  the 
roller  trains ; 

(5)  That  the  Higher  Administrative  Authority  may  release  certain 
industries,  upon  request  and  while  reserving  revocation  at  any  time,  from 
keeping  the  said  table  in  the  case  of  work,  specifically  named,  in  which 
r^ular  intervals  of  rest  occur  of  at  least  the  same  duration  as  is  fixed 
under  II.  (2)  for  young  workers,  according  to  the  nature  of  such  work. 

V.  In   metal   works,    rolling   and   hammer   mills   with   uninterrupted 
working,  a  notice  must  be  affixed  in  a  prominent  position  containing,  in  clear 
letters,  the  stipulations  referred  to  under  I. 

In  those  rolling  and  hammer  mills  which  avail  themselves  of  the  excep- 
tions allowed  under  II.  or  III.,  the  table  must,  moreover,  contain  the  stipula- 
tions referred  to  under  II.,  III.,  and  IV. 

The  stipulation  referred  to  in  §138,  paragraph  2,   sentence   2,    of   the 
Industrial  Code  shall  remain  unaffected. 

VI.  The  above  conditions  shall  come  into  force  on  the  ist  July,  1912, 
and  shall  be  valid  for  10  years. 
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3.  Bekanntmachimg,  betr.  das  Verfahren  hei  AnsieUung.  Kiindigung  und 
Entlassung  von  Angestellten  und  BeanUen  der  Krankenkassen  some  bet 
Streitigkeiten  aus  deren  Dienstverhdltnissen.  Nr.  4066.  Vom  20.  Mai 
1912.     (Reichs-Gesetzblatt  1912,  Nr.  29,  S.  314.) 

Notifieation  concerning  the  procedure  when  engaging,  giving  notice  to,  and 
dismissing  employees  and  officials  of  sick  funds,  as  well  as  in  cases  of 
disputes  arising  out  of  their  employment.    (Dated  20th  May,  1912.) 


11.    Great  Britain  and  Ireland 

1.  Order  in  Council  giving  effect  to  the  Convention  between  His  Majesty  and 
the  President  of  the  French  Republic  by  modifying  the  Workmen's  Com- 
pensation Act,  1906*  (6  Edw.  7  c.  58),  in  its  application  to  workmen  who 
are  French  citizens.  (Dated  22nd  November,  1909.)  (Statutory  Rules 
and  Orders,   1909;  No.   1372-L44.) 

The  Workmen's  Compensation  Act,  1906,  hereinafter  referred  to  as  the 
Act,  shall  in  the  case  of  workmen  who  are  French  citizens  apply  subject  to  the 
follomng  modifications  : — 

(i)  An  employer  having  his  principal  place  of  business  in  France  shall 
not  be  liable  to  pay  compensation  under  the  Act  for  injury  to  a  workman 
who  is  a  French  citizen  by  accident  arising  out  of  and  in  the  course  of  the 
employment — 

(i.)  if  the  workman  has  been  temporarily  detached  for  emploirment 
in  the  United  Kingdom,  and  such  employment  has  at  the  time  of  the 
accident  lasted  less  than  six  months ; 

(ii.)  if  the  workman  is  engaged  in  transport  service  and  is  employed 
at  intervals  whether  regular  or  not  in  the  United  Kingdom. 

(2)  In  all  cases  the  question  as  to  the  Uability  to  pay  compensation 
under  the  Act  to  a  French  citizen  and  as  to  the  amount  or  duration  of  such 
compensation,  including  the  question  of  the  redemption  of  weekly  pay- 
ments, and  in  cases  of  death  the  question  as  to  who  is  a  dependant  and  as  to 
the  amount  payable  to  each  dependant,  shall  be  settled  by  the  Judge  of  the 
County  Court  and  in  no  other  manner. 

(3)  Where  a  weekly  payment  payable  to  a  French  citizen  has  been 
redeemed  by  the  payment  of  a  lump  sum  of  such  amoimt  as  would,  if 
invested  in  the  purchase  of  an  immediate  life  annuity  from  the  National 
Debt  Commissioners  through  the  Post  Office  Saxdngs  Bank,  purchase  an 
annuity  for  the  workman  of  upwards  of  £4,  the  lump  sum  shall  be  paid  into 
the  County  Court  and  invested  in  the  purchase  of  an  annuity  for  the  benefit 
of  the  workman. 

(4)  Where  a  lump  sum  payable  either  in  the  redemption  of  a  weekly 
payment  or  as  compensation  to  the  dependants  of  a  deceased  workman  has 
been  paid  into  the  County  Court,  then — 

(a)  if  the  workman  returns  to  reside  in  France ;  or 
(h)  if  the  dependants  resided  in  France  at  the  time  of  the  death 
of  the  workman,  or  subsequently  return  to  reside  in  France,  the 
total  sum  due  to  the  injured  workman  or  his  dependants  shall  be 
transferred  to  the  "  Caisse  Nationale  Fran9aise  des  Retraites  pour  la 
Vieillesse.'' 


•  Act  of  2ist  Dec.,  1906 ;  Text  E.B.  I.,  p.  18. 
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(5)  Where  a  workman  receiving  a  weekly  payment  returns  to  reside 
in  France,  the  amount  due  by  way  of  weekly  payments  shall,  notwithstand- 
ing anj^hing  in  paragraph  i8  of  the  First  Schedule  to  the  Act,  be  remitted 
to  him  through  the  County  Court  at  such  intervab  and  in  such  manner  as 
may  be  agreed  upon  between  the  Secretary  of  State  and  such  persons  as 
the  President  of  the  French  Republic  may  authorise  for  the  purpose. 

(6)  No  Court  fee  or  other  charge  shall  be  payable  in  the  case  of  a 
workman  who  is  a  French  citizen  in  respect  of  any  proceedings  under  the  Act 
in  the  County  Court,  whether  under  paragraph  (15)  of  the  First  Schedule  to 
that  Act,  or  subsequent  to  the  award,  or  otherwise. 

(7)  The  Registrar  of  every  County  Court  shall,  not  later  than  the 
31st  January  in  each  year,  send  to  the  Secretary  of  State  for  the  Home 
Department,  in  a  form  prescribed  by  him,  a  record  of  all  judicial  decisions 
given  in  the  course  of  the  preceding  year  imder  the  Act  in  the  case  of  French 
citizens,  and  the  said  Secretary  of  State  shall  cause  such  record  to  be 
communicated  to  the  "  D6partement  du  Travail  et  de  la  Pr^voyance  Sociale." 

(8)  The  power  of  making  roles  under  the  Act  shall  include  a  power  to 
make  such  rules  as  may  be  necessary  for  the  purpose  of  carrying  this  Order 
into  effect. 

(9)  In  Scotland  references  to  the  Sheriff  Court  shall  be  substituted 
for  references  to  the  County  Court,  reference  to  the  Sheriff  for  reference 
to  the  Judge  of  the  County  Court  and  reference  to  the  Sheriff  Clerk  for 
reference  to  the  Registrar  of  the  County  Court. 

(10)  This  Order  shall  apply  to  all  accidents  happening  on  and  after 
the  date  on  which  the  Convention  takes  effect,  and  shall  cease  to  have  effect 
on  the  expiration  of  one  year  from  the  date  on  which  the  Convention  shall 
have  been  denounced  by  one  or  other  of  the  two  contracting  parties. 

2.  An  Act  to  facilitate  the  grant  to  members  of  the  Constabulary  of  one  day's 
rest  off  duty  in  every  seven.  (Dated  26th  July,  1910.)  (10  Edw.  7  and 
1  Geo.  5,  eh.  13.) 

I.  (i)  The  police  authority  of  any  county  or  borough  in  England  or 
Wales  as  respects  which  this  Act  is  for  the  time  being  in  force  shall  make  such 
arrangements  as  to  the  hours  of  duty  of  constables  that  every  constable  (not 
being  above  the  rank  of  inspector)  shall  be  allowed  at  least  fifty-two  days  in 
a  year  on  which  he  is  not  required  to  perform  police  duty,  save  on  occasions 
of  emergency,  and  for  such  days  being  distributed  throughout  the  year  with 
the  object  of  securing,  so  far  as  practicable,  to  every  constable  one  day's  rest 
in  every  seven. 

(2)  This  Act  shall  not  come  into  force  as  respects  any  police  authority 
until  such  date  as  may  be  fixed  by  the  authorily,  but,  if  this  Act  has  not  come 
into  force  as  respects  the  poHce  authority  of  any  coimty  borough  maintaining 
a  separate  police  force  before  the  expiration  of  four  years  from  the  passing  of 
this  Act,  it  shall  come  into  force  as  respects  that  authority  at  the  expiration 
of  that  period.  And,  if  this  Act  has  not  come  into  force  as  respects  any  other 
police  authority  on  such  date  not  less  than  four  years  after  the  passing  of  this 
Act  as  may  hereafter  be  fixed  by  Order  in  Coimcil,  it  shall  come  into  force  at 
any  date  so  fixed,  and  the  Order  may  apply  either  to  aU  such  other  police 
authorities  generally  or  to  any  authority  specified  in  the  Order ;  and  may 
contain  such  modifications  as  may  be  necessary  to  provide  for  the  case  of  small 
police  stations  in  rural  districts,  or  for  other  special  circumstances  affecting 
the  district  of  a  police  authority : 


300 

Provided  that  before  any  Order  in  Council  is  made  under  this  Act, 
the  draft  thereof  shall  be  laid  before  each  House  of  Parliament,  and,  if  an 
address  is  presented  to  His  Majesty  against  the  draft  or  any  part  thereof  by 
either  House  of  Parliament  within  the  next  subsequent  thirty  days  on  which 
that  House  has  sat  next  after  any  such  draft  is  laid  before  it,  no  further  pro- 
ceedings shall  be  taken  thereon,  without  prejudice  to  the  making  of  any  new 
draft  order. 

2.  This  Act  may  be  cited  as  the  Police  (Weekly  Rest-Day)  Act,  1910, 
and  shall  be  construed  with  the  Police  Acts,  1839  to  1909,  and  those  Acts 
and  this  Act  may  be  cited  together  as  the  Police  Acts,  1839  ^o  1910. 

3.    The  Workmen's  Compensation  Rules,  1911.    (Dated  3l8t  March,  19U.) 
(Statutory  Rules  and  Orders,  1911  ;  No.  318-L.  8.) 

[Extract.] 

The  Workmen's  Compensation  (Anglo-French  Convention)   Act,  1909,* 
AND   Order   in    Council,   22nd   November,    1909.! 

9.  Where  a  request  for  arbitration  is  filed  by  or  on  behalf  of  a  workman 
who  is  a  French  citizen,  or  by  or  on  behalf  of  the  dependants  of  a  deceased 
workman  who  was  a  French  citizen,  the  following  provisions  shall  apply. 

10.  The  request  and  particulars  shall  state  that  the  workman  is  or  the 
deceased  workman  was  a  French  citizen. 

11.  The  court  in  which  proceedings  are  to  be  taken  shall  be  determined 
in  accordance  with  Rule  73  of  these  Rules. 

12.  A  respondent  who  intends  to  rely  as  a  defence  on  paragraph  (i) 
of  the  Order  in  Council  dated  the  22nd  day  of  November,  1909,!  made  under  the 
Workmen's  Compensation  (Anglo-French  Convention)  Act,  1909*  (in  these 
Rules  referred  to  as  "  the  Order  in  Council  "),  shall  state  the  facts  on  which 
he  intends  to  rely  in  his  answer  in  accordance  with  Rule  17  of  these  Rules. 

13.  Any  lump  sum  payable  in  redemption  of  a  weekly  payment  payable 
to  a  workman  who  is  a  French  citizen,  which  is  to  be  paid  into  court  pursuant 
to  paragraph  (3)  of  the  Order  in  Council,  shall  when  so  paid  be  invested  by  the 
registrar  in  the  purchase  of  two  immediate  annuities  of  equal  value  on  the  life 
of  and  in  the  name  of  the  workman  from  the  National  Debt  Commissioners 
through  the  Post  Office  Savings  Bank,  the  first  half-yearly  instalment  of  the 
first  of  such  annuities  to  be  payable  on  the  second  quarterly  day  of  payment 
next  following  the  day  of  purchase,  and  the  first  half-yearly  instalment  of  the 
second  of  such  annuities  to  be  payable  on  the  third  quarterly  day  of  payment 
next  following  the  day  of  purchase. 

When  applying  to  the  Post  Office  Savings  Bank  for  the  purchase  of  any 
such  annuities  the  registrar  shall  inform  the  department  that  the  case  is  one 
under  the  Order  in  Council ;  and  the  workman  shall  sign  such  documents  and 
furnish  such  evidence  as  may  be  required  by  the  Post  Ofiice  Annuity  and 
Insurance  Regulations,  1888  to  1895,  to  enable  such  annuities  to  be  so  pur- 
chased. 

14.  Where  a  lump  sum  payable  in  redemption  of  a  weekly  payment  to 
a  workman  who  is  a  French  citizen  has  been  paid  into  court,  then,  if  the 
workman  returns  to  reside  in  France,  such  sum  (unless  the  same  has  been  in- 
vested in  pursuance  of  the  last  preceding  Rule)  shall,  on  the  application  of  the 
workman,  be  paid  over  by  the  registrar  to  the  "  Caisse  Nationale  Fran9aise 
des  Retraites  pour  la  Vieillesse  *'  (in  these  Rules  referred  to  as  '*  the  Caisse  "). 

*Text   E.B.  VI.,  p.  32. 
fXext  E.B.  VII.,  p.  298. 
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Any  such  siim  shall  be  transmitted  by  the  registrar  to  the  Caisse  by 
registered  post  letter,  inclosing  a  crossed  cheque  for  the  total  sum  due  to  the 
workman,  and  shall  be  accompanied  by  a  certificate  according  to  the  form  in 
the  Appendix,  and  the  registrar  shall  on  the  apphcation  of  the  workman 
forward  to  him  a  copy  of  the  certificate. 

15.  Where  a  simi  payable  as  compensation  to  the  dependants  of  a 
deceased  workman  who  was  a  French  citizen  has  been  paid  into  court,  then, 
if  the  dependants  resided  in  France  at  the  time  of  the  death  of  the  workman, 
or  subsequently  return  to  reside  in  France,  such  sum  shall,  on  the  application 
of  the  dependants,  be  paid  over  to  the  Caisse. 

(2)  Any  such  sum  shall  be  transmitted  in  accordance  with  the  last 
preceding  Rule,  and  the  registrar  shall,  on  the  apphcation  of  the  dependants, 
forward  to  them  a  copy  of  the  certificate. 

16.  (i)  Where  a  workman  who  is  a  French  citizen  is  in  receipt  of  a 
weekly  payment,  and  such  workman  intends  to  return  to  reside  in  France,  the 
following  provisions  shall  have  effect  under  paragraph  (5)  of  the  Order  in 
Council. 

(2)  The  payments  of  the  amount  of  compensation  due  to  the  work- 
man shall  be  made  at  intervals  of  three  months. 

(3)  The  workman  may  apply  to  the  registrar  for  a  certificate  of  a 
medical  referee  as  to  the  nature  of  the  incapacity  resulting  from  the  injury. 

(4)  The  apphcation  shall  be  made  on  notice  in  writing,  according  to 
the  form  in  the  Appendix,  which  shall  be  filed  with  the  registrar  ;  and  a  copy 
of  the  apphcation  shall  be  served  on  the  employer  in  accordance  with  Rule  48  ; 
and  the  applicant  shall  file  a  copy  of  the  apphcation  for  the  use  of  the  medical 
referee. 

(5)  The  employer  may,  on  being  served  with  notice  of  the  apphcation, 
require  the  workman  to  submit  himself  for  examination  by  a  medical  prac- 
titioner provided  and  paid  by  the  employer,  in  accordance  with  paragraph  14 
of  the  First  Schedule  to  the  Act ;  and  if  the  employer  requires  the  workman 
to  submit  himself  for  such  examination  he  shall  before  or  at  the  hearing  of 
the  application  furnish  the  workman  with  a  copy  of  the  report  of  that  prac- 
titioner as  to  the  workman's  condition,  and  file  a  copy  of  the  report  for  the  use 
of  the  medical  referee. 

(6)  The  workman  and  the  employer  respectively  may  before  or  at 
the  hearing  of  the  application  submit  to  the  registrar  such  statements  in 
writing  as  they  may  think  fit,  with  copies  of  such  statements  for  the  use  of  the 
medical  referee. 

(7)  On  the  hearing  of  the  application  the  registrar  shall  make  an  order 
referring  the  question  to  one  of  the  medical  referees  appointed  for  the  area 
comprising  the  district  of  the  court.  The  order  of  reference  shall  be  according 
to  the  form  in  the  Appendix,  and  shall  state  the  injury  in  respect  of  which  the 
award  was  made,  so  far  as  it  appears  on  the  records  of  the  court :  and  the 
registrar  shall  forward  the  order  to  the  medical  referee  by  registered  post, 
accompanied  by  a  copy  of  the  apphcation  and  of  any  reports  and  statements 
submitted  to  him  by  either  party. 

(8)  The  registrar  shall  also  make  an  order  directing  the  workman  to 
submit  himself  for  examination  by  the  medical  referee,  subject  to  and  in 
accordance  with  any  regulations  made  by  the  Secretary  of  State ;  and  the 
provisions  of  paragiaphs  5  and  6  of  Rule  54  shall  apply. 
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(9)  The  medical  referee  shall  forward  his  certificate  in  the  matter  to  the 
registrar  by  registered  post,  specifying  fully  therein  the  nature  of  the  incapacity 
(if  any)  of  the  workman  resulting  from  the  injury  ;  and  the  registrar  shall  there- 
upon proceed  in  accordance  with  paragraph  8  of  Rule  54. 

(10)  Where  the  medical  referee  certifies  that  the  workman  is  suffering 
from  incapacity  resulting  from  the  injury,  the  registrar  shall,  on  the  applica- 
tion of  the  workman,  made  on  notice  in  writing  and  served  on  the  employer  two 
clear  days  at  least  before  the  hearing  of  the  application,  fix  the  intervals  at 
which  the  workman  shall  be  bound  to  produce,  in  support  of  his  demand  for 
pajment  of  the  amount  of  compensation  due  to  him,  a  medical  certificate 
that  the  incapacity  resulting  from  the  injury  continues.  These  certificates 
shall  be  required  at  such  intervals,  not  being  less  than  tliree  months  nor  more 
than  twelve  months  from  the  date  to  which  pa5mient  was  last  made,  as  the 
registrar  may  determine,  having  regard  to  the  nature  of  the  incapacity. 

(11)  On  the  intervals  being  fixed,  the  registrar  shall  send  a  copy  of 
the  order  to  the  workman  and  to  the  employer,  and  shall  on  application  furnish 
the  workman  with — 

(a)  a  copy  of  the  certificate  of  the  medical  referee,  sealed  with  the 
seal  of  the  court  and  certified  by  the  registrar  in  his  own  handwriting 
to  be  a  true  copy  ; 

(b)  a  copy  of  the  award  under  which  the  weekly  payment  is  payable, 
sealed  with  the  seal  of  the  coiui  and  certified  by  the  registrar  in  his  own 
handwriting  to  be  a  true  copy ; 

(c)  a  certificate  of  identity  according  to  the  form  in  the  Appendix  ; 
and 

(d)  a  notice  according  to  the  form  in  the  Appendix ; 

and  shall  procure  from  the  workman  a  specimen  of  his  signature,  and  file  the 
same  for  reference. 

(12)  For  the  purpose  of  obtaining  payment  of  the  compensation  due 
to  him,  an  injured  workman  who  is  a  French  citizen,  and  has  returned  to 
reside  in  France,  shall  at  intervals  of  three  months  from  the  date  to  which 
such  pa5nnent  was  last  made  produce  to  the  mayor  of  the  commune  in  which  he 
resides  the  certificate  of  identity  furnished  under  the  last  preceding  paragraph, 
and  shall  obtain  from  the  mayor  a  certificate  that  such  workman  was  alive  on 
the  day  when  the  certificate  of  identity  was  produced.  He  shall  also,  at  the 
intervals  fixed  by  the  registrar,  obtain  from  a  medical  practitioner  employed  in 
an  official  capacity  in  the  Department  in  which  the  workman  resides  a  cer- 
tificate that  the  incapacity  specified  in  the  certificate  of  the  medical  referee 
as  resulting  from  the  injury  still  continues. 

(13)  The  certificate  of  the  mayor  mentioned  in  the  last  preceding 
paragraph,  and,  where  a  certificate  of  a  medical  practitioner  is  required  rmder 
that  paragraph,  such  certificate  (which  certificate  or  certificates  must  be  authen- 
ticated by  a  visi  of  the  Prefecture  of  the  Department  attesting  the  official 
status  of  the  mayor  and  medical  practitioner  respectively),  shall  be  forwarded, 
with  a  request  for  payment  of  the  amount  of  the  weekly  payments  due  to  the 
workman,  to  the  French  consular  authority  for  the  district  in  ivhich  the  court 
is  situated,  to  be  by  him  transmitted  to  the  registrar. 

(14)  In  the  event  of  the  death  of  a  workman  in  receipt  of  weekly 
payments  who  is  a  French  citizen  residing  in  France,  his  representatives  shall, 
for  the  purpose  of  obtaining  pa5anent  of  the  arrears  due  to  the  workman,  for- 
ward a  certificate  of  the  death  of  the  workman  and  documents  showing  that 
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they  are  entitled  to  such  arrears,  with  a  request  lor  payment  of  such  arrears, 
to  the  consular  authority,  to  be  by  him  transmitted  to  the  registrar. 

(15)  On  receipt  of  the  documents  mentioned  in  paragraph  13  or 
paragraph  14  the  registrar  shall  send  to  the  employer  a  notice  according  to  the 
form  in  the  Appendix,  requesting  him  to  foiward  the  amount  due ;  and  the 
employer  shall  thereupon  forward  the  amount  to  the  registrar,  who  shall  remit 
the  same  without  charge  to  the  consular  authority,  to  be  remitted  to  the 
workman  or  his  representatives. 

4.  An  Act  to  remove  eertain  doubts  as  to  the  true  interpretation  of  the  Merchant 
Sliipping  Acts,  1894  to  19O69*  in  respect  of  the  payment  of  seamen's  allotment 
notes.     (Dated  18th  August,  1911.)    (1  and  2  Geo.  5,  eh.  8.) 

1.  By  agreement  with  the  master  an  allotment  note  may  be  granted  to 
a  seaman  providing  for— 

{a)  pa5mient  of  a  greater  s\un  than  one-half  of  the  wages ; 
(b)  payment  at  a  period  earUer  than  one  month  from  the  date  of  the 
agreement  with  the  crew  and^  at  intervals  more  frequent  than  one  month. 

2.  This  Act  may  be  cited  as  the  Merchant  Shipping  (Seamen's  Allotment) 
Act,  1911. 

6.  An  Act  to  amend  the  Old  Age  Pensions  Act,  1908.  (Dated  18th  August, 
1911.)    (1  and  2  Geo.  5.,  ch.  16.) 

1.  For  the  purposes  of  the  Old  Age  Pensions  Act,  igoSj  (in  this  Act 
referred  to  as  "  the  piincipal  Act  "),  a  person  shall  be  deemed,  according  to  the 
law  in  Scotland  as  well  as  according  to  the  law  in  England  and  Ireland,  to  have 
attained  the  age  of  seventy  or  sixty  on  the  conunencement  of  the  day  previous 
to  the  seventieth  or  sixtieth  anniversary,  as  the  case  may  be,  of  the  day  of  his 
birth. 

2.  (i)  In  calculating,  for  the  purpose  of  the  principal  Act,  the  means 
of  a  person,  account  shall  be  taken  of — 

(a)  the  yearly  value  of  any  property  belonging  to  that  person  (not 
being  property  personally  used  or  enjoyed  by  him)  which  is  invested,  or 
is  otherwise  put  to  profitable  use  by  him,  or  which,  though  capable  of 
investment  or  profitable  use,  is  not  so  invested  or  put  to  profitable  use 
by  him,  the  yearly  value  of  that  property  being  taken  to  be  one- 
twentieth  part  of  the  capital  value  theieof ; 

(b)  the  income  which  that  person  may  reasonably  expect  to  receive 
during  the  succeeding  year  in  cash,  excluding  any  sums  receivable  on 
account  of  an  old  age  pension  under  this  Act,  and  excluding  any  sums 
arising  from  the  investment  or  profitable  use  of  property  (not  being 
property  personally  used  or  enjoyed  by  him)  that  income,  in  the  absence 
of  other  means  for  ascertaining  the  income,  being  taken  to  be  the  income 
actuaUy  received  during  the  preceding  year ; 

(c)  the  yearly  value  of  any  advantage  accruing  to  that  person 
from  the  use  or  enjojonent  of  any  property  belonging  to  him  which  is 
personally  used  or  enjoyed  by  him,  except  furniture  and  personal  effects 
m  a  ca9|  where  the  total  value  of  the  furniture  and  effects  does  not 
exceed  fifty  pounds  ;  and 

(d)  the  yearly  value  of  any  benefit  or  privilege  enjoyed  by  that 
person  : 

♦  Act  of  2 1st  Dec.,  1906 ;  Extract  E.B.  I.,  p.  477. 
t  Act  of  August  ist,  1908.     Text  E.B.  III.,  p.  158. 
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Provided  that,  where  under  paragraph  (a)  of  the  foregoing  provisions 
the  yearly  value  of  any  property  is  taken  to  be  one-twentieth  part  of  the  capital 
value  thereof,  no  account  shall  be  taken  under  any  other  of  those  provisions  of 
any  appropriation  of  that  property  for  the  purpose  of  current  expenditure. 

(2)  In  calculating  the  means  of  a  person  being  one  of  a  married  couple 
living  together  in  the  same  house,  the  means  shaU  be  taken  to  be  half  the  total 
means  of  the  couple. 

(3)  The  foregoing  provisions  of  this  Section  shall  be  substituted  for 
Sub-sections  (i)  and  (2)  of  §4  of  the  principal  Act. 

3.  Notwithstanding  anything  in  the  principal  Act — 

(i)  the  condition  as  to  nationality  imposed  by  paragraph  (2)  of  §2 
of  the  principal  Act  shall  not  be  required  to  be  fulfilled  in  the  case  of  a  woman 
who  satisfies  the  pension  authorities  that  she  would,  but  for  her  marriage  with 
an  alien,  have  fulfilled  the  condition,  and  that,  at  the  date  of  the  receipt 
of  any  sum  on  account  of  a  pension,  the  alien  is  dead,  or  the  marriage  with 
the  alien  has  been  dissolved  or  annulled,  or  she  has,  for  a  period  of  not  less 
than  two  years  up  *o  the  said  date,  been  legally  separated  from,  or  deserted 
by,  the  alien  : 

(2)  it  shall  be  a  statutory  condition  for  the  receipt  of  an  old  age  pension 
by  any  person,  that  the  person  must  satisfy  the  pension  authorities  that 
for  at  least  twelve  years  in  the  aggregate  out  of  the  twenty  years  up  to  the 
date  of  the  receipt  of  any  sum  on  account  of  a  pension  he  has  had  his  resi- 
dence in  the  United  Kingdom  : 

Provided  that  for  the  purposes  of  computing  the  twelve  years' 
residence  in  the  United  Kingdom  under  this  provision — 

(a)  any  periods  spent  abroad  in  any  service  under  the  Crown,  the 
remuneration  for  which  is  paid  out  of  moneys  provided  by  Parliament, 
or  as  the  wife  or  servant  of  a  person  in  any  such  service  so  remunerated  ; 
and 

(b)  any  periods  spent  in  the  Channel  Islands  or  the  Isle  of  Man  by 
a  person  born  in  the  United  Kingaom ;  and 

(c)  any  periods  spent  abroad  by  any  person  during  which  that 
person  has  maintained  or  assisted  in  maintaining  any  dependant  in  the 
United  Kingdom  ;  and 

(d)  any  periods  of  absence  spent  in  service  on  board  a  vessel  regis- 
tered in  the  United  Kingdom  by  a  person  who  before  his  absence  on 
that  service  was  living  in  the  United  Kingdom ;  and 

(e)  any  periods  of  temporary  absence  not  exceeding  three  months 
in  duration  at  any  one  Lime ; 

shall  be  countea  as  periods  of  residence  in  the  United  Kingdom. 

4.  (i)  Any  role  of  law  and  any  enactment,  the  effect  of  which  is  to  cause 
relief  given  to  or  in  respect  of  a  wife  or  relative  to  be  treated  as  relief  given  to 
the  person  liable  to  maintain  the  wife  or  relative,  shall  not  have  effect  for  the 
purposes  of  §3  of  the  principal  Act  (which  relates  to  disquahfication). 

(2)  Two  years  shall  be  substituted  for  ten  years  as  thft  further  period 
of  disqualification  under  Sub-section  (2)  of  §3  of  the  principal  Act,  both  as 
respects  persons  convicted  before  the  passing  of  this  Act,  and,  as  respects 
persons  convicted  after  the  passing  of  this  Act,  in  cases  where  the  term  for 
which  a  person  has  been  ordered  to  be  imprisoned  without  the  option  of  a  fine 
does  not  exceea  six  weeks. 
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(3)  Any  person  in  receipt  of  an  old  age  pension  who  is  convicted  of 
any  offence  which  is  mentioned  in  or  deemed  to  be  mentioned  or  included 
in  the  First  Schedule  to  the  Inebriates  Act,  1898,  shall,  if  not  subject  to  dis- 
quahfication  imcler  the  principal  Act,  be  disquahfied  for  receiving  or  con- 
tinuing to  receive  an  old  age  pension  for  a  period  of  six  months  after  the  date 
of  his  conviction,  unless  the  court  before  whom  he  is  convicted  direct  to  the 
contrary. 

5.  A  sum  shall  not  be  paid  on  account  of  an  old  age  pension — 

(a)  to  any  person  while  absent  from  the  United  Kingdom ;  or 

(b)  if  payment  of  the  sum  is  not  obtained  within  three  months 
after  the  date  on  which  it  has  become  payable. 

6.  (i)  It  is  hereby  declared  that  a  question  may  be  raised  at  any  time — 

(a)  whether  at  any  time  or  during  any  period  a  person  has  been  in 
receipt  of  an  old  age  pension  when  the  statutory  conditions  were  not 
fulfilled,  or  when  he  was  disqualified  for  receiving  the  pension  ;  and 

(b)  whether  a  peison  has  been  at  any  time  or  duiing  any  period 
m  receipt  of  a  pension  at  a  certain  rate  when  his  means  exceeded  the 
amount  which  justified  the  payment  of  a  pension  at  that  rate,  and,  if 
so,  at  what  rate  the  pension,  if  any,  should  have  been  paid ;  and 

(c)  whether  a  person  who  is  in  receipt  of  a  pension  at  a  certain 
rate  is,  having  regard  to  his  means,  entitled  to  a  pension  at  a  higher 
or  a  lower  rate,  and,  if  so,  at  what  rate  the  pension  (if  any)  should  be 
paid  ; 

and  that  an  application  may  be  made  at  any  time  to  alter  or  revoke  a  pro- 
visional allowance  of  a  claim  for  a  pension. 

(2)  §7  of  the  principal  Act  shall  apply  to  any  such  question  or 
application  as  it  applies  to  the  questions  mentioned  in  that  Section. 

(3)  Any  such  question  may  be  raised  notwithstanding  that  the 
decision  of  the  question  involves  a  decision  as  to  the  correctness  of  a  former 
decision  of  the  local  pension  committee  or  central  pension  authority  as  the  case 
may  be,  but,  where  by  a  later  decision  a  former  decision  is  reversed,  a  person 
who  has  received  any  sums  on  account  of  an  old  age  pension  in  accordance 
with  the  former  decision  shall,  notwithstanding  anything  in  Sub-section  (2) 
of  §9  of  the  principal  Act,  in  the  absence  of  any  fraud  on  his  part,  be  entitled 
to  retain  any  sum  so  received  up  to  the  date  of  the  later  decision  which  he 
would  have  been  entitled  to  retain  but  for  the  reversal  of  the  former  decision. 

(4)  Where  a  question  is  raised  as  to  the  disqualification  of  a  person 
to  receive  an  old  age  pension  and  it  is  alleged  that  the  disqualification  has 
arisen  since  the  person  has  been  in  receipt  of  the  pension,  and  that  the  dis- 
qualification is  continuing  at  the  time  th^.  question  is  raised,  or,  if  it  has  ceased, 
has  ceased  less  than  three  weeks  before  that  time,  the  payment  of  the  pension 
shall  be  discontinued,  and  no  sum  shall  be  paid  to  the  pensioner  on  account 
of  the  pension  after  the  date  on  which  the  question  is  raised  :  Provided  that, 
if  the  question  is  decided  in  favour  of  the  pensioner,  he  shall  be  entitled  to 
receive  all  sums  which  would  have  been  payable  to  him  if  the  question  had  not 
been  raised. 

(5)  If  the  decision  on  any  question  involves  the  discontinuance  of  an 
old  age  pension,  or  the  reduction  of  the  rate  at  which  the  pension  is  paid,  or 
if,  in  a  case  where  the  payment  of  the  pension  has  been  discontinued  on  the 
raising  of  the  question,  the  question  is  not  decided  in  favour  of  the  pensioner, 
the  person  in  respect  of  whose  pension  the  decision  is  given  shall  not  be  entitled 
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to  receive  a  pension  or  to  receive  a  pension  at  a  rate  higher  than  that  deter- 
mined by  the  committee  or  authority,  as  the  case  may  be,  notwithstanding 
any  change  of  circumstances,  imless  he  makes  a  fresh  claim  for  the  purpose 
and  the  claim  is  allowed,  or,  in  a  case  where  he  alleges  that  he  is  entitle!  to 
receive  a  pension  at  a  higher  rate,  raises  a  question  for  the  purpose  and  the 
pension  is  allowed  at  a  higher  rate. 

(6)  It  is  hereby  declared  that  a  pension  officer,  if  dissatisfied  with 
any  refusal  or  neglect  of  a  local  pension  committee  to  consider  a  claim  or 
determine  a  question,  has,  under  paragraph  (d)  of  Sub-section  (i)  of  §7  of  the 
principal  Act,  a  right  to  apply  to  the  central  pension  authority  as  a  person 
aggrieved  within  the  meaning  of  that  provision. 

7.  (i)  Sub-section  (2)  of  §9  of  the  principal  Act  shall  apply,  with  the 
necessary  modifications,  to  cases  where  an  old  age  pension  is  received  at  a 
higher  rate  than  that  appropriate  to  the  case  as  it  applies  to  cases  where  a 
person  has  been  in  receipt  of  an  old  age  pension  while  the  statutory  conditions 
were  not  fulfilled. 

(2)  For  the  purposes  of  Sub-section  (2)  of  §9  of  the  principal  Act 
and  this  Section,  any  decision  of  the  local  pension  committee  under  §7  of  the 
the  principal  Act  on  any  question  which  is  not  referred  to  the  central  pension 
authority  and  the  decision  of  the  central  pension  authority  on  any  question 
which  is  referred  to  them  under  that  Section  shall  be  conclusive  proof  of 
any  matters  decided  by  the  committee  or  the  authority. 

A  copy  of  any  decision  of  the  local  pension  committee  or  central 
pension  authority,  if  authenticated  in  manner  provided  by  regulations  to  be 
made  for  the  purpose  imder  §10  of  the  principal  Act,  shall  be  received  in 
evidence. 

(3)  Where  any  person  who  is  in  receipt  of  an  old  age  pension  is  liable 
to  repay  to  the  Treasury  any  sums  under  Sub-section  (2)  of  §g  of  the  principal 
Act  in  consequence  of  the  finding  of  a  local  pension  conunittee,  or  of  the 
central  pension  authority  in  the  case  of  a  question  referred  to  them,  the 
Treasury  shall  be  entitled,  without  prejudice  to  their  powers  under  that  Sub- 
section, to  direct  the  deduction  of  those  sums  from  any  sum  to  which  that 
person  becqmes  entitled  on  account  of  an  old  age  pension,  in  manner  to  be 
provided  by  regulations  to  be  made  for  the  purpose  under  §10  of  the  principal 
Act: 

Provided  that,  in  the  case  of  a  personal  representative,  the  deduc- 
tion shall  only  be  made  from  any  sums  to  which  that  person  becomes  entitled 
as  a  personal  representative. 

(4)  A  court  of  sununary  jurisdiction  in  Ireland  shall  have  the  same 
power  as  a  court  of  sununary  jurisdiction  in  England,  in  the  case  of  a  person 
convicted  for  an  offence  under  Sub-section  (i)  of  §9  of  the  principal  Act,  to 
impose  a  fine  not  exceeding  twenty-five  pounds  instead  of  imprisonment,  if 
they  think  that  the  justice  of  the  case  would  be  better  met  by  a  fine  than  by 
imprisonment. 

8.  The  provisions  of  this  Act  modifying  the  statutory  conditions  for  the 
receipt  of  an  old  age  pension  shall  not  operate — 

(a)  so  as  to  disentitle  any  person  who  is  in  receipt  of  such  a  pension 
at  the  time  of  the  conunencement  of  this  Act  to  continue  to  receive  his 
pension ;  or 

(b)  so  as  to  reduce  the  rate  of  pension  to  which  such  a  person  is 
entitled. 
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g.     (i)  The  enactments  mentioned  in  the  Schedule  to  this  Act  are  hereby 
repealed  to  the  extent  specified  in  the  third  column  of  that  Schedule. 

(2)  Any  reference  in  this  Act  to  the  principal  Act  or  any  enactment 
therein  shall,  unless  the  context  otherwise  requires,  be  construed  as  references 
to  that  Act  or  enactment  as  amended  by  this  Act. 

(3)  This  Act  shall  be  read  as  one  with  the  principal  Act,  and  may  be 
cited  as  the  Old  Age  Pensions  Act,  1911 ;  and  this  Act  and  the  principal  Act 
may  be  cited  together  as  the  Old  Age  Pensions  Acts,  1908  and  1911. 

SCHEDULE, 


Enactments  Repealed. 


Session  &  Chapter. 


8  Edw.    7.    c.    40 


Short  Title. 


Extent  of  Repeal. 


The    Old    Age    Pensions 
Act,  1908. 


In  paragraph  (2)  of  §2  the  words  "  and 
has  had  his  residence  as  defined  by 
regulations  under  this  Act  in  the 
United  Kingdom";  Sub-sections  (i) 
and  (2)  of  §4 ;  and  the  words  "  and 
for  defining  the  meaning  of  residence 
for  the  purposes  of  this  Act  "  in  para- 
graph (a)  of  Sub-section  (i)  of  §10. 


6.  An  Aet  to  amend  the  law  relating  to  labourers  in  Ireland.    (Dated  18th 
August,  1911.)    (1  and  2  Geo.  5.,  oh.  19.) 

7.  An  Aet  to  give  power  to  malce  regulations  with  respect  to  cotton  cloth 
factories.    (Dated  18th  August,  1911.)    (1  and  2  Geo.  5.,  ch.  21.) 

1.  (i)  The  Secretary  of  State  may  make  regulations  for  the  purpose  cf 
giving  effect  to  such  of  the  recommendations  contained  in  the  Second  Report, 
dated  January  nineteen  hundred  and  eleven,  of  the  Committee  appointed  by 
the  Secretary  of  State  on  the  twenty-seventh  day  of  November  nineteen  hun- 
dred and  seven  to  inquire  into  the  question  of  himiidity  and  ventilation  in 
cotton  cloth  factories,  as  he  may  deem  necessary  for  the  protection  of  health 
in  cotton  cloth  factories. 

(2)  Any  regulations  so  made  shaU  have  effect  as  if  embodied  in 
Part  V.  of  the  Factory  and  Workshop  Act,  1901  (in  this  Act  referred  to  as  the 
principal  Act,  and  may  be  substituted  for  the  provisions  contained  in  §§90, 
91,  92,  94,  and  the  Fourth  Schedule  of  the  principal  Act,  or  any  0^  those 
provisions,  and  those  provisions  or  any  of  them  for  which  regulations  are  so 
substituted  shall  cease  to  apply  to  cotton  cloth  factories. 

(3)  §95  o^  ^^®  principal  Act  shall  apply  to  any  contravention  of  or 
non-compliance  with  any  regulations  made  under  this  Act,  and,  both  in  its 
application  to  those  regulations  and  in  its  apphcation  to  the  provisions  of  that 
Act,  shall  be  read  as  if  twenty-four  months  were  substituted  for  twelve  months. 

2.  This  Act  may  be  cited  as  the^  Factory  and  Workshop  (Cotton  Cloth 
Factories)  Act,  1911,  and  shall  be  construed  as  one  with  the  Factory  and 
Workshop  Acts,  1901  and  1907* ;  and  this  Act  and  those  Acts  may  be  cited 
together  as  the  Factory  and  Workshop  Acts,  1901  to  1911. 

♦  Act  of  28th  Aug.,  1907  ;  Text  E.B.  II.,  p.  265,  No.  13. 
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8.  Order  of  the  Secretary  of  State,  dated  25th  October,  191 1,  ifpWng  the 
provisions  of  §116  of  the  Factory  and  Worlcshop  Act,  1901  (1  Edw.  7, 
c.  22),  with  modifications,  to  the  manufacture  of  household  linen  ;  curtains 
and  furniture  hangings ;  and  lace.    (Statutory  Rules  and  Orders,  1911 ; 

No.  1046.) 

In  pursuance  of  §ii6  of  the  Factory  and  Workshop  Act,  1901,  I  hereby 
make  the  following  Order  : — 

The  provisions  of  the  said  Section  shall  apply,  subject  to  the  modifications 
hereinafter  contained,  to  non-textile  factories  and  workshops  or  parts  thereof 
in  which  the  undermentioned  classes  of  work,  or  any  of  them,  are  carried  on, 
and  to  out -workers  employed  in  those  classes  of  work  and  the  occupiers  and 
conti  actors  by  whom  they  are  employed  : — 

(i)  The  making  up,  ornamenting,  finishing  and  repairing  of  table 
linen,  bed  linen  or  other  household  linen  (including  in  the  term  linen  articles 
of  cotton  or  cotton  and  Unen  mixtures),  and  any  processes  incidental 
thereto. 

(2)  The  making  of  curtains  and  f  omitiure  hangings  and  any  processes 
incidental  thereto. 

(3)  Processes  incidental  to  the  making  of  ^ace. 

JProvided  that  this  Order  shall  not  apply  to  any  work  to  which  the 
Bleaching  and  Dyeing  Particulars  Order  dated  22nd  November,  1909,*  applies. 
The  said  Section  shall  be  modified  so  as  to  read  as  follows  : — 

(t)  The  occupier  or  contractor  shall  for  the  purpose  of  enabhng  each 
worker  who  is  paid  by  the  piece  to  compute  the  total  amount  of  wages 
payable  to  him  in  respect  of  his  work,  cause  to  be  published  particulars 
of  the  rate  of  wages  applicable  to  the  work  given  out,  and  also  particulars 
of  the  work  to  which  the  rate  is  to  be  applied,  as  follows  : 

(a)  He  shall  furnish  every  worker  with  particulars  of  the  rate  of 
wages  applicable  to  the  work  given  out  to  lum  either, 

(i.)  by  furnishing  him  with  a  written  or  printed  statement 
of  such  particulars  when  the  work  is  given  out  to  him ;  or 

(ii.)  in  the  case  of  persons  employed  in  a  factory  or  workshop, 
by  exhibiting  such  particulars  in  the  factory  or  workshop  on  a  placard 
containing  no  other  matter  than  the  rates  of  wages  appUcable  to  the 
work  done  in  the  factory  or  workshop,  and  posted  in  a  position  where 
it  is  easily  legible  by  the  workers. 

(b)  Such  particulars  of  the  work  given  out  to  each  worker  as  affect 
the  amount  of  wages  payable  to  him  shall  be  funished  to  him  in  writing 
at  the  time  when  the  work  is  given  out  to  him. 

•  (c)  The  particulars,  either  as  to  rate  of  wages  or  as  to  work,  shall 
not  be  expressed  by  means  of  symbols. 

(2)  If  the  worker  is  required  to  return  any  written  particulars  or  to 
hand  them  on  with  the  work  to  another  worker,  either  (a)  a  copy  shall  be 
furnished  to  the  worker  which  he  may  retain  for  his  own  use,  or  (b)  a  book 
shall  be  supplied  to  the  worker  in  which  he  may  enter  such  particulars ; 
this  book  shall  be  produced  by  the  worker  for  examination  by  the  person 
receiving  the  work  on  behalf  of  the  employer,  who  shall  initial  the  entry  if 
found  correct. 

(3)  If  the  occupier  or  contractor  fails  to  comply  with  the  require- 
ments of  this  Section,  he  shall  be  liable  for  each  offence  to  a  fine  of  not  more 
than  ten  pounds,  and,  in  the  case  of  a  second  or  subsequent   conviction 

*  Text  E.B.  v.,  p.   114,  No.  8. 
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within  two  years  from  the  last  conviction  for  that  offence,  not  less  than  one 
pound. 

(4)  If  anyone  engaged  as  a  worker  in  any  of  the  classes  of  work  afore- 
said having  received  such  particulars  whether  they  are  furnished  directly 
to  him  or  to  a  fellow  workman,  discloses  the  particulars  for  the  purpose  of 
divulging  a  trade  secret,  he  shall  be  liable  to  a  fine  not  exceeding  ten  pounds. 

(5)  If  anyone  for  the  purpose  of  obtaining  knowledge  of  or  divulging 
a  trade  secret,  solicits  or  procures  a  person  so  engaged  to  disclose  such  par- 
ticulars, or  with  that  object  paj^  or  rewards  any  such  person,  or  causes  any 
person  to  be  paid  or  rewarded  for  so  disclosing  such  particulars,  he  shall 
be  liable  to  a  fine  not  exceeding  ten  pounds. 

In  this  Order  the  term  *'  out-worker  "  means — 

(a)  Any  workman  employed  in  the  business  of  a  factory  or  workshop 
outside  the  factory  or  workshop,  whether  directly  by  the  occupier 
thereof  or  by  any  contractor  employed  by  him. 

(b)  Any  workman  employed  by  the  occupier  of  any  place  from  which 
work  is  given  out  or  by  a  contractor  employed  by  him  in  connection 
with  the  said  work. 

(c)  Any  contractor  employed  by  the  occupier  of  a  factory  or  work- 
shop on  the  business  of  the  factory  or  workshop  outside  the  factory 
or  workshop,  or  employed  by  the  occupier  of  a  place  from  which  work 
is  given  out  in  connection  with  the  said  work,  except  a  contractor  who 
does  not  personally  do  any  part  of  the  work  which  he  undertakes. 

Provided  that  in  the  last -mentioned  case  a  person  employing  a  con- 
tractor shall  not  be  liable  to  a  fine  for  any  failure  to  furnish  him  with 
particulars  if  he  shows  to  the  satisfaction  of  the  Court  that  he  had  reasonable 
ground  for  believing  that  the  contractor  was  the  occupier  of  a  factory  or 
workshop  and  that  the  work  given  out  would  be  wholly  done  by  persons 
employed  by  the  contractor  and  no  part  thereof  by  the  contractor 
personally. 

This  Order  shall  come  into  force  on  the  15th  November,  1911. 

9.  An  Act  to  enlarge  the  remedies  of  persons  having  claims  for  work  done  in 
connection  with  the  stowing  or  discharging  of  sliips'  cargoes  or  the  trimming 
of  coal  on  board  sliips.  (Dated  16th  December,  1911.  (1  and  2  Geo.  5., 
ch.  41.) 

I.  (i)  If  it  is  claimed  that  any  sum  is  due  to  any  person  from  the  owners 
of  a  ship  for  work  done  at  any  place  in  the  United  Kingdom  by  that  person 
in  connection  with  the  stowing  or  discharging  of  cargoes  on  board  or  from  that 
ship,  or  the  trimming  of  coal  on  board  that  ship,  and  that  ship  is  at  any  time 
found  in  any  place  in  England  or  Ireland  or  within  three  miles  of  the  coast 
thereof,  a  judge  of  any  court  of  record  in  England  or  Ireland  may,  upon  its 
being  shown  to  him  by  any  person  applying  in  accordance  with  rules  of  court 
that  primd  facie  the  claim  against  the  owners  is  a  good  claim  and  that  none 
of  the  owners  reside  in  the  United  Eangdom,  issue  an  order  for  the  arrest  of 
the  ship. 

(2)  An  order  imder  this  Act  shall  be  directed  to  some  officer  of  customs 
and  excise,  or  some  other  officer  named  in  the  order,  and  shall  require  him  to 
detain  the  ship  until  such  time  as  satisfaction  has  been  made  by  the  owners^ 
agent,  master,  or  consignee  thereof  in  respect  of  the  claim,  or  until  security, 
to  be  approved  by  the  judge,  has  been  given  by  them  or  him,  to  abide  the  event 
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of  any  action,  suit,  or  other  legal  proceeding  that  may  be  instituted  in  respect 
of  the  claim,  and  to  pay  all  costs  and  damages  that  may  be  awarded  thereon, 
and  where  any  such  order  is  made,  the  officer  to  whom  the  order  is  directed 
shall  detain  the  ship  accordingly. 

(3)  In  any  legal  proceedings  in  relation  to  any  such  claim  as  aforesaid, 
the  person  giving  seci^rity  shall  be  made  defendant,  and  shall  be  stated  to  be 
the  owner  of  the  ship  in  respect  of  which  the  work  giving  rise  to  the  claim  was 
done,  and  the  production  of  the  order  of  the  judge,  made  in  relation  to  the 
security,  shall  be  conclusive  evidence  of  the  liability  of  the  defendant  to  the 
proceedings. 

(4)  Where  a  complaint  is  made  to  the  Board  of  Trade  that,  before  an 
application  can  be  made  under  this  Section,  the  ship  in  respect  of  which  the 
application  is  to  be  made  will  have  departed  from  the  limits  of  England  or 
Ireland  or  three  miles  from  the  coast  thereof,  the  ship  shall,  if  the  Board  so 
direct,  be  detained  for  such  time  as  will  allow  the  application  to  be  made  and 
the  result  thereof  to  be  communicated  to  the  officer  detaining  the  ship,  and 
that  officer  shall  not  be  liable  for  any  costs  or  damages  in  respect  of  the 
detention  if  made  in  accordance  with  the  directions  of  the  Board. 

(5)  §692  of  the  Merchant  Shipping  Act,  1894,  shall  apply  to  the 
detention  of  a  ship  under  this  Act  as  it  applies  to  the  detention  of  a  ship  imdei 
that  Act. 

(6)  If  the  owner  of  a  ship  is  a  corporation,  the  owner  shall,  for  the 
purposes  of  this  Act,  be  deemed  to  reside  in  the  United  Kingdom  if  the  cor- 
poration has  an  office  in  the  United  Kingdom  at  which  service  of  writs  can  be 
effected. 

2.  Where  a  ship  has  been  demised  to  charterers,  the  provisions  of  this 
Act  shall  apply  to  claims  against  the  charterers  of  the  ship  as  they  apply  to 
claims  against  the  owricrs  of  a  ship,  with  the  substitution  of  charterers  for 
owners  : 

Provided  that  no  ship  shall  be  detained  on  a  claim  against  the  charterers 
of  the  ship  after  the  expiration  of  the  term  for  which  the  ship  was  demised 
to  them. 

3.  Any  person  having  a  claim  to  which  this  Act  applies  may,  if  he  so 
desires,  instead  of  proceeding  under  the  foregoing  provisions  of  this  Act  insti- 
tute proceedings  in  Admiralty  for  enforcing  the  claim,  and  all  courts  having 
jurisdiction  in  Admiralty  shall,  if  proceedings  are  so  instituted,  have  the  same 
jurisdiction  for  the  purpose  of  enforcing  the  claim  as  if  the  claim  were  a  claim 
for  necessaries  suppUed  to  the  ship. 

4.  Nothing  in  this  Act  shall  aifect  the  power  of  any  person  to  enforce  any 
claim  to  which  this  Act  applies  otherwise  than  in  accordance  with  the  pro- 
visions of  this  Act. 

5.  This  Act  may  be  cited  as  the  Merchant  Shipping  (Stevedores  and 
Trimmers)  Act,  1911. 

10.  An  Act  to  prohibit  the  sale  and  use  for  the  purpose  of  the  manufacture 
of  certain  articles  of  unclean  flock  manufactured  from  rags.  (Dated 
16th  December,  1911.)     (1  and  2  Geo.  5.,  ch.  52.) 

I.  (i)  It  shall  not  be  lawful  for  any  person  to  sell  or  have  in  his  possession 
for  sale  flock  manufactured  from  rags  or  to  use  for  the  purpose  of  making  any 
article  of  upholstery,  cushions,  or  bedding  flock  manufactured  from  rags  or  to 
have  in  his  possession  flock  manufactured  from  rags  intended  to  be  used  for 
any  such  purpose,  unless  the  flock  conforms  to  such  standard  of  cleanliness  as 
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may  be  prescribed  by  regulations  to  be  made  by  the  Local  Government  Board, 
and,  if  any  person  sells  or  uses  or  has  in  his  possession  flock  in  contravention 
of  this  Act,  he  shall  be  liable  on  sununary  conviction  to  a  fine  not  exceeding, 
in  the  case  of  a  first  offence,  ten  pounds,  or  in  the  case  of  a  second  or  subsequent 
offence  fifty  pounds. 

(2)  All  regulations  made  by  the  Local  Government  Board  under  this 
Act  shall  be  laid  before  Parliament  as  soon  as  may  be  after  they  are  made, 
and  the  Rules  Publication  Act,  1893,  shall  apply  to  such  regulations  as  if  they 
were  statutory  rules  within  the  meaning  of  §1  of  that  Act. 

(3)  Where,  in  any  proceedings  against  a  person  charged  with  an  offence 
under  this  Act,  it  is  proved  that  an  offence  under  this  Act  has  been  committed, 
but  that  the  person  charged  with  the  offence — 

(a)  purchased  the  flock  in  respect  of  which  the  offence  was  com- 
mitted from  a  person  resident  within  the  United  Kingdom  who  sold  the 
flock  under  a  warranty  that  it  complied  with  the  prescribed  standard 
of  cleanliness ;  and 

(b)  took  reasonable  steps  to  ascertain,  and  did  in  fact  believe  in, 
the  accuracy  of  the  statement  contained  in  the  warranty ; 

the  person  so  charged  shall  be  entitled  upon  an  information  duly  laid  by  him 
to  have  the  person  who  gave  the  warranty  brought  before  the  court,  and 
that  person  may  be  summarily  convicted  of  the  offence,  and  the  person 
originally  charged  shall  be  exempt  from  any  fine,  and  the  person  so  convicted 
shall,  in  the  discretion  of  the  court,  also  be  liable  to  pay  any  costs  incidental 
to  the  proceedings. 

(4)  Where  a  person  is  charged  with  having  flock  in  his  possession  in 
contravention  of  this  Act  any  flock  proved  in  the  proceedings  to  have  been 
found  in  his  possession  shall  be  deemed  to  be  intended  for  sale  or  for  use  in  the 
manufacture  of  such  articles  as  aforesaid,  unless  the  contrary  is  proved. 

(5)  It  shall  be  the  duty  of  a  sanitary  authority  to  enforce  the  pro- 
visions of  this  Act  within  their  district,  and  for  that  purpose  the  medical 
officer  of  health,  the  inspector  of  nuisances  or  sanitary  inspector,  or  any  other 
officer  whom  the  sanitary  authority  may  appoint,  shall  have  power,  if  so 
authorised  by  the  sanitary  authority,  to  institute  and  carry  on  any  proceedings 
which  the  sanitary  authority  is  authorised  to  institute  and  carry  on  imder  this 
Act,  and  to  enter  at  all  reasonable  times  any  premises  in  which  he  has  reason- 
able cause  to  believe  that  an  offence  under  this  Act  is  being  committed,  and 
to  examine  and  take  samples  for  the  purposes  of  analysis  of  any  flock  found 
therein  : 

Provided  that,  where  a  sample  is  so  taken,  the  occupier  of  the  premises 
may  require  the  officer  taking  the  sample  to  divide  it  into  two  parts  and  to 
mark,  seal  and  deliver  to  him  one  part. 

If  any  person  wilfully  obstructs  any  such  officer  in  the  execution  of 
his  powers  under  this  Section,  he  shall  be  liable  on  summary  conviction  to  a 
fine  not  exceeding  five  pounds. 

(6)  The  expenses  of  sanitary  authorities  under  this  Act  shall  be  de- 
frayed— 

(a)  in  the  case  of  the  mayor,  aldermen  and  commons  of  the  city  of 
London  in  conmion  council  assembled,  out  of  the  general  rate ; 

(b)  in  the  case  of  the  council  of  a  metropolitan  borough,  as  part  of 
the  expenses  incurred  by  the  council  in  the  execution  of  the  Public 
Health  (London)  Act,  1891 ; 
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(c)  in  the  case  of  any  other  sanitary  authority,  namely,  the  council 
of  a  municipal  borough  or  urban  or  rural  district,  as  part  of  the  general 
expenses  incurred  in  the  execution  of  the  Public  Health  Acts. 

(7)  -\11  fines  imposed  in  any  proceedings  instituted  by  a  sanitary 
authority  in  pursuance  of  their  powers  and  duties  under  this  Act  shall  be  paid 
to  the  sanitary  authority  and  carried  to  the  credit  of  the  fimd  out  of  which 
the  expenses  incurred  by  the  authority  under  this  Act  are  defrayed. 

(8)  This  Act  shall  apply  to  Scotland  with  the  following  modifications  : 

(a)  The  expression  "  Local  Government  Board  "  means  the  Local 
Government  Board  for  Scotland  ;  the  expression  "  sanitary  authority  '' 
means  the  local  authority  under  the  Public  Health  (Scotland)  Act,  1897  ; 
and  the  expression  "  inspector  of  nuisances  "  means  sanitary  inspector  : 

(b)  The  provision  respecting  the  Rules  Publication  Act,  1893,  shall 
have  effect  as  if  §1  of  that  Act  applied  to  Scotland  with  the  substitution 
of  the  Edinburgh  Gazette  for  the  London  Gazette : 

(c)  The  expenses  of  a  local  aulhority  under  this  Act  shall  be 
defrayed  out  of  the  public  health  general  assessment  levied  under  the 
Pubhc  Health  (Scotland)  Act,  1897. 

(9)  This  Act  shall  apply  to  Ireland  with  the  following  modifications  : — 
(a)  The  Local  Government  Board  for  Ireland  shall  be  substituted 

for  the  Local  Government  Board ; 

(6)  The  Pubhc  Health  (Ireland)  Acts,  1878  to  1907,  shall  be  substi- 
tuted for  the  Pubhc  Health  Acts  ;  and 

(c)  The  expression  "  medical  officer  of  health  "  shall  include  a 
medial  superintendent  officer  of  health. 

2.  This  Act  may  be  cited  as  the  Rag  Flock  Act,  1911,  and  shall  come  into 
operation  on  the  first  day  of  July,  nineteen  hundred  and  twelve. 

11.  Regulations,  dated  21st  December,  1911,  made  by  the  Secretary  of  State 
under  the  Factory  and  Workshop  (Cotton  Cloth  Factories)  Act,  1911,* 
(1-2  Geo.  5.,  oh.  21)  as  to  humidity  and  ventilation  in  cotton  cloth  factories. 
(Statutory  Rules  and  Orders,  1911 ;  No.  1269.) 

In  pursuance  of  §1  of  the  Factory  and  Workshop  (Cotton  Cloth  Factories) 
Act,  1911,  I  hereby  make  the  following  Regulations,  and  direct  that  they 
shall  apply,  in  substitution  for  §§90,  91,  92  and  94,  and  Schedule  IV.  of  the 
Factory  and  Workshop  Act,  1901,  to  all  factories  in  which  is  carried  on  the 
weaving  of  cotton  cloth. 

These  Regulations  shall  come  into  force  on  ist  April,  1912,  pro\'ided  that 
paragraphs  (c),  {d),  (e)  and  (/)  of  Regulation  6  shall  not  come  into  force  until 
1st  June,  1912. 

Provided  further  that  the  Chief  Inspector  of  Factories  may  by  certificate 
in  writing  suspend  the  operation  of  Regulation  i  (a)  in  respect  of  any  humid 
shed  for  a  period  not  exceeding  two  years  from  ist  April,  1912,  if  satisfied,  after 
an  inquiry  at  which  the  occupier  and  persons  employed  shall  be  heard,  that  all 
reasonably  available  means  to  keep  down  the  temperature  have  been  adopted, 
and  that  by  reason  of  the  circumstances  of  that  humid  shed  it  is  not  at  aU  times 
practicable,  notwithstanding  the  full  use  of  such  means,  to  prevent  without 
cessation  of  artificial  humidification,  the  wet-bulb  reading  of  the  hygrometer 

♦  Text  E.B.  VII..  p.  307. 
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from  exceeding  75  degrees.  Any  such  certificate  shaU  be  subject  to  the  con- 
dition that  the  arrangements  for  cooling  the  shed  shall  be  kept  in  efficient 
working  order,  and  used  whenever  necessary,  and  in  the  event  of  any  contra- 
vention of  this  condition  the  certificate  may  at  any  time  be  revoked  by  notice 
in  writing  from  the  Chief  Inspector  of  Factories. 

Definitions, 

For  the  purposes  of  these  Regulations — 

"  Humid  shed  "  means  any  room  in  which  the  weaving  of  cotton 
cloth  is  carried  on  with  the  aid  of  artificial  humidification. 

*'  Artificial  humidification  "  means  humidification  of  the  air  of  a 
room  by  any  artificial  means  whatsoever,  except  the  use  of  gas  or  oil  for 
lighting  purposes  only.  Provided  that  in  a  room  in  which  there  are  no 
distributing  pipes  or  ducts,  the  introduction  of  air  directly  from  the  open  air 
outside  through  mats  or  cloths  moistened  with  cold  water  shall  not,  if 
adopted  solely  at  times  when  the  temperature  of  the  room  70°  or  more,  be 
deemed  to  be  artificial  humidification. 

"  Dry  shed  "  means  any  room,  other  than  a  humid  shed,  in  which 
the  weaving  of  cotton  cloth  is  carried  on. 

Degrees  *'  (of  temperature)  mean  degrees  on  the  Fahrenheit  scale. 
Hygrometer  "  means  an  accurate  wet-and-dry-bulb  hygrometer, 
conforming  to  such  conditions,  as  regards  construction  and  maintenance,  as 
the  Secretary  of  State  may  prescribe  by  Order. 

Regulations, 

• 

1.  There  shall  be  no  artificial  humidification  in  any  humid  shed — 

(a)  at  any  time  when  the  wet-bulb  reading  of  the  hygrometer 
exceeds  75  degrees ;  or 

(b)  at  any  time  when  the  wet -bulb  reading  of  the  hygrometer  is* 
higher  than  that  specified  in  the  Schedule  of  this  Order  in  relation  to 
the  dry-bulb  reading  of  the  hygrometer  at  that  time  ;  or,  as  regards  a 
dry-bidb  reading  intermediate  between  any  two  dry-bulb  readings 
indicated  consecutively  in  the  Schedule,  when  the  dxy-bulb  reading 
does  not  exceed  the  wet-btdb  reading  to  the  extent  indicated  in  relation 
to  the  lower  of  those  two  dry-bulb  readings  ;  or 

(c)  at  any  time,  after  the  first  half-hour  of  employment  in  any 
day,  when  the  dry-bulb  reading  of  the  hygrometer  is  below  50  degrees  ;  or 

{d)  at  any  time,  within  the  first  half-hour  of  employment  on  any 
day,  when  the  wet-bulb  reading  of  the  hygrometer  is  less  than  2  degrees 
below  the  dry-bulb  reading. 

2.  No  water  which  is  liable  to  cause  injury  to  the  health  of  the  persons 
employed,  or  to  5deld  effluvia,  shall  be  used  for  artificial  humidification,  and 
for  the  purpose  of  this  Regulation  any  water  which  absorbs  from  acid  solution 
of  permanganate  of  potash  in  four  horns  at  60  degrees  more  than  0.5  grain  of 
oxygen  per  gallon  of  water,  shall  be  deemed  to  be  hable  to  cause  injury  to  the 
health  of  the  persons  employed. 

3.  In  each  humid  shed  two  hygrometers,  and  one  additional  hygrometer 
for  every  500  or  part  of  500  looms  in  excess  of  700  looms,  shall  be  provided 
and  maintained,  in  such  positions  as  may  be  approved  by  the  Inspector  of  the 
District. 

A  copy  of  the  Schedule  appended  to  this  Order  shall  be  kept  affixed  near 
to  each  hygrometer  provided  in  pursuance  of  this  Regulation. 
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4-  In  every  humid  shed  the  readings  of  each  hygrometer  provided  in 
pursuance  of  Regulation  3  shall  be  observed  on  every  day  on  which  any  workers 
are  employed  in  the  shed,  jointly  by  representatives  of  the  occupier  and  of  the 
persons  employed,  between  7  and  8  a.m.,  between  11  a.m.  and  12  noon,  and 
(except  on  Saturday)  between  4  and  5  p.m. 

The  prescribed  Humidity  Register  shall  be  kept  in  the  factory.  If  any 
readings  taken  as  above  are  such  as  to  indicate  contravention  of  Regulation  i 
or  Regulation  5,  the  persons  who  have  taken  them  shall  forthwith  enter  and 
sign  them  in  the  prescribed  Humidity  Register,  and  a  copy  of  each  such  entry 
shall  also  be  sent  forthwith,  in  the  prescribed  form,  to  the  Inspector  of  the 
District. 

At  the  end  of  each  week  the  persons  appointed  to  take  the  readings  shall 
enter  and  sign  in  the  prescribed  Humidity  Register  a  declaration  that  during 
the  week  the  readings  have  been  duly  taken  by  them  as  required  by  this 
Regulation,  and  that  (subject  to  any  exception  recorded  as  above)  no  readings 
have  been  such  as  to  indicate  contravention  of  Regulation  i  or  Regulation  5. 

The  entries  in  the  Humidity  Register  shall  be  primd  facie  evidence  of  the 
temperature  and  humidity  of  the  air  of  the  humid  shed. 

5.  In  every  dry  shed  and  in  every  humid  shed  the  arrangements  shall  be 
such  that  (i)  during  working  hours  the  temperature  shall  not  at  any  time  on 
that  day  be  below  50  degrees,  and  (2)  no  person  employed  shall  be  exposed  to 
a  direct  draught  from  any  air  inlet,  or  to  any  draught  at  a  temperature  of  less 
than  50  degrees. 

Provided  that  it  shall  be  sufficient  compliance  with  the*  requirement 
marked  (i)  in  this  Regulation  if  the  heating  apparatus  be  put  into  operation 
at  the  commencement  of  work,  and  if  the  required  temperature  be  maintained 
after  the  expiration  of  half-an-hour  from  the  commencement  of  work. 

In  a  tenement  factory  it  shall  be  the  duty  of  the  owner  to  provide  and 
maintain  the  arrangements  required  for  the  purpose  of  the  requirement  marked 
(i)  in  this  Regulation. 

6.  In  a  humid  shed  in  which  steam  pipes  are  used  for  the  introduction  of 
steam  for  the  purpose  of  artificial  humidification  of  the  air — 

(a)  the  diameter  of  such  pipes  shall  not  exceed  two  inches  ;  and  in 
the  case  of  pipes  hereafter  installed  the  diameter  shall  not  exceed 
one  inch ; 

(h)  such  pipes  shall  be  a  short  as  is  reasonably  practicable  ; 

(c)  such  pipes  shall  be  efEectively  covered  with  insulating  material 
kept  in  good  repair,  in  such  manner  that  the  amoimt  of  steam  condensed 
in  the  covered  pipe  shall  not  exceed  one-fifth  of  the  amount  of  steam 
condensed  in  the  bare  pipe  under  the  same  conditions  ;  and  there  shall 
be  kept  attached  to  the  General  Register  a  certificate  from  the  manu 
facturer  of  the  covering  to  the  effect  that  a  sample  of  the  covering  has 
been  tested  by  an  authority  approved  by  the  Chief  Inspector  of  Fac- 
tories and  has  been  found  to  conform  to  the  above  standard  : 

{d)  all  hangers  supporting  such  pipes  shall  be  separated  from  the 
bare  pipes  by  an  efficient  insulator  not  less  than  half -an-inch  in  thickness  ; 

(e)  no  uncovered  jet  from  such  a  pipe  shall  project  more  than  4i 
inches  beyond  the  outer  surface  of  such  covering ; 

(/)  the  steam  pressure  shall  be  as  low  as  practicable,  and  shall  not 
exceed  yolb.  per  square  inch. 
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7-    In  every  humid  shed  hereafter  erected — 

(a)  the  average  height  of  the  shed  shall  not  be  less  than  14J  feet, 
nor  the  height  of  the  valley-gutters  from  the  floor  less  than  12  feet ; 

(b)  the  lights  shall  as  far  as  possible  face  true  North  ;  or  if  this  be 
impracticable,  between  North-East  and  North-North-West ; 

(c)  the  glass  of  the  hghts  shall  be  at  an  angle  of  not  more  than 
30  degrees  to  the  vertical,  except  in  the  case  of  flat  concrete  or  brick 
roofs ; 

(d)  the  boiler-house  and  engine-room  shall  be  separated  from  the 
shed  by  an  alley-way,  not  less  than  6  feet  wide  and  either  open  to  the 
outside  air  or  provided  with  louvre  or  roof  ventilators  capable  of  being 
opened  in  summer  and  of  an  area  equal  to  one  quarter  of  the  floor  area 
of  the  stUey-way ; 

(e)  no  boiler  flue  shall  pass  imder  the  shed,  or  within  6  feet  hori- 
zontaUv  from  the  wall  of  the  shed. 

8.  In  every  himiid  shed  and  in  every  dry  shed  the  whole  of  the  outside 
of  the  roof  (windows  excepted)  and  the  inside  surface  of  the  glass  of  the  roof- 
windows  shall  be  whitewashed  every  year  before  the  31st  May,  and  the  white- 
wash shall  be  effectively  maintained  untU  the  15th  of  September. 

Provided  that  the  above  requirements  of  this  Regulation,  so  far  as  regards 
roof -windows,  may  be  suspended  by  certificate  in  writing  from  the  Inspector 
of  the  District,  if  it  is  shown  to  his  satisfaction  that  the  roof -windows  are  so 
placed,  or  are  so  shaded  by  adjacent  buildings,  that  the  direct  rays  of  the  sun 
can  never  impinge  upon  them  at  any  time  during  any  day  ;  which  certificate 
shall  be  kept  attached  to  the  General  Register. 

9.  In  every  humid  shed  and  in  every  dry  shed  the  arrangements  for 
ventilation  shall  be  such  that  at  no  time  during  working  hours  shall  the  pro- 
portion of  carbon  dioxide  in  the  air  in  any  part  of  the  shed  exceed  the  limit 
specified  below  for  that  shed,  namely, — 

parts  by  volume  of  carbon  dioxide 
per  10,000  parts  of  air  in  excess 
of  the  propoition  in   the  outside 
air  at  the  time. 
Provided  that — 

(i)  during  any  period  in  which  it  is  necessary  to  use  gas  or  oil  for 
lighting  purposes,  and 

(2)  before  the  end  of  the  dinner-hour  on  any  day  in  which  gas  or  oil 
has  been  so  used, 
it  shall  be  sufiicient  compliance  with  this  Regulation  if  means  of  ventilation 
sufficient  to  secure  observance  of  the  above  requirement  during  daylight  are 
maintained  in  full  use  and  in  efficient  working  order. 

10.  In  every  humid  shed  erected  after  2nd  February,  1898,  sufficient 
and  suitable  cloak-room  or  cloak-rooms  shall  be  provided  for  the  use  of  all 
persons  employed  therein,  and  shall  be  ventilated  and  kept  at  a  suitable 
temperature. 

In  every  humid  shed  and  dry  shed  to  which  the  above  provision  does  not 
apply  and  in  which  a  suitable  and  sufficient  cloak-room  is  not  provided,  suitable 
and  sufficient  accommodation  within  the  shed  shall  be  provided  for  the  clothing 
of  all  persons  employed,  within  a  reasonable  distance  of  the  place  of  employ- 
ment and  consisting  of  a  sufficient  number  of  pegs,  not  less  than  one  for  each 
person  employed  and  not  less  than  eighteen  inches  apart,  and  of  a  covering 


for  humid  sheds,  eight 
for  dry  sheds,  eleven 
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of  suitable  non-conducting  material  spaced  not  less  than  half-an-inch  from  the 
wall  or  pillar  and  so  arranged  that  no  moisture  either  from  above,  or  from  the 
wall  or  pillar,  can  reach  the  clothing. 

SCHEDULE. 


Humidity  Table,  for  the  purposes  of  Regulation  i. 


Diy-Bolb  Readings. 

Wet-Bulb  Readings. 

Dry-Bulb  Readings. 

Wet -Bulb  Readings. 

(I) 

(2) 

(I) 

(2) 

50° 

48° 

66° 

64° 

51° 

49° 

67° 

65^ 

52° 

50° 

68° 

66° 

53° 

51° 

69° 

67° 

54° 

52° 

70° 

6S° 

55° 

53° 

71° 

68.5° 

56° 

54° 

72° 

69° 

57° 

55! 

73° 

70° 

58° 

56° 

74° 

70.5^ 

59° 

57° 

75° 

71.5° 

60° 

58° 

76° 

72° 

6io 

59° 

77" 

73' 

62° 

60" 

78° 

73.5° 

63° 

61° 

79° 

74.5** 

64° 

62° 

80° 

75.0° 

65° 

63° 

12.  Order  of  the  Secretary  of  State,  dated  23rd  December,  1911,  applying  the 
provisions  of  §116  of  the  Factory  and  Workshop  Act,  1901  (1  Edw.  7., 
ch.  22),  with  modifications,  to  factories  and  worh:shops  in  which  the  making 
of  files  is  carried  on.    (Statutory  Rules  and  Orders,  1911 ;  No.  1292.) 

In  pursuance  of  §116  of  the  Factory  and  Workshop  Act,  1901,  I  hereby 
make  the  following  Order  : — 

The  provisions  of  the  said  Section  shall  apply,  subject  to  the  modifications 
hereinafter  contained,  to  factories  and  workshops  or  parts  thereof  in  which  is 
carried  on  the  following  class  of  work  : — 

The  Making  of  FUes, 

and  to  outworkers  employed  in  that  class  of  work  and  to  the  occupiers  or 
contractors  by  whom  they  are  employed  : — 

The  said  Section  shall  be  modified  so  as  to  read  as  follows  : — 

(i)  The  occupier  or  contractor  shall,  for  the  purpose  of  enabling 
each  worker  who  is  paid  by  the  piece  to  compute  the  total  amoimt  of  wages 
payable  to  him  in  respect  of  his  work,  cause  to  be  published  particulars  of  the 
rate  of  wages  applicable  to  the  work  to  be  done,  and  also  particulars  of  the 
work  to  which  that  rate  is  to  be  applied,  as  follows  : — 

(a)  He  shall  furnish  every  worker  with  written  particulars  of  the 
rate  of  wages  applicable  to  the  work  done  by  him  in  one  of  the  following 
wavs : — 
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(i.)  by  furnishing  the  worker  with  such  particulars  on  each 
occasion  when  the  work  is  given  out  to  the  worker ; 

(ii.)  by  furnishing  the  worker  at  or  before  the  time  of  his  first 
emplojnnent  on  any  class  of  work  with  a  notice  containing  the  par- 
ticulars applicable  to  that  class  of  work,  and  on  every  subsequent 
occasion  when  new  rates  are  fixed,  a  further  notice  stating  the  new 
rates  and  the  date  from  which  they  are  to  come  into  operation.  If 
the  worker  accidentally  loses  or  destroys  his  notice,  another  copy  shall 
be  furnished  to  him  by  the  employer  free  of  chaige. 

(iii.)  in  the  case  of  persons  employed  in  a  factory  or  workshop, 
by  exhibiting  such  particulars  in  the  factory  or  workshop  on  a  placard 
containing  no  other  matter  than  the  rates  of  wages  applicable  to  the 
work  done  in  the  factory  or  workshop,  and  posted  in  a  position  where 
it  is  easily  legible  by  the  workers. 

(b)  Such  particulars  of  the  work  given  out  to  be  done  by  each 
worker  as  affect  the  amoimt  of  wages  payable  to  him  shall  be  furnished 
to  him  in  writing  at  the  time  when  the  work  is  given  out  to  him. 

(c)  The  particulars,  either  as  to  rate  of  wages  or  as  to  work,  shall 
not  be  expressed  by  means  of  symbols ;  but  this  shall  not  prevent  the 
occupier  or  contractor  from  describing  any  work  which  is  of  a  standard 
kind  known  to  the  persons  employed  by  a  particular  number,  letter,  or 
name,  by  means  of  such  number,  letter,  or  name. 

(2)  If  the  worker  is  required  to  return  any  written  particulars  or  to 
hand  them  on  with  the  work  to  another  worker,  either  (a)  a  copy  shall  be 
furnished  to  the  worker  which  he  may  retain  for  his  own  use,  or  (b)  a  book 
shall  be  supplied  to  the  worker  in  which  he  may  enter  such  particulars  ; 
this  book  shall  be  produced  by  the  worker  for  examination  by  the  person 
receiving  the  work  on  behalf  of  the  employer,  who  shall  initial  the  entry  if 
found  correct. 

(3)  If  the  occupier  or  contractor  fails  to  comply  with  the  requirements 
of  this  Section,  he  shall  be  liable  for  each  offence  to  a  fine  of  not  more  than 
ten  pounds,  and,  in  the  case  of  a  second  or  subsequent  conviction  within  two 
years  from  the  last  conviction  for  that  offence,  not  less  than  one  poimd. 

(4)  If  anyone  engaged  as  a  worker  in  the  aforesaid  class  of  work,  hav- 
ing received  such  particulars,  whether  they  are  furnished  directly  to  him  or 
to  a  fellow  workman,  discloses  the  particulars  for  the  purpose  of  divulging  a 
trade  secret,  he  shall  be  liable  to  a  fine  not  exceeding  ten  pounds. 

(5)  If  anyone  for  the  purpose  of  obtaining  knowledge  of  or  divulging 
a  trade  secret,  solicits  or  procures  a  person  so  engaged  to  disclose  such 
particulars,  or  with  that  object  pays  or  rewards  any  such  person,  or  causes 
any  person  to  be  paid  or  rewarded  for  so  disclosing  such  particulars,  he  shall 
be  liable  to  a  fine  not  exceeding  ten  pounds. 

In  this  Order  the  term  "  outworker  "  means — 

(a)  any  workman  employed  in  the  business  of  a  factory  or  workshop 
outside  the  factory  or  workshop,  whether  directly  by  the  occupier 
thereof  or  by  any  contractor  employed  by  him. 

(6)  any  workman  employed  by  the  occupier  of  any  place  from 
which  work  is  given  out  or  by  a  contractor  employed  by  Wm  in  con- 
nection with  the  said  work ; 
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(c)  any  contractor  employed  by  the  occupier  of  a  factory  or  work- 
shop on  the  business  of  the  factory  or  workshop  outside  the  factory 
or  workshop,  or  employed  by  the  occupier  of  a  place  from  which  work 
is  given  out  in  connection  with  the  said  work,  except  a  contractor  who 
does  not  personally  do  any  part  of  the  work  which  he  undertakes. 
Provided  that  in  the  last-mentioned  case  a  person  employing  a  con- 
tractor shall  not  be  liable  to  a  fine  for  any  failure  to  furnish  him  with  par- 
ticulars, if  he  shows  to  the  satisfaction  of  the  Court  that  he  had  reasonable 
ground  for  believing  that  the  contractor  was  the  occupier  of  a  factory  or 
workshop  and  that  the  work  given  out  would  be  wholly  done  by  persons 
employed  by  the  contractor  and  no  part  thereof  by  the  contractor  personally. 

This  Order  shall  come  into  force  on  ist  February,  I912. 


18.  Order  of  the  Secretary  of  State,  dated  28rd  December,  1911,  applying  the 
provisions  of  §116  of  the  Factory  and  Workshop  Act,  1901  (1  Edw.  7, 
oh.  22),  with  modifications,  to  factories  and  workshops  or  parts  thereof 
in  which  the  manufacture  of  toy  balloons,  pouches  and  footballs  from 
indiarubber  is  carried  on.    (Statutory  Rules  and  Orders,  1911 ;  No.  1293.) 

In  pursuance  of  §116  of  the  Factory  and  Workshop  Act,  1901,  I  hereby 
make  the  following  Order  : — 

The  provisions  of  the  said  Section  shall  apply,  subiect  to  the  modifications 
hereinafter  contained,  to  factories  and  worlshops  or  parts  thereof  in  which 
are  carried  on  the  following  classes  of  work : — 

The  Manufacture  of  Toy  Balloons,  Pouches  and  Footballs  from  Indiarubber. 

The  said  Section  shall  be  modified  so  as  to  read  as  follows  : — 

(i)  The  occupier  shall,  for  the  purpose  of  enabling  each  worker  who 
is  paid  by  the  piece  to  compute  the  total  amount  of  wages  payable  to  him 
in  respect  of  his  work,  cause  to  be  published  paiticularsof  the  work  and  rate 
of  wages  appUcable  thereto,  as  follows : — 

(a)  He  shall  furnish  every  worker  with  written  particulars  of  the 
rate  of  wages  appUcable  to  the  work  done  by  him  in  one  of  the  following 
ways  : — 

(i.)  by  furnishing  the  worker  with  such  particulars  on  each 
occasion  when  the  work  is  given  out  to  the  worker ; 

(ii.)  by  furnishing  the  worker  at  or  before  the  time  of  his  first 
employment  on  any  class  of  work  with  a  notice  containing  the  par- 
ticulars appUcable  to  that  class  of  work,  and  on  every  subsequent 
occasion  when  new  rates  are  fixed,  a  further  notice  stating  the  new 
rates  and  the  date  from  which  they  are  to  come  into  operation.  If 
the  worker  accidentally  loses  or  destroys  his  notice,  another  copy 
shall  be  furnished  to  him  by  the  employer  free  of  charge  ; 

(iii.)  by  exhibiting  such  particulars  on  a  placard  in  the  de- 
partment in  which  the  work  is  done. 

(b)  Such  particulars  of  the  work  to  be  done  by  each  worker  as  affect 
the  amount  of  wages  payable  to  him  shall  be  furnished  in  writing  at  the 
time  when  the  work  is  given  out  to  him  :  provided  that  if  particulars  of 
the  amount  of  work  on  which  the  worker  is  paid  are  not  ascertainable 
until  the  work  is  completed,  such  particulars  shall  be  furnished  in  writing 
to  the  worker  when  the  work  is  completed. 
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(2)  If  the  worker  is  required  to  return  any  written  particulars  or  to 
hand  them  on  with  the  work  to  another  worker,  either  (a)  a  copy  shall  be 
furnished  to  the  worker  which  he  may  retain  for  his  own  use,  or  (b)  a  book 
shall  be  supplied  to  the  worker  in  which  he  may  enter  such  particidars ; 
this  book  shall  be  produced  by  the  worker  for  examination  by  the  person 
receiving  the  work  on  behalf  of  the  employer,  who  shall  initial  the  entry  if 
found  correct. 

(3)  The  particulars,  either  as  to  rates  of  wages  or  as  to  work,  shall  not 
be  expressed  by  means  oif  symbols. 

(4)  Any  placard  exhibited  in  pursuance  of  the  foregoing  provisions 
shall  contain  no  other  matter  than  particulars  of  rates  of  wages,  and  shall  be 
affixed  in  such  a  position  as  to  be  easily  read  by  all  persons  to  whose  work  the 
particulars  relate. 

(5)  If  the  occupier  fails  to  comply  with  the  requirements  of  this 
Section,  he  shall  be  liable  for  each  offence  to  a  fine  of  not  more  than  ten  pounds, 
and,  in  the  case  of  a  second  or  subsequent  conviction  within  two  years  from 
the  last  conviction  for  that  offence,  not  less  than  one  poimd. 

(6)  If  anyone  engaged  as  a  worker  in  any  of  the  aforesaid  classes  of 
work,  having  received  such  particulars,  whether  they  are  furnished  directly 
to  him  or  to  a  fellow  workman,  discloses  the  particulars  for  the  purpose  of 
divulging  a  trade  secret,  he  shall  be  liable  to  a  fine  not  exceeding  ten  pounds. 

(7)  If  anyone  for  the  purpose  of  obtaining  knowledge  of  or  divulging 
a  trade  secret,  sohcits  or  procures  a  person  so  engaged  to  disclose  such  par- 
ticulars, or  with  that  object  pays  or  rewards  any  such  person,  or  causes  any 
person  to  be  paid  or  rewarded  for  so  disclosing  such  particulars,  he  shall  be 
liable  to  a  fine  not  exceeding  ten  pounds. 

This  Order  shall  come  into  force  on  the  ist  February,  1912. 


14.  Order  of  the  Secretary  of  State,  dated  28rd  December,  1911,  applying  the 
provisions  of  §116  of  the  Factory  and  Workshop  Act,  1901  (1  Edw.  7., 
ch.  22),  with  modifications,  to  factories  and  workshops  which  are  laundries. 
(Statutory  Rules  and  Orders,  1911 ;  No.  1294.) 

In  pursuance  of  §116  of  the  Factory  and  Workshop  Act,  1901,  I  hereby 
make  the  following  Order  : — 

The  provisions  of  the  said  Section  shall  apply,  subject  to  the  modifications 
hereinafter  contained,  to  factories  and  workshops  which  are  laundries. 

The  said  Section  shall  be  modified  so  as  to  read  as  follows : — 

(i)  The  occupier  shall,  for  the  purpose  of  enabling  each  worker  who 
is  paid  by  the  piece  to  compute  the  total  amount  of  wages  payable  to  him  in 
respect  of  his  work,  cause  to  be  pubhshed  particulars  of  the  work  and  rate 
of  wages  applicable  thereto,  as  follows : — 

(a)  He  shall  furnish  every  worker  with  written  particulars  of  the 
rate  of  wages  appUcable  to  the  work  done  by  him  in  one  of  the  follow- 
ing ways  : — 

(i.)  by  furnishing  the  worker  with  such  particulars  on  each 
occasion  when  the  work  is  given  out  to  the  worker ; 
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(li.)  by  furnishing  the  worker  at  or  before  the  time  of  his  first 
employment  on  any  class  of  work  with  a  notice  containing  the  par- 
ticulars appUcable  to  that  class  of  work,  and  on  every  subsequent 
occasion  when  new  rates  are  fixed,  a  farther  notice  stating  the  new 
rates  and  the  date  from  which  they  are  to  come  into  operation.  If  the 
worker  accidentally  loses  or  destroys  his  notice,  another  copy  shall  be 
furnished  to  him  by  the  employer  free  of  charge ; 

(iii.)  by  exhibiting  such  particulars  on  a  placard  in  the  depart- 
ment in  which  the  work  is  done. 
(6)  Such  particulars  of  the  nature  and  amount  of  the  work  to  be 
done  by  each  worker  as  affect  the  amoimt  of  wages  payable  to  him  shall 
be  furnished  in  writing  at  the  time  when  the  work  is  given  out  to  him. 
Provided  that  (i.)  it  shall  not  be  necessary  to  furnish  particulars  of  the 
nature  of  the  work  where  the  work  is  of  a  standard  class  which  is 
sufficiently  indicated  by  the  materials  given  out  and  which  is  denoted 
in  a  placard  exhibited  as  aforesaid  and  containing  the  rate  of  wage  for 
the  work  by  a  description  or  name  sufficiently  indicating  its  nature  ; 
(ii.)  if  particulars  of  the  amoimt  of  work  on  which  the  worker  is  paid  are 
not  ascertainable  until  the  work  is  completed,  such  particulars  shall  be 
furnished  in  writing  to  the  worker  when  the  work  is  completed. 

(2)  If  the  worker  is  required  to  return  any  written  particulars,  or  to 
hand  them  on  with  the  work  to  another  worker,  either  (a)  a  copy  shall  be 
furnished  to  the  worker  which  he  may  retain  for  his  own  use,  or  (b)  a  book 
shall  be  supplied  to  the  worker  in  which  he  may  enter  such  particulars  ; 
this  book  shall  be  produced  by  the  worker  for  examination  by  the  person 
receiving  the  work  on  behalf  of  the  employer,  who  shall  initial  the  entry  if 
found  correct. 

(3)  The  particulars,  either  as  to  rate  of  wages  or  as  to  work,  shall  not 
be  expressed  by  means  of  symbols. 

(4)  Any  placard  exhibited  in  pursuance  of  the  foregoing  provisions 
shall  contain  no  other  matter  than  particulars  of  rates  of  wages  or  of  work 
as  the  case  may  be,  and  shall  be  affixed  in  such  a  position  as  to  be  easily  read 
by  all  persons  to  whose  work  the  particulars  relate. 

(5)  If  the  occupier  fails  to  comply  with  the  requirements  of  this 
Section,  he  shall  be  liable  for  each  offence  to  a  fine  of  not  more  than  ten 
pounds,  and,  in  the  case  of  a  second  or  subsequent  conviction  within  two 
years  from  the  last  conviction  for  that  offence,  not  less  than  one  pound. 

(6)  If  anyone  engaged  as  a  worker  in  any  factory  or  workshop  as 
aforesaid  having  received  such  particulars,  whether  they  are  furnished 
directly  to  him  or  to  a  fellow  workman,  discloses  the  particulars  for  the 
purpose  of  divulging  a  trade  secret,  he  shall  be  liable  to  a  fine  not  exceeding 
ten  pounds. 

(7)  If  anyone  for  the  piu'pose  of  obtaining  knowledge  of  or  divulging 
a  trade  secret,  solicits  or  procures  a  person  so  engaged  to  disclose  such  par- 
ticulars, or  with  that  object  pays  or  rewards  any  such  person,  or  causes  any 
person  to  be  paid  or  rewarded  for  so  disclosing  such  particulars,  he  shall  be 
liable  to  a  fine  not  exceeding  ten  pounds. 

This  Order  shall  come  into  force  on  the  ist  February,  1912. 

15.  Regulations    for    cotton    eloth    factortes.    Hygrometers    Order.    (Dated 
18th  March,   1912.) 
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16.  Regulations,  dated  11th  April,  1912,  made  by  the  Secretary  of  State,  for 
bronziiig  with  dry  metalic  powders  in  letterpress  printing,  lithographic 
printing  and  coating  of  metal  sheets.  (Statutory  Rules  and  Orders,  1912  ; 
No.  361.) 

In  pursuance  of  §79  of  the  Factory  and  Workshop  Act,  1901,  I  hereby 
make  the  following  Regulations  and  direct  that  they  shall  apply  to  all  factories 
and  workshops  or  parts  thereof  in  which  is  carried  on  the  process  (in  these 
Regulations  referred  to  as  bronzing)  of  applying  dry  metaUic  powders  to,  or 
dusting  them  off  from,  surfaces  previously  printed  or  otherwise  prepared,  in  : — 

Letterpress  printing ;  or 

Lithographic  printing ;  or 

Coating  of  metal  sheets. 

These  Regulations  shall  come  into  force  on  ist  June,  1912. 


Exemptions. 

1.  Regulation  2  shall  not  apply  to  bronzing  by  hand  for  the  purpose  of 
proof -pidling ; 

2.  Exemption  shall  be  allowed  from  Regulation  2  on  not  more  than  two 
days  in  any  week,  and  on  not  more  than  50  days  in  any  calendar  year,  sub- 
ject to  the  following  conditions  : — 

(a)  notice,  in  the  prescribed  form,  and  with  the  prescribed  par- 
ticulars, shall  be  affixed  in  the  factory  or  workshop  not  less  than  seven 
days  before  use  is  first  made  of  the  exemption,  and  shall  be  kept  so 
affixed  as  long  as  the  exemption  is  used  ;  and  a  copy  of  such  notice  shall 
at  the  same  time  be  forwarded  to  the  Inspector  for  the  district ; 

(b)  the  prescribed  particulars  shall  be  entered  in  the  prescribed 
register  before  the  commencement  of  the  work  on  each  day  on  which 
any  use  is  made  of  the  exemption  ;  and  any  day  in  respect  of  which  such 
entry  is  made  shall  be  counted  as  a  day  on  which  this  exemption  has  been 
used ;  and 

(c)  at  least  one  day  shall  intervene  between  any  two  days  on  which 
this  exemption  is  used. 

Definition. 
In  these  Regulations — 

"  Efficient  exhaust  draught  "  means  localised  ventilation  effected  by 
mechanical  means  for  the  removal  of  dust  so  as  to  prevent  it  as  far  as  prac- 
ticable from  escaping  into  the  air  of  any  occupied  room.  No  draught  shall 
be  deemed  efficient  which  fails  so  to  remove  smoke  generated  at  the  point 
where  such  dust  originates. 


DtUies. 

It  shall  be  the  duty  of  the  occupier  to  observe  Part  I.  of  these  Regulations, 
and  the  conditions  attached  to  Exemption  2  as  above,  if  used  by  him. 

It  shall  be  the  duty  of  every  person  employed  to  observe  Part  II.  of  these 
Regulations. 
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PART  I. — Duties  of  Occupiers. 

T.  Bronzing  by  machine  shall  not  be  done  except  under  such  conditions 
as  to  prevent  as  far  as  practicable  the  escape  of  dust  into  the  air  of  any  occupied 
room. 

2.  Subject  to  the  exemptions  hereinbefore  mentioned,  bronzing  by  hand 
shall  not  be  done  except  in  connection  with — 

{a)  an  efficient  exhaust  draught,  or 

(b)  an  appliance  so  constructed  as  to  prevent  as  far  as  practicable 
the  escape  of  dust  into  the  air  of  any  occupied  room. 

3.  There  shall  be  provided  and  maintained  in  a  cleanly  state  and  in  good 
repair,  for  the  use  of  all  persons  employed  in  bronzing,  a  lavatory,  under  cover, 
with  a  sufficient  supply  of  clean  towels,  renewed  daily,  and  of  soap  and  nail- 
brushes, and  with  either — 

(a)  a  trough  with  a  smooth  impervious  surface,  fitted  with  a  waste 
pipe  without  plug,  and  of  such  length  as  to  allow  at  least  two  feet  for 
every  five  such  persons,  and  having  a  constant  supply  of  warm  water 
from  taps  or  jets  above  the  trough  at  intervals  of  not  more  than  two 
feet ;  or 

{b)  at  least  one  lavatory  basin  for  every  five  such  persons,  fitted 
with  a  waste  pipe  and  plug  or  placed  in  a  trough  having  a  waste  pipe, 
and  ha\nng  either  a  constant  supply  of  hot  and  cold  water  or  warm  water 
laid  on,  or  (if  a  constant  supply  of  heated  water  be  not  leasonably 
practicable)  a  constant  supply  of  cold  water  laid  on  and  a  supply  of  hot 
water  always  at  hand  when  lequired  for  use  by  such  persons. 

4.  There  shall  be  provided — 

(a)  suitable  overalls  for  all  persons  employed  in  bronzing,  and  head- 
coverings  for  females  employed  in  bronzing,  which  shall  be  collected 
at  the  end  of  every  day's  work,  and  be  washed  or  renewed  at  least  once 
every  week ; 

(b)  for  all  persons  employed  in  bronzing,  a  suitable  place  or  places 
for  clothing  put  off  during  worldng  hours. 

PART  II. — ^Duties  of  Persons  Employed. 

5.  Every  person  employed  in  bronzing  shall — 

(a)  wash  the  face  and  hands  before  partaking  of  any  food  or  leav- 
ing the  premises ; 

(b)  wear  the  overalls  provided  in  pursuance  of  Regulation  4  (a) ; 

(c)  deposit  clothing  put  off  during  working  hours  in  the  place  or 
places  pro\dded  in  pursuance  of  Regulation  4  (b) ; 

and  every  female  employed  in  bronzing  shall  wear  the  head-coverings  provided 
in  pursuance  of  Regulation  4  (a). 

6.  No  person  employed  shall — 

(a)  introduce,  keep,  prepare,  or  partake  of  any  food  or  drink  (other 
than  milk  or  tea  provided  by  the  occupier)  in  any  part  of  the  factory  or 
workshop  in  which  bronzing  is  carried  on ; 

(b)  make  use  of  tobacco  in  any  part  of  the  factory  or  workshop  in 
which  bronzing  is  being  carried  on  ; 

(c)  interfere  in  any  way  without  the  concurrence  of  the  occupier  or 
manager  with  the  means  and  appliances  provided  for  the  removal  of  dust, 
and  for  carrying  out  these  Regulations. 
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III.    British  Colonies 

1.  GIBRALTAR. 

1.  An  Ordlnanee  to  amend  the  Merchant  Shipping  Ordinance,  Gibraltar,  1886 
(No.  8  of  1909.)    31st  March,  1909. 

2.  An  Ordinance  to  proliibit  the  manufacture,  sale  and  importation  of  matches 
made  with  wliite  phosphorus,  and  for  other  purposes  in  connection  there- 
with.    (No.  2  of  1910.)    2nd  March,  1910. 

1.  This  Ordinance  may  be  cited  as  **  The  White  Phosphorus  Matches 
Prohibition  Ordinance,  Gibraltar,  igio." 

2.  For  the  purposes  of  this  Ordinance  the  expression  "  white  phos- 
phorus "  means  the  substance  usually  known  as  white  or  yellow  phosphorus. 

3.  (i)  It  shall  not  be  lawful  for  any  person  to  use  white  phosphorus  in 
the  manufacture  of  matches. 

(2)  The  occupier  of  any  factory  in  which  the  manufacture  ol  matches 
is  carried  on  shall  allow  any  inspector  of  police  at  any  time  to  take  for  analysis 
sufl&cient  samples  of  any  material  in  use  or  mixed  for  use  : 

Provided  that  the  occupier  may,  at  the  time  when  the  sample  is 
taken,  and  on  providing  the  necessary  appliances,  require  the  inspector  of  police 
to  divide  the  sample  so  taken  into  two  parts  and  to  mark,  seal,  and  to  deliver 
to  him  one  part. 

4.  It  shall  not  be  lawful  for  any  person  to  sell  or  to  offer  or  expose  for  sale 
or  to  have  in  his  possession  for  the  purposes  of  sale  any  matches  made  with 
white  phosphorus,  but  this  provision  shall  not  come  into  operation  as  respects 
any  retail  dealer  until  the  ftst  day  of  January,  nineteen  hundred  and  eleven. 

5.  It  shall  not  be  lawful  to  introduce  or  attempt  to  introduce  into 
Gibraltar  matches  made  with  white  phosphorus. 

6.  Any  person  offending  against  the  provisions  of  this  Ordinance  or 
interfering  with  or  obstructing  the  police  in  the  execution  of  theii  duty  shall, 
on  summary  conviction,  be  liable  to  a  penalty  not  exceeding  fifty  pounds,  and 
all  white  phosphorus  or  matches  made  with  white  phosphorus  found  in  his 
possession  may  be  seized  by  any  officer  of  police,  and  may  be  forfeited  and 
destroyed  by  order  of  the  court. 

7.  All  penalties  under  this  Ordinance  shall  be  recoverable  summarily 
in  manner  directed  by  "  The  Jiistices  Ordinance,  Gibraltar,  1890." 

3.    This  Ordinance  shall  come  into  operation  forthwith. 

2.  AUSTRALIA 

I.    Commonwealth. 

1.  An  Act  to  amend  the  Immigration  Restriction  Acts,  1901-1905.*    (No.  2& 
of  1908.)    (Assented  to  14th  December,  1908.) 

2.  An  Act  to  grant  and  apply  out  of  the  Consolidated  Revenue  Fund  the  sum 
[of   £1,000,000   for   Invalid    and    Old   Age  Pensions.      (No.  2  of  1909.) 

(Assented  to  4th  August,  1909.) 

_M_ 

•  Act  of  21st  December,  1905.    Extract  E.B.  IV.,  p.  17. 
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8.  An  Act  to  amend  the  definition  of  the  word  "  Income  **  in  the  Invalid  and 
Old  Age  Pensions  Act,  1908.*  (No.  21  of  1909.)  (Assented  to  13th  Be- 
oember,  1909.) 

1.  (i)  This  Act  may  be  cited  as  the  Invalid  and  Old  Age  Pensions  Act, 
1909,  No.  2. 

(2)  Sub-section  (3)  of  §1  of  the  Invalid  and  Old  Age  Pensions  Act, 
1909,1  is  repealed. 

(3)  The  InvaUd  and  Old  Age  Pensions  Act,  1908,  as  amended  by  the 
Invalid  and  Old  Age  Pensions  Act,  I909,t  and  by  this  Act,  may  be  cited  as 
the  Invalid  and  Old  Age  Pensions  Act,  1908-1909. 

2.  The  definition  of  the  word  "  Income  "  in  §4  of  the  InvaUd  and  Ola 
Age  Pensions  Act,  1908,  is  amended — 

(a)  by  adding  to  paragraph  (b)  thereof  at  the  end  of  that  para- 
graph the  word  "  or,"  and 

{b)  by  inserting  after  paragraph  (b)  the  following  paragraph  : 

*'  (c)  By  way  of  allowance  under  the  Miners  Accident  Relief 
Act,  1900,  of  the  State  of  New  South  Wales." 

4.  An  Act  to  amend  the  Australian  Industries  Preservation  Acts,  1906-1907. 
(No.  26  of  1909).     (Assented  to  13th  December,  1909.) 

5.  An  Act  relating  to  compensation  to  seamen  for  injuries  suffered  in  the 
course  of  their  employment  (No.  29  of  1909).    (Assented  to  13th  December, 

1909.) 

6.  An  Act  to  grant  and  apply  out  of  the  Consolidated  Revenue  Fund  a  sum 
for  InvaUd  and  Old  Age  Pensions  (No.  4  of  1910).  (Assented  to  9th  August, 
1910.) 

7.  An  Act  to  amend  the  Immigration  Restriction  Act,  1901-1908  (No.  10  of 
1910).     (Assented  to   16th  September,    1910.) 

8.  The  Immigration  Restriction  Act,  1901  (No.  17  of  1901)j:  as  amended  by 
the  Immigration  Restriction  Amendment  Act,  1905  (No.  17  of  1905).**  by 
the  Contract  Immigrants  Act,  1905  (No.  19  of  1905)  *t>  ^Y  the  Immigration 
Restriction  Act,  1908  (No.  25  of  1908)*j:,  and  by  the  Immigration 
Restriction  Act,  1910  (No.  10  of  1910). ft 

9.  An  Act  to  amend  the  Sugar  Bounty  Act,  1905.  (No.  16  of  1910). 
(Assented  to  26th  October,  1910.) 

1.  (i)  This  Act  may  be  cited  as  the  Sugar  Bounty  Act,  1910. 

(2)  The  Sugar  Boimty  Act,  1905,  as  amended  by  this  Act,  may  be 
cited  as  the  Sugar  Bounty  Act,  1905-1910. 

2.  §3  of  the  Sugar  Bounty  Act,  1905,  is  amended  by  omitting  therefrom 
the  following  words  :  *'  and  before  the  first  day  of  January,  One  thousand  nine 
hundred  and  thirteen." 


♦  Text  E.B.  III.,  p.  245. 

t  Text  E.B.  v.,  p.  252. 

X  Assented  to  23rd  December,  1901.  The  title  of  the  principal  Act  is  :  "  An 
Act  to  place  certain  restrictions  on  immigration  and  to  provide  for  the  removal  from  the 
•Commonwealth  of  prohibited  immigrants." 

** Assented  to  21st  December,  1905. 

♦f  Assented  to  21st  December,  1905. 

♦J  Assented  to  14th  December,  1908  (Title  E.B.  VII.,  p.  323). 

t f  See  above.  No.  7. 
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3.  §6  of  the  Sugar  Bounty  Act,  1905,  is  amended  by  omitting  therefrom 
the  following  proviso  : — 

"  ft"ovided  that  the  rates  payable  on  all  such  cane  or  beet  delivered 
during  the  years  1911  and  1912  shall  be  respectively  two-thirds  and  one- 
third  of  the  aforesaid  rates." 

4.  §9  of  the  Sugar  Bounty  Act,  1905,  is  repealed,  and  the  following 
Section  substituted  in  Ueu  thereof  : — 

"  9  (i)  Every  grower  of  white-grown  sugar  cane  or  beet  who  claims 
the  bounty  payable  imder  this  Act  shall,  in  making  his  claim,  certify  to  the 
Minister  the  conditions  of  employment  and  the  rates  of  wages  paid  to  any 
labour  employed  by  him,  other  than  the  laboiu*  of  members  of  his  family." 

(2)  If  the  Minister  finds  that  the  rates  of  wages  and  conditions 
of  emplo)mient,  or  any  of  them — 

{a)  are  below  the  standard  rates  and  conditions  of  employ- 
ment prescribed  by  any  Commonwealth  or  State  industrial  authority  ;  or 

(b)  in  the  absence  of  any  such  standard  applicable  to  the 
case,  are  below  the  standard  rates  payable  and  conditions  of  employ- 
ment obtainable  in  the  locality  in  which  the  sugar  is  grown ;  or 

(c)  in  the  absence  of  any  such  standard  rates  and  conditions 
of  emplo5mient  respectively,  are,  on  application  by  the  Blinister  to  the 
President  of  the  Commonwealth  Court  of  Conciliation  and  Arbitration, 
declared  not  to  be  fair  and  leasonable  by  him  or  by  a  Judge  of  the 
Supreme  Court  of  a  State,  or  any  person  or  persons  who  compose  a 
State  industrial  authority  to  whom  he  may  refer  the  matter, 

the  Minister  may  withhold  the  whole  or  any  part  of  the  boimty  payable. 

(3)  All  the  provisions  of  the  Excise  Procedure  Act,  1907,  and 
of  any  regulations  made  thereunder  shall  apply  in  relation  to  any  appUca- 
tion  under  paragraph  (c)  of  the  last  preceding  Sub-section  as  if  the  applica- 
tion were  an  apphcation  as  defined  in  that  Act,  and  the  application  shall, 
for  the  purposes  of  that  Act,  be  deemed  to  be  an  application  under  that  Act  : 

Provided  that  §4  of  that  Act  shall  be  read  as  if  the  words  '  claimant 
for  bounty '  were  substituted  for  the  word  '  appHcant.'  " 

10.  Provisional  Regulations  under  the  Immigration  Restriction  Act,  1901- 
1910*  (Statutory  Rules  1910,  No.  108).    (29th  October,  1910.) 

11.  An  Act  to  provide  for  the  payment  of  bounties  on  the  manufacture  of  Icero- 
sene  and  paraffin  wax  from  Australian  shale.  (No.  28  of  1910).  (Assented 
to  17th  November,  1910.) 

[Extract.] 

I.    This  Act  may  be  cited  as  the  Shale  Oils  Boimties  Act,  1910. 

6.  (i)  The  person  claiming  any  bounty  under  this  Act  shaU  in  making 
his  claim  certify  to  the  Minister  the  conditions  of  employment  obtaining,  and 
the  rates  of  wages  paid  by  him  to  employees  in  connection  with  the  production 
and  manufacture  of  the  goods  on  which  the  bounty  is  claimed. 

(2)  If  the  Minister  finds  that  the  rates  of  wages  and  conditions  of 
employment,  or  any  of  them — 

(a)  are  below  the  standard  prescribed  by  any  Commonwealth  or 
State  industrial  authority ;  or, 

(b)  in  the  absence  of  any  such  standard  applicable  to  the  case, 
are  below  the  standard  applicable  in  the  same  State  for  similar  work  ;  or, 

•  Title  E.B.  VII.,  p.  324,  No.  8. 
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(c)  in  the  absence  of  any  of  such  standards,  are,  on  apphcation  by 
the  Minister  to  the  President  of  the  Commonwealth  Court  of  Con- 
ciliation and  Arbitration,  declared  not  to  be  fair  or  reasonable  by  him, 
or  by  a  Judge  of  the  Supreme  Court  of  a  State,  or  any  person  or  persons 
who  composed  a  State  industrial  authority,  to  whom  he  may  refer  the 
matter, 
the  Minister  may  withhold  the  whole  or  any  part  of  the  bounty  payable. 

(3)  All  the  provisions  of  the  Excise  Procedure  Act,  1907,  and  of  any 
regulations  made  thereunder,  shall  apply  in  relation  to  any  application  under 
paragraph  (c)  of  the  last  preceding  Sub-section  as  if  the  application  were  an 
apphcation  as  defined  in  that  Act,  and  the  apphcation  shall,  for  the  purposes 
of  that  Act,  be  deemed  to  be  an  apphcation  under  that  Act  : 

Provided  that  §4  of  that  Act  shall  be  read  as  if  the  words  ''  claimant 
for  bounty  *'  were  substituted  for  the  word  "  applicant." 

9.  A  return  setting  forth — 

(e)  the  number  of  persons  employed  in  each  of  the  works,  wages 
paid,  and  hours  observed  in  the  production  of  the  goods, 
shall  be  prepared  in  the  month  of  July  in  each  year,  and  shall  be  laid  before 
both  Houses  of  the  Parliament  within  30  days  after  its  preparation,  if  the 
Parhament  is  then  sitting,  and  if  not,  then  within  30  days  after  the  next 
meeting  thereof. 

10.  The  Governor-General  may  make  Regulations,  not  inconsistent  with 
this  Act,  prescribing  all  matters  which  by  this  Act  are  required  or  permitted 
to  be  prescribed  or  are  necessary  or  convenient  to  be  prescribed  for  giving 
effect  to  this  Act,  and  in  particular  for  any  of  the  following  purposes  :     .     .     . 

(c)  For  providing  for  the  inspection  of  the  process  of  manufacture 
and  the  books  of  the  manufacturer  for  the  purpose  of  ascertaining  and 
reporting  on  the  conditions  of  employment  obtaining,  the  rates  of  wages 
paid,  and  the  cost  of  the  production  and  manufacture  of  the  goods. 


12.  An  Act  relating  to  the  emigration  from  Australia  of  young  persons  and 
aboriginal  natives.  (No.  26  of  1910).    (Assented  to  25th  November,  1910.) 

[Extract.] 

2.  In  this  Act,  imless  the  contrary  intention  appears — 

**  Aboriginal  native  '*  means  an  aboriginal  native  of  Austraha  and 
includes  any  native  having  one  aboriginal  parent ; 

*'  Child  "  means  a  child  under  the  age  of  18  years  in  the  case  of  a 
female  child,  and  16  years  in  the  case  of  a  male  child  ;     .    .    • 

3.  (i)  The  emigration  from,  or  taking  out  of,  the  Commonwealth,  except 
in  pursuance  of  a  permit  under  this  Act,  of  any  of  the  foUowing  persons  is  pro- 
hibited— 

{a)  any  child  who  is  imder  contract  to  perform  theatrical,  operatic, 
or  other  work  outside  the  Commonwealth  ; 

(b)  any  child  of  European  race  or  extraction  unless  in  the  care  or 
charge  of  some  adult  person  of  European  race  or  extraction ;  and 

(c)  any  aboriginal  native. 

(2)  Any  person  who  takes  or  attempts  to  take  any  child  or  aboriginal 
native  out  of  the  Commonwealth  in  contravention  of  this  Section  shall  be 
guilty  of  an  offence  against  this  Section. 
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(3)  Proceedings  for  an  offence  against  this  Section  may  be  instituted 
for  the  summary  conviction  of  the  accused  or  for  his  commitment  for  trial  on 
indictment. 

(4)  A  person  convicted  of  an  offence  against  this  Section  shall  be 
punishable  as  follows  : — 

(a)  if  convicted  on  indictment,  by  imprisonment  not  exceeding 
two  years,  or  by  a  penalty  not  exceeding  two  himdred  pounds ; 

(b)  if  convicted  by  a  court  of  summary  jurisdiction,  by  imprison- 
ment not  exceeding  six  months,  or  by  a  penalty  not  exceeding  one 
himdred  poimds. 

(5)  No  permit  shall  be  given  imder  paragraphs  (a)  and  (b)  of  Sub- 
section (i)  of  this  Section,  unless  the  Minister  or  authorised  officer  is  satisfied 
that  the  child  will  not  be  subject  to  conditions  Uable  to  be  detrimental  to  its 
welfare. 

6.     [Contracts  to  be  in  writing.] 
10.-13    [Inspection.] 

18.  An  Act  to  amend  the  Australian  Industries  Preservation  Act,  1906-1909 
(No.  29  of  1910).    (Assented  to  25th  November,  1910.) 

14.  The  Australian  Industries  Preservation  Act,  1906*  (No.  9  of  1906),  as 
amended  by  the  Australian  Industries  Preservation  Act,  1907*  (No.  5  of 
1908),  by  the  Australian  Industries  Preservation  Act,  lOOOf  (No.  26  of  1909), 
and  by  the  Australian  Industries  Preservation  Act,  1910:|:  (No.  29  of  1910). 

[Extract.]** 
PART  I. — Preliminary. 

1.  This  Act  may  be  cited  as  the  "  Australian  Industries  Preservation 
Act,  i9o6."*t 

2.  This  Act  is  divided  into  Parts  as  follows  : — 

Part     I. — Preliminary. 

Part    II. — ^Repression  of  MonopoUes. 

Part  III. — Prevention  of  Dumping. 

3.  In  this  Act,  imless  the  contrary  intention  appears — 

"  Commercial  Trust  "  includes  a  combination,  whether  wholly  or 
partly  within  or  beyond  Australia,  of  separate  and  independent  persons 
(corporate  or  unincorpoiate)  whose  voting  power  or  determinations  are 
controlled  or  controllable  by — 

(a)  the  creation  of  a  trust  as  understood  in  equity,  or  of  a  cor- 
poration, wherein  the  trustees  or  corporation  hold  the  interests,  shares, 
or  stock  of  the  constituent  persons ;  or 

(b)  an  agreement ;  or 

(c)  the  creation  of  a  board  of  management  or  its  equivalent ;  or 

(d)  some  similar  means ; 

and  includes  any  division,  part,  constituent  person,  or  agent  of  a  Commercial 
Trust. 


♦  Text  E.B.   III.,  p.   237. 
t  Title  E.B.  VII.,  p.  324,  No.  4. 
i  Title  E.B.  VII.,  p.   324,  No.  5. 
♦♦  Parts  I.  and  II.  are  printed  in  fuU ;  Part  III.  is  omitted. 
*t  The  Australian  Industries  Preservation  Act,  1906,  and    the   Australian  In< 
dustries  Preservation  Act,   1907,  may  together  be  cited  as  the   Australian   Industries 
Preservation  Acts,  1906- 1907.    See  Act  No.  5,  1908,  s.  i. 

BULLBTIN  .    S 
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"  Inadequate  remuneration  for  labour  "  includes  inadequate  pay  or 
excessive  hours  or  any  terms  or  conditions  of  labour  or  employment  unduly 
disadvantageous  to  workers  ; 

**  Person  "  includes  corporation  and  firm  and  a  Commercial  Trust  ; 

"  The  Cx>mptroUer-General "  means  the  Comptroller-General  of 
Customs ; 

"  Answer  questions  "  means  that  the  person  on  whom  the  obligation 
of  answering  questions  is  cast  shall,  to  the  best  of  his  knowledge,  information, 
and  belief,  truly  answer  all  questions  on  the  subject  mentioned  that  the 
Comptroller-General  or  the  person  named  by  him  shall  ask ; 

"  Produce  documents  "  means  that  the  person  on  whom  the  obligation 
to  produce  documents  is  cast  shall  to  the  best  of  his  power  produce  to  the 
Comptroller-General  or  to  the  person  named  by  him  all  documents  relating 
to  the  subject-matter  mentioned. 


PART  11. — Repression  of  Monopolies. 

4.  (i)  Any  person  who,  either  as  principal  or  as  agent,  makes  or  enters 
into  any  contract,  or  is  or  continues  to  be  a  member  of  or  engages  in  any 
combination,  in  relation  to  trade  or  commerce  with  other  countries  or  among  the 
States — 

(a)  in  restraint  of  or  with  intent  to  restrain  trade  or  commerce  ;  or 

{b)  to  the  destruction  or  injury  of  or  with  intent  to  destroy  or  injure 

by  means  of  unfair  competition  any  Australian  industry  the  preservation 

of  which  is  advantageous  to  the  Commonwealth,  having  due  regard  to 

the  interests  of  producers,  workers,  and  consumers, 

is  guilty  of  an  offence. 

Penalty  :  Five  hundred  pounds,  or  in  case  of  a  continuing  offence,  five 
hundred  pounds  for  each  day  during  which  the  offence  continues. 

{2)  Every  contract  made  or  entered  into  in  contravention  of  this 
Section  shall  be  absolutely  illegal  and  void. 

(3)  It  shall  be  a  defence  to  a  proceeding  for  an  offence  under 
paragraph  (a)  of  Sub-section  (i)  of  this  Section,  and  an  answer  to  an  allegation 
that  a  contract  was  made  or  entered  into  in  restraint  of  or  with  intent  to 
restrain,  trade  or  commerce,  if  the  party  alleged  to  have  contravened  this 
Section  proves — 

(a)  that  the  matter  or  thing  alleged  to  have  been  done  in  restraint 
of,  or  with  intent  to  restrain,  trade  or  commerce,  was  not  to  the  detri- 
ment of  the  public,  and 

(b)  that  the  restraint  of  trade  or  commerce  effected  or  intended 
was  not  tmreasonable. 

6.     (i)  For  the  purposes  of  §§4  and  10  unfair  competition  means  com- 
petition which  is  unfair  in  the  circumstances ;  and  in  the  following  cases  the 
competition  shall  be  deemed  to  be  unfair  unless  the  contrary  is  proved  : 
{a)  If  the  defendant  is  a  Commercial  Trust ; 

(b)  If  the  competition  would  probably  or  does  in  fact  result  in 
an  inadequate  remuneration  for  labour  in  the  Australian  industry ; 

(c)  If  the  competition  would  probably  or  does  in  fact  result  in 
creating  substantial  disorganisation  in  Australian  industry  or  throwing 
workers  out  of  employment ; 
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(d)  If  the  defendant,  with  respect  to  any  goods  or  services  which 
are  the  subject  of  the  competition,  gives,  offers,  or  promises  to  any 
person  any  rebate,  refund,  discount,  or  reward  upon  condition  that  that 
person  deals,  or  in  consideration  of  that  person  having  dealt,  with  the 
defendant  to  the  exclusion  of  other  persons  deahng  in  similar  goods  or 
services. 

(2)  In  determining  whether  the  competition  is  imfair,  regard  shall  be 
had  to  the  management,  the  processes,  the  plant,  and  the  machinery  employed 
or  adopted  in  the  Austrahan  industry  affected  by  the  competition  being  reason- 
ably efficient,  effective,  and  up-to-date. 

7.  (i)  Any  person  who  monopolises  or  attempts  to  monopolise,  or  com- 
bines or  conspires  with  any  other  person  to  monopolise,  any  part  of  the  trade 
or  commerce  with  other  countries  or  among  the  States,  is  guilty  of  an  indictable 
ofience. 

Penalty  :  Five  hundred  pounds  for  each  day  during  which  the  offence 
continues,  or  one  year's  imprisonment  or  both  ;  or  in  the  case  of  a  corporation, 
one  thousand  pounds  for  each  day  during  which  the  offence  continues. 

(2)  Every  contract  made  or  entered  into  in  contravention  of  this 
Section  shall  be  absolutely  illegal  and  void. 

(3)  The  Attomey-Greneral  may  elect,  instead  of  proceeding  by  indict- 
ment for  an  offence  against  this  Section,  to  institute  proceedings  in  the  High 
Court  by  way  of  civil  action  for  the  recovery  of  the  pecuniary  penalties  for  the 
offence :  in  which  case  the  action  shall  be  tried  before  a  justice  of  that  Court 
without  a  jury. 

7A.  (i)  Any  person  who,  in  relation  to  trade  or  commerce  with  other 
countries  or  among  the  States,  either  as  principal  or  agent,  in  respect  of  dealings 
in  any  goods  or  services,  gives,  offers,  or  promises  to  any  other  person  any  rebate, 
refund,  discount,  concession  or  reward,  for  the  reason,  or  upon  the  condition 
express  or  implied,  that  the  latter  person — 

(a)  deals,  or  has  dealt,  or  will  deal,  or  intends  to  deal,  exclusively 
with  any  person,  either  in  relation  to  any  particular  goods  or  services  or 
generally  ;  or 

(b)  deals,  or  has  dealt,  or  will  deal,  or  intends  to  deal,  exclusively 
with  members  of  a  Commercial  Trust,  either  in  relation  to  any  particular 
goods  or  services  or  generally ;  or 

(c)  does  not  deal,  or  has  not  dealt,  or  will  not  deal,  or  does  not 
intend  to  deal,  with  certain  persons,  either  in  relation  to  any  particular 
goods  or  services  or  generally ;  or 

(rf)  is  or  becomes  a  member  of  a  Commercial  Trust — 
is  guilty  of  an  offence. 

Penalty :  Five  hundred  pounds. 

(2)  Every  contract  made  or  entered  into  in  contravention  of  this 
Section  shall  be  absolutely  illegal  and  void. 

(3)  It  shall  be  a  defence  to  a  prosecution  under  this  Section,  and  an 
answer  to  an  allegation  that  a  contract  was  made  or  entered  into  in  contra- 
vention of  this  Section,  if  the  party  alleged  to  have  contravened  this  Section 
proves  that  the  matter  or  thing  alleged  to  have  been  done  in  contravention  oi 
this  Section  was  not  to  the  detriment  of  the  pubUc,  and  did  not  constitute 
competition  which  was  unfair  in  the  circumstances,  and  was  not  destructive 
of  or  injurious  to  any  Australian  industry. 
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7B.    Any   person    who,    in  relation  to  trade  and  commerce  with  other 

countries  or  among  the  States,  either  as  principal  or  agent,  refuses  either 

absolutely  or  except  upon  disadvantageous  conditions  to  sell  or  supply  to  any 

other  person  any  goods  or  services  for  the  reason  that  the  latter  person — 

(a)  deals,  or  has  dealt,  or  will  deal,  or  intends  to   deal  with  any 

person ;  or 

(6)  deals,  or  has  dealt,  or  will  deal,  or  intends  to  deal  with  persons 
who  are  not  members  of  a  Commercial  Trust ;  or 
(c)  is  not  a  member  of  a  Commercial  Trust, 
is  guilty  of  an  offience. 

Penalty  :    Five  hundred  poimds. 

10.  (i)  The  Attorney-General,  or  any  person  thereto  authorised  by  him, 
may  institute  proceedings  in  the  High  Court  to  restrain  by  injunction  after 
hearing  and  determiining  the  merits  and  not  by  way  of  interlocutory  order 
the  carrying  out  of  any  contract  made  or  entered  into  after  the  commencement 
of  this  Act  or  any  combination  which — 

(a)  is  in  restraint  of  trade  or  commerce ;    or 

(b)  is  destructive  or  injurious,  by  means  of  unfair  competition,  to 
any  Australian  industry  the  preservation  of  which  is  advantageous  to 
the  Commonwealth,  having  due  regard  to  the  interests  of  producers, 
workers,  and  consumers. 

Provided  that  this  Section  shall  only  apply  to  contracts  or  combinations 
in  relation  to  commerce  with  other  countries  or  among  the  States. 

(2)  On  the  conviction  of  any  person  for  an  offence  under  this  Part 
of  this  Act  the  Justice  before  whom  the  trial  takes  place  shall,  upon  appUcation 
by  or  on  behalf  of  the  Attomey-Cieneral  or  any  person  thereto  authorised  by 
him,  grant  an  injunction  restraining  the  convicted  person  and  his  servants 
and  agents  from  the  repetition  or  continuance  of  the  offence  of  which  he  has 
been  convicted. 

lOA.  (i)  Any  person  who  does  any  act  or  thing  in  disobedience  of  an 
injunction  granted  under  this  Part  of  this  Act  shall  be  guilty  of  an  offence. 

Penalty  :  Five  hundred  pounds  for  each  day  during  which  the  offence 
continues. 

(2)  This  Section  shall  not  be  deemed  to  derogate  from  the  power  of  the 
High  Court,  apart  from  this  Section,  to  enforce  obedience  to  the  injunction. 

11.  (i)  Any  person  who  is  injured  in  his  person  or  property  by  any  other 
person,  by  reason  of  any  act  or  thing  done  by  that  other  person  in  contravention 
of  this  Part  of  this  Act,  or  by  reason  of  any  act  or  thing  done  in  contravention 
of  any  injunction  granted  under  this  Part  of  this  Act,  may,  in  the  High  Court, 
before  a  Justice  without  a  jury,  sue  for  and  recover  treble  damages  for  the 
mjury. 

(2)  No  person  shall,  in  any  proceeding  under  this  Section,  be  excused 
from  answering  any  question  put  either  vivd  voce  or  by  interrogatory,  or  from 
niaking  any  discovery  of  documents,  on  the  ground  that  the  answer  or  discovery 
may  criminate  or  tend  to  criminate  him  ;  but  his  answer  shall  not  be  admissible 
in  evidence  against  him  in  any  criminal  proceeding  other  than  a  prosecution  for 
perjury. 

12.  The  jiu^y  panel  for  the  trial  of  any  offence  against  this  Part  of  this 
Act,  or  for  the  trial  of  any  action  or  issue  under  this  Part  of  this  Act,  shall  be 
taken  from  the  list  of  special  jurors  (if  any)  in  the  State  or  part  of  the  Common- 
wealth in  which  the  trial  takes  place. 
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13.  (i)  Proceedings  for  the  recovery  of  pecioniary  penalties  for  offences 
against  this  Part  of  this  Act  (other  than  indictable  offences  or  offences  against 
§153,  §150,  or  §I5e)  shall  be  instituted  in  the  High  Court  by  way  of  civil  action, 
and  shall  be  tried  before  a  Justice  of  that  Court  without  a  jury. 

(2)  Any  offence  against  this  Part  of  this  Act  committed  by  a  person 
who  has  previously  been  convicted  of  any  offence  against  this  Part  of  this  Act 
shall  be  an  indictable  offence,  punishable  on  conviction  by  a  penalty  not  exceed- 
ing five  hundred  poimds,  or  imprisonment  for  any  term  not  exceeding  one 
year,  or  both ;  in  the  case  of  a  corporation,  by  a  penalty  not  exceeding  one 
thousand  pounds. 

14.  (i)  No  proceeding  for  an  indictable  offence  or  for  the  recovery  of 
penalties  shall  be  instituted  under  this  Part  except  by  the  Attorney-General 
or  some  person  authorised  by  him. 

(2)  No  other  proceeding  shall  be  instituted  under  this  Part  without 
the  written  consent  of  the  Attorney-General. 

14A.  In  any  proceeding  for  an  offence  against  this  Part  of  this  Act, 
any  indictment,  information,  statement  of  claim,  conviction,  warrant,  or 
other  process  shall  suffice  if  the  offence  is  set  forth  as  nearly  as  may  be  in  the 
words  of  this  Act. 

14B.  No  person  shall,  in  any  proceeding  for  an  offence  against  this  Part 
of  this  Act,  be  excused  from  answering  any  question,  put  either  vivd  voce  or 
by  interrogatory,  or  from  making  any  discovery  of  documents,  on  the  ground 
that  the  answer  or  discovery  may  tend  to  criminate  him  or  make  him  liable 
to  a  penalty  ;  but  his  answer  shall  not  be  admissible  in  evidence  against  him  in 
any  civil  or  criminal  proceeding  other  than  a  proceeding  for  an  offence  against 
this  Act  or  a  prosecution  for  perjury. 

14c.  In  any  proceeding  for  an  offence  against  this  Part  of  this  Act, 
wherein  a  combination  or  conspiracy  or  attempted  combination  or  conspiracy 
in  contravention  of  this  Act  is  alleged,  any  book,  document,  paper  or  writing 
containing — 

(a)  any  minute,  note,  record  or  memorandum  of  any  proceeding  at 
any  meeting  of  the  persons  or  any  of  the  persons  alleged  to  have  been 
parties  or  privy  to  the  combination,  conspiracy  or  attempt ;  or 

(6)  any  entry  purporting  to  be  a  copy  of  or  extract  from  any  such 
book  document  paper  or  writing, 
shall,  upon  proof  that  it  was  produced  by  or  came  from  the  custody  of  those 
persons  or  any  of  them,  or  of  a  responsible  officer  or  a  representative  of  those 
persons  or  any  of  them, — 

(i.)  be  admissible  in  evidence  against  those  persons  ;  and 
(ii.)  be  evidence  that  the  matter  and  things  thereby  appearing  to  have 
been  done  by  those  persons  or  any  of  them  were  so  done,  and  that  any  person 
thereby  appearing  to  have  been  present  at  the  meeting  was  so  present. 

14D.  In  any  proceeding  for  an  offence  against  this  Part  of  this  Act,  any 
book,  letter,  document,  paper,  or  writing,  or  anything  purporting  to  be  a  copy 
of  or  extract  from  any  book,  letter,  document,  paper,  or  writing,  containing  any 
reference  to  any  matter  or  thing  alleged  to  be  done  in  contravention  of  this  Act, 
shall,  upon  proof  that  it  was  produced  by  or  came  from  the  custody  of  a  person 
charged  with  the  offence,  or  a  responsible  officer  or  a  representative  of  that 
person — 

•     (a)  be  admissible  in  evidence  against  that  person ;  and 
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(b)  be  evidence  of  the  matters  and  things  thereby  appearing,  and 
that  the  book  letter  document  paper  or  writing  (or,  in  the  case  of  a  copy, 
that  the  original  thereof)  was  written,  signed,  despatched  and  received 
by  the  persons  by  whom  it  purports  to  have  been  written,  signed, 
despatched  and  received,  and  that  any  such  copy  or  extract  is  a  true 
copy  of  or  extract  from  the  original  of  or  from  which  it  purports  to  be 
a  copy  or  extract. 

15.  (i)  Any  person  party  to  a  contract  or  member  of  a  combination  or 
in  any  way  concerned  in  carrying  out  the  contract  or  the  objects  of  the  com- 
bination may — 

(a)  lodge  with  the  Attorney-General  a  statutory  declaration  by 
himself,  or  in  the  case  of  a  corporation  by  some  one  approved  of  in  that 
behalf  by  the  Attorney-General,  setting  forth  truly,  fully  and  completely, 
the  terms  and  particulars  of  the  contract,  or  the  purposes  objects  and 
terms  of  agreement  or  constitution  of  the  combination,  as  the  case  may 
be,  and  an  address  in  Australia  to  which  notices  may  be  sent  by  the 
Attorney-General ;  and 

{b)  publish  the  statutory  declaration  in  the  Gazette. 

(2)  The  Attorney-General  may  at  any  time  send  notice  to  the  person 
above-mentioned  (hereinafter  called  the  declarant),  to  the  address  mentioned 
in  the  statutory  declaration,  that  he  considers  the  contract  or  combination 
likely  to  restrain  trade  or  commerce  to  the  detriment  of  the  public,  or  to  destroy 
or  injure  an  Australian  industry  by  unfair  competition. 

(3)  In  any  proceeding  against  the  declarant  in  respect  of  any  offence 
against  §4  of  this  Act,  alleged  to  have  been  committed  by  him  in  relation  to  the 
contract  or  combination  after  the  time  the  statutory  declaration  has  been 
lodged  and  published,  and  before  any  notice  as  aforesaid  has  been  sent  to  him 
by  the  Attorney-General,  it  shall  be  deemed  (but  as  regards  the  declarant 
only  and  not  as  regards  any  other  person)  that  the  declarant  had  no  intent  to 
contravene  the  provisions  of  the  Section,  if  he  proves  that  the  statutory 
declaration  contains  a  true  full  and  complete  statement  of  the  terms  and 
particulars  of  the  contract,  or  the  purposes,  objects  and  terms  of  agreement 
or  constitution  of  the  combination,  as  the  case  may  be,  at  the  date  of  the 
statutory  declaration  and  at  the  date  of  the  alleged  offence. 

15A.  In  any  prosecution  for  an  offence  against  §§4,  7,  7A,  7B  or  9  of  this 
Act  the  averments  of  the  prosecutor  contained  in  the  information  declaration 
or  claim  shall  be  deemed  to  be  proved  in  the  absence  of  proof  to  the  contrary, 
but  so  that — 

{a)  the  averment  in  the  information  of  intent  shall  not  be  deemed 
sufficient  to  prove  such  intent,  and 

(b)  in  all  proceedings  for  an  indictable  offence  the  guilt  of  the 
defendant   must   be  established  by  evidence. 

15B.  (i)  If  the  Comptroller-General  believes  that  an  offence  has  been 
committed  against  this  Part  of  this  Act,  or  if  a  complaint  has  been  made  in 
writing  to  the  Comptroller-General  that  an  offence  has  been  committed  against 
this  Part  of  this  Act  and  the  Comptroller-General  believes  that  the  ofEence 
has  been  committed,  he  may  by  writing  imder  his  hand  require  any  person 
whom  he  believes  to  be  capable  of  giving  any  information  in  relation  to  the 
alleged  offence  to  answer  questions  and  to  produce  documents  to  him  or  to 
some  person  named  by  him  in  relation  to  the  alleged  offence. 
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(2)  No  person  shall  refuse  or  fail  to  ans^ver  questions  or  produce 
documents  when  required  to  do  so  in  pursuance  of  this  Section. 

Penalty  :  Fifty  pounds. 

(3)  The  Comptroller-General  or  any  person  to  whom  any  documents 
are  produced  in  pursuance  of  this  Section  may  take  copies  of  or  extracts  from 
those  documents. 

(4)  No  person  shall  be  excused  from  answering  any  questions  or 
producing  any  documents  when  required  to  do  so  under  this  Section  on  the 
ground  that  the  answer  to  the  question  or  the  production  of  the  document 
might  tend  to  criminate  him  or  make  him  liable  to  a  penalty ;  but  his  answer 
shall  not  be  admissible  in  evidence  against  him  in  any  civil  or  criminal  pro- 
ceeding other  than  a  proceeding  for  an  offence  against  this  Part  of  this  Act. 

15c.  (i)  Whenever  a  complaint  on  oath  has  been  made  in  writing  to  the 
Comptroller-General  that  any  person  or  any  foreign  corporation  or  any  trading 
or  financial  corporation  formed  within  the  Commonwealth  has  been  guilty  of 
any  offence  against  this  Part  of  this  Act,  the  Comptroller-General,  if  he  beUeves 
the  complaint  to  be  well  founded,  may,  by  writing,  require  any  such  person  or 
foreign  corporation  or  trading  or  financial  corporation  or  any  member,  officer  or 
agent  of  any  such  corporation,  to  produce  and  hand  over  to  him  or  to  some 
person  appointed  by  him  in  writing  all  books  and  documents  relating  to  the 
subject-matter  of  the  complaint  and  all  books  and  documents  of  any  kind 
whatsoever  wherein  any  entry  or  memorandum  appears  in  any  way  relating 
to  the  subject-matter  of  the  complaint. 

(2)  Every  person  or  foreign  corporation,  or  trading  or  financial 
corporation,  required  by  the  Comptroller-General  as  aforesaid  to  produce  to 
him  or  to  some  person  appointed  by  him  in  writing  any  books  or  documents 
shall  forthwith  produce  and  hand  over  such  books  or  documents  accordingly. 

Penalty  :  One  hundred  pounds. 

(3)  The  Comptroller-General  or  any  person  appointed  by  him  in  writ- 
ing may  inspect  all  books  and  documents  produced  in  pursuance  of  this  Section 
and  may  make  copies  of  or  extracts  from  those  books  or  documents. 

15D.  The  Comptroller-General  may  impound  or  retain  any  book  or  docu- 
ment produced  to  him  or  to  any  person  so  appointed  by  him  in  pursuance  of 
the  preceding  Section,  but  the  person  or  corporation  otherwise  entitled  to 
such  book  or  document  shall  in  lieu  thereof  be  entitled  to  a  copy  certified  as 
correct  by  the  Comptroller-General,  and  such  certified  copy  shall  be  receivable 
in  all  Courts  as  evidence  and  of  equal  vaUdity  with  the  original.  And  imtil 
such  certified  copy  is  suppUed  the  Comptroller-General  may  at  such  times 
and  places  as  he  shall  think  proper  permit  such  person,  or  in  the  case  of  a 
corporation  any  person  appointed  for  the  purpose  by  the  corporation,  to  inspect 
and  take  extracts  from  the  books  or  documents  so  impounded  or  retained. 

15E.  No  person  shall  disclose  any  information  gained  by  him  in  the 
exercise  of  the  powers  conferred  by  the  last  three  preceding  Sections,  except — 

(a)  to  the  Attorney-General  or  some  person  authorised  by  him 
(6)  to  the  Comptroller-General ; 

(c)  when  giving  evidence  in  any  proceeding  for  an  oflEence  against 
this  Part  of  this  Act. 
Penalty :  Fifty  pounds. 
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15.  An  Aet  relating  to  the  Commonwealth  Court  of  Conciliation  and  Arbitration 
and  the  Public  Service  of  the  Commonwealth  (No.  11  of  1911).  (AsBented 
to  18th  December,  1911.) 

1.  This  Act  may  be  cited  as  the  *'  Arbitration  (Public  Service)  Act,  1911." 

2.  In  this  Act — 

"  Organisation  "  means  an  organisation  within  the  meaning  of  the 
Commonwealth  Conciliation  and  Arbitration  Act,  1904-1911  :* 

"  The  Court "  means  the  Commonwealth  Court  of  Conciliation  and 
Arbitration  : 

"  The  Public  Service  of  the  Commonwealth  "  includes  the  Public 
Service  of  the  Northern  Territory  ana  of  the  Territory  of  the  seat  of  Govern- 
ment, and  the  service  of  any  pubHc  institution  or  authority  of  the  Common- 
wealth, and  includes  all  persons  employed  in  any  such  service  in  any  capacity, 
whether  permanently  or  temporarily,  and  whether  imder  the  Commonwealth 
Public  Service  Act,  1902-1909  or  not,  but  does  not  include  persons  employed 
in  the  Naval  or  Military  Forces  only. 

3.  Employees  in  the  Public  Service  of  the  Commonwealth,  or  any  division, 
class,  grade  or  branch  thereof,  or  in  any  calling,  service,  handicraft,  occupation, 
or  avocation  in  the  PubUc  Service  of  the  Commonwealth,  or  any  division,  class, 
grade,  or  branch  thereof,  shall  be  deemed  to  be  employees  in  an  industry  within 
the  meaning  of  the  Commonwealth  Conciliation  and  Arbitration  Act,  1904- 
1911. 

4.  An  association  of  less  than  one  hundred  employees  in  an  industry  in 
the  PubUc  Service  of  the  C-ommonwealth  may  be  registered  under  the  Com- 
monwealth Conciliation  and  Arbitration  Act  1904-1911  as  an  organisation  if  its 
membership  comprises  at  least  three-fifths  of  aU  the  persons  who  are  employees 
in  that  industry  in  the  Public  Service  of  the  Commonwealth. 

•  5.  An  organisation  of  employees  in  the  Public  Service  of  the  Common- 
wealth shall  be  entitled  to  submit  to  the  Com!  by  plaint  any  claim  relating  to 
the  salaries,  wages,  rates  of  pay,  or  terms  or  conditions  of  service  or  employ- 
ment of  members  of  the  organisation,  and  the  Com!  shall  thereupon  have 
cognisance  of  the  claim  as  if  it  were  an  industrial  dispute  within  the  meaning 
of  the  Commonwealth  Conciliation  and  Arbitration  Act  1904-1911. 

(2)  The  Public  Service  Commissioner  and  the  Minister  of  any  Depart- 
ment of  State  affected  by  the  claim  shall  be  entitled  to  be  represented  before 
the  Court,  either  jointly  or  separately,  in  the  hearing  and  determination  of  the 
claim. 

6.  The  Court  shall,  as  regards  any  claim  of  which  it  has  cognisance  under 
this  Act,  have  power — 

{a)  to  hear  and  determine  the  claim ; 

(b)  to  make  any  order  or  award  or  give  any  direction  in  pursuance 
of  the  hearing  or  determination ; 

(c)  to  fix  maximum  penalties,  not  exceeding  Ten  pounds,  for  any 
breach  or  non-observance,  by  any  member  of  an  organisation  bound  by 
an  award  or  order,  of  any  term  of  the  award  or  order ; 

(d)  impose  penalties,  not  exceeding  the  maximum  penalties  fixed 
(or,  if  maximum  penalties  have  not  been  fixed,  not  exceeding  the 
maximum  penalties  which  might  have  been  fixed),  for  any  such  breach 
or  non-observance ; 


♦  See  E.B.  VII.,  pp.   112,   114,  117. 
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(e)  to  declare,  by  any  award  or  order,  that  any  term  of  an  award 
shall,  subject  to  such  conditions,  exceptions,  and  limitations  as  are 
declared  in  the  award  or  order,  be  a  common  rule  of  the  Public  Service 
or  of  any  branch  or  part  of  the  Public  Service ; 

(/)  to  vary  its  orders  and  awards  and  to  re-open  any  question  ; 

(g)  to  summon  any  witness  before  it,  and  to  compel  the  production 
before  it  of  books,  documents,  and  things  for  the  purpose  of  reference 
to  such  matters  only  as  relate  to  the  matter  of  the  claim ; 

(h)  to  take  evidence  on  oath  or  affirmation  ; 

(i)  to  allow  the  amendment  of  the  claim  or  of  any  subsequent 
proceedings ;  and 

(/)  generally  to  give  all  such  directions  and  do  all  such  things  as 
it  deems  necessary  or  expedient  in  the  premises. 

7.  (i)  The  Court  may  refer  any  claim,  of  which  it  has  cognisance  under 
this  Act,  or  any  matter  arising  out  of  the  claim,  to  a  Judge  of  a  State  Court, 
or  a  Police  Stipendiary  or  Special  Magistrate  of  the  Commonwealth  or  of  a 
State,  or  other  person  authorised  by  the  Governor-General  in  that  behalf,  for 
investigation  and  report,  or  for  hearing  and  determination,  and  may  delegate 
to  that  Judge,  Magistrate,  or  person  such  of  its  powers  as  it  deems  desirable. 

(2)  Where  the  Court  has  referred  a  claim  or  matter  under  this  Section, 
for  investigation  and  report,  the  Court  may,  on  the  report,  with  or  without 
hearing  further  evidence  or  argument  or  both,  decide  the  claim  and  make  its 
award. 

(3)  Where  the  Court  has  referred  a  claim  or  matter  under  this  Section 
for  hearing  and  determination,  the  award  of  the  Judge,  Magistrate,  or  person 
to  whom  the  claim  or  matter  was  referred  shall  have  effect  as  the  award  of  the 
Court : 

Provided  that  an  appeal  from  the  award  shall  lie  to  the  Court,  at  the 
instance  of  a  claimant  organisation,  or  of  the  Public  Service  Commissioner,  or 
of  the  Minister  of  a  Department  affected  by  the  award. 

8.  The  Public  Service  Commissioner,  and  the  Permanent  Heads  and 
Chief  Officers  of  the  several  Departments  of  State,  and  all  persons  in  the  PubHc 
Service  of  the  Commonwealth,  shall  comply  with  the  provisions  of  any  award  or 
order  of  the  Court  made  in  pursuance  of  this  Act. 

9.  The  Court  may  exercise  any  of  its  powers  under  this  Act  on  its  own 
motion,  or  on  the  appHcation  of  a  claimant  organisation,  or  of  a  Minister  of 
State  or  the  Public  Service  Conunissioner. 

10.  In  making  an  award  or  order  under  this  Act,  the  Couirt  shall  not  be 
restricted  to  the  specific  claims  made  or  to  the  subject-matter  of  the  claim, 
but  may  include  in  the  award  or  order  any  matter  or  thing  which  the  Court 
thinks  necessary  in  the  interests  of  the  public  or  of  the  Pubhc  Service. 

11.  No  costs  shall  be  aUowed  in  respect  of  any  proceedings  under  this  Act. 

12.  No  organisation  or  person  shall  in  any  proceeding  under  this  Act  be 
represented  by  cotmsel  or  solicitor. 

13.  No  award,  order,  or  direction  of  the  Court  made  under  this  Act  shall 
be  challenged,  appealed  against,  reviewed,  quashed,  or  called  in  question,  or 
be  subject  to  prohibition  or  mandamus,  in  any  other  Court  on  any  accoimt 
whatever. 
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14-  (i)  Every  award  made  under  this  Act  shall  be  expressed  not  to  oome 
into  operation  until  a  future  date,  not  earlier  than  after  the  expiration  of 
thirty  days  after  the  award  has  been  laid  before  both  Houses  of  the  Parlia- 
ment. 

(2)  When  an  award  has  been  made  under  this  Act,  the  President  of 
the  Cotut  shall  forthwith  send  to  the  Prime  Minister  and  to  the  Attorney- 
General  a  certified  copy  of  the  award. 

(3)  The  Prime  Minister  shall,  within  fotuteen  days  after  its  receipt, 
if  the  Parliament  is  then  sitting,  or  if  not  then  within  fourteen  days  after  the 
next  meeting  of  the  Parliament,  cause  the  award  to  be  laid  before  both  Houses 
of  the  Parliament. 

15.  (i)  Except  as  provided  in  this  Section,  this  Act  shall  not  empower 
the  Court  to  make  any  award  or  order,  or  give  any  direction  which  is  not  in 
accord  with  the  laws  of  the  Commonwealth  and  the  regulations  made  there- 
under. 

(2)  The  Court  may,  where  it  thinks  it  proper  to  do  so,  make  an  award 
which,  in  the  opinion  of  the  President  of  the  Court,  is  not,  or  may  not  be,  in 
accord  with  a  law  or  regulation  of  the  Commonwealth  relating  to  the  salaries, 
wages,  rates  of  pay,  or  terms  or  conditions  of  service  or  employment  of 
employees  ;  but  in  that  case  the  President  shall  send  to  the  Prime  Minister  and 
to  the  Attorney-General,  with  the  certified  copy  of  the  award,  a  statement  of 
the  laws  or  regulations  of  the  Commonwealth  with  which,  in  his  opinion,  it  is 
not,  or  may  not  be,  in  accord. 

(3)  The  Prime  Minister  shall,  within  fourteen  days  after  its  receipt, 
if  the  Parliament  is  then  sitting,  or  if  not  then  within  fourteen  days  after  the 
next  meeting  of  the  Parliament,  cause  the  award  and  the  statement  (if  any) 
of  the  President  to  be  laid  before  both  Houses  of  the  Parhament. 

(4)  If,  before  the  award  is  laid  before  the  Parliament,  the  Attorney- 
General  advises  the  Prime  Minister  that  in  his  opinion  the  award  is  not  in 
accord  with  any  law  or  regulation  of  the  Commonwealth  referred  to  in  the 
opinion,  the  Prime  Minister  shall  cause  the  opinion  to  be  laid,  together  with  the 
award,  before  both  Houses  of  the  Parliament. 

(5)  If,  in  the  case  of  an  award  accompanied  by  such  a  statement  of  the 
President,  or  opinion  of  the  Attorney-General,  as  is  above  referred  to,  either 
House  of  the  Parliament,  within  thirty  days  after  the  award,  with  the  statement 
or  opinion,  has  been  laid  before  both  Houses,  passes  a  resolution  disapproving 
the  award,  the  award  shall  not  come  into  operation. 

(6)  Except  as  provided  in  the  last  preceding  Sub-section,  but  subject 
to  the  Constitution,  the  award  shall,  from  the  expiration  of  those  thirty  days 
or  such  later  period  as  is  specified  in  the  award,  have  full  force  and  effect 
notwithstanding  the  provisions  of  any  law  or  regulation  of  the  Commonwealth. 

16.  (i)  The  office  of  Industrial  Registrar  under  Ihe  Conmionwealth 
Conciliation  and  Arbitration  Act,  1904-1911,  shall  be  an  office  in  the  Adminis- 
trative Division  of  the  Public  Ser\dce  and  the  salary  of  the  office  shall  have  a 
minimum  of  six  hundred  pounds  per  annum  and  a  maximum  of  eight  hundred 
and  fifty  pounds  per  annum. 

(2)  The  Industrial  Registrar  holding  office  at  the  conunencement  of 
this  Act  shall  be  deemed  to  have  been  appointed  to  his  office  as  classified  by 
this  Section  as  from  the  first  day  of  Jiily,  One  thousand  nine  hundred  and 
eleven  at  the  minimum  salary. 
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(3)  The  Industrial  Registrar  shall  receive  an  annual  increment  of 
fifty  pounds  per  annum  until  the  maximum  salary  of  his  office  is  reached,  but 
so  that  a  year  shall  elapse  from  the  time  of  his  appointment  before  the  first 
increment  becomes  payable,  and  a  year  shall  elapse  from  the  time  of  the  last 
increment  becoming  payable  before  another  increment  becomes  payable. 

(4)  The  Consolidated  Revenue  Fund  is  hereby  appropriated  for  the 
purposes  of  any  pa3mfients  in  pursuance  of  this  Section. 

17.  The  Governor-General  may  make  Regulations,  not  inconsistent  with 
this  Act,  prescribing  all  matters  which  by  this  Act  are  required  or  permitted 
to  be  prescribed,  or  which  are  necessary  or  convenient  to  be  prescribed  for  giving 
effect  to  this  Act. 

16.  An  Aet  relating  to  compensation  to  seamen  tor  injuries  suffered  in  the  course 
of  their  employment  (No.  18  of  1911).    (Assented  to  18th  December,  1911.) 

1.  This  Act  may  be  cited  as  the  *'  Seamen's  Compensation  Act,  191 1.*' 

2.  This  Act  shall  commence  on  a  day  to  be  fixed  by  proclamation. 

3.  (i)  In  this  Act,  unless  the  contrary  intention  appears — 

"  The  ComptroUer-General "  means  the  Comptroller-General  of 
Customs  : 

*'  County  Comt  "  means  a  County  Coiut,  District  Court,  or  Local 
Court  of  any  State,  or  any  Court  exercising  in  any  part  of  the  Commonwealth 
a  limited  civil  jurisdiction  and  presided  over  by  a  Judge  or  a  Police,  Stipen- 
diary, or  Special  Magistrate  : 

"  Dependants  "  means  such  of  the  members  of  the  seaman's  family  as 
were  wholly  or  in  part  dependent  upon  the  earnings  of  the  seaman  at  the 
time  of  his  death,  or  who  would,  but  for  the  incapacity  due  to  the  accident, 
have  been  so  dependent ;  and  where  the  seaman — 

(a)  being  the  parent  or  grandparent  of  an  illegitimate  child,  leaves 
the  child  so  dependent  upon  his  earnings,  or 

(b)  being  an  illegitimate  child,  leaves  a  parent  or  grandparent  so 
dependent  upon  his  earnings, 

includes  such  an  illegitimate  child  and  parent  or  grandparent  respectively  : 

"  Employer"  includes  any  body  of  persons,  corporate  or  unincorporate, 
and  the  legal  personal  representative  of  a  deceased  employer,  and,  where 
the  services  of  a  seaman  are  temporarily  lent  or  let  on  hire  to  another  person 
by  the  person  with  whom  the  seaman  has  entered  into  a  contract  of  service  or 
apprenticeship,  the  latter  shall,  for  the  purposes  of  this  Act,  be  deemed  to 
continue  to  be  the  employer  of  the  seaman  whilst  he  is  working  for  that  other 
person  : 

*'  Judge  of  a  County  Cx)urt  "  includes  the  Judge  of  a  County  Court, 
District  Court,  or  Local  Court,  and  also  any  PoHce,  Stipendiary,  or  Special 
Magistrate  presiding  or  having  jurisdiction  to  preside  over  a  County  Court 
as  defined  by  this  Act  : 

'*  Member  of  a  family  "  means  wife  or  husband,  father,  mother,  grand- 
father, grandmother,  step-father,  step-mother,  son,  daughter,  grandson, 
granddaughter,  step-son,  step-daughter,  brother,  sister,  half-brother,  half- 
sister  : 

*'  Port  "  includes  place  and  harbour  : 

"  Seaman  "  includes  master,  officer,  apprentice,  pilot,  or  other  person 
empjloyed  or  engaged  in  any  capacity  on  board  a  ship  in  connection  with  the 
navigation  or  working  of  the  ship  : 
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"  Ship  "  includes  every  vessel  used  in  navigation  not  ordinarily  pro- 
pelled by  oars  : 

"  Vessel "  means  any  ship,  boat,  or  any  other  description  of  vessel 
used  for  any  purpose  on  the  sea  or  in  navigation. 

(2)  Any  reference  to  a  seaman  who  has  been  injured  shall,  where  the 
seaman  is  dead,  include  a  reference  to  his  legal  personal  representative  or  to  his 
dependants  or  other  person  to  whom  or  for  whose  benefit  compensation  is 
pa3^ble. 

4.  (i)  Subject  to  Sub-section  (2)  of  this  Section,  this  Act  shall  apply  to 
the  employment  of  seamen  on  any  of  the  following  ships  : — 

(a)  ships  in  the  service  of  the  Commonwealth,  other  than  the  Naval 
or  Military  Service ; 

(b)  ships  trading  with  Australia,  or  engaging  in  any  occupation  in 
Australian  waters,  and  being  in  the  territorial  waters  of  any  Territory 
which  is  part  of  the  Commonwealth ;  and 

(c)  ships  engaged  in  trade  and  commerce  with  other  countries  or 
among  the  States. 

(2)  In  the  case  of  ships  not  registered  in  Australia,  this  Act  shall,  as 
regards  paragraphs  (b)  and  (c),  of  Sub-section  (i)  of  this  Section,  only  apply 
in  relation  to  seamen  shipped  under  articles  of  agreement  entered  into  in 
Australia,  and  then  only  while  the  ships  are  subject  to  the  law  of  the  Common- 
wealth. 

5.  (i)  If  personal  injury  by  accident  arising  out  of  and  in  the  course  of 
the  employment  is  caused  to  a  seaman,  his  employer  shall,  subject  to  this  Act, 
be  liable  to  pay  compensation  in  accordance  with  the  First  Schedule  to  this  Act. 

(2)  Provided  that — 

(a)  the  employer  shall  not  be  Hable  under  this  Act  in  respect  of 
any  injury  which  does  not  disable  the  seaman,  for  a  period  of  at  least 
one  week,  from  earning  full  wages  : 

(b)  a  seaman  shall  not  be  entitled  to  recover  compensation  both 
independently  of  and  also  under  this  Act ;  but  subject  to  this  paragraph 
this  Act  shall  not  affect  any  civil  habihty  of  an  employer  under  any  other 
law  : 

(c)  if  it  is  proved  that  the  injury  to  a  seaman  is  attributable  to  his 
serious  and  wilful  misconduct,  any  compensation  claimed  in  respect  of 
that  injury  shall,  unless  the  injury  results  in  death  or  serious  and  per- 
manent disablement,  be  disallowed  : 

(d)  in  the  case  of  the  death  of  a  seaman  leaving  no  dependants,  no 
compensation  shall  be  payable  under  this  Act  if  the  owner  of  the  ship 
is  imder  any  Act,  Imperial  Act,  or  State  Act  liable  to  pay  the  expenses 
of  burial : 

(e)  if  it  appears  that  the  claimant  has  a  claim  for  compensation  for 
the  injury  under  any  law  of  the  United  Kingdom  or  of  any  other  part 
of  the  King's  Dominions  or  of  any  foreign  country,  compensation  under 
this  Act  shall  only  be  allowed  upon  the  claimant  undertaking  not  to 
claim  compensation  for  the  injury  under  any  such  law. 

(3)  If  any  question  arises,  in  any  proceedings  under  this  Act,  as  to  the 
liability  to  pay  compensation  under  this  Act  (including  any  question  as  to 
whether  the  person  injiu'ed  is  a  seaman  to  whom  this  Act  applies),  or  as  to  the 
amount  or  diu*ation  of  compensation  under  this  Act,  the  question,  if  not  settled 
by  agreement,  shall,  subject  to  the  provisions  of  the  First  Schedule  to  this  Act, 
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be  settled  by  arbitration,  in  accordance  with  the  Second  Schedule  to  this  Act, 
or  proceedings  in  a  County  Court. 

(4)  Any  undertaking  given  in  pursuance  of  paragraph  (e)  of  Sub- 
section (2)  of  this  Section  shall  have  effect  as  a  contract  between  the  claimant 
and  the  person  from  whom  the  compensation  is  claimed. 

6.  (i)  Proceedings  for  the  recovery  under  this  Act  of  compensation  for 
an  injury  shall  not  be  maintainable  unless  notice  of  the  accident  has  been  given 
as  soon  as  practicable  after  it  has  happened,  and  before  the  seaman  has  volun- 
tarily left  the  employment  in  which  he  was  injured,  and  unless  the  claim  for 
compensation  has  been  made — 

(a)  within  six  months  from  the  occurrence  of  the  accident,  01 

(b)  in  case  of  death — within  six  months  after  news  of  the  death  has 
been  received  by  the  claimant,  or, 

(c)  in  the  case  of  a  ship  lost  with  all  hands — ^within  eighteen  months 
after  the  date  when  she  is  deemed  under  §12  of  this  Act  to  have  been 
lost  with  all  hands  : 

Provided  always  that — 

{a)  where  the  accident  happened  and  the  incapacity  conmienced 
on  board  the  ship,  it  shall  not  be  necessary  to  give  any  notice  of  the 
accident ; 

(b)  the  want  of  or  any  defect  or  inaccuracy  in  the  notice  shall  not 
be  a  bar  to  the  maintenance  of  proceedings  if  it  is  found,  in  the  pro- 
ceedings for  settling  the  claim,  that  the  employer  is  not,  or  would  not, 
if  a  notice  or  an  amended  notice  were  then  given  and  the  hearing  post- 
poned, be  prejudiced  in  his  defence  by  the  want,  defect,  or  inaccuracy, 
or  that  the  want,  defect,  or  inaccuracy  was  occasioned  by  mistake, 
absence  from  Australia,  or  other  reasonable  cause ;  and 

(c)  the  failure  to  make  a  claim  within  the  period  above  specified 
shall  not  be  a  bar  to  the  maintenance  of  proceedings  if  it  is  found  that 
the  failure  was  occasioned  by  mistake,  absence  from  Australia,  or  other 
reasonable  cause. 

(2)  Notice  in  respect  of  an  injury  under  this  Act  shall  give  the  name 
and  address  of  the  person  injured,  and  shaU  state  in  ordinary  language  the  cause 
of  the  injury  and  the  date  at  which  the  accident  happened,  and  shall  be  served 
on  the  employer,  or,  if  there  is  more  than  one  employer,  upon  one  of  the 
employers. 

(3)  The  notice  may  be  served  by  delivering  it  to  the  person  on  whom 
it  is  to  be  served,  or  by  sending  it  by  post  in  a  registered  letter  addressed  to 
him  at  his  residence  or  place  of  business. 

(4)  Where  the  employer  is  a  body  of  persons,  corporate  or  unincor- 
porate,  the  notice  may  be  served  by  delivering  it  at  the  office  or  one  of  the 
offices  of  the  employer,  or  by  sending  it  by  post  in  a  registered  letter  addressed 
to  the  employer  at  one  of  the  offices  of  the  employer. 

(5)  Except  where  the  person  injiured  is  the  master,  the  notice  of 
accident  and  the  claim  for  compensation  may  be  served  on  the  master,  as  if 
he  were  the  employer. 

7.  (i)  Where  any  person  (in  this  Section  referred  to  as  the  principal) 
in  the  course  of  or  for  the  purposes  of  his  trade  or  business,  contractsjwith  any 
other  person  (in  this  Section  referred  to  as  the  contractor)  for  the  execution 
by  or  under  the  contractor  of  the  whole  or  any  part  of  any  work  imdertaken  by 
by  the  principal,  the  principal  shall  be  liable  to  pay  to  any  seaman  employed 
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in  the  execution  of  the  work  any  compensation  under  this  Act  which  he  would 
have  been  liable  to  pay  if  that  seaman  had  been  inunediately  employed  by 
him  ;  and  where  compensation  is  claimed  from  or  proceedings  are  taken  against 
the  principal,  then  in  the  application  oi  this  Act,  references  to  the  principal 
shall  be  substituted  for  references  to  the  emplo^yer,  except  that  the  amoimt  of 
compensation  shall  be  calculated  with  reference  to  the  earnings  of  the  seaman 
under  the  employer  by  whom  he  is  immediately  employed. 

(2)  Where  the  principal  is  liable  to  pay  compensation  wader  this 
Section,  he  shall  be  entitled  to  be  indemnified  by  any  person  who  would  have 
been  liable  to  pay  compensation  to  the  seaman  independently  of  this  Section, 
and  all  questions  as  to  the  right  to  and  amount  of  any  such  indenmity  shall 
in  default  of  agreement  be  settled  by  arbitration  under  this  Act,  or  by  action 
in  any  County  Court. 

(3)  Nothing  in  this  Section  shall  be  construed  as  preventing  a  seaman 
recovering  compensation  under  this  Act  from  the  contractor  instead  of  the 
principal. 

8.  (i)  Where  any  employer  has  entered  into  a  contract  with  any  insurers 
in  respect  of  any  liability  under  this  Act  to  any  seaman,  then,  in  the  event  of 
the  employer  becoming  bankrupt,  or  making  a  composition  or  arrangement 
with  his  creditors,  or  if  the  employer  is  a  company,  in  the  event  of  the  company 
having  commenced  to  be  wound  up,  the  rights  of  the  employer  against  the 
insurers  as  respects  that  liability  shall,  notwithstanding  anything  in  the  laws 
relating  to  bankruptcy,  and  the  winding  up  of  companies,  be  transferred  to 
and  vested  in  the  seaman,  and  upon  any  such  transfer  the  insurers  shall  have 
the  same  rights  and  remedies  and  be  subject  to  the  same  liabilities  as  if  they  were 
the  employer,  but  so  that  the  insurers  shall  not  be  under  any  greater  liability 
to  the  seaman  than  they  would  have  been  under  to  the  employer. 

(2)  If  the  liability  of  the  insurers  to  the  seaman  is  less  than  the 
liability  of  the  employer  to  the  seaman,  the  seaman  may  prove  for  the  balance 
in  the  bankruptcy  or  liquidation. 

(3)  There  shall  be  included  among  the  debts  which  are  in  the  dis- 
tribution of  the  property  of  a  bankrupt  and  in  the  distribution  of  the  assets 
of  a  company  being  wound  up  to  be  paid  in  priority  to  all  other  debts,  the 
amount  due  in  respect  of  any  compensation  the  liability  wherefor  accrued 
before  the  date  of  the  sequestration  order  (or  any  other  order  corresponding 
thereto  or  having  the  Uke  effect)  or  the  date  of  the  conunencement  of  the 
winding  up,  and  the  pro\asions  of  any  laws  relating  to  preferential  payments 
in  relation  to  bankruptcy  and  the  winding  up  of  companies  shall  have  effect 
accordingly.  Where  the  compensation  is  a  weekly  payment,  the  amoimt  due 
in  respect  thereof  shall,  for  the  purposes  of  this  provision,  be  taken  to  be  the 
amount  of  the  lump  sum  for  which  the  weekly  pa3mfient  could,  if  redeemable, 
be  redeemed  if  the  employer  made  an  application  for  that  purpose  under  the 
First  Schedule  to  this  Act. 

(4)  The  provisions  of  this  Section  with  respect  to  preferences  and 
priorities  shall  not  apply  where  the  bankrupt  or  the  company  being  wound  up 
has  entered  into  such  a  contract  with  insurers  as  aforesaid. 

(5)  This  Section  shall  not  apply  where  a  company  is  woimd  up  volun- 
tarily merely  for  the  purposes  of  reconstruction  or  of  amalgamation  with 
another  company. 
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9-  Subject  to  this  Act,  compensation  shall  be  paid  in  full  in  all  cases, 
notwithstanding  any  limitation  of  liability  in  any  other  law ;  bat  any  limita- 
tion of  a  shipowner's  Hability  imposed  by  any  other  law  shall  apply  to  the 
amount  recoverable  by  way  of  indemnity  imder  the  Section  of  this  Act  relating 
to  remedies  both  against  employer  and  stranger,  as  if  the  indenmity  were  dam- 
ages for  loss  of  life  or  personal  injury.    ' 

TO.  Where  the  injury  for  which  compensation  is  payable  imder  this  Act 
was  caused  under  circumstances  creating  a  legal  liability  in  some  person,  other 
than  the  employer,  to  pay  damages  in  respect  thereof — 

(a)  the  seaman  may  take  proceedings  both  against  that  person  to 
recover  damages  and  against  any  person  liable  to  pay  compensation 
under  this  Act  for  such  compensation,  but  shall  not  be  entitled  to 
recover  both  damages  and  compensation  ;  and 

(b)  if  the  seaman  has  recovered  compensation  under  this  Act,  the 
person  by  whom  the  compensation  was  paid  and  any  person  who  has 
been  called  on  to  pay  an  indemnity  under  the  Section  of  this  Act  relating 
to  sub-contracting  shall  be  entitled  to  be  indemnified  by  the  person  so 
liable  to  pay  damages  as  aforesaid,  and  all  questions  as  to  the  right  to 
and  amount  of  any  such  indemnity  shall,  in  default  of  agreement,  be 
settled  by  action  or,  by  consent  of  the  parties,  by  arbitration  under 
this  Act. 

11.  (i)  Where  an  injured  seaman  is  discharged  or  left  behind  in  a  British 
Possession  or  in  a  foreign  country  depositions  respecting  the  circumstances  and 
nature  of  the  injury  may  be  taken  by  any  Judge  or  Magistrate  in  the  British 
Possession  or  by  any  British  Consular  Officer  in  the-  foreign  country. 

(2)  Depositions  taken  in  pursuance  of  this  Section  shall  be  trans- 
mitted by  the  person  by  whom  they  are  taken  to  the  Comptroller-General. 

(3)  Depositions  taken  in  pursuance  of  this  Section  or  certified  copies 
of  them  shall  be  admissible  in  evidence  in  proceedings  for  compensation  under 
this  Act. 

12.  (i)  In  any  proceeding  for  compensation  under  this  Act,  if  it  is  shown 
by  some  official  return  produced  out  of  official  custody,  or  by  other  evidence, 
that  the  ship  on  which  the  seaman  in  respect  of  whom  the  compensation  is 
claimed  was  employed  has,  twelve  months  or  upwards  before  the  institution 
of  the  proceeding,  left  a  port  of  departure,  she  shall,  unless  it  is  shown  that  she 
has  been  heard  of  within  twelve  months  after  that  departure,  be  deemed  to 
have  been  lost  with  all  hands  on  board  either  immediately  after  the  time  she 
was  last  heard  of  or  at  such  later  time  as  the  Court  or  arbitrator  thinks  probable. 

(2)  A  duplicate  agreement  or  list  of  the  crew  made  out  or  a  statement 
of  a  change  in  the  crew  dehvered  under  any  Act,  Imperial  Act,  or  State  Act 
relating  to  navigation  or  shipping  at  the  time  of  the  kst  departure  of  the  ship 
from  Australia,  or  a  certificate  purporting  to  be  a  certificate  from  a  Consular 
or  other  public  officer  at  any  port  out  of  Australia,  stating  that  certain  seamen 
were  shipped  in  the  ship  from  the  said  port,  shall,  if  produced  out  of  official 
custody,  be,  in  the  absence  of  proof  to  the  contrary,  sufficient  proof  that  the 
seamen  therein  named  as  belonging  to  the  ship  were  on  board  at  the  time  of  the 
loss. 

13.  (i)  If  it  is  alleged  that  the  owner  of  any  ship  is  Hable  as  such  to  pay 
compensation  under  this  Act,  and  the  ship  is  at  any  time  found  in  any  port 
or  river  in  Australia  or  within  any  territorial  waters  thereof,  a  Justice  of  the 
High  Court  or  a  Judge  of  the  Supreme  Court  of  a  State  may,  upon  its  being 
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shown  to  him  by  any  person  applymg  that  the  owner  is  probably  liable  as  such 
to  pay  compensation  tinder  this  Act  and  that  the  owner  does  not  reside  in 
Australia,  issue  an  order,  directed  to  any  of&cer  of  the  Department  of  Trade 
and  Customs  or  other  officer  named  in  the  order,  requiring  him  to  detain  the 
ship  imtil  such  time  as  the  owner,  agent,  master,  or  consignee  thereof  has  paid 
the  compensation,  or  has  given  se<!urity  to  be  approved  by  the  Justice  or 
Judge  to  abide  the  event  of  any  proceedings  that  may  be  instituted  to  recover 
compensation  under  this  Act  and  to  pay  such  compensation  and  costs  (if  any) 
as  are  awarded. 

(2)  The  officer  to  whom  the  order  is  directed  may  detain  the  ship  in 
accordance  with  the  order. 

(3)  In  any  legal  proceeding  to  recover  the  compensation,  the  person 
giving  security  may  be  made  the  defendant,  and  the  production  of  the  order  of 
the  Justice  or  Judge  made  in  relation  to  the  security  shall  be  conclusive  evidence 
of  the  Habihty  of  the  defendant. 

(4)  Where  the  owner  of  a  ship  is  a  corporation,  it  shall  for  the  purpose 
of  this  Section  be  deemed  to  reside  in  AustraUa  if  it  has  an  office  in  Australia 
at  which  service  of  process  can  be  effected. 

(5)  The  master  of  a  ship,  after  detention  in  pursuance  of  this  Section, 
or  after  service  on  him  of  any  notice  of  or  order  for  detention,  shall  not  proceed 
to  sea  with  the  ship  before  she  is  released  by  competent  authority. 

Penalty  :  One  hundred  pounds. 

(6)  If  the  master  proceeds  to  sea  with  the  ship  in  contravention  of 
this  Section,  and  takes  to  sea  any  person  authorised  to  detain  the  ship,  the 
owner  and  master  of  the  ship  shaU  each  be  Hable  to  pay  a  further  penalty  at 
the  rate  of  ten  pounds  per  day  until  the  person  returns  or  such  time  as  would 
enable  him  after  leaving  the  ship  to  return  to  the  place  from  which  he  was 
taken. 

(7)  On  Officer  of  Customs  shall  refuse  to  grant  a  certificate  of  clearance 
to  any  ship  while  imder  detention  in  pursuance  of  this  Section,  and  may  refuse 
to  grant  such  a  certificate  if  he  has  had  notice  that  an  order  for  the  detention 
of  the  ship  has  been  made,  or  that  an  appUcation  for  an  order  for  the  detention 
of  the  ship  is  about  to  be  made. 

14.  (i)  The  Minister  may  appoint  any  duly  quaUfied  medical  prac- 
titioners to  be  medical  referees  for  the  purposes  of  this  Act. 

(2)  Medical  referees  shall  be  paid  such  fees  as  are  provided  by  the 
regulations. 

(3)  The  fees  of  medical  referees  shall  be  paid  out  of  moneys  provided 
by  Parliament  for  the  purpose. 

(4)  A  medical  referee  who  has  been  employed  as  a  medical  prac- 
titioner in  connection  with  any  case  by  or  on  behalf  of  an  employer  or  seaman, 
or  by  any  insurers  interested,  shall  not  act  as  a  medical  referee  in  that  case. 

15.  Where  an  arbitrator  is  appointed  by  a  Coimty  Court  under  this  Act, 
the  remunerationT'of  the  arbitrator  shall  be  paid  out  of  moneys  provided  by 
Parliament  for  the  purpose. 

t6.  The  owner  or  master  of  every  ship  on  which  seamen  to  which  this 
Act  appHes  are  employed  shall,  as  prescribed,  furnish  to  the  Comptroller- 
General  correct  returns  specif5dng — 

(a)  the  number  of  injuries  in  respect  of  which  compensation  has 
been  paid  under  this  Act  during  the  previous  year,  or  in  respect  of  any 
period  specified  by  the  Comptroller-General ; 
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(6)  the  amount  of  compensation  paid  during  that  year,  or  period, 
and 

(c)  such  other  particulars  as  are  prescribed  or  as  the  Comptroller- 
General  requires 
Penalty :  Five  pounds. 

17.  The  Governor-General  may  make  Regulations  not  inconsistent  with 
this  Act,  prescribing  all  matters  which  by  this  Act  are  required  or  permitted 
to  be  prescribed  or  which  are  necessary  or  convenient  to  be  prescribed  for 
gi\ang  effect  to  this  Act,  and  in  particular  for  modifying,  altering  or  repealing 
any  of  the  provisions  of  the  Second  Schedule  to  this  Act  or  adding  any  iadditional 
provisions  to  that  Schedule. 

18.  The  Seamen's  Compensation  Act,  1909,*  is  repealed. 

SCHEDULES. 


FIRST    SCHEDULE. 

Scale  and  Conditions  of  Compensation, 

(i.)    The  amount  of  compensation  under  this  Act  shall  be — 
(a)  where  death  results  from  the  injury — 

(i.)  if  the  seaman  leaves  any  dependants  wholly  dependent  upon  his 
earnings,  a  sum  equal  to  his  earnings  in  the  employment  of  the  same  employer 
during  the  three  years  next  preceding  the  injury,  or  the  sum  of  Two  hundred 
pounds,  whichever  of  those  sums  is  the  larger,  but  not  exceeding  in  any  case  Five 
hundred  pounds : 

Provided  that  the  amount  oi  any  weekly  payments  made  under  this  Act 
and  any  lump  sum  paid  in  redemption  thereof,  shall  be  deducted  from  such 
sum,  and,  if  the  period  of  the  seaman's  emplojmaent  by  the  said  employer 
has  been  less  than  the  said  three  years,  then  the  amount  of  his  earnings  during 
the  said  three  years  shall  be  deemed  to  be  one  hundred  and  fifty-six  times  his 
average  weekly  earnings  during  the  period  of  his  actual  employment  under  the 
said  employer ; 

(ii.)  if  the  seaman  does  not  leave  any  such  dependants,  but  leaves  any 
dependants  in  part  dependent  upon  his  earnings,  such  sum,  not  exceeding  in 
any  case  the  amount  payable  under  the  foresoing  provisions,  as  may  be  agreed 
upon,  or,  in  default  of  agreement,  may  be  determined,  on  arbitration  or  pro- 
ceedings under  this  Act,  to  be  reasonable  and  proportionate  to  the  injury  to 
the  said  dependants  ;  and 

(iii.)  if  he  leaves  no  dependants,  the  reasonable  expenses  of  his  medical 
attendance  and  burial,  not  exceeding  Thirty  pounds  ; 
{b)  where  total  or  partial  incapacity  for  work  results  from  the  injury,  a  weekly 
payment  during  the  incapacity  not  exceeding  fifty  per  centum  of  the  seaman's  average 
weekly  earnings  during  tne  previous  twelve  months,  if  he  has  been  so  long  employ^, 
but  if  not  then  for  any  less  period  during  which  he  has  been  in  the  employment  of  the 
same  employer,  such  weekly  payment  not  to  exceed  Thirty  shillings,  and,  if  at  any 
time  the  seaman  is  entitled  to  an  old  age  pension  from  the  Commonwealth,  not  to 
exceed  during  that  time  an  amount  which  together  with  the  weekly  rate  of  the  pension 
will  make  up  Thirty  shillings.     For  the  purposes  of  the  grant  of  an  old  age  pension, 
compensation  under  this  Act  shall  not  be  taken  to  be  income  : 
Provided  that — 

{a)  if  the  incapacity  lasts  less  than  two  weeks  no  compensation  shall  be  payable 
in  respect  of  the  first  week ;  and 

(6)  as  respects  the  weekly  payments  during  total  incapacity  ot  a  seaman  who 
is  under  twenty-cne  years  of  age  at  the  date  of  the  injury,  and  whose  average  weekly 
earnings  are  less  than  Twenty  shillings,  one  hundred  per  centum  shall  be  substituted 
for  fifty  per  centum  of  his  average  weekly  earnings,  but  the  weekly  payment  shall  in 
no  case  exceed  Ten  shillings. 


(2.)  For  the  purposes  of  the  provisions  of  this  Schedule  relating  to  "  earnings 
(reekly  earnings  "  of  a  seaman,  the  following  rules  sh?ll  be  observed  : — 
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(a)  average  weekly  earnings  shall  be  computed  in  such  manner  as  is  best 
calculated  to  give  the  rate  per  week  at  which  the  seaman  was  being  remunerated. 
Provided  that  where  by  reason  of  the  shortness  of  the  time  during  which  the  seaman 
has  been  in  the  employment  of  his  employer,  or  the  casual  nature  of  the  employment, 
or  the  terms  of  the  employment,  it  is  impracticable  at  the  date  ot  the  accident  to 
compute  the  rate  of  remuneration,  regard  may  be  had  to  the  average  weekly  amount 
which,  during  the  twelve  months  previous  to  the  accident,  was  being  earned  by  a 
person  in  the  same  grade  employed  at  the  same  work  by  the  same  employer,  or,  if 
there  is  no  person  so  employed,  by  a  person  in  the  same  grade  employed  in  the  same 
class  of  employment ; 

(b)  where  the  seaman  had  entered  into  concurrent  contracts  of  service  with 
two  or.  more  employers  under  which  he  worked  at  one  time  for  one  such  employer 
and  at  another  time  for  another  such  employer,  his  average  weekly  earnings  shall  be 
computed  as  if  his  earnings  under  all  such  contracts  were  earnings  in  the  employment 
of  the  employer  for  whom  he  was  working  at  the  time  ot  the  accident ; 

{c)  employment  by  the  same  employer  shall  be  taken  to  m|^n  employment 
by  the  same  employer  in  the  grade  in  which  the  seaman  was  employed  at  the  time 
of  the  accident,  uninterrupted  by  absence  from  work  due  to  iUness  or  any  other 
unavoidable  cause  ; 

(d)  where  the  employer  has  been  accustomed  to  pay  to  the  seaman  a  sum  to 
cover  any  special  expenses  entailed  on  him  by  the  nature  of  his  employment,  the  sum 
so  paid  shall  not  be  reckoned  as  part  of  the  earnings. 

(3.)  In  fixing  the  amount  of  the  weekly  payment,  regard  shall  be  had  to  any  pay- 
ment, allowance,  or  benefit  which  the  seaman  may  receive  from  the  employer  during  the 
period  of  his  incapacity,  and  in  the  case  of  partial  incapacitj'^  the  weekly  payment  shall  in 
no  case  exceed  the  difference  between  the  amount  of  the  average  weekly  earnings  ot  the 
seaman  before  the  accident  and  the  average  weekly  amount  which  he  is  earning  or  is  able 
to  earn  in  some  suitable  employment  or  business  after  the  accident,  but  shall  bear  such 
relation  to  the  amount  of  that  difference  as  under  the  circumstances  of  the  case  may- 
appear  proper. 

(4.)  No  weekly  payment  shall  be  payable  in  respect  of  any  period  during  which 
the  owner  of  the  ship  is  under  any  Act,  Imperial  Act,  or  State  Act  liable  to  defray  the 
expenses  ot  maintenance  of  the  injured  seaman. 

(5.)  Where  a  seaman  has  given  notice  of  an  accident,  he  shall,  if  so  required  by 
the  employer,  submit  himself  for  examination  by  a  duly  qualified  medical  practitioner 
providcKl  and  paid  by  the  employer,  and,  if  he  refuses  to  submit  himself  to  such  examina- 
tion, or  in  any  way  obstructs  the  same,  his  right  to  compensation,  and  to  take  or  prosecute 
any  proceeding  under  this  Act  in  relation  to  compensation,  shall  be  suspended  until  sjch 
examination  has  taken  place. 

(6.)  The  payment  in  the  case  of  death  shall,  unless  otherwise  provided  in  this 
Schedule  or  by  the  regulations,  be  paid  to  a  prescribed  authority,  and  the  sum  so  paid 
shall  be  dealt  with  as  prescribed  for  the  benefit  of  the  persons  entitled  thereto. 

Provided  that,  if  so  agreed,  the  payment  in  case  of  death  shall,  if  the  seaman  leaves 
no  dependants,  be  made  to  his  legal  personal  representative,  or.  if  he  has  no  such  repre- 
sentative, to  the  person  to  whom  the  expenses  of  medical  attendance  and  burial  are  due. 

(7.)  Where  a  weekly  payment  is  payable  under  this  Act  to  a  person  under  any 
legal  disability,  the  weekly  payment  shall  be  paid  during  the  disability  to  a  prescribed 
authority,  and  dealt  with  as  prescribed  for  the  benefit  of  the  person  entitled  thereto. 

(8.)  Any  question  as  to  who  is  a  dependant  shall,  in  default  of  agreement,  be  settled 
by  arbitration  under  this  Act,  or  by  a  County  Court,  and  the  amount  payable  to  each 
dependant  shall  be  settled  by  arbitration  under  this  Act,  or  by  a  County  Court. 

(9.)  Where  there  are  both  total  and  partial  dependants,  nothing  in  this  Schedule 
shall  be  construed  as  preventing  the  compensation  being  allotted  partly  to  the  total  and 
partly  to  the  partial  dependants. 

(10.)  Where,  on  application  being  made  to  a  prescribed  authority  that,  on  account 
of  neglect  of  children  on  the  part  of  a  widow,  or  on  account  of  the  variation  of  the  circum- 
stances of  any  of  the  dependants,  or  for  any  other  suffi:ient  cause,  an  order  of  the  Court 
or  an  award  as  to  the  apportionment  amongst  the  several  dependants  of  any  sum  paid  as 
compensation,  or  as  to  the  manner  in  which  any  sum  payable  to  any  dependant  is  to  be 
dealt  vith,  ought  to  be  varied,  the  prescribed  authority  may  make  an  application  to  a 
County  Court  for  the  variation  of  the  order  or  the  award,  and  the  County  Court  may  make 
such  order  thereon  as  it  thinks  just. 
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(ii.)  Any  seaman  receiving  weekly  payments  under  this  Act  shall,  if  so  required 
by  the  employer,  from  time  to  time  submit  himself  for  examination  by  a  duly  qualified 
medical  practitioner  provided  and  paid  by  the  employer.  If  the  seaman  refuses  to 
submit  himself  to  sucn  examination,  or  in  any  way  obstructs  the  examination,  fats  right  to 
the  weekly  payments  shall  be  suspended  until  the  examination  has  taken  place. 

(i2.)  A  seaman  shall  not  be  required  to  submit  himself  for  examination  by  a  medical 
practitioner  under  the  provisions  of  this  Schedule  otherwise  than  in  accordance  with  the 
regulations,  or  at  more  frequent  intervals  than  is  prescribed  by  those  regulations. 

(13.)  Where  a  seaman  has  submitted  himself  for  examination  by  a  medical  prac- 
titioner, or  has  been  examined  by  a  medical  practitioner  selected  by  himself,  and  the 
employer  or  seaman,  as  the  case  may  be,  has  within  six  days  after  such  examination 
furnished  the  other  with  a  copy  of  the  report  of  that  practitioner  as  to  the  seaman's  con- 
dition, then,  in  the  event  of  no  agreement  being  come  to  between  the  employer  and  the 
seaman  as  to  the  seaman's  condition  or  fitness  or  employment,  the  prescribed  authority, 
on  application  being  made  to  him  by  both  parties,  may.  on  payment  by  the  applicants 
of  such  fee,  not  exceeding  Two  pounds,  as  is  prescribed,  refer  the  matter  to  a  medical 
referee. 

(14.)  The  medical  referee  to  whom  the  matter  is  referred  shall  examine  the  seaman, 
and  shall,  in  accordance  with  the  regulations,  give  a  certificate  as  to  the  condition  of  the 
seaman  and  his  fitness  for  employment,  specifying,  where  necessarv.  the  kind  of  employ- 
ment for  which  he  is  fit,  and  that  certificate  shall  be  conclusive  evidence  as  to  the  matters 
so  certified. 

(15.)  Where  no  agreement  can  be  come  to  between  the  employer  and  the  seaman 
as  to  whether  or  to  what  extent  the  incapacity  of  the  seaman  is  due  to  the  accident,  the 
provisions  of  this  Schedule  relating  to  reference  to  and  examination  and  certificate  by  a 
medical  referee,  shall,  subject  to  the  regulations,  apply  as  if  the  question  were  a  question 
as  to  the  condition  ot  the  seaman. 

(16.)  If  a  seaman  refuses  to  submit  himself  for  examination  by  a  medical  referee, 
as  provided  in  this  Schedule,  or  in  any  way  obstructs  the  examination,  his  right  to 
compensation  and  to  take  or  prosecute  any  proceedings  under  this  Act  in  relation  to 
compensation,  or,  in  the  case  of  a  seaman  in  receipt  of  a  weekly  payment,  his  right  to  that 
weekly  payment,  shall  be  suspended  until  the  examination  has  taken  place. 

(17.)  Any  weekly  payment  may  be  reviewed  in  the  prescribed  manner  at  the 
request  either  of  the  employer  or  of  the  seaman,  and  on  such  review  may  be  ended, 
diminished,  or  increased,  subject  to  the  maximum  above  provided  : 

Provided  that  where  the  seaman  was  at  the  date  of  the  accident  under  twenty-one 
years  of  age  and  the  review  takes  place  more  than  twelve  months  after  the  accident,  the 
amount  of  the  weekly  payment  may  be  increased  to  any  amount  not  exceeding  fifty  per 
cent,  of  the  weekly  sum  which  the  seaman  would  probably  have  been  earning  at  the  date 
of  the  review  if  he  had  remained  uninjured,  but  not  in  any  case  exceeding  One  pound. 

(18.)  ^Vhere  any  weekly  payment  has  been  continued  for  not  less  than  six  months, 
the  liability  therefor  may,  at  the  option  of  the  employer,  but  subject  to  the  regulations, 
be  redeemed  by  the  payment  of  a  lump  sum  of  such  an  amount  as,  where  the  incapacity 
is  permanent,  would,  if  invested  in  the  purchase  of  an  immediate  life  annuity,  purchase 
an  annuity  for  the  seaman  equal  to  seventy-five  per  cent,  of  the  annual  value  of  the 
weekly  payment,  and  as  in  any  other  case  is  settled  by  arbitration  under  this  Act,  or  by  a 
County  Court,  and  such  lump  sum  may  be  ordered  by  the  committee  or  arbitrator  or 
Jud^e  of  the  County  Court  to  be  paid  to  a  prescribed  authority  to  be  invested  or  otherwise 
applied  for  the  benefit  of  the  person  entitled  thereto : 

Provided  that  nothing  in  this  paragraph  shall  be  construed  as  preventing  agree- 
ments being  made  for  the  redemption  of  a  weekly  payment  by  a  lump  sum. 

(19.)  If  a  seaman  receiving  a  weekly  payment  ceases  to  reside  in  Australia,  he  shall 
cease  to  be  entitled  to  receive  any  weekly  payment,  unless  a  medical  referee  certifies 
that  the  incapacity  resulting  from  the  injury  is  likely  to  be  of  a  permanent  nature.  If 
the  medical  referee  so  certifies,  the  seaman  shall  be  entitled  to  receive  quarterly  the 
amount  of  the  weekly  payments  accruing  due  during  the  preceding  quarter  so  long  as  he 
proves,  in  such  manner  and  at  such  intervals  as  are  prescribed,  his  identity  and  the 
continuance  of  the  incapacity  in  respect  of  which  the  weekly  payment  is  payable. 

(20.)  A  weekly  payment,  or  a  sum  paid  by  way  of  redemption  thereof,  shall  not  be 
capable  of  being  assigned,  charged,  or  attached,  and  shall  not  pass  to  any  other  person 
by  operation  of  law,  nor  shall  any  claim  be  set  off  against  it. 

(21.)  Where  under  this  Schedule  a  right  to  compensation  is  suspended,  no  com- 
pensation shall  be  payable  in  respect  of  the  period  of  suspension. 
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SECOND    SCHEDULE, 
Proceedings  for  Compensation. 

(i.)  For  the  purpose  of  settling  any  matter  which  under  this  Act  may  be  settled 
by  arbitration,  if  any  committee,  representative  of  an  employer  and  his  seamen,  exists 
with  power  to  settle  matters  under  this  Act  in  the  case  of  the  employer  and  seamen,  the 
matter  may,  unless  either  party  objects  by  notice  in  writing  sent  to  the  other  party  before 
the  committee  meet  to  consider  the  matter,  be  settled  by  the  arbitration  of  the  committee, 
or  be  referred  by  it  to  arbitration  as  hereinafter  provided. 

(2.)  If  there  is  no  such  committee,  or  if  either  party  objects  to  the  settlement  of 
the  matter  by  the  committee,  or  if  the  committee  refers  the  matter  to  arbitration  or  fails 
to  settle  it  within  six  months  from  the  making  of  the  claim,  the  matter  may  be  settled  by 
a  single  arbitrator  agreed  on  by  the  parties,  or,  in  the  absence  of  agreement  appointed, 
by  a  County  Court. 

(3.)  The  provisions  of  any  Act  or  State  Act  relating  to  arbitration  shall  not  apply 
to  any  arbitration  under  this  Act ;  but  a  committee  or  an  arbitrator  may,  if  they  or  he  think 
fit,  submit  any  question  of  law  for  the  decision  of  a  County  Court,  and  the  decision  of  the 
County  Court  on  any  question  of  law,  either  on  such  submission,  or  in  any  case  where  a 
County  Court  settles  the  matter  under  this  Act,  or  where  it  gives  any  decision  or  makes 
any  order  under  this  Act,  shall  be  final,  unless  within  the  time  and  in  accordance  with  the 
conditions  prescribed  by  the  regulations  either  party  appeals  to  the  High  Court  or  to  the 
Supreme  Court  of  the  State  in  which  the  County  Court  is  situated. 

(4.)  Any  arbitrator  appointed  by  a  County  Court  shall,  for  the  purpose  of  pro- 
ceedings under  this  Act,  have  the  same  powers  of  procuring  the  attendance  of  witnesses 
and  the  production  of  documents  as  if  the  proceedings  before  him  were  an  action  in  the 
County  Court. 

(5.)  In  any  arbitration  under  this  Act,  any  party  to  the  proceedings  may  appear 
personally  or  by  any  other  person  appointed  to  represent  him. 

(6.)  The  costs  of  and  incidental  to  the  arbitration  and  proceedings  connected 
therewith  shall,  subject  to  the  regulations,  be  in  the  discretion  of  the  committee  or 
arbitrator.  The  costs,  whether  before  a  committee  or  an  arbitrator,  shall  not  exceed  the 
limit  prescribed  by  the  regulations. 

(7.)  In  the  case  of  the  death  or  refusal  or  inability  to  act  of  an  arbitrator,  the 
County  Court  may,  on  the  application  of  any  party,  appoint  a  new  arbitrator. 

(8.)  ^liere  the  amount  of  compensation  under  this  Act  has  been  ascertained,  or 
any  weekly  payment  varied,  or  any  other  matter  decided  under  this  Act,  either  by  a 
committee  or  by  an  arbitrator  or  by  agreement,  a  memorandum  thereof  shall  be  sent,  in 
manner  prescribed  by  the  regulations,  by  the  committee  or  arbitrator,  or  by  any  party 
interested,  to  the  prescribed  authority,  who  shall,  subject  to  the  regulations,  on  being 
satisfied  as  to  its  genuineness,  record  the  memorandum,  and  thereupon  the  memorandum 
shall  for  all  purposes  be  enforceable  as  if  it  were  a  judgment  of  a  County  Court. 

Provided  that — 

(a)  no  such  memorandum  shall  be  recorded  before  seven  days  after  the  despatch 
by  the  prescribed  authority  of  notice  to  the  parties  interested  ; 

(b)  where  a  seaman  seeks  to  record  a  memorandum  of  agreement  between  his 
employer  and  himself  for  the  payment  of  compensation  under  this  Act,  and  the 
employer,  in  accordance  with  the  regulations,  objects  to  the  recording  of  the  memor- 
andum, and  proves  that  the  seaman  has  in  fact  returned  to  work  and  is  earning  the 
same  wages  as  he  did  before  the  accident,  the  memorandum  shall  only  be  recorded, 
if  at  all,  on  such  terms  as  the  prescribed  authority,  under  the  circumstances,  thinks 
just ; 

(c)  a  County  Court  may  at  any  time  make  such  order  in  relation  to  the  record- 
ing of  the  memorandum,  including  the  removal  of  such  record,  as  it  thinks  just ; 

(d)  where  it  appears  to  a  prescribed  authority,  on  any  information  which  he 
considers  sufficient,  that  an  agreement  as  to  the  redemption  of  a  weekly  payment 
by  a  lump  sum,  or  an  agreement  as  to  the  amount  of  compensation  payable  to  a  person 
under  any  legal  disability,  or  to  dependants,  ought  not  to  be  recorded  by  reason  of 
the  inadequacy  of  the  sum  or  amount,  or  by  reason  of  the  agreement  having  been 
obtained  by  fraud  or  undue  influence,  or  other  improper  means,  he  may  refuse  to 
record  the  memorandum  of  the  agreement,  and  refer  the  matter  to  a  County  Court, 
which  may,  in  accordance  with  the  regulations,  make  such  order  (including  an  order 
as  to  any  sum  already  paid  under  the  agreement)  as  under  the  circumstances  it  thinks 
just : 
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{e)  a  County  Court  may,  within  six  months  after  the  recording  of  a  memor- 
andum of  an  agreement  as  to  the  redemption  of  a  weekly  payment  by  a  lump  sum 
or  of  an  agreement  as  to  the*'amount  of  compensation  payable  to  a  person  under  any 
legal  disability  or  to  dependants,  order  that  the  record  be  removed  on  proof  to  its 
satisfaction  that  the  agreement  was  obtained  by  fraud  or  undue  influence  or  other 
improper  means,  and  may  make  such  order  (including  an  order  as  to  any  sum  already 
paid  under  the  agreement)  as  under  the  circumstances  it  thinks  just. 

(9.)  An  agreement  as  to  the  redemption  of  a  weekly  payment  by  a  lump  sum,  if 
not  recorded  in  accordance  with  this  Act.  shall  not,  nor  shall  the  payment  of  the  sum 
payable  under  the  agreement,  exempt  the  person  by  whom  the  weekly  payment  is  payable 
from  liability  to  continue  to  make  that  weekly  payment,  and  an  agreement  as  to  the 
amount  of  compensation  to  be  paid  to  a  person  under  a  legal  disability  or  to  dependants, 
if  not  so  recorded,  shall  not,  nor  shall  the  payment  of  the  sum  payable  under  the  agreement, 
exempt  the  person  by  whom  the  compensation  is  payable  from  liability  to  pay  compen- 
sation, unless,  in  either  case,  he  proves  that  the  failure  to  register  was  not  due  to  any  neglect 
or  default  on  his  part. 

(10.)  Where  any  matter  under  this  Act  is  to  be  done  in  a  County  Court,  it.  may  be 
done  in  any  County  Court,  but  if  the  Judge  of  the  County  Court  in  which  the  proceedings 
are  taken,  is  satisfied  that  the  matter  can  be  more  conveniently  dealt  with  in  some  other 
County  Court,  he  may  order  the  transfer  of  the  proceedings  to  that  Court,  and  upon  such 
transfer  that  Court  shall  have  the  like  jurisdiction  in  relation  to  the  proceedings  as  if  they 
had  been  commenced  in  that  Court. 

(11.)  Any  sum  awarded  as  compensation  shall,  unless  paid  to  a  prescribed 
authority,  be  paid  on  the  receipt  of  the  person  to  whom  it  is  payable  under  any  agreement 
or  award,  and  the  solicitor  or  agent  of  a  person  claiming  compensation  under  this  Act 
shall  not  be  entitled  to  recover  from  him  any  costs  in  respect  of  any  proceedings  in  an 
arbitration  under  this  Act,  or  to  claim  a  lien  in  respect  of  such  costs  on,  or  deduct  such 
cost  from,  the  sum  awarded  or  agreed  as  compensation. 

(12.)  Any  committee,  arbitrator,  or  County  Court  may,  subject  to  the  regulations, 
submit  to  a  medical  referee  for  report  any  matter  which  seems  material  to  any  question 
arising  in  the  proceedings. 

(13.)  The  Minister  may,  by  order,  either  unconditionally  or  subject  to  such  con- 
ditions or  modifications  as  he  thinks  fit,  confer  on  any  committee  representative  of  an 
employer  and  his  seamen,  as  respects  any  matter  in  which  the  committee  acts  as  arbitrator, 
or  which  is  settled  by  agreement  submitted  to  and  approved  by  the  committee,  all  or  any 
of  the  powers  conferred  by  this  Act  on  a  County  Court,  and  may  by  the  order  modify 
any  of  the  provisions  of  this  Schedule,  and  may  provide  for  such  incidental,  consequential, 
or  supplemental  provisions  as  may  appear  to  the  Minister  to  be  necessary  or  proper  for 
the  purposes  of  the  order. 

(14.)  A  Judge  of  a  County  Court  may,  in  relation  to  any  proceedings  in  the  Court, 
exercise  all  the  jurisdiction  and  powers  of  a  County  Court  under  this  Schedule. 

« 

17.  An  Act  to  grant  and  apply  out  of  the  Consolidated  Revenue  Fund  a  sum 
for  Invalid  and  Old  Age  Pensions  (No.  22  of  1911).  (Assented  to  22ad 
December,  1911.) 


II.    States. 

South  Australia. 

1.  An  Act  to  further  amend  the  **  Marine  Board  and  Navigation  Act,  1881," 
and  for  other  purposes  (No.  917)  (Reserved,  December  21st,  1906  ;  Royal 
Assent  proclaimed,  8th  May,  1907.) 

Extract. 

[The  master  of  a  ship  to  have  the  same  rights,  liens,  and  remedies  for  the 
recovery  of  his  wages  as  a  seaman. 

No  shipment  or  unshipment  of  goods  on  Sunday.] 
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2.    Regulations  under  <<  The  Factories  Aet,  1907.*  "    (30th  September,  1908.) 

8.  An  Act  to  regulate  the  use  of  passenger  and  other  lifts  (No.  949).  (Assented 
to  11th  November,  1908.) 

4.  Regulations  under  the  <' Lifts  Regulation  Act,  1908/' t  (24th  March, 
1909.) 

5.  Additional  Regulations  under  ''  The  Scaffolding  Inspection  Act,  1907]:  and 
1908.*'**     (29th  September,  1909.) 

6.  An  Act  to  consolidate  and  amend  the  laws  constituting  Public  Holidays 
and  Bank  Holidays,  and  for  other  purposes  (No.  1010).  (Assented  to 
30th  November,  1910.) 

7.  An  Act  giving  the  Government  power  to  make  advances  to  persons  of  limited 
means  to  provide  homes  for  themselves  and  for  other  purposes  (No.  1018). 
(Assented  to  7th  December,  1910.) 

8.  An  Act  to  further  amend  the  Act  No.  22  of  1852  entitled  **  An  Act  to  Regulate 
Friendly  Societies/'  <<The  Manchester  Unity  of  OddfeUows  Act,  1874," 
and  '<  The  Friendly  Societies  Act,  1886,"  and  for  other  purposes  (No.  1021). 
(Assented  to  7th  December,  1900.) 

9.  Regulations  under  '<Tbe  Scaffolding  Inspection  Act,  1907.  "ft  i^^^^ 
February,  1911.) 


*  Text  E.B.  IV.,  p.  230. 
t  See  above,  No.  3. 
}  Title  E.B.  III.,  p.  178. 
♦*  Title  E.B.  v..  p.  2«;8. 
tt  Title  E.B.  £11.,  p.  178. 
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National  Labour  Legislation 

1.    LAWS  AND  ORDERS 
L    Austria 

1.  Erlass  des  k,k,  Ministeriums  der  offentlichen  Arbeiten,  im  Einvernehmen 
mit  dem  k.k,  Ministerium  des  Innern  betr,  die  in  hatUechnischer,  sanitdrer 
und  sittenpolizeilicher  Hinsicht  an  Kleinwohnungen  zustellenden  Anforde- 
rungen*  Z.  213/58  III.  Vom  21.  Juli  1911.  (Soziale  Rundschau  1912, 
II.,  25.) 

Ileeree  of  the  Ministry  of  PubUc  Works,  in  agreement  witli  the  Ministry  of  the 
Interior,  relating  to  the  requirements  to  be  imposed  as  regards  smaU  dweU- 
ingSyfrom  an  arcliitectural,  sanitary  and  moral  point  of  view.  No.  213-58, 
III.     (Dated  2l8t  July,  1911.) 

2.  Kundmachung  des  Ministeriums  fiir  offentliche  Arbeiten  im  Einvernehmen 
mit  depi  Finanzministerium,  mit  welcher  ein  neues  Statut  des  Staatlichen 
Wohnungsfursorgefonds  fiir  Kleinwohnungen  verlautbar  wird.  Vom  9 
Februar  1912.     (Reichsgesetzblatt  XI.,  Stiick,  1912,  S.  137.) 

Notifieation  of  the  Ministry  for  Public  Works  issued  in  agreement  with  the 
Ministry  of  Finance,  by  which  new  rules  of  the  Government  Fund  for  the 
provision  of  small  dwellings  are  published.    (Dated  9th  February,  1912.) 

3.  Verordnung,  betr.  die  Gewdhrung  von  kiindbaren,  verzinslichen  Vorschiissen 
an  gemeinniUzige  Bauvereinigungen  gemdss  dem  Gesetze  vom  28.  Dezember 
1911  (R.G.Bl.  Nr.  244)  iiber  die  staatliche  Forderung  der  Wohnungsfiirsorge. 
Vom  9.  Februar  1912.    (Reichsgesetzblatt  1912,  XI.,  Stiick,  S.  150.) 

Regulations  relating  to  the  granting  of  redeemable  advances  bearing  interest 
to  public  benefit  building  societies,  in  accordance  with  the  Act  of  28th 
December,  1911*  (B.G.Bl.  No.  244),  concerning  State  assistance  in  the 
provision  of  industrial  dwellings.    (Dated  9th  February,  1912.) 

•  Title  E.B.  VII.,  p.  22,  No.  6. 
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4-  Verordnung,  betr.  die  Gemeinniitzigkeit  der  Bauvereinigungen  und  deren 
Ueberwachung  nock  dem  Gesetze  vom  28.  Dezember  1911  (R.G.BL  Nr.  242) 
und  dem  Gesetze  vom  28.  Dezember  1911  (R.G.Bl.  Nr.  243).  Vom  9.  Februar 
1912.     (Reichsgesetzblatt  1912,  XI.  Stiick,  S.  151.) 

Regulations  relating  to  the  common  utility  of  building  societies  and  the  super- 
vision of  the  same,  in  accordance  vrith  the  Act  of  28th  December,  1911* 
(B.G.Bl.  Nr.  242),  and  the  Act  of  28th  December,  1911t  (B.6.B1.  No. 
243).     (Dated  9th  February,  1912.) 

5.  Verordnungy  betr.  die  Durchfiihrung  der  gebiihrenrechtlichen  Bestimmungen 
L  j  des  Gesetzes  vom  28.  Dezember  1911  (R.G.B1.  Nr.  243)  fiber  Steuer-und 
K^   GebiihrenbegUnstigungen  fur  gemeinniUzige  Bauvereingungen.        (Vom  10. 

Februar  1912.    Reichsgesetzblatt  1912,  XI.  Stiirk,  S.  151.) 

Regulations  relating  to  the  carrying  out  of  the  provisions  regarding  legal 
charges  of  the  Act  of  28th  December,  1911,  (B.G.Bl.  No.  243),  dealing  with 
allowances  on  taxes  and  charges  for  public  benefit  building  societies. 
(Dated  10th  February,  1912.) 

6.  Geseiz,  betr,  die  UnfaUversicherung  bei  baugewerblichen  Betrieben,  Nr.  96. 
Vom  29.  April  1912.     (Reichsgesetzblatt  1912,  XXXIX.,  Stiick,  S.  333.) 

Act  relating  to  insurance  against  accidents  in  the  building  trades.  (Dated 
29th  Aphl,  1912.) 

I.  §1  (2)  of  the  Act  of  28th  December,  1887  (R.G.B1.  No.  i)  ex  1888,  shall 
be  worded  as  follows  : — 

The  same  applies  to  workers,  as  well  as  employees,  engaged  in  indus- 
trial establishments  in  which  building  work  is  carried  on,  or  who  are  otherwise 
occupied  in  the  work  of  construction  of  buildings  or  in  carrying  out  work  in 
buildings.  In  this  connection,  the  insurance  in  the  case  of  the  trades  of 
painters,  glaziers,  fitters,  joiners,  locksmiths  ana  plumbers,  shall  extend  only 
to  work  carried  out  on  buildings  in  course  of  construction  or  on  completed 
buildings  proper,  but  in  all  other  industries  which  have  to  do  with  the  execu- 
tion of  biiilding  work  it  shall  embrace  the  whole  extent  of  the  operations 
performed. 

The  provisions  of  the  foregoing  paragraph  shall  have  no  appUcation  to 
those  workers  who,  without  being  occupied  in  industrial  work  of  the  kind 
specified,  merely  carry  out  certain  repair  work  on  buildings.  In  the  con- 
struction of  ground -floor  dwellings  or  farm  buildings  on  flat  land,  as  also  in 
the  case  of  other  farm  buildings,  there  shall  be  no  obligation  to  insure  where 
only  the  proprietor,  the  membeis  of  his  household,  or  other  inhabitants  of  the 
same  place,  or  of  the  neighbouring  places,  who  do  not  carry  on  such  construction 
work  as  a  trade,  are  employed. 

II.  This  Act  shall  come  into  force  from  the  calendar  half-year  following 
the  date  of  its  publication. 

III.  My  Minister  of  the  Interior  and  My  Minister  of  Justice,  in  agreement 
with  My  other  Ministers  concerned,  are  entrusted  with  the  carrying  out  of  this 
Act. 


*  Title  E.B.  VII.,  p.  22.  No.  4. 
t  Title  E.B.  VII..  p.  22.  No.  4. 
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7-  Geseiz  fiber  die  Erhdhung  des  exekiUionsfreien  Beirages  von  Dienst-und 
Lohnbezugen,  Ruhegeniissen  u.a.  Nr.  104,  vom  17  Mai  1912.  (Reichs- 
gesetzblatt  1912,  XLII.  Stiick,  S.  355.) 

Act  relating  to  the  raising  of  the  amount  of  wages  and  payments  for  services, 
pensions,  etc.,  exempt  from  seizure.    No.  104  of  17th  May,  1912.) 

I.  §2,  paragraphs  i  and  2,  of  the  Act  of  29th  April,  1873  (R.G.Bl.  No.  68), 
in  the  wording  amended  by  §1.  of  the  Act  of  26th  May,  1888  (R.G.Bl.  No.  75), 
and  §1  of  the  Act  of  21st  April,  1882  (R.G.Bl.  No.  123),  are  amended  to  the 
effect  that  instead  of  the  words  "  800  gulden  "  the  words  "  2,000  kronen  " 
are  inserted. 

II.  §11.,  paragraphs  i  and  2,  of  the  Act  of  26th  May,  1888  (R.G.Bl.  No.  75), 
and  §§2  and  5  of  the  Act  of  21st  April,  1882  (R.G.Bl.  No.  123),  as  also  §291, 
paragraphs  i,  2  and  3  of  the  Act  of  27th  May,  1896  (R.G.Bl.  No.  79)  are 
amended  to  the  effect  that  the  words  "  500  gulden  "  are  substituted  by  the 
words  "  1,200  kronen.'* 

III.  §IX.,  Nos.  8  and  10,  of  the  Act  of  27th  May,  1896  (R.G.Bl.  No.  78), 
are  amended  as  follows  : — 

1.  That  in  the  event  of  a  seizure  made  of  the  salaries  or  wages  paid 
to  persons  engaged  in  the  public  service  or  in  private  employ  and  to  their 
survivors,  for  securing  the  sums  pa5^ble  by  them  for  maintenance  in  accord- 
ance with  the  Act,  one-half  of  the  year's  income,  which  in  the  ordinary  way 
would  be  exempt  from  seizure,  shall  remain  free  to  the  person  liable,  and  at 
least  8ook.  in  the  case  of  wages  for  active  work,  i,oook.  in  the  case  of 
persons  in  the  armed  force  and  the  police,  and  500k.  in  the  case  of  persons 
discharged  with  a  pension. 

2.  That  the  restrictions,  which  in  the  ordinary  course  would  be 
applicable  in  the  case  of  a  seizure  effected  on  the  interest  on  a  deposit  of 
security  to  be  given  on  the  occasion  of  a  military  marriage,  shall  not 
prejudice  a  seizureeffected  by  the  wife  or  the  children  born  of  the  marriage, 
in  connection  with  which  the  security  was  ordered,  for  purposes  of  the 
nfiaintenance  to  which  they  are  entitled  in  accordance  with  the  Act. 

3.  §292,  paragraph  i,  of  the  Act  of  27th  May,  1896  (R.G.Bl.  No.  79), 
shall  be  worded  as  follows  : 

'*  If  a  seizure  is  effected  by  reason  of  a  claim  for  the  performance  of 
maintenance  required  imder  the  Act,  the  sum  of  500  kronen  only  shall 
be  exempted  from  seizure." 

IV.  §24  of  the  Act  of  I2th  July,  1872  (R.G.BL,  No.  112),  is  amended  to 
the  effect  that  instead  of  the  words  "  350  gulden,"  the  words  *'  1,200  kronen  " 
are  inserted. 

V.  The  garnishee  orders  granted  previous  to  the  commencement  of  the 
enforcement  of  this  Act,  which  are  at  variance  with  the  provisions  of  this  Act, 
shall  be  removed  at  the  request  of  the  opponent  of  the  endangered  party. 

I  :>f^  On  the  other  hand,  the  vahd  rights  obtained  before  the  commencement  of 
the  enforcement  of  this  Act,  by  cession  or  other  legal  procedure,  as  also  by 
means  of  seizure  in  accordance  with  the  laws  in  force  until  then,  shall  not  be 
affected  by  the  provisions  of  this  Act. 

VI.  This  Act  shall  come  into  force  on  the  first  day  of  the  third  calendar 
month  following  its  publication. 

My  Ministry  as  a  whole  is  entrusted  with  the  carrying  out  of  this  Act. 
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8.  Verordnung  des  Handclsministers  im  Einvernehmen  mit  dem  Minister  des 
Innern  betr.  den  Betrieb  des  Gewerbes  derjenigen,  welche  an  nicht  offentlichen 
Often  persanliche  Dienste  {als  Boten,  Trdger,  Begleitpersonen  und  dergleichen) 
anbieien,     Vom  3  Jiili  1912.     (Reichsgesetzblatt  1912,  LVI.  Stiick,  S.623.) 

Regulations  Issued  by  the  Minister  of  Commerce^  in  agreement  with  the  Minister 
of  the  Interior,  relating  to  the  carrying  on  of  the  occupation  of  those  per- 
sons who  offer  personal  services  in  places  other  than  public  places  (such  as 
messengers,  porters,  guides,  and  so  forth).    (Dated  3rd  July,  1912.) 

1.  In  order  to  commence  one  of  the  occupations  indicated  in  §1  of  the 
Ministerial  Order  of  14th  September,  1911  (R.G.Bl.  No.  187),  certain  qualifica- 
tions according  to  the  nature  of  the  occupation,  are  required  in  addition  to  the 
fulfilment  of  the  previously  specified  conditions  for  obtaining  permission  to 
carry  on  any  licensed  trade  (§23,  paragraph  i,  of  the  Industrial  Code.) 

2.  The  workplaces  assigned  for  business  with  the  public  shall  be  so 
arranged  as  to  offer  no  difficulty  for  their  control  by  the  police. 

The  proprietor  of  the  establishment  shall  see  to  the  provision  of  suitable, 
and  more  especially,  absolutely  sanitary,  waiting-rooms  for  the  use  of  the 
messengers,  porters,  guides,  and  so  forth  to  be  employed  by  him.  These  waiting 
rooms  shall  be  separated  from  the  workplaces  mentioned  in  paragraph  i. 

3.  The  simultaneous  carrjdng  out  of  this  trade  with  other  trades  shall  be 
subject  to  the  permission  of  the  industrial  authority. 

4.  The  proprietor  of  the  imdertaking  shall  employ  only  such  persons  as 
messengers,  porters,  guides,  etc.,  as  shall  have  completed  their  i6th  year,  who 
are  sufficiently  trustworthy  and  of  good  character  and  do  not  sufiEer  from  any 
repulsive  or  infectious  disease  and  are  physical  qualified  for  their  occupation. 

5.  The  proprietor  of  the  undertaking  shall  be  required  to  submit  to  the 
industrial  authority  of  the  place  where  he  carries  on  his  business,  as  also  to  a 
Governmental  police  authority  in  places  where  such  exists,  a  list  of  the  names 
of  all  those  persons  who  are  employed  as  messengers,  porters,  guides,  etc.. 
within  three  days  from  the  date  of  their  engagement ;  any  alteration  in  this 
list  shall  be  notified  to  the  said  authorities  within  a  like  period.  The  list  or  the 
notification  respectively  shall  contain  together  with  the  Christian  and  surnames 
of  the  persons  employed,  also  their  age,  place  of  birth,  place  of  domicile  and 
residence. 

6.  The  wearing  of  a  uniform  shall  only  be  permissible  if  the  proprietor 
of  the  business  has  obtained  the  consent  of  the  industrial  authorities  to  that 
effect. 

7.  The  employees  indicated  in  §5  are  prohibited  from  taking  up  a  position 
in  public  places  for  the  purpose  of  receiving  orders  direct. 

8.  The  occupation  mentioned  in  §1,  either  in  general  or  as  respects  the 
separate  undertalangs,  shall  be  subject  to  special  regulations  of  the  industrial 
police. 

9.  Infringements  of  the  provisions  of  these  regulations  shall  be  pimished 
in  accordance  with  the  provisions  of  the  Industrial  Code. 

10.  These  regulations  shall  come  into  force  on  the  date  of  their  pubUca- 
tion. 
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II.   Belgium 


I.    ArreU  royaL    Caisses  de  privoyance  en  faveur  des  ouvriers  mineurs, 
aout  1911.    (Revue  du  Travail  XVI.,  loio.) 

Royal  Order :   Insuranee  Funds  for  miners.    (28th  August,  1911.) 


28 


2.    Arrets  royal.     U sines. — Abrogation  des  articles  73,  74  et  75  de  la  hi  du 
21  avril  1810.    28  aout  1911.    (Revue  du  Travail  XIV.  1012.) 

Royal  Order  :  Workshops— Repeal  of  §§78,  74  and  75  of  the  Act  of  21st  AprU, 
1810.     (28th  August,  1911.) 

I.  The  heading  **  Furnaces,  Forges  and  Metallurgical  Works,"  "  Special 
Regulations "  ("  Foumeaux,  Forges  et  Usines  M6tallurgiques,"  "  R6gime 
sp^ial  ")  of  the  list  attached  to  the  Royal  Order  of  31st  May,  1887,  mentioned 
above,  shall  be  omitted,  and  replaced  by  the  following  : — 


No. 

Description. 

Class. 

Obfectionable  Features. 

I 

2 
3 

4 
5 

Ores  and  similar  materials — blast- 
furnaces for  the  manufacture  of 
cast   iron,   furnaces  or  ovens  of 
various     kinds,     converters,     re- 
ceivers, etc,  for  the  extraction  and 
refining  of  metals  other  than  iron. 

Ores  (roasting  ovens) 

Sulphur  ores  and  similar  materials 
(roasting  furnaces). 

Ores  and  similar  materials  (mechani- 
cal preparation  of  such). 

Metals  in  the  rough  and   semi-re- 
fined, old  iron,  and  scrap  (treat- 
ment  of  such) ;  manufacture  of 
iron  and  steel ;  rolling  of  various 
metals    (works    formerly    coming 
under  the  regulations  of  the  Act 
of  18 10). 

I  A 

I  B 
I  A 

2 
I  B 

Smoke     (metallic,     sulphurous,     ar^ 
senical  fumes,  etc.). 

Large  amount  of  smoke,  liberation  of 
gases  noxious  to  vegetation,  dust. 

Disagreeable  fumes,    unhealthy  and 
noxious  to  vegetation,  contamina- 
tion of  underground  water  streams. 

Purity  of  water  affected  by  materials 
conveyed  therein. 

Smoke,   dust,   noise,   and   occasional 
discharging    of    noxious    metallic 
fumes. 

2.  These  establishments  shall  be  placed  under  the  inspection  of  the  mine 
engineers,  who  shall  continue  to  exercise  in  regard  to  them  such  powers  as  are 
defined  in  the  Royal  Order  of  22nd  October,  1895. 

3.  The  establishing  and  repression  of  infringements  shall  take  place  in 
pursuance  of  the  Act  of  5th  May,  1888,  referring  to  the  inspection  of  dangerous, 
unhealthy  or  noxious  estabUshments. 

4.  All  regulations  contrary  to  those  of  the  present  Order  shall  be  annulled. 

5.  The  above  provisions  shall  not  in  any  way  prejudice  those  regulations 
which  apply  to  the  estabUshments  above  mentioned,  the  Acts  and  regulations 
relating  to  the  Commission  of  public  roads  or  sewers,  to  watercourses,  as  also 
to  rural  and  forest  regulations. 


354 

6.  Our  Minister  of  Industry  and  Labour  shall  be  responsible  for  the 
enforcement  of  the  present  Order. 

3.    Arrets  royal :   Police  des  mines, — Bains-douches.    28  aout  1911  (Revue 
du  Travail  XVL,  1058.) 

Royal  Order :   Supervision  of  Mines.— Shower  baths.    (28th  August,  1911.) 

1.  Every  colliery  in  actual  working,  having  at  least  50  workmen  on  the 
heaviest  shift,  shall  be  provided  with  a  series  of  shower  baths,  of  the  separate 
cabinet  system,  with  dressing  room  adjoining. 

2.  The  number  of  cabinets  in  each  series  shall  be  fixed,  in  proportion  to 
the  number  of  workmen  in  each  shift,  by  the  management  of  the  mine,  after 
consultation  with  the  engineer-in-chief  of  the  mining  district. 

3.  The  places  which  are  to  be  used  for  washing-rooms  and  dressing- 
rooms  shall  be  well  ventilated  and  suitably  heated  and  Ughted.  Arrangements 
shall  be  made  to  prevent  persons  using  these  rooms  from  being  exposed  to 
dangerous  draughts. 

4.  The  flooring  of  these  rooms  shall  be  waterproof ;  they  shall  be  so 
arranged  as  to  ensure  that  the  water  drains  off  towards  the  openings  of  the  outlet 
piping. 

These  drain  pipes  shall  be  completely  covered  in  and  provided  with  an  air 
syphon. 

The  surface  of  the  walls  shall  be  smooth,  so  as  to  prevent  dust  settling 
thereon  ;  they  shall  be  regularly  swept,  whitewashed  or  painted,  as  circum- 
stances require. 

5.  The  cabinets  shall  contain  only  one  shower-bath  each  ;  their  dividing 
partitions,  the  height  of  which  shall  not  be  less  than  1.90  metres,  shall  be 
absolutely  opaque  and  impermeable,  and  their  siuiaces  shall  be  as  smooth  as 
possible.  These  cabinets,  the  minimum  dimensions  of  which  shall  be  i  metre 
by  1.25  metres,  shall  be  protected  by  a  metal  door,  ensuring  absolute  privacy 
to  the  occupant. 

6.  Arrangements  shall  be  made  for  the  supply  of  a  sufficient  quantity  of 
water  at  a  temperature  varying  from  36  to  38  deg.  Centigrade. 

7.  The  water  used  for  this  piupose  shall  present  no  dangerous  features 
affecting  the  health  of  the  workmen  ;  before  being  used,  the  water  shall  be 
chemically  analysed  and  bacteriologically  examined  for  the  purpose  of  ascer- 
taining that  it  contains  no  pathogenic  microbes  or  any  substance  which  might 
irritate  the  skin  of  the  workmen.  Such  examinations  and  analyses  must  be 
repeated  at  every  request  of  the  mining  authority. 

8.  The  rooms  shall  be  cleaned  and  washed  by  means  of  a  jet,  using  clean 
water,  at  least  twice  a  day,  immediately  after  each  of  the  two  principal  working 
shifts  has  come  out  of  the  mine. 

9.  The  clothes  lift  shall  contain  no  shoes,  axes,  or  any  other  article 
which  might  cause  an  accident  if  it  happened  to  fall ;  lockers  shall  be  available 
for  the  use  of  the  workmen  in  which  these  articles  can  be  kept. 

10.  If  lockers  are  used  for  holding  the  workmen's  clothes,  they  shall  be 
made  of  metal,  and  so  arranged  as  to  be  well  ventilated. 

11.  No  charge  shall  be  made  for  the  use  of  washing-rooms  and  dressing- 
rooms ;  nevertheless,  the  workmen  shall  be  obliged  to  provide  the  necessary 
soap  and  towels  at  their  own  expense. 

12.  The  present  Order  shall  come  into  force  on  ist  March,  1913. 
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13-  The  permanent  committees  of  Provincial  Councik  may  grant  post- 
ponements, and  exemptions,  under  certain  conditions,  for  the  carrying  out  of  the 
above  regulations,  at  the  request  of  the  interested  parties,  upon  the  advice  of 
the  head  managing  engineer  and  the  Inspector-General  of  Mines. 

14.  Our  Minister  of  Industry  and  Labour  shall  issue  Orders  as  to  the 
appeals  to  which  the  decisions  of  the  permanent  committees  may  give  rise,  both 
on  the  part  of  the  Mining  Department  and  the  concessionaries  of  the  mine. 

15.  Proceedings  shall  be  taken  for  infringements  of  the  regulations  of 
this  Order,  and  the  latter  shall  be  punished  in  accordance  with  the  stipulations 
contained  in  §37  of  the  Act  of  5th  June,  1911.* 

16.  Our  Minister  of  Industry  and  Labour  shall  be  responsible  for  the 
enforcement  of  the  present  Order. 

4.  Arrets  royal :    Catsses  de  prevoyance  en  faveur    des    ouvriers    mineurs. 
Reorganisation.    ler  octobre  191T.     (Revue  du  Travail  XVI.,  1120.) 

Royal  Deoree.    Provident  Funds  in  favour  of  workers  in  mines.    Reorganisa- 
tion.    (1st  October,  1911.) 

5.  Arrete  royal :    Loi  du  5  juin  1911.    Dilegues  d  inspection  des  wines. 
13  d^cembre  191T.     (Revue  du  Travail  XVI.,  1415.) 

Royal  Decree  :  Act  of  5th  June,  1911.t  Delegates  for  the  inspection  of  mines. 
(13th  December,  1911.) 

1.  The  delegates  for  the  inspection  of  mines  shall  enjoy,  during  the 
continuance  of  their  mandate,  certain  advantages  which  are  granted,  in  con- 
formity with  the  Act  of  5th  Jime,  1911,  by  the  provident  fund  with  which  the 
coal  mine  imdertaking  where  they  were  last  employed  is  affiliated. 

2.  They  shall  be  insured  in  the  General  Pension  Fund  under  the  guaran- 
tee of  the  Government,  in  the  manner  provided  for  by  the  rules  of  the  fund 
concerning  the  individual  affiliation  of  workers  in  coal  mines  of  the  district. 

3.  The  State  shall  insure  as  against  the  provident  fimd,  the  obligations 
relating  to  this  affiliation,  which  are  imposed  upon  the  parties  working  coal 
mines  by  the  rules  of  the  fund. 

In  particular,  it  shall  make  on  the  books  of  the  individual  delegates  the 
payments  prescribed  by  §2  of  the  Act  of  5th  June,  1911,  by  means  of  previous 
deductions  from  their  benefits. 

Moreover,  the  State  shall  intervene  if  necessary  in  a  temporary  way  in  the 
maintenance  of  the  provident  fimds  by  paying,  on  behalf  of  the  delegates, 
with  the  reservation  of  previous  deduction  from  their  benefits,  the  monthly 
contribution  of  50  centimes  at  the  charge  of  the  workers  in  coal  mines  whose 
age  is  at  least  30  on  ist  January,  1912. 

4.  The  delegates  for  the  inspection  of  mines  shall  enjoy  at  the  charge 
of  the  provident  funds  and  under  the  conditions  stipulated  in  §§6  and  7  of  the 
Act  of  5th  June,  1911,  the  pensions  and  supplementary  pensions  provided  for 
in  the  said  regulations. 

The  years  passed  in  the  exercise  of  their  mandate  shall  be  taken  into 
consideration,  together  with  the  time  of  their  actual  work  in  the  mines,  for 
the  purpose  of  calculating  the  30  years'  service  required  for  the  grant  of  the 
said  pensions  or  supplementary  pensions. 

•  Extract  E.B.  VI.,  p.   154,  No.  24. 
t  Text  E.B.  VI.,  p.   151,  No.  23. 
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Should  the  years  of  actual  work  in  the  mines  have  been  passed  in  under- 
groiind  work,  the  age  limit  may  be  reduced  to  55  years  under  the  conditions 
provided  for  in  §8  of  the  Act  of  5th  June,  1911. 

5.  The  payment  of  the  pensions  and  annuities  to  which  the  delegates 
are  entitled  shall  be  effected  in  conformity  with  the  rules  and  regulations  of  the 
provident  fund,  and  if  necessary  for  account  of  the  fund  through  an  affiliated 
establishment. 

The  apphcations  for  pensions  shall  be  addressed  to  the  administrative 
committee  in  conformity  with  the  rules  by  the  parties  interested  or,  if  neces- 
sary, by  the  State. 

6.  Our  Minister  of  Industry  and  Labour  is  charged  with  the  carrying  out 
of  this  Decree. 


6.  Arrete  royal :  Caisse  genirale  d'epargtie  et  de  retraiie.  PayemetUj  pat 
Veniremise  des  Caisses  communes  de  prtvoyance,  de  rentes  viagires  dues  d 
des  ouvriers  houUleurs  par  la  caisse  de  retraite.  (20  d^mbre  1911.  Revue 
de  Travail  XVI.,  1417.) 

Royal  Decree :  General  Savings  and  Pension  Fund.  Payment,  through  the 
ordinary  provident  funds,  of  life  annuities  due  to  workers  in  mines  by  the 
pension  fund.    (20th  December.  1911.) 

7.  ArrHe  royal :  Reglementation  du  travail  des  femmes,  des  adolescents  et  des 
enfants  dans  la  chocolaterie  et  la  confiserie,  (20  d^embre  1911.  Revue 
du  Travail  XVI.,  1430.) 

Royal  Order  :  Regulations  relating  to  the  work  of  women,  young  persons,  and 
children  engaged  in  the  ohocolate  and  oonfeetionery  industry.  (2Qth 
December,  1911.) 

1.  In  the  chocolate  and  confectionery  industry,  the  work  done  by  those 
classes  of  workers  which  are  protected  by  the  Act  of  13th  December,  1889, 
shall  be  subject  to  the  following  regulations : — 

Duration  of  Work  and  Conditions  of  Rest. 

2.  The  duration  of  the  actual  work  of  children  and  young  persons  of 
less  than  16  years  of  age,  as  also  of  girls  and  women  between  the  age  of  16 
and  21  years,  shall  not  exceed  to  hours  per  day. 

3.  During  30  days  in  every  year  the  duration  of  the  actual  work  of  this 
class  of  worker  may  be  increased  up  to  a  maximum  of  11  hours. 

For  this  purpose,  managers  of  establishments  shall  be  supplied  with  a 
counterfoil  book,  examined  and  signed  by  the  labour  inspector,  and  containing 
30  leaves  which  may  be  used  during  the  year. 

Every  time  the  manufacturer  wishes  to  avail  himself  of  the  authorisation 
provided  for  above,  he  shall  detach  one  sheet  and  forward  it  immediately  to 
the  competent  labour  inspector,  after  having  entered  the  date  on  which  he  will 
make  use  of  the  above  right,  as  also  the  number  of  protected  persons  which  he 
expects  to  employ.    The  same  particulars  shall  be  entered  on  the  counterfoil. 

4.  When  the  duration  of  actual  work  does  not  exceed  9  hours,  a  period 
of  rest  of  at  least  45  minutes  shall  be  compulsory  at  about  the  middle  of  the 
working  day. 
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When  actual  work  lasts  more  than  9,  but  does  not  exceed  10  hours,  protected 
persons  shall  be  allowed  a  second  period  of  rest  of  at  least  a  quarter  of  an  hour. 

When,  in  exceptional  cases,  the  duration  of  actual  work  exceeds  10  hours, 
the  working  hours  shaD  be  broken  by  a  third  period  of  rest,  also  of  at  least  a 
quarter  of  an  hour. 

Notices. 

5.  It  shall  be  the  duty  of  princijxils,  proprietors  or  nMinagers  to  have 
posted  up  in  their  workshops,  in  a  prominent  position,  a  table  indicating  the 
hours  of  the  commencing  and  termination :  (i)  of  work,  (2)  of  the  periods  of 
rest. 

A  copy  of  the  above-mentioned  table  shall  be  forwarded  to  the  inspector 
of  labour. 

Any  alteration  made  in  the  said  table  shall  be  published  and  notified  in 
a  similar  manner. 

6.  Our  Minister  of  Industry  and  Labour  shall  be  responsible  for  the 
enforcement  of  the  present  Order,  which  shall  come  into  force  on  ist  March, 
1912. 

8.  Arreie  royal :  Riglementation  du  travail  de  ftuit  des  femmes  dans  Vindustrie 
de  la  fabrication  de  la  soie  artificielle  par  le  procide  au  collodion,  (29  d6- 
cembre  1911.    Revue  du  Travail  XVI.,  1432.) 

Royal  Order :  Regulations  relating  to  the  night-work  of  women  engaged  in  the 
manufacture  of  artifiolal  silk  by  the  collodion  process.  (29th  December, 
1911.) 

1.  In  the  manufacture  of  artificial  silk  by  the  collodion  process,  workers 
of  at  least  21  years  of  age  may  be  employed  in  the  process  of  spinning  proper 
between  the  hours  of  9  p.m.  and  5  a.m. 

Duration  of  Work  and  Conditions  of  Rest. 

2.  In  regard  to  the  class  of  female  workers  whose  employment  between 
the  hours  of  9  p.m.  and  5  a.m.  is  sanctioned,  the  duration  of  actual  work, 
reckoning  both  the  hours  of  day  and  night,  shall  not  exceed  11  hours. 

3.  The  hours  of  work  shall  be  broken  by  at  least  three  periods  of  rest, 
amounting  to  a  total  of  not  less  than  an  hour  and  a  half. 

4.  An  uninterrupted  rest  of  at  least  11  hours  shall  be  allowed  between 
the  cessation  of  one  period  of  night-work  and  the  resumption  of  work  on  the 
following  night,  without  prejudice  to  the  regulations  of  the  Royal  Order  of  the 
i8th  August,  1907,*  relating  to  the  enforcement  of  the  Act  in  regard  to  Sunday 
rest  m  the  manufacture  of  artificial  silk  by  the  collodion  process. 

General  Regulations. 

5.  It  shall  be  incumbent  upon  proprietors  or  principals  of  works  to  post 
up  the  text  of  the  present  Order  in  their  workshops. 

6.  The  labour  inspectors  and  the  delegates  for  the  inspection  of  labour 
shall  be  responsible  for  the  due  enforcement  of  the  present  Order. 

7.  The  task  of  inquiring  into,  establishing  and  repressing  violations  of 
the  present  Order  shall  be  carried  out  in  accordance  with  §§12  to  19  of  the  Act 
of  13th  December,  1889. 

8.  Our  Minister  of  Industry  and  Labour  shall  be  responsible  for  the 
enforcement  of  the  present  Order,  whiqh  shall  come  into  force  on  the  ist 
January,  1912,  and  shall  cease  to  have  effect  on  the  ist  July  of  the  same  year. 

•  Text  E.B.  II.,  p.  219,  No.  9. 
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9-  Arrete  royal :  Reglementation  du  travail  de  nuit  des  femmes  dans  les  fah- 
riques  de  conserves  de  poissons.  29  d&embre  1911.  (Revue  du  Travail 
XVI.,  1434.) 

Royal  Order :  Regulations  relaflng  to  the  night-work  of  women  in  preserved 
fish  factories.    (29th  December,   1911.) 

1.  In  preserved  fish  factories,  female  workers  may  be  employed  after 
9  a.m.,  subject  to  the  following  conditions : — 

Duration  of  Work, 

2.  Female  workers  between  the  ages  of  16  and  21  years  may  be  employed 
until  midnight  for  not  more  than  30  days  in  the  year ;  the  duration  of  actual 
work,  reckoning  both  the  hours  of  night  and  day,  shall  in  no  case  exceed  11 
hours  per  day. 

3.  The  manufacturer  shall  be  supplied  with  a  counterfoil  book  containing 
30  leaves.  Every  time  the  proprietor,  principal  or  manager  wishes  to  avaS 
himself  of  the  permission  provided  for  in  the  preceding  Section,  he  shall  detach 
one  sheet  and  send  it  immediately  to  the  labour  inspector  or  to  the  competent 
delegate,  after  entering  thereon  the  date  on  which  he  will  take  advantage  of  the 
said  right,  as  well  as  the  number  of  persons  he  expects  to  employ.  The  same 
particulars  shall  be  entered  on  the  counterfoil. 

4.  Workers  having  attained  the  age  of  21  years  may  be  employed  up  to 
2  a.m.,  but  in  no  case  shall  the  duration  of  actual  work,  reckoning  both  the 
hours  of  day  and  night,  exceed  12  hours  per  day. 

5.  In  the  case  of  female  workers  referred  to  in  the  preceding  Section,  the 
manufacturer  shall  keep  a  register  in  which  he  shall  enter  against  the  name  of 
the  female  workers  who  have  been  employed  after  9  p.m.,  the  date  on  which 
the  work  was  done,  the  hour  at  which  it  ceased,  and  the  hour  of  resumption 
on  the  following  day. 

Conditions  of  Rest, 

6.  Should  the  duration  of  actual  work  done  by  the  classes  of  female 
workers  referred  to  in  the  above  §§2  and  4  exceed  eight  hours,  the  working 
hours  shall  be  broken  by  at  least  three  periods  of  rest,  which  shall  altogether 
amount  to  at  least  an  hour  and  a  half;  the  longest  period  of  rest  shall  be  at 
least  one  hour,  and  shall  be  taken  towards  the  middle  of  the  working  day. 

Should  the  period  of  actual  work  be  more  than  six  and  less  than  eight 
hours,  the  hours  of  work  shall  be  broken  by  one  or  more  periods  of  rest,  the 
total  length  of  which  shall  be' at  least  one  hour. 

Whatever  may  be  the  duration  of  actual  work,  a  period  of  rest  of  at  least 
a  quarter  of  an  hour  shall  be  compulsory  after  every  period  of  work  lasting 
four  hours,  and  an  uninterrupted  rest  of  at  least  10  hours  shall  be  granted 
between  the  cessation  of  work  and  its  resumption  on  the  following  day. 

7.  The  hours  of  rest  shall  be  determined  in  accordance  with  the  require- 
ments of  the  work,  without  prejudice  to  paragraph  3  of  the  preceding  Section. 

General  Regulations. 

8.  Proprietors  or  principals  of  undertakings  shall  post  up  in  their  works 
the  text  of  the  present  Order. 

9.  The  labour  inspectors  and  the  delegates  for  the  inspection  of  labour 
shall  be  responsible  for  the  »iue  enforcement  of  the  present  Order. 

10.  The  task  of  inquiring  into,  establishing  and  repressing  violations  of 
the  present  Order  shall  be  carried  out  in  accordance  with  §§12  to  19  of  the  Act 
of  13th  December,  1889. 
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11.  §§5  and  6  of  the  Royal  Order,  dated  3rd  November,  1898,  relating  to 
preserved  fish  factories  are  cancelled  in  so  far  as  they  refer  to  the  female 
portion  of  the  staff. 

12.  Our  Minister  of  Industry  and  I-abour  shall  be  responsible  for  the 
enforcement  of  the  present  Order,  which  shall  come  into  force  on  the  ist 
January,  1912,  and  shall  cease  to  have  effect  on  the  ist  July  of  the  same  year. 

10.  Arrete  royal :  Conseils  de  prud*  homfnes.—  Riglement  du  mode  de  fonctionne- 
ment  du  jury  institue  par  Varticle  30  de  la  lot  du  15  mat  1910.  3  Janvier 
1912.     (Revue  du  Travail  XVII.,  61.) 

Royal  Decree :  Trade  Councils.— Procedure  of  the  jury  instituted  by  §80 
of  the  Act  of  15th  May,  1910.*    (3rd  January,  1912.) 

11.  Arrete  royal :  Conseils  de  prud'  hommes.  Elections.  ModUes  de  convo- 
cation et  des  bulletins  de  vote,  Maierid  Slectoral.  26  Janvier  1912.  (Revue 
du  Travail  XVII.,  113.) 

Royal  Decree :  Trade  Councils.  Elections.  Form  of  convocation  and  of 
voting  tickets.    Election  arrangements.    (26th  January,  1912.) 

12.  Arrete  royal :  Usines,  Ligislation,  31  Janvier  1912.  (Revue  du  Tra- 
vail XVII.,  181.) 

Royal  Decree :   Worlcshops.    Legislation.    (31st  January,  1912.) 

I.  The  classifications  under  headings  given  in  the  Royal  Decree  of  28th 
August,  I9ii,t  are  replaced  by  the  following  : — 


No, 


Description. 


Objectionable  Features. 


Ores  and  similar  materials — ^blast- 
furnaces for  the  manufacture  of 
cast  iron ;  various  furnaces, 
converters,  shaft  furnaces,  etc., 
for  the  extraction  and  refining 
of  metals  other  than  iron. 

Ores      (calcina-  ^ 
tion  furnaces) 

S  u  1  p  h  u  retted 
ores  and  simi- 
lar materials 
(roasting  fur-    > 
naces). 

Ores  and  similar 
materials  (me- 
chanical pre- 
paration of). 

'  Crude  and  semi-refined  metals, 
scrap  and  shavings  (working 
of).  Iron  and  steel  manufac- 
ture ;  rolling  of  the  several 
metals  (works  previously  sub- 
ject to  the  regulation  of  the  Act 
of  18 10). 


For  the  installa- 
tions attached 
to  the  estab- 
lishments men- 
tioned under 
No.  I. 


Smoke — ^metallic,    sulphurous, 
senical  emanations,  etc. 


ar- 


Abundant  smoke,  escape  of  gas  in- 
jurious to  vegetation ;  dust. 

Unpleasant  and  unhealthy  emana- 
tions, and  emanations  injurious 
to  vegetation ;  contamination  of 
underground  water. 


Alteration  of  the  purity  of  the 
water  by  materials  carried  away, 
dust,  noise,  and  smoke. 


Smoke,  dust,  noise,  and  sometimes 
injurious  metallic  emanations. 


♦  Extract  E.B.  VI.,  p.   132,  No.   11. 
t  Title  E.B.  VII.,  p.  353,  No.  2. 
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Our  Minister  of  Industry  and  Labour  is  entrusted  with  the  execution  of 
this  Decree. 

13.  Circulaire  minisUrieUe :  Elections  pour  les  conseils  de  pruHhommes. 
Instructions  d  MM,  les  gouverneurs,  membres  des  coJUges  Schevinaux  et 
presidents  des  bureaux,    13  fdvrier  1912.    (Revue  du  Travail  XVII.,  183.) 

Ministerial  Circular :  Eleotions  tor  the  Trade  Councils.  Instructions  to  the 
GovemorSy  Members  of  the  Boards  of  Aldermen  and  Presidents  of  Offices. 

(I3th  February,  1912.) 

14.  Arrets  royal :  Conseils  de  prud'homtnes.  Organisation.  Application  des 
articles  9,  34,  155  et  138  de  la  lot  du  15  mai  1910.  16  f6vrier  1912.  (Revue 
du  Travail  XVIL,  255.) 

Royal  Decree :  Trade  Councils.  Organisation.  Application  of  §§9,  84,  155 
and  188  of  the  Act  of  15th  May,  1910.*    (16th  February,  1912.) 

15.  Arrete  royal :  Conseils  de  prud'hommes.  Application  des  articles  17  ei 
20  de  la  loi.  Fixation  de  la  dat-e  des  ilections.  16  f6vrier  1912.  (Revue 
du  TravaU  XVIL,  272.) 

Royal  Decree  :  Trade  Councils.  Application  of  §§17  and  20  of  the  Act.  Fix- 
ing the  date  of  the  Elections,    (l^^h  February,  1912.) 

16.  Arrets  royal :  Conseils  de  prud'hommes.  Groupement  des  communes  pour 
le  vote,    22  f^vrier  1912.     (Revue  du  Travail  XVII.,  273.) 

Royal  Decree :    Trade  Councils.    Grouping  of  the   communes   for   voting. 

(22nd  February,  1912.) 

17.  Loi  completant  la  hi  du  5  juin  1911  '^sur  les  pensions  de  vieillesse  en  faveur 
des  ouvriers  mineurs,    5  mars  1912.  ~  (Revue  du  Travail  XVIL,  336.) 

Acty  in  completion  of  the  Act  of  5th  June^  191l9t  relating  to  Old  Age  Pensions 
for  the  benefit  of  workers  in  mines.    (5th  March,  1912.) 

Sole  Section. — ^The  Act  of  5th  June,  1911,  relating  to  Old  Age  Pensions 
for  the  benefit  of  workers  in  mines,  is  completed  by  a  special  provision  in  the 
following  terms  : — 

**  In  districts  of  the  country  where  usage  has  sanctioned  the  payment 
of  wages  by  the  week,  there  may  be  made  monthly,  at  one  time,  a  tmifonn 
deduction  of  2  francs  50  centimes  (frs.  2.50)  on  accoimt  of  each  worker, 
without  distinction  of  age. 

"  By  way  of  exception,  for  the  year  1912,  this  rate  nMiy  be  raised  to 
3  francs  (frs.  3.00),  and  the  first  deduction  shall  only  be  made  in  the  course 
of  the  month  of  March. 

"  A  Royal  Decree  shall  regulate  the  carrying  out  of  the  foregoing 
provisions  and  fix  the  rules  according  to  which  the  provident  fimd  shall 
return  to  the  workers  interested  the  excess  deducted  from  their  wages,  except 
in  those  cases  in  which  they  may  have  consented  to  this  excess  being  paid  in 
their  name  to  the  General  Old  Age  Pension  Fund." 


♦  Extract  E.B.  VI.,  p.   132,  No.  11. 
t  Text  E.B.  VI.,  p.  151,  No.  23. 


36i 

i8.  Lot  prorogeant  les  mandats  des  membres  des  conseils  de  Vindustrie  et  du 
travail.    5  mars  1912.     (Revue  du  Travail  XVII.,  337.) 

Aet  extending  the  tenn  of  office  of  Members  of  the  Industrial  and  Labour 
Coundls.    (5th  March,  1912.) 

19.  Art  Hi  royal :    Travail  des  peaux  et  poils. — Modification    du   classement. 
5  mars  1912.     (Revue  du  Travail  XVII.,  390.) 

Royal  Deoree :    Work  on  skins  and  furs.    Modification  in  the  classification. 
(5th  March,   1912.) 

I.    The  classifications  above  indicated  are  modified  and  completed  as 
follows : — 


No. 

Designation. 

Class. 

Objectionable  Features. 

I 
2 

Skins  and  furs  (work  in) : 

Cleaning,  splitting,  combing,  pol- 
ishing, pulling,  paring,  dressing, 
and  brushing  of  skms,  cutting 
and  blowing  of  fur. 

Cleaning,  splitting,  combing,  po- 
lishing, pulling,  and  paring  of 
skins,    where   these   operations 
are  done  at  home,  exclusively 
by  the  members  of  a  family 
occupying  the  same  building. 

I  B. 
2 

Very  unpleasant  emanations,  dust, 
noise ;    unhealthy   work   (danger 
of  mercurial  poisoning). 

Very  unpleasant  emanations  ;  dust. 

2.  The  Decrees  of  15th  August,  1908,  and  28th  February,  1911,*  are 
repealed. 

3.  Our  Minister  of  Industry  and  Labour  is  entrusted  with  the.  execution 
of  this  Decree. 

20.  Arrete  royal :  Reglemeniaiion  du  travail  de  nuit  des  femmes  dans  Vindustrie 
de  la  fabrication  de  la  soie  artificielle  par  U  procSdi  au  collodion.  15  mai 
1912.     (Revue  du  Travail  XVII.,  640.) 

Royal  Decree :  Regulations  as  to  night-work  of  women  in  the  industry  of 
manufacturing  artificial  silk  by  the  collodion  process.    (15th  May,  1912.) 

1.  The  date  on  which  our  Decree  of  29th  December,  1911,!  shall  cease 
to  take  efiEect  is  extended  to  the  ist  January,  1913. 

2.  Our  Minister  of  Industry  and  Labour  is  entrusted  with  the  execution 
of  the  present  Decree. 


21.  Arrite  royal :  Reglementation  du  travail  de  nuit  des  femmes  dans  les 
fabriques  de  conserves  de  legtmtes  et  de  fruits.  4  juin  1912.  (Revue  du 
Travail  XVII.,  709.) 

Royal  Decree :  Regulations  for  night-work  of  women  in  vegetable  and  fruit 
preserving  factories.    (4th  June,  1912.) 


♦  Text  E.B.  VI..  p.  151,  No.  20. 
t  Text  E.B.  VII.,  p.  357,  No.  8. 
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1.  In  vegetable  and  fruit  preserving  factories,  women  workers  of  zl 
years  of  age  and  upwards  may  be  employed  on  the  work  after  9  o'clock  in  the 
evening  and  after  5  o'clock  in  the  mommg,  subject  to  the  con<fitions  set  forth 
hereunder  : 

Conditions  of  Rest. 

2.  The  uninterrupted  night  rest  shall  consist  of  a  minimum  period  of 
nine  consecutive  hours  ;  these  nine  consecutive  hours  shall  include  the  interval 
from  10  o'clock  p.m.  to  4  o'clock  a.m. 

3.  When  the  period  of  actual  work  of  the  women  workers,  contemplated 
in  the  above  §1,  exceeds  eight  hours,  the  houis  of  work  shall  be  interrupted 
by  at  least  three  intervals  of  rest,  the  total  duration  of  which  shall  not  be  less 
than  one  hour  and  a  half.  The  principal  interval  of  rest  shall  last  at  least 
one  hour  and  shall  be  taken  about  the  middle  of  the  working  day. 

4.  When  the  period  of  actual  work  exceeds  six  hours  and  does  not  exceed 
eight  hours,  the  hours  of  work  shall  be  interrupted  by  one  or  more  intervals  of 
rest,  the  total  duration  of  which  shall  be  at  least  one  hour. 

Whatever  may  be  the  period  of  actual  work,  an  interval  of  rest  of  at  least 
a  quarter  of  an  hour  shall  be  obligatory,  after  each  period  of  work  of  four  hours. 

Period  during  which  exemptions  are  permiUed. 

5.  The  provisions  of  the  foregoing  Sections  shall  be  applicable  during  the 
period  comprised  between  the  loth  June  and  the  loth  August,  and  for  15  times, 
at  most,  per  annum,  outside  the  said  period. 

6  The  manufacturer  shall  be  supplied  with  a  small  book,  with  counter- 
foils, containing  15  sheets.  Whenever  the  head  of  the  establishment,  master 
or  manager,  may  wish  to  avail  himself  of  the  authorisation  contemplated  tmder 
the  foregoing  Section,  outside  the  period  between  the  loth  of  June  and  the 
loth  of  August,  he  shall  detach  a  leaf  and  send  it  at  once  to  the  labour  inspector 
or  the  competent  delegate,  after  having  inserted  the  date  on  wliich  he  will  avail 
himself  of  the  said  faculty,  and  also  the  number  of  persons  he  intends  to  employ. 
The  same  particulars  shall  be  inserted  on  the  counterfoil. 

General  Rules. 

7.  The  masters  or  heads  of  an  enterprise  shall  post  up  in  their  workshops 
the  text  of  this  Decree. 

8.  The  labour  inspectors  and  the  delegates  for  the  inspection  of  labour 
shall  supervise  the  observance  of  the  measures  prescribed. 

9.  The  investigation,  proof  and  repression  of  infringements  shall  take 
place  in  accordance  with  §§12  to  19  of  the  Act  of  13th  December,  1889. 

10.  Our  Minister  of  Industry  and  Labour  is  entrusted  with  the  carrjdng 
-out  of  the  present  Decree,  which  shall  come  into  force  on  the  day  of  its 
pubUcation  in  the  Moniteur  and  cease  to  take  effect  on  the  ist  January,  1915. 

III.   France 

I.  Circulaire  du  mars  1910,  du  Ministre  de  Vinterieur  aux  PrSfets,  relative  d 
Vapplication  de  la  lot  du  14  juillet  1905  sur  Vassistance  obligatoire  aux 
vieiUards,  aux  infirmly  et  aux  incurables.  (Bulletin  de  I'Office  du  Travail 
VII.,  1108.) 

•Cireular  of  6th  Mareh,  1910,  from  the  Minister  of  the  Interior  to  the  PrefeetSy 
referring  to  the  application  of  the  Act  of  14th  July,  1905,  In  regard  to 
compulsory  help  to  the  aged,  side,  and  incurable.  .   . 
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2.  LeUre  du  30  mars  1910,  du  Ministre  du  Travail  au  Garde  des  Sceaux,  Ministre 
de  la  Justice,  sur  labus  des  demandes  reconventionnelles  devant  les  conseils 
de  prud' homines.     (Bulletin  de  TOffice  du  Travail  XVII.,  527.) 

Letter  of  80th  March,  1910,  from  the  Minister  of  Labour  to  the  Keeper  of  the 
Seals,  Minister  of  Justice,  in  regard  to  the  abuse  of  counter  claims  made 
before  Trade  Councils. 

3.  Circidaire  du  Ministre  de  la  Guerre  du  29  avril  1910,  relative  d  V allocation 
d'une  prime  d'allaitemeni  aux  ouvrieres  employees  dans  les  etahlissements 
militaires  qui  nourrissent  elles-memes  leur  enfant  au  sein.  (Bulletin  de 
rOffice  du  Travail  XVII.,  764.) 

Circular  of  the  Minister  of  War,  of  29th  April,  1910,  relating  to  the  granting 
of  a  nursing  bonus  to  those  female  workers  employed  in  military  estab- 
lishments who  suckle  their  children  themselves. 

4.  Circulaire  du  Ministre  de  V Agriculture  du  15  juin  1910,  relative  d 
V application  de  la  loi  du  12  juiUet  1909  sur  le  bien  de  famille  insaisissable, 
(Bulletin  de  I'Office  du  Travail  XVII.,  764.) 

Circular  of  the  Minister  of  Agriculture  of  16th  June,  1910,  relating  to  the 
application  of  the  Act  of  12th  July,  1909,*  respecting  family  property  exempt 
from  seizure. 

5.  Circulaire  du  18  juin  1910,  du  Ministre  du  Travail  sur  le  delai  dans  leq'Ael 
doivent  etre  payes  aux  ouvriers  les  salaires  gagnSs  par  eux.  (Bulletin  de 
rOffice  du  TravaU  XVII,  764.) 

Circular  of  18th  June,  1910,  of  the  Minister  of  Labour,  relating  to  the  period 
within  which  the  wages,  earned  by  workmen,  shall  be  paid  to  them. 

6.  Avis  du  ConseU  d'Etat  du  22  juin  1910,  d'aprhs  lequel  Varticle  50  de  la  loi 
des  21  avril  1810-23  j^iUei  1907  n'autorise  pas  T  administration  drSglementer 
la  duree  du  travail  de  certains  ouvriers.  (Bulletin  de  TOffice  du  Travail 
XVIII.,  288.) 

Opinion  from  the  Council  of  State  of  22nd  June,  1910,  according  to  which  §60 
of  the  Act  of  21st  April,  1810-28rd  July,  1907,t  does  not  authorise  the 
Administration  to  regulate  the  duration  of  work  of  certain  workers. 

7.  Arrets  du  25  juin  1910,  du  Ministre  du  Travail  et  de  la  Prevoyance  sociale, 
fixant  le  taux  des  subventions  d  allouer  aux  caisses  de  secours  contre  le 
chomage  involontaire  pour  les  indemnitis  versies  au  cours  du  second 
semestre  1909.     (Bulletin  de  TOffice  du  Travail  XVII.,  763.) 

Order  of  26th  June,  1910,  of  the  Minister  of  Labour  and  Friendly  Societies, 
fixing  the  amount  of  the  grants  to  be  paid  to  the  Relief  Funds  for  the  relief 
of  involuntary  unemployment,  for  benefits  paid  during  the  course  of  the 
second  six  months  of  1909. 

8.  Decret  du  27  juin  1910,  declarant  applicable  en  Algerie  la  loi  du  13  juiUet 
1907  sur  le  libre  salaire  de  la  femme  mariee.  (Bulletin  de  TOffice  du  Travail 
XVII.,  763 ;  Journal  officiel  1910,  5465.) 

Deeree  of  27th  June,  1910,  declaring  the  Act  of  18th  July,  1907,]:  relating  to  the 
free  wages  of  a  married  woman,  to  be  applicable  in  Algeria. 

•  Title  E.B.  IV.,  p.  302,  No.  24. 
t  Text  E.B.  II.,  p.  384,  No.  13. 
}  Text  KB.  II.,  p.  382,  No.  11. 
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9-  Decret  du  28  juin  1910,  rendant  applicdbles  d  VAlgMe  les  dispositions  de 
la  hi  du  27  novembre  1909  sur  le  travail  des  femtnes  en  couches.  (Bulletin 
de  rOffice  du  Travail  XVII.,  876 ;  Journal  officiel  1910,  5881.) 

Decree  of  28th  June,  1910,  making  the  provisions  of  the  Act  of  27th  November, 
1909,*  in  regard  to  work  of  women  after  confinement,  applicable  to  Algeria. 

10.  Decret  du  16  juillet  1910,  portant  creation  d'un  Office  national  des  retraiies 
ouvrihres  et  paysannes.     (Bulletin  de  FOffice  du  Travail  XVII.,  876.) 

Decree  of  16th  July,  1910,  instituting  a  National  Office  for  Pensions  for  Workmen 
and  Peasants. 

1.  A  National  Office  for  pensions  for  workmen  and  peasants  is  hereby 
established.  This  organisation  shall  be  attached  to  the  Department  of  the 
Ministry  of  Labour  and  Friendly  Societies  ;  it  shall  form  no  part  of  the  central 
administration  of  this  Ministry. 

2.  The  Director  of  the  National  Office  for  Pensions  for  Workmen  and 
Peasants  shall  be  under  the  immediate  authority  of  the  Minister.  He  shall  be 
appointed  by  Decree.  His  salary  shall  be  regidated  according  to  the  scale  of 
the  salaries  of  the  Directors  of  the  Ministry  of  Labour  and  Friendly  Societies, 
and  shall  be  subject  to  the  deductions  for  the  Civil  Pension  Fund. 

3.  The  staff  of  the  National  Office  for  Pensions  for  Workmen  and  Peasants 
shall  be  exclusively  recruited  by  competition  on  the  conditions  to  be  deter- 
mined hereafter. 

In  any  case,  and  until  such  time  as  these  competitions  shall  be  instituted, 
the  representatives  attached  to  the  National  Office  for  Pensions  for  Workmen 
and  Peasants  shall  be  directly  appointed  by  Ministerial  Orders,  which  shall 
fix,  within  the  limits  of  the  money  allotted  for  this  purpose  in  the  budget  of  the 
Ministry  of  Labour  and  Friendly  Societies,  the  amount  of  the  allowances  or 
salaries  to  be  granted  them. 

4.  The  Minister  of  Labour  and  Friendly  Societies  and  the  Minister  of 
Finance  are  entrusted,  each  in  his  own  department,  with  the  carrying  out  of 
the  present  Decree,  which  shall  be  inserted  in  the  **  Journal  Officiel "  and  the 
"  BuUetin  des  Lois." 

11.  Decret  du  4  aotU  1910,  modifiant  le  decret  du  20  septembre  1908,  sur  V organisa- 
tion du  travail  d  bord  des  navires  de  commerce,  en  ce  qui  concerne  les  bdtiments 
de  piche.     (Bulletin  de  TOffice  du  Travail  XVIL,  999.) 

Decree  of  4th  August,  1910,  modifying  the  Decree  of  20th  September,  1906, t 
on  the  organisation  of  labour  on  board  mercantile  ships,  as  far  as  fishing 
vessels  are  concerned. 

[Extract.] 

!•  §§3»  7  2tnd  II  of  the  PubUc  Official  Regulations,  mentioned  above,  of 
20th  September,  1908,  f  are  modified  as  follows  : — 

•  ■  •  •  • 

7.  No  member  of  the  crew  of  a  fishing  vessel  may  refuse  his 
services,  whatever  may  be  the  length  of  the  hours  of  work  which  are  required 
of  him. 

But  with  the  exception  of  cases  of  '  force  majeure '  and  those 
cases  in  which  either  the  safety  of  the  ship  or  that  of  the  crew,  or  the  pre- 
servation of  the  fishing  applmnces  and  the  produce  of  the   fishing  are 


•  Text  E.B.  v.,  p.  104,  No.   16. 
t  Tilte  E.B.  IV.,  p.  292,  No.  4. 
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imperilled — of  which  cases  the  captain  shall  be  the  judge — all  hours  of  labour 
ordered  beyond  the  limits  fixed  by  §5,  shall  entitle  to  a  supplementary 
allowance,  the  amount  of  which  shall  be  fixed  in  the  contracts  of  engage- 
ment. 

The  captain  of  the  vessel  shall  enter  in  the  ship's  log  the  excep- 
tional circumstances  contemplated  in  the  preceding  paragraph. 

II.  Cabin-bo5^  and  ordinary  seamen  shall  be  assured,  in  all  cases, 
of  a  minimum  uninterrupted  period  of  rest  of  eight  hours  in  the  twenty-four, 
and  other  rest  periods  completing  the  total  of  12  hours. 

From  8  p.m.  to  4  a.m.,  cabin-boys  and  ordinary  seamen  may  not 
be  employed  on  any  other  work  than  fishing. 

Tliis  night-work  may,  however,  not  be  extended  beyond  three 
consecutive  days  followed  by  four  days  interval  on  deep-sea  fishing  vessels, 
nor  more  than  two  consecutive  nights  on  other  fishing  vessels. 

Cabin-boys  and  ordinary  seamen  under  17  years  of  age  may  not  be 
taken  on  board  American  cod-fishing  boats  ("  doris  de  peche  '*). 

12.  Decret  du  4  aoOt  1910,  modifiant  le  decret  du  21  septembre  1908,  sur  la 
securite  de  la  navigation  maritime  et  Vhygihne  d  bord  des  navires  de  commerce, 
en  ce  qui  concerne  les  bdtiments  de  peche.  (Bulletin  de  TOfiice  du  Travail 
XVII.,  1000.) 

Decree  of  4th  August,  1910,  modifying  the  Decree  of  21st  September,  1908,* 
in  regard  to  safety  of  maritime  navigation  and  hygiene  on  board  trading 
ships,  as  far  as  fishing  boats  are  concerned. 

13.  Circtdaire  du  10  septembre  1910,  du  Ministre  du  Travail  relative  aux 
economats.     (Bulletin  de  TOffice  du  Travail  XVII.,  1x29.) 

Circular  of  10th  September,  1910,  of  the  Minister  of  Labour  relating  to  truck 
shops. 

14.  Circulaire  du  15  octobre  1910,  au  Ministre  du  Travail  relative  d  la  declaration 
des  accidents  du  travail  {Depot  du  certificat  medical).  (Bulletin  de  TOffice 
du  Travail  XVII.,  1854.) 

Circular  of  16th  October,  1910,  of  the  Minister  of  Labour,  relative  to  the  notifica- 
tion of  labour  accidents  (presentation  of  medical  certificate). 

15.  Arrete  du  19  novembre  1910,  du  Ministre  des  Affaires  Strangeres,  exemptant 
du  droit  de  chancellerie  les  dipots  et  recouvrements  de  fonds  prevus  par  V accord 
administratif  annexe  d  Varrangement  franco-britannique  du  3  juillet  1909. 
(BuUetin  de  I'Office  du  Travail  XVIIL,  60.) 

Order  of  19th  November,  1910,  of  the  Minister  tor  Foreign  Affairs,  exempting 
from  the  Chancellor's  office  tee  the  sums  deposited  and  recovered,  as  con- 
templated by  official  agreement  annexed  to  the  Franco-British  arrangement 
of  8rd  July,  1909.t 

16.  Dicret  du  23  novembre  1910,  autorisant  des  derogations  d  la  durie  du  travail 
des  enfanfs  de  moins  de  18  ans  et  des  femmes  de  tout  dge  pour  le  pliage  et 
encartonnage  des  rubans.     (Bulletin  de  TOfi&ce  du  Travail  XVIII.,  59.) 

Decree  of  28rd  November,  1910,  authorising  exemptions  with  respect  to  the 
worldng  hours  of  children  under  18  years  of  age  and  of  women  of  any  age 
in  the  work  of  folding  and  boxing  ribbons. 

•  Title  E.B.  IV.,  p.  293,  No.    ;. 

t  Text  E.B.  IV.,  p.   163.  and  E.B.  VX.,  p.  5. 
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I.    The  enumeration  of  the  industries  set  forth  in  §5  of  the  Decree  of 
15th  July,  1893,  shall  be  completed  as  follows  : — 
"  Folding  and  carding  of  ribbons." 

17.  Arrets  du  Ministre  du  Travail  et  de  la  Prevoyance  sociale  du  12  decembre 
1910,  fixant  le  taux  des  subventions  d  aUouer  aux  caisses  de  secours  centre 
le  chomage  involontaire  pour  les  indemnites  versees  au  cours  du  premier 
semestre  1910.     (Bulletin  de  TOffice  du  Travail  XVII.,  1353.) 

Order  of  the  Minister  of  Labour  and  Friendly  Societies  of  12th  December,  1910, 
fixing  the  amount  of  the  grants  to  be  paid  to  the  relief  funds  for  the  relief 
of  involuntary  unemployment,  for  benefits  paid  during  flie  course  of  the 
first  six  months  of  1910. 

18.  Arrete  du  Ministre  du  Travail  et  de  la  Prevoyance  sociale  du  22  decembre 
1910,  maintenant  pour  Fannie  1911  les  primes,  fixees  par  les  arretes  des 
30  mars  1899  et  28  novembre  1906,  relatifs  aux  societis  d'assurances  contre 
les  accidents  du  travail.  (Bulletin  de  FOffice  du  Travail  XVIII.,  60 ; 
Journal  ofiiciel  1910,  10456.) 

Order  of  the  Minister  of  Labour  and  Friendly  Societies  of  22nd  December,  1910, 
continuing  tor  the  year  1911  the  premiums  fixed  by  the  Orders  of  30th 
March,  1899,  and  28th  November,  1906,  relating  to  insurance  companies 
dealing  with  industrial  accidents. 

19.  Arrete  du  Ministre  du  Travail  et  de  la  Prevoyance  sociale  du  22  decembre 
1910,  relatif  au  bareme  minimum  dStermine  pour  la  verification  des  reserves 
mathematiques  des  societis  d^assurances  contre  les  accidents  du  travail. 
(Bulletin  de  TOffice  du  Travail  XVIII.,  61 ;  Journal  ofiiciel  1910,  10457.) 

Order  of  the  Minister  of  Labour  and  Friendly  Societies  of  22nd  December,  1910, 
relating  to  the  minimum  table  fixed  for  providing  the  mathematical  reserve 
of  societies  insuring  against  Industrial  accidents. 

20.  Loi  du  28  dicemhre  1910,  portant  codification  des  lois  ouvriires  (livre  ler  du 
Code  du  Travail  et  de  la  Prevoyance  sociale).  (Bulletin  de  TOffice  du 
Travail  XVIIL,  58.) 

Act  of  28th  December,  1910,  on  the  consolidation  of  the  labour  laws  (Book  1 
of  the  Labour  Code). 

21.  Dicret  du  29  dicembre,  1910,  fixant  le  taux  de  V  inter  et  composi  du  capital^ 
dont  il  est  tenu  compte  dans  les  tarifs  d'aprh  lesquels  est  calculi  le  montant 
de  la  rente  viag^e  d  servir  aux  dSposants  de  la  Caisse  Nationale  des  Retraites 
pour  la  Vieillesse.    (Bulletin  de  TOffice  du  Travail  XVIIL,  60.) 

Decree  of  29th  December,  1910,  fixing  the  rates  of  compound  interest  on  the 
capital  talten  into  account  in  the  tariffs  according  to  which  the  amount  of 
the  life  pension  in  favour  of  the  depositors  in  the  National  Old  Age 
Pension  Fund,  is  calculated. 

22.  Dicret  du  29  dicembre,  1910,  homologuant  une  dicision  des  deligations 
financiires  de  VAlgerie,  portant  exemption  des  droits  de  timbre  et  d'enregistre- 
ment  des  contrats  et  certificats  vises  drans  les  premiers  paragraphes  des  articles 
2  et  3  de  la  loi  du  2  juillet  1890,  ayant  pour  objet  d'abroger  les  dispositions 
relatives  aux  livrets  d'ouvriers,  modift^  par  la  loi  du  26  dicembre  1908. 
(BuUetin  de  TOffice  du  Travail  XVIIL,  163.) 
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Decree  of  29th  December,  1910,  confirming  a  decision  of  the  financial  delega- 
tions of  Algeria,  giving  exemption  from  the  stamp  and  registration  dues 
on  contracts  and  certificates  as  contemplated  in  the  first  paragraphs  of 
§§2  and  8  of  the  Act  of  2nd  July,  1890,  the  object  of  which  is  to  repeal  the 
provisions  relating  to  the  workmen's  notebooks,  modified  by  the  Act  of 
26th  December,  1908.* 

23.  Arrete  du  Ministre  des  Travaux  publics  du  29  decembre  1910,  sur  les  clauses 
et  conditions  generales  imposees  aux  entrepreneurs  des  ponts  et  chaussSes. 
(Btilletin  de  I'Office  du  Travail  XVIII.,  519.) 

Decree  of  the  Minister  of  Public  Works  of  29th  December,  1910,  relating  to 
the  general  clauses  and  conditions  imposed  on  contractors  for  bridges  and 
roads. 

24.  Circulaire  du  Ministre  des  Travaux  publics  du  30  decembre  1910,  relative 
d  la  redaction  des  projets,  d  la  passation  des  marchis  et  d  VexecuHon  des 
travaux.    (Bulletin  de  TOffice  du  Travail  XVIII.,  527.) 

Circular  of  the  Minister  of  Public  Works  of  80th  December,  1910,  relating  to 
the  drawing  up  of  plans,  the  making  of  contracts,  and  the  execution  of  work. 

25.  Circulaire  du  7  Janvier  1911,  du  Ministre  du  Travail,  relative  d  Vapplication 
de  Particle  10,  §5  du  decret  du  29  novembre  1904,  concernant  la  protection 
des  echafaudages.    (Bulletin  de  TOffice  du  Travail  XVIII.,  177.) 

Circular  of  7th  January,  1911,  of  the  Minister  of  Labour  relating  to  the  applica- 
tion of  §10,  Sub-section  6,  of  the  Decree  of  29th  November,  1904,  concerning 
the  safeguarding  of  scaffolding. 

26.  Dicret  du  12  Janvier  1911,  relatif  au  numerotage  des  articles  du  livre  xer  du 
Code  du  Travail  et  de  la  prevoyance  sociale  et  de  la  mise  en  vigtceur  de  la  loi 
du  28  decembre  1910.    (Bulletin  de  TOffice  du  Travail  XVIII.,  163.) 

Decree  of  12th  January,  1911,  relating  to  the  numbering  of  the  Sections  in 
Book  I.  of  the  Code  of  Labour  and  the  coming  into  force  of  the  Act  of 
28th  December,  1910.t 

27.  Arrete  du  Ministre  du  Travail,  du  12  Janvier  1911,  ouvrant  des  concours 
enire  les  caisses  d^epargne  ordinaires,  les  comitis  de  patronage  des  habitations 
d  bon  marche,  en  vue  de  la  diffusion  d'idees  et  d'ceuvres  de  prevoyance  sociale. 
(BuUetin  de  rOffice  du  Travail  XVIII.,  284.) 

Decree  of  the  Minister  of  Labour  of  12th  January,  1911,  initiating  competitions 
between  the  ordinary  Savings  Bank  and  the  Committees  for  promoting 
the  erection  of  cheap  dwellings,  with  a  view  of  spreading  ideas  and  works 
for  social  improvement. 

28.  Circulaire  du  31  Janvier  191 1,  du  Ministre  du  Travail  relative  d  Vapplication 
de  la  loi  du  18  juillet  1907  sur  la  faculte  d'adhSsion  d  la  legislation  des 
accidents  du  travail,   (Bulletin  de  TOfiice  du  Travail  XVIII.,  286.) 

Circular  of  the  81st  January,  of  the  Minister  of  Labour,  relating  to  the  application 
of  the  Act  of  18th  July,  1907,j:  respecting  the  faculty  of  adhering  to  the 
legislation  relating  to  industrial  accidents. 


♦  Text  E.B.  IV.,  p.  78,  No.  21. 
t  Title  E.B.  VII..  p.  366.  No.  20. 
I  Text  E.B.  III.,  p.  67,  No.  5. 
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29*  Decrei  du  24  mars  1911,  portant  riglemetU  d*  administration  puUique  pour 
rexicution  de  la  loi  du  $  avril  1910  sur  les  retraiUs  owrihres  ei  paysannes 
(BiUletin  de  TOffice  du  Travail  XVIIL,  406.) 

Decree  of  24th  March,  1911,  issuing  public  administrative  regulations  for  carry- 
ing out  the  Act  of  6th  April,  1910,  respecting  pensions  for  workmen  and 
peasants. 

30.  Decret  du  25  mars  1911,  portant  riglemenl  (t administration  publique  pour 
Fexecution  de  la  loi  du  5  avril  1910  sur  les  retraites  ouvrihes  ei  paysannes. 
(Bulletin  de  TOffice  du  TravaU  XVIIL,  366.) 

Decree  of  25th  March,  1911,  issuing  public  administrative  regulations  for  carry- 
ing out  the  Act  of  6th  April,  1910,*  respecting  pensions  for  workmen  and 
peasants. 

31.  Arrete  du  26  mars  1911,  du  Ministre  du  Travail  concernant  la  justification 
de  Vetat  civil  des  Frangais  nes  d  VHranger  en  vue  de  leur  inscription  sur  la 
liste  des  assures  de  la  loi  du  5  avril  1910  sur  les  retraites  ouvrieres.  (Bulletin 
de  rOffice  du  Travail  XVIII.,  525.) 

Order  of  26th  March,  1911,  of  the  Minister  of  Labour,  relating  to  the  proof  of 
the  civil  position  of  Frenchmen  bom  abroad,  for  the  purpose  of  their  enrol- 
ment on  the  list  of  insured  persons  under  the  Act  of  6th  April,  1910,*  with 
respect  to  workmen's  pensions. 

32.  Loi  du  27  mars  igii,  portant  modifi>cationdeV article  7  de  la  loi  du  20  juMet 
1886,  relative  d  la  caisse  nationale  des  retraites  pour  la  vieillesse,  modifiS 
par  Varticle  61  de  la  loi  26  juiUet  1893.  (Bulletin  de  TOflSce  du  Travail 
XVIIL,  366.) 

Act  of  27th  March,  1911,  concerning  modifications  in  §7  of  the  Act  of  20th  July, 
1886,  with  respect  to  the  National  Fund  for  Old  Age  Pensions,  modified  by 
§61  of  the  Act  of  26th  July,  1898. 

Sole  Section.  In  substitution  of  §6  of  the  Act  of  20th  July,  1886,  the  pen- 
sions founded  under  the  National  Fund  for  Old  Age  Pensions  by  the  Pubhc 
Administrations  for  the  benefit  of  their  agents  not  admitted  to  the  benefits 
of  the  Act  of  9th  June,  1853,  respecting  civil  pensions,  as  also  of  their  depen- 
dants, are  not  subjected  to  the  limit  of  1,200  frs.  per  person  as  fixed  in  the  said 
Section. 

33.  Arrete  du  30  mars  1911,  des  Ministres  du  Travail  et  des  Finances  concernant 
les  justifications  d  fournir  par  les  assurSs  obligatoires  ou  facuUatifs  de  la  loi 
du  5  avril  1910  sur  les  retraites  ouvrieres.  (Bulletin  de  I'Office  du  Tra\'ail 
XVIIL,  525.) 

Order  of  80th  March,  1911,  of  the  Ministers  of  Labour  and  of  Finance,  relating 
to  the  proofs  to  be  furnished  by  persons  compulsorily  or  optionally  insured 
under  the  Act  of  6th  April,  1910,  with  respect  to  workmen's  pensions. 

34.  Circulaire  du  30  mars  1911  du  Ministre  du  Travail  relative  d  Vinterdiction 
des  retenues  sur  les  salaires  pour  assurance  contre  les  accidents  du  travail. 
(BuUetin  de  TOffice  du  Travail  XVIII.,  629.) 

Circular  of  80th  March,  1911,  of  the  Minister  of  Labour  relating  to  the  pro- 
hibition of  deductions  from  wages  for  insurance  against  industrial  accidents. 


•  Text  E.B.  v.,  p.  361. 
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35'  ArreU  du  6  avril  1911,  du  Ministere  du  Travail  concernant  les  bonifications 
spSciales  des  rentes  viagbres  prevues  par  la  loi  du  31  decembre  1895,  relative 
d  la  majoration  des  pensions  de  la  Caisse  nationale  des  retraites.  (Bulletin 
de  r Office  du  Travail  XVIIL,  526.) 

Order  of  6th  April,  1911,  of  the  Ministry  of  Labour  relating  to  the  special 
granting  of  life  pensions  as  eontemplated  under  the  Act  of  31st  December, 
1895,  respecting  the  increase  of  the  pensions  from  the  National  Pension 
Fund. 

36.  Decret  du  7  avril  1911,  reglementant  les  contrats  de  travail  en  Afrique  iquu' 
toriale  frangaise.  (Bulletin  de  TOffice  du  Travail  XVIII.,  518 ;  Joiunal 
officiel  191 1,  2979.) 

Decree  of  7th  April,  1911,  regulating  the  labour  contracts  in  French  Equatorial 
Africa. 

37.  Arrets  du  25  avril  191 1,  des  Ministres  des  Finances  tt  du  Travail  concernant 
V encaissement  par  les  societes  de  s scours  mutuels  ou  les  caisses  de  retraites 
de  syndicats  professionnels  des  cotisations  des  benSficiaires  de  la  loi  du  5 
avril  1910  sur  les  retraites  ouvritres  et  paysannes.  (Bulletin  de  TOffice  du 
Travail  XVIII.,  629  ;    Journal  officiel  1911,  3672  et  3747.) 

Order  of  25th  April,  1911,  of  the  Ministers  of  Finance  and  of  Labour,  relating 
to  the  collection  by  the  Friendly  Societies  or  the  Pension  Funds  of  trade 
associations,  of  the  subscriptions  of  beneficiaries  under  the  Act  of  5th 
April,  1910,*  respecting  pensions  for  workmen  and  peasants. 

38.  Decret  du  13  mai  1911,  approuvant  le  rhglement  des  retraites  du  personnel 
du  riseau  des  chemins  de  fer  de  VEtat,  (Bulletin  de  I'Office  du  Travail 
XVIIL,  629  ;  Journal  officiel  1911,  3944  et  3971. )• 

Decree  of  18th  May,  1911,  approving  the  Regulations  for  the  pensioning  of  the 
staff  of  the  State  Railway  System. 

3Q.  Circulaire  du  Ministre  du  Travail  du  20  mai  1911,  relative  d  Vexercice,  par 
les  delegues  mineurs,  de  leurs  attributions  concernant  le  controle  des  condi- 
tions du  travail,    (Bulletin  de  TOffice  du  Travail  XVIIL,  723.) 

Circular  of  the  Minister  of  Labour  of  20th  May,  1911,  relating  to  the  exercise 
by  miners'  delegates  of  their  powers  respecting  the  control  of  working 
conditions. 

40.  Decret  du  22  mai  1911,  fixant,  pour  Vannee  1912,  la  quotitS  des  taxes  pour 
la  contribution  au  fonds  de  garantie  en  matitre  d' accidents  du  travail.  (Bul- 
letin de  rOffice  du  Travail  XVIIL,  629 ;  Journal  officiel  1911,  4168.) 

Decree  of  22nd  May,  1911,  fixing  for  the  year  1912  the  quota  of  the  taxes  to  be 
contributed  to  the  guarantee  fund  for  accidents  to  workers. 

41.  Decret  du  2  juin  1911,  modifiunt  le  decret  du  29  novembre  1904  sur  Vhygihne 
et  la  securite  des  travailleurs,  (Bulletin  de  TOffice  du  Travail  XVIIL, 
718  ;  Journal  officiel  191 1,  4168.) 

Decree,  dated  2nd  June,  1911,  modifying  the  Decree  dated  29th  November, 
1904,  relating  to  the  health  and  safety  of  workers. 


•  Text  E.B.  v.,  p.  361. 
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I.  §§i6,  17,  and  20  of  the  Decree  dated  29th  November,  1904,  modified 
by  the  Decree  dated  22nd  March,  1906,*  are  repealed,  and  are  substituted  by 
the  following  regulations  : — 

"  16.  (a)  (Exits). — The  doors  of  workshops,  offices,  and  store-rooms 
where  more  than  10  employees  or  workers  are  employed,  and,  irrespective  of 
the  size  of  the  staff,  the  doors  of  workshops,  store-rooms,  or  offices  in  which 
inflammable  materials  are  handled,  and  those  of  shops,  must  open  outwards, 
whether  they  open  on  to  3^rds,  vestibules,  passages,  staircases,  and  other 
means  of  exit  to  the  interior,  or  whether  they  are  exit  doors.  In  the  latter 
case,  this  precaution  shall  only  be  compulsory  when  it  is  considered  indis- 
pensable in  the  interests  of  safety.  In  the  event  of  disputes  between  the 
managers  of  estabhshments  and  the  Labour  Inspectorate,  the  matter  shall  be 
settled  by  decision  of  the  Minister  of  Laboiir. 

"  Should  the  doors  open  on  to  a  passage  or  staircase,  they  shall  be  arranged 
in  such  a  way  that  when  the  doors  are  opened  to  their  fullest  extent,  the  total 
amount  of  space  occupied  by  them  in  such  exit  shall  not  exceed  their  total 
thickness. 

'*  There  must  be  a  sufficient  number  of  exits  to  allow  of  the  building  being 
rapidly  evacuated ;  they  shall  always  be  clear,  and  never  blocked  up  with 
goods,  stocks,  or  other  articles. 

"  In  large  establishments,  prominent  notices  must  be  posted  up  showing 
the  direction  of  the  nearest  exit.  Moreover,  if  electric  lighting  is  installed 
there  shall  also  be  a  system  of  auxiliary  Ughting. 

*'  In  workshops,  store-rooms,  and  offices  where  inflammable  materials 
are  handled,  no  normal  working  place  shall  be  situated  at  more  than  ten 
meters  from  an  exit.  Exit  doors  which  are  not  generally  used  shall,  during 
working  hours,  be  capable  of  being  easily  opened  from  the  inside,  and  must 
be  distinguished  by  the*  words  '  Emergency  Exit '  in  prominent  letters. 

*'  In  workshops,  store-rooms,  or  offices  where  inflammable  materials  are 
handled,  if  the  windows  are  provided  with  a  grating  or  wire-work,  this  grating 
or  wire-work  shall  be  capable  of  easy  opening  from  the  inside. 

**  16.  {b)  (Staircases). — ^The  staircases  leading  from  the  working  places 
shall  be  constructed  either  of  fire-proof  material  or  of  wood  covered  with 
plaster  to  a  thickness  of  at  least  three  centimeters,  or  shall  be  protected  by  a 
covering  of  equal  efficiency. 

"  The  number  of  these  staircases  shall  be  calculated  so  that  every  storey 
of  a  building  containing  workshops  may  be  immediately  evacuated. 

**  Every  staircase  which  allows  at  most  20  persons  to  leave  at  the  same 
time  must  be  at  least  one  meter  in  width ;  this  width  must  be  increased  by 
15  centimeters  for  each  additional  portion  of  the  staff  varying  in  number 
from  one  to  fifty. 

"  A  decision  of  the  Minister  of  Labour  and  Friendly  Societies,  taken 
after  constiltation  with  the  Consultative  Committee  of  Arts  and  Manufactures, 
may  require  a  minimum  number  of  two  staircases,  whenever  this  is  necessary 
for  the  safety  of  the  workers. 

"  The  minimum  width  of  halls  arranged  inside  the  building,  and  of  the 
passages  leading  to  the  staircases,  must  be  fixed  in  accordance  with  the  above- 
mentioned  stipulation  in  regard  to  staircases. 

"  These  halls  and  passages  must  be  kept  clear  of  all  obstructions  such  as 
furniture,  seats,  goods,  or  material. 


•  Title  E.B.  I.,  p.  188. 


371 

"  ly.  (a)  {LighHng  and  Heating). — For  the  purposes  of  lighting  and 
heating,  no  liquid  which  gives  off  inflanimable  fumes  at  a  temperature  of  less 
than  35  degrees,  shall  be  used,  xmless  the  apparatus  containing  the  liquid  is 
firmly  fixed  when  working;  the  portion  of  this  apparatus  containing  the 
liquid  must  be  oil-tight,  so  as  to  prevent  all  leakage  of  the  liquid. 

*'  During  the  hours  the  staff  are  at  work,  the  filling  of  the  lighting  ap- 
paratus, as  also  of  the  heating  apparatus  for  liquid  fuel,  either  in  the  working 
places  or  in  the  passages  or  on  the  staircases,  shall  only  be  carried  out  by 
daylight,  and  provided  that  no  fires  are  alight. 

"  The  piping  through  which  the  gas  flows  to  the  lighting  and  heating 
apparatus  must  be  either  of  metal  or  be  metal  covered,  or  efficiently  protected 
by  some  fireproof  material. 

"  The  :fiames  of  the  portable  lighting  or  heating  apparatus  must  be  at  a 
distance  of  at  least  one  meter  in  a  vertical  direction  and  at  least  30  centimeters 
sideways  from  all  combustible  parts  of  the  building,  and  from  the  furniture 
or  goods  ;  shorter  distances  may  be  permitted  in  case  of  necessity  in  regard  to 
the  walls  and  ceilings,  provided  a  fireproof  screen  is  inserted,  which  shall 
not  touch  the  part  to  be  protected. 

"  Portable  lighting  apparatus  must  be  strongly  and  rigidly  supported. 

*'  Fixed  or  portable  lighting  apparatus  must,  should  the  necessity  for  so 
doing  be  recognised,  be  provided  with  a  glass,  a  globe,  and  a  piece  of  wire  gauze 
or  other  device  suitable  for  preventing  the  flame  from  coming  into  contact 
with  inflammable  materials. 

"  All  inflammable  liquids,  as  also  rag  and  cotton  waste  soaked  in  the 
above  or  greasy  substances,  must  be  kept  in  enclosed  and  tight-fitting  metal 
vessels. 

'*  These  vessels,  as  also  the  gasometers  and  the  reservoirs  for  oil,  lighting 
petroleum,  or  petrol,  must  be  kept  in  isolated  places,  and  never  near  passages 
or  staircases. 

"  In  establishments  where  electric  currents  are  made  use  of,  the  persons 
in  charge  must,  moreover,  conform  to  all  the  provisions  which  are  or  may  be 
enacted  for  the  application  of  §3  of  the  Act  dated  12th  June,  1893,  modified 
by  the  Act  dated  nth  July,  1903,  in  regard  to  safety  in  the  establishments 
referred  to  in  the  present  paragraph. 

**  17.  (6)  (Instructions  in  the  event  of  fire). — Managers  of  establishments 
shall  take  the  necessary  precautions  for  dealing  promptly  and  efficiently  with 
every  outbreak  of  fire,  with  a  view  to  the  safety  of  the  staff. 

*'  An  instruction  sheet  posted  up  in  each  working  place  shall  indicate 
the  extinguishing  and  Ufe-saving  apparatus  which  should  be  found  there,  and 
the  method  of  procedure  to  be  followed  in  the  event  of  fire,  together  with  the 
names  of  those  persons  appointed  in  charge  of  the  same. 

*'  The  instruction  sheet  shall  prescribe  periodical  examinations  and  trials 
for  the  purpose  of  ascertaining  that  the  apparatus  is  in  good  working  order 
and  that  the  staff  is  properly  trained  to  make  use  thereof. 

"  Particulars  of  this  instruction  sheet  shall  be  forwarded  to  the  Labour 
Inspectorate ;  the  manager  of  the  establishment  shall  be  entrusted  with  the 
enforcement  of  these  regulations. 

*'  20.  The  Minister  of  Labour  and  Friendly  Societies  shall  be  empowered, 
after  consultation  with  the  Consultative  Committee  of  Arts  and  Manufactures, 
by  Order  issued  on  the  report  of  the  Labour  Inspectors,  to  grant  to  any  estab- 
lishment a  permanent  or  temporary  exemption  from  the  whole  or  part  of  the 
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provisions  contained  in  §§i  (paragraph  3),  5  (paragraphs  2  and  5),  9,  10  (para- 
graph 6),  and  16  (a)  (last  paragraph)  and  (b)  (last  paragraph  but  one),  should 
it  be  recognised  that  it  is  practically  impossible  to  apply  these  provisions,  and 
that  the  health  and  safety  of  the  workers  are  assured  under  conditions  at  least 
equivalent  to  those  fixed  by  the  present  Decree." 

2.  The  Minister  of  Labour  and  Friendly  Societies  shall  be  responsible  for 
the  due  enforcement  of  the  present  Decree,  which  shall  be  pubHshed  in  the 
**  Journal  officiel "  of  the  French  RepubHc  and  inserted  in  the  "  Bulletin  des 
Lois." 

42.  Arreti  du  Ministre  du  Travail  du  22  juin  1911  constituant,  auprhs  de  k 
statistique  generale  de  la  France,  un  comite  permanerU  d^etudes  relatives  a 
la  prevision  des  chdtnages  industriels,  (Bulletin  de  TOffice  du  Travail, 
XVIII.,  722  ;  "  Journal  officiel "  1911,  5062.) 

Order  of  the  Minister  of  Labour  of  22nd  June,  1911,  constituting  in  the  Depart- 
ment for  General  Statistics  of  France  a  permanent  commission  for  the  study 
of  questions  relating  to  measures  of  precaution  against  industrial  un- 
employment. 

43.  Arrete  du  Ministre  du  Travail  et  de  la  Prevoyance  sociale  du  23  juin  1911, 
fixant  le  taux  des  subventions  d  allouer  aux  caisses  de  secours  contre  le  chomage 
involoniaire  pour  les  indemnites  versees  au  cours  du  second  semestre  1910. 
(Bulletin  de  I'Office  du  Travail  XVIII.,  722.) 

Order  of  the  Minister  of  Labour  and  Friendly  Societies  of  28rd  June,  1911, 
fixing  the  rates  of  subvention  to  be  allowed  to  the  funds  for  rendering 
assistance  in  cases  of  involuntary  unemployment  for  the  benefits  paid  in 
the  course  of  the  second  half-year  of  1910. 

44.  Arrete  du  Ministre  du  Travail  du  ler  juillet  1911,  determinant  les  groupe- 
ments  des  professions  visees  d  Varticle  83  du  reglement  d' administration 
publique  du  25  mars  191 1,  pour  V execution  de  la  loi  sur  les  retraites  ouvrieres. 
(BuUetin  de  TOffice  du  Travail,  XVIIL,  815.) 

Decree  of  the  Minister  of  Labour^  of  the  1st  July,  1911,  fixing  the  grouping  of 
the  occupations  contemplated  in  §88  of  the  public  administrative  r^ulations 
of  the  26th  March,  1911,  for  carrying  out  the  Act  on  Workmen 's  Pensions. 

I.  Syndicate  Funds  (caisses  syndicales)  and  Funds  of  Mutual  Guarantee 
Syndicates  (caisses  des  syndicats  de  garantie  soUdaire)  shall  not  be  formed 
except  among  employers  exercising  the  occupations  pertaining  to  one  of  the 
groups  hereunder  fixed  : — 

(i)  Agrictilture,  forests,  fisheries ; 

(2)  Agricultural  and  forest  industries,  mills,  sugar  works,  distilling, 
food  industries  ; 

(3)  Chemical  and  similar  industries,   colouring  materials,   lighting 
and  electric  works ; 

(4)  Paper  and  cardboard  factories,  printing  works,  polygraphic  in- 
dustries ; 

(5)  Metallurgy,  blast  fimiaces,  forges  and  sted  works,  boiler  works, 
foundries,  and  mechanical  construction  ; 

(6)  Hides  and  skins,  leather  dressing,  tanning,  glove  factories  ; 

(7)  Materials  for  construction,  buildings,  ship-yards,  pubhc  works, 
excavations,  mining  industiies,  and  quarries  ; 
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(8)  Wood   industries,    cabinet   making,    manufacture   of  toys   and 
games,  brush  factories,  basket  making ; 

(9)  Potteries,  china  and  earthenware  works,  glass-works ; 

(10)  Textile  industries,  making  up  materials,  clothing ; 

(11)  Conveyance  by  land  and  water,  undertakings  for  loading  and 
discharging  goods ; 

(12)  Commerce,  banking,  insurance,  and  similar  undertakings ; 

(13)  Liberal  professions,  educational  estabUshments,  public  amuse- 
ments. 

2.  As  regards  the  application  of  the  present  Decree,  when  a  person 
employs,  by  way  of  accessory  to  his  own  business,  paid  workers  appertaining 
to  an  occupation  included  under  another  group  than  the  principal  work  under- 
taken, the  said  paid  workers  may,  nevertheless,  be  insured  with  the  same 
fund. 

45.  Articles  ^  et  4  de  la  lot  de  finances  du  13  juillet  1911,  relatifs  aux  habitations 
a  hon  marchS.     (Bulletin  de  TOffice  du  Travail  XVIII.,  811.) 

§§8  and  4  of  the  Financial  Aet  dated  18th  July,  1911,  relating  to  cheap  dwellings. 

3.  The  first  and  second  paragraphs  of  §5  of  the  Act  dated  12th  April, 
1906,*  relating  to  cheap  dwellings  shall  be  replaced  by  the  following  regula- 
tions : — 

"The  advantages  granted  by  the  present  Act  shall  apply  to  houses  intended 
for  tenement  dwellings,  when  the  actual  rental  value  of  each  tenement  does 
not  exceed  the  maximum  amounts  determined  hereafter  at  the  time  of  build- 

The  twelfth  paragraph  of  the  said  Section  shall  be  replaced  by  the 
following  regulations  : — 

"  Private  houses,  the  actual  rental  value  of  which  does  not  exceed  the 
figure  fixed  above  by  more  than  one-fifth,  shall  also  benefit  by  the  advantages 
resulting  from  the  Act.  Gardens  of  an  area  not  exceeding  five  ares  adjacent  to 
buildings,  or  gardens  not  exceeding  ten  ares  in  extent  separate  from 
buildings  and  belonging  to  the  same  owner  in  the  same  locality,  shall  be 
considered  as  dependencies  of  the  house  within  the  meaning  of  the  Act,  except 
in  regard  to  temporary  exemption  from  land  tax.'* 

4.  Owners  of  cheap  dwellings  who  have  been  refused  exemption  from 
the  taxes  stipulated  in  §5  of  the  Act  dated  12th  April,  1906,  owing  to  failure 
to  produce  the  health  certificate  required  in  the  said  Section  within  the  time 
limit  stipulated  in  §59  of  the  Decree  dated  loth  January,  1907,!  shall  be  at 
liberty  to  present  a  further  request,  within  a  period  of  six  months  reckoned 
from  the  promulgation  of  the  present  Act,  provided  that  they  produce  the 
certificate  referred  to  above  within  the  said  period. 

46.  Article  40  ie  la  loi  de  finances  du  13  juillet  1911,  relatif  a  la  Caisse  des 
Invalides  de  la  Marine.     (Bulletin  de  TOffice  du  Travail  XVIII. ,  812.) 

§40  of  the  Financial  Act  dated  18th  July,  1911,  relating  to  the  Disabled  Seamen's 
Fund. 

40.    The  period  of  service  on  barges,  lighters,  or  other  floating  craft 
which  are  not  self-propelled,  and  which  are  not  generally  used  for  service 
at  sea,  shall  continue  to  be  reckoned  in  the  calculation  of  length  of  service 

•  Text  E.B.  I.,  p.  442 
t  Title  E.B.  II.,  p.  33. 
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necessary  for  qualifying  for  a  pension  from  the  Disabled  Seamen's  Fund,  in 
the  case  of  registered  seamen  who,  prior  to  the  coming  into  force  of  the  Act 
of  14th  July,  1908,*  were  employed  on  barges,  Ughters,  or  other  floating  craft 
and  who  were  inscribed  on  the  ship's  register. 

Contrary  to  the  provisions  of  §3,  paragraph  3,  of  the  Act  of  14th  July, 
1908,  registered  seamen,  whoever  they  may  be,  engaged  on  barges,  lighters, 
or  other  floating  craft,  may  be  inscribed  on  the  ship's  register,  and  may  be 
considered  as  sailors  by  profession.  The  conditions  to  be  fulfilled  by  these 
barges,  lighters,  or  other  floating  craft  shall  be  established  by  pubUc  adminis- 
trative regrdations  drawn  up  by  the  Ministers  of  Marine,  Public  Works,  and 
Finance. 

47.  Article  56  de  la  hi  de  finances  du  13  juillet  1911,  relatif  d  la  composition 
du  Conseil  du  riseau  des  Chemins  de  fer  de  VEtat.  (Bulletin  de  TOffice  du 
Travail  XVIII.,  1,004.) 

§56  of  the  Financial  Aet  of  18th  July,  1911,  relating  to  the  composition  of  the 
Board  of  the  State  Railways. 

56.  The  Railway  Board  shall  consist  of  21  members  appointed  by 
Decree,  on  the  proposal  of  the  Minister  of  Public  Works,  consisting  of  four 
railway  representatives  selected  by  the  Minister  from  amongst  the  delegates 
elected  in  the  various  railway  committees  or  commissions,  and  seven  members 
elected  from  among  the  chambers  of  commerce  and  agricultural  societies  of 
those  districts  served  by  the  railway,  and  the  others  from  among  the  members 
of  the  State  Council,  the  road  and  bridge  engineers,  and  mine  engineers,  ci\al 
engineers,  and  inspectors  of  finance. 

The  manager  and  sub-managers  shall  be  admitted  to  the  sittings  of  the 
Board  with  a  right  to  vote,  as  also  the  head  officials  who  are  appointed  to  be 
present  by  the  manager. 

A  chairman  and  a  vice-chairman  shall  be  appointed  by  the  Minister  of 
Pubhc  Works  from  among  the  members  of  the  Board ;  their  term  of  oflSce 
shall  be  two  years  ;  on  the  expiration  of  this  term  they  may  be  re-appointed. 

The  members  of  the  Board  shall  be  elected  for  four  years.  One-half  of  the 
Board  shall  be  re-elected  every  two  years ;  the  first  partial  re-election  shall 
take  place  in  the  month  of  December  of  the  third  year,  reckoning  from  the 
time  at  which  the  Board  takes  up  its  duties.  The  powers  of  the  retiring  mem- 
bers may  be  renewed. 

Members  who  no  longer  carry  out  the  duties  for  which  they  have  been 
elected  shall  no  longer  be  entitled  to  take  part  in  the  proceedings. 

48.  Article  76  de  la  hi  de  finances  du  13  juillet  1911,  rdatif  aux  pensions  des 
ouvriers  des  magasins  de  transit  des  manufactures  de  VEtai.  (Bulletin  de 
rOffice  du  Travail  XVIII.,  812.) 

§76  of  the  Financial  Act  of  13th  July,  1911,  relating  to  pensions  for  workers 
employed  in  temporary  warehouses  of  State  manufactured  goods. 

76.  From  the  ist  January,  1911,  the  Regulations  contains  in  §95  of  the 
Financial  Act  of  8th  April,  i9io,t  shall  apply  to  workers  definitely  enrolled 
on  the  staff  of  temporary  warehouses  of  State  manufactured  goods. 


♦  Text  E.B.  III.,  p.  358. 

t  Title  E.B.  VI.,  p.   164,  No.  11. 
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49-  Article  77  de  la  lot  de  finances  du  13  juillel  igii,  relatif  aux  pensions  de 
retraiie  des  prSposes  et  agents  techniques  de  r  administration  des  manufac- 
tures de  VEtat,   (Bulletin  de  FOffice  du  Travail  XVIIL,  812.) 

§77  of  the  Financial  Act  of  18th  July,  1911,  relating  to  retiring  pensions  of 
technical  officials  and  agents  of  the  Department  of  State  manufactured 
goods. 

77.  The  minimum  retiring  pension  granted  to  technical  officials  and 
agents  of  the  Department  of  State  manufactured  goods  shall  be  based  upon 
the  average  amount  of  the  salaries  and  additional  remuneration  which  the 
person  entitled  to  the  pension  has  received  during  the  last  six  years  of  his 
service.  It  shall  be  reckoned  at  the  rate  of  one-sixtieth  of  such  average  for  each 
complete  year  of  service  spent  in  the  establishments  of  the  Department,  and 
one-ninetieth  of  such  average  for  each  year  of  military  service  or  in  another 
State  Department,  provided,  however,  that  such  services  have  not  been  re- 
munerated by  a  pension. 

The  minimiun  pension  thus  established  shall  not  exceed  two-thirds  of 
the  average  remxmeration,  but  it  shall,  if  necessary,  be  allowed  to  accumulate 
with  the  miUtary  pension. 

In  regard  to  officials  recruited  in  virtue  of  §69  of  the  Act  dated  21st  March, 
1905,  the  maximum  pension  shall  be  fixed  at  one-half  of  the  average  re- 
muneration. 

The  provisions  of  the  present  Section  shall  apply  to  pensions  paid  out 
from  1st  January,  1911. 

50.  Article  84  de  la  loi  de  finances  du  1^  juillet  igiiy  relatif  aux  pensions  du 
personnel  civil  d' exploitation  des  Stablissements  militaires.  (Bulletin  de 
Office  du  Travail  XVIIL,  813.) 

§84  of  the  Financial  Act  dated  13th  July,  1911,  relating  to  pensions  granted 
to  the  civil  staff  of  mUitary  departments. 

84.  The  minimum  pension  guaranteed  by  §10  of  the  Decree  dated  26th 
February,  1897,  to  the  civil  staff  of  miUtary  departments  of  the  War  Office 
is  raised  to  600  francs  for  men  and  400  francs  for  women. 

By  modification  of  the  provisions  of  §50  of  the  Financial  Act  dated  26th 
December,  1908,  workers,  employees,  or  agents  of  the  said  departments,  who 
are  affected  by  the  Decree  dated  26th  February,  1897,  and  who  comply  with 
the  conditions  laid  down  in  §14  of  this  Decree,  shall  receive  an  additional 
income,  so  that  the  hfe  annuity  paid  by  the  national  retiring  pension  fund 
shall  reach  a  minimum  of  600  francs  for  men  and  400  francs  for  women. 

51.  Article  95  de  la  loi  de  finances  du  13  juillet  1911,  sur  le  repos  hebdomadaire 
des  clercs  des  etudes  d'officiers  ministeriels.  (Bulletin  de  TOffice  du  Travail 
XVIIL,  813.) 

§95  of  the  Financial  Act  dated  13th  July,  191 1,  relating  to  the  weekly  rest  of 
clerks  in  the  offices  of  Government  officials. 

95.  The  Act  dated  13th  July,  1906,*  relating  to  weekly  rest  shall  apply 
to  clerks  in  the  offices  of  Government  officials. 

The  disciplinary  chambers,  imder  the  control  of  the  prosecuting  magis- 
trates, shall  be  responsible  for  the  enforcement  of  the  preceding  paragraph. 


♦  Text  E.B.  I.,  p.  287,  No.  3. 
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52.  Article  119  de  la  lot  de  finances  du  13  juillet  1911,  sur  les  subveniions  aux 
bureaux  municipaux  de  placement.  (Bulletin  de  TOffice  du  Travail,  XVIIl. 
813.) 

§119  of  the  Finaneial  Aet  dated  13th  July,  1911,  relating  to  suhsidles  granted 
to  municipal  employment  bureaux. 

119.  The  use  of  the  open  credit  with  the  Minister  of  Labour  and  Friendly 
Societies  for  the  purpose  of  subventions  to  the  municipal  employment  bureaux 
shall  be  regulated  by  a  Decree  countersigned  by  the  Minister  of  Labour  and 
Friendly  Societies  and  by  the  Minister  of  Finance. 

An  annual  report  of  the  Minister  of  Labour  to  the  President  of  the  Re- 
public, inserted  in  the  "  Journal  officiel,"  shall  give  particulars  of  the  working 
of  this  department  and  of  the  distribution  of  the  credit. 

53.  Articles  121,  122,  et  123  de  la  loi  de  finances  du  13  juiUet  1911,  relaiifs  aux 
retraites  ouvribres  et  paysannes.  (Bulletin  de  TOffice  du  Travail,  XVIIL, 
814.) 

§§121, 122  and  128  of  the  Financial  Act  dated  18th  July,  1911,  relating  to  pen- 
sions for  workmen  and  peasants. 

121.  The  annual  sum  assigned  to  the  commimes  for  the  purpose  of 
indemnifying  them  for  their  contribution  to  the  working  of  the  Act  dated 
5th  April,  1910,*  relating  to  pensions  for  workmen  and  peasants,  shall  be  fixed 
at  15  centimes  for  every  insured  person. 

Nevertheless,  as  an  exceptional  case,  and  owing  to  special  expenses  re- 
stilting  from  the  inauguration  of  the  Act,  a  supplementary  grant  of  5  centimes 
for  every  person  insured  shall  be  distributed  to  the  communes  for  the  financial 
year  1911. 

122.  The  Minister  of  Finance  shall  be  authorised  to  make  the  advances 
necessary  for  covering  their  initial  expenses  out  of  the  Treasury  fimds  to  the 
distnct  or  departmental  funds  referred  to  in  §14  of  the  Act  dated  5th  April, 
1910,  and  subject  to  the  conditions  stipulated  in  §38  of  the  said  Act. 

Such  expenses  shall  be  carried  to  one  of  the  Treasury  accounts,  which 
shall  be  settled  not  later  than  the  31st  December,  1912. 

123.  The  maximum  value  of  the  current  account  to  be  opened  \^'ith 
the  Treasury  in  regard  to  unused  amoimts  belonging  to  the  Insurance  Funds 
affected  by  the  Act  dated  5th  April,  1910,  for  granting  pensions  to  workmen 
and  peasants,  the  financial  administration  of  which  is  in  the  hands  of  the 
Deposit  Fund  (Caisse  des  Depots  et  Consignations)  in  virtue  of  §15  of  the 
said  Act,  is  fixed  at  30,000,000  francs  (thirty  million  francs). 

The  rate  of  interest  allowed  by  the  Treasury  shall  be  the  same  as  that 
allowed  on  current  accounts  by  the  Deposit  Fimd. 

54.  Article  139  de  la  loi  de  finances  du  13  juiUet  1911,  relatif  aux  ouvriers  mineurs 
atteints  d' ankylostomiase.    (Bulletin  de  TOffice  du  Travail,  XVIIL,  814.) 

§189  of  the  Finaneial  Act  dated  18th  July,  1911,  relating  to  miners  suffering 
from  ankylostomiasis. 

139.  The  expenses  for  medical,  pharmaceutical,  and  hospital  treatment 
which  it  is  necessary  to  give  to  miners  suffering  from  ankylostomiasis  shall  be 
borne  by  the  party  responsible  for  the  working  of  the  mine  from  the  promulga- 
tion of  this  Act  onwards. 


*  Text  E.B.  v.,  p.  361. 
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For  the  whole  time  during  which  this  treatment  is  necessary,  miners 
under  treatment  shall  receive  a  daily  allowance,  in  accordance  with  the  Act 
dated  9th  April,  1898,  relating  to  industrial  accidents. 

A  public  administrative  regulation  shall  determine  the  conditions  under 
which  the  text  of  the  present  Act  shall  be  applied. 

55.  Article  140  de  la  lot  de  finances  du  13  juillet  1911,  accordant,  en  cas  de  couches, 
tin  conge  de  deux  mots,  avec  traitement  entier,  au  personnel  feminin  des 
Posies,  Telegraphes,  et  TSlephones.    (Bulletin  de  TOffice  du  Travail  XVIII., 

815.) 

§140  of  the  Financial  Act  dated  18th  July,  1911,  granting  a  leave  of  absence 
of  two  months,  with  full  treatment,  to  the  female  staff  of  the  Department 
of  Posts,  Telegraphs,  and  Telephones,  in  the  event  of  confinement. 

140.  The  provisions  of  the  Act  dated  15th  March,  1910,  granting  leave 
of  absence  for  two  months,  together  with  full  treatment,  to  teachers  in  the  case 
of  confinement,  in  addition  to  the  periods  of  leave  for  illness  provided  for  by 
the  Decree  dated  9th  November,  1853,  shall  apply  to  the  female  staff  of  the 
Department  of  Posts,  Telegraphs,  and  Telephones. 

56.  Loi  du  13  juillet  igii, portant  addition  d'un  paragraphe  d  Particle  9  delaloi 
du  29  decetnbre  1905  portant  sur  la  caisse  de  prevoyance  contre  les  risques 
et  accidents  des  marins.    (Bulletin  de  TOffice  du  Travail  XVIII.,  815.) 

Act  of  18th  July,  1911,  adding  a  paragraph  to  §9  of  the  Act  of  29th  December^ 
1905,*  dealing  with  the  provident  fund  insuring  against  risks  and  accidents 
to  which  seamen  are  exposed. 

Sole  Section. — §9  of  the  Act  of  29th  December,  1905,  is  completed  by 
the  addition  of  a  fourth  paragraph  in  the  following  terms  : 

*'  When  members  have  left  a  widow  or  orphans  and  these  should  die, 
their  lineal  descendants,  if  any  such  are  still  living,  shall  be  entitled  to  the 
life  benefits  which  are  granted  to  them  on  the  conditions  fixed  by  the  first 
three  paragraphs  of  this  Section." 

57  and  58.  Decrets  du  8  octobre  1911,  relatifs  :  i^  aux  mesures  de  protection 
et  de  salubrite  dans  les  verreries ;  2^  au  travail  des  enfants  dans  les 
verreries.    (Bulletin  de  I'Office  du  Travail  XVIII.,  1124.) 

Decrees  of  8th  October,  1911,  relating  (1)  to  health  and  safety  precautions  in 
glass  works,  (2)  to  the  work  of  children  in  glass  works. 

I.    Decree  relating  to  health  and  safety  precautions  in  glass  works, 

1.  In  glass  works  where  glass-blowing  is  done  by  the  mouth,  the  works 
proprietors,  managers,  or  foremen  shall,  irrespective  of  the  general  measures 
prescribed  by  Acts  and  Regulations  dealing  with  the  health  and  safety  of  the 
workers,  adopt  special  health  and  safety  precautions  as  set  forth  in  the  fol- 
lowing sections : 

2.  A  medical  man  appointed  by  the  proprietor  of  the  estabUshment 
shall  be  entrusted  with  the  duties  of  medical  supervision.  The  rernuneration 
of  this  medical  man  shall  be  at  the  charge  of  the  undertaking. 

Workers  shall  not  be  allowed  to  undertake  any  work  necessitating  the 
common  use  of  one  blow-pipe,  except  by  the  written  certificate  of  this  medical 
man,  to  the  effect  that  they  are  not  suffering  from  any  contagious  disease, 

♦  Tiite  E.B.  I.,  p.   14. 


378 

at  a  stage  in  which  such  iUness  is  capable  of  being  transmitted  by  the  blow- 
pipe. 

This  certificate  shall  be  renewed — (i)  in  bottle  works,  once  every  14  da3?s ; 
(2)  in  other  glass  works,  on  every  occasion  that  the  workman  shall  be  a^^y 
from  his  work  on  account  of  sickness  for  more  than  14  days. 

3.  A  special  register  which  shall  be  always  kept  up  to  date  and  at  the 
disposal  of  the  labour  inspector  shall  state  for  each  worker  : 

(i)  The  dates  and  duration  of  absences  from  work  on  account  of  any 
sickness  whatever ; 

(2)  The  dates  of  the  certificates  presented  in  justification  of  these 
absences,  the  particulars  of  a  medical  character  entered  therein,  with  the 
precise  addition  of  the  words  **  fit  "  or  "  unfit." 
The  name  of  the  medical  man  who  has  issued  the  certificates,  as  also  the 
name,  age,  and  special  technical  quaUfications  of  each  worker  examined. 

4.  In  glass  works,  where  glass-blowing  is  carried  on  successively  by 
several  workers,  by  means  of  one  and  the  same  blowpipe,  all  blowpipes  which 
have  been  used  by  the  preceding  shift  must  be  disinfected  before  the  com- 
mencement of  work  by  each  shift  of  workers.  This  disinfection  shall  be  effected 
either  by  passing  the  blow-pipes  through  the  fire  or  by  any  other  efficient 
method. 

5.  The  above  regulations  shall  not  be  necessary  in  the  event  of  the  sanie 
blow-pipe  being  used  only  by  one  and  the  same  worker.  The  proprietors, 
managers,  or  foremen  of  establishments  shall,  in  that  event,  be  required  to 
place  at  the  exclusive  disposal  of  each  of  the  workers  employed  under  these 
conditions,  one  or  more  blow-pipes,  each  bearing  a  special  distinctive  mart 
Each  of  these  workers  shall  Ukewise  have  at  his  exclusive  disposal  a  box  or 
cupboard  with  lock  and  key  in  which  he  may  keep  his  blow-pipes. 

6.  The  Minister  of  labour  and  Friendly  Societies  is  entrusted  with  the 
carrying  o^^t  of  the  present  Decree,  which  shall  be  published  in  the  "  Journal 
officiel  **  oi  the  French  Republic  and  inserted  in  the  *'  Bulletin  des  Lois." 

a.     Decree  relating  to  the  work  of  children  in  glass  works. 

I.  Paragraphs  i  and  2  of  §7  of  the  Decree  of  13th  May,  1893,  modified  by 
the  Decrees  of  21st  June,  1897,  20th  April,  1899,  3rd  May,  1900,  22nd  No- 
vember, IQ05,*  7th  March,t  loth  September,  J  and  15th  December,**  1908,  and 
7th  March,  i9io,*t  shall  be  repealed  and  substituted  by  the  following  regula- 
tions : 

**  Children  imder  the  age  of  15  shall  not  be  employed  in  taking  out  glass- 
n\etal  by  the  blow-pipe  in  bottle  and  flint  glass  works,  nor,  under  the  age  of 
14,  in  other  glass  works, 

**  Children  imder  16  years  of  age  shall  not  be  employed  in  glass-blowing 
in  bottle  and  window-glass  works,  nor,  under  the  age  of  14,  in  other  glass 
works. 

**  The  weight  of  glass  handled  by  children  from  14  to  16  years  of  age 
shall  not  exceed  1,000  grams. 


♦  Text  K.R  1..  p.   lo.  No.  3. 
t  Text  E.R  III.,  p.  7Q.  No.  24. 
X  Text  E.B.  IV..  p.  74.  No.   12. 
•♦   lext   KB.  IV..  p.  7S.  No.  2v.x 
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"  Children  shall  not  be  employed  in  the  drawing  of  glass  in  the  form  of 
tubes  or  rings  before  the  age  of  15.  Nevertheless,  with  the  exception  of  Vene- 
tian bead  works,  children  may  be  employed  on  glass  drawing  from  the  age  of 
14,  provided  that  the  weight  handled  by  the  child  does  not  exceed  5  kilograms, 
including  the  blow-pipe. 

'*  Children  up  to  18  years  of  age  shall  be  given  the  means  of  protecting 
the  face  against  the  radiation  from  the  working  holes  (side  openings)  during 
the  operation  of  extracting  the  glass  or  of  the  reheating  of  the  pieces ;  for 
this  purpose  the  manufactturer  shall  be  required  to  place  at  their  disposal 
suitable  protective  appliances,  prescribing  the  method  of  using  them,  and 
shall  ensiu-e  that  these  are  maintained  in  proper  condition." 

2.  The  tables  A,  B,  and  C  attached  to  the  Decree  of  13th  May,  1893, 
shall  be  modified  accordkig  to  the  tables  attached  to  the  present  Decree. 

3.  The  regulations  of  the  present  Decree  shall  come  into  force  one  year 
after  its  publication. 

4.  The  Minister  of  Labotu:  and  Friendly  Societies  is  entrusted  with 
the  carrying  out  of  the  present  Decree,  which  shall  be  inserted  in  the  "  Bul- 
letin des  Lois  "  and  published  in  the  "  Journal  oflSciel "  of  the  French  Re- 
public. 

TABLES. 
I.    Items  to  be  added  to  those  named  in  Table  A  of  the  Decree  of  13th 
May,  1893 : 


Work. 


Fine  glass  and  enamelled  works  (demolition  of  the  furnaces  and 
cleaning  of  the  materials  which  are  derived  therefrom)     . . 
Glass  works  (demolition  of  furnaces) 
Common  glass  (decoration  by  the  discharge  process) 
Fine  glass  "  mousseline  "  (manufacture  of) 


Reason  for 
Prohibition. 


Dangerous  dust. 
Noxious  dust. 
Dangerous  dust. 
Dangerous  dust. 


2.    Articles  to  be  omitted  from  those  listed  in  Table  A  of  the  Decree  of 
13th  May,  1893 : 


Work. 

Reason  for 
Prohibition. 

Enamels  (scraping  of)  in  fine  glass  works    . . 

Noxious  dust. 

3.    Articles  to  be  added  to  those  listed  in  Table  B  of  the  Decree  of  13th 
May,  1893  : 


Work. 


Common  glass  and  crystal  glass  (engraving  and  frosting  of  these 
by  means  of  hydrofluoric  acid) . . 


Common  glass  (frosting  of)    . . 


Reason  for 
Prohibition. 


Freeing  of  dangerous 
vapours  and  neces- 
sity of  prudent  and 
attentive  manipula- 
tion. 

Noxious  dust. 
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4.    Articles  to 'be  modified  as  listed  in  Table  C  of  the  Decree  of  13th  Mav, 
1893  : 


Work. 


Common  glass,  crys- 
tal glass,  and  mir- 
ror works. 


Conditions, 


Children  under  18  years  of  age,  girls 
under  age,  and  women  shall  not  be 
admitted  either  into  the  workshops 
where  dust  is  liberated,  or  employed 
on  work  in  which  poisonous  substances 
are  used. 


Reason. 


Dangerous  dust. 


59.  Decret  du  12  octobre  1911,  determinant  les  prescriptions  partictdieres  relatives 
au  travail  du  ciment  d  prise  rapide.  (Bulletin  de  I'Office  du  Travail  XVIII., 
1256.) 

Decree  of  12th  October,  1911,  fixing  the  special  regulations  relating  to  the  use 
of  quick-setting  cement. 

1.  Principals,  managers,  or  foremen  of  works  shall  see  that  a  notice, 
pointing  out  the  hygienic  precautions  to  be  taken,  is  distributed  to  those 
workers  who  use  quick-setting  cement. 

The  text  of  this  notice  shall  be  drawn  up  by  Ministerial  Order. 

2.  The  Minister  of  Labour  and  Friendly  Societies  is  entrusted  with  the 
carr3ang  out  of  the  present  Decree,  which  shall  be  inserted  in  the  "  Bulletin 
des  Lois  "  and  published  in  the  "  Journal  ofiiciel  '*  of  the  French  Republic. 

60.  Decret  du  25  octobre  1911,  riglant  Vemploi  du  credit  inscrit  au  budget  pour 
subventions  aux  bureaux  municipaux  de  placement  gratuit.  (Bulletin  de 
rOffice  du  Travail  XVIIL,  1128.) 

Decree  of  25th  October,  1911,  regulating  the  employment  of  monies  included 
in  the  budget  for  grants  to  the  municipal  labour  exchanges  for  filling  situa- 
tions without  payment  of  fees. 

1.  Communes,  in  which  labour  exchanges  or  bureaux,  at  which  no  fees 
are  charged,  have  been  in  operation  for  three  months  at  least  and  which  comply 
with  the  conditions  fixed  by  the  present  Decree,  may  participate  in  the  State 
grants. 

2.  Every  labour  bureau  shall  be  placed  under  the  control  of  a  repre- 
sentative committee,  composed  of  masters  and  workers  or  employees  chosen 
from  among  the  principal  trades,  Ukely  to  make  use  of  the  laboiu'  bureau,  in 
the  proportion  of  one-half  masters  and  one-half  workers. 

3.  Should  several  mimicipal  labour  bureaux  for  one  and  the  same  trade 
exist  in  a  single  commime,  the  State  subsidy  shall  be  granted  to  one  bureau 
only. 

Those  bureaux  which  have  arranged  amongst  each  other  for  the  regular 
and  prompt  interchange  of  information  respecting  the  appUcations  for,  and 
offers  of,  employment,  shall,  however,  be  reckoned  as  one  and  the  same  bureau. 

4.  On  presentation  of  the  first  apphcation  for  a  grant,  the  municipality 
shall  submit  to  the  Ministry  of  Labour  and  Friendly  Societies  a  copy  of  the 
working  regulations  of  the  labour  bureau  which  makes  the  application. 

Any  modification  in  the  regulations  shall  be  at  once  communicated  to  the 
Ministry  of  Labour. 
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5.  The  regulations  of  the  bureau  shall  determine  the  method  of  recruiting 
the  members  of  the  representative  committee,  the  term  of  their  office,  the 
procedure  followed  in  appointing  the  President,  who  shall  not  be  either  an 
employer,  or  a  worker  or  employee,  the  periods  of  the  sittings,  the  procedure 
adopted  for  controlling  the  business  of  the  bureau,  the  relations  of  the  com- 
mittee with  the  municipal  authorities,  any  indemnities  or  daily  allowances 
to  the  members,  etc. 

At  every  meeting,  the  masters  and  workers  or  employees  shall  only  vote 
in  equal  numbers.   The  President  shall  have  no  right  to  vote. 

6.  The  regulations  shall,  furthermore,  determine  the  functions  and 
remuneration  of  the  agent  or  agents  entrusted  with  the  work  6i  obtaining 
employment  and  the  general  conditions  which  prevail  in  conducting  the 
bureau  (the  hours  of  opening,  method  of  inscription,  acceptance  of  offers  and 
applications  by  correspondence,  etc.). 

7.  Should  the  agent  of  the  laboru*  bureau  be  informed  of  the  existence 
of  a  strike  or  a  lock-out,  the  mimicipal  bureau  shall  continue  to  carry  out  its 
duties,  but  the  agent  shall  be  required  to  warn  every  person  out  of  employment 
of  the  position  of  the  strike  or  lock-out,  when  such  person  is  offered  employ- 
ment in  an  enterprise  affected  directly  or  indirectly  by  the  dispute. 

8.  The  grants  shall  be  made  half-yearly.  The  monies  granted  by  the 
budget  shall  be  divided  into  two  equal  portions  for  each  half-yearly  distribu- 
tion. 

For  each  of, these  distributions  the  Minister  of  Labour  and  Friendly 
Societies  shall,  after  consultation  with  the  committee,  as  contemplated  in 
§15  hereunder,  and  in  accordance  with  §10,  fix  the  rate  at  which  the  monies 
shall  be  distributed  among  the  municipalities.  The  Ministerial  decision  shall 
be  published  in  the  "  Journal  officiel "  and  the  "  Bulletin  de  TOffice  du 
Travail." 

9.  The  amount  of  the  grants  shaU  be  fixed  by  Ministerial  Order  in  the 
six  months  following  the  last  day  of  the  half-year  to  which  they  apply. 

The  deduction  of  the  corresponding  outlay  shall  be  determined  by  the 
date  of  the  Ministerial  Order  referred  to  in  the  present  Section. 

10.  The  grant  shall  be  divided  into  two  parts  : 

(a)  In  regard  to  local  employment,  an  amount  shall  be  assigned, 
calculated  in  proportion  to  the  expenditure  reckoned  on  the  ordinary  funds 
of  the  Commiuial  Budget  for  the  labour  exchange  service,  taking  into  account 
the  number  of  situations  filled,  but  without  exceeding  the  maximimi  limit 
hereunder  indicated : 

15  per  cent,  of  the  expenses  for  every  bureau  which  shall  have 
filled  a  monthly  average  of  25  to  50  situations  ; 

20  per  cent,  of  the  expenses  for  every  bureau  which  shall  have 
filled  a  monthly  average  of  51  to  100  situations ; 

25  per  cent,  of  the  expenses  for  every  btureau  which  shall  have 
filled  a  monthly  average  of  loi  to  200  situations  ;  and 

30  per  cent,  of  the  expenses  for  every  bureau  which  may  have 
filled  a  monthly  average  of  more  than  201  situations. 

(b)  Should  the  bureau  ensure  an  interlocal  labour  exchange  service 
by  interchange  with  the  municipal  bureaux  established  in  the  neighbouring 
communes,  a  special  grant  shall  be  assigned  to  it,  equal  to  one-half  the 
special  expenses  of  such  interlocal  service,  viz. :  expenses  of  correspondence, 
including  telegraphic  and  telephonic  communications  between  town  and 
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town.    The  expenses  of  the  interlocal  service  shall  be  kept  as  a  separate 
account. 

When  the  grant,  calculated  according  to  the  above  rules,  includes  a 
fraction,  the  centimes  shall  be  omitted  and  the  sum  shall  be  increased  by 
I  franc. 

11.  No  grant  shall  be  assigned  for  any  bureau  which  has  not  filled  at 
least  an  average  of  25  situations  a  month. 

12.  Every  municipality  desirous  of  participating  in  the  grants  shall 
forward  to  the  Minister  of  Labour  and  Friendly  Societies,  between  ist  January 
and  15th  February  of  each  year,  a  statement  duly  certified,  in  which  shall  \k 
shown  : 

(a)  The  number  of  offers  of,  and  applications  for,  employment 
received  during  the  previous  year  ; 

(b)  The  number  of  situations  filled  either  permanently  or  by  the 
day,  or  as  extra  help,  stating  finally  the  number  of  situations  filled  by  the 
interlocal  service  ; 

(c)  The  cost  of  filling  the  situations,  and  indicating  separately, 
should  the  case  occur,  the  details  of  the  expenses  connected  with  the  inter- 
local service. 

The  necessary  forms  will  be  supplied  by  the  Minister  of  Labour  and 
Friendly  Societies. 

13.  The  statements  contemplated  in  the  preceding  Section  may  be 
substituted,  in  virtue  of  Ministerial  authorisation,  after  consultation  with 
the  committee  appointed  for  the  assignment  of  grants,  by  a  copy  of  the  general 
and  financial  accoimt  of  the  employment  bureau,  when  this  account  is  pub- 
lished and  contains  adequate  information. 

14.  The  municipaUties  shall  be  required  to  furnish  to  the  Ministry  of 
Labour  and  Friendly  Societies,  the  explanations  which  may  be  required  of 
them  and,  if  necessary,  to  have  the  accounts  of  their  employment  bureaux 
audited. 

15.  A  committee  shall  be  formed  for  the  distribution  of  the  grants  to  the 
mimicipal  employment  bureaux,  where  no  fees  are  charged,  consisting  as 
follows : 

A  senator ; 
A  deputy ; 

The  director  of  labour  ; 

The  director  or  chief  of  the  Ministerial  Cabinet ; 
The  general  director  of  public  accounts  or  his  delegate ; 
An  inspector  of  finance ; 
The  sub-director  of  labour  ; 

Two  representatives  of   the  municipahties,   who  have  established 
.  municipal  representative  employment  bureaux  where  no  fees  are  charged. 
Two  master  members  and  two  workmen  members  of  the  Higher 
Labour  G)uncil,  elected  by  their  colleagues. 

16.  The  members  of  the  committee  contemplated  in  the  foregoing  Section 
shall  be  appointed  each  year  by  the  Minister  of  Labour  and  Friendly  Societies. 

17.  The  annual  report  of  the  working  of  the  organisation  and  the  dis- 
tribution of  the  monies  shall  be  inserted  in  the  **  Journal  ofi&cid  "  and  the 
"  Bulletin  de  TOffice  du  Travail" 
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i8.  The  Minister  of  Labour  and  Friendly  Societies  and  the  Minister  of 
Finance  are  entrusted,  each  according  to  his  department,  with  the  carrying 
out  of  the  present  Decree,  which  shall  be  published  in  the  "  Journal  officiel  " 
and  the  "  Bulletin  des  Lois." 

6i.  Circtdaire  du  15  novembre  1911,  du  Ministre  du  Travail^  aux  PrifetSy  sur 
les  stibveniions  aux  bureaux  municipaux  de  placement  gratuiL  (Bulletin 
de  rOffice  du  Travail  XVIIL,  1130.) 

Clreidar  of  15th  Novemter,  1911,  of  the  Minister  (rf  Labour,  addressed  to  the 
prefeets,  respecting  the  grants  to  the  miinieipal  employment  bureaux  in 
wldeh  no  fees  are  charged. 

62.  Decret  du  30  novembre  191  r,  inierdisant  Vemploi  dans  les  Hablissements 
de  Vindustrie  teoctiUy  des  cotons,  ouates,  gazes  et  autres  objets  ayant  servi  d 
des  pansements.     (Bulletin  de  TOffice  du  Travail  XIX.  74.) 

Decree  of  80th  November,  1911,  proldbiting  the  employment  in  textile  works, 
of  cotton,  cotton-wool,  gauze  and  other  materials,  which  may  have  been 
used  for  surgical  dressings. 

1.  The  handling,  treatment  and  use  of  cottons,  cotton-wools,  gauzes, 
taffetas,  and  other  similar  materials,  having  been  used  as  stirgical  dressings,  is 
prohibited  in  the  rag-stores  and  rag-sorting  rooms,  in  the  rag  bleaching  works, 
in  unravelling,  cutting-up  and  ropemaking  workshops,  and  in  other  workshops 
connected  with  the  textile  trade. 

2.  The  period  of  delay  accorded  for  the  enforcement  of  the  present 
regulations  is  fixed  at  three  months,  reckoning  from  their  promulgation. 

3.  The  Minister  of  Labour  and  Friendly  Societies  is  entrusted  with  the 
carrying  out  of  the  present  Decree,  which  shall  be  pubUshed  in  the  "  Journal 
oflftciel"  of  the  French  Repubhc  and  inserted  in  the  **  Bulletin  des  Lois." 

63.  Arrite  du  Minisire  du  Travail  et  de  la  Prevoyance  sociale  du  14  dicembre 
1911,  determinant  le  iexte  de  Vavis  indiquant  les  pricatUions  hygieniques 
d  prendre  dans  Vemploi  du  ciment,    (Bulletin  de  TOflfice  du  Travail  XIX.,  72.) 

Order  of  the  Minister  of  Labour  and  Friendly  Societies  of  14th  December,  1911, 
determining  the  text  of  the  notice  pointing  out  the  hygienic  precautions 
to  be  taken  in  the  use  of  cement 

In  pursuance  of  §2,  paragraph  3,  of  the  Decree  of  12th  October,  I9ii,*the 
statement  attached  below  shall  be  distributed  to  workers  in  the  cases  contem- 
plated in  paragraphs  i  and  2  of  the  said  Section. 

Warning  in  regard  to  Hygienic  Precautions  to  be  taken  in  the  use  of  Cement. 

Seeing  that  a  special  skin  disease,  although  very  rare,  attacks  certain 
workmen  who  are  liable  to  it,  by  contact  of  exposed  parts  of  the  body  with 
cement,  the  attention  of  contractors  and  workers  is  drawn  to  the  following 
precautions  to  be  adopted  : — 

(i)  With  a  view  to  protecting  the  hands,  arms  and,  if  necessary,  the 
face,  workmen  are  recommended  to  make  use  of  various  means  and  arrange- 
ments such  as  breteUes,  likely  to  withstand  the  action  of  cement,  glasses 
when  engaged  on  ceiling  work,  etc.  Contractors  are  recommended  to  place 
these  protective  appliances  at  the  disposal  of  workmen. 

♦  Text  E,B.  VII.,  p.  380,  No.  59. 
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(2)  Workmen  are  specifically  recommended  to  take  all  necessary 
steps,  at  the  actual  place  of  work,  to  maintain  personal  cleanliness,  which  is 
particularly  necessary  on  account  of  the  irritating  action  of  cement ;  the 
necessary  means  for  the  maintenance  of  personal  cleanliness  shall  be  placed 
at  their  disposal  by  the  contractors. 

(3)  Whenever  a  cement  worker  is  affected  by  a  spreading  skin  irrita- 
tion, he  is  recommended  to  submit  himself,  as  soon  as  possible,  to  medical 
examination. 

Should  the  medical  man  recognise  this  to  be  a  special  case  of  cement 
disease,  it  will  be  wise  not  to  employ  the  worker  further  on  work  which 
brings  him  into  contact  with  the  cement.  It  has  been  actually  found  that  a 
worker  who  has  suffered  from  this  disease  is  generally  liable  to  fresh  attacks 
should  he  take  up  cement  work  again. 


64.  Decret  du  27  decembre  1911,  modifiant  le  decret  du  15  juillet  1893  sur  les 
tolerances  et  exceptions  prevues  par  la  loi  du  2  novetnbre  1892  sur  le  travail 
des  femmes  et  des  enfants,    (Bulletin  de  TOffice  du  Travail  XIX.,  70.) 

Decree  of  27th  December,  1911,  modifying  the  Decree  of  15th  July,  1893,  relat- 
ing to  the  exemptions  and  exceptions  contemplated  by  the  Act  of  2nd 
November,  1892,  with  respect  to  the  work  of  women  and  children. 

!•    §§!>  3»  4>  ^iid  6,  paragraph  i,  of  the  above  Decree  of  15th  July,  1893, 
shall  be  replaced  by  the  following  regulations : 

"  I.  In  the  trades  enumerated  below,  women  and  girls  of  more  than 
18  years  of  age  may  be  employed  up  to  10  o'clock  in  the  evening  at  certain 
seasons  of  the  year,  and  during  a  total  period  which  shall  not  exceed  60  days 
per  annum,  but  the  time  of  actual  work  shall  not,  in  any  case,  exceed  12 
hours  in  every  24  hours : 

Hats  (trimming  of)  in  fuU  mourning,  for  women  and  children ; 

Clothes  (making  up)  in  full  mourning,  for  women  and  children. 

'*  3.  The  trades  enumerated  below  shall  be  granted  temporary  exemp- 
tion from  the  regulations  relating  to  night-work,  but  the  actual  working 
hours  of  women,  girls  or  children  employed  on  night-work,  shall  not  exceed 
10  in  every  24.  : — 


Trades. 


X^dLX  XC9     •■  •«  «■  ••  ■•  ••  •■ 

Glues  and  gelatines     . .  . .  . .  . .  . .  . .  . .   { 

Confectionery  factories 

Preserved  fruits  and  vegetables 

Preserved  fish  . . 

Pulling  of  sheep's  wool 

Cheeie  factories 

Milk  (trade  establishments  for  the  treatment  of)  . . 

Perfumes  of  flowers  (extraction  of )  . . 

Pastry  and  biscuit  factories  utilising  fresh  butter  . . 

Urgent  repairs  oi  ships  and  power  machinery 


Total   Time   of  the 
Exemptions. 
Days. 


60 
60 
90 
90 
90 
60 
60 
60 
90 

30 

120 

(Children  of  the  male 

sex  about  16  years  of 

age. ) 
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**  4'  I^  workshops  where  work  is  continued  day  and  night,  in  which 
adult  women  and  children  of  the  male  sex  are  employed  at  night,  the  per- 
missible occupations  for  these,  two  classes  of  workers  are  as  follows  : — 


Factories  with  Continuous 
Furnaces: 


Workers. 


Beetroot  distilleries 


Children . . 


Enamelled    iron,    vnTought    and 
cast  (factories  for  articles  of). 

Oils  (works  for  the  extraction  of) 


Paper  factories 


Sugar  (factories  and  refineries  of) 


Children 


Children 


Children  . . 


Children  and  wo- 
men (in  crude 
beetroot  sugar 
factories  only). 


Metal  works 


Children  . 


Glass  works 


Children  . 


Permissible  Occupations. 


Washing,  weighing,  sorting  the 
beetroot,  operating  the  syrup 
and  water  cocks,  assisting  on< 
the  diffusion  batteries  and  dis- 
tilling appliances. 

Operation,  from  a  distance,  of 
the  furnace  doors. 

Filling  the  sacks,  shaking  them 
after  pressing,  carrying  the 
empty  sacks  and  the  screens. 

Assisting  the  machine  minders, 
cutting,  sorting,  arranging, 
rolling,  and  pressing  the  paper. 

Washing,  weighing,  sorting  the 
beetroot,  operating  the  syrup 
and  water  cocks,  supervising 
the  filters,  assisting  on  the 
diffusion  batteries,  sewing 
cloths,  washing  appliances  and 
workshops,  working  the  sugar 
into  tablets. 

Assisting  in  the  preparation  of 
the  casting  beds,  in  the  acces- 
sory work  of  refining,  rolling, 
hammering,  and  drawing,  in 
the  preparation  of  the  moulds 
for  articles  cast  in  the  mould, 
in  the  arranging  of  the  packets, 
sheets,  tubes,  and  wires. 

landing  the  tools,  taking  out  the 
first  glass,  assisting  in  the 
blowing  axid  moulding,  carry- 
ing to  the  annealing  furnaces, 
withdrawing  the  articles  (all 
in  accordance  with  the  condi- 
tions provided  in  {7  of  the 
Decree  of  13th  May,  1893); 
drawing  and  arranging  the 
bottles. 


"  When  women  and  children  are  employed  all  night,  their  work  shall 
be  interrupted  by  intervals  for  rest,  which  shall  represent  a  total  time  of 
rest  equal  to  at  least  two  hours. 

"  The  duration  of  actual  \vork  for  women  and  children  shall  not, 
however,  exceed  10  hours  out  of  24. 
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"  6.  (i)  The  principals  of  trades  authorised  either  to  prolong  work 
up  to  10  o'clock  at  night,  by  virtue  of  §i,  or  temporarily  exempted  from  the 
regulations  relating  to  night -work,  by  virtue  of  §3,  must  notify  the  inspector 
or  the  woman  inspector  each  time  they  are  desirous  of  availing  themselves 
of  these  exemptions." 

2.  §2  of  the  above  Decree  of  15th  July,  1893,  is  repealled. 

3.  The  regulations  of  the  present  Decree  shall  come  into  force  on  ist 
January,  1912. 

4.  The  Minister  of  Labour  and  Friendly  Societies  is  entrusted  with  the 
carrying  out  of  the  present  Decree,  which  shall  bepubhshedinthe**  Journal 
officiel "  of  the  French  Republic  and  inserted  in  the  "  Bulletin  des  Lois." 

65.  Lot  du  6  Janvier  Tgi2,  portatU  approbation  de  V arrangement  signe  d  Paris 
le  15  juin  1910,  entre  la  France  et  ritalie,  concernant  la  protection  des  jeunes 
ouvriers  frangais  travaillant  en  Italie  et  des  jeunes  ouvriers  italiens  travail- 
lant  en  France.    (Bulletin  de  TOffice  du  Travail  XIX.,  182.) 

Aet  of  6th  January,  1912,  approving  the  arrangement  signed  at  Paris  on 

15th  June,  1910,  between  France  and  Italy  respecting  the  protection  of 

young  French   worlsers  employed  in  Italy  and  young  Italian  workers 
employed  in  France. 

Sole  Section. — The  President  of  the  French  Republic  is  authorised  to 
ratify  and  order  the  enforcement  of  the  agreement  concluded  between  France 
and  Italy  respecting  the  protection  of  young  French  workers  employed  in 
Italy  and  young  Italian  workers  employed  in  France,  signed  at  Paris  on  15th 
June,  1910.* 

(A  copy  of  this  agreement  is  appended  to  the  present  Act.) 

66.  Dicret  du  19  fevrier  'Lgi2fportant  promulgation  de  r arrangement  signe  a 
Paris  le  13  juin  1910,  entre  la  France  et  l* Italie,  pour  la  protection  des  jeunes 
outriers  frangais  travaillant  en  Italie  et  des  jeunes  ouvriers  italiens  travail- 
lant en  France,     (Bulletin  de  TOffice  du  Travail  XIX.,  295.) 

Decree  of  19th  February,  1910,  to  promulgate  the  arrangement  signed  at  Paris 
on  15th  June,  1910,  between  France  and  Italy  for  the  protection  of  young 
French  worlters  employed  in  Italy  and  young  Italian  worlsers  employed 
in  France. 

1.  The  Senate  and  the  Chamber  of  Deputies,  having  ratified  the  agree- 
ment concluded  between  France  and  Italy  on  15th  Jime,  1910,  at  Paris,  respect- 
ing the  protection  of  young  French  workers  employed  in  Italy  and  young  Italian 
workers  employed  in  France,  and  the  ratifications  of  the  said  agreement  having 
been  exchanged  at  Paris  on  loth  February,  1912,  the  agreement,  the  text  of 
which  is  appended,  shall  be  carried  out  in  its  full  and  entire  extent. 

2.  The  President  of  the  Ministerial  Council  and  Minister  for  Foreign 
Affairs  and  the  Minister  of  Labom:  shall  each,  in  so  far  as  he  is  concerned,  be 
charged  with  the  enforcement  of  this  Decree. 

67.  Articles  54  d  62  de  la  loi  de  finances  du  27  fevrier  1912  modifiant  la  loi  du 
5  avril  1910  sur  les  retraites  ouvridres  et  paysannes. 

§§54  to  62  of  the  Finance  Act  of  27th  February,  1912,  amending  the  Aet  ot 
5th  April,  1910,t  respecting  pensions  for  worlsmen  and  peasants. 

*  Text  E.B.  v.,  p.  329. 
t  Text  E.B.  v.,  p.  361. 
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54.  Paragraph  i  of  §4  of  the  Act  of  5th  April,  1910,  is  amended  as  foU 
lows : 

The  State  life  interest  grant  is  fixed  at  100  francs  at  the  age  of  60. 
It  shall  be  increased  by  a  bonus  of  one-tenth  for  every  insured  person 
of  either  sex  having  brought  up  three  children  at  least  to  the  age  of  16  years." 
Paragraph  3  of  the  same  Section  is  amended  as  follows  : — 
"  Should  the  number  of  years  in  which  payment  has  been  made  be  below 
30  and  above  15,  the  grant  shall  be  calculated  on  the  basis  of  the  number  of 
years  of  payment,  such  number  being  multiplied  by  3.33  francs." 
Paragraph  4  of  the  same  Section  is  amended  as  follows  : — 
"  The  two  years  compulsory  military  service  shall  be  taken  into  con- 
sideration in  calculating  the  total  amount  of  the  life  interest  grant. 

"  In  regard  to  women,  the  birth  of  each  child,  proved  by  a  declaration 
made  to  the  Registrar  of  Births,  shall  count  for  one  year  in  the  calculation 
of  the  total  amount  of  life  interest  grant." 

Paragraph  5  of  the  same  Section  is  amended  as  follows  : — 
"  In  regard  to  insured  persons  of  the  transitory  period  who  are  at  least 
30  years  of  age  at  the  time  of  the  putting  into  force  of  the  Act,  the  number 
of  years'  payments  necessary  to  entitle  to  the  grant  contemplated  in  para- 
graph I  shall  equal  the  number  of  years  which  have  elapsed  since  the  coming 
into  force  of  the  Act,  up  to  the  60th  year,  on  condition  that  the  said  insured 
persons  shall  prove  that  on  3rd  July,  191T,  they  had  been  included  for  three 
years  at  least  in  the  classes  enumerated  in  the  first  Section." 
Paragraph  7  of  the  same  Section  is  amended  as  follows  : — 
'*  The  State  life  interest  grant  shall  be  paid,  after  it  falls  due,  from  sums 
included  in  the  Budget  of  the  Minister  of  Labour  and  Friendly  Societies." 
Paragraph  8  of  the  same  Section  is  repealed. 

55.  Paragraph  i  of  §5  of  the  Act  of  5th  April,  1910,  is  amended  as  fol- 
lows : — 

"  The  standard  age  for  pensions  is  60  years.  Every  insured  person  shall 
have  the  option  of  postponing  assessment  up  to  the  age  of  65  years." 

§5  of  the  Act  of  5th  April,  1910,  is  completed  by  the  following  para- 
graph : — 

"  Whenever  the  insured  person  shall  ask  for  the  assessment  of  his  pension 
after  the  age  of  60  years,  the  State  grant  shall  be  paid  at  the  end  of  each  year 
and  imtil  the  period  of  assessment  of  the  pension,  either  to  the  interested 
party,  at  his  own  wish,  or  to  one  of  the  funds  mentioned  in  §14  of  the  Act." 

56.  The  two  first  paragraphs  of  §7  of  the  Act  of  5th  April,  1910,  are 
amended  as  follows  : — 

"  The  benefits  of  the  Act  of  14th  July,  1905,  shall  be  extended  to  those 
persons  contemplated  in  §1,  who  are  from  65  to  69  years  of  age  at  the  time  of 
coming  into  force  of  the  present  Act,  and  who  are  recognised  as  admissible 
to  the  grants  of  the  Relief  Act,  but  the  sums  handed  to  them  each  year  shall 
not  exceed  100  francs." 

'*  These  payments  shall  be  at  the  exclusive  cost  of  the  State.'* 

57.  The  third  paragraph  of  §9  of  the  Act  of  5th  April,  1910,  is  amended 
as  follows : — 

'*  The  assessed  pension  shall  be  supplemented  by  the  State  under  the 
conditions  fixed  by  this  Regulation,  by  means  of  special  sums  annually  set 
apart  for  this  purpose  by  the  Financial  Act,  pro\dded  that  the  sum  contributed 
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shall  not  exceed  loo  francs  per  annum,  and  that  the  pension  shall  not  exceed 
three  times  the  sum  assessed  or  360  francs  altogether,  including  the  sum 
contributed." 

58.  Paragraph  9  of  §14  of  the  Act  of  5th  April,  1910,  is  amended  as 
follows  : — 

'*  All  societies,  in  the  first  quarter  of  each  3'ear,  shall  deUver,  ifree  of 
charge,  to  insured  persons,  a  pamphlet  indicating  the  total  amount  of  com- 
pulsory and  voluntary  payments  which  it  has  collected  during  the  previous 
year,  as  also  the  total  amount  of  the  eventual  pension  due  at  65  years  of  age, 
calculated  to  the  31st  December  of  the  previous  year. 

"  The  pamphlet  shall  indicate,  moreover,  the  reducing  factor  which  is 
used  as  a  basis  for  calculating  the  amount  of  pension  corresponding  to  the 
age  of  60  years  for  those  members  who  have  not  reached  this  age." 

59.  Paragraph  i  of  §36  of  the  Act  of  5th  April,  1910,  is  amended  as 
follows : — 

"  Farmers,  metayers  (farmers  who  pay  rent  in  produce),  cultivators,  and 
mechanics  and  small  proprietors,  who  generally  work  alone  or  with  only  one 
workman  and  with  the  members  of  their  famihes,  whether  svage-eamers  or 
not,  Hving  v^dth  them,  and  who  wish  to  secure  a  pension  for  themselves  or  to 
ensure  one  for  these  members  of  their  family,  shall  be  voluntarily  admitted 
by  payments  into  one  of  the  fimds  contemplated  in  §14,  and  on  the  conditions 
enumerated  in  the  following  paragraphs,  to  be  credited  to  a  retiring  pension, 
to  date  from  the  age  of  60,  with  option  to  postpone  the  assessment  of  this 
rmtil  the  age  of  65  and  to  the  benefit,  should  it  so  happen,  of  the  provisions 
of  §18." 

Paragraphs  3  and  4  of  §36  are  amended  as  follows  : — 

**  These  payments  shall  benefit  from  the  State  funds,  by  a  subsidy,  imder 
the  ahenated  capital  plan,  in  favour  of  the  interested  party.  This  subsidy 
shall  equal  half  the  payments  made." 

'*  The  right  and  title  to  the  subsidy  shall  lapse  when  the  annuity,  at  60 
years  of  age,  from  the  subsidies  previously  paid,  shall  have  reached  the  figure 
of  100  francs,  or  when  the  beneficiary  shall  have  ceased  to  be  included  in 
those  classes  mentioned  in  the  present  Section.  The  income  arising  from  the 
subsidy  contemplated  in  paragraph  3  above,  and,  should  that  be  the  case, 
from  the  bonus  contemplated  in  paragraph  6  of  the  present  Section,  shall  be 
increased  by  one-tenth  in  regard  to  an  insured  person  of  either  sex,  who  has 
brought  up  at  least  three  children  to  the  age  of  16  years,  pro\ided  that  this 
increase  shall  not  exceed  10  francs." 

Paragraph  6  of  the  same  Section  is  amended  as  follows  : — 

**  In  regard  to  farmers  not  included  in  the  eighth  paragraph  above,  those 
cultivators,  mechanics,  and  small  proprietors  who  are  over  35  years  of  age 
on  3rd  July,  1911,  who  shall  have  commenced  their  payments  from  this  time 
and  who  were  included,  during  three  previous  years  at  least,  in  the  classes 
of  the  interested  parties  mentioned  above,  there  shall  be  added  to  the  pension 
resulting  from  their  nett  payments  and  from  the  subsidy  of  half  these  payments, 
a  bonus  equal  to  the  income  which  would  have  resulted  from  an  annual  pay- 
ment of  12  francs  from  the  age  of  35  up  to  their  actual  age  on  4th  July,  1911, 
provided  that  this  bonus  shall  not,  in  any  case,  apply  to  a  period  exceeding 
25  years.  The  provisions  of  paragraph  4  of  §5  shall  apply  to  this  bonus." 
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Paragraph  7  of  the  same  Section  is  amended  as  follows  :— 
"  Metayers,  over  35  years  of  age  on  3rd  July,  1911,  aild  who,  from  this 
date,  shall  have  paid  annual  sums  equal  to  those  contemplated  in  §2,  shall 
receive  a  life  interest  grant,  determined  by  §4  for  compulsorily  insured  persons," 
Paragraph  11  of  the  same  Section  is  amended  as  follows  :— 
**  The  scope  of  §7  of  the  present  Act  shall  extend  to  those  persons  con- 
templated in  the  second  paragraph  of  the  present  Section.  Moreover,  in  regard  to 
those  interested  parties  of  the  transitional  period,  who  would  find  themselves 
at  the  ag^  of  65  fulfilling  the  conditions  necessary  to  benefit  from  the  payments 
of  the  Relief  Act,  the  State  bonus  shall  amount  to  a  figure  equal  to  that  of  the 
payment  granted  to  compulsorily  insured  persons  of  the  same  age,  provided 
that  the  voluntary  payments  of  the  interested  party  shall  have  amounted  to 
18  francs  for  each  complete  year,  dating  from  3rd  July,  1911." 

60.  §37  of  the  Act  of  5th  April,  1910,  is  repealed  and  substituted  by  the 
following : — 

"  Should  an  insured  person  have  successively  belonged,  during  a  period 
of  over  15  years,  to  the  class  contemplated  under  Part  I.  and  to  that  under 
§36,  without  having  also  paid,  during  30  years,  those  sums  stipulated  for 
insured  persons  in  Part  I.,  he  shall  be  entitled,  for  each  year  in  which  he  has 
paid,  as  a  voluntarily-insured  person,  to  a  grant  determined  by  paragraph  3 
of  §4.  This  payment  shall  be  added  to  the  income  arising  from  the  subsidies 
corresponding  to  those  years  of  voluntary  insurance,  provided  that  the  total 
amount  shall  not  exceed  the  maximum  stipulated  in  §4. 

'*  In  the  case  of  an  insured  person  who  has  been  admitted  to  the  benefits 
of  the  transitional  period,  either  in  the  volimtary  insurance  class  or  in  the 
compulsory  insurance  class,  should  he  have  belonged  successively  to  these 
two  classes,  he  shall  benefit  exclusively  from  the  advantage  connected  with 
that  class  to  which  he  has  belonged  for  the  longer  time.  In  the  event  of  equal 
length  of  time,  he  shall  be  considered  as  having  belonged  only  to  the  class  of 
compulsory  insurance." 

61.  §38  of  the  Act  of  5th  April,  1910,  respecting  pensions  for  workmen 
and  peasants,  is  amended  as  follows  : — 

*'  Advances  to  be  repaid  may  be  made  to  the  departmental  or  district 
funds,  which  take  part  in  the  carrying  out  of  the  present  Act,  with  a  view  to 
covering  their  initial  expenses,  as  also  to  those  societies  or  unions  of  mutual 
aid  societies,  and  to  the  pension  funds  of  trade  unions,  under  conditions  which 
shall  be  fixed  by  a  pubUc  administrative  regulation.  Repayment  of  these 
advances  shall  be  made  within  a  period  of  time,  which  may  not  exceed  15  years, 
by  equal  annual  payments,  calculated  on  the  rates  of  the  Ust  of  each  society 
for  the  first  year's  working. 

"  The  decrees  of  authorisation  contemplated  in  §§17  and  19  shall  deter- 
mine, for  each  society,  the  maximum  of  the  said  advances,  which  are  repay- 
able." 

62.  The  regulations  of  §§4,  5,  7,  9,  14,  36,  37,  and  38  of  the  Act  of  5th 
April,  T910,  amended  as  above,  shall  come  into  force  on  ist  August,  1912. 
The  benefits  thereof  shall  extend,  dating  from  the  same  time,  to  those  pensions 
previously  assessed. 

Those  insured  persons  contemplated  in  §4  (paragraph  5)  and  §36  (para- 
graphs 6,  7,  and  8)  who  shall  have  had  their  names  inscribed  before  3rd  July, 
1912,  shaU  be  authorised  to  pay  retrospectively  the  sums  contemplated  in 
the  regulations,  in  order  to  benefit  from  the  advantages  oi  the  transitional 
period. 
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68.  Circulaire  du  Ministre  du  Travail,  du  i  mars  1912  relaiive  d  Vapplication 
de  la  lot  de  finances  du  27  fevrier  1912  {retraites  ouvri^es).  (Bulletin  de 
rOffice  du  Travafl  XIX.,  399.) 

Cbreular  of  the  BDnistor  of  Labour,  dated  1st  March,  1912,  respeetiiig  the 
application  of  the  Finance  Act  of  27th  February,  1912*  (Worinnen*s  Pen- 
sions). 

69.  Circulaire  du  Ministre  du  Travail,  du  5  mars  1912,  relative  d  la  revision 
annueUe  des  listes  d^assuris  {retraites  ouVri^es).  (Bulletin  de  TOffice  du 
Travail  XIX.,  400.) 

Circular  of  the  Minister  of  Labour,  dated  5th  March,  1912,  respecting  the  annual 
revision  of  the  lists  of  insured  persons  (workmen's  pensions). 

70.  Circulaire  du  Ministre  du  Travail,  du  9  mars  1912,  relative  aux  indemnitcs 
aux  caisses  d'assurance  pour  la  gestion  des  comptes  de  retraites  (rctraUes 
ouvri^es).   (Bulletin  de  TOflSce  du  Travail  XIX,  506.) 

Circular  of  the  Minister  of  Labour,  darted  9th  March,  1912,  respecting  payments 
to  the  insurance  funds  for  the  financial  management  of  the  pension  accounts 
(workmen's  pensions). 

71.  Circulaire  du  Ministre  du  Travail,  du  11  mars  1912,  relaiive  aux  heures 
d'ouverture  des  bureaux  des  mairies  {retraites  ouvrihes).  (Bulletin  de  I'Of&ce 
du  Travail,  XIX.,  616.) 

Circular  of  the  Minister  of  Labour,  dated  11th  March,  1912,  respecting  the  houis 
of  opening  of  the  town  hall  offices  (workmen's  pensions). 

72.  Circulaire  du  Ministre  du  Travail  du  13  mars  1912,  relative  aux  cartes 
ichangees  dans  VintervaUe  de  deux  payes  {retraites  ouvri^es),  (Bulletin  de 
Office  du  Travail  XIX.,  616.) 

Circular  of  the  Minister  of  Labour,  dated  18th  March,  1912,  respecting  the 
cards  exchanged  in  the  interval  between  two  payments  (workmen's  pen- 
sions). 

73.  Circulaire  du  Ministre  du  Travail,  du  19  mars  1912,  relative  aux  erreurs 
commises  par  les  assures  dans  Vemploi  des  timbres  {retraites  ouvri^es). 
(Bulletin  de  TOffice  du  TravaU  XIX.,  618.) 

Circular  of  the  Minister  of  Labour,  dated  19th  Marqh,  1912,  respecting  mistakes 
made  by  insured  persons  in  the  use  of  stamps  (workmen's  pensions). 

74.  Circulaire  du  Ministre  du  Travail  et  de  la  prevoyance  spciale  du  26  mars 
1912,  concernant  le  recouvrement  et  Vimpuiation  des  condamnations  pecuni- 
aires  prononcees  par  application  de  Varticle  23  de  la  hi  du  5  avrU  1910 
{retraites  ouvritres).    (Bulletin  de  TOffice  du  Travail  XIX.,  741.) 

Circular  of  the  Minister  of  Labour  and  Friendly  Societies,  dated  26th  March, 
1912,  respecting  the  recovering  and  deduction  of  lines  imposed  in  virtue 
of  §28  of  the  Act  of  5th  April,  1910t  (workmen's  pensions). 


♦  Text  E.B.  VII.,  p.  386.  No.  67. 
t  Text  E.B.  v.,  p.  361. 
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75*  Circulaire  du  Ministre  du  Travail  ei  de  la  prevoyance  sociale,  du  lo  avril 
iqi2  (application  au  personnel  des  cotnpagnies  de  chemins  de  fer  d'interet 
general  secondaire,  d'inthet  local  ei  de  tramways  de  la  loi  sur  les  retraites 
ouvrihes),    (Bulletin  de  I'Office  du  Travail  XIX.,  743.) 

Cireular  of  the  Bfinister  of  Labour  and  Friendly  Societies,  dated  10th  April, 
1912  (iq^pUeatfon  of  the  Aet  respecting  workmen's  pensions  to  the  staffs 
of  main,  secondary  and  local  raOway  lines  and  tramways). 

76.  Circulaire  du  Ministre  du  Travail  et  de  la  prevoyance  sociaU,  du  17  avril 
1912  concernant  la  transmission  des  cartes  annuelles  etablies  au  profit  d' assures 
ayant  fait  choix  de  caisses  patronales  de  retraites  (retraites  ouvritres),  (Bul- 
letin de  rOffice  du  Travail  XIX.,  844.) 

Circular  of  the  Minister  of  Labour  and  Friendly  Societies,  dated  17th  April, 
1912,  respecting  the  distributing  of  annual  cards,  drawn  up  for  the  benefit 
of  insured  persons  who  have  selected  masters'  pension  funds  (workmen's 
pensions). 

77.  Circulaire  du  Ministre  du  Travail  et  de  la  prevoyance  sociale,  de  6  mai  1912  ; 
loi  du  27  fevrier  1912,  article  62  ;  admission  au  binefice  de  la  periode  transi- 
toire  (retraites  ouvrihres),     (Bulletin  de  TOffice  du  Travail  XIX.,  844.) 

C^cular  of  the  Minister  of  Labour  and  Friendly  Societies,  dated  6th  May, 
1912 :  Act  of  27th  February,  1912,  §62 ;  admission  to  the  benefits  of  the 
transitional  period  (workmen's  pensions). 

78.  Circulaire  du  Ministre  du  Travail  et  de  la  prtvoyance  sociale,  du  23  mai 
1912,  concernant  Vapplication  de  la  loi  du  5  avril  1910  aux  pupilles  de 
I'assistance  puhlique  (retraites  ouvri^es).  (Bulletin  de  TOffice  du  Travail 
XIX.,  847.) 

Circular  of  the  Minister  of  Labour  and  Friendly  Societies,  dated  28rd  May,  1912, 
respecting  the  application  ot  the  Act  of  5th  April,  1910,  to  wards  who 
are  in  the  charge  of  the  Relief  Board. 

79.  Loi  du  II  juillet  1912  modifiant  le  paragraphe  3  de  Vart  62  de  la  loi  du  27 
fevrier  1912,  concernant  les  retraites  ouvrihes  et  paysannes,  aftn  d'etendre 
au  ler  Janvier  1913  le  delai  de  ritroactivite  accorde  aux  assures  pour 
beneficier  des  avantages  de  la  periode  transitoire.  (Bulletin  de  TOffice  du 
TravaU  XIX.,  841.) 

Act  dated  11th  July,  1912,  amending  paragraph  8  of  §62  of  the  Act  of  27th 
February,  1912,  respecting  pensions  for  workmen  and  peasants,  with  a 
view  to  extending  to  1st  January,  1918,  the  retrospective  time  limit  granted 
to  insured  persons,  with  a  view  to  benefiting  from  the  advantages  of  the 
transitional  period. 

Sole  Section.  §62,  paragraph  3,  of  the  Act  of  27th  February,  1912,  is 
amended  as  follows  : — 

*'  Those  insured  persons  contemplated  in  §§4  (paragraph  5)  and  36  (para- 
graphs 6, 7,  and  8)  who  shall  have  had  their  names  inscribed  before  ist  January, 
1913,  shall  be  authorised  to  pay  retroactively  the  sums  contemplated  in  the 
regulations,  in  order  to  benefit  from  the  advantages  of  the  transitional  period." 
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IV.    British  Colonies 

AUSTRAUA. 

Victoria. 

1.  An  Aet  to  inerease  for  one  year  the  total  sum  appropriated  tor  Old-Age 
Pensions  (No.  2162).    (2Eid  March,  1909.) 

2.  An  Act  to  provide  for  a  half-holiday  every  Saturday  in  shops  in  the  Metro- 
politan District  (No,  2177).    (2nd  March,  1909.)  r 

1.  This  Act  may  be  called  the  Metropolitan  Saturday  Half-holiday 
Act,  190Q,  and  shall  be  read  and  construed  as  one  with  the  Factories  and 
Shops  Act,  1905*  (hereinafter  called  the  principal  Act),  which  Act  and  any 
Act  amending  the  same  and  this  Act  may  be  cited  together  as  the  Factories 
and  Shops  Acts. 

2.  This  Act  shall  come  into  force  on  the  first  day  of  May,  1909. 

3.  (i)  Notwithstanding  an5^hing  contafined  in  the  Factories  and  Shops 
Acts  all  shops  (other  than  those  of  the  classes  or  kinds  mentioned  or  specified 
in  the  Fourth  Schedule  to  the  principal  Act  or  the  First  Schedule  to  this  Act) 
situated  within  the  Metropolitan  district  shall  in  every  week  be  closed  from 
the  hour  of  i  o'clock  in  the  afternoon  on  Saturday,  and  may  be  kept  open 
till  the  hour  of  10  o'clock  in  the  evening  on  any  Friday  when  such  shop  is  to  be 
closed  at  i  o'clock  in  the  afternoon  on  Saturday  as  provided  in  this  Sub-sec- 
tion. 

(2)  If  any  shopkeeper  carries  on  in  any  of  such  shops  any  business 
of  the  class  usually  carried  on  in  shops  not  included  in  either  of  the  said  Sched- 
ules, then  in  every  such  case  the  provisions  of  Sub-section  i  of  this  Section 
shall  apply  to  such  shop  unless  the  occupier  of  such  shop  has  been  granted 
a  suspension  under  the  provisions  of  §134  of  the  principal  Act. 

4.  If,  after  the  expiration  of  one  year  from  the  commencement  of  this 
Act,  a  majority  consisting  of  at  least  50  more  than  one-half  the  number  of  all 
the  shopkeepers  in  the  Metropolitan  district  (other  than  shopkeepers  keeping 
shops  of  a  class  mentioned  in  the  Fourth  Schedule  to  the  principal  Act  or  in 
the  First  Schedule  to  this  Act  and  other  than  hawkers  and  pedlars)  sign  peti- 
tions in  the  form  set  out  in  the  Second  Schedule  to  this  Act  or  to  the  like  effect 
addressed  to  the  Governor  in  Council  and  forwarded  to  the  Minister  of  Labour 
praying  that  Sub-section  i  of  §3  of  this  Act  shall  cease  to  have  any  force  or 
effect,  the  Governor  in  Council  may,  by  order  published  in  the  "  Government 
Gazette,"  suspend  the  operation  of  the  said  Sub-section  for  such  a  period  as 
he  may  see  fit  being  not  less  than  six  months  nor  more  than  two  years. 

5.  (i)  It  shall  be  the  duty  of  the  municipal  clerk  of  each  municipal 
district  in  the  Metropolitan-  district  to  which  any  petition  relates,  on  such 
petition  being  referred  to  him,  to  certify  how  many  of  the  pcirsons  signing 
such  petition  are  shopkeepers  keeping  shops  within  such  municipal  district 
of  the  classes  of  shops  required  by  §3  of  this  Act  to  close  from  the  hour  of 
I  o'clock  on  Saturday  afternoon,  and  also  to  state  and  certify  the  total  niunber 
of  shopkeepers  keeping  such  classes  of  shops  within  such  municipal  district. 

(2)  For  the  purposes  of  such  certificate  the  municipal  clerk  shall 
not  count  as  shopkeepers  to  be  affected— 

♦  Text  E.B.  II.,  p.  38 
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{a)  any  shopkeeper  keeping  a  shop  of  the  class  named  in  the  Fourth 
Schedule  to  the  principal  Act  or  the  First  Schedule  to  this  Act,  or  any 
hawker  or  pedlar  ;  or 

(6)  any  shopkeeper  who  has  been  granted  a  suspension  under  the 
provisions  of  §134  of  the  principal  Act  and  who  is,  as  a  result,  entitled 
to  keep  open  on  Saturday  afternoon  after  i  o'clock  for  the  sale  of  part 
of  his  stock. 

(3)  The  Minister,  on  the  certificate  supplied  by  the  municipal  clerks, 
shall  decide  whether  the  petition  is  signed  by  a  majority  as  aforesaid  of  the 
shopkeepers  to  be  affected,  and  the  decision  of  the  Minister  shall  be  final  and 
without  appeal. 

(4)  A  shopkeeper,  firm,  or  company  shall  not  be  entitled  to  sign  the 
petition  more  than  once  in  any  municipal  district,  even  if  he  or  it  has  more 
than  one  shop  in  such  municipal  district. 

6.  (i)  The  Governor  in  Council  may  make  regulations  to  have  effect 
in  and  throughout  the  whole  of  the  Metropolitan  district,  requiring  shops 
of  any  class  or  kind  mentioned  in  the  First  Schedule  of  this  Act  to  be  closed 
in  every  wedc  from  the  hour  of  i  o'clock  in  the  afternoon  on  Saturday,  and 
permitting  the  keeping  open. of  such  shops  on  the  preceding  Friday  until 
10  o'clock  in  the  evening. 

(2)  No  such  regulation  shall  be  made  unless  a  petition  therefor  signed 
and  certified  to  in  accordance  with  the  provisions  of  Sub-sections  4,  6,  and  7 
of  §25  of  the  Factories  and  Shops  Act,  1905*  (No.  2)  has  been  addressed  to  the 
Governor  in  Council  and  forwarded  to  the  Minister. 

SCHEDULES. 


FIRST   SCHEDULE. 
Flower  shops,  bicycle  shops,  hairdressers,  butchers,  bakers. 

SECOND   SCHEDtTLE. 
[Form  of  Petition  for  Suspension  of  §3,  sub-section  i.] 


8.    An  Act  to  provide  for  the  regulation  of  coal  mines  (No,  2240).  (4th  .January, 
1910.) 

[Extract.] 

3.     This  Act  shall  come  into  operation  on  the  first  day  of  February, 
1910. 

PART  I. — ^MiNES  Regulation. 

(i)  Restriction  on  Employment. 

6.     (i)  Boys  shall  not  be  employed  imderground  in  any  mine. 

(2)  Boys  under  the  age  of  14  years  shall  not  be  employed  about  any 
mine,  and  females  shall  not  be  employed  in  or  about  any  mine. 

(3)  No  boy  shall  be  employed  in  caging  or  uncaging  trucks  or  skips 
on  cages. 

(4)  No  boy  shall  be  employed  as  a  lander  or  braceman. 

(5)  No  person  shall  be  employed  for  more  than  48  hours  in  any  week 
as  a  lander  or  braceman  nor  more  than  eight  hours  inclusive  of  30  minutes  as 
crib  time  in  any  24  hours  except  in  cases  of  emergency. 

•  Text  E.B.  II.,  p.  38. 
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(6)  No  person  shall  be  deemed  to  be  guilty  of  an  offence  against 
this  Act  for  a  contravention  of  Sub-section  (4)  of  this  Section  or  of  so  much 
of  the  next  following  Section  as  relates  to  the  time  for  which  persons  shall 
not  be  employed  below  ground,  if  he  proves  that  there  were  special  circum- 
stances to  render  such  contravention  necessary  for  the  proper  working  of  the 
mine,  and  that  such  contravention  was  not  injurious  to  the  workmen  employed 
in  the  mine. 

(7)  If  it  appears  that  a  boy  was  employed  on  the  representation  of 
his  parent  or  guardian  that  he  was  of  the  age  at  which  his  employment  would 
not  be  in  contravention  of  this  Act,  and  under  the  belief  in  good  faith  that 
he  was  of  that  age,  the  owner  and  manager  of  the  mine  shall  be  exempted 
from  any  penalty,  and  the  parent  or  guardian  (as  the  case  may  be)  shall,  for 
the  misrepresentation,  be  deemed  guilty  of  an  offence  against  this  Act. 

7.  (i)  No  person  shall  be  employed  below  ground  in  any  mine  for  more 
than  eight  consecutive  hours,  inclusive  of  30  minutes  as  crib  time  at  any  time, 
or  for  more  than  48  hours  in  any  week,  except  in  cases  of  emergency.  An 
interval  of  at  least  eight  hours  shall  elapse  between  the  termination  of  one 
period  of  being  below  ground  and  the  commencement  of  the  next. 

(2)  A  person  shall  be  deemed  and  is  hereby  declared  to  be  employed 
below  groimd  and  in  the  service  of  the  owner  of  a  mine  within  the  meaning 
of  this  Act  from  the  time  that  he  commences  to  descend  a  mine  until  he  returns 
to  the  surface. 

(3)  A  person  shall  be  entitled  to  be  paid  overtime  when  he  is  em- 
ployed underground  for  more  than  eight  hours  in  any  period,  and  counting 
from  the  time  he  commences  to  descend  the  mine  until  he  returns  to  the  surface, 
such  payment  to  be  at  the  rate  of  time  and  a  quarter  for  the  first  two  hours, 
and  time  and  a  half  for  every  hour  thereafter. 

(4)  The  prohibition  contained  in  this  Section  shall  not  apply  to  the 
manager  or  under-manager  of  a  mine  or  to  any  overman  or  deputy  or  shaft 
bottomer  or  to  a  chief  engineer  or  fitter  or  electrician  engaged  in  the  mine. 

8.  (i)  No  person  in  charge  of  machinery  on  which  steam,  water,  elec- 
tricity, oil,  gas,  or  air,  or  any  two  or  more  of  them  are  used  as  a  motive  power 
in  connection  with  any  mine  or  for  the  treatment  of  the  products  of  any  mine 
shall  be  employed  for  more  than  eight  consecutive  hours,  inclusive  of  30 
minutes  as  crib  time,  at  any  time,  or  for  more  than  eight  hours,  inclusive  of 
30  minutes  as  crib  time,  in  any  24  hours. 

(2)  Such  period  of  eight  hours  shall  be  exclusive  of  any  time  occupied 
in  raising  steam  or  supplying  air  and  in  drawing  fires  and  exhausting  steam 
in  connection  with  the  machinery  in  the  charge  of  such  person  and  of  any 
time  in  which  such  person  is  employed  in  case  of  breakage,  emergency,  or 
necessity. 

9.  Every  person  in  charge  as  aforesaid  who  is  guilty  of  negligence  by 
which  any  property  is  destroyed  or  damaged  shall  be  guilty  of  an  offence 
against  this  Act. 

10.  The  owner  or  manager  of  every  mine  shall  keep  in  the  office  at  the 
mine  a  register,  and  shall  cause  to  be  entered  in  that  register,  in  such  form 
as  the  regulations  prescribe  or  sanction,  the  name,  age,  residence,  and  date  of 
first  employment  of  all  boys  employed  above  ground  in  connection  with  the 
mine ;  and  shall  on  request  produce  the  register  to  any  inspector  under  this 
Act  who  shall  note  therein  the  result  of  his  examination  of  such  register  and 
the  date  thereof. 
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II.  (i)  If  any  person  contravenes  or  faik  to  comply  with,  or  permits  any 
person  to  contravene  or  fail  to  comply  with,  any  provision  of  this  Act  with 
respect  to  the  emplojnnent  of  boys,  or  to  theregisterof  boys,  or  the  production 
of  the  register  as  aforesaid,  he  shall  be  guilty  of  an  offence  against  this  Act. 

(2)  In  the  event  of  any  such  contravention  or  non-compliance  by 
any  person  whomsoever,  the  owner  and  manager  of  the  mine  shall  each  be 
guilty  of  an  offence  against  this  Act,  unless  he  proves  that  he  had  taken  all 
reasonable  means  by  publishing  and  to  the  best  of  his  power  enforcing  the 
provisions  of  this  Act  to  prevent  the  contravention  or  non-compliance. 

[  (2)  Wages  and  payments  to  persons  employed  in  and  about  mines  (§§12- 

17). (3)  Single  shafts,  tunnels,  or  outlets  (§§18-21). (4)  Division  of  mine 

into  parts  (§22). (5)  Certificated  managers  and  under-managers  (§§23,  24). 

(6)  Board  of  examiners  for  mining  managers  (§§25-33). (7)  Board  of 

examiners  for  engine-drivers  in  mines  (§§34-38). (8)  Returns,  plan  notices, 

and  abandonment  of  mines  (§§39-43). (g)  Inspection  and  accidents  (§§44-49). 

(10)  Coroners'   inquests   (§50). (11)  General  rules   (§§51,   52). (12) 

Special  rules  (§§53-61). (13)  Miscellaneous  (§§62-72). (14)  Miners*  acci- 
dents relief  (§§73-99)-] 


V.    Russia 


1.  iBStruetions  r^peeiing  the  modifieation  of  §65  of  the  Instructions  to  Factory 
Inspectors  and  of  §44  of  the  Instruetions  to  Mining  Inspectors  {see  Sobranie 
uzalKoneniJ,  §1787).    (Dated  3rd— 16th  July,  1909.) 

I. — §65  of  the  Instructions  to  Factory  Inspectors  (Sobranie  uzakoneni}, 

1900,  p.  434)  shall  be  amended  as  follows  : — 

When  any  infringement  arises  either  of  the  Act  or  of  any  by-law  published 
with  the  same  object  in  view,  the  enforcement  of  which  being  under  the  super- 
vision of  the  factory  inspectors,  these  inspectors  shall  draw  up  an  official 
report,  in  pursuance  of  §56  of  the  Factory  Act  (1906  edition),  or  they  shall 
certify  as  to  the  said  infnngement,  in  pursuance  of  §1143  of  the  Criminal  Act. 

Nevertheless,  in  such  cases  where  the  factory  inspector,  after  investigating 
the  causes  of  the  said  infringement,  is  satisfied  that  this  infringement  is  the 
result  of  a  misinterpretation  of  the  Act,  or  that  on  account  of  certain  special 
reasons  it  is  foimd  a  difficult  matter  to  conform  to  the  Act,  without  drawing 
up  an  official  report,  the  inspector  shall  give  the  necessary  explanations,  and 
these  shall  be  duly  registered  in  the  Inspection  Book  referred  to  in  §61  of  the 
said  Instructions,  stating  (should  he  think  it  necessary)  a  time  limit  within 
which  the  factory  must  be  re-organised  in  accordance  with  the  requirements 
of  the  Act  or  by-laws  issued  for  this  purpose. 

II. — §44  of  the  Instructions  to  Mining  Inspectors  (Sobranie  uzakonenij, 

1901,  p.  1437)  shall  be  amended  as  follows  : — 

Where  any  infringements  occur  either  of  the  Act  itself  or  of  any  by-law 
published  with  the  same  object  in  view,  and  where  the  enforcement  of  these 
is  under  the  supervision  of  the  mine  inspectors,  those  inspectors  shall  draw 
up  an  official  report,  in  virtue  of  §94  of  the  Mining  Act,  or  they  shaU  certify 
as  to  the  said  infringement,  in  pursuance  of  §1143  of  the  Criminal  Act. 
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Nevertheless,  in  such  cases  where  the  district  inspector,  after  investi- 
gating the  causes  of  the  said  infringements,  is  satisfied  that  this  infringement 
is  the  result  of  a  misinterpretation  of  the  Act,  or  that,  for  some  special  reasons, 
it  is  found  a  difficult  matter  to  conform  to  the  Act,  the  district  inspector, 
without  drawing  up  an  official  report,  shall  give  the  necessary  explanations, 
and  these  shall  be  duly  registered  in  the  Inspection  Book  referred  to  in  §40 
of  the  said  Instructions,  stating  (should  he  think  it  necessary)  a  time  limit 
within  which  the  factory  must  be  re-organised  in  accordance  with  the  require- 
ments of  the  Act  or  by-laws  issued  for  this  purpose. 

The  above  regulation  of  the  Chief  Factory  and  Mining  Council  is  approved 
by  the  Minister  of  Commerce  and  Industry  on  3rd  July,  1909. 

2.  Instructions  respecting  the  explanation  of  §§100  and  141of  the  Industrial  Act 
(Sobranie  uzakonenij,  §1788).    (Dated  3rd— 16th  July,  1909.) 

I. — In  pursuance  of  paragraph  i  of  §125  of  the  appendix  to  §618  (i)  of  the 
Ministerial  Act  (edition  1906),  the  following  explanation  shall  be  added : — 

According  to  the  terms  of  §§100  and  141  of  the  Industrial  Act,  a  shop 
attached  to  a  factory  shall  be  considered  as  a  factory  shop  in  such  cases  only 
where  workmen  may  obtain  the  necessary  goods  from  this  shop  under  special 
conditions,  in  virtue  of  §100  mentioned  above — ^that  is  to  say,  goods  sold  on 
account  and  when  the  factory  is  entitled  to  deduct  from  wages  such  sums 
as  are  due  for  goods  supplied. 

In  order  to  deduct  from  the  wages  those  pa5rments  due  for  goods  supplied 
from  those  factory  shops  managed  by  co-operative  societies,  it  shall  only  be 
necessary  to  obtain  the  consent  of  the  management  of  the  factory  for  this 
and  a  special  permit  from  the  factory  inspectors  shall  not  be  necessary. 

The  deduction  from  the  wages  of  pa5rments  due  from  the  workmen  to 
other  factory  shops,  but  not  belonging  to  a  co-operative  society,  shall  only 
be  permissible  in  virtue  of  §141  of  the  Industrial  Act,  with  the  sanction  of  the 
factory  inspectors.  Nevertheless,  the  only  goods  supplied  to  the  workmen 
on  credit  in  the  factory  shops — even  of  a  co-operative  society — on  the  imder- 
standing  that  pa5rment  for  such  goods  may  be  deducted  from  the  wages, 
without  the  special  consent  of  the  workmen,  shall  be  entered  on  special  tables 
and  price  lists  approved  of  by  the  factory  inspectors.  With  reference  to  goods 
not  mentioned  in  these  tables,  and  in  the  event  of  these  goods  having  been 
sold  on  account  to  the  workmen,  payments  due  for  such  goods  may  only  be 
deducted  from  wages  by  the  mutual  consent  of  both  the  management  of  the 
factory  and  of  the  workmen  and  in  accordance  with  the  regulations  pre- 
scribed in  Part  II.  of  the  resolution  of  the  Chief  Council  dat«i  19th  April, 
1906  (Sobranie  uzakonenij,  §1478). 

II. — ^The  Circular  Letter  of  the  late  Department  of  Trade  and  Commerce 
of  19th  June,  1894  (No.  13271)  shall  be  cancelled. 


VL    Spain 


I.  Real  decreto  estableciendo  nn  Servicio  especial  de  Policia  minera  en  los 
distritos  de  las  provincias  que  se  indican,  16  de  Dieiembre  1910.  (Boletin 
del  Instituto  de  Reformas  Sociales  VII.,  779.) 

Royal  Decree  establishing  a  special  service  of  BDning  Police  in  the  districts 
of  the  provinces  indicated.    (I6th  December,  1910.) 
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1.  A  special  service  of  mining  police  shall  be  established  in  the  districts 
of  Almeria,  Cordoba,  Ciudad  Real,  Huelva,  Jaen,  Murcia,  Oviedo  Sevilla, 
Santander  and  Biscay,  and  there  shall  be  provided  for  the  same  the  staff  which 
shall  be  determined  for  each  of  these  districts  by  the  said  Ministry,  and  be 
appointed  from  amongst  the  engineers  attached  to  the  official  service. 

2.  The  engineers  intended  for  this  service  shall  devote  themselves  ex- 
clusively to  the  mining  pohce  and  to  the  compilation  of  mining  statistics  ;  they 
shall  be  under  the  direct  orders  of  the  head  engineers  of  the  province,  who  shall 
fiix  the  number  of  ordinary  visits  which  they  are  to  make  in  each  district, 
according  to  the  duties  and  the  time  which  each  mining  zone  may  require. 

3.  The  engineers  shall  reside  at  the  most  important  mining  centres,  as 
indicated  by  the  Mining  Board,  and  shall  inspect  the  mines,  workings  and 
smelting  works  with  all  due  attention,  and  as  regards  the  manner  of  carrying 
on  all  the  operations,  especially  with  respect  to  the  safety  and  health  of  the 
workers,  they  shall  give  special  attention  to  those  mines  and  works  in  which 
the  greatest  number  of  accidents  may  have  occurred. 

4.  The  duties  proper  of  the  engineers  attached  to  the  special  police 
service  shall  be  those  which  are  foimd  enumerated  in  §§4,  8,  9,  11  and  13  of  the 
Regulations,  and  as  regards  §21,  the  engineer  shall  be  required  to  visit  the 
workings  and  carry  out  the  rescue  work,  reporting  by  telegraph  with  all 
promptitude  to  the  general  management. 

5.  The  special  attention  of  the  engineers  during  their  visits  of  inspection 
shall  be  devoted  to  the  supervision  of  the  work  of  women  and  children  in  the 
mines  and  works,  and  they  shall  require  exact  compHance  with  §§26  and  27  of 
the  police  regulations  in  force,  and  of  the  other  orders  already  issued  or 
subsequently  to  be  issued  in  relation  to  this  matter. 

6.  As  these  Orders  are  supplementary  to  the  police  regulations,  the 
engineers  who  may  be  appointed  for  this  service  shall  be  officers  of  the  State  in 
full  active  service  on  or  about  the  mine  workings,  and  it  shall  be  the  duty  of 
these  officials  to  see  that  the  regulations  in  force  of  the  28th  January,  1910,* 
relating  to  the  coming  and  going  of  the  staff,  ventilation,  handling  of  ex- 
plosives, the  rules  for  the  working  of  coal  mines  and  mines  worked  in  the  open, 
of  quarries,  of  the  transport  service,  of  works  for  the  treatment  of  the  ores, 
and  their  reduction,  of  electric  and  compressed  air  plants,  engines,  etc.,  etc., 
are  strictly  adhered  to. 

7.  The  engineers  appointed  for  the  special  mining  police  service  shall 
draw  up  a  quarterly  report,  being  a  summary  of  all  the  operations  carried  out 
auring  the  respective  period,  and  a  compendium  of  the  remarks  which  may 
have  been  entered  in  the  mine  inspection  book  and  in  the  register  of  the 
District  Governor's  office.  The  report  shall  contain  the  observations  that 
have  been  made  with  regard  to  the  works,  specifying  those  which  have  been 
of  an  advisory  and  those  which  have  been  of  a  mandatory  character,  and  state 
whether  these  have  been  carried  out  or  whether  a  protest  has  been  lodged 
against  the  same.  The  most  careful  attention  shall  be  given  to  accidents 
which  may  have  occurred,  to  their  causes  and  to  the  precautions  which  may 
have  been  taken  to  avoid  their  repetition,  as  also  to  the  sworn  attestation  which, 
in  all  cases,  shall  precede  the  drawing  up  of  the  report  of  accidents  which  may 
have  taken  place.  This  report  shall  be  handed  by  them  to  the  engineers- in- 
chief  with  all  promptitude,  and  the  latter,  in  their  turn,  shall  transmit  the 
same  to  the  respective  general  inspector  of  the  Mining  Board,  and  they  shall 
make  at  the  same  time,  such  remarks  as  they  consider  as  coming  within  the 
scope  of  the  services  performed  by  the  engineers  of  the  mining  poUce. 

*  An  extract  of  this  Order  will  be  published  in  a  later  number  of  the  Bulletin. 
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8.  In  addition  to  the  visits  of  inspection  made  in  the  mines  by  the 
engineers  attached  to  the  mining  police,  the  engineers-in-chief  shall,  in  those 
cases  in  which  they  consider  it  necessary,  and  particularly  in  the  last  quarter 
of  the  year,  carry  out  visits  of  inspection  in  the  mining  centres,  especially  in 
serious  cases  of  accidents  in  which  they  have  to  lend  their  personal  assistance, 
and  in  order  to  obtain  information  necessary  for  the  annual  report  and  for  the 
statistics  which  they  are  required  to  draw  up  in  accordance  with  the  pro\isions 
of  §12  of  the  regulations. 

9.  The  mine  overseers,  in  districts  in  which  they  lend  their  services,  shall 
be  auxiliary  to  the  police  engineers,  and  as  such  shall  assist  the  latter  in  their 
work  whenever  the  engineers  order  them  to  do  so. 

10.  The  district  engineers-in-chief  shall  place  at  the  disposal  of  the 
Institute  for  Social  Reform  such  particulars  as  may  be  required  from  them  by 
the  said  centre  in  everything  relating  to  the  high  mission  entrusted  to  the  said 
Institute. 

11.  The  expenses  and  remunerations  involved  in  the  mining  police 
service  shall  be  the  charge  of  the  State,  with  the  exception  of  those  which  §7 
prescribes  to  be  the  charge  of  the  persons  cairying  on  the  enterprise.  The 
Mining  Board  shall  distribute,  as  occasion  may  require,  the  sums  available 
according  to  the  necessities  of  each  district. 

The  assignment  for  each  province  shall  be  made  quarterly  to  the  approved 
paymasters  of  the  Governor's  offices,  and  the  engineers  shall  render  their 
accounts  during  the  first  eight  days  of  the  following  quarter.  These  accounts 
shall  be  drawn  up  in  the  form  and  manner  that  may  have  been  customary  In 
the  mining  police  service,  and  shall  be  reported  upon  by  the  Mining  Board 

12.  The  general  inspectors,  both  in  their  ordinary  and  extraordinary 
visits  to  their  respective  districts,  shall  give  special  attention  to  the  said  police 
and  statistical  services,  and  shall  take  suitable  measures  for  dealing  with  the 
same  in  the  best  possible  manner,  and  report  to  the  Mining  Board  their 
observations  and  the  measures  which  they  may  adopt  in  their  respective 
districts. 


2.  Ley  Prohibiendo  el  trahajo  industrial  nocturno  de  las  mujeres  en  tallies 
y  fabricas.  11  de  Julio  de  1912.  (Boletin  del  Instituto  de  Reformas 
Sociales  IX.,  i,  65.) 

Act  prohibiting  the  industrial  night-work  of  women  in  workshops  and  factories. 

(Dated  11th  July,  1912.) 

1.  The  industrial  night -work  of  women  in  workshops  and  factories  is 
prohibited. 

2.  The  night  rest  contemplated  in  the  preceding  Section  shall  have  a 
minimmn  duration  of  11  consecutive  hom's ;  within  the  said  11  hours  there 
must  always  be  included  the  period  from  9  o'clock  in  the  evening  to  5  o'clock 
in  the  morning. 

3.  From  this  prohibition  there  shall  be  excepted : 

(t)  Cases  of  "  force  majeure,"  and 

(2)  Those  agricultural  and  other  industries  in  which  materials  are  used 
for  the  work  which  are  subject  to  deterioration,  provided  that  there  should 
be  no  other  way  of  avoiding  the  loss  of  the  said  materials. 
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4-  Infringements  of  this  Act  shall  be  punished  by  fines  of  fiom  20-250 
pesetas  which  shall  be  exacted  only  from  the  employers,  except  in  cases  in  wliich 
it  is  clearly  proved  that  the  latter  are  not  responsible.  The  municipal  authori- 
ties shall  be  entrusted  with  the  imposition  and  the  recovery  of  the  fines  referred 
to,  whenever  a  decision  to  this  effect  has  been  taken  by  the  local  and  provincial 
juntas.  Repetitions  of  the  offence  within  a  period  of  one  year  shall  be 
punished  by  fines  of  double  the  amount  of  those  first  imposed,  and  all  fines 
shall  be  paid  in  legal  paper  currency  (papel  de  pagos)  valid  for  payments  to 
the  State. 

5.  The  prohibition  of  the  night-work  of  women  decreed  in  the  above 
stipulations  shall  come  into  force  on  the  14th  January,  1914,  with  the  exception 
of  the  textile  industries  which  shall  be  subject  to  the  rules  established  by  the 
following  paragraph. 

In  textile  industries,  the  work  of  unmarried  women  and  widows  with 
children  shall  be  prohibited,  and  the  number  of  women  employed  in  night- 
work  shall  be  reduced  at  least  by  6  per  cent,  per  annum  until  14th  January, 
1920,  from  which  date  onwards  the  night -work  of  women  shall  be  absolutely 
prohibited. 

6.  The  Minister  of  the  Interior  shall  issue  before  the  said  date  the 
Regulations  required  by  this  Act. 

3.     Real  decreto  aprobando  el  adjunto  Reglamento  de  Policia  minera,  28  deEnero 
de  1910.    (Gaceta  de  Madrid  CCXLIX.,  1,211.) 

Royal  Decree  approving  the  annexed  mining  police  regulations.    (Dated  28th 
January,  1910.) 

[Extract.] 

PART  I. — Regulations  Common  to  all  Mines. 

Chapter  /. — Inspection  and  Supervision.    (§§1-14.) 

4.  The  engineers  appointed  for  the  service  of  the  mining  districts  shall 
inspect,  at  least  once  every  year,  the  actual  workings  within  the  territory  coming 
under  their  jurisdiction. 

For  this  purpose  the  chief  engineers  of  the  district  shall  send  to  the  General 
Boai*d  of  Agriculture,  Industry,  and  Commerce,  within  the  first  fortnight 
of  August,  a  scheme  in  which  they  show  the  distribution  of  the  expert  staff 
for  the  carrying  out  of  this  task  during  the  following  year,  with  the  detailed 
expenses  which  will  have  to  be  incurred,  taking  into  account  specially  those 
workings  where  greater  vigilance  must  be  exercised  by  reason  of  special  care 
being  required  or  by  reason  of  any  accident  having  occurred  in  the  same,  all 
of  which  the  engineer  will  duly  place  on  record. 

The  General  Board,  taking  into  consideration  the  credit  proposed  by  the 
Ministry  of  PubUc  Works  for  the  service  in  question,  shall  ratify  or  amend 
the  schemes  not  later  than  the  ist  February  in  each  year  and  shall  ratify, 
after  consultation  with  the  Mining  Board  (Consejo  de  Mineria),  any  expenses 
incurred. 

8.  For  each  mine  or  group  of  mines,  belonging  to  one  owner,  and  forming 
a  single  concern,  as  far  as  the  working  is  concerned,  there  shall  be  kept  an 
inspection  book,  boimd  and  paged  by  the  said  owner,  and  every  sheet  of  which 
shall  be  legahsed  by  the  seal  of  the  municipal  government  (Ayuntamiento). 

On  the  first  page  there  shall  be  written  an  attestation  by  the  Mayor  and 
Secretary  of  the  Municipal  Government,  showing  the  number  of  sheets  of 
which  the  book  consists. 
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In  the  said  book  the  engineers  shall  enter,  in  the  form  of  minutes,  the 
notices  issued  for  the  due  fulfilment  of  these  Regulations  and  all  the  steps  which 
may  be  suggested  by  the  inspection  of  the  mine,  care  being  taken  that  those 
which  are  of  a  compulsory  nature  are  distinguished  from  those  which  are  to  be 
considered  only  as  advisory,  and  transcribing  them,  in  the  same  form,  literally 
and  fully,  in  the  mine  inspection  book,  paged  and  initialled  by  the  Prefect 
(Jefa)  on  all  the  pages,  which  book  shall  be  kept  at  the  Prefecture  (Jefaturas), 
and  shall  be  kept  separate  for  each  province. 

The  engineers  shall  draw  up  the  minutes  of  the  visits  of  inspection  exactly 
and  clearly,  and  legalise  such  by  their  signature,  and  shall  express  definitely, 
in  each  of  the  same,  whether  the  instructions  given  during  the  previous  visit 
have  been  complied  with,  and  shall  enter  in  the  same  the  information,  given 
by  the  mine  manager,  relating  to  the  organisation  in  the  interior  of  the  mine 
and  on  the  surface,  and  having  reference  to  the  safety  and  preservation  of 
the  mine  and  to  the  health  and  good  conditions  of  living  of  the  staff. 

9.  Notices  of  a  mandatory  character  entered  on  the  inspection  books 
shall  be  binding  upon  the  owners  of  the  mines,  unless  they  state,  within  a 
period  of  14  days  from  the  date  of  the  notice,  their  objection,  with  due  reasons, 
to  the  Governor  of  the  Province.  The  latter,  after  having  heard  the  Chief 
Engineer  of  the  District,  shall  decide  on  the  objection  within  the  following 
14  days,  and  an  appeal  against  this  decision  may  be  lodged,  within  a  further 
period  of  14  days  from  the  date  of  the  notification,  with  the  Minister  of  Public 
Works,  who  shall  definitely  decide  on  the  matter  after  hearing  the  opinion 
of  the  Mining  Board. 

In  case  of  urgency,  in  the  opinion  of  the  engineer  inspecting  the  mine, 
the  instructions  given  by  him  must  be  immediately  compUed  with,  without 
prejudice  to  the  objections  which  may  be  brought  forward. 

10.  Whenever  an  engineer,  on  inspecting  a  mine,  finds  that  the  instruc- 
tions of  a  mandatory  character,  given  on  the  occasion  of  his  previous  visit, 
have  not  been  complied  with,  without  the  owner,  in  consequence  of  a  well- 
founded  objection,  having  been  expressly  released,  in  writing,  from  the  fulfil- 
ment of  the  same,  he  shall  bring  such  fact,  through  the  I^efecture,  to  the 
knowledge  of  the  Governor  of  the  Province,  who  shall  order  the  immediate 
execution  of  the  work,  under  the  direction  of  the  engineer  whom  the  Prefect 
of  the  district  may  appoint,  at  the  expense  of  the  owner  and  without  prejudice 
to  the  corresponding  fine. 

11.  The  mine-owners,  lessees,  managers,  agents,  and  employees  shall 
be  bound  to  permit  the  entrance  to  and  facilitate  the  inspection  of  the  work- 
ing^, to  the  engineers  and  the  subordinate  staff,  who,  in  their  ofiicial  capacity, 
claim  to  carry  out  such  in  order  to  comply  with  these  regulations,  supplying, 
for  this  purpose,  the  necessary  staff  and  means  for  inspecting  the  works  and, 
in  particular,  for  penetrating  to  the  places  which  may  require  special  vigilance. 

They  shall  submit  to  the  engineers  the  plans  of  the  mine,  of  the  workings 
as  well  as  of  the  surface  work,  the  books  showing  the  progress  of  the  said 
workings,  and  the  registers  in  which  are  entered  the  names,  ages,  and  occupa- 
tions of  the  workers ;  they  shall  arrange  that  the  inspecting  staff  is  accompanied 
by  the  managers  or  foremen,  in  order  that  the  latter  may  give  fuU  information 
as  to  what  it  may  be  considered  necessary  to  ascertain,  concerning  the  safety 
and  health  of  the  miners. 
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12.  On  the  basis  of  the  information  furnished  by  the  engineers  and 
subordinate  staff,  and  of  their  own  observations,  the  chief  engineers  of  the 
district  shall  draw  up  every  year  a  memorandum  in  which  shaU  be  proposed 
the  means  for  improving  the  service  of  supervision  and  inspection. 

Diuing  the  first  fortnight  of  March  in  every  year,  this  memorandum 
shall  be  sent  to  the  Chief  Inspector  of  the  district,  who,  within  the  months 
following,  shall  report  ever5^hing  necessary  to  the  Mining  Board,  and  the 
latter,  in  view  of  all  that  has  been  stated,  shall  propose  to  the  higher  authority 
whatever  it  may  think  advisable. 

13.  If,  on  inspecting  a  mining  undertaking,  the  engineer  should  find 
that  there  is  any  cause  of  immediate  danger,  he  shall  adopt  immediately,  on 
his  own  responsibility,  such  measures  as  he  may  think  necessary,  and  if  he 
should  meet  with  any  resistance,  difficulty,  or  want  of  sufficient  means  on 
the  part  of  the  owner  or  manager  of  the  mine,  the  said  engineer  shall  request, 
in  writing,  the  assistance  of  the  local  authorities  or  of  the  civil  governor  of 
the  province,  while  reporting  immediately  to  the  Prefecture. 

If  the  owner  or  manager  of  the  mine  should  not  be  agreed  with  what  has 
been  ordered,  he  may  appeal,  complying  with  the  formahties  referred  to  in 
§9  of  these  Regulations,  but  he  shall  not  impede  the  progress  of  the  work  which 
the  said  engineer  may  order  to  be  done  in  such  extraordinary  circumstances. 

Chapter  II. — Preventive  Measures  joy  Avoiding  Earth  FaUs,  Inundations,  Fire, 

and  Explosions.     (§§15-19.) 
Chapter  III. — Measures  to  be  Taken  in  the  Event  of  Disasters  Occurring  in 

the  Mines.     (§§20-25.) 

20.  [Notices  to  the  Chief  Engineer.] 

21.  Whenever  any  of  the  facts,  mentioned  in  the  preceding  Sections, 
shall  come  to  the  official  or  extra-official  notice  of  the  Prefect  of  the  district, 
the  latter  or  the  engineer  whom  he  may  delegate  shall  proceed  immediately 
to  the  place  of  the  accident  and  shall  investigate  its  causes  and  make  his 
report,  which  shall  be  sent  through  the  Prefecture  to  the  respective  judge 
of  first  instance,  in  the  event  of  any  personal  injuries  having  been  sustained. 

He  may,  in  the  same  way  as  in  the  case  of  imminent  danger,  request 
the  municipal  authority  to  supply  utensils,  tools,  horses,  and  men,  and  may 
demand  directly  from  the  neighbouring  mines,  should  there  be  any  such,  aU 
kinds  of  assistance  as  regards  staff  and  material,  as  well  as  the  services  of 
experts  in  this  particular  branch,  which  might  be  found  at  any  neighbouring 
place,  giving,  at  the  same  time,  such  orders  as  may  be  necessary  for  the  saving 
of  the  workers  and  the  preservation  of  the  internal  workings  and  the  surface 
property. 

The  salvage  work  or  the  carrying  out  of  the  work  necessary  for  providing 
against  new  dangers  shall  be  arranged  for  by  the  management  of  the  mine, 
with  the  approval  and  intervention  of  the  engineer  of  the  district. 

Should  disagreements  arise,  the  opinion  of  the  latter  shall  prevail. 

In  those  works  which,  in  the  opinion  of  the  said  engineer,  admit  of  delay, 
the  said  disagreement  shall  be  decided  upon  by  the  Ptefect  of  the  district, 
if  it  should  not  be  the  latter  who  carries  out  the  said  service,  and,  in  both 
cases,  the  decision  of  the  Prefect  may  be  appealed  against  before  the  Minister 
of  Public  Works. 

The  time  limit  for  carrying  out  any  of  the  said  measures  shall  not  exceed 
eight  days. 

22.  [Assistance  in  case  of  accident.] 

23.  [Mines  doctor  to  be  within  10  Km, 
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Chapter  IV. — Rides  of  Conduct  for  the  Staff,  Special  Regulations.     (§§26-30.) 

26.  At  every  mine  in  which  work  is  carried  on,  a  register  shall  be  kept 
in  the  proper  form,  signed  by  the  manager,  in  which  shall  be  entered  all  those 
persons,  whatever  may  be  their  age  and  sex,  who  are  dependent,  either  directly 
or  indirectly,  on  the  mine. 

In  the  said  register  there  shall  be  stated  the  full  name  of  every  person, 
his  age,  state,  nationality,  residence,  kind  of  emplo5rment,  and  date  of  entering 
and  leaving  the  service  of  the  mine. 

The  manager  or  the  person  in  charge  of  the  mine  shall  be  boimd  to  produce 
the  said  register  to  the  authorities  and  the  engineers  of  the  district,  whenever 
requested  to  do  so.  Failure  to  do  so  shall  be  punished  by  a  fine  of  250  pesetas 
for  the  first  time  and  of  500  pesetas  for  each  repetition  of  the  offence. 

At  each  mine  there  shall  be  kept,  moreover,  a  daily  list  of  the  workers 
actually  in  work,  not  only  in  the  interior  but  also  on  the  surface. 

27.  In  all  the  worlangs  of  the  mines  the  provisions  of  the  Act  relating 
to  the  work  of  women  and  minors,  of  the  13th  March,  1900,  and  of  the  Regula- 
tions of  13th  November  of  the  said  year,  for  applying  the  said  Act  and  of  the 
subsequent  Regulations  which  may  be  issued  on  the  matter,  shall  be  observed. 

28.  No  person  in  a  state  of  drunkenness  shall  enter  or  be  admitted  to 
the  workings  of  the  mines. 

Neither  shall  any  other  person,  not  occupied  in  the  said  workings,  be 
allowed  to  enter,  without  the  permission  of  the  manager  and  without  being 
accompanied  by  an  expert  miner. 

29.  The  order  of  the  work  in  each  mine  and  the  duties  of  the  staff  shall 
be  fixed  by  the  management  of  the  mine  by  special  regulations  ;  in  order  that 
these  regulations  may  have  full  legal  effect  before  the  Tribunals  and  Ad- 
ministration, they  shall  be  submitted  to  the  civil  Governor  of  the  province 
for  approval,  after  the  same  has  consulted  the  Chief  Engineer  of  the  district. 

An  appeal  against  the  decision  of  the  Governor  may  be  brought  before 
the  Minister  of  Public  Works. 

30.  The  special  regulations  for  each  mine  or  group  of  mines,  after  the 
same  have  been  approved  in  the  manner  indicated  in  the  preceding  Section, 
shall  be  binding  upon  the  staff  and  shall  be  made  known  to  all  the  workers 
and  employees,  by  means  of  notices  posted  up  at  the  most  frequented  and 
suitable  points  on  the  surface. 

Chapter  V.— Plans  of  the  Mines  (§§31-35). 

Chapter  VI.— Shafts  (§§36-38). 

Chapter  VII. — Passing  in  and  out  of  the  Staff  through  the  Shafts  (§§39-44)- 

Chapter  VIII. — Ventilation  and  Drainage  of  the  Mines  generally  (§§45-49). 

Chapter  IX. — Explosives  (§§50-55). 

Chapter  X. — On  the  Abandonment  of  Mines  (§§56-58). 

PART  II. — Rules  for  the  Working  of  Coal  Mines. 

Chapter  XI. — General  Regulations  (§§59-65). 
Chapter  XII.— Working  (§§66-68). 

66.  [Regulations  respecting  safety,  the  efficiency  of  the  ventilation, 
health  :    thermometers  in  work-places  where  the  temperature  exceeds  30**C.] 

In  the  underground  workings,  no  worker  shall  be  allowed  to  work  more 
than  six  hours  per  day  at  a  temperature  of  33^C.  or  more. 
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Nor  shall  workmen  be  permitted  to  work  overtime  over  and  above 
the  said  six  hours,  even  at  a  cooler  place. 

Within  the  period  of  the  day's  work  there  shall  be  included  the  necessary 
interruptions  for  enabling  the  workers  to  cool  themselves,  but  not  the  regular 
hours  of  rest  or  the  time  required  for  going  to  and  returning  from  the  worlangs. 

In  places  where  the  temperature  exceeds  42^  C,  work  shall  only  be  allowed 
in  case  of  necessity  or  imminent  danger. 

Clmpter  XIII.— Ventilation  (§§69-90). 

Chapter  XIV .—Lighting  (§§91-102). 

Chapter  XV. — Gasometry  (§§103-107). 

Chapter  XVI. — Services  by  Electrical  Power  (§§108-121). 

Chapter  XVII. — Explosives  (§§122-149). 

Chapter  XVIII.— Mines  with  Coal  Dust  (§§150-153). 

Chapter  XIX. — Salvage  in  Mines  (§§154-165). 

Chapter  XX.— Duties  of  the  Staff  (§§166-171). 

169.  All  workings  in  which  work  is  carried  on  must  be  inspected  daily 
by  a  watchman,  at  least  weekly  by  an  overseer,  and  at  least  monthly  by  an 
engineer. 

PART  III. — Special  Regulations  for  Certain  Mining  Undertakings. 

Chapter  XXI.— Surface  Workings  (§§172-176). 

Chapter  XXII.— Quarries  (§§177-179). 

Chapter  XXIII.— Peat  Bogs  (§§180-184). 

Chapter  XXIV.— Salt  Works  (§§185-187). 

PART  IV. — Underground    Mineral    and    Mineral-Medicinal  Waters. 

ChapUr  XXF.— (§§188-194). 

PART  V. — Inspection  and  Supervision  of  External  Roads,  Workshops, 
Factories,  and  Engines  in  connection  with  the  Mining  and 

Metallurgical  Industry. 

Chapter  XXVI. — External  Roads  for  Transport  and  Service  (§195). 

Chapter  XXVII. — Mechanical  Dressing  and  Smelting  Works  (§§196-204). 

201.  The  owner,  manager,  or  person  in  charge  of  a  mechanical  dressing 
works  or  of  a  metallurgical  or  mineralogical  factory  shall  be  bound  to  allow 
the  mining  engineer  of  the  district  and  his  subordinate  staff  accompanying 
him,  to  enter  the  establishment  and  facilitate  the  inspection  of  the  same,  so 
far  as  regards  the  sanitary  condition  and  safety  of  the  work,  of  the  workers, 
and  the  supervision  over  the  engines. 

Chapter  XXVIII. — Engines  used  in  the  Mining  and  Metallurgical  Industry 

(§§205-215). 

PART  VI. — Responsibilities  and  Penalties. 

Chapter  XXIX. — Mine  Managers  (§§216-224). 

Chapter  XXX. — Managers  of  Factories  and  Works  (§§225-228). 

Chapter  XXXI.— Penal  Law  (§§229-233). 
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PART  VII. — ^Authority  and  Jurisdiction  in  connection  with  the 

Regulation  of  Mines. 

Chapter  XXX//.— (§§234-245). 

4.  Real  orden  disponiendo  que  por  los  Inspectores  de  Sanidad  del  campo  se 
practique  en  el  plazo  mas  breve  posihle  una  minuciosa  inspeccidn  de  todas 
aqueUas  zonas  mineras  que  se  consideren  sospechosas  de  infeccidn  por  anquil- 
ostomiasis.  3  de  Enero  de  1912.  (Boletin  del  Institute  de  Reformas  Sociales 
VIII.,  2,  198) 

Royal  Order  ordering  that  a  minute  examination  of  all  those  mining  distriets 
whieh  are  suspeeted  of  being  infected  with  ankylostomiasis,  should  be 
carried  out  by  the  sanitary  inspectors  of  this  branch,  in  the  shortest  possible 
time.    (Dated  3rd  January,  1912.) 

1.  Inquiry  forms  shall  be  sent  to  the  Prefectures  of  the  mining  districts 
who  shall  forward  the  same  to  the  district  sanitary  inspector  of  the  respective 
branch,  duly  filled  in  and  replied  to  in  detail  by  the  physicians,  engineers, 
and  employees  of  all  the  mining  undertakings  and  societies. 

2.  A  minute  inspection  of  all  those  mining  districts  which  are  suspected 
of  being  infected  with  ankylostomiasis,  shall  be  carried  out,  within  the  shortest 
possible  time,  by  the  competent  sanitary  inspectors,  who  shall  propose  the 
necessary  reforms  in  every  case. 

3.  The  undertakings  shall  not  admit  any  new  worker  without  making  a 
previous  examination  of  his*  excrements,  in  order  to  make  sure  that  he  does 
not  harbour  germs  of  the  disease. 

4.  The  companies  working  the  mines  shall  prohibit  all  those  miners 
infected  by  ankylostomiasis  from  going  down  into  the  workings,  for  which 
purpose  the  workers  must  not  be  admitted  to  the  workings  without  a  previous 
expert  examination,  carried  out  by  the  physician,  who  must  be  kept  at  the 
mines,  in  conformity  with  §23*  of  the  Regulations  of  the  Mining  Police. 

5.  The  companies  working  the  mines  shall  improve  and  disinfect  the 
infected  shafts  and  galleries,  in  accordance  with  scientific  rules  and  prescrip- 
tions, and  establish  suitable  ventilation. 

6.  The  companies  shall  prohibit  certain  evacuations  conveying  germs 
in  the  internal  works  and  forbid  the  miners  to  enter  the  workings  barefooted. 

7.  The  companies  shall  establish  the  necessary  sanitary  conveniences, 
washing  and  cloak  rooms  in  the  neighbourhood  of  the  mouth  of  the  shafts 
and  galleries,  and  insist  on  the  greatest  cleanliness  and  hygienic  education  of 
the  miners.  In  mines  where  such  may  be  necessary,  it  shall  be  made  com- 
pulsory to  supply  portable  conveniences  and  closets,  within  the  internal 
workings. 

VII.    Switzerland 

Canton  of  Ticino. 
Legge  sugli  apprendisti.     15  gennaio  1912. 

Act  respecting  apprentices.    (Dated  15th  January,  1912.) 

[Extract.] 
5.    Every  apprentice,  in  order  to  be  recognised  as  such,  must  have 
attended  all  the  classes  in  the  elementary  schools,  and  have  completed  his 
14th  year. 

♦  Act  of  28th  January,  1910.     (Extract  E.B.  Vll.,  p.  399,  No.  3.) 
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The  Council  of  State  may  prescribe  by  way  of  regulations  a  medicax 
certificate  of  health,  as  to  the  fit  physical  constitution  for  the  exercise  of  certain 
industries  or  trades. 

19.  The  maximum  working  day  of  an  apprentice,  including  the  time 
occupied  in  attending  the  aforesaid  schools,  shall  be  10  hoins.  In  adtlition, 
the  provisions  of  the  Federal  Law  respecting  work  in  factories  thall  apply. 

20.  Work  during  Simdays  and  holidays,  and  night -work,  is  absolutely 
prohibited  for  apprentices.  Night-work  is  understood  to  include  the  hours 
from  9  p.m.  to  6  a.m. 

In  the  establishments  in  which  work  on  Sundays  and  holidays  or  night- 
work  is  absolutely  necessary,  the  Council  of  State  may,  after  having  heard  the 
opinion  of  the  supervising  committee,  make  an  exception  and  allow  the 
employment  of  apprentices,  but  only  of  the  male  sex,  provided  a  rest  during 
the  day  is  assured  to  them,  and,  further,  an  interval  of  rest  of  at  least  10  hours 
consecutively,  and  special  remuneration  for  the  work  on  Sundays  and  hoUdays. 

Special  legal  stipulations  concerning  the  rest  on  Sundays  and  hohdays  in 
commercial  and  industrial  establishments  of  a  private  character,  are  reserved. 

21.  After  termination  of  the  period  of  apprenticeship  in  conformity  with 
the  contract,  the  master  shall  be  boimd  to  hand  to  the  apprentice  a  certificate 
stating  the  name  and  trade  and  the  duration  and  nature  of  the  apprenticeship. 

Should  the  apprenticeship  have  ceased  before  the  period  provided  for,  by 
reason  of  cessation  of  the  concern,  or  for  grave  reasons  (§§352  C.  O.),  the  master 
shall  be  equally  bound  to  give  a  certificate  which  must  contain  the  reasons 
for  the  cessation  of  the  apprenticeship. 

Any  possible  differences  concerning  the  certificate  and  the  interpretation 
of  the  contract  shall  be  settled  by  the  supervising  committee.  The  right  of 
appeal  to  the  Department  of  Hygiene  is  reserved. 

In  cases  of  unjustifiable  refusal  on  the  part  of  the  master,  the  certificate 
may  also  be  given  by  the  supervising  committee. 


VIII.    United  States  of  America 

An  Aet  limiting  the  hours  of  daily  service  of  labourers  and  mechanics  employed 
upon  work  done  tor  the  United  States,  or  for  any  territory,  or  for  the  Dis- 
triet  of  Columbia,  and  for  other  purposes  (No.  199  H.R.,  9061).  (Dated 
19th  June,  1912.) 

I.  Every  contract  hereafter  made  to  which  the  United  States,  any 
territory,  or  the  District  of  Columbia,  is  a  party,  and  every  such  contract 
made  for  or  on  behalf  of  the  United  States,  or  any  territory,  or 
said  district,  which  may  require  or  involve  the  emplojnnent  of 
labourers  or  mechanics  shall  contain  a  provision  that  no  labourer 
or  mechanic  doing  any  part  of  the  work  contemplated  by  the  contract,  in  the 
employ  of  the  contractor  or  any  sub-contractor  contracting  for  any  part 
of  said  work  contemplated,  shall  be  required  or  permitted  to  work  more  than 
eight  hours  in  any  one  calendar  day  upon  such  work  ;  and  every  such  contract 
shall  stipulate  a  penalty  for  each  violation  of  such  provision  in  such  contract 
of  five  dollars  for  each  labourer  or  mechanic  for  every  calendar  day  in  which 
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be  shall  be  required  or  permitted  to  labour  more  than  d^  hours  upon  said 
work ;  and  any  officer  or  person  designated  as  inspector  of  the  work  to  be 
performed  under  such  contract,  or  to  aid  in  enforcing  the  person  designated 
as  inspector  of  the  work  to  be  performed  under  any  such  contract,  or  to  aid 
in  enforcing  the  fulfilment  thereof,  shall,  upon  observation  or  investigation, 
forthwith  report  to  the  proper  officer  of  the  United  States,  or  of  any  territory, 
or  of  the  CSstrict  of  Columbia,  all  violations  of  the  provisions  of  this  Act 
directed  to  be  made  in  every  such  contract,  together  with  the  name  of  each 
labourer  or  mechanic  who  has  been  required  or  permitted  to  labour  in  violation 
of  such  stipulation  and  the  day  of  such  violation,  and  the  amount  of  the 
penalties  imposed  according  to  the  stipulation  in  any  such  contract  shall  be 
directed  to  be  withheld  for  the  use  and  benefit  of  the  United  States,  the  District 
of  Columbia,  or  the  territory  contracting  by  the  officer  or  person  whose  duty- 
it  shall  be  to  approve  the  payment  of  the  moneys  due  under  such  contract, 
whether  the  violation  of  the  provisions  of  such  contract  is  by  the  contractor 
or  any  sub-contractor.  Any  contractor  or  sub-contractor  aggrieved  by  the 
withholding  of  any  penalty  as  hereinbefore  provided  shall  have  the  right 
within  six  months  thereafter  to  appeal  to  the  head  of  the  department  maloDg 
the  contract  on  behalf  of  the  United  States  or  the  territory,  and  in  the  case 
of  a  contract  made  by  the  District  of  Columbia  to  the  Commissioners  thereof, 
who  shall  have  power  to  review  the  action  imposing  the  penalty,  and  in  all 
such  appeals  from  such  final  order  whereby  a  contractor  or  sub-contractor 
may  be  aggrieved  by  the  imposition  of  the  penalty  hereinbefore  provided, 
such  contractor  or  sub-contractor  may,  within  six  months  after  decision  by 
such  head  of  a  department  or  the  Commissioners  of  the  District  of  Columbia, 
file  a  claim  in  the  Court  of  Claims,  which  shall  have  jurisdiction  to  hear  and 
decide  the  matter  in  like  manner  as  in  other  cases  before  said  court. 

2.  Nothing  in  this  Act  shall  apply  to  contracts  for  transportation  by 
land  or  water,  or  for  the  transmission  of  intelligence,  or  for  the  piuchase  ot 
supplies  by  the  Government,  whether  manufactured  to  confoim  to  particular 
specifications  or  not,  or  for  such  materials  or  articles  as  may  usually  be  bought 
in  open  market,  except  armour  and  armour  plate,  whether  made  to  conform 
to  particular  specifications  or  not,  or  to  the  jconstruction  or  repair  of  levees 
or  revetments  necessary  for  protection  against  floods  or  overflows  on  the  navi- 
gable waters  of  the  United  States :  Provided  that  all  classes  of  work  which 
have  been,  are  now,  or  may  hereafter  be  performed  by  the  Government  shall, 
when  done  by  contract,  by  individuals,  firms,  or  corporations  for  or  on  behalf 
of  the  United  States  or  any  of  the  territories  or  the  District  of  Columbia,  be 
performed  in  accordance  with  the  terms  and  provisions  of  §i  of  this  Act.  The 
President,  by  executive  order,  may  waive  the  provisions  and  stipulations  in 
this  Act  as  to  any  specific  contract  or  contracts  during  time  of  war  or  a  time 
when  war  is  imminent,  and  until  ist  January,  1915,  as  to  any  contract  or 
contracts  entered  into  in  connection  with  the  construction  of  the  Isthmian 
Canal.  No  penalties  shall  be  imposed  for  any  violation  of  such  provision  in 
such  contract  due  to  any  extraordinary  events  or  conditions  of  manufacture, 
or  to  any  emergency  caused  by  fire,  famine,  or  flood,  by  danger  to  life  or  to 
property,  or  by  other  extraordinary  event  or  condition  on  account  of  which 
the  President  shall  subsequently  declare  the  violation  to  have  been  excusable. 
Nothing  in  this  Act  shall  be  construed  to  repeal  or  modify  the  Act  entitled 
*'  An  Act  relating  to  the  limitation  of  the  hours  of  daily  service  of  labourers 
and  mechanics  employed  upon  the  public  works  of  the  United  States  and 
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of  the  District  of  Columbia,"  being  Chapter  352  of  the  laws  of  the  52nd  Con- 
gress, approved  ist  August,  1892,  as  modified  by  the  Acts  of  Congress  approved 
27th  February,  1906,  and  30th  June,  1906,  or  apply  to  contracts  which  have 
been  or  may  be  entered  into  imder  the  provisions  of  appropriation  Acts  ap- 
proved prior  to  the  passage  of  this  Act. 

3.    This  Act  shall  become  effective  and  be  in  force  on  and  after  ist 
January,  1913. 


II.    PARLIAMENTARY  NOTES 


I.    Belgium* 

(January-May,  1912.) 
I. — Old  Age  Pensions, 

Ch.  d.  R.  :  15th  February.  Report  of  the  Commission  on  the  draft 
Bills  respecting  (a)  the  amendment  of  §9  of  the  Old  Age  Pensions  Act  (E.B. 
VII.,  p.  228,  No.  i) ;   (6)  the  amendment  of  the  Acts  of  loth  May,  1900,  and 

20th  August,  1903;    presented  by  M.  Versteylen. i6th  and  17th  April. 

Debate. i8th  April.    Debate  and  adoption  (cf,  Revm  du  Travail  XVII., 

250). 

2. — Old  Age  Pensions  for  Miners. 

(a)  Ch.  d.  R. :  13th  February.  Bill  presented  by  the  Minister  of  Industry 
and  Labour  to  supplement  the  Act  of  5th  June,  1911,  respecting  old  age  pen- 
sions for  miners.    Report  of  the  special  Commission  presented  by  M.  Verhaegen. 

Debate   and   adoption. ^Sen.    27th   February.    Debate   and   vote   (E.B. 

VII.,  p.   360,  No.  17). 

(h)  Ch.  d.  R. :  24th  April.  Draft  Bill  to  supplement  the  Act  of  5th  June, 
1911,  presented  by  MM.  Petit  and  Pirm6z. 

3. — Hours  of  Work,    (See  E.B.  VII.,  p.  228,  No.  2.) 

Ch.  d.  R. :  i6th  February.  Report  of  the  Commission  on  the  draft  Bill 
to  limit  the  hours  of  work  of  engineers  in  charge  of  the  winding  apparatus  in 
coal  mines ;  presented  by  M.  Mansart. 

4. — Industrial  Courts. 

(a)  Ch.  d.  R. :  17th  January.  Government  Bill  presented  to  establish 
Industrial  Courts  of  Appeal  in  Brussels,  Courtrai,  Ghent,  Li^e,  and  Mons. 
Referred  to  a  special  Commission. ist  February.  Report  of  the  Commis- 
sion presented  by  M.  Wauwermans  (Text  and  Rreamble,  Retme  du  Travail 
XVII.,  106). 

(6)  Ch.  d.  R. :  27th  March.  Report  on  the  draft  Bill  to  establish  an 
Industrial  Court  in  Fontaine-l'Eveque ;  presented  by  M.  Mabille. 

5. — Councils  of  Industry  and  Labour.  (E.B.  VI.,  p.  326,  No.  8 ;  VII.,  p.  228, 
No.  5.) 

Ch.  d.  R. :  1st  February.  Report  of  the  Commission  on  the  Bill  to  extend 
to  April,  1913,  the  mandate  of  members  whose  term  of  office  expires  in  1912  ; 
presented  by  M.  Verhaegen. ^2ist  February.    Debate  and  adoption. 

Sen. :  27th  February.    Debate  and  Adoption  (E.B.  VII.,  p.  361,  No.  18). 


*  Ch.  d.  R.  =  Chambre  des  Repr6sentaats.  Sen.  s  Stoat. 
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6. — Old  Age  Pensions  in  Industry  and  Agriculture. 

Ch.  d.  R. :  13th  February.  Draft  Bill  to  grant  old  age  pensions  in  indus- 
try and  agriculture  ;  presented  by  M.  Lalieux.     {Revue  du  Travail  XVII..  381.) 

7. — Payment  of  Wages, 

Ch.  d.  R. :  13th  February.  Draft  Bill  to  supplement  §5  of  the  Act  of 
i6th  August,  1887,  respecting  the  payment  of  wages  to  workers ;  presented 
by  M.  Huysmans. 

8. — Premiums  to  Reinsurance  Funds. 

Ch.  d.  R. :  7th  February.  Report  of  the  Central  Section  on  the  inquiry 
into  the  draft  Bill  respecting  the  granting  of  premiums  to  mutual  reinsurance 
fimds  against  sickness  and  premature  invalidity  ;  presented  by  M.  Gendebien. 

15th,   20th-22nd,   27th   March.    Debate. 29th  March.    Debate  and 

Vote. 

Sen. :  23rd  April.     Debate. 24th  April.     Vote  and  adoption. 

9. — Social  Insurance. 

Ch.  d.  R. :  24th  April.  Draft  Bill  respecting  general  social  insurance 
against  sickness,  invalidity,  and  old  age ;  presented  by  M.  Ghellinck  d'Els^- 
hem  and  others.     (Text,  Revue  du  Travail  XVII.,  620.) 

10. — Insurance  of  Sea  Fishermen, 

Ch.  d.  R. :  17th  January.  Draft  Bill  respecting  the  establishment  of  an 
insurance  fund  for  sea  fishermen  ;  presented  by  the  Government.  Referred  to 
a  special  Commission.     (Text  and  Preamble,  Revue  du  Travail  XVII..  98.) 


II.    Denmark 

(64th  Odinary  Session  of  the  Rigsdag,  2nd  October,  1911,  to  8th  June,  1912.)* 

I. — Old  Age  and  Invalidity  Insurance. 

Bill  respecting  national  insurance  against  old  age  and  invalidity,  and  to 
amend  the  Tariff  Act  and  the  Old  Age  Act ;  presented  by  Bjerre  (A.  4793). 
Folketing  :  27th  April.     Bill  introduced    (F.  7965). 

2. — Employment  Bureaux. 

Bill  respecting  employment  bureaux  ;  introduced  by  the  Minister  of  the 
Interior   (A.   4399). 

Folketing:  20th  February.     Bill  introduced  (F.  4990). ^23rd    March. 

IR  (F.  6644).  Referred  to  a  Committee. ^4th  Jime.  Report  of  the  Com- 
mittee (B.   3667). 

3. — Foreign  Workers. 

Bill  respecting  the  employment  of  foreign  workers ;  presented  by  the 
Minister  of  the  Interior  (A.  3041-C.  151,  1311). 


♦  See  Fr.  Kretz :  Aarbog  for  Rigsdagssamlingen  1911-12,  Copenhagen.  191 3, 
3  Kr. 

A  =  Appendix  A  ;  B  =  Appendix  B ;  C  =  Appendix  C ;  F  =  Debates  of  the 
Folketing ;  L  =  Debates  of  the  Langsting.  The  figures  following  these  letters  refer  to 
the  numbered  columns  of  these  publications. 
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Landsting :  17th  November.     Bill  introduced  (L.  212). 24th  November. 

IR.  (L.  253).     Referred  to  a  Committee. 19th  December.     Report  of  the 

Committee. loth  January,  2R.  (L.  446). 24th  January.     3R.  (L.  582). 

Folketing  :  30th  January,     ir.  (F.  4648).     Referred  to  a  Committee. 

igth   March.     Report   of  the   Committee.    (B.    1797.) 27th   March.    2r. 

(F.  6759). 30th  March.     3R.  (F.  6953). 

Assented  to  ist  April,  1912  (Lov.  Tid.  No.  67). 

4. — Bakehouses.     (E.B.  VI.,  p.  327,  No.  3.)  ""' 

Bill  respecting  work  in  bakery  and  confectionery  establishments ;  pre- 
sented by  the  Minister  of  the  Interior  (A.  2383-C.  1917,  2179). 

Landsting:  3rd  October.   Bill  introduced  (L.  28.) nth  October,   ir.  (L. 

59).     Referred  to  the  Committee  on  the  Bill  respecting  work  in  factories,  etc. 

23rd  May.     Report  of  the  Committee  (B.  3331). 30th  May.  2R.  (L. 

2111). 31st  May.  3R.  (L.  2129). 

Folketing :  3rd  June.     ir.  (F.  9204). ^4th  June.     2R.  (F.  9244). 

7th  June.    3R.  (F.  9388). 

Assent :  8th  Jime  (Lov.  Tid.  No.  155). 

5. — Factory  Act  (E.B.  VI.,  p.  327,  No.  5.) 

Bill  respecting  work  in  factories,  etc.,  and  their  inspection  by  the  State ; 
presented  by  the  Minister  of  the  Interior  (A.  2339-C.  2127). 

Langsting  :     3rd   October.     Bill   introduced   (L.    28). nth   October. 

IR.  (L.  57).  Referred  to  a  Committee. 25th  May.  Report  of  the  Com- 
mittee (B.  3339). 30th  May.    2R.  (L.  2066). ^4th  June.    3R.  (L.  2229). 

6. — FrancO'Danish  Arbitration  Treaty. 

Resolution  of  the  Rigsdag  respecting  the  treaty  of  compulsory  arbitration 
concluded  between  Denmark  and  France,  on  9th  August,  1911  (E.B.  VL,  p. 
229) ;  presented  by  the  Minister  of  the  Interior  (A.  3242-C.  65-77). 

Folketing :  23rd  November,  ist  Reading  (F.  2260). 24th  Novem- 
ber.   2(last)R  (F.  2301). 

Landsting :    ist  December,     ir.  (L.  302).      ist  December.    2  (last)  r. 

(L-  335)- 

7. — Consumers'  Leagues  (E.B.  VI.,  p.  327,  No.  6). 

Bill  respecting  Consumers'  Leagues ;  presented  by  the  Minister  of  the 
Interior. 

Landsting  :    3rd   October.    Bill   introduced   (L.    29). 13th   October. 

IR.  (L.  66).  Referred  to  a  Committee. 7th  June.  Report  of  the  Com- 
mittee (B.  3843). 

8. — Hotels  &  Restaurants  (E.B.  VI.,  p.  327,  No.  7). 

Bill  respecting  hotels  and  restaurants  and  the  trade  in  alcoholic  drinks ; 
presented  by  the  Minister  of  the  Interior  (A.  2735-C.  113,  213,  345,  355,  1351). 

Folketing :    4th   October.     Bill   introduced    (F.    90). 19th   October. 

IR.  (F.  616).     Referred  to  a  Committee. 15th  December.     Report  of  the 

Committee  (B.  47). i8th  December.    2R  (F.  3215). loth  January.    3R. 

(F-  3374)- 

Landsting  ;    17th  January.     IR.  (L.  544).     Referred  to  a  Committee. 

15th  February.    Report  of  the  Committee  (B.  785). 23rd  February.    2R. 

(L.  685). ^ist  March.    3R.     (L.  754). 
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Folketing :    2nd  March.    Declaration  of  the  Committee  (B.  1075). 

5th  March.    Debate  (F.  5748). 

Landsting :  6th  March.  Declaration  of  the  Committee  (B.  1675). 
Debate  (L.  771). 

Referred  to  a  joint  Committee,  igth  April.  Report  of  the  Committee 
(B.  2225). 23rd  and  24th  April.    Debate  (F.  7729,  L.  1374). 

Assent :  loth  May  (L!ov.  Tid  No.  104). 

III.  France* 

(January — Jtme,  1912.) 

i,—-Old  Age  Pensions  for  Miners, 

Ch.  d.  D.  :  i6th  January.  Draft  Bill  to  amend  the  Act  of  2gth  June 
1894,  and  to  create  a  national  insurance  fund  for  workers  in  mines,  pits,  and 
slate  quarries  ;  presented  by  M.  Albert  Thomas  (No.  1582).  Referred  to  the 
Mines  Commission. 

2. — Old  Age  Pensions  for  Railway  Employees  (E.B.  VI.,  p.  335,  No.  35). 

Ch.  d.  D.  :  iGth  February.  Report  presented  by  M.  Monestier  on  the  draft 
Bill  of  M.  Raoul  Briquet  and  others  respecting  the  right  of  railway  servants 
dismissed  on  account  of  the  strike  in  October,  1910,  to  their  old  age  pensions. 

3. — National  Old  Age  Pensions  Fund  (E.B.  VI.,  p.  331,  No.  11.) 

Ch.  d.  D.  :  23rd  January.  Report  presented  by  M.  LairoUe  on  the  Bill 
to  amend  §20,  par.  2.  of  the  Act  of  20th  July,  1886,  respecting  the  national 

Old    Age    Pensions   Fund    (No.    1599). 26th    January.     Declaration  of 

urgency.     Adopted. 

Sen.  :     ist  February.     Bill  as  adopted  by  the  Chamber  of  Deputies. 

presented  by  the  Ministers  of  Labour  and  of  Finance  (No    45). 22nd 

February.     Report  presented  by  M.   Th.   Girard   (No.   69). -7th  March. 

1st  debate.     Declaration  of  urgency.     Adopted. 

4. — Old  Age  Pensions  for  Workmen  and  Peasants, 

(a)  (E.B.  VI.,  p.  336  No.  36).  Sen.  :  i6th  January.  Introduction  by 
M.  Th.  Girard  and  Reading  of  a  resolution  of  the  Finance  Commission  to  refer 
§§72-81  of  the  Finance  Bill  for  1912,  respecting  old  age  pensions  for  workers 
and  peasants,  as  adopted  by  the  Chamber  of  Deputies  (No.  5).     Declaration  of 

urgency.     Adopted. 15th   February.     Report   presented   by  M.   Cuvinot 

(No.  62). 2ist  February.     2nd  Sitting.     Report  presented  in  the  name  of 

the  Finance  Commission  by  M.  Gervais  (No.  68). 22nd  February-23rd 

February,     ist  Sitting.     Debate  on  the  Clauses. 24th  February.    Adopted 

with  modifications. 

Ch.  d.  D.  :  26th  February.  Adoption  of  the  Clauses  adopted  by  the 
Senate  with  the  amendment  of  §66  (formerly  §77). 

Sen.  :  27th  February,  ist  Sitting.  Adoption  of  §66  (text  of  the 
Chamber  of  Deputies). 

(b)  Sen.  :  ist  February.  Draft  Bill  to  amend  §36  of  the  Act  of  5th 
April,  1910,  respecting  old  age  pensions  for  workmen  and  peasants  ;  presented 
by  MM.  Chastenet  and  Courr6gelongue  (No.  46).  Referred  to  the  Commission 
appointed  to  examine  §§72-81  of  the  Finance  Act  of  1912. 

Ch.d.D.  =  Chambre  des  D^put^s.  Sen.  =  S6nat. 
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(c)  Sen.  :  8th  February.  Draft  Bill  to  amend  the  application  of  §4 
par.  5,  and  §36,  pars.  6,  7,  and  8  of  the  Act  of  5th  April,  1910,  respecting  old 
age  pensions  for  workmen  and  peasants  ;  presented  by  M.  Brager  de  la  Ville- 
Mo57san  and  others  (No.  53).     Referred  to  the  above-named  Commission. 

{d)  Sen.  :  loth  February.  Draft  Bill  to  amend  §36,  par.  6,  of  the  Act 
of  5th  April,  1910,  respecting  old  age  pensions  for  workmen  and  peasants  ; 
presented  by  M.  Brager  de  la  ViUe-Moyson  (No.  56).  Referred  to  the  above- 
named  Commission. 

(e)  Ch.  d.  D. :  2gth  March.  2nd  Sitting.  Draft  Bill  to  amend  §36  of  the 
Act  of  5th  April,  1910,  and  27th  February,  1912,  respecting  old  age  pensions 
for  workmen  and  peasants  ;  presented  by  M.  Pierre  Goujon  and  others. 
Referred  to  the  Social  Insurance  Commission. 

(/)  Ch.  d.  D.  :  23rd  May.  Draft  Bill  to  amend  the  Act  of  5th  April, 
1910,  respecting  old  age  pensions  for  workmen  and  peasants  ;  presented  by 
M.  Patureau-Mirand  (No.  T916).    Referred  to  the  Social  Insurance  Commission. 

(g)  Ch.  d.  D.  :  28th  May.  Draft  Bill  to  extend  the  benefits  of  the  Act 
respecting  old  age  pensions  for  workmen  and  peasants  to  new  classes  of 
injured  persons  ;  presented  by  M.  Messimy  (No.  1938).  Referred  to  the  Social 
Insurance  Commission. 

(h)  Sen.  :  31st  May.  Draft  Bill  to  amend  the  Act  respecting  old  age 
pensions  for  workmen  and  peasants ;  presented  by  M.  Rey  (No.  180).  Re- 
ferred to  the  Commission  on  Workmen's  Pensions. 

(i)  Ch.  d.  D.  :  13th  June.  2nd  Sitting.  Draft  Bill  to  amend  and 
supplement  the  Act  of  5th  April,  1910,  respecting  old  age  pensions  for  work- 
m.en  and  peasants ;  presented  by  M.  Honnorat  (No.  1991).  Referred  to  the 
Insurance  Commission. 

{k)  Ch.  d.  D.  :  24th  June.  Bill  to  amend  the  Act  of  5th  April,  1910, 
and  27th  February,  1912,  respecting  old  age  pensions  for  workmen  and 
peasants ;  presented  by  the  Minister  of  Labour.  Referred  to  the  Social 
Insurance  Commission. 

(/)  Ch.  d.  D.  :  28th  Jime.  2nd  Sitting.  Draft  Bill  to  amend  §62,  par. 
3,  of  the  Act  of  27th  February,  1912,  respecting  old  age  pensions  for  work- 
men and  peasants  by  extending  to  ist  October,  1912,  the  term  of  retrospective 
effect  granted  to  insured  persons  benefiting  from  the  transitory  periods  ; 
presented  by  M.  Henry  Charon  and  others  (No.  2078).  Referred  to  the  Budget 
Commission. 

5. — Hours  of  Work  (E.B.  VI.,  p.  334,  Nos.  29  and  31). 

Ch.  d.  D.  :  25th  Janiiary.  Adjournment  until  8th  February  of  the 
debate  on  the  Bill  to  reduce  the  normal  hours  of  work  of  adult  workmen  m 

industrial    establishments    to    10    hours. ist    February.     Supplementary 

Report  presented  by  M.  Justin  Godart  (No.  1619). 8th,  15th,  and  22nd 

February.    Declaration    of    urgency.    General    Debate. 29th    February. 

Conclusion  of  the  general  debate. ^5th  and  7th  March,     ist  Debate. 

irth,  14th  and  21st  March.     Debate  on  §1. ^28th  March.     2nd  Sitting. 

Adoption  of  §1  with  a  provision  supplementing  the  Commission's  text. 

30th  May.     1st  Sitting.    A  second  supplementary  Report  presented  by  M. 

Justin  Godart  (No.  1939). 2nd  Sitting.    Debate  continued.    Debate  on 

§52-6. 20th  June.    2nd  Sitting.    Debate  adopted  (§§2  and  3). ^25th 

June.    2nd  Sitting.    A  third  supplementary  Report  presented  by  M.  Justin 

Godart. 27th  June.    2nd  Sitting.    Debate  on  §3  continued  (new  text  of 

the  Commission). 
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6. — Hours  of  Work  in  Mines  (E.B.  V.,  p.  332,  No.  18). 

Ch.  d.  D. :  22nd  February.  Report  presented  by  M.  Durafour  on  the 
draft  Bill  adopted  by  the  Senate  to  amend  the  Act  of  2gth  June,  1905,  respect- 
ing hours  of  work  in  mines  (No.  1680). 28th-2gth  March,     ist  Debate. 

Declaration    of    urgency.     General  Debate. 30th    March,     ist    and    2nd 

Sitting.  Discussion  of  the  Clauses.  Adoption  of  the  draft  Bill  with  amend- 
ments. 

Sen.  :  23rd  May.  Introduction  of  the  draft  Bill  as  adopted  with  amend- 
ments by  the  Chamber  of  Deputies  (No.  160).  Referred  to  the  Commission 
previously  appointed. 

7. — Assistance  for  the  Unemployed. 

(a)  Ch.  d.  D.  :  26th  Januaiy.  Draft  Bill  to  open  an  extraordinary 
creait  of  i,ooo,ooofr.  for  1912,  in  the  Budget  of  the  Minister  of  the  Interior, 
to  assist  the  tin-box  makers,  workers  and  employees  in  fish-preser\-ing  fac- 
tories, in  the  Department  of  FinistAre,  Morbihan  and  Cotes  du  Nord ;  pre- 
sented by  M.  Le  Bail  and  others  (No.  1607).  Referred  to  the  Budget  Com- 
mission. 

(b)  Ch.  d.  D.  :  26th  January.  Draft  Bill  to  appoint  an  extraordinary 
credit  of  i,ooo,ooofr.  for  1912  in  the  Budget  of  the  Minister  of  Marine  for  the 
assistance  of  fishermen  who  have  suffered  on  account  of  the  fishing  crisis  in 
the  Department  of  Finistdre ;  presented  by  M.  Le  Bail  and  others  (No.  1608). 
Referred  to  the  Budget  Commission. 

(c)  Ch.  d.  D.  :  20th  June.  2nd  Sitting.  Draft  BiD  to  appoint  an 
extraordinary  credit  of  50,ooofr.  for  1912  in  the  Budget  of  the  Minister  of  the 
Interior,  for  the  assistance  of  workmen  and  workwomen  in  the  textile  industry 
of  the  town  of  Vienne  (Isdre)  suffering  from  exceptional  unemployment ;  pre- 
sented by  M.  Brenier  and  others  (No.  2030).  Referred  to  the  Budget  Com- 
mission. 

8. — Unemployment. 

Ch.  d.  D. :  24th  May.  Draft  Bill  to  reduce  the  cost  of  living  and  unem- 
ployment, and  to  improve  labour  conditions  by  establishing  a  national  and 
commercial  domain  of  agricultore  and  industry,  and  by  the  progressive 
nationalisation  of  land ;  presented  by  M.  Vaillant.  Referred  to  the  Labour 
Commission. 

9. — Employment  Bureaux. 

Ch.  d.  D. :  8th  February.  Draft  Bill  to  suppress  finally  the  non- 
g^atui^ous  employment  bureaux  ;  presented  by  M.  Georges  Berry  (No.  1649). 
Referred  to  the  Labour  Cx)mmission. 

10. — Protection  of  National  Work. 

Ch.  d.  D.  :  30th  January.  Draft  Bill  respecting  the  employment  of 
foreign  persons  in  establishments  which  benefit  from  concessions  granted  by 
the  State,  Departments,  or  Commimes,  or  from  contracts  concluded  in  their 
names ;  presented  by  MM.  Verlot  and  Honnorat  (No.  1614).  Referred  to 
the  Labour  Commission. 

II. — Industrial  Accidents. 

(a)  Ch.  d.  D.  29th  January.  Draft  Bill  to  supplement  §§2  and  4  of  the 
Industrial  Accidents  Act  of  9th  April,  1898 ;  presented  by  M.  Toy-Riont 
(No.  1610).    Referred  to  the  Labour  Commission. 
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(b)  Ch.  d.  D.  :  I2th  February.  Bill  to  renew  for  a  further  period  of 
five  years  the  amount  of  the  contribution  provided  for  industrial  accidents  by 
non-licensed  occupiers  to  the  Guarantee  Fund  for  industrial  accidents  ;  pre- 
sented by  the  Minister  of  Labour  (No.  1657).     Referred  to  the  Social  Insurance 

Commission. 15th  March.  2nd  Sitting.     Report  presented  by  M.  Lairolle 

(No.  1769). 2ist  March.    Declaration  of  urgency.     Adopted. 

Sen. :  23rd  May.  BiU  as  adopted  by  the  Chamber  of  Deputies  introduced 
by  the  Ministers  of  Labour  and  of  Finance  (No.  169).  Referred  to  the  Indus- 
trial Accidents  Commission. 

(c)  (E.B.  VI.,  p.  328,  No.  i).  Ch.  d.  D.  :  27th  February.  2nd  Sitting. 
Report  presented  by  M.  Defontaine  respecting  the  amendment  of  (i)  the 
report  re-considered  in  the  preceding  Session,  on  17th  June,  1910,  res- 
pecting the  draft  Bills  of  MM.  Ch.  Leboucq,  Daniel  de  Folleville,  Defontaine 
and  others,  MM.  Basly  and  Lebrun,  respecting  the  amendment  of  the 
Industrial  Accidents  Act  of  19th  April,  1908  ;  (2)  of  the  Bill  and  the  various 
draft  Bills  on  the  same  subject. 

(d)  Ch.  d.  D.  :  4th  March.  Draft  Bill  to  create  a  preferential  right  for 
persons  meeting  with  accidents  to  insurance  benefits  paid  to  the  person 
responsible  for  the  accident  on  accoimt  of  his  having  insured  against  his 

liability    (No.    1729).     Referred   to   the   Social   Insurance   Commission. 

25th  June.     1st  Sitting.     Report  presented  by  M.  Marquet  (No.  2045). 

{e)  Ch.  d.  D. :  7th  Jime.  ist  Sitting.  Draft  Bill  to  ensure  a  per- 
manent compensation  to  citizens  sustaining  injxuies  or  falling  ill  in  the  State 
service  (active  or  reserve  army,  or  national  defence) ;  presented  by  MM.  Pey- 
roux  and  Patureau-Mirand  (No.  1963).  Referred  to  the  Social  Insurance 
Commission. 

12. — Industrial  Accidents  in  Agriculture.     (E.B.  VI.,  p.  330,  No.  3). 

Ch.  d.  D.  :  29th  February.  Report  on  the  draft  Bill  adopted  b>  Senate 
to  extend  the  provisions  of  the  Industrial  Accidents  Act  of  9th  April,  1898,  to 

forestry ;  presented  by  M.  En^l  Dumas. 30th  March.     2nd  Sitting,     ist 

debate.    Declaration  of  urgency.    Text  of  the  Commission  adopted. 

Sen.  :  23rd  May.  Draft  Bill  as  amended  by  the  Chamber  of  Deputies 
introduced  (No.  161).     Referred  to  the  Commission  appointed  for  the  purpose. 

13. — Contracts  of  Work. 

Ch.  d.  D.  :  1st  February.  Draft  Bill  respecting  the  conditions  imposed 
upon  occupiers  who  make  use  of  the  service  of  persons  under  18  years  of  age  ; 
introduced  by  M.  Doizy  (No.  1616).     Referred  to  the  Labour  Commission. 

14. — Miners*  Delegates, 

Ch.  d.  D.  :  irth  June.  2nd  Sitting.  Draft  Bill  to  amend  §6  of  the  Act 
of  9th  May,  1905,  lespecting  miners*  delegates ;  presented  by  M.  Basly  (No. 
1977)..    Referred  to  the  Mines  Commission. 

15. — Employment  of  Women  and  Children. 

(a)  Sen.  :  9th  February.  Bill  to  amend  §7  of  the  Act  of  2nd  November, 
1892,  respecting  the  employment  of  women  and  children  in  industrial  estab- 
lishments ;  presented  by  the  Minister  of  Labour  (No.  55).  Referred  to  the 
Conunission  on  the  Employment  of  Women  and  Children  in  Industrial  Occupa- 
tions. 
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{b)  Ql  d.  D. :  31st  Hay.  2nd  Sitting.  Draft  Bill  to  amend  the  Act  of 
2Dd  November,  1892,  respecting  the  empbyment  of  women  and  dnldien  in 
industrial  establishments ;  presented  by  M.  Georges  Berry.  Referred  to  the 
Labour  G>mmission. 

16. — Industrial  Courts  (Prud^hommes). 

(a)  Sen.  :  5th  March.  Bill  respecting  the  list  of  cases  of  incapacity 
contemplated  in  {$49  and  50  of  the  Act  of  27th  March,  I9^t  respecting 
industrial  courts  ;  presented  by  the  Minister  of  Justice  (No.  80).  Referred  to 
the  G)mmission  on  Industrial  Courts.  Report  presented  by  M.  P.  Strauss 
(No.  87). 8th  March.    Declaration  of  urgency.    Adopted. 

Ch.  d.  D.  :  8th  March.  Bill  as  adopted  in  the  Senate  introduced  by  the 
Minister  of  Justice.  Referred  to  the  Labour  Conmiission.  Introduction  and 
Reading  of  a  report  by  M.  Groussier.    Declaration  of  urgency.    Adopted. 

(b)  Sen.  :  5th  March.  Bill  to  amend  §§ii,  14,  17  and  25,  and  to  supple- 
ment §10  of  the  Act  of  27th  March,  1907,  respecting  industrial  courts ;  pre- 
sented by  the  Ministers  of  Justice  and  of  Labour  (No.  79).  Referred  to  the 
Commission  on  Industrial  Courts. 

17. — Industrial  Training. 

Sen.  :  27th  June.  Draft  Bill  respecting  the  resumption  of  industrial 
training ;  presented  by  M.  Henry  Michel.  Referred  to  the  Commission  on 
Parliamentary  Initiative. 

18. — Profit  Sharing. 

Ch.  d.  D.  :  23rd  May.  Draft  Bill  respecting  compulsory  profit-sharing 
in  joint-stock  companies  ;  presented  by  M.  Justin  Godart.  Referred  to  the 
Labour  Cx)mmission. 

19. — Hygiene  and  Safety  of  Workers, 

Sen  :  7th  March.  Report  presented  by  M.  Paul  Strauss  on  the  Bill 
to  amend  §52,  4  and  6  of  the  Act  of  12th  June,  1893-iith  July,  1903,  respecting 
the  hygiene  and  safety  of  workers  (No.  93). 

20. — Invalidity. 

Ch.  d.  D.  :  23rd  May.  Draft  Bill  respecting  invalidity  (No.  1915) ;  pre- 
sented by  M.  Patureau-Mirand.    Referred  to  the  Social  Insurance  Commission. 

21. — Child  Labour  (E.B.  VIL,  p.  232,  No.  16). 

(a)  Ch.  d.  D.  :  15th  March.  2nd  Sitting.  Report  presented  by  M. 
Lemire  on  M.  de  Monzie's  draft  Bill  respecting  the  employment  of  children 
under  13  years  of  age  in  theatres  (No.  1767). 

(b)  Ch.  d.  D. :  15th  March.  2nd  Sitting.  Report  presented  by  M. 
Lemire  on  M.  Justin  Godart 's  draft  Bill  to  amend  the  Act  of  2nd  November, 
1892,  respecting  permission  for  the  employment  of  children  under  13  years  of 

age  in  industrial  occupations  (No.  1768). 14th  June.     2nd  Sitting,    ist 

debate.    Declaration  of  urgency.    Adopted. 

Sen.  :  14th  June.  BiU  as  adopted  in  the  Ch.  d.  D.  introduced  (No.  194). 
Referred  to  the  0>mmission  on  the  labour  of  children,  young  persons  and 
women  in  industrial  occupations. 

22. — Codification  of  Labour  Laws  (E.B.  VI.,  p.  332,  No.  13). 

Sen.  :  23rd  May.  Report  presented  by  M.  Strauss  on  the  Bill  to  codify 
the  Labour  Laws  adopted  by  the  Ch.  d.  D.  (Book  II.  of  the  Labour  Code). 
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23- — Terms  of  Notice. 

{a)  Ch.  d.  D.  22nd  January.  Draft  Bill  to  supplement  §1780  of  the 
Civil  Code  and  to  reckon  terms  of  notice  according  to  the  duration  of  the 
workman's  or  the  employee's  period  of  service  (No.  1596) ;  presented  by  M. 
Leboucq.     Referred  to  the  Labour  Commission. 

(6)  Ch.  d.  D.  :  4th  June.  2nd  Sitting.  Draft  Bill  respecting  terms  of 
notice  for  porters  (No.  1953) ;  presented  by  M.  Georges  Berry.  Referred  to  the 
Labour  Commission. 

24. — Apprenticeship. 

Sen.  :  7th  March.  Draft  Bill  respecting  apprenticeship ;  presented  by 
MM.  Henri  Michel  and  Mascuraud.  Referred  to  the  Commission  on  Parlia- 
itientary  Initiative. 

25. — Payment  of  Wages. 

Ch.  d.  D.  :  24th  February.  Draft  Bill  to  prevent  disputes  between  ship- 
owners and  seamen  engaged  for  sea-fishing  (No.  1689) ;  presented  by  M. 
Guemier.    Referred  to  the  Marine  Commission. 

26. — Marine  Invalidity  Ftmds. 

(a)  Ch.  d.  D.  :  23rd  February.  Draft  Bill  to  amend  §§i,  8,  11,  15,  and 
20  of  the  Act  of  14th  J  Illy,  1908,  respecting  the  pensions  of  the  Marine  In- 
validity Fund  (No.  1685) ;  presented  by  M:  Le  Bail  and  others.  Referred  to 
the  Marine  Commission. 

(6)  (E.B.  VII.,  p.  230,  No.  3).  Ch.  d.  D.  :  30th  May.  2nd  Sitting,  ist 
debate  on  the  Bill  providing  that  full  accoimt  shall  be  taken  of  the  period  of 
service  on  board  ship  of  registered  seamen  in  the  service  of  fishing  enterprises 
between  16th  April,  1902,  and  ist  January,  1908,  according  to  the  enrolment 
register. 

27. — Minimum  Wage. 

Ch.  d.  D.  :  20th  March.  Draft  Bill  to  secure  minimum  wages  for  home 
workers  in  the  ribbon  and  silk  industries  (No.  1785) ;  presented  by  M.  Durafour 
and  others.    Referred  to  the  Labour  Commission. 

28. — Protection  of  Mothers  (E.B.  VL,  p.  334,  No.  33). 

Sen.  :  8th  March.  Continuation  of  the  2nd  Debate  on  M.  Paul  Strauss* 
draft  Bill  respecting  the  protection  of  mothers  and  infants.  §§2  and  3  referred 
to  the  Commission. 

29. — Assistance  of  Large  Families. 

(a)  Ch.  d.  D.  :  Draft  Bill  to  grant  a  State  bonus  to  needy  families 
(No.  1644) ;  presented  by  MM.  Charon  and  Le  Cherpy.     Referred  to  the  Social 

Insurance  Commission. 22nd  February.    Draft  Bill  respecting  compulsory 

support  for  destitute  widows  with  children  (No.  1682) ;  presented  by  MM. 

Charon  and  Le  Cherpy.     Referred  to  the  Social  Insurance  Commission. 

25th  June.  1st  Sitting.  Report  presented  by  M.  Lairolle  on  the  two  Bills 
introduced  by  MM.  Henry  Ch^on  and  Le  Cherpy  (No.  2044). 

(h)  Ch.  d.  D.  :  28th  May.  Draft  Bill  to  secure  an  immediate  money 
grant  or  a  further  annuity  to  French  mothers  of  families  from  the  time  of  the 
birth  of  their  fourth  child  (No.  1936) ;  presented  by  M.  Messimy.  Referred  to 
the  Social  Insurance  Commission. 
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(c)  Ch.  d.  D.  :  26th  June.  Draft  Bill  to  secure  annuities  to  all  women 
with  more  than  two  children  (No.  2056) ;  presented  by  M.  Dubuisson.  Re- 
ferred to  the  Social  Insurance  Commission. 

30. — Mutual  Insurance  Funds. 

Ch.  d.  D.  :  1st  March.  Draft  Bill  to  establish  a  central  insurance  fund 
for  mutual  insurance  associations  for  seamen  (No.  1717) ;  presented  by  MM. 

Le  Bail  and  Le  Rouzic.     Referred  to  the  Marine  Commission. 25th  March. 

Draft  Bill  respecting  the  establishment  of  mutual  insurance  and  reinsurance 
funds  for  seamen  (No.  1803) ;  presented  by  MM.  Le  Bail  and  Le  Rouzic.  Re- 
ferred to  the  Marine  Commission. 

31. — Provident  Funds  for  French  Seamen. 

Ch.  d.  D.  :  23rd  February.  Draft  Bill  to  amend  §4  of  the  Act  of  29th 
December,  1905,  respecting  the  provident  fund  for  French  seamen  (No.  1686) ; 
presented  by  M.  Le  Bail  and  others ;  Referred  to  the  Marine  Conmiission. 

32. — Cheap  Dwellings. 

(a)  (E.B.  VII.,  p.  230,  No.  5).  Sen. :  19th  Jantiary.  Bill  to  amend  certain 
provisions  of  the  Act  of  loth  April,  1908,  respecting  smallholdings  and  cheap 
dweUings  as  adopted  by  the  Ch.  d.  D.  (No.  11) ;  presented  by  the  Minister  of 

Labour  and  Finance.     Referred  to  the  Finance  Commission. ^3rd  February. 

Report  presented  by  M.  Gauthiei  .(No.  47). 20th  February,     ist  Sitting. 

1st  debate.    Declaration  of  urgency.     Adopted. 

(h)  Ch.  d.  D.  :  ist  February.  Draft  Bill  respecting  the  erection  of  cheap 
dwellings  by  Communes  (No.  1622) ;  presented  by  MM.  Sembat  and  Chdron. 
Referred  to  the  Social  Insurance  Commission. 

(c)  Ch.  d.  D. :  i8th  March.  Draft  Bill  to  facilitate  the  building  of  cheap 
dwellings  and  to  supplement  the  Act  of  24th  July,  1867  (No.  1773) ;  presented 
by  MM.  Louis  Marin  and  Ferri  de  Ludre.     Referred  to  the  Social  Insurance 

Commission. 29th  March.     2nd  Sitting.     Report  presented  by  M.  Bonne- 

vay  on  (1)  the  Bill  to  amend  ard  supplement  the  Act  of  12th  April,  1906. 
respecting  cheap  dwelhngs ;  (2)  the  draft  Bill  of  MM.  Sembat  and  Henry 
Chiron  respecting  the  erection  of  cheap  dwellings  by  the  Communes ;  (3)  the 
draft  Bill  of  MM.  Louis  Marin  and  Ferri  de  Ludre. 


IV.  Australia 

(A)    COMMONWEALTH* 

4TH  Parliament. 

(2nd  Session,  5th  September  to  21st  December.      Parliamentary  Debates, 

Session  1911,  Nos.  1-31.). 

I. — Arbitration  &  Conciliation. 

(a)  Arbitration  (Public  Service)  Bill. 

H.R.     28th   November.     Introduction    (3250). 2gth   November.    IR. 

Message  of  the  Governor-General  (3338,  3396). ist,  4th,  5th  December. 

2B.  and  Committee  (3562,  3591,  3687). — -—6th  December,  3R.  (3782). 

♦  H.R.  =  House     of     Representatives.         Sen.  =  Senate.         The     numbers     in 
brackets  refer  to  pages  of  the  Parliamentary  Debates. 
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Sen. :    6th,  7th  December,  ir..  Debate  (3772,  3872). 8th,  12th  Decem- 
ber.    2R.  and  Committee  (4063,  4082). 

H.R.    12th  December.    Bill  received  from  the  Senate,  without  amen4- 
ment  (4183). 

Assent  reported :    H.R.    19th  December  (4809). Sen.    19th  Decem- 
ber (4718). 

(b)  A  Bill  for  an  Act  to  amend  the  Commonwealth  Conciliation  and  Arbitra- 
tion Acts,  1904-1910. 

H.R. :    20th  September.    Introduction  (671). ^5th  October,  ir.  (1132). 

I7th-20th,  24th,  25th,  27th  October,  ist  November.    2R.  and  Committee 

(1439,  1523,  1645,  1698, 1734,  1796,  1950,  1986). 31st  October.     3R.  (2071). 

Sen.  :     ist  November,     ir.  (2068). 3rd,  loth,  15th  November.    2R. 

(2220,    2468,    2580). i6th   November.    Report   adopted   (2704). 17th 

November.     3R.   (2798). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :    H.R. 
17th,  2ist  November  (2828,  2865). Sen.     22nd  November  (2908). 

Assent  reported  :   H.R.    23rd  November  (3086). ^Sen.    23rd  Novem- 
ber (3058). 

Invalid  &  Old  Age  Pensions  Bill. 

H.R. :    4th  December.    Message  of  the  Governor-General  (3632). 

5th  December,    ir.  and  Committee  (3686). 19th  December.    2  and  3R. 

(4864). 

Sen.  :    20th  December,     i  and  2R.,  Committee,  and  3R.  (4972). 

H.R.  19th  December.  Bill  received  from  the  Senate  without  amend- 
ment (4876). 

Seamen's  Compensation  Bill. 

H.R.  :  20th  September,  ir.  (673). 13th,  17th  October.  2r,  Com- 
mittee, and  3R.  (1435,  1443). 

Sen.  :    i8th  October,    ir.  (1512).^ 6th  December.    2R.,  Committee, 

and  3R.  (3576). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed :    H.R. 

6th,  7th  December  (3840,  3896). Sen.    7th  December  (3843). ^H.R. 

I2th    December    (4183). ^Sen.    13th    December    (4195). ^H.R.     13th 

December  (4373). 

Assent  reported  :  H.R.  19th  December  (4809). Sen.  :  19th  Decem- 
ber (4718). 

(B)    STATES 
1.    NEW  SOUTH  WALES* 

22ND  Parliament. 

(Second  Session,  i6th  May  to  27th  July,  i9ii=Session  1911  Parliamentary 

Debates,  Session  1911,  Nos.   i-io. 
Third  Session,  23rd  August,  1911,  to  27th  March,  1912  =  Second   Session, 

1911-12. 
Parliamentary   Debates,    Session  1911-12,  Nos.  1-18,  of  the  weekly,  and 

Nos.  57-84  of  the  daily.  Edition.) 

*  L.C.  =  Legislative  Council.  L.A.  =  Legislative  Assembly.  The  numbers 
in  brackets  refer  to  volumes  and  pages  of  the  Parliamentary  Debates,  the  ist  Session 
191 1  being  denoted  by  I.,  the  2nd  Session  1911-12  by  II. 
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I. — Coal  &  Shale  Mines. 

(a)  Coal  Mines  Regulation  (Ventilation)  Bill. 

•     Assent  reported  :    L.A.     i6th  May  (I,  24). ^L.C.    i6th  May  (I,  5). 

(h)  L.A.  :  3Tst  May.  Motion  (Edden)  to  bring  in  a  Bill  to  amend  the 
Coal  Mines  Regi^tion  Act,  1902,  the  Coal  Mines  Regulation  (Amending)  Act, 
1905,  and  the  Coal  Mines  Regulation  (Amending)  Act,  1908 ;  to  bring  certain 

persons  under  the  Public  Service  Act,  1902  (I,  409). 7th  June.     ir.  and 

Committee  (I.,  632). 

(c)  L.A. :  15th  June.  Motion  (Edden)  to  bring  in  a  Bill  to  provide  for 
the  establishment  of  State  Coal  Mines  and  the  acquisition  of  lands  for  that 
puipose  ;  to  amend  the  Acts  relating  to  the  Government  Railways,  the  Mining 
Act,  1906,  and  the  Crown  Lands  Acts  (L,  843). 6th  July.  ir.  and  Com- 
mittee (L,  1357). 20th  Februray.    Re-introduction,    ir.  (IL,  2973). 

1st,  nth  March.    2R.   (IL,  3341,   3628). ^I2th  March.    Conmiittee  (IL, 

3709). 13th  March.     3R.  (IL,  3821). 

L.C. :    14th  March,     ir.  (IL,  3836). 

(d)  L.A. :  31st  May.  Motion  (Edden)  to  bring  in  a  Bill  to  regulate  the 
hours  of  labour  in  coal  and  shale  mines  ;  to  amend  the  Coal  Mines  Regulation 
Act,  1902  (L,  410). 

2. — Consolidation  Bills, 

L.A. :  27th  March.  Motion  (Holman)  to  bring  in  Bills  for  the  consolida- 
tion of  enactments  relating  (i)  to  the  early  closing  of  shops,  the  providing  for 
a  Saturday  half-hohday  in  shops,  and  the  regulation  of  the  hours  of  employ- 
ment in  shops  ;  (2)  to  the  supervision  and  regulation  of  factories,  bakehouses, 
laundries,  dyeworks  and  shops  ;  the  limitation  in  certain  cases  of  the  hours  of 
working  therein  ;  the  extension  of  the  liability  of  employers  for  injuries  suffered 
by  employees  in  certain  cases  ;  the  making  provision  for  a  minimum  wage  for 
certain  persons,  and  for  the  payment  of  overtime  and  tea-money  ;  (3)  to  the 
regulation  of  coal-mines  and  collieries  ;*(4)  to  the  regulating  and  inspecting  of 
mines  other  than  coal  and  shale  mines  ;  (5)  to  the  controlling  of  scaffolding  and 
hfts ;  (6)  to  banks  and  bank-holidays ;  (7)  to  miners'  accident  relief ;  (8)  to 
friendly  societies  ;  (9)  to  the  better  regulation  of  public  service,    ir.  (IL,  4485). 

3. — Early  Closing  (Amendment)  Bill, 

L.A. :  25th  March.  Motion  (Griffith)  to  bring  in  a  Bill  to  regulate  the 
closing  hours  of  shops  and  the  hours  of  employment  of  shop  assistants  and 
carters ;  to  repeal  the  Early  Closing  Act,  1899,  the  Early  Closing  (Amendment) 
Act,  1900,  the  Early  Closing  (Hairdressers'  Shops)  Act,  1906,  the  Saturday 
Half-Holiday  Act,  1910,  and  the  Early  Closing  (Amendment)  Act,  1910 
(11.,  4354). 

4. — Friendly  Societies. 

L.C. :  26th  July.  Motion  (Flower)  to  amend  the  Friendly  Societies  BiD. 
IR.  (L,  1919). 8th  November.  2R.  (IL,  1533). 15th  November.  Com- 
mittee (II.,  1689). 22nd  November.    3R.  (IL,  1896). 

L.A.  :    22nd  November,     ir.  (IL,  1908). 

5. — Housing  Bill. 

L.A. :  23rd  February.  Motion  (Dacey)  to  bring  in  a  Bill  to  provide  for 
the  purchase,  resimiption,  and  appropriation  of  lands,  and  for  the  construction 
and  maintenance  of  certain  buildings  and  works  for  the  use  and  disposal  of 
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such  lands  and  buildings  ;  to  constitute  a  board  for  the  above  and  other  pur- 
poses, and  a  fund  to  meet  the  expenses  of  carrying  out  the  above  provisions  ; 
to  provide  that  certain  land  may  be  included  in  the  city  of  Sydney,  for  purposes 

consequent  thereon  or  incidental  thereto.     IR.  (II.,  3078). 28th  February. 

2R.    (II.,   3249). 5th,  .6th  March.     (Committee   (II.,   3457,   3536). 8th 

March.     Report  adopted  (II.,  3610). nth  March.    3R.  (II.,  3662). 

L.C.  :     I2th  March.     IR.  (II.,  3696). i8th  March.     2R.  (II., •3939). 

19th  March.    Committee  (II.,  4008). 20th  March.     3R.  (II.,  4092,  4122). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed :    L.A. 

20th   March  (II.,  4165). ^2ist    March.     Discussion   on  the   question   of 

Privilege.     Money  Bill  (II.,  4208). 

L.A.  :  22nd  March.  Discharge  of  the  Bill ;  brmging  in  of  the  second 
Bill.  Declaration  of  urgency,  i  and  2R.,  Committee,  and  3R.  (II.,  4262, 
4296). 

L.C.  :    25th  March,     i  and  2R.,  Committee,  and  3R.  (IL,  4304). 

6. — Industrial  Arbitration. 

L.A. :  30th  May.  Motion  (Beeby)  to  bring  in  a  Bill  to  provide  for  the 
regulation  of  the  conditions  of  industries  in  certain  particulars  by  means  of 
industrial  conciliation  and  arbitration  for  the  repression  of  lock-outs  and 
strikes ;  to  establish  and  define  the  powers,  jurisdiction  and  procedure  of  an 
industrial  court  and  certain  subsidiary  tribunals ;  to  preserve  certain  awards 
and  industrial  agreements ;  to  repeal  the  Industrial  Disputes  Act,  1908,  the 
Industrial  Disputes  Amendment  Act,  1908,  the  Industrial  Disputes  Amend- 
ment Act,  1909,  the  Industrial  Disputes  Amendment  Act,  1910,  and  the 
Clerical  Workers  Act,  1910 ;  to  amend  the  Acts  dealing  with  early  closing 

of  shpps  and  certain  other  Acts  (I.,  393). ist  June.     ir.  (I.  410). 14th 

June.     Motion  to  2R.      Adjournment  (I.,  785). 27th,  28th  and  29th  June. 

Debates  continued.    2R.  (I.,  896,  976, 1078). 12th,  13th  July.    Committee 

(I.,  1516, 1610). i8th  July.      Adjournment  (I.,  1717). i6th  November. 

Motion  to  reintroduce  the  debates  in  Committee  (II. ,  1846). 21st,  22nd, 

23rd,  27th,  30th  November.    (Committee  (II.,  1871,  1909,  1975,  2010,  2137). 

^Sth   December.       Motion   to   3R.    (II.,    2370). — --6th,   7th  December. 

Committee  (II.,  2410,  2446). 8th  December.    3R.  (II.,  2549). 

L.C.  :    nth  December,     ir.  (II.,  2572). 21st,  28th,  29th  February. 

2R.  (IL,  2988,  3211,  3273).* 6th,  7th,  I2th,  13th,  14th,  i8th  March.    Cx)m- 

mittee  (IL,  3485,  3537»  3673»  375i.  3836,  3934)- i8th  March.    3R.  (IL, 

3962). 

Discussion  of  Clauses  on  which  the  two  Houses  are  not  agreed  :    L.A. 

18th,  19th  March  (IL,  4006,  4087). L.C.    20th,  21st  March  (IL,  4096, 

4175). ^L.A.     2ist  March  (IL,  4229). L.C.     22nd  March  (IL,  4259). 

L.A.    22nd   March   (IL,   4264). L.C.    25th   March   (IL,   4302). L.A. 

25th  March  (IL,  4310). 

Free  0>nference  of  the  two  Houses  :    L.C.     26th  March  (II. ,  4356). 

L.A.    26th  March  (II. ,  4406). 

7. — Industrial  Disputes, 

L.A. :    iith  October.    Motion  (Carmichael)  to  bring  in  a  Bill  to  repeal 
the  Industrial  Disputes  (Amendment)  Bill,  1909  (IL,  1069). 
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8. — Loan  {Housing)  Bill. 

L.A.  :    25th  March.    Motion  (Griffith)  to  bring  in  a  Bill  to  authorise  the 

raising  of  a  loan  for  public  works  and  services  (II.,  4354). 26th  March. 

Committee,     i,  2  and  3R.  (II.,  4437). 

L.C.  :  27th  March.    2  and  3r.  (II.,  4440,  4479). 

9. — Miners*  Accident  Relief  (Sewer  Miners). 

L.A. :  31st  May.  Motion  (Edden)  to  bring  in  a  Bill  to  extend  to  persons 
employed  in  or  about  sewer  construction  works,  the  provisions  of  the  Miners' 
Accident  Relief  Act,  1900,  the  Miners'  Accident  Relief  Amendment  Act, 
1901,  and  the  Miners'  Accident  (Amendment)  Act,  1910 ;  to  amend  the  said 

Acts  and  the  Workmen's  Compensation  Act,  1910  (I.,  410). 8th  June.    In 

Committee,     ir.  (I.,  676). 13th  June.    2R.  and  Conunittee  (I.,  732). 

14th  June.    3R.   (I.,   811). 

L.C.  :    20th   June.     IR.    (I.,   928). 12th   July.     2R.   and  Committee 

(L,  1489). 

10. — Mines. 

(a)  L.A. :  31st  May.  Motion  (Edden)  to  bring  in  a  Bill  to  amend  the 
Mining  Act,  1906  (I.,  409). 

(h)  L.A. :  31st  May.  Motion  (Edden)  to  bring  in  a  Bill  to  extend  certain 
provisions  of  the  Mines  Inspection  Act,  1901,  to  quarries  and  dredges  ;  to  amend 
the  Mines  Inspection  Act,  1901,  and  the  (x)al  Mines  Regulation  Act,  1902 
(L,  409). 15th  July.    Committee  and  ir.  (I.,  844). 

II. — Old  Age  and  Invalidity  and  Accidents  Pensions  (Repeal). 

L.A.  :  31st  May.  Motion  (C^rmichael)  to  bring  in  a  Bill  to  repeal  the 
Old  Age  Pensions  Act,  1900,  and  the  Invalidity  and  Accidents  Pension  Act. 

1907  (I.,  409). 8th  June.      ir.  and  Committee  (I.,  685). 13th  June. 

2R.  (I.,  731). 14th  June.     3R.  (I.,  811). 

L.C.  :    28th   June.     ir.   (I.,   928). 29th   June.     2R.    (L,   1003). 

5th  July.     3R.  (I.,  1265). 

Assent    reported :    L.A.     12th    July    (I.,    1512). L.C.     12th    July 

(I-,  1479)- 

12. — Saturday  Half-Holiday  Act. 

L.A. :  31st  May.  Motion  (Beeby)  to  extend  the  Saturday  Holiday  Act, 
1910,  to  other  countries  (I.,  408). 

13. — Servants^  Registry  Offices. 

L.A. :  8th  June.  Motion  (Beeby)  to  bring  in  a  Bill  to  provide  for  the 
licensing  and  regulation  of  servants'  registry  offices  (I.,  658). 

14. — Shearers'  and  Agricultural  Labourers*  Accommodation. 

(a)  L.A.  :  8th  Jime.  Motion  (Beeby)  to  bring  in  a  Bill  to  provide  for 
the  accommodation  of  shearers  and  agricultural  labourers ;  to  repeal  the 
Shearers'  Accommodation  Act,  1901  (I.,  658). 

(h)  L.A.  :  25th  March.  Motion  (Griffith)  to  bring  in  a  Bill  to  provide 
for  the  accommodation  of  shearers  and  agricviltural  labourers  ;  to  repeal  the 
Shearers  Accommodation  Act,  1901  (II.,  4353). 


423 

15- — Steam  Boilers. 

L.A. :  31st  May.  Motion  (Holman)  to  bring  in  a  Bill  to  regulate  the 
construction  and  use  of  steam  boilers ;  to  provide  for  inquiry  into  boiler  ex- 
plosions (I.,  408). 

16. — Workers*  Dwellings. 

L.A. :  ist  June.  Motion  (Carmichael)  to  bring  in  a  Bill  to  provide  for 
the  erection  and  construction  of  workmen's  dwellings,  and  for  the 
dedication,  appropriation,  purchase  and  resumption  of  lands ;  to  provide  for 
the  maintenance  and  management  of  such  dwellings,  and  for  the  leasing  of 
other  disposal  of  the  same  (I.,  512). nth  July.    ir.  and  Committee  (I., 

1473). 


2.    VICTORIA* 

22ND  Parliament. 

(4th  Session,  from  5th  July  to  19th  October,  1911.    ParUamentary  Debates, 

Session  1911,  Nos.  1-18.) 

23RD  Parliament. 

(ist  Session,  from  5th  to  21st  December,  1911.      Parliamentary  Debates, 

2nd  Session,  1911,  Nos.  1-5). 

I. — Apprenticeship  Bill. 

L.A. :    27th  September.    Introduction  and  ir.  (1306). 12th  October. 

Motion  of  2R,  Debate  (1780). ^iSth  October.    Debate,  2R,  and  Committee 

(1901). 

2. — Coal  Mines  Regulation  Bill. 

L.A. :    4th  October.    Message  from  the  Governor,    ir.  (1443). 12th 

October.    2  and  3R.  (1773). 

L.C.  :    I2th   October,     ir.    (1722). 19th   October.    Motion   for   2R. 

negatived  (1985). 

3. — Factories  &  Shops  {Special  Boards)  Bill, 

(a)  L.A. :    9th  August.     Introduction,    ir.   (491). 12th  September. 

2R.  (998). 

(6)  L.A. :  13th  September.  Introduction,  ir.  (1033). ^27th  Sep- 
tember, 13th  October.  Proposition  of  2R.,  Debate  (1328,  1816). 17th  Oc- 
tober.   2R.,  Committee,  and  3R.  (1852). 

L.C.  :    i8th  October,    ir.   (1884). 19th  October.    2R.,   Committee, 

and  3R.  (1952). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed :  L.A. 
19th  October  (2038,  2063,  2069). L.C.     19th  October  (1977,  1985,  1996). 


L.C.  =  Legislative  Council.  L.A.  •=  Legislative  Assembly.  The  numbers  in 
brackets  refer  to  pages  of  the  Parliamentary  Delates  of  the  4th  Session  of  the  22nd  Par- 
liament ;  in  the  ist  Session  of  the  23rd  Parliament  no  Bill  respecting  labour  legislation 
was  introduced. 
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4- — Friendly  Societies  Bill. 

L.A. :  5th  July.     Introduction  and  IR.  (i6). igth  July.     Proposition 

of  2R.,  Debate  (212). 15th,  17th  August.    2R.,  Committee,  and  3R.  (587, 

650). 

L.C. :  22nd  August.     IR.  (660) ^29th  August.     2R.,  &)mmittee,  and 

3R.  (769). 

Adopted  :     L.A.    6th  September  (928). L.C.     13th  September  (999). 

5. — Industrial  Associations  Bill. 

L.C.  :     1st  August.     2R.,  Committee,  and  3R.  (350). 

L.A.  :    8th  August.     IR.  (469). 
6. — Mines  Bill. 

L.A.  :     12th  July.     Introduction  ir.   (112). i6th  August.    Message 

from  the  Governor  (608). 

7. — Railway  Service  Bill. 

L.A.  :    27th    September.     Introduction,    ir.     (1306). 6th    October. 

2R.,  Committee,  and  3R.  (1564). 

L.C.  :  loth  October,  ir.  (1592). 17th  October.  Debate,  2R.,  Com- 
mittee, and  3R.  (1832). 

8. — Scaffolding  Inspection  BiU. 

L.C. :  5th   July.     Introduction,   ir.   (4). 19th  July.     2R.    (183). 

25th  July.    Conunittee  (250). ist  August.    Adjournment  (349). 

9. — Shearers*  Hut  Accommodation  BiU. 

L.A.  :    12th  July.     Introduction  and  ir.  (113). 

L.C.  :    13th  September,     ir.   (999). 27th  September,   4th  October. 

2R.  and  Committee  (1285,  1425). nth  October.     3R.  (1645). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :  L.A. 
nth  October  (1714). 19th  October  (2043). 

10. — Wages  Boards,  Constitution  of  New. 

{a)  Tramway  Employees. 

L.A.  :       9th     August.       Adopted     (490). L.C.  :    27th     September. 

Adopted  (1299). 

(6)  Rope  and  Cordage  Makers. 

L.A.  :    9th    August.     Adopted    (491). L.C.  :    27th    September,  3rd 

October.    Adopted  (1304,  1368). 

(c)  Night  Watchmen. 

L.A.  :    I2th  September.    Adopted  (964). L.C. :    3rd,  12th  October. 

Adopted  (1369,  1717). 

(d)  Nurserymen  and  Master  Gardeners. 

L.A.  :  26th  September.  Adopted  (1250). ^L.C.  :  12th  October.  De- 
bate (1718) — 19th  October.     Adopted,  with  amendments   (1955). L.A. : 

19th  October.    Adopted,  with  the  amendments  of  the  L.C.  (2038). 

(e)  Tie-makers. 

L.A.  :    26th    September.      Adopted    (1251). L.C. :      12th    October. 

Adopted  (1720). 

(/)  Laundry  Workers. 
L.A.  :    26th  September.    Debate  (1252). 
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(g)  Livery  Stable  Employees. 
L.A. :  3rd  October.    Adopted  (1387). ^L.C.  :    19th  October.    Adopted 

(1956). 
(h)  Furniture  Salesmen. 
L.A. :    3rd  October.    Adopted  (1388). ^L.C. :  19th  October.    Adopted 

(1956). 
(i)  Wholesale  Grocers. 
L.A.  :    3rd  October.    Adopted  (1389). L.C.  :    19th  October.  Adopted 

(1957)- 
(/)  Makers  of  Cereal  Foods,  Condiments,  Spices,  Coffee,  Chicory  or  Cocoa. 

L.A.  :    3rd  October.    Adopted  (1389). L.C. :  19th  October.    Adopted 

(1957)- 
(k)  Commercial  Clerks. 

L.A.  :    3rd  October.    Adopted  (1390). ^L.C.  :    19th  October.  Adopted 

(1957)- 
(/)  Country  Shop  Assistants. 

L.A.  :    loth  October.    Adopted  (1614). L.C. :  19th  October.    Debate 

(1961). L.A.  :     12th  December.     Resumed  ;  adopted  (IL,  185). ^L.C.  : 

2ist  IJecember.    Adopted  (IL,  691). 

(m)  Asphalters  and  Tar-pavers. 

L.A.  :    12th  December.     Adopted  (IL,  186). ^L.C.  :  21st  December. 

Adopted  (IL,  690). 

(n)  Straw  Hat  Manufacturers. 

L.A. :    i8th,  19th  December.    Debate  (IL,  446,  523). 

II. — Workers*  Accidents  Compensation  Bill. 

L.A. :    I2th  July.    Introduction,     ir.  (112). 13th  July.   Proposition 

of  2R.,  Debate  (135). 26th,  27th  July,  i6th  August,  5th,  6th  October.    2R. 

and  Committee  (278,  288,  609,  1498,  1783). 


3.  QUEENSLAND.* 

i8th  Parliament. 

(3rd  Session,  from  nth  July.   1911,  to  9th  January,  1912.      Parliamentary 

Debates,  Vols.  CVIIL,  CIX.  and  CX.) 

I. — Liquor  Bill, 

L.A.  :    8th  August.    Initiation  (446). loth  August.    Committee  and 

IR.  (487). 3rd,  loth,  I2th,  13th,  i8th,  19th  October.    Debate  (1260,  1417, 

1501,  1577,  1618,  1662). ^I9th  October.    2R.  (1688). 2nd  November. 

Adjournment  (1951). — -7th,  8th,  9th,   14th,  15th,  i6th,  21st  November. 
Committee  (2001,  2039,  2084,  2152,  2186,  2213,  2282). ^23rd  November. 

3R.  (2345)- 

L.C.  :    23rd   November,    ir.    (2344). 28th,    29th,    30th   November. 

Debate  (2408,  2446,  2501). ^5th  December.    2R.  (2604).— —6th,  7th,  8th, 

iith  December.    In  Committee  (2652,  2695,  2749,  2790). 12th  December. 

3R.  (2835). 


*L.A.  =  Legislative  Assembly.        L.C.  =  Legislative  Council.        The  numbers  in 
brackets  refer  to  pages  of  the  Parliamentary  Debates. 
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Discussion  of   clauses  on  which  the  two  Houses  are  not  agreed:    LA 

I2th  December  (2854). 14th,   15th,   i8th  December.    Committee  (2966. 

2990,    3025,    3042). 19th    December.     Message   to    L.C.    (3064). LC 

19th    December    (3045,    3047). ^L.A.     20th   December.    Free   conference 

(30^5)- ^L.C.     20th  December  (3076). L.A.     21st  December.    Report 

of  the  free  conference  (3109). ^L.C:     21st  December  (3099). ^4th  January 

(3110). ^L.A.  :    9th  January.     Message  to  L.C.,  intimating  that  Bill  "is 

now  lost  "  (3138). ^L.C.     9th  January.    Message  from  the  L.A.  (3121). 

2. — Navigation  Acts  Amendment  Bill. 

L.C.  :  29th  August.  IR.  (709). 30th  August,  5th  September.  De- 
bate, 2R.  (739,  758). 6th  September.  Committee  (802). 12th  Septem- 
ber.    3R.  (8S1). 

L.A.  :     12th  September.     Introduction,     ir.  (921). 3rd  October.   2R. 

(1280). 5th  October.     Committee  (1334). 6th  October.     3R.  (1398). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :  L.C. 
loth,  nth  October  (1407,  1463). L.A.     nth  October  (1495). 

Assent    reported :     L.A.     26th   October    (1814). ^L.C.    31st    October 

(1858). 

3. — Sugar  Works  Bill. 

L.A.     ist   August.     Initiation    (331). 2nd   August.     Committee,  ir. 

(376). i6th,  17th  August.    Debate  (577,  595). ^22nd  August.    Debate 

continued.     2R.  (624). 19th,  21st  September.     Committee  (1026,  1109). 

26th  September.     3R.  (1132). 

L!C.  :    26th  September,     ir.  (1131). 27th  September.    Debate  (1164). 

loth  October.    Debate  continued.     2R.  (1399). nth,  17th  October. 

Committee  (1455,  1568). i8th  October.     3R.  (1610). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :  L.  A.  i8th 
October  (1648). L.C.    24th  October  (1728). 

Assent    reported :     L.A.     31st    October    (1866). ^L.C.     31st    October 

{1858). 

4. — Wages  Boards  Act  Amendment  Bill. 

L.A.     29th  November.  Initiation  (2473). 30th  November.    Committee 

IR.    (2517). 13th   December.    Debate.    2R.    Committee   (2909). 14th 

December.     Re-committed.     3R.  (2947). 

L.C.     i8th  December,     ir.    Debate   (3000,   3021). 20th   December, 

Debate  continued.     2R.     Committee.     3R.  (3074). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed :  L.A. 
20th  December  (3091). L.C.  20th  December  (3084). L.A.  20th  De- 
cember (3098). 

Assent  reported  :    L.A.  9th  January  (3134). ^L.C.    9th  January  (3116). 

5. — Workers'  Dwellings  Act  Amendment  Bill. 

L.A.  19th  October.  Initiation,  Debate  (1649). 24th  October.  Com- 
mittee. IR.  (1741). 1st  November.  2R.  (1921). 2nd  November.  Com- 
mittee (1935). 3rd  November.     3R.  (1961). 

L.C.     7th  November,     ir.  (1992). 22nd  November.     2R.  (2313). 

23rd  November.     Committee  (2344). 28th  November.     3R.  (2408). 
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Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed :    L.A. 
28th  November.     Introduction  of  the  Bill  with  amendments  from  L.C.  (2418) 

^30th  November.    Committee  (2522). ^L.C.     5th  December  (2602). ■ 

12th  December.    Committee   (2836). ^L.A.    12th,   14th  December  (2864, 

2965). ^L.C.    i8th,  19th  December  (3000,  3045). L.A.    20th  December 

(3085). 

Assent    leported :    L.A.     9th    January    (3134). L.C.    9th    January 

(3116). 


4.    SOUTH  AUSTRALIA.* 

20TH  Parliament. 

(2nd  Session,  from  28th  June,  1911,  to  3rd  January,  1912.     Parhamentary 
Debates,  2nd  Session,  1911  ;  L.C,  Nos.  1-25  ;  H.A.,  Nos.  1-26.) 

I. — Aborigines  Bill. 

H.A. :  8th  August.  Motion  (Commissioner  of  Public  Works)  to  restore 
the  Aborigines  Bill,  1910,  to  the  notice-paper  (280). 5th  September.  Com- 
mittee (416). 6th  September.     Report  (437)- — --7th  September.     3R  (450). 

L.C.  :     12th  September,     ir.  (194). 19th,  26th,  27th  September,  5th, 

17th  October.     2R.  and  Committee  (229,  265,  286,  325,  344). T9th,  24th, 

31st  October.    Committee  continued  (370,  384,  411). ist  November.    3R. 

(420). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed :  H.A. 
1st,  8th  November  (840,  902). L.C.    9th  November  (468). 

2. — Advances  for  Homes  Bill. 

H.A. :  27th  September.     Motion  (Attorney-General)  to  introduce  a  Bill 

to  amend  the  Advances  for  Homes  Act,  1910.    ir.  (603). ^4th,  5th  October. 

2  and  3R.  and  Committee  (653,  665). 

L.C. :  I2th  October,  ir.  (336). 17th,  i8th  October.  2R.  and  Com- 
mittee (338,  361). 19th  October.     3R.  (371). 

3. — Early  Closing. 

H.A. :  3rd  October  (622).  Motion  (Commissioner  of  Public  Works)  to 
introduce  a  Bill  for  an  Act  to  consolidate  and  amend  the  law  as  to  the  closing 
times  of  shops. 25th  October,  ir.  (789). 7th,  8th,  loth,  15th  Novem- 
ber. 2R.  and  debate  (873,  902,  929,  963). 23rd,  30th  November  in  Com- 
mittee.   3R.  (1035,  1107). 

L.C. :  30th  November,     ir.  (615). 5th  December.     2R.,  Debate,  and 

Committee  (633). 6th,  7th  December.     Committee  continued.    3R.  (669, 

691). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :    H.A 

7th  December  (1192). L.C.     12th  December  (717). H.A.     12th,  13th 

December  (1242,  1247). ^^.C.    14th  December  (762). 


♦  H-A.  =  House  oX  Assembly.  L.C.  =  Legislative  Council.  The  numbers  in 
brackets  refer  to  pages  of  the  Parliamentary  Debates,  which  are  printed  separately  for 
the  two  Houses. 
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4- — TmmigrcUion, 

H.A. :  6th  July  (63).  Motion  (Treasurer)  to  introduce  a  Bill  for  an  Act 
to  encoTirage  immigration  into  the  State  of  South  Australia,  to  repeal  certain 
enactments  relating  to  immigration,  including  certain  provisions  of  the  Rail- 
way Clauses  Act,  1876,  and  for  other  purposes. nth  July.     ir.  (71). 

13th,  25th  July,  15th  August,  5th  September.    Debate,  2R.,  and  Conunittee 
(no,  169,  354,  414). I2th  September,  7th  November.     3R.  (466,  880). 

L.C. :  8th  November,     ir.   (465). gth,   14th,  21st,  22nd  November. 

2R.  and  Debate  (468,  496,  549,  563). 23rd  November.    Committee  and  3R. 

(572). 

Discussion  of   clauses  on  which  the  two  Houses  are  not  agreed  :    H.A. 

23rd,  30th  November  (1043,  mo). L.C.     ist  December  (627). H.A. 

1st  December  (1132). L.C.    5th  December  (632). 

5. — Industrial  Disputes, 

H.A. :  12th  September.  Motion  (Attorney-General)  to  introduce  a  Bill 
for  an  Act  to  make  better  provision  for  dealing  with  industrial  matters  and 
disputes,  and  for  purposes  consequent  on  such  provisions,  including  certain 

amendments  of  the  Factories  Act  1907-1910.     i«.  (460). 19th,  26th,  27th, 

28th  September,  4th,  5th,  12th,  17th,  i8th  October.    Debate  and  2r.  (492, 

559,  592,  604,  643,  659,  684,  697,  735). i8th,  19th,  26th,  3Tst  October. 

1st  November.    Committee  and  3R.  (737,  744,  807,  816,  842). 

L.C. :  2nd  November,     ir.  (429). 7th,  14th,  15th,  21st,  22nd,  23rd, 

28th,  29th,  30th  November,  ist,  7th,  8th  December.     2R.  and  Debate  (438, 

484*  523,  538,  554»  567,  584^  600,  614,  626,  695,  707,  712). I2th  December. 

3R.  (726). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed :  H.A. 
15th  December  (1291). ^L.C.  15th  December  (808). ^H.A.  19th  De- 
cember (1309). ^L.C.     19th  December  (820). 

6. — Mining. 

H.A. :  I2th  October.  Motion  (Commissioner  of  Public  Works)  to  intro- 
duce a  Bill  for  an  Act  to  further  amend  the  Mining  Act,  1893,  and  to  amend 

the  Mining  Act  Amendment  Act,  1900.    ir.  (684). 9th  November.    2R.. 

Committee,  and  3R.   (920). 

L.C.  :    14th  November,     ir.  (483). i6th  November.    Motion  to  2R. 

(533)- 2ist    November.    2R.    (546). 22nd   November.    Debate,   (Com- 
mittee, and  3R.  (561). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :    H.A. 

22nd,   24th  November  (1026,   1064). L.C.    28th,   30th  November  (581, 

613). H.A.    30th  November,  ist  December  (iiii,  1136). L.C.     5th, 

12th  December  (633,  716). 

7. — Phosphorus  Matches. 

H.A. :  26th  September.  Motion  (Commissioner  ol  Public  Works)  to 
introduce  a  Bill  for  an  Act  to  prohibit  the  use  of  white  phosphorus  in  the 
manufacture  of  matches,  and  to  prohibit  the  sale  of  matches  made  with  white 
phosphorus.     IR.  (563). 5th  October.     2R.  and  Debate  (665). 
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8. — Purchase  of  Dwellings  Bill, 

H.A. :  24th,  25th  October,  ir.  Motion  (Anstey)  to  introduce  a  Bill 
for  an  Act  to  authorise  the  Government  to  purchase  land  and  dwellings,  and  to 
purchase  land  for  the  erection  thereon  of  dwellings,  and  to  sell  such  land  and 
dwellings,  and  for  the  creation  of  a  Board  to  erect  and  let  dwellings  upon  land 
purchased  by  the  Government  (786,  789). 15th  November.    2R.  (953). 

9. — Seating  in  Shops  Bill. 

H.A. :  19th  July.  Motion  (Attorney-General)  to  introduce  a  Bill  for  an 
Act  relating  to  seating  in  shops  and  the  hours  of  emplo3mrient  in  shops,  ir. 
(138). 20th  July.    2R.  (159). 

10. — Steam  Boilers. 

H.A.  :  i8th  July  (125).  Motion  (Commissioner  of  Public  Works)  to 
introduce  a  Bill  for  an  Act  relating  to  the  fittings  and  working  pressure  of 
steam  boilers  and  to  provide  for  the  registration  and  inspection  of  steam 

boilers  and  the  examination  and  certifying  of  engine  drivers. 19th  July. 

IR.    (138). loth    August.    2R.    and    Committee    (334). 15th    August. 

Committee  continued  (345). 17th  August.     3R.  (391). 

L.C.  :    5th  September,     ir.  (170). 12th,  26th  September,  5th,  17th, 

i8th,  19th,  24th,  25th,  26th,  31st  October,  ist,  7th  November.  2R.  and  De- 
bate (204,  267,  324,  339,  364,  371,  389,  396,  407,  412,  428,  435). 8th  No- 
vember.    3R.   (464). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :    H.A. 

23rd  November  (1049). ^L.C.     28th,  29th  November  (581,  595). H.A. 

29th  November,  ist,  7th  December  (iioi),  1132,  1202). L.C.  8th  De- 
cember (712). H.A:  12th  December  (1242). L.C.  13th,  14th  Decem- 
ber (741,  750,  771). H.A.  15th  December  (1289). L.C.  15th  Decem- 
ber (805). 

II. — Wages  Boards,  Constitution  of  New. 

(a)  The  preparation  and  manufacture  of  aerated  waters,  cordials,  ale,  beer 
and  all  other  beverages  usually  manufactured  by  manufacturers  of 
aerated  waters  and  cordials  other  than  beer,  as  defined  by  the  Beer 
Excise  Act,  1901. 
H.A. :    4th  October.    Committee.     Adopted  (653). 
L.C.  :     17th  October.     (Consideration.     Adopted  (348). 
(h)  Retail  sellers  of  hardware,  inclusive  of  ironmongery,  crockery,  glassware, 
glass,   furniture,   furnishings,   saddlery,   harness,   paint,   colours,   oils, 
wallpaper,  cutlery,  jewellery,  and  electro-plate. 
H.A. :  4th  October.     (Committee.     Adopted  (654). 
L.C. :  17th  October.     Consideration,  adopted  (348). 
(c)  Wicker-workers  and  Basket -makers. 
H.A.  :    4th  October.    Committee,  adopted  (654). 
L.C. :    17th  October.    Consideration  (349). 25th  October.    Con- 
sideration continued  (392).     Adopted  with  modifications  (294). 

H.A.  :    8th  November.     Adopted  with  the  modifications  of  the  L.C.  (896). 
L.C. :    7th  December.     Rescinded. 

H.A. :    14th   December.    Committee.     Rescinded    (1277). 19th   De- 
cember.   Committee.     Rescinded  (810). 

BVUBTIN  e 
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(d)  Brickmakers,  within  the  Hundreds  of  Kammantoo,  Macclesfield,  Strath- 

albjm,  and  Bremer. 
H.A. :    4th  October.     Committee,  adopted  (655). 

L.C.  :     19th  October.     Consideration  (375). 26th  October.    Considera- 
tion continued,  not  adopted  (405). 

(e)  Wholesale  Grocers,  Teamen,  and  Dairy  Produce  Salesmen. 
H.A.  :    4th  October.     Committee,  adopted  (655). 

L.C.  :    19th  October.     Consideration  (375). 25th  October.     Considera- 
tion continued  (394). 
(/)  Boilermakers. 

L.C.  :     i8th  October.     Consideration,  adopted  (351). 

H.A.  :     19th  October.     Committee,  adopted  (743). 
(g)  Workers  in  Sheet,  Plate,  and  Ornamental  Glass. 

H.A.  :     12th  October.     Committee,  adopted  (683). 

L.C.  :     19th,  25th  October.     Consideration,  adopted  (376,  394). 
(A)  Workers  in  marble,  granite,  slate  and  other  stones  for  gravestones  and 
monuments. 

H.A.  :    23rd  November.     Committee,  adopted  (1055). 

L.C.  :     30th  November.     Consideration,  adopted  (611). 
(/)  Gardeners,  including  Growers  of  Vegetables,  Horitculturists,  Orchardists, 
Viticulturists,  and  Nurserymen. 

H.A.  :     30th  November.     Committee  (1118). 6th  December.   Adopted 

(1165). 

L.C. :  13th  December.     Not  adopted  (719). 

(k)  Hotels,  Clubs,  and  Coffee  Palaces. 

H.A.  :    30th  November.     Committee,  adopted  (1119). 

L.C. :  I2th  December,  adopted  (717). 
(/)  Masons  and  Bricklayers. 

H.A. :  5th  December.     Committee,  adopted  (1139). 

L.C. :  I2th  December.     Adopted  (718). 

(m)  Storemen,  Packers,  Porters,  and  Night -Watchmen,  other  than  Store- 
men,  Packers,  Porters,  and  Night -Watchmen  engaged  in  or  about  Shops. 
H.A. :  5th  December.     Committee,  adopted  (1142). 
L.C. :  I2th  December.     Adopted  (718). 
(n)  Plasterers. 
H.A. :  5th  December.     Committee,  adopted  (1142). 
L.C. :  12th  December.     Adopted  (719). 
(0)  Orchardist,  Horticulturist,  and  Vine-grower,  and  the  drying,  preserving 
and  packing  of  fruit  within  those  portions  of  the  counties  of  Young, 
Hamley,  Alfred,  and  Albert,  which  are  situated  within  10  miles  of  any 
part  of  the  river  Murray. 
H.A. :  7th  December.     Committee^(ii86). 

L.C.  :     14th  December.     Consideration  (771). 15th  December.     Mes- 
sage of  the  H.A.  concerning  free  Conference  (805). 

H.A.  :     15th      December.         Committee      (1290). 19th      December. 

Adopted  with  the  proposed  modifications  in  the  free  Conference  (1305). 

L.C.  :     19th  December.     Adopted  with  the  proposed  modifications  in  the 
free  Conference  (812). 

(p)  Builders'  Labourers. 
H.A. :  30th  November.     Committee,  adopted  (1119). 
L.C. :  I2th  December.     Consideration,  adopted  (7156). 
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12. — Workmen's  Compensation. 

H.A.  :  6th  July.  Motion  (Attorney-General)  to  introduce  a  Bill  for  an 
Act  to  amend  the  law  with  respect  to  compensation  to  workmen  for  injuries 

suffered  in  the  course  of  their  employment,     ir.  (62). nth  July.    Debate 

(71). 12th  July.     2R.  and  Committee  (100). 13th,  i8th  July.    Debate 

adjourned  (116,  126). 19th  July.  •  3R.  (140). 

L.C.  :    25th   July.     ir.   (30). 8th  August,    12th,   19th,   20th,  27th, 

28th  September,  3rd,  4th,  5th,  12th,  17th,  24th,  25th  October.     2R,  Debate  and 

Committee  (loi,  201,  223,  234,  283,  297,  300,  315,  321,  329,  341,  387,  396). 

26th  October.     3R.  (407). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :  H.A. 
26th  October,  8th,  9th  November  (813,  897,  906). L.C.  9th,  14th  Novem- 
ber (468,  491). H.A.  22nd  November  (1030). ^L.C.  23rd,  28th  No- 
vember (567,  578). H.A.     28th  November  (1069). L.C.     30th  Novem- 

oer  (609). H.A.     30th  November  (1109). L.C.     ist  December  (622). 


6.     WESTERN     AUSTRAUA. 

8th  Parliament.* 

(ist  Session,  from  ist  November  to  22nd  December,  1911.     Parliamentary 

Debates,  Session  1911,  Nos.  1-8.) 

I. — Early  Closing  Act  Amendment.     (Introduced  by  Mr.  Angwin.) 

L.A.  :     14th  November,     ir.  (211). 22nd  November.       Debate,  2R. 

(379)' 28th  November.     Committee  (477). 30th  November.     3R.  (572). 

L.C.     30th  November,     ir.   (546). 12th,   14th  December.      Debate, 

2R.  (777, 958). I5th-i9th  December.  Committee  (1049,  ^^63).    20th  Decem- 
ber.    Report,  3R.     Adopted  with  Amendments  (1320). 
Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :     L.A.  20th 

December  (1359). L.C.     21st  December  (1361). 

2. — Industrial  Conciliation  and  Arbitration  Act,  1902,  Amendment,     (Introduced 
by  Mr.  Walker.) 

L.A. :  9th  November,     ir.  (171). 21st  November.     Debate  (331). 

23rd    November.    Debate   continued,    2R.,    and   Committee    (397). 28th 

November.     Committee  continued  (475). 30th  November.     3R.  (572). 

L.C. :  30th  November,     ^r.  (546). 7th,  13th,  14th  December.    Debate 

(725,  846,   933). 15th  December.    2R.   (1027). 19th,   21st  December. 

Committee  (1172,  1372), 22nd  December.  3R.  Adopted  with  Amend- 
ments (1449). 

Discussion  of   clauses  on  which  the  two  Houses  are  not  agreed :    L.A. 

22nd  December  (1539). L.C.  (1507). L.A.  (1554). L.C.  (1523). 

Free  Conference  :    L.A.  (1563). — r— L.C.  (1524). 

3. — Shearers  and  Shedhands'  Accommodation.     (Introduced  by  Mr.  McDonald). 

L.A.  ;    2ist  November,     ir.  (315).-^ 29th,  30th  November,  6th,  7th 

December.  Debate,  2R.,  and  Committee  (542,  576,  696,  745). 12th  Decem- 
ber.   Committee  reported  (781). 13th  December.     3R.  (890). 

L.C.  :    13th  December,    ir.  (846). 

♦  L.C.  =  Legislative  Council.         L.A.  =  Legislative   Assembly.         The  numbers 
in  brackets  refer  to  pages  of  the  Parliamentary  Debates. 
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4- — Workers*  Compensation  Act  Amendment.     (Introduced  by  Mr.  Hudson.) 

L.A.  :    2ist  November,     ir.  (315). 29th  November.     2R.  and  G)m- 

mittee  (540). 30th  November.     3R.  (572). 

L.C. :  30th  November,     ir.  (546). 14th  December.    Debate  (961). 

5. — Workers*  Homes. 

L.A.  :    28th  November,     ir.  (474). 5th  December.    Message  of  the 

Governor.    Debate  (641). 6th  December.     Debate  continued  and  2R.  (684). 

7th,  I2th,  13th  December.  Committee  (730,  781,  890), 14th  Decem- 
ber.   3R.  (978). 

L.C.  :  14th  December,  ir.  (957). 20th  December.  2R.  and  Com- 
mittee (1320). 2ist  December.  Committee  continued ;  Clause  19  re- 
committed ;  message  to  the  L.A.  (1364). 22nd  December.     3R.  (1498). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :  L.A. 
22nd  December  (1536). L.C.  (1498). 


6.    NEW     ZEALAND. 

17TH  Parliament.* 

(4th  Session,  from' 27th  July  to  28th  October,  1911.     Parliamentary  Debates, 

4th  Session  1911,  Nos.   1-27). 

I. — Coal  Mines  Amendment  Bill. 

H.R.  :    9th  August.      ir.   (Vol.   154,   p.   286). i8th  August.       2R. 

(566). 5th  September.     Debate  in  Committee  (Vol.  155,  p.  271). 28th 

October.    3R.  (Vol.  156,  p.  1298). 

L.C. :    28th  October,     ir.,  Debate  (Vol.  156,  p.  1284). 

2. — Conciliation  and  Arbitration  Amendment  Bill. 

H.R.  :    28th  July.     ir.  (Vol.  154,  p.  7). 22nd  August.     2R.  (603). 

26th  October.    Debate,  Committee,  and  3R.  (Vol.  156,  p.  1133). 

L.C. ;  27th  October,  ir.,  Debate,  2R.,  Committee,  and  3R.  (Vol.  156, 
p.  1186). 

3. — Friendly  Societies  Amendment  Bill. 

H.R.  :    8th  July.    ir.  (Vol.  154,  p.  7). riSih  August.    2R.  (435). 

i8th  August.     Committee  (574). 22nd  August.     3R.  (603). 

L.C.  :    23rd  August.     IR.  (Vol.  154,  p.  623). 20th  September.   Debate, 

2R.  (Vol.  155,  p.  738). 22nd  September.     Committee  (Vol.  156,  p.  36). 

29th  September.    Debate  and  3R.  (245). 

Discussion  of  Clauses  on  which  the  two  Houses  are  not  agreed  :  H.R. 

6th  October  (Vol.  156,  p.  442). L.C.     13th  October  (Vol.  156,  p.  554). 

17th  October  (665). 

4. — Mining  Amendment  Bill. 

H.R. :  9th  August,     ir.  (Vol.  154,  p.  286). i8th  August.     2R.  (566). 

24th  October.    Debate  (Vol.  156,  p.  979). 25th  October.    Committee, 

3R.  (1090). 


♦  L.C.  =  Legislative  Council.         H.R.  =-  House  of  Representatives.         The  num- 
bers in  brackets  refer  to  volumes  and  pages  of  the  Parliamentary  Debates. 
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L.C. :   26th   October.     2r,    Committee    (1109). 27th    October.     3R. 

(1175). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed :    H.R. 

28th  October  (1311). ^L.C.     28th  October  (1291). 

5. — National  Sick  and  Accidents  Pensions  Bill. 

H.R.  :     1st  September,    ir.  (Vol.  155,  p/  200). 

6. — Old  Age  Pensions  Amendment  Bill. 

H.R.  :     loth  October,     ir.  (Vol.  156,  p.  485). i6th  October.     Debate 

and  2R.  (610,  625). 17th  October.     Committee,  3R.  (691). 

L.C.  :     i8th  October,     ir.  (Vol.  156,  p.  697). 19th  October.     2  and 

3R.   (814). 

7. — Shearers'   Accommodation  Amendment  Bill, 
H.R. :  28th  July.     ir.  (Vol.  154,  p.  8). 

8. — Shipping  and  Seamen  Amendment  Bill. 

H.R. :  28th  July.     ir.  (Vol.  154,  p.  7). 13th  October.     Debate  and 

2R.  (Vol.  156,  p.  585). i6th  October.     Committee,  3R.  (651). 

L.C. :    17th  October,     ir.   (Vol.   156,   p.   657). i8th  October.     2R., 

Committee,  and  3R,  (714). 

Discussion  of   clauses  on  which  the  two  Houses  are  not  agreed  :    H.R. 

19th  October  (Vol.  156,  p.  838). 23rd  October  (937). L.C.  25th  October 

(1014). 

g. — Stone  Quarries  Amendment  Bill. 

H.R.  :    ^th  August,     ir.  (Vol.  154,  p.  286). i8th  August.    2R.  (578). 

25th  August.     3R.  (749). 

L.C.  :    29th  August.     iR.  (Vol.  155,  p.  i). 20th  September.    Debate 

and  2R.  (740). 22nd  September.     3R.  (Vol.  156,  p.  34). 

10. — Sunday  Labour  Bill. 

H.R. :  2nd  August,     ir.  (Vol.  154,  p.  75). 6th  September.     Debate 

and  2R.  (Vol.  155,  p.  387). 

II. — Universal  Saturday  Half-Holiday  Bill.  * 

H.R. :  22nd  August,     ir.  (Vol.  154,  p.  602). 

12. — Workers*  Compensation  Amendment  Bill, 

H.R. .  28th  July.     IR.  (Vol.  154,  p.  7). 22nd  August.     2R.  (603). 

i8th  August.     Debate  (Vol,  156,  p.  760). 20th  October.     Committee  and 

3R-  (903). 

L.C.  :    23rd  October,     ir.  (Vol.  156,  p.  913). 25th  October.    Debate 

(1015). 26th  October.     2R.  (1094). 27th  October.    Committee  and  3R 

(1199). 

Discussion  of  clauses  on  which  the  two  Houses  are  not  agreed  :      H.R. 

27th  October  (1279). L.C.    28th  October  (1282). H.R.    28th  October 

(1308). 
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National  Labour  Legislation 


1.    LAWS  AND  ORDERS 


United  States. 
Summary  of  Labour  Legislation  in  19U.'' 

I.    Labour  Legislation  of  General  Application 

1,    HYGIENE. 

{a)  General  Provisions  on  Cleanliness,  Sanitation,  Etc.,  in  Work- 
places.— California  :  Occupational  diseases  (from  lead,  phosphorus,  arsenic 
or  mercury,  from  anthrax,  from  compressed-air  illness)  to  be  reported  by  the 
physician  to  the  State  Board  of  Health  with  the  name  and  full  postal  address 
and  place  of  employment  of  the  patient ;  ch.  485,  21st  April,  1911  (962) — 
Conneciicut :  Occupational  diseases  to  be  reported  by  the  physician  to  the 
Commissioner  of  the  Bureau  of  Labour  Statistics  ;  provisions  of  the  report ; 
ch.  159,  1 8th  July,  1911  (986) — Illinois :  .Medical  examinations,  physicians 
to  make  reports  to  the  State  Board  of  Health,  working  clothes  for  unhealthy 
works ;  p.  230,  26th  May,  1911  (1014) — Massachusetts  :  Investigation  concern- 
ing the  proper  lighting  of  factories  and  concerning  the  eye  and  vision  in 
relation  to  diseases  of  occupation ;  ch.  603,  30th  June,  1911  (1119) — 
Michigan :  Occupational  diseases  to  be  reported  by  physician  to  the  State 
Board  of  Health ;  No.  119,  25th  April,  1911  (1133) — Nebraska  :  Water-closets 
and  cleanliness  in  factories  where  eight  or  more  persons  are  employed ;  ch.  67, 
8th  April,  1911  (1186) — New  Hampshire  :  Medical  and  surgical  chest ;  ch.  30, 
28th  February,  1911  (1201)  —  New  York:  Physician  to  report  on 
occupational  diseases ;  ch.  258,  6th  July,  1911  (1232) — North  Carolina : 
Medical  and  surgical  chest ;  ch.  57,  ist  May,  1911  (1245) — Oklahoma  :  Drain- 
age, cuspidors,  ventilation ;  ch.  125,  22nd  March,  1911  (127b) — Wisconsin  : 
Occupational  diseases  to  be  reported  by  the  physician  to  the  State  Board  of 
Health ;  ch.  252,  22nd  June,  1911  (1401) ;  ch.  330,  14th  Jime,  1911  (1401). 
Spitting  forbidden,  cuspidors ;  ch.  407,  i6th  June,  1911  (1403). 

♦The  figures  in  brackets  refer  to  pages  in  the  **  Bulletin  of  the  Bureau  of  Labor/* 
Washington,  No.  97  November,  1911. 

BULLBTIN  1  a 
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(b)  Lavatories  and  Dressing-rooms,  Sanitary  Accommodation. — 
Colorado  :  Water-closets,  dressing-rooms ;  ch.  132,  5th  June,  1911  (978) — 
Illinois  :  p.  330,  26th  May,  1911  (1015) — Iowa :  ch.  171,  3rd  April,  1911  {1079) 
— Minnesota :  ch.  288,  19th  April,  1911  (1144) — Nebraska  :  67,  8th  April, 
1911  (1186)— .V^ze^  York  :  ch.  866,  29th  July,  1911  (1244) — Oklahoma  :  ch.  125, 
22nd  March,  1911  (1270) — Pennsylvania  :  Foundries  wherein  10  or  more  men 
are  employed  to  have  wash-  and  dressing-rooms  and  water-closets ;  p.  673, 
7th  June,  1911  (1284). 

(c)  Exhaust  Fans,  Etc.,  Ventilation. — Colorado :  ch.  132,  5th  June, 
1911  (975) — Illinois :  p.  330,  26th  May,  1911  (1015) — Michigan  :  ch.  288, 
19th  April,  191 1  (1144) — Nebraska  :  ch.  67,  8th  April,  1911  (1186) — Oklahoma  : 
ch.  125,  22nd  March,  1911  (1270) — Wisconsin  :  ch.  170, 19th  May,  1911  (1399). 

2.    PREVENTION  OF  ACCIDENTS. 

{a)  Lifts,  Hoists,  Shafting,  Doors,  Guards,  Etc. — Colorado :  Belt 
shifters  and  other  mechanical  contrivances  for  dangerous  machinery;  hoistways ; 
doors  to  open  outwardly ;  ch.  132,  5th  June,  1911  (974) — Illinois  :  Use  of 
polishing-wheels  in  basements,  etc.,  prohibited  ;  p.  314,  5th  June,  1911  (1004) — 
Iowa :  Guards  ;  ch.  172,  15th  April,  1911  (Z080) — Massachusetts  :  Inspection 
of  elevators;  ch.  455,  i8th  May,  1911  (1109).  Examination  and  licensing 
of  operators  of  hoisting  machinery  ;  ch.  656,  nth  July,  1911  (1121) — Nebraska  : 
Guards  ;  ch.  67,  8th  April,  1911  (1186) — New  Jersey  :  Doors  to  open  outwardly  ; 
stairways  ;  ch.  214,  24th  April,  1911  (1222) — Oregon  :  Guards  ;  scaffolding ; 
ch.  3,  3rd  September,  1910  (T.2J2)— Rhode  Island :  Hoisting  shafts ;  ch.  701, 
12th  May,  1911  (1.^2)— Wisconsin :  Doors  not  to  be  locked,  and  to  open 
outwardly  during  worlang  hours ;  ch.  378,  15th  June,  1911  (1402). 

(b)  Steam  Boilers  and  Machines. — Colorado :  The  Governor  may 
appoint  three  deputies  as  well  as  a  chief  boiler  inspector  ;  deputies  must  have 
had  five  years*  experience :  ch.  86,  28th  May,  1911  (966) — Massachusetts : 
Examination  and  licensing  of  stationary  engineers  and  firemen  ;  ch.  562,  17th 
June,  1911  (1116).  Inspector  of  steam  boilers ;  ch.  620,  30th  July,  1911 
(1120) — Michigan :  Use  of  dangerous  machinery  prohibited ;  ch.  288,  19th 
April,  1911  (1144).  Guards ;  ch.  354,  20th  April,  1911  (1145) — Wisconsin : 
Guards  ;  ch.  466,  27th  June,  1911  (1407) ;  ch.  470,  28th  June,  1911  (1408). 

(c)  Fire  Escapes,  Emergency  Exits,  Etc — Colorado :  ch.  132,  5th 
Jime,  1911  (974) — Connecticut :  ch.  239,  7th  September,  1911  (987) — Michigan  : 
ch.  288,  19th  April,  1911  (1144) — Nebraska :  Fire-escapes  ;  ch.  56,  loth  April, 
1911  (1181) — Nevada  :  Fire-fighting  and  rescue  apparatus ;  ch.  118,  i8th 
March,  1911  (1191) — New  Hampshire :  Fire-escapes  ;  ch.  43,  9th  May,  1911 
(1202) — New  Jersey :  Fire-escapes ;  ch.  214,  24th  April,  1911  (1223) — Penn- 
sylvania :  p.  705,  8th  June,  1911  (1287) — Wisconsin  :  ch.  441,  24th  June,  1911 
(1404). 

(d)  Lighting. — Illinois :  Automatic  gas-cocks  and  gas  safety  appliances 
in  public  buildings ;  p.  146,  31st  May,  1911  (1003) — Massachusetts :  ch.  603, 
30th  June,  1911  (1119). 

a.    CONTRACTS  OF  WORK. 

Alabama :  Contracts  of  employment  with  intent  to  defraud ;  p.  93,  gth 
March,  1911  (919) — Colorado  :  Protection  of  employees  as  members  of  labour 
organisations ;  ch.  5,  27th  March,  1911  (965) — Nebraska :  Issue  of  licenses 
after  determination  of  contract  of  employment ;  ch.  66,  7th  April,  1911  (1186) 
— Wisconsin :  Investigation  of  contracts  ;  ch.  453,  27th  June,'  1911  (1407). 
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4.    HOME  WORK. 

5.    EMPLOYMENT  OFHCES. 

(a)  Public  Employment  Offices. — Indiana :  Establishment  of  three 
Employment  Offices ;  oh.  274,  6th  March,  1911  (1060) — Missouri :  p.  310, 
27th  March,  1911  (1152) — Montana  :  ch.  15,  loth  February,  1911  (1154). 

(h)  Private  Employment  Offices. — Indiana :  Modification  of  ch.  94 
of  the  Acts  of  1909 ;  ch.  273,  6th  March,  1911  (1060) — Kansas :  Licensing 
fees  ;  ch.  187,  ist  March,  1911  (1091) — Maine :  Licensing  fees  ;  ch.  87,  25th 
March,  1911  (1099) — Minnesota  :  Licensing  fees ;  ch.  274,  19th  April,  1911 
(1143) — Nevada :  False  advertisements  are  culpable ;  ch.  154,  22nd  March, 
1911  (1192) — New  Hampshire :  No  foreman,  assistant,  or  master  to  accept 
fees  for  furnishing  employment ;  ch.  58, 17th  March,  1911  (1202) — New  Jersey  : 
Modification  of  §2  of  ch.  20  of  1907  by  substituting  throughout  the  words 
**  common  council  or  other  governing  body  "  for  the  words,  *'  Mayor  or  other 
head  officer  "  ;  foremen  not  to  accept  fees  for  furnishing  employment ;  ch.  94, 
31st  March,  1911  (1212) — New  York :  False  statements  punishable ;  ch.  575, 
30th  June,  1911  (1236) — Pennsylvania  :  Accepting  fees  a  misdemeanour ; 
p.  746,  9th  June,  1911  (1287).  Modification  of  the  Act  of  1907,  §§in.,  VIIL 
and  XIV.,  p.  881,  13th  Jime,  1911  (1336) — Wisconsin :  False  statements 
punishable ;  ch.  364,  15th  June,  1911  (1402). 

6.    HOURS  OF  LABOUR. 

(a)  General  Regulation. — California :  Saturday  afternoons  are  made 
legal  hohdays  in  so  far  as  public  offices  are  concerned ;  ch.  320,  321  (884) — 
Connecticut :  One  day  weekly  to  be  allowed,  exceptions  for  certain  occupations  ; 
ch-  162,  25th  July,  1911  (987) — Hawaii :  Amendment  of  §3190  of  the  revised 
laws  ;  No.  49  (995) — Idaho  :  Eight -hour  day  on  public  works  ;  ch.  131,  ist 
March,  1911  (999) — Massachusetts  :  Labour  in  mills  and  factories  on  any  legal 
holiday  forbidden ;  ch.  151,  17th  March,  1911  (1103) — New  Jersey :  Eight- 
hour  day ;  ch.  243,  27th  April,  1911  (1227).  One  half-hour  to  be  allowed  for 
the  midday  meal  after  being  continuously  employed  for  a  period  of  not  more 
than  six  hours ;  fixing  meal-times  ;  ch.  273,  27th  April,  1911  (1228) — Ohio  : 
Saturday  afternoon  a  legal  hohday  ;  p.  11  (884) — Wisconsin :  Eight-hour  day  ; 
ch.  171,  19th  May,  1911  (1400).  Certain  employments  forbidden  on  Sundays  ; 
ch.  614,  7th  July,  1911  (1425). 

{b)  Holidays. — ^The  12th  of  October  (Columbus  Day)  is  a  legal  holiday 
in  Alabama,  Arkansas,  Cahfomia,  Delaware,  Idaho,  Indiana,  Kansas,  Maine, 
Massachusetts,  Nebraska,  Oklahoma,  Oregon,  Pennsylvania,  Texas,  Vermont, 
Washington,  West  Virginia — Alabama  :  The  Tuesday  before  Ash  Wednesday, 
known  as  Mardi  Gras  Day  (p.  120) — Arkansas  :  June  3rd,  Jeffersen  Davis's 
Birthday  (Act  No.  286) ;  General  Election  days  (Act  No.  47) — California  : 
The  Primary  Election  day  (ch.  398) — Hawaii :  The  Thanksgiving  Day  (Act 
No.  167) — Idaho  :  June  15th,  known  as  Pioneer  Day ;  ch.  158. 

1.    WAGES. 

(a)  Payment  of  Wages. — California :  Payment  of  wages  in  unredeem- 
able scrips  prohibited ;  ch.  92,  ist  March,  1911  (948),  Wages  immediately 
payable  after  determination  of  contract ;  monthly  pay-day ;  ch.  663,  ist  May, 
1911  (964) — Connecticut :  Wages  as  preferred  claims ;  ch.  88,  8th  June,  1911 
(982) — Delaware :  Payment  of  wages  of  a  diseased  employee ;  ch.  259,  28th 
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March,  1911  (990) — Idaho  :  Restrictions  of  choice  of  boarding-houses  forbidden ; 
ch.  123,  28th  February,  1911  (999).  Payment  of  .wages  due  to  discharged 
employees ;  ch.  170,  7th  March,  1911  (1000) — Indiana  :  Weekly  pay-day  in 
certain  occupations ;  ch.  68,  ist  March,  1911  (1048) — Kansas :  Payment  of 
wages  of  a  diseased  employee  ;  ch.  189,  14th  March,  1911  (1082).  Payment  of 
wages  due  to  employees  at  termination  of  employment ;  ch.  219,  14th  March, 
1911  (1092) — Maine  :  Weekly  pay-day  and  payment  of  wages  on  the  next  pay- 
day ;  ch.  39,  i6th  March,  1911  (1095) — Massachusetts  :  Wages  to  be  paid  before 
close  of  work-day ;  ch.  249,  6th  April,  1911  (1104) — Missouri :  Fayment  of 
wages  semi-monthly ;  p.  150,  19th  April,  1911  (1150) — Nevada :  Payment  of 
wages  in  unredeemable  scrips  prohibited ;  ch.  66,  15th  March,  1911  (1191) — 
New  Hampshire :  Payment  of  wages  to  be  in  cash ;  ch.  78,  28th  March,  1911 
(1202) — New  Jersey  :  Payment  of  wages  semi-monthly  to  all  county  employees 
in  counties  of  the  first  class  ;  ch.  88,  30th  March,  1911  (1212) — SotUh  Carolina  : 
Payment  of  wages  due  to  discharged  employees  ;  No.  24,  i8th  February,  191 1 
(1344) — Tennessee :  Earnings  of  married  women  ;  ch.  20,  27th  March,  1911 

{1348)- 

{b)  Assignment  of  Wages. — Colorado :  Garnishment  of  wages  of  public 
employees  ;  ch.  143,  28th  May,  1911  (979) — Indiana :  Assignment  of  claims 
for  collection  outside  the  State  through  the  Court  of  Justice  prohibited ; 
ch.  62,  1st  March,  1911  (1047) — Maine  :  Exemption  from  attachment  of  wages 
up  to  the  sum  of  810  ;  ch.  175,  30th  March,  1911  (1103) — Missouri :  It  shall 
be  illegal  for  any  person  to  solicit  a  claim  against  a  resident  of  this  State  with 
a  view  or  with  the  intention  of  suing  on  it  in  another  State  ;  p.  141,  i8th  April, 
1911  (1149) — New  York  :  Exemption  of  wages  from  execution  ;  ch.  532,  29th 
Jime,  1911  (1234) — Wyoming :  Garnishment  of  wages  of  public  employees ; 
ch.  568,  i8th  February,  191T  (1425). 

(c)  Protection  of  Wages. — Alabama :  Regulations  for  assignment  of 
wages ;  p.  370,  nth  April,  1911  (921) — Arkansas  :  Orders  for  wages  must 
be  signed  and  registered  by  the  employer ;  assignments  by  married  men  only 
vaUd  with  the  written  consent  of  the  wife  ;  Act  34,  20th  February,  1911  (942) — 
Massachusetts  :  Assignment  of  wages  only  for  a  certain  amount ;  consent  of  the 
wife  required  ;  ch.  727,  19th  July,  1911  (1122) — Minnesota  :  Orders  for  wages 
must  be  signed  by  the  employer  ;  the  consent  of  the  wife  required ;  ch.  308, 
20th  April,  1911  (1145) — Missouri :  Requisites  for  the  assignment  of  wages  ; 
p.  143,  7th  April,  1911  (1150) — Montana  :  Licenses  for  wage-brokers  ;  restric- 
tions on  the  assignment  of  wages  ;  the  consent  of  the  wife  required  ;  the  rates 
of  interest  shall  not  exceed  12  per  cent,  per  annum ;  ch.  56,  27th  February, 
1911  (1156) — New  York  :  Licenses  for  wage-brokers  ;  registration  ;  the  rates  of 
interest  shall  not  exceed  18  per  cent,  per  annum ;  ch.  626,  8th  July,  1911 
(1237) — ^^^^  •'  Licenses  for  wage-brokers,  the  rates  of  interest  shall  not  exceed 
8  per  cent,  per  annum  ;  p.  469,  7th  June,  1911  (1257) — Vermont :  Wages  as 
preferred  claims  ;  No.  143,  28th  January,  1911  (1363) — Wisconsin :  Wages  r.s 
preferred  claims ;  ch.  17,  8th  April,  1911  (1388). 

(d)  Deposits. 

8.    RIGHT  OF  COMBINATION. 

(a)  Protection  of  Labour  Organisations. 

(b)  Protection  of  Badges,  etc. — Oregon :  ch.  73,  15th  February,  1911 
(1275). 
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(c)  Prohibition  of  Boycotting,  Blacklisting,  etc. — Colorado :  False 
representations  and  notices  on  employment  of  labour  prohibited ;  eh.  i6o, 
3rd  April,  1911  (980). — Connecticut :  Blacklisting  prohibited ;  ch.  163,  25th 
July,  1911  (987). — Hawaii :  Interference  with  contracts  prohibited ;  No.  69, 
6th  April,  1911  (995).  Enticing  a  misdemeanour ;  fine,  S500  or  six  months 
imprisonment ;  No.  70,  6th  April,  1911  (996) — Utah :  ch.  74,  i8th  March, 
1911  (1334). 

9.    EMIGRATION  AND  IMMIGRATION. 

Hawaii :  Licences  for  emigrant  agents,  registration  of  emigrants  ;  No.  48, 
4th  April,  1911  (995).  Hiring  for  emigration  by  false  representations  forbidden  ; 
No.  90,  14th  April,  1911  (996).  Establishment  of  a  Department  of  Immigration 
of  five  members ;  No.  123,  21st  April,  1911  (996) — New  York :  Licences  for 
immigrant  lodging  houses  ;  fees ;  ch.  845,  28th  July,  1911  (1242). 

10.    PUBLIC  WORKS   AND  CONTRACTS. 

(a)  Wages. — Massachusetts :  The  wages  of  certain  employees  on  public 
works  shall  be  not  less  than  $2  25  cents  a  day  ;  ch.  541,  12th  July,  1911  (1116) 
— Oregon  :  Rates  of  wages  in  the  State  Printing  Office  ;  ch.  266,  23rd  February, 
1911  (1282). 

(b)  Hours  of  Labour. — Connecticut :  Eight-hour  day  for  mechanics  in 
State  institutions  ;  ch.  282,  20th  September,  1911  (989) — Massachusetts : 
Eight-hour  day ;  ch.  494,  27th  May,  1911  (mo). — Nevada :  Fifteen-day 
leave  in  each  calendar  year,  with  full  pay,  for  State  employees  who  have  been 
in  the  service  of  the  State  for  six  months  or  more ;  ch.  20,  21st  February, 
1911  (1191) — United  States :  Eight -hour  day  for  letter  carriers ;  ch.  241, 
4th  March,  1911  (1431). 

(c)  Employees. — Oklahoma  :  Union  labour  preferred.  Senate  concurrent 
resolution  No.  3,  5th — i6th  December,  1910  (1270). 

(d)  Employers'  Liability  ;  Notification  of  Accidents. — Nevada : 
ch.  162,  23rd  March,  1911  (1193). — United  States :  The  employees  under  the 
Isthmian  Canal  Commission,  when  injured  in  the  couise  of  their  employment 
have  the  right  to  receive  compensation.  When  an  injury  results  in  death, 
claim  for  compensation  on  account  thereof  shall  be  filed  within  one  year, 
after  such  death ;  ch.  285,  4th  March,  1911  (1432). 

11.    NATIVE  LABOUR. 

12.    WORK  IN  PRISONS  AND  INSTITUTIONS. 

Florida  :  The  leasing  of  convicts  prohibited.  Joint  Resolution  No.  30 
(917) — Massachusetts  :  Resolution  ;  ch.  143  (918) — Texas :  The  leasing  of 
convicts  prohibited  ;  4th  Session  of  the  31st  Legislature  of  1910  ;  ch.  10  (918) 
Wyoming :  Commission  on  prison  labour  ;  ch.  61  (918). 

la.    PROTECTION  OF  PERSONAL  RIGHTS:   EXERCISE  OF 

FRANCHISE. 

Alabama :  Time  to  vote  allowed  without  loss  of  wages ;  p.  421,  14th 
April,  1911  (921) — New  Jersey  :  Bribery  of  representatives  of  labour  organisa- 
tions forbidden  ;  ch.  94,  31st  March,  1911  (1212). — Wisconsin :  Half-holiday 
to  be  allowed  for  time  to  vote ;  ch.  515,  3rd  July,  1911  (1423) — Wyoming  : 
Time  to  vote,  one  hour  ;  ch.  23,  15th  February,  1911  (1425). 
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II.    Protection  of  Women  and  Children 

A.    EMPLOYMENT    OF    WOMEN 

i.    PROHIBITION  OF  EMPLOYMENT. 

(a)  Mines. — Illinois :  p.  337,  6th  June,  1911  (1040) — Pennsylvania  : 
Unless  in  company  with  an  experienced  person  over  18  years  of  age ;  p.  756, 
gth  June,  1911  (1320) — Wisconsin :  ch.  479,  28th  July,  1911  (1412). 

(6)  Sale  of  Intoxicating  Liquors. — Connecticut:  Employment  of 
females  in  saloons  restricted ;  amendment  of  ch.  265,  §2,  of  the  Public  Acts, 
1907  ;  ch.  loi,  22nd  June,  1911  (983) — Michigan  :  Under  21  years  ;  No.  220, 
1st  May,  1911  (1140) — Utah :  Under  21  years ;  ch.  144,  21st  March,  1911 

(1357)- 

(c)  Employment  in  a  Standing  Position. — Michigan :  No.  220,  ist 

May,  1911  (1140) — Vermont :  Under  18  years  ;  one  chair  to  every  three  females : 
No.  70,  28th  January,  1911  (1360) — Washingtoft :  ch.  37,  9th  March,  1911 
(1364) — Wisconsin  :  Under  16  years  ;  ch.  479,  28th  June,  1911  (1410). 

(d)  Sale  of  Newspapers. 

(e)  Dangerous  Works. 

{/)  Protection  of  Mothers. — Massachusetts :  Eroplo5mient  of  women 
two  weeks  before  or  four  weeks  after  childbirth  forbidden  in  a  mercantile, 
manufacturing,  or  mechanical  establishment ;  ch.  229,  31st  March,  1911 
(1104). 

2.    HOURS  OF  LABOUR. 

{a)  Under  18  Years. — Michigan :  Employment  prohibited  before  6 
o'clock  in  the  morning  and  after  6  o'clock  in  the  evening  in  manufacturing 
establishments  ;  No.  220,  ist  May,  1911  (1138). 

{b)  Without  Age  Limit. — California  :  Eight  hours  a  day  and  48  a  week 
in  mercantile  establishments,  factories,  mechanical  establishments,  laundries, 
hotels,  restaurants,  in  the  transmission  or  distribution  of  messages  either  by- 
telegraph  or  telephone  ;  ch.  258,  22nd  March,  1911  (948) — Connecticut :  Fifty- 
eight  hours  a  week  in  mercantile  establishments,  posting  of  notice  of  hours 
of  labour  ;  ch.  278,  19th  September,  1911  (988) — lUifwis  :  Ten  hours  a  day  in 
mercantile  and  mechanical  establishments,  factories,  workshop,  hotels,  restaur- 
ants, telegraph  or  telephone  establishments  ;  p.  328,  loth  June,  1911  (1013)— 
Maine  :  Ten  hours  a  day,  58  hours  a  week  ;  ch.  55, 22nd  March,  1911  (1096) — 
Massachusetts  :  Extension  of  the  Acts  of  19th  June,  190$,  ch.  514,  to  garment 
workers  in  mercantile  establishments,  56  hours  in  a  week  ;  ch.  313,  20th  April, 
1911  (1105) ;  10  hours  a  day,  54  a  week,  in  manufacturing  and  mechanical 
establishments,  posting  of  notice  of  hours  of  labour  and  beginning  and  ending 
of  times  allowed  for  meals  ;  ch.  484,  27th  May,  1911  (1109) — Michigan  :  Nine 
to  ten  hours  a  day,  54  a  week,  posting  of  notice  of  hours  of  work  and  beginning 
and  ending  of  times  allowed  for  meals ;  No.  220,  ist  May,  1911  (1138)— 
Missouri :  Nine  hours  a  day,  54  a  week,  in  mercantile,  manufacturing  estab- 
lishments, and  laundries ;  p.  311,  7th  April,  191 1  (1153) — Ohio :  Females 
over  18  years  Of  age  shall  not  be  employed  in  factories,  workshops,  telephone 
or  telegraph  offices,  millinery  or  dressmaking  establishments,  restain*aDts, 
or  in  the  distributing  or  transmission  of  messages  more  than  10  hours  in  any 
one  day  or  more  than  54  hours  in  any  one  week  ;  p.  488,  17th  June,  1911  (1258) 
— South  Carolina  :  Twelve  hours  a  day,  60  hours  a  week,  employment  after 
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10  o'clock  p.m.  prohibited  ;  No.  83,  i8th  February,  I911  (1345) — Utah :  In 
manufacturing,  mechanical,  or  mercantile  establishments,  laundries,  hotels,  or 
restaurants,  telegraph  or  telephone  establishments,  hospitals,  or  offices,  not 
more  than  nine  hours  a  day  and  54  hours  a  week,  cases  of  emergency  excepted  ; 
ch.  133,  20th  March,  1911  (1356) — Washington  :  In  mechanicarand  mercantile 
establishments,  laundries,  hotels  or  restaurants,  eight  hours  a  day;  ch.  37, 
9th  March,  1911  (1364) — Wisconsin  :  Ten  hours  a  day,  54  a  week,  one  hour 
for  dinner ;  ch.  548,  3rd  July,  1911  (1424). 

8.    HYGIENE:  PREVENTION  OF  ACCIDENTS. 

Maine :  Seats  to  be  provided  for  female  workers ;  ch.  26,  nth  Mirch, 
1911  (1095) — Minnesota  :  limewashing,  cleaning  of  floors ;  ch.  184,  i8th 
April,  1911  (1142) — Ohio  :  Seats  to  be  provided  for  female  workers,  lunch- 
rooms, half-an-hour  for  meals,  toilet-rooms ;  p.  488,  17th  June,  1911  (1259) 
— South  Carolina  :  Seats  for  female  workers  ;  No.  93,  17th  February,  1911 

(1345)- 


B.    EMPLOYMENT  OF  CHILDREN  AND  YOUNG  PERSONS. 

1.    PROHIBITION  OF  EMPLOYMENT. 

(a)  Under  Ten  Years. — Colorado  :  Girls  not  to  sell  newspapers  ;  ch.  95, 
30th  May,  1911  (969) — Missouri :  Boys  not  to  sell  newspapers ;  p.  132,  7th 
April,  1911  (1148) — Nevada  :  Amending  of  ch.  158,  1909  ;  ch.  197,  27th  March, 
1911  (1197) — New  Hampshire :  Boys  not  to  sell  newspapers ;  ch.  162,  15th 
April,  1911  (1203) — South  Carolina  :  In  mills,  factories,  mines,  manufacturing, 
and  textile  establishments  ;  No.  18,  i6th  February,  1911  (1343). 

{b)  Under  ii  Years. — South  Carolina  :  In  factories,  mines,  and  textile 
estabUshments ;  No.  18,  i6th  February,  1911  (1343). 

(c)  Under  12  Years. — New  Hampshire :  In  factories,  in  mercantile 
and  manufacturing  establishments,  telegraph  or  telephone  offices,  restaurants, 
bakeries,  barber  shops,  or  in  the  distribution  or  transmission  of  merchandise 
or  messages  ;  ch.  162,  15th  April,  1911  (1203) — South  Carolina  :  In  factories 
mines,  and  manufactming  establishments :  No.  18,  i6th  February,  1911 
(1343) — Utah :  Boys  not  to  sell  newspapers,  magazines,  or  periodicals  in  the 
streets  or  pubHc  places  in  any  city  of  the  first  class  ;  ch  439,  24th  June,  1911 

(1403)- 

(d)  Under  14  Years.— Co/or<i^o  ;  In  any  theatre,  concert  hall,  or  in  or 
about  any  place  of  amusement  where  intoxicating  liquors  are  made  or  sold, 
in  mercantile  establishments,  workshops,  bureaux  or  hotels,  laundries,  manu- 
facturing establishments,  in  any  bowhng  ground,  freight  or  passenger  elevator, 
factories,  or  in  the  transmission  or  distribution  of  messages  ;  ch.  95,  30th 
May,  1911  (967) — Connecticut :  In  mechanical,  mercantile,  or  manufacturing 
establishments  ;  ch.  119,  28th  June,  1911  (983) — Indiana  :  ch.  209,  6th  March, 
1911  (1055) — Michigan :  In  manufacturing  and  mercantile  establishments, 
laundries,  mines,  bowling  grounds,  in  any  theatre,  freight  or  passenger 
elevator,  telegraph  or  messenger  service ;  No.  220,  ist  May,  1911  (1138) 
— Missouri :  In  any  gainful  occupation  except  iii  agricultural  pursuits  and 
in  domestic  service ;  p.  132,  7th  April,  1911  (1146) — New  Hampshire  : 
Work  diuing  school  time  in  certain  occupations  forbidden ;  ch.  162, 
15th     April,       1911      (1203) — New    Jersey :    Occupation     in     mercantile 
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establishments  during  school  time  forbidden  ;  ch.  136,  7th  Apriil,  1911  (1218) 
— New  York  :  Certain  occupations  forbidden  ;  ch.  866,  29th  July,  1911  (1244) 
— Oregon :  In  factories,  workshops,  mercantile  establishments,  restaurants, 
bakeries,  and  hotels ;  ch.  138,  21st  February,  1911  (1277) — Pennsylvania  : 
Occupation  during  school-time  forbidden  ;  p.  309,  i8th  May,  1911  (1283) — 
Tennessee  :  In  mills,  factories,  workshops,  laundries,  in  telegraph  or  telephone 
offices,  in  the  delivery  or  transmission  of  messages ;  ch.  57,  4th  July,  1911 
(1348) — Ut-ah :  Occupation  prohibited  without  an  age  and  school  certificate  ; 
ch.  144,  2ist  March,  1911  (1357) — Vermont :  Occupation  prohibited  without 
an  age  and  school  certificate ;  No.  70,  28th  January,  1911  (1359) — West  Vir- 
ginia :  In  factories,  mills,  shops,  and  manufacturing  establishments,  employ- 
ment prohibited  during  school-time ;  ch.  60,  27th  February,  1911  (1386) — 
Wisconsin :  Certain  occupations  prohibited  ;  ch.  479,  28th  June,  1911  (1410). 

(e)  Under  15  Years  of  Age. — California :  Employment  in  mercantile 
establishments,  bureaux,  laundries,  factories,  workshops,  in  or  about  any 
place  of  amusement,  restaurants,  in  the  transmission  or  distribution  of  mes- 
sages ;  children  of  dependent  parents  over  the  age  of  12  years  may  be  employed 
during  a  certain  time.  The  permit  shall  contain  the  name  and  age  of  the  child 
to  whom  it  is  issued  and  the  date  of  the  termination  of  the  vacation  for  which 
it  is  issued ;  ch.  456,  21st  April,  191 1  (957) — Texas :  In  establishments  using 
dangerous  machinery  or  in  any  other  employment  injurious  to  h'fe,  health, 
or  morals  ;  ch.  46,  13th  March,  1911  (1351). 

(/)  Under  16  Years  of  Age. — California :  No  certificate  of  age  to  be 
given  unless  the  child  is  able  to  read  and  write  simple  sentences  in  the  English 
kmguage  and  perform  the  operations  of  the  fimdamental  rules  of  arithmetic 
up  to  and  including  fractions  or  unless  the  cWld  attends  evening  schools ; 
ch.  456,  2ist  April,  1911  (958) — Colorado  :  In  music-halls  and  places  of  amuse- 
ment where  intoxicating  liquors  are  made  or  sold  in  varieties,  in  occupations 
injurious  to  health  or  morals,  in  mines,  foundries,  about  dangerous  machinery, 
in  the  manufacture  of  paints,  colours,  or  white  lead,  in  preparing  any  com- 
position in  which  dangerous  or  poisonous  acids  are  used.  Registers  of  the 
minors  over  14  and  under  16  years  in  such  occupations ;  certificates  ;  if  they 
have  not  had  an  elementary  education  they  must  attend  evening  schools  ; 
ch.  95,  30th  May,  1911  (967) — Connecticut :  Occupation  in  any  mechanical, 
mercantile,  or  manufacturing  estabUshment  only  with  certificates  giving 
the  date  of  the  birth,  and  stating  that  such  child  is  able  to  read  with  facility, 
to  legibly  write  simple  sentences,  and  to  perform  the  operations  of  the  funda- 
mental rules  of  arithmetic  with  relation  both  to  whole  numbers  and  to  frac- 
tions, and  does  not  appear  to  be  physically  unfit  for  employment.  Registers 
of  the  minors  under  16  years  ;  ch.  119,  28th  June,  1911  {983) ;  certain  occupa- 
tions prohibited  ;  ch.  123,  28th  June,  1911  (948) — Illinois  :  In  mines,  certificates 
of  age  ;  p.  387,  6th  Jime,  1911  (1040) — Indiana  :  In  tobacco  warehouses,  hotels 
theatres,  places  of  amusement,  or  any  employment  where  their  health  may 
be  injured  or  morals  depraved,  in  establishments  where  malt,  alcoholic  liquors 
are  manufactured,  packed,  wrapped,  or  bottled  and  in  dangerous  employ- 
ments ;  ch.  209,  6th  March,  1911  (1056) — Massachusetts :  Amendment  ol 
ch.  514  of  the  Act  of  1909 ;  ch.  269,  loth  April,  1911  (1104) — Michigan :  In 
theatres,  music  or  dancing  halls,  moving  picture  shows,  billiard  rooms,  etc. ; 
No.  220,  1st  May,  1911  (1140) — Missouri :  Certain  dangerous  occupations 
prohibited.  Girls  not  to  sell  newspapers  ;  p.  132,  7th  April,  1911  (1148) — 
New  Hampshire :  Work  during  school  time  permitted  only  if  the  child  can 
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read  iinderstandingly  and  write  legibly  simple  sentences  in  the  English  lan- 
guage ;  if  it  is  mentally  incapable  of  learning  to  read  and  write  legibly  the 
English  language  in  the  regular  schools,  work  during  school  time  is  allowed ; 
inspection  of  age  and  physical  conditions.  Girls  not  to  sell  newspapers  in  any 
street  or  public  place  ;  ch.  162,  15th  April,  1911  (1203) — ^^^  York  :  Occupa- 
tion in  mercantile  establishments,  restaurants,  theatres,  etc.,  only  with  a 
certificate  ;  ch.  866,  29th  July,  1911  (1244) — North  Dakota  :  ch.  153,  §9,  Acts 
of  1909,  inserts  the  wor^  **  stamping  machines  in  sheet  metal  and  tinware 
manufacturing  "  ;  ch.  266  (1249) — Oregon  :  In  telephone  or  telegraph  offices 
or  pubhc  messenger  service,  school  attendance  required,  certificate  of  age ; 
ch.  138,  2ist  February,  1911  (1277) — Pennsylvania  :  Occupation  during  school 
time  only  with  a  certificate  ;  p.  309,  i8th  May,  1911  (1283).  Employment 
in  asphalt  mines  only  with  certificate  of  age  and  with  consent  of  the  father 
or  guardian  ;  p.  756,  9th  June,  1911  (1320) — Tennessee :  Certain  occupations 
prohibited  ;  ch.  57,  4th  July,  1911  (1348) — Utah :  Girls  not  to  sell  newspapers 
in  any  city  of  the  first  or  second  class  ;  boys  only  mth  permits,  but  not  after 
9  o'clock  in  the  evening ;  ch.  144,  21st  March,  1911  (1358) — Vermont :  In 
work  connected  with  rail-roading,  mining,  manufacturing,  or  quarrying,  in 
hotels,  during  school  time  forbidden  without  allowance  ;  No.  69,  19th  January, 
1911  (1359).  Certain  occupations  prohibited  ;  No.  70, 28th  January,  1911  (1360) 
— West  Virginia  :  Occupation  in  factories,  mills,  shops,  and  manufacturing 
estabishments  only  with  certificate  :  ch.  60, 27th  February,  1911  (1386) — WiS' 
consin  :  Boys  for  street  trades  must  have  permit  in  any  city  of  the  first  class  ; 
loitering  between  the  hours  of  nine  in  the  forenoon  and  three  in  the  afternoon 
during  school  time  forbidden  ;  ch.  439,  24th  June,  1911  (1403) ;  certain  occupa- 
tions prohibited ;  for  occupation  in  factories,  shops,  telegraph  or  telephone 
offices,  laundries,  hotels,  dancing  halls  and  places  of  amusement,  etc.,  minors 
between  14  and  16  years  must  have  a  permit ;  occupation  in  or  about  any 
place  where  intoxicating  liquors  are  made  or  sold  is  forbidden.  Registers 
of  occupied  minors ;  ch.  459,  28th  Jime,  1911  (1409). 

(g)  Under  18  Years  of  Age. — Connecticut :  In  freight  or  passenger 
elevators  running  at  a  speed  of  over  200  feet  per  minute ;  ch.  123,  28th  June, 
1911  {^5)— Pennsylvania  :  Tanneries  are  removed  from  the  list  of  establish- 
ments in  which  minors  under  18  years  of  age  may  not  be  employed  ;  p.  832,  9th 
June,  1911  (1336) — Wisconsin  :  Girls  not  to  sell  newspapers  in  the  streets 
in  any  city  of  the  first  class  ;  ch.  439,  24th  June,  1911  (1403) ;  Certain  occupa- 
tions prohibited ;  ch.  479,  28th  June,  1911  (1412). 

(A)  Under  21  Years  of  Age. — Massachusetts :  Age  certificates ;  ch. 
310,  20th  April,  1911  {1105)— 'Michigan :  In  theatres,  concert -halls,  or  places 
of  amusement  where  intoxicating  Uquors  are  sold  ;  No.  220,  ist  May,  1911 
(1138) — Utah  :  In  any  place  where  intoxicating  liquors  are  sold  ;  ch.  io6,  20th 
March,  1911  (1355) ;  In  messenger  ser\dce  in  distributing  or  transmission  of 
merchandise  or  messages ;  in  houses  of  prostitution  and  in  gambling  houses ; 
ch.  144,  2ist  March,  1911  (i357)- 

(f)  Without  Age  Limit. — Alabama  :  Unlawful  emplosnnent  of  children  ; 
persons  refusing  information  to  the  inspector  shall  be  guilty  of  a  misdemeanour, 
and  shall  be  punished  by  a  fine  of  not  less  than  S50  nor  more  than  8100  ;  p.  546, 
2ist  April,  1911  (940) — Massachusetts :  In  mercantile  establishments,  56 
hours  in  any  one  week  ;  ch.  313,  20th  April,  1911  (1105) — Ohio  :  Amendment 
of  §12969  of  the  General  Code ;  p.  413,  7th  July,  1911  (1254) — Wisconsin  : 
Occupations  of  minors  over  14  years  of  age  only  with  an  age  and  school  cer- 
tificate ;  ch.  522,  3rd  July,  1911  (1423). 
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2.    HOURS  OF  LABOUR. 

(a)  Under  14  Years  of  Age. — Colorado  :  Employment  prohibited  before 
7  o'clock  a.m.  and  after  8  o'clock  p.m. ;  not  more  than  eight  hours  a  day ; 
ch.  95,  30th  May,  1911  (967) — Utah  :  Boys,  54  hours  in  any  one  week  in  gainful 
occupation  other  than  domestic  service,  fruit  or  vegetable  packing ;  ch.  144, 
2ist  March,  1911  (1358) — Wisconsin :  No  boy  shall  in  any  city  of  the  first 
class  sell,  expose  or  offer  for  sale  any  newspapers,  magazines  or  periodicals 
after  the  hour  of  6.30  p.m.  and  before  5  o'clock  a.m. ;  ch.  439.,  24th  June, 
1911  (1403). 

{b)  Under  16  Years  of  Age. — Colorado :  Eight  hours  a  day  and  48  a 
week ;  employment  prohibited  after  8  o'clock  p.m. ;  ch.  95,  30th  May,  1911 
(()6y)—Connectictd :  58  hours  a  week  in  mercantile  establishments ;  ch.  278, 
19th  September,  1911  (988) — Georgia  :  In  messenger  service  between  9  o'clock 
p.m.  and  6  o'clock  a.m. ;  p.  117,  13th  August,  1910  (992) — Indiana  :  Eight 
hours  a  day,  48  in  a  week  or  with  consent  not  more  than  nine  hours  a 
day,  54  in  a  week ;  not  between  the  hours  of  6  o'clock  p.m.  and 
7  o'clock  a.m.  ;  ch.  209,  6th  March,  1911  (1055) — Maine :  10  hours  a  day,  58 
a  week  with  consent  of  the  parents  or  the  guardian  ;  ch.  55,  22nd  March,  1911 
(1096) — Michigan  :  Employment  in  messenger  service,  manufacturing  establish- 
ments and  shops  forbidden  between  6  o'clock  p.m.  and  6  o'clock  a.m.  : 
register  of  the  employed  minors  ;  certificate  of  age  for  the  minors  above  14 
years  ;  medical  and  school  certificates  ;  No.  220,  ist  May,  iQii  (1138) — 
Missouri :  Eight  hours  a  day,  48  a  week ;  employment  prohibited  between 
7  o'clock  p.m.  and  7  o'clock  a.m.  ;  employment  certificates ;  meal-times  for 
minors  between  14  and  16  years  ;  employment  age  and  school  certificates  ; 
registers  of  minors  ;  p.  132,  7th  April,  1911  (1146) — New  Hampshire  :  11  hours 
a  day,  50  a  week,  in  all  occupations  except  farm  and  housework  ;  employment 
prohibited  between  7  o'clock  p.m.  and  6.30  o'clock  a.m. ;  minors  of  16  years  of 
age  or  over  may  work  in  retail  stores  and  telephone  exchanges  until  10  o'clock 
in  the  evening ;  certificates  ;  inspection  ;  ch.  162,  15th  April,  1911  (1203) — 
New  Jersey :  In  mercantile  estabbshments  not  before  7  o'clock  a.m.  or  after 

7  o'clock  p.m.,  except  in  one  day  in  the  week  until  9  o'clock,  between  the  15th 
day  and  the  25th  day  of  December  until  10  o'clock  p.m.  ;  ch.  136,  7th  April, 
1911  (1218) — New  York :  In  mercantile  establishments,  telegraph  bureaux, 
barbers'  shops,  in  any  place  of  amusement,  in  the  distribution  or  transmission  of 
merchandise  or  messages,  54  hours  in  a  week,  nine  hours  a  day,  not  before 

8  o'clock  a.m.  and  after  7  o'clock  p.m.  ;  45  minutes  meal-time ;  ch.  866,  29th 
July,  1911  (1244) — North  Dakota  :  Amending  of  §7 ;  ch.  153  of  the  Acts  of 
1909  by  changing  from  60  to  48  the  number  of  hours  per  week  during  which 
children  imder  16  years  of  age  may  be  employed ;  work  diuing  school  hours 
forbidden;  ch.  266  (1249)— Oregon ;  Not  before  7  o'clock  a.m.  and 'after 
6  o'clock  p.m.  ;  not  more  than  10  hours  a  day,  six  days  in  a  week,  30  minutes' 
meal-time  ;  certificate  to  be  on  file ;  ch.  138,  21st  February,  1911  (1277) — 
Sotdh  Carolina :  Not  before  6  o'clock  a.m.  and  after  8  o'clock  p.m.,  imder  no 
circumstances  after  9  o'clock  p.m.  ;  No.  18,  i6th  February,  1911  (1343) — 
Utah  :  Girls  54  hours  in  a  week  in  gainful  occupations,  except  farm  and  house- 
work, fruit  or  vegetable  packing  ;  ch.  144,  21st  March,  1911  (1358) — Vermont  : 
Employment  after  8  o'clock  p.m.  forbidden  ;  No.  69,  19th  January,  1911  (1359) 
— Wisconsin  :  48  hours  in  a  week,  eight  hours  a  day  not  before  7  o'clock  a.m. 
or  after  6  o'clock  p.m.,  not  more  than  six  days  in  a  week  ;  30  minutes  meal- 
time ;  ch.  479,  28th  June,  1911  (1411). 
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(c)  Under  i8  Years  of  Age. — California  :  Nine  hours  a  day,  54  in  a  week, 
cases  of  emergency  excepted ;  employment  between  10  o'clock  p.m.  and 
5  o'clock  a.m.  prohibited ;  list  to  be  on  file ;  ch.  456,  21st  April,  1911  (957). 
It  shall  be  unlawful  to  vend  and  sell  goods,  engage  in  or  conduct  any  business 
between  the  hours  of  10  o'clock  in  the  evening  and  5  o'clock  in  the  morning  ; 
ch.  688,  1st  May,  191 1  (964) — Maine  :  Females  under  18  years  10  hours  a  day, 
58  in  a  week,  for  overtime  the  consent  of  the  parents  or  of  the  guardian  shall  be 
first  obtained ;  ch.  55,  22nd  March,  1911  (1096) — Massachusetts :  10  hours  a 
day,  54  in  a  week ;  schedule  to  be  posted  ;  ch.  484,  27th  May,  1911  (1109) — 
Michigan :  9-10  hours  a  day,  54  in  a  week,  in  factories,  mills,  warehouses, 
shops,  laundries,  and  clothing  manufacturing  and  mercantile  establishments  ; 
schedule  to  be  posted  ;  emplo5mient  in  messenger  service  or  in  distribution  or 
transmission  of  merchandise  or  messages  forbidden  between  10  o'clock  p.m. 
and  5  o'clock  a.m.  ;  No.  220,  ist  May,  1911  (1138) — New  Hampshire :  Em- 
ployment prohibited  in  the  distribution  or  transmission  of  merchandise  or 
messages  between  10  o'clock  p.m.  and  5  o'clock  a.m. ;  girls  :  11  hours  a  day, 
58  hours  in  a  week,  not  before  6.30  a.m.  and  after  7  p.m.  in  all  gainful  occupa- 
tions except  farm  and  house-work ;  ch.  162,  15th  April,  1911  (1203) — New 
Jersey  :  Employment  prohibited  before  5  o'clock  a.m.  and  after  10  o'clock  p.m.  ; 
the  Commissioner  of  Labour  shall  have  power  to  grant  permits  under 
extraordinary  circumstances  for  the  delivery  of  telegrams  or  telephone 
messages  ;  ch.  363,  2nd  May,  1911  (1229) — North  Carolina  :  60  hours  per  week, 
instead  of  66  ;  ch.  85,  4th  March,  1911  (1245) — Oregon  :  Employment  prohibited 
in  the  distribution  or  transmission  of  merchandise  or  messages  before  5  o'clock 
a.m.  and  after  10  o'clock  p.m.  ;  ch.  138,  21st  February,  1911  (1277) — Ten- 
nessee :  Employment  prohibited  in  the  distribution  or  transmission  of 
merchandise  or  messages  before  5  o'clock  a.m.  and  after  10  o'clock  p.m.  ; 
ch.  57,  4th  July,  1911  (1348)- 

[d)  Under  21  Years  of  KGi£.,^Massachusetts :  Employment  prohibited 
between  10  o'clock  p.m.  and  6  o'clock  a.m.  in  the  distribution  or  transmission 
of  merchandise  or  messages  in  telegraph  or  telephone  offices  ;  ch.  629,  3rd  July, 
1911  (1120) — New  Jersey :  Employment  prohibited  in  the  distribution  or 
transmission  of  merchandise  or  messages  in  any  city  of  the  first  class  in  telephone 
or  telegraph  bureaux  between  10  o'clock  p.m.  and  5  o'clock  a.m. ;  exceptions 
may  be  permitted  by  the  Commisioner  of  Labour ;  ch.  363,  2nd  May,  1911 
(1229) — New  York :  Females  between  16  and  21  years  :  10  hours  a  day,  60 
hours  in  a  week  in  mercantile  estabhshments  ;  employment  prohibited  before 
7  o'clock  a.m.  and  after  10  o'clock  p.m.  ;  ch.  866,  29th  July,  1911  (1244) — 
Utah :  Employment  prohibited  in  the  distribution  or  transmission  of  mer- 
chandise or  messages  in  telephone  or  telegraph  offices  in  cities  of  the  first  and 
second  class  ;  ch.  144,  21st  March,  1911  (i357) — Wisconsin :  Employment 
prohibited  in  cities  of  the  first,  second  and  third  class  in  the  distribution  or 
transmission  of  merchandise  or  messages  before  6  o'clock  a.m.  and  after  8 
o'clock  p^m.  ;  ch.  479,  28th  June,  1911  (1414). 

8.     APPRENTICESHIP. 

4.    HYGIENE:    PREVENTION   OF   ACCIDENTS. 

Minnesota  :  Walls  to  be  limewashed,  floors  to  be  scrubbed  ;  ch.  184,  i8th 
April,  1911  (1142) — New  Jersey :  Inspection,  ventilation,  water-closets, 
dressing-rooms  in  mercantile  establishments ;  ch.  136,  7th  April,  1911  (1218). 
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III.    Labour  Legislation  for  Particular  Trades 

1.     AGRICULTURE. 

2.    MINING. 

(a)  Prohibition  of  Employment. — Pennsylvania  :  No  boy  under  the 
age  of  14  years  shall  be  employed  in  or  about  any  mine,  unless  in  company 
with  an  experienced  person  over  18  years  of  nge  ;  p.  756,  9th  June,  1911  (1320). 
Minors  under  the  age  of  14  years  shall  not  be  employed  in  coal  mines  ;  minors 
under  16  years  only  with  employment  certificates ;  lists ;  p.  983,  15th  July, 
1911  (1338) — Texas  :  Minors  under  17  years  not  to  be  employed  in  mines  and 
quarries  ;  ch.  46,  13th  March,  1911  (1351) — Wisconsin :  Minors  under  18 
years  ;  ch.  479,  28th  June,  1911  <I4I2). 

{b)  Employees. — Indiana :  Examination  of  coal  miners ;  ch.  276,  6th 
March,  1911  (1062). 

(c)  Hours  of  Labour. — Colorado  :  Eight -hour  day  in  all  underground 
mines,  underground  workings,  smelters,  stamp-mills,  etc. ;  cases  of  emergency 
excepted  ;  ch.  149,  2nd  June,  1911  (980) — Montana :  Eight  hours,  except 
in  cases  of  emergency  ;  ch.  21,  nth  February,  1911  (1155) — Nevada  :  Eight 
hour  day,  except  in  cases  of  emergency ;  ch.  188,  24th  March,  1911  (1197) — 
Pennsylvania  :  Hoisting  engineers  at  anthracite  mines  :  Eight  hours  a  day ; 
p.  102,  29th  April,  1911  (1282) ;  lunch  time  for  children  reduced  from  45 
minutes  to  30  minutes  ;  p.  537,  ist  Jime,  1911  (1284). 

{d)  Payment  and  Protection  of  Wages. 

(e)  Prevention  of  Accidents  ;  Hygiene. — Alabama :  Oils  to  be  non- 
explosive  ;  inspection  of  oil ;  p.  568,  21st  April,  1911  (941) — Illinois :  Escape 
shafts,  gates  and  landings,  hoisting  apparatus,  stairways,  passageways,  light- 
ing, signal  system,  safety  lamps,  ventilation,  doors,  powders,  refuge  places, 
etc.  ;  p.  387,  6th  June,  1911  (1027).  F""^  escape,  ;  p.  419  (1041).  No  drilling 
wells  for  oil  or  gas  shall  be  nearer  than  250  feet  to  any  opening  to  a  mine ; 
p.  426,  7th  June,  1911  (1043) — Iowa  :  Escape  shafts,  hoisting  apparatus,  stair- 
ways, lights,  escapes,  ventilation,  fire-extinguishers,  oil ;  ch.  106,  6th  May, 
1911  (io66).  Washrooms  for  workmen  :  ch.  222,  7th  March,  1911  (1093). 
Storage  of  explosives  in  mines  forbidden,  distance  of  magazines  ;  p.  320, 
27th  March,  1911  (1154) — Montana  :  Ventilation,  wash-  and  toilet-rooms, 
cleaning  of  stables,  guarding  ways  and  shafts  in  quartz  mines ;  ch.  72,  2nd 
March,  1911  (1157).  Coal  mines  regulation  :  Washrooms,  cages  and  landings, 
passage-ways,  lights,  ventilation,  stables,  safety  lamps,  powder,  electric  wires, 
supphes  for  first-aid,  oils  ;  ch.  120,  7th  March,  1911  (1157) — Nevada :  Storage 
of  explosives  forbidden,  tamping  bars,  ladders,  escapes,  exits,  doors,  ropes 
and  cables,  boiler  inspection,  ventilation,  signals,  smoke  helmets ;  ch.  201, 
27th  March,  191 1  (1197) — New  Jersey  :  Regulations  for  foundries  :  Ventilation, 
Hghts,  heating,  sanitation,  provisions  for  accidents,  etc. ;  ch.  206,  24th  April, 
1911  (1222)— -OAfo  ;  Illuminating  oil ;  p.  149,  ist  June,  1911  {1250).  Guards 
for  dangerous  machines,  sanitation  ;  p.  360,  12th  Jime,  1911  {1251).  Location 
of  oil  and  gas  wells  from  the  mine  :  300  feet  ;  p.  457,  12th  June,  1911  (1256) — 
Pennsylvania  :  Fire  drills ;  p.  677,  7th  Jime,  1911  (1284).  Regulations  for 
bituminous  coal  mines  :  exits,  lights,  brakes,  ropes,  coupling  chains,  ventilation, 
doors,  safety  lamps,  electricity,  hoisting  apparatus,  etc. ;  p.  756,  gth  June, 
1911  (1287).      All  buildings  inside  of  any  coal  mine  shall  be  constructed  of 
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incombustible  material ;  p.  979,  15th  June,  1911  (1338) — Texas :  Electric 
wires,  maps ;  ch.  97,  23rd  March,  1911  (1351) — Washington :  Magazines  for 
explosives ;  ch.  65,  13th  March,  1911  (1365). 

(/)  Inspection. — Alabama :  Appointment  of  inspectors,  experience, 
duties  and  rights  of  the  chief  inspector  and  the  assistant  inspectors  ;  p.  500, 
i8th  April,  1911  (922).  The  State  prison  inspector,  or  his  chief  clerk,  or  deputy 
inspectors,  have  the  duty  of  inspecting  mills,  factories,  and  manufacturing 
establishments  wherein  women  and  children  work  ;  p.  546,  21st  April,  1911 
(940) — Arkansas :  All  employers  must  furnish  the  names  of  employees  to 
assessors,  etc. ;  Act  No.  19,  7th  February,  1911  (942).  Rights  and  duties  of 
the  Commissioner  of  Health  ;  Act  No.  472,  2nd  June,  1911  (946) — California  : 
The  term  of  the  Commissioner  of  labour  depends  on  the  pleasure  of  the 
Governor  ;  ch.  21,  13th  February,  1911  (947) — Colorado  :  Division  of  the 
State  into  four  metalliferous  mining  districts,  with  one  inspector  for  each  of 
those  districts  ;  quaUfication  of  inspectors  ;  ch.  91,  5th  June,  1911  (966) — 
Illinois :  Appointment  of  a  Commission  of  nine  members  for  investigation  of 
mines  ;  p.  65,  27th  May,  1911  (looi).  EstabUshment  of  the  Illinois  miners' 
and  mechanics'  institutes  ;  p.  329,  25th  May,  1911  (1013).  Appointment  of  a 
State  Mining  Board,  which  shall  be  composed  of  five  members ;  powers  and 
duties  of  the  board  ;  inspection  ;  p.  387,  6th  June,  1911  (1019) — Iowa :  Ap- 
pointment of  three  inspectors  of  coal  mines  ;  ch.  106,  6th  May,  1911  (1066) — 
Michigan:  Appointment  of  an  inspector;  ch.  120,  7th -March,  1911  (1157) — 
Pennsylvania  :  Inspection  of  bituminous  mines  ;  p.  756,  9th  June,  1911  (1287) 
—Washington  :  Appointment  of  an  inspector  ;  ch.  63,  13th  March,  1911  (1365) 
—Wyoming :  ch.  loi,  ist  March,  1911  (1427). 

(g)  Notification  of  Accidents  ;  Employer's  Liability. — Kansas  : 
Telephone  required  to  give  notice  of  danger  ;  ch.  221,  iith  March,  1911  (1093). 

8.    METAL  TRADES. 

(a)  Plumbers. — Arkansas  :  Examination  and  licensing  Acts  ;  285,  26th 
May,  1911  (945) — Pennsylvania  :  Examination  and  Ucensing  ;  p.  680,  7th  Jime, 
1911  (1285). 

4.    MANUFACTURE  OF  MACHINERY,  ETC.:   ELECTRICAL 

WORKS. 

6.    CHEMICAL  INDUSTRY. 

6.    TEXTILE  TRADES. 

Georgia  :  Ten  hours  a  day,  60  in  a  week,  in  cotton  and  woollen  manu- 
facturing establishments  instead  of  ii  and  66  respectively  ;  p.  65,  21st  August, 
1911  (992) — Massachusetts  :  Use  of  suction  shuttles  forbidden  ;  ch.  281,  13th 
April,  1911  (1105).  Fines  of  weavers  for  imperfect  work  that  may  arise  during 
the  process  of  wea\dng  forbidden  ;  ch.  584,  22nd  July,  1911  (1119) — Texas  : 
Requirements  as  to  bands,  ties,  etc.,  for  cotton  bales,  4th  extra  session  of 
1910  ;  ch.  2,  31st  August,  1910  (1349). 

7.    WOOD   WORKS. 

Oregon :  Minors  imder  18  years  shall  not  act  as  engineers  or  have  charge 
of  or  operate  any  logging  engine.  It  is  forbidden  for  minors  under  the  age  of 
16  years  to  act  in  the  capacity  of  gi\'ing  signals  or  receixong  or  forwarding 
such  signals ;  ch.  74,  15th  February,  1911  (1275). 
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Accidents  to  be  reported ;  ch.  128,  nth  July,  1911  (985) — Indiana.:  Methods 
of  reporting  accidents  ;  ch.  76  (1049) — Kansas  :  Contributory  negligence  on 
the  part  of  the  employee  does  not  affect  the  claim  to  compensation,  but  may 
be  taken  into  consideration  in  the  calculation  of  the  compensation  risks: 
ch.  239,  7th  March,  1911  (1094) — New  Hampshire :  ch.  164,  15th  April,  1911 
{i2og)— Oregon  :  ch.  279,  24th  February,  1911  (1282) — South  Dakota  :  Know- 
ledge of  defective  machinery  shall  not  be  a  defence  to  an  action  for  injury : 
contributory  negligence  on  the  part  of  employees  does  not  affect  the  claim  to 
compensation,  but  may  be  taken  into  consideration  in  the  calculation  of  the 
compensation ;  ch.  206,  25th  February,  1911  (1346) — Wisconsin  :  ch.  472, 
28th  June,  1911  (1409). 

(B)    STREET  RAILWAYS. 

Prevention  of  Accidents  :  Hygiene. — Delaware :  Enclosure  of  plat- 
forms ;  ch.  272,  4th  April,  1911  (990) — Indiana  :  Storm  windows  ;  ch.  80, 
2nd  March,  1911  (1049) — Iowa:  Brakes  and  sand  equipments;  ch.  38,  15th 
April,  1911  (1065) — Massachusetts :  ch.  345,  27th  April,  1911  (1108) — Wash- 
ington :  ch.  117,  18th  March,  1911  (1381), 

(C)    SHIPPING. 
United  States  :  Eight -hours  day ;  ch.  239,  4th  March,  1911  (1431). 


IV.    Administration 

1.     ESTABLISHMENT,   ETC.,   OF  BUREAUX   OF   LABOUR. 

California  :  Personnel  of  the  bureau  of  labour  ;  ch.  634,  28th  April,  191 1 
(964) — Georgia  :  Appointment  of  a  Department  of  Commerce  and  Labour ; 
p.  133,  2ist  April,  191 1  (992) — Maine :  Appointment  of  a  Department  of 
Labour  and  Industry  ;  ch.  65,  22nd  March,  1911  (1096) — New  Hampshire  : 
Bureau  of  labour  created  ;  ch.  198,  15th  April,  1911  (1210) — Oklahoma  :  Duties 
of  the  Commissioner  of  Labour  ;  assistants  ;  ch.  128, 22nd  March,  1911  (1272) 
— Utah :  Bureau  of  immigration,  labour,  and  statistics  created ;  ch.  113, 
20th  March,  1911  (i355)- 

2.    COMMITTEES,  ETC.,   ON  SOCIAL  QUESTIONS. 

Colorado  :  Appointment  of  a  Commission  to  make  inquiry  into  the  subject 
of  compensation  to  employees  for  injuries  received  in  the  course  of  theii 
emplo5mient,  and  particularly  concerning  the  operation  and  effect  of  la^^'s 
relating  to  the  subject  elsewhere,  and  to  prepare  a  Bill ;  ch.  231,  ist  June, 
1911  (982) — Delaware  :  Commission  of  five  members  to  be  appointed  on  child 
labour  laws.  Joint  resolution  ;  ch.  284,  13th  April,  1911  (991) ;  Commission 
of  six  members  to  be  appointed  on  employers'  Uability.  Joint  resolution : 
ch.  285,  13th  April,  1911  (991) — Iowa :  Commission  of  five  members  on  em- 
ployers' liability  and  workmen's  compensation  ;  ch.  205,  nth  April,  igix 
(1080) — Massachusetts  :  Commission  on  homes  for  working  men ;  ch.  607. 
30th  June,  1911  (1119).  Industrial  accident  board  created ;  ch.  751,  28th 
July,  1911  (1126).  Commission  on  minimum  wages  of  women  and  children. 
Resolution ;  ch.  71,  nth  May,  1911  (iiyi)— Michigan :  Commission  of  five 
members  on  workmen's  compensation  ;  No.  245,  ist  May,  1911  (1141) — New 
Jersey  :  Commission  of  five  members  on  old  age  insurance  and  pensions ;  ch. 
198,  24th  April,  1911  (1221).  Commission  of  three  members  on  immigration  ; 
ch.  362,  2nd  May,  1911  (1229) — New  York  :  Corporation  created  by  the  name 
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and  title  of  "  American  Museum  of  Safety,"  to  study  and  promote  means 
and  methods  of  safety  and  sanitation  and  the  application  thereof  to  any  and 
all  public  or  private  occupations  whatsoever,  and  for  improving  the  general 
condition  of  the  people  ;  ch.  152,  19th  May,  1911  (1231).  Commission  of  nine 
members  on  investigation  of  conditions  of  labour  in  factories  ;  ch.  561,  30th 
June  1911  (1235) — North  Dakota  :  Commission  of  three  members  on  work- 
men's compensation  ;  ch.  12,  17th  March,  1911  (1247) — Ohio  :  Commission  of 
three  members  on  workmen's  compensation  ;  p.  524,  15th  June,  1911  (1264) 
— Pennsylvania  :  Commission  of  seven  members  on  industrial  accidents  in 
mines,  mills,  factories,  stores,  and  upon  the  railroads,  street  railways,  etc.  ; 
p.  917,  14th  July,  1911  (1337).  Commission  of  nine  members  to  revise  and 
codify  the  present  anthracite  mining  laws  ;  p.  920,  14th  June,  1911  (1337) — 
Washington :  Commission  on  mine  regulations  ;  ch.  123,  17th  March,  1911 
(1384) — West  Virginia  :  Commission  on  employers'  liability  and  workmen's 
compensation.  Senate  joint  Resolution  ;  No.  22,  24th  February,  1911  (1387) 
— Wisconsin  :  Industrial  Commission  created ;  ch.  485,  ist  September,  1911 

(1415)- 

8.    INSPECTION   OF  LABOUR 

Colorado  :  Appointment  of  a  Department  of  Factory  Inspection  ;  ch.  132, 
5th  June,  1911  (974) — Illinois  :  Appointment  of  additional  inspectors  and 
assistants ;  p.  326,  loth  Jime,  1911  (1012) — Indiana  :  State  bureau  of  in- 
spection created.  It  shall  consist  of  the  following  departments  :  department 
of  inspection  of  buildings,  factories,  and  workshops  ;  department  of  inspect- 
tion  of  mines  and  mining ;  department  of  inspection  of  boilers  ;  ch.  226,  6th 
March.  1911  (1056) — Iowa  :  Demands  of  the  inspector  shall  be  made  within 
30  days  (later  90) ;  ch.  106,  ist  March,  1911  (1066) — New  Jersey :  Additional 
inspectors ;  ch.  210,  24th  April,  1911  (1222) — New  York  :  l&tabUshing  of  the 
ofi&ce  of  State  fire  marshal.  The  State  fire  marshal,  his  deputies,  or  assistants, 
shall  inspect  all  buildings  and  premises  within  their  jurisdiction ;  ch.  451, 
26th  June,  1911  (1232).  Assistant  inspectors ;  ch.  729,  20th  July,  1911  (1241) 
— Ohio  :  Appointment  of  two  assistants  of  the  chief  inspector  of  factories 
and  workshops ;  p.  456,  8th  July,  1911  (1256).  Inspection  of  steam  boilers ; 
p.  494,  13th  June,  1911  (1259). 

4.     ARBITRATION   AND  CONCIUATION. 

Alabama  :  Appointment  of  a  board  of  arbitration  and  mediation  ;  p. 
320,  7th  April,  1911  (920) — Michigan  :  Act  No.  238  of  the  Public  Acts  of  1889, 
entitled  *'  An  Act  to  provide  for  the  amicable  adjustment  of  grievances  and 
disputes  that  may  arise  between  employers  and  employees,  and  to  authorise 
the  creation  of  a  State  Board  of  Mediation  and  Arbitration,"  is  repealed  ; 
No.  254,  ist  May,  1911  (1142). 

V.    Employers'  Liability  and  Insurance 

Alabama :  Employers'  liability  for  iniuries  within  the  State  of  Alabama 
can  be  maintained  by  a  personal  representative  of  the  employee.  Distribu- 
tion of  the  compensation  ;  pp.  483  and  485,  i8th  April,  1911  (922) — California  : 
Liability  for  defects,  negligence  of  the  employers*  superintendence.  Definition 
of  the  term  '*  employee."  Maximum  for  damages  (injury  Si,ooo  ;  death — at 
least  Si,ooo,  at  the  most  $5,000).  Appointment  of  a  board  of  arbitration  of 
three  members,  duties  of  that  board  ;  ch.  399,  8th  April,  1911  (949) — Colorado  : 
Employers'  liability  by  negligence.  Widows  or  next-of-kin  who  were  de- 
pendent upon  the  wages  of  the  deceased  have  a  right  of  damages  for  action. 
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Maximum  (in  case  of  death  S5,ooo) ;  ch.  113, 27th  May,  1911  (974).  Defects  to  be 
reported  ;  ch.  132,  5th  June,  1911  (974) — Connecticut :  Compensation  by  change 
of  occupation  ;  ch.  44,  27th  April,  1911  (982) — Idaho :  Change  of  occupation 
to  be  reported ;  ch.   228,   14th  March,   1911   (1000) — Illinois :  Employers* 
liability.    Damages  (in  case  of  death  $1,500-3,500).    Compensation  S3^tem, 
medical  examinations.    Accidentsito  be  reported  ;  p.  314,  loth  Jime,  1911  (1004) 
— Indiana  :  Liability  for  defects  by  negligence.    Assumption  of  risks  ;  ch.  88, 
2nd  March,  1911  (1049).    Rebates  forbidden  ;  ch.  179,  4th  March,  1911  (1093) 
— Kansas :  The  employer  shall  not  be  liable  in  respect  of  any  injury  which 
does  not  disable  the  workman  for  a  period  of  at  least  two  weeks  from  earning 
full  wages  at  the  work  at  which  he  is  employed,  if  it  is  proved  that  the  injury 
to  the  workman  results  from  his  deliberate  intention  to  cause  such  injury, 
or  from  his  wilful  failure  to  use  a  guard  or  protection  against  accident.   Maxi- 
mum of  damages  by  death  and  injury.    Payments  to  dependants.    Medical 
examination.    Lump  smn  after  six  months  ;  ch.  218,  14th  March,  1911  (1082) 
— Maine :  Accidents  to  be  reported ;  ch.  102,  28th  March,  1911  (1102)— 
Massachusetts  :  Retirement  systems  for  employees  of  cities  and  towns.   Defiiii- 
tion  of  the  term  "  employee,"  organisation,  members,  retirement  ;  ch.  338, 
22nd  April,  1911  (1105).  Employers'  liability,  assumption  of  risk,  contributory 
negligence,  system  of  compensation ;  ch.  751,  28th  July,  1911  (1123).    Acci- 
dents to  be  reported  ;  ch.  no,  30th  June,  1911  (1132) — Michigan  :  Change  of 
occupation  to  be  reported ;  No.  68,  12th  April,  1911  (1133) — Montana  :  Em- 
plojTers'  liability.    Widows  or  dependants  have  a  right  of  damages.    Contri- 
butory negligence.    Assumption  of  risk ;  ch.  29,  i6th  February,  1911  (1155) 
—Nebraska :  Ch.  67,  8th  April,  1911  (1188) — Nevada :  Employers'  liability, 
contributory  negUgence,  compensation  by  death  at  the  most  $3,000,  accidents 
to  be  reported,  d&ability,  appeals ;  ch.  183,  24th  March,  1911  (1093) — New 
Hampshire :  Employers'  liability  for  dangerous  employments,  damages  for 
injury  and  death,  limip  sum,  medical  examinations  ;  ch.  95,  4th  April,  1911 
(1213).     Commission  of  six  members  on  employers'  liability.     Accidents  to 
be  reported ;  ch.  241,  27th  April,  1911  (1227) — North  Carolina  :  Change  of 
occupation  to  be  reported ;  ch.  209,  8th  May,  1911  (1246) — North  Dakota : 
Change  of  occupation  to  be  reported  ;  ch.  158,  3rd  March,  1911  (1248) — Ohio  : 
Accidents  to  be  reported ;  p.  53,  8th  April,  1911  (1249)— -Oregon  •'  Employers' 
liability,  damages  for  dependants,  contributory  negligence  ;  ch.  3,  3rd  Decem- 
ber, 1910  (1273).     Accidents  to  be  reported  ;  ch.  102,  i8th  February,  1911  (1275). 
Insurance,  change  of  occupation  to  be  reported ;  ch.  173,  23rd  February,  1911 
(1281) — Vermont :  Employers'  liability,  damages,  the  chief  contractor  has 
the  liability  ;  No.  97,  28th  January,  1911  (1361) — Washington :  Change  of 
occupation  to  be  reported ;  ch.  49,  loth  March,  1911  (1364).    No  deduction 
from  wages,  measure  of  damages,  accidents  to  be  reported,  lump  sum,  medical 
examinations  ;   ch.   74,    14th   March,    1911    (1365) — Wisconsin :     Definition 
of  the  term  "  employee,"  medical  assistance,  damages  in  case  of  disability,  in 
case  of  death  ;  ch.  50,  3rd  May,  1911  (1390).     Change  of  occupation  to  be 
reported  ;  ch.  84,  5th  May,  1911  (1399).    Accidents  to  be  reported  ;ch.  469, 
27th  June  1911  (1408). 
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II.    PARLIAMENTARY  NOTES 

[Note. — ^The  French,  German,  and  English  editions  of  the  BtUletin  are  referred  to  as 

F.B.,   G.B.,   and   E.B.,  respectively.] 


•_* 


I.    Austria' 

(House  of  Representatives,  XXIst  Session,  March-December,  1912.) 

I. — Contracts  of  Work. 

2gth  March.  Report  of  the  Economic  Committee  respecting  the  removal 
of  penalties  for  breach  of  contract  (App.  1186 ;  Shorthand  Report,  3278). 

2. — Emigration. 

14th,  15th,  17th  May.  Report  of  the  Economic  Committee  on  the  motion 
of  Coimt  Baworowski  and  others  respecting  the  appointment  of  expert  persons 
to  report  on  conditions  of  emigration  (App.,  966,  1269 ;  Shorthand  Report, 
377i»  3789*  3818). 

^.—Bakehouses. 

loth  June.  Government  Bill  respecting  the  employment  of  workers  in 
bakehouses  (protection  of  bakers).      (App.,  1462  ;  Shorthand  Report,  4199.) 

4. — Industrial  Code.     (E.B.  VI.,  p.  324,  No.  4.) 

29th  March.  Report  of  the  Committee  on  Social  Legislation  respecting 
the  amending  and  supplementing  of  §73  of  the  Industrial  Code.  3rd  Reading 
(App.,  1239  y  Shorthand  Report,  3281). 

3. — Payment  of  Wages. 

26th  March.  Report  of  the  Committee  on  Social  Legislation,  on  the 
motions  of  Cingr  and  others,  and  Prokesch  and  others,  respecting  the  legal 
regulation  of  the  payment  of  wages  in  mines  (App.,  92,  214,  1230  ;  Shorthand 

Report,  3041). 27th  March.    Debate.    3rd  Reading.    (Shorthand  Report, 

3064.) 30th  May.   Assented  to  (Shorthand  Report,  4001). 

6. — Postal  Officials. 

3rd,  4th,  5th,  loth,  and  nth  Jime.  Urgency  motion  of  Pacher,  Dr.  V. 
Hofmann,  Wastian,  and  others  respecting  conditions  of  service  of  Postal 
Officials  (Shorthand  Report,  4108,  4141,  4187,  4235,  4277). 

7. — Insurance  of  Sea  Fishermen.    (E.B.  VI.,  p.  324,  No.  7.) 

4th  July.  Report  of  the  Committee  on  Shipping  and  Sea  Fisheries  re- 
specting : 

(a)  The  Bill  to  extend  the  accident  insurance  to  sea  shipping  and  sea 
fisheries  (App.,  1488) ; 

{V^  The  Government  Bill  to  extend  the  sickness  insurance  to  sea  shipping 
and  sea  fisheries,  and  respecting  provision  in  case  of  sickness  for  persons 
engaged  in  these  occupations  (App.,  1489 ;  Shorthand  Report,  5098). 


*  App.  =  Appendix  to  Shorthand   Reports. 
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8. — Social  Insurance. 

19th  June.  Report  of  the  Social  Insurance  Committee  on  the  motion  of 
Widholz,  Smitka,  and  others  respecting  the  appUcation  of  the  Act  of  30th 
July,  1867  (R.G.B1.,  No.  104),  to  the  treatment  of  the  Social  Insurance  Bill 
(App.,  1439  ;  Shorthand  Report,  4405). 

9. — Stale  Officials.   (G.B.  IX.,  p.  179,  No.  7.) 

(a)  i8th,  23rd  April,  ist  Reading  of  the  Government  Bill  respecting 
conditions  of  service  of  State  Officials  and  Servants  (App.,  962  ;  Shorthand 

Report,  3318 — 3376). 24th  April.     Referred  to  the  Committee  on  State 

Employees  (Shorthand  Report,  3426). 26th  April.  Report  of  the  Com- 
mittee on  the  legal  regulation  proposed  by  the  Committee  of  the  promotion 
of  assistants  in  Government  Offices  and  the  position  and  salaries  of  Govern- 
ment  Officials   (App.,    1108  ;   Shorthand   Report,   3492). 30th  April,  3rd 

May.  Report  of  the  Committee  on  increases  of  salary  for  Post  Office  employees 

(App.,  1300 ;  Shorthand  Report,  3540,  3573). 21st,  22nd,  23rd,  30th,  31st 

May,  3rd  June.    General  Debate  (App.,  1364 ;  Shorthand  Report,  3902,  3936, 

3982,  4003,  4043,  4081). ^4th,  5th,  loth,  nth,  12th,  i8th  Jime.     Special 

Debate   (Shorthand  Report,   4116,   4156,  4201,  4249,  4292,  4342). igth 

June.    3rd  Reading  (Shorthand  Report,  4398). 

(6)  6th  Dec.  ist  Reading  of  the  resolutions  of  the  House  of  Lords  on  the 
Act  respecting  the  conditions  of  service  of  State  Officials  and  Servants  (Ser- 
vice Code)  (App.,  1738),  and  on  the  Act  to  amend  certain  provisions  of  the 
Act  of  25th  Sept.,  1908  (R.G.BL,  No.  204),  to  regulate  the  salaries  of  persons 
in  the  active  service  of  the  State  belonging  to  the  class  of  servants  (App., 
1739  ;  Shorthand  Report,  6102). ^20th,  27th  Dec.  Report  of  the  Com- 
mittee on  State  Employees  (App.,  1776,  1779  ;  Shorthand  Report,  6460,  6481). 

10. — Accident  Insurance. 

27th  March.  Report  of  the  Committee  on  Social  Legislation  on  the  legisla- 
tive motion  of  Low  and  others,  and  Hudec  and  others  respecting  accident 
insurance  in  building  undertakings.  3rd  Reading  (App.,  63,  298,  1206  ;  Short- 
hand Report,  3091). 

II. — Right  of  Association.    (E.B.  VI.,  p.  324,  No.  8.) 

28th  Dec.  Report  of  the  Constitutional  Committee  on  the  BiU  respecting 
the  exercise  of  the  right  of  association  (App.,  1685  ;  Shorthand  Report,  6680). 

12. — Duplicating  Apparatus. 

14th  May.  Report  of  the  Judicial  Committee  on  the  resolution  of  the 
House  of  Lords  on  the  Government  Bill  respecting  the  keeping  of  duplicating 
apparatus.    2nd  and  3rd  Reading  (App.,  1344 ;  Shorthand  Report,  3756). 

II.    Belgium^ 

(June  to  December,  1912.) 

I. — Employment  of  Women,  Young  Persons,  and  Children. 

Ch.  d.  R.  12th  Nov.  Bill  introduced  by  the  Minister  of  Industly  and 
Labour  to  amend  the  Act  of  13th  Dec,  1889,  respecting  the  employment  of 
women,  yoimg  persons,  and  children. 

♦  Ch.  d.  R.  =  Chambre  des  Repr6sentants. 
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2. — Insurance  against  Industrial  Accidents, 

Ch.  d.  R.  I2th  Nov.  Bill  introduced  by  the  Minister  of  the  Exterior  to 
sanction  the  agreement  between  Belgium  and  Germany. 6th  Dec.  Com- 
mission's Report  presented  by  Van  Cleemputte. 20th  Dec.     Debate  and 

vote. 

3. — Sickness  Insurance. 

Ch.  d.  R.  12th  Nov.  Bill  introduced  by  the  Minister  of  Industry  and 
Labour  respecting  insurance  against  sickness,  premature  invalidity,  and  old 
age. 

4. — Insurance  {Sea  Fisheries). 

Ch.  d.  R.  12th  Nov.  Bill  introduced  by  the  Minister  of  Industry  and 
Labour  to  establish  an  Insurance  Fimd  for  Sea  Fisheries. 


III.    France* 


(July  to  December,  1912.) 
I. — Old  Age  Pensions  for  Miners. 

(a)  (E.B.  VII.,  p.  412,  No.  I.)  Ch.  d.  D.  ist  July.  2nd  Sitting.  Report 
presented  by  Roden  on  Albert  Thomas's  draft  Bill  to  amend  the  Act  of  2gth 
June,  1894,  and  to  create  a  national  insurance  fund  for  workers  in  mines, 

pits,  and  slate  quarries  (No.  2088). 9th  July.    2nd  Sitting.    Expert  report 

presented  by  Charon  in  the  name  of  the  Budget  Commission  (No.  2151). 

nth  July,    ist  Sitting.    Declaration  of  urgency.     Adoption  of  §§2-5. 12th 

July.    1st  and  2nd  Sittings.    Debate  continued  ;  Adoption. 

Sen.  5th  Nov.  Introduction  of  the  Bill  adopted  in  the  Chamber  of  Depu- 
ties (No.  337).    Referred  to  the  Bureaux. 

(b)  Ch.  d.  D.  6th  July.  Report  presented  by  Basly  to  supplement  the 
report  of  the  previous  Legislative  period,  presented  again  on  17th  June,  1910, 
respecting  Basly's  draft  Bill  to  amend  the  Act  of  29th  June,  1894,  respecting 
insurance  funds  for  miners  (No.  2120). 

2. — Old  Age  Pensions  for  Railway  Employees.    (E.B.  VI.,  p.  335,  No.  35  ;  E.B. 
VII.,  p.  231,  No.  10  ;  p.  412,  No.  2.) 

Ch.  d.  D.  12th  July.  2nd  Sitting,  ist  Debate  on  the  draft  Bill  intro- 
duced by  Raoul  Briquet  and  others  respecting  the  right  of  the  railway  em- 
ployees, dismissed  as  a  result  of  the  strike  in  October,  1910,  to  old  age  pensions. 
Debate  refused.    Adoption  of  a  resolution  drafted  by  the  Commission. 

3. — Old  Age  Pensions. 

(a)  (E.B.  VII.,  p.  412,  No.  4.)  Ch.  d.D.  ist  July.  2nd  Sitting.  Report 
presented  by  Chdron  on  his  draft  Bill  to  amend  §62,  paragraph  3,  of  the  Act 
of  27th  Feb.,  1912,  respecting  old  age  pensions  for  workers  and  peasants,  by 
extending  to  ist  Oct.,  1912,  the  retrospective  period  granted  to  insured  persons 

benefiting  under  the  period  of  transition  (No.  2083). ^2nd  July,     ist  Sitting. 

Declaration  of  urgency.     Adoption  of  the  only  amended  clause. 

Sen.     2nd  July.     Introduction  of  the  Bill  adopted  in  the  Chamber  of 

Deputies. ^4th  July.     Report  presented  by  Ferdinand-Dreyfus  (No.  254). 

9th  July.    Declaration  of  Urgency.    Adopted. 

Ch.  d.  D.  =  Chambre  des  D^put6s.  Sen.  s  S^nat. 
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(b)  Ch.  d.  D.  6th  July.  Report  presented  by  Charon  on  §24,  relating 
to  old  age  pensions  for  workers  and  peasants,  of  the  Bill  respecting  the  opening 
and  declaring  void  of  credits  sanctioned  in  the  general  Budget  and  in  the 

special  Budgets  for  the  years  1911  and  1912  (No.  2125). nth  July,    ist 

Sitting.  Declaration  of  urgency.  Adoption  under  the  new  title :  Bill  to  amend 
§9,  paragraph  3,  of  the  Act  of  5th  April,  1910,  respecting  old  age  pensions 
for  workers  and  peasants. 

Sen.    iith  July.     Introduction  of  the  Bill  adopted  by  the  Chamber  of 

Deputies  ;  Referred  to  the  Finance  Conmiission. ^th  November.    Referred 

to  a  special  Commission. 5th  Dec.  Report  presented  by  Ferdinand-Dreyfus 

(No.   369). 13th  Dec.      Expert  report  presented  by  Ferdinand-Dreyfus 

in  the  name  of  the  Finance  Commission  (No.  383). 20th  Dec.   Declaration 

of  urgency.    Adoption. 

(c)  Ch.  d.  D.  14th  Nov.  2nd  Sitting.  Bill  introduced  by  the  Minister  of 
Labour  to  amend  §23  of  the  Act  of  5th  April,  i9io-27th  February,  1912, 
respecting  old  age  pen-sions  for  workers  and  peasants  (No.  2271).  Referred 
to  the  Social  Insurance  Commission. 3rd  Dec.  2nd  Sitting.  Report  pre- 
sented by  Albert  M6tin. 

4. — Hours  of  Work.      (E.B.  VI.,  p.  413,  Nos.  29,  31 ;    E.B.  VII.,  p.  413, 
No.  5.) 

Ch.  d.  D.  4th  July.  2nd  Sitting.  Continuation  of  the  Debate  on  the  Bill 
to  reduce  the  normal  hours  of  work  of  adult  workers  in  industrial  concerns 
to  ten  hours  ;  adoption  of  §§3,  4,  and  5  ;  adoption  of  the  whole  Bill. 

Sen.  5th  Nov.  Introduction  by  the  Minister  of  Labour  of  the  Bill  adopted 
by  the  Chamber  of  Deputies  (No.  342).   Referred  to  the  Bureaux. 

5. — Relief  of  the  Unemployed, 

Ch.  d.  D.  1st  July.  2nd  Sitting.  Draft  Bill  introduced  by  Peyroux  to  open 
an  extraordinary  credit  of  ioo,ooofrs.  for  1912  for  the  Minister  of  the  In- 
terior for  the  relief  of  unemployed  workmen  and  workwomen  in  the  clothing 
industry  of  the  town  and  district  of  Elbeuf  (Seine-Inf^rieur)  (No.  2081). 

6. — Regtdation  of  Work. 

Ch.  d.  D.  3rd  Dec.  ist  Sitting.  Draft  Bill  introduced  by  Lauche  and 
others  to  regulate  the  employment  of  engineers  and  stokers  in  industry  (No- 

2323).    Referred  to  the  Labour  Commission. 19th  Dec.  2nd  Sitting.  Report 

presented  by  Lauche. 

7. — Industrial  Accidents. 

(a)  (E.B.  VII.,  p.  229,  No.  le.)  Ch.  d.  D.  19th  Nov.  2nd  Sitting.  De- 
claration of  urgency,  and  adoption  of  the  Bill  respecting  the  list  of  industries 
which  are  subject  to  the  tax  imposed  for  the  establishment  of  a  guarantee 
fund  for  the  purposes  of  industrial  accidents  at  the  reduced  rate  for  commercial 
estabhshments. 

Sen.  3rd  Dec.  Bill  introduced  by  the  Minister  of  Labour  (No.  366).  Re- 
ferred to  the  Commission  on  Industrial  Accidents. 

(b)  (E.B.  VII.,  p.  415,  No.  II  b.)  Sen.  29th  Nov.  Report  presented  by  H. 
Boucher  on  the  Bill  adopted  by  the  Chamber  of  Deputies  to  renew,  for  a  further 
period  of  five  years,  the  amount  of  the  tax  provided  for  industrial  accidents 
payable  by  non-patented  occupiers  to  the  guarantee  fund  for  industrial  acci- 
dents (No.  359). 

5th.  Dec.    1st  Debate.    Declaration  of  urgency.    Adoption. 
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(c)  3rd  Dec.  1st  Sitting.  Draft  Bill  introduced  by  Defontaine  and  others 
to  extend  the  benefits  of  the  Act  of  9th  April,  1898,  respecting  industrial 
accidents,  to  the  salaried  staff  of  hospitaJs  (No.  2324).  Referred  to  the  Social 
Insurance  Commission. 

8. — Collective  Contracts. 

Ch.  d.  D.  5th  Dec.  2nd  Sitting.  Report  presented  by  Groussier  on  the 
Bill  respecting  collective  contracts  of  work. 

9. — Miners'  Delegates.     (E.B.  VI.,  p.  329 ;  No.  im.) 

Sen.  29th  Nov.  Report  presented  by  H.  Boucher  on  the  draft  Bill  adopted 
by  the  Chamber  of  Deputies  to  grant  miners'  delegates  the  benefits  of  the 
Industrial  Accidents  Act  of  gth  April,  1898  (No.  360). 

10. — Dangerous,   Unhealthy,  or  Noxious  Trades.     (E.B.  II.,  p.  321,  No.  21  ; 
E.B.  VI.,  p.  333,  No.  20.) 

Sen.  loth  Dec.  Two  supplementary  reports  presented  by  Chautemps 
on  his  draft  Bill  to  amend  the  law  relating  to  dangerous,  unhealthy,  or  noxious 
trades  (No.  377). 

II. — Industrial  Instruction.    (E.B.  VIL,  p.  416,  No.  17.) 

Sen.  22nd  Nov.  Report  presented  by  Murat  on  the  draft  Bill  introduced 
by  Henri  Michel  and  Mascuraud  respecting  the  resumption  of  industrial 
instruction  (No.  357). 

12. — Hygiene  and  Safety.   (E.B.  VII.,  p.  416,  No.  19.) 

Sen.  5th  Dec.  Supplen^entary  report  presented  by  Strauss  on  the  Bil^ 
to  amend  §§2,  4,  and  6  of  the  Act  of  12th  June,  1893-iith  July,  1903,  re- 
specting the  health  and  safety  of  workers  (No.  368). 17th  Dec.  Declara- 
tion of  urgency.  Adoption.  New  title :  Bill  to  amend  certain  provisions  of 
Book  II.  of  the  Labour  Code  respecting  the  health  and  safety  of  workers. 

Ch.  d.  D.  19th  Dec.  ist  Sitting.  Bill,  as  adopted  by  the  Senate,  intro- 
duced by  the  Minister  of  Labour  (No.  2406).  Referred  to  the  Labour  Com- 
mission. 2nd  Sitting.  Report  presented  by  Groussier  (No.  2408).  Declaration 
of  urgency. ^20th  Dec.    2nd  Sitting.    Bill  adopted. 

13. — Codification  of  the  Labour  Laws.   (E.B.  VI.,  p.  332,  No.  13.) 

Sen.  Sth  July.  Adoption,  with  amendments,  of  the  Bill  adopted  by  the 
Chamber  of  Deputies  to  codify  the  Labour  Laws  (Book  II.  of  the  Labour 
Code). 

Ch.  d.  D.  Sth  July,  ist  Sitting.  Bill  adopted  by  the  Senate  introduced 
by  the  Minister  of  Labour  (No.  2131).    Referred  to  the  Labour  Commission. 

loth  July.    3rd  Sitting.    Report  presented  by  Groussier. 12th  Nov. 

1st  Sitting.   Declaration  of  urgency.    Adopted. 

14. — Apprenticeship.    (E.B.  VIL,  p.  417,  No.  24.) 

Sen.  5th  July.  Summary  of  the  Report  presented  by  Surreaux  on  the 
draft  Bill  of  Henri  Michel  and  Mascuraud  respecting  apprenticeship  (No.  262). 

^I2th  July.    Debate.     Referred  to  the  Bureaux. 3rd  Dec.     Debate 

referred  to  the  Apprenticeship  Commission. 

Ch.  d.  D.  20th  Dec.  2nd  Sitting.  Report  presented  by  Constant  Verlot 
on  (i)  the  Bill  respecting  technical,  industrial,  and  commercial  instruction 
(2)  the  draft  Bill  introduced  by  Dron  respecting  the  organisation  of  apprentice- 
ship by  continuation  courses  (E.B.  VI.,  p.  330,  No.  5) ;  (3)  the  draft  Bill 
introduced  by  Siegfried  respecting  the  organisation  of  continuation  courses. 
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15- — Payment  of  Wages, 

(a)  Ch.  d.  D.  gth  June.  2nd  Sitting.  Report  presented  by  Guernier  on 
the  draft  Bill  adopted  by  the  Senate  respecting  the  seizure  of  salaries  and 
perquisites  of  workers  and  employees. 

(6)  (E.B.  VII.,  p.  417,  No.  25.)  Ch.d.D.  gth  July.  2nd  Sitting.  Report 
presented  by  Guernier  on  his  Bill  to  prevent  disputes  between  shipowners 
and  seamen  engaged  for  deep-sea  fishing  in  settling  wages. 

16. — Marine  Invalidity  Fund,  ^ 

(a)  Ch.  d.  D.  5th  Nov.  Bill  introduced  by  the  Ministers  of  Finance  and 
Labour,  respecting  the  annuities  paid  by  the  Marine  Invalidity  Fimd  before 
1st  January,  1908  (No.  2211).    Referred  to  the  Marine  Commission. 

(b)  (E.B.  VII.,  p.  417,  No.  26.)  Sen.  7th  Nov.  Introduction  of  the  Bill 
adopted  by  the  Chamber  of  Deputies  providing  that  full  accoimt  shall  be  taken 
of  the  period  of  service  on  board  ship  of  registered  seamen  in  the  service  of 
shipping  enterprises  between  i6th  April,  1902,  and  ist  Jan.,  1908,  according 

to  the  enrolment  registers  (No.  343).   Referred  to  the  Marine  Commission. 

loth  Dec.    Report  presented  by  Perreau. 19th  Dec.     Expert  report  pre- 
sented by  Chautemps  in  the  name  of  the  Finance  Commission  (No.  396). 

20th  Dec.    Declaration  of  urgency.    Adoption. 

17. — Protection  of  Mothers. 

(a)  Ch.  d.  D.  8th  Nov.  ist  Sitting.  Draft  Bill  introduced  by  Ghesquiere 
and  others  respecting  compulsory  protection  of  mothers  and  the  fixing  of 
bonuses  and  birth  and  nursing  premiums  for  mothers  who  rear  their  children 
themselves  (No.  2251).    Referred  to  the  Social  Insurance  Commission. 

(b)  (E.B.  II.,  p.  323,  No.  31  ;  E.B.  VI.,  p.  339,  No.  57.) 

Sen.  3rd,  5th  Dec.  Continuation  of  the  second  Debate  on  the  draft 
Bill  introduced  by  Strauss  respecting  the  protection  and  maintenance  of 
mothers  and  infants.  Adoption.  New  title  :  Draft  Bill  respecting  rest  for 
women  after  confinement. 

Ch.  d.  D.    loth  Dec.    2nd  Sitting.    Introduction  of  the  draft  Bill  adopted 

by  the  Senate  (No.  2355).   Referred  to  the  Labour  Commission. 19th  Dec. 

2nd  Sitting.    Report  presented  by  Lemire. 

18. — Assignment  of  the  Salaries  of  State  Officials, 

Ch.  d.  D.  9th  July.  2nd  Sitting.  Report  presented  by  Guernier  on  the 
draft  Bill  of  Bonnevay  to  amend  the  Act  of  21st  Ventose  of  the  year  IX.,  fixing 
the  amoimt  of  the  assignable  part  of  the  salaries  of  State  officials. 

19. — Weekly  Day  of  Rest, 

Ch.  d.  D.  12th  Dec.  2nd  Sitting.  Draft  Bill  introduced  by  Aubriot  and 
others  to  amend  §36  of  Book  II.  of  the  Labour  Code  (No.  2373).  Debate 
on  the  question  of  urgency.    Referred  to  the  Labour  Commission. 

20. — Arbitration  Agreements. 

Ch.  d.  D.  5th  July.  2nd  Sitting.  Draft  Bill  introduced  by  Paul  Boncour 
and  others  to  institute  for  registered  seamen  a  compulsory  contract  respecting 
arbitration  in  case  of  strikes  (No.  2114).   Referred  to  the  Laboiu"  Cx)mmission. 


459 

21.: — Protection  of  National  Work. 

Ch.  d.  D.  19th  Dec.  2nd  Sitting.  Draft  Bill  introduced  by  L^on  Pasqual 
to  exclude  foreigners  from  the  Administrative  Councils,  and  other  paid  posts 
in  the  recognised  public  benefit  institutions,  and  to  reserve  these  places  for 
re-instated  subordinate  oficers  (No.  2414).  Referred  to  the  Army  Com- 
mission. 

22. — State  Employees. 

Ch.  d.  D.  5th  Nov.  Bill  introduced  by  the  Ministers  of  Marine  and  Finance 
to  grant  an  annuity  to  the  assistant  workmen  and  workwomen  of  the  Marine 
Department,  taking  into  account  former  service  in  the  Department  (No.  2230). 
Referred  to  the  Budget  Commission. 

23. — Assistance  for  Large  Families. 

(a)  Ch.  d.  D.  2nd  Sitting.  Draft  Bill  introduced  by  Nouhaud  respecting 
support  for  large  and  impecunious  families  by  granting  a  monthly  allowance 
for  all  children  under  13  from  the  fourth  child.  Referred  to  the  Social 
Insurance  Commission. 

(6)  (E.B.  VII.,  p.  417,  No.  29  a.)  Ch.  d.D.  nth  July.  2nd  Sitting,  ist 
Debate  on  the  two  draft  Bills  introduced  by  Charon  and  Le  Cherpy  to  make 
a  State  grant  to  impecimious  famiUes  and  respecting  the  compulsory  support 
of  ^destitute  widows  with  children.  Declaration  of  urgency.  Adoption  of 
§§i-i2.    Rejection  of  §§13,  14,  and  15. 

(c)  (E.B.  VII.,  p. 417, No.  296.)  Ch. d.D.  12th  July,  ist Sitting.  Report 
presented  by  Honnorat  on  the  draft  Bill  introduced  by  Messimy,  to  make  an 
immediate  money  grant,  or  to  grant  a  further  annuity,  to  French  mothers  of 
famities  from  the  birth  of  the  fourth  child. 

(d)  Ch.  d.  D.  12th  Nov.  ist  Sitting.  Report  presented  by  Dubuisson 
(i)  on  the  draft  Bill  introduced  by  Adigard  and  Louis  Marin  respecting  the 
maintenance  of  large  and  impecimious  families  ;  (2)  on  the  draft  Bill  introduced 
by  Patureau-Mirand  to  grant  an  annual  allowance  of  loofrs.  for  each  child  in 
impecimious  families  with  four  children  imder  13  years  of  age ;  (3)  on  the 
draft  Bill  introduced  by  Steeg,  respecting  compulsory  support  for  large 
families  ;  (4)  on  the  draft  Bill  introduced  by  Driant  respecting  the  protection 
of  large  families  ;  (5)  on  the  draft  Bill  introduced  by  de  la  Tr^moille  respecting 
the  support  of  large  families  by  granting  an  annuity  for  each  child  under  13 
in  the  case  of  more  than  four  children  (No.  2259). 

{e)  Ch.  d.  D.  2ist  Nov.  ist  Sitting.  Draft  Bill  introduced  by  Mignot- 
Boz^rian  to  grant  an  allowance  per  head  in  large  families  in  proportion  to  the 
number  of  children  after  the  fourth,  until  the  children  in  whose  names  the 

allowance  is  made  are  13  years  of  age  (No.  2291). Referred  to  the  Social 

Insurance  Commission. 

24. — Cheap  Dwellings. 

(a)  (E.B.  VII.,  p.  418,  No.  32.)  Ch.  d.  D.  9th  July.  2nd  Sitting.  Expert 
report  presented  by  Ch6ron  in  the  name  of  the  Budget  Commission  on  :  (i)  The 
Bill  to  amend  and  supplement  the  Act  of  12th  April,  1906,  respecting  cheap 
dwellings  ;  (2)  the  draft  Bill  introduced  by  Sembat  and  Charon  respecting  the 
building  of  cheap  dwellings  by  the  Commimes ;  (3)  the  draft  Bill  introduced 
by  Louis  Marin  and  Ferri  de  Ludre  to  facilitate  the  building  of  cheap  dwellings 

and  to  supplement  the  Act  of  24th  July,  1867  (No.  2152). 4th  July.    2nd 

Sitting.   Declaration  of  urgency.    Adoption  of  §1. nth  July.    2nd  Sitting. 

Debate  continued.   Adoption. 
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Sen.  12th  July.  Bill  adopted  by  the  Chamber  of  Deputies  introduced 
by  the  Minister  of  Labour,  the  Minister  of  the  Interior,  and  the  Minister  of 

Finance.  Referred  to  the  Bureaux. 19th  Nov.  Report  presented  by  Strauss 

(No.  352). 3rd  Dec.     Expert  report  presented  by  Pierre  Baudin  in  the 

name  of  the  Finance  Commission. loth,  12th  Dec.  ist  Debate.  De- 
claration of  urgency.   Adoption. 

{b)  Ch.  d.  D.  nth  July.  2nd  Sitting.  Report  presented  and  read  by 
Lucien  VoiUn  on  the  Bill  to  authorise  the  City  of  Paris  to  lend  200  million 
francs  for  cheap  dwellings.    Declaration  of  urgency.    Adoption. 

Sen.  nth  July.  Adoption  by  the  Chamber  of  Deputies  of  the  Bill  intro- 
duced by  the  Minister  of  Finance.  Report  presented  by  A.  Lefftvre.  Declara- 
tion of  urgency. 12th  July.    Adoption. 

25. — Compulsory  St^port  of  the  Aged,  Infirm^  and  Incurable, 

Ch.  d.  D.  5th  Nov.  Bill  introduced  by  the  Ministers  of  the  Interior  and 
of  Finance  to  amend  §§i,  4,  5,  6,  8,  9,  10,  11,  13,  14,  15,  17,  18,  19,  20,  25, 
and  41  of  the  Act  of  14th  July,  1905,  respecting  the  compulsory  support  of 
the  aged,  infirm,  and  incurable  (No.  2218).  Referred  to  the  Social  Insurance 
Commission  and  to  be  considered  by  the  Labour  Commission. 


IV.    Germany 


(Reichstag,  13th  Legislative  Period,  Ist  Session,  1912,  7th  February-22nd 

May,  1912.) 
Budget  Debate  {Social  Questions), 

I4th-20th  Feb.    5th-ioth  Sittings  (Shorthand  Report,  15A-171C).    ist 

Debate. 28th  Feb.-I3th  March.      I5th-25th  Sittings  (Shorthand  Report, 

301D-631D).      2nd  Debate. i8th  March-2ist  May.      29th-68th  Sittings 

(Shorthand  Report,  756A-2202A).      Continuation  and  conclusion  of  the  2nd 
Debate. 22nd  May.    6gth  Sitting  (Shorthand  Report,  2233C).    3rd  Debate. 

V.    Great  Britain  &  Ireland* 

(Session  1912,  February-August.) 
I. — Aliens. 

Bill  to  secure  that  the  Labour  Exchanges  established  in  pursuance  of  the 
Labour  Exchanges  Act,  1909,  shall  not  provide  an  additional  incentive  to 
aliens  to  enter  the  United  Kingdom.     Mr.  Gibbs,  H.C.,  IR.,  14th  March. 

Bill  to  amend  the  Aliens  Act,  1905.    Mr.  O'Grady,  H.C.,  IR.,  25th  April. 

2. — Character  Notes, 

Bill  to  make  compulsory  the  giving  of  character  notes.  Mr.  Wardle, 
H.C.,  IR.,  6th  May. 

3. — Civil  Service  Estimates  (Home  Office). 

Debate,  17th  July,  1912. 

Lord  Henry  Bentinck  on  lead-poisoning,  accidents,  dangerous  trades, 
inadequate  number  of  factory  inspectors,  and  Truck  Act ;  Mr.  Noel  Buxton 
on  lead-poisoning ;  Mr.  Gill  on  factory  inspection ;  Mr.  Gordon  Harvey  on 

♦  H.C.  =  House  of  Commons ;  H.L.  =  House  of  Lords ;  R.  =  Reading ;  Q.  = 
Question. 
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conditions  in  Lancashire  cotton  mills ;  Mr.  W.  E.  Harvey  on  accidents  in 
mines  and  workmen's  compensation ;  Mr.  Hills  on  lead  poisoning  in  the 
Potteries  and  proposed  International  Agreement ;  Mr.  Hohler  on  workmen's 
compensation  ;  Mr.  Jowett  on  anthrax  ;  Mr.  Alfred  Lyttelton  on  lead-poisoning 
and  the  proposed  International  Treaty,  and  the  demand  for  more  women 
inspectors ;  Sir  A.  Markham  on  inspection  of  mines ;  Mr.  George  Roberts  on 
the  appointment  of  factory  inspectors  ;  Mr.  Albert  Smith  on  the  Truck  Act 
and  textile  trades. 

4. — Cheap  Trains. 

Bill  to  amend  the  law  relating  to  cheap  trains  for  the  working  classes. 
Mr.  Bowerman,  H.C.,  IR.,  i6th  April. 

5. — Checkweighing. 

Bill  to  provide  for  checking  the  weight  or  measurement  of  materials  pro- 
duced, hancUed  or  gotten  by  workmen  paid  by  weight  or  measure  in  certain 
industries.    Mr.  Hodge,  H.C.,  iH.,  2nd  April. 

6. — Children. 

{a)  Employment  of — 
Bill  to  amend  the  Employment  of  Children  Act,  1903,  and  for  other 
purposes  connected  therewith.    Mr.  Beck,  H.C.,  ir.,  19th  Feb.  ;  2R..  29th 
March.    Referred  to  a  Standing  Committee ;  Report,  3rd  July. 

(6)  Meals  for — 
Bill  to  amend  the  Education  (Provision  of  Meals)  Act.     Mr.  Jowett. 
H.C.,  IR.,  13th  March. 

7. — Co-partnership. 

Bill  to  provide  the  adoption  of  Co-partnership  by  statutory  and  othei 
companies.    Mr.  James  Hope,  H.C.,  ir.,  12th  June. 

8. — Cotton  Trade. 

Number  of  firms  in  Lancashire  having  carding  engines  with  automatic 
locking  motions  for  the  covers  over  the  cylinders.  H.C.,  ist  March.  Q., 
Mr.  Gill. 

Number  of  cotton-spinning  mills  and  the  number  of  persons  employed  in 
each  county.     H.C.,  28th  Feb.     Q.,  Mr.  GiU. 

Number  of  prosecutions  for  time-cribbing.  H.C.,  nth  June,  Q.,  Mr. 
Gill. 

Bill  to  make  it  illegal  for  any  employer  in  a  cotton  factory  to  impose  a 
fine  on  a  workman  for  spoiled  work  or  for  any  other  cause.  Mr.  Albert  Smith, 
H.C.,  IR.,  26th  March. 

9. — Dangerous  Trades. 

(a)  Industrial  Poisons. 
Number  of  cases  of  industrial  poisioning  reported  in  1910-1912.     H.C.. 
4th  March.    Q.,  Mr.  Ramsay  MacDonald. 

(6)  Anthrax. 
Number  of  cases  of  anthrax.    H.C.,  19th  Feb.    Q.,  Mr.  Charles  Bathurst. 
Number  of  cases  of  anthrax  in  woolcombing.     H.C.,   29th   Feb.     Q., 
Mr.  Jowett. 
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(c)  Bronzing. 
Proposed  regulations  for  bronzing.     H.C.,  22nd  Feb.    Q.,  Lord  Henry  C. 
Bentinck. 
{d)  Lead. 
Statistics  of  cases  of  lead-poisoning  in  the  Potteries,  and  new  regulations. 
H.C.,  30th  April,  nth  June.     Qs.,  Mr.  Noel  Buxton. 

10. — Factory  and  Workshop  Acts. 

Number  of  trades  under  the  Particulars  Clause  of  the  Factory  and  Work- 
shop Act  and  the  number  of  workpeople  employed  in  each.  H.C.,  5th  March. 
Q.,  Mr.  Gill. 

Proposal  to  amend  the  law  as  far  as  relates  to  men's  workshops.  H.C., 
5th  March.     Q.,  Mr.  Ramsay  MacDonald. 

Use  of  workshops  for  sleeping  purposes  and  meals.  H.C.,  15th  May. 
Q.,  Mr.  Ramsay  MacDonald. 

Bill  to  repeal  §157  of  the  Factory  and  Workshop  Act,  1901.  (Government 
Bill),  Lord  Ashby  St.  Ledgers.  H.L.,  ir.,  28th  Feb.  ;  2R.,  4th March;  Com- 
mittee, 7th  March ;  Report,  14th  March ;  3^1.,  19th  March.  H.C.,  ir.,  22nd 
March. 

Bill  to  amend  the  Factory  and  Workshop  Act,  1901,  by  making  provision 
for  reducing  the  number  of  hours  in  cotton  factories  to  48  per  week.  Mr. 
Gill,  H.C.,  IR.,  26th  March. 

Bill  to  amend  the  Factory  and  Workshop  Acts  of  1901  and  1907  in  respect 
to  underground  premises  used  as  factories,  workshops  or  workplaces  in  which 
persons  of  either  sex  are  employed  in  certain  trades  and  ind\istries.  Lord 
Willoughby  de  Broke.  H.L.,  ir.,  28th  March  ;  2R.,  24th  April ;  Motion  for 
re-committal  agreed  to,  nth,  i6th  July ;  reported,  24th  July ;  3R.,  30th  Jul5^ 

Bill  to  amend  the  Factory  and  Workshop  Act,  1901,  by  making  pro\Tsion 
for  reducing  the  number  of  hours  in  textile  factories  to  48  per  week.  Mr. 
Bowerman,  H.C,.  ir.,  21st  May.     (See  also  under  No.  8,  Cotton  Trade.) 

II. — Hours  of  Work, 

Bill  to  limit  the  hours  of  employment  to  eight  per  day.  Mr.  William 
Thome,  H.C,  ir.,  29th  Feb. 

(a)  Asylums  Ofhcers. 
Bill  to  limit  the  hours  of  employment  of  officers  and  servants  in  asylums 
and  to  amend  the  Asylums  Officers'  Superannuation  Act,  1909.     Viscount 
Wolmer,   H.C,   IR.,   26th  Feb. 

(6)  Bakehouses. 
Bill  to  restrict  the  hours  in  bakehouses  to  eight  hours  per  day  and  not 
more  than  48  hours  per  week,  and  to  regulate  the  same.      Mr.  Wilkie,  H.C, 
IR.,  29th  Feb. 

(c)  Railways. 
Bill  to  provide  for  the  establishment  of  a  working  day  of  eight  hours  for 
certain  grades  employed  on  railways.     Mr.  Hudson,  H.C,  ir.,  28th  March. 
Bill  to  regulate  railway  offices  and  the  hoTH^  of  labour  therein.    Mr.  Wardle, 
H.C,  IR.,  6th  May. 

12. — Housing  of  the  Working  Classes. 

Housing  of  the  Working  Classes  Bill.  Mr.  Montague  Barlow,  H.C,  ir., 
6th  August. 
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Bill  to  provide  for  the  better  application  and  enforcement  of  the  Housing 
of  the  Working  Classes  Acts,  and  to  amend  the  Small  DweUings  Acquisition 
Acts,  1899.  Sir  Arthur  Griffith  Boscawen,  H.C.,  ir.,  19th  Feb. ;  2R.,  15th 
March ;  referred  to  a  Standing  Committee ;  Report,  i8th  Jime. 

Bill  to  amend  the  Housing,  Town  Planning,  etc.,  Act,  1909.  Mr.  CasseU 
H.C.,  IR.,  15th  April. 

13. — Inspection. 

Inspection  of  factories  and  workshops.  H.C.,  21st  March.  Q.,  Mr. 
Ramsay  MacDonald. 

Factory  inspectors  in  India.     H.C.,  13th  Jime.    Q.,  Mr.  Albert  Smith. 
Inspection  of  mines  and  factories.    H.C.,  17th  June.     Q.,  Mr.  Barnes. 

14. — Industrial  Agreements, 

Bill  to  make  agreements  come  to  voluntarily  between  employers  and 
workmen  in  the  Port  of  London  legally  enforceable  on  the  whole  trade.  Mr. 
Ramsay  MacDonald,  H.C.,  ir.,  25th  June. 

15. — Insurance, 

Bill  to  amend  the  provisions  of  the  National  Insurance  Act,  1911,  with 
respect  to  the  valuation  of  approved  societies  having  insured  members  in 
various  parts  of  the  United  Kingdom.    Mr.  Wilkie,  H.C.,  ir.,  30th  July. 

16. — King's  Speech, 

14th  February,  1912.  *'  You  wiU  be  invited  to  consider  proposals  for 
dealing  by  legislation  with  certain  social  and  industrial  reforms." 

Motion  on  the  Address,  15th  Feb.,  Mr.  J.  Ramsay  MacDonald :  Legis- 
lation securing  a  minimimi  living  wage,  etc. 

17. — Mines, 

Bill  to  provide  a  minimum  wage  in  the  case  of  workmen  employed  under- 
ground in  coal  mines  and  for  purposes  incidental  thereto.  (Government 
Bill).  Mr.  Asquith,  H.C.,  ir.,  19th  March  ;  2R.,  21st  March ;  Committee,. 
22nd  March ;  3R.,  26th  March.  H.P.,  i  and  2R.,  27th  March ;  Committee,. 
Report  and  3R.,  28th  March.     Royal  Assent,  2gth  March. 

Bill  to  consohdate  enactments  relating  to  coal  mines  and  certain  other 
mines.     Mr.  Annan  Bryce,  H.C.,  ir.,  2nd  May. 

18. — Nationalisation  of  Railways  and  Canals, 

Bill  to  provide  for  the  Nationalisation  of  Railways  and  Canals.  Mr. 
William  Thome,  H.C.,  ir.,  5th  March. 

19. — Pawning  Tools. 

BiU  to  amend  the  law  relating  to  the  pawning  of  tools,  instruments  or 
appliances  used  in  connection  with  any  trade  or  handicraft.  Mr.  Tyson  Wilson, 
H.C.,  IR.,  24th  April. 

20. — Rag  Flock  Act. 

Regulations  imder  the  Rag  Flock  Act.  H.C.,  13th  June.  Q.,  Lord 
Alexander  Th5aine. 

21. — Railway  Service, 

Bill  to  amend  the  Railways  Regulation  Act.  Mr.  Morton,  H.C.,  IR.^ 
2gth  Feb.     (See  also  under  No.  11,  Hours  of  Work.) 
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22. — Shops  Act 

Position  of  boot  repairing  shops  under  the  Shops  Act.  H.C.,  20th  May. 
Q.,  Mr.  Jowett. 

Enforcement  of  the  Shops  Act.     H.C.,  20th  May.    Q.,  Mr.  O'Grady. 

Bill  to  consolidate  the  Shops  Regulation  Acts,  1892-1911.  Lord  Ashby 
St.  Ledgers,  H.L.,  IR.,  21st  Feb.  ;  2R.,  28th  Feb.  ;  referred  to  a  Joint  Com- 
mittee, 14th  March  ;  Committee  and  3R.,  26th  March.  H.C.,  IR.,  26th  March  ; 
2R.,  Committee,  Report  and  3R.,  27th  March.     Royal  Assent,  29th  March. 

Bill  to  amend  the  Shops  Act,  1912,  in  its  application  to  premises  for  the 
sale  of  refreshments.    Sir  William  Bull,  H.C.,  ir.,  18th  June ;  2R.,  loth  July. 

23. — Street  Traders, 

Bill  to  make  provision  for  the  licensing  and  registration  of  street  traders. 
Mr.  Harmood-Banner,  H.C.,  ir.,  14th  March. 

24. — Trade  Boards, 

Rates  fixed  by  boards  (cardboard  box).  H.C.,  4th  March.  Q.,  Mr. 
Cooper. 

Proposed  extension  of  Trade  Boards  Act  (laundry  trade).  H.C.,  iith 
June.    Q.,  Mr.  Snowden. 

Rates  fixed  by  Tailoring  Board.    H.C.,  nth  June.    Q.,  Mr.  Morrell. 

Proposed  extension  of  Trade  Boards  Act  (shirt-making).  H.C.  Qs., 
loth  July,  Major  Anstruther-Gray ;   15th  July,  Mr.  Barnes. 

Application  of  Trade  Boards  Act  in  Ireland.  H.C,  22nd  July,  Q.,  Sir 
John  Jardine. 

25. — Trade  Unions, 

Bill  to  amend  the  law  relating  to  trade  unions.  Mr.  Johnson,  H.C,  ir., 
19th  Feb, 

Bill  to  explain  and  amend  the  law  relating  to  trade  unions  and  trade 
<iisputes.     Lord  Claud  Hamilton,  H.C,  IR.,  20th  Feb. 

Bill  to  amend  the  provisions  of  the  Trade  Union  Act  Amendment  Act, 
1876,  in  relation  to  the  amalgamation  of  trade  unions.  Mr.  O'Grady,  H.C, 
iR.,  25th  April. 

Bill  to  amend  the  law  with  respect  to  the  objects  and  powers  of  trade 
unions.    Mr.  Attorney-General,  H.C,  ir.,  9th  May, ;  2R.,  6th  Aug. 

26. — Unemployment. 

Bill  to  make  provision  for  work  or  maintenance  being  given  to  the  un- 
employed.   Mr.  Enoch  Edwards,  H.C,  ir.,  igth  Feb. 

Bill  to  establish  a  Minister  of  Labour  to  make  provision  for  the  prevention 
and  treatment  of  unemployment.    Mr.  Robert  Harcourt,  H.C,  ir.,  21st  Feb. 

127. — Weekly  Rest  Day. 

Bill  to  secure  one  day's  rest  in  seven  for  all  people  ;  to  make  the  first  day 
of  May  a  Bank  Holiday  throughout  the  United  Kingdom ;  to  secure  a  week's 
holiday  for  workpeople ;  and  to  secure  pa5niient  of  wages  for  pubUc  holidays. 
Mr.  Lansbury,  H.C,  ir.,  2gth  Feb. 

Bill  to  facilitate  the  grant  to  members  of  the  Constabulary  in  Scotland  of 
one  day's  rest  off  duty  in  every  seven.  Mr.  Remnant,  H.C,  IR.,  26th  Feb. ; 
2R.,  nth  April. 
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28. — Workmen's  Compensation. 

Bill  to  amend  the  Workmen's  Compensation  Act,  1906.  Mr.  Hodge, 
H.C.,  IR.,  23rd  April. 

Bin  to  bring  share  fishermen  within  the  scope  of  the  Workmen's  Com- 
pensation Act,  1906.    Sir  George  Doughty,  H.C.,  IR.,  23rd  April. 

VI.    Italy* 

(23rd  Legislative  Period,     ist  Session,  1909-1912.    Continuation  from 

February  to  December,  1912.) 

I. — Workmen* s  Accident  Insurance. 

C.  d.  D.  17th  Dec.  Government  Bill  respecting  the  Sicilian  compulsory 
association  for  mutual  insurance  against  industrial  accidents  in  the  sulphur 
mines  (No.  1284). 

2. — Workmen's  Accident  Insurance  Fund.     (E.B.  VI.,  p.  360,  No.  3.) 

C.  d.  D.  2nd  March.  Report  of  the  Commission  on  the  Government 
Bill  to  sanction  the  agreement  concluded  on  i6th  June,  1911,  with  the  institu- 
tions forming  the  National  Industrial  Accidents  Insurance  Fund  (No.  949A.). 
9th  March.    Debate.    Adopted  (No.  17792). 

Sen.  nth  March.  Bill  introduced  (No.  731).  Report  of  the  Central 
Office  (No.  731A). 25th  March.     Adopted  (p.  7660). 

3. — Contracts  of  Work. 

C.  d.  D.  12th  Dec.  Bill  respecting  contracts  of  work  of  employees  in 
private  business  and  commercial  occupations  (No.  1264). 

4. — Railway  Employees. 

C.  d.  D.  17th  Dec.  Government  Bill  respecting  provident  institutions 
and  other  arrangements  for  the  benefit  of  the  staffs  of  State  railways  (No.  1283). 

5. — Technical  Instruction. 

C.  d.  D.  23rd  Jime.  Debate  on,  and  consideration  by  clauses  of,  the 
Government  BiU  respecting  technical  instruction.    Adopted  (p.  21568). 

6. — Employment  of  Women  and  Children. 

C.  d.  D.  Report  of  the  Commission  on  the  Bill  to  extend  the  teim  fixed 
in  §2  of  the  Act  respecting  the  employment  of  women  and  children.  This  BUI 
was  withdrawn  by  the  Bill  respecting  the  educational  reqtiirements  of  children 

for  admission  to  work  in  industrial  occupations  (see  No.  8).  (No.  1171A.) 

23rd  June.    Adopted  (p.  21557). 

Sen.  24th  June.  Bill  introduced  (No.  903).  Report  of  the  Central 
Ofl&ce  (No.  903A). ^3oth  Jime.    Adopted  (p.  6). 

7. — Social  Insurance.    (Emigrants  and  Immigrants.) 

C.  d.  D.  17th  May.  Government  Bill  introduced  respecting  the  Social 
Insurance  of  Italians  emigrating  abroad  and  of  foreigners  settled  in  the  King- 
dom (No.  1149,  B.d.U.d.L.  XVIII.,  p.  336). 6th  June.     Report  of  the 

Commission  (No.  1149A. ;  B.d.U.d.L.  XVIII.,  p.  342). 

*  C.  d.  D.  s  Camera  del  Deputati.      Sen.  =  Senato.     B.  d.  U.  d.  L.  s  BoUettino 
deU*  Uffido  del  Lavoro. 
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8. — Education, 

C.  d.  D.  3rd  June.  Government  Bill  respecting  the  educational  require- 
ments of  children  for  admission  to  work  in  industrial  occupations  (Nos.  1171 
and  1 171  A). 

9. — Insurance  Monopoly.     (E.B.  VI.,  p.  360,  No.  5.) 

C.  d.  D.  27th,  28th,  29th  Feb.,  ist  March.  Continuation  of  Debate  on 
the  Bill  respecting  the  management  of  life  insurance  business  by  a  National 
Insurance  Institution  (No.  881 ;  Debates,  pp.  17286,  17335,  17389,  17439). 
^2nd  March.     Adopted  (17509). 

Sen.  26th,  27th  March.  Debate.  (Nos.  713,  713A  ;  Debates,  pp.  7667, 
7692). 

VII.    The  Netherlands* 

(Session  1911-1912  :    January  to  August,  1912.) 

I. — Old  Age  Pensions. 

Motion  by  Troelstra  respecting  the  provisional  introduction  of  old  age 
insurance  in  pmsuance  of  clause  357  of  the  Government  Bill    respecting 

invalidity  and  old  age  insurance. ^Debate  on  the  question  of  whether  this 

motion  should  be  placed  upon  the  orders  of  the  day.     Handel.,  11.  K.,  Session 
1911-1912,  pp.   1664-1668,2143-2148,  2229-2234. 

2. — Workmen  in  the  Royal  Dockyard  in  Amsterdam. 

Question  of  Passtoor  respecting  the  dismissal  of  several  workmen  from 
the  Dockj^rd.    App.,  Session  1911-1912,  p.  65. 

3. — Workmen  in  State  Workshops. 

Question  of  Roodhuizen  respecting  increases  in  wages  for  some  classes  of 
these  workers.     App.,  Session  1911-1912,  p.  21. 

4. — Labour  Legislation. 

Bill  for  the  protection  of  stonemasons. Debate  in  I.  K.,  and  Adoption. 

Handel.,  I.  K.,  Session  1911-1912,  pp.  50-56. 

5. — Labour  Act. 

Bill  to  amend  the  Labour  Act. Debate  and  adoption  in  I.  K.,  Handel., 

I.  K.,  Session  1911-1912,  pp.  15-33,  36-50. 

6. — Bakehouses. 

Bill  to  restrict  night  and  Sunday  work  in  bakehouses,  and  the  daily  hours 
of  work  of  bakers. Debate  in  II.  K. ;  rejected  by  49  to  42  votes.     Handel., 

II.  K.,  Session  1911-1912,  pp.  2240-2335. 

Motion  of  Aalberse  and  others,  respecting  the  restriction  of  night  and 
Sunday  work  in  bakehouses. II.  K.,  Session  1911-1 912,  App.  299,  Nos.  1-3. 

7. — Railway  Employees. 

Bill  respecting  the  right  to  pensions  of  railway  employees.     II.  K.,  Session 

1911-1912,  App.  235,  Nos.  1-9. ^Debate  in  II.  K.  and  adoption.    Handel., 

II.  K.,  pp.  3086-3094. 

I.K.  =  First  Chamber.     II.  K.  =  Second  Chamber.    Handel.  =  HandeUngen  van 
de  Staten-Generaal  (Shorthand  Reports).    App.  =  Appendix  to  the  Handelingen. 
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8. — Sickness  Insurance. 

Bills  to  regulate  the  sickness  insurance  of  workers  and  to  establish  Labour 
Councils.    Report  of,  and  amendments  proposed  by,  the  Commission.    II.  K., 

Session  1911-1912,  App.  56,  Nos.  1-47. General  Debate.    Handel.,  II.  K., 

pp.  2366-2385,  2405-2451,  2471-2564,  2570-2590,  2604-2623. Debate  and 

adoption  (by  54  votes  to  41)  of  the  Bill  respecting  Labour  Councils.  Handel., 
II.  K.,  Session  1911-1912,  pp.  2624-2645,  2756-2787,  2794-2842,  2860-2970, 
2974-3001,  3120-3121. 

9. — Loading  and  Unloading  of  Sea  Ships. 

Bill  containing  provisions  in  the  interests  of  workers  in  loading  and  un- 
loading sea  ships. Government   Memorandum  and  further  publications. 

II.  K.,  Session  1911-1912,  App.  58,  Nos.  1-7. 

10. — Housing  Act 

A  Bill  to  amend  the  Hoiising  Act  was  introduced  in  II.  K.  on  13th  Feb., 
1912.     II.  K.,  Session  1911-1912,  App.  230,  Nos.  1-4. 


VHI.    Spain* 

(January  to  June,  1912,  and  completion  of  1910  and  1911.) 

I. — Old  Age  Pensions. 

Government  Bill  to  grant  old  age  pensions  to  workmen  employed  in  the 
service  of  the  Ministry  of  War. 

Con.     17th  Jan.,  1912.     Bill  introduced  (Nos.  67,  36,  B.R.S.  IX.,  81). 

2. — Cheap  Dwellings. 

Government  Bill  respecting  cheap  dwellings.  (G.B.  IX.,  p.  492,  No  3  ; 
E.B.  VI.,  p.  328,  No.  2). 

Sen.     22nd  May,   1911.    Bill  adopted  by  Congress  introduced  in  the 

Senate  (No.  40,  2). ist  June,  1911.     Report  of  the  Commission  (No.  47, 10). 

Amendment  moved  by  Rodriguez  San  Tedro  (No.  50,  10). 6th  June,  1911. 

Final  Vote  (No.  52,  11). 7th  Jime,  1911.     Report  of  the  mixed  Commission 

(No.  52,  15)- 

Con.     7th  June,  191 1.     Bill  introduced  as  adopted  by  the  Senate  with 

amendments  (No.  53,  9).     Report  of  the  mixed  Commission  (No.  53,  10). 

8th  June,  1911.    Final  Vote.     (No.  35,  2  ;  B.R.S.  VIII.,  loi.) 

3. — Night-Work  of  Women, 

Government  Bill  to  prohibit  the  night -work  of  women  in  industrial  occupa- 
tions (G.B.  IX.,  p.  492,  No.  4 ;  E.B.  VL,  p.  328,  No.  3.) 

Sen.     8th   May,    1912.    Amendments   moved  by   Rosell   and   Monegal 

Bosch  y  Puig  (No.  no,  2). 9th,  nth  May.    Debate  on  the  Report  of  the 

Commission.     Consideration  by  clauses  (No.  in,  112). 13th  May.    Final 

Vote  (No.  113,  i). 1st  June.     Report  of  the  mixed  Commission  (No.  128,  8) 

Qon.  loth  Jime.  Debate  on  the  Report(of  the  Commission  (Extracto 
oficial.  No.  135). nth  June.    Adopted  (Extracto  oficial,  No.  136). 

*  Con.  =  Congreso  de  Diputados  Sen.  =3  Senado.  The  numbers  refer  to  the 
numbers  and  appendices  of  the  "  Diario  de  las  Sesiones  de  Cortes."  B.R.S.  =  Boletin 
del  Instituto  de  Reformas  Sociales. 

BULLETIN  8  a 
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4- — Industrial  Courts. 

Government  Bill  to  amend  the  Act  relating  to  Industrial  Courts,  dated 
19th  May,  1908  (G.B.  IX.,  p.  492,  No.  5 ;  E.B.  VI.,  p.  328,  No.  4). 

i6th  Jan.,  1912.    Bill  introduced  (Nos.  16,  28  ;  B.R.S.  IX.,  216). ^i8th 

Jan.    Bill  withckawn. 

5. — Chambers  of  Commerce, 

Government  Bill  to  reorganise  the  Chambers  of  Commerce  (E.B.  VL, 
p.  328,  No.  5). 

Con.    5th   June,    1911.    Report    (No.    51,   7). 6th    June.     Adopted 

(No.  52,  2.) 

Sen.     loth  June,  1911.    Report  (No.  5,  3  ;  B.R.S.  IX.,  219). 

6. — Contracts  of  Apprenticeship. 

Government  Bill  respecting  contracts  of  apprenticeship  (G.B.  IX.,  p.  492, 
No.  6 ;  E.B.  VI.,  p.  328,  No.  6). 

Sen.     23rd  May,  1911.    Report  of  the  Commission  (No.  41,  4). '30th 

May,  1911.    Amendment  moved  by  Aldecoa  (No.  45,  7). 31st  May,  1911. 

Final  Vote  (No.  48,  2). 21st  June,  1911.     Report  of  the  mixed  Commission 

(No.  64,  7;    B.R.S.  IX.,  218). 

7. — Maximum  Working  Day. 

Government  Bill  respecting  the  maximum  working  day  for  miners 
(G.B.  IX.,  p.  492,  No.  7). 

Sen.     14th  Dec,  1910.    Adopted  (B.R.S.  VIII.,  404). 

8. — Seats  for  Women. 

Government  Bill  requiring  seats  to  be  provided  for  women  employed  in 
shops,  warehouses  and  offices  (E.B.  VI.,  p.  328,  No.  7). 

Sen.     24th  May,  1911.     Report  of  the  Commission  (No.   42,  10), ^27th 

May.     Bill  adopted  by  Congress  introduced  (No.  43,  4 ;  B.R.S.  IX.,  218). 


IX.  Sweden* 

(January  to  June,  1912.) 
I. — Old  Age  Insurance. 

Motion  to  reserve  one  part  of  the  income  arising  from  the  grain  duties  in 
a  fund  to  meet  the  future  cost  of  general  old  age  insurance.  Rejected.  (Mo- 
tion I.  K.,  No.  8  ;  Com.  6 :  i  :  16 ;  Rep.  I.,  Com,  II.  :  17  :  43 ;  2.  K.,  II. : 
19:  63.) 

2. — Labour  Legislation. 

(a)  Government  motion  to  devote  a  sum  of  4,oookr.  to  the  permanent 
exhibition  of  labour  protective  appliances  in  Stockholm.  Adopted.  (Govern- 
ment motion  1:7:  370  ;  Com.  6  :  i :  7  :  86 ;  P.  7  ;  Rep.  I.,  Com.  II.  :  21  : 
38  ;  2.  K.,  III.  :  24  :  51.) 

(6)  Government  motion  respecting  labour  legislation.  Adopted.  (Govern- 
ment motion  104 ;  Motion  i.  K.  No.  104 ;  2.  K.,  Nos.  300-302,  305-6 ;  Com. 
II  :  I  :  I ;  P.  171 :  14 ;  Rep.,  i.  K.,  IV.  :  36  :  16 ;  2.  K.,  V. :  46 :  26.) 

♦  I.  K.  =  First  Chamber ;  2.  K.  =  Second  Chamber ;    P.  =  Parliamentary  Pablica- 
tions ;   Rep.  =  Parliamentary  Reports ;  Com.  =  Commission's  Report. 
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3- — WorkmerCs  Insurance. 

Government  motion  to  devote  2,6oo,oookr.  to  the  Workmen's  Insurance 
Fund.  Adopted.  (Government  motion  i ;  Com.  6:1:  135  :  20  ;  p.  272  : 
20 ;  Rep.,  I.  K.,  IV.  :  42  :  69 ;  2.  K.,  VI.  :  55  :  40.) 

4. — Strikes  and  Lock-outs, 

Government  and  other  motions  to  amend  the  Penal  Code,  Chaptet  15, 
§§22  and  24.  Rejected.  (Government  motion  224 ;  Motion  i.  K.  No.  iii  ; 
2.  K.  No.  326  ;  Com.  9  :  66  ;  P.  231 ;  Rep.,  i.  K.,  IV.  :  40  :  79 ;  41 :  i ;  2.  K., 
VI.,  52  :  73 ;  53  :  i) 

5. — Trade  DisptUes, 

Motion  to  prohibit  the  use  of  the  military  against  peaceful  worker's  in  trade 
disputes.  Rejected.  (Motion  2.  K.  No.  249  ;  Com.  13  :  4  :  9 ;  12  :  i :  22  ; 
Rep.,  I.  K.,  IV.  :  42  :  25  ;  2.  K.,  V.  :  44 :  39.) 

6. — Unemptoytncnt, 

(a)  Motion  respecting  an  inquiry  into  the  giving  out  of  public  works  in 
times  of  unemployment.  Adopted.  (Motion  i.  K.  No.  89  ;  2.  K.  No.  250  ; 
Com.  13  :  4  :  7  ;  12  :  2  :  17  ;  12  :  2  :  20  ;  P.  262  ;  Rep.,  i.  K.,  IV.  :  40  :  3, 17  ; 
2.  K.,  V.  :  43  :  61.) 

(h)  Motion  respecting  an  inquiry  into  the  maintenance  of  unemployed 
seamen.  Adopted.  (Motion  i.  K.  No.  88  ;  2.  K.  No.  251  ;  Com.  12  :  2  :  11  ; 
13  :  4  :  5  ;  12  :  2  :  13  ;  13  :  4  :  12  ;  P.  170 ;  Rep.,  i.  K.,  III.  :  29  :  9,  61  ;  2. 
K.,  IV.  :  31  :  18  ;  V.,  47  :  16.) 

7. — Employment  Bureaux. 

{a)  Government  motion  to  devote  40,oookr.  to  the  public  employment 
bureaux  for  the  year  1913.  Adopted.  (Government  motion  1:6:  116 ; 
Com.  6  :  I  :  6  :  55  ;  P.  6  ;  Rep.,  i.  K.,  II.  :  17  :  43  ;  2.  K.,  II.  :  19  :  57.) 

(h)  Motion  to  devote  a  sum  not  exceeding  io,oookr.  to  the  travelling 
expenses  of  indigent  persons  seeking  work.  Adopted.  (Motion  2.  K.  No.  73  ; 
Com.  6  :  I  :  6  :  56  ;  P.  6  ;  Rep.,  i.  K.,  II.  :  17  :  43 ;  2.  K.,  II.  :  19 :  57.) 

8. — Hours  of  Work. 

(a)  Motion  to  limit  the  hours  of  work  of  the  staff  of  bathing  establishments 
and  employees  in  barbers'  and  hairdressers'  saloons,  and  respecting  the  closing 
of  these  saloons  on  holidays.  Rejected.  (Motion  i.  K.  No.  52  ;  2.  K.  No.  141, 
218  ;  Com.  II.  :  I  :  4 ;  Rep.,  i.  K.,  IV.  :  40  :  22 ;  2.  K.,  VI.  :  51  :  31.) 

(6)  Motion  respecting  an  investigation  into  hours  and  conditions  of  work 
in  inns,  hotels  and  caffe.  Rejected.  (Motion  2.  K.  No.  217  ;  Com.  11 :  i  :  6  ; 
Rep.,  I.  K.,  IV.  :  40 :  31 ;  2.  K.,  VI.  :  51  :  38.) 

(c)  Motion  respecting  Swedish  initiative  in  the  matter  of  an  international 
agreement  to  prohibit  the  night -work  of  men  in  certain  occupations.  Rejected 
(Motion  2.  K.  No.  315  ;  Com.  11 :  i  :  5  ;  Rep.,  i.  K.,  IV.  :  40  :  26 ;  2.  K.,  VI. : 
51 :  34) 

9. — Conciliation. 

(a)  25,oookr.  allowed  as  fees  for  conciliators  in  trade  disputes.  (Govern- 
ment motion  1:6:  116  ;  Com.  6  :  i :  6  :  55  ;  P.  6 ;  Rep.,  i.  K.,  II.  :  17  :  43  ;  2 
K.,  II.  :  19 :  57.) 

(6)  Government  motion  to  amend  §13  of  the  Act  respecting  conciliation. 
Adopted.  (Government  motion  231 ;  Com,  11. :  2  :  2  ;  P.  135  :  15  ;  Rep., 
I.  K.,  IV.  :  36 :  loi ;  2.  K.,  V. :  47  :  loi.) 
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,  (c)  Motion  respecting  rules  for  negotiations  between  certain  State  authori- 
ties and  their  workers.  Rejected.  (Motion  2.  K.  No.  227  ;  Com.  13  :  4  :  8  ; 
12  :  I  :  24 ;  Rep.,  i.  K.,  IV.  :  42  :  57  ;  2.  K.,  V.  :  44 :  i.) 

10. — Insurance  of  Fishermen. 

Motion  respecting  the  insurance  of  fishermen  against  death  from  causes 
Other  than  accidents.  Rejected.  (Motion  2.  K.  No.  85  ;  Com.  6  :  i :  6  :  53  ; 
Rep.,  I.  K.,  II.  :  17  :  43  ;  2.  K.,  II. :  19  :  56.) 

II. — Employment  of  Women. 

{a)  Government  motion  to  amend  §2  of  the  Act  respecting  the  night- 
work  of  women.  Adopted.  (Government  motion  231 ;  Com.  11 :  2  :  2  ;  P.  135  ; 
Rep.,  I.  K.,  IV.  :  36 :  loi ;  2.  K.,  V.  :  47  :  loi.) 

{b)  Motion  respecting  other  amendments  to  the  same  Act.  Rejected. 
(Motion  2.  K.  No.  216  ;  Com.  11  :  i :  2  ;  Rep.  i.  K.  IV :  39  :  66  ;  2.  K.  VT. :  53  : 
84.) 

12. — Industrial  Inspection, 

In  the  regular  Budget,  77,20okr.  allowed  for  expenditure  and,  in  addition, 
85,6ookr.  for  1913.  (Government  motion  239  ;  Motion  2.  K.  320,  324 ;  Com. 
II :  1 :  7  ;  11  :  i  :  11 ;  P.  6  :  16  ;  258  ;  Rep.,  i.  K.,  IV. :  40  :  34 ;  41  :  62  ;  42  : 
2 ;   2.  K.,  VI. :  51 :  38  ;  54 :  i,  77.) 

13. — Sick  Funds, 

Government  motion  to  devote  i,256,8ookr.  to  the  registered  sick  funds. 
Adopted.  (Government  motion  i :  6  :  32  ;  Com.  6:1: 122 ;  P.  6  ;  Rep.,  i.  K., 
IV.  :  41  :  51 ;  2.  K.,  VI.  :  51  :  89.) 

14. — Maternity  Benefits. 

Government  motion  to  devote  25,oookr.  to  sick  funds  which  grant  maternity 
benefit.  Adopted.  (Government  motion  240  ;  Motion  i.  K.  No.  115  ;  Com. 
II :  I  :  9  ;  P.  257  :  18  ;  Rep.,  i.  K.,  IV.  :  40  :  38  ;  2.  K.,  VI.  :  52  :  5.) 

15. — State  Department  for  Social  Affairs. 

In  the  regular  Budget,  i23,90okr.  allowed  for  expenditure,  and,  in 
addition,  47,oookr.  for  1913.  (Government  motion  108  ;  Motion  i.  K.  No. 
105,  2.  K.  No.  304  ;  Com.  11 :  2  :  i  ;  P.  6  :  13  ;  131  ;  Rep.,  i.  K.,  III.  :  34  :  50  ; 
2.  K.,  IV.  :  40  :  I.) 

16. — State  Insurance  Office, 

(a)  i54,oookr.  allowed  for  expenditure  in  1913.  (Government  motion  i  : 
6  :  108  ;  Com.  6  :  i :  6  :  53  ;  P.  6 ;  Rep.,  i.  K.,  II.  :  17  :  43  ;  2.  K.,  II. :  19  :  56.) 

(b)  20,oookr.  devoted  to  the  Post  Office  Savings  Bank  for  expenditure 
on  account  of  the  State  Insurance  Office.  (Government  motion  1:6:  113  ; 
Com.  6  :  I  :  6  :  53  ;  P.  6  ;  Rep.,  i.  K.,  II.  :  17  :  43  ;  2.  K.,  II.  :  19  :  56.) 

17. — Improvement  Societies. 

Motion  respecting  exemptions  from  taxes  for  improvement  societies. 
Rejected.  (Motion  2.  K.  No.  146  ;  Com.  7  :  i  :  26,  38 ;  Rep,  III.  :  33 :  82  ;  34  : 
I ;  IV.  :  35  ••  78  ;  2.  K.,  V.  :  42  :  28,  45  :  2.) 

18. — Housing. 

Motion  respecting  an  investigation  into  the  housing  condition  of  the 
Norrland  fishing  population.  Adopted.  (Motion  2.  K.  No.  53 ;  C^om.  10  : 
18  ;  p.  120  :  142  ;  Rep.,  i.  K.,  I.  :  13  :  16  ;  2.  K.,  II.  :  14  !  56.) 
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X.  Switzerland* 

(Swiss  Federal  Assembly.     Regular  Summer  Session.     3rd  Session  of  the 

XXIInd  official  period.    3rd-22nd  June  and    gth-iTth    July,  1912 ; 

Ordinary  Winter  Session,  4th  Session  of  the  XXIInd  official  period- 
2nd-20th  December,  1912.) 

I. — Old  Age  and  Invalidity  Insurance. 

2nd  Dec.  Motion  of  R.  Weber  (St.  Gall)  and  others  :  "  That  the  Federal 
Council  be  invited  to  examine  and  report  on  the  question  of  whether  a  federal 
system  of  old  age  and  invahdity  insurance  should  not  be  established,  and,  if 
so,  whether  Cantonal  systems  of  old  age  and  invalidity  insurance  should  be 
subsidised  by  the  Confederation." 

2, — Hours  of  Work  of  Railway  Servants, 

2ist  June,  1912.  N.R.  Motion  of  Studer  (Winterthur)  and  others : 
"  That  the  Federal  Council  be  invited  to  prepare  an  amendment  of  the  Federal 
Act  of  19th  Dec,  1902,  respecting  hours  of  work  in  railway  undertakings, 
and  other  transport  establishments,  and  of  the  Orders  in  pursuance  of  the  same, 
and  to  submit  to  the  Councils  a  report  and  motion  supporting  their  proposals." 

3. — Federal  Department  for  Social  Insurance, 

29th  Oct.,  1912.  Message  and  draft  resolutions  (BimdesbL,  1912,  IV., 
501),  respecting  the  estabUshment  of  a  Federal  Departnient  for  Social  Insurance. 

S.R.  13th  Dec.,  1912  :  Resolution  accoiding  to  the  draft  of  the  Federal 
Council. 

N.R.     19th  Dec,  1912.    Approved. 

4. — Military  Insurance, 

12th  Dec,  1912.  Message  and  draft  resolution  (Bundesbl.  1912,  V.,  149), 
respecting  the  amendment  of  the  Federal  Act  relating  to  the  insurance  of  mili- 
tary persons  against  sickness  and  accidents. 

5. — Sunday  Rest  in  Railway  Construction  Works, 

13th  Dec,  1912.  S.R.  Interpellation  by  Winiger  and  others :  "  In 
view  of  the  circular  to  the  Cantonal  Governments  of  i6th  Aug.,  1912,  the 
undersigned  wish  to  receive  an  explanation  of  the  views  and  intentions  of  the 
Federal  Council  respecting  the  granting  of  Sunday  rest  in  railway  construction 
works." 

S.R.,  20th  Dec,  1912.  The  interpellation  was  declared  answered  by  the 
declarations  of  the  Federal  Coimcil. 

6. — Sunday  Rest  for  the  Post  Office  Staff, 

17th  Dec,  1912.  N.R.  Motion  of  Zurburg  and  others  :  **  That  the 
Federal  Council  be  invited  to  examine  and  report  on  the  question  whether, 
with  a  view  to  permitting  the  Simday  and  hohday  rest  of  Postal  officials  ami 
employees,  special  stamps  should  not  be  introduced  rendering  it  possible  to 
exclude  from  sorting  and  delivery  on  Sundays  and  holidays,  postal  matter 
declared  to  be  not  urgent." 

7. — Housing. 

3rd  June,  1912.  N.R.  Motion  of  Riklin  and  others,  to  replace  the  motion 
of  29th  Sept.,  1911  :  '*  That  Federal  Council  is  invited  to  examine,  report  on, 
and  introduce  motions  concerning,  the  question  of  whether  an  article  should 
not  be  added  to  the  Constitution  authorising  the  Federation  to  issue  regulations 
for  the  prevention,  as  well  as  the  removal  of,  housing  conditions  injurious  to 
health,  contrary  to  building  regulations  and  endangering  morahty." 

B.R.  =  Bundesrat ;  N.R.  =  Nationalrat ;  S.R.  =  Standerat. 
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III.    SUMMARY  OF  RESOLUTIONS   OF  CON- 
GRESSES OF  ASSOCIATIONS,  AND  MEMORIALS 
CONCERNING  LABOUR  LEGISLATION 

I.    LABOUR  LEGISLATION  AND  INSURANCE  OF  GENERAL 

APPUGATION. 

I. — International  Association  for  Labour  Legislation. 

(a)  Vllth  Delegates'  Meeting,  Zurich,  ioth-i2th  Sept.,  1912. 

The  text  of  the  resolutions  is  appended  as  a  supplement  to  Nos.  8,  9,  10  of  the 
Bulletin.  [See  also  the  Report  of  the  Proceedings  (Publications  of  the  International 
Association  for  Labour  Legislation,  No.  8) ;  P.  S.  iSng  &  Son,  Ix>ndon,  191 3.] 

(b)  Petition  of  the  Bureau  and  the  Sections  respecting  official  statistics  of 
the  Administration  of  Labour  Laws.     25th  Oct.,  1912. 

2.— Eighth  Scandinavian  Labour  Congress.  Stockholm,  2nd-5th  Sept.,  1912 
(Correspondenzblatt  der  GeneraUcommission  der  Gewerkschaften  Deutsch- 
lands,  XXII.,  p.  574.) 

Organisation  of  relief  for  the  unemployed  ;  protection  of  foreign  workers  ; 
abolition  of  industrial  home-work ;  legal  eight -hour  day. 

3. — Central  League  of  German  Manufacturers  (Zentralverband  deutscher  In- 
dustrieller).  Petition  of  ist  July,  1911.  (Proceedings,  Communica- 
tions and  Reports  of  the  Central  League  of  German  Manufacturers, 
No.  123,  pp.  7  and  16.) 

§241  of  the  draft  of  a  new  Penal  Code  to  read  as  follows  : — **  Any  person  who  by 
threats  of  a  dangerous  nature  interferes  with  the  peace  of  any  other  person,  shall  be 
punishable  by  imprisonment  or  detention  for  a  term  not  exceeding  one  year,  or  by  a  fine 
not  exceeding   1,000  marks. 

Any  person  who  undertakes  to  watch  systematically  employers,  workers,  work- 
places, roads,  streets,  railway  stations,  waterways,  harbours,-  or  other  traffic  stations, 
shall,  inter  alia,  be  held  guilty  of  threatening  in  a  dangerous  manner  within  the  meaning 
of  the  first  paragraph." 

4. — Eighth  Congress  of  the  Christian  Trade  Unions  of  Germany  (Achter  Kon- 
gress  der  christhchen  Gewerkschaften  Deutschlands).  Dresden,  6th- 
loth  October,  1912.     {Sociale  Praxis  XXII.,  p.  60.) 

Development  or  introduction  of  trade  union  benefits  for  unemployment ;  better 
protection  of  national  labour  against  the  present  unlimited  and  unfair  competition  of 
cheap  foreign  labour.  Employment  bureaux  to  be  regulated  by  imperial  legislatiou. 
Public  Labour  Exchanges  to  be  recommended.  The  labour  organisations  should  be 
allowed  due  influence.  Labour  Exchanges  under  joint  management  of  employers  and 
workers  should,  where  possible,  be  attached  to  public  information  bureaux  of  general 
utility.  No  compulsion  in  providing  work  should  be  allowed.  Unemployment  insurance 
on  a  trade  basis  to  be  introduced  by  imperial  legislation.  Monopoly  collective  agreements 
to  be  condemned.  Amendment  of  the  Employment  Agents  Act.  Support  of  a  proposal 
made  by  the  Trade  Union  of  Women  Home  Workers  :  since  it  is  difficult  to  introduce 
unemployment  insurance  for  persons  employed  in  home  industries  by  the  method  of 
self-help,  the  Congress  urges  all  State  and  Communal  Authorities,  in  agreement  with  the 
resolution  adopted  unanimously  in  the  Reichstag  on  the  passage  of  the  Home  Work  Act, 
to  give  suitable  orders  direct  to  the  organisations  of  home  workers  with  a  long  period  for 
delivery. 
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5- — Ninth  National  Congress  of  the  Socialist  Labour  Party.  Madrid,  24th-25th 
Sept.,  1912.     (Boletin  del  Institute  de  Reformas  Sociales  IX.,  359.) 

Eight  hour  day  ;  Prohibition  of  the  employment  of  women  in  unhealthy  processes  ; 
labour  inspection  through  the  agency  of  the  Workmen's  Unions  ;  introduction  of  an  Act 
respecting  insurance  against  industrial  accidents,  sickness,  invalidity,  old  age  and  unem- 
ployment ;  working-class  dwellings ;  chil^  labour  laws. 

6. — Second  Congress  of  the  Austrian  Christian  Trade  Unions.  Vienna,  29th 
June/ist  July,  1911.  (Kongress  der  christlichen  Gewerkschaften 
Osterreichs  ;  Protokoll  liber  die  Verliandlungen,  p.  94.) 

Prompt  introduction  of  social  insurance. 

7. — Trades  and  Labour  Congress  of  Canada.  27th  Anntial  Meeting,  Calgary 
Alta,  Sept.,  1911.     (The  Dominion  of  Canada  Labour  Gazette  XII., 

777-) 

Memorial  to  the  Government  of  Quebec : — Indenmity  to  be  paid  from  the  first 
day  after  the  accident  in  the  case  of  temporary  incapacity  lasting  longer  than  seven  days. 
Increase  of  indemnity  in  case  of  death  from  $2,000  to  $3,000.  Medical  expenses  occasioned 
by  accident,  together  with  funeral  expenses,  to  be  paid  in  all  cases  by  the  employer. 
Provision  for  clmdren  until  the  age  of  20  years  (instead  of  16) ;  basis  of  indemnity,  $800  : 
monthly  payment ;  Superior  Court  to  deal  with  all  appeals :  application  of  the  law  to 
labourers  in  the  lumber  industry.  Indemnities  payable  from  the  date  of  the  accident 
where  the  injuries  are  permanent. 

Memorial  to  the  Government  of  Ontario  : — ^Eight  hour  day  ;  minimum  wage,  eight 
hour  shift,  uniform  system  of  sanitary  legislation  ;  alx>lition  of  barber  colleges  ;  protection 
of  health  in  mining  and  lumber  camps  ;  barring  of  Orientals  ;  amendment  to  the  Factories 
Act ;  avoidance  of  obnoxious  gases ;  increase  in  number  of  factory  inspectors ;  safety 
appliances  to  be  provided  for  high-tension  electric  power  linemen  ;  repeal  of  laws  pro- 
viding for  the  eviction  of  tenants  and  for  distraining  for  arrears  in  rent ;  co-operative 
system  of  technical  education  for  apprentices  ;  insertion  of  fair  wage  clause  in  all  provincial 
contracts. 

Memorial  to  the  Government  of  Manitoba : — Establishment  of  a  labour  bureau 
and  of  a  Government  operated  bureau  under  the  Department  of  Public  Works ;  Factory 
Acts  to  be  amended  so  as  to  include  Chinese  laundries  ;  enactment  of  a  Shops  Act  similar 
to  that  of  Ontario  ;  safety  appliances  for  street  railways  and  the  erection  of  buildings  ; 
prohibition  of  the  employment  of  white  females  in  Oriental  restaurants. 

8. — Sixth  Swedish  Trade  Unions  Congress.  Stockholm,  6th-i2th  Sept.,  1912. 
(Correspondenzblatt  der  Generalkommission  der  Gewerkschaften 
Deutschlanas  XXII.,  p.  631.) 

Legal  determination  of  a  minimum  Wage  for  industrial  workers ;  legal  eight -hour 
day. 

9. — Party  Meeting  of  the  Australian  Labour  Party.    Feb.,  1912,  in  Brisbane. 

A  white  Australia ;  closer  union  between  the  States  and  insertion  in  the  Constitution 
of  Commonwealth  powers  to  legislate  on  industrial  matters ;  enforcement  of  the  Excise 
Tariff  laws  ;  amendment  of  the  Arbitration  Act ;  insurance. 

10. — Trades  and  Labour  Congress  of  Canada.  Twenty-eighth  Annual  Con- 
vention, Guelph,  Ontario,  9th-i4th  Sept.,  1912.  (The  Dominion  ol 
Canada  Labour  Gazette  XIII.,  p.  351.) 

Interchangeable  membership  cards  ;  amendment  of  the  law  relating  to  payment  of 
wages  by  cheque ;  general  introduction  of  an  eight-hour  day.;  higher  penalties  for  illegal 
employment  of  children  ;  investigation  of  railway  accidents  and  responsibility  of  directors  ; 
weekly  payment  of  wages  for  workmen  employed  on  Government  works ;  wages  and 
conditions  in  tailors'  workshops  ;  increase  of  wages  and  an  eight-hour  day  for  letter-carriers  ; 
establishment  of  a  Bureau  of  Labour  Statistics  for  Quebec ;  sanitary  regulations  for 
barbers*  shops ;  bi-monthly  payment  of  wages  to  railway  employees ;  safeguards  and 
sanitary  conveniences  for  stage  employees  ;  protection  of  workers  in  the  cement  industry, 
in  loading  vessels,  and  in  brass-polishing  ;  eight-hour  day  in  building  trades  ;  free  speech. 
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free  assemblage,  and  a  free  Press ;  prohibition  of  blacklisting ;  engine  and  boiler  inspeo 
tion ;  frequent  inspections  of  factories ;  wages  and  hours  of  labour  for  structural  iron- 
workers ;  publication  of  reports  on  statistics  of  labour  organisations  and  the  prices  of 
commodities  in  Canada ;  protection  of  street  railway  employees ;  eight-hour  day  in 
continuous  processes  ;  payment  of  wages  in  Government  works  ;  modification  of  rules 
governing  machinists  on  Government  dredges  ;  regulations  demanded  for  electrical  works  ; 
prohibition  of  the  employment  of  white  girls  by  Orientals. 

II. — Canadian   Federation   of   Labour.    Fourth  Annual   Convention,   Three 
Rivers,  Quebec,  iith-i3th  Sept.,  1912.     (The  Dominion  of  Canada 
Labour  Gazette  XIII.,  p.  365.) 
Amendment  of  the  Act  of  1909,  respecting  accidents ;  engineers'  certificates  of 

competence  ;  eight-hour  day  on  all  Government  works  ;    55  hours  a  week  employment  of 

women  and  children  in  all  industries. 


II.     LABOUR  LEGISLATION  FOR  PARTICULAR  TRADES. 
1. — Agriculture  and  Horticulture. 

Tenth  General  Meeting  of  the  General  German  Gardeners'  Association 
(Zehnte  Generalversammlung  des  Allgemeinen  Deutschen  Gartnervereins). 
Berlin,  gth-i3th  Sept.,  1912.  (Correspondenzblatt  der  Generalkommission 
der  Gewerkschaften  Deutschlands  XXII.,  576.) 

Legal  regulation  of  employment  bureaux ;  extension  to  horticultural  undertakings 
of  the  regulations  applicable  to  handicrafts  and  factories,  respecting  the  supervision  of  the 
training  of  apprentices ;  reduction  of  hours  of  work ;  abolition  of  compulsory  living-in ; 
increased  -wages. 

2.— Mines,  Smelting  Works  and  Salt  Works. 

Society  for  Social  Reform  and  other  Associations  (Gesellschaft  fiir  Soziale 

Reform  und  andere  Verbande).     Petition  to  the    Federal  Council  and  the 

Reichstag  respecting  the  legal  regulation  of  hours  of  work  and  breaks  in  the 

iron  industry.    Nov.,  1912. 

Extension  of  the  Federal  Council's  Order  of  19th  December,  1908  (Text  E.B.  III., 
P«  333)»  ii^  the  sense  that : — 

(i)  Workers  in  the  iron  industry  shall  be  assured  an  uninterrupted  rest  of  at 
least  10  hours  in  every  four-and -twenty  hours ; 

(2)  The  prescribed  breaks,  amounting  altogether  to  two  hours  in  a  shift,  shall 
be  so  regulated  that  a  break  of  one  hour  shall  fall  between  1 1  and  x  o'clock,  and  that 
the  remaining  breaks  of  half  an  hour  each  shall  fall  between  8  and  9  and  between 
3.30  and  4.30  o'clock. 

(3)  Any  incidental  interruptions  of  work  shall  not  be  reckoned  as  part  of  the 
total  duration  of  the  breaks. 

(4)  A  provision  should  be  included  in  the  Order  prohibiting  the  maximum 
amount  of  overtime  permitted  in  exceptional  circumstances  from  exceeding  six 
hours  a  week. 

(5)  Exceptions  to  the  provisions  should  be  allowed  only  in  urgent  cases,  and 
provided  that  notice  is  given  immediately  to  the  industrial  inspector. 

(6)  Assistants  of  working-class  origin  should  be  appointed  to  co-operate  with 
the  industrial  inspectors,  with  a  view  to  the  more  effective  enforcement  of  the  Order. 

8. — Stone  and  Earth  Industries. 

Central  Association  of  the  Glass  Workers  of  Germany  (Zentralverband  der 
Glasarbeiter  und-  Arbeiterinnen  Deutschlands).  Petition  (a)  to  the  Federal 
Cx)uncil ;  {b)  to  the  Reichstag,  15th  Nov.,  1912. 

Extension  and  amendment  of  the  Order  of  the  Federal  Council  for  the  protection 
of  men  and  women  employed  in  the  glass  industry. 

4. — Chemical  Industry. 

International  Association  for  Labour  Legislation,  Petition  of  the  Bureau 
and  the  Sections  respecting  the  handhng  of  ferrosilicon.     25th  Oct.,  1912, 
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5. — ^Leather  Industry. 

Fifth  Ordinary  Congress  of  Upholsterers  and  Workers  in  Allied  Trades 
(Fiinfter  ordentlicher  Verbandstag  der  Tapezierer  und  verwandter  Berufs- 
genossen).  Cologne,  22nd-25th  July,  1912.  (Correspondenzblatt  der  General- 
kommission  der  Gewerkschaften  Deutschands  XXII.,  462.) 

(i)  Abolition  of  all  unhealthy  workplaces,  especially  underground  workplaces; 
(2)  The  workplaces  must  be  adequately  large,  light  and  airy.  Air  space  of  at  least  15 
cubic  metres  and  floor  space  of  5  square  metres  should  be  allowed  for  each  person  employed. 
Provision  should  be  made  for  adequate  ventilation.  (3)  In  every  workplace  adequate 
lavatory  accommodation  should  be  provided.  Spittoons  should  be  provided  and  kept 
clean.  (4)  The  workplaces  should  be  washed  daily  by  a  wet  process.  The  coating  of  tne 
walls  should  be  frequently  renewed.  (5 )  The  preparation  of  stuffing  materials  in  the  work- 
shop should  be  strictly  prohibited.  Picking  should  be  carried  on  in  a  special  room  easily 
ventilated,  with  adequate  means  for  drawing  off  the  dust ;  in  addition,  as  far  as  possible, 
mechanical  exhaust  apparatus  should  be  fitted  up  for  drawing  oS  the  dust.  (6)  Old  stnlF 
ing  materials,  especially  horsehair,  should  be  disinfected  before  re-use. 

6. — ^Wood  and  Carving  Industries. 

Ninth  Ordinary  Congress  of  the  German  Woodworkers'  Federation  (Neiinter 
ordentlicher  Verbandstag  des  Deutschen  Holzarbeiter-Verbandes).  Berlin, 
23rd-29th  June,  1912.     (Verlagsanstalt  des  Deutschen  Holzarbeiterverbandes.) 

Regulation  of  hours  of  work  (not  more  than  nine  hours  a  day) ;  employment  bureaux 
(under  joint  management  of  employers  and  employed,  and  compulsory  use  of  the  bureaux). 

7. — ^Preparation  of  Food,  Etc. 

Fifth  National  Congress  of  the  Madrid  Bakers'  Association.  (Boletin  del 
Institute  de  Reformas  Sociales  IX.,  159.) 

Administration  of  the  law  respecting  Sunday  rest  and  the  employment  of  young 
persons  ;  introduction  of  an  Act  to  prohibit  night-work  in  bakehouses. 

8. — Clothing  and  Gleaning  Industries. 

General  Congress  of  Hairdressers'  Assistants  (Allgemeiner  Friseurgehilfen* 
kongress).  Berlin,  28th  May,  1912.  (Soziale  Praxis  XXL,  No.  37,  col. 
1166.) 

Enforcement  of  adequate  minimum  wages  ;  reduction  of  working  hours  ;  work  not 
to  begin  before  7  o'clock  a.m.,  nor  end  after  8  o'clock  p.m. ;  Saturdays  not  after  9  o'clock 
p.m.  At  least  one  hour's  midday  rest.  Prohibition  of  employment  on  Sundays  and 
nolidays  falling  on  weekdays,  with  the  exception  of  the  Christmas  holidays,  provided 
that  another  half-holiday  is  given  instead.  Abolition  of  compulsory  living-in.  Ail  special 
employment  books  of  the  Employers'  Corporation  to  be  prohibited.  Public  legal  repre- 
sentation of  the  assistants'  interests  by  the  creation  of  Labour  Councils.  Employment 
bureaux  under  joint  management  or  controlled  by  the  communes.  The  abuse  of  appren- 
ticeship to  be  checked  by  allowing  only  one  apprentice  to  be  kept  where  one  assistant  is 
permanently  employed,  a  second  apprentice  only  where  at  least  three  assistants  are 
employed,  and  not  more  than  two  apprentices  altogether.  Extension  of  the  provisions  of 
the  Industrial  Code  to  station  hairdressers. 

9.— BuQding  Trade. 

Twenty-sixth  Congress  of  the  German  Association  of  Technical  Employees 
(Sechsundzwanzigster  Verbandstag  des  Deutschen  Technikerverbandes).  24th- 
26th  May,  1912.     (Sociale  Praxis  XXI.,  No.  36,  Sp.  1137.) 

Amendment  and  unification  of  the  law  relating  to  contracts  of  service ;  right  of 
coalition  to  be  guaranteed  by  law. 

10. — ^Polygrapliic  Industry. 

Twelfth  Congress  of  the  Spanish  Typographical  Association  (Xllth  Congreso 
de  la  Federati6n  tipogrdfica  espaiiola).  Valladolid,  i8th-2ist  Nov.,  1911. 
(Boletin  del  Instituto  de  Reformas  Sociales  IX.,  188.) 

Weekly  rest  instead  of  Sunday  rest ;  abolition  of  contract  work ;  regulation  ot 
conditions  of  apprenticeship. 
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11. — Trade  and  Commerce. 

Eighth  General  Meeting  of  the  Central  Federation  of  German  Commercial 
Employees  (Achte  Generalversammlung  des  Centralverbandes  der  Hand- 
lungsgehilfen  und-  Gehilfinnen  Deutschlands).  Berlin,  5th-7th  May,  1912- 
(Handlungsgehilfen-Zeitung,  16.  Jahr.,  Nr.  10.) 

Petition  to  the  Ministry  of  the  Interior,  to  the  effect  that  draft  Bills  on  social 
questions  which  are  communicated  to  the  employers  should  be  brought  to  the  notice  also 
at  least  of  those  associations  of  employees  wluch  are  in  communication  with  the  Imperial 
Office  of  Statistics.  Prohibition  of  Sunday  work  in  offices.  The  sale  of  milk,  bread,  etc., 
to  be  permitted  in  public  places  on  Sundays  in  the  early  morning. 

12. — Carrying  Trade. 

(a)  Annual  Convention  of  the  National  Association  of  Marine  Engineers. 
(Ottawa,  Jan.,  1912  ;  the  Dominion  of  Canada  Labour  Gazette  XII.,  824.) 

Maximum  working  day  ;  12  hours  in  24 ;  all  steamboats  constructed  in  the  engine 
department  in  such  manner  that  the  water  gauges  are  not  visible  from  the  engine-room,  or 
are  separated  by  bulkheads  and  stairs,  to  be  required  to  carry  a  water  tender. 

{h)  Eighth  Congress  of  the  Federation  of  German  Transport  Workers  (Achter 
Verbandstag  des  Deutschen  Transportarbeiterverbandes).  Breslau,  9th-i6th 
June,  1912.  (ProtokoU  des  Achten  Verbandstages,  Berlin  Verslagsanstalt 
Couriers,  1912,  232  pp.) 

Extension  and  recognition  of  the  right  of  coalition  and  freedom  of  organisation  ; 
in  addition  :  (i)  A  comprehensive  and  progressive  amendment  of  the  present  Imperial  and 
State  laws;  (2)  The  removal  of  the  power  of  the  authorities  to  allow  exemptions;  (3) 
Complete  extension  of  the  jurisdiction  of  the  industrial  courts  with  trade  representatives 
appointed  as  assessors  ;  (4)  Regulation  and  reduction  of  hours  of  work  by  the  recognition 
of  a  normal  working  day ;  (5)  Prohibition  or  limitation  of  work  at  night  and  on  Sundays 
and  holidays  ;  (6)  Improved  industrial  safety  {%,e.  a  higher  degree  of  protection  to  life  and 
health  by  increasing  the  working  strength  and  the  introduction  of  modem,  technical, 
sanitary  and  hygienic  measures  ;  (7)  Introduction  and  recognition  of  the  State  inspection 
of  works  by  inspectors  and  assistants  appointed  from  the  ranks  of  the  working  classes  ; 

(8)  The  prohibition  of  the  present  system  of  living-in,  or  its  reformation  on  modem  lines  ; 

(9)  Far-reaching  protection  for  women  and  young  persons,  giving  due  consideration  to  their 
physical  capacity  and  natural  powers  ;  (10)  Adequate  meal- times  to  be  allowed  ;  shops  in 
general  to  close  at  8  o'clock,  and  work  in  offices  and  workplaces  to  cease  at  7  o*clock  ; 
post-offices  and  railway  offices  to  close  at  6  o'clock ;  (11)  Consideration  to  be  paid  to  the 
safety  of  the  establishment  in  engaging  workers  of  foreign  speech,  and  comprehensive 
measures  to  be  adopted  to  prevent  or  restrict  industrial  diseases  of  all  kinds;  (12)  The 
co-operation,  with  State  recognition,  of  the  representatives  of  organisations  in  inquiries 
and  investigations  into  industrial  statistics,  for  the  purpose  of  preparing  or  reporting  on 
Bills,  Decrees  and  Orders.  In  addition,  special  demands  for  the  workers  employed  in 
commercial  transport  and  carrying  enterprises  by  water  and  by  land. 

{d)  First  Congress  of  the  Spanish  Union  of  Railway  Workers  (La  Union 
Ferroviaria  Espaiiola).  Madrid,  24th-29th  June,  1912.  (Wochenbericht 
der  Internationalen  Transportarbelter-Federation,  Berlin,  H.  Jocbade.) 

Increase  of  present  wages  by  30  per  cent. ;  reduction  of  hours  of  work ;  old  age 
pensions  of  60-80  per  cent.,  according  to  the  years  of  service,  to  fall  due  at  the  age  of  60  : 
the  compiliation  of  promotion  lists  according  to  the  societies  and  the  nature  of  the  service  ; 
promotion  after  two  years. 

18. — ^Hotels,  Restaurants,  Etc. 

Seventh  Congress  of  the  Association  of  German  Hotel  and  Restaurant  Em- 
ployees (Siebenter  Verbandstag  Deutscher  Gastwirtsgehilfen).  Numberg, 
I9th-23rd  March,  1912  (Correspondenzblatt  der  Generalkommission  der 
Gewerkschaften  Deutschlands  XXII.,  224.) 

Raising  of  wages  ;  abolition  of  the  living-in  system  ;  substitution  of  "  free  places  ** 
(freie  Station)  by  cash  wages  ;  abolition  of  voluntary  assistance ;  improved  hygienic  and 
sanitary  conditions  in  workrooms  ;  12-hour  working  day ;  36-hour  weekly  rest ;  protection 
of  young  persons. 
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I.  CHRONOLOGICAL  INDEX  OF  LAWS  AND 
ORDERS  IN  VOL.  VIL  OF  THE  ENGLISH 
EDITION  OF  THE  BULLETIN  OF  THE 
INTERNATIONAL  LABOUR  OFFICE 

(An  asterisk  denotes  that  the  title  and  reference  only  is  given  in  the  "  Bulletin.") 


INTERNATIONAL  LABOUR  LEGISLATION 

191 1.  Circular  of  the  Swiss  Federal  Council  on  the  International  Convention  respecting 
the  prohibition  of  the  use  of  white  (yellow)  phosphorous  in  the  manufacture 
of  matches.  17th  July,  pp.  I.,  i. 
Notification  of  the  Swiss  Federal  Council  on  the  International  Convention 
respecting  the  prohibition  of  the  use  of  white  (yellow)  phosphorous  in  the 
manufacture  of  matches.     20th  December,  pp.  II.,  i. 

NATIONAL  LABOUR  LEGISLATION 

ANTIGUA. 

1908.    An  Ordinance  to  regulate  the  payment  of  the  wages  of  labourers.     25th  April, 

pp.  LVII.,  262.* 
19 10.    An  Ordinance  to  prohibit  the  manufacture,  sale,  and  importation  of  matches 

made  with  white  phosphorous,  and  for  other  purposes  in  connection  there 

with.     6th  August,  pp.  LI.,  262. 

A  USTRALIA  :  Commonwealth, 

1906.  The  Australian  Industries  Preservation  Act,  1906  (No.  9  of  1906),  as  amended 
by  the  Australian  Industries  Preservation  Act,  1907  (No.  5  of  1908),  by 
the  Australian  Industries  Preservation  Act,  1909  (No.  26  of  1909),  and  by 
the  Australian  Industries  Preservation  Act,  19 10  (No.  29  of  19 10).     p.  327. 

1908.  An  Act  to  amend  the  Immigration  Restriction  Acts,  1901-1905.     14th  December. 

pp.  LXXIV.,  323.* 

1909.  An  Act  to  grant  and  apply  out  of  the  Consolidated  Revenue  Fund  the  sum  of 

;f 1, 000,000  for  Invalid  and  Old  Age  Pensions.     4th  August,  pp.  CXLV., 

323.* 
An  Act  to  amend  the  definition  of  the  word  "  Income  "  in  the  Invalid  and  Old 

Age  Pensions  Act,  1908.     13th  December,  pp.  CXLV.,  324. 
An   Act   to  amend   the   Australian   Industries   Preservation   Acts,    1906- X907. 

13th  December,  pp.  LVII.,  324.* 
An  Act  relating  to  compensation  to  seamen  for  injuries  suffered  in  the  course 

of  their  employment.     13th  December,  pp.  CXLI.,  324.* 
An  Act  to  amend  the  Commonwealth  Conciliation  and  Arbitration  Act,  1904. 

13th  December,  pp.  XCV.,  112. 

19 10.  An  Act  to  grant  and  apply  out  of  the  Consolidated  Revenue  Fund  a  sum  for 

Invalid  and  Old  Age  Pensions.     9th  August,  pp.  CXLV.,  324.* 

An  Act  to  amend  the  Commonwealth  Conciliation  and  Arbitration  Act,  1904. 
1909.     29th  August,  pp.  XCV.,  114. 

An  Act  to  amend  the  Immigration  Restriction  Act,  190 1- 1908.  i6th  Sep- 
tember, pp.  LXXIV.,  324.* 

The  Immigration  Restriction  Act,  1901  (No.  17  of  1901),  as  amended  by  the 
Immigration  Restriction  Act,  1905  (No.  17  of  1905),  by  the  Contract  Immi- 
grants Act,  1905  (No.  19  of  1905),  by  the  Immigration  Restriction  Act,  1908 
(No.  25  of  1908),  and  by  the  Immigration  Restriction  Act,  1910  (No.  10  of 
191  o).     pp.  LXXIV.,  324.* 

An  Act  to  amend  the  Sugar  Bounty  Act.  1905.     25th  October,  pp.  LIX.,  324. 

Provisional  Regulations  under  the  Immigration  Restriction  Act,  1901-1910. 
29th  October,  pp.  LXXIV.,  325.* 
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An  Act  to  provide  for  the  payment  of  bounties  on  the  manufacture  of  kerosene 
and  paraffin  wax  from  Australian  shale.     17th  November,  pp.  LX.,  325. 

An  Act  relating  to  the  emigration  from  Australia  of  young  persons  and  aboriginal 
natives.     25th  November,  pp.  LXXIV.,  326. 

An  Act  to  amend  the  Australian  Industries  Preservation  Act,  1906- 1909,  25th 
November,  pp.  LIX.,  327.* 

191 1.  An  Act  to  amend  the  Commonwealth  Conciliation  and  Arbitration  Act,  1904 

1910.     23rd  November,  pp.  XCVI.,  117. 
An  Act  relating  to  the  Commonwealth  Court  of  Conciliation  and  Arbitration 
and  the  Public  Service  of  the  Commonwealth.     18th  December,  pp.  XCVI., 

334- 
An  Act  relating  to  compensation  to  seamen  for  injuries  suffered  in  the  course 

of  their  employment.     i8th  December,  pp.  CXLI.,  337.* 
An  Act  to  grant  and  apply  out  of  the  Consolidated  Revenue  Fund  a  sum  foi 

Invalid  and  Old  Age  Pensions.     22nd  December,  pp.  CXLV.,  347. 

New  South  Wales* 

1896.    An  Act  to  make  provision  for  the  supervision  and  regulation  of  factories,  bake 
houses,  laundries,  dye-works,  and  shops  ;   for  the  limitation  in  certain  cases 
of  the  hours  of  working  therein ;    to  extend  the  liability  of  employers  for 
injuries  suffered    by    employees  in  certain  cases  ;  and  for  other  purposes. 
1 6th  November,  p.  i8i.* 

1908.  An  Act  to  provide  a  minimum  wage  for  certain  persons  ;    to  make  better  pro- 

vision in  certain  cases  for  the  payment  of  overtime  and  tea-money ;  to 
amend  the  Factories  and  Shops  Act,  1896  ;  and  for  purposes  consequent 
thereon  and  incidental  thereto.     24th  December,  p.  181. 

1909.  An  Act  to  make  provision  for  the  supervision  and  regulation  of  factories,  bake- 

houses, laundries,  dye-works,  and  shops ;  for  the  limitation  in.  certain 
cases  of  the  hours  of  working  therein ;  to  extend  the  liability  ot  employers 
for  injuries  suffered  by  employees  in  certain  cases  ;  and  for  other  purposes. 
(Act  60  Vic,  No.  Z7»  as  amended  by  Act  No.  29  of  1908,  and  Act  No.  28 
of  1909).  pp.  XIV.,  165. 
An  Act  to  amend  the  Factories  and  Shops  Act  of  1896  ;  and  for  other  purposes. 
29th  December,  pp.  XIV.,  181. 

1910.  Factories  and  Shops  Act  (No.  3)  1896,  and  Factories  and  Shops  (Amendment) 

Act  (No.  28)  1909.     Regulations.     24th  June,  p.  i8i.* 

Queensland* 

191 2.  An  Act  to  amend  the  Wages  Boards  Act  of  1908  (No.  30).     9th  Janaary,  pp. 

LXXI.,  119. 

South  Australia. 

1907.  An  Act  to  further  amend  the   Marine  Board  and    Navigation    Act,    1881,    and 

for  other  purposes  (No.  917).  (Reserved  21st  December,  1906  ;  Rojral 
Assent  proclaimed).     8th  May,  1907,  pp.  XCI.,  347. 

1908.  Regulations  under  the  Factories  Act,  1907.     30th  September,  pp.  XVIII.,  348.* 
An  Act  to  regulate  the  use  of  passenger  and  other  lifts  (No.  949).     nth  November, 

p.  348.* 

1909.  Regulations  under  the  Lifts  Regulation  Act,  1908.     24th  March,  p.  348.* 
Additional  regulations  under  the  Scaffolding  Inspection   Act,   1907  and   190S. 

29th  September,  pp.  CIV.,  348.* 

19 10.  An  Act  to  consolidate  and  amend  the  laws  constituting   Public  holidays  and 

Bank  holidays,  and  for  other  purposes  (No.   loio).      30th  November,  pp. 

XLIX.,  348.* 
An  Act  giving  the  Government  power  to  make  advances  to  persons  of  limited 

means  to  provide  homes  for  themselves  and  for  other  persons  (No.  1018) 

7th  December,  pp.  CII.,  348.* 
An  Act  to  further  amend  the  Factories  Act,  1907  (No.  1920).     7th  December, 

pp.  XVIII.,   126. 
An  Act  to  further  amend  the  Act.  No.  22  of  1852,  entitled  "  An  Act  to  regulate 

Friendly   Societies,"  The  Manchester  Unity  of  Oddfellows  Act,  1874,  and 

the  Friendly  Societies  Act,  1886,  and  for  other  purposes   (No.  102 1).     7th 

December,  pp.  CXXX.,  348.* 

191 1.  Regulations  under  the  Scaffolding  Inspection  Act,   1907.    i6th   February,   pp. 

CIV.,  348.* 
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Victoria. 

1909.  An  Act  to  increase  for  one  year  the  total  sum  appropriated  for  Old  Age  Pensions. 

2nd  March,  p.  392.* 
An  Act  to  provide  for  a  half-holiday  every  Saturday  in  shops  in  the  Metropolitan 
District.     2nd  March,  pp.  XXI.,  392. 

1910.  An  Act  to  provide  for  the  regulation  of  coal  mines.     4th  January,  pp.  LXXIX., 

393. 
An  Act  to  amend  the  Factories  and  Shops  Acts.     4th  January,  pp.  XXII.,  148. 

191 1.  An  Act  to  further  amend  the  Factories  and  Shops  Acts  with  regard  to  apprentices 

and  improvers.     4th  January,  pp.  XXVI.,  154. 
An  Act  to  further  amend  the  Factories  and  Shops  Acts.     4th  January,  pp.  XXVn.» 
156. 

A  USTRIA'HUNGARY :  Austria. 

191 1.  Notification  of  the  Minister  of  Finance  in  regard  to  hours  of  work  and  closing 

hours  of  shops  in  the  Tobacco  Trade  (Tabakverschleiss).     loth  June,  pp. 

LXXXV..  19. 
Decree  relating  to  the  requirements  to  be  imposed  as  regards  small  dwellings, 

from  an  architectural,  sanitary,  and  moral  point  of  view.     21st  July,  191 1. 

pp.  CI.,  349.* 
Order  of  the  whole  Ministry  amending  certain  provisions  of  the  Order  dated 

15th  October,  1902,  in  regard  to  temporary  servants  employed  by  Public 

Authorities,  Offices,  and  Institutes.     27th  September,  pp.  XCII.,  21.* 
Act  amending  the  Act  dated   21st   June,    1884,   introducing,   modifying,  and 

supplementing  regulations  in  regard  to  the  employment  of  children,  women. 
•    and  girls  in  mines.     26th  December,  pp.  XXXI.,  21. 
Act  in  regard  to  remissions  of  the  taxes  on  new  and  additional  buildings,  as 

well  as  in  regard  to  erecting  and  rebuilding  in  general,  and  to  buildings  for 

small  tenants  in  particular.     28th  December,  pp.  C,  22.* 
Act  in  regard  to  remission  of  taxes  and  fees  concerning  Building  Societies  of 

public  utility.     28th  December,  pp.  C,  22.* 
Act  in  regard  to  the  promotion  of  housing  accommodation  by  the  State.     28th 

December,  pp.  C,  22.* 

191 2.  Notification  by  which  new  rules  of  the  Government  Fund  for  the  provision  o! 

small  dwellings  are  published.     9th  February,  pp.  CI.,  349.* 
Regulations  relating  to  the  granting  of  redeemable  advances  bearing  interest  to- 
public  benefit  building  societies,  in  accordance  with  the  Act  of  28th  December, 
191 X,  concerning  State  assistance  in  the  provision  of  industrial  dwellings. 
9th  February,  pp.  CI.,  349.* 
Regulations  relating  to  the  common  utility  of  building  societies  and  the  super- 
vision of  the  same,  in  accordance  with  the  Act  of  28th  December,  191 1 
(R.G.Bl.,  No.  242),  and  the  Act  of  28th  December,  191 1  (R.G.  Bl..  No.  243). 
9th  February,  pp.  CI.,  350.* 
Regulations  relating  to  the  carrying  out  of  the  provisions  regarding  legal  charges 
of  the  Act  of  28th  December,  191 1,  dealing  with  allowances  on  taxes  and 
charges  for  public  benefit  building  societies.     loth  February,  19 12,  pp.  CI., 

350.* 
Act  relating  to  insurance  against  accidents  in  the  building  trades.     29th  Aprils 

pp.  CXLII.,  350. 
Act  relating  to  the  raising  of  the  amount  of  wages  and  payments  for  services » 

pensions,  etc.,  exempt  from  seizure.     17th  May,  pp.  LX.,  351. 
Act  relating  to  the  amendment  of  the  General  Mining  Law  of  23rd  May,  1854, 

on  the  regulation  of  payment  of  wages  in  the  mining  industry.     17th  May, 

pp.  LXXVII.,  245. 
Act  concerning  the  use  of  duplicating  apparatus.     7th  June,  pp.  LXXXV.,  246. 
Regulations  relating  to  the  carrying  on  of  the  occupation  of  those  persons  wha 

offer  personal  services  in  places  other  than  public  places  (such  as  messengers, 

porters,  guides,  and  so  forth).    3rd  July,  pp.  XCI.,  352. 

Austria  below  the  Enns. 

191 1.    Act  concerning  the  decree  of  a  domestic  code  in  regard  to  domestic  servants 
employed  in  Vienna.     28th  October,  pp.  XCI.,  22. 
Hungary. 

191 1.  Section  V.  of  the  Laws  of  191 1  relating  to  the  prohibition  to  manufacture  matches,, 
etc.,  from  white  or  yellow  phosphorous.  Sanctioned  on  i6th  January,, 
pp.  L.,  209. 
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Section  XIX.  of  the  Laws  of  191 1,  respecting  the  prohibition  of  the  night  work 
of  women  in  industrial  undertakings.     14th  August,  pp.  XXXIV..  211. 

Order  of  the  Minister  of  Commerce  relating  to  the  extension  of  the  compulsory 
accident  insurance  established  in  §3  of  the  Act  XIX.  of  1907,  to  Turkish 
and  Montenegrin  subjects  employed  in  Hungary.  loth  November,  pp. 
CXLIII..  226. 

Administrative  Order,  in  pursuance  of  Act  XIX.  of  191 1,  respecting  the  pro- 
hibition of  the  night  work  of  women  in  industrial  undertakings.  19th 
December,  pp.  XXXV.,  215. 

BELGIUM. 

191 1.  Royal  Order.     Insurance  Funds  for  miners.     28th  August,  pp.  CXLV.,  353.* 
Royal  Order.     Workshops.     Repeal  of  §§73,  74  and  75  of  the  Act  of  21st  April, 

1 8 10.     28th  August,  pp.  L.,  353. 
Royal  Order.  Supervision  of  mines.  Shower  baths.     28th  August,  pp.  LXXVIIL. 

354. 
Royal  Decree.     Provident  Funds  in  favour  of  workers  in  mines.     Reorganisation 

1st  October,  pp.  CXLV.,  355.* 
Royal  Decree.     Act  of  5th  June,  191 1.     Delegates  for  the  inspection  of  mines. 

13th  December,  pp.  CXLV.,  355. 
Royal  Decree.  .  General  Savings  and   Pension  Fund.     Payment,   through  the 

ordinary  provident  funds,  of  life  annuities  due  to  workers  in  mines  by  the 

Pension  Fund.     20th  December,  pp.  CXLV.,  356. 
Royal  Order.     Regulations  relating  to  the  work  of  women,  young  persons. 

and  children  engaged  in  the  chocolate  and  confectionery  industry.     20th 

December,  pp.  XXXV.,  356. 
Royal  Order.     Regulations  relating  to  the  night  work  of  women  engaged  in  the 

manufacture  of  artificial  silk  by  the  collodion  process.     29th  December, 

pp.  XXXV.,  357. 
Royal  Order.     Regulations  relating  to  the  night-work   of  women  in  preserved 

fish  factories.     29th  December,  pp.  XXXV.,  358. 

1 91 2.  Royal  Decree.     Trade  Councils.     Procedure  of  the  jury  instituted  by  §3©  of 

the  Act  of  isth  May,  19 10.     3rd  January,  p.  359.* 
Royal    Decree.     Trade    Councils.     Elections.     Form    of    convocation    and   of 

voting  tickets.     Election  arrangements.     26th  January,  p.  359.* 
Royal  Decree.     Workshops.     Legislation.     31st  January,  pp.  L.,  359. 
Ministerial  Circidar.     Elections  for  the  Trade  Councils.     Instructions  to  the 

Governors,  Members  of  the  Boards  of  Aldermen  and  Presidents  of  Offices. 

13th  February,  p.  360.* 
Royal   Decree.     Trade   Councils.     Organisation.     Application   of   {$9,    34,    155 

and  138  of  the  Act  of  15th  May,  19 10.     i6th  February,  p.  360.* 
Royal  Decree.     Trade  Councils.     Application  of  §§17  and  20  of  the  Act.    Fixing 

the  date  of  the  Elections.     i6th  February,  p.  360.* 
R03ral  Decree.     Trade  Councils.     Grouping  of  the  communes  for  voting.     22nd 

February,  p.  360.* 
Act,  in  completion  of  the  Act  of  5th  June,  191 1,  relating  to  the  Old  Age  Pensions 

for  the  benefit  of  workers  in  mines.     5th  March,  pp.  CXLV.,  360. 
Act  extending  the  term  of  office  of  Members  of  the  Industrial  and  Labour  Councils. 

Sth  March,  pp.  CII.,  361.* 
Royal  Decree.     Work  on  skins  and  furs.     Modification  in  the  classification. 

5  th  March,  pp.  L,,  361. 
R03ral  Decree.     Regulations  as  to  night-work  of  women  in  the  industry  of  manu- 
facturing artificial  silk  by  the  collodion  process.     1 5th  May,  pp.  XXXV.,  361. 
Royal  Decree.     Regulations  for  night-work    of  women  in  vegetable  and  fruit 

preserving  factories.     4th  June,  pp.  XXXVI. ,  361. 

CANADA  :  Saskatchewan, 

1909.  An  Act  for  the  protection  of  persons  employed  in  factories.     i8th  Decem1)er, 

pp.  XVII.,  263. 

FRANCE. 

19 10.  Circular  from  the  Minister  of  the  Interior  to  the  Prefects,  referring  to  the  appli- 

cation of  the  Act  of  14th  July,  1905,  in  regard  to  compulsory  help  to  the 
aged,  sick,  and  incurable.     6th  March,  pp.  CXLVIII.,  362.* 
Letter  from  the  Minister  of  Labour  to  the  Keeper  of  the  Seals,  Minister  of  Justice, 
in  regard  to  the  abuse  of  counter  claims  made  before  Trade  Councils.     30th 
March,  pp.  XCV.,  363.* 


48i 

Circular  of  the  Minister  of  War  relating  to  the  granting  of  a  nursing  bonus  to 
those  female  workers  employed  in  military  establishments  who  suckle  their 
children  themselves.  29th  April,  pp.  XXXVI.,  363.* 
Circular  of  the  Minister  of  Agriculture  relating  to  the  application  of  the  Act  of 
1 2th  July,  1909,  respecting  family  property  exempt  from  seizure.  1 5th  June, 
pp.  CI.,  363.* 

Circular  of  the  Minister  of  Labour,  relating  to  the  period  within  which  the  wages 
earned  by  workmen  shall  be  paid  to  them.     i8th  June,  pp.  LXI.,  363.* 

Opinion  from  the  Council  of  State  according  to  which  §50  of  the  Act  of  21st  April, 
i8io-23rd  July,  1907,  does  not  authorise  the  Administration  to  regulate  the 
duration  of  work  of  certain  workers.     22nd  June,  pp.  XLVII.,  363.* 

Order  of  the  Minister  of  Labour  and  Friendly  Societies,  fixing  the  amount  oi 
the  grants  to  be  paid  to  the  Relief  Funds  for  the  relief  of  involuntary  un- 
employment, for  benefits  paid  during  the  course  of  the  second  six  months 
of  1909.     25th  June,  pp.  CXLIX.,  363.* 

Decree  declaring  the  Act  of  13th  July,  1907,  relating  to  the  free  wages  of  a 
married  woman,  to  be  applicable  in  Algeria.     27th  June,  pp.  LXI.,  363.* 

Decree  making  the  provisions  of  the  Act  of  27th  November,  1909,  in  regard 
to  work  of  women  after  confinement,  applicable  to  Algeria.  28th  June, 
pp.  XXXVI. ,  364.* 

Decree  instituting  a  National  Office  for  Pensions  for  Workmen  and  Pfeasants. 
i6th  July.  pp.  CALVI.,  364. 

Decree  modifjang  the  Decree  of  20th  September,  1908,  on  the  organisation  of 
labour  on  board  mercantile  ships,  as  far  as  fishing  vessels  are  concerned. 
4th  August,  pp.  LXXXIX.,  364. 

Decree  modifying  the  Decree  of  21st  September,  1908,  in  regard  to  safety  of 
maritime  navigation  and  hygiene  on  board  trading  ships,  as  far  as  fishing 
boats  are  concerned.     4th  August,  pp.  LXXXIX.,  365.* 

Circular  of  the  Minister  of  Labour  relating  to  truck  shops.  loth  September, 
pp.  LXL,  365.* 

Circular  of  the  Minister  of  Labour,  relative  to  the  notification  of  labour  accidents 
(presentation  of  medical  certificates).     15th  October,  pp.  CXLIIL,  365.* 

Order  of  the  Minister  for  Foreign  Affairs,  exempting  from  the  Chancellor's  office 
fee  the  sums  deposited  and  recovered  as  contemplated  by  official  agreement 
annexed  to  the  Franco-British  arrangement  of  3rd  July,  1909.  19th  Novem- 
ber, pp.  CXLIIL,  363.* 

Decree  authorising  exemptions  with  respect  to  the  working  hours  of  children 
under  18  years  of  age  and  of  women  of  any  age  in  the  work  of  folding  and 
boxing  ribbons.     23rd  November,  pp.  XXXVL,  365. 

Order  of  the  Minister  of  Labour  and  Ftiendly  Societies,  fixing  the  amount  of 
the  grants  to  be  paid  to  the  relief  funds  for  the  relief  of  involuntary  unem- 
ployment, for  benefits  paid  during  the  course  of  the  first  six  months  of 
19 10.     12th  December,  pp.  CXLIX.,  366.* 

Order  of  the  Minister  of  Labour  and  Friendly  Societies  continuing  for  the  year 
191 1  the  premiums  fixed  by  the  Orders  of  30th  March,  1899,  and  28th 
November,  1906,  relating  to  insurance  companies  dealing  with  industrial 
accidents.     22nd  Decem^r,  pp.  CXLIIL,  366.* 

Order  of  the  Minister  of  Labour  and  Friendly  Societies  relating  to  the  minimum 
table  fixed  for  providing  the  mathematical  reserve  of  societies  insuring 
against  industrial  accidents.     22nd  December,  pp.  CXLIIL,  366.* 

Act  on  the  consolidation  of  the  labour  laws  (Book  I.  of  the  Labour  Code).  28th 
December,  pp.  II.,  366.* 

Decree  fixing  the  rates  of  compound  interest  on  the  capital  taken  into  account 
in  the  tariffs  according  to  which  the  amount  of  the  life  pension  in  favour 
of  the  depositors  in  the  National  Old  Age  Pension  Fund  is  calculated. 
29th  December,  p.  366.* 

Decree  confirming  a  decision  of  the  financial  delegations  of  Algeria,  giving 
exemptions  from  the  stamp  and  registration  dues  on  contracts  and  certifi- 
cates as  contemplated  in  the  first  paragraphs  of  §§2  and  3  of  the  Act  of 
2nd  July,  1890,  the  object  of  which  is  to  repeal  the  provisions  relating  to 
the  workmen's  notebooks,  modified  by  the  Act  of  26th  December,  i9o8f. 
29th  December,  pp.  LXXIL,  367.* 

Decree  of  the  Minister  of  Public  Works  relating  to  the  general  clauses  and  con- 
ditions imposed  on  contractors  for  bridges  and  roads.  29th  December, 
pp.  LXXIL,  367.* 


482 

Circular  of  the  Minister  of  Public  Works  relating  to  the  drawing-up  of  i)lans. 

the  making  of  contracts,  and  the  execution  of  work.     30th  December,  pp. 

LXXII..  367.* 
191 1.    Circular  of  the  Minister  of  Labour  relating  to  the  application  of  §10,  Sub-section  5, 

of  the  Decree  of  29th  November,    1904,  concerning  the  safeguarding  of 

scaffolding.     7th  January,  pp.  LXXXIV.,  367.* 
Decree  relating  to  the  numbering  of  the  Sections  in  Book  I.  of  the  Code  of  Labour 

and  the  coming  into  force  of  the  Act  of  28th  December,  19 10.     12th  January, 

pp.  IIL,  367.* 
Decree  of  the  Minister  of  Labour  initiating  competitions  between  the  ordinary 

Savings  Bank  and  the  Committees  for  promoting  the  erection  of  cheap 

dwellings,  with  a  view  to  spreading  ideas  and  works  for  social  improvement. 

12th  January,  pp.  CII.,  367.* 
Circular  of  the  Minister  of  Labour,  relating  to  the  application  of  the  Act  of  i8th 

July,  1907,  respecting  the  faculty  of  adhering  to  the  legislation  relating  to 

Industrial  accidents.     31st  January,  p.  367.* 
Decree  issuing  public  administrative  regulations  for  carrying  out  the  Act  of 

5th  April,  19 10,  respecting  pensions  for  workmen  and  peasants.     24th  March. 

p.  368.* 
Decree  issuing  public  administrative  regulations  for  carrying  out  the  Act  of 

5  th  April,  19 10,  respecting  pensions  for  workmen  and  peasants.     25  th  March, 

p.  368.* 
Order  of  the  Minister  of  Labour,  relating  to  the  proof  of  the  civil  position  of 

Frenchmen  bom  abroad,  for  the  purpose  of  their  enrolment  on  the  list  of 

insured  persons  under  the  Act  of  5th  April,  19 10,  with  respect  to  workmen's 

pensions.     26th  March,  p.  368.* 
Act  concerning  modifications  in  §7  of  the  Act  of  20th  July,  1886,  with  respect 

to  the  National  Fund  for  Old  Age  Pensions,  modified  by  {61  of  the  Act  of 

26th  July,  1893.     27th  March,  pp.  CL.,  368. 
Order  of  the  Ministers  of  Labour  and  of  Finance,  relating  to  the  proofs  to  be 

furnished  by  persons  compulsorily  or  optionally  insured  under  the  Act  of 

5th  April,  1910,  with  respect  to  workmen's  pensions.     30  th  March,  p.  368.* 
Circular  of  the  Minister  of  Labour  relating  to  the  prohibition  of  deductions  from 

wages  for  insurance  against  industrial  accidents.     30th  March,  pp.  CXLIIl.. 

368.* 
Order  of  the  Ministry  of  Labour  relating  to  the  special  granting  of  life  pensions 

as  contemplated  under  the  Act  of  31st  December,   1895,  respecting  the 

increase  of  the  pensions  from  the  National  Pension  Fund.     6th  April,  p.  369.* 
Decree  regulating  the  labour  contracts  in  French  Equatorial  Africa.     7th  April, 

pp.  LXXII.,  369.* 
Order  of  the  Ministers  of  Finance  and  of  Labour,  relating  to  the  collection  by 

the  Friendly  Societies  or  the  Pension  Funds  of  trade  associations,  of  the 

subscriptions  of  beneficiaries  under  the  Act  of  5  th  April,  19 10,  respecting 

pensions  for  workmen  and  peasants.     25th  April,  p.  369.* 
Decree  approving  the  regulations  for  the  pensioning  of  the  staff  of  the  State 

Railway  System.     13th  May,  p.  369.* 
Circular  of  the  Minister  of  Labour  relating  to  the  exercise  by  miners'  delegates 

of  their  powers  respecting  the  control  of  working  conditions.     20th  May, 

pp.  CII.,  369.* 
Decree  fixing  for  the  year  191 2  the  quota  of  the  taxes  to  be  contributed  to  the 

guarantee  fund  for  accidents  to  workers.     22nd  May,  pp.  CXLIIL,  369.* 
Decree  modifying  the  Decree  dated  29th  November,  1904,  relating  to  the  health 

and  safety  of  workers.     2nd  June,  pp.  L.,  369. 
Order  constituting  in  the  Department  for  General  Statistics  of  France  a  permanent 

commission  for  the  study  of  questions  relating  to  measures  of  precaution 

against  industrial  unemployment.     22nd  June,  pp.  CII.,  372.* 
Order  fixing  the  rates  of  subvention  to  be  allowed  to  the  funds  for  rendering  assis- 
tance in  cases  of  involuntary  unemployment  for  the  benefits  paid  in  the 

course  of  the  second  half-year  of  19 10.     23rd  June,  pp.  CXLIX.,  372.* 
Decree  fixing  the  grouping  of  the  occupations  contemplated  in  §83  of  the  public 

administrative  regulations  of  the  25th  March,  191 1,  for  carrying  out  the  Act 

on  Workmen's  Pensions,     ist  July,  p.  372. 
§§3  and  4  of  the  Financial  Act  relating  to  cheap  dwellings.     13th  July,  pp.  CI-, 

373- 
§40  of  the  Financial  Act  relating  to  the  Disabled  Seamen's  Fund.     13th  Jnlv, 
pp.  CXLVIIL,  373.* 
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§56  of  the  Financial  Act  relating  to  the  composition  of  the  Board  of  the  State 

Railways.     13th  July,  pp.  CII.,  374. 

*  S76  of  the  Financial  Act  relating  to  pensions  for  workers  employed  in  temporary 

warehouses  of  State-manufactured  goods.     13th  July,  pp.  CL.,  374. 

i77  of  the  Financial  Act  relating  to  retiring  pensions  of  technical  officials  and 

agents  of  the  department  of  State-manufactured  goods.     13th  July,  pp.  CL., 

375- 
{84  of  the  Financial  Act  relating  to  pensions  granted  to  the  civil  staff  of  military 

departments.     13th  July,  pp.  CL.,  375. 
§95  of  the  Financial  Act  relating  to  the  weekly  rest  of  clerks  in  the  offices  of 

Government  officials.     13th  July,  pp.  XCII.,  375. 
§119  of  the  Financial  Act  relating  to  subsidies  granted  to  municipal  employment 

bureaux.     13th  July,  pp.  XCIII.,  376. 
{§121,  122  and  123  of  the  Financial  Act  relating  to  pensions  for  workmen  and 

peasants.     13th  July,  pp.  CXLVI.,  376. 
§139  of  the  Financial  Act  relating  to  miners  suffering  from  ankylostomiasis. 

13th  July,  pp.  CXLIII.,  376. 
§140  of  the  Financial  Act  granting  a  leave  of  absence  of  two  months,  with  full 

treatment,  to  the  female  staff  of  the  Department  of  Posts,  Telegraphs,  and 

Telephones,  in  the  event  of  confinement.     13th  July,  p.  377. 
Act  adding  a  paragraph  to  §9  of  the  Act  of  29th  December,  1905,  dealing  with 

the  provident  fund  insuring  against  risks  and  accidents  to  which  seamen 

are  exposed.  .  13th  July,  pp.  CXLIII.,  377. 
Decrees  relating  ( i )  to  health  and  safety  precautions  in  glass  works ;     (2)   to 

the  work  of  children  in  glass  works.     8th  October,  pp,  XXXVL,  LXXIX., 

377. 
Decree  fixing  the  special  regulations  relating  to  the  use  of  quick-setting  cement. 

1 2th  October,  pp.  LXXXIV.,  380. 
Decree  regulating  the  employment  of  monies  included  in  the  Budget  for  grants 

to  the  municipal  labour  exchanges  for  filling  situations  without  payment 

of  fees.     25th  October,  pp.  XCIII.,  380. 
Circular  of  the  Minister  of  Labour,  addressed  to  the  prefects,  respecting  the 

grants  to  the  municipal  employment  bureaux  in  which  no  fees  are  charged. 

15th  November,  pp.  XCIII.,  383.* 
Decree  prohibiting  the  employment  in  textile  works,  of  cotton,  cotton-wool, 

gauze,  and  other  materials,  which  may  have  been  used  for  surgical  dressings. 

30th  November,  pp.  LXXXIL,  383. 
Order  of  the  Minister  of  Labour  and  Friendly  Societies  determining  the  text  of 

the  notice  pointing  out  the  hygienic  precautions  to  be  taken  in  the  use  of 

cement.     14th  December,  pp.  LXXXIV.,  383. 
Act  relating  to  the  enforcement  of  the  International  Convention  of  Berne  respecting 

the  night-work  oi  women  employed  on  industrial  work.     22nd  December, 

pp.  XXXVII.,  26. 
Decree  modifying  the  Decree  of  15th  July,   1893,  relating  to  the  exemptions 

and  exceptions  contemplated  by  the  Act  of  2nd  November,  1892.  with  respect 

to  the  work  of  women  and  children.     27th  December,  pp.  XXXVII.,  384. 

IQ12.  Act  approving  the  arrangement  signed  at  Paris,  on  15th  June,  19 10,  between 
France  and  Italy,  respecting  the  protection  of  young  French  workers  em- 
ployed in  Italy  and  young  Italian  workers  employed  in  France.  6th  January, 
pp.  II.,  386. 

Decree  to  promulgate  the  arrangement  signed  at  Paris  on  15th  June,  1910, 
between  France  and  Italy,  for  the  protection  of  young  French  workers 
employed  in  Italy  and  young  Italian  workers  employed  in  France.  19th 
February,  pp.  II.,  386. 

{§54  to  62  of  the  Finance  Act  amending  the  Act  of  5th  April,  19 10,  respecting 
pensions  for  workmen  and  peasants.     27th  February,  pp.  CXLVI.,  386. 

Circular  of  the  Minister  of  Labour,  respecting  the  application  of  the  Finance 
Act  of  27th  February,  191 2  (workmen's  pensions),     ist  March,  p.  390.* 

Circular  of  the  Minister  of  Labour,  respecting  the  annual  revision  of  the  lists  of 
insured  persons  (workmen's  pensions).     5th  March,  p.  390.* 

Circular  of  the  Minister  of  Labour,  respecting  payments  to  the  insurance  funds 
for  the  financial  management  of  the  pension  accounts  (workmen's  pensions). 
9th  March,  p.  390.* 

Circular  of  the  Minister  of  Labour  respecting  the  hours  of  opening  of  the  town 
hall  offices  (workmen's  pensions).-    nth  March,  p.  390.* 
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Circular  of  the  Minister  of  Labour,  respecting  the  cards  exchanged  in  the  interval 
between  two  payments  (workmen's  pensions).     13th  March,  p.  390.* 

CirciJar  of  the  Minister  of  Labour  respecting  mistakes  made  by  insured  persons 
in  the  use  of  stamps  (workmen's  pensions).     19th  March,  p.  390.* 

Circular  of  the  Minister  of  Labour  and  Friendly  Societies  respecting  the  recovering 
and  deduction  of  fines  imposed  in  virtue  of  §23  of  the  Act  of  5th  April,  1910 
(workmen's  pensions).     26th  March,  p.  390.* 

Circular  of  the  Minister  of  Labour  and  Friendly  Societies  (appUcation  of  the 
Act  respecting  workmen's  pensions  to  the  staffs  of  main,  secondary  and 
local  railway  lines  and  tramways).     loth  April,  p.  391.* 

Circular  of  the  Minister  of  Labour  and  Friendly  Societies,  respecting  the  dis- 
tributing of  annual  cards,  drawn  up  for  the  benefit  of  insured  persons  who 
have  selected  masters'  pension  funds  (workmen's  pensions).     17th  April, 

P-  39I-* 
Circular  of  the  Minister  of  Labour  and  Friendly  Societies,  Act  of  27th  February, 

191 2,  §62  ;  admission  to  the  benefits  of  the  transitional  period  (workmen's 
pensions).     6th  May,  p.  391.* 

Circular  of  the  Minister  of  Labour  and  Friendly  Societies  respecting  the  appli- 
cation of  the  Act  of  5th  April,  19 10,  to  wards  who  are  in  the  charge  of  the 
Relief  Board.     23rd  May,  p.  391.* 

Act  amending  paragraph  3  of  §62  of  the  Act  of  27th  February,  1912,  respecting 
pensions  for  workmen  and  peasants,  with  a  view  to  extendinj;  to  ist  January, 

191 3,  the  retrospective  time  limit  granted  to  insured  persons,  with  a  view 
to  benefiting  from  the  advantages  of  the  transitional  period,  nth  July, 
pp.  CXLVI.,  CXLVIIL,  391. 

GERMANY. 
Empire. 

191 1.    Notification  respecting  the  procedure  of  engaging  and  dismissing  workers  and 

officials  of  sick  funds,  as  well  as  disputes  arising  out  of  their  working  con- 
ditions.   No.  3924.     ist  August,  p.  5.* 
Rules  for  the  prevention  of  accidents.     7th  November,  pp.  CXLIV.,  i8.* 
Notification  respecting  the  equipment  of  stone  quarries  and  stone  masonries. 

No.  3959.     20th  November,  pp.  XXXVIII.,  5. 
Notification  in  regard  to  the  employment  of  women  workers  in  coal,  zinc,  and 

lead  mines  within  the  administrative  district  of  Oppeln.     No.  3960.     24th 

November,  pp.  XXXIX.,  6. 
Notification  respecting  the  emplo3rment  of  women  and  young  persons  in  sugar 

factories,    sugar   refineries,   and   imdertakings   for   extracting   sugar   from 

molasses.     No.  3962.     24th  November,  pp.  XXXIX.,  6. 
Employees'  Insurance  Act.     20th  December,  p.  CL. 
Home  Work  Act  No.  3980.     20th  December,  pp.  III.,  LIII.,  7. 
Act  concerning  the  repeal  of  the  Friendly  Societies  Act.     20th  December,  pp. 

CVIL,  13. 
Notification  in  regard  to  the  procedure  before  the  Imperial  Supervisory  Board 

for  private  insurance  in  cases  where  §1321,  paragraph  3,  sentence  2,  of  the 

Imperial  Insurance  Code  is  applicable.     No.  3999.     20th  December,  p.  16.* 
Notification   respecting   the   temporary   regulations     in   regard    to    Invalidity 

Insurance  and  the  insurance  of  dependants  in  accordance  with  the  Imperial 

Insurance  Code.     No.  3991.     21st  December,  p.  16.* 
Notification  in  regard  to  temporary  regulations  in  pursuance  of  the  Imperial 

Insurance  Code.     No.  3992.     22nd  December,  p.  16.* 
Notification  in  regard  to  temporary  regulations  in  pursuance  of  the  Imperial 

Insurance  Code.     No.  3993.     23rd  December,  p.  16.* 
Notification  in  regard  to  the  equipment  and  the  management  of  industrial 

undertakings  for  grinding  Thomas-slag  or  storing  slag  meal.     No.   3998. 

23rd  December,  pp.  LXXXI.,  16. 
Order  in  regard  to  tne  management  and  procedure  of  the  Imperial  Insurance 

Office.     No.  3987.     24th  December,  p.  17.* 
Order  in  regard  to  the  fees  of  solicitors  in  proceedings  before  the  Insurance 

Authorities.     No.  3988.     24th  December,  p.  i7.* 
Order  in  regard  to  the  management  and  procedure  of  the  Superior  Insurance 

Offices.     No.  3989.     24th  December,  p.  17.* 
Order  in  regard  to  the  management  and  procedure  of  Insurance  Offices.    No. 

3990.     24th  December,  p.  18.* 
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Act  concerning  the  modification  of  Hi  14a,  120,  i20d,  134,  139b,  139/i,  146,  146a, 
147,  150,  154a  of  the  Industrial  Code  No.  4005.  27th  December,  pp.  III., 
105. 

Notification  in  regard  to  the  official  publication  of  fundamental  decisions  by  the 
Imperial  Insurance  Office.     No.  4003.     30th  December,  p.  18.* 
191 2.    Notification  relating  to  the  method  adopted  for  engaging,  giving  notice,  and 
dismissing  employees  and  officials  of  Sick  Funds  and  in  the  case  of  disputes 
arising  out  of  their  service  conditions.     12th  January,  p.  183.* 

Notification  relating  to  the  invalidity  and  survivors'  insurance  of  German  em- 
ployees of  foreign  states,  and  of  such  persons  as  are  not  subject  to  the 
jurisdiction  of  the  German  Courts.     6th  March,  p.  183. 

Notification  relating  to  the  collection  of  contributions  for  the  invalidity  and 
survivors'  insurance  of  German  subjects  who  are  employed  abroad  by  an 
official  agency  of  the  Empire  or  a  Federal  State,  or  by  the  directors  or 
members  of  the  same.     6th  March,  p.  184. 

Notification  relating  to  the  employment  of  women  and  young  workers  in  glass 
works,  glass  grinding,  and  glass  etching  works,  as  well  as  in  sand-blasting 
works.     20th  March,  pp.  XXXIX.,  184. 

Decree  respecting  the  coming  into  force  of  the  Act  concerning  the  abrogation 
of  the  Friendly  Societies  Act.     13th  May,  pp.  CIX.,  295. 

Notification  concerning  the  employment  of  women  and  young  workers  in  rolling 
and  hammer  mills.     20th  May,  pp.  XXXIX.,  295. 

Notification  concerning  the  procedure  when  engaging,  giving  notice  to,  and 
dismissing  employees  and  officials  of  sick  funds,  as  well  as  in  cases  of  disputes 
arising  out  of  their  employment.     20th  May,  p.  298.* 

Federal  States  :  Baden. 

1909.  Order  of  the  Ministry  of  the  Interior  relating  to  the  emplo3rment  of  young  workers 

in  the  preparation  of  fibres,  animal  hair,  cuttings  or  rags.     31st  December, 
pp.  XL.,  201. ♦ 

19 10.  Order  of  the  Ministry  of  the  Interior  relating  to  the  inspection  of  boilers.     27th 

April,  pp.  cm.,  201.* 
Order  of  the  Ministry  of  the  Interior  relating  to  the  planning  and  management 
of  stone  quarries  and  excavation  works.     12th  December,  pp.  CIII.,  201.* 

19 1 1.  Notification  relating  to  the  introduction  of  the  Imperial  Insurance  Code  with 

respect  to  the  provisional  appointment  of  the  Insurance  Authorities.    i6th 
December,  p.  201. ♦ 
Notification  relating  to  the  Statute  of  the  Provincial  Insurance  Institute  of 
Baden.     i8th  December,  p.  201.* 

Bavaria. 

191 1.  The  Royal  Minister  of  State  of  the  Royal  House  and  for  Foreign  Affairs,  to  the 

Royal  Governments,  Chambers  of  the  Interior,  the  District  and  Local  Police 

Authorities,  as  well  as  to  the  Royal  Industrial  Councillors,  in  regard  to  the 

equipment   and   management   of  metal   pickling  plants.     14th   July,   pp. 

LXXXI.,  199.* 
Notification  of  the  Royal  Minister  of  State  of  the  Royal  House  and  for  Foreign 

Affairs,  relating  to  employment  agencies.     i6th  December,  p.  199.* 
Royal  Decree  relating  to  the  Provincial  Insurance  Office  and  the  Insurance 

Institutes.     29th  December,  p.  199.* 
Notification  in  regard  to  the  execution  of  the  Imperial  Insurance  Code  and  the 

Introductory  Act  promulgated  in  connection  therewith.     29th  December, 

p.  199.* 

191 2.  Decree  of  the  Ministry  of  State  of  the  Royal  House  and  for  Foreign  Affairs, 

relating  to  the  employment  of  women  in  building  operations.  20th  February, 
pp.  XL..  199. 
Orders  of  the  Supreme  Police  Authorities  of  the  Royal  Ministries  of  State,  of  the 
Royal  House,  and  for  Foreign  Affairs,  as  well  as  the  Ministry  of  the  Interior 
in  regard  to  celluloid  works  and  celluloid  stores.  9th  March,  pp.  LXXXI., 
20a* 
Bremen. 

191 1.    Act  relating  to  old  age  and  invalidity  pensions  for  mid  wives.     29  th  April,  pp. 
CXLVIIL,  207.* 
Order  relating  to  the  coming  into  force  of  the  Order  dated  25th  December,  1910, 
in  regard  to  the  closing  of  shops  at  8  p.m.  in  the  town  of  Bremerhaven. 
19th  May.  pp.  LXXXVI.,  207.* 
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Notification  of  the  authority  for  sickness  insurance  in  regard  to  the  customary- 
local  daily  wages  of  ordinary  datal  workers.     26th  June,  p.  207.* 

Order  relating  to  the  modification  of  the  Order  concerning  Sunday  rest  in  com- 
mercial  establishments  in   the   town  of  Bremen.     13th   September,   pp. 
LXXXVI.,  208.* 

Order  for  the  town  of  Vegesack  relating  to  the  carrying  on  of  barbers',  hair- 
dressers*, and  wig-makers'  businesses  on  Sundays  and  holidays.  24th 
September,  pp.  LXXXIV.,  208.* 

Order  for  the  town  of  Vegesack  relating  to  hours  of  rest  in  barbers',  hairdressers', 
and  wig-makers'  businesses  on  Sundays  and  holidays.  24th  September, 
pp.  LXXXIV.,  208. 

Order  of  the  Senate  for  carrying  out  §7  of  the  Introductory  Law  to  the  Imperial 
Insurance  Code.     30th  November,  p.  208.* 

Order  relating  to  the  method  of  contribution  in  accordance  with  the  Fourth  Book 
of  the  Imperial  Insurance  Code  (invalidity  and  survivor's  insurance).  14th 
December,  p.  208.* 

Order  relating  to  the  supervisory  powers  of  the  Provincial  Insurance  Institutes 
of  the  Hanse  Towns  with  respect  to  the  paying-in  offices.  14th  December, 
p.  208.* 

Order  of  the  Chief  Police  Administration  for  carrying  out  §5,  paragraph  2,  of  the 
Order  of  the  Senate,  relating  to  the  method  of  contributing  in  accordance 
with  the  Fourth  Book  of  the  Imperial  Insurance  Code  (invalidity  and  sur- 
vivors' insurance).     14th  December,  p.  208.* 

Order  relating  to  the  competency  of  the  Authorities  in  accordance  with  the 
Imperial  Insurance  Code,  dated  19th  July,  191 1.     31st  December,  p.  209.* 

Brunsmck. 

1910.    Order  relating  to  industrial  supervision.     24th  February,  pp.  CIII.,  203.* 

Notification  in  regard  to  the  carrying  out  of  the  Industrial  Code.     26th  February, 

p.  203.* 
Order  relating  to  the  carrying  out  of  the  Act  relating  to  employment  agents  of 

the  2nd  June,  19 10.     13th  October,  p.  203.* 
Notification  relating  to  the  carrying  out  of  the  Act  relating  to  employment 

agents  of  the  2nd  June,  1910.     13th  October,  p.  204.* 
Notification  in  regard  to  the  working  of  the  business  of  professional  employment 

agents  with  the  exception  of  professional  employment  agents  for  members 

of  the  theatrical  profession  and  for  sailors,  as  well  as  of  the  publishers  of 

employment  and  vacancy  registers.     13th  October,  p.  204,* 
Notification  in  regard  to  the  working  of  the  business  of  professional  employment 

agents  for  members  of  the  theatrical  profession,  excluding  the  publishers  of 

employment  and  vacancy  registers.     13th  October,  p.  204.* 
Notification  in  regard  to  the  working  of  the  business  of  publishers  of   employ 

ment  and  vacancy  registers.     13th  October,  p.  204.* 
Notification  in  regard  to  the  tariff  of  fees  of  employment  agents  for  members 

of  the  theatrical  profession.     13th  October,  p.  204.* 
Notification  in  regard  to  the  tariff  of  fees  of  publishers  of  employment  and  vacancy 

registers.     19th  October,  p.  204.* 
Notification  in  regard  to  the  carrying  out  of  the  Industrial  Code,      ist  December. 

p.  204.* 

Hamburg, 

191 1.    Mining  Act.     3rd  July,  pp.  CIII.,  207.* 

Notification  relating  to  safety  regulations  for  cleaning  works,     15th  September, 

pp.  LXXXIV.,  207.* 
Notification  relating  to  the  equipment  and  working  of  stone-quarries  and  stone- 
masonry  works.    4th  December,  p.  207.* 

Hesse. 

19 10.  Notification  relating  to  the  emplojrment  of  women  and  young  workers  in  brick 

or  tile  works.    21st  February,  pp.  XL.,  202.* 
Order  relating  to  the  administrative  Order  concerning  the   Industrial  Code, 
dated  22nd  September,  1900.    24th  March,  p.  202.* 

191 1.  Act  relating  to  the  protection  of  workers  and  the  prevention  of  accidents  daring 

building  operations.    8th  July,  pp.  LXXXV.,  202. 
Order  relating  to  the  carrying  out  of  the  Imperial  Insurance  Code.     i6th  De- 
cember, p.  202.* 
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Order  relating  to  the  carrying  out  of  the  fourth  book  of  the  Imperial  Insurance 
Code.     1 6th  December,  p.  203.* 

Notification  relating  to  the  carrying  out  of  the  fourth  book  of  the  Imperial 
Insurance  Code.    21st  December,  p.  203.* 

Notification  relating  to  the  provisional  appointment  of  the  Insurance  Authori- 
ties.   27th  December,  p.  203.* 

Lippe, 

19 10.    Modification  of  the  administrative  Order  concerning  the  Industrial  Code,  dated 
2 1st  February,  1902.    loth  January,  p.  206.* 
Order  for  carrying  out  the  Act  relating  to  employment  agents,  dated  2nd  June. 
1910.    3i3t  August,  p.  2o6.* 

Lubeck. 

1 910.  Supplement  to  the  Lubeck  Act  relating  to  Industrial  Courts,  dated  25th  No- 
vember, 1905.     i6th  February,  pp.  XCV.,  206.* 

Notification  in  regard  to  the  trade  in  open  places  of  sale  and  to  the  employment 
of  assistants,  apprentices,  and  workers  in  trade  and  commerce.  28th  April, 
pp.  LXXXVI.,  206.  ♦ 

Administrative  Order  concerning  the  Act  relating  to  employment  agents,  dated 
2nd  June,  1910.    24th  August,  p.  207.* 

Notification  relating  to  the  tariff  of  fees*  of  professional  employment  agents. 
28th  September,  p.  207.* 

Mecklenburg'Strelitz. 

1909.  Notification  relating  to  the  employment  of  women  and  young  workers.     31st 

December,  p.  203.* 

1 910.  Order  for  the  carrying  out  of  the  Act  relating  to  employment  agents,  dated 

2nd  June,  19 10.    26th  September,  p.  203.* 

Prussia. 

191 1.  The  Minister  of  Commerce  and  Industry  to  the  Presidents  of  Government  dis- 

tricts and  the  President  of  the  Police  in  Berlin,  in  regard  to  illnesses  of 
workers  employed  in  joineries  and  saw-mills.  21st  June,  pp.  LXXXIII., 
185.* 

The  Minister  of  Commerce  and  Industry  to  the  Presidents  of  Government  dis- 
tricts and  the  President  of  the  Police  in  Berlin  in  regard  to  the  procedure 
when  approving  industrial  undertakings.     19th  July,  pp.  CIII.,  186.* 

The  Minister  of  Commerce  and  Industry  and  the  Minister  of  the  Interior  to 
the  Presidents  of  Government  districts  and  the  President  of  the  Police  in 
Berlin,  in  regard  to  the  installation  and  management  of  works  for  the  pro- 
duction of  nitrate  of  ammonia  explosives.    4th  August,  pp.  LXXXI.,  186.* 

The  Minister  of  Public  Works,  the  Minister  of  Commerce  and  Industry,  and 
the  Minister  of  the  Interior,  to  the  Presidents  of  Government  districts,  in 
regard  to  the  protection  of  workers  engaged  in  building  operations.  19th 
August,  pp.  LXXXV.,   1 86.* 

The  Minister  of  Ecclesiastical  and  Fxlucational  Affairs,  the  Minister  of  Agricul- 
ture, Domains,  and  Forests,  and  the  Minister  of  the  Interior,  to  the 
Presidents  of  Government  districts,  in  regard  to  the  Employment  Agents 
Act.    24th  August,  p.  186.* 

The  Minister  of  Commerce  and  Industry,  the  Minister  of  Agriculture,  Domains, 
and  Forests,  and  the  Minister  of  the  Interior,  to  the  Government  Presidents, 
in  regard  to  the  Employment  Agents  Act.    loth  November,  p.  186.* 

Notification  in  regard  to  the  carrying  out  of  the  Imperial  Insurance  Code.  7th 
December,  p.  186.* 

The  Minister  of  Public  Works,  the  Minister  of  Commerce  and  Industry,  and  the 
Minister  of  the  Interior,  to  the  Presidents  of  Government  districts  and  the 
President  of  the  Police  in  Berlin,  in  regard  to  the  manufacture  of  celluloid 
goods  and  celluloid  store-rooms,     nth  December,  pp.  LXXXII.,  187.* 

The  Minister  of  Commerce  and  industry,  to  the  Presidents  of  Government 
districts  and  the  President  of  the  Police  in  Berlin,  in  regard  to  the  employ- 
ment of  women  and  young  workers  in  raw  sugar  factories,  etc.  14th  Decem- 
ber, p.  187.* 
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1912.  The  Minister  of  Commerce  and  Industry,  to  the  Presidents  of  Government 
districts  and  the  President  of  the  Police  in  Berlin,  in  regard  to  the  installa- 
tion and  management  of  water  gas,  semi-water  gas,  and  suction  gas  plants. 
5th  January,  pp.  LI.,  187.* 

The  Minister  of  Commerce  and  Industry,  to  the  Presidents  of  Government 
districts  and  the  President  of  the  Police  in  Berlin,  in  regard  to  the  installa- 
tion and  working  of  industrial  premises  where  Thomas  slag  is  ground  or 
Thomas  slag  powder  is  stored.    6th  January,  pp.  LXXXI.,  187.* 

The  Minister  of  Commerce  and  Industry  to  (a)  the  Administrative  Presidents 
of  Government  districts  and  the  President  of  the  Police  in  Berlin ;  (6)  the 
Royal  Chief  Mining  Boards,  Mining  Directorates,  amber  mines  in  Konigsberg, 
and  the  Mining  Inspectorate  of  Rudersdorf,  in  regard  to  accidents  with 
electrical  plant.     loth  January,  pp.  LI.,  188.* 

The  Minister  of  Commerce  and  Industry  and  the  Minister  of  the  Interior,  to  the 
five  Royal  Chief  Mining  Boards,  as  well  as  the  Presidents  of  Government 
districts,  concerned,  in  regard  to  electric  power  installations  in  connection 
with  mines,    nth  January,  pp.  LXXVIII.,  187.* 

The  Minister  of  Commerce  and  Industrv,  to  the  Presidents  of  Government 
districts  and  the  President  of  the  Police  in  Berlin,  in  regard  to  the  Act 
relating  to  the  amendment  of  the  Industrial  Code,  dated  27th  December^ 
1911.    13th  February,  p.  188. 

The  Minister  of  Commerce  and  Industry  and  the  Ministry  of  the  Interior,  to  the 
Presidents  of  Government  districts,  to  be  observed  also  by  the  President 
of  the  Police  in  Berlin,  in  regard  to  the  carrying  out  of  the  Home  Work 
Act.    1 6th  March,  pp.  LVIL,  191. 

The  Minister  of  Commerce  and  Industry,  to  the  Royal  Chiet  Mining  Ofl5ces, 
with  reference  to  the  Act  relating  to  the  modification  of  the  Industrial  Code 
dated  27th  December,  191 1.    20th  March,  p.  199.* 

Police  Order  relating  to  the  transport  of  dangerous  articles  by  merchant  vessels. 
30th  March,  pp.  LXXXIX.,  199.* 

Reuss  Elder  Line, 

1 9 10.    Order  in  regard  to  the  working  of  the  business  of  professional  employment 
agents.    27th  September,  p.  206.* 

Reuss  Younger  Line. 

1910.    Administrative  Order  concerning  the  Act  relating  to  employment  agents,  dated 
2nd  June,  1 9 10.    1 8th  October,  p.  206.* 

Saxe-A  Henburg, 

19 10.    Modification  of  the  instructions  for  carrying  out  the  Act  relating  to  the  modifica- 
tion of  the  Industrial  Code,  dated  ist  June,  1891.   28th  February,  p.  205.* 
Order  of  the  Ducal  General  Ministry  for  the  carrying  out  of  the  Act  relating  to 
employment  agents,  dated  2nd  June,  1910.    15th  October,  p.  205.* 

Saxe-Coburg  Gotha, 

1 9 10.    Order  relating  to  the  carrying  out  of  the  Act  relating  to  employment  agents, 
dated  2nd  June,  19 10.    5th  November,  p.  205.* 
Order  relating  to  the  carrying  out  of  the  Act  relating  to  employment  agents 
dated  2nd  June,  1910.    5th  November,  p.  205.* 

Scpfony. 

1910.  Act  containing  the  new  uniform  wording  of  the  whole  of  the  mining  legislation. 

31st  August,  pp.  LXXVIII.,  200.* 

Order  relating  to  the  business  of  professional  employment  agencies.  20th  Octo- 
ber, p.  200.* 

Order  relating  to  the  carrying  out  of  the  General  Mining  Act  of  31st  August, 
1910.     20th  December,  pp.  LXXVIII.,  200.* 

191 1.  Decree  of  the  Minister  of  the  Interior  relating  to  the  working  hours  of  juvenile 

workers,  in  conformity  with  §136,  paragraph  i,  of  the  Industrial  Code. 
13th  February,  pp.  XL.,  200. 
Order  relating  to  the  drawing  up  of  statistics  with  respect  to  professional  em- 
ployment agents.    29th  November,  p.  201.* 
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Schwarzburg  Sondershausen. 

19 lo.   Administrative  Order  in  regard  to  the  Act  relating  to  employment  agents,  dated 
2nd  June,  19 10.     30th  September,  p.  205.* 
Ministerial  Order  relating  to  safety  regulations  for  dry  cleaning  works,     ist  De- 
cember, pp.  LXXXIV.,  205.* 

Schwarzburg  Rudolstadt. 

1910.  Administrative  Order  concerning  the  Imperial  Act  of  2nd  June,  1910,  relating 

to  employment  agents.    20th  October,  p.  205.* 

Waldeck. 

Z910.    Order  concerning  the  carrying  out  of  the  Act  relating  to  employment  agents, 
dated  2nd  June,  19 10.    30th  September,  p.  206.* 

Wurttemberg. 

191 1.  Order  of  the  Ministry  of  the  Interior  relating  to  the  execution  of  the  Fourth 

Book  of  the  Imperial  Insurance  Code.     13th  December,  p.  201.* 

Protectorates  :  Cameroon. 

1907.  Order  of  the  Governor  of  Cameroon  relating  to  the  payment  of  natives'  wages 

in  cash.     17th  April,  pp.  LXXIV.,  184.* 

1908.  Order  for  regulating  the  system  prevailing  in  connection  with  carriers.     4th 

March,  pp.  LXXIV.,  184.* 

1909.  Regulations  relating  to  the  protection  of  workers  in  connection  with  the  con 

struction  of  the  Cameroon  Northern  and  Central  Railway.  14th  August, 
pp.  LXXV.,  185.* 

* 

GertfMn  New  Guinea. 

1908.  Order  of  the  Governor  of  German  New  Guinea  relating  to  the  immigration  and 

introduction  of  non-indigenous  natives  into  the  Protectorate  of  German 
New  Guinea,    ist  November,  pp.  LXXV.,  185.* 

German  South- West  Africa. 

191 1.   Preliminary  Order  of  the  Imperial  Government  of  German  South- West  Africa, 
relating  to  the  recruiting  and  working  conditions  of  native  workers  from 
the  Amboland.     i6th  March,  pp.  LXXV.,  185.* 
Notification  of  the  Governor  to  explain  the  preliminary  Order,  dated  i6th  March, 
191 1.     i6th  March,  pp.  LXXV.,  185.* 

Samoa, 

1903.    Order  of  the  Governor  relating  to  the  immigration  and  settlement  of  Chinese 
in  Samoa,    ist  March,  pp.  LXXV.,  185.* 

GIBRALTAR. 

1909.  An  Ordinance  to  amend  the  Merchant  Shipping  Ordinance,  Gibraltar,   1886 

No.  3  of  1909.     31st  March,  pp.  XC,  323.* 

19 10.  An  Ordinance  to  prohibit  the  manufacture,  sale,  and  importation  of  matches 

made  with  white  phosphorus,  and  for  other  purposes  in  connection  there- 
with.     No.  2  of  19 10.     2nd  March,  pp.  LI.,  323. 

GREAT  BRITAIN  AND  IRELAND. 

1909.  Order  in  Council  giving  effect  to  the  Convention  between  His  Majesty  and  the 

President  of  the  French  Republic  by  modifying  the  Workmen's  Compen- 
sation Act,  1906,  in  its  application  to  workmen  who  are  French  citizens. 
22nd  November,  pp.  CXLIV.,  298. 

19 10.  An  Act  to  facilitate  the  grant  to  members  of  the  Constabulary  of  one  day's  rest 

off  duty  in  every  seven.     26th  July,  pp.  XCIL,  299. 

191 1.  The  Workmen's  Compensation  Rules,  191 1.     31st  March,  pp.  CXLIV.,  300. 
An  Act  to  remove  certain  doubts  as  to  the  true  interpretation  of  the  Merchant 

Sl]dpping  Acts,  1894  to  1906,  in  respect  of  the  payment  of  seamen's  allotment 
notes.     1 8th  August,  pp.  XC,  303. 
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An  Act  to  amend  the  Old  Age  Pensions  Act,  1908.     i8th  August,  pp.  CXLVIII., 

303.  . 

An  Act  to  amend  the  law  relating  to  labourers  in  Ireland.     18th  August,  pp. 

CII..  307.* 

An  Act  to  give  power  to  make  regulations  with  respect  to  cotton  cloth  factories. 
1 8th  August,  pp.  LXXXII.,  307. 

Order  of  the  Secretary  of  State,  applying  to  the  provisions  of  §1 16  of  the  Factory 
and  Workshop  Act,  1901,  with  modifications,  to  the  manufacture  of  house- 
hold linen,  curtains  and  furniture  hangings,  and  lace.  25  th  October, 
pp.  LXI.,  308. 

Act  to  provide  for  insurance  against  loss  of  health  and  for  the  prevention  and 
cure  of  sickness  and  for  insurance  against  unemployment,  and  for  purposes 
incidental  thereto.     i6th  December,  pp.  CIX.,  27.* 

An  Act  to  amend  and  extend  the  Shops  Regulation  Acts,  1892  to  1904.  i6th 
December,  pp.  LXXXVI.,  247.* 

An  Act  to  enlarge  the  remedies  of  persons  having  claims  for  work  done  in  con- 
nection with  the  stowing  or  discharging  of  ships'  cargoes  or  the  trimming 
of  coal  on  board  ships.     i6th  December,  pp.  XC,  309. 

An  Act  to  prohibit  the  sale  and  use  for  the  purpose  of  the  manufacture  of  certain 
articles  of  unclean  flock  manufactured  from  rags.  i6th  December,  pp. 
LXXXII.,  310. 

Regulations,  made  by  the  Secretary  of  State  under  the  Factory  and  Workshop 
(Cotton  Cloth  Factories)  Act,  191 1.  as  to  humidity  and  ventilation  in  cotton 
cloth  factories.     21st  December,  pp.  LXXXII.,  312. 

Order  of  the  Secretary  of  State  applying  the  provisions  of  §116  of  the  Factory 
and  Workshop  Act,  1901,  with  mc^ifications,  to  factories  and  workshops 
in  which  the  making  of  flies  is  carried  on.     23rd  December,  pp.  LXI.,  316. 

Order  of  the  Secretary  of  State,  applying  the  provisions  of  §116  of  the  Factory 
and  Workshop  Act,  1901,  with  modiflcations,  to  factories  and  workshops  or 
parts  thereof  in  which  the  manufacture  of  toy  balloons,  pouches,  and  footballs 
from  indiarubber  is  carried  on.     23rd  December,  pp.  LXI.,  318. 

Order  of  the  Secretary  of  State,  applying  the  provisions  of  §116  of  the  Factory 
and  Workshop  Act,  1901,  with  modiflcations.  to  factories  and  workshops 
which  are  laundries.     23rd  December,  pp.  LXI.,  319. 
1912.    Regulations    for    cotton    cloth    factories.     Hygrometers    Order.     i8th    March, 
pp.  LXXXII.  320. 

An  Act  to  provide  a  minimum  wage  in  the  case  of  workmen  employed  under 
ground  in  coal  mines  (including  mines  of  stratified  ironstone),  and  for  pur- 
poses incidental  thereto.     29th  March,  pp.  LXI.,  109. 

An  Act  to  consolidate  the  Shops  Regulation  Acts,  1892  to  191 1.  29th  March,  pp. 
LXXXVI..  247. 

Regulations,  made  by  the  Secretary  of  State,  for  bronzing  with  dry  metallic 
powders  in  letterpress  printing,  lithographic  printing,  and  coating  of  metal 
sheets,     nth  April,  pp.  LI.,  321. 

GREECE. 

19 10.  Act  No.  3544  amending  Act  No.  3455  of  7th/ 20th   December,  1909,  respecting 

Sunday  and  holiday  rest.     22nd  January /4th  February,  pp.  XLVIIL,  277. 

Act  supplementing  and  amending  Act  No.  3455  of  7th/2oth  December,  1909, 
and  Act  No.  3544  of  22nd  January /4th  February,  19 10,  respecting  Sunday 
and  holiday  rest.     iith/24th  March,  pp.  XLIX.,  278. 

Act  No.  3932  on  the  establishment  of  a  Department  of  Labour  and  Social  Ques- 
tions at  the  Ministry  of  National  Economy.  I2th/25th  November,  pp. 
cm.,  280. 

191 1.  Act  No.  3934  respecting  hygienic  conditions  and  the  safety  of  workers,  and 

respecting  working  hours.     19th  November/2nd   December,  pp.  XLVII., 
282. 

191 2.  Act  No.   3974  concerning  decisions  on  disputes  arising  between  workers  and 

employers  with  respect  to  the  payment  of  earnings  and  wages.     31st  Decem- 
ber, 191 1 /13th  January,  191 2,  pp.  LXIX.,  283.* 

Act  No.  4028  concerning  the  regulation  of  the  service  of  railway  and  tramway 

employees.     24th  January /6th  February,  pp.  XC,  283. 
.  Act  No.  4029  concerning  the  work  of  women  and  minors.     24th  January/6th 
February,  pp.  XLIL,  285. 

Act  No.  4030  concerning  the  payment  of  wages  of  workers  and  the  wages  of 
servants  and  employees.     24th  January /6th  February,  pp.  LXIX.,  290. 
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ITALY. 

19 1  o.    Royal  Decree  No.  104,  adding  a  part  to  the  provisions  contained  in  the  Royal 

Decree  reorganising  the   Provident  and  Social  Insurance  Council.      24th 

February,  pp.  CIV.,  27.* 
Ministerial  Decree  for  the  inclusion  of  an  item  in  the  list  relating  to  the  industries 

admitted  to  the  benefit  of  the  exceptions  with  regard  to  rest  on  holidays. 

nth  April,  pp.  XLIX.,  27. 
Act  No.  520,  relating  to  the  institution  of  a  Maternity  Fund.       17  th  July,  pp. 

CXXXIX.,  28. 
Act  No.  487,  amending  §§98,  99  and  108  of  the  Codified  Text  of  the  Health  Act 

of  ist  August,  1907,  No.  636,  §§27,  28  and  29  of  the  Act  of  i6th  June,  1907, 

No.  337,  relating  to  the  cultivation  of  rice.     17th  July,  pp.  LXXVI.,  30. 
191 1.    Special  Order,  sanctioned  by  Royal  Decree,  No.  41,  relating  to  the  election, 

nomination,  and  sphere  of  action  of  the  Boards  of  Conciliation  in  cases  of 

disputes  respecting  contracts  of  work  in  rice  fields,   sth  January,  pp.  LXXVI., 

31- 

MALTA. 

1910.  An  Ordinance  to  prohibit  the  manufacture,  sale  and  importation  of  matches 

made  with  white  phosphorus.     No.  IX.  of  1910.     28th  June,  pp.  LI.,  261 
An  Ordinance    to   amend  Articles  17,  45c,  656,  6$g,  65A,  90,  94,  97,  106,  117, 
120,  121,  Chapter  XII.,  and  Articles  187,  226A,  226k,  and  232  of  the  Police 
laws  and  to  sidd  thereto  certain  articles  numbered  65m,  97a,  97/),  and  97c. 
No.  XI.  of  1910.     30th  September,  p.  XCI. 

THE  NETHERLANDS. 

191 1.  Decree  amending  the  Royal  Decree  of  loth  August,  1909,  containing  the  general 

administrative  regulation  referred  to  in  §4  of  the  Labour  Act.  6th  February, 
pp.  XL,  37.* 

Act  containing  supplements  to  §21  of  the  Official  Wido^rs  Act  of  1890,  and  to 
§92  of  the  Accidents  Act  of  190 1.     nth  February,  pp.  CXLIV.,  37.* 

Decree  containing  regulations  in  regard  to  voluntarily  accepted  continuous 
supervision,  on  the  part  of  the  Government,  of  the  accommodation  for  sea- 
faring men,  and  of  existing  hospital  accommodation  on  board  Dutch  ships. 
7th  March,  pp.  XCI.,  37.* 

Decree  for  the  enforcement  of  ^67,  paragraph  i  (a)  of  the  Ships  Act.  7th  March, 
pp.  XCI.,  37.* 

Decree  for  further  amending  the  Royal  Decree  of  12th  July,  1909,  as  amended 
by  the  Royal  Decree  of  27th  July,  1910.     17th  July,  pp.  XII.,  37.* 

Decree  dividing  the  Kingdom  into  districts  in  regard  to  the  operations  of  the 
Labour  Inspection.     i8th  July,  pp.  CIV.,  37.* 

Decree  for  the  further  amendment  of  the  Royal  Decree  of  i8th  June,  1909, 
revising  the  general  administrative  regulation  referred  to  in  §31  of  the 
Accident  Act  of  1901,  as  amended  by  the  Royal  Decree  of  7th  November, 
1910.     1 2th  August,  pp.  CXLV.,  38.* 

Decree  for  the  further  amendment  of  the  Royal  Decree  of  5  th  December,  1902, 
as  amended  by  the  Royal  Decree  of  7th  November,  19 10,  to  publish  a  general 
administrative  regulation  as  referred  to  in  §52,  second  and  third  paragraphs, 
and  {59,  Sub-sections  (i).  (3),  and  (4)  of  the  Accidents  Act  of  1901.  12th 
August,  pp.  CXLV.,  38.* 

Decree  containing  supplements  to  and  amendments  of  the  Royal  Decree  of 
loth  August,  1909,  to  publish  a  general  administrative  regulation,  as  referred 
to  in  §12,  fourth  paragraph,  of  the  Labour  Act.     2nd  October,  pp.  CIV.,  38. 

Act  to  amend  the  Labour  Act.     7th  October,  pp.  VI.,  39. 

Act  containing  regulations  relating  to  the  particular  dangers  in  regard  to  safety 
and  health  connected  with  the  work  of  stonemasons.  7th  October,  pp. 
LXXX.,  39. 

Decree  containing  the  notification  of  the  text  of  the  Labour  Act,  191  x.  20th 
October,  pp.  VI.,  47. 

Decree  to  amend  the  Royal  Decree  of  19th  October,  1896,  respecting  the  ad- 
ministration of  the  Steam  Act  in  the  form  in  which  the  said  Decree  is  to  be 
read  in  connection  with  the  Royal  Decree  of  25th  June,  1906.  20th  October, 
p.   181. ♦ 

Decree  to  determine  the  time  at  which  the  Act  of  7th  October,  191 1,  to  amend 
the  Labour  Act,  shall  come  into  force.     6th  December,  p.  59. 
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Royal  Decree  to  issue  an  Order  in  pursuance  of  §5  of  the  Labour  Act  of  191  ^• 
6th  December,  pp.  XI.,  60. 

Decree  issuing  a  general  administrative  regulation  in  pursuance  of  §6,  seventh 
paragraph  (a),  of  the  Labour  Act  of  191 1.     6th  December,  pp.  XIL,  81. 

Decree  issuing  a  general  administrative  regulation  in  pursuance  of  f6,  seventh 
paragraph  (b),  of  the  Labour  Act  of  191 1.     6th  December,  pp.  XIII.,  84. 

Decree  issuing  a  general  administrative  regulation  in  pursuance  of  §8,  first  para- 
graph, of  the  Labour  Act  of  191 1.     6th  December,  pp.  XIII.,  87. 

Decree  issuing  a  general  administrative  regulation  as  referred  to  in  {13,  ninth 
paragraph,  of  the  Labour  Act  of  191 1.     6th  December,  pp.  XIV.,  88. 

Decree  issuing  general  administrative  regulations  as  r^erred  to  in  §21  of  the 
Labour  Act  of  191 1.     6th  December,  pp.  XIV.,  91. 

Decree  to  publish  the  international  agreement  respecting  the  prohibition  of 
the  use  of  white  (yellow)  phosphorous  in  the  manufacture  of  matches, 
concluded  at  Berne  on  26th  September,  1906.  i6th  December,  pp.  II., 
182.* 

Decree  to  publish  the  international  agreement  respecting  the  prohibition  of  the 
night- work  of  women  in  industrial  employment,  concluded  at  Berne  on 
26th  September,  1906.     i6th  December,  pp.  I.,  182.* 

RUSSIA. 

1909.  Instructions  respecting  the  modification  of  §65  of  the  Instructions  to  Factory 

Inspectors  and  of  §44  of  the  Instructions  to  Mining  Inspectors.    3rd/i6th 
July,  pp.  CIV.,  395. 
Instructions  respecting  the  explanation  of  §§100  and  141  of  the  Industrial  Act. 
3rd/i6th  July,  pp.  LXXL,  396. 

SPAIN. 

19 10.  Royal  Decree  approving  the  annexed  mining  police  regulations.     28th  January, 

pp.  LXXVIII.,  399. 
Royal  Decree  establishing  a  special  service  of  mining  police  in  the  districts  of 
the  provinces  indicated.     i6th  December,  pp.  CIV.,  396. 
19 1 2.    Royal  Order  ordering  that  a  minute  examination  of  all  those  mining  districts 
which  are  suspected   of  being  infected  with  ankylostomiasis    should  be 
carried  out  by  the  sanitary  inspectors  of  this  branch,  in  the  shortest  possible 
time.     3rd  January,  pp.  LXXVIII.,  404. 
Act  prohibiting  the  industrial  night-work  of  women  in  workshops  and  factories, 
nth  July,  pp.  XLIV.,  398. 

SWITZERLAND. 

Appenzell  Ausser-Rhoden, 

191 1.  Act  relating  to  the  supply  of  provisions  and  labour  exchanges.     30th  April, 

pp.  XCIV.,  144.* 
Order  in  pursuance  of  the  Act  relating  to  the  supply  of  provisions  and  labour 
exchanges.     24th  November,  pp.  XCIV.,  144.* 

Basle  Town* 

191 1.  Decision  of  the  State  Council  with  reference  to  the  amendment  of  the  adminis- 
trative regulations  of  23rd  April,  19 10,  for  carrying  out  the  Act  relating 
to  the  creation  of  a  State  Unemployment  Fund,  and  relating  also  to  the 
subsidising  of  private  unemployment  funds,  dated  i6th  December,  1909. 
5th  August,  pp.  CL.,  136. 

Act  relating  to  me  permanent  official  Board  of  Conciliation.  9th  November, 
pp.  XCVIL,  95. 

Decision  of  the  State  Council  relating  to  the  amending  of  the  administrative 
regpilations  of  23rd  April,  19 10,  in  pursuance  of  the  Act  relating  to  the 
creation  of  a  State  Unemployment  Fund  and  to  the  subsidising  of  private 
unemployment  funds,  of  i6th  December,  1909.       13th  DecemliSr,  pp.  CL., 

137. 
Act  relating  to  the  amendment  of  §§13,  49,  and  50  of  the  Act  relating  to  the 
conditions  of  service  and  the  remunerating  of  the  officials,  employees,  and 
workers  of  the  Canton  of  Basle  Town,  of  8th  July,  1909.     I4tn  December, 
pp.  XCII.,  137. 
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191 2.   Executive  Order,  in  pursuance  of  the  Act  relating  to  the  permanent  Board  of 
Conciliation,  of  9th  November,  191 1.     loth  February,  pp.  C,  138. 
Ticino. 

191 2.    Act  respecting  apprentices,     ijth  January,  pp.  XLVI.,  404. 

Act  respecting  Sunday  and  holiday  rest  in  technical  and  administrative  offices 
of  commercial  or  industrial  concerns  of  a  private  nature.     1 5th  January, 
pp.  XLIX.,  291. 
Act  respecting  women's  labour  in  industrial  concerns  not  subject  to  the  Federal 
legislation,  warehouses,  shops,  and  offices.     15th  January,  pp.  XLV.,  292. 

UNITED  STATES. 

19 1 2.    An  Act  to  provide  for  a  tax  upon  white  phosphorous  matches,  and  for  other 
purposes.     9th  April,  pp.  LII.,  145. 
An  Act  limiting  the  hours  of  daily  service  of  labourers  and  mechanics  employed 
upon  work  done  for  the  United  States,  or  for  any  territory,  or  for  the  District 
of  Columbia,  and  for  other  purposes.     19th  June,  pp.  LXXII.,  405. 
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II.  SUBJECT  INDEX  OF  LAWS  AND  ORDERS 
IN  VOL  VIL  OF  THE  ENGLISH  EDITION 
OF  THE  BULLETIN  OF  THE  INTER- 
NATIONAL LABOUR  OFFICE. 

List  of  Abbreviations. — ^Ant.  =  Antigua ;  App.  =  Appenzell-A.-Rh. ;  Austrl.  =  Aus- 
tralia ;  Aus.  =  Austria ;  Aus.-b.-E.  =  Austria  below  the  Enns ;  Bad.  =  Baden ; 
Bas.  T.  =  Basle  Town  ;  Bav.  =  Bavaria ;  Bel.  =  Belgium  ;  Bre.  =  Bremen  ; 
Bru.  =  Brunswick  ;  Cam.  =  Cameroon  ;  Den.  =  Denmark  Fi*.  =  France  ; 
Ger.  =  Germany ;  G.N.G.  =  German  New  Guinea ;  G.S.W.A.  =  German  South- 
west Africa  ;  Gib.  =  Gibraltar  ;  Gre.  =  Greece  ;  Ham.  =  Hamburg ;  Hes.  = 
Hesse  ;  Hun.  =  Hungary ;  It.  =  Italy ;  Lip.  =  Lippe ;  Lub.  =  Lubeck ;  Meck.- 
Str.  =  Mecklenburg-Strelitz  ;  Neth.  =  Netherlands  ;  N.S.W.  =  New  South 
Wales  ;  N.Z.  =  New  Zealand  ;  Nor.  =  Norway  ;  Pr.  =  Prussia  ;  Queen.  = 
Queensland  ;  Reuss.  E.L.  =  Reuss  Elder  Line ;  Reuss  Y.L.  =  Reuss  Younger 
Line  ;  Rus.  =  Russia  ;  Sam.  =  Samoa  ;  Sas.  =  Saskatchewan  ;  Saxe  Alt.  = 
Saxe-Altenburg  ;  Saxe-Cob.-Got.  =  Saxe-Coburg-Gotha  ;  Sax.  =  Saxony  ; 
Schw.  Rud.  =  Schwarzburg  Rudolstadt ;  Schw.  Sond.  =  Schwarzburg  Sonders- 
hausen  ;  S.  Austrl.  =  South  Australia ;  Sp.  =  Spain ;  Swe.  =  Sweden ;  Switz. 
=  Switzerland  ;  Tic.  =  Ticino  ;  U.K.  =  United  Kingdom  ;  U.S.A.  =  United 
States  of  America ;  Vic.  =  Victoria ;  Wal.  =  Waldeck ;  W.  Austrl.  =  Western 
Australia  ;  Wurt.  =  Wiirttemberg. 

ACCIDENTS. 

CompensaHon  for,  (Austrl.),  CXLL,  324,  337  et  seq,  ;  (N.S.W.)    165,   172,   181  ; 
(U.K.)  CXLIV.,  298,  300  et  seq,    [See  also  Insurance,  Accident:  Inquiries.] 
First- Aid  in  Case  of,  (Vic.)  161. 
NoHfication  of,  (Fr.)  CXLIII.,   365;   (N.S.W.)   174;  (Sas.)  XVIII..    270,   271; 

(Vic.)  LXXIX. 
Prevention  of,  L.  et  seq.  ;  (Bad.)  201  ;  (Fr.)  LXXXIV.,  367,  370;  (Ger.)  CXLIV., 
8,  17.  18  ;  (Gre.)  XLVIIL,  282,  288  ;  (Hes.)  LXXXV..  202  ;    (Malta)  XCL  ; 
(Neth.)  XIL.  41,  61  et  seq.,  181  ;  (N.S.W.)  172.  174,  180;  (Pr.)  LXXVIIL. 
186;   (Sas.)  XVIL,    265,   267,    269;   (S.   Austrl.)  XX..    XXL,    132;   (Sp.) 
LXXVIIL,  401  ;  (Vic.)  XXX..  LXXIX.,   161,  395.      [See  also  Dangerous 
and  Unhealthy  Trades.] 
ADMINISTRATION :  CII.  etseq.  ;  (Fr.)  364,  374  ;  (Gre.)  280  ;  (Hun.)  216  et  seq. ;  (Neth.) 
37,  38,  52,  54,  79  ;    (Pr.)  186  et  seq.,  189  et  seq.,  192,  194  et  seq.  ;    (Tic.)  292  ; 
(U.K.)  253  ;    [See  also  Labour,  Department  of ;  Inspection.] 
AGED,  Relief  of:  (Fr.)  CXLVIIL.  362. 
AIR  SPACE:  (Ger.)  8,  16;  (Gre.)  XLVIIL,  282;  (Neth.)  40.  65,  67,  72.  74;  (N.S.W^.) 

170,  171.  180;  (Sas.)  XVII. .  268  ;  (Tic.)  294. 
ANKYLOSTOMIASIS  (Fr.)  376;  (Sp.)  LXXVIIL.  404. 

APPRENTICESHIP :  (Queen.)  LXXL  ;  (S.  Austri.)  XIX.,  XX.,  127,  132.  133  ;  (Tic.) 
XLVL,  404 ;  (Vic.)  XXL,  XXIV.  et  seq.,  152,  154  «/  seq.  [See  silso  Young  Persons, 
Employment  of.] 
ARBITRATION  AND  CONCILIATION  :  XCV.  etseq.  ;  (Austrl.)  112  et  seq.,  114  etseq,, 
117  et  seq.,  334;  (Bas.  T.)  95  et  seq.,  138;  (It.)  LXXVL,  30;  (S.  Austrl.) 
130 ;  (Vic.)  XXV.  et  seq.  [See  also  Trade  Disputes,] 
ARTIFICIAL  SILK:  (BeL)  XXXV.,  357.  361. 

BAKERIES:  (Gre.)  XLIX..  278;  (Neth.)  XIL,  81.  89;  (N.S.W.)   XVI.,  165.  170,  171, 

181  ;  (Sas.)  269  :  (S.  Austrl.)  XX.  ;  (U.K.)  258. 
BATHS:  (BeL)  LXXVIIL,  354. 
BOILERS:  (Bad.)  CIIL.  201  ;  (Malta)  XCL 
BOUNTIES:  (Austrl.)  LIX.,  324,  325. 
BRICK  WORKS :  (Hes.)  XL..  202  ;   (Neth.)  XIL.  75.  82.  89,  90.  93  ;  (N.S.W.)  181  ;  (S. 

Austrl.)  XIX.,  126. 
BRONZING  :  (Neth.)  70,  71  ;  (U.K.)  LL,  321. 
BUILDING  TRADES:  LXXXIV.;  (Aus.)  CXLIL,  350;  (Bav.)  XL..   199;  (Fr.)  367 ; 

(Gre.)  XLIL.  XLIIL.  282,  285  ;   (Hes.)  LXXXV.,  202;    (Hun.)  XXXIV..  211. 

212.  214  ;  (Neth.)  XIL,  60,  61,  93  ;  (Pr.)  LXXXV.,  186.     [See  also  Scaffolding.] 
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CARRYING  TRADE:  LXXXIX.  et  sea.;  (Cam.)  LXXV.,  184;  (Gre.)  XLII.,  285; 
(U.K.)  298  ;  (Vic.)  XXIII.,  XXX.    [See  also  Railway  Service ;  Shipping.] 

CELLULOID,  manufacture  and  storage  of:  (Bav,)  LXXI.,  200;  (Pr.)  LXXXII..  187. 

CEMENT :  {Ft.)  LXXXIV..  380.  383. 

CERAMIC  INDUSTRIES :  (Neth.)  XII..  76,  93  et  seq.  ;  (S.  Austrl.)  XIX.,  126. 

CERTIFICATES  :  of  age  (N.S.W.)  176  ;--apprenticediip  (Tic.)  405  ;— of  character  (Aus. 
b.E.)  25; — of  competency  (Vic.)  LXXIX.,  160; — of  fitness  (Aus.)  XXXI., 
XXXIII. ;  (Fr.)  377,  384;  (Ger.)  296  ;  (Gre.)  XLIIL,  287;  (Neth.)  XIII., 
LXXX.,  39,  45.  72,  74.  76,  77,  78,  85,  86 ;  (N.S.W.)  176,  177  ;  (Sp.)  LXXVIII., 
404  ;   (Tic.)  405. 

CHECKWEIGHERS :  (Vic.)  LXXIX. 

CHEMICAL  TRADES  :  (Ger.)  CXLIV.,  18.  19  ;  (Neth.)  68,  69.  70  et  seq.,  92  et  seq.  ; 
(Pr.)    186.     [See  also  Dangerous  and   Unhealthy  Trades.] 

CHEMISTS  :  (Gre.)  XLIX.,  279  ;  (S.  Austrl.)  XIX.,  XX.,  129 ;  (U.K.)  LXXXIX..  258  ; 
(Vic.)    XXII. 

CHILDREN  :  employment  of.  XXXI.  et  seq.  ;  (Fr.)  384 ;  (Ger.)  LVI.,  295  ;  (Gre.)  285  et 
seq.  ;  (Neth.)  VII.,  48,  59 ;  (N.S.W.)  175  ;  (Sas.)  XVII.,  265  ;  (S.  Austrl.)  129 ; 
(Vic.)  160 ; — in  confectionery  works  (Bel.)  XXXV.,  356 ; — in  dangerous  and 
unhealthy  trades  (Gre.)  XLII.,  XLIII.,  288  ; — in  domestic  service  (Aus.b.E.) 
XCII.,  22  ; — in  glass  works  (Fr.)  XXXVI.,  377  et  seq.  ; — in  mines  (Aus.)  XXXII., 
21  ;  (Vic.)  393  ; — of  school  age  (Den.)  XXXVI.     [See  also  Young  Persons.] 

CHINESE  LABOUR  :  (N.S.W.)  XV.  et  seq.,  177  ;  (Sam.)  LXXV..  185  ;  (Vic.)  XXIX. 
[See  also  Native  Labour.] 

CLEANLINESS  :  (Bel.)  354;  (Fr.)  384;  (Gre.)  XLVIII.,  282;  (Neth.)  41,  66.  72,  73; 
(N.S.W.)  170;  (Sas.)  268;  (Sp.)  404. 

CLOAKROOMS  AND  MESSROOMS  :  (Bel.)  354 ;  (Neth.)  41,  44,  72,  73,  78  ;  (N.S.W.) 
XV.,  171  ;  (Sas.)  266;  (Sp.)  404;  (U.K.)  315,  322.  [See  also  Lavatory  Accom- 
modation. 

CLOTHING  TRADES:  (Fr.)  XXXVIL.  384;  (Gre.)  XLIX.;  (N.S.W.)  XVIL,  169; 
(Queen.)  LXXI.;  (Vic.)  XXII.,  XXX. 

COMMITTEES  :  industrial  (Ger.)  LVI.,  10  et  seq.     [See  also  Councils.] 

CONFECTIONERY   WORKS.  :  (Bel.)   XXXV..   356. 

CONTRACTS  :  collective  (Bas.T.)  97,  140;  (S.  Austrl.)  XXI.  ;— of  work  (Aus.b.E.)  22  et 
seq.;  (Fr.)  LXXIL,  367,  369;  (Ger.)  183,  298;  (G.N.G.)  LXXV.  [See  also 
A  ppretUiceship.] 

COTTON  CLOTH  FACTORIES:  (U.K.)  LXXXIL,  307  et  seq.  ;  312,  320. 

COUNCILS  :  Industrial  and  labour  (Bel.)  CII.,  361  ; — social  insurance  (It.)  27  ; — trade 
(Bel.)  XCV..  359,  360 ;  (Fr.)  XCV.,  363. 

DANGEROUS  AND    UNHEALTHY   TRADES: 

Regulation  of :  various  L.  et  seq.  ;  (Neth.)  XII.,  60  et  seq.  ;  (N.S.W.)  181  ;  (Sas.) 
XVIL,  266  ; — ankylostomiasis  (Sp.)  LXXVIII.,  404  ; — benzine  (Hsun.) 
LXXXIV.,  207 ;  (Schw.-Sond.)  LXXXIV.,  205  ;— brick  works  (Neth.) 
XII.,  75  ;  (N.S.W.)  181  ;— bronzing  (Neth.)  71  ;  (U.K.)  LI.,  321  ;— cellu- 
loid (Bav.)  LXXXL,  200;  (Pr.)  LXXXIL,  187  ;— cement  works  (Fr.) 
LXXXIV.,  380,  383  ;— ceramic  (Neth.)  XII.,  76 ;— explosives  (Neth.) 
XIL,  60  ;  (Pr.)  LXXXL.  186  ;— glass  works  (Fr.)  LXXIX.,  377  ;  (Neth.) 
70 ;  (N.S.W.)  181  ; — mercurial  processes  (Bel.)  361  ;  (Neth.)  6g ;  (N.S.W.) 
181; — ^metallurgical  works  (Bav.)  LXXXL.  199;  (Bel.)  L.,  353,  359; — 
metal  polishing  and  grinding  (Neth.)  70;  (N.S.W.)  181;  (Sas.)  268; — 
poisonous  woods  (Pr.)  LXXXIIL,  185  et  seq.  ; — printing  works  (Neth.) 
68  et  seq.  ;  (N.S.W.)  181  ; — ^rags,  hair,  fibrous  substances  (Bad.)  XL.,  201  ; 
(Fr.)  LXXXIL.  383;  (Neth.)  70;  (U.K.)  LXXXIL.  310;— salt  works 
(N.S.W.)  18*1  ;— skins  and  furs  (Bel.)  L.,  361  ;-— slag  works  (Ger.)  LXXXL, 
16;  (Pr.)  LXXXL,  187;— stone-cutting  (Neth.)  XIL.  LXXX.,  39;— 
white  lead  works  (N.S.W.)  181. 
Power  to  regulate  by  Order  :  (Ger.)  V.,  LVI.,  8,  107  ;  (Gre.)  XLIIL,  288  ;  (Neth.) 

VIL,  XL,  48  ;  (N.S.W.)  XVIL  ;  (Pr.)  194;  (Sas.)  265. 
[See  also  Chemical  Trades ;  Diseases,  notification  of  ;  Lead  ;  Phosphorus  Matches.] 
DISEASES  :  Compensation  for  (Fr.)  376  ;    (Switz.)  CXXXVIL  ;  notification  of  (Neth.) 

VIL,  XL,  XIV..  56,  91- 
DOMESTIC  SERVICE:  (Aus.b.E.)  XCL,  22. 

DRINKING  WATER,  supply  of :  (Neth.)  41 ,  65, 86  ;  (N.S.W.)  180  ;  (Sas.)  XVIL,  267, 268. 
DUST  IN  WORKPLACES  :  (Bel.)  353,  354,  359,  361  ;  (Fr.)  379,  380;  (Ger.)  8,   16; 
(Neth.)  LXXXL,  41,  64,  66,  69,  70,  71,  77  ;  (N.S.W.)  170.  171  ;  (Pr.)  LXXXIIL  ; 
(Sas.)  XVIL.  268;  (S.  AustrL)  128;  (U.K.)  LL,  321.  322. 
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ELECTRICAL  WORKS  :  (Neth.)  XII..  48,  60,  61  ;  (Pr.)  LI.,  187.  188  ;  (S.  AustrL)  XIX., 

127  ;  (Vic.)  XXIL,   148,   149. 
EMIGRATION.     [See  Immigration^ 
EMPLOYMENT  BUREAUX  :  (Bav.)  199;  (Bru.)  203,  204;  (Ger.)  XCIII. ;  (Lip.)  206; 

(Lub.)  207  ;  (Meck-Str.)  203  ;  (Pr.)  186;  (Reuss.E.L.)  206;  (Reuss.Y.L.)  206  ; 

(Saxe-Alt.)  205  ;    (Saxe-Cob-Got.)  205  ;    (Sax.)  2CX),   201  ;     (Schw-Rud.)   205  ; 

(Schw-Sond.)  205  ;  (Wald.)  206.     [See  also  Labour  Exchanges.'] 
EXPLOSIVES,  manufacture  and  use  of:  (Ger.)  CXLIV.,  18  ;  (Neth.)  XII.,  60.  68, 92  et 

seq,  ;  (Pr.)  LXXXI.  ;  186 ;  (Sas.)  270. 

FACTORY  ACTS  :  IL  et  seq.  ;  (Gre.)  XLII.,  282,  285  ;  (Gre.)  XLVIII. ;  (Neth.)  39.  47 

et  seq.,  60;  (N.S.W.)  XIV.,  165,  181  ;  (Sas.)  263  ;  (S.  Austrl.)  126  et  seq.,  348  ; 

(Vic.)  148  et  seq.,  154,  156  et  seq.     [See  also  Industrial  Code.] 
FILES,  manufacture  of:  (U.K.)  LXI.,  316. 
FINES.     [See    Wages,    deductions   from.] 
FIRE,  precautions  against  :  (Fr.)  LI.,  370,  371  ;  (Neth.)  68.  69;  (N.S.W.)  XVII.,  174, 

180;  (Sas.)  XVIIL,  270. 
FISH,  preparation  of  :  (Bel.)  XXXV..  358  ;  (Fr.)  XXXVIIL.  384 ;  (Hun.)  XXXIV..  211  ; 

(Neth.)  XIII. ,  49,  59,  81  et  seq.,  89. 
FISHING  :  (Fr.)  LXXXIX..  364 ;  (Neth.)  VII.,  XII.,  90. 
FOOD,  preparation  and  sale  of:   (Fr.)  XXXVIIL,   384;    (Ger.)  LVL,  9.    10;    (Gre.) 

XLVIIL,   XLIX.,   277;  (Neth.)  XII..   XIIL,  48,   51,   87,  88;  (N.S.W.)   181  ; 

(S.  Austrl.)  XX. ;  (U.K.)  LXXXIX.,  258  ;  (Vic.)  XXIL,  393. 
FRIENDLY  SOCIETIES  :  (Ger.)  CVIL,  13,  295  ;  (S.  Austrl.)  CXXX.,  348.     [See  also 

Insurance.] 
FRUIT  PRESERVING  :  (Bel.)  XXXVI.,  361  ;  (Fr.)  XXXVIIL.  384;  (Hun.)  XXXIV.. 

211  ;   (Neth.)   XIIL,   83. 
FUMES,  Etc.  :  (Bel.)  353,  359,  361  ;   (Fr.)  379;    (Ger.)  CXLIV.,  8;    (Neth.)  XIL.  61. 

64,  65  ;  (N.S.W.)  170;  (Sas.)  XVIL.  268.     [See  also  Dangerous  and  UnheaUky 

Trades.] 
FURNITURE,  manufacture  of:  (N.S.W.)  XV.  et  seq.  \  (Queen.)  LXXL,   119  et  seq,; 

(Vic.)  XXIL 

GAS  WORKS  :  (Pr.)  LL,  187;  (S.  Austrl.)  XIX.,  127. 

GLASS  WORKS:  (Fr.)  XXXVL,  XXXVIIL,  LXXIX.,  377,  385;  (Ger.)  XXXIX.. 
184;  (Neth.)  VII.  et  seq.  ;  (Neth.)  XLIV.,  82,  92  et  seq.  ;  (N.S.W.)  181. 

HAIR,  SKIN,  Etc.  :  (Bad.)  XL.,  201  ;  (Bel.)  361  ;  (Neth.)  70,  92. 

HAIRDRESSERS :  (Bre.)  LXXXIV.,  208;  (Gre.)  XLIX..  278;  (U.K.)  252;  (Vic.) 
XXn..   XXX.,    161,    393. 

HEATING  OF  WORKPLACES  :  (Bel.)  354;  (Fr.)  LL.  371  ;  (Switz.)  294. 

HERRING  SPITTING.     [See  Fish,  preparation  of.] 

HOLIDA  YS  :  (Aus.)  20  ;  (Aus.b.E.)  23  ;  (Ger.)  9  ;  (S.  Austrl.)  XLIX.,  348  ;  (Vic.)  XXX.. 
163  [see  also  Sunday  Work]  ;— Annual  (Tic.)  XLIX.,  292  ;  (U.K.)  LXXXVIIL, 
252;  (Vic.)  XXX;— Half  (Aus.b.E.)  XCIL,  23;  (Gre.)  XLIL  ;  (Neth.)  48; 
(N.S.W.)  XV.  ;  (U.K.)  LXXXVIIL,  247,  248,  261  ;  (Vic.)  XXL  et  seq.,  150  et 
seq.,   161  et  seq.,  392. 

HOME  WORK  :  (Bel.)  361  ;  (Ger.)  LIIL,  7  et  seq.  ;  (Neth.)  VI. ;  (N.S.W.)  XV. ;  (Nor.) 
CIV.  ;  (Pr.)  LVIL.  191  et  seq.  ;  (Sas.)  271  ;  (Vic.)  XXX.     [See  also  Outworkers.] 

HOTELS,  RESTAURANTS,  Etc.  :  (Gre.)  XLIL,  285  ;  (Hun.)  XXXIV.,  211  ;  (Malta) 
XCL  ;  (N.S.W.)  181  ;  (S.  Austrl.)  XX..  129  ;  (U.K.)  LXXXIX.,  258,  260 ;  (Vic.) 
XXIL    XXX. 

HOURS  OF  WORK,  regulation  of  :  XLVI.  et  seq.  ;  (Aus.)  XXXI.  et  seq.,  LXXXV..  19. 
21  ;  (Aus.b.E.)  XCIL.  23;  (Bas.  T.)  XCIIL.  138;  (Bel.)  XXXV.,  356,  357, 
358,  362 ;  (Bre.)  207 ;  (Cam.)  LXXV.  ;  (Fr.)  XXXVL  et  seq.,  LXXIL. 
LXXXIX..  26.  363,  364.  365.  384.  385  ;  (Ger.)  III.,  V.,  XXXIX.,  XL.,  LVI.,  9. 
107,  296  ;  (Gre.)  XLIL.  XC,  277.  278  et  seq.,  282.  284,  285  ;  (Hun.)  XXXIV..  211 
et  seq,  217  et  seq.  ;  (Neth.)  VI.  et  seq.,  LXXXI..  42,  43,  48  et  seq.,  66,  81,  84. 
88  et  seq.;  (N.S.W.)  XIV.  et  seq.,  175,  177,  178;  (Pf.)  190;  (Queen.)  LXXL, 
124  ;  (Sas.)  XVIL,  266 ;  (Sax.)  XL.,  200 ;  (S.  Austrl.)  XX.,  129,  132,  133  ;  (Sp.) 
XLIV.,  398,  402,  403  ;  (Tic.)  XLVL.  293,  405  ;  (U.K.)  LXXXIX.,  247  et  seq., 
260;  (U.S.A.)  LXXIL,  405  ;  (Vic.)  XXX.,  LXXIX..  149,  iso  et  seq.,  158,  161 
et  seq.,  392,  393. 

HOUSING  :  C.  et  seq. ;  (Aus.)  C,  22,  349.  350 ;  (Fr.)  CL,  367.  373  ;  (S.  Austrl.)  CIL.  348. 

HUMIDITY :  (Neth.)  75  ;  (N.S.W.)  171  ;  (U.K.)  LXXXIL.  307,  312. 
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INDIAHUBBER  ARTICLES,  manufacture  of:  (U.K.)  LXI.,  318  e<  seq. 
INDUSTRIAL  CODE  :  (Bru.)  203,  204 ;  (Ger.)  III.,  105  et  seq. ;  (Hes.)  202  ;  (Lip.)  206  ; 

(Pr.)  188,   199;  (Saxe-Alt.)  205. 
INDUSTRIAL  COURTS  :  (Lub.)  XCV.,  206. 

INDUSTRIES  PRESERVATION  :  (Austrl.)  LVII.  et  seq..  324,  327. 
IMMIGRATION   AND   EMIGRATION:   LXXIV. ;    (Austrl.)    323,    324,    325,    326; 

(G.N.G.)   185  ;  (Sam.)   185. 
INQUIRIES  :  CIV.  ;  (Aus.)  XXXII.  ;  (Fr.)  CII.,  372;  (Neth.)  66. 
INSPECTION  :  CII.  et  seq.  ;  (Austrl.)  326 ;  (Bad.)  201  ;  (Bel.)  355,  357,  358.  362  ;  (Bru.) 

203  ;  (Fr.)  369  ;  (Ger.)  LV.,  10 ;  (Gre.)  XLII.,  XLIII.,  289 ;  (Hes.)  202  ;  (Hun.) 

209,  214,  224 ;  (Neth.)  LXXXI.,  XCI.,  37.  38,  45,  46,  55  ;  (N.S.W.)  i66  et  seq.  ; 

(Pr.)  198  ;  (Queen.)  125  ;  (Rus.)  395  ;  (Sas.)  XVIII.,  269,  272  et  seq.  ;  (S.  Austrl.) 

348  ;  (Sp.)397,  399,  404;(U.K.)LXXXIX.,  311  ;  (Vic.)  LXXIX.,  i4Setseq..  159. 
INSURANCE. 

Accident:  (Aus.)  CXLII.,  246,  350;  (Fr.)  CXLIII.,  366,  368,  369,  $77;  (Hun.) 
CXLIII.,  226 ;  (Neth.)  CXLIV.,  37,  38  ;  (Switz.)  CXXX.  et  seq. 

Dependants  :  (Ger.)  16,   183,   184. 

Employees  :  (Ger.)  CL. 

International :  CV. 

Invalidity  and  Old  Age  :  CXLV.  et  seq.  ;  (Bav.)  199  ;  (Bel.)  CXLV.,  355,  356,  360; 
(Bre.)  CXLVIII.,  207  ;  (Fr.)  CXLVI.,  364,  366,  368,  369.  372,  373,  376,  386 
et  seq.  ;  (Ger.)  16,  183,  184  ;  (It.)  27.     [See  also  Pensions.] 

Maternity  :  (It.)  CXXXIX.,  28. 

Sickness  :  CV..  CVI.  ;  (Aus.)  246  ;  (Bel.)  353,  355  ;  (Bre.)  207  ;  (Ger.)  CVI.,  5. 
298  ;  (Switz.)  CXXX.  et  seq.  ;  (U.K.)  CIX.,  27. 

Unemployment:  (Bas.  T.)  CXLIX.,   136,   137;  (Fr.)  CII.,  CXLIX.,   363,  366. 
372  ;  (U.K.)  CVI.,  27.     [See  also  Friendly  Societies.] 
INSURANCE  CODE  :  (Bad.)  201  ;  (Bre.)  208,  209 ;  (Ger.)  16,  17,  18  ;  (Hes.)  202,  203  ; 

(Pr.)   186;   (Wurt.)   201. 
INTERNATIONAL  AGREEMENTS  :  I.,  CXLIV.,   i,  26,   182.  298,  300,  365,  386. 
IRON  AND  STEEL  WORKS  :  (Ger.)  XXXIX.,  296;  (Hun.)  L. ;  (Neth.)  91. 

LABOUR  CODE  :  (Fr.)  IL  et  seq.,  366,  $67. 

LABOUR,  Department  of:  (Gre.)  CHI.,  280.     [See  also  Administration.] 

LABOUR  EXCHANGES  :  (App.)  XCIV.,  144;  (Fr.)    XCIII.,  376,  380,  383.     [See  also 

Employment  Bureaux.] 
LACE:  (U.K.)  LXL,  308. 
LAUNDRIES  AND  CLEANING  WORKS:  (Ham.)  LXXXI V.,  207;  (N.S.W.)  XVI., 

165,    181  ;   (Schw-Sond.)  LXXXIV.,   205  ;   (U.K.)  LXL,   319. 
LAVATORY  ACCOMMODATION  :  (Neth.)  41,  73  ;  (N.S.W.)  180;  (Sas.)  XVIL,  267  ; 

(Sp.)  404  ;  (U.K.)  322. 
LEAD  :  (Neth.)  XII.,  XIV.,  69  et  seq.,  76  et  seq.,  92  ;  (N.S.W.)  181. 
LIFTS  AND  HOISTS:  (Ger.)  C»LIV.,  6;  (Neth.)  63;  (N.S.W.)  174;  (Sas.)  XVIL. 

269  ;  (S.  Austrl.)  XX.,  LIL,  348  ;  (Vic.)   149. 
LIGHTING  OF  WORKPLACES  :  (Bel.)  354;  (Fr.)  LL,   370,   371;  (Ger.)  8;  (Gre.) 

XLVIIL.  282  ;  (Neth.)  41,  66,  67.  68,  69  ;  (N.S.W.)  180;  (Tic.)  294. 
LINEN,  Etc.  :  (U.K.)  LXL,  308. 
LIVING-IN  :  (S.  Austrl.)  XX. 

MACHINERY  :  (Ger.)  CXLIV.,  18;  (Neth.)  60,  61,  62;  (N.S.W.)  172;  (Sas.)  XVIL, 
267;   (S.   Austrl.)   XX.,    132;   (Vic.)   161. 

MEAL  TIMES  :  (Aus.)  LXXXV.,  20  ;  (Bel.)  XXXV.,  356,  357.  358.  362  ;  (Fr.)  XXXVIL, 
385  ;  (Ger.)  XL.,  LVL.  296;  (Gre.)  XLII.,  285  ;  (Hun.)  XXXIV.  ;  (Neth.)  VL 
et  seq.,  LXXXI..  50 ;  (Sas.)  XVIL,  266  ;  (Sax.)  XL. ;  (S.  Austrl.)  XXI.  ;  (Tic.) 
XLVL,  293  ;  (U.K.)  LXXXIX.,  247,  257,  260;  (Vic.)  XXIIL,  LXXIX.  [See 
also  Hours  of  Work.] 

MEDICAL  EXAMINATIONS.     [See  Certificates  of  Fitness,] 

MESSENGER  SERVICE:  (Aus.)  XCI.,  252. 

METAL  TRADES:  (Bav.)  LXXXL,    199;   (Fr.)  385;   (Ger.)   295;   (Neth.)  70,   94; 
(N.S.W.)    181. 

MILITARY  SERVICE:  (Fr.)  375. 

MINES  AND  MINING  :  LXXVII.  et  seq. ;  (Aus.)  XXXI.  et  seq.,  LXXVIL,  21,  245  ; 
(Bel.)  CXLV.,  353,  354,  355.  356,  360;  (Fr.)  XXXVIL,  CIL,  26,  369,  376; 
(Ger.)  v.,  6  ;  (Gre.)  XLIL,  XLIII.,  285,  287  ;  (Ham.)  CIIL,  207  ;  (Hun.)  XXXIV., 
XXXV..  211,  214,  216;  (Neth.)  92  et  seq.;  (Pr.)  LXXVIIL,  187,  188;  (Rus.) 
CIV.,  395;  (Sax.)  LXXVIIL,  200;  (Sp.)  XLIV.,  CIV.,  396,  399.  404;  (U.K.) 
LXL,  109  et  seq. ;  (Vic.)  XXIL,  XXIIL,  149,  150,  393. 
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NATIVE  LABOUR  :  LXXIV.  et  seq, ;  (Ant.)  LVII..  262  ;  (Cam.)  LXXIV..  184;  (Fr.) 

LXXII.,   369  ;  (G.S.W.A.)  LXXV.,   185  ;  (G.N.G.)  LXXV.,  185. 
NEWSPAPERS,  sale  of     (Ore.)  XLIII..  XLIX.,  277,  279  ;  (U.K.)  LXXXIX..  252,  258 

(Vic.)  XXII. 
NIGHT-WORK  :  I.  ;  (Aus.)  XXXI.  et  seq.,  21  ;  (Bel.)  XXXV.,   357,   358.   361  ;  (Fr.) 

XXXVI.  et  seq..  LXXXIX.,  26,  365,  384;  (Ger.)  XXXIX.,  296;  (Ore.)  XLII.. 

XLIX.,  286  ;  (Hun.)  XXXIV.,  211  et  seq.,  215  et  seq.  ;  (Neth.)  VI.  et  seq..  XLIV., 

LXXXI..  48,  49,  84,  85.   182;  (N.S.W.)  XIV.,   176;  (Pr.)  190;  (Sas.)  XVII.. 

266 ;  (S.  Austrl.)  XX.  ;  (Sp.)  XLIV.,  398  ;  (Tic.)  XLVI.,  293,  405. 
NOTICES  to  be  affixed  in  workplaces  :  (Bel.)  357,  358  ;  {Ft.)  370,  371  ;  (Ger.)  V.,  LVL, 

7,297  ;(Gre.)XLin.. 288  ;(Hun.)XXXV.,2i3, 223  ;(Neth.)  XL,  XIV.,  LXXXL, 

42.  50.  53.  54.  66.  87,  88  ;  (N.S.W.)  169,   176,   178  ;  (Sas.)  XVIIL,  267.  273  ; 

(Sp.)  402  ;  (S.  Austrl.)  XXL,  132  ;  (Tic.)  293  ;  (U.K.)  LXXXVIL,  247,  248,  252, 

260,    308,    317,    318,    319,    320,    321. 

(JfFICES  :  (Tic.)  XLV.,  291.     [See  also  Shops.] 

OUT-WORKERS  :  (N.S.W.)  169;  (Pr.)  196;    (U.K.)  308,  317;   (Vic.)  161.       [See  aUo 

Home-workers.] 
OVERALLS,  RESPIRATORS,  Etc.:  (Neth.)  72;   (U.K.)   322. 
OVERTIME.     [See   Hours   of    Work.] 

PAPER  MILLS  :  (Fr.)  XXXVIIL,  385. 

PENSIONS:    (Austrl.)    CXLV.,    323.    324,    347;    (Fr.)    CL.,    369.    374,  375,  390, 39i ; 

(U.K.)  CXLVIIL,   303  et  seq.  ;  (Vic.)  392.     [See  also  Insurance  :  Invalidity  and 

Old-Age.] 
PHOSPHORUS  MATCHES  :  I.,  i  ;  (Ant.)  LL,  262  ;  (Gib.)  LL,  323  ;  (Hun.)  L.,  209; 

(Leeward  Is.)  LI.  ;  (Malta)  LL,  261  ;  (Neth.)  IL.  69,  182  ;  (N.S.W.)  181  ;  (U.S.A.) 

LIL,   145  et  seq.  ;  (Vic.)  XXIV.,   153. 
POLICE  SERVICE:  (U.K.)  XCIL,  299. 

POSTAL  SERVICE:  (Fr.)  XXXVL,  377;  (Hun.)  XXXIV.,  211,  214;  (U.K.)  252. 
PRINTING  WORKS  :  (Aus.)  LXXXV.,  246;  (It.)  XLIX.,  27  ;  (Neth.)  68,  70,  71,  94  ; 

(N.S.W.)   181  ;  (U.K.)  LL,   321. 
PUBLIC  EMPLOYEES :  (Austrl.)  LX.,  334;  (Aus.)  XCIL,  21  ;  (Bas.  T.)  XCIIL,  137; 

(Fr.)  XCIL.  CL..  374,  375  ;  (Ger.)  5,  183. 
PUBLIC  WORKS  AND  CONTRACTS  :  (Fr.)  LXXIL,  367;  (U.S.A.)  LXXIL.  405. 

QUARRIES  :  (Bad.)  CIIL,  201  ;  (Fr.)  XXXVII.  ;  (Ger.)  XXXVIIL,  5  ;  (Gre.)  XLIL, 
XLIIL,  285  ;  (Ham.)  207  ;  (Hun.)  21 1  ;  (S-  Austrl.)  XIX.     [See  also  Stone  Works.] 

RAG  SORTING.  RAG  FLOCK,  Etc.  :  (Bad.)  XL.,  201  ;  (Fr.)  LXXXIL,  383  ;  (Neth.) 
XIL,  60.  70,  93;  (U.K.)  LXXXIL.  310. 

RAILWA  Y  SERVICE  :  (Cam.)  185  ;  (Fr.)  CIL,  369,  374,  391  ;  (Gre.)  XC,  283,  285;  (Hun.) 
XXXIV.,  211,    214.   218. 

REGISTERS  :  of  factories,  (N.S.W.)  166  ;— of  health,  (Fr.)  378  ;— of  hours  of  work,  (Sas.) 
XVIIL,  267  ; — of  home-workers,  (Ger.)  LVL,  10;  (Pr.)  LVII.,  195,  197; — 
of  humidity,  (U.K.)  LXXXIL,  314; — of  inspection,  (Pr.)  191  ;— of  medical 
examinations,  (Neth.)  tj  \ — of  night-work,  (Bel.)  358  ;  (Hun.)  222,225  ; — of  over- 
time, (N.S.W.)  175  ;  (Sas.)  XVIL,  267  ; — of  persons  employed,  (Aus.)  XCL,  352  ; 
(Ger.)  XXXVIIL,  5,  297;  (Gre.)  XLIIL,  288;  (Neth.)  VIL,  XL,  43.  53,  54; 
(N.S.W.)  169;  (Sas.)  XVIIL,  273;  (Sp.)  400,  402;  (Vic.)  LXXIX..  394 ;— of 
wages  (Neth.)  XIIL,  87. 

RICE,  cultivation  of  :  (It.)  LXXVL.  30,  31. 

RULES  OF  EMPLOYMENT  :  (Aus.)  245  ;  (Gre.)  283  ;  (Hun,)  XXXV.,  223  ;  (Neth.) 
42  et  seq.,  88  et  seq.  ;  (Tic.)  293. 

SANITATION  :  (Bel.)  354  ;  (Cam.)  LXXV.  ;  (Fr.)  LL  ,  365  ;  (Ger.)  LV.,  8  ;  (Gre.)  282  ; 

(Neth.)  LXXXL,  41,  64.  65,  86;  (N.S.W.)  170.   171,   172,   180;  (Pr.)  LVII.; 

(Sas.)  XVIL,  267,  268  ;  (S.  Austrl.)  XX.,  128  ;  (Sp.)  404  ;  (U.K.)  313. 
SAW  MILLS:  (Pr.)  LXXXIIL,   185. 

SCAFFOLDING  :  (S.  Austrl.)  CIV.,  348.     [See  also  Building  Trades.] 
SCHOOL  ATTENDANCE  :  (Ger.)  III..  IV.,  106;  (Gre.)  XLIL,  285;  (Neth.)  X.,  51; 

(Pr.)  188,  189. 
SEATS  for  employees:  (N.S.W.)  171  ;  (Switz.)  294;  (U.K.)  LXXXIX.,  248. 
SHIPPING  :  (Austrl.)  CXLL,  324,  337  ;  (Bru.)  204 ;  (Fr.)  LXXXIX..  CXLIIL,  364. 

365.  373»  377  ;  (Gib.)  XC,  323  ;  (Neth.)  VIL.  XCL,  37.  58  ;  (Pr.)  LXXXIX.. 

199 ;  (S.  Austrl.)  XCL,  347  ;  (U.K.)  XC,  303.  309. 
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SHOPS  :  (Aus.)  LXXXV.,  19 ;  (Bre.)  LXXXVI.,  207,  208  ;  (Gre.)  XLII.,  277,  278  e( 
seq..  285;  (Lub.)  206;  (N.S.W.)  XVI.,  165,  177,  178,  181  ;  (Tic.)  XLV..  292; 
(U.K.)  LXXXVI.,  247  et  seq,  ;  (Vic.)  XXI.  et  seq.,  148  et  seq.,  154,  156  et  seq., 

392. 
SLAG  WORKS:  (Ger.)  LXXXI.,  16;  (Pr.)  187. 

SLEEPING  ACCOMMODATION  :  (N.S.W.)  XV. ;  (Sas.)  XVII..  269;  (Vic.)  XXIX. 
STONE  WORKS  :  (Bad.)  201  ;  (Ger.)  5  ;  (Ham.)  207  ;  (Neth.)  XII.,  LXXX.,  39  et  seq., 

61,  71,  92  et  seq.     [See  also  Quarries.] 
STREET  TRADING  :  (Gre.)  XLIII.,  287  ;  (Neth.)  XII.,  60. 
STRIKES.     [See  Trade  Disputes.] 
SUGAR  WORKS:  {Ft.)  XXXVIII..  385;  (Ger.)  XXXIX.,  6;  (Hun.)  XXXV.,  215; 

(Neth.)  93  ;  (Pr.)   187  ;  (Sp.)  XLIV. 
SUNDAY     WORK.    WEEKLY  DAY   OF   REST:    XLVI.   et  seq.;     (Aus.)    XXXI.. 

LXXXVI.,  20,  246 ;  (Aus.b.E.)  XCII..  23  ;  (Bre.)  LXXXIV.,  LXXXVI.,  208  ; 

(Fr.)  XCII.,  375  ;  (Ge-.)  9,  108,  296;  (Gre.)  XLIL,  277,  278  et  seq.,   286;  (It.) 

XLIX..  27  ;  (Liib.)  LXXXVL  ;  (Neth.)  X.,  XIII..  51  ;  (N.S.W.)  XV.,  177  ;  (S. 

Austrl.)  XX.,  XCL,  347;    (Tic.)  XLVL.  291.  293.  405;    (U.K.)  XCII.,  299; 

(Vic.)  XXIII.,   149,   158,    160. 


TEMPERATURE  OF  WORKPLACES  :  (Neth.)  64,  65,  75,  86;  (N.S.W.)  180;  (Sas.) 

XVII.,  268  ;  (Sp.)  402  ;  (Tic.)  294 ;  (U.K.)  312  ^/  seq. 
TEXTILE  TRADES:  (Hun.)  XXXV.,  215;  (Neth.)  63,  68,71,  89,  92  et  seq.;  (Sp.) 

XLIV.,  399;  (U.K.)  LXXXIL,  310. 
THEATRICAL  PERFORMANCES  :  (Austrl.)  LXXIV.,  326  ;  (Bru.)  204  ;  (Gre.)  287. 
TOBACCO,  prepa-ation  and  sale  of:  (Aus.)  LXXXV.,  19;  (Gre.)  XLIX.,  278;  (Neth.) 

71  ;  (KS.W.)  181  ;  (U.K.)  LXXXIX.,  258. 
TRADE  DISPUTES  :  (Fr.)  381  ;  (Ger.)  5,  183.     [See  also  Arbitration  and  Conciliation.] 
TRADE    UNIONS:    (Austrl.)    113,    116,    117. 
TRUCK  SYSTEM:  (Cam.)  LXXIV.,  184;   (Fr.)   IL,   LXL,   365;   (Ger.)   IIL  ;   (Gre.) 

LXIX..  291  ;  (Rus.)  LXXI.,  396.     [See  also  Wages,  deductions  from.] 


UNEMPLOYMENT.     [See  Insurance,   Unemployment.] 


VENTILATION  :  (Bel.)  354;  (Ger.)  8.  16;  (Gre.)  XLVIIL,  282;  (Neth.)  41,  64; 
(N.S.W.)  170,  171,  180;  (Sas.)  268  ;  (S.  Austrl.)  XX.  ;  (Sp.)  402,  404;  (Switz.) 
294;  (U.K.)  LXXXIL,  307,  312,  et  seq.,  321  ;  (Vic.)  XXIV.,  153. 

WAGES  :  regulation  of,  LVII.  et  seq.  ;— books,  (Ger.)  III.,  IV.,  LVL,  8  ;  (Pr.)  LVIL,  193  ; 
—Kleductions  from,  (Aus.)  245  ;  (Aus.b.E.)  25  ;  (Fr.)  CXLIII.,  368  ;  (Ger.)  105 
et  seq.  ;  (Gre.)  LXX..  291  ;  (It.)  28  ;  (Rus.)  LXXI.,  396  ;  (U.K.)  LXVIII.,'  261  ; 
fVic.^  XXIX.  (see  also  Truck  Svsiem\ ; — fair,  f  Austrl.)  ^2C  : — of  married  women. 
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WEIGHTS,  lifting  and  carrying:  (Cam.)  LXXV.  ;    (Fr.)  XXXVI.,  378,  379;  (Neth.; 
XIL,  60,  61  ;  (Vic.)  XXX.,  161. 


PVLLBTIN 
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YOUNG  PERSONS  :  employment  of.  II.,  XXXI.  et  seq. ;  (Aus.)  XXXI.  et  seq.,  XXXIII., 
XCI..  246,  352  ;  (Bad.)  XL.,  (Bel.)  XXXV.,  356  ;  (Den.)  XXXVI.  ;  (Fr.)  XXXVI., 
LXXXIX.,  26,  365,  386;  (Ger.)  XXIX.,  XXXVIII.,  XXXIX.,  LVI.,  6.  184. 
295  ;  (Gre.)  XLIII..  XLIX.,  285  et  seq.  ;  (Hes.),  XL.,  202  ;  (Hun.)  XXXV.,  215  ; 
(Meck-Str.)  203  ;  (Neth.)  VI.  et  seq.,  VII.,  XL,  39,  42,  48  et  seq.,  60  ei  seq.,  81 
et  seq.,  89  et  seq.;  (N.S.W.)  XIV.,  XVII. ,  174,  175,  176,  177,  178,  181  ;  (Pr.) 
187  ;  (Sas.)  XVII.,  265  et  seq. ;  (Sax.)  XVII.,  200  ;  (S.  Austrl.)  XIX.  et  seq.,  129  ; 
(Tic.)  XLVL,  293  ;  (U.K.)  LXXXIX.,  247  ;  (Vic.)  XXIII.,  XXIX.,  XXX., 
LXXIX.,  161. 

[N.B. — For  United  States  Legislation,  see  pp.  435  ei  seq.] 
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III.    INDEX  TO  PARLIAMENTARY  NOTES 

{For  list  of  abbreviations,  see  p,  494.) 


Bakehouses  :  (Aus.)  453;  (Den.)  411  ;  (Neth.)  466;  (N.S.W.)  420;  (U.K.)  462; — 
Bronzing  :  (U.K.)  462  ; — Budget  Debates  :  (Ger.)  460 ; — Building  Trades  :  (Switz.)  471. 

Character  Notes  :  (U.K.)  460; — Cheap  Trains  :  (U.K.)  461  ; — Checkweighing  :  (U.K.) 
461; — Children:  (education  of)  (U.K.)  233;  (employment  of)  (Bel.)  454;  (Fr.)  415, 
416,  232  ;  (It.)  465  ;  (U.K.)  461  ; — (meals  for)  (U.K.)  461  ; — Civil  Service  Estimates  : 
(U.K.)  460 ; — Commerce,  Chamber  of  :  (Sp.)  468  ; — Committees  of  Council :  (Bel.)  228  ; — 
Compensation:  (Austrl.)4i9  ;  (N.Z.)  433  ;  (S.  Austrl.)  431  ;  (W.  Austrl.)  432  (see  also  Acci- 
derUs  and  Insurance,  accident) ; — Compressed  Air  Works  :  (U.K.)  233  :— Consolidation 
Bills:  (N.S.W.)  420; — Consumers^  Leagues:  (Den.)  411; — Contracts  (CoWQCtivt):  (Fx,) 
457;— (of  work)  (Aus.)  453;  (Fr.)  415.  417;  (It.)  465;  (Neth.)  238;  (Sp.)  468  ;— Co- 
partnership  :  (U.K.)  461  ; — Cost  of  Living  :  (Neth.)  238  ;  (U.S.A.)  227,  228  ; — Cotton 
Trade  (U.K.)  461  ; — Councils  of  Industry  and  Labour  :  (Bel.)  228,  409  ;  (Neth.)  467. 

Dangerous  and  Unhealthy  Trades  :  (Fr.)  457  ;  (Neth.)  238  ;  (S.  Austrl.)  428  ;  (U.K.) 
233,  461,  462  ; — Dismissal  of  Workmen  :  (Neth.)  466. 

Education  :  (It.)  466  ; — Employers^  Liability  :  (N.S.W.)  420  ; — Employment  Agencies  : 
(Den.)  410 ;  (Fr.)  230,  414  ;  (Swe.)  469  ; — Emigration  and  Immigration  :  (Aus.)  453  ;  (It.) 
465  ;  (S.  Austrl.)  428. 

Factory  Acts  :  (Den.)  411  ;  (Nor.)  235  ;  (U.K.)  462  ;  (Vic.)  423  ; — Fishermen  :  (Aus.) 
453  ;  (Bel.)  410,  455  ;  (Den.)  411  ;  (Neth.)  238  ;  (Swe.)  470 ; — Foreign  Workmen :  (Den.) 
410. 

Hairdressers:  (Swe.)  469; — Holidays:  (annual)  (U.K.)  464; — (Saturday  half)  (Fr.) 
230 ;  (N.S.W.)  420,  422  ;  (N.Z.)  433 — (weekly)  [See  Sunday  Work.]  ; — Home  Work  :  (Nor.) 
236;  (U.K.)  234  ; — Hotel  and  Restaurants  :  (Den.)  411  ;  (Swe.)  469  ; — Hours  of  Work  : 
(Bel.)  228,  409;  (Fr.)  230,  413,  414,  456;  (Neth.)  237,  466;  (N.S.W.)  420;  (S.  Austrl.)  427  ; 
(Sp.)  468  ;  (Swe.)  469  ;  (Swzit.)  471  ;  (U.K.)  462  ;  (W.  Austrl.)  431  ; — Housing  :  (Fr.)  230, 
418,  459  ;  (Neth.)  239,  467  ;  (N.S.W.)  420,  422,  423  ;  (Queen.)  426;  (S.  Austrl.)  429  ; 
(Sp.)  467  ;  (Swe.)  470  ;  (Switz.)  471  ;  (U.K.)  234,  462  ;  (W.  Austrl.)  432  ; — Hygiene  :  (Ft.) 
230,  416,  457. 

Industrial  Agreements  :  (U.K.)  463  ; — Industrial  Code  :  (Aus.)  453  ; — Industrial 
Courts  :  (Bel.)  409  ;  (Fr.)  416  ;  (Sp.)  468  ; — Industrial  Schools  :  (Neth.)  239  ; — Industrial 
Training:  (Fr.)  416,  457; — Inspection:  (Swe.)  470;  (U.K.)  234,  462;  (Vic.)  424; — In- 
surance :  (Aus.)  454  ;  (Bel.)  410  ;  (Fr.)  230,  418  ;  (It.)  465  ;  (Swe.)  469,  470  ;  (Switz.)  471  ; 
(U.K.)  235,  463  ; — (accident)  (Aus.)  454  ;  (Bel.)  455  ;  (It.)  465  ;  (Neth.)  238  ;  (Nor.)  236  ; 
(Switz.)  240,  471  ; — (invalidity)  (Bel.)  410  ;  (Den.)  410  ;  (Fr.)  416,  417,  458  ;  (Neth.)  237, 
238  ;  (Swe.)  468,  471 ; — (maternity)  (Swe.)  470; — (monopoly)  (It.)  466 ; — (of  sea  fishermen) 
(Aus.)  453;  (Bel.)  455;  (Den.)  411;  (Swe.)  470;  (sickness)  (Bel.)  410,  455;  (Neth.) 
238,  467  ;  (Nor.)  236;  (Swe.)  470;  (Switz.)  240,  471  ;  (unemployment)  (Switz.)  239; — 
International  Agreements  :  (Fr.)  229 ;  (Den.)  411. 

Labour  Act :  (Neth.)  238,  466  ; — Labour  Code  :  (Fr.)  416,  457  ; — Labour  Exchanges 
(see  under  Employment  Agencies) ; — Labour  Legislation  :  (Neth.)  238,  466 ;  (Swe.)  468  ; — 
Lead  :  (U.K.)  233,  462  ; — Lifts  :  (N.S.W.)  420  ; — Liquor  Bill :  (Queen.)  425. 

Matches  :  (S.  Austrl.)  428  ; — Mines  :  (Bel.)  228,  409  ;  (Fr.)  412,  414,  415,  455,  457  ; 
(Neth.)  238  ;  (N.S.W.)  420,  422  ;  (N.Z.)  432  ;  (S.  Austrl.)  428  ;  (Sp.)  468  ;  (U.K)  235, 
463  ;  (Vic.)  423  ; — Mothers,  ProteUion  of  :  (Fr.)  458. 

Nationalisation  of  Railways  and  Canals  :  (U.K.)  463  ; — Night  Work  :  (Bel.)  228  ; 
(Sp.)  467  ;  (Swe.)  469,  470. 


502 

Pawning  Tools  :  (U.K.)  463  ; — Pensions  :  (Austrl.)  419  ;  (Bel.)  228,  409,  410 ;  (Fr.) 
231,  412.  455  ;  (Neth.)  237,  466  ;  (N.S.W.)  422  ;  (N.Z.)  433  ;  (Sp.)  467  ; — Phosphorus  (see 
under  Matches) ; — Postal  Service  :  (Aus.)  453  ;  (Neth.)  239  ;  (Switz.)  471  ; — Printing  : 
(Aus.)  454; — Profit  Sharing:  (Fr.)  416; — Public  Employees:  (Neth.)  237; — Public 
Health  :  (Neth.)  238,  239  ; — Public  Works  :  (Fr.)  231,  414,  459,  466. 

Quarries  :  (N.Z.)  433. 

Rag  Flock  Act :  (U.K.)  463  ; — Railway  Service  :  (Fr.)  231,  232,  412,  455  ;  (It.)  465  ; 
(Nfth.)  238,  466  ;  (Switz.)  240,  471  ;  (U.K.)  462,  463  ;  (Vic.)  424  ; — Regulation  of  Work  : 
(Fr.)  456. 

Saturday  Half-holiday  (see  under  Holidays) ; — Scaffolding  :  (N.S.W.)  420 ;  (Vic.) 
424  ; — Seats  in  Shops  :  (S.  Austrl.)  429  ;  (Sp.)  468  ; — Servants'  Registry  Offices  :  (N.S.W.) 
422  ; — Shearers\  etc,  Accommodation  :  (N.S.W.)  422  ;  (N.Z.)  433  ;  (Vic.)  424  ;  (W.  Austrl.) 
431  \— Shipping  :  (Aus.)  453  ;  (Fr.)  417,  458  ;  (Neth.)  239,  466,  467  ;  (N.Z.)  433  ;  (Queen.) 
426  ;  (U.K.)  235  ; — Shops  :  (N.S.W.)  420  ;  (S.  Austrl.)  427,  429  ;  (U.K.)  235,  464  ;  (Vic) 
423; — Social  Affairs:  (Swe.)  470; — Societies  {Friendly,  Provident,  etc.):  (Fr.)  232; 
(N.S.W.)  420;  (N.Z.)  432  ;  (Swe.)  470;  (Vic.)  424  ; — Stale  Employees  and  Officials  :  (Aus.) 
454  ;  (Fr.)  458,  459  ;  (Neth.)  238  ; — Steam  Boilers  :  (N.S.W.)  423  ;  (S.  Austrl.)  429  ; — 
Stone  Masons  :  (Neth.)  466  ; — Street  Traders  :  (U.K.)  464  ; — Sunday  Work,  Weekly  Day 
of  Rest:  (Fr.)  458;  (Neth.)  237,  466;  (N.Z.)  433;  (Switz.)  471  ;  (U.K.)  464 ;— -Sugar 
Works  :  (Queen.)  426. 

Technical  Instruction  :  (It.)  465  ; — Trade  Associations  :  (Vic.)  424  ; — Trade  Boards  (see 
under  Wages,  minimum)  ; — Trade  Disputes  :  (Fr.)  417  ;  (Neth.)  239  ;  (N.S.W.)  421  ; 
(Nor.)  237  ;  (S.  Austrl.)  428  ;  (Sp.)  469  ;  (U.K.)  235  ; — Trade  Unions  (see  Association, 
Right  of) ; — Treaties  :  (Den.)  411  ; — Truck  System  :  (Neth.)  239. 

Unemployment :  (Fr.)  232,  414,  456  ;  (Nor.)  236  ;  (Swe.)  469  ;  (Switz.)  239  ;  (U.K.) 
464. 

Ventilation  :  (N.S.W.)  420. 

Wages  :  (Fr.)  230 ;  (Neth.)  237,  466  ; — (minimum)  (Fr.)  232,  417  ;  (N.S.W.)  420  ; 
(Queen.)  426  ;  (S.  Austrl.)  429  ;  (Vic.)  424  ;  (U.K.)  235,  463,  464  ; — (payment  of)  (Aus.) 
453  ;  (Bel.)  410  ;  (Fr.)  417,  458  ; — (for  overtime)  (N.S.W.)  420. 

Women,  Employment  of :  (Bel.)  228,  454  ;  (Fr.)  415  ;  (It.)  465  ;  (Sp.)  467  ;  (Swe.)  470. 

Young  Persons,  Employment  of  :  (Bel.)  454  ;  (Switz.)  240  (see  also  under  Children). 
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IV.   INDEX  TO  RESOLUTIONS  OF  CONGRESSES 

Accidents:  473,  474; — Administration:  472,  475; — Agreements,  collective:  472; 
— Agriculture:  474; — Air  Space:  475; — Apprenticeship:  473,  474,  475; — Arbitration 
and  Conciliation  :  473. 

Bakers*  Association,  Fifth  National  Congress  of  the  Madrid  :  475  ; — Bakehouses  :  475  * 
— Building  Trades  :  473,  474. 

Cement :  473  ; — Chemical  Industry  :  474  ; — Children,  Employment  of  :  473,  474  ; — 
Chinese  Labour  :  473  ; — Cleanliness  :  475  ; — Commercial  Employees,  Eighth  General  Meeting 
of  the  Central  Federation  of  (Germany) ;  476  ; — Contracts  of  Work  :  475. 

Dust :  475. 

Electrical  Works  ;  474  ; — Employment  Agencies  :  472,  474,  475  ; — Employment  Books  : 
475  ; — Excise  Tariff  Laws  :  473. 

Ferrosilicon  :  474  ; — Foreign   Workmen  :  472  ; — Fumes  and  Gases  :  473. 

General  German  Gardeners*  Association,  Tenth  General  Meeting  of :  474 ; — Glass- 
workers  of  Germany,  Central  Association  of :  474. 

Hours  of  Work  :  472,  473,  474,  475,  476  ; — Housing  :  473  ; — Hairdressers.  Etc.  :  473  ; 
— Hairdressers*  Assistants,  General  Congress  of :  475  ; — Home  Work  :  472  ; — Hotels  and 
Restaurants  .'473,  476  ; — Hotel  and  Restaurant  Employees,  Seventh  Congress  of  the  Associa- 
tion of  (Germany) :  476  ; — Hygiene  :  476. 

Indemnity  :  473  ; — Inspection  :  473,  474  ; — Insurance  :  473,  (accident)  473,  (invalidity) 
473,  (sickness)  473,  (unemployment)  472,  473  ; — Iron  Industry  :  474. 

Labour  Bureaux  :  473  ; — Labour  Congress,  Eighth  Scandinavian  :  472  ; — Labour 
Councils  :  475  ; — Labour  Exchanges  [see  Employment  Agencies]  ; — Labour  Laws,  administra- 
tion of  :  472  ; — Labour  Legislation,  International  Association  for  :  472,  474  5 — Laundries  : 
473  ;= — Lavatory   Accommodation  :   475  ; — Living-in  :   474. 

Manufacturers,  Central  League  of  (Germany) :  472  ; — Marine  Engineers,  Annual 
Convention  of  the  National  Association  :  476  ; — Meal-times  :  475,  476  ; — Mines  :  473,  474. 

Night-Work  :  475,  476. 

Overtime,     [See  Hours  of  Work.] 

Penal  Code  :  472  ; — Pensions  :  476  ; — Public  Works  :  474. 

Railway  Service:  473  ; — Railway  Workers,  First  Congress  of  the  Spanish  Union  of  :  476. 

Sanitation  :  473  ; — Shipping  :  473  ; — Shops  Act  :  473  ; — Socialist  Labour  Party,  Ninth 
National  Congress  of :  473  ; — Society  for  Social  Reform  and  other  Associations  :  474  ; — 
Sunday  Work:  475,  476. 

Tailoring  Trade  :  473  ; — Technical  Employees,  Twenty-sixth  Congress  of  the  German 
Association  of:  47$  i — Trade  Unions  Congress,  Second  Austrian:  473; — Trade  Unions 
Congress,  Sixth  Swedish  :  473  ; — Trade  Unions  of  Germany,  Eighth  Congress  of  the  Christian  : 
472  ; — Trades  and  Labour  Congress  of  Canada  :  473  ; — Transport  Workers,  Eighth  Congress 
of  the  Federation  of  (Germany)  :  476  ; — Typographical  Association,  Twelfth  Congress  of  the 
(Spain):  475. 

Underground  Workplaces  :  475  ; — Unemployment :  472  ; — Upholsterers  and  Workers 
in  Allied  Trades,  Fifth  Ordinary  Congress  of :  47$. 

Ventilation  :  475. 

Wages:  473,  474,  475,  476; — Women,  Employment  of:  473,    474; — Woodworkers* 

Federation,  Ninth  Ordinary  Congress  of  the  (Germany) :  475. 
Young  Persons,  Employment  of :  475,  476. 


V.    INDEX  TO  THE  BIBLIOGRAPHY 

(Supplement) 

(The  letters  B.  and  P.  indicate  respectively  whether  the  reference  in  question  is  to 

a  Bibliography  of  Books  or  of  Periodicals.) 

ACCIDENTS :    P.   20.   P.   85,   B.   58. 

ADMINISTRATION  OF  LABOUR  LAWS:    P.  23,   P.  87,   B.  60. 

APPRENTICESHIP  :    P.  28.    P.  93.   B.  65. 

ARBITRATION   AND   CONCILIATION  :    P.  29,    P.  94,    B.  66. 

CHILDREN,  Employment  of  :    P.  28,  P.  93,  B.  65. 

COMBINATION,   Right  of:    P.  21,   P.  86.   B.  59. 

COMMITTEES,  Workmen's  :    P.  19.   P.  83,   B.  57. 

CONDITIONS  OF  WORK:    P.  10.   P.  77.   B.  51. 

CONGRESSES  :    P.  7.   P.  74.   B.  49. 

CONTRACTS,    Collective  :    P.  21,     P.  86,     B.  59  ;^Public  :    P.  30,     P.  95,     B.  67  ;— of 

work,  P.  21,  P.  86,  B.  59. 
CO-OPERATION  :    P.  25,   P.  89,  B.  63. 
COURTS,  Industrial  and  Commercial:    P.  29,  P.  94,  B.  66. 

EMIGRATION  AND  IMMIGRATION  :    P.  24.   P.  88,   B.  61. 
EMPLOYERS'  LIABILITY:    B.  45. 
EMPLOYERS'  ORGANISATIONS  :    P.  15,  P.  80,  B.  56. 
EMPLOYMENT  BUREAUX:    P.  16,   P.  81,   B.  57. 

GARDEN  CITIES  :    P.  36,  P.  99.  B.  72. 
HOME  WORK  :    P.  28.  P.  92.  B.  64. 
HOURS  OF  WORK  :    P.  24.  P.  88,  B.  60. 
HOUSING  :    P.  14,  P.  79.   B.  56. 
HYGIENE  :    P.  26.   P.  90,   B.  63. 

INDUSTRIAL  POISONS:    P.  26,   P.  90.   B.  63. 

INSURANCE:     general.    P.    31,    P.  95,    B.  67  ;— accident.    P.  34,    P.  97,    B.  70 ;— of 

employees,  P.  35,  P.  99,  B.  71  ; — old  age,  P.  34,  P.  98,  B.  70; — sickness,  P.  33, 

P.  96,   B.  69  ; — ^maternity,  P.  35,   P.  99,   B.  71. 

LABOUR  COUNCILS  :    P.  70,  P.  74,  B.  48. 

LABOUR  DEPARTMENTS  :    P.  23.  P.  87.  B.  60. 

LABOUR  LEGISLATION  :    P.  6,   P.  73,  B.  37,  B.  47. 

LABOUR  MARKETS  :    P.  16,   P.  81,  B.  57. 

LABOUR  ORGANISATIONS.  SOCIETIES,  Etc.:    P.  8,   P.  75.   B.  50 

MINIMUM   WAGES:    P.  92. 

MOTHERS,  Protection  of :    P.  35.  P.  99,  B.  71. 

NATIVE  LABOUR:    P.  24,   P.  88,   B.  61. 

OFFICIAL  PUBLICATIONS  :    B.  37. 

REMUNERATION,   Methods   of:    P.  21,    P.  86.  B.  59. 

SOCIAL  LEGISLATION,  General:    P.  30,  P.  95.  B.  66. 
STATISTICS:    P.  10.    P.  77,    B.  37.    B.  51. 
SUNDA  Y   WORK  :    P.  24,   P.  88,   B.  60. 
SWEATING  SYSTEM:    P.  92. 

TRADE  DISPUTES :    P.  19,  P.  83,  B.  58. 

UNEMPLOYMENT:    P.  16,  P.  81,    B.  57. 

WAGES :    P.  10,   P.  77,   B.  51. 
WELFARE  :    P.  ^6,  P.  99,  B.  72. 
WOMEN'S    WORK  :    P.  25,    P.  89,    B.  62. 

YOUNG  PERSONS,  Employment  of:    P.  28,  P.  93,  B.  65 
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1.    International  Labour  Legislation 


1.0.    International  Convention  respecting  the  prohibition   of  the  industrial 
night-work  of  women.    Dated  26th  September,  1906    (Text  E.B.  I.,  p.  272.) 

(A)  The  appended  table  gives  information  respecting  the  position  (on 
31st  December,  1912)  as  regards  the  deposit  of  ratifications  and  adhesions  to 
the  International  Convention  signed  at  Berne  on  26th  September,  1906, 
respecting  the  prohibition  of  the  industrial  night -work  of  women. 

(B)  NETHERLANDS.  The  Convention  respecting  the  night -work  of 
women  was  promulgated  by  the  Decree  dated  i6th  December,  1911  (Staats- 
blad  No.  362,  Title  E.B.  VII.,  p.  182,  No.  3). 

(See  also  2-00  New  South  Wales,  2'Oi  Austria.  Belgium,  France,  Greece,  Spain,  The 
Netherlands.) 


1.1.  International  Convention  respecting  the  prohibition  of  the  use  of  white 
(yellow)  phosphorus  in  the  manufacture  of  matches.  Dated  26th  September, 
1906.     (Text  E.B.  I.,  p.  275.) 

(A)  The  appended  table  gives  information  respecting  the  position  (on 
31st  December,  1912)  as  regards  the  deposit  of  ratifications  and  adhesions 
to  the  International  Convention  signed  in  Berne  on  26th  September,  1906, 
concerning  the  prohibition  of  the  use  of  white  (yellow)  phosphorus  in  the 
manufacture  of  matches. 

By  a  Circular  of  the  Swiss  Federal  Council  of  17th  July,  1911  (Text  E.B. 
VII.,  p.  I,  No.  i),  the  question  whether  Article  i  of  the  agreement  should  also 
apply  to  the  importation  of  sample  consignments  of  matches  containing  white 
phosphorus  was  submitted  to  the  signatory  States  for  an  expression  of  opinion. 
It  was  shown  from  written  communications  between  the  British  and  German 
Governments,  that  the  latter  answered  the  question  in  the  negative,  and  this 
in  view  of  the  fact  that  it  was  in  accordance  with  the  spirit  of  the  agreement 
to  prohibit  only  the  importation  of  phosphorus  matches  for  the  purpose  of 
their  industrial  use  in  the  country  itself,  because  only  a  prohibition  to  this 
effect  served  the  purpose  of  protecting  the  workers  in  the  country  concerned ; 
on  the  other  hand,  the  British  Government  expressed  its  opinion  to  the  effect, 
that  the  question  as  to  whether  the  agreement  should  apply  to  the  importation 
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of  such  sample  consignments  should  be  answered  in  the  afiirmative,  since  by 
Article  i  the  importation  of  white  phosphorus  matches  had  been  prohibited 
generally  and  without  restriction.  Of  the  nine  signatory  States,  whose  replies 
are  published  in  the  Circular  of  the  Swiss  Federal  Council  of  the  20th  Decem- 
ber, 1911  (Text  E.B.  VII.,  p.  I,  No.  2),  Luxemburg  and  the  Netherlands  agree 
with  the  interpretation  of  the  German  Government  ("  provided  it  were  a  case 
of  quite  a  restricted  quantity  "),  and  the  remaining  States,  vdz.  :  Italy,  Den- 
mark, France,  Spain  and  Switzerland  agree  with  the  opinion  of  Great  Britain, 
the  latter  with  the  remark  :  *'  We  should  Hke  to  add  that  we  cannot  conceive 
the  object  of  sending  samples  of  matches  containing  white  (yellow)  phosphorus 
to  any  of  the  signatory  States,  on  account  of  the  prohibition  of  sale  to  which 
the  said  productions  will  be  subjected,  as  soon  as  the  said  International  Con- 
vention comes  into  operation." 

(B)  NETHERLANDS.  The  Phosphorus  Convention  was  promul- 
gated by  a  Decree,  dated  i6th  December,  1911  (Staatsblad  No.  361,  Title  E.B. 
VII.,  p.  182,  No.  2.) 

(See  also  2.00  Victoria,  2.03  British  Colonies,  Hungary,  United  States  of  America.) 

1.2.    Franco-Italian  Convention  concerning  the  protection  of  young  workers. 

Dated  15th  June,  1910.     (Text  E.B.  V.,.  p.  329.) 

The   Franco-Italian   Convention   concerning  the   protection   of   young 
workers    (Text   E.B.  V.,  p.  329)  was  sanctioned  by  the   French  ParUament 
by  an  Act  of  6th  January,  1912  (Text  E.B.  VII.,  p.  386,  No.  65),  and  brought 
to  the  knowledge  of  the  public  by  a  Notification  of  19th  February,  19x2 
(Text  E.B.  VII.,  p.  386,  No.  66). 


2.  National  Labour  Legislation 

2.0.    Labour  Legislation  of  General  Application 

2.00.    FACTORIES  AND  WORKSHOPS. 

FRANCE.  Act  to  consolidate  the  Labour  Acts  (Book  I.  of  the  Labour 
Code),  dated  28th  December,  1910  (Title  E.B.  V-II.,  p.  366,  No.  20).  In  con- 
nection with  the  consolidation  of  the  French  Labour  Acts,  Book  I.,  con- 
cerning the  labour  contract,  was  published  on  the  28th  December,  1910.  The 
Act  does  not  contain  any  new  law,  but  only  codifies  the  pro\'isions  concerning 
the  labour  contract  distributed  over  a  number  of  legislative  enactments, 
namely : — (i)  §15  of  the  Act  of  the  22  Germinal  of  the  year  XI.  ;  (2)  §§20  to 
28  of  the  Act  of  i8th  March,  1806 ;  (3)  Decree  of  2nd  March,  1848 ;  (4)  Order 
of  2ist  March,  1848  ;  (5)  Act  of  7th  March,  1850  ;  (6)  Act  of  22nd  February, 
1851,  with  the  exception  of  the  final  sentence  of  §8  and  of  the  entire  §9  :  (7) 
Decree  of  25th  March,  1852  ;  (8)  Act  of  21st  July,  1856  ;  (9)  Act  of  2nd  July, 
1890  ;  (10)  Act  of  25th  July,  1891 ;  (11)  Act  of  12th  January,  1895  ;  (12)  Act 
of  i8th  July,  1901 ;  (Text  F.B.  I.,  p.  25) ;  (13)  Act  of  14th  March,  1904 
(Text  F.B.  III.,  p.  46,  No.  2),  with  the  exception  of  §13 ;  (14)  Act  of  27th 
November,  1909  (Text  E.B.  V.,  p.  104,  No.  16),  by  which  lying-in  women  are 
guaranteed  their  work  or  their  employment ;  (15)  Act  of  7th  December,  1909 
(Text  E.B.  v.,  p.  104,  No.  17)  on  the  payment  of  wages  of  workers  and 
employees  ;  (16)  Act  of  25th  March,  1910  (Text  E.B.  V.,  p.  377,  No.  8), 
which  abolishes  truck  shops  and  prohibits  employers  from  selling  to  their 
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workers  and  employees  goods  of  any  kind,  either  directly  or  indirectly.  All 
these  provisions  are  repealed.  The  corresponding  administrative  orders, 
however,  remain  in  force  imtil  amended.  In  the  same  way  the  Acts  in 
question  remain  in  force  in  Algeria  and  the  Colonies.  Detailed  regulations 
with  respect  to  the  application  of  the  provisions  of  the  I^abour  Code  to 

Algeria   and   the   Colonies  may  be  issued  by  Order. An.  Order  of  12th 

January,  1911  (Title  E.B.  VII.,  p.  367,  No.  26),  contains  the  Text  of  Book  I.  of 
the  '*  Code  du  Travail,"  with  a  new  arrangement  of  numbers,  and  fixes  12th 
January,  1911,  as  the  date  when  this  Book  shall  come  into  force. 

GERMAN  EMPIRE.  Act  to  amend  §114^:,  etc.,  of  the  Industrial 
Code,  dated  27th  December,  1911  (Text  E.B.  VII.,  p.  105).  The  Draft 
of  an  Act  to  amend  the  Industrial  Code  submitted  to  the  Reichstag 
on  the  i6th  December,  1907  (Reichstag  Publications,  No.  552,  12th 
Legislative  Period,  I.  Session,  1907)  acquired  legal  force  partly  in  the 
Act  of  28th  December,  1908,  to  amend  the  Industrial  Code  (Text 
E.B.  III.,  p.  335,  No.  3),  and  partly  in  the  Home  Work  Act  of  20th 
December,  1911  (Text  E.B.  VII.,  p.  7,  No.  5).  In  so  far  as  the  remaining 
provisions  of  the  original  Bill  had  not  been  essentially  altered  during  the 
deliberations  of  the  Committee  (provisions  concerning  wages  books,  attendance 
at  continuation  schools,  maximum  working  hours  in  industries  injurious  to 
health,  penalties  for  infringements,  and  the  abolition  of  wages-books  for 
minors),  the  Government  submitted  the  same  again  to  the  Reic^tag  in  a  Bill 
to  amend  §Ti4a,  etc.,  of  the  Industrial  Code  of  the  nth  February, 
1910  (Reichstag  Publications*,  No.  238,  12th  Legislative  Period,  II. 
Session  1909-10).  Certain  provisions  were,  however,  reserved  for 
further  consideration,  namely,  those  concerning  the  legal  position  of 
works  officials,  foreman  and  technical  employees,  in  regard  to  which 
the  resolutions  of  the  Committee  differed  so  considerably  from  the 
Government  Bill  that  the  Government  did  not  feel  able  to  approve  of  them 
without  further  consideration.  Neither  did  the  new  Bill  deal  with  the 
numerous  other  suggestions  of  the  Reichstag  Committee  (extension  of  the 
prohibition  of  the  truck  system,  regulating  anew  the  conditions  concerning 
notice  and  discharge,  regulating  the  apprenticeship  sjrstem  in  commerce, 
stricter  conditions  as  to  the  protection  of  workmen  employed  in  heavy  indus- 
tries, the  granting  of  police  powers  to  the  Industrial  Inspection  Authority, 
and  their  extension  to  commerce,  early  closing  of  shops,  maximum  working 
hours  for  office  employees,  regulating  the  service  agreements  of  private 
employees).  Objections  to  these  resolutions  had  already  been  raised  in  the 
discussions  of  the  Committee  by  the  representatives  of  the  Federated  Govern- 
ments, partly  on  principle  and  partly  because  they  considered  that  these 
questions  had  not  been  sufficiently  investigated  to  be  dealt  wdth  already  in  the 
Bill.     (Explanatory  Memorandum,  Reichstag  Publications,  No.  238,  p.  5.) 

During  the  first  debate  in  the  Reichstag  on  the  17th  February,  1910 
(Shorthand  Reports,  p.  1358A)  objections  were  raised  by  the  various  parties  on 
account  of  the  technical  private  employees  being  left  out  of  the  Bill.  The 
representative  of  the  Government,  Dr.  Delbriick,  Secretary  of  State  for  the 
Interior,  justified  the  exclusion  of  this  question  and  of  the  other  questions 
referred  to,  by  stating  that  it  was  in  the  interests  of  the  steady  and  peaceful 
development  of  social  legislation  for  questions  which  were  ripe  for  treatment, 
to  be  dealt  with  immediately  and  not  connected  with  controversial  matters. 
As  regards  the  technical  employees,  the  question  of  deducting  the  sick-money 
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from  the  salary  to  be  paid  during  sickness  for  a  certain  period,  and  the 
question  of  the  competition  clause  were  still  matters  of  controversy. 

The  G)mmittee  on  the  Home  Work  Bill,  to  which  the  Bill  had  been 
referred  for  further  consideration,  commenced  their  dehberations  in  January'. 
1911,  and  terminated  the  same  in  March,  1911.  The  wording  of  this  Bill 
was  agreed  to  by  the  Reichstag  at  its  second  meeting  on  i8th  November. 
1911  (Shorthand  Reports,  p.  8005)  without  essential  alterations.  During  the 
third  reading  on  5th  December,  1911  (Shorthand  Reports,  p.  8329), 
1st  April,  1912,  was  fixed  as  the  date  for  the  coming  into  force  of  the  Act,  and 
the  Bill  was  passed  imanimously. 

The  object  of  the  new  Act  is,  in  the  first  instance,  the  removal  of  certain 
defects  which  had  become  apparent  in  the  working  of  the  former  provisions 
concerning  wages  books  and  work  tickets  (§1x4^1  of  the  Industrial  Code)  as  to 
which  complaints  had  been  received  from  the  owners  of  ready-made  clothing 
and  underclothing  businesses,  who  had  been  affected  by  the  Notification  oi 
9th  December,  1902  (Text  G.B.  I.,  p.  605,  No.  3)  (insidficient  space  in  the 
wages  books  ;  rule  that  the  entries  should  be  made  in  ink  ;  rule  that  the  wages 
book  should  always  be  in  the  possession  of  the  workers,  etc.)  It  also  appeared 
advisable,  in  accordance  with  the  suggestions  of  the  Advisory  Council  for 
Labour  Statistics  (see  publications  of  the  Advisory  (Council  for  Labour 
Statistics ;  Proceedings  6,  7,  10,  11-15),  and  upon  the  recommendation  of  the 
employers  that,  for  the  purpose  of  protecting  the  workers  against  uncertainties 
in  their  conditions  of  work,  the  wages  book  should  be  transformed  simul- 
taneously into  an  accoimt  book,  thereby  saving  double  entries.  The  Act 
accordingly  provides  that  in  the  wages  books  ?Lnd  work  tickets,  the  drawing  up 
of  which  is  left  to  the  Federal  Council  (instead  of  to  the  Imperial  Chancellor, 
as  previously),  there  should  be  entered,  in  addition  to  the  indications  hitherto 
required  concerning  the  kind  and  amount  of  work,  the  rates  of  wages  and  the 
conditions  for  the  delivery  of  tools  and  materials,  also  the  dates  of  giving  out 
the  work  and  its  delivery,  the  nature  and  extent  of  the  work  delivered,  the 
amount  of  wages,  with  particulars  of  any  deductions  made,  and  the  date  on 
which  wages  are  paid.  The  existing  prohibition  to  make  any  annotations 
in  giving  certificates  of  employment,  is  also  to  hold  good  for  wages  books  and 
work  tickets.  In  future  it  will  also  be  admissible  to  make  entries  respecting 
the  name,  firm  and  domicile  of  the  employers,  the  name  and  residence  of  the 
worker,  the  work  given  out,  and  the  wages  agreed  or  paid  for  the  same.  The 
entries,  which  must  be  made  in  ink,  unless  the  Federal  (3o\mcil  issues  contrarj^ 
stipulations,  must  be  signed  by  the  employer  or  an  official  of  the  concern 
authorised  for  the  purpose  ;  after  consulting  the  workers  concerned,  the  Federal 
Coimcil  may  stipulate  that  the  wages  books  shall  be  kept  at  the  working-place, 
in  order  to  safeguard  any  trade  secrets.  In  so  far  as  the  Federal  Council  does 
not  issue  any  regulations  concerning  the  wages  books  or  work  tickets,  the 
Central  State  authority,  and  after  consulting  the  employers  and  workers,  also 
the  competent  police  authority,  may  rule  on  these  matters.  With  reference 
to  §120,  concerning  the  attendance  at  continuation  schools  of  workers  imder 
the  age  of  18,  the  amended  Act  provides  that  the  obligation  to  attend  school 
may  be  extended  by  Communal  Regulations  to  all  workers  of  both  sexes 
under  the  age  of  18  (not  only,  as  formerly,  to  male  workers  rnider  18  and  to 
female  commercial  clerks  and  apprentices  imder  18).  This  obligation  holds 
good  also  during  a  period  of  unemployment  (by  which  means  any  interruption 
of  the  course  of  instruction  by  irregular  attendance  at  the  school  wUl  be 
avoided),  and  may  also  be  introduced  on  application  being  made  in  this  behalf 
by  the  employers  or  workers,  in  the  case  of  any  Commimes  failing  to  take  action, 
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by  Decree  of  the  Higher  Administrative  Authority.  An  addition  to  §120^ 
serves  to  remedy  a  defect  in  the  preparation  of  regulations  issued  by  the 
Federal  Council  on  the  arrangement  and  working  of  certain  kinds  of  industrial 
works,  which  had  been  repeatedly  felt,  namely,  that  no  rules  could  be  issued 
by  the  Federal  Coimcil  concerning  the  conduct  of  the  workers  during  work 
(as,  for  instance,  concerning  the  prohibition  of  bringing  food  and  intoxicating 
drinks  with  them,  smoking  during  work,  keeping  their  hands  clean,  the  use  of 
protective  appliances,  etc.)  As  the  remedy  hitherto  adopted,  namely,  that 
of  compelling  employers  to  issue  the  rules  in  question,  did  not  sufficiently 
ensure  the  observance  of  these  important  requirements,  the  amended  Act 
now  provides  that  the  Regulations  of  the  Federal  Council  may  also  include 
rules  for  the  protection  of  life  and  health,  regulating  the  conduct  of  the  workers 
during  work,  compliance  with  which  may  then  be  enforced  by  means  of  the 
legal  penalties  provided  in  §147,  paragraph  i,  No.  4.  A  copy  of  the  rules  in 
question  must  be  brought  to  the  notice  of  the  workers  by  being  posted  up. 
A  further  important  new  feature  is  contained  in  §120/.  As  the  regulations 
of  the  Federal  Council  are  issued  for  the  whole  of  the  Empire,  and  there  are 
objections  to  legally  regulating  special  conditions  in  single  districts  or  places 
by  general  regulations,  the  new  provision  contained  in  §120/  now  entitles 
also  the  Central  State  authorities  and  the  police  authorities  to  regulate,  in 
trades  in  which  the  health  of  the  workers  is  endangered  by  excessive  duration 
of  daily  working  hours,  the  duration,  commencement  and  termination  of  the 
admissible  daily  working  hours,  and  of  the  intervals  to  be  granted  (see 
pubUcations  of  the  Advisory  Council  for  labour  Statistics,  Proceedings  No.  18, 
p.  10) ;  the  Industrial  Inspectors  are  further  granted  the  right,  in  such  cases,  to 
make  applications  to  the  police  and  to  give  their  expert  opinion  before  the 
police  take  the  necessary  steps.  The  new  wording  of  §134,  paragraph  2, 
removes  the  provision  introduced  in  the  Industrial  Code  by  the  Amending 
Act  of  the  2ist  June,  1900,  according  to  which  wages  pay-books  shall  be  kept 
for  workers  under  age  at  the  expense  of  the  employers.  As  the  educational 
effect,  which  was  ascribed  to  this  measure,  was  not  obtained  to  the  desired 
extent,  and  as  the  employers  looked  upon  the  wages  books  as  a  troublesome 
and  useless  institution,  the  Government  itself  proposed  to  abohsh  them. 
This  provision  was  replaced  by  the  Committee,  and  as  a  result  also  by  the 
Reichstag,  by  another  to  the  effect  that,  when  paying  wages  to  the  workers 
in  the  ordinary  way,  a  written  voucher  should  be  handed  to  them,  stating  the 
amoimt  of  the  wages  earned,  and  the  several  kinds  of  deductions  made.  The 
new  Act  further  contains  a  series  of  increased  penalties,  which,  however,  do  not 
reach  the  amount  provided  for  in  the  Bill  of  1907 ;  the  penalties  to  which 
workers  are  liable  for  disregarding  the  protective  regulations,  in  accordance 
with  §I20«,  have  been  reduced  from  300  mks.  (§147,  paragraph  i,  Nos.  4,  5 
of  the  Bill  of  1907)  to  6  mks.  Finally,  by  a  modification  of  §154^  of  the  Indus- 
trial Code,  the  Federal  Coimcil,  and  the  Central  State  Authority  or  police 
authority  respectively  are  granted  power  to  prescribe  wages  books  and  work 
tickets  for  mining  concerns  and  to  issue  the  necessary  regulations  for  com- 
pl5dng  with  this  requirement ;  in  the  same  way,  the  provision  concerning 
written  vouchers  for  wages  is  to  apply  also  to  mining  concerns. 

Various  German  States  have  issued  administrative  orders  in  pursuance  of  the 
Industrial  Code  and  the  amending  Acts,  viz.  :  Under  the  Act  of  27th  Dec,  191 1  (Text 
E.B.  VII.,  p.  105)  Prussia  (13th  Feb.,  1912,  Text  E.B.  VII.,  p.  188,  No.  14  ;  and  20th  Mar., 
191 2,  Title  E.B.  VII.,  p.  199,  No.  16) ;  under  earlier  amending  Acts,  Hesse  (24th  Mar., 
1910,  Title  E.B.  VII.,  p.  202,  No.  2);  Mechlenburg-Sirelitz  (31st  Dec,  1909,  Title  E.B. 
VII.,  p.  203,  No.  i);  Brunswick  (26th  Feb.,  and  ist  Dec,  1910,  Titles  E.B.  VII., 
pp.  203,  204,  Nos.  2,  10) ;  Saxe-Alteriburg  (28th  Feb.,  1910,  Title  E.B.  VII.,  p.  205, 
No.  I) ;  Lippe  (loth  Jan.,  1910,  Title  E.B.  VII.,  p.  206,  No.  i). 


VI. 

NETHERLANDS.  An  Act  to  amend  the  Labour  Act,  dated  7th 
October,  1911  (Title  E.B.  VII.,  p.  39,  No.  10 ;  Text  of  the  Consohdated  Act 
of  20th  October,  1911,  E.B.  VII.,  p.  47,  No.  12).  The  adhesion  of  the  Nether- 
lands to  the  Convention  signed  at  Berne  on  26th  September,  1906  (Text  E.B. 
I.,  p.  272),  respecting  the  prohibition  of  the  night -work  of  women  in  indus- 
trial occupations,  necessitated  certain  alterations  in  the  existing  Labour  Act 
of  5th  May,  1889.  The  Government  decided  to  incorporate  in  their  Bill  at 
the  same  time  some  other  urgent  new  features.  Some  delay  was  caused  on 
account  of  the  Minister  for  Agricultiu'e,  Industry  and  Commerce,  Mr.  A.  S. 
Talma  (1908),  not  feeling  able  to  adopt,  without  further  question,  the  BiD 
prepared  by  his  predecessor,  Mr.  Veegens,  which  had  already  been  reported  on 
by  the  Council  of  State,  because  of  the  new  provisions  contained  in  it  respecting 
home  work,  in  view  of  the  inquiry  into  the  home  work  problem  then  in  pro- 
gress. Mr.  Talma's  Bill,  re-drafted  with  the  co-operation  of  the  General- 
Director  of  Laboiu",  was  introduced  into  Parliament  on  30th  April,  1910  (see 
Handelingen  der  Stuten-Generaal.  Bijlagen  1909-1910.  Tweede  Kamer.  257, 
1-6.) 

The  Bill  conformed  to  the  provisions  of  the  Berne  Convention  by  pro- 
viding, in  addition  to  the  existing  legal  requirements,  that  women  should  not 
work  in  factories  and  workshops  between  the  hours  of  7  p.m.  and  6  a.m, 
(formerly  5  a.m.),  and  also  that,  in  the  event  of  exemptions  being  aUowed  from 
this  rule  for  particular  industries  or  by  official  authorisation  for  particular 
establishments,  the  rule  that  at  least  11  hours*  rest  should  be  aUowed  between 
two  consecutive  working  days,  including  the  period  from  10  p.m.  till  5  a.m., 
should  nevertheless  be  observed  as  far  as  the  employment  of  women  in  factories 
and  workshops  was  concerned.  An  exemption  was  to  be  allowed  in  pursuance 
of  Article  3  (2)  of  the  Convention  (exceptions  to  the  prohibition  of  night- 
work  in  connection  with  the  working  of  materials  subject  to  rapid  deterioration) 
only  in  the  case  of  herring-spitting.  Thus  the  Bill  went  considerably  beyond 
the  requirements  of  the  Berne  Convention,  not  only  in  dispensing  with  the 
power  to  grant  exceptions  imder  Article  3  (i)  and  Article  4  (exceptions  to  the 
prohibition  of  night-work  in  the  case  of  interruptions  of  work  impossible  to 
foresee  and  not  of  a  periodic  character,  and  the  reduction  of  the  night's  rest 
to  10  hours  on  60  days  in  the  year  in  seasonal  industries),  but  also  (adhering  to 
the  sphere  of  application  of  the  existing  law)  in  extending  the  prox-isions 
respecting  the  night  rest  to  all  factories  and  workshops,  not  only  those  employ- 
ing more  than  10  men  or  women. 

Amongst  the  new  features  contained  in  the  Bill  not  having  any  con- 
nection with  the  Berne  Convention,  we  may  mention  the  following  :  The 
inclusion  of  young  persons  also  under  the  prohibition  of  night-work  and  the 
raising  of  the  age  of  protection  from  16  to  17  years  ;  the  reduction  of  the  normal 
working  day  for  women  and  young  persons  to  10  hours  (formerly  11  hours) : 
the  prohibition  of  the  employment  of  married  women  after  4  p.m.  on  Satur- 
days ;  at  least  half-an-hour's  break  for  women  and  young  persons  after  every 
4J  hours'  work,  and  if  the  period  of  employment  exceeds  six  hours,  a  break 
of  one  or  ij  hours  respectively,  according  to  whether  work  ceases  not  later 
than  6  p.m.  or  is  continued  after  that  hoiu*  (formerly  a  break  of  one  hour  between 
II  and  3) ;  the  raising  of  the  age  of  admission  to  industrial  occupations  from  12 
to  13  years ;  more  definite  drafting  of  the  provisions  respecting  the  penal 
liability  of  the  employer ;  amendment  of  the  provisions  respecting  labour 
tickets  (longer  term  of  validity,  duty  of  women  to  be  in  possession  of  labour 
tickets,  etc.),  labour  lists  (required  to  be  kept  even  in  large  establishments 
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not  employing  any  persons  of  the  protected  classes) ;  the  requirement  to  keep 
a  labovir  register ;  compulsory  notification  of  certain  occupational  diseases. 

During  consideration  in  Committee  (c/.  provisional  Report  of  the  Com- 
mittee, dated  13th  July,  1910,  Appendix  257,  7 ;  reply  of  the  Minister,  dated 
6th  October,  1910,  and  other  documents,  Appendix  39,  1-8)  the  Bill  was, 
in  its  more  important  features,  left  imchanged.  The  most  important  amend- 
ments concerned  the  provisions  respecting  hours  of  work  and  breaks  in  work  ; 
instead  of  the  rigid  lo-hour  day,  certain  undertakings  were  given  the  oppor- 
tunity of  procuring  Ministerial  permission  to  work  a  loj-hour  day,  subject  to 
a  maximum  58-hour  week ;  in  addition,  young  persons  aged  15  years  were  to 
be  permitted  to  work  in  glass  works,  an  exception  which  the  original  Bill 
had  included  amongst  the  transitory  provisions. 

The  amended  Bill  was  considered  in  the  Second  Chamber  in  its  sittings  of  i6th 
March  to  5th  April,  191 1  (c/.  Appendixes  39,  9-23,  and  the  Shorthand  Report, 
pp.  1765-1775,  1781-1949),  and  in  the  First  Chamber  at  the  sittings  of  4th 
and  5th  October,  1911  (c/.  Appendixes  39,  and  Shorthand  Report,  pp.  15-33, 
36-50),  and  was  amended  in  various  respects  in  the  process.  On  7th  October, 
1911,  the  Bill  received  the  Royal  Assent.  The  consohdated  text  of  the  Labour 
Act  was  published  by  Decree  dated  20th  October,  1911  (Text  E.B.  VII.,  p.  47, 
No.  12.) 

The  principal  provisions  of  the  Labour  Act,  which,  as  the  Government 
desired,  has  remained  especially  an  Act  for  the  protection  of  women  and 
children  (for  this  reason  the  question  of  a  general  lo-hour  day  was  excluded) 
are  now  the  following  :  Work  within  the  meaning  of  the  Act  is  taken  to  mean 
all  work  in  or  for  any  enterprise  except  in  connection  with  agriculture,  forestry, 
horticulture  and  cattle-breeding,  and  the  work  of  a  person  hving  with  the 
employer  in  his  household  or  stable  buildings.  The  following  establishments 
are  expressly  excluded  from  the  appUcation  of  the  Act  :  handicraft  and  trade 
schools,'  both  underground  and  surface  works  in  mining,  Government  insti- 
tutions, military  service,  and  also  the  work  of  the  employer  himself.  The 
shipping  and  fishing  industries  are  only  exempt  from  certain  provisions  respect- 
ing hours  of  work,  and  domestic  industries  from  the  requirements  respecting 
labour  tickets  and  Usts.  On  the  other  hand,  the  following  trades  are  sub- 
jected to  the  Act :  barking  oak  and  osier  branches,  making  hoops,  flax- 
breaking  and  swingling.  The  former  exclusion  of  turf-cutting  (veenderij), 
which  it  was  intended  to  introduce  also  in  the  Government  Bill,  was  omitted, 
since  the  abuses  arising  in  this  trade  in  connection  with  the  system  of  payment 
by  the  piece  (long  working  hours,  beginning  often  one  hour  before  sunrise 
and  not  ending  imtil  between  6  and  7  o'clock  in  the  evening,  and  the  employ- 
ment of  children  and  women  in  heavy  work,  such  as  spreading  out  the  turf 
and  wheeling  barrows)  made  the  intervention  of  the  law  urgently  necessary. 
The  Government  opposed  the  inclusion  of  agriculture  on  the  ground  that  a 
special  Act  on  this  subject  was  in,  preparation  (Shorthand  Report,  p.  1799). 

The  employment  of  children  under  13  (formerly  under  12)  or  over  13 
years  of  age,  if  not  exempt  from  school  attendance,  is  prohibited.  In  addi- 
tion, young  persons  xmder  18  (formerly  16  ;  Government  Bill,  17),  and  women 
over  18  may  be  excluded,  by  order,  from  dangerous  processes,  or  may  be 
admitted  to  such  employment  only  subject  to  certain  conditions. 


VIII. 

The  provisions  respecting  the  hours  of  work  of  young  persons,  i.e.,  persons 
under  17  (a  motion  to  raise  the  age  of  protection  to  18  years  was  rejected  by 
42  votes  to  30),  and  of  women,  gave  rise  to  lengthy  debates  and  were  amended 
in  important  respects.  The  amended  Bill  contains  the  following  provisions  on 
this  matter — ^we  repeat  the  main  points — ^the  duration  of  the  working  day  is 
fixed  at  a  maximum  of  10  hours  ;  night ^work  between  7  p.m.  and  6  a.m.,  is 
prohibited  ;  the  employment  of  married  women  on  Saturdays  is  only  permitted 
until  4  o'clock  with  certain  exceptions  to  be  specified  by  order  ;  breaks  of  less 
than  half-an-hour  are  not,  as  a  rule,  to  be  counted  ;  the  industrial  emplo3mient 
of  protected  persons  outside  the  factory  or  workshop  at  any  time  outside  the 
legal  hours  of  work  is  prohibited  ;  the  Minister  may,  with  a  view  to  the  better 
organisation  of  hours  of  work,  permit  the  adoption  of  a  10  J-hour  day  in  a  58- 
hour  week  in  particular  undertakings,  subject  to  certain  conditions  and  for  a 
specified  period  ;  in  addition,  the  Minister  may,  under  certain  conditions,  allow 
specified  undertakings  to  employ  male  young  persons,  who  must  be  specifically 
named,  of  15  or  16  years  of  age,  for  the  purposes  of  their  industrial  training, 
between  7  p.m.  and  6  a.m.,  as  learners  in  glass  works,  provided  that  they  may 
not  be  employed  for  more  than  10  howrs  a  day,  and  must  have  an  iminternipted 
rest  of  II  hours  ;  the  employment  of  young  persons  of  14  or  over  and  of  women 
between  7  p.m.  and  6  a.m.  may  be  peimitted,  by  order,  for  the  whole  country 
or  in  partic\ilar  Communes  in  specified  trades  or  in  specified  processes,  provided 
that  the  daily  hoius  of  work  must  not  exceed  10  hours,  or  loj  hours  with  a 
special  Ministerial  permit ;  in  addition,  permission  may  be  given  by  order 
to  employ  women  in  herring-spitting  up  to  12  midnight  between  ist  October 
and  15th  March,  and  up  till  2  a.m.  between  15th  March  and  ist  June,  provided 
that  the  daily  hours  of  work  do  not  exceed  eight  hours ;  in  trades  which  are 
liable  to  a  rush  of  work  at  particular  seasons  of  the  year,  and  also  in  extra- 
ordinary circumstances  in  general,  the  district  Chief  Inspector  of  Labour  may 
exempt  the  employer  from  observing  the  rules  as  regards  hours  of  work,  but 
work  may  not  be  carried  on,  in  any  case,  for  more  than  12  hours  a  day  or  66 
hours  in  seven  consecutive  days  ;  in  trades  of  such  a  nature  that  it  is  impossible 
to  apply  and  secure  a  permit  in  due  time,  in  particular  cases  the  Minister 
may  grant  an  exception  of  this  kind  for  a  period  of  one  year,  provided  that  use 
may  not  be  made  of  such  a  permit  on  more  than  24  days  in  the  year  altogether, 
nor  on  more  than  two  consecutive  da)^,  and  the  hours  of  work  may  not  exceed 
II  a  day  or  66  on  seven  consecutive  days,  nor  begin  before  5  a.m.  or  be  con- 
tinued after  8  p.m. ;  in  all  cases  where  exceptions  are  allowed  with  regard  to 
horn's  of  work,  the  employment  of  young  persons  and  women  on  two  consecu- 
tive days  must  be  divided  by  a  night's  rest  of  at  least  11  hours,  including  the 
period  from  10  p.m.  to  5  a.m. 

In  the  Parliamentary  proceedings,  neither  the  principle  of  prohibiting 
night -work,  nor  that  of  the  lo-hoiu-  day  for  the  protected  classes,  was  con- 
tested. More  far-reaching  proposals  were  introduced  by  the  Social- 
Democratic  party  (Schaper  and  others) ;  of  these  the  following  were  adopted  : 
— (i)  The  cessation  of  work  at  i  o'clock  on  Saturdays,  not  only  for  married 
women,  but  also  for  all  women  with  households  to  attend  to  ;  (2)  the  addition 
of  a  paragraph  providing  that  the  employment  of  young  persons  and  women 
after  i  p.m.  on  Saturdays  may  be  prohibited  for  all  or  certain  trades  by  order. 
A  motion  introduced  by  Mr.  Wijkerslooth  de  Weerdesteyn  formed  a  supplement 
to  these  Social-Democratic  motions  respecting  the  reduction  of  hours  of  work 
on  Saturdays,  namely,  by  introducing  the  provision  that  the  working  wee»k 
should  not  exceed  58  hours.     This  rule  prevents  employers  who  are  averse  tlo 


IX. 

the  lo-hour  day  from  making  up  for  it  by  abandoning  the  free  Saturday 
afternoon.*  An  amendment  introduced  by  Mr.  Aalberse,  which  was  likewise 
adopted,  is  of  equal  importance  ;  this  provides  that  the  rule  allowing  the 
Minister  to  permit  certain  undertakings  to  work  loj  hours  a  day,  with  a  view 
to  the  better  organisation  of  hours  of  work,  shall  only  have  the  character  of 
a  transitory  provision,  appl5dng  until  1915. — ^As  regards  the  emplo5mient  of 
3'oung  persons  in  glass  works,  wliich  the  Soci'^.l-Democrats  wished  to  see  pro- 
hibited, one  of  the  signatories  to  the  motion  for  deletion,  Mr.  VUegen  (Short- 
hand Report,  p.  1875),  remarked  that  it  struck  one  as  peculiar  that,  whilst  the 
Labour  Act  of  1889  had  actually  prohibited  the  night -work  of  protected 
persons  in  glass  works,  yet  exceptions  had  been  allowed  for  20  years  (see  the 
Decrees  of  gth  December,  1899,  12th  July,  1909,  Text  E.B.  V.,  p.  135,  No.  23  ; 
27th  July,  1910,  Text  E.B.  VI.,  p.  92,  No.  17),  and  that  the  amended  Bill 
was  even  more  reactionary  than  the  original  one,  which  would  at  least  have 
permitted  this  employment  only  as  a  transitory  measure  until  1917.  Night- 
work,  as  appeared  from  the  petition  of  the  glass  workers  and  earthenware 
makers,  was  not  necessary  for  industrial  training ;  also,  according  to  the 
information  of  the  Government,  only  5  per  cent,  of  the  young  persons  em- 
ployed remained  in  the  trade  ;  parents  were  becoming  less  and  less  inclined  to 
put  their  children  into  this  trade  ;  the  factories  at  Delft  and  Schiedam  were 
obUged  to  bring  their  young  workers  from  the  sliuns  of  Rotterdam  and  The 
Hague.  As  regards  the  arrangement  of  shifts,  reference  should  be  made  to  the 
Danish  conditions,  where,  according  to  a  publication  of  the  Danish  Glass 
Workers'  Union,  work  is  carried  on  in  two  shifts,  so  arranged  that  young 
persons  imder  18  work  in  the  first  shift  from  6  a.m.  until  i  p.m.,  and  in  the 
second  shift  from  1.15  p.m.  to  8  p.m.,  so  that  the  adult  bottlemakers  have  to 
work  two  hours  alone.  In  reply  to  this  the  Minister  Talma  drew  attention 
to  the  fact  that  Denmark  allows  night-work  quite  generally  for  the  purpose  of 
the  industrial  training  of  specified  persons  and  that  the  proposed  regulation 
contemplated  exclusively  actual  apprentices  in  glass  works  (at  the  present 
time  47  in  the  five  largest  factories) ;  the  employment  of  yoimg  assistants  for 
other  purposes  than  training  would  consequently  cease  ;  certainly  technical 
difficulties  deserved  consideration.  On  the  vote  being  taken  the  Social- 
Democratic  motion  for  the  complete  prohibition  of  the  night -work  of  young 
persons  in  glass-blowing  works  was  adopted  by  38  votes  to  31.  f 


*  The  Minister  Talma  made  the  following  statement  as  regards  the  Saturday  afternoon 
holiday  in  regard  to  the  Dutch  Textile  Industry  (Shorthand  Report,  p.  1895)  • — "  I^  ^ 
textile  factories  at  Twenthe  24,623  persons  are  employed  ;  out  of  these,  11,300  are  pro- 
tected persons  and  13,323  unprotected  ;  1,488  protected  persons  and  1,589  unprotected- 
persons  work,  as  a  rule,  at  least  in  summer,  10  hours  or  less,  and  9,812  or  1 1,734  more  than 
10  hours.  Of  the  first-named  3,077  who  work  10  hours  or  less,  910,  or  29  per  cent.,  have 
a  Saturday  half -holiday  in  summer,  and  141,  or  4.06  per  cent,  in  winter.  Of  the  21,546 
who  work,  more  than  10  hours,  13,143,  or  61  per  cent.,  have  a  Saturday  half -holiday  in 
summer  and  1 1,878,  or  55  per  cent.,  in  winter.  A  perusal  of  these  figures  shows  immedi- 
ately that  there  is  a  definite  relation  between  the  Saturday  half-holiday  and  longer  hours 
of  work  on  other  days." 

"f  In  the  meantime,  night-work  was  entirely  abolished,  at  least  experimentally,  in  the 
larger  glass  works,  in  the  following  circumstances.  After  the  Labour  Act  came  into  force,  on 
ist  January,  191 2,  the  workmen  applied  to  the  manufacturers  for  the  abolition  of  night- 
work.  An  interview^  led  to  no  result.  Similarly,  the  employers  replied  on  20th  July, 
by  a  refusal,  to  an  ultimatum  addressed  to  them  on  the  14th  July.  Consequently,  the 
workmen  came  out  on  strike  on  22nd  July,  1912.  The  strikers  at  Delft  numbered  600. 
Soon  Schiedam  followed  with  600,  Leerdam  with  200,  Vlaardingen  with  150,  and 
Zwyndrecht  with  50,  making  1,600  strikers  altogether.    Out  of  these,  1,200  were  organised 


X. 

As  regards  breaks  for  rest,  the  Act  provides  that  a  period  of  employment 
exceeding  six  hours  a  day  for  young  persons  and  women  must  be  broken  by  a 
break  of  one  hour  if  work  ceases  at  6  o'clock  or  earlier,  or  of  ij  hours  if  work  is 
continued  later,  and  that  the  district  Chief  Inspector  of  Labour  may  prescribe 
that  an  additional  break  not  exceeding  half-an-hour  must  be  allowed  ;  during 
the  breaks,  the  protected  persons  are  not  allowed  to  remain  in  the  workrooms. 
The  Minister  may  allow  exceptions  to  this  provision.  On  Sundays,  young 
persons  and  women  may  not  be  employed  either  in  factories  and  workshops  or 
by  the  same  undertaking  outside  the  factory  premises  ;  members  of  a  religious 
denomination  which  does  not  celebrate  Sunday  must  be  allowed  a  holiday  at 
their  request  on  their  own  festival.  Exceptions  to  the  rale  respecting  Sunday 
rest  are  allowed,  subject  to  conditions  to  be  laid  down  by  order,  in  the  case  of 
work  in  butter  and  cheese  factories,  and  also,  with  the  permission  of  the 
inspector,  in  maintaining  and  cleaning  steam  boilers.  A  new  exception  for 
florists'  businesses  contemplated  in  the  Bill  was  deleted  ;  the  employment  of 
women  in  factories  and  workshops  for  one  month  after  confinement  is  pro- 
hibited. A  Social-Democratic  proposal  to  double  this  period  of  rest  was 
rejected.  A  new  Section  was  adopted  requiring  the  employer  to  allow  young 
persons  employed  in  his  factory  or  workshop  the  opportunity,  after  5  p.m., 
of  attending  religious,  continuation,  or  trade  classes  ;  nevertheless,  the  Minister 
may  allow  exceptions  for  certain  undertakings  or  for  a  specified  period. 


in  the  modem  Glass  Workers'  Union,   50  in  the  Christian  Association,  20  in  a  Syndi- 
calist organisation,  and  20  in  an  independent  local  organisation. 

On  I  St  October  a  conciliation  committee  was  established  in  Delft,  consisting  of 
three  persons — two  professors  of  the  Delft  Technical  High  School  and  a  manufacturer. 
This  committee  entered  into  communication  with  the  parties  to  the  dispute,  and  the 
following  agreement  was  reached  (see  Correspondenzhlatt  der  Genaralkommission  der  Gewerk- 
schaften  Deutschlands,   191 3,  p.  61)  ; 

( 1 )  The  strikers  are  ready  to  resume  work  with  all  the  firms.  The  workmen's 
organisation  undertakes  to  do  everything  possible  to  induce  the  workmen  who 
have  already  left  the  district  to  come  back  to  their  work.  No  workman  shall  be 
excluded. 

(2)  An  experiment  shall  be  undertaken  to  see  whether  it  is  possible  to  abolish 
night-work  in  the  bottle  industry  without  reducing  production.  Work  between 
ID  p.m.  and  5  a.m.  shall  count  as  night- work.  This  experiment  shall  be  tried  in 
three  of  the  largest  factories  in  Schiedam  and  Delft.  It  shall  begin  on  4th  November. 
19 1 2,  and  last  twelve  months.  But  if,  in  the  opinion  of  the  committee,  it  is  clear  at 
the  conclusion  of  six  months  that  the  loss  to  the  industry  would  be  too  great,  the 
experiment  shall  be  ended  at  the  end  of  six  months. 

(3)  In  order  to  judge  of  the  experiment,  comparisons  shall  be  made  with  the 
production  in  the  same  periods  of  the  years  191 1  and  1910. 

(4)  Wages  and  bonuses  shall  remain  unaltered  during  the  experiment. 

If  it  appears  from  the  experiment  that,  although  production  remains  the 
same  or  increases,  economies  are  effected  in  wages — e.g.  by  less  wages  being  paid  to 
emergency  workers  in  case  of  illness  amongst  the  regular  workers — the  committee 
shall  be  consulted  as  to  the  manner  in  which  the  workmen  can  benefit  from  these 
economies  in  wages. 

(5)  The  parties  to  the  dispute  submit  themselves  unconditionally  to  the 
decisions  of  the  conciliation  committee.  If  the  experiment  has  good  results,  night- 
work  will  not  be  definitely  abolished  until  this  abolition  has  been  sanctioned  by  all 
Dutch  bottle  factories.  The  employers  undertake  to  support  the  attempts  of  the 
workmen  to  induce  unwilling  manufacturers  to  abolish  night-work  in  this  case. 

(6)  The  manufacturers  concerned  will  put  all  their  statistics  of  production  at 
the  disposal  of  the  committee.  The  material  in  question  concerning  production  will 
also  be  submitted,  for  checking  purposes,  to  the  workmen's  representatives,  and  must 
be  signed  by  them  as  a  proof  of  agreement. 

(7)  The  committee  will  consist  of  the  same  gentlemen  as  drew  up  this  agree- 
ment.    The  committee  has  the  right  to  do  everything  that  it  may  consider  necessary. 
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• 

The  employer  may  only  employ  young  persons  and  married  women  who 
are  in  possession  of  a  labour  ticket.  In  the  case  of  persons  imder  17,  other 
than  married  women,  this  rule  only  apphes  to  dangerous  occupations,  to  which 
they  are  only  admitted  subject  to  certain  conditions  laid  down  by  order.  The 
labour  ticket  must  contain  the  name  and  date  of  birth,  and  in  the  case  of  young 
persons  under  17,  also  the  name  and  address  of  the  head  of  their  family  or 
guardian  of  the  establishment  where  they  live  ;  in  the  case  of  married  women, 
instead  of  the  latter  particulars,  the  ticket  must  give  information  respecting 
the  address,  marriage,  husband,  and  confinements.  The  model  labour  ticket  • 
is  drawn  up  by  the  Minister  ;  the  tickets  are  supplied  free  of  charge  by  the 
Mayor  of  the  Commune  of  residence.  No  tickets  may  be  issued  to  persons 
under  12,  or  still  liable  to  attend  school.  On  the  conclusion  of  the  employment 
the  employer  must  hand  the  labour  ticket  to  the  workman  without  delay. 
The  employer  has,  in  addition,  to  see  that  a  labour  hst  is  posted  up,  in  a  con- 
spicuous and  easily  accessible  place,  in  every  factory  or  workshop  in  which 
young  persons,  women  or  more  than  nine  male  persons  aged  17  years  or  over 
are  employed,  and  that  a  labour  register  is  kept.  The  kbour  list  must  give, 
for  all  persons  employed,  the  beginning  and  end  of  the  daily  hours  of  work 
and  breaks,  the  weekly  day  of  rest  and  the  address  of  the  district  Chief 
Inspector.  Unless  a  legal  exemption  is  posted  up  by  the  labour  hst,  young 
persons  and  women  may  only  be  employed  at  the  hours  named  on  the  hst, 
but  other  workers  may  be  employed  in  deviation  from  the  list ;  the  employer 
is  obhged  to  keep  an  exact  register  of  these  deviations,  and  to  report  to  the 
district  Chief  Inspector  of  Labour  at  definite  intervals ;  a  copy  of  the  labour 
Ust  must  be  sent  to  the  district  Chief  Inspector  of  Labour  at  latest  on  the 
day  when  it  comes  into  force,  and  copies  or  extracts  must  be  posted  up  in  all 
workrooms  where  they  can  be  easily  read.  The  inspectors  are  empowered  to 
inspect  the  lists  and  to  make  notes  on  them  respecting  the  observance  of  the 
legal  provisions.  The  labour  register  is  a  Ust  of  all  persons  employed  in  a 
factory  or  workshop,  and  must  contain,  at  the  same  time,  the  arrangements 
provided  in  the  labour  hst  for  each  person.  It  must  be  produced  on  the 
demand  of  the  inspectors.  Finally,  the  Act  contains  provisions  respecting 
inspection,  and  also  penal  and  transitory  provisions.  A  new  provision  is  one 
which  requires  every  medical  man  to  notify  the  industrial  diseases  treated  by 
him,  a  Ust  of  which  is  to  be  drawn  up  by  order. 

The  Act  came  into  force  on  the  ist  January,  1912,  in  pursuance  of  a 
Decree  dated  6th  December,  1911   (Text  E.B.  VII.,  p.  59,  No.  13). 

Six  Decrees,  dated  6th  December,  1911,  contain  Regulations  in  pur- 
suance of  §§5,  6,  paragraph  7  (a),  6,  paragraph  7  (b),  8,  paragraph  i,  13,  para- 
graph 9,  and  21  of  the  Labour  Act  of  1911  : — 

(i.)  Decree  of  6th  December,  1911  (Staatsblad  No.  352,  Text  E.B.  VII., 
p.  60,  No.  14),  in  pursuance  of  §5  of  the  Labour  Act  of  1911  (this  Decree  takes 
the  place  of  the  Decree  of  loth  August,  1909,  Staatsblad  No.  290,  Text  E.B.  V., 
p.  392,  as  amended  by  the  Decree  of  6th  February,  1911 ;  Staatsblad  No.  47, 
Title  E.B.  VII.,  p.  37,  No.  i).    The  Section  in  question  reads  as  follows  : — 

"  (i)  By  general  administrative  regulations  it  shall  be  provided  that  certain 
specified  kinds  of  work,  or  work  under  certain  specified  circumstances,  shall  not  be  carried 
out  by  persons  under  18  years  of  age,  and  in  factories  and  workplaces  by  female  persons 
of  18  years  or  older,  on  the  ground  of  danger  to  health,  to  morals,  or  to  life,  or  shall  only 
be  carried  out  subject  to  the  conditions  laid  down  in  the  said  General  Regulations. 

(2)  A  provision  such  as  referred  to  in  Sub-section  (i)  may  be  limited  to  persons 
under  18  years  of  age,  to  female  persons  18  years  old  or  upwards,  or  to  a  portion  of  such 
groups  of  persons." 
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The  new  Decree  is  divided  into  four  chapters  : 

I.  Prohibition  of  employment,  in  or  outside  factories  and  workshops, 
of  young  persons ;  II.  Prohibition  of  work  in  factories  and  workshops : 
III.  Appeals ;  IV.  Final  provisions. — Chapter  I.  provides  that  young 
persons  (defined  in  the  Decree  as  persons  under  17  years  of  age,  with  the 
exception  of  those  who  were  already  16  years  of  age  when  the  Decree  came  into 
force)  shall  not  convey  loads  obviously  exceeding  their  powers,  that  they  shall 
not  carry  out  anydangerous  performances,  and  that  they  shall  not  be  employed 
in  electrical  works,  and  not  between  9  p.m.  and  5  a.m.  in  street  trading,  or  on 
enclosed  premises  where  briquettes  are  manufactured.  Persons  under  18  may 
not  be  employed  in  the  manufacture  of  explosives,  or  persons  under  16  in  sort- 
ing soiled  linen  and  rags.  Persons  under  15  may  not  be  employed  in  excavation 
work  (cesspools,  etc.),  in  charge  of  winches  or  cranes>  in  certain  processes 
in  the  peat  industry  (pushing  loaded  barrows,  treading  and  mixing  peat  sub- 
stances), and  in  occupations  other  than  those  paid  by  time.  Persons  under 
14  may  not  be  employed  in  certain  occupations  in  the  building  trade,  in  which 
they  are  exposed  to  the  risk  of  faUing  more  than  4  metres  ;  in  addition,  they  are 
not  allowed  to  take  part  in  certain  processes  in  stone-cutting  work,  or  in  running 
errands  between  9  p.m.  and  7  a.m.  Young  persons  may  not,  in  the  absence  of 
-certain  precautionary  measures,  be  employed  on  scaffolding,  in  the  proximity 
of  bare  high  power  conductors,  in  the  capacity  of  mechanician  or  stoker,  in 
windmills  and  in  small  enclosed  places  where  there  is  a  risk  of  dangerous  fumes 
(tanks,  false-bottoms,  etc.). — Chapter  II.  is  divided  into  four  parts  :  In  Parts 
I  and  2  the  processes  are  specified  in  which  the  employment  of  young  persons 
and  women  in  factories  and  workshops  is  prohibited  in  general,  either  uncon- 
ditionally or  only  permitted  subject  to  certain  conditions  laid  down  by  order ; 
inter  aliay  women  (including  women  aged  17  and  upwards,  and  also  women  who 
were  already  16  years  of  age  on  the  coming  into  force  of  the  Decree)  may  not 
convey  loads  which  obviously  exceed  their  powers,  or  which  are  liable  to  injure 
their  health  for  any  other  reason.  In  Parts  3  and  4  the  Decree  contains 
regulations  respecting  the  employment  of  yoimg  persons  and  women  in  tile 
works,  etc.,  including  brick  works  and  similar  factories  and  in  pottery  works 
where  lead  or  lead  compoimds  are  used.  Chapter  III.  contains  proxisions 
respecting  appeal  from  the  instructions  and  decisions  of  the  inspectors,  and 
Chapter  IV.  contains  concluding  provisions  respecting  exemptions  from  the 
provisions  of  the  Decree. 

(ii.)  Decree  of  6th  December,  1911  (Staatsblad  No.  353,  Text  E.B. 

VII.,  p.  81,  No.  15),  in  pursuance  of  §6,  paragraph  7  (a),  of  the  Labour  Act 

■of  1911.     (This  Decree  replaces  the  Decree  of  12th  July,  1909 ;  Staatsblac 

No.  266,  Text  E.B.  V.,  p.  135,  No.  23,  as  amended  by  the  Decree  of  17th  July 

1911 ;  Staatsblad  No.  205,  Title  E.B.  VII.,  p.  37,  No.  5).      The  paragraph  in 

•question  reads  as  follows  : 

"  General  administrative  regulations  may  grant  to  all  or  to  several  parishes  under 
the  conditions  laid  down  in  the  present  regulation,  that  in  factories  and  workplaces  young 
persons  of  14  years  of  age  and  upwards,  and,  subject  to  the  stipulations  of  the  second 
Sub-section,  women,  may  do  in  or  for  certain  industries,  certain  specified  kinds  of  work. 
or  work  under  certain  specified  conditions,  between  7  in  the  evening  and  6  in  the  morning : 
provided  they  do  not  work  for  more  than  58  hours  per  week  and  not  longer  than  10  hour< 
per  day,  or,  by  virtue  of  a  concession  from  the  Minister  who  is  entrusted  with  the  execution 
of  the  present  Act,  not  more  than  loj  hours  per  day." 

The  new  Decree  contains,  in  this  sense,  special  regulations  for  anchon' 
salting  works,  confectionery  businesses  and  cook-shops,  plaice-fishing,  oak- 
bark  peeUng  and  osier  peeUng,  shrimp-peeling  factories,  glass  factories,  clog 
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factories,  places  where  women  are  employed  in  sewing,  embroidering,  millinery, 
or  preparing  women's  fancy  work,  brickworks,  peat  works,  factories  for  the 
manufacture  of  preserves,  fish-smoking,  etc.  ;  and  trades  carried  on  in  establish- 
ments exclusively  driven  by  wind  or  water  power.  In  all  these  cases  the  rule 
applies  that  the  work  of  women  and  young  persons  must  be  interrupted  by  the 
breaks  for  rest  prescribed  by  law  or  order  (§7  of  the  Act),  unless  the  Minister 
for  Agriculture  grants  a  dispensation  from  the  Section  in  question.  The 
Decree  further  provides  that  women  aged  23  years  or  upwards  may  be  em- 
ployed between  the  hours  of  7  and  10  p.m.  in  cleaning  operations  in  under- 
talangs  where  the  work  is  of  such  a  nature  that  the  cleaning  of  the  apparatus 
and  workrooms  during  working  hours  is  difficult  for  technical  reasons,  pro- 
vided that  they  are  not  employed  in  any  other  way  in  the  \mdertaking.  The 
exceptions  cease  to  apply  immediately,  if  arrangements  are  not  made  to  ensure 
to  the  workers  or  women  an  uninterrupted  night's  rest  of  at  least  11  hours 
between  two  working  days. 

(iii.)  Decree  of  6th  December,  1911  (Staatsblad  No.  354,  Text  E.B. 
VII.,  p.  84,  No.  16),  in  pursuance  of  §6,  paragraph  7  (6),  of  the  Labour  Act  of 
igii.  (This  Decree  replaces  the  Decree  of  14th  February,  1910,  Staatsblad 
No.  64,  Text  E.B.  VI.,  p.  88,  No.  14.)  The  paragraph  in  question  reads  as 
follows  : 

"  General  administrative  regulations  may  grant  to  one  or  to  several  parishes, 
under  the  conditions  laid  down  in  the  present  regulation,  that  -women  may  spit  herrings 
during  the  period  between  ist  October  and  15th  March  up  to  at  latest  12  o'clock  mid- 
night, and  from  15  th  March  to  ist  June  up  to  at  latest  2  <r clock  in  the  morning,  on  this 
understanding — that  the  hours  during  which  the  said  work  is  carried  on  shall  not  amount 
to  more  than  eight  hours  per  day.  The  work  done  between  midnight  and  2  o'clock  in 
the  morning  shaJl  be  considered  to  have  been  done  on  the  previous  day." 

The  new  order  provides,  inter  alia,  that  women  employed  in  spitting  her- 
rings after  10  p.m.  must  be  allowed  at  least  half-an-hour's  break  after  every 
four  hours'  work,  and  an  uninterrupted  rest  of  at  least  seven  hours  on  the 
conclusion  of  their  work.  Women  in  an  advanced  state  of  pregnancy  may  not 
work  at  herring-spitting  after  10  p.m.  Every  woman  employed  after  10  p.m. 
must  carry  with  her  a  medical  certificate  stating  that  her  health  will  not  be 
injured  by  such  work.  A  coupon  system  enables  the  authorities  to  enforce 
the  regulatipns.  The  wages  of  women  herring-spitters  must  be  increased  by 
at  least  o.io  fl.  per  hour  for  work  carried  on  between  10  p.m.  and  2  a.m.  The 
manager  of  an  undertaking  where  herrings  are  spitted  after  10  p.m.  must  keep 
a  special  register  of  the  wages  paid  to  the  women  in  his  employment. 

(iv.)  The  Decree  of  6th  December,  1911  (Staatsblad  No.  355,  Text 
E.B.  VII.,  p.  87,  No.  17),  in  pursuance  of  §8,  paragraph  i,  of  the  Labour  Act 
of  1911.  (This  Decree  replaces  the  Decree  of  27th  March,  1897,  Staatsblad 
No.  78.)    The  paragraph  in  question  reads  as  follows  : 

"  Young  persons  and  women  may  not  work  in  factories  and  workplaces  on  Sunday. 
This  prohibition  shall  not  apply  to  the  various  operations  of  women  in  butter  and  cheese 
factories,  which  are  specified  in  the  general  administrative  regulations,  provided  that  those 
stipulations  are  observed  which  have  been  laid  down  for  all  or  for  some  parishes  in  the 
said  general  administrative  regulations." 

The  new  Decree  specifies  for  this  purpose  the  following  operations  : — 
Churning,  butter-washmg,  butter-salting,  butter-kneading,  the  stirring  of 
milk  in  the  cheese-trough,  the  moulding,  etc.,  of  the  cheese,  and  the  cleaning  of 
articles  used  in  the  work  ;  and  lays  down  the  detailed  conditions  xmder  which 
Sunday  work  is  x>cnnitted. 
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(v.)  Decree  of  6th  December,  1911  (Staatsblad  No.  356,  Text  E.B. 
VII. j  p.  88,  No.  18),  in  pursiiance  of  §13,  paragraph  9,  of  the  Labour  Act  of 
1911,  which  reads  as  follows  : 

"  By  general  administrative  regulation,  under  the  conditions  stipulated  in  the 
said  regulation,  exemption  in  whole  or  in  part  may  be  granted  for  definite  industries, 
in  reference  to  the  provisions  of  the  second  and  third  Sub-sections  of  the  present  Section  *' 
(respecting  the  contents  of  the  labour  list). 

The  Decree  exempts  the  employers  in  a  large  number  of  trade  groups 
from  the  duty  of  stating  in  the  Ust  the  hours  of  beginning  and  ceasing  work 
and  the  breaks  allowed  between  these  hours,  subject  to  the  condition  that  the 
list  must  give  the  number  of  hours  of  work  per  week. 

(vi.)  Decree  of  6th  December,  1911  (Staatsblad  No.  357,  Text  E.B. 
VII.,  p.  91,  No.  19),  in  pursuance  of  §21  of  the  Labour  Act  of  1911,  which 
reads  as  follows  : 

"  Every  medical  man  shall  be  bound  to  report  to  Our  Minister  entrusted  with  the 
execution  of  the  present  Act,  or  to  an  official  appointed  by  the  said  Minister,  in  writing, 
any  cases  of  certain  illnesses,  specified  by  general  administrative  regulation,  which  he  has 
been  called  upon  to  treat.  The  general  regulation  may,  with  respect  to  all  or  some  of  the 
said  illnesses,  limit  the  obligation  to  report  thereon  to  such  cases  in  which  the  patient 
is  working  in  certain  specified  industries,  named  in  the  general  administrative  regulation, 
or  has  been  at  work  within  a  specified  period  before  the  commencement  of  the  said  medical 
treatment.  The  general  administrative  regulation  shall  lay  down,  in  detail,  the  manner 
in  which  the  obligations  specified  in  the  preceding  Sub-section  must  be  carried  out,  and 
may  fix  a  money  compensation  for  drawing  up  the  said  report." 

Without  further  conditions,  the  Decree  makes  the  following  diseases 
compulsorily  notifiable  : — Aniline-poisoning,  ankylostomiasis,  anthrax,  arsenic- 
hydrogenous  poisoning,  benzine  or  benzol  poisoning,  caisson  disease,  chromic 
poisoning,  cyanide  poisoning,  carbonic-oxide  poisoning,  lead-poisoning,  glan- 
ders, nitro-  and  di-nitro-benzol  poisoning,  poisoning  by  nitrous  fumes,  carbon 
disulphide  and  sulphuretted  hydrogen.  As  regards  the  other  diseases,  the 
period  within  which  the  person  must  have  been  employed  previously  to  the 
notification  varies  according  to  the  nature  of  the  emplosonent  from  six  days  to 
five  years. 

NEW  SOUTH  WALES.  The  Factory  Act  of  New  South  Wales,  dated 
i6th  November,  1896,  was  amended  for  the  first  time  by  the  Act  of  24th 
December,  1908  (Text  E.B.  IV.,  p.  18),  and  more  recently  by  the  Act  of  29th 
December,  1909  (Title  E.B.  VII.,  p.  181,  No.  4).  A  consohdated  edition 
appeared  in  1909  (Text  E.B.  VII.,  p.  165).  The  principal  objects  of  the  amending 
Act  of  1909,  apart  from  that  of  making  good  small  defects  which  had  appeared 
in  the  course  of  years,  were  : — (i)  The  prohibition  of  the  night -work  of  women 
in  accordance  with  the  Berne  Convention,  1906  ;  and  (2)  the  regulation  of  the 
work  of  Asiatics. 

Hitherto  the  night -work  of  women  over  18  years  of  age  had  been  allowed 
without  hmitation,  since  §40  of  the  Act  of  1896  only  subjected  male  young  per- 
sons under  16  and  female  persons  under  18  years  of  age  to  the  prohibition  of 
night -work  (7  p.m.  to  6  a.m.).  The  new  Government  Bill  extended  the  pro- 
hibition to  all  women,  and  the  Legislative  Council,  which,  as  well  as  the  Legis- 
lative Assembly,  accepted  this  provision  without  opposition,  adopted  in  the 
course  of  the  debates,  in  addition,  a  supplementary  proposal  made  by  the 
Government,  namely,  to  make  the  *'  night  "  begin  at  6  p.m.  instead  of  7  p.m. 
(i.e.y  from  6  p.m.  to  6  a.m.  ;  cf.  §15  of  the  amended  Act,  §40  of  the  Consolidated 
Act). 
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As  regards  the  work  of  Asiatics,  the  Bill  endeavoured  to  bring  about  the 
better  supervision  of  their  emplosmient  in  industry.  The  Minister  of  Education 
(Mr.  Hogue)  made  the  following  statement  on  the  matter  at  the  second  reading 
on  23rd  September,  1909,  in  the  Legislative  Assembly  (Parliamentary  Debates, 
1909,  p.  2298) : — 

"  With  regard  to  the  employment  of  Asiatic  labour  in  factories,  it  is  recognised  that 
Asiatics  very  frequently  compete  in  a  very  undesirable  and  very  unfair  way  with  our 
own  people,  and  that  this  conditions  under  which  they  carry  on  their  operations  are  of  the 
most  unfavourable  character,  so  far  as  sanitation  is  concerned.  It  is  not  only  difficult, 
but  impossible,  under  present  conditions,  to  enforce  proper  sanitary  conditions,  and  to 
secure  also  full  compliance  with  the  law.  Under  the  Bill,  it  is  proposed  to  provide  for 
inspection  of  such  a  character  that  it  will  be  impossible  for  Chinese  to  be  employed  in 
any  factory  before  the  hour  of  half-past  7  in  the  morning  or  after  5  o'clock  in  the  evening. 
Ample  powers  of  inspection  will  be  given  to  prevent  Asiatics  from  surreptitiously  working 
at  any  prohibited  hour.  I  have  used  the  term  '  Asiatics  '  in  the  Bill,  because  I  consider 
it  is  more  comprehensive  than  the  term  *  Chinese  *  used  in  the  present  Act.  No  over- 
time is  to  be  allowed  to  Asiatics.  In  some  cases  the  Chinese  work  in  what  are  practically 
private  houses,  or  they  sleep  in  the  factories.  That  will  be  prevented.  The  Bill  will 
make  it  competent  for  an  inspector  to  demand  an  entry  into  any  place  where  the  employees 
of  a  factory  are  housed.  If  there  be  any  noise  going  on  in  any  place  during  prohibited 
hours,  where  it  is  suspected  that  factory  work  is  being  carried  on,  any  police  officer  or 
insp>ector  under  the  Bill  will  have  ample  power  to  enter  the  place ;  and  if  he  is  refused 
entry,  the  fact  will  be  regarded  as  prima  facie  evidence  that  the  ordinary  work  of  the 
factory  was  going  on." 

Several  members  considered  that  the  Government  proposals  did  not  go  far 
enough.  The  absence  was  noted  of  any  express  prohibition  of  Chinese  remain- 
ing in  factories  through  the  night,  on  the  lines  of  §11  of  a  determination  of  the 
Furniture  Trades  Wages  Board,  which  had  just  been  issued ;  in  addition,  a 
provision  corresponding  to  §67  of  the  Victorian  Act  of  6th  October,  1905  (Text 
E.B.  II.,  p.  38,  No.  I),  was  demanded,  providing  that,  in  the  interests  of  the  pur- 
chasers, all  furniture  made  by  Chinese  cabinetmakers  should  be  stamped  as  of 
Chinese  origin  ;  furniture  manufactured  in  Victoria  and  duly  stamped  was  even 
often  inaported  into  New  South  Wales,  where  the  Chinese  stamp  was  removed 
by  white  workmen  and  the  articles  in  question  sold  as  European-made.  In 
addition,  while  recognising  the  difficulties  of  regulation,  it  was  objected  that  the 
Bill  made  no  attempt  to  deal  with  the  Chinese  makers  of  underclothing  who 
caused  work  to  be  carried  on  at  night  by  women  home-workers,  and  even  by 
white  women.  The  Section  authorising  the  inspectors  to  intervene  on  hearing 
suspicious  noises  was  alleged  to  be  ineffective,  because  many  operations  in  the 
furniture  trade  (planing,  polishing,  etc.),  and  many  trades  in  general,  such  as 
tailoring,  involved  no  noise.  In  the  course  of  the  debates,  the  prohibition  of 
sleeping  in  workplaces  was  adopted  on  the  motion  of  Mr.  Stuart  Robertson 
in  a  form  drafted  by  the  Minister,  in  conformity  with  the  Victorian  Act.  A 
motion  moved  by  Mr.  Holhs  to  introduce  the  stamping  of  furniture,  could  not 
be  accepted  for  discussion  under  the  rules  of  procedure.  The  new  Section 
(§28  of  the  amending  Act,  §42^4,  of  the  consolidation)  accordingly  prohibits 
any  person  from  working  or  from  employing  a  worker  on  the  first  five  week- 
days before  7.30  a.m.  or  after  6  p.m.,  and  on  Saturdays  after  i  p.m.,  and  on 
Sundays  at  any  time,  in  factories  in  which  any  Chinese  person  works,  and  in 
other  factories  in  which  any  persons  are  engaged  on  the  preparation  or  manu- 
facture of  furniture,  and  prohibits  the  use  of  any  part  of  a  factory  as  a  sleeping 
place  ;  it  was  necessary  to  substitute  in  all  cases  the  expression  "  Asiatic  "  by 
*'  Chinese,"  since  otherwise,  according  to  a  conununication  of  the  Home  Office, 
it  was  doubtful  whether  the  Royal  Assent  would  be  given  to  the  Act.  Contra- 
ventions are  punished  by  a  fine  (not  exceeding  £10  for  each  day  on  which  a 
contravention  occurs,  and  not  exceeding  £25  in  case  of  a  repeated  offence) 
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and  by  loss  of  registration.  The  contravention  is  held  to  be  proved  if  at  a 
prohibited  time  sounds  of  work  are  heard  emanating  from  the  factory,  and  if 
the  inspector  or  the  police  officer  is  not  given  immediate  admission.  The 
Minister  may  allow  overtime  to  be  worked  for  a  period  not  exceeding  two 
months.  An  attempt  was  made  to  strengthen  the  control  of  Chinese  workers, 
also  by  altering  the  definition  of  "  factory.'*  The  principal  Act  of  1896,  in 
§2,  defined  as  "  factory  "  :  (a)  any  office,  building  or  place  in  which  four  or 
more  persons  are  engaged  directly  or  indirectly  in  working  at  any  handicraft, 
or  in  preparing  or  manufacturing  articles  for  trade  or  sale  ;  and  includes  bake- 
houses, laundries  and  dye-works  in  which  four  or  more  persons  are  engaged ; 
but  does  not  include  any  building  or  place  in  which  the  persons  engaged  in 
working  are  shown  to  the  satisfaction  of  the  Minister  to  be  all  members  of 
one  family,  and  in  which  steam  or  other  mechanical  power  is  not  used  ;  (b)  any 
office,  building  or  place  in  which  Chinese  are  so  engaged  ;  and  (c)  any  place  or 
building  where  steam  or  other  mechanical  power  or  appliance  is  used  in 
manufacturing  goods  or  packing  them  for  transit. 

Paragraph  (b)  had  been  generally  interpreted,  even  by  the  Courts,  to  mean 
that  at  least  two  Chinese  persons  must  be  employed  before  an  establishment 
could  be  subjected  to  the  Factory  Act.  But  this  interpretation  had  prevented 
the  Act  from  being  effectively  enforced,  because  the  Chinese,  even  when  as 
many  as  20  were  working  in  a  furniture  workshop,  always  asserted  to  the 
inspector  visiting  the  place  that  they  were  working  on  their  own  account. 
In  order  to  prevent  such  evasions  and  also  in  order  to  strengthen  the  hygienic 
control  of  Chinese  workplaces  (concealment  of  plague),  the  amending  Act 
alters  (b)  of  the  definition  of  "  factory  "  by  providing  that  all  places  shall  be 
coimted  as  factories  in  which  one  or  more  Chinese  persons  work.  The  fear  that 
this  strict  definition  might  expose  even  private  persons  with  Chinese  servants  to 
visits  from  the  inspectors,  was  removed  by  reference  to  the  wording  of  (a),  in 
which  industrial  work  and  work  for  purposes  of  trade  or  sale  is  expressly 
specified. 

Of  the  other  innovations  introduced  by  the  Act,  we  may  mention  the 
following : — ^The  definition  of  bakehouses  (§2  of  the  amending  Act,  §  ^  of  the 
Consolidated  Act)  is  not  confined  merely  to  the  actual  bakehouses,  but  includes, 
for  reasons  of  hygiene,  also  rooms  for  storing  bread  and  materials  used  in  the 
manufacture.  In  addition,  by  deleting  the  word  "  bakehouses  "  in  the  defini- 
tion of  "  factory  '*  [under  (a)],  all  bakehouses,  even  those  with  less  than  four 
workers,  were  subjected  to  inspection  and  to  the  provisions  of  the  Factory 
Act.  A  further  provision  (§§3  and  4  of  the  amending  Act ;  §§6,  6 A  and  65 
of  the  ConsoUdated  Act)  has  the  object  of  making  the  use  of  unfit  places  as 
factories  impossible.  According  to  the  former  legislation,  every  person  apply- 
ing for  registration  had  to  be  registered  without  regard  to  the  structural  con- 
ditions of  the  rooms  in  which  he  wished  to  employ  workers.  The  new  Section 
gives  the  department  authority  to  refuse  registration,  if  the  building  to  be 
registered  is  imfit,  and  also  to  require  the  removal  of  structural  defects.  §6 
of  the  amending  Act  (§12  of  the  Consolidated  Act)  lays  upon  the  occupier  of  a 
factory  or  shop  the  duty  of  keeping  a  record  of  all  workers  imder  21  years  of 
age  (imder  18,  in  §12  of  the  principal  Act).  In  the  new  §8  of  the  amending 
Act  K24A  of  the  Consolidated  Act]  it  is  pro\dded  that,  in  certain  cases,  if  the 
Minister  so  orders,  special  dressing-rooms  must  be  provided  for  women 
employees.  §9  of  the  amending  Act  (§§25,  25-4,  and  25B  of  the  Consolidated 
Act)  strengthens  the  provisions  against  the  spreading  of  infectious  diseases 
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especially  in  the  clothing  trades ;  inter  alia,  not  only  the  workrooms  them- 
selves, but  all  premises  in  which  employees  are  lodged  in  connection  with  any 
factory  may  be  inspected  by  the  inspector.  New  and  stronger  requirements 
as  regards  emergency  exits  and  outside  fire-escapes  are  contained  in  §12  of 
the  amending  Act  (§34  of  the  Consolidated  Act).  Under  §13  of  the  amending 
Act  [§35-4  of  the  Consolidated  Act]  the  Minister  may,  by  order,  prohibit  the 
emplo5anent  of  male  young  persons  under  16  and  of  women  in  specified 
dangerous  work. 

The  administrative  regulations  issued  in  pursuance  of  the  Factories  and 
Shops  Act  No.  37  of  1896,  and  the  Factories  and  Shops  Amending  Act,  No. 
28  of  1909,  on  June  24th,  1910,  were  pubUshed  in  the  Government  Gazette, 
No.  103  of  2gth  June,  1910. 

SASKATCHEWAN.  To  the  six  Canadian  Provinces  which  already  pos- 
sess Factory  Acts*,  Saskatchewan  was  added  by  the  Act  of  the  18th  December, 
1909  (Text  E.B.  VII.,  p.  263).  Factories,  within  the  meaning  of  the  Act, 
are  all  concerns  enumerated  in  the  Schedule  or  added  thereto  by  the  Lieutenant- 
Governor  by  proclamation,  as  well  as  concerns  driven  by  mechanical  power, 
and  other  premises  where  manual  labour  is  exercised  by  way  of  trade,  pro- 
\aded  that  places  with  less  than  five  workers,  and  home  industries  in  which 
no  mechanical  power  is  used,  do  not  come  under  the  Act.  The  emplos^nent 
of  children  (i.e.,  persons  under  the  age  of  14)  is  prohibited.  The  Lieutenant- 
Governor  may  prohibit  by  order  the  employment  of  youths  (i.e.,  male  persons 
above  the  age  of  14  but  under  16  years  of  age)  and  young  girls  {i.e.,  female 
persons  above  the  age  of  14  but  under  18  years  of  age)  in  factories  where  the 
work  is  either  dangerous  or  imwholesome  ;  moreover,  all  employment  of  youths, 
young  girls  and  women  (i.e.,  female  persons  above  18  years  of  age)  which  is 
likely  to  cause  permanent  injury  to  health,  is  generally  prohibited.  The 
working  hours  of  the  protected  persons  may  not  exceed  eight  hours  per  day  and 
45  hours  per  week  ;  the  working  day  may  not  be  prolonged  beyond  6.30  p.m., 
unless  a  special  permit  in  writing  has  been  obtained  from  the  inspector,  and 
work  must  be  interrupted  by  a  midday  rest  of  one  hour.  In  the  event  of 
breakdowns  or  if  "  the  customs  or  exigencies  of  certain  trades  require,"  the 
inspector  may  permit  overtime  on  not  more  than  36  days  in  the  year,  provided 
that  the  emplo\mient  of  the  protected  classes  must  be  restricted  to  the  period 
from  7  a.m.  to  10  p.m.,  that  the  working  hours  must  not  be  more  than  12J 
hours  a  day  and  72 J  hours  a  week,  that  an  interval  for  an  evening  meal  must 
be  granted,  and  that  the  extent  and  details  of  the  exemption  must  be  notified  to 
the  workers  by  a  notice  affixed  in  the  factory ;  the  owner  of  a  factory  must  keep 
an  overtime  register.  A  series  of  dangerous  operations  in  engine-rooms  and 
near  machinery  are  prohibited  to  yoimg  girls.  Detailed  provisions  require 
the  owner  of  a  factory  to  make  provision  for  sanitation  and  safety  (closets, 
drinking  water,  heating,  removal  of  gas,  vapours  and  dust,  air-space  of  300  cb. 
ft.,  sleeping  places,  fencing  of  dangerous  machinery,  etc.,  hoists,  life-saving 


(*)  Quebec,  Act  of  1888,  amended  on  4th  June,  1910  and  on  the  14th  March,  1912  ; 
Ontario,  Act  of  1887,  amended  on  26th  April,  1904,  and  on  14th  April,  1908  (Text  E.B. 
III.,  p.  165,  No.  2) ;  Manitoba,  Act  of  the  5th  July,  1900,  amended  on  8th  February,  1904; 
Nova  Scotia,  Act  of  4th  April,  1 901,  amended  on  23rd  April,  1909  (Text  E.B.  V.,  p.  250,  No. 
3) ;  New  Brunswick,  Act  of  the  8th  April,  1905,  amended  on  the  29th  April,  1909  (Text 
E.B.  IV.,  p.  312)  and  on  the  13th  April,  1911*  ;  British  Columbia,  Act  of  the  27th  March, 
1908,  amended  on  the  25th  February,  1910*.  (The  Acts  marked  with  an  asterisk  will 
be  published  in  a  subsequent  volume  of  the   Bulletin.) 
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apparatus  and  emergency  exits).  Fatal  accidents,  and  those  involving  dis- 
ablement for  more  than  six  days,  must  be  notified  in  writing.  The  inspectors 
are  appointed  by  the  Governor.  They  are  entitled  to  enter  any  factory  at  any 
reasonable  time  during  the  day  or  night,  to  require  the  production  of  the 
prescribed  registers,  etc.,  and  to  examine  the  persons  present.  The  employer 
must  affix,  for  the  instruction  of  the  workers,  a  notice  respecting  the  provisions 
of  this  Act  and  various  other  notices  (including  the  register  of  the  hours  of 
emplo3mient  of  youths,  young  girls  and  women).  The  Act  also  contains  penal 
provisions. 

The  comparative  table  appended  shows  the  chief  provisions  of  all  the 
Factory  and  Workshop  Acts  of  the  Canadian  Provinces,  as  existing  in  1912. 

SOUTH  AUSTRALIA.  The  Consohdated  Factory  Act  of  21st  Decem- 
ber, 1907  (Text  E.B.  IV.,  p.  230),  in  pursuance  of  which  regulations  were  issued 
on  30th  September,  1908  (Title  E.B.  VII.,  p.  348,  No.  2),  and  which  had  already 
been  amended  by  the  Act  of  23rd  December,  1908  (Text  E.B.  V.,  p.  258)  in 
some  minor  points,  was  amended  again  in  many  further  details  in  wluch  it  was 
found  to  need  improvement,  and  was  extended  to  a  certain  degree  by  the 
amending  Act  of  7th  December,  1910  (Text  E.B.  VII.,  p.  126). 

The  most  important  innovation  in  the  Act  is  the  removal  of  the  "  reputable 
employers  "  clause — ^that  is  to  say,  the  provision  contained  in  §95  of  the 
principal  Act  to  the  effect  that  the  wages  boards  should  take  as  the  basis 
of  their  determinations  for  minimum  rates  of  wages  the  average  rates  paid 
by  **  reputable  employers  "  to  employees  of  average  capacity.  Since  the 
definition  of  the  expression  "  reputable  employers  "  caused  the  wages  boards 
great  difficulties,  they  calculated  the  minimum  wages,  in  general,  simply 
on  the  basis  of  the  average  wage  paid  in  the  industry  in  question.  But  under 
this  method  of  calculation,  the  small  employers  who  mostly  paid  the  worst 
wages  were  given  too  great  weight.  The  determinations  of  the  wages  boards 
were  consequently  sometimes  foimd  to  involve  reductions  instead  of  increases 
in  wages,  and  the  result  was  friction  between  employers  and  workers  and 
appeals  to  the  Industrial  C^urt  of  Appeal  {e.g,,  in  the  case  of  the  brushmakers' 
board).  The  experience  had  been  the  same  in  Victoria  (cf,  the  case  of  the  soap 
and  candle  board),  and  consequently  there  also  the  provision  respecting 
reputable  employers  had  been  deleted,  in  the  amending  Act  of  23rd  December, 
1907  (Text  E.B.  IV.,  p.  104).  The  South  Australian  Bill  proposed  to  do  like- 
wise. The  House  of  Assembly  approved  the  deletion.  But  in  the  Upper  House, 
the  Legislative  Council,  the  (jonservatives  restored  the  old  wording,  and  declared 
that  the  employers  were  of  opinion  that  the  wages  boards  ought  to  have  a 
basis  for  the  determination  of  wages.  As,  however,  the  Government  expressed 
a  firm  determination  to  let  the  Bill  go  rather  than  give  up  this  amendment, 
the  Legislative  Council  also,  in  the  end,  passed  the  Government  proposal. 

§95  as  amended  by  §21  of  the  amending  Act  now  reads  as  follows : 

"  (i)  The  board,  for  the  purpose  of  determining  the  lowest  price  or  rates  of  pay- 
ment which  may  be  paid,  shall  take  such  evidence  as  it  deems  sufficient,  including  evidence 
of  atiy  determination  of  a  similar  board  in  the  State  of  Victoria,  and  shall  take  into 
consideration  :  (a)  the  nature,  kind  and  class  of  the  work ;  (6)  the  mode  and  manner  in  which 
the  work  is  to  be  done ;  [c)  the  age  and  sex  of  the  workers  and,  in  addition,  as  regards 
apprentices  and  improvers,  their  experience  at  a  process  of  the  trade,  business,  occupa- 
tion or  calling  ;  and  (d)  any  matter  prescribed. 

(2)  The  board  shall  ascertain  what  prices  or  rates  are  fair  and  reasonable  as  the 
lowest  prices  or  rates  to  be  paid,  taking  into  consideration  the  evidence  and  the  matters 
and  things  mentioned  in  Sub-section  (i)  hereof,  and  shall  make  their  determination 
accordingly." 
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The  removal  of  the  "  reputable  employers  "  clause  resulted  in  a  cor- 
responding amendment  of  §96  of  the  principal  Act  (§22  of  the  amending  Act). 
This  Section  provided  that  the  Court  of  Industrial  Appeal  must  undertake 
the  determination  of  wages,  if  the  wages  board  could  come  to  no  conclusion 
on  the  basis  of  the  wages  paid  by  reputable  employers.  In  future,  provision 
is  made  for  all  cases  in  which  the  board  fails  to  exercise  its  functions. 

A  further  very  contentious  question — in  connection  with  which  the 
proposal  (which  was,  however,  rejected)  was  even  made,  to  render  the  ex- 
tension of  the  sphere  of  operation  of  the  Act  entirely  independent  of  the  Upper 
House — ^was  that  of  the  extension  of  the  determinations  of  wages  boards  to 
coxmtry  districts.  The  principal  Act  provides  in  §4  that  the  Factory  Act  only 
appKes  to  the  metropoKtan  area,  and  that  its  apphcation  can  only  be  extended 
-to  other  districts,  whether  the  whole  or  any  part  of  the  Act  is  in  question, 
by  means  of  a  proclamation  and  with  the  sanction  of  both  Houses  of  Parhament. 
This  provision  overruled  Sub-section  (2)  of  §105,  which  provided  for  the 
extension  of  a  wages  board  determination,  and  with  it  also  the  corresponding 
legal  provisions,  by  means  of  a  Government  Order.  The  Opposition  were 
against  this  overlapping  of  powers  (Parliament  and  administrative  authori- 
ties), in  the  first  place  for  material  reasons,  because  they  feared  that,  under 
Sub-section  (2)  of  §105,  the  wages  determinations,  calculated  originally  for 
town  conditions,  might  be  extended  quite  mechanically  to  country  districts, 
where  the  cost  of  living  was  niuch  lower,  and  also,  on  principle,  because  they 
could  not  approve  of  any  measure  of  the  executive  removing  the  competence 
of  Parhament  to  Umit  the  sphere  of  operation  of  the  Act.  They  introduced  a 
series  of  amendments  on  the  matter,  to  which  the  Government  was  not  opposed 
in  principle.  Finally,  the  provisions  in  question  [those  of  §4  (5)  and  §105  (2)] 
were  deleted,  and  a  Section  adopted  (§50  of  the  amending  Act)  providing 
that  both  Houses  of  Parliament  could  resolve  upon  the  appointment  of  wages 
boards  for  certain  trades,  even  in  districts  outside  the  MetropoUs,  and  that  a 
resolution  of  this  kind  should  also  have  the  effect  of  applying  certain  parts 
of  the  factory  legislation  to  the  district  in  question. 

In  addition  to  the  amendments  mentioned  above,  the  following  are 
important :  the  definition  of  factory  (principal  Act,  §6 ;  amending  Act,  §4) 
is  brought  into  conformity  with  the  Victorian  Act  of  6th  October,  1905  (Text 
E.B.  II.,  p.  38),  by  adding  clay  pits  and  quarries  worked  in  connection  with 
any  pottery  or  brickyard,  and  with  the  Victorian  Act  of  4th  January,  1910 
(Text  E.B.  VII.,  p.  148),  by  adding  electricity  works  and  gas  works.  The 
Government  Bill  and  the  Lower  House  wished,  in  addition,  to  subject  dentists' 
laboratories  to  the  Factory  Act  since,  in  accordance  with  a  report  of  the  Chief 
Inspector  of  Factories,  very  imhealthy  conditions  prevailed  in  the  29  work 
shops  of  this  kind  employing  31  men,  27  boys  and  young  persons,  and  4  women. 
But  the  Upper  House  yielded  to  a  petition  of  the  dentists,  and  expressly 
excluded  medical,  dentists',  and  chemists'  laboratories  from  the  apphcation 
of  the  Factory  Act.  §§5  and  6  of  the  amending  Act  alter  the  definitions  of 
**  apprentices  "  and  **  improvers."  Formerly  (§6  of  the  principal  Act),  any 
yoimg  worker  under  21  years  of  age  who  was  not  an  apprentice,  was  held  to 
be  an  improver,  so  that  when  a  wages  board  fixed  minimum  rates  for  im- 
provers, even  14-year-old  boys  could  claim  them.  The  new  provision  expressly 
requires  that  the  improver  must  actually  work  as  such.  The  new  definition 
of  "  apprentice  "  makes  it  possible  to  count  in  the  legal  term  of  apprenticeship 
(three  years)  any  time  already  spent  in  practical  work  in  the  trade,  and  also 
to  conclude  contracts  of  apprenticeship  for  a  term  beginning  before  a  person 
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is  20  years  of  age  and  continuing  until  he  is  21  years  of  age,  i.e.,  for  a  term 
of  less  than  three  years.— — ^The  provisions  of  the  principal  Act  respecting 
exhaust  ventilation  and  fencing  of  machinery  (§§43  and  46)  are  strengthened 

by  §§12  and  13  of  the  amending  Act. §10  of  the  amending  Act  requires 

that  one  closet  shall  be  provided  for  every  20  persons  employed. In  addi- 
tion, the  duty  of  lime-washing  bakehouses  is  extended  to  country  districts 

(§41  of  the  principal  Act,  amended  by  §11  of  the  amending  Act). §14  of  the 

amending  Act  brings  §49  of  the  principal  Act  into  conformity  with  the  Lifts 
Regulation  Act  of  nth  November,  1908  (Title  E.B.  VII.,  p.  348,  No.  3),  by 
prohibiting  the  emplojnnent  of  persons  as  lift  attendants  under  the  age  of 

16  years  (Factory  Act  of  1907,  18  years). As  regards  the  hours  of  work 

of  women,  children,  and  yoimg  persons,  §65  of  the  principal  Act  limited  their 
employment  to  48  hours  a  week  and  10  hours  a  day,  and  prohibited  work 
after  9  p.m.,  but  it  allowed  exceptions  from  all  three  provisions,  in  order  to 
meet  unforeseen  press  of  work.  §16  of  the  amending.  Act  now  only  allows  the 
weekly  hours  to  be  exceeded,  whilst  the  lo-hour  day  and  9  o*clock  closing 
must  be  observed  in  all  circumstances.  The  Opposition,  on  the  debate  on  this 
Section,  pointed  out  that,  if  the  establishment  of  a  wages  board  for  clerks 
was  resolved  upon  at  the  same  time  as  this  amendment,  as  was  proposed  in 
the  Bill  (see  below),  there  would  be  a  danger  that  women  employees  might 
be  driven  from  their  occupation  by  the  competition  of  men  not  affected  by  the 

prohibition  of  night-work. A  further  amendment   concerns  compulsory 

Kving-in.  §71  of  the  principal  Act  prohibited  the  occupier  of  an  establishment 
and  the  members  of  his  family  from  lodging  and  boarding  adult  persons  in 
his  service  whose  wages  were  fixed  by  a  wages  board.  The  new  proWsion 
(§17  of  the  amending  Act)  extends  this  prohibition  quite  generally  to  the 
"  employer,"  and  at  the  same  time  removes  most  of  the  exceptions  ;  exceptions 
now  exist  only  as  regards  hotels,  etc.  (in  view  of  a  wages  board  which  is  ex- 
pected to  be  estabUshed  for  hotel,  club,  and  lodging-house  employees), 
restaurants,  fish-shops,  and  chemists'  shops. Some  very  important  exten- 
sions of  the  power  of  wages  boards  were  contained  in  §20  of  the  Government 
Bill  (§93  of  the  principal  Act).  It  was  here  proposed  to  give  the  boards  the 
following  new  powers :  (a)  to  fix  the  maximum  or  proportional  number  of 
apprentices  who  might  be  employed  in  an  estabhshment ;  (b)  to  fix  payment 
for  overtime  for  children,  young  persons,  and  women  in  the  case  of  work  not 
carried  on  in  the  factory  ;  (c)  to  fix  the  beginning  and  the  end  of  the  hours 
of  work,  so  that  work  performed  before  or  after  these  times  should  be  regarded 
as  overtime ;  {d)  to  fix  special  rates  of  wages  without  regard  to  overtime 
for  work  before  6  a.m.  or  after  6  p.m.,  or  for  work  on  Sundays  and  holidaj's, 
on  the  hues  of  the  Victorian  Act  (§2)  of  4th  January,  1910  (Text  E.B.  VIL, 
p.  148).  But  the  powers  named  under  (a),  (c),  and  (d)  were  deleted  in  the 
Legislative  Council.  As  regards  point  (a),  the  opponents  urged  the  prevailing 
dearth  of  skilled  workers  and  the  danger  of  industrial  migration  to  the  Eastern 
States,  in  reply  to  which  the  Minister  emphasised  the  fact  that  the  Eastern 
States  themselves,  as  also  Great  Britain  and  America,  had  similar  prov%ions 
to  prevent  the  abuse  of  apprentices.  As  regards  (c),  the  Government  dre\Y 
attention  to  the  fact  that,  without  some  such  pro\dsion,  no  overtime  claim 
could  be  raised  until  the  weekly  maximum  had  been  reached,  regardless  ol 
how  long  work  was  carried  on  on  one  day ;  nevertheless,  the  opposition  wished 
to  leave  employers  the  power  to  fix  the  hours  of  work  according  to  the  needs 
of  trade.   The  extension  proposed  under  {b)  was  declared  unnecessary,  because 

§93  (iv.)  already  provided  for  overtime  payment  for  workers  over  16. 

§24  of  the  amending  Act  creates  a  new  class  of  workers,  .the  **  inexperienced," 
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who  may  be  allowed  by  the  Chief  Inspector  to  work  for  less  than  the  wage  fixed 
by  the  board,  in  the  same  way  as  the  "  aged,  slow,  and  infirm  workers  "  (§103 
of  the  principal  Act).  The  object  of  this  provision  is  the  following :  the  au- 
thority of  the  chairman  of  the  wages  board  to  give  certain  persons  permission 
to  work  as  improvers  (an  "  improver  "  is  a  person  who  is  not  an  apprentice 
and  who  is,  nevertheless,  not  over  21  years  of  age,  or  a  person  over  21  years 
of  age  who  may  be  paid  as  an  improver,  i.e,,  less  than  an  adult  worker,  by 
permission  of  the  chairman  of  the  board)  had  proved  from  the  first  a  disturbing 
element  in  enforcing  the  Act.  Since  the  post  of  chairman  was  frequently 
vacant,  applications  for  permits  were  not  dealt  with  ;  on  the  other  hand,  the 
chairman  himself  could  not  fix  the  amount  of  the  wage,  so  that  it  happened 
that  the  employers  paid  the  adult  possessors  of  permits  to  work  as  improvers 
children's  wages,  as  low  as  4s.  a  week.  This  abuse  is  removed  by  the  new 
drafting  of  the  Section. 

In  addition  to  amendments  of  the  principal  Act  the  Government  intro- 
duced a  series  of  new  Sections,  most  of  which  were,  however,  rejected  in  the 
Legislative  Council.  The  following  were  adopted  : — ^The  employer  is  required 
to  state,  in  notices  posted  up,  the  times  for  starting  and  ceasing  work  and 
the  intervals  for  meals  (§38  of  the  Act),  and  to  see  (§39)  that  sufficient  space 
roimd  the  machinery  is  kept  clear  (this  appUes  specially  to  saw  mills).  Over- 
time is  to  be  notified  to  the  Chief  Inspector  in  writing  (§40  of  the  amending 
Act).  In  addition,  there  are  detailed  provisions  respecting  apprenticeship 
indentures  (§§41-43)  and  for  the  protection  of  the  workers'  representatives 
on  wages  boards,  and  of  workers  appearing  as  witnesses  or  parties,  from  dis- 
missal by  the  employer  (§45).  The  provisions  respecting  the  Saturday  half- 
hoUday  were  rejected  (in  view  of  the  expected  general  regulation  of  this 
question  by  the  Early  Closing  Bill,  which  had  been  announced),  and  also  those 
respecting  the  creation  of  wages  boards  for  the  whole  carriers'  trade  and  for 
clerks.  On  the  motion  of  Mr.  Blundell,  a  rule  (§48)  was  inserted  on  the  hues 
of  the  provision  of  the  Queensland  Wages  Board  Act  of  15th  April,  1908 
(Text  E.B.  III.,  p.  168),  to  the  effect  that  a  three-fifths  majority  of  employers 
and  workers  in  a  trade  which  possesses  no  wages  board  may  register  collective 
agreements,  and  thus  endow  them  with  legal  force. 


VICTORIA.  The  factory  and  shops  legislation  of  the  Australian  Colony, 
Victoria,  was  consolidated  on  6th  October,  tgo^.  The  text  of  this  Consohdated 
Act  was  printed,  together  with  the  text  of  the  amending  Act  of  12th  Decem- 
ber, 1905  (Act  No.  2  of  1905,  E.B.  II.,  p.  38).  Further  amendments  were 
adopted  by  the  Act  of  23rd  December,  1907  (E.B.  IV.,  p.  104,  No.  2).  In  the 
years  1909-11  the  Act  was  amended  no  less  than  four  times,  partly  in  very 
essential  respects.  These  four  Acts,  described  below,  are  : — (i)  Act  No.  2177, 
to  provide  for  a  half-holiday  every  Saturday  in  shops  in  the  Metropolitan 
district,  dated  2nd  March,  1909  (Text  E.B.  VII.,  p.  392,  No.  2) ;  (2)  The  Act 
No.  2241,  to  amend  the  Factories  and  Shops  Acts,  dated  4th  January,  1910 
(T»xt  E.B.  VII.,  p.  148) ;  (3)  Act  No.  2291,  to  further  amend  the  Factories 
and  Shops  Acts  with  regard  to  apprentices  and  improvers,  dated  4th  January, 
1911  (Text  E.p.  VII.,  p.  154) ;  (4)  Act  No.  2305,  to  further  amend  the 
Factories  and  Shops  Acts,  dated  4th  January,  1911  (Text  E.B.  VII.,  p.  156). 

I.  According  to  the  original  law,  shop  keepers  were  at  Uberty  to  choose 
between  a  Wednesday  or  a  Saturday  half-holiday.  The  Saturday  Half- 
Hohday  Act,  No.  2177  of  1909,  requires  the  shopkeepers  in  the  Metropolitan 
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district  to  close  on  Saturday  at  i  o'clock,  but  allov^  them,  on  the  other  hand, 
to  remain  open  on  Fridays  until  lo  p.m.  Exceptions  are  allowed  for  chemists' 
shops,  coffee-houses,  confectioners,  eating-houses,  fish  and  oyster  shops,  fruit 
and  vegetable  shops,  restaurants,  tobacconists'  shops,  booksellers,  news- 
agents' shops,  and  cooked-meat  shops ;  and  in  (6)  flower  shops,  bicycle  shops, 
hairdressers',  butchers'  and  bakers'  shops.  The  Governor  in  Council  may,  by 
regulations,  extend  the  rule  respecting  the  Saturday  half -holiday  to  the  shops 
named  imder  (b).  On  the  other  hand,  at  the  wish  of  50  more  than  half  the 
number  of  all  the  shopkeepers,  the  Governor  in  Coimcil  may  suspend  the 
operation  of  the  Act  for  a  period  of  not  less  than  six  months,  and  not  more 
than  two  years,  by  decree.  The  new  provisions  do  not  affect  the  remaining 
Sections  of  the  principal  Act  respecting  early  closing,  so  that  early-closing  on 
Wednesday  can  be  enforced  as  well  as  the  Saturday  half -holiday. 

2.  The  amending  Act  No.  2241,  dated  4th  January,  1910,  contains  few 
essential  modifications,  except  as  regards  one  Section.  This  Section  relates 
to  the  appointment  of  wages  boards.  According  to  the  Victorian  system 
the  authority  to  appoint  wages  boards  (in  Victoria  called  special  boards)  had 
first  to  be  given  by  law ;  the  Government  could  only  appoint  a  board  within 
the  terms  of  the  Act,  for  which  purpose  the  sanction  of  Parliament  was  also 
first  required.  This  legislative  sanction  had  been  given  by  §75  of  the  principal 
Act  only  for  (a)  the  manufacture  of  clothing  or  furniture,  {b)  bread-making, 

(c)  any  process  carried  on  in  a  factory  or  workroom  within  the  meaning  of  the 
Act,  {d)  butchers'  businesses.  §6  of  the  amending  Act  extends  the  scope  of 
this  provision  to  the  following  trades  and  workers  :  (a)  electrical  installations, 
(b)  undertakers'  businesses,  (c)  firemen,  boiler  attendants  and  engine  drivers, 

(d)  watch  or  clock  makers,  (e)  hft  attendants,  (/)  gold,  coal  and  metallic  ore 
miners.  The  Government  Bill  also  covered  livery  stable-keepers,  and  the 
Legislative  Assembly  wished  to  include  as  well,  nurser5anen  and  gardeners, 
workers  in  wool,  grain  and  hide  warehouses,  clerks,  office  assistants,  type- 
writers, stenographers,  amanuenses,  bookkeepers,  and  tramway  employees  ; 
the  Legislative  G)uncil  deleted  all  these  classes.  The  Opposition  (the  Labour 
Party)  in  the  Legislative  Assembly  took  this  opportunity  of  attempting  to 
simplify  the  method  of  appointing  boards  by  removing  the  legislative  sanction 
which  was  required  on  each  occasion.  An  amendment  was  moved  by  Mr. 
Solly  to  empower  the  Government  to  appoint  a  special  board  in  pursuance  of 
a  resolution  adopted  by  both  Houses  of  Parliament  for  any  trade  or  any  part 
of  a  trade.  In  support  of  this  motion,  it  was  pointed  out  that  Victoria  was  the 
only  Australian  State  which  required  the  cumbersome  method  of  legislation 
for  the  appointment  of  wages  boards.  In  Queensland  and  Western  Australia 
the  Minister,  and  in  New  South  Wales  the  Court  of  Arbitration,  had  power  to 
entertain  applications  for  the  appointment  of  wages  boards  :  even  Tasmania 
and  South  Australia  merely  required  a  resolution  of  both  Houses  of  Parlia- 
ment for  the  creation  of  a  Board.  The  amendment  was  rejected  by  a  majority 
of  one  vote.  The  idea  behind  the  proposal  was,  however,  carried  out  a  year 
later,  in  the  amending  Act,  No.  2305  of  4th  January,  1911  (see  under  No.  4). 

As  regards  the  other  amendments,  the  following  may  be  mentioned^in 

the  order  in  which  they  appear  in  the  Act. §2  of  the  amending  Act  (§5  of 

the  principal  Act)  extends  the  definition  of  a  factory  by  including  gas  and 
electrical  works.—- — §3  of  the  amending  Act  extends  the  powers  of  inspectors  by 
giving  them  the  right,  in  particular,  of  inspecting  places  even  outside  factories 
and  workshops. — -—§4  of  the  amending  Act  [amending  §63,  Sub-section  (i) 
of  the  principal  Act]  allows  employment  in  dangerous  trades  to  be  prohibited 
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in  the  case  of  young  persons  up  to  i8  years  of  age  (formerly  i6). — §75,  Sub- 
section (2)  of  the  principal  Act  provided  that  the  special  boards,  in  fixing  the 
lowest,  prices  or  rates,  should  take  into  consideration  the  nature,  kind  and 
class  of  the  work,  the  age  and  sex  of  the  workers,  and  any  other  matters  pre- 
scribed by  order  ;  §5  of  the  amending  Act  lays  down  fiuther  points  which  must 
be  considered,  the  object  of  which  is,  above  all,  to  avoid  abuses  in  connection 
with  overtime  work.     In  addition,  the  special  boards  are  given  authority  to 

fix  special  rates  of  wages  for  work  done  on  Sundays  or  public  holidays  : 

§7  takes  into  consideration  the  great  differences  of  local  conditions  in  mining, 
and  consequently  provides  that  for  mining,  several  special  boards  may  be 

appointed,  instead  of  only  one  as  in  other  trades  ; §9  deals  with  the  powers 

of  the  board  to  fix  overtime  rates,  which  is  dealt  with  in  detail  in  §90  of  the 
principal  Act.  Where  women  and  boys  under  16  are  employed  in  factories 
and  workshops,  wages  for  overtime  were  regulated  in  §40  of  the  principal  Act. 
As,  however,  the  wages  board  S5^tem  had  since  been  extended  to  commercial 
and  other  occupations  outside  factories,  the  powers  of  the  boards  as  regards 
overtime  needed  to  be  extended.  This  was  done  by  §9,  which  provides  that  the 
board  may  fix  an  overtime  rate  for  all  workers  employed  beyond  the  hours  fixed 
by  the  board ; §§io  and  11  are  concerned  with  the  same  point. Accord- 
ing to  the  original  Act,  an  employer  who  failed  to  pay  the  legal  wage  was  fined  ; 
but  the  employee  was  obliged  to  take  legal  proceedings  if  he  wished  to  procure 
the  arrears  of  wages ;   §12  now  authorises  the  competent  court  to  order  the 

arrears  of  wages  to  be  paid ; §13,  which  amends  §128,  last  paragraph,  of 

the  principal  Act,  makes  it  possible  for  shopkeepers  outside  the  MetropoUtan 
district  to  arrange  to  close  their  shops  on  Saturday  afternoon,  no  matter 
whether  Wednesday  or  another  day  is  fixed  as  the  half-holiday  by  municipal 
by-law  ;  flower  shops,  hairdressers'  shops  and  bakers'  shops,  outside  the  Metro- 
politan district,  are  allowed  by  §14  to  choose  either  Wednesday  or  Saturday  as 
the  early  closing  day,  even  though  Saturday  is  fixed  as  the  weekly  half -holiday. 

§16  creates  a  district  comparable  to  the  Metropolitan  district,  out  of  the 

seaport  of  Geelong,  together  with  some  suburbs,  as  regards  which  the  Govern- 
ment will  have  the  same  powers  respecting  the  enforcement  of  the  Factories 

and  Shops  Acts  as  the  Municipal  Coimcil  in  the  various  municipalities. 

§144  of  the  principal  Act  empowered  the  Government  to  make  regulations 
respecting  the  weekly  hours  of  work  of  carriers  in  the  Metropolitan  district 
engaged  in  deKvering  goods  to  or  from  factories  or  shops  ;  this  hmitation  was 
removed  by  §17  of  the  amending  Act  and  the  Government  was  empowered  to 
regulate  the  hours  of  work  of  carriers  in  the  Metropohtan  district  in  general ; 

^formerly  [§146,  Sub-section  (3)  of  the  principal  Act]  the  rule  applied  that 

all  persons  under  16  and  women  and  girls  employed  in  shops  should  be  allowed 
an  interval  of  at  least  half-an-hour  for  a  meal  after  five  hours'  work ;  since  it 
appeared  that  men  were  employed  from  8-9  hours  on  end  without  an  interval 
for  a  meal,  §18  of  the  amending  Act  extendis  the  rule  respecting  half-an-hour's 

break  to  all  employees  in   shops. §49  of  the  principal  Act  prohibited  the 

taking  of  premiums  for  engaging  female  apprentices  or  improvers  in  the 
clothing  trades,  and  gave  the  person  concerned  the  right  to  recover  any  such 
sum  on  applying  to  the  Courts  within  the  term  of  two  months,  as  fixed  by 
§i6}j  (a) ;  since  contraventions  often  only  came  to  light  after  this  term  had 

expired,  §19  of  the  amending  Act  extendis  it  to  six  months. Under  §20  of 

the  amending  Act  (amending  §20  of  the  Factories  and  Shops  Act,  No.  2  of 
1905)  certain  shopkeepers  (chemists,  newsagents,  etc.)  may  be  permitted  by 
municipal  by-law  to  close  on  certain  days  at  i  o'clock  and  not  to  reopen  until 
a  late  hour  in  the  evening,  without  encroaching  upon  the  employees'  half- 
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holiday. §21  of  the  amending  Act  extends  the  Metropolitan  district  by 

including  certain   suburbs. In  §22  a  rule  is  re-established  which  applied 

before  the  Saturday  half-hoUday  was  made  compulsory  in  the  Metropolitan 
district ;  this  rule  is  to  the  effect  that  the  shops  mentioned  in  the  schedule 
to  the  Factory  Act  of  1905  (No.  2)  or  in  the  schedule  to  the  Metropolitan 
Half-hohday  Act  of  1909  (cooked-meat  shops,  flower  shops,  bicycle 
shops,  hairdressers,  bakers'  shops),  may  be  kept  open  until  10  o'clock 
on  Fridays,  and  butchers'  shops  until  8  o'clock,  provided  that  in  both  cases 
they  close  at  i  o'clock  on  Saturdays. §23  deals  with  the  serving  of  sum- 
monses.  §24  empowers  the  Minister  to    require    employers    to    supply 

statistics  required  in  connection  with  the  appointment  of  wages  boards  at  any 

time,  and  not  only  on  ist  June  as  formerly. Since  it  occurred  on  some 

occasions  that  merchants  actually  carried  on  sales  on  Saturday  afternoons, 
under  the  pretext  of  delivering  goods,  §25  of  the  amending  Act,  adopted  in 
agreement  both  with  the  employers  and  the  employees,  prohibits  the  delivering: 
of  hay,  corn,  chaff,  straw,  wood,  coal  or  coke,  after  2  o'clock  on  Saturday 
afternoon. — —§26  declares,  in  order  to  clear  up  a  legal  dispute,  that  shops 
need  not  shut  at  i  o'clock  on  the  Saturday  in  Easter  or  Christmas  week,  if  they 

have  already  been  closed  for  the  whole  of  a  pubUc   holiday. §27  of  the 

amending  Act  adds  bird  and  dog  dealers'  shops  to  the  list  of  shops  exempt 
from  observing  the  Saturday  half-holiday,  in  pursuance  of  the  first  schedule 

to  the  Metropolitan  Saturday  Half-HoUday  Act. §§29-30  fix  the   annual 

hohday  for  fruit,  vegetable,  and  grocers'  shops. §31  provides  that  unsealed 

indentures  of  apprenticeship  shaU  be  deemed  valid. §32  imposes  a  penalty 

for  failure  on  the  part  of  either  the  employer  or  the  apprentice  to  carry  out 
the  terms  of  the  indenture. In  §33  the  Act  prohibits  the  use  of  white  phos- 
phorus. A  fine  not  exceeding  £10  may  be  imposed  on  persons  using  v^rhite  or 
yellow  phosphorus  in  the  manufacture  of  matches. 

In  discussing  this  Section,  regret  was  expressed  that  Victoria  had  not  the 
power  (as  in  the  United  Kingdom)  to  require  the  owners  of  patents  for  harmless 
substitutes  to  give  up  their  rights.  The  regulation  of  patents  was  the  affair 
of  the  Commonwealth,  and  it  was  very  questionable  whether  the  rule  laid  down 
in  Part  5  of  the  Commonwealth  Patent  Act  of  1905,  requiring  patents  to  be 
given  up  if  it  was  proved  that  the  protection  of  a  patent  was  doing  injury 
to  the  general  trade  of  the  country,  would  apply  in  this  case.  The  Government 
pointed  out  that  altogether  only  one  or  two  firms  for  the  manufactiu"e  of 

matches  were  concerned. §35  provides  that  in  all  warehouses  and  shops, 

such  ventilation  shall  be  provided  as  is  prescribed  by  a  special  board. 

§36  of  the  amending  Act  gave  rise  to  extensive  debates  in  which  the  question 
of  extending  the  system  of  wages  boards  was  discussed,  which  was  afterwards 
regulated  fimdamentally  in  the  amending  Act  of  1911  (for  details  seeimder4). 
According  to  §101  of  the  principal  Act,  the  Government  may  only  extend  the 
determinations  of  special  boards  to  parts  of  shires,  if  these  parts  either  he 
within  10  miles  of  a  city  or  town,  or  if  a  petition  to  this  effect  has  been  presented 
to  the  Government  by  the  Council  of  the  shire.  The  Section  drafted  by  the 
Liberal  Government  (Prime  Minister,  Mr.  Miuray)  wished  to  give  the  Govern- 
ment power  to  extend  the  determinations  of  wages  boards  to  the  shires,  regard- 
less of  §101  of  the  principal  Act,  in  the  case  of  the  following  trades  : — ^Tanneries, 
fellmongers,  flour  mills,  carriage  works,  brewers,  quarries,  hay,  chaff,  wood 
and  coal  works,  and  the  manufacture  of  agricultural  implements.  The  Legis- 
lative Assembly  adopted  the  Government  proposal  and  added,  moreover,  the 
''  ham  and  bacon-curers'  board."     But  in  the  Legislative  C^imcil  the  proposal 
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was  vehemently  opposed.  It  was  pointed  out  that  agricultural  conditions 
were  such  that  rigid  standards  could  not  Be  adhered  to,  and  that  industrial 
specialisation  had  not  been  carried  so  far  as  in  the  town  trades.  Accordingly, 
the  Legislative  Council  left  only  the  "  ham  and   bacon   curers'    board  "   in 

§36,  and  deleted  all  the  other  boards. §37  replaces  the  remimeration  for 

overtime  fixed  in  various  Sections  of  the  Factory  Amendment  Act  of  1907  at 
6d.  per  hour,  by  a  sum  proportional  to  the  wages  (one-and-a-half  times  the 

normal  wages,  but  not  less  than  6d.). §38  places  the  duty  of  fixing  minimum 

rates  of  wages  for  stackers  or  sorters  employed  in  connection  with  the  loading 
or  unloading  of  timber  from  ships,  upon  the  wood-workers'  board. ^An  inter- 
esting case  is  dealt  with  in  §39.  In  Victoria,  up  to  the  year  1903,  the  wages 
boards  had  power  to  fix  the  number  of  apprentices  who  might  be  employed  in 
each  establishment.  But  this  authority  was  repealed  in  that  year.  As  a 
result,  Victoria  diverged  from  the  principle  adopted  in  the  other  Colonies, 
which  prescribe  a  definite  proportion  between  apprentices  and  adult  workers. 
In  particular,  the  large  number  of  apprentices  in  the  Victorian  boot  trade 
was  regarded  as  unfair  competition  in  the  neighbouring  States,  and  was 
brought  up  for  discussion  by  the  Premier  of  New  South  Wales  (Mr.  Wade)  at  a 
conference  of  Premiers.  On  account  of  this  and  other  circumstances,  the 
Government  of  Victoria  was  led  to  restore  to  the  Wages  Boards  in  their  Bill 
(§13)  the  authority  to  fix  the  number  or  the  proportional  number  of  appren- 
tices. The  Government  pointed  out  that  now  even  some  leading  members  of 
the  employers'  federation  were  in  favour  of  the  measure,  which  the  workers 
had  always  demanded.  The  Legislative  Assembly  adopted  the  Government's 
proposal.  In  the  Legislative[|Council  the  Government  pointed  out  how  difficult 
it  was,  in  the  present  circumstances,  to  justify  their  position  to  the  other 
States.  In  addition,  such  differences  of  opinion  between  the  States  gave  the 
workers  good  reasons  for  summoning  the  employers  under  the  Commonwealth 
Arbitration  legislation,  to  their  disadvantage,  before  the  Commonwealth 
Court  of  Arbitration,  a  procedure  which  the  employees  in  the  boot  trade,  in  the 
so-called  boot  trade  case,  had  adopted  with  success.  Notwithstanding,  the 
Legislative  Council  rejected  the  Government's  proposal,  but  took  the  oppor- 
tunity of  intervening  to  protect  the  Commonwealth  legislation  from  being 
encroached  upon,*  and  added,  on  the  motion  of  Mr.  J.  Balfour,  a  paragraph 


*  Mr.  R.  A.  S.  Abbot  made  a  detailed  statement  on  23rd  December,  1909,  in  the 
Legislative  Council  as  regards  the  relation  at  the  end  of  1909  between  the  conciliation 
and  arbitration  legislation  of  the  Commonwealth  and  of  the  individual  States  (Parliamen- 
tary Debates,  Session  1909,  p.  3592),  from  which  we  take  the  following : 

Article  51,  XXXV.,  of  the  Australian  Commonwealth  Constitution  empowers  the 
Commonwealth  Parliament  to  make  laws  with  respect  to  conciliation  and  arbitration  for 
the  prevention  and  settlement  of  industrial  disputes  extending  beyond  the  limits  of  any 
one  State.  ...  On  28th  June,  1901,  the  following  resolution  was  passed  by  the  House 
of  Representatives  and  adopted  by  the  Senate,  on  9th  August  of  the  same  year  : — '  That, 
in  the  opinion  of  this  House,  it  is  expedient  for  the  Parliament  of  the  Commonwealth  to 
accept  (if  the  State  Parliaments  see  fit  to  grant  it,  under  §51,  Sub-section  37,  of  the  Con- 
stitution Act)  full  power  to  make  laws  for  Australia  as  to  wages  and  hours  and  conditions  of 
labour.'  But  the  Premiers  of  all  the  separate  States,  when  consulted  on  the  matter,  adopted 
an  attitude  against  the  proposal.  Notwithstanding,  the  Government  of  the  Common- 
wealth took  the  standpoint  that  Conmxonwealth  legislation  could  extend  under  the 
Constitution  to  the  sphere  of  conciliation  and  arbitration  legislation  ;  the  result  was  the 
Arbitration  Bill  of  1903.  Mr.  Deakin  (the  Premier  of  the  Commonwealth)  explained, 
in  introducing  the  measure,  that  the  Bill  was  drawn  *  for  the  future  *  with  the  idea  of 
'  providing  an  effective  means  of  dealing  with  industrial  disputes  extending  beyond  one 
State  OY  otherwise.*  He  went  on  to  say  (Parliamentary  Debates,  Session  1903,  p.  2860) : 
'  The  States  are  left  perfectly  free  to  avail  themselves,  or  not  to  avail  themselves,  of  the 
provisions  of  the  Bill.     But,  at  all  events,  we  are  here  providing  a  tribunal  which,  as  far 
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of  §19,  Sub-section  (i)  of  the  principal  Act  (§39  of  the  amending  Act)  providing 
that  any  person  duly  complying  with  the  provisions  of  the  Victorian  Factory 
Act  or  the  determinations  of  the  special  boards  or  of  the  State  Court  of  Indus- 
trial Appeal,  as  regards  the  employment  of  workers,  should  not,  in  any  circum- 
stances, be  compelled  to  pay  any  other  rate  of  wages,  or  to  employ  a  difierent 
number  of  apprentices  or  to  comply  with  any  other  conditions.  The  Govern- 
ment declared,  however,  that  the  success  of  tjiis  provision  seemed  to  them 
doubtful. 

3.  The  amending  Act,  No.  2291  dated  4th  January,  1911.  In  the  year  1910, 
a  majority  was  found  even  in  the  Legislative  Council  in  favour  of  the  adoption 
of  the  provision  which  had  been  rejected  the  preceding  Session,  respecting  the 


as  we  could  do,  is  equipped  with  the  necessary  endowment.'  "  The  employers  had 

abeady  protested,  in  the  Commonwealth  Parliament,  and  still  more  outside,  against  the 
Commonwealth  **  policy  of  encroachment,"  or,  to  use  Mr.  Deakin's  phrase,  *'  the  otherwisie" 
(see  above).  Notwithstanding,  the  Bill  was  adopted  (Act  of  15th  Dec,  1904).  The 
trade  unions  in  the  different  States  now  formed  Commonwealth  federations,  and  by  this 
means  gained  the  right  of  registration  under  the  Commonwealth  law  (one  of  the  first 
to  do  so  were  the  bread  carters).  Three  further  attempts  on  the  part  of  the  Common 
wealth  Legislature  to  extend  their  powers  came  to  grief  by  a  decision  of  the  High  Court, 
namely:  (i)  The  placing  of  railway  employees  under  the  Commonwealth  Arbitratioa 
Act  (judgment  of  17th  Dec.,  1906,  respecting  the  registration  of  the  New  South  Wales 
Government  Railways  Traffic  Employees'  Association  as  an  industrial  union  under  the 
Act) ;  (2)  The  Excise  (Tariff)  Act  of  12th  October,  1906  (Text  E.B.  II..  p.  391),  in  which 
the  Commonwealth  Parliament  attempted  to  regulate  the  hours  of  work  and  wage  con- 
ditions to  be  observed  by  the  manufacturers  of  harvesting  and  other  agric'-iltural 
implements  through  the  Commonwealth  Court  of  Arbitration  (Judgment  of  26th  June, 
1908) ;  and  (3)  Part  VII.  of  the  Trade  Marks  Act  containing  the  provisions  respecting 
trade  union  labels  (Judgment  of  4th  August,  1908). 

The  first  essential  case  in  which  the  Commonwealth  Court  encroached  on  the 
functions  of  the  wages  boards  or  arbitration  courts  of  the  individual  States  was  (apart 
from  the  woodworkers,'  or  federated  sawmills,  case,  which  was  withdrawn  by  the  pl^intitifs), 
the  boot  trade  case  which  so  greatly  exercised  the  Victorian  Parliament  when  dealing  uith 
the  Amending  Act  No.  2,241  of  ist  January,  1910,  and  the  Apprentices  Amendment 
Act,  No.  2,291  of  4th  January,  191 1.  In  May  and  June  the  Australian  Boot  Trade 
Employees'  Federation  presented  their  demands  to  the  employers,  and  in  July,  1909, 
appealed  to  the  Commonwealth  Court  of  Arbitration.  Sixteen  firms  in  Victoria,  n 
firms  and  an  association  in  New  South  Wales,  6  firms  in  Queensland,  and  4  firms  in  South 
Australia  were  summoned.  In  Victoria,  the  boot  trade  had  been  subject  to  the  determina- 
tions of  a  wages  board  since  1897  >  ^^  New  South  Wales,  from  1902  to  June,  1909,  an 
award  of  the  Court  of  Arbitration  had  applied,  after  which  the  wages  board  system  had 
come  into  force  there  also  .  in  South  Australia  a  wages  board  determination  had  come  into 
force  in  September,  1907,  and  in  Queensland,  in  May,  1909.  The  proceedings  before 
the  Commonwealth  Court  of  Arbitration  began  on  the  3rd  September,  1909 ;  on  the 
loth  November  judgment  was  given  in  the  form  of  a  proposed  award. 

The  employers  complained  in  principle  of  the  costs  which  the  cases  laid  upon 
them.  In  addition,  they  maintained  that  they  did  not  wish  to  serve  two  masters,  and 
they  demanded  that  either  the  individual  States  or  the  Commonwealth  should  renounce 
their  competence.  They  were  of  opinion  that  the  wages  boards  were  in  a  better  position 
to  judge  of  demands  respecting  wages  and  hours  of  work,  because  they  consisted  of  trade 
experts,  a  character  which  the  Commonwealth  Court  of  Arbitration  and  the  inter-state 
Commission  did  not  possess.  They  also  pointed  out  that,  as  had  been  shown  in  the  Broken 
Hill  dispute,  the  provisions  of  the  Arbitration  Act  respecting  the  prevention  of  strikes 
could  not  be  enforced.  On  the  other  hand,  the  workers  supported  the  system  of  Com- 
monwealth arbitration  because,  by  awards  of  the  Court  of  Arbitration,  they  could  in  the 
worst  cases  not  lose  anything,  but  they  might  gain  something.  The  view  expressed  by 
Justice  Higgins  in  this  respect  in  the  wood  workers'  case  is  worthy  of  note.  **  If  the 
State  award  fixed  a  minimum  wage  for  certain  workmen  at  is.  3d.  per  hour,  and  the 
Federal  Court  at  is.  6d.,  both  awards  can  be  obeyed  by  payment  of  the  higher  .wage.  1 
base  my  opinion  on  the  ground  that,  when  a  Federal  Act  within  the  scope  of  the  Federal 
power  comes  into  collision  with  a  State  Act  within  the  State  power,  the  Federal  Act 
prevails  to  the  extent  of  the  inconsistency." 
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limitation  of  the  number  of  apprentices.  In  introducing  their  Bill,  the  Govern- 
ment pointed  out  that  Victoria  had  already  possessed  the  proposed  arrange- 
ments at  one  time  ;  it  was  not  until  1903  that  the  right  of  the  wages  boards  to 
limit  the  number  of  apprentices  had  been  withdrawn.  Since  then,  public 
opinion  had  swung  round,  and  the  employers  themselves  were  no  longer 
opposed  to  the  authority.  The  abuse  of  the  employment  of  apprentices  had 
taken  undue  proportions  since  the  limitation  had  been  repealed  (for  instance, 
in  one  printing  works,  with  20  assistants  and  8  apprentices,  the  latter  had  been 
increased  to  18  ;  in  a  furniture  factory,  11  assistants  and  3  apprentices,  later 
increased  to  14 ;  in  a  shoe  factory,  34  assistants  and  21  apprentices,  later 
increased  to  41 ;  in  another  case,  28  assistants  and  14  apprentices,  later 
increased  to  35.  The  conditions  were  still  worse  in  the  clothing  trade).  The 
Government  still  regarded  the  wages  boards  as  the  suitable  authority  to  deter- 
mine the  number  of  apprentices. 

The  Bill  was  adopted  by  the  Legislative  Assembly  almost  without  debate, 
and  it  was  not  opposed  even  in  the  Legislative  Council.  In  both  cases,  the 
employers  emphasised  the  fact,  how  very  anxious  they  were  to  avoid  any 
encroachment  on  the  part  of  the  Commonwealth  Arbitration  Act,  as  had 
occurred  in  the  boot  trade  case.  The  new  Act  empowers  the  special  boards  to 
fix  the  number  or  proportional  number  of  apprentices  or  improvers  in.  each 
trade,  and  also  their  minimum  wages.  In  order  to  avoid  too  harsh  deter- 
minations on  the  part  of  the  special  boards,  and  in  order  to  ensure  at  least  one 
apprentice  in  each  undertaking,  the  Legislative  Council  added  the  provision 
that  there  should  be  one  apprentice  to  every  three  or  fraction  of  three  workers. 
By  a  further  addition,  the  Legislative  Council  endeavoured  to  prevent  a 
complete  lack  of  apprentices  suddenly  arising  in  a  factory  by  the  concurrent 
expiry  of  their  terms  of  apprenticeship. 

Since  a  consolidation  of  all  the  provisions  respecting  apprenticeship  is  in 
contemplation,  the  Act  was  only  to  apply  \mtil  the  31st  December,  1912  (§6). 

4.  The  amending  Act,  No.  2305,  dated  4th  January,  1911  introduced  two 
important  changes  in  the  wages  board  system.  It  removes  the  necessity  for 
a  legislative  authorisation  to  which  the  appointment  of  wages  boards  was 
previously  attached,  and  extends  the  power  of  the  Government  to  apply 
the  determinations  of  wages  boards  to  country  districts. 

In  introducing  the  Bill  in  the  Legislative  Assembly,  the  Premier  (Mr. 
Murray)  emphasised  the  satisfactory  nature  of  the  work  of  the  wages  boards, 
and  pointed  out  how  the  employers  themselves  had  become  reconciled  to  the 
institution  which  they  previously  opposed.  In  1897,  with  a  total  of  45,178 
workers,  six  special  boards,  covering  10,635  employees,  had  been  appointed ; 
now  the  total  number  of  workers  in  registered  factories  was  79,348,  and  there 
were  only  65  trades  with  14,962  persons  for  which  wages  boards  had  not  been 
appointed ;  for  the  other  trades,  including  non-factory  trades  (carriers,  out- 
workers, shops,  hairdressers)  with  about  75,000  workers,  there  were  71  special 
boards.  During  the  past  ten  years,  there  had  been  only  one  short  strike  (the 
bakers'  strike)  in  trades  coming  under  the  wages  boards  system.  There  were 
at  the  time,  21  new  special  boards  in  course  of  establishment,  including  boards 
for  gold  miners  (5,000  persons),  coal  miners  (2,000),  engineers  and  boilermakers 
(3,500),  hotel  employees  (3,000),  boot  dealers  (500),  and  ironmongers  (464) ; 
the  increases  in  wages  imder  the  determinations  of  wages  boards  were  estimated 
at  £3,000,000.  As  regards  the  two  most  important  innovations  in  the  Bill, 
the  Prime  Minister  pointed  out  that  the  removal  of  the  rule  that  a  board  could 
not  be  appointed  for  a  trade  without  a  provision  to  this  effect  being  introduced 
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by  providing  that  in  such  cases  the  rent  shall  not  be  reckoned  as  more  than 

los.  a  week. In  starch  factories  it  often  occurred  that  young  girls  had  to 

carry  too  heavy  loads  ;  consequently  §22  Umits  the  maximum  weight  which 

girls  imder  18  may  lift  or  carry,  to  25  lbs. §23  extends  the  requirements  as 

regards  the  fencing  of  dangeroais  machines,  and  §24  requires  first-aid  ambulance 
chests  to  be  provided. Since  hairdressers  endeavoured  to  evade  the  deter- 
minations of  the  wages  boards  by  sub-letting  chairs  or  parts  of  their  shops, 
§26  provides  that,  in  such  cases,  the  person  to  whom  the  chairs  or  part  of  the 

shop  are  let,  shall  be  held  to  be  an  employee  and  paid  as  such. ^In  §27  the 

employer  is  made  responsible  for  the  registration  of  home  workers  in  the 
clothing  trades.  The  Government  supported  this  proposal  on  the  ground  that 
labour  legislation  aimed  especially  at  combating  the  sweating  system,  and  that 
sweating  had  now  retreated  to  home  industries  where  it  was  more  secure  from 
State  supervision.  Effective  supervision  by  the  authorities  would  be  possible 
if  registration  was  made  compulsory  through  the  employer  (under  §23  of  the 
principal  Act,  the  home-workers  had  hitherto  to  register  themselves).  The 
Legislative  Council,  contrary  to  the  wish  of  the  Government,  added  another 
provision,  according  to  which  such  home-workers  might  employ  only  members 

of  their  own  famiUes. ^A  series  of  amendments  deal  with  the  provisions  as 

regards  hours  of  work  and  hohdays  :  §28  provides  that  butchers'  shops  shall  be 
closed  at  8  o'clock  in  the  evening  on  days  preceding  a  pubHc  hohday  (legal 
Umit  10  o'clock ;  usual  closing  hour  9  o'clock). — —-§29  repeals  exceptions 

relating  to  the  closing  of  shops  in  Christmas  and  Easter  week. §30  is  of 

greater  importance ;  it  repeals  §§4  and  5  of  the  Metropolitan  Saturday  Half- 
HoUday  Act  of  1909,  and  thus  takes  away  from  shopkeepers  the  possibihty  of 
applying  to  the  Government  for  exemptions  from  the  early  closing  on  Satur- 
days.— —§33  provides  that  certain  shops  (it  affects  chiefly  butchers'  shops  and 
bicycle  shops)  need  not  close  before  6  p.m.,  if  they  have  remained  closed  in  the 
same  week  during  a  whole  hoUday.  On  the  other  hand,  ordinary  shops  must 
remain  closed  even  in  this  case  on  Saturday  afternoon  with  the  exception  (c/.  §34 
of  the  amending  Act)  of  the  shops  named  in  the  4th  Schedule  of  the  principal 

Act  and  the  ist  Schedule  of  the  Saturday  Half  HoUday  Act  of  1909. 

According  to  §141  (2)  of  the  principal  Act,  persons  engaged  in  deUvering  bread 
must  be  given  as  a  hoUday  the  whole  of  the  third  Wednesday  in  each  month ; 
in  order  to  place  these  workers  in  the  same  position  as  other  shop  assistants, 
who  have  four  half-hoUdays  in  the  month,  §37  of  the  amending  Act  provides 
that  they  shaU  be  aUowed  the  first  and  third  Wednesday  of  every  month, 
provided  that  instead  of  the  first  Wednesday,  any  other  pubUc  hoUday  falling 

in  the  same  week,  may  be  allowed. §§38  to  41  strengthen,  in  general,  the 

provisions  respecting  the  hours  of  work  of  carters,  but  give  the  Chief  Inspector 
power  to  allow  overtime  (wages  2s.  an  hour) ;  in  order  that  these  hours  of  work 
may  be  better  supervised,  persons  employing  carters  are  required,  by  §42, 
to  keep  a  time-book  ;  improvers  may  not  be  employed  for  more  than  26  hours 

a  week  in  deUvering  goo(^,  instead  of  their  ordinary  industrial  work  (§43). 

§§35»  36,  44,  50,  52  and  54  contain  provisions  respecting  the  annual   factory 

hoUday  in  various  trades. §45  subjects  to  the  Act  caterers  who,  unless  they 

were  also  the  proprietors  of  a  restaurant,  could  formerly  employ  their  staff  as 

long  as  they  Uked. §46  prevents  persons  who  are  legally  bound  to  close  their 

shops  on  Saturday  afternoon  from  evading  the  law  by  having  their  goods  sold 

by  auction. ^Under  §146  (2)  of  the  principal  Act,  a  shopkeeper  co\2d  employ 

his  assistants  overtime  on  40  days  in  the  year.  In  view  of  this  possibility, 
occupiers  were  tempted  incidentaUy  to  reduce  their  staff  at  the  first  indication 
of  bad  trade.    Consequently,  the  Labour  Party  proposed,  in  the  Legislative 
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Council,  to  reduce  the  number  of  days  on  which  overtime  might  be  worked,  to 
12  ;  a  compromise  reducing  the  number  to  25  days,  was  adopted  on  the  proposal 
of  the  Government  (§47) ;  at  the  same  time,  §48  increases  from  6d.  to  is.  the 
tea-money  which  had  to  be  paid,  in  addition  to  the  payment  of  6d.  an  hour  for 

overtime.— §49  gives  watchmen  a  weekly  holiday. Under  §119  of  the 

principal  Act,  employers  contravening  the  determination  of  a  wages  board  were 
liable  to  heavy  penalties ;  an  amendment  adopted  by  the  Legislative  Council, 
and  adhered  to  in  spite  of-  the  opposition  of  the  Legislative  Assembly,  provides 
that  the  contravention  must  be  committed  *'  knowingly  and  wilfully  "  (§53 
of  the  amending  Act). 


2.01.    PROTECTION  OF  CHILDREN,   YOUNQ   PER80N8,    AND   WOMEN; 

APPRENTICESHIP. 

AUSTRIA-HUNGARY,  Austria.  After  the  International  Agreement 
of  26th  September  1906  (Text  E.B.  I.,  p.  272),  respecting  the  prohibition 
of  the  night-work  of  women  in  industrial  occupations  had  become  legally 
binding  in  Austria,  by  ratification  on  29th  December,  1908  (cf.  the 
Notification  of  ist  February,  1911;  Text  E.B.  VI.,  p.  118,  No.  i),  the 
Government  submitted  to  Parliament  two  Bills  to  carry  out  the 
Agreement.  One  of  these  Bills  dealt  with  the  prohibition  of  the 
night-work  of  women  in  industrial  undertakings,  and  became  law  on 
2ist  February,  1911  (Text  E.B.  VI.,  p.  119,  No.  2  ;  Introduction,  p.  XLI.) ; 
the  other  Bill,  which  was  submitted  to  the  House  of  Representatives  on 
20th  June,  1910  (No.  862  of  the  Appendices  to  the  Shorthand  Reports  of  the 
House  of  Representatives,  XXth  Session,  1910)  had  the  object,  in  the  first 
place,  of  amending,  in  accordance  with  the  International  (Convention,  the 
provisions  of  the  Act  of  21st  June,  1884  (R.G.Bl.  No.  115),  respecting  the 
employment  of  young  persons  and  women,  and  also  regulating  daily  hours  of 
work  and  Sunday  rest  in  mines,  and,  on  the  other  hand,  of  prohibiting  the 
emplojonent  of  children  in  mines,  which  was  still  permissible  in  exceptional 
cases,  independently  of  the  Convention.  According  to  the  provisions  of  the 
before-mentioned  Act,  which,  in  pursuance  of  §18  of  the  Act  of  9th  January, 
1907  (R.G.Bl.  No.  7),  applies  also  to  the  winning  of  bituminoais  minerals,  girls 
and  boys  under  12  years  of  age  might  not  be  employed  at  all  as 
workers  in  mines,  and  they  might  be  employed  between  the  ages  of  12 
and  14  only  as  an  exception  in  light  work  above  grotmd,  without 
prejudice  to  their  compulsory  school  attendance,  on  the  application 
of  their  parents  or  guardians,  with  a  special  permit  from  the  mining 
authorities.  Women  and  girls  of  any  age  might  only  be  employed  in 
mining  above  ground ;  women  might  not  be  employed  for  six  weeks  after 
confinement,  or  they  might  return  after  four  weeks  in  pursuance  of  a  medical 
certificate  of  fitness  only ;  and  girls  under  18  years  of  age  and  male  young 
persons  under  16  years  of  age  might  only  be  employed  in  such  a  way  as  not 
to  be  injurious  to  their  physical  development.  In  pursuance  of  this  latter  rule 
the  Minister  of  Agriculture,  in  §3  of  the  Order  of  8th  June,  1907  (Text  E.B. 
II.,  p.  215,  No.  5),  respecting  the  employment  of  young  persons  and  children 
in  mines,  prohibited  the  employment  of  children  in  mines,  and  apart  from 
cases  of  urgent  danger  to  Ufe,  health  and  property,  also  the  employment  of 
young  women  at  night — i,e,,  between  8  p.m.  and  5  a.m. — without  exception. 
But  the  Austrian  mining  legislation  hitherto  did  not  prohibit  the  night -work 
of  adult  women. 

BULLETIN  a 
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The  Ministry  of  Agriculture  had  carried  out,  before  the  International 
Conference  of  Beme  took  place,  statistical  inquiries,  relating  to  the  22nd 
November,  1904,  into  the  emplojonent  of  women  in  the  Austrian  mining 
industry,  and  especially  into  the  nature  of  their  occupation  and  their  employ- 
ment at  night.  The  explanatory  remarks  on  the  Bill  (No.  862  of  the  Appendices 
to  the  Shorthand  Reports  of  the  House  of  Representatives,  22nd  Session,  1910 ; 
reproduced  in  the  XXIst  Session,  1911,  as  No.  25  of  the  Appendices)  contain 
the  following  information  on  this  subject : — 

"  The  number  of  mines  of  reserved  minerals  (including  salt  mines)  in  which,  on  the 
day  of  the  inquiry,  women  were  employed,  amounted  altogether  to  297.  In  these.  6,465 
women  were  employed  altogether,  4  (0.06  per  cent.)  of  which  were  children,  1,224  (18.93 
per  cent.)  young  persons  between  14  and  18  years  of  age,  and  5,237  (81.01  per  cent.)  adult 
women.  In  227  mines,  the  number  of  women  amounted  to  more  than  three.  In  78  works 
women  were  employed  at  night,  i,e,,  between  8  p.m  and  5. a.m. 

''  In  anthracite  coal  mines,  3,102  (47.99  per  cent.);  in  lignite  coal  mines,  2,510  (38.82 
percent.) ;  in  iron  ore  mines,  74  (1.14  per  cent.) ;  in  salt  mines,  9  (0.14  per  cent.) ;  and 
in  mines  of  other  reserved  minerals,  770  (11. 91  per  cent.)  women  were  employed. 

"  Out  of  the  6,465  women  employed  on  22nd  November,  1904,  4,994  (77.25  per  cent.) 
were  employed  exclusively  in  the  day-time,  t.e.,  between  5  a.m.  and  8  p.m.,  and  1,471 
(22.75  P^r  cent.)  were  employed  wholly  or  partially  at  night.  Of  the  women  employed 
at  night,  667  were  working  in  anthracite  coal  mines,  615  in  lignite  coal  mines,  and  189  in 
other  mineral  mines ;  in  iron  ore  mines  and  salt  mines,  no  women  were  employed  at 
night  on  the  date  in  question. 

"  As  regards  the  nature  of  the  work  performed  by  women  at  night  on  the  date  of 
the  inquiry,  it  should  be  noted  that  104  women  were  employed  in  conveyance  above 
ground,  962  in  ore-dressing,  279  in  loading,  and  126  in  other  occupations. 

*'  In  the  winning  of  bituminous  minerals — that  is,  in  ozokerite  and  in  petroleum 
mines — the  number  of  women  employed  was  34  and  5  respectively ;  12  of  the  women 
employed  in  ozokerite  mining  worked  in  the  night-shift  in  ore-dressing. 

"  In  the  smelting  works  subject  to  inspection  by  the  Mining  Authorities,  229  women 
altogether  were  employed  on  22nd  November,  1904,  all  of  them  by  day." 

As  regards  the  employment  of  children  in  Austrian  mines,  the  explanatory 
remarks  emphasise  the  fact  that  their  employment  has  been  permitted  by  the 
Mining  Authorities  of  recent  years  only  in  isolated  cases  (1907,  18  children ; 
1908,  4  children  ;  1909,  7  children). 

The  Bill  provided,  in  the  first  place,  that  the  emplosnnent  of  children 
imder  14  in  mines  should  be  prohibited  ;  in  addition,  it  decreed,  in  conformity 
with  the  International  Convention,  that  the  employment  of  women  at  night 
should  not  be  permitted  on  principle.  In  this  respect  it  went  beyond  the 
provisions  of  the  Convention  by  providing  that  the  night  rest  should  begin  at 
8  p.m.,  instead  of  10  p.m.  Exceptions  to  this  rule  were  to  be  allowed  after  the 
Act  came  into  force  only  in  the  case  of  women  over  18  years  of  age,  in  the 
following  circumstances : — 

(a)  In  work  in  two  day-shifts  :  the  emplojonent  of  women  in  the 
second  shift  might  extend  to  10  p.m.  ; 

(b)  Where  permission  is  given  to  work  overtime  in  the  case  of 
extraordinary  circumstances  or  of  temporary  urgent  necessity  :  the  night's 
rest,  which  must  amotmt  to  at  least  10  hours,  need  not  begin  until  10  p.m. 
on  60  days  in  the  year ; 

(c)  In  the  case  of  imforeseen  interruptions  of  work  not  recurring 
periodically  and  due  to  force  majeure :  the  prohibition  of  night-work  is 
suspended ; 

(d)  Until  the  31st  December,  1918,  in  surface  works  which  have  to 
be  suspended  as  a  result  of  chmatic  conditions  for  at  least  four  months  in 
the  year  :  permission  to  employ  adult  women  at  night  for  the  rest  of  the 
year. 
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As  regards  the  ii  hours'  night  rest  for  women  prescribed  in  the  Inter- 
national Convention,  no  general  rule  was  required,  since  §2  of  the  Act  of  21st 
July,  1884  (R.G.B1.  No.  115)  satisfied  this  requirement  indirectly  by  fixing  the 
maximum  duration  of  a  sWft  to  12  hours.  It  was  only  necessary,  in  view  of 
the  Convention,  to  restrict  the  former  power  of  the  Minister  of  Public  Works 
to  permit  in  exceptional  cases  shifts  of  more  than  12  hours  in  mines  situated 
at  a  high  elevation  in  mountain  districts,  by  providing  that  such  exceptions 
should  only  apply  to  adult  women,  and  that  the  women  should  in  any  case  be 
allowed  11  hours'  night  rest. 

The  Committee  on  Social  Legislation  of  the  House  of  Representatives 
discussed  the  Bill  in  their  sitting  of  i6th  February,  1911,  and  adopted  it  with 
some  amendments.  In  the  course  of  the  debates,  the  Conmiittee  also  dis- 
cussed the  question  as  to  whether  this  opportunity  should  not  be  taken  of 
providing  special  protection  without  exceptions  for  yoimg  persons  of  the  male 
sex  between  14  and  16  years  of  age.  The  majority  were  of  opinion  that  it 
would  not  be  expedient  to  prohibit  the  night-work  of  young  persons  tmcon- 
ditionally,  since  there  were  certain  operations  carried  on  even  in  night  shifts 
which  did  not  exceed  their  powers.  The  complete  exclusion  of  young  persons 
from  night  shifts  would  affect  their  employment  in  the  day  shifts,  which  would 
have  an  unfavourable  effect  upon  the  maintenance  of  an  efficient  mining 
population,  which  did  not  fully  meet  the  demand  even  at  the  present  time. 
In  addition,  the  custom  prevailing  in  some  districts  of  beginning  at  4  a.m., 
would  be  interfered  with  by  a  prohibition  of  this  sort,  since  it  would  not  be 
permissible  for  the  young  persons  to  start  before  5  a.m.  It  was  pointed  out 
that  the  Mining  Authorities  had  already  intervened  successfully  to  prevent 
any  unreasonable  employment  and  exploitation  of  young  persons,  and  they 
had  adopted  measures  to  exclude  all  young  persons  from  night  employment 
whose  physical  development  was  not  satisfactory  enough  to  enable  them  to 
endure  the  night -work  without  injury  to  their  health. 

As  a  result  of  the  conclusion  of  the  Session,  the  Bill  was  introduced  again 
into  the  House  of  Representatives  at  the  beginning  of  the  XXIst  Session, 
consideration  having  been  given  to  the  recently  adopted  amendments  of  the 
Conrnodttee  on  Social  Legislation ;  after  the  first  reading  (Shorthand  Reports 
of  the  House  of  Representatives,  XXIst  Session,  p.  1743)  it  was  again  referred, 
on  the  23rd  November,  1911,  to  the  Committee  on  Social  Legislation.  The 
report  of  the  Committee  (No.  1028  of  the  Appendices  to  the  Shorthand  Reports 
of  the  House  of  Representatives)  was  followed  on  20th  December,  1911,  by 
the  second  and  third  readings  in  the  House  of  Representatives  (Shorthand 
Reports,  XXIst  Session,  p.  2447).  The  House  of  Lords  adopted  the  Bill  in  the 
form  passed  by  the  House  of  Representatives,  on  22nd  December,  1911 
(Shorthand  Reports  of  the  House  of  Lords,  XXIst  Session,  pp.  140,  158), 
without  a  debate.  On  the  26th  December,  1911,  the  Bill  became  law  (Text 
E.B.  VII.,  p.  21,  No.  3)  with  the  following  modifications  : — ^The  period  of  rest 
for  women  after  confinement  must  amount  to  six  weeks  in  all  circumstances 
(originally,  only  four  weeks  with  a  medical  certificate  of  fitness).  Permission 
for  overtime  is  limited  to  40  (originally  60)  days.  The  exception  contemplated 
in  the  Bill  in  the  case  of  interruptions  of  work  resulting  from  force  majeure 
is  deleted,  since — ^as  the  reporter  of  the  Committee  on  Social  Legislation  pointed 
out — ^in  the  case  of  occurrences  in  mines  due  to  force  majeure,  it  is  hardly 
likely  that  suitable  employment  for  women  adapted  to  their  strength  would 
be  found.  The  ist  December,  1914  (originally  31st  December,  1918),  is  fixed 
as  the  end  of  the  period  of  transition,  during  which  the  emplojmient  of  women 
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is  permitted  in  surface  work  in  mines  which  must  be  closed  during  four  months 
in  the  year  on  account  of  climatic  conditions. 

The  prohibition  of  the  night-work  of  women  came  into  force  on  the  day 
of  notification,  the  prohibition  of  the  employment  of  children,  one  month  later ; 
all  the  other  provisions  came  into  operation  on  the  ist  January,  1912. 

Hungary.  By  the  Act  No.  XIX.,  dated  19th  December,  1911  (Text 
E.B.  VII.,  p.  211,  No.  2),  Htmgary  prohibited,  in  accordance  with  the  Berne 
Convention  of  26th  September,  1906  (E.B.  I.,  p.  272),  the  employment  of 
women  at  night  (from  10  p.m.  to  5  a.m.),  in  aU  worl«  or  undertakings  where 
raw  materials,  semi-manufactured  or  wholly  manufactured  goods  are  produced, 
transformed,  or  worked  up  by  way  of  trade  in  mines,  salt  works  and  smelting 
works,  etc.  ;  in  works  and  imdertakings  in  connection  with  Government 
monopolies  ;  in  the  manufacturing  and  repairing  shops  of  railway  and  na\'iga- 
tion  companies,  and  of  the  postal  telegraph  and  telephone  authorities ;  and 
finally,  in  building  enterprises  of  all  lands — provided  that,  as  a  rule,  more 
than  10  workers  are  employed.  The  women  must  be  allowed  an  uninterrupted 
night  rest  of  11  hours. 

The  following  industries  are  excluded  : — Agriculture  and  forestry,  under- 
takings where  only  members  of  the  employer's  family  are  employed,  restaur- 
ants and  coffee-houses  and  other  similar  businesses,  railway  and  navigation 
undertakings  and  the  postal,  telegraph,  and  telephone  services.  In  seasonal 
trades  and,  imder  certain  conditions,  other  trades  also,  the  competent  authori- 
ties may  allow  the  ii-hour  rest  for  women  to  be  reduced  to  10  hours  on  not 
more  than  60  days  in  the  year.  In  undertakings  where  raw  materials  or  semi- 
manufactured goods  subject  to  rapid  deterioration  are  prepared  (fruit, 
vegetable  and  fish-preserving,  etc.),  the  Minister  of  Commerce  may,  in  con- 
sultation with  the  Chambers  of  Commerce  and  Trade,  allow,  by  order,  women 
to  be  employed  at  night  during  a  certain  season  or  during  the  whole  year, 
provided  that  the  hours  of  work  of  women  may  not  exceed  66  hours  a  week, 
and  that  the  night -work  must  not  exceed  10  hours  in  24.  In  the  case  of 
interruptions  of  work  occasioned  by  force  majeure  or  elementary  causes,  or  in 
case  of  accidents,  the  competent  authority  may,  as  an  exception,  allow  the 
night-work  of  women  temporarily,  in  so  far  as  this  is  inevitable  ;  but  the  hours 
of  work  of  women  must  not  amoimt  to  more  than  13  hours  in  24,  exclusive  of 
breaks  for  rest.  The  women  must  be  allowed  a  break  of  at  least  one  hour  in 
such  cases  after  six  hours'  continuous  work,  and  they  must  be  given  at  least 
II  hours'  uninterrupted  rest  in  every  24  hours. 

The  Industrial  Authority  of  first  instance  may  give  permission  for  the 
emplo5nnent  of  women  at  night  only  for  a  period  of  14  days.  But  the  Minister 
of  Commerce  has  power  to  extend  the  permission  if,  through  no  fault  of  the 
employer,  it  is  not  possible  to  complete  the  work  in  14  days.  Permission  to 
employ  women  at  night  ceases  to  apply,  even  before  its  term  has  concluded 
and  without  right  of  appeal,  if  the  legal  reason  for  which  it  was  given  has  in 
the  meantime  ceased  to  exist.  If,  in  the  case  of  the  interruptions  of  work 
referred  to,  the  night-work  of  women  cannot  be  postponed  until  the  Industrial 
Authority  of  first  instance  has  issued  its  decision,  without  injury  to  public  or 
private  interests,  the  employer  may  employ  women  at  night  on  his  own 
responsibihty  simultaneously  with  the  lodging  of  the  appHcation,  but  he  must 
notify  this  to  the  Industrial  Authority  and  stop  the  night-work  immediately 
if  the  application  is  refused. 
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The  employer  is  boiind  to  post  up  in  all  workrooms  where  women  are 
employed,  and  in  mines,  rules  of  employment  in  the  official  language  and  in 
the  language  spoken  by  the  majority  of  the  women  employed  ;  the  notice  must 
be  easily  readable,  and  signed  by  the  Industrial  Authority,  and  it  must  state 
the  working  days,  hours  of  work  and  intervals  of  rest,  and  include  the  provisions 
of  the  Act.  Contraventions  of  the  Act  are  pimished  by  fines  not  exceeding 
600  kr.,  and  in  special  cases  by  imprisonment  for  a  term  not  exceeding  two 
months.  If  an  employer  fails  to  observe  the  rules  respecting  reductions  of 
the  night's  rest  or  the  exceptional  employment  of  women  at  night,  the  per- 
mission may  be  withdrawn  from  him,  without  prejudice  to  proceedings  in 
respect  of  the  contravention. 

The  Act  came  into  force,  in  general,  on  ist  January,  1912.  It  does  not 
apply  imtil  15th  January,  1920,  to  beetroot  sugar  factories,  woolcarding  and 
spinning  works,  or  to  surface  work  in  connection  with  mines,  if  the  last-named 
work  must  be  saispended  for  at  least  four  months  during  the  year  on  account 
of  cUmatic  conditions ;  nevertheless,  these  industries  may  not  employ  girls 
under  14  at  night  in  any  circumstances  after  the  ist  January,  1912,  nor  may 
they  employ  girls  imder  16  if  they  work  at  night,  for  more  than  8  hours, 
exclusive  of  intervals  for  rest,  or  women  over  16  for  more  than  11  hours  in  24. 

An  administrative  Order  of  the  Ministei  of  Commerce  dated  igth  Decem- 
ber, 1911,  issued  at  the  same  time  as  the  Act  (Text  E.B.  VII.,  p.  215,  No.  3), 
explains  thoroughly  the  varioais  provisions  of  the  Act. 

BELGIUM.  In  pursuance  of  §§4  and  8  of  the  Act  of  13th  December, 
1889,  regulating  the  employment  of  women,  children  and  young  persons,  a 
Decree,  dated  20th  December,  1911  (E.B.  VII.,  p.  356,  No.  7),  provides  that 
children  and  yoimg  persons  tmder  16  years  of  age  and  girb  and  women  between 
16  and  21  years  of  age  may  not  be  employed  as  a  rule  for  more  than  10  hours 
a  day  in  the  chocolate  and  confectionery  industry,  or  for  more  than  11  hours  a 
day  on  not  more  than  30  days  in  the  year  ;  when  the  duration  of  actual  work 
does  not  exceed  9  hours,  a  period  of  rest  of  at  least  45  minutes  must  be 
allowed  ;  if  the  hours  of  work  are  between  9  and  10,  or  more  than  10,  a  further 
period  of  rest  of  a  quarter  of  an  hour  must  be  allowed. 

§4  of  the  Act  prohibiting  the  night -work  of  women,  dated  loth  August, 
1911  (Text  E.B.  VI.,  p.  156,  No.  27),  provides  that  the  King  may  allow  exemp- 
tions from  the  prohibition  of  night -work  in  the  case  of  industries  involving  work 
"  on  raw  material  or  materials  in  course  of  manufacture  which  are  Uable  to 
very  rapid  deterioration  and  the  loss  of  which  otherwise  appears  inevitable.' ' 
In  pursuance  of  this  rule,  the  following  industries  have  been  granted  exemptions 
by  Order  :  (i)  The  manufacture  of  artificial  silk  (Decree  of  29th  December, 
1911,  which  appUed  until  ist  Jvdy,  1912,  and  was  extended  by  the  Decree 
of  15th  May,  1912,  to  the  ist  January,  1913 ;  Text  E.B.  VII.,  p.  357,  No.  8)  : 
women  over  21  years  of  age  may  be  employed  after  9  p.m.  and  before  5  a.m. 
in  the  process  of  spinning  proper ;  but  their  total  hours  of  work  must  not 
exceed  11  a  day  and  moist  be  broken  by  three  periods  of  rest  amoimting  to  at 
least  ij  hours  altogether  (as  regards  the  definition  of  the  expression  "  subject 
to  rapid  deterioration,"  see  the  report  of  the  Seventh  General  Meeting  of  the 
Committee  of  the  International  Association  for  Labour  Legislation  held  at 
Zurich  from  io-i2tH  September,  1912,  P.  S.  King  and  Son,  1913,  p.  31) ;  (2) 
Preserved  fish  factories  (Decree  of  29th  December,  1911 ;  E.B.  VII.,  p.  358, 
No.  9) :  persons  between  16  and  21  years  of  age  may  be  employed  until  mid- 
night on  30  days  in  the  year,  but  not  more  than  11  hours  in  a  day ;  women 
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aged  21  or  more  may  be  employed  imtil  2  a.m.  with  a  total  period  of  employ- 
ment not  exceeding  12  hours ;  (3)  Vegetable  and  fruit  preserving  factories 
(Decree  of  4th  June,  1912  ;  Text  E.B.  VII.,  p.  361,  No.  21) :  subject  to  certain 
conditions  respecting  the  night's  rest  and  breaks  for  rest,  adult  women  may  be 
employed  after  9  p.m.  and  before  5  a.m.,  from  the  loth  June  to  the  loth 
August,  and  15  times  a  year  in  addition  outside  this  period. 

DENMARK,  In  accordance  with  §1,  paragraph  2,  of  the  Danish  Act 
of  nth  April,  1901  (Text  G.B.  I.,  p.  13),  respecting  work  in  factories  and 
concerns  considered  as  factories,  which  provides  that  in  branches  of  industry 
which,  according  to  the  Act,  do  not  come  within  the  scope  of  §1,  paragraph  i, 
the  employment  of  children  of  school  age  may  be  hmited  or  altogether  pro- 
hibited on  the  proposal  of  a  Communal  Council  by  means  of  an  Order  of  the 
Ministry  of  the  Interior,  after  obtaining  an  expression  of  opinion  from  the 
Labour  Coimcil,  a  Notification  has  been  issued  for  the  town  of  Silkeborg  in 
respect  of  the  employment  of  children  and  young  persons  in  certain  classes  of 
occupations.  (Dated,  26th  April,  1912 ;  amendment  of  the  Notification 
of  2ist  Jvdy,  1911). 

FRANCE.  A  Circular  of  the  Minister  of  War,  dated  29th  April,  1910 
(Title  E.B.  VII.,  p.  363,  No.  3),  gives  women  employed  in  military  establish- 
ments a  monthly  nursing  bonus  of  10  frcs.  for  four  months  after  confinement ; 
a  double  bonus  is  paid  in  the  case  of  twins. 

A  Decree  dated  28th  June,  1910  (Title  E.B.  VII.,  p.  364,  No.  9),  extends 
to  Algeria  the  provisions  of  the  Act  of  27th  November,  1909  (Text  E.B.  V., 
p.  104,  No.  16),  respecting  the  work  of  women  after  confinement. 

§140  of  the  Finance  Act  of  13th  July,  1911  (Text  E.B.  VII.,  p.  377,  No.  55), 
extends  the  right  to  two  months'  leave  of  absence  with  full  pay  in  case  of 
confinement  as  (provided  in  the  Act  of  15th  March,  1910,  for  teachers)  to  the 
female  staff  of  the  Department  of  Posts,  Telegraphs  and  Telephones. 

The  Decree  of  15th  July,  1893,  issued  in  pursuance  of  §§4,  5,  6  and  7  of 
the  Act  of  2nd  November,  1892  (night -work,  hours  of  work,  weekly  day  of 
rest),  contains  in  §5  a  Ust  of  the  industries  in  regard  to  which  the  district 
inspector  may  temporarily  suspend  the  rules  regulating  the  hours  of  work  of 
young  persons  under  18  and  women.  A  Decree,  dated  23rd  November,  1910 
(E.B.  VII.,  p.  365,  No.  16)  extends  this  list  to  the  "  folding  and  boxing  of 
ribbons." 

On  8th  October,  1911,  two  Decrees  for  the  protection  of  glass  workers 
were  issued  (Text  E.B.  VII.,  p.  377,  Nos.  57  and  58).  The  first  of  these  lays 
down  rules  relating  to  health  and  safety  measures  in  glass  works,  and  is 
described  in  further  detail  imder  2.11,  Stone  and  Earth  Industries.  The  second 
Decree  deals  with  the  employment  of  children  in  glass  works.  Formerly 
children  under  13  might  not  be  employed  at  all  in  gathering  the  Uquid  glass 
or  in  glass-blowing  ;  the  new  Decree  raises  the  age  hmit  in  bottle  and  window- 
glass  works  to  15  (gathering  the  hquid  glass)  or  to  16  (glass-blowing),  and  to 
14  in  other  glass  works  in  the  case  of  both  occupations.  The  weight  of  glass 
handled  by  children  from  14  to  16  years  of  age  (formerly  13  to  16)  may  not 
exceed  1,000  grams.  If  the  manufacture  of  bottles  is  carried  on  by  machinery, 
children  under  16  may  not  be  employed  in  gathering  the  Hquid  glass  or  in 
working  the  machine.  Children  of  from  14  to  15  years  of  age  may  only  be 
employed  in  glass-drawing,  subject  to  certain  conditions. 
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By  the  Act  of  the  22nd  December,  1911  (Text  E.B.  VII.,  p.  26),  France 
has  brought  its  national  legisktion  into  Hne  with  the  International  Conven- 
tion of  Berne  of  the  26th  September,  1906  (Text  E.B.  I.,  p.  272),  relating  to 
the  prohibition  of  the  night-work  of  women  employed  in  industrial  concerns. 
The  Chamber  of  Deputies  passed,  as  urgent,  the  Government  Bill  submitted  to 
it  on  the  loth  January,  1907  (c/.  Bulletin  de  TOffice  du  Travail  XIV.,  719). 
The  proceedings  in  the  Senate,  which  had  been  prepared  by  a  report  and  an 
additional  report  of  Senator  Touron,  dated  24th  January  and  7th  December, 
1911,  respectively,  took  place  aJso  as  a  matter  of  urgency  on  12th 
December,  1911  While  the  Chamber  of  Deputies  desired  to  incorporate 
the  new  stipulations  in  a  separate  Act,  the  Committee  of  the  Senate  proposed, 
and  the  Senate  decided  to  alter  §4  of  the  existing  Act  of  2nd  November, 
1892,  on  the  work  of  women,  and  to  incorporate  in  the  supplementary  Act, 
not  only  the  provisions  of  the  International  Convention,  but  also  several 
provisions  contained  in  Decrees  relating  to  the  administration  of  the  Act  of  1892. 
The  Chamber  of  Deputies  passed  on  20th  December,  1911,  without  amend- 
ments, the  text  adopted  by  the  Senate. 

§4  of  the  Act  of  1892,  as  modified  by  th^  supplementary  Act  of  1911, 
contains  the  following  new  features  : — ^The  existing  prohibition  of  night-work 
for  young  workers  under  the  age  of  18  and  for  women  in  factories  and  work- 
shops of  all  kinds,  in  yards,  as  well  as  in  smelting  works,  mines  and  quarries 
(§1),  is  supplemented  by  requiring  an  uninterrupted  night's  rest  of  at  least 
II  hours  for  female  workers  (§2).  The  hours  from  9. p.m.  to  5  a.m.  are  con 
sidered  as  night-work.  Employment  in  underground  work  in  mines,  excava- 
tions, and  quarries  between  4  a.m.  and  10  p.m.,  which  had  hitherto  been 
permitted  in  two  shifts  of  9  hours  each,  with  an  interval  of  rest  of  at  least  one 
hour  for  women  and  yoimg  workers  of  either  sex  (Act  of  30th  March,  1900), 
is  now  admissible  only  imder  the  same  conditions  for  young  persons  of  the 
male  sex  (§3).  By  way  of  exception,  a  reduction  of  the  11  hours'  night  rest  of 
adult  women  by  one  hour,  by  extending  the  working  hours  until  10  o'clock 
(so-called  "  veiU^es  ")  may  be  permitted  by  Order  merely  on  giving  notice, 
during  60  days  in  the  year  at  most,  on  the  condition  that  the  daily  working 
hours  shall  not  exceed  12  (§4) ;  in  certain  industries  to  be  designated  by  Order, 
the  district  labour  inspector  may  also  temporarily  pej  mit  a  reduction  of  the 
night's  rest  to  10  hours  (in  accordance  with  §7  of  the  Act  of  2nd  November, 
1892).  This  provision  is  intended  to  correspond  to  the  extension  provided  for 
in  the  Convention  of  Berne  in  exceptional  circumstances.  Certain  industries 
may,  further,  be  released  temporarily  from  observing  the  prohibition  of  night - 
work  of  yoimg  workers  and  of  women  imder  certain  conditions  merely  on 
notice  being  given  (§5) ;  the  old  §5,  which  contained  the  possibihty  of  per- 
manent exceptions  of  this  kind,  has  been  omitted  from  the  new  Act.  In  cases 
of  stoppage  of  work,  owing  to  "  force  majeure  "  or  any  accidental  interrup- 
tion, the  owner  of  the  concern  is  exempt  from  the  observance  of  the  pro- 
hibition of  night-work  within  the  Umits  of  the  working  days  lost ;  if  the 
exceptional  condition  continues  for  more  than  15  days,  the  permission  of  the 
inspector  is  required ;  otherwise  it  is  sufficient  merely  to  give  notice  (§6). 

A  Decree  of  27th  December,  1911  (Text  E.B.  VII.,  p.  384,  No.  64),  modifies 
the  exemptions  permitted  by  Decree  of  15th  July,  1893,  from  the  prohibition 
of  night-work  of  women  and  young  persons,  in  accordance  with  the  new  Act. 
The  existing  permission  to  employ  female  workers  over  18  years  of  age  until 
II  p.m.  o'clock  on  60  days,  at  most,  in  the  year,  with  a  maximiun  number  of 
working  hours  of  12,  in  the  trimming  of  hats  and  the  making  of  clothes  for 
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mouniing  has  been  limited  to  the  hour  of  lo  p.m.  The  list  of  the  trades 
which  may  be  temporarily  granted  exemption  from  the  regulations 
respecting  night-work,  but  in  which  the  working  hours  of  women 
and  young  persons  may  not  exceed  lo  hours  per  day,  has  been  restricted 
by  the  omission  of  the  manufacture  of  casks  for  the  packing  of  fish. 
Tlie  exemption  for  urgent  repairs  of  ships  and  engines  (120  days)  has, 
moreover,  been  limited  to  boys  of  more  than  16  years  of  age,  so  that 
the  night-work  of  female  workers  of  all  ages  is  now  admissible,  in 
accordance  with  the  Convention  of  Berne,  only  in  trades  dealing  with  perish- 
able materials,  namely,  the  production  of  preserved  fruit  and  vegetables  and 
preserved  fish,  and  the  extraction  of  perftime  from  flowers  on  90  days  in  the 
year  at  most  ;  the  industrial  production  of  butter,  size,  and  glue,  the  removal 
of  wool  from  sheep-skins,  the  industrial  production  of  cheese,  and  the  treat- 
ment of  milk  on  60  days  in  the  year  at  most ;  and  the  making  of  pastry  and 
biscuits,  with  the  use  of  fresh  butter,  on  30  days  a  year  at  most.  In  industries 
with  continuous  furnaces,  the  emplojmfient  of  women  at  night  in  "  indis- 
pensable work  "  had  been  hitherto  permitted  in  virtue  of  §6  of  the  Act  of 
1892.  In  virtue  of  these  provisions,  the  night-work  of  women  was  permitted 
in  beetroot  distilleries,  paper  mills,  sugar  factories  and  refineries,  and  in  glass 
works.  In  accordance  with  the  Convention  of  Berne,  which  allows  such 
exemptions  only  in  the  case  of  materials  which  are  subject  to  very  rapid 
deterioration,  the  new  Decree  permits  the  night-work  of  women  only  in  beetroot 
sugar  factories  for  certain  kinds  of  work,  under  the  condition  that  the 
work  is  interrupted  by  intervals  of  rest  of  at  least  two  hours,  and  that 
the  actual  worlang  time  does  not  exceed  10  hours  per  day.  The  regulations 
with  respect  to  the  night-work  of  yoimg  persons  remained  unaltered.  The 
principals  of  trades  who  desire  to  avail  themselves  of  these  exceptional  pro- 
visions must  previously  inform  the  labour  inspector  in  each  case.  The  per- 
manent permission  granted  by  §2  of  the  Decree  of  15th  July,  1893,  to  some 
industries  (production  of  maize-starch,  stitching  of  printed  matter,  folding  of 
newspapers,  lighting  of  mine  lamps)  to  employ  female  workers  in  night -work 
is  repealed.    The  Act  and  Decree  come  into  force  on  ist  January,  1912. 

GERMANY.  The  Notification  of  8th  December,  1909  (Text  E.B.  V., 
p.  76,  No.  6),  added  a  fourth  paragraph  to  §10  of  the  Notification  of  31st  May, 
1909  (Text  E.B.  IV.,  p.  165,  No.  i),  which  prohibited  the  employment  of 
women  and  young  persons  in  stone  quarries  inter  alia  in  transporting  or 
unloading  rubbish  or  waste  products  ;  this  new  paragraph  gave  the  higher 
administrative  authorities  power  to  permit  women  who  were  thus  employed 
before  ist  July,  1909,  to  continue  to  work  in  these  occupations  as  a  transitory 
measure  until  31st  December,  1911  (c/.  the  Hamburg  Notification  of  4th  Decem- 
ber, 1911 ;  Title  E.B.  VII.,  p.  207,  No.  3).  A  Notification  of  20th  November, 
1911  (Text  E.B.  VII.,  p.  5,  No.  2)  permits  the  emplo5nnent  of  such  women 
still  further  ;  but  employers  who  wish  to  employ  women  in  these  occupations 
after  31st  December,  1911,  by  virtue  of  a  permit  of  the  higher  administrative 
authorities  are  required  to  hand  in  to  the  competent  inspecting  authorities, 
by  the  ist  January,  1912,  a  Ust  giving  the  names  of  the  women,  their 
addresses  and  the  dates  of  their  birth,  and  to  allow  the  wages  lists  to  be 
nspected  at  any  time. 

The  Federal  Cx^imcil  had  granted  exceptions  from  the  provisions  of  §137 
of  the  German  Industrial  Code,  regulating  the  hours  of  work  of  women,  in 
pursuance  of  powers  granted  by  §I39«,  in  Notifications  of    the    Imperial 
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Chancellor  dated  24th  March,  1892  (R.G.Bl.  p.  33) ;  irth%  March,  1897 
(R.G.Bl.  p.  35) ;  and  20th  March,  1902  (Text  G.B.  I.,  p.  143,  No.  8).  These 
exceptions  allowed  women  to  be  employed,  subject  to  certain  conditions, 
early  in  the  morning  and  late  in  the  evening  in  coal,  zinc  and  lead  ore  mines, 
in  the  administrative  district  of  Oppeln.  A  Notification  dated  12th  April, 
1907  (Text  E.B.  II.,  p.  168,  No.  6),  deferred  the  hour  of  beginning  the  first 
shift  from  4.30  until  5  a.m.  and  extended  tmtil  1912  the  period  of  application 
of  the  exception,  which  was  to  close  in  1907. 

A  Notification  of  24th  November,  1911  (Text  E.B.  VII.,  p.  6,  No.  3)  grants 
a  further  period  of  exemption  imtil  ist  April,  1922,  provided  that  certain 
provisions  of  the  Act  of  28th  December,  1908,  amending  the  Industrial  Code 
(E.B.  III.,  p.  335,  No.  3),  are  not  affected,  namely,  §i54a,  paragraph  2,  sentence 
2,  which  prohibits  the  employment  of  women  in  conveying  materials  except 
in  dressing  (separation  and  washing),  in  transporting  and  loading,  even  above 
ground,  and  §5,  paragraph  i,  ist  sentence,  according  to  which  the  prohibition 
came  into  force  on  April  ist,  1912,  although  persons  employed  in  this  work 
on  1st  April,  1912,  might  continue  to  be  so  employed  until  ist  April,  1915,  at 
latest. 

Since  the  term  of  appUcation  of  the  Notification  of  5th  March,  1902 
(Text  G.B.  I.,  p.  138,  No.  5),  respecting  the  prohibition  of  the  emplo5nnent  of 
women  and  young  persons  in  physically  exhausting  work  or  in  excessively  hot 
workplaces,  in  sugar  factories,  sugar  refineries,  and  in  imdertakings  for  extract- 
ing sugar  from  molasses,  expired  on  ist  April,  1912,  the  Imperial  Chancellor 
issued  on  24th  November,  1911  (E.B.  VII.,  p.  6,  No.  4)  a  Notification  in 
identical  terms  which  came  into  force  on  ist  April,  1912,  with  an  imlimited 
term  of  application  (c/.  the  Prussian  Ministerial  Decree  dated  14th  December, 
1911 ;  Title  E.B.  VII.,  p.  187,  No.  9). 

By  a  Notification  dated  5th  March,  1902  (G.B.  I.,  p.  140,  No.  6),  the 
Federal  Coimcil  had  strengthened  the  regulations  of  iith  March,  1892,  respect- 
ing the  employment  of  women  and  young  persons  in  glass  works,  gkss  grinding 
and  glass  etching  works  and  sand  blasting  works,  and  declared  that  they  should 
remain  in  force  for  another  10  years.  A  Notification  dated  20th  March,  1912 
(Text  E.B.  VII.,  p.  184,  No.  4)  extends  the  operation  of  these  regulations 
imtil  1st  April,  1913. 

A  Notification  of  20th  May,  1912  (Text  E.B.  p.  295,  No.  2),  respecting  the 
€mployipent  of  women  and  young  persons  in  rolling  and  hammer  mills,  which 
came  into  force  on  ist  July,  replaced  the  Notifications  of  27th  May,  1902  (Text 
G.B.  I.,  p.  244,  No.  2),  and  6th  July,  1906  (Text  E.B.  I.,  p.  156,  No.  2).  The 
principal  difference  between  the  new  and  the  old  regulations  (cf.  the  Prussian 
Ministerial  Decree  of  8th  June,  1912*)  consists  of  the  fact  that,  whereas  formerly 
the  night  employment  of  young  persons  of  the  male  sex  between  14  and  16  years 
of  age  was  permitted  without  further  conditions  in  all  rolling  and  hammer 
mills,  where  iron  or  steel  were  manufactured  with  continuous  furnaces,  in  work 
directly  connected  with  the  furnaces,  now,  from  ist  October,  1914,  the  night 
employment  of  such  young  persons  will  only  be  allowed  in  pursuance  of  a  special 
permit  of  the  higher  administrative  authority,  which  will  be  subject  to  revoca- 
tion and  only  issued  for  emplojmient  on  such  processes  as  are  apt  to  advance 
the  young  persons'  training,  and  involve  no  special  danger  to  their  life  and 

•  The  Minister  for  Industry  and  Commerce  to  the  President  of  the  Government 
Districts  and  to  the  Police  President  in  Berlin  respecting  the  employment  of  women  and 
young  workers  in  rolling  and  hammer  works.  Dated  8th  June,  19 12.  (Ministerialblatt 
der  Handels-  und  Gewerbeverwaltung  XII.,  362.) 
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health.  According  to  a  Prussian  Ministerial  Decree,  numerous  important  and 
well-known  rolling  and  hammer  works  have  already  ceased  to  employ  young 
persons  altogether,  and  others  employed  them  only  in  the  day  shift.  Further 
information  on  this  matter  is  contained  in  the  annual  reports  of  the  industrial 
inspectors  for  1909,  in  Conrad's  Year  Books  (Jahrbiicher,  vol.  40,  p.  353) 
and  in  the  ReichsarbettsblaU,  vol.  viii.,  p.  531.  These  reports  show  that  in  1909, 
91,858  persons,  including  4,751  young  persons,  were  employed  in  the  250 
Prussian  rolling  and  hammer  works,  and  that  only  1,737  young  persons  were 
employed  at  night.  A  series  of  further  amendments  contained  in  the  new 
provisions  have  the  object  of  adapting  the  rules  to  the  present  state  of  the  law 
in  other  respects.  To  this  end,  in  the  first  place,  the  niles  respecting  breaks  in 
work  in  §11  (2)  are  brought  into  conformity  with  §3  of  the  Notfecation  of 
19th  December,  1908  (Text  E.B.  III.,  p.  333,  No.  i),  respecting  the  management 
of  establishments  in  the  iron  industry,  whilst  the  former  provisions  respecting 
shifts  of  eight  hours  or  less  are  maintained  [total  duration  of  breaks  in  work, 
in  the  case  of  shifts  not  exceeding  eight  hours,  r  hour ;  in  the  case  of  shifts 
exceeding  8  hours,  2  hours  ;  where  the  shift  exceeds  8  hours,  one  of  the  breaks 
must  amount  to  at  least  i  hour  (formerly  half-an-hour)  and  be  allowed  between 
the  end  of  the  5th  (formerly  4th)  and  beginning  of  the  9th  (formerly  8th) 
hour  of  work].  In  addition,  the  provisions  respecting  the  beginning  and  end 
of  night -work  contained  in  §11  (2),  paragraph  5,  of  the  Notification  have  been 
amended  in  conformity  with  the  new  form  of  §136,  paragraph  i,  of  the  Industrial 
Code  (8  p.m.  and  6  a.m.  ;  formerly  8.30  p.m.  and  5.30  a.m.). 

Baden.  In  pursuance  of  a  Ministerial  Decree  dated  31st  December, 
1909  (Title  E.B.  VII.,  p.  201,  No.  i),  respecting  the  enforcement  of  the  regu- 
lations issued  by  the  German  Federal  Cotmcil  on  8th  December,  1909  (Text 
E.B.  v.,  p.  75,  No.  4),  relating  to  the  employment  of  young  workers  in  the 
preparation  of  fibres  and  animal  hair  or  rags,  the  district  boards  were  given  the 
powers  conferred  upon  the  higher  administrative  authorities  in  §11,  paragraph 
3,  of  the  regulations. 

Bavaria.  §1,  II.  (12),  last  paragraph,  of  the  Act  of  the  28th  December, 
1908,  to  amend  the  German  Industrial  Code  (E.B.  III.,  p.  335,  No.  3),  provides 
that  women  may  not  be  employed  after  ist  April,  1912,  in  coke  worls  nor  in 
carrying  materials  in  building  operations  of  any  description.  A  Bavarian 
Ministerial  Decree,  dated  20th  February,  1912  (Text  E.B.  VII.,  p.  199,  No.  5), 
draws  attention  to  the  fact  that  the  police  regulations  of  21st  November,  1908 
(Text  E.B.  IV.,  p.  179,  No.  i),  are  partially  replaced  by  these  Imperial  pro- 
visions. 

Hesse.  A  Notification  dated  21st  February,  1910  (Title  E.B.  VII., 
p.  202,  No.  i),  re-models  the  notice  prescribed  imder  §IV.  of  the  Notification 
of  20th  November,  1906  (R.G.Bl.  No.  26,  p.  356),  in  pursuance  of  the  Notifica- 
tion of  the  German  Imperial  Chancellor,  dated  15th  November,  1903  (Text 
G.B.  II.,  p.  487,  No.  2),  respecting  the  employment  of  women  and  yoimg  per- 
sons in  brick  works,  and  of  §154,  paragraph  2,  of  the  Industrial  Code,  as 
amended  by  the  Act  of  28th  December,  1908  (E.B.  III.,  p.  335,  No.  3). 

Saxony.  The  wording  of  the  Industrial  Code  does  not  give  sufficient 
grounds  to  decide  the  point  of  law  whether,  under  §136,  paragraph  i,  last  sen- 
tence, it  is  permissible  without  further  formality  to  dispense  with  the  midday 
break  of  young  persons,  if  their  period  of  employment  in  the  afternoon  is  less 
than  4  hours,  although  they  have  a  period  of  employment  in  the  morning  of 
more  than  4  hours  broken  by  a  period  of  half-an-hour  for  rest,  or  whether  a 
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permit  is  necessary  for  arranging  the  work  of  young  persons  in  this  way,  in 
accordance  with  §139,  paragraph  2,  of  the  Industrial  Code.  The  Saxon 
Ministerial  Decree,  dated  13th  February,  1911  (Title  E.B.  VIL,  p.  200,  No.  4), 
supported  in  agreement  with  the  Prussian  Decree  of  31st  January,  1910  (Annual 
Reports  of  the  Industrial  Inspectors  and  of  the  Mining  Authorities  in  Alsace- 
Lorraine  for  1909,  p.  39),  the  view  that  no  objection  should  be  raised  to 
employers  dispensing  with  the  half-hour  break,  in  the  case  of  8  hours'  work 
divided  into  unequal  parts  in  the  morning  and  afternoon,  if  the  duration  of 
no  single  part  of  the  work  exceeds  4  hours,  and  that  no  special  permit  is 
necessary,  in  such  cases,  imder  §139,  paragraph  2,  of  the  Industrial  Code. 

GREECE.  Apart  from  the  Act  No.  1178,  dated  i8th  April/ist  May, 
1884,  respecting  the  Marine  Invalidity  Fimd  which  was  later  on  repeatedly 
amended  (extract  of  the  edition  of  6th-igth  July,  1907,  E.B.  IV.,  p.  in),  the 
&st  beginnings  of  labour  legislation  in  Greece  are  to  be  foimd  in  the  Act  No. 
2841  of  2ist  February /6th  March,  1901,  respecting  compensation  for  persons 
meeting  with  accidents  in  mines  and  smelting  works,  and  their  dependants 
(Text  G.B.  I.,  p.  286),  and  in  the  Act  No.  3220  of  1907,  respecting  the  Pensions 
Fimd  for  the  staff  of  the  Piraeus-Athens-Peloponnesus  Railway  Company. 
But  a  serious  attempt  towards  the  introduction  of  systematic  labour  legis- 
lation was  not  made  until  after  the  peaceful  revolution  of  I4th/27th  August, 
1909.  The  Venizelos  Government  came  into  power  with  a  programme  which 
contained  a  whole  series  of  Bills  on  social  questions.  The  Chamber,  in  which 
the  Prime  Minister  was  sure  of  an  overwhelming  majority,  adopted  part  of  this 
programme.  This  legislative  activity  was  based  upon  the  ideas  of  social  legis- 
lation which  had  found  expression  of  recent  years,  especially  since  1909,  and 
which  were  represented  principally  by  the  Sociological  Society,  which  was  then 
founded — an  organisation,  the  leading  members  of  which  had  procured  their 
training  essentially  in  Germany,  and  which  had  procured  representation  in 
Parliament  at  the  elections  of  1910,  and  there  founded  a  party  inspired  by  the 
same  principles. 

Since  1909,  the  following  Labour  Laws  have  been  enacted  in  Greece  : — 

(i)  Act,  No.  3455,  of  7th/20th  December,  1909  (Text  E.B.  V.,  p.  283),  respecting 
Sunday  and  holiday  rest. 

(2)  Act,  No.  3544,  of  22nd  January /4th  February,  1910  (Text  E.B.  VII.,  p.  277, 
No.  I),  to  amend  the  above-named  Act. 

(3)  Act,  No.  3616,  of  iith/24th  March,  1910  (Text  E.B.  VII.,  p.  278,  No.  2), 
amending  the  above-named  Acts. 

(4)  Act,  No.  3524  of  1 9 10,  respecting  mines  and  smelting  works  (inter  alia  pro- 
hibiting the  employment  of  women  underground  and  at  night,  absolutely  prohibiting  the 
employment  of  children  under  1 2  in  heavy  work ;  prohibiting  conditionally  the  employ- 
ment of  young  persons  from  12  to  16  years  of  age  m  heavy  work ;  obligation  of  the  em- 
ployers to  take  measures  for  the  safety  of  the  workers). 

(5)  Act,  No.  3932  of  I2th/25th  November,  191 1  (Text  E.B.  VII.,  p.  280,  No.  3), 
respecting  the  establishment  of  a  Department  of  Labour  and  Social  Questions  at  the 
Ministry  of  National  Economy. 

(6)  Act,  No.  3934  of  19th  November/2nd  December,  191 1  (Text  E.B.  VII.,  p.  282, 
No.  4),  respecting  hygienic  conditi6ns  and  the  safety  of  workers,  and  respecting  working 
hours. 

(7)  Act,  No.  3974  of  31st  December,  I9ii/i3th  January,  1912  (Title  E.B.  VII., 
p.  283,  No.  5),  concerning  decisions  on  disputes  arising  between  workers  and  employers 
with  respect  to  the  payment  of  earnings  and  wages. 

(8)  Act,  No.  4028,  of  24th  January /6th  February,  191 2  (Text  E.B.  VII.,  p.  283, 
No.  6),  concerning  the  regulation  of  the  service  of  railway  and  tramway  employees. 

(9)  Act,  No.  4029,  of  24th  January /6th  February,  191 2  (Text  E.B.  VII.,  p.  285, 
No.  7),  concerning  the  work  of  women  and  minors. 

(10)  Act,  No.  4030,  of  24th  January /6th  February,  1912  (Text  E.B.  VII.,  p.  290, 
No.  8).  concerning  the  payment  of  wages  of  workers  and  the  wages  of  servants  and  em- 
ployees. 
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The  principal  provisions  of  No.  9  {i.e,  the  Act,  No.  4029,  of  24th  January/ 
6th  February,  1912)  respecting  the  work  of  women  and  minors,  are  reproduced 
briefly  below  ;  the  other  new  Acts  (Nos.  2,  3,  4,  5,  6,  7,  8  and  10)  contained  in 
Volume  VII.  of  the  Bulletin  of  the  International  Labour  Office,  are  dealt 
with  in  their  corresponding  divisions. 

The  Bill  introduced  into  Parliament  by  the  Government  on  i6th/29th 
June,  1911,  was  improved  to  a  considerable  extent  by  the  Parliamentary 
Committee  (Report  of  the  Committee) ;  in  particular,  the  Conunittee  proposed 
the  creation  of  a  special  system  of  labour  inspection.  The  reporter.  Dr.  A. 
Papanastasiu,  in  his  report,  emphasised  the  far-reaching  importance  of  the  Bill, 
which  not  only  regulated  the  work  of  numerous  women  and  young  persons 
who  were  specially  in  need  of  protection,  but  also  affected  the  work  of  adult 
men  in  trades  in  which  thej'^  worked  with  the  protected  classes.  The  absence 
of  statistical  information  respecting  the  number  of  persons  employed  in 
industry  and  their  conditions  of  work,  ought  not  to  prevent  the  Chamber 
from  adopting  the  Bill.  The  first  debate  by  clauses  took  place  on  13th  '26th 
December,  1911,  the  second  on  20th  December,  I9ii/2nd  January,  1912,  and 
the  general  debate  on  21st  December,  I9ii/3rd  January,  1912. 

According  to  the  Act,  children  imder  12  may  not  be  employed  as  workers 
or  apprentices  in  factories  and  workshops,  in  quarries,  and  mines,  in  building 
work,  in  the  carrjdng  trade,  in  commercial  concerns,  in  hotels,  restaurants, 
etc.  From  the  year  1917  onwards,  this  prohibition  will  also  apply  to  children 
between  12  and  14  years  of  age  who  have  not  completed  their  elementary 
course  of  instruction.  An  exception  is  aUowed  in  the  case  of  the  employment 
of  children  over  10  under  the  (Erection  of  their  father,  mother  or  guardian,  if 
the  work  is  not  dangerous  or  injurious,  does  not  hinder  their  regular  attendance 
at  the  elementary  school,  and  is  not  carried  on  for  more  than  three  hours  a 
day.  As  regards  hours  of  work,  the  rule  applies  that  in  factories  and  work- 
shops, quarries,  mines,  and  building  undertakings,  children  under  14  may 
not  be  employed  for  more  than  6  hours,  young  persons  imder  18  and  women 
for  more  than  10  hours  a  day,  or  8  hours  on  Saturdays  ana  the  eves  of  holidays. 
Regular  breaks  for  rest  must  be  allowed  to  the  protected  classes  (children,  at 
least  half-an-hour  ;  yoimg  persons  and  women,  at  least  2  hours,  and  on  Satur- 
day, I  hour).  Exceptions  may  be  allowed,  by  Order,  for  specified  occupations, 
provided  that  a  break  of  at  least  i  hour  must  be  allowed  after  not  more  than 
6  hours*  work.  The  protected  persons  may  not  be  given  work  to  take  home 
after  the  conclusion  of  the  maximum  legal  hours  of  work.  On  Simdays  and 
holidays  the  regular  emplo5mient  of  young  persons  under  16,  and  of  women, 
is  prohibited  in  all  the  classes  of  industry  coming  imder  the  Act  with  the 
exception  of  the  carrying  trade.  Another  day  may  be  substituted  for  Sunday 
in  certain  undertakings  by  a  resolution  of  the  Commtmal  Council.  Young 
persons  under  18  and  women  may  not,  on  principle,  be  employed  at  night, 
i.e.  between  9  p.m.  and  5  a.m.,  in  factories  and  workshops,  quarries  and  mines, 
building  work,  and  commercial  establishments,  and  they  must  be  allowed 
an  iminterrupted  night's  rest  of  at  least  11  hours.  An  exception  is  allowed 
in  the  case  of  women  over  18  years  of  age  in  branches  of  manufacture  in  which 
night -work  is  necessary  in  order  to  avoid  the  deterioration  of  raw  materials  or 
of  the  products  of  work.  By  this  provision,  the  Act  (see  Report  of  the 
Committee,  p.  13)  not  only  conforms  to  the  International  Convention  of  Beme 
of  26th  September,  1906  (Text  E.B.  I.,  p.  272),  respecting  the  prohibition  of 
the  night -work  of  women  in  industrial  occupations,  but  it  also  satisfies  the 
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demands  which  the  International  Association  for  Labour  Legislation  has  ex- 
pressed repeatedly  as  regards  the  prohibition  of  the  night -work  of  young 
persons.  The  Government  Bill  contemplated  a  general  prohibition  of  night- 
work  for  young  persons  under  15  and  women.  But  the  majority  of  the 
Committee  was  of  opinion  that  a  general  prohibition  of  this  kind  was  not  clear 
enough,  and  would  give  rise  to  anomalies  in  administration,  and  that 
it  would  be  more  practical  to  prohibit  the  night -work  of  young 
persons  under  18  and  of  women  in  industrial  establishments,  the 
building  trade,  mines  and  'commercial  establishments,  and  to  allow 
exceptions  on  the  Unes  of  the  Berne  Convention  and  of  later  legislations 
such  as  the  Austrian  and  German  laws.  In  committee,  it  was  proposed  that 
the  prohibition  of  the  night-work  of  young  persons  should  be  extended  to 
hotels,  restaurants,  confectioners'  businesses  and  such-like  imdertakings ;  but 
the  majority  of  the  members  of  the  Committee  came  to  the  conclusion  that 
the  time  was  not  ripe  for  such  a  general  extension  of  the  prohibition  in  the 
present  circumstances,  that  it  would  lead  to  many  anomaUes,  and  that,  for  the 
present,  it  would  be  sufficient  to  prohibit  the  employment  of  children  from 
12  to  14  years  of  age  after  10  p.m.  in  these  occupations.  In  the  case  of  unfore- 
seen interruptions  of  work  resulting  from  accidents,  'exceptions  to  the  pro- 
visions relating  to  hours  of  work,  breaks,  and  night-work,  may  be  allowed  for  a 
period  not  exceeding  four  weeks  as  regards  young  persons  over  16  years  of  age. 
In  seasonal  trades  and  in  the  case  of  extraordinary  accumulation  of  work,  the 
employment  of  young  persons  and  women  may,  for  a  term  not  exceeding 
four  weeks,  be  extended  to  12  hours  a  day,  except  on  Saturdays ;  in  these 
circumstances,  the  uninterrupted  night's  rest  may  be  reduced  to  10  hours, 
beginning  at  10  p.m.     Street  trading  is  prohibited  altogether  for  children  under 

14  and  for  children  under  16,  between  9  p.m.  and  5  a.m. ;  the  sale  of  newspapers 
by  boys  over  12  is  excepted.  Similarly,  the  regular  emplojonent  of  children 
under  14  is  prohibited  in  public  performances,  and  that  of  yotmg  persons  under 

15  and  women  in  underground  work  in  mines  and  quarries.  Women  may  not 
be  employed  for  four  weeks  before  and  four  weeks  after  their  confinement. 
The  emplo5niient  of  children,  young  persons  and  women  in  work  which 
exceeds  their  strength  or  is  injurious  to  their  health  or  moraUty,  may  be  pro- 
hibited by  Order.  The  employment  of  young  persons  under  16  in  factories  and 
workshops,  quarries  and  mines,  building  undertakings  and  the  carrying  trade 
is  only  permitted  after  a  medical  examination,  the  result  of  which  must  be 
entered  in  the  work-book  provided  by  the  Mayor.  The  employment  of  persons 
under  18,  or  women,  in  factories  and  workshops,  quarries  and  mines  and 
building  undertakings  must  be  notified  by  the  employer  to  the  police  authority 
before  the  work  begins.  Employers  are  bound  to  present  to  the  poUce 
authority,  within  three  months  of  the  coming  into  force  of  the  Act,  a  list  of  the 
children,  young  persons  and  women  employed  by  them ;  particulars  of  the 
hours  of  work  and  the  names  of  the  persons  employed  must  be  posted  up  in 
all  workrooms.  Contraventions  are  punished  by  fines  of  from  25  to  1,000 
drachma  imposed  upon  the  employers  or  the  parents  ;  the  fines  are  paid  into 
the  Workmen's  Provident  Fund  which  is  to  be  established.  The  enforcement 
of  the  Act  and  of  all  other  Labour  Laws,  except  the  mines  and  railway  laws,  is 
entrusted  to  the  police  authorities  and  to  a  Labour  Inspection  Board  set  up  in 
the  Ministry  of  National  Economy  (Department  of  Labour  and  Social  Ques- 
tions) ;  the  inspectorate  consists  of  two  grades  of  labour  inspectors  and  two 
grades  of  labour  overseers  ;  the  director  of  the  Ministerial  Department  of 
Labour  and  Social  Questions  possesses  the  same  fimctions  as  the  labour 
inspectors.    The  inspectors  are  authorised  to  visit  the  establishments  subject 
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to  inspection  at  any  time  during  tbe  day,  and  during  the  night  also  where  work 
is  carried  on  at  night,  and  to  take  proceedings  in  respect  of  any  contraventions 
of  the  law  which  they  observe.  They  are  bound  to  observe  secrecy  with  regard 
to  trade  secrets  and  they  are  required  to  present  a  report  on  their  work  annuaUy 
to  the  Minister  of  National  Economy. 

NETHERLANDS,  The  Decree  of  12th  July,  1909  (Text  E.B.  V.,  p.  135, 
No.  23),  allowed  the  night-work  of  young  persons  in  connection  vnth  the 
smelting  and  cooling  furnaces  of  glass  factories  under  certain  conditions  for  a 
certain  period  of  transition  (for  young  persons  aged  14,  i  year  ;  for  those  aged 
15,  2  years).  The  period  of  transition  which  was  extended  for  both  classes  of 
young  persons  to  ist  August  by  the  Decree  of  27th  July,  1910  (E.B.  VI.,  p.  92, 
No.  17),  has  been  further  extended  to  ist  January,  1912,  by  a  Decree  of  17th 
July,  1911  (Title  E.B.  VII.,  p.  37,  No.  5).* 

■ 

SPAIN.  When,  after  the  signing  of  the  International  Convention  of 
Berne  on  26th  September,  1906  (Text  E.B.  I.,  p.  272),  the  Spanish  Govern- 
ment submitted  to  th«  Cortes  a  Bill  for  carr3dng  out  the  said  Convention, 
the  latter  demanded  that  first  of  all  the  necessary  investigations  should  be 
carried  out  by  the  Institute  for  Social  Reform.  On  26th  September,  1910, 
its  preliminary  work  had  so  far  progressed  that  the  Government  was  able  to 
submit  its  Bill  to  Parhament.  The  fu'st  clause  of  the  Bill  prohibited  the  night- 
work  of  women  in  all  industrial  estabUshments  with  more  than  ten  workers. 
The  minimum  night's  rest  of  11  hours  was  to  include  the  period  from  10  p.m. 
to  6  a.m.  Exceptions  to  the  prohibition  were  allowed  in  the  case  of  interrup- 
tions of  work  due  to  force  majeure  and  industries  where  very  perishable  goods 
were  treated.  In  seasonal  trades  and  other  trades,  under  extraordinary  circum- 
stances, provision  was  made  for  allowing  a  reduction  of  the  night's  rest  to 
10  hours  on  60  days  in  the  year.  The  Bill  fixed  14th  January,  1912,  as  the 
date  on  which  the  prohibition  of  night -work  of  women  should  come  into  force  ; 
transitory  periods  of  10  years  were  intended  to  faciUtate  the  adoption  of  the 
provision  in  the  beetroot  sugar  industry,  the  wool  combing  and  spinning 
industry,  and  mines  which  were  obUged  to  suspend  working  during  lour 
months  every  year  by  reason  of  chmatic  conditions.  On  i6th  November,  1910, 
the  Bureau  of  the  International  Association  for  Labour  Legislation  petitioned 
the  Spanish  Government  and  the  Cortes,  through  the  Spanish  Section,  asking 
that  the  Bill  should  be  accepted.  The  Bill  came  up  for  discussion  on  21st 
and  23rd  November. 

The  discussion  in  the  Chamber  of  Deputies  was  a  short  one.  In  accordance 
with  a  motion  of  the  Committee,  and  contrary  to  a  motion  of  Deputy  Iglesias 
Posse  to  remove  all  limitations  in  respect  of  the  nmnber  of  workers,  the 
Chamber  extended  the  applicabihty  of  the  prohibition  to  all  concerns  employ- 
ing more  than  five  workers,  required  that  the  night's  rest  should  always  include 
the  hours  from  9  p.m.  to  5  a.m.,  struck  out  the  reduction  of  the  night's  rest 
during  60  days  and  the  transitory  provisions,  added  the  power  to  impose 
penalties  upon  employers  for  infringing  the  Act,  and  postponed  the  date  on 
on  which  the  Act  should  come  into  force  to  14th  January,  1913. 

In  this  strengthened  form  the  BiU  was  sent,  on  ist  December,  to  the 
Senate,  when  the  Catalonian  cotton  spinners  raised  objections.  During  a 
protest  meeting  in  Ripoll  it  was  declared  that  the  prohibition  of  night -work 
would  be  ruinous  to  the  prosperous  cotton  industry  of  the  Catalonian  mountain 

♦  See  footnote  (f)  on  p.  IX. 
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districts  (where  approximately  6,000  men  and  20,000  women  are  employed, 
with  1,800,000  spindles),  and  it  was  decided  to  undertake  an  energetic  propa- 
ganda in  favour  of  exemption.  In  explanation  of  these  proceedings,  it  must 
be  called  to  mind  that  the  majority  of  the  Catalonian  spinning  works  are 
driven  by  water  power.  As  the  supply  of  water  from  the  Spanish  rivers  is  very 
irregular,  in  consequence  of  frequent  periods  of  drought,  the  manufacturers 
are  compelled  to  utilise  the  favourable  periods  to  the  utmost,  from  which 
fact  the  system  of  uninterrupted  work  has  taken  its  origin.  Thus  about  10,000 
women  were  compelled  to  do  night -work.  It  should  be  specially  noted  that 
the  opposition  to  the  prohibition  of  night -work  was  confined  to  the  moun- 
tainous districts,  while  the  competing  undertakings  established  in  the  low 
country,  which  depend  on  coal  fuel,  stood  aloof  from  the  movement. 

The  Committee  of  the  Senate,  which  reported  on  8th  May,  1911,  met  the 
cotton  spinners,  by  incorporating  in  the  Bill  a  provision  to  the  effect  that  in  this 
industry  the  legal  prohibition  should  not  come  into  force  until  14th  January, 
1914.  On  the  other  hand,  manifestations  in  favour  of  the  prohibition  of 
night  work  made  their  appearance.  Of  these  we  may  mention  the  May-day 
petition  of  the  Socialists,  and  a  petition  of  the  Socialist  Women*s  Society  of 
Madrid,  which  pronounced  in  favour  of  the  acceptance  of  the  Bill ;  a  report 
of  the  **  Sociedad  Economica  de  Amigos  del  Pais  "  of  Barcelona  (a  public 
welfare  society),  which  recommended  the  prohibition  on  principle,  but  wished 
to  extend  the  transitory  period  for  cotton  spinning  mills  from  two  to  five 
years  ;  the  resolution  of  the  employers'  association,  "  Fomento  del  Trabajo 
Nacional,"  according  to  which  the  night-work  of  married  and  widowed  women 
should  be  prohibited  from  1912,  while  for  the  other  women  a  transitory  period 
of  10,  or,  if  necessary,  of  15  years  should  be  provided  ;  and,  finally,  a  petition 
presented  to  the  President  of  the  Council,  Senor  Canalejas,  in  a  personal 
audience,  by  members  of  the  Spanish  Section  of  the  International  Association 
for  Labour  Legislation,  to  the  effect  that  the  Act  should  be  carried  through  at 
an  early  date. 

On  iith  July,  1912  (Text  E.B.  VII.,  p.  398,  No.  2),  the  Cortes  finally  gave 
their  assent  to  the  prohibition  of  the  night-work  of  women  in  the  following 
form :  The  employment  of  women  in  factories  and  workshops  at  night  (the 
limitation  proposed  by  the  Chamber  of  Deputies  to  works  with  more  than 
live  workers  was  deleted)  is  prohibited.  The  night's  rest  must  be  of  at  least 
II  hours'  duration,  and  include,  in  any  case,  the  hours  from  9  p.m.  to  5  a.m. 
Exceptions  to  the  prohibition  are  allowed — (i)  in  cases  of  force  majeure  and  (2) 
in  agricultural  and  other  industries  dealing  in  perishable  raw  materials,  pro- 
vided that  there  are  no  other  means  available  of  preventing  the  loss  of  the 
raw  materials.  The  14th  January,  1914,  is  fixed  as  the  date  on  which  the  Act 
shall  come  into  force.  For  the  textile  industries,  the  following  exceptional 
provisions  apply  :  the  night-work  of  married  women  and  widows  with  children 
is  prohibited  from  14th  January,  1914.  As  regards  unmarried  women  and 
widows  without  children,  the  number  of  such  persons  employed  in  night-work 
is  to  be  reduced  every  year  by  6  per  cent,  up  to  14th  January,  1920 ;  from 
that  day  onward  the  night -work  of  women  will  be  entirely  prohibited. 

SWITZERLAND  :  Canton  of  Ticino,  By  the  Act  dated  15th  January, 
1912  (Text  E.B.  VII.,  p.  292,  No.  2),  the  Swiss  Canton  of  Ticino  regulated  the 
emplojnnent  of  women  in  industrial  concerns  not  subject  to  the  federal  legisla- 
tion, and  in  warehouses,  shops,  and  ofiices.  A  Bill  on  the  same  subject  had 
been  introduced  in  the  Grand  Council  by  the  Government  as  early  as  1907 ; 
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but  various  reasons,  such  as  a  change  in  the  management  of  the  Department 
of  Hygiene,  had  caused  the  Government  to  postpone  the  Bill.  By  a  message 
dated  6th  November,  1911,  the  Government  submitted  their  Bill  to  the  Grand 
Council  in  a  new  form,  supplemented  and  extended  in  many  respects.  The 
Bill  of  1907  had  only  contemplated  work  in  warehouses  and  shops  ;  the  new 
Bill  covered,  in  addition,  the  work  of  women  in  industrial  concerns  not  subject 
to  the  federal  legislation  (excluding  agricultural  work),  i.e.,  in  establishments 
with  motor  power  or  of  a  dangerous  nature  employing  not  more  than  five,  and 
other  establishments  employing  not  more  than  10,  workers.  Since  the  Grand 
Council  included  in  the  sphere  of  application  of  the  Act  work  in  offices  as 
well,  the  new  Act  implies  an  almost  unlimited  recognition  of  the  day  of  rest. 
The  principal  provisions  of  the  Act  are  :  the  employment  of  girls  under  14  is 
prohibited ;  women  may  not  be  allowed  to  work  for  six  months  after  their 
confinement ;  women  in  a  condition  of  advanced  pregnancy  may  leave  work 
at  any  time  merely  on  giving  notice.  The  working  hours  may  not  exceed  11 
a  day,  or  10  hours  on  Saturdays  or  the  eves  of  hohdays ;  the  mid-day  break 
must  amount  to  at  least  one  hour.  Night  work,  i.e.,  work  between  9  p.m.  and 
6  a.m.,  is  prohibited ;  women  must  be  allowed  an  uninterrupted  night's  rest 
of  at  least  nine  hours.  Women  have  the  right  to  one  day  of  rest  a  week,  which 
they  may  choose  in  agreement  with  the  employer,  and  which  must  fall  on 
Sunday  for  preference.  Overtime  may  not  be  carried  on  after  10  p.m.,  or 
extend  the  normal  working  day  by  more  than  two  hours.  Workers  may  not 
be  given  work  to  take  home. 

The  Technical  Apprenticeship  Act  of  15th  January,  1912  (Extract  E.B. 
VII.,  p.  404),  contains  provisions  respecting  contracts  of  apprenticeship,  the 
duties  of  masters  and  apprentices,  and  supervision  by  the  State  authori- 
ties. The  maximum  worlang  day,  including  the  time  necessary  for  attending 
trade  schools,  is  fixed  at  10  hours.  Work  on  holidays  and  at  night  (between 
8  p.m.  and  6  a.m.)  is  prohibited ;  but  the  Government  may  allow  exceptions 
under  certain  conditions. 

[See  also  : — i.o,  Netherlands  ;  1.2,  France,  Italy ;  2.00,  France,  German  Empire, 
Netherlands,  New  South  Wales,  Saskatchewan,  South  Australia,  Victoria ;  2.02,  Greece  ; 
2.04,  German  Empire ;  2.05,  France,  Queensland  ;  2.08,  Australian  Commonwealth;  2. 11, 
Victoria;  2.12,  Netherlands;  2.192,  United  Kingdom;  2.193,  France;  2.195,  Austria. 
Austria  below  the  Enns ;  2.6,  Austria,  Netherlands,  New  South  Wales,  United  Kingdom, 
United  States  of  America ;  4.1,  Italy ;  4.3,  Bremen.] 


2.02.     HOURS   OF    WORK;    SUNDAY    WORK. 

AUSTRIA-HUNGARY.  Austria.  The  collection  of  regulations  issued 
by  the  Provincial  Authorities  respecting  Sunday  Rest  and  the  closing  of 
shops,  published  in  the  Bulletin,  Vol.  VI.,  p.  XL VIII.,  has  now  to  be  supple- 
mented by  the  following  : — 

Orders  respecting  Sunday  Rest. 

Upper  Austria. 
Order  dated  4th  May,  1912.     LGBl.  No.  16  (Soziale  Rundschau  1912 
II.,  169). 

Styria. 
Notification  dated  22nd  May,  1911.     LGBL  No.  26  (S.R.  1911,  II.,  276). 
Notification  dated  30th  October,  1911.    LGBl.  No.  55  (S.R.  1911,  II.,  384). 
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Salzburg, 
Notification  dated  ist  September,  1911.     LGBI.  No.  44  (S.R.  1911,  II., 

423). 

Notification  dated  17th  April,  1912.  LGBI.  No.  14  (S.R.  1912,  II.,  170). 
Notification  dated  26th  May,  1912.  LGBI.  No.  24  (S.R.  1912,  II.,  295). 
Notification  dated  27th  May,  1912.  LGBI.  No.  26  (S.R.  1912,  II.,  295). 
Notification  dated  28th  September,   1912.     LGBI.  No.   39  (S.R.   1912, 

n.,  515)- 

Notification  dated  22nd  October,  1912.     LGBI.  No.  43  (S.R.  1912,  II., 

5x5). 

CarifUhia. 

Notification  dated  25th  April,  1912.     LGBI.  No.  20  (S.R.  1912,  II.,  171). 

Carniola. 
Notification  dated  14th  June,  1912.     LGBI.  No.  33  (S.R.  1912,  II.,  296). 

LitioraL 
Notification  dated  25th  February,  1912.     LGBI.  No.  5  (S.R.  1912,  II., 
82). 

Notification  dated  17th  March,  1912.  G.  u.  V.  Bl.  No.  6  (S.R.  1912, 
IL,  171). 

Tyrol, 
Order  dated  loth  September,  1911.     LGBI.  No.  102  (S.R.  1911,  II.  424). 

Silesia. 
Order  dated  6th  February,  1912.     G.  u.  V.  Bl.  No.  8  (S.R.  1912,  II.,  171). 
Order  dated  14th  September,  1912.    LGBI.  No.  55  (S.R.  1912,  IL,  516). 

Galicia, 
Notification  dated  4th  March,  1912.     LGBI.  No.  26  (S.R.  1912,  IL,  172). 

Bukowina. 
Order  dated  6th  October,  1911.    G.  u.  V.  Bl.  No.  46  (S.R.  1911,  II.,424). 

Shop  Closing  Orders. 

Littoral, 
•     Order  dated  nth  July,  1911.     G.  u.  V.  Bl.  No.  24  (S.R.  1911,  II. ,  275). 

In  addition,  a  Ministerial  Order  to  amend  the  Shop  Closing  Order  of 
28th  April,  1910  (see  E.B.  VI.,  p.  XLIX.)  for  Franzensbad  was  issued  on  26th 
July,  1912  (R.G.BL  No.  150  ;   S.R.  1912,  IL,  383). 

f^RANCE.  In  accordance  with  an  opinion  issued  by  the  Council  of  State 
on  2;2nd  June,  1910  (Title  E.B.  VII.,  p.  363,  No.  6),  respecting  the  interpreta- 
tion/ of  §50  of  the  Mining  Act  of  21st  April,  i8io/23rd  July,  1907  (Text  E.B. 
II.,/p.  384,  No.  13),  the  administration  has  the  undoubted  right  of  prescribing 
the f necessary  measures  for  the  protection  of  the  health  and  safety  of  workers, 
but)the  regulation  of  hours  of  work  must,  nevertheless,  be  effected  by  legislation. 

(  GREECE,  (i)  Next  to  the  Act,  No.  4029,  of  24th  January /6th  February, 
I9)|[2  (Text  E.B.  VII.,  p.  285,  No.  7  ;  cf.  introduction,  p.  XLIL),  respecting  the 
wcJrk  of  women  and  young  persons,  the  most  important  of  the  new  labour 
la;jlvs  of  Greece  is  the  Act,  No.  3934,  of  19th  November /2nd  December,  1911 
*ext  E.B.  VII.,  p.  282,  No.  4),  respecting  hygienic  conditions  and  the  safety 
foi  workers,  and  respecting  working  hours,  in  the  discussion  of  which  the 
, '  question  of  a  maximum  working  day  led  to  heated  debates.    The  Bill,  which 
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the  Government  submitted  to  Parliament  on  I2th-25th  June,  1911,  contained, 
indeed,  no  legal  provisions  respecting  hours  of  work,  but  limited  itself  to  gimg 
the  Government  power  to  issue  regulations  respecting  hours  of  work  by  Order, 
after  consultation  with  the  Superior  Labour  Council.  The  Committee  (Report 
of  Sp.  J.  Theodoropulos,  dated  2nd-i5th  July,  1911,  p.  5),  however,  regarded 
this  provision  as  inadequate,  and  proposed  a  new  §2,  according  to  which  the 
daily  hours  of  work  of  adult  workers  in  industrial  concerns,  in  the  building 
trade,  in  the  cutting  of  marble  in  the  open-air,  and  in  mines  and  quarries,  should 
not  exceed  10  hours,  or  8  hours  for  night -work.  But  in  the  second  reading, 
the  new  §2  proposed  by  the  Committee  was  rejected  by  the  Chamber.  As 
regards  the  extent  to  which  the  workers  were  endangered  by  industrial  work, 
the  Committee  regretted  the  absence  of  any  official  statistical  data.  They  had 
merely  obtained  some  information  from  a  private  inquiry  into  the  conditions  of 
the  working  classes  in  Greece  published  in  a  Memorial  drawn  up  by  the  Central 
Labour  Office  of  Athens  in  May,  1911,  and  from  a  document  submitted  to  them 
containing  45  Memoranda  by  State  Labour  Organisations  and  some  statistical 
tables  of  the  Statistical  Bureau  of  the  aforesaid  Central  Labour  Office.  Out 
of  this  material  the  Committee  mentions  the  following  instances  of  the  lack  of 
State  intervention  : — 

(a)  Within  the  15  years  1895-1910,  out  of  650  workers  in  the  printing 
trade  in  Athens,  81  died  ;  the  cause  of  death  was  tuberculosis  of  the  lungs  in 
75  cases,  and  apoplexy  in  3  ;  2  workers  died  of  other  diseases  and  i  of  old 
age  ;  {b)  in  the  course  of  30  days  in  the  months  of  June  and  July,  1911,  there 
were,  in  the  territory  of  the  city  of  Athens,  six  industrial  accidents,  including 
one  to  a  mill-worker  who  had  his  neck  broken,  a  fatal  fall  from  a  height  of 
7  metres,  and  the  loss  of  a  hand  by  a  driving  belt. 

The  Act  No.  3934  of  19th  November /2nd  December,  1911  (first  debate 
by  clauses  on  9th-22nd  July,  1911,  second  debate  by  clauses  on  4th-i7th 
November,  1911,  general  debate  on  5th-i8th  November,  1911 ;  Text  E.B. 
VIL,  p.  282,  No.  4)  requires  all  employers  to  arrange  and  maintain  their 
factories,  workshops  and  other  premises,  and  the  machinery,  apparatus,  etc., 
in  them,  in  such  a  manner  that  the  workers  are  protected  from  risk  to  life, 
health  and  limb,  in  so  far  as  the  nature  of  the  undertaking  will  allow.  In  par- 
ticular, the  employer  must  see  that  the  necessary  cleanHness  is  obseived  in 
workplaces,  that  the  workrooms  are  sufficiently  Hght  or  illuminated  bj  arti- 
ficial light,  that  they  are  adequately  large  and  ventilated,  and  dry,  that  the 
machines  and  scaffolding  are  arranged  in  such  a  way  as  not  to  endangelthe 
life  and  safety  of  the  workers,  and  that  in  the  case  of  work  in  the  opei-air, 
the  persons  employed  are  protected  from  any  danger,  and  during  the  sunmer, 
from  the  effect  of  the  rays  of  the  sim,  in  particular.  On  the  proposal  of  the 
Superior  Labour  Council,  the  hours  of  work  and  periods  of  rest  may  be  legu- 
lated  by  Royal  Decree  in  any  industrial  undertaking  according  to  its  parti^]iitr 
nature.  Contraventions  are  punishable  by  fines  of  from  50  to  500  drachinsLS, 
payable  to  the  Workmen's  I^ovident  Fund,  which  is  to  be  established.  \The 
Act  came  into  force  on  ist-i4th  January,  1912. 

(2)  The  Sunday  Rest  Act,  No.  3455,  of  7th-20th  December,  1909  (Te^ 
E.B.     v.,  p.  283),  has  been  amended  by  the  Acts  No.  3544  of  22nd  Jan 
/4th  February,  1910  (Text  E.B.  VIL,  p.  277,  No.  i)  and  No.  3616,  dated  i 
24th  March,  1910  (E.B.  VIL,  p.  278,  No.  2). 

(a)  Amending  Act   No.    3544 :    Whilst    §4   of  the    principal     aT 
exempted  butchers'  shops  from  the  duty  of  observing  the  Sxmday  rest,  ana 
§13  allowed  fruiterers'  and  greengrocers'  shops  to  remain  open  from  9  a.m.  H 
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until  2  p.m.,  the  amending  Act  No.  3544  provides  that  these  establishments 
shall  be  shut  in  general  on  Sundays,  and  only  allows  butchers'  shops  to 
remain  open  during  certain  hours  of  the  afternoon  for  the  purpose  of  pre- 
paring the  goods  for  Monday.  Industrial  concerns,  tailors'  workshops  and 
milHners'  businesses  must  remain  closed  during  the  whole  of  Sunday.  §3 
contains  a  further  provision  that  in  these  industries  women  may  not  be 
employed  after  8  p.m.  This  attempt  at  prohibiting  night-work  was  later 
renewed  on  a  broader  basis  by  the  Act,  No.  4029,  of  24th  January /6th 
February,  1912  (Text  E.B.  VII.,  p.  285,  No.  7  ;  see  Introduction,  p.  XLII.), 
respecting  the  work  of  women  and  young  persons. 

(6)  Amending  Act  No.  3616  :  §4  (7)  of  the  principal  Act  exempted 
establishments  where  food  required  for  immediate  consumption  is  manu- 
factured, from  the  duty  of  observing  Sunday  rest,  but  the  amending  Act 
subjects  bakehouses  to  the  Act  by  prohibiting,  with  certain  exceptions  for 
special  processes,  employment  in  these  estabUshments  in  winter  from  9  a.m. 
to  5  p.m.,  and  in  summer  from  9  a.m.  to  6  p.m.  The  rules  respecting  the 
opening  of  wine  shops,  grocers*  shops,  cook-shops  and  spirit  businesses, 
greengrocers'  and  fruiterers*  shops,  tobacco  shops,  hairdressers'  shops  and 
chemists'  shops,  and  also  the  provisions  respecting  the  sale  of  newspapers 
on  Sundays,  have  been  altered  in  various  respects. 

ITALY:  §2  (c)  of  the  Sunday  Rest  Act  of  7th  July,  1907  (Text  E.B. 
XL,  p.  288,  No.  I),  provides  that  industries  with  recognised  periods  of  extra- 
ordinary pressure  should  be  exempt  from  the  obligation  to  grant  an  unbroken 
period  of  rest  of  24  hours'  duration.  In  the  Decree  of  31st  October,  1908  (E.B. 
v.,  p.  286,  No.  i)  and  the  supplementary  Decree  of  7th  August,  1909  (Text 
E.B.  v.,  p.  301,  No.  3),  the  industries  enjoying  this  exemption  were  enumerated. 
A  Decree  dated  nth  April,  1910  (Text  E.B.  VII.,  p.  27,  No.  2),  extends  this 
exemption  (six  weeks  in  the  months  of  December  and  January),  to  daily 
journals  as  regards  the  staff  employed  in  receiving  subscriptions  and  in  the 
preparation  and  printing  of  the  addresses,  provided  they  are  in  the  direct 
employment  of  the  undertaking. 

SOUTH  A  VSTRALIA.  On  the  occasion  of  the  accession  of  King  George 
v.,  an  Act  dated  30th  November,  1910  (Title  E.B.  VII.,  p.  348,  No.  6),  was 
adopted  consohdating  the  former  provisions  respecting  pubHc  holidays  and 
Bank-holidays  which  were  scattered  in  the  Bank  Holiday  Acts,  No.  19  of  1875, 
No.  571  of  1893,  and  No.  976  of  1909,  and  in  §31  of  the  Civil  Service  Act  of 
1894. 

SWITZERLAND.     Ticino.    On  15th  January,  1912,  an  Act  was  adopted 
in  the  Swiss  Canton  of  Ticino  respecting  hofiday  rest  in  technical  and  adminis- 
trative offices  in  industrial  and  conmiercial  concerns  of  a  private  nature  (Text 
E.B.  VII.,  p.  291,  No.  I).    The  Bill,  which  was  introduced  in  the  Grand 
Council  with  a  message  dated  6th  November,  1911,  differed  from  the  form  of 
the  Bill  introduced  in  1907  qnly  in  so  far  as  it  included  a  regulation  respecting 
10  days'  uninterrupted  leave  in  the  year,  an  innovation  which  had  already 
been  adopted  in  public  establishments.    The  Bill,  which  was  passed  by  the 
^^ '        Grand  Coimcil  ^dthout  amendments,  provides  that  employees  and  appren- 
•i^^        tices  in  the  above-named  establishments  shall  not  be  employed  on  Sundays  and 
legal  holidays.     In  some  cases,  work  is  allowed  on  holidays  for  not  more  than 
J  three  hours  in  the  morning,  but  the  exception  does  not  extend  to  women  or 

^^'  ^"    to  apprentices  under  18  years  of  age.     Every  employee  has  the  right  to  a 
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holiday  of  xo  consecutive  days  every  year,  which  he  is  to  choose  in  agreement 
with  the  principal. 

[See  also  : — i.o,  Netherlands  ;  2.00,  German  Empire,  Netherlands,  New  South 
Wales,  Saskatchewan,  South  Australia,  Victoria  ;  2.01,  Austria,  Belgium,  France,  German 
Empire,  Greece,  Hungary,  Netherlands,  Saxony,  Spain,  Ticino ;  2.07,  France,  United 
States  of  America  ;  2.08,  German  Protectorates  ;  2.10,  Italy  ;  2.1 1,  Victoria ;  2.12,  Nether- 
lands ;  2.18,  Bremen  ;  2.192,  Austria,  Bremen,  Lubeck,  United  Kingdom ;  2.193,  France, 
Greece,  South  Australia;  2.194,  Malta;  2.195,  Austria  below  the  Enns  ;  2.196,  Basle 
Town,  France,  United  Kingdom. 


2.03.    INDUSTRIAL    HYGIENE;    PREVENTION    OF    ACCIDENTS. 

AUSTRIA' HUNGARY.  Hungary.  The  Bill  respecting  the  pro- 
hibition of  the  manufacture  of  matches  with  white  or  yellow  phosphorus, 
introduced  by  the  Minister  of  Commerce  into  the  Hungarian  House 
of  Representatives  on  26th  October,  1910,  became  law  on  i6th 
January,  1911  (Text  E.B.  VII.,  p.  209).  The  use  of  white  or  yellow 
phosphorus  in  the  manufacture  of  matches  and  the  importation  of 
such  matches  is  forbidden  ;  it  is  also  prohibited  to  store  or  sell  them 
or  to  bring  them  on  the  market  in  any  other  way.  The  permission  of  the 
industrial  authorities  will  not  be  given  any  longer  for  the  erection  of  new 
works  for  making  white  phosphorus  matches  or  for  the  extension  of  old  works. 
The  Minister  of  Commerce  is  further  authorised  to  prohibit  the  importation 
of  matches  made  with  other  injurious  materials.  The  manufacture  of  white 
phosphorus  matches  contrary  to  the  Act  is  punishable  by  a  fine  of  from 
2,000  to  4,000  kr.  and  with  imprisonment  for  a  terra  not  exceeding  two 
months  in  case  of  a  repetition  of  the  offence  ;  other  contraventions  of  the 
Act  are  punishable  by  fines  of  from  20  to  600  kr.  or  of  100  to  2,000  kr. 
and  imprisonment  for  a  term  not  exceeding  15  days  in  case  of  a  repeated 
offence.  The  prohibition  to  manufacture  phosphorus  matches  came  into 
force  on  ist  January,  1913  ;  the  prohibition  to  store,  sell  them,  etc.,  will  come 
into  operation  on  ist  July,  1913. 

BELGIUM.  §43  of  the  Act  of  5th  June,  1911  (Extract  E.B.  VII.,  p.  154, 
No.  14),  supplementing  and  amending  the  Acts  of  21st  April,  i8to,  and  2nd 
May,  1836,  respecting  mines,  pits,  and  quarries,  repealed,  amongst  other 
provisions,  those  contained  in  the  principal  Act  (§§73-80)  respecting  the 
granting  of  official  permission  to  carry  on  smelting  works.  Consequently,  a 
Decree  dated  28th  August,  1911  (Text  E.B.  VII.,  p.  353,  No.  2),  amended  by 
another  decree  dated  31st  January,  1912  (Text  E.B.  VII.,  p.  359,  No.  12), 
replaces  the  heading  already  contained  in  the  hst  of  scheduled  trades  (Ap- 
pendix to  the  Decree  of  31st  May,  1887),  which  read  "  blast  furnaces,  hammer 
works,  and  smelting  works,"  by  a  detailed  list  of  establishments  of  this  kind. 
The  Decree  of  28th  August,  1911,  subjects  these  establishments  to  inspection 
by  the  mining  engineers.  Further,  in  the  hst  of  scheduled  trades  the  heading 
**  preparation  of  skins  and  furs  ''  has  been  altered  by  a  Decree  dated  5th  March 
1912  (Text  E.B.  VII.,  p.  361,  No.  19),  which  repeak  the  earUer  Decrees  dated 
15th  August,  1898,  and  28th  February,  1911  (Text  E.B.  VI.,  p.  151,  No.  20). 


FRANCE.  By  the  Decree  dated  2nd  June,  1911  (Text  E.B.  VII.,  p. 
369,  No.  41),  §§i6,  17,  and  20  of  the  Decree  of  29th  November,  1904  (Text 
F.B.  III.,  p.  455,  No.  2),  respecting  the  health  and  safety  of  workers,  as 
amended  by  the  Decree  of  22nd  March,  1906  (Title  E.B.  I.,  p.  188,  No.  i), 
were  repealed  and  replaced  by  new  provisions.     The  new  regulations  deal 
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with  exits,  staircases,  lighting  and  heating,  and  instructions  in  the  event  of 
fire.  The  Minister  of  Labour  may  grant  exemptions  from  some  of  the  pro- 
visions of  this  Decree  if  the  safety  of  the  workers  is  assured  by  existing  ar- 
rangements of  at  least  equal  value. 

GERMANY,  Prussia,  A  Ministerial  Decree  dated  5th  January,  1912 
(E.B.  VII.,  p.  187,  No.  10),  supplements  and  codifies  the  principles  con- 
tained in  the  earlier  Decrees  of  2nd  July,  1892,  31st  December,  1896,  and  20th 
June,  1904,  respecting  the  installation  and  management  of  water  gas  and 
serai-water  gas  and  suction  gas  plants. 

As  a  result  of  a  petition  of  the  Association  of  German  Electrical  En- 
gineers, in  which  it  was  pointed  out  that,  in  attempts  to  restore  persons 
having  come  into  contact  with  an  electric  current,  mistakes  are  often  made 
ana  that  the  guide  to  first-aid  in  the  case  of  electrical  accidents  drawn  up 
by  the  Association  with  the  co-operation  of  the  Imperial  Board  of  Health 
(c/.  Decrees  of  17th  October,  1903,  H.M.BL,  p.  342,  and  20th  August,  1907, 
H.M.Bl.,  p.  326)  was  not  sufficiently  known,  a  Ministerial  Decree  dated  loth 
January,  1912  (Title  E.B.  VII.,  p.  188,  No.  13),  anticipates  a  general  police 
regulation,  and  instructs  the  industrial  inspectors,  mining  inspectors,  etc.,  to 
guide  employers  in  the  matter  of  scientific  efforts  at  restoration. 

GIBRALTAR :  MALTA  :  LEEWARD  ISLANDS.  As  will  be  seen 
from  the  tables  appended,  a  number  of  British  Colonies  have  issued  Orders 
concerning  the  prohibition  of  the  manufacture,  sale,  and  importation  of  white 
phosphorus  matches  ;  these  Orders  follow  closely  the  wording  of  the  British 
Act  of  the  2ist  December,  1908  (Text  E.B.  III.,  p.  373,  No.  7).  Orders  on 
this  matter  issued  by  the  following  States  are  contained  in  the  present  volume 
of  the  Bulletin  :  Gibraltar  {2nd  March,  1910 ;  Text  E.B.  VII.,  p.  323,  No.  2) ; 
Malta  (28th  June,  1910  ;  Text  E.B.  VII.,  p.  261 ;  the  Leeward  Island  of 
Antigua  (6th  August,  1910  ;  Text  E.B.  VII.,  p.  262,  No.  2) ;  and  in  an  identical 
form  the  remaining  Presidencies  of  the  Leeward  Islands  :  Dominica  (25th 
October,  1910),  Montserrat  (22nd  July,  1910),  St.  Christopher  and  Nevis 
(25th  October,  1910),  Virgin  Islands  (27th  August,  1910). 

GREAT  BRITAIN  AND  IRELAND.  In  1895  the  Home  Office  ap- 
pointed a  Committee  to  investigate  the  conditions  of  work  as  regards  bronzing 
in  lithographic  printing  works.  The  Committee  reported  in  1896  (Interim 
Report  of  the  Departmental  Committee  upon  certain  miscellaneous  dangerous 
trades,  1896,  pp.  6-9,  Eyre  &  Spottiswoode,  Cd.  8149,  price  3 id.).  As  a 
result  of  this  report,  the  Home  Office  issued  in  1903  some  *'  voluntary  regula- 
tions,'* which  were  amended  in  1908.  The  results  of  a  second  investigation 
carried  out  by  a  new  Departmental  Committee  in  1909  were  published  by  the 
Home  Office  in  1910  under  the  title  "  Report  upon  the  Conditions  under  which 
Bronzing  is  carried  on  in  Factories  and  Workshops,''  by  Edgar  L.  Collis,  W. 
Sidney  Smith,  and  Rose  Squire  (32  pages,  Wyman  &  Sons,  Cd.  5328 ;  price 
4id.).  In  this  report  it  was  recommended  that  formal  regulations  should  be 
issued.  On  nth  April,  1912,  the  Secretary  of  State  for  the  Home  Department 
issued  an  Order  (Text  E.B.  VII.,  p.  321,  No.  16),  containing  regulations,  as 
recommended  by  the  Committee,  for  preventing  the  injurious  effect  of  dust 
in  bronzing  with  dry  metaUic  powders,  in  letterpress-printing,  lithographic 
printing,  and  coating  of  metal  sheets. 
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NETHERLANDS.  By  a  Decree  dated  20th  October,  1911  (Title  E.B. 
VII.,  p.  181,  No.  i),  the  regulations  in  pursuance  of  the  Steam  Act  of  15th 
April,  1896  (Decrees  of  19th  October,  1896,  and  25th  June,  1906),  were 
amended. 

SOUTH  AUSTRALIA.  The  use  of  passenger  and  other  lifts  is  regu- 
lated in  South  Australia  by  an  Act  dated  nth  November,  1908,  and  an  Order 
dated  24th  March,  1909  (Titles  E.B.  VII.,  p.  348,  Nos.  3  and  4). 

UNITED  STATES.  Act  of  9th  April,  1912  (Text  E.B.  VII.,  p.  143), 
to  pro\dde  for  a  tax  upon  white  phosphorus  matches. 

On  7th  December,  1910,  a  Message  of  the  President  of  the  United  States 
called  attention  to  the  dangers  of  phosphorus  necrosis.  In  order  to  extirpate 
this  poisonous  industry  he  recommended  that  a  heavy  federal  tax  should  be 
imposed  on  the  manufacture  of  phosphorus  matches.  The  Bill,  which  had 
'  been  drafted  by  the  American  Section  of  the  International  Association  for 
Labour  Legislation,  came  up  for  discussion  at  the  end  of  the  session.  As  the 
largest  firm  concerned,  the  Diamond  Match  Company,  were  the  owners  of 
the  patent  for  the  non-poisonous  sesquisulphide  substitute,  it  was  feared 
that  the  measure  might  result  in  an  unfair  advantage  to  this  firm.  The  Com- 
mittee of  Congress  therefore  proposed  that  a  fresh  investigation  should  be 
undertaken,  to  include  all  questions  regarding  the  manufacture  of  matches 
(monopoly,  patents,  import  of  raw  materials,  etc.) ;  the  Senate  rejected  this 
proposal  and  limited  the  question  to  whether  or  not  white  phosphorus  matches 
formed  a  suitable  subject  for  inter-State  traffic.  This  restriction  was  again 
rejected  by  the  House  of  Representatives.  At  this  stage  the  Session  came 
to  a  close.  Before  the  opening  of  the  next  Session,  the  Diamond  Match  Com- 
pany, upon  pressure  being  brought  to  bear  by  the  American  Section  of  the 
International  Association  for  Labour  Legislation,  renounced  their  sesqui- 
sulphide patent.  In  addition,  on  30th  November,  1911,  at  the  request  of  the 
Section,  the  Bureau  sent  petitions  to  the  President  of  the  United  States,  to 
Vice-President  Sherman,  and  to  the  Speaker  of  the  House  of  Representatives, 
Mr.  Champ  Clark.  The  member  in  charge  of  the  Bill,  the  Hon.  John  J.  Esch, 
succeeded  in  procuring  a  fresh  inquiry,  which  was  undertaken  on  loth  January, 
1912,  by  the  Committee  on  Ways  and  Means  (White  Phosphorus  Matches  : 
Hearings  before  the  Committee  on  Ways  and  Means  of  the  House  of  Repre- 
sentatives, 62nd  Congress,  2nd  Session ;  H.R.  2896,  Washington,  Government 
Printing  Office,  1912).  The  main  questions  which  were  here  discussed  were 
of  a  constitutional  nature.  It  was  shown  that  even  advanced  States  woidd 
not  prohibit  white  phosphorus  for  reasons  of  inter-State  competition,  and 
that  consequently  it  would  be  necessary  for  the  Federal  Government  to  take 
action.  On  the  other  hand,  the  President  of  the  American  Section  of  the 
International  Association  for  Labour  Legislation,  Professor  Seager,  informed 
the  Committee  that  the  City  of  New  York  had  taken  action  to  prohibit  the 
use  of  white  phosphorus  matches,  to  take  effect  as  from  ist  January,  1913, 
for  reasons  of  fire  prevention.  The  chemists  of  Boston  also  petitioned  for  the 
prohibition  in  view  of  the  danger  of  poisoning ;  the  evidence  of  the  medical 
inspector  of  factories  of  New  York,  Dr.  Rogers,  based  on  his  experience  in 
New  York,  confirmed  the  dangerous  character  of  the  white  phosphorus  match 
industry.  The  Secretary  of  the  American  Section  of  the  International  Asso- 
ciation for  Labour  Legislation,  Dr.  John  B.  Andrews,  submitted  the  results 
of  his  investigation  of  150  cases  of  necrosis ;  he  even  succeeded  in  pro\dng 
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that  there  had  been  cases  of  necrosis  in  the  factory  of  a  manufacturer  who 
declared  that  there  was  no  substitute  for  white  phosphorus,  that  it  was  not 
dangerous,  and  that  he  had  used  it  for  six  years,  and  never  had  a  case  of 
necrosis.  (Hearings,  pp.  48  and  90.)  A  large  majority  of  the  match  manu- 
facturers of  the  United  States,  representing  approximately  95  per  cent,  of  the 
entire  production,  admitted  that  various  non-poisonous  materials  were  already 
used  as  substitutes  in  the  countries  where  phosphorus  was  prohibited,  and 
that  the  provisions  of  the  Bill  (Esch  Bill)  were  reasonable  and  expedient. 
Finally,  the  representative  of  the  Diamond  Match  Company  only  desired 
that  the  date  when  the  prohibition  was  to  come  into  force  should  be  post- 
poned for  one  year.  As  regards  competition,  he  declared  that  the  British 
firm,  Bryant  &  May,  could  underbid  every  American  manufacturer,  that 
Swedish  Anns  could  in  their  turn  underbid  the  English,  and  that  the  Belgians 
could  beat  the  Swedes.  The  cheapest  production  of  all  was,  he  declared,  in 
Belgium,  where  little  children  were  employed.*    (Hearings,  p.  102.) 

The  debates  in  the  House  of  Representatives  commenced  on  28th  March, 
1912  (Congressional  Record,  62nd  Congress,  2nd  Session,  Vol.  48,  No.  90, 
p.  4151) ;  the  Bill  was  defended,  in  particular  by  Messrs.  Longworth,  Esch, 
and  Bathrick.  The  objection  that  it  would  infringe  upon  the  competency  of 
the  separate  States  was  answered  in  an  effective  manner  by  Mr.  McCall,  who 
referred  to  Jefferson's  dictum  that  the  taxing  power  of  the  Federation  need 
not  necessarily  serve  only  financial  purposes,  but  also  be  used  for  purposes 
of  public  welfare.  On  third  reading,  the  Bill  was  passed  by  163  to  31  votes. 
In  the  Senate,  the  Bill  was  supported  on  3rd  April,  1912  (Congressional  Record, 
62nd  Congress,  2nd  Session,  Vol.  48,  No.  95,  p.  4460),  by  Senators  Lodge 
and  Martine,  and  was  adopted  on  third  reading.  On  9th  April,  the  Act 
received  the  sanction  of  the  President.  By  this  Act,  every  manufacturer  of 
white  phosphorus  matches  is  bound  under  a  penalty  of  a  fine  not  exceeding 
500  dollars  to  register  his  firm  and  to  pay  a  stamp  duty  of  2  cents  for  every 
100  matches.  The  importation  is  prohibited  from  ist  January,  1913,  and 
exportation  from  ist  January,  1914.  In  other  respects,  the  Act  came  into 
force  on  ist  July,  1913. 

[See  also: — i.i,  Netherlands;  2.00,  Netherlands,  New  South  Wales,  Saskatche- 
wan, South  Australia,  Victoria;  2.01,  France,  Germany,  Greece;  2.02,  Greece;  2.04, 
Germany,  Prussia ;  2.08,  German  Protectorates ;  2.1 1,  Belgium,  Pnissia,  Spain,  Victoria  ; 
2.12,  France,  Netherlands;  2.14,  Germany,  Prussia;  2.16,  France,  United  Kingdom; 
2.17,  Prussia  ;  2.18,  Hamburg,  Schwarzburg-Sondershausen  ;  2.19,  France,  Hesse,  Prussia  ; 
2. 191,  Austria;  2.193,  Netherlands,  Prussia;  2.194,  Malta;  2.5,  Baden,  Prussia.] 


2.04.     HOME    WORK. 

GERMANY.  Empire.  Homework  Act  of  20th  December,  1911  (Text 
E.B.  VII.,  p.  7,  No.  5).  In  the  Memorandum  justifying  the  reasons  for  the 
Bill  for  the  Protection  of  Workmen  presented  by  Freiherr  von  Berlepsch, 
Minister  of  State  (Reichstagsdrucksachen,  No.  4  of  1890),  it  was  proposed 
for  the  first  time  to  give  certain  powers  to  the  Federal  Council,  \dz.,  to  extend 
industrial  regulation  from  the  factory  to  homework.      {"  It  is  to  be  hoped 


*  The  Belgian  Industrial  Census  of  1896  showed  that  176  children  of  from  12-14 
years  of  age  (nearly  7  per  cent,  of  all  the  persons  employed)  were  employed  in  the  Belgian 
match  industry,  and  that  47  of  these  were  in  factories  making  "  Swedish  "  matches.  In 
Belgium,  there  were  603  (23.3  per  cent.)  under  16  years  old,  as  against  193  (8.5  per  cent.) 
in  the  United  States.  (Recensement  industriel  1896,  Vol.  VII.,  pp.  103,  104  ;  and  Census 
of  Manufactures  1900,  Vol.  VII.,  pi.  i,  pp.  30,  31.) 
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that  it  may  be  possible  to  issue,  before  ist  April,  1893,  decrees  of  this  kind 
for  the  greater  branches  of  industry  in  which  home-work  competes  with  fac- 
tory work/')  In  virtue  of  these  powers  incorporated  in  §154,  paragraph  4, 
of  the  Industrial  Code,  the  Federal  Coimcil  has  extended  the  provisions  of  the 
Industrial  Code  respecting  young  persons,  women  workers,  notices,  registers, 
posting  up  of  the  Act,  overtime  of  women  workers,  dispensations  and  inspec- 
tion, to  workshops  for  ready-made  clothing  and  linen  (Order  of  31st  May, 
1897,  to  17th  February,  1904 ;  Text  G.B.  III.,  p.  2,  No.  2),  and  workshops 
in  the  tobacco  industry,  except  those  where  only  members  of  the  family  are 
employed  (Order  of  21st  February,  1907  ;  Text  E.B.  II.,  p.  167,  No.  3).  Home- 
work was  also  affected  to  a  certain  extent  by  the  Act  for  the  Protection  of 
Children  of  30th  March,  1903  (Text  G.B.  II.,  p.  i.  No.  2),  which  included, 
inter  alia,  the  employment  of  children  in  home  industries. 

In  spite  of  these  tendencies  towards  legislation  for  the  protection  of  home- 
workers,  nothing  was  done  until  the  Berlin  Home- Work  Exhibition  induced 
the  parties  in  the  Reichstag  to  initiate  more  energetic  measures.  In  1906, 
the  representatives  representing  almost  all  the  middle-class  parties  brought 
forward  a  motion  to  regulate  homework,  whilst  the  Social-Democrats  de- 
manded stricter  regulation.  With  some  modifications,  the  Government  adopted 
the  proposals  suggested  by  the  middle-class  parties,  and  added  the  same  to 
a  Bill  respecting  the  amendment  of  the  Industrial  Code  of  i6th  December, 
1907  (Drucksachen,  No.  552).  As  the  Session,  however,  was  drawing  to  a 
close,  the  part  of  the  Bill  relating  to  home  industry  failed  to  get  beyond  the 
committee  stage,  and  was  therefore  again  submitted  to  the  Reichstag  on 
nth  February,  1910  (No.  237),  as  a  special  "  Home  Work  Bill."  During  the 
first  reading  on  i6th  February,  1910  (Shorthand  Report,  37th  Sitting,  p.  1311 
et  seg.),  the  representative  of  the  Government,  Dr.  Delbriick,  Secretary  of  State 
for  the  Interior,  made  the  following  statement : — 

'*  That  it  was  true  that,  as  regards  wages,  the  views  of  the  Govern- 
ment and  the  Commission  of  the  Reichstag  were  still  opposed  to  each  other, 
in  so  far  as  the  Government,  although  it  desired  to  influence  the  wages 
paid  for  homework  by  means  of  a  certain  publicity,  did  not  wish  to  go  so 
far  as  the  Commission,  which  had  demanded  the  establishment  of  State 
Wages  Boards,  whose  function  would  be  to  fix  minimum  wages  not  merely 
for  homework,  but  also  for  those  establishments  in  which  the  same  work 
was  performed ;  besides  this,  the  Commission  had  endeavoured,  by  means 
of  regulations  framed  for  that  purpose,  to  make  compulsory  the  standards 
fixed  by  collective  agreements,  even  as  regards  those  employers  and  em- 
ployees who  had  not  participated  in  the  conclusion  of  the  agreements.  If 
the  Federated  Governments  were  to  accede  to  all  these  wishes,  the  Reichs- 
tag would  thereby  tacitly  accept  one  of  the  most  contested  principles 
around  which  the  economic  struggle  of  our  time  rages,  viz.,  the  question 
as  to  whether  it  is  the  function  of  the  State  to  interfere  in  industrial  con- 
tracts so  far  as  to  co-operate  in  the  fixing  of  wages.  Moreover,  should  the 
Labour  Councils  Act  pass,  it  would  doubtless  be  one  of  the  first  tasks  of  the 
Coimcils  to  take  up  the  question  of  home  work  with  a  view  to  rendering 
assistance,  and  to  encourage  the  conclusion  of  collective  agreements." 

The  Commission  appointed  to  consider  the  Act  made  further  modifica- 
tions and  submitted  the  Bill  in  a  new  form  to  the  Reichstag.  Both  in  the 
debates  of  the  Commission  and  in  the  subsequent  plenary  sittings  (Shorthand 
Report,  210-212,  Sittings  27-29,  November,  1911,  Col.  8051  et  seg.)  the  ques- 
tion of  the  regulation  of  wages  again  formed  the  chief  subject  of  discussion. 
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Finally,  against  both  the  proposals  of  the  Social-Democrats  and  of  the  Pro- 
gressive Peoples'  Party,  for  the  legal  regulation  of  wages,  a  proposal  put 
forward  as  a  compromise  was  adopted,  estabUshing  **  Fachausschiisse  "  (In- 
dustrial Committees) — 2l  kind  of  Labour  Coimcil  with  advisory  functions 
and  with  authority  to  initiate  and  promote  collective  agreements  without 
having  legally  binding  force.  In  the  course  of  the  debate,  on  28th  November 
(Shorthand  Report,  8112),  the  Secretary  of  State  for  the  Interior,  Dr. 
Delbriick,  again  declared  :  — 

"  That  the  Federated  Governments  must,  under  all  circumstances, 
refuse  their  consent  to  legal  regulations  which  would,  in  any  way,  require 
a  compulsory  j&xing  of  wages  with  the  co-operation  of  the  authorities,  as 
it  was  not  the  function  of  State  and  official  organisations  to  interfere  in  this 
manner  with  labour  contracts  and  with  the  economic  relations  between  em- 
ployers and  employees.  Other  States  could  not  be  taken  as  a  guide.  A 
State  hke  England,  which  virtually  had  no  State  administration,  but  was 
based  on  self-administration,  in  which  the  executive  was  independent  of, 
and  not  even  influenced  by.  Parliament,  could  much  more  readily  make 
and  carry  out  regulations  than  the  German  Empire.  In  Australia,  the  whole 
social,  economic,  and  political  edifice  differed  from  that  of  the  German 
Empire.  In  the  Potash  Act  (Extract  E.B.  V.,  p.  169,),  such  regulations 
had,  unfortunately,  been  accepted.  But  in  that  case  they  might  be  viewed 
with  indulgence,  and  there  might  even  be  a  justification  for  the  Empire, 
which  by  its  own  legislation  had  created  this  particular  kind  of  monopoly, 
stepping  in  to  regulate  the  economic  conditions  of  the  firms  participating 
in  the  said  monopoly. 

*'  The  Industrial  Committees  ought  to  be  neutral  authorities  for  the 
purpose  of  estabUshing  the  actual  relations  from  an  impaitial  point  of  view  ; 
at  their  head  would  be  placed  the  officials  of  industrial  inspection  ;  the 
Government  would  consider  it  as  of  great  importance  that  wages  should 
be  fixed  with  the  assistance  of  these  Committees.  Cases  in  which  wages 
are  cut  down  to  an  abominable  extent  would  thereby  practically  disappear  ; 
the  industrial  courts  would  make  the  opinion  of  the  Committees  the  basis 
of  their  decisions.  This,  however,  was  for  purely  practical  reasons  the  utmost 
that  could  be  conceded  in  the  interests  of  the  home  workers." 

On  5th  December,  1911,  the  Reichstag  passed  the  Act  in  third  reading, 
and  its  coming  into  force  was  fixea  for  ist  April,  1912. 

The  Act  applies  to  workshops  in  which  (i)  a  person  employs  exclusively 
persons  belonging  to  his  family,  and  (2)  one  or  more  persons  perform  in- 
dustrial work,  without  being  engaged  by  any  employer  directing  the  under- 
taking. Persons  employed  in  such  workshops  are  called  home  workers 
(Hausarbeiter  ;  a  new  designation),  which  puts  an  end  to  the  rather  ambiguous 
distinction  between  '*  Hausgewerbetreibenden  "  (those  carrying  on  industrial 
work  at  home)  and  "  Heimarbeiter  '*  (§1). 

In  addition  to  workshops  within  the  meaning  of  the  Industrial  Code, 
rooms  which  serve  as  bedrooms,  living  rooms,  and  kitchens  are  also  to  be 
regarded  as  home  workers'  workshops,  as  well  as  workplaces  in  the  open  air  . 
(§1).  As  regards  these  workshops,  at  the  instigation  of  the  industrial  inspectors, 
steps  can  be  taken  by  means  of  pohce  regulations  for  the  protection  of  home 
workers  against  dangers  to  life,  health,  and  morality,  in  which  special  attention 
is  required  to  be  paid  to  the  health  and  morality  of  home  workers  under  18 
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years  of  age  and  of  female  home  workers.  Beyond  the  limits  of  the  Act  regu- 
lating the  employment  of  cluldren  of  30th  March,  1903  (Text  G.B.  II.,  p.  i. 
No.  2),  the  Police  Authority  may  make  the  employment  of  children,  whether 
by  their  own  parents  or  not,  dependent  on  their  having  attained  a  greater 
age,  or  may  prohibit  such  employment  altogether,  and  prescribe  for  other 
home  workers  under  16  years  of  age  the  hours  for  commencing  and  finishing 
the  daily  work,  and  the  duration  and  time  of  breaks  in  work  (§6).  More  far- 
reaching  measures  (§7)  may  be  taken  by  the  Police  Authority  with  regard  to 
homework  connected  with  the  preparation  of  articles  of  consumption,  food- 
stuffe,  etc.  (protection  of  consumers) ;  moreover,  both  the  Federal  Coimcil 
and  the  Central  State  Authorities  may  set  up  further  requirements  for  par- 
ticular kinds  of  workshops  and  store-rooms  and  also  for  particular  districts, 
and  may  forbid  the  performance  of  such  work  at  home  which  would  involve 
any  considerable  danger  to  the  life,  health,  or  morality  of  the  home-workers 
or  to  the  public  health.  Responsibihty  for  compliance  with  the  regulations 
issued  rests  with  the  homeworker  or  the  person  who  has  control  over  the 
workshop.* 

The  following  obligations  are  imposed  upon  the  employer  :  In  the  rooms 
destined  for  the  giving  out  and  returning  of  homework,  wages  lists  must  be 
displayed  or  tables  of  wages  posted  up,  so  that  the  homeworker  may  obtain 
information  as  to  the  wages  paid  at  any  given  time  (§3).  Anyone  giving  out 
work  in  any  other  way  must  supply  the  homeworkers  at  his  own  expense 
with  wages  books  or  work  tickets  describing  the  nature  and  extent  of  the 
work,  and  indicating  the  wages  or  prices  fixed  for  the  same  (§4).  The  Police 
Authority  may  make  rules  for  the  avoidance  of  unjustifiable  delay  to  home- 
workers  when  receiving  or  delivering  their  work  (§5).  Retailers  and  middle- 
men must  keep  lists  of  the  persons  to  whom  they  give  out -work,  and  this 
list  must  be  submitted  to  the  local  Police  Authority  and  also  to  the  industrial 
inspectors  at  any  time  on  demand.  In  so  far  as  proof  of  the  suitability  of  the 
work-rooms  is  prescribed,  they  may  give  out  homework  only  to  workshops 
in  respect  of  which  the  requisite  proof  is  available  (§13).  Persons  who  give 
out  foodstuffs,  etc.,  to  be  made  or  prepared  in  home  industries  may  be  re- 
quired by  the  authorities  to  ascertain  at  given  intervals  of  time  (at  least  twice 
a  year),  either  personally  or  by  deputy,  whether  the  equipment  and  manage- 
ment of  the  workshops  satisfy  all  requirements  (§15).  To  the  Industrial  Com- 
mittees (§§  18-25)  the  following  functions  have  been  assigned,  taken  partly 
from  the  sphere  of  operation  of  the  Labour  Councils,  the  establishment  of 
which  by  law  was  planned  but  not  carried  out,  and  partly  from  those  of  wages 
boards.  They  must  assist  the  State  and  local  authorities  by  furnishing  in- 
formation and  by  supplying  them  with  expert  opinions,  and,  in  particular, 
they  must  co-operate  with  the  authorities  in  connection  with  inquiries  as  to 
the  industrial  and  economic  conditions  of  the  branches  of  industry  they  repre- 
sent in  their  districts,  and  express  their  opinions  respecting  the  administration 
of  the  Act  and  trade  customs.  Besides  this,  they  are  required  to  consider 
requests  and  proposals  respecting  the  branches  of  industry  represented  by 
them,  to  promote  measures  for  the  improvement  of  the  economic  conditions 
and  general  welfare  of  homeworkers,  and  to  assist  in  carr\dng  these  into 
effect,  to  ascertain  the  actual  amount  of  wages  earned,  to  give  an  opinion 


*  As  the  result  of  these  regulations  will  be  a  considerable  increase  in  the  expenses 
incurred  by  home-workers  for  their  workshops,  100,000  marks  have  been  set  aside  in  the 
Budget  of  the  Department  of  Commerce  and  Industry  in  Prussia  for  19 12,  under  the 
heading  "  Promotion  of  Home  Industries." 
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as  to  their  adequacy,  to  make  proposals  for  procuring  more  adequate  re- 
muneration, and  to  promote  the  conclusion  of  wages  agreements  or  collective 
contracts.  The  Industrial  Committees  consist  of  an  equal  number  of  repre- 
sentatives of  the  employers  and  of  the  homeworkers  concerned,  an  expert 
impartial  president,  and  two  expert  assessors.  If  a  large  number  of  women 
homeworkers  are  employed,  they  must  be  proportionately  represented  on 
the  side  of  the  homeworkers.  The  number  of  representatives  is  to  be  decided 
by  the  State  Authority.  The  same  authority  nominates  the  president,  the 
assessors,  and,  after  consultation  with  the  employers  and  homeworkers  con- 
cerned, one-half  of  the  representatives  of  each  party.  These  elect  the  re- 
maining representatives  from  time  to  time.  Persons  violating  the  provisions 
of  this  Act  are  punished  by  a  fine  up  to  2,000  marks  and  imprisonment  for  a 
term  not  exceeding  four  weeks.  In  cases  of  habitual  transgression  of  the 
regulations  respecting  the  employment  of  children  other  than  their  own,  a 
sentence  of  six  months'  imprisonment  may  be  pronounced.  Homeworkers 
who  employ  members  of  their  own  family  exclusively  are  liable  to  a  fine  (up 
to  30  marlffi),  if  they  infringe  the  provisions  issued  for  regulating  the  work, 
or  allow  such  offences  to  be  committed  by  members  of  their  family. 

As  regards  the  recommendations  of  the  International  Association  for 
Labour  Legislation  (see  Resolution  VII.  of  the  Fourth  Delegates'  Meeting, 
Geneva,  1906,  and  Resolution  VII.  of  the  Fifth  Delegates'  Meeting, 
Lucerne,  1908),  the  following  have  thus  been  attained  by  the  Home  Work 
Act :  Compulsory  registration  of  workers  ;  pubHcation  of  the  wages ;  wages 
books  ;  extension  of  industrial  inspection  and  of  the  sanitary  requirements. 

Prussia.  A  Ministerial  Decree,  dated  i6th  March,  1912  (Text  E.B 
VII.,  p.  191,  No.  15),  in  pursuance  of  the  Home  Work  Act,  contains  detailed 
regulations  respecting  authorities,  publication  of  wages,  wages  books,  and 
work  tickets,  the  avoidance  of  unnecessary  loss  of  time  to  homeworkers 
when  dehvering  and  receiving  work,  police  orders  and  police  regulations,  the 
obligation  to  give  notice,  proof  as  to  the  condition  of  work-rooms,  the  keeping 
of  registers,  and  supervision. 

[See  also  : — 2.00,  Victoria  ;  2.01,  Greece,  Ticino  ;  2.03,  Belgium  ;  2.05,  United  King- 
dom ;  2.6,  Norway.] 


2.05.    PAYMENT  AND  PROTECTION  OF  WAGE8  ;  MINIMUM  WAGE. 

ANTIGUA.  By  an  Ordinance  of  the  Leeward  Island,  Antigua,  dated 
25th  April,  1908  (Title  E.B.  VII.,  p.  262,  No.  i),  the  payment  of  the  wages 
of  labourers  is  regulated.  Subject  to  the  provisions  of  this  Ordinance,  the 
employer  must  pay  to  every  labourer,  (i.e.,  servant  in  husbandry,  journeyman, 
artificer,  handicraftsman,  or  person  otherwise  engaged  in  manual  labour  upon 
a  plantation,  whether  such  person  be  under  or  over  the  age  of  21),  his  wages 
in  the  current  coin  of  the  realm.  The  wages  must  be  paid  at  intervals  of  seven 
days,  or  at  such  other  extended  intervals  (not  exceeding  one  month)  as  may 
be  agreed  upon.  Bank  notes  and  drafts  can  only  be  used  as  means  of  payment 
with  the  free  consent  of  the  labourer.  The  employer  may  recoup  himself  for 
the  supply  of  agricultural  implements  and  capes  or  cloaks  by  deduction  from 
the  wages  up  to  the  real  and  true  value  of  the  articles  suppHed. 

AUSTRALIAN  COMMONWEALTH,  The  main  features  of  the  Aus- 
trahan  legislation  for  the  preservation  of  industry  (Acts  of  24th  September, 
1906,  and  14th  April,  1908,  Text  E.B.  III.,  p.  237,  No.  i),  are  described  in 
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G.B.  VII.,  p.  Ixxi. ;  this  legislation,  like  the  excise  tariff  laws,  safeguards 
the  interests  of  the  producers,  workers,  and  consumers,  and  makes  the  pro- 
tection of  industry  dependent  on  just  and  reasonable  labour  conditions,  while 
on  the  other  hand,  it  is  intended  to  operate  against  foreign  trusts  in  the  interest 
of  home  industry.  It  greatly  disappointed  the  expectations  of  the  legislators. 
"'  In  one  brief  sentence  we  may  sum  up  the  net  restdt  of  the  anti-trust  legisla- 
tion in  Australia.  It  has  been  nil "  (Senator  Pearce,  of  Western  AustraUa, 
Minister  of  Defence,  in  the  Senate  on  15th  November,  1910,  ParUamentary 
Debates,  Session  1910,  p.  6095).  This  failure  is  to  be  attributed  to  defects 
in  the  Act,  and  the  hampering  effect  of  several  provisions  in  the  Constitution, 
which  limited  the  powers  of  the  Government  to  too  great  an  extent.  Only 
two  cases  were  dealt  with  by  the  High  Court,  with  the  result  that  two  Sections 
of  the  original  Act  were  declared  contrary  to  the  Constitution. 

An  attempt  has  now  been  made  to  extend  this  legislation  by  means  of 
two  amending  Acts  (No.  26  of  1909  and  No.  29  of  1910  ;  Extract  from  the  Con- 
solidated Text  of  the  year  1910,  E.B.  VII.,  p.  327,  No.  14). 

I.  The  first  of  the  two  amending  Acts  (dated  13th  December,  1909 ; 
Title  E.B.  VII.,  p.  324,  No.  4),  contains  two  principal  modifications.  The 
Government,  and  also  Parliament,  when  promulgating  the  Act,  acted  in  the 
beUef  that  the  Federal  Legislature  was  entitled,  by  virtue  of  §51,  No.  20,  of 
the  Constitution,  to  regulate  not  only  the  business  of  companies  and  persons 
in  so  far  as  commercial  intercourse  between  the  States  was  concerned  (which 
right  was  not  disputed  by  anybody),  but  also  the  internal  conduct  of  business 
in  the  separate  States.  The  High  Court  was  not  of  the  same  opinion.  The 
two  Sections  of  the  original  Act  in  question  (§§5  and  8)  were  consequently 
declared  ultra  vires,  in  the  case  of  Huddart,  Parker  &  Co.  v.  Moorehead,  by 
the  High  Court.  Consequently,  these  two  sections  are  repealed  in  the  amending 
Act. 

The  second  modification  consists  in  the  fact  that  the  granting  or 
promising  of  any  rebate,  refund,  discount,  concession,  or  reward  (rebate  system) 
in  return  for  certain  considerations  tending  to  boycott  competitors  or  to 
monopolise  certain  trades,  is  made  directly  subject  to  penalties  (£500).  The 
new  Section  is  worded  as  follows  : — 

7A.  (i)  Any  person  who,  in  relation  to  trade  or  commerce 
with  other  countries  or  among  the  States,  either  as  principal  or  agent,  in 
respect  of  deahngs  in  any  goods  or  services,  gives,  offers,  or  promises  to 
any  other  person  any  rebate,  refund,  discount,  concession,  or  reward,  for 
the  reason,  or  upon  the  condition  express  or  implied,  that  the  latter  person — 

(a)  deals,  or  has  dealt,  or  will  deal,  or  intends  to  deal,  exclusively 
with  any  person,  either  in  relation  to  any  particular  goods  or  ser\dces 
or  generally ;  or 

{b)  deals,  or  has  dealt,  or  will  deal,  or  intends  to  deal,  exclusively 
with  members  of  a  commercial  trust,  either  in  relation  to  any  particular 
goods  or  services  or  generally  ;  or 

(c)  does  not  deal,  or  has  not  dealt,  or  will  not  deal,  or  does  not 
intend  to  deal,  with  certain  persons,  either  in  relation  to  any  particular 
goods  or  services  or  generally  ;  or 

{d)  is  or  becomes  a  member  of  a  commercial  trust — 
is  guilty  of  an  offence. 

Penalty  :  Five  hundred  pounds. 
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The  new  provision  involves  a  simplification  of  the  legal  procedure.  Up 
to  the  present  the  efficacy  of  an  action  depended  on  a  series  of  proofs,  which 
were  in  some  respects  very  difficult  to  furnish  (as,  for  instance,  whether  there 
existed  a  contract,  whether  there  existed  an  intention  to  restrain  or  destroy 
an  Australian  industry,  whether  the  competition  had  assumed  an  unfair 
character,  whether  the  destroyed  or  injured  industry  was  advantageous  to 
the  Australian  Commonwealth).  These  defects  are  removed  by  the  new 
Section.  Finally,  a  penalty  of  £500  is  threatened  against  any  person  refusing 
to  sell  goods  or  to  render  services  to  another  person  on  the  ground  that  the 
latter  deals  with  a  certain  person  or  with  persons  outside  a  certain  trust,  or 
does  not  belong  to  a  certain  trust. 

2.  In  the  second  Amending  Act  (dated  25th  November,  1910,  Title 
E.B.  VII.,  p.  327,  No.  13),  an  attempt  is  made  to  m'^ke  §4  of  the  original  Act 
more  effective.    This  Section  was  worded  originally  as  follows  : — 

Any  person  who,  either  as  principal  or  as  agent,  makes  or 
enters  into  any  contract,  or  is,  or  continues  to  be  a  member  of  or  engages 
in  any  combination,  in  relation  to  trade  or  commerce  with  other  countries 
or  among  the  States — 

{a)  with  intent  to  restrain  trade  or  commerce  to  the  detriment  of 
the  public  ;  or 

(6)  with  intent  to  destroy  or  injure  by  means  of  unfair  competition 
any  Australian  industry  the  preservation  of  which  is  advantageous  to 
the  Commonwealth,  having  due  regard  to  the  interests  of  producers, 
workers,  and  consumers — 
is  guilty  of  an  offence. 

Penalty  :  Five  himdred  pounds. 
These  requirements  proved  impracticable.  It  was  not  possible  to  prove 
the  '*  intention  "  of  restraint  of  trade  or  commerce,  nor  to  show,  especially 
during  the  first  stage  of  development  of  a  trust,  that  the  restraint  had  been 
"to  the  detriment  of  the  pubUc."  In  the  amending  Act  these  requirements 
are  accordingly  struck  out.  By  way  of  precaution  it  is,  however,  provided 
that  in  the  case  of  a  prosecution  for  actual  or  intended  restraint  of  trade  or 
commerce,  the  defendant  may  justify  himself  by  proving  that  his  action  did 
not  cause  detriment  to  the  public,  and  that  the  effected  or  intended  restraint 
of  trade  or  commerce  was  not  unreasonable ;  this,  however,  applies  only  to 
those  economic  combinations  which  do  not  merit  the  designation  of  a  com- 
mercial trust. 

The  Industries  Preservation  Acts  are  closely  connected  with  the 
Bounties  Acts,  according  to  which  the  Government  grants  bounties  for  the 
production  of  certain  articles  of  consumption,  but  may  reduce  or  withdraw 
them,  if  the  manufacture  of  the  articles  in  question  is  not  effected  by  white 
workers  (Sugar  Bounty  Act,  1907),  or  is  not  carried  on  under  fair  and  reason- 
able conditions  (The  Bounties  Act,  1907).  Of  such  Bounties  Acts,  the  follow- 
ing must  also  be  mentioned  : — 

(i)  The  Act  to  amend  the  Sugar  Bounty  Act  of  1905,  dated  25th 
October,  1910  (Extract  E.B.  VII.,  p.  324,  No.  9).  The  Sugar  Bounties 
Act  of  1905  provided  that  the  pa5niient  of  bounties  should  cease  at  the  end 
of  1912,  and  should  be  reduced  by  one-third  or  two-thirds  respectively  in  the 
years  1910  and  1911.  This  prospect  disturbed  the  Queensland  Sugar  cultiva- 
tion. The  Government  was  also  afraid  that  by  the  abandonment  of  the 
bounty  system,  the  coloured  population  of  about  10,000  which  still  existed  in 
Queensland,  might  be  again  driven  to  take  up  sugar  cultivation,  and  that 
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thereby  the  policy  of  a  "  White  Australia  "  which  had  been  consistently 
followed  during  the  last  few  years,  would  be  thwarted. 

The  number  of  sugar-cane  planters  in  Queensland  employing  white  labour 
was  1,521  (60.9  per  cent.)  in  1902,  and  the  number  of  those  emplojdng  coloured 
labour  (mostly  Kanakas),  975.  (39.1  per  cent.) ;  the  corresponding  figures  for 
New  South  Wales  were  as  follows  : — 1,005  (89.7  per  cent.)  and  115  (10.3  per 
cent.) ;  in  1904  the  figures  were  :  In  Queensland,  2,429  (71  per  cent.),  as  against 
993  (29  per  cent.) ;  in  New  South  Wales,  1,304  (85.5  per  cent.),  as  against 
222  (14.5  per  cent.) ;  in  the  year  1910  the  proportion  was  as  follows  : — In 
Queensland,  4,630  (93.5  per  cent.),  as  against  322  (6.5  per  cent.) ;  in  New 
South  Wales,  1,078  (93  per  cent.),  as  against  80  (7  per  cent.).  The  sugar 
production  by  white  labour  rose  during  the  years  1902-1910  from  12,254  ^^ 
170,684  tons,  while  the  production  by  coloured  labour  during  the  same  period 
fell  from  65,581  to  15,492  tons.  (Senator  Pearce,  of  Western  Australia,  Minister 
of  National  Defence,  in  the  Senate  on  the  13th  October,  1910,  Parliamentary 
Debates,  p.  4496.)  The  Government  therefore  proposed  to  Parliament  to  con- 
tinue the  full  payment  of  bounties  for  an  indefinite  period.  At  the  same  time, 
an  amendment  of  the  provisions  for  the  protection  of  labour  in  the  1905  Act 
was  proposed.  By  that  Act  it  was  provided,  as  already  mentioned  above,  that 
the  Minister  could  withdraw  the  bounty  either  wholly  or  partially  from  a 
grower  if  the  wages  paid  by  him  remained  below  the  standard  wages  customary 
in  the  district.  As  a  rule,  no  such  local  standard  wage  existed,  and  the 
Minister  himself  was  compelled  to  draw  up  a  wages  scale  (for  instance,  in  1907  : 
Adults,  22s.  6d.  to  25s.  ;  boys,  los.  to  15s.  ;  young  workers  between  the  ages 
of  16  and  18,  15s.  to  £l  ;  and  old,  sick  and  infirm  workers,  15s.  to  £1 — ^in  all 
cases  with  food  supplied).  In  order  to  obtain  better  and  more  reliable  data  for 
forming  an  opinion  of  the  wages  condition,  the  Government  accordingly  pro- 
posed to  insert  a  provision  identical  with  the  provision  for  the  protection  of 
labour  in  the  Iron  Bounty  Act  of  the  14th  December,  1908  (Extract  E.B.  V., 
p.  251),  according  to  which  a  withdrawal  or  reduction  of  the  bounty  might  take 
place  if  the  Minister  should  find  that  the  rates  of  wages,  or  any  of  them,  were 
below  the  standard  rates  prescribed  by  any  Commonwealth  or  State  industrial 
authority  (i.e.  a  wages  board),  or  were  below  the  standard  rates  applicable  to 
similar  work  in  the  locality,  or  declared  to  be  fair  and  reasonable  by  the 
President  of  the  Commonwealth  Court  of  Conciliation  and  Arbitration,  a 
Judge  of  the  Supreme  Court  of  a  State,  or  a  State  Industrial  Authority. 

(2)  Act  to  provide  for  the  payment  of  bounties  on  the  manufacture  of 
kerosene  and  paraffin-wax  from  Australian  shale,  dated  17th  November,  1910 
(Extract  E.B.  VII.,  p.  325,  No.  11) ;  this  Act  contains  the  same  provisions  for 
the  protection  of  labour  as  the  Sugar  Bounty  Amending  Act. 

A  USTRIA'HUNGARY.  Austria,  According  to  the  Acts  of  29th  April, 
1873  (R.G.Bl.  No.  68)  and  26th  May,  1888  (R.G.Bl.  No.  71),  and  also  the  Act  of 
2ist  April,  1882  (R.G.Bl.  No.  123),  a  certain  part  of  wages  and  payments  for 
services  was  exempt  from  seizure.  Since  those  Acts  were  passed,  the  most 
essential  necessaries  of  life  have  risen  so  much  in  price  that  the  amoimt  in 
question  no  longer  corresponded  to  the  minimum  necessary  for  existence  which 
it  was  intended  to  protect  by  exemption  from  seizure.  An  Act  dated  17th  May, 
1912,  (Text  E.B.  VII.,  p.  351).  consequently  raises  the  exempted  portion  of 
wages  and  payments  for  services  in  the  case  of  public  officials  to  2,000  kr.,  and 
in  particular,  from  700  to  1,200  kr.,  in  the  case  of  judicial  officers,  in  enforcing 
a  claim  for  reimbursement  by  the  State  in  "  S3mdicate  "  cases*  and  in  the  case 

♦  i.e.     Claims  in  respect  of  wrongful  actions  by  judicial  officers  ;  these  may   bs 
made  against  the  State,  whidi  may  in  its  turn,  claim  reimbursement. 
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of  private  employees  from  i,ooo  to  1,200  kr.  In  execution  of  the  Act,  which 
came  into  force  on  ist  August,  1912,  the  Ministry  of  Justice  issued  on  31st 
May,  1912  (Verordnungsblatt  des  Justizministeriums,  No.  29),  a  Decree  contain- 
ing a  tabular  summary  of  the  rules  applying  in  future  to  the  seizure  of  wages 
(see  Soziale  Rundschau  1912,  I.,  236,  and  II.,  194). 

FRANCE.  In  a  Circular  dated  i8th  June,  1910  (Title  E.B.  VII.,  p.  363, 
No.  5),  the  Minister  of  Labour  answers  the  question  within  what  term  workmen 
ought  to  be  paid  the  wages  earned  by  them,  to  the  effect  that,  in  accordance 
with  §2  of  the  Act  of  7th  December,  1909  (Text  E.B.  V.,  p.  104,  No.  17), 
respecting  the  payment  of  wages  of  workmen  and  employees,  payment  should 
be  made  as  soon  as  possible  after  the  day  on  which  the  wage  falls  due. 

A  Decree  dated  27th  June,  1910  (Title  E.B.  VII.,  p.  363,  No.  8),  declares 
that  the  Act  of  13th  July,  1907  (Text  E.B.  II.,  p.  382,  No.  11),  relating  to 
the  free  wages  of  married  women,  shall  apply  to  Algeria. 

A  Circular  of  the  Minister  of  Labour  dated  loth  September,  1910  (Title 
E.B.  VII.,  p.  365,  No.  13),  explains  the  provisions  of  the  Act  of  25th  March 
1910  (Text  E.B.  v.,  p.  377,  No.  8),  relating  to  truck  shops. 

GREAT  BRITAIN  &  IRELAND.  §116  of  the  Factory  and  Workshop 
Act  of  1901  provides  that  the  occupiers  of  textile  factories  shall  publish  par- 
ticulars of  the  rates  for  piece-work  in  order  that  the  piece-workers  may  be  able 
to  calculate  the  amount  of  the  wages  due  to  them  (Particulars  Clause),  and 
gives  the  Secretary  of  State  for  the  Home  Department  power  to  extend  these 
provisions,  with  any  modifications  which  may  seem  good  to  him,  to  non-textile 
factories  and  workshops  of  all  kinds.  The  Home  Secretary  made  use  of  this 
power  on  25th  October,  1911,  for  the  manufacture  of  household  linen,  curtains 
and  furniture  hangings,  and  lace  (Text  E.B.  VII.,  p.  308) ;  on  25th  December, 
1911,  for  the  making  of  files  (Text  E.B.  VII.,  p.  316) ;  on  23rd  December, 
1911,  for  the  manufacture  of  toy  balloons,  pouches,  and  footballs  from  india 
rubber  (Text  E.B.  VII.,  p.  318),  and  for  laundries  (Text  E.B.  VII.,  p.  319). 

The  Coal  Mines  (Minimum  Wage)  Act  of  the  29th  March,  1912  (Text 
E.B.  VII.,  p.  109).  According  to  the  15th  Abstract  of  Labour  Statistics  of 
the  United  Kingdom  (Board  of  Trade,  Cd.  6228,  London  1912,  p.  296),  more 
than  one  miUion  workers  were  employed  in  the  British  coal  mining  industry, 
in  the  year  1911,  as  follows  ; — 
Northumberland 
Durham 


Cumberland  . . 

Yorkshire 

Lancashire  and  Cheshire 

Derbyshire    . . 

Notts  and  Leicestershire 

Staffordshire . , 


58,295 
158,445 

10,578 
157,308 
103,986 

57,785 
49,660 

56,560 


Salop,  Worcestershire,  and  Warwickshire         . .  22,896 

Gloucestershire  and  Somersetshire          . .         . .  15,274 

North  Wales           . .         . .         . .         . .         . .  15,424 

South  Wales  and  Monmouth       . .         . .         . .  220,887 

West  of  Scotland    . .         . .  85,129 

The  Lothians          . .         . .         24,156 

•i^ut?    ••          ••          ••          .■          ■«          ••          •*  27,3Q5 

Ireland          . .         . .         . .                    . .         . .  790 

Total          1,067,213 
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The  mineowners,  as  well  as  the  workers,  are  organised  in  strong  unions : 
the  former  belong  to  the  Mining  Association  of  Great  Britain,  with  26  local 
Associations  ;  of  the  latter  approximately,  710,000  are  organised,  597,000 
of  whom  belong  to  the  Miners'  Federation  of  Great  Britain,  79,000  to  the 
Scottish  Federation,  and  124,000  to  the  Durham  Federation.  Wage  con- 
ditions had  hitherto  been  regulated  by  way  of  agreements  between  the  em- 
ployers' and  workers'  committees.  The  Durham  Joint  Committee  was  the 
first  of  its  kind,  and  was  estabhshed  in  the  year  1872.  During  the  following 
years  the  system  of  Concihation  Boards  extended  all  over  Great  Britain. 
Such  Conciliation  Boards  were  formed  in  Durham  and  the  so-called  Federated 
Districts  (Lancashire,  Cheshire,  Yorkshire,  Derbyshire,  Nottinghamshire, 
Leicestershire,  Shropshire,  part  of  Staffordshire,  Warwickshire  and  North 
Wales),  in  1894  ;  in  Cumberland  and  the  Forest  of  Dean  in  1895.  In  1899  the 
Conciliation  Board  of  Durham  and  Northumberland  was  reorganised,  and  a 
Board  was  founded  for  South  Staffordshire  and  East  Worcestershire  ;  there 
followed,  in  the  year  1900,  the  Conciliation  Board  for  Scotland ;  in  1901,  the 
Radstock  Board ;  in  1903,  similar  institutions  were  formed  in  South  Whales 
and  Monmouthshire.  The  activity  of  the  19  existing  private  Conciliation 
Boards  extends  over  more  than  800,000  workers.  During  the  years  1900- 
1909,  4,682  cases  were  submitted  to  the  Boards  for  examination  ;  in  51  cases 
strikes  occurred. 

The  regulation  of  wages  was  hitherto  effected  on  the  following  principles. 
In  all  the  districts,  with  the  exception  of  Durham  and  Northumberland,  there 
existed  a  so-called  general  minimum  wage,  which  consisted  of  a  fixed  standard 
wage  corresponding  generally  with  the  average  wages  of  the  years  1879  ^^  ^^^ 
and  an  additional  percentage,  varying  with  rises  and  falls  in  the  price  of  coal, 
which  generally  was  fixed  every  few  months  by  the  Conciliation  Boards.  This 
general  minimum  wage  was,  however,  unfavourably  influenced  by  several 
circumstances.  The  miners  engaged  on  day  wages  (in  repairs  to  the  tram- 
roads,  biiilding  up,  etc.)  found  themselves  exposed  to  shortening  of  the  working 
hours ;  the  hewers  working  on  contract  also  suffered  under  the  fluctuating 
number  of  working  days  during  the  week  (during  the  spring  and  summer  of 
1911,  for  instance,  only  short  time,  two  days  and  sometimes  even  only  one  day 
per  week,  was  worked  in  the  coal  mines  of  Lancashire,  Staffordshire,  Cannock 
Chase,  Derbyshire  and  Yorkshire),  and  were  subject  to  further  loss  in  conse- 
quence of  breakdowns  in  the  works.  Work  in  abnormal  places,  however,  as 
regards  which  the  onus  of  proof  was  often  shifted  on  to  the  workers,  was  chiefly 
responsible  for  the  reduced  earnings.  The  representative  of  the  miners  of 
Lancashire,  Mr.  Stephen  Walsh,  M.P.,  estimated  the  total  number  of  miners 
who  throughout  the  year  earned  more  than  30s.  per  week  as  being  only 
130,000.* 

It  was  thus  the  object  of  the  workers  to  transform  the  general  minimum 
wage  into  a  personal  minimum  wage,  if  necessary,  by  a  fight. 

According  to  the  rules  of  the  Miners'  Federation  of  Great  Britain,  every 
branch  of  the  Federation  which  has  a  dispute  with  an  employers'  branch,  by 
reason  of  a  reduction  in  wages,  may  call  out  the  other  branches  for  a  general 


♦  According  to  the  15th  Abstract  of  the  Labour  Statistics  of  the  United  Kingdom 
(Board  of  Trade,  Cd.  6228),  London,  191 2,  p.  71,  the  wage  earnings  of  workers  in  the 
coal  industry  have  fallen  nearly  continuously  since  1900  ( =  100),  specially  since  the  crisis 
of  1908,  and  reached  in  191 1  the  j&gure  of  88.83.  Simultaneously  with  this,  the  level  of 
retail  prices  rose  from  100  to  109.3  (*^-  P-  ^52)-  The  output  of  coal  rose  from  225  to 
264  million  tons  (p.   26). 
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strike,  if  the  Executive  of  the  whole  Federation  agrees  that  such  a  measure 
should  be  adopted.  As  early  as  1909  there  were  threats  of  a  strike  (during 
the  conflicts  in  South  Wales  and  in  Scotland).  The  case  repeated  itself  in  191  o 
in  South  Wales  ;  owing  to  the  conciliatory  intervention  of  the  Board  of  Trade, 
an  agreement  was  entered  into  which  was  to  be  valid  up  to  the  31st  March, 
1915.  At  the  end  of  1911,  however,  the  workers  came  forward  with  new  de- 
mands. At  the  Southport  Conference  of  the  5th-7th  October,  191 1,  the  de- 
mand for  a  minimum  wage  was  first  formulated,  and  §21  of  the  Rules  of  the 
Miners*  Federation  was,  moreover,  altered  to  the  effect  that  a  general  strike 
could  be  undertaken  not  only  for  purposes  of  defence  but  also  for  purposes  of 
attack.  During  the  negotiations  which  followed,  the  mine-owners  of  Scotland, 
Durham,  Northumberland,  and  South  Wales,  in  particular,  were  absolutely 
opposed  to  any  compromise  ;  the  latter  saw  in  the  new  demands  a  violation  of 
the  agreement  recently  concluded.  In  other  districts,  the  workers  were  met 
to  a  greater  or  smaller  extent ;  thus  in  Nottinghamshire,  for  instance,  the 
question  of  abnormal  places  was  regulated,  and  in  Warwickshire  the  hewers 
were  granted  a  personal  minimum  wage  of  7s.  At  a  special  conference  in 
London  on  the  20th  and  21st  December,  the  workers  decided  on  taking  a  ballot 
of  members  concerning  the  strike,  the  result  of  which  was  made  known  at  the 
National  Conference  in  Birmingham  on  i8th  January,  1912  ;  445,801  votes 
were  for  a  general  strike,  and  115,721  against. 


On  2nd  February,  1912,  the  Miners'  Federation 
claims  to  the  owners.  They  demanded  a  minimum 
hewer  as  follows  : — 

Yorkshire 

Lancashire 

Midlands 

Derbyshire 

Nottinghamshire 

North  Wales     . . 

Leicestershire   . . 

Somerset  and  Bristol 

Cumberland 

Scotland 

South  Wales     . . 

Northumberland 

Durham 

Forest  of  Dean 

Cleveland 


decided  to  present  their 
wage  per  shift  for  every 

7s.  6d. 

7s. 

6s.  to  7s. 

7s.  ijd.  to  7s.  6d. 

7s.  6d. 

6s. 

7s.  2d. 

4s.  iid. 

6s.  6d. 

6s. 

7s.  I  id.  to  7s.  6d. 

6s.  to  7s.  2d. 

6s.  ijd. 

5s.  lod. 

5s.  lod. 


In  Somersetshire,  the  Forest  of  Dean,  and  in  Bristol,  a  minimum  of  5s, 
per  day  for  all  underground  workers,  and  for  young  workers  a  minimum  wage 
of  2s.  per  day,  was  demanded,  in  addition. 

The  negotiations  between  the  representatives  of  the  employers  and  workers 
of  England  proper  (the  mine-owners  of  South  Wales  shortly  refused  to  take  any 
further  part  in  the  negotiations),  left  two  important  points  of  dispute  un- 
settled :  (i)  The  mine-owners  were  prepared  to  grant  a  minimum  wage  for 
work  in  abnormal  places,  and  were  also  disposed  to  grant  a  daily  rate  of  wages 
of  7s.  ijd.  in  normal  places,  under  the  condition  that,  if  the  daily  output 
was  below  the  normal,  a  deduction  of  is.  per  day  should  be  made.  The  workers 
declared  themselves  agreed  with  this  principle,  but  demanded  a  daily  wage  of 
7s.  6d.,  with  a  deduction  of  only  6d. ;  (2)  The  employers  demanded  a  period  of 
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trial  of  two  years  for  the  new  system,  during  which  no  new  claims  for  wages 
should  be  brought  forward  ;  this  condition  was  flatly  refused  by  the  workers. 
On  2oth  February,  the  Prime  Minister,  Mr.  Asquith,  invited  the  repre- 
sentatives of  the  parties  to  the  dispute  to  a  conference  on  22nd  February, 
but  neither  this  nor  any  further  attempts  at  conciliation  led  to  any  result,  and 
on  26th  February  the  workers  of  the  Alfreton  and  Shirland  Pits  of 
the  Blackwell  Colliery  Company  in  Derbyshire  went  on  strike,  against 
the  wish  of  their  leaders,  who  desired  to  keep  the  workers  from  striking  until 
1st  March,  which  was  the  date  fixed  for  the  general  strike.  The  negotiations 
of  the  Government  with  the  representatives  of  the  parties  continued  on  27th 
and  28th  February,  but  no  joint  conference  between  the  mine-owners  and 
the  workers  was  held.  On  the  evening  of  28th  February,  the  Government  made 
the  following  proposal  for  a  settlement : — 

1.  His  Majesty's  Government  are  satisfied,  after  careful  consideration,  that  there 
are  cases  in  which  underground  employees  cannot  earn  a  reasonable  minimum  wage,  from 
causes  over  which  they  have  no  control. 

2.  They  are  further  satisfied  that  the  power  to  earn  such  a  wage  should  be 
secured  by  arrangements  suitable  to  the  special  circumstances  of  each  district.  Adequate 
safeguards  to  be  provided  to  protect  the  employers  against  abuse. 

3.  His  Majesty's  Government  are  prepared  to  confer  with  the  parties  as  to  the 
best  method  of  giving  practical  efiect  to  these  conclusions,  by  means  of  district  conferences 
between  the  parties,  a  representative  appointed  by  the  Government  being  present. 

4.  In  the  6vent  01  any  of  the  comerences  failing  to  arrive  at  a  complete  settlement 
within  a  reasonable  time,  the  representatives  appointed  by  His  Majesty's  Government  to 
decide  jointly  any  outstanding  points  for  the  purpoc:  of  giving  effect  in  that  district  to  the 
above  principles. 

The  proposals  of  the  Government  were  accepted  by  approximately  60 
per  cent,  of  the  mine-owners  ;  on  the  other  hand,  the  owners  of  Scotland  and 
South  Wales  rejected  them.  The  miners  also  did  not  agree  to  the  Government 
proposal.  The  Government  continued  their  negotiations  with  the  contending 
parties  (see  statements  of  the  Prime  Minister  in  the  House  of  Commons  on 
ist  and  4th  March,  1912  ;  Parliamentary  Debates,  1912,  House  of  Commons, 
Vol.  34,  Col.  1767,  and  Vol.  35,  Col.  38). 

During  the  negotiations,  the  miners'  strike  had  been  spreading  more 
and  more  ;  on  2nd  March  the  number  of  the  strikers  was  already  estimated  at 
more  than  1,000,000,  and  the  first  economic  consequences  of  the  strike  were 
felt — ^namely,  the  closing  of  works,  especially  iron  and  steel  works,  potteries, 
brick-works  and  glass  factories,  the  dismissal  of  workers,  increase  of  the  price 
of  coal  and  bread,  reduction  of  railway  traffic,  etc. 

On  8th  March  the  Government  went  a  step  further  and  addressed  the 
following  invitation  to  the  parties  : — 

"  His  Majesty's  Government  consider  that  the  proposals  which  they  have  already 
placed  before  the  representatives  of  both  parties  ofier  the  fairest  means  of  arriving  at  a 
satisfactory  settlement  of  the  dispute.  In  view,  however,  of  the  difficulty  of  making 
any  progress  towards  a  settlement  without  mutual  discussion  His  Majesty's  Government 
invite  both  parties  to  meet  them  jointly  in  conference,  without  prejudice,  with  a  view  to 
the  free  discussion  of  the  whole  situation." 

The  mutual  discussion  took  place  from  12th  to  15th  March,  but  had  no 
definite  result  since,  on  the  one  hand,  the  workers  would  not  give  way  on 
their  wages  schedule,  while,  on  the  other  hand,  the  Scotch  and  South  Wales 
coal-owners  maintained  their  attitude  of  hostility  to  the  principle  of  a  minimum 
wage.  On  15th  March,  the  Government  brought  the  conference  to  an  end, 
andC  in  communicating  this  result,  pubUshed  an  announcement  which  the 
Prime  Minister  had  already  made  to  the  contending  parties  with  respect  to 
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further  steps  contemplated 'by  the  Government — ^namely,  the  introduction  of  a 
Minimum  Wage  Bill.   The  statement  read  as  follows  : — 

"  The  Prime  Minister  then  stated  that  the  Government  would  ask  from  Parliament 
a  legislative  declaration  that  a  reasonable  minimum  wage,  accompanied  by  adequate 
safeguards  for  the  protection  of  the  employer,  should  be  a  statutory  term  of  the  contract 
of  employment  of  people  who  are  engaged  underground  in  coal-mining. 

As  regards  the  important  question  of  how  such  a  minimum  was  to  be  ascertained 
for  any  particular  area,  the  Prime  Minister,  without  pledging  the  Government  to  any 
precise  form  of  machinery,  indicated  that  the  district  minima  should  be  locally  fixed 
by  a  joint  board  in  each  district,  consisting  of  representatives  of  employers  and  employed* 
with  a  neutral  and  independent  Chairman,  who  might  be  selected  by  the  parties  them- 
selves, or,  if  necessary,  by  the  Government.  Such  a  body  would,  in  the  opinion  of  the 
Government,  afiord  what  they  have  always  regarded  as  all  important — a  means  of  securing 
finality.  The  proposals  of  the  Government  would  include  provisions  to  secure  promptitude 
in  point  of  time  in  the  presentation  of  the  cases  of  the  parties  and  in  the  adjudication 
thereon. 

After  hearing  the  Prime  Minister's  statement,  both  parties  put  forward  certain 
suggestions  regarding  the  details  of  the  proposed  measure,  to  which  the  representatives  d 
the  Government  undertook  to  give  consideration." 

Notwithstanding  the  announcement  of  the  Prime  Minister,  the  tension 
was  not  released.  In  the  preparation  of  the  Bill,  the  representatives  of  both 
parties  were  consulted.  On  19th  March,  1912,  Mr.  Asquith  brought  in  his 
Bill,  and  justified  it  in  an  exhaustive  speech  (Parliamentary  Debates,  Vol.  35, 
Col.  1729). 

The  Prime  Minister  said  that  in  the  first  place  it  was  only  a  temporary 
measure,  to  continue  in  force  for  three  years.  Every  employer  was  to  pay  the 
minimum  rate  settled  under  the  Act,  to  workmen  working  underground  in 
coal  mines.  Any  contract  to  the  contrary  would  be  void.  The  workman  would 
have  a  right  to  recover  by  civil  proceedings  from  the  owner  wages  not  less 
than  that  of  the  minimum  wage.  The  minimum  wage  would  have  to  be  paid 
retrospectively  from  the  date  after  the  passing  of  the  Act  when  the  individual 
miner  resumed  work.  Exceptions  would  be  provided  for  the  aged  and  infirm. 
The  Bill  further  provided  for  regulations  for  securing  regularity  and  efficiency 
of  work.  Non-compliance  of  the  workman  with  the  regulations  would  deprive 
him  of  the  right  to  the  minimum  wage.  The  rate  of  the  minimum  wage  and  the 
rules  for  securing  efficiency  and  regularity  of  work  would  be  settled  by  Joint 
District  Boards.  These  Joint  Boards  w©uld  be  the  existing  Boards  of  Con- 
ciliation, or  such  other  Boards  as  might  be  constituted  and  considered  by  the 
Board  of  Trade  fairly  and  adequately  to  represent  the  employers  and  workmen 
in  the  various  districts.  Each  Board  would  have  an  independent  chairman, 
with  a  casting  vote,  who  would  be  appointed  by  agreement  between  the  two 
sides  of  the  Board,  or,  in  default  of  agreement,  by  the  Board  of  Trade.  The 
Joint  Board  of  any  district  would  have  power  to  divide  their  districts,  or  to 
combine  certain  d^tricts.  Finally,  the  Prime  Minister  pointed  out  that  there 
would  be  no  compulsion  and  no  penalty  either  on  the  one  side  or  the  other, 
but  that  it  was  hoped  that  the  Act  would  be  effective,  as  both  parties  would 
have  to  reckon  with  the  State. 

The  Leader  of  the  Opposition,  Mr.  Bonar  Law,  did  not  oppose  the  Bill 
unconditionally,  but  emphasised  the  difficulty  of  legislative  action  and  dis- 
claimed all  responsibility.  The  spokesman  of  the  Labour  Party,  Mr.  Ramsay 
MacDonald,  declared  himself  in  favour  of  the  Bill  with  certain  reservations ; 
he  desired  to  have  further  indications  respecting  the  minimum  wages  in  pounds, 
shillings,  and  pence,  and  announced  that  he  would  put  forward  amendments, 
but  promised  the  effective  co-operation  of  his  party. 
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After  a  four  hours*  debate  on  the  following  day,  the  Bill  passed  its  first 
reading  (Parliamentary  Debates,  H.C.,  Vol.  36,  Col.  1787).  Now,  however, 
the  difficulties  increased.  The  committee  of  the  coal-owners  expressed  its 
dissatisfaction  that  the  drawing  up  of  safeguards  had  been  left  to  the  district 
boards  instead  of  being  fixed  in  the  Act  itself,  and  they  formulated  about 
50  amendments,  the  most  important  of  which  were  as  follows  :  Removing  the 
retrospective  effect  of  the  minimum  wage  rates  ;  right  of  the  employer  to 
deduct  the  difference,  if  it  is  proved  that  the  worker  has  earned  less  than  the 
'minimum  wage;  when  fixing  the  minimum  wages,  contracts  based  on  the 
existing  rates  of  wages  to  be  taken  into  account ;  full  power  of  arbitration  for 
the  President  of  the  District  Board.  The  Miners'  Federation  unanimously 
decided  to  press  for  the  insertion  in  the  Act  of  the  5s.  and  2s.  minimum  wage 
for  day  workers,  and  (with  a  small  majority)  on  their  schedule  of  minimum 
rates  for  hewers,  whereupon  the  Labour  Party  declared  itself  in  favour  of  the 
second  reading  of  the  Bill,  and  of  bringing  forward  amendments  on  the  lines 
proposed  by  the  miners. 

On  2ist  March,  1912  (Parliamentary  Debates,  H.C.,  Vol.  35,  Col.  2069), 
Mr.  Balfour  (Unionist),  moved  that  the  second  reading  be  postponed  for 
six  months — ^that  is  to  say,  to  reject  the  Bill — on  the  ground  that  it 
created  a  dangerous  precedent  and  sanctioned  the  breaking  of  agreements. 
His  motion  was  rejected  by  348  votes  (Liberals,  Labour  Party,  and  Irish), 
against  225  votes  (Unionists,  with  few  exceptions),  and  the  Bill  was  read  a 
second  time. 

In  the  discussion  in  Committee  on  the  following  day  most  of  the  amend- 
ments were  moved  by  the  mine-owners  :  the  Government  also  refused  to 
accept  the  amendments  of  the  Labour  Party,  which  were  supported  by  several 
Liberals  (Mr.  King's  amendment  to  insert  "  the  5s.  and  2s.  clause  "  ;  proposal 
to  remove  the  power  of  the  District  Boards  to  sub-divide  the  districts).  Upon 
the  motion  of  the  President  of  thiB  Board  of  Trade,  Mr.  Sydney  Buxton,  a 
provision  was  inserted  according  to  which  higher  rates  of  wages  already  in 
force  should  not  be  affected  by  the  Minimum  Wage  Act.  In  the  discussion  of 
the  "  5s.  and  2S.  clause,"  Mr.  Ramsay  MacDonald  had  stated  that,  if  this 
amendment  was  accepted,  the  workers  would  even  be  prepared  to  drop  the 
hewers'  schedule,  and  Sir  Edward  Grey  accordingly  raised  the  question  whether 
the  two  parties  might  not  come  to  an  agreement  with  each  other  concerning 
the  *'  5s.  and  2s.  principle.'*  The  House  then  decided  to  wait  for  the  result  of 
further  negotiations  between  the  mine-owners  and  the  miners  respecting 
"  the  5s.  and  2s.  clause.'* 

In  the  meantime  the  price  of  coal  continued  to  increase  (from  40s.  to  45s. 
for  best  quaUty,  and  by  4s.  for  the  other  qualities) ;  simultaneously,  however 
(on  25th  March),  secessions  from  the  strike  commenced ;  in  Lancashire  1,000 
workers  resumed  work,  and  the  coal  mines  of  Chirk  in  North  Wales  were 
re-opened. 

On  25th  March,  the  negotiations  of  the  Government  with  the  parties 
recommenced,  but  without  any  actual  joint  conference  between  the  repre- 
sentatives of  the  parties  to  the  dispute.  On  26th  March  (Parliamentary  De- 
bates, H.C.,  Vol.  36,  Col.  224),  the  Prime  Minister  was  compelled  to  inform 
the  House  of  the  failure  of  the  negotiations ;  but  declared,  at  the  same  time, 
that  the  Government  insisted  on  its  decision  not  to  insert  any  figures  in  the 
BUI ;  it  would  be  much  better,  he  maintained,  if  the  wages  were  fixed  in  every 
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district,  even  if  the  "  5s.  and  2s.'*  was  no  unreasonable  claim.  The  Govern- 
ment therefore  earnestly  recommended  the  acceptance  of  the  Bill,  as  the  well- 
meant  and  impartial  efforts  at  mediation  which  it  had  hitherto  made,  had 
been  entirely  unsuccessful. 

.When  discussing  the  Bill  in  its  modified  form  on  report,  the  miners' 
representative,  Mr.  Brace,  again  brought  forward  the  5s.  and  2S.  amendment ; 
his  amendment  was  defeated  by  326  votes  to  83,  which  included  about  50 
Liberals.  On  27th  March,  the  Bill  passed  its  third  reading  by  213  votes  to 
38  (Parliamentary  Debates,  H.C.,  Vol.  36,  Col.  410) ;  the  Unionists  voted  for 
the  Bill  and  the  Labour  Party  against  it.  The  House  of  Lords  passed  the  Act 
on  28th  March  (Parliamentary  Debates,  H.L.,  Vol.  IL,  Cols.  650  and  729) 
without  a  division,  although  not  without  opposition.  On  29th  March,  1912, 
the  Royal  Assent  was  given  {cf.  Text  of  the  Act,  E.B.  VIL,  p.  109). 

Immediately  after  the  passing  of  the  Act,  the  Miners'  Federation  arranged 
for  a  general  ballot  on  the  resumption  of  work,  when  201,013  votes  were  for 
and  244,011  were  against — ^that  is  to  say,  a  majority  of  42,998  against  re- 
sumption. The  executive  of  the  Miners*  Federation  declared  that,  in  their 
opinion,  a  two-thirds  majority  was  necessary  for  the  continuation  of  a  national 
strike  just  as  it  was  for  the  declaration  of  such  a  strike,  and  they  called 
upon  the  workers  to  resume  work.  This  resolution,  passed  with  a  small  ma- 
jority, was  afterwards  confirmed  on  6th  April,  1912,  by  the  National  Con- 
ference by  445,000  votes  to  125,000.  By  15th  April  work  was  resumed  in  all 
districts. 

The  District  Boards  have  carried  out  the  functions  with  which  they  were 
entrusted  by  the  Act  in  the  following  manner : — 

(i)  The  rules  fix  the  minimum  wage  free  of  deductions,  the  only 
exceptions  being  that  the  cost  of  the  explosives  may  be  deducted  in 
Lancashire  and  Yorkshire,  and  in  Cumberland  id.  a  day  may  be  deducted 
for  lamp  and  gear. 

(2)  Most  of  the  rules  exclude  certain  classes  of  workers  from  the 
efEect  of  the  minimum  wage.  Here  also  they  are  not  uniform.  Thus,  for  in- 
stance, firemen  and  shot  lighters  are  excluded  in  some  districts,  and  in 
others,  horse-keepers  and  examiners.  On  the  other  hand,  in  Scotland  and 
Cumberland  only  the  "  overmen  "  are  excluded,  while  firemen  and  shot- 
firers  are  expressly  declared  to  be  entitled  to  the  minimum  wage. 

(3)  The  grounds  for  forfeiting  the  minimum  wage  are  the  following  : 
(a)  Old  age  or  infirmity. 

According  to  the  regulations  for  North  Wales,  the  hmit  at  which 
old  age  begins  is  60  years ;  in  South  Wales  and  Monmouth,  63  years ; 
in  Derbyshire,  South  Derbyshire,  Nottinghamshire,  and  Scotland,  65 
years ;  Cleveland  and  Northumberland  distinguish  between  contract 
workers  who  are  considered  old  at  57  and  datallers  who  are  considered 
old  at  63.  South  and  West  Yorkshire  leave  it  to  a  sub-committee  to 
decide  whether  workers  from  their  60th  year  are  capable  of  assuring  a 
proper  day's  output. 

(6)  Insufficient  output. 

This  is  checked  by  the  district  regulations  fixing  the  period  within 
which  the  worker  must  have  reached  the  minimum  output  which  entitles 
him  to  the  payment  of  the  minimum  wage.  His  total  earnings  for  this 
period  are  divided  by  the  nimiber  of  shifts  worked  ;  in  South  Stafford- 
shire this  period  is  five  weeks,  on  the  expiration  of  which  the 
employers  may  choose  between  dismissal  or  payment  of  the  price  list 
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rates ;  in  Bristol,  a  fortnight's  work  is  decisive ;  in  North  Wales,  the 
lesser  output  must  be  ascertained  within  a  period  of  three  months. 

Work  in  abnormal  places  is  excepted  from  this  rule  as  to  deficiency 
in  output.  Such  places  must  be  notified  immediately  on  leaving 
work.  The  district  regulations  of  South  Derbyshire  declare  an  abnormal 
place  to  be  where  any  difficulty  arises,  such  as  bunkers,  faults,  bad 
roof,  falls,  water,  etc.,  or  where  difficulties  arise  from  the  default  of  the 
management,  rendering  it  impossible  for  the  workman  to  earn  a  day's 
wage,  unless  caused  by  his  own  neghgence. 

(c)  According  to  certain  district  regulations,  the  number  of  shifts 
missed  must  not  exceed  a  certain  number  if  the  right  to  the  minimum 
wage  is  not  to  be  forfeited.  In  most  of  the  regulations  the  men  are 
required  to  attend  80  per  cent,  of  the  possible  shifts,  and  in  North 
and  South  Wales  five-sixths  of  such  shifts  must  be  worked  each  week. 
In  Somersetshire  and  Leicestershire  wages  are  forfeited  if  only  one 
shift  is  missed,  unless  the  failure  to  appear  is  caused  by  illness. 

(d)  Breakdowns  of  which  the  workman  is  duly  informed  entail 
deductions  from  the  minimum  wage.  The  district  regulations  of  Lan- 
cashire and  Cheshire  define  as  emergencies,  inier  alia  : — 

a.  Any  circumstance,  accident,  or  breakdown  preventing  the 
further  output  of  fuel ; 

b.  Shortness  of  wagons  on  the  surface. 

c.  Stoppage  of  work  by  strike,  or  absence  of  men  or  boys 
engaged  at  the  colliery. 

(e)  If  the  worker  asserts  that  difficulties  in  working  were  caused 
through  the  default  of  the  management,  he  must  have  a  complaint 
recorded  when  leaving  his  work,  in  the  presence  of  a  representative  of 
the  workers  and  of  the  mine-owner. 

(/)  Beginners  are  only  entitled  to  the  minimum  wage  after  a 
definite  period.  In  Cleveland,  Northumberland,  and  North  Wales  this 
period  is  three  months  for  absolute  beginners,  and  one  month  for  per- 
sons who  were  not  engaged  at  the  face  immediately  before  entering 
upon  their  occupation  but  who  had  previously  been  so  employed. 

(g)  Some  of  the  regulations  also  contain  discipUnary  clauses. 
In  Warwickshire,  the  minimimi  wage  is  forfeited,  for  instance,  if  the 
worker  habitually  comes  late  to  the  pit,  if  he  neglects  to  reach  his 
working  place  after  descending  the  mine  within  a  reasonable  time, 
if  he  exceeds  the  time  allowed  for  meals,  if  he  leaves  his  working  place 
sooner  than  necessary  in  order  to  ensure  his  arrival  at  the  shaft  in  time 
for  ascending  within  the  legal  hmit,  if  he  refuses  to  work  in  accordance 
with  the  reasonable  instructions  of  the  proper  official,  if  he  infringes 
the  colliery  rules,  or  if  he  is  guilty  of  any  wiftul  act  or  default. 

(4)  All  disputes  respecting  the  amount  or  forfeiture  of,  or  the  right 
to,  the  minimum  wage  are  to  be  settled  in  the  first  instance  between  the 
worker  concerned  and  the  competent  mine  officials.  In  Derbyshire,  South 
Derbyshire,  Warwickshire,  Nottinghamshire,  South  Staffordshire,  South 
Wales,  and  Monmouthshire  the  matter  is  referred  next  to  the  manage- 
ment of  the  mine  and  the  workmen  or  the  Agent  of  the  Miners*  Association. 
In  the  other  districts  the  second  instance  is  foimed  by  a  local  committee 
of  two  or  three  representatives  each  of  the  workers  and  employers.  The 
delegates  of  the  local  lodge  of  the  trade  union  represent  the  workmen 
or,  if  the  workers  are  not  organised,  the  representatives  are    appointed 
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ad  hoc.  A  joint  committee  acts  as  third  instance  in  some  cases  ;  if  this  com- 
mittee is  not  able  to  come  to  any  decision,  the  casting  vote  of  an  independent 
umpire  or  chairman  is  final.  The  Leicestershire  regulations  expressly  pro- 
vide that  the  secretaries  of  the  employers'  and  workmen's  organisations 
shall  serve  on  the  joint  committee.* 

The  following  table  shows  the  awards  of  the  District  Boards  with  respect 
to  the  main  question,  viz.,  the  minimum  wages  for  piece-workers  and  datallers. 


Demanded  by  Schedule 

^^  ^         a.       1 

. 

of  the  2nd  February.  1912. 

Granted, 

Piece  Workers. 

Datallers 

Piece  Workers. 

Datallers. 

South  Wales 

7s.  iid.-7s.  6d. 

5s. 

6s.  I  Id. 

4s.  9ld. 

Northumberland 

6S.-7S.  2d. 

5S. 

SS.  6d. 

4S.  9id. 

IMirhani 

6s.  ij^d. 

Ss. 

ss.  6d. 

4s.  9d. 

Cumberland    . . 

6s.  6d. 

5s. 

6s. 

2S. 

Lancashire  and  Cheshire 

7S. 

5s. 

6s.  6d. 

SS. 

Cleveland 

5s.  lod. 

5s. 

SS.  4d. 

4s.  3d« 

North  Stafford 

6s. -7s. 

58. 

6s. 

5s. 

South  Derbyshire 

6s.  6d. 

5s. 

6s. 

4s.  6d. 

Leicestershire . . 

7s.  2d. 

5s. 

6s.  2d. 

4s.  lod. 

Forest  of  Dean 

5s.  lod. 

SS.  2ld. 

-^ 

West  Yorkshire 

7s.  6d. 

5s. 

5s.  9d.-6s.  9d. 

2S.  6d.-ss. 

South  Yorkshire 

7s.  6d. 

5s. 

SS.  9d.-6s.  9d. 

2s.  6d.-ss. 

Cannock  Chase 

6S.-7S. 

5s. 

6s.  3d.-6s.  6d. 

4S.  9d.-ss.  4d. 

South  Staffordshire  . . 

6S.-7S. 

5s. 

Ss.-^.  6d. 

4S.-SS. 

Warwickshire . . 

6S.-7S. 

ss. 

SS.  4d.-7s. 

4s.  Sd- 

Shropshire 

6S.-7S. 

5s. 

SS.  6d.-6s. 

4s.  6d.-4s.  9d. 

Derbyshire 

6s.  iid.-7s.  6d. 

5s. 

68.-7S. 

4s.  9d.-6s.  2d. 

Nottinghamshire 

7s.  6d. 

5s. 

SS.  6d.-7s. 

Ss.-^s.  6d. 

North  Wales 

6s. 

5S. 

6s. 

4s.  iod.-6s. 

Somerset         

4s.  I  id. 

3s.  3d.  plus 
add,  percentage 

2s.  8d.  plus 
add.  percerUage 

Bristol . . 

4s.  I  id. 

— 

3s.  4d. 

2s.  8d. 

Scotland          

6s. 

SS. 

SS.  6d.-ss.  lod. 

4s.  9d. 

GREECE.  The  dissatisfaction  of  the  workers  with  the  prevailing  abuses 
in  respect  of  the  payment  of  wages  and  with  the  continual  increase  in  cost  of 
living,  found  expression  in  the  first  decade  of  the  twentieth  century,  not  only 
in  a  series  of  petitions  from  the  working  classes,  but  also  in  occasional  trade 
disputes  (e.g.  the  strike  of  engineers  and  dock  labourers  in  the  Piraeus  in  1909). 
In  order  to  combat  these  abuses,  the  Member  of  Parliament,  Sp.  I.  Tlieo- 
doropulos,  belonging  to  the  group  of  **  Friends  of  the  Workers,"  introduced 
on  20th  Jime  /3rd  July,  1911,  a  Bill  respecting  the  payment  of  daily  wages 
of  workers  and  procedure  for  making  claims  for  wages.  The  introducer  of  the 
Bill  pointed  out  that  persons  employed  in  industrial  establishments,  mines, 
and  quarries,  were  exposed  in  various  respects  to  exploitation  so  long  as  the 
pajrment  of  wages  was  made,  in  some  cases,  in  goods  instead  of  cash,  and  was 
sometimes  effected  in  pubUc-houses  and  other  shops,  where  the  workers  were 
induced  by  skilful  exploiters  to  accept  goods,  and  especially  alcoholic  drinks, 
on  credit.  On  the  other  hand,  impecunious  workers  wishing  to  make  claims 
for  wages  were  excluded  from  taking  proceedings  in  the  district  court,  on 
account  of  the  cost.  Consequently,  the  Bill  contemplated  stricter  regulation 
of  the  payment  of  wages  and  important  simplifications  in  court  procedure. 

♦  The  text  of  these  Regulations  is  published  in  "  The  Board  of  Trade  Labour 
Gazette,"  Vol.  XX.,  Nos.  4-8  (April-August,  1912). 
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The  Commission  appointed  to  consider  the  Bill  divided  it  into  two  parts, 
one  of  which  regulated  the  pajrment  of  wages ;  the  other  part,  regulatmg 
procedure,  was  taken  out,  and  introduced  on  24th  November/Tth  December, 
1911,  by  the  Government  as  a  separate  Bill  (first  discussion  by  clauses  on 
iith/24th  December,  1911).  The  original  Bill  provided,  in  §2,  that  wages 
must  be  paid  at  intervals  of  not  more  than  14  days ;  the  Conunission  (report 
of  I4th/27th  December,  1911,  presented  by  I.  Manos)  added  the  requirement 
that,  in  undertakings  with  more  than  200  workers,  the  payment  of  wages 
should  be  regulated  by  order,  after  consultation  with  the  Superior  Labour 
Council.  The  Chamber  (second  discussion  by  clauses  on  20th  December, 
I9ii/2nd  January,  1912  ;  general  debate  on  21st  December,  I9ii/3rd  January, 
1912)  approved  the  Bill  in  general  in  the  form  adopted  by  the  Commission, 
but  rejected  §4  of  the  Commission's  draft,  which  would  have  introduced  legal 
terms  of  notice  of  one  week  in  the  case  of  day  labourers  and  of  one  month 
in  the  case  of  other  employees  (an  institution  which  is  foreign  to  Roman  law). 

The  Act  No.  4030,  dated  24th  January /6th  February,  1912  (Text  E.B. 
VII.,  p.  290,  No.  8),  concerning  the  payment  of  wages  to  workers  and  the 
wages  of  servants  and  employees,  provides  that  wages  shall,  on  principle,  be 
paid  on  the  employer's  premises  in  legal  currency  every  week  on  Saturday, 
or  from  two  to  three  times  a  month  according  to  local  custom,  but  not  after 
the  time  when  the  daily  work  is  concluded ;  in  undertakings  with  more  than 
200  workers  the  manner  of  paying  wages  may  be  regulated  by  order.  Deduc- 
tions from  wages  are  allowed — (i)  for  advances  of  wages  ;  (2)  for  fines,  provided 
that  regulations  on  the  matter  are  affixed  in  the  establishment,  that  the  fines 
do  not  exceed  one-fourth  of  the  worker's  daily  wages,  and  that  the  amount 
of  the  fines  is  paid  into  a  common  workmen's  fimd  ;  (3)  for  members'  con- 
tributions to  provident,  pension  or  insurance  funds  ;  (4)  for  contributions  to 
workmen's  co-operative  societies,  etc.,  if  the  workman  agrees ;  (5)  for  making 
good  any  damage  which  may  have  been  caused  by  the  workman  to  tools  or 
raw  materials  belonging  to  the  employer ;  (6)  for  rent,  if  the  worker  is  the 
tenant  of  the  employer.  If  wages  are  more  than  three  months  in  arrears, 
5  per  cent,  interest  must  be  paid  on  them. 

The  Sections  separated  from  the  original  Bill  and  introduced  by  the  Govern- 
ment on  24th  November /7th  December,  1911,  as  a  special  Bill  relating  to 
procedure  in  disputes  respecting  wages,  were  referred  to  a  ,Commission,  which 
reported  on  5th/i8th  December,  1911.  The  first  and  second  discussions  by 
clauses  took  place  on  7th/20th  December  and  I2th/25th  December  respectively, 
and  the  general  debate  on  I3th/26th  December.  The  Bill  became  law  on  the 
31st  December,  I9ii/i3th  January,  1912  (Title  E.B.  VII.,  p.  283,  No.  5) 
under  the  title  *'  Act  No.  3974  concerning  decisions  on  disputes  arising  between 
workers  and  employers  with  respect  to  the  pa3mient  of  earnings  and  wages." 
Whereas,  formerly,  in  order  to  make  good  a  claim  for  wages,  the  worker  needed  a 
lawyer,  and  had  to  pay  stamp  duties  and  court  fees  and  to  sacrifice  many  days' 
wages  before  justice  was  done  him — ^the  result  being  that  his  expenses  in  claim- 
ing wages  of  from  20-30  dr.  often  amounted  to  from  40-50  dr. — ^the  new  Act 
enables  the  worker  to  recover  his  wages  by  a  shorter  and  summary  procedure 
before  the  Justice  of  the  Peace.  In  future,  it  will  not  be  compulsory  to  be 
represented  by  a  lawyer  if  the  claim  does  not  exceed  100  dr. ;  in  addition, 
under  the  new  procedure,  the  greater  part  of  the  stamp  duties  is  dispensed 
with  (maximum  fee,  10  dr.)  The  cost  of  drawing  up  the  judgment  is  fixed  at 
from  1-5  dr.  The  whole  procedure  is  to  be  expedited  as  much  as  possible,  and 
the  judgment  must  be  given  at  latest  within  10  days  of  the  proceedings.    A 
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further  facility  is  given  to  the  worker  by  allowing  him  to  give  to  a  relation  or 
friend,  not  in  work,  a  written  authority  to  represent  him  before  the  Justice 
of  the  Peace,  so  as  to  avoid  losing  any  wages  himself.  The  Act  came  into 
force  on  4th-i7th  January,  1912. 

Q  UEENSLA  ND.  While  some  of  the  AustraUan  Colonies — as,  for  instance, 
Victoria  and  South  Australia — ^incorporated  in  their  factory  and  shop  legis- 
lation provisions  respecting  Wages  Boards,  and  alterations  of  these  provisions 
are  contained  in  the  Factories  and  Shops  Amending  Acts  of  Victoria  and 
South  Australia  (c/.  pp.  XVIIL,  XXII.,  XXVIL),  Queensland  has  special  Wages 
Boards  I,egislation  in  the  Act  of  15th  April,  1908  (Text  E.B.  III.,  p.  168). 
By  an  amending  Act  of  the  9th  January,  1912  (Text  E.B.  VII.,  p.  119),  a 
number  of  formal  and  material  alterations  are  made  in  this  Act,  the  most  essen- 
tial of  which  are  the  following  : — In  the  Section  on  "  Definitions  "  (§2  of  the 
amending  Act),  the  definition  of  "  Apprentice  "  is  made  clearer,  and  it  is 
accordingly  made  possible  to  delete  §23  of  the  original  Act ;  the  definition  of  the 
term  '*  Clothing  or  wearing  apparel  *'  is  extended,  and  definitions  of  "  Em- 
ployer "  and  "  Employee  "  are  inserted  (managers  are  to  be  considered  as 
employers) ;  moreover,  the  definition  of  **  Furniture  "  is  extended,  and  the 
term  **  Improver  *'  is  defined  in  a  somewhat  different  manner.  Finally, 
a  new  defmition  is  set  up,  namely,  that  of  "  Young  Worker,"  meaning  a 
person  imder  21  years  of  age  who  is  not  an  apprentice  or  an  improver  and 
receives  lower  wages  than  those  fixed  by  a  Special  Board  for  persons  other  than 
apprentices,  improvers  or  young  workers.  §3  of  the  amending  Act,  empowers  the 
Government  to  increase  the  number  of  members  of  a  Special  Board  to  12,  while 
safeguarding  equal  representation,  and  to  reduce  the  same  to  4.  In  accordance 
with  §7  of  the  original  Act,  the  Special  Board  for  men's  and  boys*  clothing 
consisted  of  three  employers  representing  the  ready-made  clothing  trade  and 
two  representing  the  bespoke  tailoring  trade,  and  of  five  workers  taken  with- 
out distinction  from  the  two  branches  of  trade ;  by  §6  of  the  amending  Act 
the  two  branches  of  trade  are  now  granted  equal  representation,  not  only  as 
regards  the  employers,  but  also  as  regards  the  workers.  The  Sections  dealing 
with  the  powers  of  the  Special  Boards,  and  apprentices,  improvers  and  young 
workers  (original  Act,  §§io  to  28,  amending  Act,  §§8  to  13)  contain,  inter  alia, 
the  following  new  features : — ^The  Special  Boards  have  power  to  require  any 
person  to  appear  and  give  evidence  ;  an  employer  who  has  been  compelled,  in 
consequence  of  slack  business,  to  reduce  the  number  of  his  workers,  may, 
with  the  permission  of  the  Minister,  retain  all  his  apprentices,  even  if  the  pro- 
portion between  workers  and  apprentices,  as  fixed  by  the  Special  Board  in 
xortue  of  §21  of  the  original  Act  has  been  altered  by  the  dismissals.  §26  of 
the  amending  Act  provides  against  an  evasion  of  the  regulations  of  the  Special 
Board  such  as  had  been  observed  in  the  furniture  trade,  and  which  consists 
in  the  workers  posing  as  partners  with  the  owner  of  the  concern  in  order  to  be 
able  to  work  overtime.  The  new  Section  provides  that  in  such  concerns  not 
more  than  one  partner  is  permitted  to  work  after  the  termination  of  the 
ordinary  working  hours. 

RUSSIA.  Instructions  dated  3rd/i6th  July,  1909  (Text  E.B.  VII., 
p.  396,  No.  2)  repeal  the  circular  letter  of  the  former  Department  of  Trade  and 
Commerce  of  19th  jTme/2nd  July,  1894,  and  contain  new  provisions  respecting 
truck  shops  and  deductions  from  wages. 

[See  also  : — 2.00,  France,  German  Empire,  Netherlands,  South  Australia,  Victoria ; 
2.04,  German  Empire,  Prussia  ;  2.07,  France  ;  2.08,  German  Protectorates  ;  2.1  x,  Austria, 
Victoria;  2.193,  South  Australia,  United  Kingdom;  2.196,  Austria,  Basle-Town;  2.32, 
Australian  Commonwealth;  4.2,  France.] 
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2.06.    CONTRACTS  OF  WORK. 

FRANCE.  According  to  §2  of  the  Act  of  2nd  July,  1890,  repealing 
regulations  on  workers'  work  books,  amended  by  §59  of  the  Financial  Act 
of  26th  December,  1908  (Text  E.B.  IV.,  p.  78,  No.  21),  the  working  agreements 
(contrats  de  louage  d'ouvrage)  between  managers  of  concerns  and  workers 
are  subject  to  the  provisions  of  common  law  and  may  be  concluded  in  any 
form  desired ;  these  agreements  are  exempt  from  stamp  duties  and  fees.  By 
the  Decree  of  2gth  Aiigust,  1909  (Text  E.B.  V.,  p.  103,  No.  9),  it  was  made 
possible  to  conclude  such  agreements  in  Algiers,  but  the  concession  that 
contracts  should  be  exempt  from  stamp  duty  and  fees  was  not  included  ;  this 
exemption  was  later  resolved  upon  by  the  Financial  Delegations  on  3rd  June, 
1910,  and  approved  by  a  Decree  of  29th  December,  1910  (Title  E.B.  VII., 
p.  367,  No.  22). 

By  Decree  of  7th  April,  1911  (Title  E.B.  VII.,  p.  369,  No.  36),  regulations 
were  issued  concerning  the  conclusion  of  labour  contracts  in  French  Equatorial 
Africa. 

[See  also  : — 2.00,   France,   South  Australia ;   2.07,   France ;   2.08,   Genxian  Pro- 
tectorates.] 


2.07.    PUBLIC  W0RK8  AND  CONTRACTft. 

FRANCE.  A  Decree  of  the  Minister  of  Public  Works  of  29th  December, 
1910  (Title  E.B.  VII.,  p.  367,  No.  23),  fixes  the  conditions  governing  the 
granting  of  contracts  by  the  Administration  of  Roads  and  Bridges.  The  con- 
tractor must  conform  with  the  workshop  regulations  issued  by  the  Prefect 
upon  proposal  of  the  Superintending  Chief  Engineer  ;  the  daily  working  hours 
must  not  exceed  the  normal  working  day  customary  in  the  locality ;  in  cases 
of  necessity  the  Chief  Engineer  may  allow  exemptions ;  overtime  work  must 
entitle  the  worker  to  overtime  pay  which  is  to  be  fixed  in  the  contract.  The 
number  of  foreign  workers  must  not  exceed  the  percentage  fixed  in  the  contract. 
Fiulher  stipulations  regulate  the  payment  of  wages.  A  Circular  of  the  same 
Minister  of  30th  December,  1910  (Title  E.B.  VII.,  p.  367,  No.  24),  with  respect 
to  the  administration  of  the  Order  of  30th  August,  1899,  contains,  amongst 
other  things,  instructions  on  the  drawing  up  of  tenders,  on  the  register  of 
wages  and  working  hours  to  be  attached  to  the  contract,  and  on  the  fort- 
nightly payment  of  wages  to  workmen's  societies  (soci6tfe  d'ouvriers  fran^ais). 

UNITED  STATES  OF  AMERICA,  The  first  eight-hours  day  law 
of  the  United  States  dated  from  June,  1868  ("  An  Act  constituting  eight  hours 
a  day  for  labourers,  workmen,  and  mechanics  employed  by,  or  on  behalf  of, 
the  Government  of  the  United  States  ").  By  the  Act  of  30th  March,  1888, 
the  public  printer  was  directed  to  enforce  the  eight-hours  day  rigidly ; 
this  was  made  obligatory  also  for  letter  carriers  in  the  postal  service  by 
the  Act  of  24th  May,  1888.  The  original  Act  of  1868,  however,  did  not 
contain  any  penal  provisions,  and  consequently  remained  a  dead  letter 
on  the  whole.  In  addition  to  this,  its  effect  was  weakened  to  an  extra- 
ordinary extent  by  a  decision  of  the  Supreme  Court,  in  the  case  of  United 
States  v.  Martin  (4  Otto  400),  by  which  it  was  decided  that  the  Act  of 
1868  was  only  of  the  nature  of  a  direction  by  the  Government  to  their  agents  ; 
that  there  was  nothing  in  the  Act  to  prevent  the  Government  from  arranging 
with  their  employees  by  contract  to  work  more  or  less  than  eight  hours  a  day ; 
and  that  it  did  not  prescribe  the  amount  of  compensation  for  those  or  for  any 
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other  number  of  hours.  In  consequence  of  this,  the  workers  acquired  no  legal 
means  for  securing  the  eight-hour  day  or  pajmient  for  overtime,  by  virtue 
of  the  Act  of  1868. 

By  Order  of  the  House  of  Representatives,  the  Committee  on  Labour 
of  the  52nd  Congress  then  instituted  an  inquiry  respecting  the  eight -hours  day 
in  Government  employment.  The  result  of  this  inquiry  was  a  Bill  which 
became  law  on  ist  August,  1892.  The  chief  provision  of  this  law  was  '*  That 
the  service  and  employment  of  all  labourers  and  mechanics  who  are  now  or 
may  hereafter  be  employed  by  the  Government  of  the  United  States,  by  the 
District  of  Columbia  or  by  any  contractor  or  sub-contraqtor,  upon  any  of  the 
public  works  of  the  United  States  or  of  the  District  of  Columbia,  is  hereby 
limited  and  restricted  to  eight  hours  in  a  calendar  day/*  This  Act  also  did 
not  attain  its  object  completely  as  the  definition  "  public  works  "  remained 
disputable,  and  was  interpreted  by  two  Attorneys-General  in  a  narrow  and 
technical  sense. 

In  the  meantime  the  movement  towards  an  eight-hours  day  for  pubUc' 
works  and  Government  employees  had  resulted  in  legislation  in  more  than 
half  of  the  States.  Since  1892  the  efforts  to  obtain  a  revision  of  the  existing 
federal  legislation  never  ceased.  In  the  special  session  of  the  Congress  of  1911, 
Representative  Hughes,  of  New  Jersey,  and  the  Chairman  of  the  Senate 
Committee  on  Education  and  Labour,  Senator  Borah,  introduced  amending 
Bills  similarly  worded  (H.R.  9061  and  S.  2791  respecttvely).  On  21st  August, 
1911,  the  Committee  on  Labour  of  the  House  of  Representatives  reported 
favourably  on  the  Hughes  Bill,  and  strengthened  certain  of  its  provisions. 
The  Bill  was  passed  by  the  House  of  Representatives  on  14th  December,  191 1, 
and  by  the  Senate  on  31st  May,  1912  (by  49  to  11  votes). 

The  Act,  sanctioned  by  the  President  on  19th  June,  1912  (Text  E.B. 
VII.,  p.  405),  provides  that  in  every  contract  involving  the  employment  of 
labourers  or  mechanics  to  which  the  United  States,  any  territory,  or  the 
district  of  Columbia  is  a  party,  or  which  has  been  concluded  for  or  on  behalf  of 
these  authorities,  the  eight-hours  rule  shall  be  incorporated ;  and  that  every 
such  contract  shall  provide  a  penalty  of  85  a  day  for  every  contravention. 
The  following  undertakings  are  exempt  from  the  Act  :  The  transmission  of 
inteUigence,  the  purchase  of  suppUes  in  open  market,  transportation  (the 
two  latter  for  the  reason  that  Government  supplies  cannot  be  forwarded 
separate  from  private  freights,  and  that  the  extension  of  the  eight-hours 
day  rule  to  the  transportation  of  goods  for  Government  purposes  would  neces- 
sanly  entail  a  general  eight -hours  day  for  railways  and  navigation  under- 
takings) ;  further,  emergency  work  for  protection  against  floods  or  overflows 
on  navigable  waters.  The  construction  of  the  Panama  Canal,  which,  in  so  far 
as  foreign  unskilled  labour  and  supervision  were  concerned,  had  been  with- 
drawn from  the  operation  of  the  eight-hours  law  of  1892  by  the  Act  of 
1906  (Chapter  3912),  is  to  enjoy  an  exceptional  position  up  to  ist  January, 
1915.  On  the  other  hand,  the  manufacture  of  armour  and  armour-plate  is 
expressly  subjected  to  the  eight -hours  day  rule  ;  the  inclusion  of  this  branch 
signifies  indirectly  the  introduction  of  the  eight -hours  shift  in  concerns  which 
execute  many  contracts  for  the  Army  and  Navy. 

[See  also: — 2.0X,  France;  2.32,  Australian    Conunonwealth,    Basle    Town;    4.3, 
France.] 


2Jaa.     MIBRATION  :  NATIVE  LABOUR. 

AUSTRALIAN  COMMONWEALTH.  The  Immigration  Restriction 
Act  of  the  Australian  Commonwealth  (23rd  December,  1901),  amended  by  the 
Act  of  2ist  December,  1905,  and  the  Contract  Immigration  Act  of  21st  Decem- 
ber, 1905)  was  further  amended  by  the  Acts  of  14th  December,  1908  (Title 
E.B.  VII.,  p,  323,  No.  T)  and  i6th  September,  1910  (Title  E.B.  VII..  p.  324. 
No.  7),  and  was  published  in  consolidated  form  in  1910  (Title  E.B.  VII.,  p.  324, 
No.  8).  A  provisional  Order  in  pursuance  of  the  Act  was  published  on  29th 
October,  1910  (Title  E.B.  VII.,  p.  325,  No.  10).  The  Act  of  1908  containea 
chiefly  provisions  for  the  strict  control  of  prohibited  immigrants,  and  the  Act 
of  1910  is  also  concerned  mainly  with  prohibited  immigrants.  Persons  assist- 
ing them  either  on  land  or  on  board  the  vessel,  are  guilty  of  an  offence  ;  further, 
any  person  having  in  his  possession  a  certificate  or  credential  which  is  forged 
or  false  is  guilty  of  an  offence,  and  any  officer  may  search  any  suspected  vessel 
for  the  piu-pose  of  determining  whether  any  prohibited  immigrant  is  in  hiding. 
According  to  a  statement  made  by  the  Minister  for  External  Affairs  on  27th 
July,  1910,  on  the  second  reading  of  the  Bill  in  the  House  of  Representatives, 
the  policy  of  a  "  white  Australia  "  embodied  in  the  Immigration  Restriction 
Act  has  proved  quite  satisfactory. 

In  addition  to  the  restriction  of  the  immigration  of  coloured  people  into 
"  white  Australia,"  one  of  the  principles  of  the  Australian  pohcy  is  to  prohibit 
the  emigration  of  white  workers  into  districts  inhabited  by  coloured  people. 
The  most  important  qiiestion  in  this  connection  is  the  prohibition  of  the 
employment  of  young  girls  in  theatrical  companies  travelling  in  India  and  other 
Oriental  countries  (c/.  Pari,  Debates,  Session  1910,  p.  5991).  An  Act  of  25th 
November,  1910  (Extract  E.B.  VII.,  p.  326),  accordingly  prohibits,  except  in 
pursuance  of  a  permit  under  the  Act,  the  emigration  from,  or  taking  out  of, 
Australia,  certain  classes  of  persons  ;  these  elates  are  :  (i)  children  (i.e.  girls 
under  18  and  boys  under  16  years)  who  are  under  contract  (for  which  purpose 
"  contract  "  is  very  broadly  defined)  to  perform  threatrical  work  ;  (2)  children 
of  European  race  or  extraction,  unless  in  the  charge  of  some  adult  person  of 
European  race  or  extraction ;  (3)  any  aboriginal  native.  A  permit  may  be 
given  on  condition  that  the  child  will  not  be  subject  to  conditions  hable  to  be 
detrimental  to  its  welfare.  Persons  guilty  of  contraventions  are  subject  to  a 
fine  of  £100-^200,  or  to  imprisonment  for  a  term  of  from  six  months  to  two 
years.  Contracts  requiring  a  child  or  aboriginal  native  to  depart  from 
Australia  must  be  in  writing,  and  are  void  unless  filed  with  the  authorities  and 
approved  by  the  Minister  (penalty,  £20).  The  Minister  may  appoint  special 
officers  to  enforce  the  Act.  Before  granting  permits,  security  by  bond  may  be 
required.  The  master,  owner,  or  agent  of  any  vessel  must  give  notice  to  the 
Customs  authorities  of  suspected  prohibited  emigrants  ;  any  officer  of  Ciistoms 
may  search  any  vessel  or  boat. 

GERMAN  PROTECTORATES.  To  the  Labour  Ordinances  of  the 
German  Protectorates  described  in  E.B.  V.,  pp.  XXVI.,  LIX.,  and  VI.,  p. 
LXIII.  the  following  should  be  added  : — 

(i)  From  the  Catmroons  :  {a)  The  Order  of  the  Government,  dated 
17th  April,  1907  (Title  E.B.  VII.,  p.  184,  No.  i),  relating  to  the  payment 
of  natives'  wages  in  cash.  This  Order  requires  all  employers  to  pay  the  wages 
of  native  labourers  in  their  service  or  employment,  in  cash,  but  they  may 
contract  for  the  natives  to  receive  free  lx)ard ;  no  goods  may  be  credited 
to  them  on  account  of  wages ;  (6)  the  Order  dated  4th  March,  1908  (Title 
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E.B.  VII.,  p.  184,  No.  2),  regulating  the  system  prevailing  in  connection 
with  carriers ;  only  adult  persons,  fit  for  work  and  healthy,  may  be  em- 
ployed as  carriers.  The  maximum  weight  to  be  allotted  to  a  carrier  is  fixed 
at  30  kilograms.  With  every  10  carriers  there  must  be  one  substitute. 
In  despatching  carriers  or  caravans,  the  carrier  or  leader  must  be  given  a 
dated  and  signed  voucher  by  the  employer.  The  average  day's  march  is  to 
be  reckoned  as  three  hours,  and  the  maximum  as  four  hours  ;  for  this 
purpose  every  five  days'  march  is  to  be  held  to  include  a  day  of  rest.  The 
caravan  leader  has  to  notify  the  nearest  accessible  service  station  immedi- 
ately of  any  illness  or  death  from  an  illness  of  an  epidemic  nature  in  the 
Protectorate  ;  (c)  the  regulations  for  the  construction  of  the  Cameroon 
North  and  Central  Railway,  dated  14th  August,  1909  (Title  E.B.  VII., 
p.  185,  No.  3).  These  relate  to  the  composition  of  gangs  and  groups,  accom- 
modation, food,  provision  of  water,  sanitary  conveniences,  provision  for  the 
sick,  notification  of  deaths  and  desertions. 

(2)  From  German  South  West  Africa  :  (a)  The  preliminary  Order  of 
the  Government,  dated  i6th  March,  1911  (Title  E.B.  VII.,  p.  185,  No.  i), 
respecting  the  recruiting  and  working  conditions  of  native  workers  from  the 
Amboland  ;  recruiters  need  a  written  permit  from  the  Governor ;  detailed 
provisions  regulate  the  duties  of  recruiters  (labour  contracts)  and  of  em- 
ployers ;  (b)  the  Notification  of  the  Governor  dated  i6th  March,  1911  (Title 
E.B.  VII.,  p.  185,  No.  2)  to  explain  this  preliminary  Order,  especially  as 
regards  the  medical  examination  of  workers  before  they  \mdertake  the 
work  and  their  free  attendance  on  their  journey  to  and  from  the  workplace. 

(3)  From  Samoa  :  {a)  An  Order  of  the  Governor  dated  ist  March, 
1903  (Title  E.B.  VII.,  p.  185),  providing  that  Chinese  persons  cannot  enter 
the  Protectorate  or  settle  there,  exercise  a  craft,  or  rent  land,  without  the 
permission  of  the  Governor  ;  further,  they  are  not  permitted  to  acquire  land 
in  the  Protectorate  or  to  trade. 

(4)  From  German  New  Guinea  :  An  Order  of  the  Governor  dated 
1st  November,  1908  (Title  E.B.  VII.,  p.  185)  to  regulate  the  immigration  and 
introduction  of  non-indigenous  natives.  According  to  this  Order,  any^ 
person  who  introduces  any  such  natives  under  a  fixed  contract  of  service 
must  present  to  the  authorities  within  three  days  after  landing,  two  copies 
of  the  contract  concluded  and  of  a  list  of  the  names.  It  is  incumbent  upon 
the  authorities  to  supervise  the  conditions  of  service  and,  in  particular,  to 
inspect  the  accommodation,  treatment,  attendance  when  ill,  and  wages  of 
the  labourers.  The  employer  is  boimd,  at  the  demand  of  the  immigrant 
labourers,  to  take  them  back  at  the  conclusion  of  their  service  to  the  place 
where  they  were  recruited.  When  this  Order  came  into  force  (ist  April, 
1909),  the  following  Orders  ceased  to  apply : — ^The  Order  of  the  Governor 
of  German  New  Guinea  respecting  the  immigration  and  introduction  of 
Chinese  into  the  Protectorate  of  German  New  Guinea,  with  the  exception 
of  the  Island  Territory  of  the  Carolines,  Palau  and  Mariana,  dated  ist  Feb- 
ruary, 1904  (Deutsches  Kolonialblatt  1904,  p.  293) ;  the  administrative 
regulations  in  pursuance  of  this  Order  dated  ist  Febniary,  1904 ;  and  the 
Order  of  the  District  Board  of  Ponape  to  amend  the  Order  respecting  the 
recruiting  and  introduction  of  coloured  labourers,  dated  28th  January, 
1907  (Deutsches  Kolonialblatt,  1904,  p.  387). 

[See  also: — 1-2,  France,  Italy;  2*00,  New  South  Wales;  2*  10,  Italy.] 
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2.1.    Labour  Legislation  for  Particalar  Trades 

8.10.    AGRICULTURE  AND  FISHERIES. 

ITALY,  The  Act  of  i6th  June,  1907  (Text  E.B.  III.,  p.  180,  No.  10), 
respecting  the  cultivation  of  rice,  which  was  afterwards  incorporated  as  Title 
IV.  of  the  codified  text  of  the  Health  Act  (No.  636,  dated  ist  August,  1907), 
provided  for  the  establishment,  in  every  commune  in  the  rice  districts,  of  a 
conciliation  board  (commissione  di  concihazione)  for  the  settlement  of  indi- 
vidual or  collective  disputes  with  reference  to  the  interpretation,  appUcation, 
or  execution  of  contracts,  or  respecting  local  usage.  This  board  was  to  consist 
of  five  members,  namely,  two  representing  the  employers  (conduttori  d'opera), 
two  representatives  of  the  resident  and  itinerant  workmen,  and  a  president 
chosen  by  the  parties  or  by  the  president  of  the  district  court.  The  regulations 
in  pursuance  of  the  Act  of  i6th  June,  1907,  were  issued  on  29th  March,  1908 
(extract  E.B.  III.,  p.  194).  The  appointment  of  the  conciliation  boards  was 
postponed  until  1909.  But  in  1909,  the  appointment  of  the  boards  had  to  be 
abandoned  in  nearly  all  communes,  on  account  of  the  impracticabihty  of  the 
rules  respecting  their  composition.  The  participation  of  the  itinerant  work- 
men on  the  boards  had  been  indeed  contemplated,  but  the  fact  had  been 
overlooked  that  in  most  cases  these  itinerant  workmen  only  come  to  the  different 
communes  to  take  up  definite  occupations  during  the  course  of  the  year,  which 
prevented  the  boards,  which  were  intended  to  be  permanent,  from  being 
constituted  in  accordance  with  the  Act.  This  circumstance,  which  was  dis- 
cussed on  15th  May,  1909,  in  the  Chamber  (Orders  of  the  day,  motion  of 
Samoggia)  caused  the  Government  to  introduce  into  Parliament  on  8th  March 
1910,  a  Bill  to  amend  the  provisions  objected  to  (Bolletino  dell'  UflBcio  del 
lavoro,  XIII.,  651).  The  Government  Bill  became  law  on  17th  July,  1910 
(Text  E.B.  VII.,  p.  30). 

The  new  Act  provides  that  out  of  the  four  party  representatives  on  the 
Board,  two  shall  be  taken  from  the  ranks  of  the  employers  and  two  from 
amongst  the  resident  workers;  in  addition,  four  substitutes  are  to  be  chosen  in 
the  same  proportion,  so  that  the  board  will  consist  of  altogether  nine  members. 
Provision  has  been  made  for  the  representation  of  the  itinerant  workers,  in  so 
far  as  four  representatives  of  this  group  (two  ordinary  members  and  two 
substitutes)  are  to  be  added  to  the  board,  each  working  season,  in  the  communes 
affected  by  immigration.  Five  members  take  part  in  the  sittings  of  the  board 
on  each  occasion,  namely,  the  president,  two  employers*  representatives,  and 
two  representatives  of  the  resident  workers,  or  of  the  itinerant  workers  respect- 
ively, if  the  dispute  affects  this  class.  In  addition,  the  Act  allows,  for  reasons 
of  expediency  and  economy,  the  official  district  of  a  concihation  board  to  be 
extended  over  a  whole  circuit ;  it  extends  the  competency  of  the  boards  to  dis- 
putes between  resident  and  itinerant  workers  respecting  conditions  arising  out 
of  the  application  of  labour  contracts ;  and  it  rectifies  a  printer's  error  in  the 
penal  provisions.  The  Special  Order,  dated  5th  January,  1911  (Text  E.B. 
VII.,  p.  31),  contains  more  detailed  regulations  in  pursuance  of  the  Act. 

In  accordance  with  §2  of  the  Rice  Cultivation  Act  of  i6th  June,  1907 
(Text  E.B.  III.,  p.  180),  the  right  is  reserved  to  issue,  by  special  provincial 
Orders,  more  detailed  sanitary  regulations,  specially  as  regards  the  length  and 
distribution  of  breaks  for  rest  in  weeding  rice  fields  and  in  reaping  and  threshing 
the  rice.    The  following  is  a  list  of  the  special  Orders  issued  up  to  the  present : — 
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Province. 

Date. 

Number. 

Printed  in 

Novara 

April 

21,    I9IO 

223 

Pavia  . . 

April 

21,    I9IO 

224 

- 

Bolonga 

July 

7,  1910 

559 

Gazzeta  Ufiiciale 

1910 

Nr.    192 

Vicenra 

July 

7,  1910 

560 

1910 

M      192 

Venice 

July 

7»  1910 

561 

1910 

M      192 

Brescia 

Aug. 

9,   1910 

693 

1910 

,,     246 

Padua  

Aug. 

9.  1910 

694 

1910 

„      246 

Mantua 

Aug. 

9,  1910 

695 

1910 

„      246 

Ferrara 

Sept. 

7p  1910 

720 

1910 

„      248 

Reggio  Kmilia 

April 

27,  1911- 

443 

191 1 

p.  4265 

Catania 

IV^y 

II,  1911 

507 

1911 

M   4736 

Alessandria 

May 

II,  1911 

506 

1911 

M        4732 

Ravenna 

May 

18,  1911 

613 

191 1 

..        4776 

Pavia  (Amendment) . . 

May 

21,  1911 

563 

1911 

Nr.   153 

Novara         „ 

May 

21,  1911 

564 

1911 

M      153 

Cremona 

June 

IS,  1911 

728 

1911 

n         197 

Milan 

June 

15,  1911 

727 

1911 

M              186 

Bergano 

June 

18,  1911 

726 

1911 

„               184 

Syracuse 

July 

6,  1911 

908 

1911 

M              205 

Lucca  . . 

Aug. 

I4»  1911 

1029 

1911 

„              230 

[See  also : — 2-00,  Netherlands  ;  2*05,  Antigua ;  2*4,  United  Kingdom.] 


2.11.     MINES,  Etc 

AUSTRIA-HUNGARY :  Austria.  The  Act  of  17th  May,  1912  (Text 
E.B.  VII.,  p.  245),  to  amend  the  General  Mining  Law  of  23rd  May,  1854,  ^^ 
regards  the  regulation  of  the  payment  of  wages,  is  due  to  the  initiative  of 
certain  members  of  the  House  of  Representatives,  Cingr  and  others,  and 
satisfies  a  claim  made  for  more  than  two  decades  past  by  the  miners,  and  one 
which  had  been  a  subject  of  Parliamentary  discussion  for  more  than  12  years, 
namely,  the  reduction  of  the  periods  at  which  wages  must  be  paid.  In  many 
districts  monthly  payment  was  formerly  the  rule,  especially  in  the  Alpine 
districts  and  in  the  Ostrau-Karwine  mines,  although  in  the  hgnite  coal  mines 
of  North- West  Bohemia  weekly  payment  had  already  been  obtained  (see 
Memorandum  of  the  repoiter  Jjicht  submitted  to  the  House  of  Representa- 
tives, 62iid  Sitting  of  the  XXIst  Session,  on  26th  March,  1912 ;  Shorthand 
Reports,  p.  3041).  The  monthly  payment  made  it  necessary  to  give  the  workers 
continual  advances  on  their  wages,  which  had  already  been  earned  but  not 
reckoned  up — a,  condition  which  was  found  \msatisfactory  in  many  ways.  The 
motion  of  Cingr  and  others  (509  of  the  Appendixes  to  the  Shorthand  Reports  of 
the  House  of  Representatives,  XXth  Session  ;  No.  92  of  the  Appendixes,  XXIst 
Session)  demanded  (a)  the  weekly  payment  of  wages  pet  for  all  miners  ;  (6)  the 
inclusion  of  time  taken  in  paying  wages  in  the  duration  of  the  shift ;  (c)  free 
supply  of  lamps,  took  and  blasting  materials  ;  (d)  indication  of  the  cubic 
*  capacity  of  the  trucks  ;  (e)  competence  of  the  regular  courts  in  case  of  contra- 
vention. The  House  of  Representatives  referred  the  proposal  to  the  Com- 
mittee on  Social  Legislation,  which  entrusted  its  consideration  to  a  sub- 
committee. On  29th  April,  1910  (see  Soziale  Rundschau,  1910,  L,  788  and 
832)  the  sub-committee  adopted  a  resolution  in  the  form  of  an  amendment  to 
§§206  and  248  of  the  General  Mining  Act ;  a  compromise  was  adopted,  and  it  was 
proposed  to  require  the  wages  of  miners  to  be  paid  every  14  days.  The  whole 
Committee  on  Social  Legislation  likewise  adopted,  by  a  majority,  the  proposal 
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that  pa5mient  every  14  days  should  be  made  the  legal  rule  (Sittings  of  17th 
February  and  15th  March,  1911.  See  Soziale  Rundschau,  1911,  I.,  443; 
Report  No.  1230  of  the  Appendixes,  XXIst  Session). 

The  Act,  which  was  discussed  in  the  House  of  Representatives  in  the 
Sittings  of  26th  and  27th  March  (Shorthand  Reports,  pp.  3041  and  3064)  and 
which  was  adopted  also  by  the  House  of  Lords,  requires  the  mineowners  to  pay 
their  workmen  at  least  every  14  days.  Where  shorter  periods  of  payment 
already  exist,  these  are  still  to  be  observ^ed.  The  wage  is  to  be  paid  in  cash : 
lamps  and  tools  are  to  be  suppUed  by  the  employer  without  charge ;  blasting 
and  other  working  apphances  are  to  be  supplied  at  cost  price.  The  time 
required  for  paying  wages  is  to  be  reckoned  within  the  regular  duration  of  the 
shift.  The  cubic  capacity  of  the  trucks  is  to  be  permanently  and  xisibly 
marked  on  them. 

BELGIUM.  In  virtue  of  an  Order  of  28th  August,  1911  (Text  E.B. 
Vn.,  p.  354,  No.  3)  every  coUiery  in  actual  working,  in  which  the  heaviest  shift 
includes  at  least  50  workers,  must  be  provided  with  shower-baths  and  a 
dressing-room,  the  use  of  which  must  be  free  of  charge. 

GERMANY.  Prussia.  The  Ministerial  Decree  of  irth  January,  1912  (Title 
E.B.  vn.,  p.  187,  No.  II),  fixes  certain  principles  for  regulating  and  defining 
competency  with  respect  to  the  approval  and  inspection  of  electric  power 
installations  in  connection  with  mines. 

Saxony.  In  virtue  of  §VI.,  paragraph  2,  sentence  2,  of  the  Mines 
Amendment  Act  of  12th  February,  1909  (see  E.B.  V.,  p.  346),  a  new 
uniform  text  of  the  General  Mining  Act  and  all  supplementary  and  amend- 
ing Acts,  was  issued  on  31st  August,  1910  (Title  E.B.  VII.,  p.  200,  No.  i)  an 
Administrative  Order  in  pursuance  of  the  Act  was  issued  on  20th  December, 
1910  (Title  E.B.  VII.,  p.  200,  No.  3). 

SPAIN.  The  regulations  of  the  Mining  Pohce  in  connection  with  the 
Order  of  15th  Jime,  1897,  have  been  revised  (Decree  of  28th  January,  1910 '« 
Extract  E.B.  VII.,  p.  399,  No.  3),  and  it  is  now  provided,  in  accordance  with 
the  proposal  of  the  Special  Commission  appointed  by  the  Order  of  29th  July, 
1905,  that  coal  mines  shall  also  come  under  the  said  provisions.  The  Govern- 
ment gave  as  a  reason  for  the  necessity  of  strengthening  the  existing  pro- 
visions for  the  protection  of  the  mine  workers  (nimibering  approximately 
150,000),  the  fact  that  not  less  than  14,452  accidents  occurred  in  1907 — 304  of 
which  were  fatal. 

By  an  Order  of  3rd  January,  1912  (Text  E.B.  VII.,  p.  404,  No.  4),  provision 
is  made  against  the  spread  of  ankylostomiasis.  The  provincial  sanitary  in- 
spectors had  estabUshed  the  existence  of  ankylostomiasis  in  32  mines  of  the 
mining  district  of  Linares  without  the  proprietors  having  taken  any  measures 
for  preventing  the  infection  of  newly-engaged  workers,  or  for  putting  the 
infected  mines  in  a  sanitary  condition.  In  order  to  prevent  the  disease 
spreading  to  the  neighbouring  district  of  Almeria,  the  Order  prescribes  the 
examination  of  the  suspected  districts  by  the  provincial  sanitary  inspectors ; 
every  new  worker  is  to  be  medically  examined ;  workers  suffering  from  the 
disease  are  not  to  work  imderground  ;  and  in  addition,  a  number  of  turther 
preventive  and  sanitary  measures  are  to  be  taken. 
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VICTORIA.  For  20  years  attempts  have  been  made  to  introduce  a 
Mining  Act  in  Victoria.  Since  1891  there  have  been  no  less  than  five  con- 
ferences of  the  parties  concerned,  and  six  Bills  have  been  drafted  without 
becoming  law.  The  result  of  the  first  conference  in  May,  1891,  was  Mr. 
Outtrim's  Bill,  the  second  conference  was  held  in  July,  1894  ;  but  Mr.  McCoU's 
Bill,  which  resulted,  did  not  reach  any  further  stage  than  that  of  a  draft ;  the 
third  Bill  drawn  up  at  the  conference  of  1896,  met  with  the  same  fate.  The 
fourth  conference  was  convened  in  July,  1898,  and  Mr.  Foster's  Bill,  drafted  in 
July,  1899,  at  least  reached  Parliament.  The  fifth  Conference  took  place  in 
May,  1900,  and  in  August  of  the  same  year  Mr.  Outtrim  submitted  a  new  Bill, 
which,  however,  was  again  not  debated.  The  sixth  Bill,  introduced  in  July, 
1901,  by  Mr.  J.  B.  Burton,  had  more  success  than  the  previous  ones.  It  was 
adopted  in  both  Houses,  but  was  dropped  as  a  result  of  the  dissolution  of 
Parliament.  It  was  not  imtil  Mr.  McBride,  Minister  of  Mines  and  Forests 
in  Mr.  Murray's  Cabinet,  introduced  a  Bill  in  1909,  that  the  question  was 
finally  discussed,  and  the  Act  of  4th  January,  1910,  was  adopted  and  received 
the  Royal  Assent  (Extract  E.B.  VII.,  p.  393).  The  Act  is  similar  to  the 
Mining  Acts  of  Great  Britain,  and  the  Colonies  of  New  South  Wales  and  New 
Zealand.  Boys  under  17  must  not  be  employed  below  ground.  Boys 
under  14  and  women  must  not  be  employed  at  all  in  coal  mines.  In 
addition,  the  employment  of  boys  is  prohibited  in  caging  or  uncaging  trucks 
and  as  landers  or  bracemen.  Except  in  cases  of  emergency,  the  hours  of  work 
may  not  exceed  eight  hours  a  day  (inclusive  of  half-an-hour's  break  for  a  meal) 
and  48  hours  a  week.  A  shift  is  calculated  from  the  time  a  man  commences 
to  descend  until  he  returns  to  the  surface.  Overtime  is  to  be  specially  paid 
for,  at  the  rate  of  ij  wages  for  the  first  two  hours  and  i  J  wages  for  all  further 
hours.  The  owner  is  required  to  keep  a  register  of  young  persons.  Further 
provisions  regulate  the  payment  of  wages  and  the  appointment  of  check- 
weighers  ;  the  arrangement  of  shafts  and  outlets  ;  the  appointment  of  managers, 
who  must  be  in  possession  of  a  certificate  of  competency  ;  the  examination  of 
engine-drivers  by  a  board  of  examiners ;  the  issuing  of  certificates  of  com- 
pentency  for  boiler  attendants  ;  f)lans  (in  particular,  in  view  of  the  accident  at 
Creswick,  where,  as  a  result  of  an  inrush  of  water  from  a  deserted  mine,  a  large 
number  of  workers  lost  their  lives,  a  provision  was  inserted  in  this  Section 
requiring  plans  of  mines  which  have  stopped  working  to  be  deposited  with  the 
authorities) ;  inspection ;  and  the  notification  and  investigation  of  accidents. 

[See  also : — 2.00,  Germany,  Victoria ;  2.01,  Austria,  Germany,  Greece  ;  2.02, 
France,  Greece ;  2.03,  Belgium ;  2.05,  United  Kingdom ;  2.5,  Baden,  France,  Hamburg, 
Russia,  Sx>ain;  4.0,  Belgium,  France;  4.3,  Belgium.] 

2.12.    STONE  AND  EARTH  INDUSTRIES. 

FRANCE,  Two  Decrees  for  the  protection  of  glass  workers  were  issued 
on  8th  October,  1911  (E.B.  VII.,  p.  377,  Nos.  57  and  58).  In  one  of  these,  the 
employment  of  children  in  glass  works  is  prohibited  (c/.  2.01,  France),  and  the 
other  contains  hygienic  rules  for  glass  works  in  which  the  glass  is  blown  by  the 
mouth.  By  this  latter  Decree  the  common  use  of  pipes  by  several  workers  is 
permitted  only  in  virtue  of  a  written  certificate  issued  by  the  works'  medical 
officer,  and  stating  that  the  workers  do  not  suffer  from  a  contagious  disease  at 
such  a  stage  that  the  disease  can  be  transmitted  by  the  pipes.  This  certificate 
must  be  renewed  every  fortnight  in  bottle  glass  works  and  in  the  other  glass 
works  whenever  a  worker  is  incapacitated  from  work  by  illness  for  more  than 
a  fortnight.  If  one  and  the  same  pipe  is  consecutively  used  by  several  workers, 
it  must  either  be  drawn  through  the  fire  or  be  disiniected  in  some  other  way 
before  the  commencement  of  every  working  shift. 
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NETHERLANDS.  For  years  attention  has  been  drawn  in  the  Nether- 
lands to  the  injury  to  health  involved  in  stone-cutting.  The  high  rate  of 
mortality  of  stonemasons  was  shown  especially  by  the  statistics  contained  in 
the  reports  of  the  factory  inspector  in  the  (then)  7th  inspectorial  district,  for 
the  years  1903  and  1904,  and  also  by  the  figures  published  by  the  "  Central 
Statistical  Bureau."  According  to  the  "  Statistics  of  mortality  in  men, 
divided  into  trades,  and  with  respect  to  duration  of  hfe  and  causes  of  death,  in 
the  years  1896  to  1900  "  (No.  LXXIL,  new  edition,  1906),  the  mortality 
figures  per  anniim  for  the  group  "  manufacture  of  marble  goods,  marble- 
polishing,  mill-stone  polishing,  stonemasons,  and  stonebreakers,"  for  the  age 
group  23-35,  W21S  14.57  per  1,000,  and  for  the  age  group  36-50,  21.51  per 
1,000.  The  first  of  the  above  figures  was  the  highest,  and  the  second  the  third 
highest,  in  the  96  groups  investigated.  The  figure  for  deaths  caused  by 
**  chronic  diseases  of  the  respiratory  organs  "  amounted  for  this  group  to 
1.92,  and  was  again  the  third  highest  in  the  96  groups  investigated.  The 
investigations  instituted  by  Dr.  S.  Elias  into  conditions  of  health  and  mor- 
tality of  stonemasons  in  the  Commune  of  Rotterdam,*  led  to  the  same  result. 
An  inquiry,!  the  results  of  which  were  pubUshed  by  a  committee  of  various 
technical  associations  in  1910,  showed  especially  the  close  connection  between 
stone-cutting  and  tuberculosis. 

Since  the  existing  legislation  made  no  adequate  provision  for  combatting 
the  injury  to  the  health  of  stonemasons  (the  Labour  Act  does  not  apply  to 
male  persons  over  the  age  of  16,  and  the  Safety  Act  only  contains  provisions 
respecting  factories  and  workshops  in  which  power  is  used  or  where  10  or 
more  persons  are  usually  present,  and  thus  does  not  touch  the  small  under- 
takings which  form  the  large  majority  of  stone-cutting  works),  the  Govern- 
ment considered  it  necessary  to  prepare  a  special  Act.  The  Government  Bill 
(Appendixes,  2nd  Chamber,  No.  263.3)  aimed  accordingly  especially  at — 
(i)  keeping  young  and  less  strong  persons  out  of  the  stonemason's  trade; 
(2)  preventing  the  generation  of  dust  as  far  as  possible  in  stone-cutting,  and 
combatting  the  evil  effects  of  the  creation  ,of  dust  and  other  unfavourable 
influences  by  paying  the  greatest  possible  attention  to  sanitary  requirements, 
both  in  the  construction  of  the  workplaces  and  also  in  the  performance  of  the 
work ;  (3)  preventing  the  stonemasons  from  being  exposed  to  the  injurious 
effect  of  their  work  for  too  long  a  time  and  from  being  over-exhausted. 

Since  the  fear  was  expressed  that  the  burden  which  it  was  proposed  to 
place  upon  the  stone-cutting  trade  (namely,  the  extensive  reduction  of  hours 
of  work)  might  have  unfavourable  results  for  the  workers  as  regards  the  state 
of  the  labour  market,  the  Government  resolved  at  the  same  time,in  view  of  the 
revision  of  the  tariff  then  under  consideration,  to  lay  an  import  duty  on  cut 
natural  stone.  But  sawn  or  rough-hewn  blocks  and  slabs  to  be  further  worked 
up  in  Holland,  and  pavement  stones,  were  to  be  exempt  from  this  duty.  The 
Act  published  on  7th  October,  1911  (Text  E.B.  VII.,  p.  39,  No.  11)  pro\'ides 
especially  that  all  workers  under  21  years  of  age  must  be  in  possession  of  a 
stonemason's  certificate.    This  certificate  is  only  supplied  if  it  appears  from 


*  S.  Elias.     *'  lets  over  steenhouwers  en  hun  vak,"  academisch  proefschrift,  1909. 

t  "  Steenhouwersarbeid  en  steenhouwersziekte,"  Rapport  van  een  commissie 
bestaande  uit  afgevaardigden  van  de  Vereeniging  van  Delftsche  ingenieurs,  de  Maat- 
schappij  tot  bevordering  der  bouwkunst,  het  Genootschap  *'  Architectura  et  Amicitia," 
de  vakafdeeling  voor  bonw-  en  waterbouwkunde  van  het  Koningklijk  Instituut  van  ingen- 
ieurs ende  Socialtechnische  Vereenining  van  Demoktraische  ingenieurs  en  architekten, 
1 910. 
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a  medical  examination  that  the  occupation  of  a  stonemason  would  not  involve 

danger  to  the  health  of  the  person  concerned.    The  certificates  of  yoimg  persons 

under  17J  years  of  age  are  valid  for  only  one  year  and  only  renewed  after  a 

favourable  medical  examination.     Every  stonemason  is  entitled    annually 

to  be  medically  examined  without  fee.     Provisions  are  to  be  drawn  up,  by 

administrative    Order,  respecting  the  construction  of  the  workrooms,  the 

sanitary  arrangements,  and  the  appliances  for  protection  against  dust  and  other 

injuries  arising  from  the  trade.    The  hours  of  work  (which,  when  the  Act  was 

passed,  amounted  to  from  10  to  11  hours)  are  now  subject  to  the  following 

limitations :  stonemason's  work  must  not  be  carried  on  for  more  than  three 

hours  without  a  break  ;  the  working  day  for  stonemasons  over  17  years  of  age 

is  fixed  for  a  transitory  period  of  two  years  at  10  hours  and  after  the  conclusion 

of  this  period  at  9  hours  ;  for  young  persons  imder  17  the  hours  are  8^  and  yi 

respectively ;  in  addition,  work  must  not  be  started  earher  than  half-an-hour 

before  sunrise  and  continued  later  than  a  quarter-of-an-hour  after  sunset,  nor 

be  carried  on  before  6  a.m.  nor  after  7  p.m.     Work  is  held  to  be  uninterrupted 

if  not  broken  by  an  interval  of  at  least  half-an-hour.    A  provision  that  yoxmg 

persons  under  18  years  of  age  must  be  paid  by  time,  and  not  by  the  piece, 

serves  to  protect  young  workers  from  overstrain.    The  Act  pro\ddes  that  the 

provisions  of  the  Act  and  Orders  shall  be  posted  up  in  all  works,  together  with 

the  notice  to  be  published  by  the  Minister,  and  also  that  a  labour  fist  shall  be 

kept  and  posted  up.    The  enforcement  of  the  Act  rests  with  the  labour 

inspectors. 

[See  also  : — 2-00,  Netherlands,  South  Australia ;  2-01,  France,  German  Empire, 
Hesse,  Greece,  Netherlands.] 

2.13.     METAL  TRADES. 

GERMANY.  Bavaria.  In  order  to  bring  about  an  improvement  with 
respect  to  the  protection  of  workers  employed  in  the  metal  pickhng  industry 
a  Ministerial  decision  of  14th  July,  1911  (Title  E.B.  VII.,  p.  199,  No.  i), 
publishes  rules  for  the  supervision  of  such  industries,  which  essentiaUy  follow 
the  lines  of  the  rules  drawn  up  by  the  Prussian  Technical  Commission  for 
Industry,  and  published  by  Prussian  Ministerial  Decree  of  8th  Febniary, 
1911  (Text  E.B.  VI.,  p.  105,  No.  3). 

2.14.    CHEMICAL  TRADES. 

GERMANY.     Empire.    By    a     Notification    dated    23rd    December, 

1911  (Text  E.B.  VII.,  p.  16,  No.  11),  the  wording  of  §§i,  9  and  20  of  the 
Notification  of  3rd  July,  1909  (Text  E.B.  IV.,  p.  167,  No.  3),  in  regard  to  the 
equipment  and  management  of  industrial  undertakings  for  grinding  Thomas 
slag  or  storing  slag  meal,  is  altered.  The  new  regulations,  which  are  explained 
by  a  circular  of  the  Prussian  Minister  of  Commerce  and  Industry,  of  the  6th 
January,  1912  (Title  E.B.  VII.,  p.  187,  No.  12),  have  reference  chiefly  to  the 
tliickness  and  impermeability  of  the  bags  used  for  the  packing,  storing  and 
despatching  of  the  meal. 

Bavaria.    Regulations  of  the  Chief  of  PoUce  were  issued  on  9th  March, 

1912  (Title  E.B.  VII.,  p.  200,  No.  6),  with  respect  to  celluloid  works. 
Prussia.    By   a    Ministerial    Order   of    4th   August,    1911    (E.B.    VII. 

p.  186,  No.  3),  the  instructions  of  23rd  December,  1908  (R.G.Bl.  1909,  No.  3), 
for  issuing  regulations  concerning  the  installation  and  management  of  works 
for  the  production  of  nitrate  of  ammonia  explosives  which  may  be  safely 
handled,  are  brought  to  the  knowledge  of  the  Administrative  Presidents  of 
Government  Districts. 
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The  l^inisterial  Order  of  7th  May,  1910  (Title  E.B.  VI.,  p.  14,  No.  3), 
concerning  the  manufacture  of  celluloid  goods  and  the  storage  of  celluloid, 
has  been  supplemented  by  an  Order  of  nth  December,  1911  (Title  E.B. 
VII.,  p.  187,  No.  8),  with  respect  to  the  soldering  and  unsoldering  of  the  cases 
in  which  the  goods  are  shipped. 

[See  also: — 2'Oi,  Belgium;  4-2,  Germany.] 

8.15.     MANUFACTURE  OF  LIGHTING  MATERIALS. 

[See: — i-i,    Netherlands,    Victoria;     2 '03,     British    Colonies,  Hungary,    United 
States    of  America;  2*05,  Australian  Commonwealth.] 

2.16.    TEXTILE  TRADES. 

FRANCE.  A  Decree  of  30th  November,  1911  (Text  E.B.  VII.,  p.  383, 
No.  62)  prohibits  the  vise  of  cotton,  cotton  wool,  gauze,  taffetas,  and  similar 
materials  which  have  been  used  for  surgical  dressings,  in  rag  stores  and  rag- 
sorting  rooms,  rag  bleaching  works,  imraveUing,  cutting-up  and  rope-making 
workshops,  and  in  other  workshops  connected  with  the  textile  trade. 

GREAT  BRITAIN  &  IRELAND.  An  Act  dated  i6th  December,  1911 
(Text  E.B.  VII.,  p.  310),  prohibits  from  ist  July,  1912,  the  sale  of  flock  manu- 
factured from  rags,  or  the  use  of  such  flock  for  the  purpose  of  making  any 
article  of  upholstery,  cushions  or  bedding,  unless  the  flock  conforms  to 
such  standard  of  cleanliness  as  may  be  prescribed  by  regulations.  The  pos- 
session of  such  flock  for  the  purpose  of  sale,  or  for  the  manufacture  of  the 
aforesaid  articles  is  likewise  prohibited.  Contraventions  are  punishable  by  a 
fine  not  exceeding,  in  the  case  of  a  first  offence,  £10,  or  in  the  case  of  a  second 
or  subsequent  offence,  £50.  If  the  person  charged  with  the  offence  can  prove 
that  he  purchased  the  unclean  flock  from  a  person  resident  in  the  United 
Kingdom,  who  sold  it  under  warranty  that  it  complied  with  the  prescribed 
standard  of  cleanliness,  the  person  who  sold  it  is  liable,  in  place  of  the  person 
originally  charged,  who  is  exempt  from  any  fine.  The  sanitary  authority  has 
the  duty  of  enforcing  the  Act,  and  is  authorised  to  enter  any  suspicious  rooms, 
and  to  examine  any  flock  found  therein. 

In  January,  1911,  the  Departmental  Committee  appointed  by  the  Home 
Secretary  in  1907  to  investigate  the  question  of  humidity  and  ventilation  in 
cotton  weaving  sheds,  presented  its  second  report  with  evidence  and  appen- 
dixes {cd.  5566,  pp.  XXX.,  70,  price  3s.  3d.) ;  it  presented  a  number  of  pro- 
posals for  an  Order  to  be  issued  by  the  Secretary  of  State.  The  necessary 
power  for  this  purpose  is  granted  to  the  Secretary  of  State  by  the  Act  of  i8th 
August,  1911  (Text  E.B.  VII.,  p.  307,  No.  7).  The  Order  published  on  21st 
December,  1911  (Text  E.B.  VII.,  p.  312,  No.  11)  prohibits  artificial  humidifica- 
tion  in  the  presence  of  certain  degrees  of  humidity.  Only  innocuous  water 
may  be  used  for  humidification.  In  each  humid  shed  hygrometers  must  be 
provided  and  maintained,  and  several  readings  must  be  taken  daily  and 
checked  by  representatives  of  the  persons  employed.  The  persons  who  have 
taken  the  readings  must  enter  and  sign  them  in  the  prescribed  humidity  register, 
and  a  copy  must  be  sent  to  the  inspector  for  the  district.  In  dry  and  humid 
sheds  definite  precautions  must  be  taken  against  too  low  a  temperature  (below 
50  deg.  F.)  and  draughts.  Further  regulations  relate  to  steam  pipes,  the  posi- 
tion of  lights  in  the  sheds,  the  concfitions  of  the  boiler-houses  and  engine- 
rooms,  whitewashing  of  roofs  of  sheds,  and  arrangements  for  ventilation. 

A  Decree  of  i8th  March,  1912  (Title  E.B.  VII.,  p.  320)  contains  further  regu- 
lations respecting  hygrometers  used  for  the  measurement  of  humidity. 

[See  also : — 2*01,  Baden,  France,  Spain.] 
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2.17.    WOOD  AND  CARVINCI  INDUSTRIES. 

GERMANY :  Prussia,  A  Prussian  Ministerial  Decree  of  21st  June, 
1911  (Title  E.B.  VII.,  p.  185),  points  out  that  workers  in  joineries  and  saw- 
mills are  often  observed  to  be  suffering  from  characteristic  skin  diseases,  which 
expert  opinion  attributes  to  the  injurious  effects  of  the  dust  arising  from  the 
working  of  certain  kinds  of  wood.  In  general,  it  appears  that  while  many 
foreign  kinds  of  wood  are  injurious,  such  is  the  case  with  only  a  few  of  the 
native  woods.  Moreover,  with  the  increasing  importation  of  foreign  woods, 
many  more  cases  of  diseases  have  been  observed.  As  a  result,  the  German 
Imperial  Chancellor  instructed  the  Imperial  Board  of  Health  to  give  an  expert 
opinion  on  the  matter.  The  opinion  of  the  Board  of  Health,  dated  13th  April, 
1911,  cites  the  following  sources  as  regards  cases  of  satin-wood  dermatitis 
(inflammation  of  the  skin  and  sometimes  inflammatory  irritation  of  the 
mucous  membrane  of  the  respiratory  and  digestive  channels  or  the  conjunctiva) ; 
British  Medical  Journal  1904,  Vol.  I.,  p.  1484 ;  1908,  Vol.  1.,  p.  1231 ;  Annual 
Report  of  the  Chief  Inspector  of  Factories  and  Workshops  1907,  p.  266; 
Medizinische  Klinik  1908,  p.  479,  832  ;  Wiener  Arbeiten  aus  dem  Gebiete  der 
Sozialen  Medizin  1910,  p.  120  ;  Deutsche  Medizinische  Wochenschrift  1909, 
p.  1389 ;  Annual  Reports  of  the  Industrial  Inspectors  1909,  Vol.  I.,  p.  83  ; 
Berliner  Klinische  Wochenschrift  IQ09,  p.  2020  ;  Hygienische  Rundschau  1910, 
No.  14  ;  (cf.  also  the  Report  of  the  Centralverband  christlicher  Holzarbeiter  " 
for  1910). 

**  An  exact  botanical  definition  of  the  kinds  of  wood  the  working  of 
which  has  been  followed  by  observed  cases  of  the  diseases  in  question,  has  not, 
as  far  as  we  are  aware,  been  effected  in  any  single  case  ;  on  the  other  hand,  in 
some  of  the  reports  taken  into  consideration,  it  has  been  expressly  pointed 
out  that  there  was  no  certain  experience  as  regards  the  scientific  designation  of 
the  trees  from  which  the  wood  is  taken.  In  these  circumstances,  the  Board  of 
Health  is  not  in  a  position  to  give,  even  with  approximate  accuracy,  the 
scientific  names  of  the  woods  in  the  working  of  which  the  risk  of  satin-wood 
dermatitis  is  involved.  As  appears  from  the  literature  on  the  subject,  the 
commercial  designations  of  the  woods  are  often  chosen  in  reference  to  the 
origin  of  the  material  or  in  consideration  of  the  valuable  qualities  possessed 
by  the  wood  from  the  point  of  view  of  its  technical  working,  but  which  are  often 
possessed  similarly  by  several  woods  of  quite  different  botanical  kinds.  Thus, 
in  general,  no  safe  conclusion  can  be  drawn  from  the  commercial  designations 
of  the  woods  as  regards  the  nature  of  the  trees  from  which  they  come. 

"  Nevertheless,  it  should  be  pointed  out  that,  according  to  the  botanical 
information  in  the'  literature  on  this  subject,  the  reliability  of  which  the 
Board  of  Health  is  not  in  a  position  to  test,  the  following  particulars  can  be 
^collected  as  regards  the  origin  of  the  woods  in  the  working  of  which  satin-wood 
dermatitis  has  appeared : 

East  Indian  Satinwood  is  from  Cloroxylon  Swietenia   (Bidie,  British 

Medical  Journal,  Vol.  I.,  1905,  p.  74) ; 
Satinwood  from  Jamaica  is  taken  from  Fagara  Flava  Krug-Urban, 
which  is  identical  with  Xanthoxylon  Cribrosum  Sprengel  (Deutsche 
Medizinische  Wochenschrift  1909,  p.  1389) ; 
West  Indian  Mahogany,  from  Swietenia  Mahagoni ; 
West  African  Mahogany,  from  Swietenia  seu  Khaj^  senegalensis ; 
Rosewood,  from  Rhodorizia  scoparia ; 
African  Boxwood,  from  Sercocephalus  Diderrichiae ; 
East  Indian  Teak,  from  Tectona  grandis ; 
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Satin  or  Atlas  Wood  from  Guyana,  from  Ferrolia  guyensis ; 
Satin  or  Atlas  Wood  from  the  Antilles,  from  Ferrolias  variegata  ; 
African  Ebony,  from  Diospj^os ; 
Ebony  from  the  Moluccas,  from  Maba  ebenus ; 
Marakaibo  Boxwood,  from  Tabebuj^  pentaphylla  (cf,  Czimatis  and 
Hagemann,  Hygienische  Rimdschau  1910,  No.  14). 

'*  Otherwise,  it  appears  from  the  above  that  no  exhaustive  list  of  these 
injurious  woods  can  be  drawn  up. 

"  In  the  literature  respecting  Satinwood  Dermatitis,  it  is  stated  imanimously 
that  not  all  persons  who  have  to  do  with  work  on  such  woods  are  affected,  but 
only  those  who  are  specially  susceptible  to  the  substances  contained  in  the 
woods,  which  are  as  yet  very  Uttle  investigated.  This  fact  should  be  compared 
with  the  observations  made  as  regards  primula  poison,  since  not  all  persons 
who  have  come  into  contact  with  the  ornamental  plant  known  as  primula 
obconica  are  affected  by  eruptions  of  the  skin.  It  can  also  be  compared  with 
the  experience  collected  in  other  respects  as  regards  the  origin  of  eczema, 
from  which  it  was  discovered  long  ago  that  many  persons  are  affected  regularly 
after  handling  definite  substances,  especially  fluids,  whilst  others  suffer  no 
injury."     (Ministerialblatt  der  Handels-  imd  Gewerbe-Verwaltimg  XI.,  p.  259.) 

[See  also: — 2.00,  New  South  Wales;  2.05,  Queensland.] 

2.18.    CLOTHING  AND  CLEANING  TRADES. 

GERMANY :  Bremen.  An  Order  of  the  24th  September,  1911  (Title 
E.B.  VII.,  p.  208,  No.  5),  revoking  the  Order  of  the  29th  March,  1907  (Gesetz- 
blatt,  p.  94)  modifies  the  provisions  of  the  Order  of  31st  March,  1895,  ^^dth 
respect  to  exemptions  from  Sunday  rest  in  industrial  concerns  (Gesetzblatt, 
p.  149),  with  regard  to  the  emplojonent  of  workers  in  barbers'  shops  of  the  town 
of  Vegesack,  in  such  a  manner  that  workers  may  be  employed  until  i  p.m.  on 
Simdays  and  hohdays,  with  the  exception  of  the  second  Christmas  festival, 
Easter  Sunday  and  Whit-Sunday  {cf.  the  corresponding  Order  of  the  24th 
September,  1911  ;  Title  E.B.  VII.,  p.  208,  No.  6,  concerning  the  hoiu^  of  rest 
on  Sundays  and  hoHdays  in  barbers',  hairdressers'  and  wig-makers'  businesses). 

Schwarzburg'Sondershausen,  Hamburg.  A  Ministerial  Order  of  the 
Principality  of  Schwarzburg-Sondershausen,  dated  ist  December,  1910  (Title 
E.B.  VII.,  p.  205,  No.  2),  and  a  Notification  of  the  Free  and  Hanse  Town  of 
Hamburg  of  the  15th  September,  1911  (Title  E.B.  VII.,  p.  207,  No.  2),  contain 
safety  regulations  for  dry-cleaning  works  using  benzine. 

[See  also: — 2.00,  New  South  Wales,  Victoria;  2.01,  France;  2.02,  Greece;  2.05. 
United  Kingdom.] 

2.19.     BUILDINCI  TRADES. 

FRANCE.  In  a  circular  letter  of  7th  January,  1911  (Title  E.B.  VII., 
p.  367,  No.  25),  the  Minister  of  Labour  explains  §10,  paragraph  5,  of  the  Order 
of  29th  November,  1904  (Text  F.B.  III.,  p.  472,  No.  25),  concerning  the 
health  and  safety  of  workers,  dealing  with  handrails  on  scaffoldings. 

An  Order  of  12th  October,  1911  (Text  E.B.  VII.,  p.  380,  No.  59), 
compels  the  proprietors  or  managers  of  industrial  concerns  to  distribute  a 
notice  pointing  out  hygienic  precautions  to  be  taken  amongst  workers  who 
use  quick-setting  cement ;  the  contents  of  this  notice  is  communicated  in  an 
Order   of    14th   December,    1911    (Text  E.B.  VII.,  p.  383,  No,  63),  in  which 
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the  workers  are  recommended  to  protect  their  skin  against  the  irritating 
effects  of  cement  by  making  use  of  various  precautions,  such  as  shoulder 
bretelles,  ointments,  eyeglasses,  etc.,  and  to  observe  bodily  cleanliness,  and  to 
consult  the  doctor  in  the  case  of  spreading  irritations  of  the  skin.  Workers 
suffering  from  the  effect  of  cement  are  to  be  removed  from  work  in  contact 
with  cement. 

GERMANY :  Hesse,  By  the  Act  of  8th  July,  1911  (Text  E.B.  VII., 
p.  202,  No.  3),  the  Minister  of  the  Interior  is  empowered  to  issue,  by  means 
of  Decrees,  regrdations  concerning  the  protection  of  workmen  and  the  pre- 
vention of  accidents  in  building  operations,  above  and  below  ground. 

Prussia.  A  Ministerial  Decree  of  19th  August,  1911  (Title  E.B.  VII., 
p.  186,  No.  4),  alters  in  several  points  the  principles  established  on  the  17th 
July,  1907,  for  the  drawing  up  of  police  regulations  concerning  the  protection 
of  workers  engaged  in  building  operations.  The  site  where  a  worker  is 
employed  must  now  not  be  at  a  greater  distance  than  750m.  (formerly  500m.) 
from  the  place  of  shelter. 

[See  also  : — 2.01,  Bavaria,  Greece  ;  2.02,  Greece  ;  2.5,  South  Australia  ;  4.2.  Austria.] 

2.191.     POLYGRAPHIO  TRADES. 

AUSTRIA-HUNGARY.  Austria.  By  an  Act  of  7th  June,  1912  (Extract 
E.B.  VII.,  p.  246,  No.  2),  it  is  stipulated  that  all  the  regulations  with  respect 
to  the  protection  of  workers  and  to  insurance  applying  to  printing  works, 
shall  hold  good  also  for  workers  employed  in  undertakings  not  subject  to  the 
provisions  of  the  Industrial  Code,  in  connection  with  printing  presses  or 
other  duplicating  apparatus  subject  to  licence. 

[See  also  : — 2.02,  Greece  ;  2.03,  United  Kingdom.] 

2.192.    TRADE  AND  OOMMERCE. 

A  USTRIA'HUNGARY.  Austria.  By  a  Notification  of  the  loth  June,  1911 
(Extract  E.B.  VII.,  p.  19,  No.  i),  the  Minister  of  Finance  issued  regulations 
for  the  sale  of  tobacco,  namely  :  (i)  Rules  for  warehouses ;  (2)  Rules  for 
retail  sale ;  (3)  Rules  for  dealers  in  specialities ;  (4)  Official  instructions  with 
respect  to  the  tobacco  trade  (cf.  Soziale  Rundschau  1911,  1274).  The  rules 
for  retail  trade  contain,  inter  alia,  stipulations  concerning  the  working  hours 
and  the  closing  of  tobacco  shops,  which  agree  essentially  with  those  of  the 
Decree  of  the  Ministry  of  Finance  of  the  2nd  May,  1910,  No.  1051  (Text  E.B. 
VI.,  p.  17).  According  to  these  rules,  independent  tobacconists'  shops  must 
be  kept  open  on  week-days  uninterruptedly  for  at  least  12  houjrs  during  the 
time  from  5  o'clock  a.m.  to  9  p.m.  The  authorities  may,  however,  grant  an 
extension  of  the  hours  of  sale,  or  the  postponement  of  the  closing  hour  until 
10  o'clock  p.m.,  as  the  case  may  be,  either  on  particular  week-days  on  which 
special  conditions  require  extended  facilities  for  sale,  or  else  it  may  suspend 
entirely  the  restriction  as  to  closing,  either  permanently  or  in  single  cases,  for 
certain  tobacconists'  shops  with  a  specially  busy  trade  during  the  evening  hours. 
For  individual  retail  shops  the  sales  of  which  are  restricted  to  a  few  hours 
during  the  day,  the  Provincial  Fiscal  Authority  may  reduce  the  hours  of  sale. 
Independent  tobacconists  may  grant  assistant  workers  employed  by  them  a 
period  of  rest  of  at  least  11  hours,  and  a  midday  interval  of  at  least  one  hour, 
if  proper  arrangements  are  made  to  ensure  that  the  sales  shall  be  carried  on 
continuously.    For  Sundays  and  holidays  a  series  of  facilities  are  allowed. 
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The  provisions  here  described  hold  good  also  in  respect  of  the  sale  of 
Government  stamps  and  Government  lottery  tickets,  smoking  requisites  and 
newspapers.  As  regards  the  sale  of  other  accessory  articles  in  independent 
tobacconists'  shops  on  Sundays  and  the  specified  hoUdays,  and  the  sale  of 
tobacco  goods  and  other  accessory  articles  in  non-independent  tobacconists' 
shops,  the  industrial  regulations  apply  which  hold  good  for  the  trades  occupied 
with  the  sale  of  such  articles.  The  tobacconist  must  afl&x  in  his  premises,  in  a 
prominent  position,  the  Notifications  respecting  the  selling  hours  and  the 
closing  of  the  shop  on  Sundays,  holidays  and  week-days,  which  he  must  procure 
himself.  The  selling  hours  for  warehouses  must,  according  to  the  rules  laid 
down,  amoimt  to  at  least  7  on  week-days,  and  may  be  extended  up  to  10 
hours  by  the  authorities.  On  Sundays,  on  the  ist  of  January,  and  on  the 
afternoon  of  the  31st  December,  no  goods  may  be  given  out ;  on  the  other 
hand,  the  tobacco  warehouses  must  be  kept  open  on  the  last-mentioned  day 
at  least  four  hours  in  the  forenoon.  The  authorities  may,  moreover,  fix  the 
holidays  on  which  tobacco  warehouses  must  be  kept  open  for  three  hours  at 
most  in  the  forenoon.  For  dealers  in  specialities  the  rules  for  retailers  hold  good 
with  respect  to  the  hours  of  sale  and  to  closing  on  week-days,  Sundays  and 
holidays.  The  authorities  may,  however,  upon  request  of  the  retailer,  reduce 
the  minimum  daily  hours  of  sale,  and,  if  necessary,  allow  the  shops  to  be  closed 
entirely  on  certain  Sxmdays  and  hohdays. 

GERMANY :  Bremen.  By  an  Order  dated  19th  May,  1911  (Title  E.B. 
VII.,  p.  207,  No.  2),  the  Order  of  the  25th  December,  1910  (Title  E.B.  VI., 
p.  118,  No.  5),  with  respect  to  the  closing  of  shops  at  8  p.m.  o'clock  in  the 

Town  of  Bremenhaven,  is  declared  to  be  in  force  as  from  ist  July,  1911. 

An  Order  of  13th  September,  1911  (Title  E.B.  VII.,  p.  208,  No.  4),  amending 
the  provisions  hitherto  in  force  [Order  of  3rd  May,  1901  (Text  G.B.  I., 
p.  6,  No.  i),  with  respect  to  the  administration  of  the  provisions  of  the  Indus- 
trial Code  Amendment  Act  of  ist  June,  1891,  relating  to  Sunday  rest  in 
commercial  concerns ;  Order  of  25th  March,  1906  (Title  E.B.  I.,  p.  385, 
No.  I)]  fixes  the  hours  of  employment  for  flower  shops  situate  in  the  neigh- 
boiu"hood  of  cemeteries  from  11  to  5  for  Christmas  Day  and  the  last  Trinity 
Sunday,  from  11  to  6  for  Easter  Sunday,  and  from  12  to  2  and  3  to  6  for  all  other 
Sxmdays  and  hohdays. 

Liibeck,  By  a  Notification  of  28th  April,  1910  (Title  E.B.  VII.,  p. 
206,  No.  2)  trading  in  open  places  of  sale,  and  the  employment  of  assistants, 
apprentices  and  workers  in  commerce  is  permitted  on  the  first  Sunday  after 
1st  May  and  on  the  first  Sunday  after  ist  November  even  during  the  hours 
from  I  to  6  p.m. 

GREAT  BRITAIN  &  IRELAND,  The  British  Act  of  29th  March, 
1912  (Text  E.B.  VII.,  p.  247,  No.  2),  to  consoUdate  the  Shops  Regidation  Acts 
1892-1911,  marks  the  provisional  completion  of  a  reform  which  conmienced  in 
1886.  In  that  year  a  Bill  was  submitted  to  Parliament  by  Sir  John  Lubbock, 
which  provided  for  a  maximum  of  74  working  hours  per  week  for  persons 
below  the  age  of  18.  This  Bill  was  the  outcome  of  an  inquiry  made  by  the 
Shop  Hours  League  into  working  hours  and  hygienic  conditions  in  London 
shops,  the  results  of  which  were  pubhshed  by  the  President  of  the  League, 
Mr.  Thomas  Sutherst,  under  the  title  "Death  and  Disease  Behind  the  Counter." 
One  quarter  of  the  employees  worked  for  90  hours,  one  half  for  80  hours,  and 
only  one  quarter  for  less  hours.    While  the  Early  Closing  Association,  founded 
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in  1842,  had  hoped  to  obtain  shorter  shop  hours  without  legislative  compulsion, 
the  report  of  the  Select  Committee  on  the  Early  Closing  BUI  of  1886  proved  the 
absolute  failure  of  these  endeavours.  During  the  discussion  of  the  Bill  a 
uniform  closing  hour  and  the  inspection  of  shops  was  demanded  on  many  sides. 
Against  the  former  proposal,  however,  it  was  urged  that  an  Act  which  simply 
compelled  the  employers  to  adhere  to  a  definite  closing  time  for  their  employees, 
would  injure  the  large  concerns,  as  the  smaller  shops,  working  without  assist- 
ants, would  make  competition  after  closing  hours.  Even  Mr.  Thomas  Sutherst 
did  not  consider  the  inspection  of  shops  necessary.  On  the  other  hand,  the 
necessity  of  legislative  action  became  apparent  from  the  simple  fact  that  a 
specially  large  number  of  the  young  shop  assistants  were  practically  without 
organisation,  and  had,  in  many  instances,  to  live  in,  \mder  conditions  contrary 
to  health  which  favoured  the  increase  of  tuberculosis  and  rhachitis.  The  Act 
of  25th  June,  1886  (Shop  Hours  Regulation  Act),  which  was  to  remain  in 
force  up  to  the  end  of  the  Parliamentary  Session,  therefore  provided  that  yoimg 
persons  below  the  age  of  18  should  not  be  employed  for  more  than  74  hours 
during  the  week  (including  intervals)  in  or  about  retail  and  wholesale  shops, 
markets,  stalls  and  warehouses,  and  also  licensed  public-houses  and  refreshment 
houses,  and  required  that  these  rules  should  be  made  known  by  being  posted 
up  in  a  prominent  position  in  the  places  affected.  A  fine  up  to  £1  was  fixed 
for  every  person  employed  contrary  to  the  Act.  Members  of  the  family 
residing  on  the  premises  of  the  employer  were  exempt  from  this  rule.  The 
proceedings  in  case  of  contraventions  were  regulated  in  a  manner  similar  to 
that  provided  imder  the  Factory  and  Workshop  Acts  of  1878,  but  no  provision 
was  made  for  the  inspection  of  shops.  Nor  was  any  mention  made  of  com- 
pulsory closing  of  shops,  although  the  first  Shops  Act  of  Victoria  (1885)  was 
known  to  the  legislators. 

During  the  operation  of  this  Act,  the  absence  of  provisions  with  respect 
to  the  inspection  of  shops  was  felt,  as  well  as  the  necessity  to  extend  the  benefits 
of  the  Act  to  adult  women  also.  Against  a  shortening  of  the  working  hours 
of  women,  it  was  asserted  that  this  would  lead  to  the  dismissal  of  female  assist- 
ants and  to  their  being  replaced  by  men.  The  Act  of  1886  was  therefore 
simply  renewed  by  the  Act  of  28th  June,  1892,  but  the  inspection  of  shops 
was  enacted  in  an  optional  manner,  that  is  to  say,  it  was  left  to  the  discretion 
of  the  local  authorities  to  carry  through  the  inspection  of  shops  in  a  similar  way 
as  the  inspection  of  workshops.  The  domestic  servants  of  shopkeepers  were, 
moreover,  excluded  from  the  operation  of  the  Act  (Report  and  Special  Report 
from  the  Select  Committee  on  the  Shop  Hours  Bill,  1892). 

The  amending  Acts  of  21st  December,  1893,  and  9th  April,  1895, 
dealt  solely  with  the  financial  regulation  of  local  inspection,  which  had  been 
omitted,  and  introduced  penal  provisions  for  not  exhibiting  the  regulations  of 
the  Act  of  1892. 

In  the  meantime,  the  movement  in  favour  of  the  closing  of  shops  to  apply 
also  to  adult  male  employees  had  become  much  more  pronounced ;  in  the  first 
place,  the  National  Union  of  Shop  Assistants  demanded  early  closing  on 
Saturdays.  A  Bill  introduced  by  Sir  John  Lubbock  in  the  year  1895  was 
given  a  second  reading,  and  was  referred  to  a  Select  Committee.  By  this  Bill 
the  local  authorities  were  authorised  to  issue  regulations  with  respect  to  the 
closing  of  shops  upon  request  of  two-thirds  of  all  the  shopkeepers  (local  option). 
The  Bill  vras  not  passed  in  the  first  instance,  but,  on  the  other  hand,  the  pro- 
visions with  respect  to  fines  and  deductions  in  the  Truck  Act  of  1896,  which 
had  hitherto  applied  only  to  industrial  workers  (workmen),  was  extended  to 
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shop  assistants,  upon  the  motion  of  Sir  Charles  Dilke,  who  abo,  later,  brought 
in  a  further  Bill  intended  to  secure  the  following  advantages  to  the  shop 
assistants  : — (i)  Closing  of  shops  at  7  p.m.  three  times  a  week ;  (2)  One 
half-holiday  during  the  week  ;  (3)  Restriction  of  overtime  after  the  closing  of 
the  shop ;  (4)  Maximum  working  time  60  hours  per  week ;  (5)  Intervals  for 
meals ;  (6)  Sanitary  regulations  ;  (7)  Provision  of  seating  accommodation  for 
women.  Only  this  latter  provision  came  into  operation,  in  the  first  instance, 
by  the  Act  of  9th  August,  1899.  ^  ^^^  Shops  Bill,  introduced  by  Lord  Ave- 
l)ury,  which  contained  essentially  the  provisions  of  the  Bill  of  1895,  was  also 
rejected  on  second  reading  by  the  House  of  Lords,  on  i8th  February, 
1902,  after  having  been  referred  to  a  Select  Committee  of  that  House  [c/. 
Report  from  the  Select  Committee  of  the  House  of  Lords  on  the  Early  Closing 
of  Shops,  Session  1901,  (141),  1901.] 

It  was  not  until  1904  that  it  became  possible  to  make  a  start  with  the  legal 
regulation  of  the  closing  of  shops  (Act  of  15th  August,  1904).  This  was 
effected,  in  the  first  instance,  on  the  basis  of  local  option  (assent  of  a  t>vo- 
thirds  majority  of  the  shopkeepers  to  the  local  closing  order,  with  the  reser- 
vation of  confirmation  and  revocation  by  the  central  authorities) ;  the  closing 
hour  on  any  week-day  may  not  be  before  7  p.m.,  with  the  exception  of  one 
definite  week-day  on  which  it  may  not  be  fixed  before  i  p.m.  The  enforce- 
ment of  this  Act  did  not  bring  any  improvement  in  working  hours  in  the  retail 
trade.  (The  investigations  of  1901  had  shown  that  84  working  hours  per 
week,  or,  in  round  figures,  14  hours  per  day,  were  the  average,  and  that  the 
conditions  were  the  same  as  in  1886,  or  even  worse.)  The  Home  Office  ascer- 
tained that  the  Early  Closing  Regulations  of  the  local  authorities  issued  in 
virtue  of  the  Act  of  1904  failed  in  their  operation,  not  only  through  the  want 
of  solidarity  and  initiative  on  the  part  of  the  shopowners,  but  also,  where 
these  did  exist,  through  the  opposition  of  the  local  authorities.  For  this  reason 
the  Government  took  up  again  in  1911  the  principle  of  regulating  the  working 
hours  of  shop  assistants  in  a  Government  Bill.  It  was  proposed  to  introduce 
a  legal  maximum  working  time  of  60  hours  per  week  (not  including  intervals 
for  meals),  with  a  half-holiday  each  week,  to  allow  overtime  only  if  the 
assistants  were  granted  a  holiday  of  one  or  two  weeks  with  full  pay,  and  to 
compel  the  local  authorities  to  appoint  inspectors.  As  it  was  pointed  out 
during  the  second  reading  by  the  Home  Secretary  (Mr.  Winston  Churchill), 
the  Government  intended  to  regulate  at  the  same  time  the  questions  of  Sunday 
rest  in  shops,  of  the  Jewish  Sabbath  rest,  and  of  assistants  in  public-houses  in 
Ireland.  The  reduction  of  the  working  time  to  60  hours  met  with  such  opposi- 
tion when  discussed  in  Committee,  that  the  Government  abandoned  this  clause 
in  order  to  save  those  refening  to  intervals  for  meals  and  the  half-holiday. 
The  Act  was  passed  in  this  form  by  both  Houses,  and  received  the  Roj^l  Assent 
on  i6th  December,  1911  (Title  E.B.  VII.,  p.  247,  No.  i). 

In  the  year  1912,  in  which  the  Act  came  into  force,  the  necessity  of  con- 
solidating this  Act  with  the  preceding  Acts  passed  since  1892  made  itself  felt- 
Difficulties  in  enforcing  the  Act  in  the  rural  districts  of  Ireland  also  made 
textual  alterations  necessary.  The  result  was  the  adoption  of  the  Consolidated 
Act  of  the  29th  March,  1912  (Text  E.B.  VII.,  p.  247,  No.  2),  the  main  provisions 
of  which  are  the  following  : — 

(i)  Legal  prohibition  to  employ  shop  assistants  after  1.30  p.m.  on 
at  least  one  day  during  the  week  (with  the  exception  of  the  week  before  a 
Bank  Holiday) ;  from  this  prohibition  only  assistants  who  receive  every  year 
two  weeks'  leave  with  full  pay  are  excluded. 
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(2)  Fixed  intervals  for  meals  must  be  allowed  for  all  assistants  (in 
any  case,  twenty  minutes  after  six  hours'  work). 

(3)  Prohibition  to  employ  persons  of  less  than  18  years  of  age  for  more 
than  74  hours  x>er  week. 

{4)  Provision  of  at  least  one  seat  for  every  three  female  shop  assistants 
employed  in  one  room. 

(5)  Shops  to  be  closed  on  one  week-day,  at  latest  at  i  p.m.  ;  this  day 
is  fixed  by  the  local  authority  on  the  basis  of  inquiries  as  to  the  desires  of 
the  majority  of  the  shopkeepers. 

(6)  On  the  other  week-days  the  hour  of  closing  is  regulated  by  the 
local  authority,  optionally,  according  to  the  provisions  of  the  Act  of  1904, 
in  which  connection  the  consent  of  a  majority  of  two-thirds  of  the  shop- 
keepers is  required. 

(7)  The  local  authorities  are  bound  to  appoint  inspectors,  for  securing 
the  enforcement  of  the  Act,  possessing  the  powers  of  workshop  inspectors. 

(8)  Special  provisions  apply :  {a)  To  a  number  of  businesses  (retail 
sale  of  intoxicating  liquor  and  refreshments,  motor,  cycle  and  aircraft  sup- 
plies, newspapers  and  periodicals,  medicines,  perishable  articles  of  food, 
tobacco,  etc.),  which  are  partly  exempt  from  the  provisions  with  respect  to 
the  public  half-holiday  and  partly  from  the  pro\asions  of  the  shop  closing 
regulations.  (6)  To  rmral  districts  of  Ireland,  (c)  To  shops  in  Ireland  in 
which  the  retail  sale  of  intoxicating  liquor  is  carried  on.  In  these  cases  the 
shop  assistants  are  not  to  be  employed  for  more  than  72  hours  per  week ; 
they  must  be  granted  an  interval  for  meals  of  at  least  two  hours  every  day  ; 
as  a  maximum,  90  hours  overtime  in  the  year  are  permitted  ;  the  assistants' 
are  further  entitled ^to  an  annual  hohday  of  at  least  seven  consecutive  days, 
after  having  been  in  the  employment  of  the  same  employer  for  at  least  six 
months,  and  of  at  least  14  days  after  having  been  so  employed  for  a  whole 
year,  without  any  deduction  of  wages. 

[See  also: — 2.00,   Victoria;   2.01,   Greece,  Ticino ;   2.02,  Austria,   Greece,   Italy, 
Ticino  ;  4.5,  German  Empire.] 

2.193.    CARRYING  TRADE. 

FRANCE,  §11  of  the  Order  concerning  sea  navigation,  dated  20th  Sep- 
tember, 1908  (Title  E.B.  IV.,  p.  292,  No.  4),  contained  the  provision  that 
cabin-boys  and  ship's  apprentices  should  be  granted  a  minimum  uninterrupted 
rest  of  eight  hours  in  every  24  hours,  and  further  periods  of  rest  up  to  a  total 
of  12  bom's,  that  these  classes  of  workers  could  be  employed  only  for  fishing 
between  8  p.m.  and  4.  a.m.  ;  and  that  each  period  of  night -work  extending  over 
three  days  should  be  followed  by  a  break  of  four  days.  An  Order  dated  4th 
August,  1910  (Extract  E.B.  VII.,  p.  364,  No.  11),  limits  the  last-named  regula- 
tion to  deep-sea  fishing,  and  grants,  moreover,  to  other  fishing  vessels  periods 
of  night -work  extending  only  over  two  days.  It  further  reduces  the  age  of 
admission  to  cod-fishing  vessels  (doris  de  peche)  from  18  to  17  years.  A  second 
Order,  dated  4th  August,  1910  (Title  E.B.  VII.,  p.  365,  No.  12),  alters  several 
provisions  of  the  Order  concerning  sea  navigation  dated  21st  September,  1908 
(Title  E.B.  IV.,  p.  292,  No.  5),  in  particular  with  respect  to  the  outfit,  sleeping 
cabins,  lighting,  etc.,  of  the  fishing-boats. 

GERMANY :  Prussia.  The  transport  of  dangerous  articles  by  means 
of  merchant  vessels  has  been  regulated  by  a  Police  Order  of  30th  March, 
1912  (Title  E.B.  VIL,  p.  199,  No.  17). 
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GIBRALTAR,  The  Merchant  Shipping  Ordinance  of  the  year  1886  has 
been  amended  in  some  respects  by  an  Order  dated  31st  March,  1909  (Title  E.B. 
VII.,  p.  323,  No.  I). 

•  1  GREAT  BRITAIN  &  IRELAND.  A  Bill  which  was  introduced  in 
Parliament  by  Mr.  Holt,  and  recommended  by  the  Board  of  Trade,  and  which 
became  law  on  i8th  August,  1911  (Text  E.B.  VIL,  p.  303,  No.  4),  has  the 
object  of  removing  doubts  as  to  the  true  interpretation  of  certain  provisions 
of  the  Merchant  Shipping  Acts  1894  to  1906  {cf.  Extract  E.B.  I.,  p.  477, 
No.  5),  concerning  the  payment  of  wages.  It  is  now  stipulated  that  in  virtue 
of  an  agreement  with  the  master,  a  seaman  may  be  granted  an  allotment  note 
providing  for  more  than  half  of  the  wages  to  be  paid  to  him,  and  for  the 
pajonent  of  wages  to  be  effected  at  an  earher  period  than  one  month  from  the 
date  of  the  agreement  with  the  crew  and  at  shorter  intervals  than  every  month. 
An  Act  dated  i6th  December,  1911  (Text  E.B.  VIL,  p.  309,  No.  9),  enables 
dock  labourers  employed  in  the  stowing  or  discharging  of  ships'  cargoes,  or  in 
the  trimming  of  coal  on  board  ships,  to  enforce  effectively  their  claims  for 
wages.  Formerly  they  were  unable  to  do  so  as  against  foreign  shipowners  or 
charterers  of  ships.  The  stowers  or  trimmers  were  not  considered  as  seamen, 
and  consequently  did  not  possess  the  maritime  lien.  According  to  the  new 
Act,  every  stower  or  trimmer  who  has  a  good  claim  for  wages  may  now  obtain 
from  the  ordinary  courts  an  order  for  the  arrest  of  the  debtor's  ship.  In  \drtue 
of  such  a  detention  order  issued  by  a  Judge,  any  Customs  officer  may  detain 
the  ship  in  question  until  the  claim  has  been  paid,  or  until  a  sufficient  security 
has  been  deposited,  should  the  debtor  risk  an  action  ;  if  there  is  any  possibihty 
of  the  ship  not  waiting  for  the  result  of  an  application  for  an  order,  the 
Board  of  Trade  may  order  its  detention, 

GREECE.  The  regulation  of  the  railway  and  tramway  services  was  the 
subject  of  a  Government  Bill  dated  i6th-29th  June,  1911,  which,  after  con- 
sideration by  a  parliamentary  commission  (report  of  Thr.  Petmezas  of  9th/ 
22nd  November,  1911)  was  discussed  by  clauses  for  the  first  time  on  7th/ 
20th  December,  1911,  and  for  the  second  time  on  i8th-3ist  December,  1911  ; 
the  general  debate  took  place  on  20th  December /2nd  January,  1913,  and  the 
Bill  became  law  on  24th  January /6th  February,  1912  (Text  E.B.  VIL,  p.  283, 
No.  6).  The  Act  provides  that  all  the  service  regulations  of  railway  companies 
shall  be  submitted  for  approval  to  the  Minister  of  the  Interior.  These  regula- 
tions are  elaborated  by  the  Railway  and  Tramway  0)uncil ;  the  employees 
must  be  consulted  incidentally.  The  last  instance  for  appeal  is  the  Council  of 
Ministers.  The  Commission,  in  their  proposals,  had  in  addition  provided 
that  the  Superior  Labour  Council  should  express  an  opinion  on  the  regula- 
tions ;  but,  in  view  of  the  technical  nature  of  the  railway  services  and  the 
working  of  railways,  the  Government  procured  the  rejection  of  the  amend- 
ment. In  addition,  the  Act  provides  that,  within  at  least  six  months  after 
its  publication,  the  maximum  working  hours,  as  well  as  the  minimum  periods 
of  rest  for  each  class  of  the  railway  and  tramway  staff,  shall  be  regulated  by 
order.  The  motion  of  Petmezas  to  introduce  a  legal  standard  of  hours  of  work 
for  State  railway  employees,  after  the  model  of  the  Swiss  Act  of  15th  Decem- 
ber, 1902  (Text  G.B.  I.,  p.  671,  No.  2),  respecting  hours  of  work  in  railway 
and  other  traffic  undertakings,  had  already  been  rejected  by  the  Commission. 
If  an  employee  is  employed  contrary  to  regulation,  a  fine  of  from  i5-5odr. 
is  imposed ;  the  companies  are  liable,  according  to  the  civil  law,  to  the  pay- 
ment of  penalties  imposed  on  their  representatives.    The  penalties  are  to  be 
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paid  into  any  benevolent  and  pension  funds  of  the  railway  undertakings,  or 
else  into  the  workmen's  provident  fimd  which  is  to  be  established. 

NETHERLANDS.  The  following  regulations  have  been  issued  for  the 
protection  of  seamen  :  A  Decree  dated  7th  March,  1911  (Title  E.B.  VII.,  p.  37,' 
No.  3),  contains  the  sanitary  requirements  to  which  Dutch  ships  must  conform 
when  voluntarily  subjected  to  the  permanent  State  supervision  of  accommoda- 
tion for  seamen  and  existing  hospital  accommodation,  in  order  to  procure  a 
certificate  of  fitness  from  the  chief  inspector  of  shipping.  The  regulations 
deal  especially  with  questions  of  sanitation  and  construction,  respecting  the 
size,  fittings,  and  position  of  the  accommodation,  sleeping  places,  heating,, 
ventilation,  cleaning,  hospital  rooms,  and  the  care  of  the  sick.  According  to 
a  Decree  of  7th  March,  1911  (Title  E.B.  VII.,  p.  37,  No.  4),  in  pursuance  of 
§67,  paragraph  i  (a)  of  the  Ships  Act  (Title  E.B.  VI.,  p.  88,  Introduction  p. 
LXXXVI.),  the  provisions  of  the  French  Shipping  Act  of  17th  April,  1907 
(Extract  E.B.  II.,  p.  246),  respecting  the  load  line,  are  to  apply  in  the  same 
way  as  the  provisions  of  the  Dutch  Act. 

SOUTH  AUSTRALIA.  An  Amendment  of  the  Marine  Board  of 
Navigation  Act,  1881,  dated  8th  May,  1907  (Extract  E.B.  VII.,  p.  347), 
grants  to  the  master  of  a  ship  the  same  rights  and  remedies  for  the  recovery 
of  his  wages  and  retention  of  wages  as  are  possessed  by  ordinary  seamen  in 
virtue  of  the  original  Act,  and  prohibits  the  shipment  and  unshipment  of 
goods  on  Sundays  with  certain  exceptions. 

[See  also  : — 2.00,  Victoria  ;  2.21,  German  Federal  States ;  2.5,  France,  Italy ;  4.2, 
Australian  Commonwealth,  France ;  4.3,  France.] 

2.194.     HOTELS  AND  RESTAURANTS,  Etc. 

MALTA.  By  Order  dated  30th  September,  1910  (No.  XI.  of  1910),. 
Malta  amended  and  supplemented  her  police  laws.  An  additional  §65  pres- 
cribes that  steam-boilers  on  land  must  be  under  the  constant  super- 
intendence of  a  licensed  person,  and  an  amended  §117  prohibits  the  opening  of 
wine  and  spirit  shops  between  the  hours  of  11  p.m.  and  4  a.m.  ;  but  such 
places  may  remain  open  until  i  a.m.  on  payment  of  the  regulation  fee  or  by 
special  authorisation  of  the  Head  of  the  Government. 

2.195.    DOMESTIC  AND  PERSONAL  SERVICE. 

AUSTRIA-HUNGARY.  Austria.  A  Ministerial  Order  dated  3rd  July, 
1912  (Text  E.B.  VII.,  p.  352),  contains  regulations  relating  to  the  carrying 
on  of  the  occupation  of  persons  who  offer  personal  services  in  places  other  than 
public  places  (such  as  messengers,  porters,  guides,  and  so  forth).  In  particular, 
the  proprietor  of  the  undertaking  is  required  to  provide  suitable  waiting- 
rooms  for  such  persons ;  only  persons  who  are  physically  fit,  and  above  the 
age  of  16,  may  be  employed  as  messengers.  The  proprietor  of  the  establish- 
ment is  further  bouiid  to  give  to  the  competent  authority,  and  also  to 
the  Governmental  Police  Authority  (in  places  where  such  exists),  a  list  of  the 
persons  employed  as  messengers,  etc.,  with  the  respective  dates  of  their  bhth, 
and  to  notify  any  subsequent  alterations  of  this  list. 

l"^  Austria  below  the  Enns.  New  Regulations  have  been  substituted 
by  the  Act  of  28th  October,  1911  (Extract  E.B.  VII.,  p.  22),  for  the  **  Service 
rules  for  domestic  employees  of  the  City  of  Vienna  "  of  ist  May,  1810. 
The  old  rules  maintained  the  object  of  improving  **  the  degenerated  discipline 
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of  servants  "  ;  they  gave  the  employer  the  right  of  corporal  punishment 
("  within  the  limits  of  proper  moderation  "),  and  imposed  upon  him  the  obliga- 
tion of  demanding  from  a  servant  an  account  "  of  expenditiure  not  in  ac- 
cordance with  his  position."  In  the  new  regulations,  the  relations  of  service 
are  considered  as  relations  based  on  wages  and  coming  under  the  ci\dl  law  ; 
they  also  contain  some  requirements  for  the  protection  of  the  workers.  The 
admissible  age  is  fixed  at  14  years.  The  daily  working  hours  are  not  definitely 
limited,  but  they  must  not  be  extended  to  the  detriment  of  health  beyond  a 
limit  proportionate  to  the  age  of  the  servant  and  his  capacity  for  work,  nor 
must  he  be  required  to  do  work  which  is  beyond  his  strength.  The  servant 
is  entitled  to  claim  the  necessary  time  for  attending  divine  service  on  Sundays 
and  holidays,  and  further  time  for  recreation  and  for  attending  to  his  own 
affairs  ;  he  must  be  given  leave  of  seven  hours  in  every  second  week,  as  far  as 
possible  on  Simdays  and  holidays,  and  male  servants  above  21  years  of  age 
must  be  allowed  half  a  day  in  each  week.  The  employer  has  to  provide  for 
a  sick  servant  for  not  more  than  four  weeks,  and  to  give  him,  in  addition  to 
his  wages,  either  maintenance  and  treatment  in  hospital,  or  board  and  lodging, 
medical  treatment,  and  the  necessary  medicines.  (See  also  H.  Morgenstern 
**  Oesterreichisches  Gesinderecht,*'  Vienna,  1912,  Manz.) 

2.196.    MILITARY  AND  CIVIL  SERVICES. 

AUSTRIA-HUNGARY.  Austria.  The  Order  of  the  whole  Ministry 
of  27th  September,  1911  (Title  E.B.  VII.,  p.  21,  No.  2),  amends  certain 
provisions  of  the  Order  dated  15th  October,  1902  (Title  G.B.  I.  p.  510,  No.  3), 
in  regard  to  temporary  servants  employed  by  public  authorities,  offices,  and 
institutes.  The  alterations  in  question  refer  to  the  periods  for  the  payment 
of  wages,  notice,  and  the  preferential  rights  of  temporary  servants  and  of 
the  widows  and  orphans  of  temporary  servants. 

FRANCE,  An  addition  was  made  to  the  Financial  Act  dated  13th 
July,  1911  (Text  E.B.  VII.,  p.  375,  No.  51),  on  the  motion  of  the  Deputies 
Lemire  and  A.  Veber  (§95),  according  to  which  the  Act  of  13th  July,  1906 
(Text  E.B.  I.,  p.  185,  No.  3),  on  the  weekly  day  of  rest  is  also  to  apply  to 
the  clerks  in  the  offices  of  Government  officials. 

GREAT  BRITAIN  AND  IRELAND.  An  Act  dated  26th  July,  1910 
(Text  E.B.  VII.,  p.  299,  No.  2),  requires  the  Police  Authorities  in  England 
and  Wales  to  make  provision  for  every  constable  to  be  allowed  at  least  52 
days  in  a  year,  on  which  he  is  not  required  to  perform  police  duty  ;  these  days 
are  to  be  distributed  in  such  a  manner  that  one  day's  rest  is  allowed  as  far  as 
possible  in  every  seven  days.  By  this  provision  from  70,000  to  80,000  persons, 
who  up  to  the  present  had  been  deprived  of  this  boon,  obtained  the  benefit 
of  a  regular  weekly  day  of  rest.  [Cf.  Police  Forces  (Weekly  Rest  Day).  Report 
of  Select  Committee  of  the  House  of  Commons,  with  Proceedings,  Evidence, 
and  Appendices,  H.C.,  132  pp.,  LX.,  ijd. ;  H.C.  353  pp.,  VIII.,  223,  is.  lod.J 
The  annual  additional  charge  in  the  Borough  of  Reading,  where  the  policemen 
have  been  granted  a  weekly  day  of  rest  since  1903,  amounts  to  one  farthing 
in  the  £1  (Parliariientary  Debates,  1910,  House  of  Lords,  Vol.  5,  Col.  903). 
Provision  is  made  for  the  Act  to  be  enforced  everywhere  at  latest  four  years 
after  its  passing  [§i  (2)]. 

SWITZERLAND.  Basle  Town.  The  Act  of  8th  July,  1909  (Extract  E.B. 
IV.,  p.  278,  No.  i),  relating  to  the  conditions  of  service  of  Cantonal  officials, 
employees,  and  workers,  has  been  extended  by  a  supplementary  Act  of  14th 
December,  1911  (Text  E.B.  VII.,  p.  137,  No.  3),  by  some  further  provisions 
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which  bring  the  working  hours  of  persons  employed  in  slaughter-houses  into 
better  harmony  with  actual  requirements,  and  which  supplement  the 
provisions  concerning  payment  of  overtime  and  special  pajonents. 

[See  also: — 2.01,  Greece;  2.21,  German  Federal  States;  2.32,   Australian  Com- 
monwealth, Basle  Town ;  4.3,  Bremen ;  4.5,  France.] 


2.2.    Uoemployment  and  Employmeot  Bureaux 

2M.   UNEMPLOYMENT. 

[See  2.5,  France;  4.4,  France,  Basle  Town,] 

2.21.     EMPLOYMENT  BUREAUX. 

FRANCE.  Since  1910  the  French  Ministry  of  Labour  (Labour  Office) 
has  made  efforts  to  promote  labour  exchanges  under  joint  management  (see 
Ch.  Hcquenard :  Les  Bureaux  municipaux  de  placement  en  AUemagne, 
publication  de  TOffice  du  Travail,  Paris,  Imprimerie  Nationale,  1910  ;  In- 
quiry into  the  results  of  free  labour  exchanges  in  France  in  1909,  cf.  Revue 
international  du  Chomage  I.,  342).  In  a  circular  letter  dated  14th  March, 
1910,  the  Minister  declared  himself  prepared  to  consider  the  question  of  the 
means  by  which  the  charges  accruing  to  the  Communes  by  the  establishment 
and  working  of  Communal  exchanges  might  be  reduced.  The  Minister  fulfilled 
his  promise  by  proposing  to  devote  out  of  the  frs.iio,ooo  which  had  been 
included  annually  since  1905  in  the  Budget  for  assisting  Unemployment 
Funds  and  which  had  never  been  completely  used,  the  sum  of  frs.25,000 
for  assisting  the  free  Communal  Labour  Exchanges.  The  Budget  Committee 
increased  this  amount  by  frs.10,000,  making  it  altogether  frs.35,000,  and 
by  §119  of  the  Financial  Act  of  13th  July,  1911  (Text  E.B.  VII.,  p.  376,  No.  52), 
it  was  provided  that  the  use  of  this  credit  should  be  regulated  by  Decree, 
issued  jointly  by  the  Ministers  of  Labour  and  Finance.  This  has  now  been 
carried  out  by  a  Decree  dated  25th  October,  1911  (Text  E.B.  VII.,  p.  380, 
No.  60).  This  Decree  makes  the  grant  to  the  Commimal  Labour  Exchanges 
dependent  on  the  following  conditions :  They  must  be  under  the  control  of  a 
committee  composed  half  of  employers  and  half  of  workers  or  employees, 
with  an  independent  President,  who  has  no  vote  ;  they  must  continue  their 
functions  in  the  case  of  strikes  or  lock-outs,  but  must  inform  the  appHcants 
for  work  of  the  state  of  the  dispute  ;  at  least  25  positions  must  be  filled  through 
their  agency  every  month.  The  grant  for  the  local  work  of  the  Labour 
Exchanges  amounts  to  from  15  to  30  per  cent,  of  the  expenses  according  to  the 
extent  of  the  business,  and  for  inter-local  work  50  per  cent,  of  the  expenses. 
(Cf.,  further,  the  Circular  of  the  Minister  of  Labour  dated  15th  November, 
1911 ;  Title  E.B.  VII.,  p.  383,  No.  61.) 

GERMANY  :  Federal  States.  To  the  hsts  given  in  E.B.  V.  p.  LXXXVL, 
and  VI.,  p.  LXXXV.,  of  regulations  in  pursuance  of  the  German  Act  of  2nd 
June,  1910  (Text  E.B.  V.,  p.  171),  relating  to  employment  agents,  the  fol- 
lowing must  be  added  : 

Prussia :  Decrees  respecting  the  Employment  Agents  Act,  dated  24th 
August  and  loth  November,  1911  (Titles  E.B.  VII.,  p.  186,  Nos.  5  and  6) ; 
Bavaria :  Notification  relating  to  employment  agencies,  dated  i6th  Decem- 
ber, 1911  (Title  E.B.  VII.,  p.  199,  No.  2) ;  Saxony :  Order  relating  to  the 
business  of  professional  employment  agencies,  dated  20th  October,  1910 
(Title  E.B.  VII.,  p.  200,  No.  2) ;  Order  rdbating  to  the  drawing-up  of  statistics 
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with  respect  to  professional  employment  agents,  dated  29tli  November,  1911 
(Title  E.B.  VII.,  p.  201,  No.  5) ;  Mecklenburg-StrelUz :  Order  for  the  carrying 
out  of  the  Act  relating  to  employment  agents,  dated  26th  September,  1910 
(Title  E.B.  VII.,  p.  203,  No.  2) ;  Brunswick :  Order  relating  to  the  carrying 
out  of  the  Act  relating  to  employment  agents,  dated  13th  October,  1910 
(Title  E.B.  VIL,  p.  203,  No.  3) ;  Notification  relating  to  the  carrying  out  of 
the  Act  relating  to  employment  agents,  dated  13th  October,  1910  (Title  E.B. 
VII.,  p.  204,  No.  4) ;  Notification  in  regard  to  the  working  of  the  business  of 
professional  employment  agents  for  members  of  the  theatrical  profession  and 
for  sailors,  as  well  as  of  the  publishers  of  employment  and  vacancy  registers, 
dated  13th  October,  1910  (Title  E.B.  VII.,  p.  204,  No.  5) ;  Notification  in 
regard  to  the  working  of  the  business  of  professional  employment  agents  for 
members  of  the  theatrical  profession,  excluding  the  publishers  of  emplojrment 
and  vacancy  registers,  dated  13th  October,  1910  (Title  E.B.  VII.,  p.  204, 
No.  6) ;  Notification  in  regard  to  the  working  of  the  business  of  publishers  of 
employment  and  vacancy  registers,  dated  13th  October,  1910  (Title  E.B. 
VIL,  p.  204,  No.  7) ;  Notification  in  regard  to  the  tariff  of  fees  of  employment 
agents  for  members  of  the  theatrical  profession,  dated  13th  October,  1910 
(Title  E.B.  VII.,  p.  204,  No.  8) ;  Notification  in  regard  to  the  tariff  of  fees  of 
publishers  of  emplo5mient  and  vacancy  registers,  dated  19th  October,  1910 
(Text  E.B.  VIL,  p.  204,  No.  9) ;  Saxe-AUenburg :  Order  of  the  Ducal  General 
Ministry  for  the  carrjang  out  of  the  Act  relating  to  employment  agents,  dated 
15th  October,  1910  (Title  E.B.  VIL,  p.  205,  No.  2) ;  Saxe-Coburg-Gotha :  Two 
Orders  relating  to  the  carrying  out  of  the  Act  relating  to  employment  agents, 
dated  5th  November,  1910  (Titles  E.B.  VIL,  p.  205,  Nos.  i  and  2)  ;  Schwarz- 
hurg-Sondershausen :  Administrative  Order  in  regard  to  the  Act  relating  to 
employment  agents,  dated  30th  September,  1910  (Title  E.B.  VIL,  p.  205. 
No.  i) ;  Schwarzhurg-Rudolstadt :  Administrative  Order  concerning  the  Im- 
perial Act  relating  to  employment  agents,  dated  20th  October,  1910  (Title 
E.B.  VIL,  p.  205) ;  Waldeck :  Order  concerning  the  carrying  out  of  the  Act 
relating  to  employment  agents,  dated  30th  September,  1910  (Title  E.B.  VIL. 
p.  206) ;  Reuss  Elder  Line  :  Order  in  regard  to  the  working  of  the  business  of 
professional  emplo5mient  agents,  dated  27th  September,  1910  (Title  E.B. 
VIL,  p.  206) ;  Reuss  Younger  Line :  Administrative  Order  concerning  the 
Act  relating  to  employment  agents,  dated  i8th  October,  1910  (Title  E.B. 
VIL,  p.  206) ;  Lippe  :  Order  for  carrying  out  the  Act  relating  to  emplojmient 
agents,  dated  31st  August,  1910  (Title  E.B.  VIL,  p.  206,  No.  2)  ;  Liibeck: 
Administrative  Order  concerning  the  Act  relating  to  emplojonent  agents, 
dated  24th  August,  1910  (Title  E.B.  VIL,  p.  207,  No.  3) ;  Notification  relating 
to  the  tariff  of  fees  of  professional  employment  agents,  dated  28th  September, 
1910  (Title  E.B.  VIL,  p.  207,  No.  4). 

SWITZERLAND.  Appenzell  Ausser-Rhoden.  An  Act  passed  by  the 
Canton  of  Appenzell  Ausser-Rhoden  on  30th  April,  1911  (Title  E.B.  VIL,  p.  144, 
No.  i),  declares  the  supply  of  provisions  for  destitute  persons  passing  through 
the  Canton  and  public  labour  exchanges  to  be  Cantonal  and  Communal  matters, 
and  provides  that  there  shall  be  labour  exchanges  in  connection  with  the 
centres  for  relief  in  kind,  which  exchanges  may  also  be  used  by  the  inhabitants 
of  the  Canton.  As  regards  the  public  labour  exchanges,  the  Regulations  issued 
by  the  Confederation  are  to  apply  (c/.  the  Resolution  of  the  Federal  Council 
with  regard  to  the  improvement  of  Labour  Exchanges  by  the  Confederation, 
dated  29th  October,  1909 ;  Text  E.B.  V.,  p.  68).  Tlie  procedure  is  regulated 
by  a  Decree  of  24th  November,  1911  (Title  E.B.  VIL,  p.  144,  No.  2). 
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2.3.    Indastrial  Conrts ;  Right  of  Combinatioo ;  Conciliation  and 

Arbitration. 

2.80.    INDUSTRIAL  COURTS, 

BELGIUM,  For  the  purpose  of  administering  the  Act,  dated  15th  May, 
1910  (Extract  E.B.  VI.,  p.  132),  respecting  Trade  Councils,  a  number  of 
Decrees  and  Circulars  have  been  issued  (Titles  E.B.  VII.,  p.  359,  Nos.  10,  11  ; 
p.  360,  Nos.  13,  14,  15,  16). 

FRANCE.  In  a  letter  dated  30th  March,  1910  (Title  E.B.  VII.,  p.  363, 
No.  2)  the  Minister  of  Labour  refers  to  the  abuse  of  counter  claims  made  before 
Trade  Councils. 

GERMANY,  Lubeck.  The  Act  relating  to  Industrial  Courts,  dated  25th 
November,  1905,  has  been  altered  slightly  in  three  places  by  the  supple- 
ment  of  i6th  February,  1910  (Title  E.B.  VII.,  p.  206,  No.  i). 

2.32.    CONCILIATION  AND  ARBITRATION. 

AUSTRALIAN  COMMONWEALTH.  The  Commonwealth  Concilia- 
tion and  Arbitration  Act,  dated  15th  December,  1904,  has  been  altered  by 
three  amending  Acts  during  the  years  1909  to  1911. 

(i)  The  amending  Act,  dated  13th  December,  1909  (Text  E.B.  VII., 
p.  112),  fixes  an  earlier  period  than  the  original  Act  for  the  commencement 
of  the  protection  which  is  accorded  to  members  of  registered  organisations 
(§55  o^  "the  original  Act)  against  unjustified  dismissal.  In  §9  of  the  original 
Act  it  had  been  stipulated  that  an  employer  might  not  dismiss  a  worker  for 
the  sole  reason  that  such  worker  was  an  official  or  member  of  an  organisa- 
tion, or  was  entitled  to  the  benefits  of  an  industrial  agreement  or  award,  and 
§10  contained  a  corresponding  provision  concerning  the  conduct  of  the 
worker  as  against  the  employer.  It  now  happened  that  employers  dis- 
charged their  workers  as  soon  as  their  organisation  applied  for  registra- 
tion. In  order  to  prevent  such  a  proceeding,  which  is  contrary  to  the  spirit 
and  meaning  of  the  Act,  §2  of  the  amending  Act  now  provides  that  no 
employer  may  discharge  any  worker  from  h^  employment  or  injure  him 
in  his  employment  simply  for  the  reason  that  he  is  an  official  or  member  of 
an  organisation,  or  of  an  association  which  has  apphed  for  registration  as  an 
organisation,  or  that  he  is  entitled  to  the  benefit  of  an  industrial  agreement 
or  award. 

(2)  The  amending  Act,  dated  29th  August,  1910  (Text  E.B.  VII., 
p.  114)  contains  a  number  of  new  features  for  which  the  Labour  Party  had 
striven  in  vain  for  years  and  which  it  hastened  to  introduce  when  it  came  into 
power  with  the  Fisher  Cabinet.  The  definition  of  the  word  "  employee  " 
has  been  extended  ;  this  word  is  extended  to  include,  not  only  persons  who 
are  actually  working  in  a  definite  industry,  but  also  persons  who  would  be  so 
employed  under  ordinary  circumstances  if  they  did  not  chance  to  be  out  of 
work  or  otherwise  employed.  Domestic  service,  and  the  agricultural,  viti- 
cultural,  horticultural  and  dairy  industries,  which  hitherto  did  not  come 
within  the  operationof  the  Act,are  now  subjected  to  it  (§2  of  the  amending 
Act).  By  §3  of  the  Act,  the  President  of  the  Commonwealth  Conciliation  and 
Arlntration  Court  is  empowered,  when  a  labour  dispute  is  threatened,  to 
summon  employers  and  workers  and  to  compel  them  to  appear  before  the 
Court ;  persons  faiUng  to  comply  are  subject  to  a  penalty  of  £500.  By  §4 
of  the  amending  Act  it  is  also  intended  to  make  an  earUer  intervention  of  the 
Concihation  and  Arbitration  Court  possible.    As  the  Constitution  of  the 
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Australian  Commonwealth  expressly  empowers  Parliament  to  promulgate 
Acts,  not  only  for  settling  industrial  disputes,  but  also  for  preventing  them, 
§19  of  the  principal  Act,  is  modified  by  §4  of  the  amending  Act  in  such  a 
manner  that,  in  future,  the  Conciliation  and  Arbitration  Court  will  be  able 
to  give  decisions  also  on  differences  of  opinion  which  have  not  yet  developed 
into  an  actual  dispute.     By  §6  of  the  amending  Act  (amending  §25  of  the 
principal  Act)  the  President  is  given  certain  powers  with  respect  to  pro- 
ceedings which  formerly  belonged  only  to  the  Court  as  such.  According  to 
§27  of  the  principal  Act,  the  consent  of  the  opposite  party  or  of  the  President 
was  required  for  any  person  to  be  represented  by  a  lawyer  before  the  Con- 
ciliation and  Arbitration  Court ;  by  §7  of  the  amending  Act  the  condition  of 
the  consent  of  the  President  is  repealed.     In  its  decision  on  the  Broken  Hill 
and  Port   Pirie  dispute,   the    Conciliation    and    Arbitration    Court    had 
assumed  the  right  to  amend  the  original  plaint.    This  power  was  disputed 
by  the  High  Court.     In  order  to  remove  aU  doubts,  §8  of  the  amending  Act 
expressly  recognised  the  right  of  the  Conciliation  and  Arbitration  Court  to 
amend  the  plaint.        §9  removes  the  restrictions  with  which  the  principle 
of  preferring  members  of  organisations  (as  laid  down  in  §40  of  the  principal 
Act)  was  surrounded ;  in  future  the  Court  may  order  '*  that,  as  between 
members  of  organisations  of  employers  or  employees  and  other  persons 
(not  being  sons  or  daughters  of  employers)  offering  or  desiring  service  or 
employment  at  the  same    time,   preference  shall,  in  such  manner  as  is 
specified  in  the  award  or  order,  be  given  to  such  members,  other  things 
being    equal,"  the  amendment  of  §55  of  the  principal  Act  by  §11  of  the 
amending  Act,  is  connected  with  this. 

(3)  The  amending  Act  dated  23rd  November,  1911  (Text  E.B.  VII., 
p.  117).  The  most  essential  new  feature  in  this  amending  Act  is  a  modifica- 
tion of  the  definition  of  the  word  "  industry."  The  High  Court  had  decided 
that  the  caUing  of  the  employer,  and  not  that  of  the  worker,  should  deter- 
mine the  interpretation  of  the  word  "industry,"  and  had  thus  made  it 
impossible  for  the  organisation  of  the  engine-drivers  (distributed  over  the 
most  varied  trades  of  employers)  to  appeal  to  the  ConciUation  and  Arbitra- 
tion Court.  This  interpretation  did  not  fulfil  the  intention  of  Parliament, 
all  the  more  so  since,  in  addition  to  the  engine-drivers,  another  20  organisa- 
tions (amongst  others  the  Amalgamated  Society  of  Engineers  and  the  Federal 
Carters'  and  Drivers'  Association)  were  in  a  similar  position,  and  were  in 
danger  of  losing,  in  consequence  of  this  decision,  the  benefits  of  the  Con- 
ciliation and  Arbitration  Act.  For  this  reason,  the  definition  is  altered  by 
§3  of  the  amending  Act  in  such  a  manner  that  the  term  "  industry  "  includes 
all  callings  of  employers  and  employees  and  all  branches  or  groups  of  in- 
dustry. Of  the  remaining  provisions  of  the  amending  Act,  we  may  further 
mention  §2  (relating  to  §4  of  the  principal  Act),  by  which  the  de&iition  of 
the  term  **  industrial  dispute  "  is  extended,  so  that,  in  future,  the  Con- 
ciliation and  Arbitration  Ojurt  can  decide  on  every  dispute,  no  matter 
whether  or  not  any  organisation  takes  part  in  it. 

By  an  Act  dated  i8th  December,  1911  {Text  E.B.  VII.,  p.  334)  Govern- 
ment officials  and  employees  (about  16,000  permanent  and  19,000  non- 
permanent)  are  enabled  to  settle  differences  of  opinion  with  the  authorities 
and  other  claims  before  the  Conciliation  and  Arbitration  Court.  The  pro- 
visions of  the  new  Act  are,  on  the  whole,  drafted  on  the  model  of  the  Concilia- 
tion and  Arbitration  Act  of  1904.  Every  class  of  employees  numbering  at 
least  100  may  be  registered  as  an  organisation  and  reach  the  Court  as  such. 
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If  a  certain  class  or  grade  numbers  less  than  lOO  members,  three-fifths  of  the 
total  number  is  sufficient  for  founding  an  organisation  which  can  be  registered. 
A  registered  organisation  may  submit  to  the  Court  any  claim  of  its  members 
with  respect  to  salary,  wages  and  conditions  of  service,  such  claims  are  to  be 
dealt  with  by  the  Court  as  industrial  disputes.  The  State,  as  employer,  is 
represented  in  such  disputes  either  by  the  Public  Service  Commissioner  or  the 
Minister  of  the  Department  of  State  affected  by  the  claim,  or  by  both.  The 
employment  of  counsel  or  solicitor  is  not  permitted.  The  functions  of  the  Court 
are  the  same  as  those  fixed  by  the  principal  Act.  The  Court  may  refer  certain 
cases  for  investigation  and  decision  to  the  courts  of  the  several  States  ;  in  such 
a  case,  however,  the  parties  concerned  are  entitled  to  appeal  to  the  Court. 
No  appeal  lies  against  the  decisions  of  the  Court.  The  Pubhc  Service  Com- 
missioner, the  heads  of  Departments  and  the  other  Government  officers,  must 
comply  with  the  awards  of  the  Court.  Each  party  has  to  pay  its  own  costs. 
Decisions  of  the  Court  which  are  not  in  accordance  with  any  legal  provision 
(for  instance,  with  respect  to  any  rate  of  pay  fixed  in  the  Government  Service 
Act)  must  be  submitted  in  the  first  instance  to  Parhament  for  approval,  and 
have  no  validity  if  one  of  the  Houses  refuses  its  approval.  One  of  the  conse- 
quences of  the  new  provisions  was  that  the  office  of  Industrial  Registrar 
was  withdrawn  from  the  control  of  the  Public  Service  Commissioner  and 
formed  into  an  office  in  the  Administrative  Department  of  the  Public  Service. 

S  WITZERLAND.  Basle  Town.  By  Act  of  gth  November,  1911  (Text  E.B. 
VII.,  p.  95),  respecting  the  permanent  official  Board  of  Conciliation,  the  Swiss 
Canton  of  Basle  (Town)  revised  the  Act  of  20th  May,  1897,  concerning  the 
establishment  of  a  Board  of  Conciliation,  which  was  one  of  the  first  of  its  kind 
in  Switzerland.  The  Act  of  1897  (Administrative  Order  of  6th  January,  1900) 
showed  a  number  of  defects,  to  which  the  Department  of  the  Interior  had,  as 
early  as  May,  1905,  drawn  the  attention  of  the  State  Council,  in  a  written 
report.  The  following  defects  were  mentioned  : — (i)  The  omission  of  pro- 
visions compelling  the  parties  to  appear  before  the  Board  of  Conciliation,  and ' 
to  enter  into  negotiations ;  (2)  Certain  inadequacies  in  the  provisions  con- 
cerning the  composition  and  proceedings  of  the  Board  of  Conciliation  (want  of 
distinction  between  representatives  of  the  parties  and  assessors ;  impossibility 
of  complying  with  the  condition  that  the  assessors  should  be  independent 
experts  ;  insufficient  separation  of  the  conciliation  and  arbitration  proceedings  ; 
the  absence  of  competency  of  the  Board  of  (OnciUation  to  examine  into  the 
causes  and  special  circumstances  of  a  dispute  ;  overburdening  of  the  State 
Councillors  entrusted  with  the  direction  of  the  Conciliation  Board  ;  non-exist- 
ence of  compulsion  to  assiune  office  ;  loss  of  time  in  the  new  appointment  on 
each  occasion  of  the  Conciliation  Board,  which  was  not  permanent ;  want  of 
obligation  on  the  part  of  the  parties  to  notify  the  Conciliation  Board,  under 
certain  circumstances,  of  the  existence  of  a  collective  dispute ;  the  absence  of 
exact  rules  for  the  admission  of  representatives  of  the  parties  and  assessors  ; 
want  of  rules  as  to  the  proportion  between  organised  and  non-organised  inter- 
ested parties  ;  want  of  stipulations  concerning  the  breach  of  agreements  made 
before  the  Conciliation  Board). 

The  labour  disputes  of  1905  which  caused  a  stoppage  in  the  building  trade 
of  several  n.">nths'  duration,  led  the  Grand  (Oimcil  to  refer  to  the  Government 
on  23rd  November,  1905,  a  motion  of  Feigenwinter  and  others  according 
to  which  the  State  Council  was  instructed  to  examine  and  to  report  on  the 
question  **  whether  it  would  not  be  possible  by  legal  measures,  such  as  the 
institution  of  public  independent  trade  associations  for  workers  and  employers, 
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and  the  institution  of  a  Government  Labour  Office,  to  arrive  at  binding  collec- 
tive contracts  of  work  on  the  one  hand,  and,  on  the  other  hand,  at  a  settlement 
by  arbitration  of  collective  disputes  between  workers  and  employers  and 
thereby  to  protect  workers  and  employers  from  stoppages  in  work."  On 
the  basis  of  an  expert  statement  on  systems  of  conciliation*  in  the  principal 
coimtries  of  the  world,  the  Department  of  the  Interior  drafted  a  BUI  in  the 
summer  of  1908.  This  Bill  was  discussed  the  following  winter  by  an  extra- 
Parhamentary  G)mmittee,  and  was  then  submitted  to  the  Grand  Council  as  a 
Government  Bill  on  gth  December,  1909  (Ratschlag  No.  1743). 

The  Bill  has  reference  solely  to  collective  disputes  in  private  industries. 
As  regards  the  question,  closely  connected  therewith,  of  creating  bodies  for 
preventing  or  settUng  disputes  between  superiors  and  subordinates  in  the  public 
administration  (c/.  Report  No.  1561  of  the  State  G)uncil  to  the  Grand  Council 
on  the  attempt  to  establish  Workers'  Committees  in  the  PubUc  Administra- 
tion, dated  29th  August/i3th  September,  1906,  and  "  Ratschlag "  No. 
1709,  concerning  the  insertion  of  provisions  on  Committees  of  Officials,  Em- 
ployees and  Workers  in  the  Officials  Act  and  concerning  the  question  of  the 
settlement  by  Arbitration  Courts  of  labour  disputes  in  works  under  the  Public 
Administration,  dated  the  5th/6th  May,  1909),  the  Grand  Council  renounced 
the  system  of  arbitration,  in  accordance  with  the  proposal  of  the  State  Council, 
for  constitutional  and  practical  considerations.  It  was,  however,  decided  to 
incorporate  in  §19  of  the  Act  of  8th  July,  1909  (Extract  E.B.  IV.,  p.  278,  No.  i), 
respecting  the  conditions  of  service  and  payment  of  officials,  employees  and 
workers  of  the  Canton  of  Basle  (Town),  the  institution  of  conunittees  of 
officials,  employees  and  workers  for  representing  their  interests  before  all 
superior  authorities,  and  for  approving  the  rules  to  be  drawn  up  for  regulating 
the  conditions  of  service. 

In  view  of  the  anticipated  revision  of  the  Factory  Act,  the  legal  conditions 
of  employees  of  the  Administrations  of  the  Confederation  and  of  foreign  States 
existing  in  the  Canton  (Railway  and  Customs  Administrations),  were  left  to 
Federal  legislation. 

The  following  are  the  principal  new  features  in  the  Government  Bill : — 
Introduction  of  a  permanent  Conciliation  Board  with  a  permanent  office  ; 
institution  of  compulsory  service  for  members  and  assessors  of  the  Concilia- 
tion Board ;  appointment,  not  only  of  the  President,  but  also  of  the  other 
permanent  members,  from  amongst  persons  in  neutral  trades,  and  restriction 
of  the  selection  of  the  assessors  to  persons  not  connected  or  connected  only 
indirectly  with  the  dispute  ;  distinction  between  assessors  and  lepresentatives 
of  the  parties  ;  establishment  of  definite  rules  as  to  the  admissibility  as  repre- 
sentatives of  the  parties ;  exact  definition  of  "  proprietors,"  "  workers,"  and 
"  collective  disputes  "  ;  separation  of  conciliation  and  arbitration  proceedings  ; 
relief  of  the  members  of  the  State  Ojuncil  from  the  functions  of  mediators  and 
arbitrators,  and,  on  the  Other  hand,  institution  of  the  State  Council  as  elective 
and  superintending  authority  for  the  Conciliation  Board,  and,  in  certain  cases, 
as  an  instance  of  appeal ;  introduction  of  the  obligation  of  the  parties  to  give 
notice  and  to  enter  into  negotiations  ;  obligation  of  the  Concihation  Board  to 
institute  conciliation  proceedings  officially ;  authority  or  obligation  of  the 
Conciliation  Board  to  establish  the  facts  by  hearing  witnesses,  obtaining  expert 

*  Einigungsamt  und  Schiedsgericht  zur  Losung  von  KoUektivkonflikten  zwiscben 
Arbeitgebem  und  Arbeitnehmem.  Darstellung  der  Normen  offentlich-  und  privat- 
rechtllcher  Natur  in  den  Staaten  Europas,  Australiens  und  Amehkas.  Im  amtlichcn 
Auftrag  zosammengestellt  von  Max  Gisi.     Basel,  Helbing  and  Lichtenhahn,  1907.. 
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opinions  and  producing  other  proofs  (compulsion  to  give  evidence  and  furnish 
proofs) ;  restricted  introduction  of  arbitration  proceedings,  but  without  com- 
pulsion to  accept  the  award  unless  both  parties  submit  to  the  same  in  advance  ; 
conditional  introduction  of  publicity  in  the  proceedings  of  the  Conciliation 
Board ;  detailed  regulation  and,  at  the  same  time,  limitation  of  the  duration 
of  the  proceedings  ;  express  establishment  of  the  principle  of  exemption  from 
fees,  notwithstanding  the  greater  cost  of  conciliation  proceedings  ;  issue  of 
regulations  for  cases  of  infringement  of  agreements  and  awards,  adoption  of 
suitable  penal  provisions  ;  regulation  of  the  competency  of  private  conciliation 
boards,  etc.,  in  the  place  of  the  Government  Board;  promotion  of  the 
conclusion  of  collective  agreements  and  of  voluntary  trade  organisations  of 
workers  and  proprietors. 

The  Committee  of  the  Grand  Council  instructed  to  consider  the  Bill 
(Report  No.  1797  of  13th  April,  1911),  did  not  make  any  essential  alterations. 
In  particular,  it  did  not  see  any  reason — ^in  view  of  §25  of  the  Federal  Factory 
Bill,  which  provided  for  the  Conciliation  Boards  which  were  to  be  created  a 
different  organisation  for  the  appointment  of  assessors  (election  by  the  factory 
owners  and  workers  in  advance) — ^to  postpone  the  matter  until  the  same  might 
perhaps  be  settled  by  Federal  enactments.  On  the  other  hand,  the  Com- 
mittee regretted  that  no  provisions  could  be  set  up  to  make  the  awards  generally 
executory  (as,  for  instance,  in  New  Zealand  and  Denmark).  "  As  regards  the 
parties,  we  have  no  legally  recognised  and  comprehensive  organisations,  as 
are  assumed  to  exist  by  the  Danish  legislation.  From  the  point  of  view  of 
public  law,  we  have  not  a  basis  for  fixing,  for  instance,  minimum  wages,  in  a 
binding  manner  by  the  Arbitration  Courts,  as  is  admitted  for  certain  trades  by 
the  English  Act  of  20th  October,  1909  (E.B.  V.,  23)  concerning  the  estab- 
lishment of  Trade  Boards."  The  Bill  of  9th  November,  1911  (Text  E.B. 
VII.,  p.  95)  became  law  with  few  alterations. 

The  Act  stipulates,  in  the  first  instance,  that  as  soon  as  a  collective  dispute 
(that  is  to  say,  a  dispute  concerning  working  conditions,  provided  that  at  least 
10  workers  and  one  or  more  proprietors  are  concerned  with  the  matter  in 
dispute)  and  a  strike,  lock-out,  stoppage  or  boycott  threatens,  the  governing 
bodies  of  the  organisations  concerned,  and  if  no  such  associations  exist,  the 
workers  and  employers  themselves,  must  notify  the  ConciUation  Board,  as  a 
rule,  within  10  days.  If  the  private  attempts  at  conciliation  have  broken 
down,  and  the  strike,  lock-out  or  boycott  has  already  commenced,  the  fact 
must  be  immediately  notified.  Omission  to  make  such  notification  entails 
a  penalty  of  from  3  to  2ofrs.  The  Conciliation  Board  may  also  take  action 
on  its  own  initiative,  and  the  State  Council  may  order  the  Conciliation  Board 
to  intervene  for  reasons  of  public  policy.  The  obhgation  of  the  parties  to 
give  notice  does  not  apply  if  they  have  already  agreed  in  advance  in  a  collec- 
tive agreement,  upon  a  non-official  conciUation  board  approved  by  the 
Government,  or  if  they  have  submitted  to  the  same  immediately  on  the  cfispute 
breaking  out.  The  official  Conciliation  Board  is  a  permanent  institution,  and 
is  appointed  by  the  State  Council  for  a  period  of  three  years.  It  consists  of 
three  members  and  nine  substitutes,  who  need  not  be  either  employers  or 
workers.  [At  the  present  time  the  Conciliation  Board  consists  of  a  President  of 
the  Court  of  Appeal,  a  University  Professor  (of  Economics),  and  a  former  State 
Councillor  (Director  of  the  Building  Department)].  In  addition  to  these  concilia- 
tion functions,  the  following  are  the  principal  duties  of  the  Board  : — ^It 
must  direct  its  efforts  to  obtaining  the  conclusion  of  collective  agreements 
for   certain  periods  between  proprietors  and  workers ;  it  must  further  see 
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that  the  agreements  made  before  it,  and  the  awards  given  by  it,  are 
adhered  to,  and  make  a  collection  of  collective  agreements,  and  by  this  means, 
to  a  certain  extent,  exercise  the  functions  of  the  central  office  for  promoting 
collective  agreements  the  creation  of  which  was  demanded  in  March,  1911,  in 
a  resolution  of  the  German  Reichstag. 

Should  the  attempt  at  conciliation  be  abortive,  the  fimctions  of  the  Con- 
ciliation Board  are  extended  into  those  of  a  Court  of  Arbitration,  upon  request 
of  the  parties  or  by  order  of  the  State  Council ;  and  it  is  compulsory  to  appear 
before  this  Court  also.  Should  one  of  the  parties  make  it  impossible  to  carry 
through  the  arbitration  proceedings,  by  not  designating  representatives  or  by 
rejecting  the  proposals  for  a  settlement,  or  by  rejecting  the  award,  the 
arbitration  proceedings  must  be  considered  to  have  failed.  The  coming  into 
force  of  the  award  or  the  failure  of  the  arbitration  proceedings,  in  the  latter 
case  with  indication  of  the  essential  reasons,  must  be  immediately  published 
by  the  Conciliation  Board.  An  Order  of  loth  February,  1912  (Text  E.B.  VII., 
p.  138)  regulates  in  detail  the  execution  of  the  Act. 

[See  also  : — 2.00,   New  South  Wales,   South  Australia,   Victoria  ;    2.04,    German 
Empire;  2.05,  Great  Britain  and  Ireland,  Greece;  2.10,  Italy;  2.5,  Greece.] 

2.4.  Housing. 

AUSTRIA-HUNGARY,  Austria.  The  Austrian  Act  of  22nd  De- 
cember, 1910  (Text  E.B.  VI.,  p.  22,  No.  9),  created  a  Government  Housing 
Fund,  the  piurpose  of  which  is  to  assume  a  guarantee  for  first  mortgages  up  to 
90  per  cent,  of  the  buildings  of  public  utility,  and  to  grant  direct  credit  to  public 
benefit  building  associations.  The  promotion  of  housing  provision  by  legis- 
lation which  was  initiated  by  this  Act  was  continued  by  three  Acts  issued 
on  28th  December,  1911  (Titles  E.B.  VII.,  p.  22,  Nos.  4-6).  (For  further 
details,  see  Soziale  Rundschau  1912,  I.,  51.) 

The  first  of  the  three  Acts  concerning  the  remission  of  taxes  on  new 
buildings,  additional  buildings,  and  rebuilding  in  general,  and  tenement  buildings 
in  particular  (Title  E.B.  VII.,  p.  22,  No.  4),  provides  in  its  first  chapter 
for  general  advantages  (reduction  of  rent  tax  and  reduction  of  the  years 
of  exemption  from  taxes  from  twelve  to  six  years) ;  the  second  chapter  contains 
special  stipulations  for  small  dwellings  (self-contained  dwellings,  the  habitable 
area  of  which  does  not  comprise  more  than  80  sq.  m.) ;  the  third  chapter 
contains  stipulations  for  buildings  of  the  corporations  referred  to  in  I4  of  the 
Act  of  22nd  December,  1910  (Text  E.B.  VI.,  p.  22,  No.  9).  In  the  case  of 
the  construction  of  small  dwellings — completed  and  finished,  during  the  years 
1912-1920,  by  the  corporations  and  institutions  designated  in  the  Housing 
Act,  and  according  to  the  statutory  regulations  recognised  as  building  associa- 
tions of  public  utility — ^the  rate  for  the  small  dwellings,  and  authorised  working 
places  contained  in  them,  is  still  further  reduced.  The  same  reduction  apphes 
to  buildings  with  small  dwellings  already  commenced  in  1911,  with  the  assist- 
ance of  credit  granted  by  the  Housing  Fund.  Workmen's  dwellings  commenced 
after  31st  December,  1911,  which  already  enjoy  the  advantages  of  the  Act 
of  8th  July,  1902  (Text  G.B.  I.,  p.  399,  No.  i),  are  granted,  notwithstanding  the 
24  years'  exemption  from  taxes,  the  reduced  rates  of  taxes  after  the  expiration 
of  the  said  period.  The  fourth  chapter  contains  stipulations  concerning  extra 
taxes. 

The  second  Act  of  28th  December,  1911  (Title  E.B.  VII.,  p.  22,  No.  5), 
refers  to  remission  of  taxes  and  fees  for  building  societies  of  pubhc  utility. 
These  building  societies  are  entirely  exempt  from  income  tax  if  their  nett 
income  does  not  exceed  1,200  kronen.    The  conveyance  to  such  societies  of 
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ground  plots,  not  yet  built  upon,  for  the  purpose  of  erecting  small  dwellings,. is 
subject  to  only  half  the  conveyance  fee  in  accordance  with  the  Act  of 
i8th  June,  1901  (R.G.Bl.  No.  74)  if  the  Housing  Fund  grants  credits.  If  on 
such  a  property,  a  building  containing  small  dwellings  is  erected  and  is  trans- 
ferred by  the  building  society  to  a  member,  as  his  own  house,  a  reduction  of 
the  legal  conveyance  fee  is  also  made. 

By  the  third  Act  (Title  E.B.  VII.,  p.  22,  No.  6)  an  extraordinary  contribu- 
tion of  2,000,000  kronen  is  granted  to  the  Housing  Fimd  out  of  State  funds 
for  the  years  1911  and  1912.  For  the  purpose  of  advances  at  interest,  deter- 
minable by  notice,  to  buUding  societies  of  public  utility  to  which  a  credit  has 
been  assured  on  the  part  of  the  Housing  Fund,  a  Government  subsidy  of 
2,000,000  kronen,  distributed  over  the  years  1912-1915,  is  further  granted,  and 
detailed  rules  for  the  use  of  this  sum  are  to  be  issued  by  Order.  Such  advances 
can  be  granted  only  by  way  of  exception  if  a  building  society  is  compelled  to 
erect  a  building  for  the  benefit  of  its  members,  in  order  to  remove  the  lack  of 
housing  accommodation  existing  in  a  certain  place,  and  if  its  own  means  are 
not  sufficient  to  commence  building  operations. 

A  number  of  administrative  regulations,  the  titles  of  which  were  printed 
in  E.B.  VII.,  p.  349,  and  which  have  been  reproduced  wholly  or  by  extracts 
in  the  Soziale  Rundschau  (1912,  II.  25,  82),  have  been  issued  in  connection 
with  the  above  Acts.  To  these  must  be  added  the  Order  of  the  Ministry  of 
Finance  issued  in  agreement  with  the  Ministry  for  Public  Works,  dated  12th 
July,  1912  (R.G.Bl.  No.  163,  Soziale  Rundschau  1912,  II.,  464),  respecting  the 
administration  of  the  Act  of  28th  December,  1911  (R.G.Bl.  No.  243  ;  Title 
E.B.  VII.,  p.  22,  No.  5),  with  respect  to  remission  of  taxes  and  fees  for  building 
societies  of  public  utility. 

Further  legislative  enactments  issued  in  Austria  with  respect  to  housing 
are  the  Building  Act  of  26th  April,  1912  (R.G.Bl.  No.  86,  Soziale  Rundschau 
1912,  II.,  177)  and  the  administrative  regulations  in  connection  with  the  same, 
dated  3rd  June,  1912  (R.G.Bl.  No.  112,  Soziale  Rundschau  1912,  II.,  198)  and 
iith  June,  1912  (R.G.Bl.  No.  114,  Soziale  Rundschau  1912,  II.,  201),  and  also 
the  Decree  of  the  Ministry  of  Justice  of  nth  June,  1912  (Verordnungsblatt 
des  Justizminisieriums  No.  28). 

FRANCE.  A  Circular  of  the  Minister  of  Agriculture,  dated  15th  June, 
1910  (Title  E.B.  VII.,  p.  363,  No.  4)  deals  with  the  application  of  the  Act  of 
12th  July,  1909  (Title  E.B.  IV.,  p.  302,  No.  24),  respecting  family  property 
exempt  from  seizure. 

§§3  and  4  of  the  Financial  Act,  dated*  13th  July,  1911  (Text  E.B.  VII., 
P-  373>  No.  45),  modify  certain  provisions  of  the  Act  of  12th  April,  1906  (Text 
E.B.  I.,  p.  442,  No.  2),  amending  and  supplementing  the  Act  of  30th  November, 
1894,  respecting  cheap  dwellings.  According  to  §5  of  the  said  Act,  the  advan- 
tages granted  by  law  apply  to  houses  intended  for  tenement  dwellings  if  the 
actual  rental  value  of  each  tenement  does  not,  at  the  time  when  the  houses  are 
built,  exceed  the  amount  to  be  fiixed  every  five  years  for  each  Commune  by  a 
Committee,  the  amount  fixed  by  the  Committee  must  not  exceed  certain 
maximum  rates  separately  enumerated  in  the  Act,  nor  may  it  fall  below  such 
amount  by  more  than  one-quarter.  The  amending  Act  removes  the  fixings  of 
the  rental  value  by  communal  Committees  and  simply  stipulates  that  the 
advantages  granted  by  law  shall  only  apply  if  the  actual  rental  value  of  every 
tenement  does  not  exceed  the  legal  maximum. 
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The  Minister  of  Labour  announced,  by  an  Order  of  12th  January,  1911 
(Title  E.B.  VII.,  p.  367,  No.  27),  a  competition  in  connection  with  social  im- 
provement, in  which  certain  provident  organisations,  and  especially  those 
occupying  themselves  with  the  provision  of  cheap  dwellings,  are  invited  to 
take  part. 

GREAT  BRITAIN  &  IRELAND,  An  Act  dated  i8th  August,  1911 
(Title  E.B.  VII.,  p.  307,  No.  6)  amending  the  law  relating  to  labourers  in 
Ireland  [Labourers  (Ireland)  Acts,  1883-1906]  contains  provisions  respecting 
the  use  of  certain  funds  and  the  removal  of  unsuitable  dweUing  houses. 

SOUTH  AUSTRALIA.  By  an  Act  dated  7th  December,  1910  (Title 
E.B.  VII.,  p.  348,  No.  7),  the  Government  is  authorised  to  make  advances  to 
persons  of  limited  means  to  provide  homes  for  themselves.  Similar  Acts  in 
New  Zealand  [the  Workers'  DweUings  Act,  1905,  "with  subsequent  amendments 
consolidated  as  "  The  Workers'  Dwellings  Act,  1908  "  (No.  208  of  1908), 
Title  E.B.  v.,  p.  282,  No.  16]  and  in  Queensland  (the  Workers'  Dwellings  Act 
of  1909,  amended  by  an  Act  of  1912),  served  as  a  model  for  the  above  Act. 
Under  the  title  "  The  Advances  for  Homes  Fund  "  it  is  intended  to  create  a 
fund  administered  by  a  committee  of  trustees  of  the  South  Australian  Govern- 
ment Bank,  to  which  a  Government  contribution  not  exceeding  £100,000  is 
to  be  assigned  annually.  The  Ck)mmittee  may  make  advances  to  applicants 
whose  annual  income  does  not  exceed  ^£300,  for  the  provision  or  enlargement 
of  dwelling  houses,  the  purchase  of  houses  and  land  for  dwelling  purposes  and 
the  redemption  of  mortgages.  The  advance  must  not  exceed  four-fifths  of  the 
value  of  the  property  purchased  or  £500  altogether. 


2.5.  Administration. 

BELGIUM,  An  Act  dated  5th  March,  1912  (Title  E.B.  VII.,  p.  361, 
No.  18),  extends  until  April,  1913,  the  term  of  office  of  the  members  of  the 
Industrial  and  Labour  Coimcils  whose  mandates  terminated  in  April,  1912. 

FRANCE,  By  the  Act  dated  12th  March,  1910  (Text  E.B.  V.,  p.  376, 
No.  7),  the  miners'  delegates  are  entrusted  with  the  duty  of  notifying  any 
infringements  of  the  Acts  of  2nd  November,  1892  ;  30th  March,  1900  ;  and 
29th  June,  1905  (Text  F.B.  IV.,  p.  221,  No.  2)  and  of  §11  of  the  Act  of  13th 
July,  1906  (Text  E.B.  I.,  p.  185),  respecting  the  weekly  day  of  rest,  which  may 
come  to  their  notice  on  their  visits  of  inspection.  A  Ministerial  Circular, 
dated  20th  May,  1911  (Title  E.B.  VII.,  p.  369,  No.  39),  explains  this  function 
of  the  miners'  delegates. 

By  Order  of  the  Minister  of  Labour,  dated  22nd  June,  191 1  (Title  E.B. 
VII.,  p.  372,  No.  42),  a  permanent  commission  for  the  study  of  questions  relat- 
ing to  measures  of  precaution  against  industrial  unemplo3mient,  has  been 
created  in  the  Department  for  General  Statistics  (Statistique  g6n6rale  de  la 
France). 

The  composition  of  the  Board  of  State  Railways,  consisting  of  21  mem- 
bers, is  regulated  by  §56  of  the  Financial  Act  dated  13th  July,  1911  (Text 
E.B.,  VII.,  p.  374,  No.  47) ;  four  of  the  members  are  to  be  selected  from 
amongst  the  staff,  seven  from  amongst  the  Chambers  of  Commerce  and 
Agricultural  Societies,  and  the  remaining  members  from  amongst  the  members 
of  the  State  Council,  and  certain  branches  of  the  administration. 
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GERMANY.  Baden.  A  Ministerial  Order  of  27th  April,  1910  (Title  E.B. 
VII.,  p.  201,  No.  2),  regulates  the  inspection  of  boilers  and  repeak  the 
corresponding  Order  of  24th  October,  1891. 

The  Ministerial  Order  dated  25th  August,  1890,  with  respect  to  the 
installation  and  working  of  quarries  (Gesetz-  und  Verordnungsblatt  1890,  p. 
527)  enumerates  as  inspecting  authorities  the  "  Wasser-  und  Strassenbauin- 
spektion  "  (officers  for  the  inspection  of  water  supply  and  street  construction) 
and  the  "  technische  Behorde  "  (technical  authority).  According  to  an  Order 
dated  12th  December,  1910  (Title  E.B.  VII.,  p.  201,  No.  3),  the  factory  inspec- 
tors are  now  entrusted  with  the  functions  of  these  authorities.  §158  of  the 
administrative  regulations  in  pursuance  of  the  Industrial  Ck)de  is  also  corres- 
pondingly amended  in  the  form  published  on  31st  December,  1909  {Gesetzes- 
und  Verordnungsblatt  1910,  p.  5). 

Brunswick'  By  an  Order  dated  24th  February,  1910  (Title  E.B. 
VII.,  p.  203,  No.  i),  revoking  the  Order  No.  17  of  14th  April,  1894,  the  indus- 
trial inspection  referred  to  in  §1396  of  the  Industrial  Code,  is  entrusted  to  the 
Ducal  Industrial  Inspectors  in  Brunswick,  in  addition  to  the  ordinary  police 
authorities. 

Hamburg.  The  Mining  Act  dated  3rd  July,  1911  (Title  E.B.  VIT. 
p.  207,  No.  i),  contains  in  Chapter  VIII.,  some  stipulations  with  respect  to 
mining  inspectors.  The  inspecting  authority  for  mines,  consisting  of  eight 
members,  is  authorised  to  adopt  for  the  purpose  of  enforcing  the  regulations 
made  by  it  in  the  interests  of  pubHc  safety,  of  public  traffic,  and  of  the 
workers,  the  measures  referred  to  in  §19  of  the  Act  with  respect  to  the  relations 
between  the  administration  and  the  legal  authorities. 

Prussia.  A  Ministerial  Decree  dated  19th  July,  1911  (Title  E.B.  VII. 
p.  186,  No.  2),  has  reference  to  the  acceleration  of  the  procedure  when  approving 
industrial  undertakings.  Verbal  discussions  previous  to  and  during  the  pro- 
cedure are  to  be  encouraged  as  much  as  possible.  With  respect  to  the  con- 
ditions necessary  in  the  workers'  interest,  it  is  recommended  that  these  should 
be  drawn  up,  as  far  as  possible,  in  agreement  with  the  regulations  of  trade 
associations  concerning  the  prevention  of  accidents. 

GREECE.  The  Act  No.  3724  of  28th  April/iith  May,  1910,  respecting 
the  estabUshment  of  the  Ministrj^  of  National  Economy  (originally  the  Ministry 
of  Agriculture,  Commerce  and  Industry),  contemplated  in  §6  the  establish- 
ment of  a  Labour  Office,  which  was  to  be  subject  to  the  commercial  depart- 
ment. The  Government  Bill  introduced  in  Parliament  on  I4th/27th  June, 
1911,  had  the  object  of  organising  an  office  of  this  kind  in  detail,  and  of  estab- 
lishing at  the  same  time  a  Superior  Labour  Council.  The  Parliamentary  Com- 
mission (Mano's  report,  dated  28th  June/iith  July,  1911)  proposed  to  make 
this  office  into  an  independent  department.  TTiis  proposal  was  adopted  by 
Parliament.  The  Act,  pubhshed  on  I2th/25th  November,  1911  (Text  E.B. 
VII.,  p.  280)  defines  the  sphere  of  the  new  Department  of  Labour  and  Social 
Questions,  which  consists  of  a  Departmental  Chief,  a  Ministerial  Secretary, 
and  two  clerks,  and  has  the  duties  of  investigating  labour  conditions ;  inter- 
vening in  trade  disputes  with  a  view  to  prevention  or  concUiation  ;  instituting 
comparative  investigations  into  conditions  of  labour  in  Greece  and  abroad ; 
preparing  Bills  for  improving  the  hygienic  and  economic  conditions  of  the 
workers  ;  and  supervising  the  administration  of  labour  legislation  and  the  work 
of  mutual  societies,  trade  unions,  insurance  societies  and  guilds  of  employers 
and  workmen,  and  also  other  provident  institutions.      The  Superior  Labour 
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Council  consists  of  members  ot  the  Chamber,  representatives  of  the  administra- 
tive bodies,  of  scientific  institutions,  and  of  associations  of  interested  parties, 
and  has  to  be  consulted  in  all  matters  concerning  labour  conditions,  and  on 
Bills  for  the  regulation  of  labour  and  their  application. 

ITALY,  A  Decree  of  24th  February,  1910  (Title  E.B.  VII.,  p.  27,  No.  i), 
provides  that  the  General  Director  of  the  Merchant  Service  in  the  Ministry 
of  Marine  shall  be  ex  officio  a  member  of  the  Provident  and  Social  Insurance 
Council,  which  was  organised  by  the  Decrees  of  19th  January,  1905,  and 
20th  January,  i9io*(E.B.  V.,  Title,  p.  302,  No.  6 ;  Introduction,  p.  LXVIII). 

NETHERLANDS.  A  Decree  dated  i8th  July,  1911  (Title  E.B.  VII.- 
p.  37),  which  repeals  the  Decree  of  loth  August,  1909  (Title  E.B.  V.,  p.  137), 
modifies,  to  a  certain  extent,  the  composition  of  the  Ilird  and  IVth 
inspectorial  districts. 

By  a  Decree  dated  2nd  October,  1911  (E.B.  VII.,  p.  38)  some  of  the  pro- 
visions of  the  Decree  of  loth  August,  1909  (Text  E.B.  V.,  p.  137),  respecting 
the  official  districts  and  the  duties  of  labour  inspectors,  were  amended.  A 
new  office  is  created,  namely,  that  of  a  medical  officer  for  labour  inspection, 
who  is  to  co-operate  with  the  medical  adviser  in  his  official  work. 

SOUTH  AUSTRALIA,  Regulations  were  issued  for  the  administration 
of  the  Scaffolding  Inspection  Acts  of  21st  December,  1907  (Title  E.B.  III., 
p.  178,  No.  i)  and  nth  November,  1908  (Title  E.B.  V.,  p.  258,  No.  i),  on  2gth 
September,  1909  (Title  E.B.  VII.,  p.  348,  No.  5),  and  on  i6th  February,  1911 
(Title  E.B.  VII.,  p.  348,  No.  9). 

SPAIN,  In  order  to  relieve  the  corps  of  mining  engineers  (Cuerpo  de 
Ingenieros  de  Minas)  entrusted  with  the  work  of  inspection,  a  Decree  dated 
i6th  December,  1910  (Text  E.B.  VII.,  p.  396,  No.  i),  reorganises  the  inspection 
of  mines.  A  special  service  of  mining  poUce  is  created  for  10  districts,  the 
members  of  which  are  appointed  by  the  Minister  of  Public  Works,  and  which 
is  to  devote  itself  exclusively  to  the  inspection  of  mines  and  to  the  compilation 
of  minmg  statistics.  The  available  credits  did  not  allow  of  a  further  extension 
of  the  service  of  mining  poHce  ;  but  even  to  the  Hmited  extent  of  10  districts, 
the  stricter  mining  inspection  afEects  87  per  cent,  of  all  the  workers  in  mines. 

RUSSIA,  By  an  Order  dated  3rd/i6th  July,  1909  (Text  E.B.  VII., 
P-  395>  No.  i),  §65  of  the  instructions  to  factory  inspectors  and  §44  of  the 
instructions  to  mining  inspectors  are  amended.  According  to  the  new  pro- 
visions, the  inspectors  must  draw  up  official  reports  when  estabhshing  contra- 
ventions ;  if  the  contravention  is,  however,  proved  to  be  due  to  a  misinter- 
pretation of  the  law,  the  inspectors  must  explain  matters  to  the  contravening 
party  and  make  a  corresponding  note  in  the  inspection  book. 

[See  also  : — 2.<X),  German  Empire,  Netherlands,  New  South  V^^ales,  Saskatchewan. 
Victoria;  2.01,  Baden,  Greece;  2.02,  France;  2.03,  Netherlands;  2.04,  German  Empire: 
2.1 1,  Spain,  Victoria;  2.13,  Bavaria;  2.192,  United  Kingdom;  2.194,  Malta;  4.0,  Bel- 
gium ;  4.3,  France.] 

2.6.  Investigations. 

NORWAY,  The  Government  has  set  aside  in  the  Budget  for  1912-13 
a  certain  amount  for  the  work  of  a  Committee  which  is  to  investigate  the 
question  of  homework ;  this  is  a  result  of  the  Home  Work  Exhibition  heldjin 
Christiania  in  1911  (Soziale  Praxis  XXI.,  527). 
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3.    International  Workmen's  Insurance 

GERMAN  EMPIRE  AND  SWEDEN,  Treaty  of  Commerce  and 
Navigation,  dated  2nd  May,  1911.    (No.  3915  Reichs-Gesetzblatt  1911,  No.  38, 

p.  275.) 

The  Treaty  of  Commerce  and  Navigation,  concluded  between  the  German 
Empire  and  Sweden  on  2nd  May,  191 1,  contains  the  following  (§2) : — 

"  The  contracting  parties  undertake  to  examine  by  amicable  arrangement  the 
question  of  the  treatment  of  Swedish  workers  in  Germany  and  German  workers  in  Sweden 
in  respect  of  Workmen's  Insurance,  with  the  object  of  securing  to  the  workmen  of  either 
country,  in  the  other,  by  means  of  agreements  adapted  to  that  end,  treatment  which  gives 
them  as  far  as  possible  equal  advantages. 

Such  arrangements  shall  be  xaahe  by  special  agreement,  and  quite  apart  from 
the  coming  into  force  of  the  present  treaty." 

SWEDEN  AND  DENMARK.  In  this  connection  we  publish  the 
following  agreement  between  the  "  General  Association  of  Sick  Funds  of 
Sweden  "  ("  Sveriges  Allmanna  Sjukkasseforbund  ")  and  the  ''  United  Danish 
Central  Associations  of  Sick  Funds  '*  ("  De  samverkande  danske  central- 
foreningar  af  sjukkassor  "),  which  is  to  remain  in  force  until  such  time  as 
either  party  shall  give  one  year's  notice  to  the  contrary  from  ist  January : 

1.  In  the  sick  funds  belonging  to  the  two  above-named  chief  organisations, 
which  enter  voluntarily  into  the  arrangement,  members  of  Swedish  sick  funds  may, 
under  the  conditions  specified  in  |§i,  2  and  3,  transfer  their  residence  to  Denmark,  and, 
conversely,  members  of  Danish  sick  funds  may  transfer  their  residence  to  Sweden  in  such 
manner  that  they  may  be  received  directly  into  the  sick  funds  as  members  eligible  for 
benefits  without  entrance  fee,  without  regard  to  age  or  state  of  health,  and  without  any 
waiting  period,  with  respect  to  the  ordinary  benefits  of  the  funds. 

2.  The  conditions  in  connection  with  such  transference  are  the  following : — 

(a)  That  the  person  changing  residence  was  healthy  according  to  the  proofs 
furnished  at  the  time  of  entering  the  former  sick  fund  ; 

(6)  That  he  was  a  member  of  one  of  the  sick  funds  coming  under  the  scope  of 
this  arrangement  for  the  two  months  immediately  preceding,  and  that  he  had  paid 
his  contributions  up  to  the  day  of  his  removal ; 

{c)  That  he  is  giving  up  his  residence  in  his  former  place  of  abode,  and  is 
settling  down  within  the  district  of  the  new  sick  fund  ; 

{d)  That  he  brings  with  him  a  transfer-book  or  transfer-certificate  from  the 
sick  fund  which  he  is  leaving,  drawn  up  according  to  the  form  fixed  by  the  arrange- 
ment between  the  two  above-named  chief  organisations,  and  which  shall  prove 
amongst  other  things  that  the  person  in  question  had  been  a  member  of  the  sick 
fund  until  that  date,  and  is  not  in  debt  as  against  the  latter  ;  moreover,  the  book 
(certificate)  shall  contain  a  copy  of  the  sick  list  of  the  fund,  showing  for  how  long  a 
period  the  member  has  enjoyed  sick  benefit  during  the  current  year  and  the  two 
years  immediately  preceding ; 

{e)  That  the  person  changing  residence  shall  hand  over  the  transfer-book 
(certificate)  to  the  sick  fund  in  question  within  eight  days  of  his  arrival. 

3.  For  members  who  are  received  into  the  sick  fund  in  question  after  the  ist 
December,  191 1,  there  is  the  further  condition  for  transference,  viz. :  that  the  person 
changing  his  residence  shall  have  been  received  into  the  former  sick  fund  before  the 
completion  of  his  40th  year. 

4.  The  following  regulations  shall  also  apply  respecting  the  transfer  : — 

(a)  The  sick  fund,  from  which  the  transfer  mentioned  in  this  agreement  has 
been  made,  shall  be  freed  from  all  obligations  as  against  its  former  member  ; 

(6)  If  the  legislation  respecting  sick  funds  of  the  country  to  which  the  person 
in  question  is  transferred  prescribes  certain  conditions  as  to  membership,  or  as  to 
the  Tight  to  claim  a  certain  kind  of  sick  pay,  which  does  not  exist  in  the  other  country, 
then  the  person  changing  residence  must  submit  to  the  regulations  of  the  first  country  ; 

(c)  The  removal  shall  also  entail  the  right  or  obligation  respectively  to  insure 
in  given  cases  for  burial  money  ; 
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{d)  The  removal  shall  be  considered  as  having  taken  place  only  pro  forma, 
and  therefore  as  being  invalid,  il  the  person  in  question  only  removes  with  the  inten- 
tion to  consult  a  doctor  or  to  obtain  admittance  to  a  hospital,  clinic,  or  other  institu- 
tion for  the  sick. 

5.  Every  year  each  of  the  two  chief  organisations  shall,  before  the  end  of  January, 
prepare  a  register  of  the  sick  funds  belonging  to  the  organisation  which  have  entered 
into  the  agreement.  Within  the  said  period,  this  register  shall  be  sent  to  the  chief 
organisation  of  the  other  country,  which  shall  immediately  publish  it  and  communicate 
it  to  the  sick  funds  participating  in  the  arrangement  in  such  manner  as  it  may  decide. 

6.  Any  differences  arising  between  Swedish  and  Danish  sick  funds  respecting  trans- 
fers  shall  be  decided  upon  by  the  chief  organisations  of  both  countries.  The  decision 
shall  be  binding  on  both.  Should  the  parties  be  unable  to  arrive  at  an  agreement,  the 
Sick  Funds  Inspector  of  the  country  to  which  the  transference  has  been  made  shall  be 
competent  to  make  the  decision. 

7.  This  arrangement,  together  with  later  amendments  of  the  same,  shall  be  approved, 
in  order  to  be  valid,  by  the  supreme  sick  funds  authorities  of  both  countries. 

The  above  Agreement  shall  come  into  force  on  ist  January,  19 12. 

[See  also  : — 4.2  France.  United  Kingdom,  Hungary.] 


4.    National  Workmen's  Insurance 

4.0.    SICKNESS  INSURANCE. 

GERMAN  EMPIRE.  The  following  administrative  regulations*  in 
pursuance  of  the  German  Imperial  Insurance  Code  (Title  and  editions, 
E.B.  VI.,  p.  231,  No.  i)  have  been  issued  : — 

Notification  respecting  the  procedure  of  engaging  and  dismissing  workers  and 
officials  of  sick  funds,  as  well  as  disputes  arising  out  of  their  working  conditions.  Dated 
1st  August,  191 1.     (Title  E.B.  VII.,  p.  5,  No.  i.) 

Notification  respecting  the  further  period  of  office  of  the  temporary  members  of 
the  State  Insurance  Office  from  the  ranks  of  employers  and  insured  persons.  Dated. 
2nd  August,  191 1.     (Zentralblatt  fur  das  Deutsche  Reich  191 1,  p.  444-) 

Notification  respecting  the  form  of  receipt-cards  for  invalidity  insurance  and  the 
insurance  of  dependants,  and  the  cancelling  and  destruction  of  contribution  stamps  and 
supplementary  stamps.     Dated  loth  November,  191 1.     (Reichs-Gesetzblatt  191 1,  No.  58, 

P-  937-) 

Notification  respecting  the  further  period  of  office  of  representatives  of  employers 

and  insured  persons  in  the  Insurance  institutions.     Dated  25tn  November,  191 1.     (Zen- 
tralblatt fur  das  Deutsche  Reich  191 1,  p.  725.) 

Notification  in  regard  to  the  procedure  before  the  Imperial  Supervisory  Board 
for  private  insurance  in  cases  where  §1321,  paragraph  3,  sentence  2,  of  the  Imperial 
Insurance  Code,  is  applicable.     Dated  20th  December,   191 1.     (Title  E.B.  VII.,  p.   16, 

No.  7.) 

Notification  respecting  the  temporary  regulations  in  regard  to  invalidity  insurance 
and  the  insurance  of  dependants  in  accordance  with  the  Imperial  Insurance  Code.  Dated 
2ist  December,  191 1.     (Title  E.B.  VII.,  p.  16,  No.  8.) 

Notification  in  regard  to  temporary  regulations  in  pursuance  of  the  Imperial 
Insurance  Code.     Dated  22nd  December,   191 1.     (Title  E.B.  VII.,  p.   16,  No.  9.) 

Notification  in  regard  to  temporary  regulations  in  pursuance  of  the  Imperial 
Insurance  Code.     Dated  23rd  December,  191 1.     (Title  E.B.  VII.,  p.   16,  No.  10.) 

Order  in  regard  to  the  management  and  procedure  of  the  Imperial  Insurance 
Office.     Dated  24th  December,   191 1.     (Title  E.B.  VII.,  p.   17,  No.   12.) 

Order  in  regard  to  the  fees  of  solicitors  in  proceedings  before  the  Insurance  Authori- 
ties.    Dated  24th  December,  191 1.     (Title  E.B.  VII.,  p.  17,  No.  13.) 

Order  in  regard  to  the  management  and  procedure  of  the  Superior  Insurance 
Offices.     Dated  24th  December,  191 1.     (Title  E.B.  VII.,  p.  17,  No.  14.) 

Order  in  regard  to  the  management  and  procedure  of  Insurance  Offices.  Dated 
24th  December,  191 1.     (Title  E.B.  VII.,  p.  18,  No.   15.) 

♦  See  the  separate  reprints  of  German  Imperial  Acts.  Administrative  Orders 
respecting  the  Imperial  Insurance  Code.  Edited  by  Geh.  Justizrat  Prof.  Dr.  Karl  Gareis. 
(Published  by  Emil  Roth,  Giessen,  191 2,  M.i.) 
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Notification  in  regard  to  the  official  publication  of  fundamental  decisions  by  the 
Imperial  Insurance  Office.     Dated  30th  December,  191 1.     (Title  E.B.  VII.,  p.  18,  No.  i6.> 

Notification  respecting  the  administration  of  §1419.  paragraphs  (2)  and  (5)  of  the 
Imperial  Insurance  Code.  Dated  8th  January,  19 12.  (Zentralblatt  fur  das  Deutsche 
Reich  191 2,  p.  8.) 

Notification  relating  to  the  method  adopted  for  engaging,  giving  notice,  and  dis- 
missing employees  and  officials  of  sick  funds,  and  in  the  case  of  disputes  arising  out  of 
their  service  conditions.     Dated  12th  January,  19 12.     (Title  E.B.  VII.,  p.  183,  No.  i.) 

Notification  relating  to  the  invalidity  and  survivors'  insurance  of  German 
employees  of  foreign  States,  and  of  such  persons  as  are  not  subject  to  the  jurisdiction  of  th& 
German  Courts.     Dated  6th  March.  1912.     (Text  E.B.  VII.,  p.  183,  No.  2.) 

Notification  relating  to  the  collection  of  contributions  for  the  invalidity  and  sur 
vivors'  insurance  of  German  subjects  who  are  employed  abroad  by  an  official  agency  of 
the  Empire  or  a  Federal  State  or  by  the  directors  or  members  of  the  same.  Dated  6th 
March,  1912.     (Text  E.B.  VII.,  p.  182,  No.  3.) 

Notification  concerning  the  procedure  when  engaging,  giving  notice  to,  and 
dismissing  employees  and  officials  of  sick  funds,  as  well  as  in  cases  of  disputes  arising  out 
of  their  employment.     Dated  20th  May,  19 12.     (Title  E.B.  VII.,  p.  298,  No.  3.) 

The  following  regulations  have  been  issued  by  the  Federal  States  in 
pursuance  of  the  Imperial  Insurance  Code  : — 

PRUSSIA,  Notification  in  regard  to  the  carrying  out  of  the  Imperial  Insurance 
Code.  Dated  7th  December,  191 1  (Title  E.B.  VII.,  p.  186,  No.  7) ;  BA  VARIA  :  Royal 
Decree  relating  to  the  Provincial  Insurance  Office  and  the  Insurance  Institutes.  Dated 
29th  December  191 1  (Title  E.B.  VII.,  p.  199,  No.  3) ;  Notification  in  regard  to  the  execu- 
tion of  the  Imperial  Insurance  Code  and  the  Introductory  Act  promulgated  in  connec- 
tion therewith.  Dated  29th  December,  191 1  (Title  E.B.  VII.,  p.  199,  No.  4) ;  WURTTEM^ 
BERG  :  Order  of  the  Ministry  of  the  Interior  relating  to  the  execution  of  the  Fourth 
Book  of  the  Imperial  Insurance  Code.  Dated  13th  December,  191 1  (Title  E.B.  VII., 
p.  201) ;  BADEN  :  Notification  relating  to  the  introduction  of  the  Imperial  Insurance 
Code  with  respect  to  the  provisional  appointment  of  the  insurance  authorities.  Dated 
1 6th  December,  191 1  (Title  E.B.  VII.,  p.  201,  No.  4) ;  Notification  relating  to  the  Statutes 
of  the  Provincial  Insurance  Institute  of  Baden.  Dated  i8th  December,  191 1  (Title 
E.B.  VII.,  p.  201,  No.  5) ;  HESSE  :  Order  relating  to  the  carrjring  out  of  the  Imperial 
Insurance  Code.  Dated  i6th  December,  191 1  (Title  E.B.  VII.,  p.  202,  No.  4);  Order 
relating  to  the  carrying  out  of  the  Fourth  Book  of  the  Imperial  Insurance  Code.  Dated 
i6th  December,  191 1  (Title  E.B.  VII.,  p.  203,  No.  5) ;  Notification  relating  to  the  carrying 
out  of  the  Fourth  Book  of  the  Imperial  Insurance  Code.  Dated  21st  December,  191 1 
(Title  E.B.  VII.,  p.  203,  No.  6) ;  Notification  relating  to  the  provisional  appointment  of 
the  Insurance  Authorities.  Dated  27th  December,  191 1  (Title  E.B.  VII.,  p.  203,  No.  7) ; 
BREMEN  :  Order  of  the  Senate  for  carrying  out  §7  of  the  Introductory  Law  to  the 
Imperial  Insurance  Code.  Dated  30th  November,  191 1  (Title  E.B.  VII.,  p.  208,  No.  7) ; 
Order  relating  to  the  method  of  contribution  in  accordance  with  the  Fourth  Book  of  the 
Imperial  Insurance  Code  (Invalidity  and  survivors'  insurance).  Dated  14th  December, 
191 1  (Title  E.B.  VII.,  p.  208,  No.  8);  Order  relating  to  the  supervisory  powers  of  the 
I^ovincial  Insurance  Institutes  of  the  Hanse  Towns  vdth  respect  to  the  paying-in  offices. 
Dated  14th  December,  191 1  (Title  E.B.  VII.,  p.  208,  No.  9) ;  Order  of  the  Chief  Police 
Administration  for  carrying  out  §5,  paragraph  2,  of  the  Order  of  the  Senate  relating  to 
the  method  of  contributing  in  accordance  with  the  Fourth  Book  of  the  Imperial  Insurance 
Code  (invalidity  and  survivors'  insurance).  Dated  14th  December,  191 1  (Title  E.B. 
VII.,  p.  208,  No.  10) ;  Order  relating  to  the  competency  of  the  authorities  in  accordance 
with  the  Imperial  Insurance  Code.  Dated  31st  December,  191 1  (Title  E.B.  VII.,  p.  209, 
No.  11). 

Ad  concerning  the  repeal  of  the  Friendly  Societies  Act  of  20th 
December,  1911  (Text  E.B.  VII.,  p.  13,  No.  6).  For  the  purpose  of  removing 
the  many  abuses  which  had  occurred  in  friendly  societies  (such  as  excessive 
cost  of  administration,  cavilling  manner  of  deaUng  with  and  refusing  the 
payment  of  claims  for  sick  pay  and  such  like  ;  abuses  in  advertising,  etc.). 
an  attempt  had  already  been  made  in  1905  (Bill  No.  29,  II.  Session,  1905-6) 
to  repeal  the  existing  Act  respecting  registered  friendly  societies  of  7th 
April,  1876,  to  ist  June,  1884  (Reichsgesetzblatt,  1876,  p.  125,  1884,  P-  54) 
and  to  bring  the  registered  friendly  societies  under  the  operation  of  the  regu- 
lations of  the  Act  concerning  private  insurance  undertakings,  dated  12th  May, 
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1901  ("  Versicheningsaufsichtsgesetz,"  Reichsgesetzblatt  1901,  p.  139).  This 
Bill  failed  to  pass,  after  having  been  discussed  by  Commission  XIII.  of  the 
Reichstag  (Dnicksachen  No.  489).  The  same  thing  occurred  with  a  second 
Bill  in  the  Session  of  1907  (No.  401).  A  new  Bill  submitted  to  the  Reichstag 
on  28th  January,  1911  (No.  683)  aimed  at  the  same  object,  but  its  operation 
was  more  circumscribed  than  that  of  the  earUer  Bills,  which  also  regulated  the 
relations  of  registered  friendly  societies  to  the  system  of  workmen's  insurance 
established  by  imperial  legislation,  and  in  particular  to  the  sickness  insurance, 
a  matter  which  was  dealt  with  by  the  Imperial  Insurance  Code  (§528 
et  seq.).  The  Reichstag  postponed  the  discussion  of  the  Bill  in  May,  1911. 
In  the  autumn  of  1911  the  essential  parts  of  the  Bill  were  passed  against  the 
votes  of  the  Social  Democrats,  who  were  in  favour  of  an  amended  Act  for  the 
removal  of  the  existing  abuses  while  maintaining  the  Friendly  Societies  Act  and 
the  powers  of  self-administration  of  the  friencUy  societies. 

The  new  Act  provides,  first  of  all,  for  the  repeal  of  the  Friendly  Societies 
Act,  and  the  placing  of  the  friendly  societies  under  the  Act  of  12th  May, 
1901  (§§i  and  2).  The  provisions  of  the  law  relating  to  registered  friendly 
societies  is  to  apply  in  future  to  Mutual  Sickness  Insurance  Societies  (§3).  In  so 
far  as  the  payments  of  these  societies  remain  within  the  hmits  of  the  payments 
permitted  or  prescribed  for  sick  funds  (§532,  with  §193  RVO)  they  are  to  be 
regarded  (§6)  as  "  minor  societies  "  (§53  of  the  Act  of  12th  May,  1901). 
Existing  friendly  societies  do  not  require  permission  under  the  Act  of  12th 
May,  1901,  for  the  carrying  on  of  their  business  within  the  limits  hitherto 
allowed  by  the  fact  of  their  having  been  approved  (§9). 

The  importance  of  this  change  in  the  legal  position  is  to  be  found  chiefly 
in  the  fact  that,  according  to  the  Friendly  Societies  Act,  approval  of  a  certain 
fund  can  only  be  refused  if  its  rules  do  not  satisfy  the  requirements  of  that  Act. 
On  the  other  hand,  the  Mutual  Sickness  Insurance  Societies,  in  order  to  carry  on 
their  business  and  be  recognised  as  competent,  will  require  permission  which 
will  have  to  be  refused,  inter  alia,  in  cases  in  which  the  interests  of  the  insured 
are  not  sufficiently  safeguarded  or  the  permanent  satisfaction  of  claims  for 
sick  pay  not  sufficiently  proved,  or  in  which  certain  facts  justify  the  assump- 
tion that  business  is  not  carried  on  in  accordance  with  the  law  or  morality 
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(gute  Sitten)  (§§4,  7,  15,  Act  of  12th  May,  1901).  Accordingly,  the  inspection 
authority  will  have,  in  future,  to  supervise  also  the  whole  conduct  of  affairs, 
and  may  even  issue  orders  for  removing  any  abuses  liable  to  endanger  the 
interests  of  the  insured  or  by  which  the  conduct  of  the  business  may  become 
contrary  to  moraUty  (§§64  to  69).  Rules  have  been  laid  down,  however,  for 
the  procedure  in  connection  with  the  granting  or  withdrawal  of  the  permission, 
as  well  as  for  all  important  decisions  of  the  inspection  authorities,  which  pro- 
vide all  possible  legal  guarantees  that  the  matter  will  be  judged  on  its  merits 
(§§73,  74,  84).  As  *'  minor  societies,"  in  contradistinction  to  the  large  societies, 
the  Mutual  Sickness  Insurance  Societies  will  enjoy  a  number  of  concessions  by 
virtue  of  the  Act  (§53),  whilst  certain  other  facilities  may  be  granted  to  them, 
according  to  the  discretion  of  the  inspection  authority  (§124).  The  above 
holds  good  also  with  regard  to  the  "  registered  '*  friendly  societies  ;  it  is  to  be 
left  to  the  Governments  of  the  States  to  make  friendly  societies  established  in 
virtue  of  the  law  of  a  State  subject  to  the  Act  of  12th  May,  1901. 

The  points  in  which  the  Act  differs  from  or  supplements  the  Bill  are  the 
following  : — As  regards  the  present  insurance  societies,  reUgious  or  political  con- 
victions, and  activity  outside  their  official  duties,  and  the  exercise  of  the  right  of 
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association,  as  long  as  no  infringement  of  the  law  takes  place,  is  not  to  be  re- 
garded as  a  reason  for  refusing  permission  to  carry  on  business,  nor  as  endanger- 
ing the  interests   of   the  insured,  nor  as  a  conduct  of   business  contrary  to 
morality,  within  the  meaning  of  the  Act  respecting  private  insurance  \mdertalangs 
(§4).  Insurance  societies,  whose  payments  remain  within  the  limits  of  §508  of  the 
Imperial  Insurance  Code,  are  to  be  recognised  in  any  case  as  minor  societies 
within  the  meaning  of  §53  of  the  Act  respecting  private  insurance  undertakings, 
if  they  do  not  grant  any  death  benefit,  or  if  such  benefit  does  not  exceed  300 
marks  (§6).     For  convening  the  general  meeting  of  such  societies  and  for 
arranging  the  date  of  the  election  of  representatives  of  the  insured  persons, 
certain  periods  (four  weeks)  are  fixed,  and  the  representatives  elected  are 
allowed,  in  accordance  with  the  more  detailed  stipulations  of  the  rules  of  the 
society,  the  reimbursement  of  their  travelling  expenses  within  the  territory  of 
the  Empire,  other  expenses  and  loss  of  wages.    Moreover,  the  prohibition  of 
taking  legal  proceedings  for  the  recovery  of  benefits  by  members  of  the  societies 
is  declarSi  inadmissible,  and  regulations  concerning  arbitration  in  connection 
with  such  claims  are  declared  valid  only  on  condition  that  the  arbitration 
shall  not  be  binding  on  the  member,  unless  he  fails  to  take  legal  proceedings 
within  one  month  from  the  announcement  of  the  award  (§5).    The  amount  to 
be  placed  every  year  to  the  credit  of  the  reserve  fund  until  this  attains  the 
prescribed  total  has  been  reduced  to  a  minimum  of  one-twentieth  (instead  of 
the  one-tenth  in  the  Bill)  of  the  annual  amount  of  the  members*  subscriptions 
(§6).    In  §10,  as  a  necessary  consequence  of  the  Act  itself,  the  corresponding 
provisions  of  the  Act  respecting  insurance  agreements  of   30th  May,  1908 
(R.G.BL,  p.  263),  and  of  its  Introductory  Act,  are  declared  apphcable.     Finally, 
in  order  to  provide  against  abuses,  §11  subordinates  the  decisions  of  the  regis- 
tered friendly  societies,  in  connection  with  their  dissolution  and  amalgamation 
with  other  imdertakings,  to  the  approval  of  those  authorities  which  would  be 
competent  if  the  registered  friendly  societies  came  under  the  Act  respecting 
private  insurance  imdertakings.     In  order  to  secure  the  attainment  of  its 
object,  this  regulation  came  into  force  at  once  and  simultaneously  with  the 
publication  of  the  Act,  whilst  the  date  of  the  coming  into  force  of  the  rest  of 
the  Act  is  to  be  fixed  by  an  imperial  Decree  with  the  consent  of  the  Federal 
Council,  and  according  to  the  preamble  to  the  BiU,  is  intended  to  be  the  same 
as  that  for  the  provisions  of  the  Imperial  Insurance  Code  respecting  sickness 
insurance. 

A  Decree  dated  13th  May,  1912.  (Text  E.B.  VII.,  p.  295,  No.  i)  fixes  the 
date  of  the  coming  into  force  of  the  Act  as  ist  Jime,  1912. 

GREAT  BRITAIN  AN  IRELAND.  National  Insurance  Act  of  j6th 
December,  191 1.  (An  ofiicial  Edition  is  published  at  6d.  by  Wyman  &  Sons, 
Fetter  Lane,  London.) 

Introduction.  The  Insurance  Bill  was  introduced  into  the  House  of 
Commons  by  the  Chancellor  of  the  Exchequer  (Mr.  Lloyd  George)  on  4th 
May,  1911.*  It  was  one  of  the  most  compHcated  measures  ever  cfiscussed  in 
the  British  Parhament,  but,  forced  through  with  the  aid  of  the  closure,  it 
received  the  Royal  Assent  on  nth  December,   1911,  and  came  into  force  on 


♦  Copy  of  memorandum  explanatory  of  the  Bill  (Treasury  Chambers,  8th  May, 

191 1  ;  London :  Wyman  &  Sons). See  also  report  of  the  Actuaries  in  relation  to  the 

scheme  of  Insurance  against  Sickness,  Disablement,  etc.,  embodied  in  the  National 
Insurance  Bill,  191 1  (London,  191 1  :  Wyman  &  Sons). Copy  of  Memorandum  on  Sick- 
ness and  Invalidity  Insurance  in  Germany  (London,  191 1  :  Wyman  &  Sons). 
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15th  July,  1912.  The  Act  is  entitled  "  An  Act  to  provide  for  insurance  against 
loss  of  health,  and  for  the  prevention  and  cure  of  sickness  and  for  insurance 
against  unemplojnment,  and  for  ptirposes  incidental  thereto/'  The  Act  afEects 
about  14  million  people,* and  it  was  estimated  that  the  cost  for  1912-13  would 
be  about  £6,000,000  and  in  1913-14  about  £15,000,000.  It  is  now  certain 
that  the  cost  will  be  considerably  more,  and  already  £1,800,000  has 
been  asked  for  and  voted.  The  Bill  had  occupied  the  attention  of  oflGicials 
for  two  and  a  half  years  before  its  introduction  in  the  House  of  Commons,  but 
during  its  passage  it  was  drastically  amended,  especially  as  regards  married 
women,  the  adnunistration  of  medical  benefit,  and  the  position  of  the  deposit 
contributors.  Its  two  main  principles  are  compulsory  insurance  and  con- 
tributory insurance,  the  pajnuents  being  divided  between  the  worker,  the 
employer  and  the  State.  The  Bill  was  heartily  welcomed  by  all  parties  at  its 
introduction.  Subsequently,  however,  it  met  with  severe  criticism,  and, 
iSnally,  at  the  third  reading,  the  Opposition  entered  a  strong  protest  against 
what  they  considered  the  inadequacy  of  its  discussion  and  refused,  with  two 
or  three  exceptions,  to  vote.  The  third  reading  was  carried  by  344  votes 
against  21. 

The  following  summary  of  the  arrangement  of  the  clauses  gives  some  idea 
of  the  Act : — 

PART  /. 
National  Health  Insurance. 

Insured  Persons. 

1.  Insured  persons. 

2.  Exemptions. 

Contributions. 

3.  Contributions  by  insured  persons,  employers  and  the  Treasury. 

4.  Rates  and  rules  for  contributions  by  employed  contributors  and  their 

employers. 

5.  Rates  and  roiles  for  contributions  by  voluntary  contributors. 

6.  Change  from  volimtary  rate  to  employed  rate  and  vice  versa. 

7.  Power  to  make  regulations  for  the  payment  of  contributions. 

Benefits. 

8.  Benefits. 

9.  Reduced  rates  of  benefit  in  certain  cases. 

10.  Reduced  rates  of  benefits  where  contributions  are  in  arrear. 

11.  Provisions  in  the  case  of  contributors  entitled  to   compensation  for 

damages. 

12.  Provisions  in  the  case  of  contributors  who  are  inmates  of  hospitals,  etc. 

13.  Power  to  vary  benefits  in  certain  cases. 


♦  The  namber  of  persons  covered  by  the  BUI  was  estimated  bn  Mr.  Lloyd  George 
on  4th  May.  191 1  (Parliamentary  Debates,  191 1,  H.C,  Vol.  25,  col.  627),  as  follows  : — 

Men.                      Women.  Total. 

Compulsorily  Insured         ..                   9,200,000  ..       3,900,000  ..      13,100,000 

Voluntarily  Insured                        . .          600,000  . .           200,000  . .           800,000 

Boys.  Girls. 

Young  Persons        . .          , .          . .          500,000  . .          300,000  . .          800,000 

Total       . .        14,700,000 
{i.e..  33  per  cent,  of  the  total  population.) 

The  Act  (§1)  excludes  young  persons  under  16  [i.e.,  800,000). 
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Administration  of  Benefits. 

14.  Benefits  to  be  administered  by  approved  societies  or  the  Insurance  Com- 

mittee. 

15.  Administration  of  medical  benefit. 

16.  Administration  of  sanatoriiun  benefit. 

17.  Power  to  extend  sanatorium  benefit  to  dependants. 

18.  Administration  of  maternity  benefit. 

19.  Punishment  of  husband  in  certain  cases  of  neglect. 

20.  Re-insurance  for  the  purposes  of  maternity  benefit. 

21.  Power  to  subscribe  to  hospitals,  etc. 

22.  Power  of  councils  of  boroughs  and  districts  to  contribute  to  certain 

expenditure  on  medical  and  sanatorium  benefits. 

Approved  Societies. 

23.  Conditions  for  the  approval  of  approved  societies. 

24.  Power  of  societies  to  undertake  business  under  Part  I. 

25.  Special  provisions  for  employers'  provident  fimds,  etc. 

26.  Security  to  be  given  by  approved  societies. 

28.  Secessions,  etc. 

29.  Withdrawal  of  approval. 

Membership  of  Approved  Societies  and  Transfer  of  Members. 

30.  Admission  of  insured  persons  to  membership  in  approved  societies. 

31.  Transfer  from  one  approved  society  to  another. 

32.  Transfers  to  foreign  and  colonial  societies. 

33.  Transfer  values  of  emigrants  who  remain  members  of  approved  societies. 

34.  Prohibition  against  double  insurance. 

Accounts  :    Valuations  :    Surplus  and  Deficit, 

35.  Approved  societies  to  keep  proper  accounts. 

36.  Valuations  of  approved  societies. 

37.  Surplus. 

38.  Deficit. 

39.  Pooling  arrangements  in  the  case  of  small  societies. 

40.  Special  provisions  with  regard  to  societies  with  branches. 

41.  Power  to  separate  men's  and  women's  funds. 

Deposit  Insurance, 

42.  Provisions  as  to  deposit  contributors. 

43.  Transfer  from  approved  society  to  deposit  insurance  and  vice  versa. 

Provisions  as  to  Special  Classes  of  Insured  Persons. 

44.  Special  provisions  with  respect  to  married  women. 

45.  Special  provisions  as  to  aUens. 

46.  Special  provisions  with  regard  to  persons  in  the  Naval  and  Military  Service 

of  the  Crown. 

47.  Special  provisions  where  employer  is  liable  to  pay  wages  during  sickness. 

48.  Special  provisions  as  to  the  Mercantile  Marine. 

49.  Provisions  as  to  persons  over  65  at  commencement  of  Act. 

50.  Special  provisions  as  to  seasonal  trades. 

51.  Special  provisions  as  to  inmates  of  charitable  homes,  etc. 

52.  Special  provision  as  to  persons  becoming  certificated  teachers. 

53.  Application  to  other  persons  in  the  service  of  the  Crown. 
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Financial  Provisions, 

54.  National  Health  Insurance  Fund. 

55.  Reserve  values. 

56.  Transactions  between  the  Insurance  Commissioners  and  societies. 

Insurance  Commissioners :   Advisory  Committee, 

57.  Constitution  of  Insurance  Commissioners,  appointment  of  inspectors,  etc. 

58.  Appointment  of  Advisory  Conmiittee. 

Insurance  Committees, 

59.  Appointment  of  Insurance  Committees. 

60.  Powers  and  duties  of  Insurance  Conmiittees. 

61.  Income. 

62.  Local  Medical  Committees. 

Excessive  Sickness. 

63.  Inquiries  into  causes  of  excessive  sickness,  etc. 

Supplementary  Provisions. 

64.  Provision  of  sanatoria,  etc. 

65.  Power  to  Insurance  Commissioners  to  make  regulations,  etc. 

66.  Determination  of  questions  by  Insurance  Commissioners. 

67.  Disputes. 

68.  Protection  against  distress  and  execution  in  certain  cases. 

69.  OfEences. 

70.  Civil  proceedings  against  employer  for  neglecting  to  pay  contributions. 

71.  Repajnment  of  benefits  improperly  paid. 

72.  Provisions  as  to  application  of  existing  funds  of  friendly  societies. 

73.  Provisions  as  to  existing  employers*  provident  funds. 

74.  Provisions  as  to  minors  who  are  members  of  approved  societies. 

75.  Power  for  societies  to  register  under  Friendly  Societies  Act,  1896. 

76.  Application  of  Acts  of  Parliament  to  approved  societies  and  sections. 

77.  Powers  of  the  Local  Government  Board. 

78.  Power  to  remove  difficulties. 

79.  Interpretation. 

80.  Application  to  Scotland. 

81.  Application  to  Ireland. 

82.  Establishment  of  Commissioners  for  Wales. 

83.  Joint  Committee  of  Commissioners. 

PART    II, 


Unemployment  Insurance. 

84.  Right  of  workmen  in  insured  trades  to  imemployment  benefit. 

85.  Contributions  by  workmen,  employers  and  the  Treasury. 

86.  Statutory  conditions  for  receipt  of  imemplojnment  benefit. 

87.  Disquahfications  for  imeniployment  benefit. 

88.  Determination  of  claims. 

89.  Appointment  of  umpire,  insiu-ance  officers,  inspectors,  etc. 

90.  Courts  of  referees. 

91.  Regulations. 

92.  Unemployment  fund. 

93.  Treasury  advances. 
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94.  Refund  of  part  of  contributions  paid  by  employer  in  the  case  of  workmen 

continuously  employed. 

95.  Repayment  of  part  of  contributions  by  workmen  in  certain  cases. 

96.  Refimd  of  contributions  paid  in  respect  of  workmen  working  short  time. 

97.  Saving  for  occasional  emplojmient  in  rural  neighbourhoods. 

98.  Payment  of  contributions  in  case  of  Reservists  or   Territorials   during 

training. 

99.  Provisions  with  respect  to  workmen  engaged  through  labour  exchanges. 

100.  Subsidiary  provisions, 

loi.  Offences  and  proceedings  for  recovery  of  contributions,  etc. 

102.  Periodical  revision  of  rates  of  contribution. 

103.  Power  to  extend  to  other  trades. 

104.  Exclusion  of  subsidiary  occupations. 

105.  Arrangements  with  associations  of  workmen  in  insured  trade  who  make 

payments  to  members  whilst  unemployed. 

106.  Repayments  to  associations  who  make  payments  to  persons,  whether 

workmen  in  insured  trade  or  not,  whilst  unemployed. 

107.  Interpretation  and  appKcation. 
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General. 

108.  Provisions  as  to  stamps. 

109.  Outdoor  relief. 

no.  Priority  of  claims  for  contributions  due  by  bankrupt  employers. 

111.  Benefits  to  be  inalienable. 

112.  Powers  of  inspectors. 

113.  Procediu'e  for  making  special  orders. 

114.  Provisions  as  to  birth  certificates. 

115.  Short  title  and  commencement. 
Schedules. 

As  far  as  the  Health  Insurance  is  concerned,  the  Act  has  two  objects — 
first,  to  insure  the  whole  of  the  industrial  population  against  sickness  and 
invalidity,  and  secondly,  to  prevent  sickness  as  far  as  possible.  The  pro- 
visions of  this  part  of  the  Act  created  the  greatest  interest  and  controversy, 
while  the  provisions  of  the  part  relating  to  unemplojmient  passed  comparatively 
unnoticed.  An  interesting  feature  of  the  scheme  is  the  attempt  to  grapple 
with  sickness  due  to  preventible  causes.  The  Act  provides  that  when  the 
Insurance  Commissioners  or  Approved  Society  or  Insurance  Committee  find 
that  there  has  been  excessive  sickness  in  any  place,  and  that  the  excess  is  due 
to  the  conditions  or  nature'  of  their  emplojmient,  to  bad  housing  or  insanitary 
conditions,  or  to  a  bad  water  supply  or  to  the  neglect  of  any  person  or  authority 
to  enforce  any  Act  relating  to  these  matters,  they  may  make  a  claim  against 
the  defaulting  person  or  authority. 

The  provisions  regarding  maternity  benefit  for  insured  married  women 
were  regarded  as  unfair.  (See  §XV.,  d.)  In  the  original  scheme,  unemployed 
married  women  lost  all  the  benefits  of  their  insurance  before  marriage  unless, 
as  widows,  they  again  became  employed  within  the  meaning  of  the  Act.  It 
was  pointed  out  by  women's  organisations  that,  as  far  as  figures  were  available, 
they  showed  that  only  four  to  five  per  cent,  of  widows  did  return  to  em- 
ployment, so  that  compulsory  insurance  for  women  on  these  terms  was  a 
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great  hardship.  During  the  autumn  Session,  the  provisions  affecting  women 
were  re-cast,  and  the  new  scheme  enabled  married  women  to  participate 
in  the  benefits  of  the  Act  either  by  voluntary  insurance  or  by  obtaining 
during  marriage  two-thirds  of  the  amount  of  their  transfer  value  in  certain 
benefits.  The  scheme  for  deposit  contributors  (see  §XVIII.)  was  felt  to  be 
very  unsatisfactory.  Strictly  speaking,  it  was  not  insurance  at  all,  since 
no  more  could  be  drawn  in  benefits  than  stood  to  the  credit  of  the  individual 
contributor.  As  a  compromise,  its  operation  was  limited  to  a  period  of  three 
years,  so  that  it  will  be  revised  in  January,  1915.  The  Government  also  made 
amendments  establishing  separate  Commissioners  and  funds  for  Scotland, 
Ireland  and  Wales. 

There  was  a  long  controversy  with  the  doctors  in  regard  to  the  administra- 
tion of  medical  benefit,  which  consists  of  free  medical  attention  and  medicine. 
The  original  idea  was  that  the  Approved  Societies,  consisting  of  Friendly 
Societies,  Trade  Unions,  etc. — ^through  which  the  administration  of  the  Act  is 
largely  carried  out — should  make  their  own  arrangements  with  the  doctors, 
as  they  had  done  in  the  past,  for  attending  the  insured  members  of  their 
societies,  and  that  the  Insurance  Committees  (see  §XXfe)  should  do  the  same 
for  the  deposit  contributors.  The  doctors  objected  to  being  imder  lay  control, 
and  alleged  that  the  friendly  societies  system  had  had  very  bad  results  in  the 
past.    The  doctors  also  made  the  following  demands  : — 

(i)  An  income  Hmit  of  £2  a  week  for  those  entitled  to  medical  benefit. 

(2)  Free  choice  of  doctor  by  the  patient,  subject  to  the  consent  of  the 

doctor  to  act. 

(3)  Adequate  medical  representation  among  the  Insurance  Conmiis- 

sioners,  the  Central  Advisory  Committee,  and  on  the  Insiu"ance 
Committees,  and  statutory  recognition  of  a  local  medical 
committee,  representative  of  the  profession  in  the  district  of 
each  Insurance  Committee. 

The  Bill  did  not  lay  down  any  specific  stim  to  be  paid  for  medical 
benefit,  but  the  finance  was  based  on  the  assimiption  that  it  wooild  cost  6s. 
per  head,  of  which  is.  6d.  was  for  drugs.  The  profession  demanded  8s.  6d. 
for  their  ser\dces,  apart  from  drugs,  and  some  extras.  As  a  result  of  their 
representations  the  Bill  was  amended  and  the  administration  of  medical 
benefit  was  given  over  to  the  Insurance  Committees.  Doctors  are  represented 
on  these  Committees,  but  three-fifths  of  the  members  are  always  to  be  repre- 
sentatives of  insured  people.  The  doctors  can,  if  they  like,  set  up  Local  Medical 
Committees,  but  their  powers  are  only  advisory  to  the  Insurance  Committees. 

It  is  the  duty  of  these  Insurance  Committees  (see  §XX6)  to  make  arrange- 
ments for  medical  benefit  in  their  district  with  duly  qualified  practitioners. 
There  are  three  possible  arrangements  of  which  the  first  is  the  normal  one  : 
(i)  The  Committee  arranges  a  "  panel "  of  doctors  who  agree  to 
attend  and  treat  insured  persons.     Every  qualified  doctor  has  a  right  to  have 
his  name  placed  on  the  Ust.    The  patient  has  a  right  to  free  choice  of  doctor 
from  the  panel. 

(2)  If  panek  cannot,  for  any  reason,  be  formed  in  any  area,  the 
Insurance  Committee  must  make  other  arrangements.  It  can,  with  the 
approval  of  the  Commissioners,  either  suspend  the  medical  benefit  in  that 
district  and  pay  to  each  insured  person  a  sum  equal  to  the  estimated  cost 
of  medical  benefit  during  that  period,  or  it  can  have  a  salaried  service  of 
doctors,  chosen  either  from  within  or  without  the  district.  The  panels  can 
be  closed  at  any  time  by  the  Committee,  if  it  thinks  fit. 
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The  income  limit  of  £2  a  week  for  all  insured  persons  was  not  adopted, 
but  each  Insurance  Committee  has  the  power  to  fix  an  income  Hmit  for  its 
own  district. 

The  position  as  regards  finance  was  finally  settled  thus  :  an  extra  2S.  6d. 
per  head  was  voted  for  medical  benefit,  making  8s.  6d.  in  all.  Of  this,  6s.  6d. 
was  definitely  assigned  for  medical  remuneration,  and  is.  6d.  for  drugs.  An 
extra  6d.  was  given  from  the  Sanatorium  Fund  for  domicilary-tuberculosis 
treatment,  and  another  6d.  for  extra  drugs  if  required  ;  if  not,  this  sum  is  to  be 
available  for  medical  remxmeration.  The  doctors,  therefore,  get  from  7s.  to 
7s.  6d.  per  insured  person.  Nevertheless,  the  medical  profession  objected  that 
they  were  still  under  lay  control,  as  representatives  of  the  doctors  cooild  only 
form  a  small  minority  of  the  Insurance  Committees,  and  that  their  income 
limit  had  not  been  adopted.  The  British  Medical  Association  announced  that 
the  doctors  would  not  work  the  Act,  but  the  Insurance  Committees  found  it 
possible  to  fill  their  panels  more  or  less  satisfactorily,  and  now  15,000  doctors 
are  working  under  the  Act.  Considerable  opposition  has  still  to  be  met  in 
London,  but  this  appears  to  be  waning,  as  the  patient's  "  free  choice  of 
doctor  "  has  been  explained  to  mean,  except  in  very  unusual  circumstances, 
"'  free  choice  of  a  doctor  on  the  panel."  In  many  cases,  therefore,  doctors 
are  faced  with  the  alternative  of  joining  the  panel  or  losing  their  patients. 

I.  Extent  of  Scheme.  The  Act  extends  to  the  whole  of  the  United 
Kingdom,  but  does  not  include  the  Isle  of  Man  or  the  Channel  Islands.  There 
are  arrangements  for  voluntary  insurance,  but  for  the  most  part  the  Act  is 
based  on  compulsory  insurance,  which  is  effected  by  deductions  from  wages. 

II.  Contributors.  Compulsory  insurance  applies  (with  certain  excep- 
tions) to  all  persons  of  either  sex,  and  of  any  nationaUty,  between  the  ages  of 
16  and  65,  provided  that  they  are  "  employed  "  within  the  meaningof  the  Act. 
An  "  employed  contributor  "  is  any  person  under  contract  of  service,  express  or 
impHed,  and  it  makes  no  difference  whether  he  is  paid  by  the  hour,  day,  week 
or  the  year,  or  by  piece-work,  or  (except  in  the  case  of  indentured  apprentices) 
without  money  pajmient  at  all,  so  long  as  he  does  not  earn  more  than  £160  a 
year  other  than  by  manual  labour.  Manual  workers  are  compulsorily  insured 
whatever  their  wage.  Cases  of  joint  employment  (such  as  gangers  in  a  mine) 
are  included  ;  so  too  are  outworkers.  No  person  imder  16  is  to  be  insured. 
No  person  over  65  and  not  previously  insured  is  to  be  insured,  except  those 
who  were  65  at  the  time  of  the  passing  of  the  Act  (see  XV.,  g). 

III.  Exceptions.  In  the  first  Schedule  of  the  Act  there  is  a  list  of 
persons  employed  who  are  not  to  be  included  in  the  compulsory  part  of  the 
scheme.    Tliey  are  : — 

.  (a)  Soldiers  and  sailors,  who  are  dealt  with  specially  (see  XV.  /). 
(h)  Persons  employed  under  the  Crown  or  other  public  authority 
and  ako  clerks  or  other  salaried  officials  in  the  service  of  a  railway  company, 
where  the  Insurance  Commissioners  certify  that  the  terms  of  the  employ- 
ment are  such  as  secure  provision  in  respect  of  sickness  and  disablement  on 
the  whole  not  less  favourable  than  the  benefits  conferred  by  the  Act. 

(c)  Pensionable  elementary  school  teachers. 

(d)  Agents  paid  by  commission  or  fees  and  usually  employed  by  more 
than  one  employer.  If  the  agent  has  only  one  employer,  then  he  is  com- 
pulsorily insured,  even  though  paid  by  commission  or  fees,  unless  he  earns 
more  than  £160  a  year. 
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{e)  Emplojmient  in  respect  of  which  no  wages  or  other  money  payment 
is  made,  where  the  employer  is  the  occupier  of  an  agricultural  holding  upon 
which  the  person  concerned  is  employed,  or  where  the  employed  person  is  the 
child  of,  or  is  maintained  by  the  employer.  Thus  children  employed  by  their 
parents  and  receiving  even  a  small  money  payment  are  compiJsorily  insured, 
e.g.,  farmers'  sons  receiving  "  pocket  money.'*  There  is  no  restriction  as 
to  the  size  of  the  agricultural  holding,  as  was  the  original  intention  of  the  Bill. 

(/)  Persons  receiving  more  than  £i6o  a  year  from  their  employers  by 
way  of  salary.  If  the  labour  is  manual  labour,  the  employed  person  is 
compulsorily  insured  whatever  he  earns.  In  the  case  of  part-time  service 
the  Commissioners  decide  whether  it  is  equivalent  to  a  rate  of  £i6o  a  year 
for  whole-time  service. 

(g)  Persons  employed  casually,  unless  for  the  purposes  of  trade,  or 
by  a  club  for  recreation,  such  as  golf-caddies.  Thus  a  charwoman  working 
occasionally  and  irregularly  in  a  private  house  need  not  be  insured,  but  a 
charwoman  who  cleans  out  offices  or  shops  must  be.  Charwomen,  however, 
who  are  regularly  employed — e,g,  every  Monday — ^in  a  private  house  must 
be  insured. 

(A)  Subsidiary  employments,  not  being  the  principal  means  of  liveh- 
hood — e.g.  bellringers. 

(i)  Wives  employed  by  their  husbands,  and  husbands  employed  by 
their  wives. 

(/)  Crews  of  fishing  vessels  sharing  profits. 

(k)  Emplojmient  as  an  outworker,  when  the  person  so  employed  is 
the  wife  of  an  insured  person,  and  is  not  wholly  or  mainly  dependent  for  her 
livelihood  on  her  earnings  in  such  employment. 

The  Commissioners  have  power  to  make  regulations  transferring  any  of 
these  classes  of  excepted  persons  to  the  compulsory  insured  classes,  and  they 
have  already  done  so  in  the  case  of  the  married  women  outworkers  (see  XV.  e). 

IV.  Exemptions.  Certain  employed  people  will  be  allowed  to  be 
"  exempted "  from  deductions  from  their  wages.  They  are  (a)  those  in 
receipt  of  an  income  of  at  least  £26  a  year  not  dependent  on  their  personal 
exertions  ;  (b)  those  who  are  ordinarily  and  mainly  dependent  for  their  liveh- 
hood  on  some  other  person.  In  these  cases,  however,  the  employer  must  pay 
his  contribution.  (In  the  case  of  '*  exceptions,"  no  contribution  is  payable 
either  from  employer  or  employed) ;  (c)  Irish  migratory  labourers.  In  this  case 
also  the  employer  is  bound  to  pay  his  contribution  ;  (d)  inmates  of  charit- 
able homes  who  are  employed  in  the  homes  may  be  exempted  if  they  receive 
medical  attendance  and  maintenance  in  sickness.  For  all  inmates  who  have 
been  in  the  home  more  than  six  months,  provision  must  be  made  by  the 
managers  for  their  re-entering  into  insurance  on  as  favourable  terms  as  wlien 
they  entered  the  home.  (Employees  of  charitable  homes  are  insured  in  the 
ordinary  way.) 

V.  Voluntary  Contributors.  Certain  people  who  are  not  subject  to 
compulsory  insurance  may  become  *'  voluntary  contributors."  These  are 
{a)  those  engaged  in  some  regular  independent  occupation  upon  which  they  are 
wholly  or  mainly  dependent  for  their  living,  such  as  blacksmiths,  village 
dressmakers,  etc.  ;  {b)  those  who  have  been  insured  persons  for  five  years  or 
more. 

Persons  with  an  income  of  more  than  £160  a  year  may  not  become 
volimtary  contributors. 
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VI.  Contributions  of  Compulsory  Class.  The  rate  for  employed 
contributors  is  uniform  : — 

For  men,  4d.  a  week,  deductible  from  wages ; 
For  women,  3d.  a  week,  deductible  from  wages ; 
For  the  employer,  3d.  a  week  for  both  sexes. 

The  State's  contribution  is  two-ninths  of  the  benefits  in  the  case  of  men, 
and  one-fourth  in  the  case  of  women — ^that  is,  the  equivalent  of  twopence  in 
both  cases.  This  is  not  paid  in  the  case  of  ahens,  unless  they  have  become 
naturalised  or  unless  on  May  4th,  1911,  they  were  members  of  a  society  after- 
wards approved  and  had  been  resident  in  the  United  Kingdom  for  five  years. 

The  contributions  always  remain  the  same,  7d.  in  the  case  of  men,  6d.  in 
the  case  of  women  ;  but  in  certain  cases  they  are  variously  apportioned  between 
employer,  employed  and  the  State.  Where  the  person  is  over  the  age  of  21 
andfdoes  not  receive  board  and  lodging,  the  rates  are  as  follows : — 

If  the  wages  do  not  exceed  is.  6d.  a  day  the  employer  pays  6d.  for 
men,  5d.  for  women  ;  the  State  pays  id.  (in  addition  to  its  usual  proportion), 
and  the  employee  nothing. 

If  the  wages  do  not  exceed  2s.  a  day  the  employer  pays  5d.  for  men, 
4d.  for  women ;  the  employee  pays  id.,  and  the  State  an  extra  id. 

If  the  wages  do  not  exceed  2s.  6d.  a  day  the  employer  pays  4d.  for 
men,  3d.  for  women,  the  employee  (whether  male  or  female)  3d. 

This  sliding  scale  does  not  apply  in  the  case  of  persons  under  the  age  of 
21,  or  in  the  case  of  persons  of  any  age  receiving  board  and  lodging.  Such 
persons  must  pay  the  ordinary  contributions,  however  low  their  wages.  It  was 
thought  at  the  time  of  the  passage  of  the  Bill  that  the  former  provision  would 
lead  to  the  dismissal  of  low-paid  wage-earners  when  they  reached  the  age  of 
21,  but  the  amendments  to  the  clause  which  were  put  down  were  never  reached 
owing  to  the  operation  of  the  "  guillotine." 

Seasonal  Trades.  The  Insurance  Commissioners  may  make  orders  reduc- 
ing contributions  during  certain  periods  and  increasing  them  during  corres- 
ponding periods  in  trades  which  they  may  declare  to  be  seasonal. 

VII.  Contributions  of  Voluntary  Class.  Volimtary  contributors, 
under  the  age  of  45  at  the  commencement  of  the  scheme,  pay  yd.  a  week  if  men, 
6d.  if  women,  if  they  join  the  scheme  within  six  months.  All  persons  joining 
the  scheme  after  six  months,  and  persons  over  45,  will  be  required  to  pay  rates 
increasing  according  to  their  ages. 

VIII.  Transference  of  Employed  Persons  to  the  Class  of 
Voluntary  Members  and  Vice  Versa.  Owing  to  the  fact  that  there  will  be 
a  niunber  of  voluntary  contributors  Hable  to  pay  a  higher  rate  than  the 
employed  rate,  it  was  necessary  to  protect  the  fimds  against  fraudulent  mis- 
representation on  the  part  of  such  people  posing  as  employed  contributors  ; 
consequently  rules  are  made  providing  that  all  persons  must  furnish  evidence 
to  their  Society  of  regular  employment.  If  they  remain  in  employment  for 
five  years  they  are  allowed  to  remain  at  the  same  rate  on  becoming  voluntary 
contributors. 

On  the  other  hand,  voluntary  contributors  who  become  regularly  employed 
persons,  will  pay  the  employed  rate,  but  their  benefits  will  depend  also  upon 
what  their  past  contributions  are  worth. 
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IX.  Collection  of  Contributions.  Every  insured  person  has  a  contn- 
bution  card  which  he  must  produce  to  his  employer  when  wages  are  paid.  The 
employer  affixes  a  stamp  (and  cancels  it  by  writing  the  date  on  it)  in  payment 
of  his  own  and  the  workman's  contributions,  and  deducts  the  amount  of  the 
latter's  contribution  from  his  wages.  The  employer  is  responsible  for  seeing 
that  the  card  is  stamped.  At  the  end  of  the  period  for  which  the  card  is  current 
(13  weeks)  it  is  returned  by  the  insured  person  to  his  society  or,  if  a  deposit 
contributor  (see  XVII.)  to  the  post  office.  The  Insurance  Commissioners  can 
allow  other  methods  of  collection  if  such  would  be  more  convenient  to  the 
employer  and  the  employed. 


X.    Benefits.*  The  benefits  are  not  guaranteed  by  the  State,  but  it  is 
calculated  that  an  ordinarily  well-managed  society  can  pay  the  following  :— 

(a)  Medical  Benefit. — ^Medical  treatment   for   life   with   drugs  and 
surgical  appliances ; 


♦  The  foUo-wing  Table  compares  the  respective  benefits  of  the  British  and  German 
systems  of  sickness  and  invalidity  insurance  (see  Manes.  "  Die  kunftige  englische  Sozial- 
versicherung,"  Zeitschrift  fur  Versicherungs-Wissenschaft,  191 1  ;  Vol.  XI.,  pp.  606  et  seq)- 
The  benefits  given  for  the  German  Invalidity  Insurance  are  those  received  by  workers 
who  have  belonged  to  the  Insurance  without  interruption  for  20  years,  and  are  accord- 
ingly higher  than  the  sums  received  as  a  general  rule.  In  spite  of  this,  the  benefits  of 
the  German  Insurance,  especially  in  the  case  of  small  incomes,  fall  far  behind  those  of  the 
British  system  : — 
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The  Insurance  gives  no  death  benefits.  Mr.  Lloyd  George  stated,  in  his  speech 
in  the  House  of  Commons  on  4th  May,  191 1  (Parliamentary  Debates,  191 1,  H.C.,  Vol  25, 
col.  6x3),  that  the  introduction  of  this  class  of  benefit  was  superfluous,  in  view  of  the 
wide  adoption  of  life  insurance  by  the  working  classes  (42  million  life  insurance  policies, 
including  6  million  in  friendly  societies,  over  7  million  in  other  associations,  and  over 
30  million  in  private  insurance  companies). 

Estimates  of  the  respective  burden  of  social  insurance  in  Germany  and  the  United 
Kingdom  will  be  found  in  the  "  Bulletin  des  Assurances  Sociales,''  XXIII.,  74  (Ed.  Fuster). 
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(b)  Sanatorium  Benefit* — ^Treatment  in  sanatoria  or  elsewhere.    This 

may  be  extended  to  an  insured  person's  family  if  the  In- 
surance Committee  (see  XX  6.)  permits ; 

(c)  Sickness  Benefii  of  los.  a  week  (7s.  6d.  for  women)  for  26  weeks 

from  the  fourth  day  of  sickness  ; 

(d)  Disablement  Benefii  oi  5s.  a  week  from  the  termination  of  sickness 

benefit,  for  as  long  as  disablement  continues. 

(e)  Maternity  Benefit  of  30s.  in  cash  or  otherwise  (according  to  the 

Society's  or  the  Insurance  Committee's  rules)  in  case  of  the 
confinement  of  the  wife  of  an  insured  person  or  of  a  woman 
who  is  herself  an  insured  person.  A  married  woman  who  is 
insured  or  who  is  the  wife  of  an  insured  man  receives  sickness 
benefit  as  well  as  maternity  benefit  during  her  confinement,  f 

(/)  Additional  Benefits. — If  the  funds  of  the  society  allow  it,  certain 
special  benefits  such  as  medical  treatment  for  dependants 
of  insured  persons,  dental   treatment,  increased   maternity 
benefit,    pensions,   convalescence   allowances,   payment   to 
members  not  allowed  to  attend  work  on  account  of  infec- 
tion, etc. 
Benefits  (c)  and  (d)  cease  at  the  age  of  70,  since  old  age  pensions  are 
due  at  that  age  (Acts  of  ist  August,  1908  ;  Text  E.B.  III.,  p.  158,  and  18th 
August,  1911,  Text  E.B.  VII.,  p.  303,  No.  5). 

XI.    Reduction  of  Benefits     The  rates  of  benefit   are  reduced  in 
certain  cases,  of  which  the  following  are  the  most  important : — 

(a)  Under  the  age  of  21  and  unmarried  :  Sickness  Benefit — ^Men  6s. 
a  week  for  first  13  weeks,  5s.  a  week  for  second  13  weeks.  Women  5s.  a 
week  for  first  13  weeks,  4s.  a  week  for  second  13  weeks.  Disablement  Benefit — 
Women  4s.  a  week.  If,  however,  these  unmarried  minors  are  members  of 
an  approved  society  (see  XVI.),  and  prove  that  they  have  dependants, 
these  benefits  are  not  reduced. 

(b)  In  the  case  of  persons  aged  17  and  upwards,  entering  into  insurance 
more  than  one  year  after  the  commencement  of  the  Act,  sickness  benefit 
is  reduced  according  to  a  prepared  table,  but  never  below  5s.  a  week.  The 
reduction  does  not  apply  in  the  case  of  persons  who  have  been  in  appren- 
ticeship or  at  school  since  the  age  of  16. 

(c)  If  the  sickness  or  disablement  benefits  exceed  two-thirds  of  the 
insured  person's  wages,  they  may  be  reduced,  but  additional  benefits  of 
equal  value  must  be  given. 

*  The  principal  object  of  the  Sanatorium  benefit  is  the  cure  of  tuberctilosis.  On 
4th  May»  191 1,  Mr.  Lloyd  George  made  the  following  statement  as  to  the  extent  of  this 
disease  (Parliamentary  Debates,  Vol.  25,  col.  626).  There  are  75,000  deaths  every  year  in 
Great  Britain  and  Ireland  from  tuberculosis,  and  one  out  of  every  three  males  dies  between 
the  ages  of  14  and  55  from  this  disease.  There  are  only  4,000  beds  in  sanatoria  altogether 
and  half  of  those  are  occupied  by  other  patients,  so  that  there  are  at  present  only  2,000 
beds  when  there  are  four  or  five  thousand  people  suffering  from  tubercular  disease. 

t  }i9  of  the  Act  is  noteworthy ;  this  Section  aims  as  securing  that  the  maternity 
benefit  paid  to  a  husband  for  his  wife  shallreally  be  applied  for  her  benefit,  by  making  the 
husband  liable  to  imprisonment,  with  or  without  hard  labour,  for  a  term  not  exce^ing 
one  month  if  he  fails  to  make  adequate  provision  to  the  best  of  his  power  for  the  care  of  his 
wife  during  her  confinement  and  for  four  weeks  afterwards. 
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(d)  If  an  insured  person  is  entitled  to  compensation  under  the  Work- 
men's Compensation  Act  or  othenvise,  sickness,  or  disablement  benefit 
will  not  be  paid  unless  it  is  greater  than  the  compensation,  and  then  only 
the  balance  will  be  paid. 

(e)  When  contributions  are  in  arrears,  provision  is  made  for  re- 
duction and  suspension  of  benefits. 

XII.  Arrears.  Arrears  are  not  reckoned  (i)  during  the  first  year 
after  the  Act  came  into  operation ;  (2)  when  the  insured  person  is  in  receipt 
of  benefit.  Arrears  are  reckoned  on  the  average  from  the  date  of  entry  into 
insurance,  and  not  until  a  person  is  four  weeks  a  year  on  an  average  in  arrears 
are  his  benefits  reduced.  Thus,  suppose  an  employed  contributor  has  been 
insured  for  four  years,  he  may  fail  to  pay  contributions  (owing  to  unemploy- 
ment) for  15  weeks  during  those  four  years  without  incurring  any  reduction 
of  benefit ;  he  may  fail  to  pay  for  52  weeks  and  receive  full  benefit  except 
sick  pay,  which  may  be  reduced  to  an  amount  not  less  than  5s.  If  he  is  in 
arrears  for  two  years  out  of  four,  all  benefits  will  be  suspended.  Arrears  may 
be  paid  off  gradually,  and  there  are  special  arrangements  for  the  arrears  of 
voluntary  contributors. 

XIII.  Waiting  Periods. 

(a)  No  medical  benefit  for  six  months  after  the  commencement  oi 

the  Act. 
{b)  No  sickness  benefit  until  26  contributions  have  been  paid. 

(c)  No  disablement  benefit  until  104  contributions  have  been  paid. 

(d)  No   maternity  benefit   until  26  contributions  have  been  paid 

(voluntary  contributors  52). 
The  alienation  of  benefits  is  prohibited. 

XIV.  Administration  of  Benefits.  Sickness,  disablement,  and  ma- 
ternity benefits  are  administered  by  the  approved  societies  in  the  case  of  their 
members,  and  by  the  local  insurance  committees  (see  XX.  b.)  in  the  case  of 
other  persons.  The  medical  and  sanatorium  benefit  are  administered  in  all 
cases  by  the  Insurance  Committees. 

The  Act  laj^  down  general  requirements  for  the  administration  of 
benefits,  and  the  societies  must  make  rules  to  see  that  they  are  carried  out. 
Maternity  benefit  is  administered  in  cash  or  otherwise,  according  to  the. 
society's  rules,  and  it  is  intended  to  cover  the  cost  of  the  doctor's  or  midwife's 
fees,  and  to  pay  for  any  extra  comforts  the  woman  may  need. 

Medical  benefit  is  administered  by  the  Insurance  Committees,  who  make 
arrangements  with  quaUfied  medical  practitioners  to  carry  out  this  work  in 
accordance  with  regulations  made  by  the  Insurance  Commissioners.  The  Com- 
mittees draw  up  lists  of  medical  practitioners  in  their  locahty.  All  duly 
qualified  doctors  have  a  right  to  be  included  in  the  list,  and  all  insured  persons 
have  a  right  to  choose  their  doctor  from  the  list.  (The  doctor,  however,  has  a 
right  to  refuse  them  as  patients.)  The  Committee  allocate  those  who  do  not 
select  their  own  doctor  among  the  doctors  on  the  panel.  Persons  with  an 
income  above  a  certain  limit  may  be  required  by  the  Committees  to  make 
their  own  arrangements,  and  the  cost  of  their  medical  benefit  may  be  given 
to  them  towards  their  medical  expenses.  The  Insurance  Committees  also 
make  arrangements  for  the  supply  of  medicines  and  appliances  (see  also 
IntrodiicHon,  p.  CXIV.). 
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Sanatorium  Benefit.  The  Insurance  Committees  make  arrangements  for 
sanatorium  benefit  with  sanatoria  and  other  institutions  or  authorities.  The 
insured  person  is  not  entitled  to  this  benefit  imless  recommended  by  the  Com- 
mittee, and  treatment  may  be  given  either  in  an  institution  or  at  home.  The 
money  for  this  is  derived  partly  from  money  provided  by  Parliament  (id.  a 
year  per  insured  person)  and  partly  out  of  the  Insurance  Fund  (is.  3d.  per 
insured  person). 

XV.    Special  Classes  of  Insured  Persons. 

(a)  Aliens. — Aliens  are  included  in  the  scheme,  but  they  are  subject  to 
certain  disadvantages.     They  may  belong  to  an  approved  society,  but  no 
part  of  their  benefits  will  be  paid  by  the  State,  and  therefore  the  rates  of 
sickness,  disablement,  and  maternity  benefits  will  be  reduced. 
The  following  persons  are  exempt  from  these  provisions  : — 

(i)  Aliens  who,  on  4th  May,  1911  (date  when  Bill  was  introduced), 
were  members  of  societies  afterwards  becoming  approved,  and  who  at  that 
date  had  been  resident  in  the  United  Kingdom  for  five  years. 

(2)  A  woman  who,  having  been  a  British  subject  before  marriage, 
marries  an  alien,  and  whose  husband  dies,  or  whose  marriage  is  dissolved 
or  annulled,  or  who  has,  for  at  least  two  years,  lived  apart  from  her  husband. 

(6)  Demented  Persons,  If  an  insured  person  becomes  demented  and  is 
confined  in  a  public  institution,  his  benefits  will  be  applied  to  his  dependants, 
as  the  society  or  committee  administering  the  benefits  think  fit. 

(c)  Emigrants.  Benefits  under  the  Act  are  only  payable  to  persons 
resident  in  the  United  Kingdom.  In  the  case  of  a  person  leaving  the  country 
and  joining  a  similar  society  in  a  British  possession  or  a  foreign  country, 
arrangements  may  be  made  for  his  transference.  But,  where  these  arrange- 
ments are  not  possible,  emigrants  lose  the  benefits  of  their  contributions. 
This  attempt  to  establish  reciprocal  treatment  in  insurance  will  grow  in 
importance  as  insurance  schemes  are  established  in  other  pa:rts  of  the  world. 

(d)  Married  Women.  The  provisions  regarding  married  women  were 
drastically  altered  and  improved  during  the  progress  of  the  Bill.  As  the  scheme 
stood  originally,  married  women  were  suspended  from  benefit  unless  employed. 
Their  surrender  values  were  to  be  used  to  create  a  reserve  to  maintain  the 
right  of  widows,  if  they  again  became  employed  within  the  meaning  of  the 
Act,  to  re-enter  the  scheme  without  their  afrears  being  taken  into  account. 
There  was  also  a  provision  that  an  employed  married  woman  could  not  receive 
maternity  benefit  in  respect  of  her  husband's  insurance  as  well  as  in  respect 
of  her  own.  This  meant  that  the  women's  funds  would  be  paying  the  employed 
married  woman's  maternity  benefit,  thereby  relieving  the  man's  society, 
and  the  woman  herself  woiild  gain  no  advantage  (see  X.  e.). 

The  provisions  relating  to  married  women  are  now  as  follows  : — 

(i)  If  employed  before  marriage  and  continuing  in  employment  she 
is  insured  in  the  ordinary  way. 

(2)  If  insured  before  marriage,  a  woman  is,  during  her  married  life 
(if  unemployed),  suspended  from  the  ordinary  benefits  and,  if  she  is  a  member 
of  an  approved  society,  one-third  of  her  transfer  value — i.e.,  of  the  amount 
representing  the  liability  of  the  Society  in  respect  of  her  contributions  on 
her  marriage — ^is  carried  to  a  separate  accoimt,  known  as  the  Married 
Women's  Suspense  Account.    This  creates  for  her  the  right  of  re-entry  into 
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insurance  when  she  becomes  a  widow  on  the  same  terms  as  when  she 
married.  But,  though  suspended  from  receiving  ordinary  benefits,  married 
women  can  make  considerable  use  of  their  insurance  previous  to  marriage. 
Several  courses  are  open  to  them  : — 

(i.)  Married  women  insured  before  marriage  can,  if  they  wish,  join 
the  special  voluntary  scheme  which  was  invented  during  the  passage 
of  the  Bill.  She  pays  a  contribution  of  3d.  a  week,  the  State  gives  id., 
and  with  this  4d.  (and  the  remaining  two-thirds  of  her  reserve  value 
which  stands  to  her  credit),  she  receives  certain  benefits,  viz.  : 

1.  Medical  benefit ; 

2.  Sickness  benefit  of  5s.  a  week  for  the  first  13  weeks,  then 

3s.  a  week  wlule  the  illness  lasts ; 

3.  Disablement  benefit  of  3s.  a  week. 

Sickness  and  disablement  benefit  is  not  pa5^ble  during  the  two 
weeks  before  and  four  weeks  after  a  confinement,  except  in  respect  ol 
disease  not  connected  with  the  confinement. 

(ii.)  If  a  married  woman  does  not  wish  to  continue  her  insurance,  the 
two-thirds  of  her  transfer  value  will  be  apppUed  as  long  as  it  lasts  in 
paying  her  5s.  a  week  for  four  weeks  after  confinement  or  in  pajrments 
during  sickness  and  distress. 

If  a  married  woman  deposit  contributor  is  suspended  on  marriage, 
two-thirds  of  the  sum  credited  to  her  in  the  post  ofl&ce  will  be  applied 
in  the  same  way.  Deposit  contributors  cannot  take  advantage  of  the 
Married  Women's   Voluntary  Scheme. 

A  widow  who  was  insured  before  marriage  as  a  member  of  an 
approved  society,  can  become  an  ordinary  voluntary  contributor  at 
the  rate  which  would  have  been  payable  at  the  date  of  her  original 
entry  into  insurance.  No  woman  during  marriage  can  be  an  ordinary 
voluntary  contributor,  as  it  was  believed  it  would  be  so  difl&cult  to 
check  maUngering. 

A  widow  can,  if  she  elects  to  do  so  within  one  month  of  her 
husband's  death,  commence  or  continue  the  special  voluntary  system 
described  above. 

A  woman  whose  marriage  is  dissolved  or  who  has  been  living 
apart  from  her  husband  for  two  years  is  treated  as  a  widow. 

When  a  married  woman  or  widow  is  the  inmate  of  an  institution, 
her  benefits  may  be  applied  for  her  dependants,  and  part  of  the  benefit 
n^ty  be  paid  to  the  institution. 

(e)  Outworkers  (see  also  III.  y.).*  All  outworkers  (including  married  "women 
outworkers,  by  Special  Order  of  the  Commissioners)  must  be  insured. 

The  employer   of   outworkers  can  choose  between  two  ways  of  joying 
contributions  in  respect  of  outworkers : 

(a)  He  may  insure  his  outworkers  precisely  as  he  insures  any  other 
class  of  employed  persons  ; 


♦  See  Report  of  the  Committee  appointed  to  consider  and  advise  with  regard  to 
the  application  of  the  National  Insurance  Act  to  out-workers  (2  vols. ;  London.  191 2 : 
Wyman  &  Sons). 
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(b)  He  may  adopt  the  method  of  determining  contributions  by  re- 
ference to  the  work  actually  done.  Under  this  method,  amounts 
of  work  called  "  units  of  work  "  are  used  instead  of  weeks, 
and  contributions  or  half-contributions  are  pa5^ble  for  each 
unit  or  half -unit  of  work  done.    The  "  units  "  to  be  used  for 
calculations  of  contributions  will  be  15s.  in  the  case  of  a  male 
worker,  and  8s.  gd.  in  the  case  of  a  female  worker,  unless  the 
Commissioners   fix  other  units.     As  very  small  parcels  of 
work  are    often    given  to    out-workers    this    method    was 
devised  by  the  Commissioners  after  the  Act  was  passed,  in 
order  to  prevent  wholesale  concentration  of  work,  which  would 
have  inflicted  great  hardship  upon  numbers  of  outworkers. 
(/)  Soldiers  and  Sailors,    Soldiers  and  sailors  receive  the  equivalent  oi 
most  of  the  benefits  of  the  Act  as  one  of  the  conditions  of  service.     Special 
arrangements  are  therefore  made  for  them,  the  object  of  which  is  to  place 
these  men,  when  they  re-enter  civil  life,  in  as  favourable  a  position  as  if  they 
had  always  been  in  civilian  employment.    There  are  arrangements  having  the 
same  object  for  men  of  the  mercantile  marine. 

(g)  Persons  between  65  and  70  on  15th  July,  1912.  The  employer  pays 
the  ordinary  contributions  and  the  State  2d.  per  week.  The  insured  are 
entitled  to  such  benefits  as  their  societies,  or,  if  deposit  contributors,  the 
insurance  committees,  determine.    No  reserve  value  is  created  for  such  persons, 

XVI.  Approved  Societies.  The  Health  Insurance  Scheme  is  to  be 
carried  out  mainly  through  "  Approved  Societies,"  who  issue  and  receive  the 
cards  of  their  insured  members  and  administer  the  sickness,  disablement,  and 
maternity  parts  of  the  benefits.  Any  society  can  become  an  approved  society 
if  it  complies  with  the  conditions  laid  down  by  the  Act  and  supplemented  by 
the  Commissioners.  The  chief  of  these  are  (i)  the  society  must  not  be  carried 
on  for  profit ;  (2)  its  constitution  must  provide  for  absolute  control  of  its 
affairs  by  its  members.  It  was  the  intention  of  the  Act  to  carry  out  the  system 
of  compulsory  insurance  by  making  use,  as  far  as  possible,  of  the  existing 
voluntary  agencies  such  as  friendly  societies,  trade  unions,  industrial  and 
co-operative  societies,  etc.  In  order  to  do  this  as  far  as  possible,  rules  have 
been  made  whereby  an  existing  society  may  form  a  separate  section  for  the 
purposes  of  the  Act,  and  this  section  becomes  an  approved  society.  Employers' 
provident  funds  can  become  "  approved  "  under  special  conditions.  Small 
societies  can  group  together  so  that  their  numbers  reach  at  least  5,000,  in 
order  that  financial  stability  may  be  acquired.  Such  societies  establish  a 
central  financial  committee,  but  otherwise  retain  their  independence.  No 
person  may  be  refused  admittance  to  a  society  on  account  of  age,  but  other- 
wise a  society  retains  control  over  its  membership  as  at  present.  Government 
inspection  and  supervision  is  confined  to  matters  of  finance.  All  approved 
societies  must  keep  their  accounts  in  a  certain  way.  The  assets  and  liabilities 
of  a  society  are  to  be  periodically  valued  by  Treasury  valuers,  the  first  taking 
place  at  the  end  of  three  years.  If  a  society  is  found  to  have  a  surplus,  it  can 
prepare  a  scheme  for  additional  benefits,  to  be  submitted  to  the  Commissioners. 
If  the  society  has  a  deficit,  benefits  may  be  reduced  and  a  levy  made  on  the 
members  with  the  approval  of  the  Commissioners. 

XVII.  Deposit  Contributors.  If  any  insured  persons,  for  one  reason 
or  another,  fail  to  join  an  approved  society,  they  are  dealt  with  through 
the  post  office,  and  are  known  as  deposit  contributors.     They  get  their  cards 
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from,  and  return  them  stamped  to,  the  post  office,  when  their  contributions 
are  credited  to  them.  These  contributions  will  be  charged  annually  with 
seven-ninths  for  men  and  three-fourths  for  women  of  the  calculated  cost  of 
management,  medical,  and  sanatoriimi  benefits.  They  are  entitled  to  sickness 
or  maternity  benefit  only  up  to  the  amount  standing  to  their  credit  (which 
includes,  of  course,  the  State's  contribution).  Strictly  speaking,  this  is  not 
insurance  at  all,  and  therefore,  on  the  death  of  deposit  contributors,  foui- 
sevenths,  if  a  man,  and  one-half,  if  a  woman,  of  the  amount  standing  to 
their  credit  will  be  payable  to  their  representatives. 

There  are  methods  of  transfer  from  the  post  office  to  approved  societies 
and  vice  versa,  but  the  whole  arrangements  in  regard  to  deposit  contributors 
were  considered  so  unsatisfactory  that  they  only  hold  good  till  ist  January, 
1915,  when  they  will  be  re-considered. 

XVIII.  Finance  of  the  Act.  There  is  a  central  fund  for  each  of  the 
three  Kingdoms  and  Wales  under  the  management  and  control  of  the  Com- 
missioners and  the  Treasury,  called  the  National  Health  Insurance  Fund. 
The  money  received  by  the  post  offices  for  the  sale  of  stamps  accumulates  in 
this  fund.    Certain  money  will  be  available  for  investment,  viz.  : — 

(i)  The  proportion  of  the  Sinking  Fund  set  apart  for  the  purpose  of 
extinguishing  the  loss  arising  by  including  persons  over  the  age  of  16  in 
•   insurance  at  the  same  rate  as  those  of  the  age  of  16.    The  first  charge  upon 
this  fund  is  the  interest  payable  upon  the  reserve  values  (see  XIX.)  created 
in  respect  of  the  older  members.    The  balance  is  available  for  investment. 
(2)  The  balance  after  current  expenses  have  been  met. 
These  balances  belong  to  the  societies.    The  societies  can    themselves 
invest  in  trustee  securities,  four-sevenths  in  case  of  men,  one-half  in  the  case 
of  women,  of  all  money  available  for  investment.    The  remaining  three- 
sevenths  or  one-half,  as  the  case  may  be,  is  retained  for  investment  by  the 
Conmiissioners.    The  societies  have  three  courses  open  to  them  with  regard 
to  the  monej^  they  may  themselves  invest : 

(i.)  They  may  invest  the  money  themselves ; 
(ii.)  They  may  leave  the  money  to  the  Conunissioners  to  invest  in 
Government  securities  (preference  is  to  be  given  by  them  to  certain  loans  for 
the  purposes  of  schemes  of  social  amelioration  under  the  Housing  of  the 
Working  Classes  Acts,  1890-1909) ; 

(iii.)  The  societies  may  leave  the  money  with  the  Insurance  Com- 
missioners, but  choose  their  own  investments. 

XIX.  Reserve  Values.  As  societies  with  the  greatest  possible  variety 
in  age-distribution  retain  their  independence  and  carry  on  their  business  in 
their  accustomed  way,  arrangements  had  to  be  made  to  equalise  the  financial 
position  of  societies  consisting  of  old  or  young  members.  All  financial  cal- 
culations for  the  purposes  of  insurance  have  been  made  on  the  assumption 
that  members  join  it  at  the  age  of  16.  For  all  the  others,  reserves  appropriate 
to  their  age  should  be  held.  These  reserves  have  been  created  in  the  form  of 
a  paper  debt.  The  reserve  value  of  any  member  is  the  capital  sum  which  has 
to  be  provided  on  his  first  entry  into  insurance  for  any  person  who  is  entitled 
to  benefits  in  excess  of  what  Ins  statutory  contributions  enable  the  society  to 
pay.  Every  person  over  16  has  a  reserve  value  which  varies  according  to  his 
age.  The  capitalised  value  of  these  reserves  was  estimated  at  over  66  million 
pounds.    The  following  provision  has  been  made  for  the  extinction  of  this 
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debt :  the  Commissioners  retain  out  of  the  weekly  contribution  i^/gd.  in  the 
case  of  a  man  and  ijd.  in  the  case  of  a  woman.  It  is  estimated  that  in  this  way 
the  debt  will  be  paid  o£E  in  i8J  years,  and  after  that  time  the  whole  of  the 
contributions  will  be  available  for  benefit  purposes.  The  proportion  which 
the  societies  surrender  is  the  amount  represented  by  the  Government  grant 
of  two-ninths  or  one-fourth  of  the  benefits,  as  the  case  may  be. 

The  effect  is  that  a  boy  of  i6  gives  up  to  the  reserve  values  as  much  as  he 
receives  from  the  State.  But  for  every  person  over  i6,  the  society  to  which 
such  person  has  belonged  from  the  commencement  receives  a  credit  appro- 
priate to  his  age-risk.  Only  when  the  deficit  due  to  this  inclusion  of  older  fives 
has  been  wiped  off  will  there  be  equahty  of  treatment  as  between  young  and 
old. 

XX.    Administration  of  Part  I.  of  the  Act  : — 

(a)  Insurance  Commissioners  for  each  country  are  appointed  by  the 
Treasury.  One  must  be  a  medical  practitioner.  There  is,  in  fact,  one  woman 
Commissioner  for  each  country,  but  this  is  not  a  statutory  obligation.  The 
Commissioners  form  the  central  authority  under  the  Act,  directing  and  con- 
trolHng  the  working  of  the  scheme.  There  is  also  a  Joint  Committee  to  co- 
ordinate the  work  of  the  four  Boards.  Very  wide  powers  are  conferred  upon 
them  by  the  Act,  and  their  regulations  have  the  force  of  an  Act  of  Parliament. 
Their  regulations  are  laid  before  both  Houses  of  ParUament,  and  can  only  be 
annulled  on  an  address  being  presented  by  either  House  within  21  days. 
Among  other  duties,  the  Commissioners  "  approve  "  the  societies  and  consti- 
tute the  Insurance  Committees. 

Each  Commission  appoints  an  Advisory  Committee  to  assist  in  making 
the  regulations.  The  Committee  consists  of  representatives  of  employers, 
approved  societies,  doctors,  etc.  The  Commissioners  also  appoint  officials  and 
inspectors  for  the  enforcement  of  the  Act. 

{b)  Local  Administration.  In  every  county  and  county  borough,  local 
Insurance  Committees  are  formed.    They  consist  of : — 

(i)  persons  representing  insured  members  of  societies  and  deposit 
contributors  proportionately ; 

(2)  persons  appointed  by  the  county  council    or    county  borough 
(two  of  these  must  be  women) ; 

(3)  two  doctors  appointed  by  their  colleagues ; 

(4)  one,  two  or  three  doctors  (according  to  the  size  of  the  Committee) 
appointed  by  the  county  council  or  county  borough ; 

(5)  persons  appointed  by  the  Insurance  Commissioners  (to  include 
doctors  and  women). 

For  counties  and  large  boroughs,  district  committees  are  appointed  by  the 
Insurance  Committees.  The  powers  and  duties  of  the  Insurance  Committees 
are  wide.  They  administer  all  benefits  of  deposit  contributors ;  they  arrange 
and  administer  all  medical  and  sanatorium  benefit.  They  "  group  "  small 
societies  for  purposes  of  finance  (see  XVI.).  They  have  power  of  inquiry 
into  excessive  sickness  (see  Introduction,  p.  CXIII.),  and  they  collect  inform- 
ation and  statistics  of  health  in  their  area,  for  which  purpose  they  obtain  the 
assistance  of  medical  officers  of  health.  The  income  of  committees  is  derived 
from  payments  made  at  the  beginning  of  each  year  from  societies  and  deposit 
contributors  and  from  State  grants  for  medical  and  sanatorium  benefit  and 
administration.  In  case  their  estimated  expenditure  for  this  exceeds  their 
income,  the  Treasury  or  County  Council  may  sanction  it  and  pay  half  the 
excess  expenditure. 
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XXI.  Disputes.  The  rules  of  an  approved  society  are  to  be  the  basis 
for  the  settlement  of  disputes,  whether  between  the  society  and  its  members 
or  the  society  and  its  branches.  There  is  an  appeal  to  the  Insurance  Commis- 
sioners. The  Conunissioners,  or  referees  appointed  by  them,  also  decide  dis- 
putes between  insured  persons  and  committees.  The  decision  of  the  Commis- 
sioners is  final  and  conclusive,  and  there  is  no  appeal  to  a  court  of  law.  There 
is  an  appeal  from  the  Commissioners  to  the  Courts,  however,  if  a  person  is 
aggrieved  at  the  decision  of  the  Commissioners  on  a  question  concerning 
whether  he  is  or  is  not  entitled  to  become  a  contributor. 

Unemployment  Insurance*  The  Second  Part  of  the  Insurance  Act  deals 
with  Unemployment.  The  scheme  came  into  operation  on  the  same  day  as 
Part  I.,  namely,  on  15th  January,  1912,  but  it  is  administered  by  a  different 
Authority — ^the  Board  of  Trade,  working  through  the  Labour  Exchanges. 

The  scheme  is  partly  on  a  compulsory  and  partly  on  a  voluntary  basis. 
In  the  first  place,  it  is  provided  that  all  employers  and  workpeople  in  certain 
trades  (see  XXII.)  shall  pay  contributions,  and  that  benefits  shall  be  paid 
to  people  engaged  in  these  trades  when  unemployed.  In  the  second 
place,  voluntary  insurance  against  unemployment  is  encouraged  by  means  of 
money  grants  from  State  funds  to  associations  of  persons  in  all  trades  and 
occupations  which  pay  out-of-work  benefits. 

XXII.  The  Compulsorily  Insured  Trades  are  :— 

(a)  Building.  The  construction,  alteration,  repair,  decoration  of  build- 
ings, including  the  manufacture  of  any  fittings  of  wood  of  a  kind 
commonly  made  in  builders'  workshops  or  yards ; 

(6)  Construction  of  Works,  The  construction,  reconstruction  or  alteration 
of  railroads,  docks,  harbours,  canals,  embankments,  bridges, 
piers  or  other  works  of  construction. 

(c)  Shipbuilding,    The  construction,  alteration,  repair  or  decoration  of 

ships,  boats  or  other  craft  by  persons  not  being  usually  members 
of  a  ship's  crew,  including  the  manufacture  of  any  fittings  ol 
wood  of  a  kind  commonly  made  in  a  shipbuilding  j^rd. 

(d)  Mechanical  Engineering,  including  the  manufacture  of  ordnance  and 

firearms. 

(e)  Ironfounding,  whether  included  imder  the  foregoing  headings  or  not. 

(/)  Construction  of  Vehicles,  The  construction,  repair  or  decoration  of 
vehicles. 

(g)  Sawmilling  (including  machine  wood-works)  carried  on  in  connection 
with  any  other  insured  trade  or  of  a  kind  commonly  so  carried  on. 

All  workpeople  (whether  men  or  women)  over  16  years  of  age  engaged 
wholly  or  mainly  by  way  of  manual  labour  in  these  trades  must  be  insured. 
Foremen,  other  than  manual  workmen,  clerks  and  indentured  apprentices 
are  excluded.    The  Act  provides  that  "  In  determining  any  question  as  to 

♦  See  Return  containing  Explanatory  Memorandum  with  regard  to  the  Scheme 
for  Insurance  against  Unemployment  embodied  in  Part  II.  of  the  National  Insurance 
Bill  (Board  of  Trade,  May,  191 1  ;  London :  Wyman  &  Sons.) — Return  containing  the 
Report  by  Mr.  Thomas  Ackland  ...  on  the  Scheme  for  Insurance  against  Unem- 
ployment embodied  in  Part  II.  of  the  National  Insurance  Bill  (London,  191 1  :  Wyman 
and  Sons). — Board  of  Trade  :  Unemployed  Benefits  of  Trade  Unions  and  Earnings  in 
Insured  Trades  (London,  191 1  :  Wyman  &  Sons) 
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whether  any  trade  in  which  a  workmen  is  or  has  been  employed  is  an  insured 
trade  or  not,  regard  shall  be  had  to  the  nature  of  the  work  in  which  the  work- 
man is  engaged,  rather  than  to  the  business  of  the  employer  by  whom  he  is 
employed." 

In  cases  where  there  is  any  doubt  whether  the  workman  is  included  in  an 
insured  trade,  an  umpire  decides.  He  is  an  official  appointed  by  the  Crown, 
and  independent  of  the  Board  of  Trade.  The  umpire  has  already  made  a  long 
list  of  decisions  of  this  nature. 

Workmen  engaged  by  the  same  employer  partly  in  an  insured  trade  and 
partly  in  a  non-insured  trade  may  arrange  with  the  employer  to  have  con- 
tributions paid  on  their  account. 

XXIII.  Contributions.  The  sums  required  to  provide  the  funds  from 
which  unemployment  benefit  is  to  be  paid  are  derived  from  employers,  work- 
men and  monies  provided  by  Parliament.    The  rates  are : — 

{a)  Workmen  of  the  age  of  i8  and  upwards  for  every  period  of 
employment  for  which  wages  have  been  paid,  of  more  than 
two  days,  but  not  more  than  a  week  . .         . .         . .  5d. 

Of  more  than  one  day  but  not  more  than  two  days       . .         . .  4d. 

Of  not  more  than  a  day      . .         . .         . .         . .         . .         . .  2d. 

(b)  Workmen  below  the  age  of  i8,  for  every  period  of  not  more 
than  a  week  of  empl03^ment  for  which  wages  have  been 

L/OlvL  ••  ••  ••  •«  ••  .•  ••  ■•  ^UL» 

The  State  contributes  a  sum  equal  to  one-third  of  the  total  contributions 
of  employers  and  employed. 

No  contributions  are  payable  during  unemployment  or  when  the  workman 
is  for  any  reason  engaged  in  a  non-insured  trade. 

XXIV.  Collection  of  Contributions.  The  contributions  are  collected 
by  means  of  special  unemployment  insurance  stamps,  affixed  to  a  book,  return- 
able on  certain  occasions  to  the  labour  exchanges  or  to  local  offices  of  the 
Unemployment  Fund.  The  employer  is  responsible  for  the  affixing  of  the 
stamps,  and  is  entitled  to  deduct  one-half  of  the  value  of  these  stamps  from 
wages.  Employers  can  make  arrangements  with  the  Board  of  Trade  that  the 
labour  exchange  shall  perform  the  duty  of  stamping  and  keeping  the  unem- 
plo3^ment  books  of  workmen  already  in  their  service  or  engaged  later  through 
the  exchange.  The  exchange  may  also  undertake  the  duties  of  such  emplo3^rs 
unaer  Part  I.  of  the  Act.  Certain  deposits  are  required  from  the  employers  in 
these  cases. 

XXV.  Casual  Labour.  As  all  casual  labour  employed  in  these  trades  is 
insurable,  ingenious  schemes  have  been  made  deahng  with  this  class,  whereby 
the  employer  who  engages  his  casual  labour  through  the  exchange  pays  an 
amount  calculated  not  on  each  separate  engagement,  but  for  each  six  days 
labour,  whether  of  the  same  workmen  or  not,  and  whether  the  emplo3^ment  is 
continuous  or  not.     Failure  to  pay  contributions  is  penalised  by  fines. 

XXVI.  Revision  of  Rates.  There  may  be  a  revision  of  contributions 
every  seven  years  if  the  Board  of  Trade  decides  that  the  contributions  of  any 
trade  are  either  excessive  or  deficient.  The  order  must  not  vary  the  rates 
unequally  as  between  the  employer  and  the  workman — i.^.,  if  the  workman's 
contribution  is  increased  by  one  halfpenny,  the  employer's  must  be  increased 
by  the  same  amount. 

BULLETIN  9 


CXXVIII. 

XXVII.  Refund  of  Contributions.  In  order  to  encourage  the  de- 
casualisation  of  labour,  the  following  provisions  are  made  : — 

(a)  Employers  who  have  employed  a  workman  continuously  for  a 
period  of  twelve  months  from  15th  July  in  one  year  to  14th  July  in  the 
following  year,  and  in  respect  of  whom  not  less  than  45  contributions 
have  been  paid,  are  entitled  to  a  refund  of  one-third  of  the  amount 
paid  as  employers'  contributions  in  respect  of  that  man ; 

(6)  If,  during  a  period  of  depression  in  his  business  an  employer  has 
put  some  or  all  of  his  workmen  upon  systematic  short  time,  and  has  paid 
both  his  own  and  the  workmen's  contributions  without  deducting  the  latter's 
share  from  wages,  he  is  entitled,  on  proving  these  facts  to  the  satisfaction  of 
the  Board  of  Trade,  to  a  refund  of  the  whole  amount  so  contributed.  By 
this  method  both  the  employer  and  the  workmen  escape  contributions  during 
systematic  short  time. 

In  order  to  give  the  workmen  as  much  interest  as  possible  in  the  scheme, 
a  kind  of  savings  bank  function  is  combined  with  it.  If  a  workman  has  made 
500  contributions,  he  may,  on  reaching  the  age  of  60,  claim  a  refund  of  the 
whole  amount  of  his  own  contributions,  less  the  amount  he  has  received  as 
unemplojonent  benefit,  with  compoimd  interest  at  24  per  cent. 

XXVIII.  Benefits.*  Benefits  first  became  payable  on  15th  January, 
1913.  The  ordinary  unemployment  benefit  is  7s.  a  week.  Workmen  between 
17  and  18  years  of  age  receive  3s.  6d.  a  week.  Workmen  under  17  cannot  claim 
benefit.  No  benefit  is  payable  for  the  first  week  of  any  period  of  unemploy- 
ment. Benefit  cannot  be  obtained  for  more  than  15  weeks  in  any  period  of 
twelve  months  or  for  more  than  one  week  for  every  five  full  weekly  contribu- 
tions— i.e.,  5d.  Proportionate  allowances  are  made  for  contributions  of  2d. 
or  4d.  In  the  case  of  workmen  over  21  who  have  habitually  worked  at  an 
insured  trade  prior  to  the  commencement  of  the  Act,  there  is  deemed  to 
be  added  to  the  number  of  contributions  he  has  actually  paid,  five  contributions 
for  each  period  of  three  months  or  part  of  such  period  during  which  he  has  so 
worked,  up  to  a  maximum  addition  of  25  contributions. 

XXTX.  Conditions  of  Benefit.  The  statutory  conditions  for  the 
receipt  of  unemployment  benefit  by  any  workman  are  : — 

(a)  that  he  has  been  employed  as  a  workman  in  an  insured  trade  in 
each  of  not  less  than  26  calendar  weeks  in  the  preceding  five  years  ; 

(6)  that  he  has  applied  for  work  in  the  prescribed  manner,  and  that 
since  the  date  of  the  appHcation  he  has  been  continuously  imemployed ; 

(c;)  that  he  is  capable  of  work,  but  unable  to  obtain  suitable  employ- 
ment ; 

(d)  that  he  has  not  exhausted  his  right  to  unemployment  benefit. 
But  a  workman  is  not  disquahfied  from  receiving  benefit  because  he 
has  declined — 

(a)  an  offer  of  employment  in  a  situation  vacant  in  consequence  of  a 
stoppage  of  work  due  to  a  trade  dispute ;  or 

(b)  an  offer  of  employment  in  the  district  where  he  was  last  ordinarily 
employed  at  a  rate  of  wage  lower,  or  on  less  favourable  conditions,  than  those 
which  he  habitually  obtained  in  his  usual  employment  in  that  district,  or 
would  have  obtained  had  he  continued  to  be  so  employed  ;  or 

*  For  his  contribution  of  2jd.,  the  workman  is  insured  against  unemployment  to 
an  extent  which  would  cost  a  trade  union  about  6^. 
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(c)  an  offer  of  emplojmient  in  any  other  district  at  a  rate  of  wages 
lower,  or  on  less  favourable  conditions  than  those  generally  observed  in  such 
district  by  agreement  between  associations  of  employers  and  of  workmen, 
or  failing  any  such  agreement,  than  those  generally  recognised  in  such  dis- 
tricts by  good  employers. 

XXX.  Disqualifications.  Persons  are  disqualified  for  Unemployment 
Benefit  in  the  following  cases  : — 

(a)  A  workman  who  has  lost  employment  by  reason  of  a  stoppage  of 
work  which  was  due  to  a  trade  dispute  at  the  factory,  workshop  or  other 
premises  where  he  was  employed,  is  disquahfied  for  unemployment  benefit 
so  long  as  the  stoppage  of  work  continues,  except  in  a  case  where  he  has, 
during  the  stoppage  of  work,  become  bond  fide  employed  elsewhere  in  an 
insiu"ed  trade. 

In  cases  where  separate  branches  of  work  which  are  commonly  carried 
on  as  separate  businesses  in  separate  premises  are  carried  on  in  separate 
departments  of  the  same  premises,  each  of  those  departments  is  deemed, 
for  this  purpose,  to  be  a  separate  factory  or  workshop. 

(b)  A  workman  who  loses  emplo5anent  through  misconduct,  or  who 
voluntarily  leaves  his  work  without  just  cause,  is  disqualified  for  unemploy- 
ment benefit  for  a  period  of  six  weeks  from  the  date  when  he  so  lost  employ- 
ment. 

(c)  A  workman  is  disqualified  from  receiving  benefit  whilst  he  is  an 
inmate  of  any  prison,  workhouse  or  other  institution  supported  wholly  or 
partly  out  of  pubUc  fimds,  and  also  whilst  he  is  resident  outside  the  United 
Kingdom. 

(d)  A  workman  is  disqualified  for  receiving  unemployment  benefit 
whilst  he  is  in  receipt  of  any  sickness  or  disablement  benefit  imder  Part  I. 
of  the  National  Insurance  Act. 

A  workman  who  has  once  worked  at  an  insured  trade  and  contributed 
to  the  Unemployment  Fund  does  not  lose  his  claim  to  benefit  by  subsequently 
working  in  a  non-insured  trade,  and  can  claim  benefit  proportional  to  his 
contributions,  provided  that  at  any  time  within  the  whole  of  the  preceding 
five  years  he  has  worked  for  26  weeks  at  an  insured  trade. 

XXXI.  Disputed  Claims.  The  decision  on  a  claim  to  benefit  is  made 
in  the  first  instance  by  an  insurance  officer  appointed  by  the  Board  of  Trade. 
If  the  workman  is  dissatisfied  by  the  decision,  he  may  claim  to  have  the  matter 
settled  by  a  Court  of  Referees  (see  XXXII.),  consisting  of  an  impartial  chair- 
man appointed  by  the  Board  of  Trade,  and  one  or  more  representatives  of 
employers  and  workmen  respectively.  If  the  insurance  officer  disagrees  with 
the  recommendation  of  a  Court  of  Referees,  he  may  be  required  by  the  Couit 
to  refer  the  matter  to  the  umpire,  whose  decision  is  final,. 

XXXII.  Court  of  Referees.  The  representatives  of  the  employers 
are  chosen  from  a  panel  of  referees  appointed  by  the  Board  of  Trade  in  any 
district  they  think  fit.  The  Board,  in  making  the  appointments,  take  into 
consideration  the  names  of  any  persons  suggested  by  employers  or  associations 
of  employers  who  are  interested. 

The  representatives  of  the  workmen  are  chosen  from  a  panel  of  referees 
elected  by  a  ballot  of  all  the  workmen  in  a  district  who  have  worked  at  an 
insured  trade  for  a  certain  time. 
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As  before  stated,  the  umpire  is  an  official  appointed  by  the  Crown  and 
paid  by  the  Treasury. 

XXXIII.  Method  of  Obtaining  Benefits.  The  workman  can  obtain 
benefit  in  one  of  two  ways  : — 

(i)  Direct  from  the  Unemployment  Fund  through  a  labour  exchange 
or  other  local  office  of  the  Fund ;  or 

(2)  Through  an  association  which  pays  unemployment  benefit  and 

which  has  made  an  arrangement  with  the  Board  of  Trade.    Trade  Unions 

and  similar  associations  are  recognised  for  this  purpose. 

The  arrangement  is  that  there  will  be  repaid  to  an  association,  out  of 

the  Unemployment  Fund,  the  equivalent  of  the  unemployed  benefit  under 

the  Act,  but  this  sum  must  not  exceed  three-fourths  of  the  amount  of  benefit 

paid  by  the  Association  to  such  workmen  whilst  unemployed.    It  will  work 

out  to  this — ^that  for  every  7s.  benefit  receivable  from  the  Fund  the  association 

must  make  an  extra  giant  of  2s.  4d. 

In  either  case,  on  losing  employment,  the  workmen  gets  his  unemplo3mient 
book  and  gives  it  in  at  the  Labour  Exchange.  Notice  of  the  claim  will  be  given 
to  the  last  employer.  If  the  workman  belongs  to  an  association  which  has 
made  such  an  arrangement  as  described  above,  he  will  be  given  a  voucher  at 
the  Labour  Exchange.  This  he  takes  to  his  association,  which  pays  the  benefit , 
afterwards  claiming  three-fourths  of  the  amount  so  paid  from  the  Unemploy- 
ment Fund.  The  labour  exchange  retains  the  book,  and  as  the  man  cannot 
obtain  employment  without  producing  the  book,  this  ensures  that  he  cannot 
draw  unemployment  benefit  while  working  in  an  insured  trade. 

XXXIV.  Encouragement  of  Voluntary  Insurance  against  Un- 
employment. In  addition  to  the  compulsory  scheme,  the  Act  provides  for 
the  encouragement  of  voluntary  insurance  in  aU  trades.  Any  association  of 
persons  (not  necessarily  manual  labour)  not  trading  for  profit,  which  pays 
unemplojnment  benefit  may  recover  one-sixth  of  the  amount  so  paid,  not 
exceeding  12s.  per  week  per  member ;  that  is,  they  can  recover  from  the  Fund 
a  sum  not  exceeding  2s.  a  week. 


SOUTH  AUSTRALIA,  An  Act  of  7th  December,  1910  (Title  E.B. 
VII. ,  p.  348,  No.  8),  amending  several  Friendly  Societies  Acts,  extends  the 
sphere  of  operation  of  the  said  organisations,  and  makes  it  possible  for  societies 
and  branch  societies  to  combine  for  the  purpose  of  attaining  common  objects. 


SWITZERLAND,  Federal  Act  with  respect  to  Sickness  and 
Accident  Insurance,  dated  13th  June,  1911.  (German  Text,  G.B.  XI.,  p.  174  ; 
Enghsh  Translation  in  the  "  Bulletin  of  the  United  States  Bureau  of  Labour, 
No.  103 ;  August,  1912.)  When  the  Federal  Act  respecting  employers' 
liability  in  factories  of  the  25th  June,  1881,  was  under  consideration,  the 
Commission  of  the  Standerat  had  drawn  attention  to  the  German  Legislation 
on  accident  insurance  as  being  by  far  the  most  favourable  solution  for  the 
workers  (Bundesblatt  1881, 1.  483).  The  Conmiission  added  that,  at  the  present 
time,  it  would  not  be  possible  to  promulgate  such  an  Act  in  Switzerland,  but 
at  the  same  time  it  expressed  its  conviction  that  it  would  not  be  possible  for 
Switzerland  to  resist  permanently  the  introduction  of  the  insurance  system, 
so  soon  as  its  practicability  had  been  proved  in  Germany. 
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On  25th  March,  1885,  the  National  Council  passed  a  motion  introduced 
by  Klein,  which  requested  the  Federal  Council — 

(i)  "To  subject  to  revision  the  Liability  Acts  oi  ist  July,  1875,  and  25th 
June,  1 88 1,  with  a  view  to  extending  the  liability,  and  for  the  purpose  of  facilitating 
the  enforcement  of  claims  for  compensation ; 

(2)  To  inquire  into  the  question  and  to  report  as  to  whether  general  and 
compulsory  worlonen's  accident  insurance  should  not  be  aimed  at." 

The  first  part  of  this  motion  was  realised  by  the  extended  Liability  Act 
of  26th  April,  1887 ;  the  second  part  required  more  extensive  preliminary 
work  (Inquiry  of  the  Executive  of  the  Swiss  Commercial  and  Industrial  Associa- 
tion, published  in  1890  and  1893 ;  statistics  of  accidents  in  Switzerland  from 
1st  April,  1888,  to  31st  March,  1891,  published  in  1894  as  the  95th  Part  of  the 
"  Schweizerische  Statistik  "  ;  opinion  of  the  National  Councillors,  Kinkelin 
and  Forrer,  1889,  Bundeshlatt  1889,  IV.,  843).  The  inquiries  resulted  in  the 
motion  of  the  Federal  Coxmcil  to  add  to  the  Federal  Constitution  §34615, 
according  to  which  the  Confederation  should  be  authorised  to  introduce 
compulsory  accident  insurance  by  way  of  legislation,  to  make  legal  regulations 
as  to  sickness  insurance  and  to  declare  it  compulsory  for  all  wage  earners  to 
join  a  sick  fimd. 

The  new  §34615  was  passed  by  the  Coimcils,  and  on  the  26th  October, 

1890,  it  was  accepted  by  a  Federal  Referendum,  with  283,228  citizens'  votes 

to  92,200^  and  20 J  class  votes  (Standesstimmen)  to  ij,  in  the  following  form  : — 

"  The  Confederation  shall  establish  sickness  and  accident  insurance 

by  way  of  legislation  having  regard  to  existing  sick  funds. 

It  may  declare  it  compiilsory  to  join  such  insurances,  either  generally 
or  for  certain  classes  of  the  population." 

At  the  end  of  1891  the  Industrial  Department  instructed  National  Coim- 
cillor  Forrer  to  draw  up  the  necessary  Acts  for  carrying  §34615  into  effect. 
But  in  opposition  to  the  Bill  drafted  by  National  Councillor  Forrer  (lex  Forrer), 
which  had  been  passed  on  the  2nd  October,  1899,  by  the  National  Council  by 
113  votes  to  I,  and  on  5th  October,  1899,  imanimously,  by  the  Standerat 
(35  votes,  with  one  member  abstaining),  117,461  citizens  demanded  a  Refer- 
endum, and  on  the  voting  being  taken  on  the  20th  May,  1900,  the  Bill  was 
rejected  by  341,914  votes  to  148,035 ;  only  the  Canton  of  Glarus  showed  a 
majority  in  favour  of  the  Bill. 

We  may  mention  here,  shortly,  the  principal  features  of  the  Lex  Forrer 
of  5th  October,  1899,  which  contained  400  sections  : — 

Sickness  Insurance,  All  persons  in  Switzerland  earning  their  living  in  the  employ* 
ment  of  others,  over  14  years  of  age,  were  to  be  subject  to  the  insurance  if  their  employment 
was  not  restricted  to  a  period  of  less  than  one  week,  and  if  their  annual  earnings  did  not 
exceed  fr. 5,000.  Day  labourers  and  workers  engaged  in  home  industry,  working  on  their 
own  account,  could  be  subjected  to  the  compulsory  insurance  by  resolution  of  the 
Canton.  Persons  not  subject  to  the  compulsory  insurance  were  to  be  allowed  to  join  the 
sick  fund  of  their  insurance  district  as  voluntary  members,  either  as  fully-insured  or  semi- 
insured  persons,  provided  that  they  were  in  good  health,  below  the  age  of  45,  and,  as  far 
as  full  insurance  was  concerned,  at  least  14  years  of  age.  Every  Omton  was  to  form 
one  or  several  insurance  districts  of  at  least  2,000  inhabitants  each ;  in  each  one  of  these 
districts,  a  District  Sick  Fund  was  to  be  established.  Works  sick  funds,  which  the  owner 
of  a  concern  was  entitled  or  compelled  to  establish  for  the  whole  of  his  stafi,  were  to  be 
considered  as  a  second  kind  of  public  fund.  Every  insured  sick  person  was  to  be  entitled, 
for  the  maximum  duration  of  one  year  from  the  commencement  of  the  sickness,  to  claim 
medical  treatment  and  medicine  and  sickness  benefit  from  the  third  day  of  sickness.  This 
sickness  benefit  was  to  amount,  in  the  event  of  complete  disablement,  to  60  per  cent,  of 
the  daily  wages  in  question,  fixed  by  a  division  into  10  wages  classes.  The  fully  insured 
voluntary  members  were  to  be  entitled  to  claim  the  same  benefits,  while  those  semi- 
insured  were  to  be  entitled  to  claim  medical  treatment  only.     In  the  event  of  death,  the 
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Fund  was  to  pay  death  money  of  from  frs.  20-40.  The  contribution  of  the  Confederation 
for  every  compulsory  member  and  every  voluntary  Swiss  member  had  been  fixed  at  i 
centime  at  least  per  day  of  membership.  In  districts  where  the  granting  of  medical 
assistance  would  cause  specially  high  expenses  by  reason  of  topographical  conditions, 
special  federal  contributions  were  provided  for ;  finally.  Parliament  was  to  be  authorised 
to  allow  a  further  amount  of  i  centime  per  day  of  membership  for  the  compulsory  mem- 
bers engaged  in  agriculture,  handicrafts  and  small  trades.  The  balance  of  the  expenses 
was  to  be  covered  by  the  contributions,  which  the  employers  of  compulsorily  insured 
persons  were  to  pay  monthly  and  in  advance,  with  the  right  to  deduct  one-half  from  the 
wages  of  the  insured  persons  subsequently  due.  The  contributions  were  not  to  exceed 
4  per  cent,  of  the  wages.  The  persons  voluntarily  insured  were  to  pay  the  full  amount 
themselves,  as  well  as  day  labourers  and  independent  workers  in  home  industries,  or  should 
they  be  unable  to  do  so  the  Cantons  in  their  stead.  The  Cantons  were  also  to  take  over 
the  deficiencies  of  the  District  Sick  Funds,  while  those  of  works  sick  funds  were  to  be  at 
the  charge  of  the  industrial  employers.  For  the  purpose  of  fixing  the  contributions  and 
of  t*-e  payment  of  the  sickness  benefit  the  fully-insured  persons  were  divided  according 
to  their  daily  wages  in  10  wages  classes  of  from  fr.  i.  to  fr.7.50.  The  supervision  over  the 
public  funds  was  to  be  eflFected  by  the  Cantonal  inspection  authorities  under  the  control 
of  the  Confederation,  and  disputes  as  to  the  rights  of  private  parties  were  to  be  decided 
by  Cantonal  Arbitration  Courts,  with  a  right  of  appeal  to  a  Federal  Insurance  Court.  All 
funds,  not  being  public  funds,  engaged  in  sickness  insurance,  were  to  be  subjected  to 
Cantonal  inspection.  If  they  granted  their  members  at  least  the  same  benefits  as  the 
public  funds  granted  to  their  semi-insured  members  (medical  treatment  and  medicines} 
these  free  funds  were  to  be  entitled  to  claim  the  Federal  contribution  for  every  member 
of  Swiss  nationality.  Every  person  liable  to  insure  was  to  be  at  liberty  to  prefer  a  free 
fund  of  Class  A  to  the  public  fund,  if  such  free  fund  granted  at  least  the  same  benefits  as 
those  for  which  the  compulsory  members  of  a  District  Sick  Fund  were  insured,  or  a  free 
fund  of  Class  B,  which  guaranteed  medical  treatment  and  sickness  benefit  of  at  least  fr.i. 

Accident  Insurance.  The  class  of  persons  liable  to  insurance  was  to  be  the  same  as 
for  the  sickness  insurance.  Only  the  employers  01  persons  compulsorily  insured  were 
to  be  entitled  to  insure  voluntarily,  under  the  condition  that  they  were  also  members  of  a 
public  sick  fund.  For  all  the  persons  compulsorily  insured,  a  single  Federal  Insurance 
Institute  was  to  be  created  by  the  Confederation.  As  regards  benefits,  the  following  were 
provided  : — For  temporary  disablement,  medical  attendance  and  sickness  benefit,  the 
same  as  under  the  sickness  insurance  (this  disablement  was  to  be  at  the  charge  of  the  sick 
fund  for  the  first  six  weeks) ;  in  the  case  of  permanent  bodily  injury  an  allowance  of  60 
per  cent,  of  the  loss  in  wages  ;  in  the  event  of  death,  in  addition  to  death  money  of  from 
frs. 20-40,  an  allowance  to  the  survivors,  the  amount  of  which  was  to  be  fixed  according 
to  the  degree  of  relationship  and  the  total  amount  of  which  was  not  to  exceed  50  per  cent, 
of  the  yearly  earnings  of  the  deceased.  The  premium  of  every  insured  person  was 
graduated  according  to  the  amount  of  the  accident  risk  and  according  to  the  wages  class 
to  which  the  insured  belonged.  The  Federal  Insurance  Office  was  to  draw  up  a  tariff 
of  risks  ;  one-fifth  of  the  premium  was  to  be  paid  by  the  Confederation  and  the  balance 
by  the  employer,  who  was  to  be  entitled  to  deduct  one-quarter  of  the  amount  of  premium 
payable  by  him  from  the  wages  of  the  insured.  Disputes  were  to  be  settled  by  a  Federal 
Insurance  Court.  The  legislation  as  to  liability  was  to  be  repealed,  except  in  so  far  as 
diseases  connected  with  certain  employments  were  concerned.* 

♦  The  amount  and  distribution  of  expenses  for  approximately  600,000  persons 
compulsorily  insured  was  estimated  as  follows : — 


Participants 

in  the 
Contribution. 

Sickness 
Insurance. 

Accident               Sickness  and  Accident 
Insurance.                         Insurance. 

Percentage 
of  contri- 
bution on 
estimated 
wages. 

Contribution. 
Fr. 

Percentage 

of  contri-  Contribution, 
bution  on 
estimated           Fr. 
wages. 

Percentage 
of  contri- 
bution on 
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wages. 

Contribution. 
Fr. 

Percentage 
of  share  in 
the  entire 
contribu- 
tion. 

I 

2 

3 

4 

5         1       6 

1 

1 

Confederation . . 

Employer 

Worker 

0.6 
1.4 
1.4 

2,540,000 
6,000,000 
6,000,000 

0.6 
I.I 
0.4 

2,624,000 
4,872,000 
1,624,000 

1.2 

2-5 

1.8 

5,164,000 

10,872,000 

7,624.000 

22 
46 
32 

Total 

3-4 

14,540,000 

2.1 

9,120,000 

S'S 

23,660,000 

100 

For  300,000  persons  voluntarily  insured  against  sickness  and  for  100,000  persons  volun- 
tarily insured  against  sickness  and  accident,  the  Confederation  would  have  had  to  pay. 
in  addition,  frs.2,081,000 ;  its  total  contribution,  including  frs. 300.000  for  the  militan* 
insurance,  would  thus  have  reached  the  amount  of  fr.7,545,000. 


CXXXIII. 

Immediately  after  the  rejection  of  the  Lex  Forrer  by  the  referendum, 
the  chapter  not  contested  concerning  the  military  insurance  was  separated 
and  incorporated  in  the  Act  of  28th  June,  1901  (Text  G.B.,  Bd.  I.,  p.  310) ; 
moreover,  the  preliminary  work  for  a  new  Bill  was  commenced  at  once.  The 
Federal  Council  appointed  from  amongst  its  members  a  delegation  of  three 
who  were  to  occupy  themselves  specially  with  the  questions  of  sickness  and 
accident  insurance.  An  arrangement  between  the  Industrial  Department 
and  the  Swiss  Statistical  Society  led  to  the  drawing  up  of  statistics  of  the 
Mutual  Benevolent  Associations  of  Switzerland  (published  1907).  By  a  Message 
dated  loth  December,  1906  (Bundeshlatt,  1906,  VI.,  p.  299),  the  Federal 
Council  submitted  to  Parliament  its  new  Bill  of  only  100  Sections. 

The  Bill  of  1906  started  from  the  assumption  that  the  1899  Act  was 
rejected  chiefly  by  reason  of  the  fact  that  it  made  sickness  insurance  com- 
pulsory. The  opponents  of  compulsory  insurance  had  emphasised  the  fact 
that  it  was  an  Act  of  class  legislation  to  restrict  the  obligation  to  persons 
earning  their  Hving  in  the  employment  of  others ;  they  had  criticised  the 
minimum  age  of  14  years,  the  minimum  service  of  one  week,  the  maximum 
limit  of  income  of  fr.5,000,  etc. ;  they  had  declared  that  the  foundation 
of  public  funds  would  endanger  immediately  or  in  future  the  existence  of 
the  free  benevolent  funds  and  had  expressed  fears  on  account  of  the  liability 
of  the  Cantons  provided  for  in  the  Act  with  respect  to  deficiencies  of  the  sick 
funds,  and  to  certain  unpaid  contributions,  and  by  reason  of  the  interference 
of  the  authorities  and  the  danger  of  malingering. 

Accordingly,  the  Bill  of  1906  limited  itself  to  the  encouragement  of  volun- 
tary sickness  insurance  (in  1903  there  existed  already  approximately  435,000 
persons  insured  in  this  manner  against  sickness — ^that  is  to  say,  13  per  cent, 
of  the  inhabitants).  As  regards  accident  insurance,  the  draft  Bill  adhered  to 
the  compulsory  system  and  to  the  Federal  Insurance  Institute,  but  restricted 
the  class  of  persons  Uable  to  insure,  which  in  the  1899  Act  had  included  "  all 
persons  earning  their  living  in  the  emplo5rment  of  others,"  to  the  workers 
subject  to  the  system  of  liability  hitherto  in  force  (about  428,000  persons — 
that  is  to  say,  12  per  cent,  of  the  entire  population).  In  particular,  the  workers 
and  employees  engaged  in  agriculture,  handicrafts,  small  trades,  and  commerce, 
as  well  as  domestic  servants,  workers  in  home  industries  and  day  labourers, 
were  exempt  from  the  compulsory  insurance. 

After  the  draft  Bill  had  been  discussed  by  the  Commission  of  the  National 
Council  (see  Report  of  the  Commission  of  the  National  Council,  Bundesblatt, 
1908,  III.,  458),  the  first  reading  in  the  National  Council  itself  took  place  in 
June,  September,  and  October,  1908  (Shorthand  Reports,  Nationalrat,  1908, 
pp.  119^^5^.).  The  Commission  of  the  Stdnderat  reported  on  20th  November, 
1909  (Bundesblatt,  1909,  VI.,  360) ;  the  first  reading  in  the  Stdnderat  took  place 
in  December,  1909,  and  April,  1910  (Shorthand  Reports,  Stdnderat,  1909,  pp. 
169  et  seq,,  and  1910,  pp.  3  et  seq.) ;  in  October  and  November,  1910,  as  well 
as  in  March,  April,  and  June,  1911,  the  differences  existing  between  the  two 
Councils  were  cleared  up  (Shorthand  Reports,  Nationalrat,  1910,  pp.  361 
et  seq, ;  Stdnderaty  1911,  pp.  9  et  seq. ;  Nationalrat^  1911,  pp.  69  et  seq,).  In 
the  final  voting,  which  took  place  on  13th  June,  1911,  the  Act  was  passed  by 
the  National  Council  by  136  to  12  votes,  and  by  the  Stdnderat  unanimously. 
As  a  referendum  was  demanded  by  75,930  citizens  (see  Publication  of  the 
Referendum  Committee  :  "  Warum  wir  das  Referendum  iiber  das  Kranken- 
und  Unfallversicherungsgesetz  vom  13  Juni  1911  verlangen  " — Ziirich  1911, 
Buchdruckerei  Berichthaus),  the  Act  was  submitted  to  the  popular  vote  on 
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4th  February,  1912  ;  287,565  votes  were  cast  in  favour  and  241,416  against 
the  Act,  and  against  17  Cantons  which  approved  the  Act  there  were  eight 
who  rejected  it  (among  the  latter  all  the  French-speaking  Cantons).  (See 
Report  of  the  Federal  Council,  Bundesblatt,  1912,  I.,  425.) 

We  give  in  the  following  the  principal  provisions  of  the  new  Federal  Act 
on  sickness  and  accident  insurance  of  13th  June,  1911,  taking  into  special 
consideration  the  controversial  questions. 

Sickness  Insurance  (§§1-40). — ^The  Confederation  is  to  promote  volun- 
tary sickness  insurance  by  granting  contributions  to  sick  funds  whicli  satisfy 
the  legal  requirements  (§1).  The  way  is  prepared  for  future  compulsory  in- 
surance by  authorising  not  only  the  Cantons  but  also  the  communes  to  intro- 
duce compulsory  insurance  generally  or  for  certain  classes  of  the  population, 
in  which  cases  the  Cantons  or  communes  declaring  the  sickness  insurance 
to  be  compulsory  are  to  be  granted  special  assistance  by  the  Confederation 
(up  to  one-third  of  the  premiums  paid).  (§38.) 

The  recognition  and  assistance  given  to  a  sick  fund  depend  on  the  fulfil- 
ment of  certain  legal  stipulations  : — ^the  fund  must  have  its  offices  in  Switzer- 
land ;  it  must  not  treat  Swiss  citizens  less  favourably  than  other  members, 
and  in  that  case  the  Federal  contribution  is  to  be  paid  also  for  such  of  their 
insured  as  are  not  of  Swiss  nationality ;  the  fund  must  carry  on  the  sickness 
insurance  according  to  the  principles  of  mutuality  and  must  give  security 
that  it  is  able  to  comply  with  the  obhgations  undertaken  (§3).  The  admission 
of  a  Swiss  citizen  shall  not  be  made  dependent  on  his  belonging  to  a  certain 
religious  faith  or  to  a  certain  political  party  (§5).  According  to  the  statistics 
of  1903,  3  per  cent,  of  the  sick  funds  were  denominational  or  political.  The 
fund  must  grant  admission  to  women  under  the  same  conditions  as  to  men ; 
in  1903,  58  per  cent,  of  the  funds  refused  to  admit  members  of  the  female  sex, 
chiefly  on  account  of  their  more  unfavourable  health  conditions  ;  with  334,528 
male  insured  persons,  there  were  only  86,599  female  insured  persons  ;  exemp- 
tion from  this  obligation  is  allowed  only  in  the  case  of  the  funds  of  trades, 
trade  unions,  or  estabhshments  which  include  only  persons  of  one  sex  (§6). 
The  fund  must  grant  to  the  members  the  right  of  transfer — ^that  is  to  say,  the 
possibiUty  of  joining  another  fund,  if  he  is  compelled  by  the  rules  to  resign 
his  membership  by  reason  of  change  of  residence  or  alteration  of  occupation 
or  emplojmient,  or  if  the  fund  is  dissolved  or  loses  its  position  as  a  recognised 
fund.  While,  as  regards  this  controversial  question,  the  Stdnderat  wished 
to  incorporate  this  in  the  Act  as  a  principle  only  and  to  leave  its  execution 
to  the  funds  with  their  transfer  associations  founded  on  their  own  initiative, 
the  National  Council,  whose  view  finally  prevailed,  insisted  upon  regulating 
transfers  by  law  (§§7-10),  even  at  the  risk  that  thereby  the  works  sick  funds 
might  be  somewhat  favoured  as  against  the  general  sick  funds.  As  a  minimum 
benefit,  a  fund  must  grant  medical  treatment  and  drugs  or  sickness  benefit 
of  at  least  fr.i  per  day,  the  first-named  benefits  from  the  commencement  of 
the  illness  and  the  sickness  benefit  at  latest  from  the  third  day ;  of  the  1812 
funds  existing  in  1903,  74  only  granted  free  medical  treatment,  815  only 
sickness  benefit,  857  both  benefits,  and  66  money  payments  or  supply  of 
provisions.  The  insurance  benefits  must  be  paid  to  a  sick  member  under 
all  circumstances  after  the  expiration  of  three  months  from  his  joining  the 
fund,  for  one  or  several  periods  of  sickness  lasting  at  least  180  days,  in  the 
course  of  360  consecutive  daj^s  (§§12-13) ;  the  fimd  must  further  treat  child- 
birth as  sickness,  and  grant  to  lying-in  women  the  benefits  provided  for  cases 
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of  sickness  during  at  least  six  weeks,  independent  of  the  receipt  of  any  other 
insurance  benefits ;  if  a  woman  after  confinement  nurses  her  child  beyond 
the  period  of  assistance  during  a  further  four  weeks  she  must  be  granted 
nursing  benefit  of  at  least  fr.20  (§14).  The  fund  must  give  to  the  sick  member 
free  choice  from  amongst  the  doctors  practising  within  the  locality  where  he 
resides  or  in  its  neighbourhood ;  however,  the  fund  is  entitled  to  enter  into 
contracts  with  doctors  or  medical  associations  on  the  basis  of  fixed  tariffs 
and  also  with  pharmacists  with  respect  to  the  supply  of  medicines  ;  the  tariffs 
must  be  fixed  by  the  Cantonal  Government  after  consultation  with  the  repre- 
sentatives of  the  funds  and  the  professional  associations  of  pharmacists. 
This  principle  of  the  conditionally  free  choice  of  doctor,  which  has  been  in- 
corporated in  the  Act  (§§15-25)  was  the  result  of  long  negotiations.  Originally 
the  National  Council  ckimed  absolute  free  choice  of  doctor  (reference  was 
made  to  the  **  proletarianising  "  of  the  medical  profession  in  Germany,  which 
is  there  partly  attributed  to  the  restricted  choice  of  doctors  under  the  German 
Sickness  Insurance),  while  the  Committee  of  the  Stdnderat  wish  to  leave  the 
sick  funds  to  settle  the  question  of  doctors.  In  a  plenary  sitting  the  Stdnderat 
considered  the  wishes  of  the  doctors  and  agreed  with  the  National  Council. 
On  the  sick  funds  then  referring  to  the  intolerable  charge  which  was  put  upon 
them  by  the  free  choice  of  doctor  and  threatening  opposition  to  the  Act,  the 
Stdnderat  reconsidered  its  decision,  and  granted  the  conditional  free  choice 
of  doctors  to  funds  in  whose  district  more  than  six  physicians  were  in  practice. 
The  conditional  free  choice  of  doctors  was  then  assented  to  by  both  the 
Councils  in  the  amended  form  given  above.  The  funds  must  see  that  there 
is  no  over-insurance — ^that  is  to  say,  that  no  member  is  insured  with  more 
than  two  funds  (§26).  Finally,  the  fimds  must  co-operate  in  the  accident 
insurance  in  the  manner  described  below  (§27). 

TTie  sick  funds  complying  with  these  provisions  are  to  receive  the  fol- 
lowing Federal  contributions  (§§35-39) ' — 

(a)  For  insured  children  up  to  14  years,  fr.3.50  ; 

(b)  Fr.3.50  for  male,  and  fr.4  for  female,  insured  persons  to  whom 
the  fund  grants  medical  treatment  and  medicines  or  sickness  benefit  of  at 
least  fr.i  per  day  ; 

(c)  Fr.  5  for  insured  persons  to  whom  the  fund  grants  not  only  medical 
treatment  and  medicines,  but  also  a  daily  sickness  benefit  of  at  least  fr.i. 

These  Federal  contributions  are  increased  by  fr.0.50  for  members  to 
whom  the  fund  grants  the  insurance  benefits  during  at  least  360  days,  in  the 
course  of  540  consecutive  days.  The  Confederation  further  pays  to  the  fimds 
a  contribution  of  fr.20  for  every  confinement  and,  in  addition,  a  further 
contribution  of  fr.20  for  the  nursing  benefit  mentioned  above.  In  the  thinly 
populated  mountainous  districts  to  which  access  is  difficult,  the  Confederation 
grants  the  funds  a  "  mountain  supplement  "  up  to  fr.7  per  annum  for  every 
insured  member ;  it  may  further  grant  to  the  Cantons  for  themselves  or  pay- 
able to  their  communes,  contributions  (up  to  fr.3  per  head  of  the  populatioii 
concerned)  to  payments  which  have  the  object  of  reducing  the  expenses  ol 
treating  the  sick  and  confined  women. 

Accident  Insurance  (§§41-122). — In  Switzerland  there  existed  up  to  the 
present  the  system  of  employers'  liability  (Federal*  Act  respecting  employers' 
liability  in  factories,  dated  25th  Jime,  1881  ;  Federal  Act  to  extend  Hability 
and  to  supplement  the  Federal  Acts  of  25th  Jime,  1881,  and  26th  April,  1887  ; 
Federal  Act  concerning  the  liability  of  railway  and  steamship  undertakingr. 
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and  of  the  Post  Office,  dated  28th  March,  1905  ;  Text  G.B.  IV.,  p.  53,  No.  i). 
The  principal  defects  of  these  Acts  were  found  to  be  the  following  (see  Message 
of  the  Federal  Council  dated  loth  December,  1906,  BundesblaU  1906,  VI., 
313) ;  the  risk  to  which  the  employer  was  exposed  by  the  possible  liability  to 
pay  compensation  ;  the  impossibility  of  obtaining  from  an  insolvent  employer 
the  payment  of  the  compensation  for  the  injured  person  or  his  representatives : 
the  lengthy  and  expensive  law  suits,  with  their  uncertain  issue  with  respect 
to  the  application  of  some  ground  or  other  for  reducing  or  refusing  the  com- 
pensation ;  the  want  of  harmony  in  the  relations  between  employers  and 
workers  which  arose  in  view  of  these  lawsuits ;  the  fact  that  a  worker  who 
had  already  previously  met  with  an  accident  and  had  been  compelled  to 
proceed  against  a  former  employer  had  for  that  reason  great  difficulty  in 
finding  further  employment ;  the  form  and  amount  of  the  compensation 
which  might  not  be  proportionate  to  the  injury  ;  the  want  of  complete  unifor- 
mity among  the  principles  adopted  in  the  several  liability  Acts ;  the  large 
number  of  these  Acts.  The  Act  of  1912  replaces  employers'  liability  by  com- 
pulsory insurance.  The  class  of  persons  liable  to  be  insured  is  widened  as 
compared  with  that  coming  under  the  liability  Acts,  since  trades  which  had 
been  included  under  the  hability  Act  in  the  year  1887,  only  if  they  employed, 
as  a  rule,  more  than  five  workers,  are  now  included  in  the  compulsory  in- 
surance without  any  restriction  whatsoever,  and  since  not  only  workers  but 
also  apprentices,  volimteers,  assistants,  and  employees  of  every  kind  are 
subject  to  the  insurance. 

The  employees  and  workers  in  all  the  following  undertakings  in  Switzer- 
land are  subject  to  the  compulsory  insurance  (§60) : — 

(i)  Railway  and  steamship  undertakings  and  the  post  office  ; 

(2)  Establishments  subject  to  the  Federal  Act  of  23rd  March,  1877, 
with  respect  to  work  in  factories  ; 

(3)  Undertakings  in — 

(a)  The  building  trades, 

(b)  Transportation,  by  land  and  by  water,  and  rafting  ; 

(c)  The  erection  and  repair  of  telephone  and  telegraph  lines,  the 
installing  or  removing  of  machines,  the  installation  of  technical  ap- 
paratus ; 

(d)  The  construction  of  railways,  timnels,  roads,  bridges,  water- 
works and  wells,  excavations  and  the  working  of  mines,  quarries,  or 
pits; 

(4)  Undertakings  in  which  explosive  substances  are  produced  or 
used  by  way  of  trade. 

The  compulsory  insurance  holds  good  for  industrial  accidents,  as  well  as 
for  those  unconnected  with  employment,  in  which  latter  connection  the  in- 
stitution is,  however,  entitled  to  exclude  special  dangers  and  risks  (sport, 
etc.).  (§67.)  The  manufacturers  opposed  the  inclusion  of  accidents  uncon- 
nected with  work ;  no  other  State  had  dared  to  insure  against  such  accidents. 
The  financial  liability  involved  by  including  such  accidents  could  not  be  fore- 
seen as  there  existed  no  reliable  statistical  data ;  it  signified  an  expensive 
experiment  in  favour  of  foreigners,  and  the  people  would  object  that  between 
100,000  and  120,000  foreigners  were  insured  even  against  accidents  uncon- 
nected with  their  work,  while  a  large  number  of  Swiss  people — ^namely,  those 
who  would  not  come  under  the  Act — could  not  even  be  volimtarily  insured 
with  the  Insurance  Institution  against  industrial  accidents.  In  reply  to  this 
the  representatives  of  the  workers  declared  that  the  working  classes  had  no 
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further  interest  in  the  Bill  becoming  law,  unless  the  insurance  of  accidents 
not  connected  with  work  would  be  introduced  ;  this  was  because,  with  respect 
to  industrial  accidents,  the  Hability  legislation  offered  approximately  as  much 
as  the  new  Act.  Although,  in  consequence  of  these  considerations,  those  who 
were  in  favour  of  including  non-industrial  accidents  were  victorious  in  the 
National  Council,  the  Stdnderat  found  a  solution  which  reconciled  at  least  a 
portion  of  the  manufacturers  with  this  decision.  The  National  Council  had 
provided  a  uniform  premium  for  industrial  and  non-industrial  accidents, 
to  which  the  Confederation  was  to  contribute  in  the  first  instance  one-half 
per  cent,  of  the  amount  of  wages,  while  of  the  remainder,  three-quarters  were 
to  be  borne  by  the  employer  and  one-quarter  by  the  insured.  In  such  a  case 
the  employers  were  justified  in  objecting  that  the  industrial  concerns  would 
be  made  liable  for  accidents  which  were  not  caused  through  their  fault.  For 
this  reason  the  Stdnderat  decided  to  keep  separate  account  of  industrial  and 
non-industrial  accidents ;  thus  the  employer  is  exclusively  liable  for  industrial 
accidents.  The  risk  for  accidents  not  connected  with  work  is  borne,  to  the 
amount  of  three-quarters,  by  the  insured,  and  one-quarter  by  the  Confedera 
tion.  This  solution  was  finally  agreed  to  by  the  National  Council  (§io8). 
Occupational  diseases  are  placed  on  the  same  level  as  industrial  accidents. 
These  diseases  include  not  only  those  which  are  produced  exclusively  by  the 
poisons  used  in  industry,  as  had  been  proposed  by  the  Federal  Council,  but, 
according  to  the  resolution  of  the  Stdnderat,  also  such  diseases  as  are  chiefly 
(vorwiegend)  to  be  attributed  to  this  original  cause  (§68). 

This  Swiss  Accident  Insurance  Institution  to  be  estabhshed  by  the  Con- 
federation (§§41-53)  is  the  responsible  authority  for  the  accident  insurance. 
Only  the  insurance  of  small  accidents  causing  sickness  for  not  more  than 
six  weeks  may  be  transferred  by  the  Accident  Insurance  Institution  to  sick 
funds  in  return  for  certain  reimbursements  of  premiums  and  losses,  an  ar- 
rangement by  which  it  is  hoped  that  the  Institution  will  realise  considerable 
savings,  and  that  the  administration  will  be  simplified  (§§54-59).  The  ques- 
tion of  the  monopoly  institution  ("  monopolanstalt '*)  was  very  much  con- 
tested during  the  discussion  of  the  Act  and  formed  the  chief  ground  for 
instituting  the  referendum.  The  adherents  of  the  Institution  asserted  that 
a  uniform  administration  of  the  accident  insurance  could  only  be  guaranteed 
by  a  Government  institution,  that  the  proportion  of  the  expenses  of  ad- 
ministration as  compared  with  the  benefits  granted  by  the  Institution  would 
be  the  more  favourable  the  greater  the  number  of  insured,  that  the  expenses 
in  connection  with  the  acquisition  of  members  would  be  done  away  with, 
that,  moreover,  a  number  of  concessions  would  reduce  the  administrative 
expenses,  and  that  a  thorough  representation  of  the  insured  would  become 
possible.  The  opponents  rehed  on  the  conditions  prevailing  in  the  Nether- 
lands and  in  Italy,  where  free  competition  was  admitted,  side  by  side  with  the 
Government  Institute,  and  they  emphasised  the  expensive  nature  of  Govern- 
ment administration  ;  they  desired  that  the  insjirance  should  be  handed  over 
to  private  insurance  companies,  if  necessary,  in  connection  with  the  Govern- 
ment Institution.  Two  of  the  large  accident  insurance  companies  tried,  in  an 
address  to  the  Federal  Councillors,  to  meet  the  objection  that  in  mixed  systems 
private  institutions  would  acquire  the  better  risks  and  would  leave  the  bad 
risks  to  the  pubUc  institution,  by  the  express  assurance  that  they  would  be 
prepared  to  take  over  the  risks,  which  could  not  be  otherwise  placed,  jointly 
with  the  Government  Insurance  Institution,  to  the  amoimt  of  one-third  in 
each  case,  or  else  in  proportion  to  the  premiums  from  the  workmen's  insurance 
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business.  Notwithstanding  this,  both  Councils  decided  with  great  majorities 
on  the  establishment  of  a  monopoly  institution.  The  Accident  Insurance 
Institution  carries  on  the  insurance  according  to  the  principle  of  mutuality, 
and  is  therefore  not  a  branch  of  the  Federal  administration.  The  Administra- 
tive Council  consists  of  40  members  (16  representatives  of  the  employers, 
12  of  persons  compulsorily  insured,  4  of  persons  volimtarily  insured,  and  8 
of  the  Confederation.  At  the  head  of  the  Institution  is  a  Directorate,  the 
constitution  of  which  is  fixed  by  the  Federal  Council.  It  may  estabUsh  agencies 
in  the  several  parts  of  the  country.  The  Institution  is  open  also  for  voluntary 
insurance  to  persons  above  14  years  of  age,  not  compulsorily  insured,  who 
reside  in  Switzerland  ;  the  Confederation  pays  for  every  insured  person  whose 
annual  income  does  not  exceed  frs. 3,000,  one-eighth  of  the  annual  premium 
(§§115-117) ;  it  may  further  undertake  the  voluntary  insurance  of  third  parties 
to  whom  the  employer  is  liable  to  reimburse  compensation  (§§ii8,  119).  The 
extension  of  the  voluntary  insurance  specially  benefits  the  class  of  craftsmen 
and  also  agriculture,  which,  during  the  last  decades,  has  been  made  liable 
to  pay  compensations  to  a  continually  increasing  extent,  in  consequence  of 
judgments  given  by  the  Federal  Court.  The  Confederation  pays  to  the  In- 
stitution half  of  the  administrative  expenses,  hands  over  to  it  a  working 
capital  of  5  million  francs,  and  a  further  5  million  francs  for  the  creation  of  a 
Reserve  Fund  (§51).  The  Stdnderat  intended  to  hand  over  the  settlement  of 
disputes  to  a  single  judicial  instance,  in  order  to  secure  uniform  decisions, 
but  finally  the  proposal  of  the  National  Council  to  entrust  the  Cantonal  Courts 
with  the  jmisdiction,  and  to  create  a  Federal  Insurance  Appeal  Court,  pre 
vailed. 

The  insurance  benefits  (§§72-100)  consist  in :  (a)  medical  benefit  and 
sickness  benefit,  (h)  invalidity  allowances,  (c)  funeral  expenses,  (d)  sur\dvors' 
allowances.  The  sickness  benefit  amounts  to  80  per  cent,  of  the  wages  of  the 
insured  (any  earnings  above  frs.  14  per  day  are  not  taken  into  consideration), 
and  is  therefore  below  the  benefits  granted  under  the  present  Liability  Act, 
according  to  which  compensation  to  the  full  amount  of  the  daily  wages  was 
paid,  which,  however,  encouraged  malingering.  The  invalidity  and  survivors' 
allowances  which  are  paid  for  permanent  injury,  or,  in  case  of  death,  exceed 
on  the  whole  the  benefits  under  the  Liability  Acts,  by  from  13  to  15  per  cent. ; 
the  maximum  settlement  in  full  of  frs.6,000  provided  for  in  the  Liability 
Acts  is  now  replaced  by  the  payment  of  allowances  which  may  reach  a  much 
higher  capital  amount.  The  invaUdity  allowance  in  the  event  of  complete 
disablement  amounts  to  70  per  cent,  of  the  annual  earnings  of  the  insured 
(earnings  above  frs.4,000  per  annum  are  not  take  into  consideration), 
and  if  the  insured  person  is  exceptionally  helpless  and  needs  the  services  of  a 
nurse,  it  may  be  increased  up  to  100  per  cent. ;  in  case  of  partial  disablement 
the  allowances  are  correspondingly  reduced.  The  maximum  survivors'  allow- 
ance amounts  to  60  per  cent,  of  the  annual  earnings ;  the  widows'  allowance 
alone  amoimts  to  30  per  cent^ ;  the  widowers'  allowance,  even  if  disablement 
does  not  occur  until  some  time  within  five  years  of  the  death  of  the  wife, 
likewise  30  per  cent. ;  the  children's  allowance  15  per  cent.,  and  if  both  parents 
have  died,  25  per  cent. ;  the  children's  allowance  generally  is  paid  up  to  the 
age  of  16,  or  for  children  unable  to  earn  a  living,  imtil  70  years  have  elapsed 
since  the  date  of  birth  of  the  late  breadwinner ;  a  maximum  of  20  per  cent, 
of  the  annual  earnings  of  the  insured  is  paid  to  relations  of  the  ascending  line 
for  life,  and  to  brothers  and  sisters  up  to  the  sixteenth  year.  Should  one  of 
the  survivors  die,  the  allowances  of  the  remaining  survivors  are  increased 
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equally  up  to  the  maximum  amount  of  the  claim.  The  funeral  payment  is 
frs.40.  The  premiums  of  the  compulsory  insurance  are  made  up  in  such  a 
manner  that  the  employers  pay  the  premiimis  for  covering  the  industrial 
accidents  while  the  risk  of  accidents  not  connected  with  work  is  borne  three- 
quarters  by  the  insured  and  one-quarter  by  the  Confederation.  The  rate  of 
premium  which  is  expressed  in  a  definite  percentage  of  the  wages  insured 
depends  on  the  accident  risk  of  the  special  trade.  The  trades  are  divided  into 
risk  classes  and  grades  ;  the  rates  of  premium  are  calculated  in  such  a  manner 
that  the  corresponding  expenditure  of  the  Institution  will  presumably  be 
covered  out  of  the  premiums  of  every  class  and  grade  of  risk.*  As  regards 
the  insurance  of  foreigners  (§90),  the  Act  stipulates  that  the  insurance  benefits 
shall  be  granted  to  persons  and  survivors  of  persons  residing  in  Switzerland, 
who  are  subjects  of  those  foreign  States  where  Insurance  Acts  offer  equivalent 
advantages  to  Swiss  citizens,  and  their  survivors ;  insured  persons  being  sub- 
jects of  other  States  are  entitled  to  receive  medical  benefit,  sickness  benefit, 
and  funeral  expenses,  but  only  three-quarters  of  the  invalidity  or  sur- 
vivors' allowances. 

[See  also  : — 2. 191  Austria  ;  2. 195  Austria  Below  the  Enns,  German  Empire — Sweden 
Sweden — Denmark;  4.3  France;  4.5  German  Empire.] 


4.1.    MATERNITY  INSURANCE. 

ITALY,  The  question  of  maternity  insurance,  which  was  raised  in  Italy 
for  the  first  time  at  the  Workmen's  Insurance  Congress  of  1894,  at  Milan,  and 
the  solution  of  which  was  attempted  in  the  first  place  by  means  of  private  local 
funds  (Turin,  Milan,  Rome,  Brescia,  Bergamo,  Florence,  Voghera,  etc.)  has 
found  a  uniform  national  solution  in  connection  with  the  legislation  for  the 
protection  of  women  and  children,  by  the  Act  of  17th  July,  1910  (Text  E.B. 
VII.,  p.  28).  The  new  institution  is  regarded  as  supplementing  §6  of  the  Act 
respecting  the  employment  of  women  and  children,  dated  19th  Jime,  1902 
(Text  G.B.  I.,  p.  548,  No.  i),  which  prohibits  the  employment  of  women  for 


*  With  respect  to  the  expenses  of  the  sickness  and  accident  insurance,  the  following- 
estimates  have  been  drawn  up  [cf.  A.  Gutknecht,  Die  Grundsatze  des  Bundesgesetzes 
uber  die  Krankenund  Unfallversicherung,  Vom  13.  Juni  191 1  (the  Principles  of  the  Federal 
Act  of  Sickness  and  Accident  Insurance  of  the  13th  June,  191 1)  Politisches  Jahrbuch  der 
schweizerischen  Eidgenossenschaft   191 1,  Bern,  K.J.  Wyss,  p.   139]. 

Sickness  Insurance. — 800,000  insured  persons,  660,000  of  whom  belong  to  the 
voluntary  and  140,000  to  the  compulsory  insurance.  Ordinary  Federal  contributions  to 
the  Fund,  frs.3,827,500  ;  child-birth  contributions,  frs.448,000  ;  contributions  for  reduc- 
ing the  cost  of  treatment  in  out-of-the-way  districts,  frs.  200,000 ;  cost  of  administration,, 
frs.  100,000 ;  annual  total  expenditure  of  the  Confederation,  frs.  4»S75.300' 

Accident  Insurance, — 700,000  insured  persons,  550,000  of  whom  belong  to  the 
compulsory  and  150,000  to  the  voluntary  insurance.  With  an  average  annual  wage  of 
frs. 1, 200  per  insured  person,  the  insured  amount  of  wages  amounts  to  frs. 840,000,000. 
The  gross  premium  rate  after  deduction  of  half  of  the  expenses  of  administration,  which  is 
borne  by  the  Confederation,  amounts  to  3.63  per  cent,  of  the  wages.  The  Institution 
will,  therefore,  receive  in  premiums  frs. 30,492,000  per  annum  ;  of  this  amount,  2.88  per 
cent,  of  the  wages,  or  frs. 24, 192,000,  fall  to  the  insurance  against  industrial  accidents,  and 
0.58  per  cent,  of  the  wages,  or  frs.4,872,000,  to  the  insurance  against  non-industrial 
accidents,  and  o.  1 7  per  cent,  of  the  wages,  or  frs.  i  ,428,000,  to  that  half  of  the  administrative 
expenses  which  is  to  be  made  up  out  of  the  premiums.  Of  the  total  amount,  the  employers 
pay  frs.  19,008 ,000,  or  62  per  cent.  ;  the  insured,  frs.8, 320,000,  or  27  per  cent.  ;  and  the 
Confederation,  frs. 3, 163,500,  or  11  per  cent.  By  adding  frs. 26 1,000  for  the  Insurance 
Court  which  is  to  be  created,  we  obtain  an  annual  total  expenditure  for  the  Confederation, 
of  frs. 3,434, 500  (about  2  per  cent,  of  the  total  Federal  expenditure  in  the  year  191 1). 
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one  month  after  confinement,  and  is  attributable  to  a  formal  resolution  which 
the  two  Houses  of  Parliament  adopted  in  discussing  the  Act  of  1902  (cf.  Atti 
parlamentari,  Chamber  of  Deputies,  sittings  from  i8th-23rd  March,  1902  ; 
Senate,  sitting  of  12th  June,  1902).  The  preliminary  work  of  organising  a 
maternity  fund  began  in  the  same  year,  and  resulted  in  the  Labour  Office's 
publication  :  "  Basi  tecniche  di  una  Cassa  di  maternity,"  (Publicazione  dell' 
Ufficio  del  lavora,  Serie  B.,  n.2,  1904).  A  Government  Bill  was  introduced 
into  Parliament  for  the  first  time  on  27th  May,  1905  {cf.  BoUettino  delF 
Ufficio  del  lavora  III.,  1005),  ^or  the  second  time  shortly  before  the  conclusion 
of  the  Session  on  20th  December,  1907  (cf,  Bollettino  IX.,  379),  and  for  the 
third  time,  in  a  form  containing  no  essential  modifications,  on  2gth  March, 
1909  {cf.  Bollettino  XL,  744).  The  Committee  of  the  Chamber  of  Deputies 
reported  on  loth  Jime,  1910  (Bollettino  XIIL,  1304),  and  gave  the  Bill  the 
form  which  was  afterwards  adopted  without  amendment  by  both  Chambers, 
and  which  became  law  on  17th  July,  1910.  A  Decree  of  26th  November, 
1911  *  (Text  Bollettino  XVIL,  246),  contains  more  detailed  administrative 
provisions. 

The  Act  provides  for  the  establishment  of  a  maternity  fund,  with  its  office 
in  Rome,  which  is  to  be  managed  by  the  National  Provident  Invalidity  and 
Old  Age  Fund  for  Workmen,  as  an  independent  branch.  Every  working 
woman  to  whom  the  Act  of  loth  November,  1907,  applies,  receives  on  the  birth 
of  a  child,  or  in  case  of  abortion  (except  intentional  abortion)  a  grant  of  40 
lire  in  the  first  week  after  her  confinement,  30  lire  of  which  is  paid  for  account 
of  the  fund  and  10  lire  for  account  of  the  State.  The  income  of  the  fund 
consists  of  compulsory  contributions,  which  amount  to  i  lire  for  every  working 
woman  between  15  and  20  years  of  age,  and  2  lire  for  every  woman  between  20 
and  50  years  of  age,  and  which  are  paid  half  by  the  employer  and  half  by  the 
women,  together  with  fines,  legacies  and  donations.  The  gradation  of  the 
<:ontributions  according  to  the  age  of  the  person  insured  was  adopted  in  order 
to  protect  the  textile  industry,  and  specially  the  silk  industry,  from  too  heavy  a 
burden ;  out  of  over  100  women  employed  in  the  textile  industry,  43.3  are 
between  the  ages  of  15  and  20  years,  whilst  in  other  industries  the  percentage 
of  women  under  20  is  not  generally  less  than  37.71  {cf.  "  La  donna  nell'  industria 
italiana,"  Publicazione  dell'  Ufficio  del  lavora,  Serie  B.,  n.  5. ;  19*^5).  The 
co-efficient  of  fertility,  however,  amounts  to  0.3  per  cent,  for  girls  aged  from 
15  to  20,  and  for  women  between  20  and  35  years  of  age  to  8.4  per  cent.  In 
addition,  many  factory  workers  give  up  factory  work  on  their  marriage  or  at 
their  first  confinement,  and  thus  lose  the  contributions  paid  in.  For  this 
reason,  the  third  Government  Bill  differentiated  the  contributions,  originally 
fixed  at  a  uniform  rate  of  1.50  lire,  in  the  manner  given  above.  The  report 
giving  the  groimds  of  the  Bill  issued  by  the  Government  reckons  that  there  are 
504,000  working  women  of  child-bearing  age  (204,000  imder  and  300,000  over 
20  years  of  age),  and  an  average  co-efficient  of  fertility  of  45  per  1,000  ;  that  is 
to  say,  the  average  estimated  expenditure  of  the  fund  amounts  to  680,000  lire, 
whilst  the  monthly  income  exceeds  804,000  lire.  The  women's  contributions 
are  to  be  deducted  by  the  employer  from  their  wages.  The  right  to  benefit  is 
neither  transferable  nor  assignable.  Agreements  contrary  to  these  stipulations, 
respecting  the  amount  and  payment  of  the  benefit,  are  void.    The  right  to 


*  Regolamento  approvato  con  R.  decreto,  n.  1082,  26  novembre  191 1,  per  I'esecn- 
zione  della  legge  17  luglio  19 10,  n.  520,  suUa  Cassa  di  matemita.  (Regulations  for  the 
administration  of  the  Act  No.  520,  dated  15th  July,  1910,  with  respect  to  the  Maternity 
Fund,  approved  by  Royal  Decree  No.  1382,  dated  26th  November,  191 1.) 
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benefit  expires  within  a  year  after  the  birth  or  miscarriage.  A  special  com- 
mittee is  formed  to  administer  the  maternity  fund,  consisting  of  three  members 
of  the  board  of  directors  of  the  National  Provident  Fund,  three  representatives 
of  employers,  and  three  representatives  of  the  women  workers.  The  Minister 
of  Agriculture,  Industry  and  Commerce  has  to  present  to  Parliament  every  year 
an  account  of  the  work  of  the  fimd.  The  National  Provident  Fimd  must 
advance  the  necessary  sums  for  the  foundation  of  the  maternity  fimd  and  for 
its  administration  in  the  first  year  ;  these  sums  will  be  repaid,  with  interest  of 
4  per  cent.,  in  five  yearly  instalments.  The  Act  came  into  force  three  months 
after  the  issue  of  more  detailed  provisions  respecting  the  work  and  adminis- 
tration of  the  fund,  and  also  of  the  administrative  Order  containing  the  rules 
in  respect  of  fines — i.e.  on  26th  February,  1912. 

[See  also  : — ^4.0  Switzerland.] 


4.2.    ACCIDENT  INSURANCE. 

AUSTRALIAN  COMMONWEALTH.  Compensation  for  seamen  for 
injuries  is  regulated  in  Australia  by  the  Act  dated  13th  December,  1909  (Title 
E.B.  VII.,  p.  324,  No.  5),  or  by  the  Act  dated  i8th  December,  1911  (Text 
E.B.  VII.,  p.  337,  No.  16),  which  amended  a  Section  of  the  former  Act,  to 
which  objection  had  been  raised  by  the  High  Court,  which  had  declared  the 
Act  to  be  contrary  to  the  constitution  in  the  very  first  case  in  which  it  had  been 
called  upon  to  decide. 

The  Commonwealth  Act  is  generally  based  on  the  British  Workmen's  (x)m- 
pensation  Act  of  21st  December,  1906  (E.B.  I.,  p.  18,  No.  2  ;  Introduction,  p. 
LXXV.),  which  also  includes  seamen,  and  it  supplements  the  defective  pro- 
visions of  the  few  Employers'  Liability  Acts  of  the  several  States  [drawn  up  on 
the  pattern  of  the  British  Employers*  LiabiHty  Act  of  1880  (lb.  p.  LXV.)], 
which  also  included  seamen  (The  South  Australian  Act,  for  instance,  gave 
compensation  only  for  accidents  happening  in  port).  The  new  Act  thus 
fulfils  the  requirements  of  the  Shipping  Conference  held  in  London  in  1907, 
which  demanded  the  inclusion  of  seamen  in  the  Employers'  LiabiUty  Acts  or 
Workmen's  Compensation  Acts  in  the  same  way  as  in  the  British  Act  of 
1906. 

The  operation  of  the  Act  (§4)  comprises  the  employment  of  seamen*  (mas- 
ters, ofiicers,  apprentices,  pilots  and  other  seamen),  (a)  on  all  ships  in  the 
service  of  the  (Commonwealth,  other  than  the  Naval  or  AiiUtary  service,  (b)  on 
ships  trading  with  Australia  or  engaging  in  any  occupation  in  Australian 
waters,  and  being  in  the  territorial  waters  of  any  territory  which  is  part  of  the 
Commonwealth,  (c)  on  ships  engaged  in  trade  and  commerce  with  other 
countries  or  among  the  States.  However,  if  ships  of  the  kind  mentioned  under 
(6)  or  (c)  are  not  registered  in  Australia  the  Act  apphes  only  to  those  members 
of  their  crews  who  have  been  shipped  under  articles  of  agreement  entered 
into  in  Australia,  and  then  only  while  the  ships  are  subject  to  the  law  of  the 
Commonwealth.  (This  restriction  was  incorporated  in  the  Act  in  consequence 
of  the  above-mentioned  decision  of  the  High  Court  which  had  annulled  §4  of 
the  original  Act  of  13th  December,  1909,  which  went  much  further  and  in- 
cluded internal  inter-State  and  foreign  navigation  entirely.) 

The  amoimt  of  compensation  is  as  follows : — 
(a)  In  the  event  of  death — 
(i)  If  the  seaman  leaves  dependants  who  were  wholly  dependent 
on  his  earnings  :  three  years'  earnings  (but  between  ;f 200  and  ;£50o) ; 
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(2)  If  the  seaman  leaves  dependants  who  were  partially  dependent 
on  his  earnings  :  an  amount  corresponding  to  the  injury  to  the  de- 
pendants, to  be  fixed  either  by  agreement  or  by  arbitration,  up  to  the 
amount  of  the  aforesaid  sum  ; 

(3)  If  the  seaman  does  not  leave  any  dependants  :  the  reasonable 
expenses  of  medical  attendance  and  burial,  not  exceeding  ^^30 ; 

(b)  In  the  case  of  total  or  partial  incapacity :  50  per  cent,  of  the 
average  weekly  earnings  up  to  a  maximum  of  30s.  (no  compensation  is  pay- 
able the  first  week  if  the  incapacity  lasts  less  than  two  weeks  ;  seamen  under 
the  age  of  21  whose  weekly  earnings  are  less  than  20s.,  receive  100  per  cent, 
up  to  a  maxinmm  of  los.). 

The  provisions  relating  to  misconduct,  to  notification  of  accidents  and 
to  the  obligation  to  give  notice,  to  sub-contracting  and  re-insurance  of  the 
owner  of  the  undertaking  liable  to  pay  compensation,  resemble  closely  those  of 
the  British  Act.  Further  provisions  regulate  cases  in  which  an  injur^  seaman 
is  discharged  or  left  behind  in  a  foreign  country,  and  the  detention,  by  order  of 
the  Court,  of  ships  belonging  to  persons  liable  to  pay  compensation  who  are 
domiciled  abroad. 


AUSTRIA-HUNGARY :  Austria.  By  §1,  paragraph  2,  of  the  Act  of 
28th  December,  1887  (R.G.Bl.  1888,  No.  i),  concerning  accident  insurance, 
all  workers  and  industrial  employees  engaged  in  trades  connected  with  building 
work  or  otherwise  employed  in  connection  with  building  operations 
are  subject  to  compulsory  insurance.  This  provision  was  interpreted 
in  very  various  ways  by  the  coiuts,  and  from  this  resulted  uncertainty 
in  practical  working,  the  removal  of  which  was  earnestly  desired.  This  object 
is  now  served  by  the  Act  dated  29th  April,  1912  (Text  E.B.  VII.,  p.  350,  No.  6) 
respecting  accident  insurance  in  the  building  trades,  which  is  based  on  similarly 
worded  motions  introduced  by  the  Deputies  Low  and  others  (63  of  the  Appen- 
dices to  the  Shorthand  Reports  of  the  House  of  Representatives,  XXIst 
Session)  and  Hudec  and  others  (298  of  the  Appendices).  The  majority  of  the 
Economic  Committee  of  the  House  of  Representatives,  however,  introduced 
some  restrictions  into  the  text  of  the  motions.  While  the  movers  demanded  that 
the  accident  insurance  should  be  extended  to  all  building  work,  whether  carried 
out  in  a  workshop  or  on  a  building  site  (an  opinion  supported  on  the  Cx)mmittee 
by  Deputy  Skaret),  the  majority  of  the  Committee  took  the  standpoint  which 
had  also  been  supported  by  the  Committee  on  Social  Insurance  during  the 
debates  on  the  Government  Bill  relating  to  social  insurance,  namely,  that 
carpenters  and  slaters  should  be  included  in  the  insurance,  whether  working 
on  the  building  site  or  in  the  workshop,  while  other  builders'  workmen  such  as 
joiners,  plumbers,  painters  and  fitters  should  be  included  only  in  so  far  as  work 
done  on  the  building  itself  was  concerned.  The  House  of  Representatives 
accepted  the  proposal  of  the  Economic  Committee  at  the  sitting  of  27th 
March,  1912  (Shorthand  Reports,  p.  3091)  with  a  few  alterations  in  second 
and  third  reading.  On  30th  March  the  House  of  Lords  also  accepted  in  second 
and  third  reading  the  Bill  passed  by  the  House  of  Representatives.  According 
to  the  present  wording,  the  workers  of  all  the  principal  trades  in  connection 
with  building  are  subject,  to  the  entire  extent  of  the  operations,  to  compulsor\' 
insurance  ;  thus  in  particular,  carpenters,  scaffolders,  stucco  workers  and 
slaters,  whether  employed  on  the  building  or  in  the  workshop,  and  also  the 
workers  in  trades  accessory  to  the  building  trade,  not  specially  mentioned  in 
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the  Act,  such  as  decorators,  etc.,  are  included.  On  the  other  hand,  the  Act 
states  expressly  that  insurance  only  applies  to  painters,  glaziers,  fitters,  joiners, 
locksmiths  and  plumbers,  in  respect  of  work  done  on  the  building  itself, 

*  Hungary,  §5  of  Act  XIX.  of  6th  April,  1907  (Text,  E.B.  II., 
p.  269,  No.  2),  authorises  the  Minister  of  Commerce  to  order  the  compulsory 
insurance  referred  to  in  §3  of  the  Act  to  apply,  without  regard  to  reciprocity, 
to  subjects  of  those  countries  in  which  accident  insurance  has  not  been  regulated 
by  law.  With  this  object  in  view,  compulsory  insurance  has  been  extended  to 
Roumanian,  Servian,  Bulgarian,  Turkish  and  Montenegrin  subjects  employed 
within  Hungarian  territory  by  means  of  the  Orders  issued  on  loth  April,  1908, 
and  loth  November,  1911  (Text  E.B.  VII.,  p.  226),  the  principal  object  of 
which  is  to  prevent  single  undertakings  situated  near  the  frontier  from 
engaging  exclusively  foreign  labour  for  reasons  of  competition  and  for  the 
purpose  of  avoiding  the  expense  of  labour  insurance. 


FRANCE.  A  Circular  of  the  Minister  of  Labour,  dated  15th  October, 
1910  (Title  E.B.  VII.,  p.  365,  No.  14),  supplements  the  regulations  of  the 
Ministerial  Order  of  23rd  March,  1902,  relative  to  the  notification  of  accidents 
to  be  made  to  the  labour  inspectors  by  the  Mayor's  offices. 

A  Ministerial  Order  dated  19th  November,  1910  (Title  E.B.  VII.,  p.  365, 
No.  15),  exempts  the  financial  transactions  in  connection  with  the  Franco- 
British  Convention  with  respect  to  industrial  accidents  dated  3rd  July,  1909 
(Text  E.B.  IV.,  p.  163),  from  the  Chancellor's  Office  Fee  of  2  per  cent. 

[See  also  under  Great  Britain  and  Ireland.] 

Two  Ministerial  Orders  dated  22nd  December,  1910  (Title  E.B.  VII., 
p.  366,  Nos.  18  and  19),  have  reference  to  the  continuance  of  the  premiums 
fixed  for  insurance  companies  dealing  with  industrial  accidents,  for  the  coming 
year,  in  the  same  way  as  for  many  years  pre\dously,  and  to  the  minimum 
table  fixed  for  checking  the  mathematical  reserves  of  societies  insuring  against 
industrial  accidents. 

In  a  Circular  dated  30th  March,  1911  (Title  E.B.  VII.,  p.  368,  No.  34),  the 
Minister  of  Labour  instructs  the  industrial  and  mining  inspectors  to  notify 
to  the  Courts  the  names  of  employers  who,  in  contravention  of  §30  of  the  Act 
of  9th  April,  1898,  make  deductions  from  the  wages  of  their  workers  for  accident 
insurance. 

A  Decree  dated  22nd  May,  1911  (Title  E.B.  VII.,  p.  369,  No.  40),  fixes 
for  the  year  1912  the  quota  of  taxes  to  be  contributed  to  the  guarantee  fimd, 
in  accordance  with  the  accident  insurance  legislation. 

§139  of  the  Financial  Act,  dated  13th  July,  1911  (Text  E.B.  VII.,  p.  376, 
No.  54)  places  upon  the  mineowners  the  expenses  of  medical  and  hospital  treat- 
ment for  miners  suffering  from  ankylostomiasis  ;  in  addition  to  this  the  miners 
must  receive  the  daily  allowance  provided  for  in  the  Workmen's  Insurance  Act 
of  9th  April,  1898,  so  long  as  they  are  under  treatment. 

An  amending  Act  dated  13th  July,  1911  (Text  E.B.  VIL,  p.  377,  No.  56) 
supplements  §9  of  the  Act  of  29th  December,  1905  (Text  E.B.  II.,  p.  24,  No. 
I),  dealing  with  insurance  against  risks  and  accidents  to  seamen,  by  adding 
a  fourth  paragraph,  according  to  which,  in  the  event  of  the  death  of  widows 
or  orphans  entitled  to  life  annuities,  their  surviving  relations  in  the  ascending 
line  shall  come  into  the  enjoyment  of  benefits,  in  accordance  with  the  provisions 
of  the  first  three  paragraphs. 
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GERMAN  EMPIRE.  The  German  Imperial  Insurance  Office  has  sanc- 
tioned the  following  Rules  for  the  prevention  of  accidents  issued  by  the 
Trade  Association  of  the  Chemical  Industry : — 


Date 

Subject. 

Title  E.B. 

Sanctioned. 

Vol. 

Page. 

7th  Nov.,  191 1 

General  rules  for  the  prevention  of  accidents 

VII. 

18,  No. 

I 

ft 

Special  rules  for  the  prevention  of  accidents  : 

It 

From  engine  tools  and  machines  . . 

VII. 

18.  No. 

2 

It 

Prom  lifts 

VII. 

18,  No. 

3 

It 

In  regard  to  the  management  of  drums 
used  by  calico  printers  and  other  pres- 

sure vessels  and  apparatus 

VII. 

18,  No. 

4 

•1 

In   regard    to   protection   from   effects   of 

gases  and  vapours 

VII. 

18.  No. 

5 

II 

In  soap  factories 

VII. 

18,  No. 

6 

ft 

In  mineral  water  factories.. 

VII. 

18,  No. 

7 

II 

In  lacquer  and  varnish  factories  . . 

VII. 

18,  No. 

8 

ti 

In  industrial  compression  and  liquefaction 

Ox  gases  ..           «.           ..           ..           «• 

VII. 

18.  No. 

9 

11 

From   transport    vessels   for   liquefied    or 

compressed  gases 

VII. 

18,  No. 

10 

II 

In  the  manufacture  of  black  powder  and 

explosives  of  a  similar  nature . . 

VII. 

18.  No. 

II 

It 

In  trinitroluol  manufactories 

VII. 

18,  No. 

12 

It 

In  the  manufacture  of  ammonia  nitrate 

explosives 

VII. 

18,  No. 

13 

It 

In  the  manufacture  of  fuses  of  all  kinds  . . 

VII. 

18  No. 

14 

It 

In  the  manufacture  of  fireworks  . . 

VII. 

18,  No. 

15 

II 

In  regard  to  loading  of  revolver  shot,  sport- 
ing and  military  cartridges  with  black- 

powder,  and  also  the  emptying  of  the 

wcHIXC              ••                ■•                •«                ••                •• 

VII. 

19,  No. 

16 

It 

The  manufacture  of  blasting  caps. . 

VII. 

19,  No. 

17 

GREAT  BRITAIN  &  IRELAND.  By  a  Convention  concluded  on  3rd 
July,  1909  (Tejct  E.B.  IV.,  p.  163),  Great  Britain  and  France  mutually  guaran- 
teed equal  treatment  for  their  respective  subjects  with  respect  to  compensation 
for  accidents  arising  out  of  their  employment.  The  ratification  of  this  Con- 
vention was,  however,  subject  to  the  condition  that  the  British  legislation 
relating  to  compensation  for  industrial  accidents  should  be  supplemented  in 
certain  points  specified  in  the  Convention  with  respect  to  their  application  to 
French  subjects  ha\dng  met  with  accidents.  After  the  British  Government 
had  been  given  the  powers  necessary  for  this  purpose  by  an  Act  dated  20th 
October,  1909  (Title  E.B.  VI.,  p.  32,  No.  2)  an  Order  in  Council  dated  22nd 
November,  1909  (Text  E.B.  VII.,  p.  298),  was  issued  containing  administrative 
regulations,  which  were  supplemented  by  the  Workmen's  Compensation  Rules 
of  31st  March,  1911  (Extract  E.B.  VII.,  p.  300,  No.  3). 


NETHERLANDS.  The  Act  of  nth  February,  1911  (Title  E.B.  VII., 
p.  37,  No.  2),  supplements  §21  of  the  Widows  of  Officiak  Act  of  1890,  and  §92 
of  the  Accident  Act  of  1901  (Extract  G.B.  I.,  p.  296),  which  deal  with  the 
investment  of  funds  in  the  State  Insurance  Bank. 
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Two  further  Decrees  have  been  issued  in  pursuance  of  certain  Sections  of 
the  Accident  Act  (principal  Act,  dated  2nd  January,  1901 ;  Extract  G.B.  I., 
p.  296 ;  amending  Act  of  15th  July,  1910,  Text  E.B.  VI.,  p.  91),  namely : 
(i)  The  Decree  of  12th  August,  1911,  No.  275  (Title  E.B.  VII.,  p.  38,  No.  7), 
amending  the  Decree  of  i8th  June,  1909  (Title  E.B.  V.,  p.  130,  No.  10),  revising 
the  Order  relating  to  danger  classes,  co-efl&cients  of  riste,  and  the  distribution 
of  trades  in  danger  classes,  by  altering  the  classification  for  the  following  trades  : 
— The  preparation  of  limestone,  the  painting  of  buildings,  wagons,  etc.,  wood- 
sawing,  etc.,  die-cutting  and  engraving,  mines,  the  manufacture  of  electric 
incandescent  lamps  by  motor  power,  ship-painting,  the  loading  and  un- 
loading of  ships ;  (2)  The  Decree  of  12th  August,  1911,  No.  276  (Title  E.B. 
VII.,  p.  38,  No.  8),  modifying  the  frequently  amended  Decree  of  5th  Decem- 
ber, 1902  (Title  G.B.  II.,  p.  543,  No.  14),  respecting  the  transfer  and  adoption 
of  risks,  by  amending,  in  accordance  with  the  new  arrangements  contained  in 
the  aforesaid  Decree  (No.  275),  the  tables  for  calculating  the  security  to  be 
•offered  by  the  institutions  taking  over  the  risk. 

[See  also: — 2 •191,  Austria;  3,  German  Empire,  Sweden;  4*0,  Switzerland.) 

4.3.    OLD  AGE,  INVALIDITY,  AND  SURVIVORS'  INSURANCE. 

AUSTRALIAN  COMMONWEALTH.  Accordmg  to  the  InvaUd  and 
Old  Age  Pensions  Act  of  loth  June,  1908  (Text  E.B.  III.,  p.  245),  benefits 
granted  by  registered  friendly  societies,  and  payments  made  by  trade  unions, 
provident  and  other  societies,  are  not  coimted  in  the  income  on  which  the 
calculation  of  pensions  is  based.  An  amending  Act,  dated  13th  December, 
1909  (Text  E.B.  VII.,  p.  324,  No.  3),  adds  to  these  favoured  benefits,  allowances 
made  under  the  Miners'  Accident  Relief  Act  of  New  South  Wales. 

For  the  purposes  of  the  old  age  and  invahdity  insurance,  £1,000,000  was 
granted  by  the  Act  of  4th  August,  1909  (Title  E.B.  VII.,  p.  323,  No.  2), 
£3,500,000  by  the  Act  of  9th  August,  1910  (Title  E.B.  VII.,  p.  324,  No.  6),  and 
£4,000,000  by  the  Act  of  22nd  December,  1911  (Title  E.B.  VII.,  p.  347,  No.  17). 

BELGIUM.  A  number  of  administrative  regulations  have  been  issued 
in  connection  with  the  Act  dated  5th  June,  1911  (Text  E.B.  VI.,  p.  151,  No. 
23),  concerning  the  compulsory  old  age  insurance  of  workers  in  mines.  In 
pursuance  of  §3,  paragraphs  i  and  2,  of  the  Act,  a  Decree  dated  28th  August, 

1911  (Title  E.B.  VII.,  p.  353,  No.  i),  fixes  the  official  district  of  each  one  of 
the  six  approved  insurance  funds.  A  further  Decree,  dated  ist  October,  1911 
(Title  E.B.  VII.,  p.  355,  No.  4),  brings  the  organisation  of  the  insurance  funds 
for  miners  into  haurmony  with  the  new  functions  entrusted  to  them  by  the  Act 
of  5th  June,  1911.  By  a  Decree  dated  13th  December,  1911  (Text  E.B.  VII., 
P-  355>  No.  5),  the  miners'  delegates  are  given  the  benefits  of  the  statutory 
insurance.  By  a  Decree  dated  20th  December,  1911  (Title  E.B.  VII.,  p.  356, 
No.  6),  the  payment  of  the  pensions  (including  those  to  be  paid  by  the  joint 
insurance  fimc^),  is  centralised  in  the  General  Savings  and  Pension  Fimd. 

The  Act  of  5th  Jime,  1911,  was  itself  amended  by  an  Act  dated  5th  March, 

1912  (Text  E.B.  VII.,  p.  360,  No.  17).  In  accordance  with  §2  of  the  original 
Act,  the  contributions  (the  total  amount  of  which  must  be  at  least  i8frs. 
for  insured  persons  \mder  the  age  of  21,  and  at  least  24frs.  for  insured  persons 
above  that  age),  must  be  paid  in  the  first  instance  by  the  mineowner,  if  the 
workers  do  not  comply  with  their  obligation  to  pay,  and  then  be  deducted  from 
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the  wages  of  the  workers.  This  provision  is  supplemented  by  the  amending 
Act  in  such  a  manner  that  in  Communes  in  which  weekly  payment  of  wages 
is  customary,  a  uniform  deduction  from  wages  of  2.5ofrs.  at  one  time  may 
be  made  on  account  of  all  workers,  without  distinction  of  age,  and  this  deduc- 
tion may  be  increased  by  way  of  exception  for  the  year  1912  to  3frs.  For 
those  workers  who  do  not  consent  to  the  additional  amount  being  paid  in  their 
name  into  the  General  Old  Age  Pension  Fund,  the  amending  Act  provides  for 
the  repayment  of  this  additional  amount  by  the  Insurance  Fund  (caisse  de 
pr6voyance). 

FRANCE.  The  further  development  of  the  French  old  age  pension 
insurance  for  workmen  and  peasants  (Act  of  5th  April,  1910  ;  Text  E.B.  V., 
p.  361),  made  necessary,  first  of  all,  the  creation  of  a  National  Insurance  Office 
attached  to  the  Ministry  of  Labour  (Decree  of  i6th  July,  1910  ;  Text  E.B.  VII., 
p.  364,  No.  10). 

By  §§121,  122  and  123  of  the  Financial  Act  dated  13th  July,  1911  (Text 
E.B.  VII.,  p.  376,  No.  53),  the  annual  subsidy  granted  to  the  Communes  for 
their  participation  in  administering  the  Old  Age  Insurance  has  been  fixed 
at  15c.  per  insured  person,  and  for  1911,  by  way  of  exception,  at  20c.  per 
insured  person  ;  and  the  Minister  of  Finance  has  been  authorised  to  make  an 
advance,  to  cover  initial  expenses,  to  the  district  and  departmental  funds 
provided  for  in  §14  of  the  Act. 

The  Act  of  5th  April,  1910  (Text  E.B.  V.,  p.  361)  has  itself  been  con- 
siderably modified  by  two  amending  Acts  (§§54  to  62  of  the  Financial  Act  of 
27th  February,  1912  ;  Text  E.B.  VII.,  p.  386,  No.  67,  and  the  Act  amending 
§62  of  the  said  Financial  Act,  dated  nth  July,  1912,  Text  E.B.  VII.,  p.  391, 
No.  79).  These  alterations  essentially  consist  in  an  increase  of  the  pensions 
and  a  reduction  of  the  old  age  limit. 

According  to  the  original  Act,  persons  of  either  sex  employed  in  industry, 
commerce,  the  liberal  professions,  and  agriculture,  and  further,  State  employees 
and  servants  not  entitled  to  pensions,  as  well  as  the  employees  pf  departments 
and  Communes,  receive  under  the  conditions  laid  down  by  the  Act  an  old  age 
•pension  consisting  of  the  compulsory  and  voluntary  contributions  of  the 
insured  person,  the  contributions  of  the  employers,  and  the  annual  subsidies 
from  the  State.  By  the  new  provisions  the  age  of  65  years  hitherto  fixed  for 
enabling  persons  to  claim  the  Government  subsidy  has  been  reduced  to  60  years, 
and  at  the  same  time  the  amoimt  of  the  Government  subsidy  has  been  increased 
from  60  to  loofr.  In  addition  to  this,  every  insured  person  who  has  brought 
up  at  least  three  children  to  the  age  of  16  years,  now  receives  a  bonus  to  the 
amount  of  lofrs.  ;  in  the  case  of  women,  every  officially  verified  birth  of  a  child 
is  further  reckoned  as  one  year  of  contribution.  If  an  insured  person  has  made 
contributions  during  less  than  30  and  more  than  15  years,  he  is  entitled  to  a 
grant  of  as  many  times  3.33frs.  (formerly  i.sofrs.)  as  there  are  years  of  con- 
tribution. Insured  persons  who,  at  the  time  when  the  Act  came  into  force 
(3rd  June,  191 1),  were  at  least  30  (formerly  35)  years  of  age  and  who  had 
belonged  for  at  least  three  years  to  one  of  the  classes  falling  under  the  Act, 
receive  the  Government  subsidy  when  reaching  the  age  generally  required, 
even  if  they  cannot  yet  show  the  stipulated  number  of  years  of  contribution. 
A  former  provision,  according  to  which  the  subsidy  to  insured  persons  who 
were  over  45  years  of  age  at  the  time  when  the  insurance  came  into  force  was 
increased  by  Government  grants,  is  repealed  by  the  amending  Act.  The 
normal  age  for  receiving  the  full  old  age  pension  is  reduced  from  65  to  60  years. 
Every  insured  person,  however,  is  entitled  to  postpone  the  liquidation  of  this 
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pension  to  the  65th  year.  The  liquidated  old  age  pension  is  increased  by  the 
Government  under  certain  conditions  fixed  by  order,  in  which  connection, 
however,  the  increase  must  not  exceed  loofrs  (formerly  6ofrs.)  of  pension, 
and  the  old  age  pension  three  times  the  amount  liquidated  or,  including  the 
increase,  36ofrs. 

According  to  the  Old  Age  Pensions  Act,  farmers,  tenant  farmers  (meta- 
yers), cultivators,  craftsmen  and  small  proprietors  who,  as  a  rule,  work  alone 
or  with  only  one  worker  and  with  members  of  their  families,  may  voluntarily 
insure  themselves  or  the  members  of  their  families,  if  they  fulfil  the  legal 
conditions,  in  which  case  the  Government  makes  a  contribution  to  the  payments 
made  by  them  ;  this  contribution,  which  hitherto  amoimted  to  one-third  of  the 
payments  made,  is  now  increased  to  half  of  the  same.  Cultivators,  mechanics 
and  small  proprietors,  and  further,  according  to  the  new  provisions,  also 
certain  farmers,  who  on  3rd  July,  1911,  were  over  the  age  of  35  (formerly  40), 
having  made  their  payments  from  that  time  onwards  and  having  for  at  least 
three  years  belonged  to  one  of  the  above-mentioned  classes,  receive,  in  addition 
to  the  pension  acquired,  a  bonus  equivalent  to  an  annuity  which  would  have 
resulted  from  a  yearly  payment  of  I2frs.  (formerly  9)  from  the  35th  (formerly 
40th)  year  to  the  age  which  they  had  reached  on  3rd  July,  1911.  This  pro- 
vision is  now  restricted  in  such  a  manner  that  the  said  bonus  will  not  be  granted 
for  more  than  25  years.  For  insured  persons  of  either  sex  who  have  brought 
up  at  least  three  children  to  the  age  of  16  years,  the  amending  Act  increases  the 
annuity  resulting  from  the  additional  contribution,  and  the  possible  increase 
by  one-tenth,  but  in  no  case  by  more  than  lofrs.  Tenant  farmers  (metayers) 
who,  on  3rd  July,  1911,  were  more  than  35  (formerly  40)  years  of  age  and  who 
have  made  since  then  contributions  to  the  same  amount  as  the  persons  com- 
pulsorily  insured,  are  also  to  receive  the  subsidy  provided  for  the  latter. 

In  other  respects  the  above  amendments  of  the  Old  Age  Insurance  Act 
which  apply  to  compulsory  insurance,  are  also  to  hold  good  in  a  corresponding 
manner  to  voluntary  insurance.  • 

A  sweeping  alteration  is  made  in  the  provisions  with  respect  to  persons 
who  have  belonged  successively  to  the  two  insurance  classes.  Accordingly 
a  person  who  has  been  compulsorily  and  voluntarily  insured  during  successive 
periods  for  more  than  15  years,  but  who  has  not  made  during  30  years  the 
contributions  prescribed  for  compulsorily  insured  persons,  receives  for  every 
year  in  which  he  has  made  contributions  as  a  compulsorily  insured  person, 
the  subsidy  fixed  for  such  persons.  This  subsidy,  however,  must  not  exceed, 
together  with  the  anriuity  resulting  from  the  additional  Government  con- 
tributions granted  to  voluntarily  insured  persons  (see  above),  the  maximum 
amount  provided  for  those  compulsorily  insured.  A  person  who  has  been 
successively  insured  in  the  two  ways,  and  who  has  enjoyed  the  advantages 
of  the  transitory  period,  either  as  voluntarily  or  as  compulsorily  insured, 
is  to  benefit  exclusively  from  the  advantages  of  those  provisions  which  applied 
to  his  case  during  the  longer  period.  In  case  of  equal  periods,  the  regulations 
for  compulsory  insurance  are  to  be  applied  to  him. 

The  advantage  hitherto  enjoyed  by  the  departmental  and  district  funds, 
co-operating  in  the  administration  of  the  Old  Age  Insurance  Act — namely, 
that  they  can  be  granted  redeemable  advances,  is  now  extended  also  to  the 
mutual  benefit  societies  and  the  pension  funds  of  trade  unions. 

Of  great  importance  from  a  financial  and  technical  point  of  view  is  the 
alteration  made  in  paragraph  7  of  §4.  The  procedure  hitherto  followed  of 
capitalising  the  Government  Ufe  interest  grant  was  altered  and  replaced  by  the 
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obligation  of  the  State  to  pay  the  Government  contribution  to  every  annuity 
each  year  after  it  faUs  due.  The  consequence  of  this  arrangement  is  that, 
during  the  next  few  years,  the  Budget  of  the  State  does  not  appear  to  be 
overioaded  (although  at  the  expense  of  the  future),  notwithstanding  the 
present  considerably  increased  claim  upon  public  means  for  old-age  insurance. 

The  1st  August,  1912,  was  fixed  as  the  date  on  which  the  provisions 
altered  by  the  amending  Act  were  to  come  into  force.  Certain  insured  persons 
(§4,  paragraph  5,  and  §36,  paragraphs  6,  7,  and  8  of  the  Act  dated  5th  April, 
1910),  who  caused  their  names  to  be  entered  before  ist  January,  1913,  ac- 
cording to  the  amending  Act  of  nth  July,  1912  (Text  E.B.  VII.,  p.  391,  No. 
79),  are  entitled  to  make,  with  retrospective  dffect,  the  payments  provided  for 
obtaining  the  advantages  of  the  transitory  period. 

By  a  number  of  Decrees,  Orders,  and  Circulars,  the  titles  of  which  are 
given  in  Titles  E.B.  VII.,  p.  366,  No.  21 ;  p.  367,  No.  28  ;  p.  368,  Nos.  29,  30 
(Text  Bull,  de  TOffice  du  Travsdl  XVIII. ,  366,  detailed  discussion,  Reicte- 
Arbeitsblatt  IX.,  300),  31,  33  ;  p.  369,  Nos.  35,  37,  38  ;  p.  372,  No.  44 ;  p.  390, 
Nos.  68-74 ;  p.  391,  Nos.  75-78,  administrative  regulations  have  been  issued 
in  pursuance  of  the  original  Act  and  its  several  amending  Acts. 

A  Circular  of  the  Minister  of  the  Interior  dated  6th  March,  1910  (Title 
E.B.  VII.,  p.  362,  No.  i)  extends,  in  connection  with  two  previous  circulars 
dated  i6th  April,  1906,  and  14th  July,  1908  (Title  E.B.,  IV.,  p.  73,  No.  7), 
the  Decree  of  3rd  August,  1909,  published  in  the  Journal  Officiel  of  13th  Aug^t, 
1909,  with  respect  to  the  drawing  up  of  administrative  regulations  for  the 
Act  of  14th  July,  1905  (Text  F.B.  IV.,  p.  377,  No.  i),  respecting  compulsory 
assistance  for  the  aged,  infirm,  and  incurable. 

By  §40  of  the  Financial  Act  of  13th  July,  1911  (Text  E.B.  VII.,  p.  373, 
No.  46),  an  alteration  wa^  made  in  certain  provisions  in  the  invalidity  in- 
surance of  seamen  (c/.  Act  dated  14th  July,  1908,  Text  E.B.  III.,  p.  358, 
No.  6)  as  regards  workers  employed  on  barges  and  other  vessels  not  self-pro- 
pelled. 

GERMANY :  Bremen.  An  Act  dated  29th  April,  1911  (Title  E.B.  VII., 
p.  207,  No.  i),  regulates  old  age  and  invaUdity  pensions  for  midwives.  A 
midwife  who  has  exercised  her  profession  uninterruptedly  for  at  least  five  years 
within  the  Government  district  of  Bremen,  is  entitled  from  the  age  of  65  to  a 
continuous  annuity  from  Government  fimds.  The  pension  amounts  to  at  least 
350m.  per  annum,  and  is  increased  for  every  contribution  made  by  the  mid- 
wife from  the  beginning  of  the  sixth  year  (50  pfennig  for  every  confinement) 
by  lopf .  up  to  a  maximum  of  600m. 

GREAT  BRITAIN  AND  IRELAND,  The  Old  Age  Pensions  Act  of 
1st  August,  1908  (Text  E.B.  III.,  p.  158,  No.  2),  was  amended  by  an 
Act  dated  i8th  August,  1911  (Text  E.B.  VII.,  p.  303,  No.  5).  As  is  well-known, 
every  British  subject  above  70  years  of  age  who  is  in  need  of  assistance  is 
entitled,  according  to  the  original  Act,  to  claim  an  Old  Age  Pension  without 
any  contribution  on  his  part.  The  amount  of  the  weekly  payments  dei)ends 
on  the  amoimt  of  his  income.  This  income  is  defined  somewhat  more  definitely 
in  §2  of  the  amending  Act ;  in  future  it  is  intended,  on  the  one  hand,  to  take 
account  of  the  yearly  value  of  any  property  which  is  invested  or  could  be  put 
to  profitable  use  (for  which  purpose  the  yearly  value  is  taken  as  one-twentieth 
of  the  capital  value),  while  on  the  other  hand,  the  value  of  the  use  of  personal 
effects,  up  to  the  amount  of  £50,  is  not  taken  into  consideration. 
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The  legal  conditions  for  receiving  an  old  age  pension  are,  according  to  the 
original  Act,  the  following  : — 

(i)  The  age  of  70  must  have  been  attained ; 

(2)  Proof  of  being  a  British  subject  and  of  residence  in  the  United 

Kingdom  during  the  last  20  years ; 

(3)  Proof  that  the  yearly  income  does  not  exceed  £31  los. 

The  amending  Act  of  1911  now  exempts  British  wives  of  aliens  from  the 
condition  mentioned  under  (2) ;  if  such  women  are  widows  or  their  marriage 
dissolved  at  the  time  of  the  first  payment  of  the  pension,  or  if  they  have  been 
legally  separated  from  or  deserted  by  their  husbands  for  at  least  two  years, 
it  is  assumed  that  they  fulfil  the  legal  requirements  with  respect  to  nationality  ; 
in  that  case  they  are  only  required  to  furnish  proof  that  they  have  resided 
within  the  United  Kingdom  at  least  for  12  years  during  the  20  years  preceding 
the  payment  of  pension.  Residence  is  held  to  have  been  within  the  United 
Kingdom  in  the  case  of  persons  absent  from  the  country  in  any  service  under 
the  Crown  and  their  wives  or  servants ;  of  seamen  employed  on  registered 
vessels :  of  persons  born  in  the  United  Kingdom  who  have  resided  in  the 
Channel  Islands  or  the  Isle  of  Man ;  and  of  persons  who,  though  absent  from 
the  country,  have  supported  relations  in  the  United  Kingdom  during  their 
absence ;  temporary  absence  from  the  country  up  to  three  months. 

By  the  amending  Act  of  191 1,  the  following  alterations  and  extensions 
have  been  made  in  the  provisions  relating  to  the  causes  entailing  the  for- 
feiture of  claims  to  pension  (receipt  of  poor  relief,  idleness,  lunacy,  imprison- 
ment without  the  option  of  a  fine,  detention  in  an  inebriates'  home) ;  rules 
of  law,  according  to  which  reUef  given  to  a  wife  or  to  a  relative  is  treated  as 
relief  given  to  the  person  liable  to  maintain  the  wife  or  relative,  are  not  to  be 
taken  into  consideration  in  respect  of  disqualification  for  a  pension ;  persons 
entitled  to  pensions  who  have  been  sentenced  to  imprisonment  for  not  more 
than  six  weeks  are  to  be  disqualified  only  for  two  years  after  their  discharge 
from  prison  (hitherto  ten  years  in  all  cases,  without  regard  to  the  duration 
of  the  term  of  imprisonment) ;  a  sentence  for  drunkenness  entails  a  suspension 
of  the  right  to  pension  during  six  months. 

Further  provisions  refer  to  the  suspension  of  the  payment  of  a  pension 
during  the  period  that  the  person  entitled  to  it  is  absent  from  the  country, 
and  if  the  amoimt  of  the  pension  has  not  been  claimed  within  three  months  ; 
to  the  examination  of  the  legality  of  pension  claims  ;  and  to  the  penalties  for 
imlawfully  receiving  pensions. 

[See  also : — ^4*0,  Germany,  Switzerland  ;  4*2,  Netherlands  ;  4'5»  Germany.] 


4.4.    UNEMPLOYMENT  INSURANCE. 

FRANCE.  Orders  of  the  Minister  of  Labour,*  dated  25th  June,  1910 
(Title  E.B.  VII.,  p.  363,  No.  7),  12th  December,  1910  (Title  E.B.  VIL,  p.  336, 
No.  17),  and  23rd  June,  1911  (Title  E.B.  VII.,  p.  372,  No.  43),  fix  in  the  usual 
manner  the  Government  grants  to  be  made  to  Unemployment  Funds  for  the 
preceding  six  months. 

SWITZERLAND.  Basle  Town.  According  to  §6  of  the  Administrative 
Order  of  the  23rd  April,  1910  (Text  E.B.  V.,  p.  312),  membership  of  the  State 
Unemployment  Fund  of  the  .Canton  of  Basle  Town,  created  by  the  Act  of  i6th 
December,  1909  (Text  E.B.  V.,  p.  155,  No.  2),  lapsed,  amongst  other  reasons, 
through  the  member  "  becoming  employed  outside  the  Canton  of  Basle  Town, 


CL. 

except  in  the  case  of  the  employment  outside  the  Canton  in  an  tindertaking 
having  its  headquarters  in  the  Canton  of  an  insured  member  who  continues  to 
reside  in  the  Canton."  A  resolution  of  the  State  Council  of  3rd  August,  igio 
(Text  E.B.  VI.,  p.  227,  No.  4)  limited  the  above-named  exception  to  cases  in 
which  the  place  of  work  is  not  more  than  25  kilometers  distant  from  Basle. 
A  further  resolution  of  the  State  Council  of  13th  December,  191 1  (Text  E.B. 
VII.,  p.  137,  No.  2),  admits  of  no  exceptions  whatever,  but  provides  that 
membership  shall  cease  in  the  case  of  permanent  occupation  outside  the  Canton 
of  Basle  Town,  even  though  the  insured  person  retains  his  domicile  in  the  Canton. 

The  State  0)uncil,  by  resolution  of  5th  August,  1911  (Text  E.B.  VII., 
p.  136,  No.  I),  increased  the  daily  allowance  of  insured  unemployed  persons, 
fixed  by  §12,  paragraph  2,  of  the  Administrative  Regulations  of  23rd  April, 
1910  (Text  E.B.  v.,  p.  312),  in  pursuance  of  the  Act  relating  to  the  Unem- 
ployment Funds  dated  i6th  December,  1909  (Text  E.B.  V.,  p.  155,  No.  2), 
in  a  uniform  manner  by  80  centimes. 

[See  also  :   4*0,  Great  Britain  and  Ireland.] 


4.5.    INSURANCE  OF  EMPLOYEES  AND  OFFICIALS. 

FRANCE,  According  to  the  Act  dated  20th  July,  i886/26th  July, 
1893,  concerning  the  National  Old  Age  Pension  Fund,  the  pensions  of  the 
officials  of  the  public  administration  not  enjoying  the  benefit  of  the  Qvil 
Pension  Act  dated  9th  Jime,  1893,  had  been  restricted  to  a  maximum  amount 
of  Fr.i,200  ;  an  amending  Act  dated  27th  March,  1911  (Text  E.B.  VII.,  p.  368, 
No.  32),  cancels  this  restriction. 

By  §§76,  77  and  84  of  the  Financial  Act  of  13th  July,  1911  (Text  E.B. 
VII.,  pp.  374-375,  Nos.  48-50),  the  retirement  pensions  of  several  classes  of 
Government  employees  have  been  increased. 

GERMANY.  The  Employees'  Insurance  Act  of  20th  December, 
1911  ((Jerman  Text  G.B.  XI.,  p.  15,  No.  7).*  The  German  private  employees 
had  endeavoured  since  the  year  1901  to  obtain  better  provision  than  was 
offered  to  them  and  their  dependants  by  the  workmen's  insurance  laws.  In 
order  to  emphasise  their  wishes,  they  founded  a  Central  0)mmittee  for  pro- 
moting a  Government  pension  and  survivors'  insurance,  the  membership  of 
which  rose  within  10  years  to  700,000.  Since  the  year  1902  the  settlement 
of  the  question  of  employees'  insurance  was  urged  every  year  in  the  Reichstag 
by  all  parties,  by  interpellations,  motions  and  resolutions.  In  the  year  1903, 
an  official  inquiry  into  the  matter  began.  In  two  memorials  (dated  14th 
March,  1907,  Reicshtag  pubUcations  No.  226,  12th  Legislative  Period,  ist 
Session,  1907,  and  lith  July,  1908,  Reichstag  publications  No.  986,  12th 
Legislative  Period,  I.  Session,  1907-09)  the  (Jovemment  took  up  a  position 
in  the  matter  without  in  any  way  binding  itself.  On  the  occasion  of  the  first 
discussion  of  the  Imperial  Insurance  Code  in  April,  1910,  the  representative 
of  the  Federated  Governments  (Shorthand  Reports,  p.  2502)  was  able  to 
declare  that  the  Imperial  Ministry  of  the  Interior  was  occupied  with  the 
drafting  of  an  Act.    The  Draft  Bill  was  completed  towards  the  end  of  the 

*  An  English  translation  has  appeared  in  the  Bulletin  of  the  Bureau  of  Labour, 
Washington,  No.  107,  and  is  also  printed  separately  by  the  Department  of  Commerce 
and  Labour  ("  Law  relating  to  Insurance  of  salaried  emt)loyees  in  Germany."  Work- 
men's Insurance  and  Compensation  Series,  No.  4,  Washington,  Government  Printing  Oflftce, 
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same  year  and  passed  by  the  Prussian  Ministry  of  State,  was  then  submitted 
to  public  criticism.  It  appeared  that  the  large  majority  of  employees  repre- 
sented by  the  Central  Committee  considered  the  Bill,  and  the  permanent 
Imperial  Insurance  Institute  which  it  proposed  to  set  up,  a  practical  basis 
for  the  solution  of  the  question  of  employees'  insurance,  while  the  minority, 
organised  in  the  "  Free  Association,"  was  in  principle  in  favour  of  the  exten- 
sion of  the  system  of  invaUdity  insurance.  In  employers'  circles  opinions  were 
divided ;  a  small  proportion  was  against  every  improvement ;  another  group 
generally  approved  the  Bill,  some  particular  points  excepted ;  larger  circles, 
amongst  which  were  also  a  number  of  Chambers  of  Commerce,  thought  that 
the  question  could  be  better  solved  by  the  development  of  the  system  of 
invaUdity  insurance.  On  20th  May,  1911,  the  Bill  was  submitted  to  the  Reich- 
stag (Reichstag  pubhcations  No.  1035,  12th  Legislative  Period,  II.  Session, 
1909-11),  and  on  5th  December,  1911,  it  was  unanimously  passed,  on  the 
whole  on  the  lines  of  the  Government  Bill. 

The  chief  provisions  of  the  Act  are  the  following  : — 

The  following  persons  over  the  age  of  16  are  subject  to  compulsory  in- 
surance ♦ : — 

(i)  Employees  in  leading  positions ; 

(2)  Industrial  employees,  master  workmen,  foremen,  and  other  em- 
ployees in  a  similar  important  or  superior  position,  and  ofi&ce  employees 
(not  included  in  the  draft  Bill)  in  so  far  as  they  are  not  employed  in  work 
of  a  lower  class  or  purely  mechanical  work,  in  all  cases  in  which  such  em- 
ployment is  their  chief  occupation  ; 

(3)  Commercial  employees  and  chemists'  assistants  (in  the  Bill 
conunercial  apprentices  and  chemists'  apprentices  were  included  also) ; 

(4)  Members  of  the  stage  and  of  orchestras,  without  regard  to  the 
artistic  value  of  their  periormances  ; 

(5)  Teachers  and  tutors ; 

(6)  Persons  employed  on  German  sea-going  ships,  being  captains, 
officers,  members  of  the  administrative  stafi,  employees  in  high  positions, 
if  such  emplojmient  forms  their  chief  occupation. 

It  is  a  condition  of  insurance  for  all  these  persons  that  they  are  occupied 
as  employees  for  payment,  that  their  yearly  earned  income  does  not  exceed  M. 
5,000,  and  that  on  joining  the  insurance  they  have  not  yet  completed  their 
sixtieth  year.  The  Federal  Council  may  extend  the  compulsory  insurance 
generally  also  to  persons  who  are  similarly  occupied  on  their  own  accoimt, 
but  without  employing  others  (for  instance,  private  teachers,  nurses,  etc.). 

Persons  who  are  employed  exclusively  in  return  for  free  board  and  lodg- 
ing, and  persons  who,  in  accordance  with  regulations  of  the  Federal  Council, 
are  temporarily  employed,  are  exempt  from  insurance. 

*  According  to  the  preamble  (Reichstag  Publications  No.  1035,  12th  Legislative 
Period,  Ilnd  Session,  1909-11,  pp.  63  et  seg.),  approximately  418,000,  or,  in  round  figures, 
37  per  cent,  of  the  employees  were  not  subject  to  the  Imperial  Invsilidity  and  Survivors* 
Insurance.  In  the  preamble  the  total  number  of  persons  coming  under  the  Employees* 
Insurance  Bill,  including  the  persons  subject  to  the  Invalidity  and  Survivors'  Insurance, 
but  without  taking  into  consideration  the  age  and  amount  of  salaries,  was  estimated 
at  2,007,430  persons  (1,585,738  male  and  420,692  lemale  persons).  The  number  of 
employees  subject  to  compulsory  insurance  above  16  years  and  under  60  years  of  age,  was 
given  as  1,836,236  (i,453»547  male  and  382,689  female  persons).  On  the  basis  of  new 
data  a  representative  of  the  Government  on  the  Commission  (Reichstag  Publications, 
No.  1 198,  1 2th  Legislative  Period,  Ilnd  Session,  1909-11,  p.  4)  estimated  the  number  of 
employees  subject  to  compulsory  insurance  on  the  ist  January,  1912,  at  1,832.705 
(1,349,825  male  and  482,880  female  employees),  as  against  the  estimate  of  the  opposition, 
which  was  2,345,000. 
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The  following  are  also  exempt  from  the  insurance :  Government  and 
commmial  employees,  clergjntnen  and  teachers  with  a  claim  to  pension  and 
survivors'  annuities  or  during  their  professional  education ;  employees  of  the 
railway,  postal  and  telegraph  services,  with  a  claim  to  provident  benefits; 
HMlitary  persons ;  persons  who  teach  for  payment  during  their  scientific 
training  for  their  profession  ;  doctors,  dentists,  veterinaries  in  their  professional 
capacity. 

Any  person  retiring,  after  having  paid  contributions  for  at  least  six  (Draft 
Bill  60)  months,  from  an  occupation  subject  to  compulsory  insurance,  is  en- 
titled to  continue  the  insurance  voluntarily. 

The  insurance  may  also  be  continued  voluntarily  while  a  person  is  sta3ing 
abroad.  The  benefits  ♦  are  the  same  as  in  the  Bill — ^namely,  pensions,  sur- 
vivors' allowances,  medical  treatment,  and  certain  benefits  in  kind.  Any 
person  proving  that  he  is  disabled  (less  than  half  capacity  for  work),  or 
that  he  has  reached  the  legally  stipulated  age  (65  years),  or  any  person  who 
is  unable  to  exercise  his  occupation,  not  perhaps  permanently,  but  during 
more  than  26  weeks,  is  entitled  to  a  pension.  This  pension  is  granted  after  the 
expiration  of  a  waiting  period  of  120  months  of  contributions  in  the  case  of 
male  insured  persons,  and  of  60  months  of  contributions  in  the  case  of  female 
insured  persons,  and  amounts  to  one-quarter  of  the  contributions  made  during 
such  period,  and  to  one-eighth  of  the  remaining  contributions.  If,  in  the  case 
of  female  insured  persons,  a  claim  is  made  after  60  monthly  contributions 
have  been  paid  out,  but  before  120  monthly  contributions  have  been  paid, 
the  pension  will  amount  to  one-fo\irth  of  the  contributions  paid  during  the 
first  60  months  of  contribution.  If  it  is  shown  that  less  than  60  monthly  con- 
tributions have  been  paid,  the  waiting  period  for  female  insured  persons  is 
90,  and,  otherwise,  150  months  of  contribution.  By  way  of  survivors'  al- 
lowances the  Act  grants  widows'  and  orphans'  (for  children  under  18  years) 
allowances  and  widowers'  allowances  to  necessitous  husbands,  if  the  insured 
wife  of  a  disabled  husband  has  maintained  the  family.  It  is  a  condition  in 
these  cases  that  the  insured  had  passed,  at  the  time  of  his  death,  a  waiting 
period  of  120  months  of  contributions  (in  the  case  of  less  than  60  months  of 
compulsory  insurance,  150),  and  that  he  has  maintained  his  right  to  claim 
the  allowance.  The  widow's  and  widower's  allowance  is  two-fifths  of  the 
pension  which  the  bread-winner  received  at  the  time  of  his  death,  or  would 
have  received  in  the  event  of  his  disablement ;  orphans  receive  one-fifth  each 
and  orphans  who  have  lost  both  father  and  mother  one-third  each  of  the 
widow's  allowance.  The  total  amount  of  all  the  allowances  must  not  exceed 
the  pension  referred  to.  Medical  treatment  may  be  instituted  by  the  Imperial 
Insurance  Institute  in  order  to  prevent  the  insured  from  becoming  disabled 
in  consequence  of  illness  [according  to  the  communication  of  a  Government 
representative  on  the  Commission  (Reichstag  publications.  No.  1198,  p.  23), 
5  per  cent,  of  the  contributions,  to  the  amount  of  about  7J  million  marks,  are 
provided  annually  for  medical  treatment].  Further  provisions  regulate  the 
payment  of  contributions,  the  granting  of  Ufe  annuities,  the  cessation  of  and 
compensation  for  benefits,  the  temporary  suspension  of  allowances,  and  the 
relation  to  other  claims. 


•  Cf.  Preamble  (Reichstag  publications  No.  1035,  p.  116):  "When  criticising  the 
published  Bill  it  has  been  asserted  on  many  sides  that  the  pensions  and  allowances  are 
insufficient,  and  are  not  in  proper  proportion  to  the  contributions.  How  unjustified 
these  assertions  are  will  be  seen  from  a  comparison  shown  in  the  following  Table,  of  the, 
benefits  and  contributions  provided  in  the  Bill  with  the  benefits  and  contributions  pro- 
vided  in  the  Austrian  Act "  : 
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The  means*  are  provided  by  contributions  to  be  paid  in  equal  shares  by 
the  employer  and  the  insured.    These  contributions  are  graduated  as  follows  : 


Monthly  Contribu- 

Wages Class. 

Annual  Earnings  in 

Marks. 

tion  IN  Marks. 

A 

up  to 

550 

I -60 

B 

Above 

5SO 

850 

3-20 

C 

850 

1 1 50 

4-8o 

D 

1 1 50 

1500 

6-8o 

E 

15CX) 

2000 

9-60 

F        . 

2000 

2500 

13-20 

G 

2500 

3000 

i6-6o 

H 

3000 

4000 

2000 

J 

6000 

5000 

26-60 

The  persons  subject  to  the  insurance  must  allow  their  half  share  of  the 
contributions  to  be  deducted  from  their  wages ;  no  other  mode  of  recovering 
the  contributions  on  the  part  of  the  employer  is  permitted.  Receipt  is  obtained 
by  the  affixing  of  stamps. 

The  insurer  is  the  Imperial  Insurance  Institute  for  Employees  to  be 
established  in  Berlin — a  pubhc  authority  with  legal  competency,  administered 
by  the  Directorate,  the  Board  of  Administration,  the  Benefit  Committees, 
and  the  representatives  (Vertrauensmanner).  In  order  to  give  to  the  parties 
concerned  a  certain  influence  in  the  management,  the  Commission  and  the 
Reichstag  decided  on  two  points  :  (i)  that  the  Directorate  should  consist,  in 
addition  to  the  President  and  the  necessary  number  of  official  members  in 
office,  of  two  representatives  each  of  the  insured  employees,  and  of  their 
employers  (unofficial  members),  provided  that  when  resolutions  are  taken 
the  official  members  must  always  be  in  a  majority ;  and  (2)  that  the  Board 
of  Administration  must  be  considted  with  respect  to  the  appointment  of  the 
official  members  and  of  the  higher  officials  provided  for  in  the  Budget.  The 
Board  of  Administration  consists  of  the  President  of  the  Directorate  and 
of  at  least  12  employees  selected  from  amongst  the' representatives,  and  12 


♦  In  the  preamble  the  burden  upon  German  economic  life  in  consequence  of  the 

employees'  insurance  was  estimated  at  150  million  marks.     The  expenses  of  the  existing 

social  insurance  in  the  year  1909  were  as  follows : — 

A(  the  charge  of  the  Empire  . . 

,,  „        employers 

„  „        employed 


51*5  million  marks 
415-6 
343*6 


Total 810-7  million  marks. 

The  increase  in  the  expenses  above  mentioned,  which  may  be  expected  in  conse- 
quence of  the  coming  into  force  of  the  survivors'  insurance  and  of  the  extension  of  the 
sickness  insurance  and  of  the  introduction  of  the  emplojrecs'  insurance,  was  estimated  in 
the  preamble  as  follows  (Reichstag  publication  No.  1035,  p.  80) : — 

For  the  Empire by    27-0  million  marks  to  78*5  million  marks 

„       employers  ..         ..         ..      „    118-5  »»  534*^  .. 

„       employed  ..         ..         ..      ,»   138*5  »»  482«i  „ 


Total 


For  the  Empire 
„       employer 
„       employed 


OR 


284-0  million  marks  to  1094-7  million  mks. 

. .     by  52-4  per  cent. 
..     M     28-5 
. .     „    40-3 


i.e,  an  Average  of. . 


35  per  cent. 
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of  their  employers,  and  possesses,  in  addition  to  its  chiefly  advisory  functions, 
the  right  to  draw  up  the  estimates  and  to  audit  the  accounts.  Several  regula- 
tions which  were  incorporated  in  the  Act  by  the  Reichstag  were  inserted 
for  the  purpose  of  protecting  the  employees  from  the  infliction  of  penalties 
on  the  part  of  the  employers  by  reason  of  their  work  on  the  Board  of  Adminis- 
tration. The  Benefit  Committees,  which  represent  the  local  organs  of  the  new 
insurance,  and  which  are  called  upon  to  decide  independently  on  the  most 
important  questions  (fixing,  assigning,  withdrawal,  and  suspension  of  the 
insurance  benefits ;  receiving  applications  for  instituting  curative  treatment ; 
clearing  up  facts  and  advising  the  Imperial  Insurance  Institute  in  such  cases  ; 
giving  information),  are  constituted  as  required  by  the  Imperial  Insurance 
Institute  with  the  approval  of  the  Federal  Cotmcil.  They  consist  of  a  managing 
chairman  appointed  by  the  Imperial  Chancellor,  at  least  one  Vice-President, 
and  at  least  20  Assessors  elected  from  amongst  the  representatives  of  the 
insured  and  their  employers,  whose  participation  is  obligatory  in  certain 
cases,  while  in  other  cases  it  is  optional.  The  representatives,  a  new  feature 
of  the  social  insurance  legislation  of  the  German  Empire,  and  who  may  also 
include  women,  elect  the  Assessors  for  the  Benefit  Committees  and  for  the 
Board  of  Administration  and  also  for  the  Arbitration  Courts  and  the  Supreme 
Arbitration  Court ;  they  must  fulfil  all  the  duties  entrusted  to  them,  and  also 
communicate  to  the  Benefit  Committees  without  special  instructions  all  facts 
which  may  have  come  to  their  knowledge.  Their  number  is  six  for  every 
district  of  the  lower  administrative  authority,  and  may  be  increased  by  two 
for  every  further  10,000  or  fraction  of  10,000  insured  persons,  if  more  than 
10,000  reside  within  the  district.  Half  their  number  is  elected  from  amongst 
the  insured  persons  not  being  employers  and  half  from  amongst  the  employers 
of  the  insured  employees. 

The  judicial  authorities  of  higher  instance  are  the  Arbitration  CoTirts 
and  the  Supreme  Arbitration  Court,  the  Assessors  of  each  of  which  to  the 
number  of  at  least  12  (men  only),  are  also  elected  equally  from  amongst  em- 
ployers and  employees.* 

Finally,  the  Act  regulates  in  a  detailed  manner  the  much  disputed  question 
of  private  and  pubhcly  authorised  pension  funds.  As  regards  the  private 
pension  funds,  a  distinction  is  made  between  Extra  Benefit  Funds  (Zuschuss- 
kassen)  and  substitute  funds  (Ersatzkassen).  Extra  Benefit  Funds  are  factory, 
industrial,  domestic,  marine  and  similar  funds  estabUshed  only  for  the 
employees  coming  within  the  operation  of  the  Act,  or  which  have  separated 

♦  The  chapter  "  Other  Regulations  "  contains  the  following  provisions  respecting 
the  relations  of  the  Employees'  Insurance  to  foreign  legislation. 

§362.  In  so  far  as  other  States  have  adopted  provident  measures  corresponding 
to  the  Employees'  Insurance,  the  Imperial  Chancellor  may  arrange,  with  the  consent  of 
the  Federal  Council,  while  safeguarding  mutuaUty,  to  what  extent  these  measures  shall  be 
regulated  according  to  the  said  Act  or  according  to  the  provisions  of  the  law  of  the  other 
State,  for  industries  which  overlap  from  the  district  of  one  State  into  that  of  the  other, 
and  for  insured  persons  who  are  temporarily  employed  within  the  district  of  the  other 
State. 

In  the  same  way,  with  corresponding  mutuality,  the  insurance  of  subjects  of  a 
foreign  State  may  be  regulated  in  deviation  from  the  provisions  of  this  Act,  and  the 
administration  of  the  provisions  of  the  one  State  may  be  facilitated  within  the  district 
of  the  other  State.  In  such  arrangements  the  obligation  of  the  employer  to  contribute, 
as  it  exists  in  this  Act,  shall  not  be  diminished  or  removed.  The  said  arrangments  shall 
be  communicated  to  the  Reichstag. 

§363.     The  Imperial  Chancellor  may  order,  with  the  consent  of  the  Federal 
Council,  that  subjects  of  a  foreign  State  and  their  legal  successors  shall  be  given  the  right 
to  make  good  their  claims. 
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the  administration  of  that  portion  of  their  assets  which  is  intended  for  the 
employees'  insurance  and  which  pay  the  contributions  out  of  their  own  means, 
in  which  case  the  employers  make  contributions  equivalent  to  at  least  half  the 
legally  stipulated  contributions.  The  Extra  Benefit  Funds  are  allowed  to 
set  off  the  legal  insurance  benefits  agaiijst  their  invalidity,  old  age  and  sur- 
vivors* allowances.  The  same  holds  good  for  certain  benevolent  and  insurance 
institutions.  Substitute  Funds  are  those  in  which  membership  is  considered 
equivalent  to  the  legal  insurance ;  the  Federal  Cotmcil  may  admit  insurance 
institutions  of  this  kind  if  their  benefits  are  at  least  equivalent  in  value  to  the 
legal  insurance  benefits  and  are  guaranteed  to  such  an  amount. 

As  the  date  for  the  coming  into  force  of  those  provisions  of  the  Act  relating 
to  the  arrangements  necessary  for  the  administration  of  the  insurance,  the  date 
of  publication  of  the  Act  was  fixed,  namely,  28th  December,  1911.  The  date 
when  the  other  provisions  take  effect  was  fixed  by  an  Imperial  Decree  of  8th 
November,  1912  (Reichstag  pubhcations,  1912,  No.  60,  p.  533),  with  the 
consent  of  the  Federal  Council,  for  ist  January,  1913. 


Supplement  to  the  Bulletin  of  the  International  Labour  Office 
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Resolutions 

of  the 

Vll*^^  Delegates'  Meeting 

of  the 


litenatiONl  IsodatiOB  for  Lakoor  LeiislatiOB 

(Zurich,  10ft— 12tt  September  1912). 


Survey: 


1.  Publication  of  Reports. 

2.  Finances. 

3.  Bulletin   of  tlie   International   Labour 
Office. 

4.  New  National  Section. 

5.  Cooperation   with   other  International 
Associations. 

6.  Next  Delegates*  Meeting. 

7.  International  Conventions. 

8.  The    Administration    of    International 
Labour  Treaties. 

9.  Child  Labour. 

10.  Saturday  Half-holiday. 

11.  Hours   of   Labour   in   Continuous  In- 
dustries. 

12.  Protection  of  Railway  Employees. 

13.  Protection  of  Dock  Workers. 

14.  Hygienic  Working  Day. 
1&.  Workmen's  Holidays. 

16.  Legal  Relations  between  Employers  and 
Employed, 


17. 

18. 
19. 
20. 
21. 
22. 
23. 


24. 


25. 
26. 
27. 

28. 


The  Truck  System  aud  Deductions  from 

Wages. 

Home  Work. 

Machine-made  Swiss  Embroidery. 

List  of  Industrial  Poisons. 

Lead. 

Handling  of  Ferrosilicon. 

Principles  for  the  Protection  of  Persons 

employed  In  Mining,  the  Construction 

of  Tunnels,  Stone  Quarries  etc.,  on  an 

International  Basis. 

The  International  Prevention  of  Anthrax 

amongst    industrial  Workers    and    of 

Mercurial  Poisoning  In  Fur-cutting  and 

Hat-making. 

Work  in  Caissons. 

Diving  Operations. 

International  Statistics  of  Morbidity  and 

Mortality  amongst  the  Working  Classes. 

Treatment  of  Foreign  Workmen  under 

Insurance  Legislation. 


1.  Publication  of  Reports. 

The  Bureau  is  requested  to  communicate  with  the  national 
sections  in  order  to  seek  means  of  simplifying  and  expediting 
the  publication  of  the  reports  presented  to  the  Delegates* 
Meeting. 
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2.  Finances. 

I.  The  Delegates' Meeting  acknowledges  with  satisfaction 
the  reports  of  the  Bureau,  the  Treasurer,  and  the  International 
Labour  Office  and  thanks  them  heartily  for  their  activity. 

II.  The  Treasurer's  account*,  vouchers,  and  cash  have 
been  audited  and  found  correct. 

The  Delegates'  Meeting  wishes  to  express  to  the  retiring 
Treasurer,  Mr.  Councillor  WuUschleger,  cordial  appreciation 
of  his  past  services. 

III.  The  Budget  for  1912  and  1913  is  approved. 

3.  Bulletin  of  the  International  Labour  Office. 

The  Delegates'  Meeting  thanks  the  British  Government 
most  cordially  for  the  subvention  granted  to  the  International 
Labour  Office,  which  has  enabled  the  Office  to  bring  out 
the  English  Bulletin  in  the  same  form  as  the  French  and 
German  Bulletins,  and  to  cover  the  expenses  out  of  the 
grants  from  countries  using  the  English  Edition. 

In  view  of  the  fact  that  under  present  circumstances  the 
English  Edition  must,  in  the  interests  of  efficiency,  be  trans- 
lated and  printed  in  an  English-speaking  country,  the  Dele- 
gates' Meeting  approves  the  arrangements  made  by  the  Bureau 
in  this  respect. 

The  Delegates'  Meeting,  nevertheless,  hopes  to  procure 
considerable  increases  in  the  contributions  of  English-speaking 
countries  towards  the  International  Association  and  the  Inter- 
national Labour  Office,  by  the  foundation  of  new  Sections,  by 
the  support  of  further  Governments,  and  by  increases  in 
existing  Government  subventions. 

4.  New  National  Section. 

The  Delegates'  Meeting  welcomes  the  foundation  of  a 
Section  in  Finland  and  approves  its  statutes. 

5.  Cooperation  with  other  International  Associations. 

L  The  Delegates'  Meeting  instructs  the  Bureau  to  dis- 
cuss with  the  Presidents  of  the  International  Associations  on 
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Unemployment  and  on  Social  Insurance,  steps  to  promote  social 
reform,  tending  to  facilitate  the  work  of  the  three  Associations 
serving  its  ends.  The  Delegates'  Meeting  requests  the  Bureau, 
iu  this  connection,  to  see  that  the  autonomy  of  the  Interna- 
tional Association  for  Labour  Legislation,  and  the  liberty  to 
choose  its  branches  of  work  and  the  manner  of  carrying  them 
out,  shall  be  guaranteed,  and  that  the  relations  of  the  national 
Sections  with  the  International  Association  shall  not  be 
interfered  with  in  any  respect.  The  Bureau  is  requested  to 
report  to  the  next  Delegates'  Meeting  on  the  result  of  the  ne- 
gotiations in  order  that  resolutions  may  be  adopted  on  the 
matter.  But  the  Bureau  is  authorised  to  co-operate  at  once, 
subject  to  the  above  conditions,  with  the  two  other  Asso- 
ciations. 

II.  The  Bureau  is  authorised  to  enter  into  relations 
with  the  Bureau  of  the  International  Home  Work  Congress 
with  a  view  to  co-ordinating  the  efforts  of  the  two  orga- 
nisations. 

6.  Next  Delegates'  Meeting. 

The  Delegates'  Meeting  resolves  that  the  Vlllth  Dele- 
gates' Meeting  shall  be  held  at  Berne  in  1914. 

7.  International  Conventlens. 

I.  The  Delegates'  Meeting  ratifies  the  steps  taken  by  the 
Bureau. 

n.  The  Bureau  of  the  International  Association  is  in* 
structed  to  thank  the  Swiss  Department  of  Industry  very 
cordially  for  the  intention  they  have  expressed  of  recom- 
mending to  the  Swiss  Federal  Council  to  convoke,  at  the 
request  of  the  Association,  a  second  international  conference 
on  labour  legislation. 

III.  The  Bureau  of  the  International  Association  is  instruct 
ed  to  express  to  the  Spanish  Government  the  thanks  of  the 
Association  for  having  introduced  the  legal  prohibition  of  the 
night  work  of  women. 
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IV.  The  Delegates'  Meeting  expresses  most  cordial  thanks 
to  the  Governments  of  New  Zealand  and  the  Union  of  South 
Africa  for  their  adhesion  to  the  international  convention  of 
Berne  respecting  the  prohibition  of  the  use  of  white  (yellow) 
phosphorus  in  the  match  industry ;  to  the  Hungarian  Govern- 
ment for  the  prohibition  of  white  phosphorus  in  the  manu- 
facture of  matches ;  to  the  Federal  Government  of  the  United 
States  for  the  prohibition  of  the  importation  and  exportation 
of  poisonous  phosphorus  matches  and  the  imposition  of  a 
prohibitive  tax;  and  to  the  Government  of  the  Mexican  Re- 
public for  introducing  the  prohibition  likewise.  The  Association 
wishes  on  this  occasion  to  thank  the  American  Section  again 
for  their  zealous  work  in  promoting  this  legislation. 

V.  The  Bureau  is  instructed  to  continue  their  exertions 
in  those  countries  which  have  not  yet  signed  the  two  Berne 
Conventions. 

VI.  The  Delegates'  Meeting  requests  the  Bureau  to  draw  the 
attention  of  the  national  Sections  to  the  interpretation  given  in 
diflferent  countries  to  the  Berne  Conventions.  The  Bureau  is 
recommended  to  insert  in  the  quarterly  reports  particulars  of 
information  received  from  the  national  Sections  on  this  matter. 

8.  The  Administration  of  International  Labour  Treaties 

and  of  Labour  Laws. 

I.  The  Delegates'  Meeting  invites  the  national  Sections 
which  have  not  yet  done  so,  to  submit  the  petition  on  the 
reform  of  official  statistics  to  their  Governments. 

II.  Since  Art.  5  of  the  International  Convention  of 
26*^  September,  1906,  respecting  the  prohibition  of  the  night 
work  of  women  in  industrial  occupations,  provides  that  the 
Governments  should  exchange  through  diplomatic  channels  their 
periodical  reports  on  the  administration  of  laws  and  orders 
concerned  with  the  subject  of  the  Convention,  it  is  desirable 
that  these  reports  should  be  published  by  the  Signatory 
States  in  a  form  such  as  to  make  it  possible  for  each  of  the 
Governments  concerned  to  compare  the  standard  of  adminis- 
tration of  the  labour  treaties  in  the  other  Signatory  States. 
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III.  In  view  of  the  fact  that  it  is  not  possible  to  give  a  reply 
at  present  to  some  of  the  questions  contained  in  paragraphs 
II  and  III  of  the  proposals  of  the  Bureau,  the  Delegates' 
Meeting  requests  the  Bureau  to  enter  into  an  agreement 
directly  with  the  Governments  on  the  subject  of  the  elabor- 
ation of  uniform  statistics  which  will  enable  it  to  publish 
every  four  years  the  comparative  report  on  the  administration 
of  labour  laws. 

With  this  object  the  Governments  shall  be  invited  to 
appoint  an  international  commission  of  statistical  experts  and 
inspectors  of  labour. 

IV.  The  Delegates'  Meeting  requests  the  national 
Sections  to  endeavour  to  persuade  the  Governments  to  appoint 
a  larger  number  of  women  inspectors,  and  to  arrange  that 
at  least  one  woman  inspector  shall  be  stationed  in  each 
centre  of  industry  where  the  employment  of  women  or  children 
is  general. 

9.  Child  Labour. 

The  Sections  are  requested  to  establish  special  Child 
Labour  Committees  with  the  duty  of: 

(a)  supplying  the  information  desired  in  the  International 
Labour  Office's  „ questionnaire",  and 

(b)  reporting,  on  the  basis  of  this  information,  to  the 
next  Delegates'  Meeting  on  ways  and  means  of  carrying  oiit 
and  extending  the  existing  laws  for  the  protection  of  children. 

The  Bureau  shall  prepare  a  comparative  survey  of  these 
reports,  and  present  it  to  the  International  Special  Commission 
on  Child  Labour.  This  Commission  shall  submit  definite  pro- 
posals to  the  next  Delegates'  Meeting. 

10.  Saturday  Half-holiday. 

In  view  of  the  fact  that  a  free  Saturday  afternoon  is 
necessary  in  order  to  give  working  women  a  real  rest  on 
Sundays ; 

that  this  institution  alone  is  able  to  insure  to  the  workers 
in  every  week  a  full  day  of  family  life; 
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that  this  Saturday  half-holiday  is  already  introduced 
wholly  or  partially  for  children,  young  persons  and  women, 
and  even  for  adult  workmen  in  the  legislation  of  the  German 
Empire,  the  United  Kingdom,  Greece,  the  Netherlands  and 
Switzerland ; 

that  the  initiative  of  employers'  and  workmen's  associa- 
tions is  endeavouring  to  promote  the  extension  of  the  Sat- 
urday half-holiday  in  all  industrial  countries; 

the  Delegates'  Meeting  desires  that  the  Saturday  half- 
holiday  for  women  workers  and  young  persons  should  be 
made  the  subject  of  an  international  convention;  and  in- 
stnicts  the  sub-comission  on  the  maximum  10  hours  working 
day  to  draw  up,  in  conjunction  with  the  Bureau,  a  report 
to  be  laid  before  the  next  Delegates' Meeting. 

11.  Hours  of  Labour  In  Continuous  industries. 

I.  In  view  of  the  resolutions  of  the  Lugano  meeting  and 
of  the  facts  presented  to  the  special  Commission  in  London, 
the  Delegates'  Meeting  is  of  opinion  that  the  eight  hour  shift 
in  continuous  industries  (industries  working  night  and  day) 
is  the  best  shift  system  for  such  work  and  should  be  strongly 
recommended  both  from  the  point  of  view  of  the  physical 
and  moral  welfare  of  the  workers  and  in  the  social  and 
economic  interest  of  society  generally. 

n.  The  Delegates'  Meeting  is  of  opinion  that  the  reports 
presented  by  the  different  national  Sections  have  shown  that 
in  the  iron  and  steel  industries  (blast  furnaces,  iron  and  steel 
works,  rolling  mills)  the  eight  hour  day  is  very  necessary  and 
is  practicable  for  the  shift  workers. 

The  Delegates'  Meeting  instructs  the  Bureau  to  request 
the  Swiss  Federal  Council  to  address  to  the  Governments 
as  soon  as  possible  the  request  to  arrange  a  conference  of 
the  interested  States  with  a  view  to  arriving  at  an  inter- 
national agreement  as  to  the  introduction  of  the  eight  hoar 
day  for  those  workers. 
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III.  The  Delegates'  Meeting  is  of  opinion  that  as  regards 
glass  works,  the  investigations  are  sufficiently  advanced  for 
the  conclusion  at  any  rate  of  an  international  convention 
on  the  basis  of  a  working  week  of  56  hours  on  an  average 
with  an  uninterrupted  weekly  rest  of  24  hours.  The  Bureau 
is  requested  to  choose  the  most  favourable  time  for  taking 
steps  to  this  end. 

IV.  The  Delegates'  Meeting  is  of  opinion  that  as  regards 
other  continuous  industries  the  national  sections  should  by 
investigations  prepare  the  way  for  the  introduction  of  the 
eight  hour  day  or  of  a  corresponding  maximum  week 

(a)  in  continuous  industries,  where  the  working  day  (i.  e. 
hours  during  which  the  workmen  are  required  to  be  present 
at  the  works)  exceeds  10  hours  in  24,  or  where  each  set  of 
men  works  more  than  six  shifts  per  week, 

(b)  and  in  those  industries  (e.  g.  paper  and  pulp  mills, 
chemical  industries)  where  conditions  seem  to  be  ripe  for  the 
introduction  of  the  three  shift  system  in  many  countries. 

12.  Protection  of  Railway  Employees. 

I.  The  Bureau  is  instructed  to  approach  the  railway 
administrations  of  all  countries  and  request  them  to  complete 
the  tables  respecting  time  on  duty,  hours  of  work,  night's 
rest,  leave,  days  of  rest. 

II.  These  tables  shall  then  be  submitted,  together  with 
any  other  results  from  inquiries  now  in  progress,  to  a  special 
Commission  consisting  of  seven  members.  This  Commission 
shall  report  before  the  next  Delegates' Meeting  assembles  on: 

(a)  the  diversity  in  the  number  of  accidents  amongst 
employees  of  the  same  class  in  different  countries  and  if 
possible  on  the  causes  of  this  diversity; 

(b)  the  differences  in  the  organisation  of  the  service  (time 
on  duty,  hours  of  work,  overtime,  periods  of  rest,  length  of 
the  day  of  rest,  days  of  leave)  and  on  the  causes  of  these 
differences  as  far  as  they  can  be  ascertained; 
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(c)  institutions  for  the  settlement  of  disputes  respecting 
hours  of  work  and  wages  in  the  railway  service,  and  their 
success ; 

(d)  the  basis  of  statistics  of  sickness  in  the  railway  service. 

m.  The  special  Commission  shall  have  authority  to  insti- 
tute analogous  investigations  respecting  the  conditions  of 
labour  of  telegraphists  (including  radio-telegraphists)  and 
telephonists. 

13.  Protection  of  Deck  Workers. 

The  Bureau  is  instructed  to  request  the  national  Sections 
of  countries  having  seaports  to  make  an  investigation  into 
the  labour  conditions  of  dock  workers  with  special  reference 
to  the  number  of  hours  worked,  and  to  report  before  the  next 
Delegates'  Meeting. 

When  instituting  investigations  into  the  hours  of  work 
of  dock  labourers  the  national  Sections  shall  likewise  have 
the  duty  of  considering  the  question  of  maximum  loads 
for  dock  labourers. 

14.  Hygienic  Working  Day. 

I.  The  Bureau  is  instructed  to  express  the  thanks  of 
the  Association  to  the  Governments  which  have  instituted 
special  inquiries  into  the  hours  of  labour  in  particularly  un- 
healthy trades,  and  requests  them,  and  other  Governments 
to  extend  their  inquiries  to  other  unhealthy  industries  which 
are  not  mentioned  in  the  list  of  May,  1912.  The  supple- 
mentary list  shall  be  drawn  up  by  the  Bureau  after  consul- 
tation with  the  Permanent  Council  of  Hygiene. 

II.  A  special  Commission  shall  be  appointed  by  the  Bu- 
reau in  agreement  with  the  national  Sections  and  the  Per- 
manent Council  of  Hygiene,  with  the  duty  of  drawing  up  a 
memorial  containing  particulars  of  existing  legislation,  of  the 
hours  of  labour  actually  prevailing,  and  of  the  accident,  sick- 
ness and  mortality  rates  in  all  trades  considered  to  be  dan- 
gerous and  unhealthy,  and  also  proposals  respecting  the  pro- 
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hibition  of  the  employment  of  children,  young  persons  and 
women,  and  the  limitation  of  their  hoars  of  labour,  and  also 
of  those  of  adult  men.  This  memorial  shall  be  submitted  in 
proof  to  the  next  Delegates'  Meeting. 

15.  Workmen's  Holidays. 

The  national  Sections  are  requested  to  approach  their 
Governments  with  a  petition  that  they  will  complete  the 
inquiries  into  workmen's  holidays. 

18.  Legal  Relations  between  Employers  and  Employed. 

The  Delegates'  Meeting  requests  the  Bureau  to  ask  the 
Sections  whether  and  how  far  they  are  disposed  to  draw  up 
a  statement  of  the  existing  legal  prescriptions  and  customs,  in 
their  countries,  which  regulate  the  individual  and  collective 
relations  between  employers  and  employed  both  in  the  course 
of  and  outside  employment,  and  to  communicate  the  results 
to  the  International  Labour  Office. 

17.  The  Truck  System  and  Deductions  from  Wages. 

I.  In  view  of  the  abuses  which  have  arisen,  in  a  great 
number  of  industries,  in  respect  of  the  use  of  disciplinary 
fines  and  deductions  for  damages,  as  well  as  of  the  numerous 
varieties  in  the  truck  system  (payment  in  kind,  or  by  means 
of  bonds  and  tickets  to  be  drawn  on  the  establishment  of 
the  employer),  of  which  the  general  result  is  to  reduce  the 
wages  of  unskilled  workers  and  women,  the  Delegates'  Meeting 
requests  the  national  Sections  to  submit  to  their  respective 
Governments,  in  accordance  with  the  spirit  of  protective  legis- 
lation already  in  force,  legislative  proposals  as  follows: 

(a)  In  all  industries,  whether  carried  on  in  the  factory 
or  the  home,  the  payment  of  wages  in  kind  or  by  means  of 
bonds  payable  in  the  form  of  goods  on  sale  in  establishments 
conducted  by  the  employers  shall  be  prohibited  in  principle. 

(b)  The  whole  system  of  fines  and  deductions  for  damage 
(the  case  of  wilful  and  malicious  damage  only  excepted)  shall  be 
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abolished.  Provided  that,  even  in  the  case  of  malicious 
damage,  the  employer  shall  not  be  authorised  to  impose 
any  penalty  without  an  order  of  the  Court.  Where  the 
complete  suppression  of  deductions  does  not  appear  to  be 
immediately  possible,  such  deductions  shall  neither  be  estab- 
lished nor  exacted  except  by  agreement  either  with  the  work- 
people concerned,  or  with  their  organisations  where  any  such 
organisation  exists. 

(c)  Materials  (used  in  the  process  of  manufacture)  must 
be  furnished  gratuitously  by  the  employer  to  the  factory 
worker  and  the  home  worker  alike.  In  the  case  of  tools 
supplied  to  the  worker  by  the  employer  any  charge  made  bj^ 
the  employer  shall  be  for  cost  price  only. 

The  Sections  are  requested  to  forward  by  every  means 
in  their  power  the  drafting  and  discussion  of  Bills  embodying 
the  desire  expressed  by  the  Delegates'  Meeting. 

n.  In  certain  countries  there  exist  Pension  and  Thrift  funds 
to  which  workmen  and  employees  are  compelled  to  subscribe. 
In  case  of  annulment  of  their  engagements  for  any  cause,  thej^ 
lose  the  rights  which  they  have  acquired  by  the  payment 
of  these  subscriptions.  The  Delegates' Meeting  recommends  the 
passing  of  laws  securing  to  workmen  compelled  to  pay  these  sub- 
scriptions the  repayment  of  all  sums  contributed  by  them,  should 
they  be  dismissed  before  they  have  acquired  a  right  to  pension. 

III.  The  Delegates'  Meeting  requests,  in  addition,  that  legis- 
lative steps  should  be  taken  to  remove  the  abuses  which 
have  arisen  in  connection  with  the  building  of  working  men's 
dwellings  erected  in  order  to  deprive  the  workman  of  the 
exercise  of  rights  with  which  legislation  has  invested  him 
for  the  protection  of  his  interests. 

18.  Homework. 

The  Delegates'  Meeting  declares  again  most  emphatically, 
in  view  of  the  fresh  studies  and  experimental  inquiries  made 
during  the  two  years  last  past,  that  the  miserable  conditions 
of  a  large  proportion  of  the  htnne  workers  is  caused  especiallj^ 
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by  their  absolutel}'  insafficient  wages,  and  that  no  improvement 
can  be  hoped  for  so  long  as  means  are  not  found  to  raise  wages. 

To  this  end  the  Delegates'  Meeting  recommends  again: 

I.  The  organisation  of  home  workers  in  trade  unions 
and  the  conclusion  of  collective  wage  agreements.  The 
meeting  regards  the  unfettered  right  of  combination  as  the 
necessary  basis  of  such  collective  agreements.  In  countries 
where  collective  agreements  are  not  yet  legally  recognised 
under  existing  law,  recognition  should  be  secured  in  such  a 
manner  as  to  ensure  their  legal  validity  and  their  extension 
when  required  to  home  workers  in  the  same  occupations 
who  were  not  originally  concerned  in  the  conclusion  of  the 
agreement.  The  Delegates'  Meeting  urges  the  national  Sections 
to  get  into  touch  with  existing  organisations  of  workers 
with  a  view  to  promoting  the  conclusion  of  collective  agree- 
ments with  employers  and  employers'  federations. 

II.  The  adoption  by  legislation  of  the  principle  that 
wage  agreements  for  insufficient  amounts  or  of  an  usurious 
nature  should  be  null  and  void,  and  that  the  conclusion  of 
such  agreements  should  be  subject  to  penalties.  The  meeting 
regards  this  principle  as  essential,  but  at  the  same  time,  it 
recognises  that  the  difficulties  of  its  application  are  such  as 
to  prevent  its  adoption  from  being  in  any  degree  a  practical 
solution  of  the  problem ; 

III.  The  Delegates'  Meeting  believes  that  any  legisla- 
tion in  favour  of  home  workers  will  be  ineflfective  so  long 
as  it  is  not  founded  on  minimum  rates  fixed  by  wages  boards 
constituted  according  to  the  following  principles: 

(1)  The  board  shall  be  composed  of  an  equal  number 
of  employers  and  employees,  chosen  generally  by  the  parties 
or,  if  this  is  impossible,  by  bodies  acting  on  their  behalf  or 
failing  these,  by  the  Government. 

The  President  shall  not  be  an  employer  or  an  employee 
and  shall  be  elected  by  the  board.  The  Government  shall 
appoint  him  in  case  of  disagreement.  He  shall  have  the 
casting-vote ; 
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(2)  The  minimum  wage  shall  be  so  fixed  that  a  home 
worker  of  ordinary  capacity  may  earn  as  time  wage  a  sum 
approximately  equal  to  fair  wages  paid  in  factories  and 
workshops  where  similar  trades  are  carried  on  in  the  town 
or  district.  The  wage  must  be  at  least  high  enough  to  ensure 
to  the  worker  under  normal  living  conditions  sufficient  food 
and  healthy  housing; 

(3)  The  board  shall  fix  officially  the  minimum  wage  and 
publish  it  at  once; 

(4)  If  possible  the  board  shall  establish  a  scale  of  minimum 
wage  rates  for  all  the  different  operations  of  the  trade ; 

(5)  To  the  amount  of  wages  must  be  added  the  cost 
of  tools  and  materials  furnished  by  the  worker  the  value  of 
time  wasted,  etc. ; 

(6)  The  minimum  wage  must  be  paid  to  the  worker  net 
without  any  deduction  in  favour  of  employer  or  middleman; 

(7)  If  collective  agreements  exist  in  a  trade,  the  minimum 
wage  board  must  endeavour  to  extend  the  benefits  of  such 
collective  agreements  to  all  home  workers  also; 

(8)  For  operations  not  included  in  the  scale  named  under 
(4)  the  employer  must  prove  in  each  particular  case  coming 
before  the  board  that  the  conditions  allow  the  average  worker 
to  earn  at  least  the  minimum  time  wage. 

Disputes  shall  be  settled  by  the  wages  boards ; 

(9)  The  board  shall  establish  likewise  scales  of  payment,  and 
if  possible  minimum  wages,  for  the  apprentices  in  the  trade, 
even  where  the  apprentices  are  employed  in  workshops; 

(10)  Every  violation  of  the  law  shall  constitute  a  penal 
offence  in  each  case  and  in  respect  of  each  worker  concerned ; 

(11)  Every  trade  organisation  and  any  person  interested 
in  the  trade  and  every  society  qualified  for  the  purpose  may 
inform  the  board  that  wages  paid  are  below  the  minimum  wage 
fixed  for  the  trade.  All  such  persons  or  organisations  may 
take  legal  action; 

(12)  The  minimum  wages  fixed  by  the  local  boards  may 
be  reviewed  by  a  central  commission  of  revision  acting  of- 


—     13     — 

ficially  and  without  delay.  This  commission  may  modify  and 
co-ordinate  local  decisions.  The  Governments  shall  select  the 
members  of  such  commission  in  equal  numbers  from  the  em- 
ployers and  employees  composing  the  local  boards. 

IV.  The  Delegates'  Meeting  invites  the  Members  of 
Parliament  belQnging  to  the  International  Association  to 
introduce,  or  cause  to  be  introduced,  bills  corresponding  to 
the  accepted  resolution. 

The  national  Sections  are  requested  to  engage  in  an 
energetic  campaign  in  order  to  convince  the  public  of  the 
necessity  of  fixing  minimum  wages  for  home  industries. 

19.  Machine-made  Swiee  Embroidery. 

The  Delegates'  Meeting  still  considers  it  desirable,  under 
the  provisions  of  the  Lugano  resolutions  of  1910,  to  make 
uniform  regulations  for  hours  of  work  in  the  Swiss  Embroidery 
Home-indastry,  and  so  far  as  possible  to  prohibit  night  work. 
But  in  view  ot  the  fact  that  since  the  Meeting  of  Lugano 
progress  has  been  made  in  the  introduction  of  automatic 
embroidery-machines  in  factories,  and  that  similar  machines 
will  probably  be  introduced  in  the  next  few  years  to  an 
increasing  extent,  the  Delegates'  Meeting  considers  it  desirable 
that  when  regulations  are  made  concerning  hours  of  labour  in 
small  establishments,  regulations  should  at  the  same  time  be 
made  respecting  hours  of  labour  in  factories  using  automatic 
machines.  Such  regulation  is  necessary  because  automatic 
machines,  since  tended  by  adult  men  only,  may  be  run  un- 
limited hours,  both  day  and  night,  although  there  is  no 
technical  reason  for  such  continuous  labour;  while  the  other 
machines  tended  by  women  also,  are  subject  to  certain  legal 
limitations  as  to  hours  of  labour. 

The  Bureau  of  the  International  Association  for  Labour 
Legislation  is  instructed  (1)  to  draw  the  attention  of  the  coun- 
tries concerned  (Germany,  Switzerland,  Austria,  France,  the 
United  States,  Italy,  Russia)  to  the  danger  which  threatens 
the  entire  embroidery  industry  as  a  result  of  overtime,  and 
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even  more  of  the  continuous  operation  of  the  automatic  em- 
broidery machines,  and  (2)  to  request  the  Governments  to  take 
steps  as  soon  as  possible,  by  means  of  international  agreements, 
to  establish  such  uniform  regulations  as  shall  protect  the 
interests  of  the  embroidery  industry. 

The  Bureau  is  instructed  to  inform  the  Sections  of  the 
different  countries,  within  three  months,  of  the  steps  it  has 
taken  in  approaching  the  Governments  with  a  view  to  the 
realisation  of  this  object. 

20.  List  of  Industrial  Poisons. 

I.  The  Delegates'  Meeting  expresses  its  thanks  to  the 
authors  of  the  list  of  industrial  poisons,  Dr.  Sommerfeld  and 
Dr.  Fischer,  to  the  Institute  of  Industrial  Hygiene  at  Frank- 
furt-on-Main,  and  to  the  member  of  the  Permanent  Council 
of  Hygiene  who  reported  on  the  matter,  Dr.  Teleky. 

n.  The  Delegates*  Meeting  notes  with  pleasure  that  the 
list  of  industrial  poisons  has  been  translated  into  English, 
French,  Italian  and  Finnish  and  hopes  that  other  national 
Sections  will  follow  this  example. 

III.  The  Permanent  Council  of  Hygiene  is  requested  to 
undertake  a  revision  of  the  list  of  industrial  poisons  every 
four  years. 

21.  Load. 

I.  Painters  and  Decorators.  The  Delegates'  Meeting, 
noting  with  satisfaction  that  the  use  of  colours  containing 
lead  in  the  painting  of  the  interior  of  buildings  has  been 
prohibited  in  several  countries,  requests  the  national  Sections 
to  present  reports  on  investigations  which  have  been  under- 
taken in  their  countries,  and  in  particular  on  inquiries  and 
experience  relating  to  the  use  of  colours  not  containing  lead 

in  the  painting  of  metal  in  engineering  workshops  and  similar 
works. 

II.  Polygraphic  Industry.  In  view  of  the  inadequacy 
of  the  information  available  respecting  the  danger  of  poisoning 
to  which  women  are  exposed  when  employed  in  type-setting. 
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whether  by  hand   or  by  linotypes,   the  inquiry  should  be 
continued. 

The  French  and  British  Sections  are  requested  to  under- 
take inquiries  from  the  hygienic  and  medical  point  of  view 
and  to  present  the  results  to  the  next  Delegates'  Meeting. 

ni.  Ceramic  Industry.  The  national  Sections  are  requested 
to  report  on  the  application  in  their  countries  of  the  regulations 
already  presented  to  the  Governments  respecting  hygienic 
conditions  in  the  ceramic  industry,  with  a  view  to  the  con- 
clusion of  an  International  Convention  on  the  restriction  of 
the  use  of  lead  in  the  ceramic  industry. 

22.  Handling  of  Ferroslllcon. 

I.  The  Bureau  is  instructed  to  present  the  following 
principles  to  the  Governments: 

^Principles  for  the  prevention  of  risks  involved  in  the 

conveyance  of  ferrosilicon, 

(1)  Ferrosilicon  —  especially  when  prepared  by  the 
electrical  method  —  gives  rise  to  dangerous  gases,  in  particular 
phosphuretted  hydrogen  and  arseniuretted  hydrogen,  merely 
by  the  action  of  dampness  in  the  air.  This  causes  the  risk 
of  poisoning  and  explosion. 

(2)  In  order  to  avoid  poisoning  and  explosions,  fer- 
rosilicon should  be  secured  against  wet  and  dampness  both 
in  storing  and  transport.  The  ferrosilicon  itself,  the  packing 
cases  and  packing  materials  must  be  dry,  that  is  to  say, 
free  from  water  and  also  ice. 

(3)  Packing  cases  ought  to  be  water-tight  and  so  durably 
constructed  that  they  cannot  be  damaged  in  transport.  Un- 
packed ferrosilicon  should  only  be  kept  in  places  secure 
against  wet. 

(4)  The  rooms  in  which  ferrosilicon  is  stored  or  trans- 
ported should  be  so  constructed  that  they  can  be  thoroughly 
ventilated  and  they  should  always  be  kept  ventilated.  In 
this  connection  care  should  be  taken  to  see  that  the  gases 
given   off   cannot   penetrate   to  living  rooms.    Such  rooms 
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ought  consequently  to   have   no   connection   whatever   with 
rooms  in  which  there  is  any  ferrosilicon,  packed  or  unpacked. 

(6)  Occupiers  or  persons  who  store  or  transport  ferrosi- 
licon should  be  required  not  only  to  adopt  the  necessary 
precautionary  measures  in  a  suitable  manner,  but  also  to 
instruct  persons  coming  into  contact  with  ferrosilicon  as 
to  its  dangers. 

n.  Further  inquiries  ought  to  be  made  into  the  question 
of  whether  ferrosilicon  containing  less  than  30  per  cent,  or 
more  than  70  per  cent,  of  silicon  involves  a  risk  of  poisoning 
or  not,  and  into  the  possibility  of  prohibiting  the  manufac- 
ture of  ferrosilicon  containing,  from  30  to  70  per  cent,  of 
silicon. 

23.  Principles  for  tlie  Protection  of  Persons  ompioyed 
in  iMining,  tiie  Construction  of  Tunnels,  Stone  Qusrries  etc.,  on 

en  Internstionsi  Bssis. 

I.  Ankylostomiasis.  In  view  of  the  serious  danger 
caused  by  ankylostomiasis  not  only  to  miners  and  tunnel 
workers,  but  also  to  the  whole  working  population  of  certain 
districts,  and  of  the  excellent  results  obtained  by  suitable 
supervision  and  treatment  of  the  workers,  it  appears  exped- 
ient that  ankylostomiasis  should  be  checked  as  soon  as 
possible  by  means  of  an  international  agreement. 

The  Bureau  is  requested  to  appoint  a  sub- commission 
to  draw  up  detailed  provisions  on  the  basis  of  the  following 
principles,  and  to  seek  ways  and  means  for  bringing  about 
an  international  agreement  on  this  matter.  The  principles 
to  be  observed  are: 

(1)  Shipping  companies  conveying  emigrant  workers  from 
infected  countries  should  be  required  to  undertake  the  exam- 
ination of  such  workers  and  the  treatment  of  persons  affected 
with  the  disease. 

(2)  Persons  emigrated  from  affected  areas  should  undergo 
medical  examination  with  a  view  to  the  detection  of  an- 
kylostomiasis, before  being  engaged  to  work  in  mines,  the 
construction  of  tunnels,  stone  quarries,  or  brick  works. 
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(3)  In  mines,  tunnelling  operations,  stone  quarries  and 
brick  works,  a  series  of  measures  are  necessary:  as,  for 
example,  the  collection  and  removal,  in  a  manner  not  open 
to  objection,  of  human  refuse  (regular  and  clean  sanitary 
conveniences),  the  exercise  of  special  cleanliness,  dry  work- 
places, medical  examination,  and  the  provision  of  medical 
treatment  and  suitable  remedies. 

(4)  It  is  necessary  for  the  medical  men  entrusted  with 
the  examinations  and  supervision  in  question  to  be  suitably 
trained. 

n.  Protection  of  workers  in  mines,  tunnelling  operations 
and  stone  quarries.  The  Bureau  is  requested  to  undertake, 
in  consultation  with  technical  experts  in  mining  in  the  dif- 
ferent countries,  a  comparative  study  of  legislation  for  the 
pi'otection  of  miners  on  the  basis  of  the  principles  drafted  by 
Dr.  Fischer,  and  to  submit  a  memorial  on  the  subject  to 
the  next  Delegates'  Meeting. 

Provisions  respecting  the  protection  of  workers  in  tun- 
nelling operations  and  stone  quarries  should  be  prepared  in 
a  similar  manner,  but  drawn  up  separately. 

24.  The  International  Prevention  of  Anthrax  amongst 

Industrial  Workers  and  of  Mercurial  Poisoning  in 

Fur-cutting  and  Hat-making. 

The  question  of  anthrax  is  referred  to  a  sub-commission, 
which  shall  submit  detailed  proposals  to  the  next  Delegates' 
Meeting.  In  addition,  a  sub-commission  shall  submit  to  the 
next  Delegates'  Meeting  detailed  proposals  respecting  the 
prevention  of  mercurial  poisoning  in  fur-cutting  and  hat-making. 

25.  Work  In  Caissons. 

The  Delegates*  Meeting  requests  the  Bureau  to  arrange 
for  the  Permanent  Council  of  Hygiene  to  draw  up,  with  the 
co-operation  of  experts,  a  memorial  respecting  the  results  of 
experience  as  regards  work  in  caissons  and  showing  how  use 
may  be  made  of  such  experience  in  practice. 
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This  memorial  shall  be  submitted  to  the  next  Delegates' 
Meeting  and  afterwards  presented  to  the  Governments. 

28.  Diving  Operations. 

The  Delegates'  Meeting  requests  the  Bureau  to  arrange 
for  the  Permanent  Council  of  Hygiene  to  draw  up,  with  the 
co-operation  of  experts,  a  report  on  the  possibility  and 
desirability  of  establishing  international  regulations  for  diving 
operations. 

27.  International  Statistics  ef  Morbidity  and  Mortality 

amongst  tiie  Woricing  Classes. 

I.  The  Bureau  is  requested  to  present  to  the  next 
Delegates'  Meeting,  with  the  co-operation  of  the  national 
Sections  and  of  the  Permanent  Council  of  Hygiene,  a  report 
on  the  essential  differences  in  the  morbidity  and  mortality 
statistics  relating  to  the  working  classes  in  the  different 
trades  and  in  the  different  countries,  and  to  make  proposals 
on  the  question  of  how  these  divergencies  can  be  removed. 

II.  In  addition,  the  national  Sections  are  requested  to 
report  not  later  than  !■*  July  1913,  for  the  next  Delegates' 
Meeting,  on  the  methods  of  compiling,  and  the  present  position 
as  regards,  morbidity  and  mortality  statistics  relating  to  the 
working  classes. 

in.  The  Delegates'  Meeting  recommends  that  the  aim 
of  these  reports  should  be  especially  the  establishment  of  a 
uniform  classification  of  the  causes  of  death  in  the  different 
occupations,  in  order  that  the  Governments  may  adopt  it 
as  the  basis  of  uniform  statistics  of  mortality  by  trades. 

28.  Treatment  ef  Foreign  Woricmen  under  Insurance 

Legislation. 

I.  In  connection  with  the  resolutions  adopted  by  the 
Delegates'  Meeting  at  Basel  (1901  and  1904),  Geneva  (1906), 
Lucerne  (1908)  and  Lugano  (1910)  respecting  the  treatment 
of  foreign  workers   under  Insurance  Legislation,   the  Dele- 
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gates'  Meeting  expresses  thanks  in  the  first  place  to  the 
States  and  Governments  which  have  given  effect  as  far  as 
possible  in  their  national  legislation  and  in  international 
treaties  to  the  principles  recommended  by  the  International 
Association. 

The  Delegates' Meeting  again  requests  the  American  Section 
to  continue  its  efforts  to  secure  the  passage  in  the  several 
States  of  the  Union  of  suitable  laws  for  insurance  against 
sickness  and  accident,  which  shall  not  discriminate  against 
alien  workers  and  thus  carry  out  Resolution  IX  adopted  at 
Geneva,  and  Resolution  X  adopted  at  Lucerne,  and  it  thanks 
this   Section  for  its  activity  in  this  matter. 

II.  The  Governments  represented  at  the  meetings  of  the 
Association  and  the  national  Sections  are  again  urgently 
recommended  to  see  that  these  principles  are  developed 
and  extended  in  sickness,  accident,  old  age  and  invalidity 
insurance  legislation. 

The  Delegates'  Meeting  draws  the  attention  of  the 
national  Sections  and  the  Governments  concerned  also  to 
the  various  systems  of  maternity  insurance.  These  systems 
should,  as  far  as  possible,  fix  a  uniform  period  of  benefit  of 
8  weeks,  and  also  approximately  equal  maintenance  benefits, 
in  order  that,  in  cases  of  differences  of  domicile  and  country 
of  insurance,  it  may  be  easier  to  effect  a  transfer  or  make 
over  the  insurance  in  pursuance  of  international  agreements. 

III.  As  regards  the  execution  of  the  wishes  expressed 
under  11,  the  Delegates'  Meeting  draws  attention  especially 
to  the  following  points: 

(1)  As  regards  the  benefits  paid  by  insurance  institutions 
to  foreigners,  no  difference  should  be  made  between  the  sub- 
jects of  a  State  and  foreign  workmen  in  all  countries  and 
branches  of  insurance  in  which  the  State  does  not  directly 
supplement  either  the  premiums  or  the  benefits; 

(2)  But  where  grants  are  made  out  of  public  money,  the 
benefits  paid  to  insured  foreigners  and  their  dependants  may 
be  reduced  in   comparison  to  those  paid  to  subjects  of  the 
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State  at  most  by  an  amount  corresponding  approximately  to 
such  grants. 

(3)  The  Governments  should  take  the  necessary  measures 
by  means  of  international  agreements  to  render  the  provisions 
of  No.  2  unnecessary. 

(4)  It  should  be  made  possible  by  international  agreements 
to  settle  the  claims  of  insured  persons  and  their  dependants 
living  outside  the  country  of  insurance  by  a  sum  down  or 
by  paying  the  capital  value  of  the  benefit  to  a  corresponding 
insurance  institution  in  their  place  of  resi  dence  abroad,  or 
in  any  other  appropriate  manner. 

IV.  Failure  to  insure  foreign  workmen  in  the  case  of 
only  temporary  sojourn  and  employment  in  a  country,  is  in- 
jurious both  to  the  workmen  concerned  and  also  to  their 
country  of  origin,  and  involves  at  the  same  time  a  disad- 
vantage to  the  workers  of  the  country  in  question  on  the 
labour  market.  The  benefits  of  insurance  should  therefore  be 
extended  to  such  workmen. 
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JBtfa  s  BauhtllliMirbeiter,  Hamburg. 
BHd  =  Bauhandwerker,  Magdeburg* 
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BKK  ^  Belriebskrankenkasse,  Etten^Ruhr. 

BIA  =  Blumenarbeiter,  Beriin. 

fiZB  «  Blaubucb,  Berlin. 

BLC  a  BuUetln  de  la  Soel^t6  de  UgisfartloB  ooai- 

par^e,  Paris. 
BISA  =  Blatter  fQr  soziale  Arbeit,  Karlsruhe. 
^LSA  =  Bulletin  des  Ligues  socialesd'acheleurs. 
BATArcQullettn  m<dleal  d.  aoeidentada  tvavail. 
fijtfP  «  BuUetln  des  maladies  prolbssionoelles. 

Milan. 
BN  «  Basler  Nachrichten,  Basel. 
BNCP  ^  Bollettino  di  notizie  sul  credito  et  suUa 

previdenza,  Ronuu 
Boa  =  Bodenreform,  Berlin. 
BMS  =  Boletin  del  Museo  Social,  Barcelona. 
BOr=  Bulletin  de  I'Oflice  du  travail,  Paris. 
BP »  Bulletin  de  la  pr^voyance,  Bruxelles. 
BPA  =  Bulletin  of  the  Pan-American  Union,  Wa- 
shington. 
BPB  =  Bulletin  de  la  participation  aux  b^n6fices. 
BR  =  Belang  en  Recht,  Amsterdam. 
BBS  =  Boletin  del  Instltuto  de  Reformas  So- 

ciales,  Madrid. 
BRV  =  Blatter  fQr  vergleichende  Rechtswissen- 

schaft  und  Volkswrrtschaftslehre,  Berlin. 
BrZ  =  Brauereiarbeitex^Zeltung,  Berlin. 
BSEL  =  Bulletin  de  la  Soci^trd*6tudes  l^gisla- 

lives   Paris 
BSHO  =  Bulletin  des  Soci6l6s  d*habitatioBS  ou- 

vriires,  Bruxelles. 
BSM  =  Boletin  de  la  secretaria  de  fomento, 

Mexico. 
BStR  -  Buletinul  Statistical  RomAniel,  Bucarest. 
BUL  =■  Bollettino  dell'  UfRclo  del  lavoro,  Roma, 
BITS  =  Bulletin  de  1' Union  syndicale,  Paris. 
BW=Buchh«ndler-Warte,  Berlin. 
BZ  =  BildhaueivZeitung,  Berlin. 

C=  Concordia,  Berlin. 

CB  =  Coop^rateurs  beiges. 

CFL  n  Confederasione  del  lavoro,  MUamo. 

CGD  ^  Correspondenzblatt  der  Generalkommis- 

sion  d.  Gewerkschaften  Deutschlands,  Beriin. 
C/i/  -  Chemische  Industrie. 
G/  =>  Cooperazlone  italiana,  Milano. 
CJL.  s=  Gontratto  di  lavoro,  Roma. 
Co  s  Coiffeurgehilfen-Zeitung,  Bern. 
Cont  :=  Comune,  Milano. 
CO  V  =  Central  Orgaan  voor  de  Ongevallen-Ver- 

zekering  en  andere  werkliedenversekoringen. 
COW  s  Centraal-Orgaan  voor  de  Werkliedea- 

Verzekertnu. 
Cr  =s Courier/Publikalionaorgan  des  DeulMhen 

Transporiarbeiter-Verbandes«  Beriin, 
CReD  =  Contemporary  Review,  London. 
CrS  =  Critica  sociale,  Milano. 
(^  =  Charities. 
CSA  »  Correspondensblatt  Ar  Schwelser  Aerzte, 

Basel. 
Ct  ^  Correspondent  fQr  die  Arbeiter  und  Ar- 

belterinnen  derHut-undFilzwarenindustrie, 

Altenburg. 
Cults  »  Cultura  sociale,  Roma. 

J>AGZ  =  Deutsche  Arbeitgeber-Zeitung,  Berlin. 

DAiZ»  Deutsche  Arbeiterinnenzeitung,  Berlin* 

DBKZ  s  Deutsche  B&cker-  und  Koaditoran-Zei- 
tung,  Hamburg. 

DBZ=  Deutsche  BOttcher-Zeituog,  Bremen. 

DC  =  Dominion  of  Canada,  Labour  Gaaalle  (Do- 
minion du  Canada.  Gaselte  du  TravaU)^ 
Ottawa. 

Dek  =  Dekorateur,  Wien. 

Dev  -  Devoir,  Paris. 

DF  =  Dokumente  des  Fortsehritts.  BeiUo,  Paris. 

Dg  =  Dagny,  Stockholm. 

DG  =  Deutsoher  GewerkschaftsfOhrer*  Wian. 

DGZ  =  Deutsche  G(lrtner>Ze|tung«  Berlin. 

DHW^'  Deutsche  Handeto-Wachl,  Hamburg. 

DivS  =  Divenire  sociale,  Roma. 

DIBZ  =  Deutsche  Industriebeamtea-ZeltUQf. 
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DIZ  =  Deutsche  Industrie-Zeitung,  Berlin. 
DJZ  s  Deutsche  Juristen-Zeitung,  Berlfai. 
DKA  =  Deulscher  Kauftnann  im  Auslande,  Ham- 
burg. 
DKZ  =  Deutsche  Kolonial-Zeltung. 
Dl  =  Deutschland,  Berlin. 
DM  =  Deutscher  Maler,  DQsseldorf. 
DMA  =  Deutscher  Metallarbeiter,  Duisburg. 
DMH-  Deutscher  Maschinist  una  Heixer,  Berlin. 
iJP=  Documents  du  Progr^s,  Paris. 
DSiZ  =  Deutsche  Stfldtezeitung,  Berlin. 
DTZ  =  Deutsche  Technlker-Zeitung. 
DWZ=:  Deutsche  Wirtschaflszeitung,  Berlin. 
DZ  =  Dachdecker-Zeitung,  Frankftirt  a.  M . 
DZch  =  Deutscher  Zeichner,  Berlin. 

B=^  Eeonomist,  'sGrnvenhage. 

RA  —  Eeonomista  Argentine,  Buenos  Aires. 

Be  -  Economiste,  London. 

EcFr  =  Economiste  fran^ais,  Paris. 

Eco  =  Eeonomista,  Pirenze. 

EcR  =  Economic  Review,  London. 

£F=Epicerie  fnin^se,  Paris. 

£i  =  Eiche,  Berlin. 

E/nd  =  Eisenbahn  und  Industrie,  Wien. 

Eis  =  Eisenbahner,  Wien. 

KJ  =  Economic  Journal,  London. 

ER  =  Edinburgh  Review,  London. 

ERG  =  Editorial  Railroad  Gazette. 

ES  =■  Espafta  Social,  Madrid. 

£SF=Ekonomiska  Samfundet  i  Finland,  He]« 

singfors. 
EugR  =  Eugenics  Review. 
Efs  Etudes  professionnelles,  Paris. 
EvFrZ  =  Evangelische  Frauenzeitung. 
Exp  ^  Export,  Berlin. 
£Z  =  Oesterreichische  Eisenbahnzettung,  Wien. 

rCM  =s  Fachzeitung  IQr  Civllmusiker,  Beriln. 

Fa  =  Pachgenosse,  Berlin. 

FH  =  Fabrik-  und  Handarbeiter,  Burg. 

FInskT  =Finsk  Tidskrift. 

Fl  =  Fleischer,  Berlin. 

FR  =  Fortnightly  Review,  London. 

Fr  =  Frauenbewegung,  Berlin. 

FrK  -  Freie  Kuntt,  Berlin. 

/•YlrZ  =  Frankfurter  Zeitung,  FrankAirt. 

FS  =  Fachzeitung  fQr  Schneider,  Berlin. 

KSO  =  Fachblatt    der    Sattler    und    Riemer, 

Wien. 
FT  =s  FM^ration  t3rpogniphlque. 
FTld  a  Ffirsakrininnreningens  lidskrilt. 
FZ  =  Friseurgehluen-Zeltung,  Berlin. 

G  =  Gewerkverein,  Berlin. 

GB  =  Gemeentebelangen,  Amsterdam. 

G£c  =  Giomale  degli  Economisti,  Roma. 

Gem  W  =  Gemeinwohl,  Elberfeld. 

Gen  =  Genossenschait.  Wien. 

Ges  =  Gesundheit,  I^ipzitf. 

Gew  —  Gewerkschaft,  Berlin. 

GeivR  =  Gcwerberlchler,  Wien. 

GeivSt  =  Gewerkschaftsstimme,  Mthichen. 

GG  =  Gastwirtsgehilfe,  Berlin. 

GKG  =  Gewerlie-  und  Kauftnannsgertcht,  Berlin 

und  Frankftirt  a.  M. 
Gl  ^  Gleicfahelt,  Stuttgart. 
GIZ  ^  Glaser-Zeitung»  Karbmhe. 
(rP=  Graphische  Presse,  Berlin. 
Or  s  Grundsteln,  Hamburg. 
GR  =  GewerkschaAliche   Rundschau   fBr  die 

Schwelz,  Bern. 
GrA  =  Grundstflck-Archiv,  Berlin. 
GrR  =s  Grande  Revue,  Parts. 
GrSt  =  Graphiache  Stfmmen,  KOltL 
GrW  =  Grafisch  Weekblad,  Amsterdam. 
(?r?0  =:  Grenzboten,  Leipzig. 
Gsch  =  Gewerkschaft.  Wien. 
GSt= GewerkscfaaAsslimme  (chrisf!.),  Aschaffen- 

burtf. 
GR  =  Gesetz  und  Reeht,  Breslatt. 
GV=  Genossenschailliches  Volksbhrtt,  Basel. 


Guf  =  Gegenwartj  Berlin. 

GZ  =  Gastronomische  Zeitschrift,  Hannover. 

Jl  =  Handelsstand,  Hamburg. 

HA  =  Heimarbeiferin,  Berlin. 

Ha  =  Hafenarbeiter,  Hamburg. 

HG  =  Handel  und  Gewerbe,  Berlin. 

HGZ  =  Handlungsgehtllfenzeitun^  Hamburg. 

H/=  Handel  und  Industrie,  Mtlncnen. 

Hi  =  Hilfe,  Berlin. 

Hm  =  Handschuhmacher,  Berlin. 

HM  =  Handelsmuseum  Wien. 

Ho  =  Hoteldiener. 

HoA  =  Holzarbeiter,  Kflln. 

HS  =  Huszadik  SzAzad,  Budapest. 

ifr=HeIvetische  Typographia.  Basel. 

HZ  =  Holzarbeiterzeitung,  Berlin. 

/=  International,  London. 

/a  =  Industria,  I^ndon. 

lAV  =  InvaliditAls-  und  Altersversichenmg  im 

Deutschen  Reiche,  Mainz. 
IG  =  Internationales  Genossensehafts-Bulletin, 

Zarieh. 
/Jlf  =  Italia  modema,  Roma. 
IMR  =  Internationale  MetallarbeiteivRundschau* 

Stuttgart. 
Ind  =  Industrie,  Wien. 
InstSoc  =  Institut  de  Sociologie  (SolvayX  Bru- 

xelles. 
/A  —  Independent  Review. 
ItG  =  Italica  Gens,  Torino. 
IWS  =  Internationale  Wochenschrlft. 

«r  s  Jngendf&norge,  Berlin. 

JA  s  JugendUeher  Arbeiter,  Wien. 

JBH  =  JahrbQcher  fQr  Berg-  und  HQttenwesen. 

JBI  =  Jahrbuch  IQr  die  aoziale  Bewegung  diet 

Industriebeamtea,  Berlin. 
JCC  =  Journal  des  Chambres  de  commerce  et 

d'lndustrie,  Paris. 
/dC  =  Journal  des  Correspondents. 
J£  =  Journal  des  Economistes,  Paris. 
JK  =^  JogtvtdomAnji  KOzlOny,  Budapest. 
JLNZ  =  Journal  of  the  Department  of  Labour, 

New  Zealand,  Wellington; 
JNSt  =  JahrbQeher  fQr  NationalOkonomie  and 

Statistik,  Jena. 


Joff==  JqgAUam,  Budapest. 


Journal  of  Political  Economy,  Chicago. 
JSA  -  Journal  of  the  Society  of  Arts,  London. 
JSCL  =  Journal  of  the  Society  of  Comparative 

Legislation,  London. 
JSSP  =  Journal  de  la  Soci^t6  de  Statistique  de 

Paris,  Paris. 
JStS  =  Journal  of  the  Royal  Statistical  Society, 

London. 

JK  =  Kampf,  Wien. 

KBl  =  Korrespondenzblatt  des  Verbandes  der 

Tapezierer    und    verwandter    Berulterten, 

Berlin. 
KD  =  KOzigazgatiUi  DOntv^nytilr,  Budapest. 
KF=  kultnr  der  Familie,  Berlin. 
KfR  =  Kaufmflnnische  Rundschau,  Berlin. 
Kor  s  Korrespondent  fQr  Deutschlands  Buch- 

drucker  und  Schriitgiesser,  Leipzig. 
lirP=KommunaIc  Praxis,  Dresden. 
KPfl  =  Krankenpfleger,  Berlin. 
KfB  =  Kommunal-politlsche  BIAtter. 
Kr  s=  Kttrschner,  Berlin. 

KR  =  Konsumgenossenschoftliche  Rundschau. 
KritBl  ^  Kritische  Blfltter  fDr  die  gesamten  So- 

zialwissenschaften*  Berlin. 
KS  =  KAzgazdasdgi  Szemle,  Budapest 
KJStA  =  Ker^m-  und  Steinarbeiter-feltung,  RAln. 
ir$ir=Kathollsch  Sociaal  Weekblad. 
Ku  =  Kupferschmied. 
I  Kult=  Kulturfhigen,  Mtlnchen. 
KV=  Konsumverein,  Wien. 
KvA  =  Kamer  vfln  Arbeld. 
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X  =  Lavoro,  Milano. 

LA  =  Lederarbeiter,  Berlin. 

LdA  =  Landarbeiter,  Berlin. 

LG  =  Board  of  Trade  Labour  Gazette,  London. 

LffZ  =  Lagerhaller-Zeitung,  Leipzig. 

LIT  -  Boliettino  della  Lega  industriale  di  To- 
rino, Torino. 

LL  =  Labour  Leader,  London. 

LMass  =  Labor  Bulletin  of  the  Commonwealth 
of  Massachusetts,  Boston. 

LZ  =  Lederarbeiter-Zeitung,  Berlin. 

M  =  Mutualidad,  Madrid. 

Mas  =  Masius*  Rundschau,  Blfttter  fQr  Versiche- 

rungs-Wissenschafl,  Leipzig. 
MAY  =  Monatsblfltter  Ittr  Arbeiterversicherung, 

Berlin. 
MCBS  =  Maandschrift  van  het  Centraal  Bureau 

voor  de  Statistiek,  *sGravenhage. 
MCh  =  Monatsschrift  fClr  christliche  Sozialre- 

form,  Basel. 
ME  =  Monde  Economique,  Paris. 
Medd  =  Meddelanden  fran  k.  Kommerskollegii 

Afdelning  f&r  Arbetsstatistik,  Stockholm. 
MeddNA  =  Meddelelser  fhi  norsk  Arbejdsgiver- 

forening. 
MeS  =  Medicina  social,  Barcelona. 
MfS  =  Maanedsskrift  for  Sundhedspleje. 
AfFAf  =  Mitteilungen  des  k.  k.  Finanzministe- 

riums,  Wien. 
MGB  =  Mitteilungen  fdr  die  Gehilfenschaft  des 

Buch-,  Kunst-  und  Musikalienhandels,  Wien. 
JlfGAf  =  Mitteilungen  des  Gewerbehygienischen 

Museums,  Wien. 
MGSz  =  Magyar  Gazddk  Szeml6je. 
MH=  Mitteilungen  der  Grosaherzogl.  Hessischen 

Zentralstelle  fQr  die  Landesstatistik,  Darm- 
stadt. 
MIL  =  Medici  e  Ispettorato  del  Lavoro,  Cusana. 
MIM  =  Moniteur  des  int^rfits  mat6riels,  Bru- 

xelles. 
Min  =  Ministerialblatt  der  preussischen  Handels- 

und  Gewerbeverwaltung,  Berlin. 
MJ  =  Municipal  Journal,  London. 
MoR  =  Moniteur  Commercial  Roumain,  Buca- 

rest. 
MottvEc  =  Mouvement  6conomique,  Bucarest. 
MoudSoc  =  Mouvement  socialisle. 
AfjR  =  Medizinische  Reform,  Berlin. 
MRev  =  Monthly  Review. 
MRVK  =  Mitteilungen  des  Rheinischen  Vereins 

far  Kleinwohnungswesen,  DQsseldorf. 
MS(Ann)  =  Mus^e  Social  (Annales),  Paris. 
MSAM  =  Mitteilungen  des  Statistischen  Amtes 

MOnchen. 
MSO  =  Moniteur  des  syndicats  ouvriers,  Paris. 
MSoc  =  Mouvement  social,  Paris. 
MTS  —  Mag>'ar  T&rsadalomtudomanyi  Szemle. 
Afnn  =  MunkdsQgyi  Szemle,  Budapest. 
AfW=Maurer,  Wien. 
MZ  =  MClhlenarbeiter-Zeitung,  Altenburg. 
JlfZiy  =  Mitteilungen  der  Zentralstelle  fQr  Woh- 

nungsreform  in  Osterreich,  Wien, 
MZPL=  Mitteilungen  der  Zentralstelle  der  Preus- 
sischen Landwirtschaflskammem,  Berlin. 

^=  Nation  New  York. 

NA  —  Nuova  Antologia,  Roma. 

NAR  =  North  American  Review,  New  York. 

NB  —  ^eue  Bahnen,  Leipzig. 

NC  -  Nineteenth  Century  and  after,  London. 

NCFR  =  National  Civic  Federation  Review,  New 

York. 
NFr  =  Neues  Frauenleben. 
NL  =  Neues  Leben,  Wien. 
Not  =  Notenstecher,  Leipzig. 
NR  =  National  Review. 
NRC  =  Nieuwe  Rotterdamsche  Courant,  Rottei^ 

dam. 
NT  =  Nationalekonomisk  Tidsskrifl,   Kjeben- 

havn. 
NT  =  Nieuwe  Tijd,  Amsterdam. 


NTB  =  NO  fo  Tdrsadalom.  Budapest. 

NTF  =  Nordisk  Tidsskrift  for  Fsengselsva;sen. 

NY  =s  New  York  Department  of  Labor  Bulletin, 

Albany. 
NZ=Neue  Zeit,  Stuttgart. 
NZZ  -  Neue  ZQrcher  Zeitung,  ZQrich. 

0  =  Outlook,  London. 

OtEZ— Oesterreich.  Eisenbahnbeamlen-Zeitung, 

Wien. 
OeGAZ  =  Oesterreichische  gewerbliche  Arbeit- 


geberzeitung,  Wien. 
iind  =  Bund  O 


Oeind  =  Bund  Oesterreich.  Industrieller,  Wien. 
OeM  =  Oesterreichischer  Metallarbeiter,  Wien. 
OeMH  =  Oesterr.  Maschlnist  und  Heizer,  Wien. 
OeO  —  Oesterreichischer  Oekonomist,  Wien. 
OeR  =  Oesterreichische  Rundschau,  Wien. 
OeSa  =  Oesterreichisches  Sanitfitswesen,  Wien. 
OeY  =  Oesterreich.  Verwaltungsarchiv,    W^ien 

und  Leipzig. 
OelJE  =  Oesterreichisch-ungarisches  Eisenbahn- 

blatt,  Wien. 
OeUZ = Oesterreichisch-ungarischerZQndwaren- 
*    fabrikant,  HoYowitz  (BOhmen). 
OeYZ  =  Oesterreichische  Versicheningszeitung, 

Wien. 
OeZOPV=  Oesterreich.  Zeitschrift  fdr  OffentUche 

und  private  Versicherung,  Wien. 
Oilf  =  Ouvrier  mineur. 
ON  =  Obzor  n£rodohospod&¥sky,  Praha. 
Or  —  Organisator,  Hambu^. 
OSC   —   Odoborovi    sdruzeni    ^eskoslovank^ 

.^  Praha. 
Osu;  =  O^wiata,  Posen. 
OY  =  Ouvrier  en  voiture,  Paris. 

P  =  Proletarier,  Hannover. 

PB  =  Patrie  beige,  Bruxelles. 

PBZ  =  Privat-Beamten-Zeitung,  Magdeburg. 

PCSI=  Progress  civic,  social,  industrial,  London. 

PG  =^  Peuple    Geneve. 

PhH  =  Photographischer  Hilfsarbeiter,  Berlin. 

PJ  —  Preussische  Jahrbtlcher,  Berlin. 

Pill  =  Patrimonium,  Amsterdam. 

PO  =  Parlament  et  Opinion,  Paris. 

PoK=  Politik  och  Kultur,  Helsinfffors. 

Pos  =  Posamenter,  Liestal. 

Pr  =  P?ehled,  Praha. 

PRev  =  PokrokovA  Revue. 

PS  =  Paix  sociale. 

PSQ  -  Political  Science  Quarterly,  Boston. 

PYB  ^  Preussisches  Verwaltungsblatt,  Berlin. 

PW  =  Professionaljnij  Wjestnik,  Petersburg. 

Px  =  Paix  par  le  droit,  Paris-Nf mes. 

QJ  =  Quarterly  Journal  of  Economics,  Boston. 
QP  =■  Questions   pratiques   de   legislation  on- 

vri^re  et  d'^conomie  sociale,  Paris. 
Q/l  =  Quarterly  Review,  London. 

B  =  Regulator,  Berlin. 

RA  =  Reichsarbeitsblatt,  Berlin. 

Ram  =  Ramazzini,  Firenze. 

RAP=l\e\ue  de  Taction  populaire,  Paris-Reims. 

RaasM  -  Rassegna  mineraria,  Torino. 

RAT=  Revue  des  accidents  du  travaiL 

RBI  =  Revue  bleue,  Paris. 

RCol  —  Rivista  coloniale,  Roma. 

RCP  —  Rivista  dei  comunl  e  delle  provlncie, 
Firenze. 

RDC  =  Rivista  di  diritto  commerclale,  indu- 
striale e  maritimo,  Milano. 

RDIP- Revue  du  Droit  international  piiv^u 

RE  =  Revue  d'^conomie  politique,  Paris. 

Re  =  Recht,  Wien. 

RefAV^  Reformblatt  fQr  Arbeiterversicliening, 
Frankftirt  a.  M. 

RifEcon  —  R6forme  dconomique,  Paris. 

RifSoc  =  R^forme  sociale,  Paris. 

RevBord  =  Revue  Economique  de  Bordeaux, 
Bordeaux. 
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ReoC  =  Revista  cat61ica   de  las  cuestiones  so- 

dales,  Madrid. 
ReuEeInt  =  Revue  dconomique  Internationale, 

Paris. 
ReoGin  =  Revue  g6a6rale,  Bruxelles. 
Reoint  =  Revue  Internationale   de  sociologie, 

Paris. 
Aepilf  =  Revue  des  deux  mondes,  Paris. 
ReoP  =  Revue  de  Paris. 

RevPM  =  Revue  de  la  pr^voyance  et  de  la  mu- 
tuality, Paris. 
RevSHA  =  Revista   social  hispano-americana. 
ReoStat  =  Revue  d€  statistioue,  Paris. 
RevTr  =  Revue  du  travail,  Bruxelles. 
jRG  =  Railroad  Gazette,  New  York. 
RIC  =  Revue  intemationale  du  chdmage,  Paris. 
RifSoc  =  Riforma  Sociale,  Torino-Roma. 
RIL  =  Rivista  di  diretto  e  giurisprudenza,  pato- 

logia  sociale  e  medicina  forensi  sugli  infor- 

tuni  del  lavoro  e  sulle  disgrazie  accidentali, 

Roma. 
RISS  =  Rivista  intemazionale  di  scienze  sociali 

e  discipline  ausiliari,  Roma. 
RIt  =  Rivista  d'ltalia,  Roma. 
RLM  =:  Revue  de  legislation  des  mines  et  sta- 

tistique  des  houili^res  en  France  et  en  Bel- 

gique,  Lille  et  Bruxelles. 
RM=  Revue  maritime,  Paris. 
RN  =  Rassegna  nazionale,  Firenze. 
RP  =  Rivista  popolare  di  politica,   lettere   e 

scienze  sociali,  Roma. 
RPP  =  Revue  politique  et  parlementaire,  Paris. 
RPRO  -  Revue  pratique  des  retraites  ouvri^res, 

Paris. 
RR  =  Revue   (ancienne    Revue    des   Revues), 

Paris. 
AS  =  Revue  scientifique. 
/)Siir=  Revue  Suisse  des  accidents  du  travail, 

Gendve. 
RSC  =  Revue  socialiste  catholique,  Louvain. 
RSoc  =  Revue  socialiste,  Paris. 
RSR  =  Rivista  social,  Rio  de  Janeiro. 
RSund  =  Revue  syndlcaliste,  Paris. 
RT=  R6veil  des  Tisseurs,  St-Etienne. 
RTL-  Rivista  tecnico-legale,  Palermo. 
i{(7Jf=:  Revue  universelle  des  mines. 

S  =  Spettatore,  Roma. 

SA  -  Suomen  AmmattijftrjestO,  Helsinki. 

SatR  —  Saturday  Review,  London. 

SB  =  Staats-Bflrger,  Leipzig  und  Berlin. 

SB///=  Schweizerische  Bliitter  fOr  Handel  und 

Industrie  (Bulletin  commercial  et  industriel 

Suisse),  Genf. 
Sch  =  Schuhmaeherfachblatt,  Gotha. 
SchmJB  =  Jahrbuch   fQr    Gesetzgebung,  Ver- 

waltung  und  Volkswirtschaft  im  Deutschen 

Reiche,  Leipzig  (Schmoller). 
SchmZ  -  Schmiede-Zeitung,  Hamburg. 
SchivEis  =  Schwflblsche  Eisenbahner,  Stuttgart. 
SchZ  —  Schiffs-Zimmerer,  Hambui^. 
ScS  =  Science  sociale,  Paris. 
SD  =  Social  Democrat,  London. 
SDEZ  =  SQddeutsche  Eisenbahnzeitung. 
Se  =  Seemann,  Berlin. 
SE  =■  Szakszervezeti  ErtesitO,  Budapest. 
SEZ  =  Schweiz.  Eisenbahn-Zeitung,  Burgdorf. 
SF=  Sozialer  Fortschritt,  Leipzig. 
SGF  =  Soziale  Gesetzgebung  und  die  Frauen, 

Breslau. 
SGZ  —  Schwelzerische  Gewerbezeitung,  Bern. 
SH  =  Schweizerisches  Handelsamtsblatt,  Bern. 
SInd  =■  Sflchsische  Industrie. 
SJDS=  Statistische  Jahrbacher  deutscher  Stfidte, 

Breslau. 
SK  =  Soziale  Kultur,  M.-Gladbach. 
SKC  =  Schweiz.  kaufmfinnisches  Ceutralblatt, 

ZQrich. 
SKr  =  SamfUndets  Krav,  Kjebenhavn. 
SKV  =  Schweizer  Konsumverein,  Basel. 
SM  =  Sozialistische  Monatshefte,  Berlin. 
SMH=  Soziale  Medizin  und  Hygiene,  Hamburg. 


Sol  =  Solidaritfit,  Berlin. 

SozK  =  Sozialpolitlsche    Korrespondenz     des 

Volksvereins  ftkr  das  katholische  Deutscb- 

land,  M.-Gladbach. 
SoxR  =  Soziale  Revue,  Essen. 
SP  =  Soziale  Praxis,  Berlin. 
Spar  =  Sparkasse,  Hannover. 
SJR  =  Soaale  Rundschau,  Wien. 
5AVs=  Soziale  Rundschau  (Wochenbeilage  zum 

»Vaterland«),  Wien. 
St  =  Steinarbeitcr,  Leipzig. 
Sr=Sozial-Technik,  Berlin. 
StA  =  Steinarbeiter,  ZQrich. 
StatMGB  =  Statistische  Mitteilungen  Qber  das 

Grossherzogtum  Baden,  Karlsruhe. 
StB  =  Strassenbahner,  Berlin  (Beilage  des  Cou- 
rier). 
StE  =  Stahl  und  Eisen,  DQsseldorf. 
StI  =  Stickerci-Industrie,  Buchs-Werdenberg. 
SUBBuk  =  Statistisches  Jahrbuch  d.  Bukowma. 
SUBEL  =  Statistisches  Jahrbuch   fCtr  Elsass- 

Lothringen. 
Slid  =  Social  Tidskrifl,  Stockholm. 
StK  —  Statistische  Korrespondenz,  Berlin. 
Sm  =  Statistische  MonatsschrlA,  BrOnn. 
S<Mif=  Statistische  Mitteilungen,  Brtinn. 
SmYi  s  Statistische   Monatsschrift   der   Stadt 

Wiesbaden. 
Sfr=  Stats0konomisk  Tidskrifl. 
Sf W  =  Sanitfitswarte,  Berlin. 
5i'£  =  Svensk  Export. 
SVf  =  Sociaal  Weekblad. 
SYfS  =  Schwelzerische  Blfitter  fQr  Wirtschafts- 

und  Sozialpolitik,  Bern. 
5Z=Sattlei^  und  Portefeuiller-Zeitung,  Berlin. 
SZG= Schweiz.  Zeitschrift  fUrGemeinnQtzigkeit, 

Zflrich. 

T  =  Times  (£S  =  Engineering  Supplement;  LS 
—  Literary  Supplement),  London. 

TA  =  Tidskrift  for  Arbejderforsikring,  Kjeben- 
havn. 

Tab  =  Tabakarbelter,  Leipzig. 

TabZ=  Deutsche  Tabakarbeiter-Zeitung,  DQssel- 
dorf. 

rAW  =  Tonarbeiter,  Wien. 

TeZ  =  Telegraph,  Bochum. 

Tex  =  Textilarbeiter,  Berlin. 

TcxW  =Textilarbeiter,  Wien. 

rF  =  Tidskrifl  for  Forsargelsesveesen. 

Tg  -  Tag,  Berlin. 

ThA  =  ThQnen-Archiv,  Organ  fQr  exakte  Wirt- 
schaflsforschung,  Jena. 

r/=  Tidskrifl  for  Industria. 

riZ  =  Tonindustrie-Zeitung,  Berlin. 

Tj  =  Tijdschrifl  van  het  Centraal  Bureau  voor 
de  Statistiek,  'sGravenhage. 

TME  =  T^rsadalmi  Muzeum  ErtesitOJe,  Buda- 
pest. 

TMN  =  Tijdschrifl  der  Maatschappij  van  Nijver- 
heid. 

TN  -  Travail  national,  Paris. 

rfl  =  TOpfer,  Berlin. 

TR  =  Technische  Rundschau,  Berlin. 

TrCh  -  Travail  Chretien. 

TSH  =  Tiidschrifl  voor  sociale  Hygiene. 

TU  =  Trait  de  I'union,  Li^ge. 

TkiW=Technik  und  Wirlschafl. 

rW=Technlsch  Weekblad. 

TxZ  =  Deutsche  Textilarbeiter-Zeitung,  Sprem- 
berg. 

rgp  =  Typograph,  Berlin. 

TZ  =  Textilarbeiter-Zeitung,  DQsseldorf. 

CT^Umschau,  FrankfUrt  a.  M. 

Um  =  Umanitaria,  Milano. 

UMM  =  Union  des  industries  m^tallurgiques  et 

miniSres,  Paris. 
UP  =  Union  postale,  Berne. 

F=Vorwarts,  Berlin. 

VAnz  =  Vereinsanzeiger,  Hamburg. 
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VB  —  Versicherungsbote,  Oldenburg. 
y£/  =  Volkswirscbaftlicbe  Blfttter.  Berlin. 
YBM  =  Verbands-Zeitung  der  Brauerei-  und 

MClhlenarbeiter,  Berlin. 
VBF=Verbandsblatt  (Brauer  und  Fassblnder), 

Wien. 
Ver6  =  Verbandsblfltter.    Organ  des  Verbandes 

deutscber    Hxuidlungsgehilfen    und    seiner 

Kasseo  zu  Leipzig. 
V/=Vita  industriale,  Temi. 
YMV  =  VolkswirtschaAliche  Mittellungen  aus 

Ungam,  Budapest. 
VO  =  vie  ouviifere. 
VP=  Voix  du  peuple,  Paris. 
VRY  =  VlerteQabrsrundschau  Qber  das  Ver- 

sicberungswesen,  Berlin. 
VSt  =  Vierteljahrshefte  z.  Statistik  d.  Deutscben 

Reiches,  Berlin. 
Vr^Vragen  des  tijds,  Haarlem. 
Vo  =  Volkyverein,  MQncben-Gladbacb. 
VW  B  Volkswirtscbafll.  Wocbenschrift»  Wiea. 
Vt  ==  Voz  do  Povo,  Rio  de  Janeiro. 

WA  =  Wiener  Arbeiierzeltung. 

Wi4Z=  Westdeutscbe  Arbeiterzeitung,  ll.-Glad- 

bach.  I  fip^'^09f0*'^ 

WE  s  Weckruf  der  Eisenbahner,  Qerlln. 
WG  =  Weckruf  der  Gemeindearbeiter,  Wien. 
WI  =  Werkmeister-    und    Industriebeemten- 

zeitung,  Reichenberg. 
WiN=  Women's  Industrial  News,  London. 
WLL  =  World's  Lal>our  Laws,  London. 
WNG  =  Wocbenscbrill  des   niederAsterreich. 

Gewerbevereins. 
WKei' B=  Westminster  Review,  London. 
WW  =  World's  Work.  New  York. 
WTV  =  Women's  Trade  Union  Review,  London. 
WZ  -  Werkmeisterzeitung,  DQsseldoif. 

YR  =  Yale  Review,  New  Haven. 

Z=Zim  merer,  Hamburg. 

ZA  =  Zeitscbrifl  fQr  Armenwesen,  Berlin. 


ZB  =  Zeitscbrifl  fUr  Bergrecht,  Berlin. 

ZBIR   =  Zentralblatt   ftir   Reichsversicherung, 

Frankftirt  a.  M. 
ZBStB  =  Zeitschrift  des  Kgl.  Bayrischeo  Sta- 

tistischen  Bureaus,  MClnchen.  ' 
ZCGD  =  Zentralblatt  der  christlichen  G«weric- 

scbaften  Deutscblands,  M.-Gladbach. 
Z^il  =:Zentnilorgan  deutscber  Eisenbahn-Werk- 

stAttenarbeiter,  Elberfeld. 
ZGH  =»  Zeitschrift  fOr  Gewerbehygiene,  Uufioin- 

verhtktung    und   Arbeiterwonuahrtseiiirich- 

tungen,  Wien. 
ZGU=  Zeitschrift  ftir  gewerblichen  Unterrioht, 

Leipzig. 
ZIE  =:  Zeitschrift  fiir  den  Intemationalaa  EImb- 

bafantransport,  Bern. 
ZOH  =  Zentraloi^an  des  Verbandes  der  Haiis- 

angestellten  Deutscblands,  Berlin. 
ZP=  Zeitschrift  ftlr  PoUtikTBerlin. 
ZPrStL  =  Zeitschrift   des  Kgl.  Preuss.   Slati- 

stischen  Landesamtes,  Benin. 
ZR  =  Zeitrad,  Wien. 

ZS  =  Zeitschrift  fUr  Sozialwissenschaft,  Berlin. 
ZSM  =  Zeitschrift  fQr  soziide  Mediztn,  Leizig. 
Z5Sf=ZeitschriftftlrSchweiz.Statistik(=Jottmal 

de  Statistique  Suisse). 
ZSStL  =  Zeitschrift  des  KgL  Siichsischen  Stati- 

stischen  Landesamtes,  Dresden. 
ZSt  =  Zeitschrift  Olt  die  gesamte  StaaUwiaaao- 

schaft,  TQbingen. 
Zq  =  Zukunft,  Berlin. 
ZYDI  =  Zeitschrift  des  Vereins  Deutschar  lage- 

nieure,  Berlin. 
ZVen  =  Zeitschrift  fUr  die  gesamte  Veniche- 

sicberungswissenschaft,  Berlin. 
ZVSV  =  Zeitschrift  ftlr  Volkswirtschaft,  Soidal. 

politik  und  Verwaltung,  Wien,  Leipzig. 
ZW  =  Zeitschrift  ftlr  Wobnungswesen,  Deriin. 
ZWB  =  Zeitschrift  f.  Wobnungswesen  in  Bayam, 

MQnchen. 
ZWH=  Zeitschrift  ftir  weibliche  Handluogige- 

hilfen,  Berlin. 
ZX  =■  Zeitschrft  ftlr  Xylographen,  Berlin. 


1.  ArbeiterschutzgeseUgebung.  —  L^tfislation  protectrice  du  travail.  —  Labour 

Lepilation. 

A.  International. 

1.  Le  travail  legislatif  dans  les  Parlernents  strangers.  RevTt^  1911.  X\l.  14, 18, 22, 2i. 

2.  Combes  de  Lestrades:  Les  lois  sur  IMndustrie  en  Autriche  et  en  AUenuigne. 
MS  (Ann.)  1911.  XVIIL  11.  Supplement. 


B.  National. 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

3.  Executive  Recommendations  and  Text  of  Labor  Laws  of  1911 :  Recommendations 
of  Governor  Laws.    NY  1911.  48. 

4.  Notes  on  Labor  Laws  of  1910.    NY  1911.  48. 

5.  Andrews,  J.  B.    Tendencies  of  the  Labor  Legislation  of  1910.  APSR  1911.  V.2. 

6.  Farnam,  H.  W.    Practical  methods  in  labor  legislation.    ALLR  1911.  1. 

7.  Emery,  J.  A.    Industrial   legislation   in  the  3nd.  session,  61st.  Congress.    AI 
1911.  XI.  9. 

8.  Bischler.  E.  E.    Amerikanische  Arbeiterschutzgesetzgebung.  iVZ  1911.  X.XIX.  39. 

9.  Legislacion  americana.    BDT  1911.  18. 

10.  Schwanenfiugel,  C  W.  Revisionen  af  Fabrikloven.    TA  1911.  III. 

11.  Gehrig,    H.     Die    franzosische    Sozialgesetzgebung   in   den    Jahren    1907 — 09. 
JNSt  1911.  5. 

12.  Parkinson,  H.    The  English  Poor  Law.     MSoc  1911.    XXXVI.  Aoikt. 

13.  Albrecht,  F.     Ueber  den  staatlichen  Arbeiterschutz  in  England.    ST  1911.  X. 
Beilage  zum  6.  Heft. 
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14.  Dominion  Legislation  affecting  Labour  s  Legislation  f^d^rale  affectant  le  travail. 
DC  1911.  XII.  3. 

15.  British  Columbia  Legislation  affecting  Labour  =  Legislation  du  travail  de  la 
^olombie  Britannique.    DC  1911.  XIL  2. 

16.  Nova  Scotia  Legislation  affecting  Labour  =  Legislation  de  la  Nouvelle-Ecosse 
aifectant  le  travail  1911.    DC  1911.    XIL    S. 

17.  Provincial  Legislation  =  Legislation  d'Ontario,  Quebec,  Nouveau  Brunswick  et 
la  Saskatchewan  affectant  le  travail  1911.    DC  l9ll.  XII.  6. 

18.  Wetsontwerp  ter  bescherming  van  den  arbeid  (Nederland)  =2  Projet  de  loi  por- 
tant  la  protection  du  travail.    (Pays-Bas).    MCBS  1911.  VL  9. 

19.  Revision  de  la  loi  sur  le  travail.    RevTr  1911.  XV!.  24. 

20.  Gerber,  C.  Zur  Revision  des  Fabrikgesetzes  (SchWeiz).  SWS  1911.  XVIII. 
16/16.  —  GR  1911.  in.  1--11.  —  RevTr  1911.  XVI.  16. 

21.  El  proyecto  uruguayo  de  ley  del  trabajo;  presentaci6n  de  la  industria  y  del 
comercio.    BArg  1911.  XXV.  514. 

b)  BerttfUch.  —  Par  professions.  —  PArtioular  TrAdee. 

22.  Regulations  for  Logging  and  Mining  Camps  in  British  Columbia  =  Reglemetits 
pour  lea  camps  de  bucherons  et  de  mineurs  dans  la  Golombie  BritaoniqUe. 
DC  1911.  XII.  1. 

26.  Arbeiterschutz  in  der  Grosseisenindustrie.    ZCGD  1911.  XI.  24. 

24.  Loi  du  7  octobre  1910,  concernant  la  s^urit^  et  la  sant^  des  ouvriers  oocup^s 
a  la  taiile  des  pierrea.    (Pays-Bas).    RevTr  1911.  XVI.  22. 

25.  Ueber  Arbeiterschutz  auf  Bauten.    C  1911.  XVIII.  22. 

26.  Arbeiterschutzvorschriften  fur  die  Zuckerfabrikation  und  die  poiygraphiscben 
Gewerbe  in  Oesterreich.    SP  1911.  XX.  49. 

27*  Het  ontwerp"Stuwadoorswet.    SW  1911.  8. 

28.  Die  Staatsgesetzgebung  der  nordamerikanischen  Union  betr.  die  Eisenbahn- 
bediensteten.    SDEZ  1911.  5. 

29.  Stoll,  K.  Die  Postulate  des  Schweizerischen  Kaufmannischen  Vereins  zur  Eid- 
genossischen  Gewerbegesetzgebung.    SKC  1911.  XV.  41. 

2.  Arbeiter-  und  Arbeittkanunern.  —  CooMife  da  travaiL  —  Labour  Coundb. 

30.  Wilde n,  J.    Aus  dem  Wirkungskreise  der  Handwerkskammern.  SB  1911.  ll.  18 

3.  Arbeiter*  und  Arbeitcrsdiutzkongresse.  -—  C<mgthn  ouirriers  et  de  protection 

ouvri^e.  —  Labour  Congresses. 

A.  International. 

a)  Allgemein.  —  En  gdn^ral.  —  General. 

31.  Internationaler  Rongress  fur  Wohnungshygiene.    SP  1911.  XXI.  3. 

32.  Die  2.  Internationale  Konferenz  fur  Sozialversicherung,  Dresden,  16. — 16.  Sep- 
tember 1911.    SP  1911.  XX.  52.  —  MR  1911.  XIX.  20,  21.  ~  AS  1911.  XXII.  19. 

38.  Die  7.  Internationale  Gewerkschaflskonferenz.    SP  1911.  XX.  48. 

34.  Monti,  A.     II  Congresso  internazionale  di  Bruxelles  per  lo  studio  delle  ma- 

lattie  del  lavoro.    Ram  1911.  V.  3. 
36.  —  Gongr^  international  de  Rome ;  Reunion  du  Bureau  du  jeudi  8  juin  1911 ; 

la  gr^ve  consid^rto  comme  cas  de  force  majeure.    BFN  1911  VI.  66. 

b)  Beruflich.  —  Par  professions.  --  Particular  Trades. 

36.  Der  23.  Internationale  Bergarbeiterkongress,  London,  24. — 28.  Juti  1911.  SP 
1911.  XX.  45. 

37.  Internationaler  Glasarbelterkongress.    CGD  1911.  XXI.  41. 

38.  Le  Congres  international  des  travailleurs  du  bois.    RIC  1911.  I.  1. 
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B.  National. 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

39.  Der  8.  Kongress  der  Gewerkschaften  Deutschlands.  SP  1911.  XX.  40,  41.  — 
ZCGD  1911.  XI.  14—16. 

40.  Vom  Dresdener  Gewerkschaftskongress.  Geu>  1911.  XV.  27—30.  —  CGD  1911. 
XXI.  27,  28.  —  (Schmidt,  R.)  SM  1911.  XV.  14.  —  Cr  1911.  XV.  29,  30. 

41.  Le  Congr^s  syndical  de  Dresde.    RIC  1911.  I.  1. 

42.  Fleissner,  U.  Der  achte  Konsumvereinskongress.  NZ  1911.  XXIX.  41.  — 
SKV  1911.  XI.  32—34. 

43.  Altenrath.  Der  zweite  Deutsche  Wohnungskongress.  C  1911.  XVIII.  18.  — 
SK  1911.  XXXI.  Juli. 

44.  Katscher,  L.     Interessanter  Arbeiterwohnungskongress.    ST  1911.  X  14. 

46.  Die  18.  Jahresversammlung  des  Zentralverbandes  von  Ortskrankenkassen.  BAVA 
1911.  XVII.  16.  —  AS  1911.  XXII.  16. 

46.  Die  31.  Jahresversammlung  des  amerikanischen  Arbeiterbundes  (American  Fede- 
ration of  Labor).    (Fehlinger,  H.)  CGD  1911.  XXI.  50,  51. 

47.  General versammlung  der  Allgemeinen  Arbeiter-Kranken-  und  Unterstiitzungskasse 
in  Wien,  den  25.  luni  1911.    AS  1911.  XXII.  14. 

48.  Jaszai,  S.     Der  5.  Gewerkschaftskongress  Ungarns.    CGD  1911.  XXI.  35. 

49.  Congres  de  I'apprentissage     AO  1911.  XVIII.  503.  —  BFN  1911.  VI.  66. 
60.  Rappoport,  Ch.     Der  Kougress  in  Saint-Quentin.    NZ  1911.  XXIX.  31. 

51.  Der  VIII.  Kongress  der  sozialistischen  Genossenschaften  Frankreichs.  SKV  1911. 
XI.  30,  31. 

52.  Weingartz,  B.  Der  Jahreskongress  der  englischen  Gewerkschaften  in  New- 
castle.   CGD  1911.  XXI.  40.  —  -SP  1911.  XX.  50. 

53.  The  Trades  Union  Congress.    LG  1911.  XIX.  9. 

54.  Twenty-seventh  Annual  Convention  of  the  Trades  and  Labour  Congi-ess  of  Ca- 
nada =  Vingt-septi^me  reunion  annuelie  du  congres  des  metiers  et  du  travail 
au  Canada.    DC  1911.  XII.  4. 

55.  II  prossimo  congresso  socialista  nazionale,  Modena,  15 — 18  Ottobre  1911.  CrS 
1911.  XXI.  16. 

56.  Schweizerischer  Gewerkschaftskongress,  23. — 25.  September  1911  in  Si.  Galleo. 
CGD  1911.  XXI.  41.  —  GR  1911.  III.  10,  11. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

57.  Die  zweite  Konferenz  der  deutschen  Kaliarbeiter,  18.  Juni  1911  in  Hildesheim. 
CGD  1911.  XXI.  28. 

58.  Dumoulin.  G.  Le  dernier  congres  des  mineurs.     VO  1911.  Juin. 

59.  8.  Generalversammlung  der  Porzellan-  und  verwandten  Arbeiter  und  Arbeiterin- 
nen.     CGD  1911.  XXL  41. 

60.  Die  3.  Konferenz  der  deutschen  Gasarbeiter.    Gew  1911.  XV.  35,  36. 

61.  12.  Kongress  der  Textilarbeiter  Frankreichs.     Tex  1911.  XXIII.  34,  35. 

62.  Nation alkongress  der  Hoizarbeiter  Italiens.  Turin  13. — 16.  August  1911.  HZ 
1911.  XIX.  37,  38. 

63.  Dritter  Verbandstag  Deutscher  Handlungsgehilfen  in  Coin.     Verb  1911.  XXVII.  16. 

64.  Zwolfter  Deutscher  Handlungsgehilfentag.  Beschliisse  der  Tagung  am  17.  und 
18.  Juni  1911  zu  Breslau.     AKS  1911.  VIII.  2. 

66.  Bericht  uber  den  1.  deutschen  Buchhandlungsgehilfentag  in  Frankfurt  a.  M.  am 

1.  und  2.  Juli  1911.     BW  1911.  XIV.  44,  46. 
66.  Rolf.     Der  III.  deutsche  Privatangestellten-Tag.     DHW  1911.  5. 


4.  Arbeiter-  und  ArbeiterschutzorganisationeiL  Soziale  Vereine.  —  Organisations 
ouvri^res  et  organisations  de  protection  ouvri^e.   Ligues  sociales.  —  Labour 

Organisations,  Societies,  etc. 

I  A.  InternationaL 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

67.  Der  7.  Internationale  Bericht  iiber  die  Gewerkschaftsbewegung  vom  Jahre  1909. 
Tex  1911.  XXIIL  47,  49.  —  CGD  1911.  XXI.  31,  32.  —  Gew  1911.  XV.  27. 

68.  International  Trade  Union  Statistics.     NY  1911.  48. 

69.  Sjunde  internationella  berattelsen   ofver   fackforeningsrorelsen.     Medd  1911.  7. 
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b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

70.  Lei  part  Die  intemationale  Union  der  Holzarbeiter=L'Union  internationale 
des  travailleurs  du  bois  =  The  International  Union  of  Woodworkers  =  Den  Inter- 
nationella  Trfiarbetareunionen.    Blntl  1911.  45. 

71.  Linotype  and  Monotype  and  the  International  Typographical  Union.  AF  1910. 
XVII.  11. 

B.  National. 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

72.  Die  freien  Gewerkschaften  im  Jahre  1910.    SP  1911.  XX.  47. 

73.  Die  Gewerkschaftsorganisationen  im  Deutschen  Reich  im  Jahre  1910.  CGD 
1911.  XXI.  32.  Statistische  Beilage  Nr.  6.  —  Tex  1911.  XXIL  36—39. 

74.  Tibal,  Andre.     Le  syndicalisme  allemand.     GrR  1911.  Mars. 

75.  Die  deutschen  Arbeitemehmerorganisationen  im  Jahre   1910.    RA  1911.  IX.  9. 

76.  Win  nig,  A.  Ein  Beitrag  zur  Entwicklungsgeschichte  der  christlichen  Gewerk- 
schaften.   NZ  1911.  XXIX.  20. 

77.  Tanzler,  Dr.    Die  nationalen  Arbeitervereine.     AG  1911.  16. 

78.  Trade  Unions  in  Germany  in  1910.     LG  1911.  XIX.  11. 

79.  Labor  Organisations  (Statistical  Tables).    NY  1911.  46,  47. 

80.  Trade  Unions  in  the  United  Staates  and  Canada.    LG  1911.  XIX.  12. 

81.  Eigenarten  der  amerikanischen  Gewerkschaften  =  Particularit^s  des  syndicats 
am^ricains  =  Characteristics  of  Americcm  Trade-Unions  =  De  amerikanska  fack- 
organisationemas  saregenhet.    Blntl  1911.  45,  46. 

82.  Hechenschaftsbericht  der  Gewerkschaftskommission   Oesterreichs   fur  das  Jahr 

1910.  Gsch  1911.  2. 

83.  Die  osterreichische  Gewerkschaftsbewegung  im  Jahre  1910.    ASS  1911.  XXXII.  3. 

84.  Trade  Unions  in  Austria  in  1910.    LG  1911.  XIX.  8. 

85.  Le  mouvement  syndical  en  Belgique.    RevTr  1911.  XVI.  13 — 24. 

86.  Vandervelde,  E.     Die  Arbeiterbewegung  in  Belgien.    NZ  1911.  XXIX.  28. 

87.  Rist,  Ch.     La  situation  financi^re  des   syndicats   ouvriers   frangais.     RevEcInt 

1911.  Janvier. 

88.  Les  syndicats  professionnels,  les  unions  de  syndicats  et  ies  Bourses  de  travail 
au  ler  Janvier  1911.     EOT  1911.  XVIII.  12. 

89.  Acht,  A.    Der  moderne  franzosische  Syndikalismus.     SP  1911.  XX.  52. 

90.  The  Canadian  Federation  of  Labour  =  La  federation  canadienne  du  travail.  DC 
1911.  XII.  6. 

91.  Reports  of  Departments  and  Bureaus  =  Rapports  des  ministeres  et  bureaux. 
DC  1911.  XIL  1-6. 

92.  Resolutions  by  Labour  Organizations  =  Resolutions  par  les  associations  ouvridres. 
DC  1911.  XII.  5. 

93.  Union  Reports.    JLNZ  1911.  XIX.  221—226. 

94.  Dati  statistic!  sulle  -organizzazioni  operaie  al  P  gennaio  1911.  BUL  1911. 
XVI.  3. 

95.  Organizzazioni  operaie.   BUL  1911.  XVI.  1—6. 

96.  Oprichting  en  opheffing  van  vakorganisaties  =  Creation  et  dissolution  de  sin- 
dicats  patronaux  et  de  syndicats  ouvriers.    MCBS  1911.  VI.  7—12. 

97.  Die  russische  Gewerkschaftsbewegung  im  Jahre  1910.    CGD  1911.  XXI.  30. 

98.  Finlands  fackorganisation  ar  1910.    ATFin.  1911.  V.  4. 

99.  Zinner,  0.  Die  schweizerische  Gewerkschaftsbewegung  im  Jahre  1910.  CGD 
1911.  XXL  38.  —  GR  1911.  IIL  7—10. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

100.  Schmidt,  G.    Die  Landarbeiterorganisation.    CGD  1911.  XXL  27. 

101.  Stojek,  E    Die  Organisation  der  Landarbeiter.    K  1911.  6. 

102.  The  Metalworkers'  Organizations  in  the  year  1910  =  Metallarbeiterorganisationen 
im  Jahre  1910  =  Les  organisations  d'ouvriers  sur  m6taux  en  1910.  JMR  1911. 
VI.  10. 

103.  Der  Deutsche  Kurschner-Verband  im  Jahre  1910.    Kr  1911.  XVI.  17. 
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104.  Hindernisae  der  gewerkscbaftlichen  Organisation  bei  den  TexHlarbeitern.    GR 
1911.  HI.  6. 

105.  de  Seilhac.     Le  syndicalisme  dans  le  bfttiment   Et  1910.  Juillet. 

lOB.  Woldt,  R.     Eine  neue  Handlungsgehilfengewerkschaft.    NZ  1911.  XXIX.  9l). 

107.  Die  Gewerkscbaften  der  Eisenbahner  in  Australien.    SDEZ  1911.  12. 

108.  Falkenberg,  A.     Die  Organisation  en  der  subalternen  Beamten  in  Deutschland. 
DF  1911.  1. 

109.  Die  Organisation  der  Gemeindeftrbeiter.    Gew  1911.  XV.  32. 

110.  Die  Organisation  der  Krankenpflegerlnnen  im  Ausland  und  in  Deutschland.    SP 
1911.  XXI.  3. 

C.  Arbeitersekretariate.  —  Secretariats  ouvriers.  —  Labour  OfficejB. 

111.  II  segretariato  internazionale  delie  organiBiaaioni  operaie  nel  1909.    BUL  1911. 
XVI.  3. 

112.  Die  Arbeitersekretariate  im  Deutschen  Beich   im  Jahre  1909.    (Statistik).    CGD 
1910.  XX.  31. 

113.  Die  Arbeitersekretariate  im  Deutschen  Keich  im  Jahre  1910.   Gew  1911.  XV.  27. 

D.  Soziale  Vdreind.  —  Ligues  sociales.  —  Bocieties. 

114.  Mitteilungen  des  Rheinischen   Vereins  fQr  Kleinwohnungswesen.    Zum  Jahres- 
bericht  des  Rheinischen  Vereins  far  1909  und  1910.    MRVK  1911.  VII.  10,  11. 

115.  L'association  internationale  pour  la  lutte  contre  le  cbdmage.  BOT  1911.  XVDI.  12. 

116.  Gide,  Ch.    Les  ligues  de  consommateurs.    GrR  1911.  F6vrier. 

117.  Dagan,  H.     La  ligue  des  consommateurs  firancais.    DP  1911.  Janvier. 


5.  Arbeiterverhiltnbse  und  -Statistik.  —  Conditiofis  du  travaili  statistiqiies 
salaires  et  statistiquc  sociale.  —  Condltiona  of  Worlc  a  Wages,  Labour  watistiss. 

A.  Allgemein.  —  En  g^n^ral.  —  General. 

118.  Walter.    Die  Lebenshaltung  der   Arbeiterschaft   in   Industriel&ndern.   —    Eine 

Internationale  Beschaftigungsstatistik.  SK  1911.  XXX!.  Juli. 
119;  Walter,  U.    Internationale  Berufsstatistik.    SB  1911.  II.  13./14. 

120.  Die  ArbeiterverhSltnisse  im  Lichte  der  Gewerbeinspektionsberichte.  Tex  1911. 
XXIII.  38. 

121.  Erkelenz,  A.    Britische  und  deutsche  Arbeitslohne.    SP  1911.  XX.  51. 

122.  —  Zur  Statistik  der  Preise:  a)  Grosshandelspreise  wichtiger  Waren  an  deutschen 
Platzen  1910  und  1891/1910.  Nebst  Verhaltnisberechnungen  fQr  1901/1910- und 
einem  Anhange  betreflTend  die  Preise  von  Getreide  und  Vieh  an  deutschen  und 
fremden  Platzen.  b)  Roggen-  und  Weizenpreise  an  deutschen  und  fremden 
Borsenplatzen  im  4.  Vierteljahr  1903--1910.  c)  Viehpreise  in  zehn  deutschen 
Stadten  im  4.  Vierteljahr  1906 — 1910.  d)  Viehpreise  im  Ausland  im  4.  Viertel- 
jahr 1906—1910.    VSt  1911.  XX.  1. 

123.  Massloff,  P.    Die  Wirtschaftssysteme  und  die  Teuerung.  NZ  1911.  XXIX.  29. 

124.  Reports  of  British  Board  of  Trade  on  Cost  of  Living  in  England  and  Wales, 
Germany,  France,  Belgium,  and  the  United  States.    BBL  1911.  93. 

125.  Schulz,  A.    Zur  Abwehr  der  Lebensmittelteuerung.  5M  1911.  XV.  (XVII).  23. 

126.  Arbeiterstatistik  des  deutschen  Reiches.  RA  1911.  IX.  7—12. 

127.  Die  Lohnklassenstatistik  der  Leipziger  Ortskrankenkasse.   RA  1911.  IX.  7,  10. 

128.  Lohnstatistik  auf  Grund  des  Materials  der  Ortskrankenkassen  zu  Barmen,  Dussel- 
dorf,  Karlsruhe,  Lubeck  und  Plauen.  RA  1911.  IX.  8. 

129.  Lohnstatistik  auf  Grund  des  Materials  der  Ortskrankenkassen  zu  Barmen,  Dussel- 
dorf,  Karlsruhe,  Liibeck,  Plauen  und  Strassburg.  —  Die  Arbeitsverhaitnisse  der 
Eisenbahnarbeiter  in  Pi*eussen.  —  Lohn-  und  Arbeitsverhftltnisse  der  deutschen 
Chemigraphen  und  Kupferdrucker.  —  Lohnstatistik  einiger  Berufsgenosfien* 
schaflen.   RA  1911.  IX.  11. 

130.  Die  sachsisch'e  Erhebung  in  Mittel-  und  Kleinstlidten.    RA  1911.  IX.  9. 

131.  Einkommen  und  Lebenshaltung.  —  Zwei  Wirtschaftsrechnungen  von  Familien 
hoherer  Beamter.    RA  1911.  IX.  9. 
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132.  Stadtische  Betriebe  und  stadUsche  Arbeiter.    Gew.  1911.  XV.  45—47. 

133.  Karski,  J.    Die  Gestaltung  der  Fleischpreise.    NZ  1911.  XXX.  7. 

134.  Kautsky,  K.    Fleisobteuerung  und  KUinbetrieb.  NZ  1911.  XXIX.  37. 

135.  Calwer,  R.  Die  Steigeruog  des  NahrungsmiUelaufwandes  in  den  Monaten 
Januar  bis  Juli  1911.   CGD  1911.  XXI.  35. 

136.  Eine  Agrariei^Reclinung  uber  den  Unterhalt  einer  landlichen  Arbeiterfamilie. 
NZ  1911.  XXIX.  19. 

137.  Hof-  und  Marktpreise  fur  Brotgetreide  und  Brotpreise.    AgrW  1910.  1.  XII. 

138.  Bewegung  der  Lohne  in  LandwirUcbaft  und  Industrie  und  die  Preise  der  land- 
wirtscbafUichen  Produkte.    AgrW  1910.  1.  XII. 

1.39.  Neuregelung  der  Lohn-  und  Arbeitsverhaltnisse  der  stadtischen  Arbeiter  Altonas. 
Gew  1911.  XV.  31. 

140.  SUdtiscbe  Lebensmittelamter.   SWS  1911.  XIX.  8—9. 

141.  Wholeeale  prices  1890  to  1910.   BBL  1911.  93. 

143.  Report  of  British  Board  of  Trade  on  Cost  of  Living  in  the  Principal  Industrial 
Cities  of  the  United  States.    BBL  1911.  93. 

143.  Employment  and  Earnings  (SUtistical  Tables).   NY  1911.  46,  47. 

144.  Wages  and  Earnings.   NY  1911.  46»  47. 

145.  Statistics  of  Factories  (Statistical  Tables).   AT  1911.  46. 

146.  Aubert,  L.    La  vie  sociale  de  I'Argentine.    VO  1911.  Mai. 

147.  Prix  des  principales  denr^es  m^nagdres  en  Belgique  au  31  juillet  1911.  RevTr 
1911.  KYI  II.  15. 

148.  Slater,  G.    Land  and  Labour  in  Belgium.   SociologRev  1911.  1. 

149.  Zamanski,  J.   La  crise  alimentaire.    MSoc  1911.  XXXVI.  Octobre. 

150.  Salaires  et  codt  de  Texistence  a  diverses  ^poques  jusqu*en  1910.  BOT  1911. 
XVIII.  10. 

151.  Wages  and  Cost  of  Living  in  France.    LG  1911.  XIX.  11. 

152.  Loner  och  lefnadskostnader  i  Frankrike.   ATFin  1911.  Y.  5. 

153.  Employment,  Wages,  Prices  and  Disputes  in  1910.    LG  1911.  XIX.  1. 

154.  Groot-Britannie  en  lerland:  Veranderingen  in  bet  loon  en  den  arbeitsduur 
gedurende  1910  =  Grande  Bretagne  et  Iriande:  Modifications  des  salaires  et  des 
heures  du  travail  pendant  1910.   MCBS  1911.  VI.  10. 

155.  Erkelenz,A.  Arbeiterverh&ltnisse  in  England.  Fr^Z  1911.  L VI.  235  L  Morgcnbl. 
V.  25.  Aug.  242  I.  Morgenbl  v.  1.  Sept.  250  I.  Morgenbl.  v.  9.  Sept. 

156.  Prices  of  Bread,  Wheat  and  Flour.   LG  1911.  XIX.  7—12. 

157.  Changes  in  Rates  of  Wages.   LG  1911.  XIX.  7—12. 
156.  Dock  and  Riverside  Ubour.    LG  1911.  XIX.  12. 

159.  Workpeople  employed  in  Workshops  in  1907.   LG  1911.  XIX.  II. 

160.  Bernstei n ,  Ed.  Facharbeiter  und  Tagelohnarbeiter  in  England.  P  1911.  XX.  37-39. 

161.  Changes  in  Rates  of  Wages  and  Hours  of  Labour  during  the  first  eight  Months 
of  1910  =  Changements  dans  les  taux  de  salaires  et  les  heures  de  travail  durant 
les  huit  premiers  mois  de  1910.   DC  1910.  XI.  4. 

162.  Changes  in  Rates  of  Wages  and  Hours  of  Labour  during  the  second  quarter 
of  1911  =  Changements  dans  les  taux  de  salaires  et  les  heures  de  travail  dans 
les  trois  mois  expires  le  30  juin  1911.    DC  1911.  XII.  3 

163.  Retail  Prices  of  Staple  Articles  of  Consumption,  Canada  =  Prix  de  detail  des 
articles  reguliers  au  Canada.   DC  1911.  XII.  1—6. 

164.  Industrial  and  Labour  Conditions  =  Conditions  de  Tindustrie  et  du  travail.    DC 

1911.  xn.  1—6. 

165.  Ueber  die  Sterblichkeit  der  Lohnarbeiter  Australiens.    C  1911.  XVIII.  22. 

166.  Prices  of  Commodities  and  Rents  charged  in  the  four  Chief  Centres  in  New- 
Zealand  on  the  31st.  August  1911.   JLNZ  1911.  XIX.  224. 

167.  Prices  of  Commodities  charged  in  the  Secondary  Towns  in  New-Zealand  on  the 
31  St.  August  1911.   JLNZ  1911.  XIX.  224. 

168.  Opera  Houses  as  Factories.   JLNZ  1911.  XIX   224. 

169.  Zur  Statistik  der  Lebensmittelpreise  in  Italien.    RA  1911.  IX.  2. 

170.  Prezzi  al  minuto  di  derrate  e  generi  di  consumo  popolare.   BUL  1911.  XVI.  1,  3. 

171.  Katayama,  S.    Die  Ausbeutung  der  Arbeiter  in  Japan.   NZ  1911.  XXIX.  52. 

172.  Industrielle  Arbeiter  und  Arbeitslohne  in  Japan.    SP  1911.  XX.  41. 

173.  Broodprijzen  le  halQaar  1911  (Tafoellen)  =  Prix  du  pain,  ler  semcstre  de  1911. 
(Tableaux.)    MCBS  1911.  VI.  8. 
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174.  Broodprijzen  le  halfjaar  1911  =  Prix  du  pain  ler  semestre  de  1911.  MCBS 
1911.  VI.  8 

175.  Veriioudingscijfers  van  broodprijzen,  kleinhandelsprijzen  en  aanbestedings- 
prijzen  =  Nombres  indices  des  prix  du  pain,  des  prix  du  commerce  au  detail  et 
des  prix  d'adjudicalion.    MCBS  1911.  VI.  8. 

176.  Kleinhandelsprijzen  (Tabellen)  =  Prix  des  marchandises  du  commerce  au  detail 
(Tableaux)    MCBS  1911.  VI.  7. 

177.  naacHTHOB'L,  K.  AsHaceHie  ufbttrh  Ha  npejx^eru  uoTpe6nemH  wb  Poccii 
H  Ha  sana^-!^.    ropo^cKoe  Jl^^Jio.    1911.    7. 

178.  —  Kik  Boupocy  o  AoporoBnsH']^  »ch3hh  btb  PoccIh.  FopOACKoe  J^'fejio.  1911. 
15,  16. 

179.  K  olio n hay,  A.  Die  okonomische  Lage  der  russischen  Arbeiterinnen.  Gl  1910. 
XX.  24. 

180.  Gorowitz,  E.    Die  Arbeitslohne  im  Gouvernement  Moskau.    SP  1911.  XXL  8. 

181.  —  Fabrikindustrie  und  Fabrikarbeiter  im  Gouvernement  Moskau.  SP  1911. 
XX.  85. 

182.  Finland's  induslrier  ar  1909.    ATFin  1911.  V.  4. 

183.  Lifsmedelpriser  under  andra  kvaiialet  af  ar  1911.    ATFin  1911.  V.  4. 

184.  Lifsmedelpriser  a  olika  orter  i  landet  under  tredje  kvartalet  af  ar  1911.  ATFin 
1911.  V.  5. 

185.  Lifsmedelpriser  i  Sverige.    Sammandrag  for  1904-1911.    Medd  1911.  7—12. 

186.  Lifsmedelpriser  a  olika  orter  i  riket.    Andra  kvartalet  1911.    Medd  1911.  8. 

187.  Lifsmedelpriser  a  olika  orter  i  riket.    Tredje  kvartalet  1911.    Medd  1911.  11. 

188.  Ofversikt  af  priserna  p&  Ufsfornodenheter  i  Sverige.  Andra  kvartalet  1911. 
Medd  1911.  8. 

189.  Ofversikt  af  priserna  pa  lifsfornodenheter  i  Sverige.  Tredje  kvartalet  1911. 
Medd  1911.  11. 

190.  Arbetstidens  langd  och  arbetslonens  storlek  inom  olika  naringsgrenar  enligt 
gailande  koUekUvaftal  (1907/08).    Medd  1911.  8. 

191.  Anta,  S.    A  sv^d  munkdsnok  ^letviszonjai.    TME  1911.  1. 

192.  Die  Lebensmittelpreise  auf  dem  Markte  Bern  pro  1905 — 1909.  MittBemStatBur 
1910.  1. 

b)  Berufliche.  —  Par  professions.  —  Particular  Trades. 

193.  Die  Landarbeiterfrage.    FH  1911.  19—26. 

194.  Kautsky,  K.     Der  Kleinbetrieb  in  der  Landwirtschafl.    NZ  1911.  XXIX.  37,38. 

195.  Die  landwirtschaftlichen  Betriebe  im  Deutschen  Reiche.  NZ  1911.  XXIX.  36. 

196.  March ionin i,  K.     Die  Lage  der  Landarbeiter.    NZ  1911.  XXIX.  30. 

197.  Xachimson,  M.  Die  Produktivitat  des  landlichen  Kleinbetriebs.  NZ  1911. 
XXIX.  30. 

198.  Rohrbeck,  W.     Arbeiterverhaltnisse  auf  dem  Lande.    DLandwRdsch  1911.  9. 

199.  Schulz,  A.  Landwirtschafl  und  Industrie  in  Ostdeutschland.  SM  1911.  XV 
(XVII).  15. 

200.  Oertzen  v.     Zur  Waldarbeiterfrage.    Land  1911.  18,  19. 

201.  V.  Wilmowski.     Landarbeiterverhaltnisse  in  Nordamerika.    ZAgrPolit  1911.  2. 

202.  Die  ruthenische  Saisonarbeiterfrage.    UkrainRdsch  1911.  3,  4. 

203.  Csizmadid,  A.     Die  Landarbeiterbewegung  in  Ungarn.    iVZ  1911.  XXIX.  40,  42. 

204.  Landarbetareforhallanden  i  utlandet:  I.  Danmark.    Medd  1911.  8. 

205.  Agricultural  Labour  in  England.    LG  1911.  XIX.  12. 

206.  Webb,  A.     Earnings  in  Agriculture.    EJ  1912.  March. 

207.  Price,  L.  L.     English  Rural  Land  Questions.    EJ  1911.  XXI.  84. 

208.  Landarbetareforhallanden  i  utlandet:  II.  Storbritannien  och  Irland.  Medd  1911.  12. 

209.  Salaires  des  ouvriers  agricoles  et  valeur  de  la  pension  dans  tout  le  Canada. 
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210.  Verslag  over  den  Landbouw  in  Nederland  in  1910  =  Rappori  sur  ragriculture 
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21 L  S  pie  km  an,  H.  Das  Landarbeiter-  und  Kleingi*undbesitzproblem  in  Holland. 
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212.  Rakowsky,  C.     Die  Agrarfrage  in  Rumanien.    NZ  1911.  XXIX.  25. 

213.  Statistique  agricole  de  la  Roumanie  pour  1911.    MoR  1911.  III.  19. 
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214.  Arbetspris  pa  landsbygden  i  Sverige  &ren  1865—1909.    Medd  1911.  12. 

215.  Till  belysning  af  landarbetarnas  arbets-  och  lonefdrh&llanden  i  Sverige  ar  1910. 
Medd  1911.  12. 

216.  Zur  Gartnerei-Stalistik  in  Preussen.    DGZ  1911.  IX.  16—20. 

217.  Arbeitsleistung  und  Lohne  der  Kokerei-  und  Brikettarbeiter.  Bet^garbZtg  1911.  11. 

218.  Arbeitslohne   beim  Steinkoblenbergbau   im   0.  B.  B.  Dortmund  1886—1909.    JB 
OberbergamtDortmund  1911. 

219.  Die  Arbeiterverhaltnisse  bei  den   ungarischen    Bergwerken.    VolkswMittUngam 
1911.  1. 

220.  Lauck,  W.J.     The  Bituminous  Coalminer  and  Coke  Worker  of  Western  Penn- 
sylvania.   Survey  1911.  XXVI.  1. 

221.  Galdi,  B.    Le  condizioni  delia  mano  d' opera  nelV  industria  del  petrolio.    BIL 
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230.  Schmidt,  K.  Die  Lohn-  und  Arbeitsverhaltnisse  der  Tapezierer  in  der  Schweiz. 
KBl  1911.  XV.  27—29. 
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235.  Lohn-  und  Arbeitsverhaltnisse  in  den  Netzfabriken  in  Itzehoe.  Tex  1911. 
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P  1911.  XX.  35,  36. 

242.  Die  deutsche  Holzindustrie  in  der  amtlichen  Statistik  =  L'industrie  allemande 
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arbeiter  in  den  Vereinigten  Staaten.    Gew  1911.  XV.  37,  39,  42,  45,  49. 
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278.  Moll.  Wohnungsfursorge  im  Zweckverbande  Gross-Berlha.  PVB  1911. 
XXXII.  21. 
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331.  Arbetslosheten  inom  arbetareorganisationera  den  1.  maj,  1.  juni  och  1.  juli 
1911.    Medd  1911.  10. 
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355.  Rapport  sur  les  subventions  aux  caisses  de  chdmage  en  1910.  BOT 1911.  XVIII.  11. 
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de  loi.  —  L'assurance  syndicale  contre  le  chdmage  en  1908.  BALC  1911.  I.  1. 
—  RIC  1911.  I.  1. 

360.  Insurance  and  Training  for  the  Unemployed.    JLNZ  1911.  XIX.  222. 
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368.  L'assurance  contre  le  chomage  dans  le  canton  de  B&le-Ville.  —  L'assurance- 
crise  dans  Tinduslrie  de  la  broderie  de  Saint-Gall.  BALC  1911.  I.  1.  —  RIC 
1911.  L  1.  

369.  Der  Arbeitsmarkt  im  Jahre  1910.    DIBZ  1911.  5. 

370.  Bureaux  municipaux  de  placement.  .Annexe:  Circulaire  du  Ministre  du  Travail 
(14  mars  1910).    BCCP  1911.  XVIII.  27. 

871.  Conditions  of  Trade  and  Employment.    JLNZ  1911.  XIX.  221—226. 

372.  Juvenile  Employment  Bureaux.   JLNZ  1911.  XIX.  223. 

373.  Labour:  Summary  showing  Condition  of  Trade  and  Employment.  JLNZ  1911. 
XIX    221 226 

374.  Employment.    LG  1911.  XIX.  7-12. 

375.  Labour  abroad.    LG  1911.  XIX.  7-12. 

376   Arbeidsmarkt  (Buitenland)  =  Bulletin  du  travail  (Etranger.)   MCBS  1911.  VI.  7-12. 

377.  Arbetsmarknaden  inom  olika  naringsgrenar  i  Sverige  under  andra  kvartalet  1911. 
Medd  1911.  8. 

378.  Arbetsmarknaden  inom  olika  naringsgrenar  i  Sverige  under  tredje  kvartalet  1911. 
Medd  1911.  10.  

379    Arbeitsnachweis.    RA  1911.  IX.  11. 

380.  Most,  0.    \rbeitsvermittlung  und  ArbeitslosenfUrsorge  in  den  Jahren  1907  bis 

1909.  SJSB  1910. 

381.  Der  paritatische  Arbeitsnachweis.    HZ  1911.  XIX.  31-34. 

382.  Ein  Jahr  Stellenvermiltlergesetz.    GZ  1911.  VI.  42.  43. 

383.  Das  Stellenvermittlergesetz  in  der  Praxis.    Gg  1911.  XX.  41. 

384.  Die  bisherigen  Wirkungen  des  deutschen  Stellenvermittlergesetzes  vom  2.  Juni 

1910.  BALC  1911.  I.  2. 

385.  Mischler,  W.    Lehrlingsvermittlung.    AN  1910.  6. 

386.  Errichtung  eines  Zentralbureaus  fur  die  Vermittlung  landwirtschafllicher  Arbeits- 
krafte.    AN  1910.  6 

387.  Zur  Ausgestaltung  der  offentlichen  Arbeitsnachweise.    KPB  1911.  2. 

388.  Die  deutschen  Arbeitsnachweisverbande.    BALC  1911.  I.  2. 

389.  Die  Arbeitsvermittlung  in  Bayern  im  Jahre  1910.   ZBStB  1912.  XLIV.  1. 

390.  Le  placement  paritaire  public  de  Dresde.    BALC  1911.  I.  2. 
.H91.  La  lutte  pour  le  placement  paritaire.    BALC  1911.  I.  3. 

392.  Le  placement  paritaire  dans  I'industrie  hoteliere.    BALC  1911.  I.  2. 

.S93.  Bestammelser  angaende  skolbarns  formedlingens  ordnande  i  Baden.  Medd  1911. 9. 

394.  Le  placement  public.  —  Le  placement  dans  le  Massachusetts.  —  Le  bureau  de 
placement  national  a  New- York.    BALC  1911.  I.  2. 
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395.  Den  olfentliga  arbetsformediingen  in  Forenta  Stalerna.    Medd  1911.  12. 

396.  Le  placement  priv6  a  Buenos. Ayrea.  (Argentine.)    BALC  1911.  I.  2. 

397.  Mischler,  E.  Der  Reich sverband  der  allgemeinen  Arbeitsvermittlungsanstalten 
Oesterreichs.    BALC  1911.  I.  2. 

398.  Le  placement  en  1909.    BALC  1911.  1.  2. 

399.  Le  placement  public  a  Budapest  en  1910.    BALC  1911.  L  2. 

400.  Les  Bourses  du  Travail  reconnues  en  1910.  (Belgique,)    BALC  1911.  L  2. 

401.  Deux  baremes  de  subventions  aux  Bourses  du  Travail.    BALC  1911.  I.  2. 

402.  Une  enquSte  officielle  sur  les  Bourses  du  Travail  paritaires.    BALC  1911.  I.  2. 

403.  Les  Bourses  du  Travail  et  Topinion  ouvri^re.    BALC  1911.  1.  2. 

404.  Labour  Exchanges  in  Belgium.    LG  1911.  XIX.  8. 

405.  Mackeprang    L.    Le  placement  patronal.  (Danemark.)    BALC  1911.  I.  2. 

406.  Trier,  Sv.    Le  placement  ouvrier.    BALC  1911.  L  2. 

407.  Gonz&lez,  Fr.    Las  Bolsas  de  Trabajo.  (Espafia.)    AINP  1911.  IlL  a 

408.  Projecto  de  Caja  de  Auxilios  contra  el  Paro  Forzoso.    BolMS  1911.  II.  8. 

409.  Le  decret  du  25  octobre  1911  et  sa  genese.  (France.)    BALC  1911.  L  2. 

410.  Barrault,  H.  E.  La  reforme  des  bureaux  parisiens  de  placement  gratuit: 
a)  L'etat  db  Topinion  publique.  b)  Le  programme  de  FAssociation  frangaise 
pour  la  lutte  contre  le  chdmage.    BALC  1911.  I.  2. 

411.  Bar  rat,  Ch.    Le  placement  public  en  province.    BALC  1911.  I.  2. 

412.  Le  service  du  placement  de  la  Federation  du  Livre,    BALC  1911.  1.  2. 

413.  Persons  assisted  to  Employment.    JLNZ  1911.  XIX.  221—226. 

414.  Women's  Employment  Bureaux.    LG  1911.  XIX.  7—12. 

415.  Reports  on  Employment  in  the  Principal  Industries.    LG  1911.  XIX.  7 — 12. 

416.  Board  of  Trade  Labour  Exchanges.  (Tables.)  LG  1911.  XIX.  7—12. 

417.  Distress  Committees  in  England  and  Wales  1910-11.    LG  1911.  XIX.  12. 

418.  Scottish  Distress  Committees  in  1910-11.    LG  1911.  XIX.  11. 

419.  Distress  Committees.    LG  1911.  XIX.  7-12. 

420.  State  of  the  Labour  Market.    LG  1911.  XIX.  7—12. 

421.  Employment  Agencies  in  London.    LawJl  1911.  XLVI. 

422.  Rowntree,  B.  &  Lasker,  B.     Labour  Exchanges  in  1910.     BALC  1911.  I.  2. 

423.  L'opinion  ouvri6re  et  le  placement  public.    BALC  1911.  I.  2. 

424.  Den  ofTentliga  arbetsformediingen  i  Storbritannien.    Medd  1911.  10. 

425.  Employment  in  the  Colonies     LG  1911.  XIX.  7-12. 

426.  Conditions  de  Femploi  dans  les  bureaux  de  placement  de  I'ouest  du  Canada.  — 
Rapport  d'un  comity  special  k  Winnipeg,  Manitoba  =  Conditions  of  Employment 
in  Western  Canada  Employment  Bureaus.  —  Report  of  Special  Committee  at 
Winnipeg,  Manitoba.    DC  1911.  XI.  9. 

427.  Mercato  del  lavoro.    BUL  1911.  XVI.  1—6. 

428.  Istituti  per  la  mediazione  del  lavoro.    BUL  1911.  XVI.  1-6. 

429.  Le  placement  par  les  Chambres  du  Travail.    BALC  1911.  I.  2. 

430.  Osimo,  A.    L'agitation  contre  le  placement  priv6.  (Italie)    BALC  1911.  I.  2. 

431.  Les  offices  de  placements  en  1910  et  1911.  (Pays-Bas.)    BAI^C  1911.  L  2. 

432.  Plaatsingsbureaux  te  halfjaar  1911  (Tabelien)  =  Bureaux  de  placement,  premier 
semestre  de  1911.  (Tableaux.)   MCBS  1911.  VI.  7,  8. 

433.  Arbeidsbeurzen  (Tabelien)  =  Placement.  (Tableaux.)  MCBS  1911.  VI.  7—12. 

434.  Arbeidsbeurzen  (Buitenland)  =  Placement.  (Etranger.)  MCBS  1911.  VI.  7—12. 

435.  Hettinga  Tromp,  J.  van.  La  Federation  des  bureaux  de  placement  hollandais. 
BALC  1911.  I.  2. 

436.  Kaila,  K.  Der  von  der  Volksvertretung  angenommene  Gesetzentwurf  uber 
Arbeitsvermittlung.  (Finnland.)    BALC  1911.  I.  2. 

437.  Book,  E.    Le  placement  communal  de  1908  k  1911.    BALC  1911.  I.  2. 

438.  Arbetsformediingen  under  andra  kvartalet  af  ar  1911.    ATFin  1911.  V.  4. 

439.  Arbetsformediingen  under  tredje  kvartalet  af  ar  1911.    ATFin  1911.  V.  5. 

440.  La  legislation  relative  aux  Bourses  du  Travail.  (Serbie.)    BALC  1911.  I.  2. 

441.  Arbetsformedling  for  skolbarn  i  Sverige.    Medd  1911.  9. 

442.  Statsbidrag  till  Sveriges  ofTentliga  arbetsformedling  for  ar  1910.    Medd  1911.  8. 

443.  L'6tat  et  le  placement  public.    BALC  1911.  I  2. 

444.  Schaefer,  F.    Le  placement  public.  (Suisse.)    BALC  1911.  I.  2. 

445.  Quatre  documents  of&ciels  sur  le  placement  public.    BALC  1911.  I.  2. 
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9.  Arbeitsordnung  und  Arbeiterausschilsse.  —  R^glements  du  travail  et  d^l^gu^s 

ouvrlere.  —  Workmen's  Committees. 

446.  Delbruck,  Dr.    Vertretung  der  Arbeiter.    HuG  1910.  XVIII.  12.  13. 

447.  Arbeitervertretungen.    RA  1911.  IX.  7. 

448.  Bender.    Cber  Arbeiterschutzkommissionen  in  Fabriken.  C.  1911.  XVIIl.  21. 

449.  Roure,  H.  du.     Le  reglement  d'atelier  et  le  contrat  de  travail.     MSoc  1911. 
XXXVI.  Decembre. 

10.  Arbeitsstreitigkeiten.  —  Diff^rends  du  travail.  —  Trade  Disputes. 

450.  Die    Streiks  nach   der  amtlichen   und   der  gewerkschaftlichen   Statistik.     CGD 
1911.  XXI.  52. 

451.  Die  Lolinbewegungen,  Streiks   und   Aussperrungen  im  Jabre  1910.    CGD  1911. 
XXI.  39.  StaUstische  Beilage  Nr.  7. 

452.  Kaiserlich  Statistisches  Amt.    Streiks  und  Aussperrungen  im  4.  Vierteljahr 

1910.  VSt  1911.  XX.  1. 

453.  —  Arbeitsstreitigkeiten.  —  Streiks  und  Aussperrungen  im  Deutschen  Reiche  im 
2.  und  3.  Vierteljahr  1911.    RA  1911.  IX.  8,  11 

454.  Streiks  und  Aussperrungen  im  Deutschen  Reich  im  Jahre  1910.  RA  1811.  IX.  2. 

455.  Wichtigere  Streiks   und  Aussperrungen  1909  und  1.  Halbjahr  1910   in  Hessen. 
MH  1910.  12. 

456.  Bohmert,  V.     Die  Streitigkeiten  in  der  konstitutioneilen  Fabrik  von  Heinrich 
Freese.    AFr  1910.  4. 

457.  Die  Agitation  unter  den  Landarbeitern.    NZ  1911.  XXIX.  45.  (Faas,  F.)  —  NZ 

1911.  XXIX.  49.  (Linde,  H.) 

458.  Bredenbeck,  K.    Betrachtungen  iiber  die  Bergarbeiterbewegung  im  Ruhrrevier. 
NZ  1911.  XXIX.  21. 

459.  Werner,  G.    Die  Unzufriedenheit  der  Bergarbeiter  im  Ruhrrevier.    FrkZ  1912. 
LVI.  41.  I.  Mnrgenblatt. 

460.  Zimmermann,  W.    Ein  Streik  der  Techniker  in  den  Berliner  Eisenkonstruk- 
tionsbureaux.    SP  1911.  XXI.  2. 

461.  Doblin,  E.    Die  Lehren  des  Berliner  Buchdruckerstreiks.  SM  1911.  XV  (XVII).  17. 

462.  Salomon,  H.    Zum  Konflifft  im  Berliner  Zeitungsgewerbe.    NZ  1911.  XXIX.  43. 

463.  Tanzler,  Dr.    Die  Lehren  des  Zeitungsstreiks  in  Berlin.   AG  1911.  13. 

464.  Was  lehrt  uns  die  Ausspeming  in  der  Zurichterbranche?   Kr  1911.  16.  14—17. 

465.  Die  Entwicklung  der  Arbeitskampfe  im  Baugewerbe.    Gr  1911.  XXIV.  27-29. 

466.  Jochade,  H.    Der  Streik  der  Seeleute.  CGD  1911.  XXI.  30. 

467.  Der  Rechtskampf  der  Techniker.    SP  1911.  XXI.  6. 

468.  Strikes  and  Lockouts.    NY  1911.  46. 

469.  Mc.  Pherson,  J.  B.    The  New  York  Cloakmakers'  Strike.  JPE  1911.  XIX.  3. 

470.  Industrial  Relations:  Strikes   and   Lockouts,   State   Intervention,    Arbitration  in 
Cloak  and  Suit  Industry.    NY  1911.  47,  48. 

471.  Burian.  E.    Der  gewerkschaflliche  Konflikt  in  Osterreich.  NZ  1911.  XXIX.  22. 

472.  Masoin,  H.    Le  conflit  dans  les  carri^res  de  Lessines  (Belgique).  (Carri^res  de 
porphvre.)  RSC  1911.  Mai. 

473.  Arbejdskonflikter  i  1910.    TA  1911.  VII.  7. 

474.  Hoyer,  A.    Generalstrejker  og  Fagforeningsbevsegelsen.  SKr  1911.  XI.  4. 

475.  Strikes  in  Spain.    Ec  1911.  July. 

476.  Picard,  R.     Les  graves  de  1909.     Les  lockouts  en  France  depuis  quinze  ans. 
RevSoc  1911.  Juillet. 

477.  Labour  Disputes  and  Conciliation  and  Arbitration  in  France  in  1909.  LG 1911.  XIX.  8. 

478.  Gerard i n.  E.    Les  graves  de  salaire.    JE  1911.  F6vrier. 

479.  Thomas,  A.    Die  Bewegung  der   Eisenbahnangestellten   in  Frankreich.     CGD 
1911.  XXI.  26,  27. 

480.  Labour  Disputes  in  1910.    LG  1911.  XIX.  10. 

481.  Trade  Disputes.    LG  1911.  XIX.  7-12. 

482.  Kottgen,  J.    Die  Arbeiterre volte  in  Grossbritannien.     NZ  1911.  XXIX.  48. 

483.  —  Die  Streikbewegung  in  Grossbritannien.    K  1911.  V.  I. 

484.  Fran  eke,  E.     Nachwehen    und    Lehren    der   Arbeitskampfe    in    England.     SP 
1911.  XX.  48. 
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485.  —  Die  Arbeitskampfe  in  England  und  ihre  Beilegung.  SP  1911.  XX.  47. 

486.  Tanzler,  Dr.    Die  Streiks  in  England.    AG  1911.  17. 

487.  Zum  Eisenbahnerstreik  in  England.    ZCGD  1911.  XL  19. 

488.  Strikes  of  Seamen  on  the  Continent.    LG  1911   XIX.  7. 

489.  Der  Hafen-  und  Verkehrsarbeiterstreik  in  England  im  August  1911.    RA  1911. 

IX.  10. 

490.  Der  Streik.der  Seeleute  in  England  und  Holland.    SP  1911.  XX.  40. 

491.  Railway  Strike  in  Ireland.    LG  1911.  XIX.  10. 

492.  Belloc,  H.    La  gr^ve  des  chemins  de  fer  anglais.    MSoc  1911.  XXXVI.  Novembre. 

493.  La  gr^ve  des  cheminots  irlandais.  Son  origine.  MS(Ann)  1911.  XVIII.  10. 

494.  Trade  Disputes  =  Differends  industriels.    DC  1911.  XII.  1—6. 

495.  Strike   of  Longshoremen  at   Montreal.     Settlement  =  Gr^ve   des   d^bardeurs  a 
Montr6aL  R^glement.    DC  1911.  XII.  6. 

496.  Dispute  between  the  Montreal  Railw^ay  Company  and  Employes  =  Differend  entre 
la  Compagnie  du  tramway  de  Montreal  et  ses  Employes.    DC  1911.  XII.  5. 

497.  Conflitti  del  lavoro.    BUL  1911.  XVI.  1—6. 

498.  I  conflitti  fra  capitale  e  lavoro  in  Milano  nell'  anno  1910.    BUL  1911.  XVI.  1. 

499.  Strikes  in  Italy  in  1910.    LG  1911.  XIX.  8. 

500.  Den  stora  arbetskonQikten  i  Norge  sommaren  1911.    Medd  1911.  12. 

501.  Wetsontwerp  betreffende  arbeidsgeschillen  ==  Projet  de  loi  concernant  les  con- 
flits  de  travail.    MCBS  1911.  VL  10. 

602.  Werkstakingen  en  uitsluitingen  =  Graves  et  lock-oute.    MCBS  1911.  VI.  7—12. 

503.  Arbetsinstallelser,  om  hvilka  uppgifter  ingatt  iutill  den  1  december  1911.  ATFin 
1911.  V.  5. 

504.  Arbetsinstallelser  i  Sverige  under  ar  1910.    Medd  1911.  9. 

505.  Arbetsinstallelser  (strejker  och  lockouter).   Andra,  tredje  kvartalet  1911.     Medd 
1911.  9    12. 

506.  W^irtschaftliche  Kampfe  in  der  Schweiz.    CGD  1911.  XXI.  48,  49. 

11.  ArbeitsitnfSIle  und  UnfallverliOtiiiig.  —  Actidents  du  travail  et  prevention  des 

accidents.  —  Accidents  (Industrial). 

507.  Libert,  J.    L'hygi^ne  mini^re   au  Congr^s   international   des  maladies  profes- 
sionelles  de  Bruxelles  1910.  Ann.  mines Belgique  1910.  11.  I. 

508.  Walter,  H.    Kohlenslaubexperipiente  im  Auslande.    ST  1911.  X.  16. 

509.  Ruck-  und  Vorblick.     Eine  Betrachtung  (iber  unsere  zehnjahrige  Tatigkeit  zu- 
gunsten  des  Arbeiterschulzes.    ST  1911.  X.  24. 

510.  Mattutat,  H.    Unfallhaufigkeit  und  Unfallverhutung.     SM  1911.  XV  (XVII).  21. 

511.  Erste  Hilfe  bei  Unfallen.     C  1911.  XVIIL  16. 

512.  S  e  i  d  e  1.  Neubearbeitung  der  Normal-Unfallverhutungsvorschriften.  ST  1911 .  X.  20. 

513.  Berufsunfalle  und  sonstige  Betriebsereignisse  im  Jahre  1910  nach  den  Berichten 
der  preussischen  Fabrik-  und  Gewerbeinspektion.    DMH  1911.  XVI.  17,  18,  21. 

514.  Die  Sprenggefahr  in  Bayern.     TIZ  1911.  XXXV.  89. 

515.  Pradel.     Neue  Sicherheitsvorrichtungen  an  Heizofen.     ST  1911.  X.  18. 

516.  Neue    Sicherheitsvorrichtungen     an     Trocken-    und     Mahltrommeln.     ST  1911. 

X.  16. 

517.  Unfalle  in  den  Kalksleinfabriken.     TIZ  1911.  XXXV.  106. 

518.  Grey.     Neuere  Sicherheitsvorrichtungen  fiir  Handwinden.     ST  1911.  X.  14. 

519.  Garttner,  W.     Die  Unfallverhutung  in  Rundkasereien.     ST  1911.  X.  13. 

520.  Die  Einrichtungen  fiir  die  erste  Hilfeleistung  bei  Unfallen  in   gewerblichen  Be- 
trieben.     MR  1911.  XIX.  18. 

521.  Morgner.     Die  Unfallgefahr  und  Unfallverhutung  an    den    mechanisch   betrie- 
benen  Waschemangeln.     ST  1911.  X.  24. 

522.  Hartmann,  K.     Massnahmen  zur  Verhiitung   von    Betriebsunfallen,    Gewerbe- 
krankheiten  und  Volkskrankheiten.     ST  1911.  X.  23. 

523.  —  Unfallverhutung  —  Betriebssicherheit.     ST  1911.  X.  13,  19. 

524.  Hauck,  K.      Schutzmassnahmen  fur  Glashiittenarbeiter.     ST  1911.  X.  14 — 17. 
526.  Industrial  Accidents.  (Statistical  Tables.)    NY  1911.  46—48. 

526.  The  Official  Findings  as  to  Work  Accidents.     Survey  1911.  XXV.  25. 

527.  Accidents  Prevention  and  Relief.     A I  1911.  XI.  8. 

528.  Good,  T.     Mining  Accidents.     WW  1911.  3. 
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529.  Die  Unfallverhutung  bei  der  Metallbearbeitung.     ZGH  1911.  1—5. 

530.  Unfalle  in  der  MetallinduBtrie   nach  dem    Gewerbeinspektorenbericht   im   Jahre 

1910.  OeM  1911.  XXI.  60. 

531.  Unfallhaufigkeit   und    Unfallverhutung   in    der    Holzindustrie.       HZ  1911.  XIX. 

26,  28. 

532.  Milhaud,  £.  Les  accidents  de  chemins  de  fer  sur  les  r^seaux  des  compagnies 
fran^aises  et  de  I'Etat  francais.     ARD  1911.  III.  27. 

533.  Ueber  die  Unfallgefahren  in  der  Industrie  Grossbritanniens.    AS  1911.  XXII.  18. 

534.  Electric  Lamps  for  Miners.     T  1911.  April  26. 

535.  Fatal  Industrial  Accidents.    LG  1911.  XIX.  7—12. 

536.  Prevention  of  Accidents  in  Great  Britain.     NY  1911.  47. 

537.  Railway  Accidents  in  1910.     LG  1911.  XIX.  10. 

538.  Industrial  Accic(ents  =  Accidents  industriels.    DC  1911.  XII.  1 — 6. 

539.  Accidents  in  Factories.    JLNZ  1911.  XIX.  221—226. 

540.  Pie  race  in i,  G.  GHnfortuni  del  lavoro  in  agricoltura  ed  il  disegno  di  legge 
presentato  da  S.  E.  Luzzatti  al  Senate  del   Regno   il   5   dicembre  1910.     Ram 

1911.  V.  1—2. 

541.  Mori,  A.  Contribute  clinico-statistico  alio  studio  dell*  edema  dure  traumatico 
(edema  di  Secretan)  della  mano  in  rapporto  alia  legge  degli  infortuni  sul  lavoro. 
Ram  1911.  V.  6—7. 

542.- —  Gontrattura  istero-traumatica  consecutiva  ad  infortunio  sul  lavoro.  Ram 
1911.  V.  4—5. 

543.  —  Della  frattura  isolata  del  secondo  metatarso  e  del  suo  valore  medico-legale 
in  rapporto  alia  legge  degli  infortuni  sul  lavoro.     Ram  1911.  V.  1 — 2. 

544.  Ongevalsaangiiten  =  Accidents  inscriU.     MCBS  1911.  VI.  7—12. 
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554.  Karski,  J.    Tarifvertrag,  Disziplin  und  Solidaritat.     NZ  1911.  XXIX.  40. 
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nehmem  in  England.    Volkstoohl  1911.  5. 
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610.  Hiem,  G.     Die  sachsische  Gewerbeaufsicht  im  Jahre  1910.  NZ  1911.  XXX.  4. 
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allemande  du  fer  et  des  m^taux.    JMR  1911.  VI.  11. 
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Wirtschaflsgenossenschaflen,  Stettin,  9.— 11.  August  1911.     SP  1911.  XX.  46. 

699.  Konsumvereine ,     Gcwerkschaftsbund    und    Lebensmittelteuerung.     SKV  1911. 
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701.  Quessel,  L.     Die  Trustgefahren    und   ihre   Bekampfung  durch   die  Konsum- 
vereine.   KR  1911.  VIII.  34. 

702.  Les  soci6t6s  cooperatives  en  Belgique.    RevTr  1911.  XVI.  15,  17,  19,  22,  24. 

703.  Kooperation  i  utlandet  X.   Belgien.   Medd  1911.  a 

704.  Le  credit  au  travail.   AO  1911.  XVIH.  601—606. 
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705.  Les  aasociatiiMiB  ouvn&res  de  production  au  ler  Janvier  1911.  BOT  1911. 
XVIII.  10. 

706.  Les  soci^tes  cooperatives  de  consommation  au  ler  Janvier  1911.  BOT  1911. 
XVIII.  11,  12. 

70V.  Nast,  A.     Die  UnterdruCkung   der  Kousumanstalten   in    Frankreich.    KR  1911. 

VIII.  38—41. 
706.  Mil  Her,  H.     Der  Stand  des   Genossenscliaftswesens   in   Grossbritannien.    ASG 

1911.  I.  2—3. 

709.  Co-operative  Wholesale  Societies.    LG  1911.  XIX.  7—12. 

710.  The  Co-operative  Union  of  Canada  —  First  Congress  =  L'Union  cooperative  du 
Canada  —  Premier  congr^s.    DC  1911.  XII.  4. 

711.  Co-operative  Works  in  New-Zealand.   JLNZ  1911.  XIX.  221—226. 

712.  Le    diverse  forme  di  organizzazione  della  piccola  propriety  rurale.    CrS  1911. 
XXI.  16,  18. 

713.  La  Cooperation  en  Russie.    MSfAnn)  1911.  XVIII,  9. 
!                                714.  Kooperation  i  utlandet.    IX.  Schweiz.    Medd  1911.  7. 

18.  Gewerbehvgiene.   Gewerbliche  Gifte.  —  Hygiene  industrielle.    Pmsom 
industrieb.  —  Industrial  Hy^tene.   Industrial  P^^scnib. 

715.  SchuLtze.    Arbeiterschutz  in  gewerblichen  Anlagen.    ST  1911.  X.  14. 

716.  Sommerfeid,  Th.  Die  gewerblichen  Erkrankungen  der  Arbeiter.  St  1911. 
XV.  31. 

717.  Augenschadigungen  durch  intensive  Belichtung.    ZGH  1911.  3. 

718.  Fischer,  A.  Fortschritte  der  sozialen  Hygiene  und  sozialen  Medizin.  ASG 
1911.  I.  2—3. 

719.  Schweninger,  F.  Die  Verbesserung  der  Verhaltnisse  in  den  gesundheits- 
schadlichen  Betrieben  durch  die  fortschreitende  Ersetzung  der  Hapdarbeit  durch 
Maschinenarbeit.    C  1911.  XVIII.  19. 

720.  Fran  eke,  E.  Die  Internationale  Hygieneausstellung,  Dresden  1911.  SP  1911. 
XX.  42,  43. 

721.  Gwosdz.    Luftbefeuchter  fur  Fabriken.    ST  1911.  X.  21,  22. 

722.  Schorrig.  Die  Hygiene  im  Berg-  und  Huttenwesen  auf  der  Intemationalen 
Hygiene-Ausstellung,  Dresden  1911.    ST  1911.  X.  24. 

723.  Traurige  Betrachtung.  (Die  Berufskrankheit  unter  den  Steinarbeitern.)  St  1911. 
XV  26. 

724.  Brezina,  L.    Der  Gichtstaub  der  Eisenhochofen.    Amtsarzt  1911.  1. 

725.  Schetelich.  Die  Bekampfung  der  Staubgefahr  in  Betrieben  der  Metali- 
bearbeitung.    ST  1911.  X.  17. 

726.  Der  Augenschutz  in  Glashutten.    KStZ  1911.  VII.  33. 

727.  Kaup,  J.  Die  Erkrankungs verhaltnisse  der  Arbeiter  in  der  deutschen  chemischen 
Industrie.    SP  1911.  XXI.  1,  2. 

728.  Technische  Fortschritte  zur  Verhiitung  von  Gewerbekrankheiten  in  der  Dunger- 
industrie.    P  1911.  XX   38,  39. 

729.  Schroder.  Ueber  Hygiene  in  den  modernen  Gaswerksbetrieben.  ST  1911.  X 
Beilage  zum  22.  Heft. 

730.  Bayer,  C.  Die  Mineralolraffinerien  vom  Standpunkt  des  Arbeiterschutzes.  ZGH 
1911.  3. 

731.  Hoitzmann.  Infektions-  und  Desinfektionsfragen  in  Rosshaarspinnereien  und 
Gerbereien.    C  1911.  XVIII.  13. 

732.  Milzbranderkrankungen  beim  Menschen.    ZBStB  1912.  XLIV.  1. 

733.  Krankheiten  der  Arbeiter  in  Tischlereien   und   Sagewerken.    C  1911.  XVIII.  15. 

734.  Die  Gesundheitsverhaltnisse  in  der  Schneiderei.    FS  1911.  XXIV.  26,  28. 

735.  Krankheits-  und  Sterblichkeitshaufigkeit  im  Friseurgewerbe.  FZ  1911.  XXI. 
18,  19. 

736.  Berufskrankheiten  im  Lichtdruckgewerbe.    GP  1911.    XXIV.  29,  31. 

737.  To  bier,  M.  Die  Tuberkulose  eine  Berufskrankheit  der  Typographen.  HT  1911. 
LIV.  30.  Beilage. 

738.  Andrews,  J.  B.    Diseases  of  Occupation.    AF  1911  XVHl.  6. 

739.  Laws  encu^ted  during  1911  requiring  the  Report  of  Occupational  Diseases.  BBL 
1911,  95. 
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740.  Report  of  Illinois  Commission  oh  Occupational  Diseases.    BBL  1911.  92. 

741.  G  las  son,  W.  H.    The  Rockefeller  Commission's  Campaign   against  Hookworm. 
SouthAtlanticQuarterly  1911.  2. 

742.  Hygiene  und  Arbeitswohlfahrt  in  den  K.  K.  Tabakfabriken.    ZGH  1911.  1. 

743.  Autriche  —  R^glementation  du  travail  dans  les  fabriques  de  papier.    RevTr  1911. 
XVI.  22. 

744.  deRousiers,  P.    La  r^glementation  du  travail  a  bord  des  navires  de  commerce. 
RevEcInt  1911.  Mars. 

745.  Diseases  of  Occupations  in  Factories  and  Workshops.    LG  1911.  XIX.  7 — 12. 

746.  Walter,  H.    Die  Gewerbekrankheiten  im  englischen  Unfallentschadigungsgesetz 
von  1906.    C  1911.  XVIII.  17.    . 

747.  Igiene  e  malattie  del  lavoro.    BUL  1911.  XVI.  1—6. 

748.  Biondi,  C.    Nel  campo  medico-legale  delle  leggi  sociali.    Ram  1911.  V.  4 — 5. 

749.  Antonelli,  G.    Orchite  da  sforzo.    Ram  1911.  V.  4—5. 

760.  Peri,  A.    Quando  I'emozione  possa  esser  considerata  come   „causa  violenta  in 
occasione  del  lavoro".    Ram  1911.  V.  6—7. 

751.  Guerra-Coppioli,  L.     SuU' origine    deir    antracosi    polmonare.    Ram,  1911 . 
V.  6—7. 

752.  Nenci,  C.    La  profondit^  del  sonno    nelFalienato    applicato    al    lavoro.     Ram, 
1911.  V.  1—2. 

753.  Messedaglia,  L.    Sulla  malattia  dei  minatori.  Ram  1911.  V.  6—7. 

754.  Chiri,  C.    Gangrena  settica  dei  genitali  nei  concimatori.    Ram  1911.  V.  3. 

755.  AUaria,  G.  B.    Le  condizioni  sanitarie  delle  operaie   delle   sartorie  di  Torino. 
BIL  1911.  II.  8—9. 

756.  Carozzi,  L.     Inchiesta    igienico-sanitaria    nell' industria   poligrafica   in    Ilalia. 
Ram  1911.  V.  3. 

767.  Gezondheidsgevaren  voor  den  Machinezetter.    GrW  1911.  X.  38. 
758.  IIoKpoBCKaii,  M.   CaHHTapHUH  ycjiOBiii  nsBOSHaro  npoMucjia  bi>  Uerep- 
Oypr*.     ^opo;^CKoe  A'i&Jio.    1911.    11—12. 


759.  Die  gewerbliche  Bleivergiftung  und  ihre  Verhutung.    P  1911.  XX.  28,  31. 

760.  Arbeit  und  Arbeiterschutz  in  Bleiweiss-  und  Bleifarbenfabriken.  P  1911.  XX. 
30,  31. 

761.  Die  Einhaltung  der  Bundesratsverordnung  gegen  die  Bleigefahr  in  Bayern.  VAnz 
1911.  XXV.  44. 

762.  Aus  den  Bleiweissfabriken  im  Thuringer  Wald.    P  1911.  XX.  40. 

763.  Zur  Verhutung  von  Bleierkrankungen.    TIZ  1911.  XXXV.  124. 

764.  Untersuchung  von  Geschirren  mit  Bleiglasuren.    TIZ  1911.  XXXV.  103. 
766.  Hoffmann,  F.  L.    Industrial  Diseases  in  America.    BAEA  1911.  I.  2. 

766.  Hamilton,  A.  White-lead  Industry  in  the  United  States  with  an  Appendix  on 
the  Lead-oxide  Industry.    BBL  1911.  95. 

767.  Andrews,  J.  B.  Deaths  from  Industrial  Lead  Poisoning  in  New -York  State. 
BBL  1911.  95. 

768.  Hamilton,  A.    Lead  Poisoning  in  Illinois.    BAEA  1911.  I.  2. 

769.  Eine  neue  Seite  der  Bleivergiftung.    AS  1911.    XXII.  23. 

770.  Gintl,  W.  yon  &  Rambousek.  Zur  Frage  der  Bleigefahr  in  der  Keramik. 
C  1911.  XVIII.  14. 

771  Zur  Verhutung  der  Bleigefahren  in  Druckereien.  Osterr.-Ungar.Buchdt^cker-Ztg 
1911.  17. 

772.  Ducrot,  A.    La  question  du  saturnisme.    BUS  1911.  XV.  1. 

773.  Aerztlicher  Dienst  in  den  Bleibetrieben  Frankreichs.    BAVA  1911.  XVII.  13. 

774.  Die  Bleifrage  im  englischen  Uqterhause.    TIZ  1911.  XXXV.  109. 

776.  Oliver,  Th.  Industrial  Lead  Poisoning,  with  Descriptions  of  Lead  Processes  in 
certain  Industries  in  Great  Britain  and  the  Western  States  of  Europe.  BBL 
1911.  95. 

776.  —  Lead  Poisoning  and  the  Race.  EugR  1911.  IIL  7. 

777.  Murgia,  E.  Ricerche  sperimentali  suir  assorbimento  e  sulla  eliminazione  del 
solfuro  di  plombo  puro.    Ram  1911.  V    1 — 2. 

778.  Grempe,  M.  Krankheitserscheinungen  beim  Verarbeiten  von  Kupfer  und  Mes- 
sing.   Ku  1911.  XXVI.  24. 
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779.  Phosphorvergiltungen.    P  1911.  XX.  48. 

780.  Bender,  A.    Cber  lodliche  Vergiftungen  mit  Phosgen.     C.  1911.  XVIIL  16,  18. 

781.  Washington,  B.  T.    Child  Labor  and  the  Sulphur  Mines.    0  1911.  XCVIII.  7. 

782.  Ein  gefahrlicher  Stoff.  (Anilinol-Blauol.)    P  1911.  XX.  43. 

783.  Piest,  C.    Hygienische  Einrichtungen  bei  der  Nitrierarbeit.  5r.1911.X.  24.(Beil.) 

784.  Erkrankungen  gewerblicher  Arbeiter  durch  Chromverbindungen.     P.  1911.  XX. 
41-45. 

19.  Heimarbeit  —  Travail  il  domicile.  —  Home  Work. 

785.  Walterskirchen,  H.  v.      Arbeiterinnenschutz    und    Heimarbeit      Volkswohl 
1911.  II.  6. 

786.  Brentano,  L.    Lohnamter  fur  die  Hausarbeit     BerlTagbl  1911.  25.  Marz. 

787.  Umbreit,  P.    Das  neue  Hausarbeitsgesetz.    SM  1911.  XV  (XVII).  26.  —  CGD 
1911.  XXI.  51. 

788.  Das  neue  Hausarbeitsgesetz  im  Reichstag.    CGD  1911.  XXI.  48. 

789.  Die  Heimarbeit  als  Problem  der  Sozialpolitik.     VBl  1911.  X.  21. 

790.  Naumann,  F.    Lohnamter  fur  die  Heimarbeit.    LA  1911.  XXIV.  42. 

791.  Die  Einsetzung  von  Vertragsausschiissen  fur  die  Heimarbeit.    SP  1911.  XXI.  3. 

792.  Die  Heimarbeit  in  der  Leinen-  und  Pliischweberei  des  Vogelbergs  und  der  Rhon. 
Tex  1911.  XXIII.  27. 

793.  Die  Lohn-  nnd  Arbeitsverhaltnisse  der  Heimarbeiterinnen   in  der  Tricotbranche 
im  Bezirk  Gross-Stuttgart.    Tex  1911.  XXIII.  33. 

794.  Gion,  J.    Ein  neuer  Gesetzentwurf  zur  Hegelung  der  Heimai'beit  in  Osterreich 
FS  1911.  XXIV.  32,  33. 

795.  Boissieu,  H.  de.    La  question  du  travail  a  domicile  en  Belgique.   MSoc  1911. 
XXXVI.  Septembre. 

796.  van  de  Put,  R.    La  r^giementation  du  travail  k  domicile.    RSC  1911.  IV. 

797.  Gizojrae,  L.    Les  ouvriers  a  domicile*    AO  1911.  XVIIL  504. 

798.  Salaires  dans  les  industries  a  domicile.  (France).    RevTr  1911.  XVI.  24. 

799.  Vimont,  L.    Le  salaire  minimum  pour  les   ouvriers  k  domicile  dans  les  in- 
dustries du  vfitement.  Rev.  int.  commerce  1911.  Mars. 

800.  Louis,  P.    Die  Heimarbeit  in  Frankreich.    NZ  1911.  XXX.  7. 

801.  Fournelle.    Festsetzung    eines    Minimallohnes    fiir   gewisse    Heimarbeiten  in 
Frankreich.    ArbP  1911.  1,  2. 

802.  Rygg,  N.    Hjemmearbejdet  i  Norge.    TA  1911. -VII.  9. 

803.  Die  wirtschaftlichen   und    sozialen   Verhaltnisse   in    der  Schweizer  Heimarbeit. 
SP  1911.  XXI.  4. 

804.  Givskov,  E.    Broderi  som  husindustrie  i  Svejts.    TI  1911,  3. 

20.  Kinderarbeit  Jugendliche.  Lehrlingftwesen.  —  Travail  des  enfants.  Jeunes 
ouvriers.  Apprentissage.  —  Employment  of  Children  and  Young  Persons. 

Apprenticeship. 

805.  Schutz  den  arbeitenden  Kindern.    Gew  1911.  XV.  32. 

806.  de  Paeuw,  L.    l^a  cooperation  des  instituteurs   primaires   allemands  k  la  loi 
d'erapire  sur  le  travail  des  enfants.    RSC  1911.  Mars. 

807.  Children's  Employment  Certificates.  (Statistical  Tables.)    NY  1911.  46-48. 

808.  Allen,  C.  W.     Child  Slaves  of  the  Cotton  Mills.     IntSocialistRev  1911.    XI.  9. 

809.  Night  Work  of  Boys  in  Factories.    LG  1911.  XIX.  8. 


810.  Arrangement  franco-italien  du  15  juin  1910  concernant  la  protection  des  jeunes 
ouvriers.    EOT  1911.  XVIIL  11. 

811.  Arnold,  R.  L.    Die  Nachtarbeit  Jugendlicher.    J  1911.  6. 

812.  Das  Verbot  der  N€u;htarbeit  jugendlicher  Arbeiter  in  den  Glashutten.    (Eingabe 
der  Gesellschafl  fiir  soziale  Reform  an  den  gundesrat)    SP  1911.  XXL  2. 

813.  Kohlmann,  C.    Buchfuhrungs-Unterricht   fur  jugendliche    Fabrikarbeiter.    ST 
1911.  X.  18. 


\ 


—   29   — 

814.  Provvedimenti  per  la  tutela  dei  fanciulli  e  delle  minorenni  contro  le  polveri  che 
si  sviluppano  nella  battitura,  cardatura  della  lana,  del  cotone,  del  lino,  deila 
canapa,  della  juta,  del  crine  vegetale  e  animale,  deUe  plume  e  dei  peli  nella 
apritura  e  battitura  dei  cascami  di  seta.    BIL  1911.  II.  6—- 7. 


815.  Die  Fortbildungsschule  in  Preussen.     SP  1911.  XX.  43. 

816.  Eingaben  zum  Gesetz-Entwurf  iiber  die  Errichtung  und  den  Besuch  von  Pflicht- 
Fortbildungsschulen.    AKS  1911.  VIII.  2. 

817.  Harder,  F.  Zur  Fortbildungsschulpflicht  der  gewerblichen  Arbeiterinnen.  TZ 
1911.  XIII.  26,  27,  34. 

818.  A  Hen  rath.  Das  Lehrlingswesen  und  die  Berufserziehung  des  gewerblichen 
Nachwuchses.    C.  1911.  XVIII.  14.  —  SP.  1911.  XX.  41. 

819.  D^crets  sur  Tapprentissage.  I.  D^cret  instituant  dans  chaque  departement  et 
dans  chaque  canton  un  comity  de  Tenseigikement  technique.  BUS  1911, 
XIV.  12. 

820.  Poirier,  L,     La  loi  vaudoise  sur  Tapprentissage.     SKC  XV,  49. 

21.  Schieds-y  Gewerbe-,  Kaufmannsgerkhte  und  EinigungsSintery 

Rechtssprechung.  —  Conseils  de  prad'hommes.   Tribimaux  d'arbitrage  et  de 

conciliation  etc.  Jurisprudence.  —  Courts  of  Arbitration,  Industrial  and 

Conunercial  Courts,  Conciliation  Boards. 

821.  Wirksamkeit  der  Einigungsgesetzgebung  im  Ausland.     RA  1911.  IX.  7. 

822.  Ablehnung  von  Einigungsverhandlungen  im  mitteldeutschen  Bergarbeiterstreik. 
SP  1911.  XX.  42. 

823.  State  Inter\'ention  in  Disputes:  Summary.  Detailed  Accounts  (Express  Drivers, 
Chauffeurs,  Sheet  Metal  Workers  etc.).     NY  1911.  46. 

824.  Aftalion.  La  conciliation  dans  les  conflits  collectifs.  AO  1911.  XVIII.  493, 
493—5^, 

825.  Conciliation  and  Arbitration.     LG  1911.  XIX.  7—12. 

826.  Industrial  Council.     LG  1911.  XIX.  10,  11. 

827.  Watkins,  Ch.  La  faiilite  de  Tarbitrage  obligatoire  dans  les  chemins  de  fer 
anglais.     VO  1911.  Juillet. 

828.  Constitution  d'un  conseil  industriel  (Grande-Bretagne)    RevTr  1911.  XVI.  20. 

829.  Ein  Reichseinigungsamt  in  Grossbritannien.     SP  1911.  XXI.  5. 

830.  Tribunali  del  lavoro  e  istituti  per  la  conciliazione.     BUL  1911.  XVI.  1 — 6. 

831.  Statens  forlikningsmans  for  medling  i  arbetstvister  verksamhet  ar  1910.  Medd 
1911.  7. 

832.  Das  Einigungsamt  der  Stadt  Zurich  1906—1910.     S\^S  1911.  XIX.  8—9. 

833.  Tatigkeit  der  Gewerbe-  und  Kaufmannsgerichte.  1.  Statistik.  2.  Urteile.  RA 
1911.  IX.  8,  10,  11. 

834.  Die  Gutachten  der  Kaufmannsgerichte  zum  Runderlasse  des  preussischen  Han- 
delsministers  vom  16.  Juni  1910  uber  die  Abanderung  der  Konkurrenzklausel- 
Bestimmungen.     AKS  1911.  VIII.  1,  3. 

835.  Prenner,  H.  Zur  Frage  der  Unabhangigkeit  der  Gewerbe-  und  Kaufmannsge- 
richte im  Deulschen  Reich.     ASG  1911.  I.  2—3. 

836.  Schulz,  M.  von.  Zur  Entwicklung  des  gewerblichen  Einigungswesens  in 
Deutschland.     ASG  1911.  I.  2—3. 

837.  Die  deutschen  Gewerbe*,  Berg-  und  Kaufmannsgerichte  im  Jahre  1910.  CGD 
1911.  XXI.  42.  Statistische  Beilage  Nr.  8. 

838.  Gewerberechtliche  Entscheidungen.     ST  1911.  X.  13—24. 

839.  Aus  der  Tatigkeit  des  Gewerbegerichts  Hamburg  als  Einigungsamt  im  zweiten 
Halbjahr  1909.    RA  1911.  IX.  2. 


840.  Clauss,  F.  Die  offentlichen  Rechtsauskunftsstellen  im  Dienste  der  Rechtspflege. 
SP  1911.  XXI.  2. 

841.  Boykott  und  Schadenersatz  in  der  Rechtsprechung.     AG  1911.  15. 

842.  Decisions  of  Courts  affecting  Labor.     BBL  1911.  95. 
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843.  Court  Decisions:  Legality  of  Strike  against  Use  of  Non-Union  Material.  —  Em- 
ployer Liability.     NY  1911.  47.  48. 

844.  Recent  Conciliation  Cases.     LG  1911.  XIX.  7—12. 

845.  Recent  Conciliation  and  Arbitration  Cases  and  Collective  Agreements.  LG  1911. 
XIX.  10. 

846.  Legal  Cases  affecting  Labour.    LG  1911.  XIX.  7—12. 

847.  Recent  Legal  Decisions.    JLNZ  1911.  XIX.  221—226. 

848.  Legal  Cases  affecting  Labour  in  Great  Britain.    JLNZ  1911.  XIX.  221. 

849.  Recent  Legal  Decisions  affecting  Labour  =  R6centes  decisions  l^gales  affectant 
le  travail.     DC  1911.  XII.  1—6. 

850.  The  Industrial  Disputes  Investigations  Act  1907  =  Loi  des  enquStes  en  mati^res 
de  diff6rends  industriels  1907.     DC  1911.  XII.  1—6. 

851.  Termination  of  Disputes  in  Coal  Fields  in  British  Columbia  and  Alberta.  Agree- 
ment =  Fin  du  differend  dans  les  regions  houill^res  de  Test  de  la  Colombie 
Britannique  et  de  TAlberta.     DC  1911.  XII.  6. 

852.  Reports  of  Boards  in  Disputes  =  Rapports  des  Commissions  dans  les  diffgrends. 
DC  1911.  XII.  1,  2,  5. 

853.  Giurisprudenza.     BUL  1911.  XVI.  1—6. 

22.  Sozialpolitik,  allgemeine.  —  Pofitique  sociale  (en  gto^aO-  —  ScKial 

Legislation  (GeneraO- 

854.  Oyuelos,  R.  Derecho  intemacional  pactado  sobre  cuestiones  obreras.  AINP 
1911.  HI.  9. 

855.  George,  L.     Sozialreform.     SB  1911.  II.  15—16. 

856.  Bittmann,  K.  Zum  Kapitel  Arbeiterschutz  und  Arbeiterwohlfahrt.  C  1911. 
XVIII.  20. 
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Frankreich.     OeVZ  1911.  1,  3. 
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1012.  Old  Age  Pensions  in  the  United  Kingdom.     JStS  1910.  Dec. 
lOia.  brabrook,  E.     State  Invalidity  Insurance.     EJ  1911.  XXI.  84. 

1014.  Bard  DUX,  J.    Les  retraites  ouvri6res  en  Angleterre.     MS  (Ann.)  1911.  XVIII. 
10.  Supplement. 

1015.  Die  Altersunterstutzung  im  australischen  Staatenbund.    AS  1911.  XXII.  20. 

1016.  Loi  du  6  mai  sur  Tassurance  vieillesse  et  invalidity.    (Grand-Ducbe  de  Luxem- 
bourg.)   RevTr  1911.  XVI.  14. 

e)  PrivatbeamteQ-  und  Beamtenversichening.  —  Assurance  des  fonctionnaires 

et  des  employes  priv^s.  —  Insurance  of  Employees  and  Officials. 

1017.  Incontri,  G.     Le  pensioni  operaie  e  il  bilancio  dello  stato.     NA  1911.  10. 

1018.  Grundfragen  der  Privatangestetltenversicherung.     GrzB  1911.  10,  11. 

1019.  Lang,  A.     Die  Angehorigen   der   wissenschaftlichen  Berufe   und    die   Privat- 
beamtenversicherung.     Tg  1911  V.  2. 

1020.  Behrens,  F.     Die   Reichsversicherungsordnung  und  die   Angestellten.     AKS 
1911.  VIII.  3. 

1021.  Die  Angestelltenversicherung  und    die    Betriebskassen.      Bdrsenblatt  1911.  64. 

1022.  Schmidt,    R.     Das    neue   Versicherungsgesetz    fiir    Angestellte.      CGD  1911 
XXI.  46,  46. 

1023.  Scholl.    Der  Entwurf  eines    Versicherungsgesetzes    fiir   Angestellte    und   die 
Sekretare  der  Handwerkskammern.     VBl  1911.  X.  16 — 16. 

1024.  Manes,  A.     Der  Gesetzentwurf  betreffend  die  Angestelltenversicherung.     ASG 
1911.  I.  2—3. 

1025.  —  ^ur  Kritik  der  geplanten  Angestelltenversicherung.     Tg  1911.  22.  III. 

1026.  Potthoff,  H.    Die  deutsche  Privatbeamtenschaft  nach  der   Beruds-   und   Be- 
triebszahlung  1907.    ASS  1911  1. 

1027.  —  Bemerkungen  zu  dem  Entwurfe  eines  deutschen   Reichsgesetzes   liber   die 
Pensions versicberung  der  Privatangestellten.     VZ  1911.  1,  2. 

1028.  —  Zur  Einigung  in  der  Frage  der  Angestelltenversicherung.     Tg  1911.  II.  18. 

1029.  —  Der  deutsche  Entwurf  eines  Versicherungsgesetzes  f(ir  Angestellte.     OeZOPV 
1911.  1,  2. 

1030.  Meltzing,  0.     Gutachten  iiber  den   Entwurf  eines   Versicherungsgesetzes   fiir 
Angestellte.    (Mit   Rucksicht  auf  den  Buchbandei.)    Borsenblatt  1911.  61.  62. 

1031.  Jacobsohn.     Der  Entwurf  eines   Versicherungsgesetzes   fiir  Angestellte  und 
die  privaten  Pensionseinrichtungen.     ZVers  1911.  XI.  5. 

10B2.  Ileiden,  J.    Die  Versicberung  der  PrivatangesteUten.    SM  1911.  XV.  (XVII).  26. 

1033.  Liidemann,  H.     Die  Pensionsversicherung  eine  arge  Enttauschung.     DIBZ 
1911.  2. 

1034.  Ein  Vergleich  des  deutschen  Pensionsgesetzentwurfes  mit  dem  osterreichischen 
Gesetze.    AKS  1911.  VIII.  1. 

1035.  Kimmig,  R.     Die  Bestimmungen  iiber  die  Ersatzeinrichtungen  im  deutschen 
Entwurf  eines  Versicherungsgesetzes  fiir  Angestellte.     OeVZ  1911.  1.  2. 

1036.  Richard,  M.    Le  projet  de  loi  allemande  sur  les   assurances  des  employes. 
Le  projet  de  loi  anglaise  de  M.  Lloyd  George.     Et  1911.  Mai. 

1037.  Aliemagne.  —  Assurance  des  employes.    RevTr  1911.  XVI.  18. 

1038.  Erfolge   und    Aussichten   der  Pensionsversicherung  der   Privatangestellten   in 
Deutschland  und  Oesterreich.    Alkohol  1911  3.  4. 

1039.  Kollbrunner,  E.     Ueber  Beamtenhilfskassen    in  der   Schweiz.    FrkZ  1911. 
LVI.  233.  3.  Morgenblatt  v.  23.  8. 

f)  Mutterschafts-,  Kinder-,  Witwen-  und  Waisen versicberung.  Mutterschutz.  — 
Assurance  des  femmes  en  couches,  des  enfants,  des  veuves  et  des  orphelins. 
Protection  des  m^res.  —  Maternity  Insurance,  Insurance  of  Children,  Widows 

and  Orphans.  Protection  of  Mothers. 

1040.  Fiirth,  U.     Die  Notwendigkeit  und  die  Postulate  der  Mutterschafts versicberung. 
DT  1611.  1. 

1041.  Welch  old,  E.     MutterschaCt- Versicberung  und  Sauglingsfiirsorge   in  Sebnitz. 
KP  1911.  6. 
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1042.  Kinderschulz.  C  1911.  XVIII.  22. 

1048.  Forslag  til  Lov  om  Underst0ttelse  til  60rn  af  Enker  og  Enkemaend.     TA  1911. 

VII.  9. 
1044.  Poussin,  R.    L'assurance  des  veuves  et  des  orphelins.     RevPM  1911.  Janvier. 
1046.  Lehmann,  H.  B.  A.    Mutterschutz.    SM  1911.  XV.  (XVII).  18—20. 

25.  Wohlfahrt  und  FOrsorge.   Gartenstldte.  —  Utility  publique  et  pr^voyance. 
Cit^s-jardins.  —  Welfare  and  Thrift  Garden  Cities. 

1046.  Link.     Rechtsauskunftsstellen   und   Arbeitsnachweise    als   Einrichtungen   der 
modernen  WohlfahrtspHege.     C  1911.  XVIII.  16,  17. 

1047.  Wohlfahrtspflege.     Ein  neuer  Weg.     C  1911.  XVIII.  18. 

1048.  Wohlfahrtseinrichlungen.     SK  1911.  XXXI.  Juli— Dezember. 

1049.  Potthoff,   H.      Wohlfahrseinrichtungen    von    Arbeitgebern.    FrkZ  1911.  LVI. 
231.  I.  Morgenblatt  v.  21.  8. 

1050.  Rossler,  J.     Arbeiterbader.     ST  1911.  X.  21,  22. 

1051.  Die  Kaufmanns-Erholungsheime.     FrkZ  1911.  LVI.  247.  I.  Morgenblatt. 

1052.  Pistorius.     Die  Fiirsorge   fiir  dcts   Bureaupersonal  der   Rechtsanwalte.     Ztg 
Anwaltsk  Naumburg  1910.  8,  9. 

1053.  Arbeiterfursorge    in     den    G^emeindebetrieben    Deutschlands.      Ge^v  1911.  XV. 
42—44. 

1054.  Beau  f  re  ton,  M.     Les  unions  d'oeuvres  d'assistance  privies  par  arrondissement 
k  Paris.     MSfMemJ.  1911.  F6vrier. 

1055.  Walter,  H.     Die  neueste  Phase  der  staatlichen  Wohlfahrtspflege  in  England. 
MCh  1911.  3. 

1056.  Schultze,  E.     Die  Arbeiterbildungsbestrebungen  in  England.     SP  1911.  XXI. 
12,  13. 

1057.  Wohlfahrtseinrichtungen  auf  englischen  Bahnen.     SEZ  1911  XXVI.  27. 


Dnick  von  Emil  BirkhAuser,  Basel.    (22.  VI.  1912.) 


Bihliographie  i9&  Bulletins  i^  Internationalen  Arbeitsamtes. 
BiUiegraphie  lu  Bulletin  le  rOffice  International  lu  Travail. 
Bibliography  of  the  Bulletin  of  the  International  Labour  Office. 

1912,  No,  2, 

Biieherschau.  —  Blbllogrraphle.  —  Books.    No.  1. 

L  AmtUohe  VerdffentliohuDgen.  —  Pablioatioim  offioielles.  —  Official 

Publioatioim. 

I.  Offizielle  Arbeiterstatistik:,  amtliche  Erhebunnn  und  analoge  Ver- 
dffentlichungen  betr.  den  Arbeiterschutz.  —  Stanstiqlies  ouvriires  offfi- 
delles,  enquetes  adifhiniatratives  et  publications  analogues  concernant  la 
protection  ouvriire.  —  Official  Labour  Statistics,  Official  Inquiries  and 

analogous  publications  concerning  Labour  Legislation. 

1.  AUemagne.  —  Deutsches  Reich.  —  German  Empire.  Kaiserliches 
Statistisches  Amt.  Statistik  des  Deutschen  Reiches.  Bd.  222.  Berufs-  und 
Betriebszahlung  vom  12.  Juni  1907.  Gewerbliche  Betriebsstatistik.  VI  +  132  +  94  p. 
Berlin,  Puttkammer  &  Muhlbrecht.   1911.   M.  4.  ~. 

2.  —  Bd.  259.  Streiks  und  Aussperrungen  im  Jahre  1911.  68  p.  Berlin,  Puttkammer 
&  Muhlbrecht   1912.  M.  1.—. 

3.  Preussen.  Statistisches  Landesamt.  Monats-  und  Jahrespreise  wich- 
tiger  Lebens-  und  Verpflegungsmittel  in  164  preussischen  Berichtsorten  im  Jahre 
1910.    V  +  196  p.    Berlin,  Selbstverlag,  1911.     M.  6.  20. 

4.  Statistisches  Amt  der  Stadt  Frankfurt  a.  M.  Denkschrift  iiber  die 
Arbeitszeiten  der  st&dtischen  Arbeiter  und  Unterangestellten  und  die  durch  eine 
Verkiirzung  entstehenden  Mehrausgaben.  Stand  vom  Monat  Marz  1909.  20  p. 
Frankfurt  a.  M.,  Selbstverlag,  1911. 

6.  Statistisches  Amt  der  Stadt  Breslau.  Breslauer  Statistik.  476 p.  Breslau, 
E.  Morgenstem,  1911.     M.  2.  60. 

6.  Stadtisches  Arbeitsamt  der  Stadt  Miinchen.  16.  Geschaflsbericht. 
32  p.    Miinchen,  Selbstverlag,  1911. 

7.  —  16.  Geschaftsbencht  1911.  38  p.  Munchen,  Carl  Gerber,  1912. 

8.  Number g.  Statistisches  Amt.  Mitteilungen  Heft  1 :  Die  Arbeitslosigkeit, 
ihre  statistische  Erfassung  und  ihre  Bekampfung.  Mit  besonderer  Beriick- 
sichtigungNurnbergerVerhaltnisse.  VI +  87 p.  Niimberg,  U.E.  Sebald,  1911.  M.l. — . 

9.  —  Stadtisches  Arbeitsamt.  XV.  Geschaflsbericht  1910.  38  p.  Nurnberg, 
Selbstverlag,  1911. 

10.  Wiirttemberg.  Konigl.  Statistisches  Landesamt.  WQrttembergische 
Jahrbacher  fur  Statistik  und  Landeskunde.  Jg.  1910.  I.  &  II.  Heft.  166  + 
XXVUI  +  397  p.     Stuttgart,  W.  Kohlhammer,  1911.     M.  3.  60. 

II.  Baden.  Grossherzogliches  Gewerbeauf sichtsam t:  Jahres-Bericht 
fur  1911.  170  p.  Karlsruhe,  Friederich  Gutsch,  1912. 

12.  Hessen.  Zentralstelle  fur  Landesstatistik.  Zur  Geschichte  der 
Hessischen  Statistik  und  ihrer  amtlichen  Organisation.  71  p.  Darmstadt,  Gross- 
herzogl.  Staatsverlag,  1911. 

13.  —  Jahresbericht  der  Grossherzogl.  Hessischen  Gewerbeinspektionen  1911.  284  p. 
Darmstadt,  Selbstverlag,  1912. 

14.  Statistisches  Jahrbuch  far  Elsass-Lothringen.  IV.  Jg.  1910.  XVI  +  320  p. 
Strassburg,  Strassburger  Druckerei,  1910.     M.  1.  — . 
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15.  Amerique  (Etats-Unls  (!')•  —  Vereinigte  Staaten  von  Amerika.  — 
United  States  of  America.  Department  of  Commerce  and  Labor. 
Mediation  and  Arbitration  of  Railway  Labor  Disputes  in  the  United  States.  63  p. 
Washington,  Government  Printing  Office,  1912. 

16.  —  Bureau  of  Labor.  Twenty-Fifth  Annual  Report  of  the  Commissioner  of 
Labor  1910.  Industrial  Education.  822  p.  Washington,  Government  Printing  OfQce, 
1911. 

17. Report  on  Condition  of  Woman  and  Child  Wage-Earners  in  United  States 

in  19  Volumes.  Volume  VII.  Conditions  under  which  Children  leave  School 
to  go  to  Work.  302  p.  1910.  —  Volume  VIII.  Juvenile  Delinquency  and  its 
Relation  to  Employment.  177  p.  1911.  —  Volume  IX.  History  of  Women  in 
Industry  in  the  United  States.  277  p.  1910.  —  Volume  X.  History  of  Women 
in  Trade  Unions.  236  p.  1911.  —  Volume  XI.  Employment  of  Women  in  the 
Metal  Trades.  107  p.  1911.  —  Volume  XII.  Employment  of  Women  in  Laun- 
dries. 121  p.  1911.  —  Volume  XV.  Relation  between  Occupation  and  Criminality 
of  Women.  119  p.  1911.  —  Volume  XVI.  Family  Budgets  of  typical  Cotton 
Mill  Workers.    255  p.  1911.     Washington,  Government  Printing  Office. 

18.  House  of  Representatives.  The  Strike  at  Lawrence  Massachusetts.  464 p. 
Washington,  Government  Printing  Office,  1912. 

19.  Library  of  Conjgress.  Open  Shop.  Select  List  of  References  on  the  open  Shop. 
Washington,  1911.  25  C 

20.  Immigration  Commission.  Abstract  of  Report  on  Changes  in  bodily 
Form  of  Descendants  of  Immigrants.  (Franz  Boas.)  58  p.  Washington,  Govern- 
ment Printing  Office,  1911. 

21.  —  Abstract  of  Report  on  Children  of  Immigrants  in  Schools.  (F.  C.  Croxton  and 
Frances  W.  Simonds)  99  p.    Washington  Government  Printing  Office,  1911. 

22.  —  Abstract  of  Report  on  Contract  Labor  and  induced  and  assisted  Immigration. 
18  p.  Washington,  Government  Printing  Office  1911. 

23.  —  Abstract  of  Report  on  Immigration  and  Crime.  (Leslie  Hayford).  65  p. 
Washington,  Government  Printing  Office,  1911. 

24.  ~  Abstract  of  Report  on  Immigration  and  Insanity.  (Earle  Clark).  22  p. 
Washington,  Government  Printing  Office,  1911. 

25.  —  Abstract  of  Report  on  Immigrants  Banks.  (W.  J.Lauck  and  W.  K.  Ramsey). 
32  p.    Washington,  Government  Printing  Office,  1911. 

26.  —  Abstract  of  Report  on  Immigration  Situation  in  other  Countries :  Canada, 
Australia,  New-Zealand,  Argentina,  Brazil.  (Mary  H.  Eagan  and  Mrs.  Max  West) 
47  p.    Washington,  Government  Printing  Office,  1910. 

27.  —  Abstract  of  Report  on  Federal  Immigration  Legislation.  (Frank  L.  Shaw.)  30  p. 
Washington,  Government  Printing  Office,  1911. 

28.  —  Abstract  of  Report  on  Immigrants  Homes  and  Aid  Societies.  (Martha 
E.  Dodson.)  20  p.  Washington,  Government  Printing  Office,  1911. 

29.  —  Abstract  of  Report  on  Fecundity  of  Immigrant  Women.  (Joseph  A.  Hill  and 
J.  H.  Parmelee.)  52  p.  Washington,  Government  Printing  Office,  1911. 

30.  —  Abstract  of  Report  on  Recent  Immigrants  in  Agriculture.  (Alexander  E.  Canoe.) 
75  p.  Washington,  Government  Printing  Olfice,  1911. 

31.  —  Abstract  of  Report  on  Japanese  and  other  Immigrant  Races  in  Pacific  Coast 
and  Rocky  Mountain  States.  (H.  A.  Millis.)  80  p.  Washington,  Government  Printing 
Office,  1911. 

32.  —  Abstract  of  Report  on  Immigration  in  Manufacturing  and  Mining  (W.  J.  Lauck.) 
267  p.  Washington,  Government  Printing  Office,  1911. 

33.  —  Abstract  of  Report  on  Emigration  Conditions  in  Europe.  46  p.  Washington, 
Government  Printing  Office,  1911. 

34.  ~  Abstract  of  Report  on  Immigrants  in  Cities.  (£.  A.  Goldenweiser  and  Mary 
L.  Mark,  Nelly  F.  Sheets.)    52  p.  Washington,  Government  Printing  Office,  191L 

35.  —  Abstract  of  Report  on  Occupations  of  1st.  and  2d.  Generations  of  Immigrants 
in  United  States.  (Joseph  A.  Hill.)  68  p.  Washington,  Government  Printing 
Office,  1911. 

36.  —  Abstract  of  Report  on  Steerage  Conditions.  (Anna  Herkner)  15  p.  Washington, 
Government  Printing  Office,  1911. 

37.  —  Abstract  of  Report  on  Steerage  Legislation  1819—1909.  (Glen  Edwards.)  20  p. 
Washington,  Government  Printing  Office,  1910. 
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38.  —  Alien  Seamen  and  Stowaways.  23  p.  Washington,  Government  Printing 
Office,  1911. 

39.  —  Review  of  Dictionary  of  European  and  other  Immigrant  Races  or  Peoples.. 
(D.  Folkmar,  E.  C.  Folkmar.)  7  p.  Washington,  Government  Printing  Office,  1910.. 

40.  —  Peonage  and  Treatment  and  Conditions  of  Work  of  Immigrants.  13  p.  Washington^ 
Government  Printing  Office,  1911. 

41.  Interstate  Commerce  Commission.  Division  of  Statistics.  Twenty-^ 
third  Annual  Report  on  the  Statistics  of  Railways  in  the  United  States  for  the 
Year  ending  June  30th,  1910.  898  p.  Washington,  Government  Printing  Office  1912. 

42.  California.  Bureau  of  Labor  Statistics.  Second  Special  Report,  Labor 
Laws  of  California.  Compiled  by  John  P.  Mc.  Laughlin.  120  p.  Sacramento, 
W.  W.  Shannon,  1911. 

43.  —  Fourteenth  biennial  Report  of  the  Bureau  of  Labor  Statistics  of  the  State  of 
California,  1909-1910.     439  p.     Sacramento,  W.  W.  Shannon,  1910. 

44.  Illinois.  Bureau  of  Labor  Statistics.  Industrial  Opportunities.  171  p. 
Springfield,  Illinois  State  Journal  Co.,  1911. 

45.  State  Mining  Board.  Thirtieth  Annual  Coal  Report.  1911.  445  p.  Springfield, 
lUinois   State  Journal  Co.,  1912. 

46.  Iowa.  Bureau  ofLabor.  Fourteenth  Report  for  the  biennial  Period  1908 — 1909. 
454  p.  Des  Moines.  H.  English,  SUte  Printer,  1910. 

47.  Maine.  Bureau  of  Industrial  Labor  Statistics.  Twenty-fourth  Annual 
Report.  1910.  465  p.  Augusta,  1910. 

48.  Manitoba.  Report  of  the  Department  of  Public  Works  for  the  Year  ending  De- 
cember 31  St,  1910.   80  p.  Winnipeg,  James  Hooper,  1911. 

49.  Massachusetts.  Bureau  of  Statistics.  Prevailing  Time-Rates  of  Wages 
and  Hours  of  Labor  on  October  Ist,  1910,  (Part  I  of  the  Forty-First  Annual 
Report  on  the  Statistics  of  Labor).  79  p.  Boston,  Wright  &  Potter,  1911. 

50.  —  Eleventh  Annual  Report  on  Strikes  and  Lockouts  for  the  Year  1910.  (Part  II 
of  the  Forty-first  Annual  Report  on  the  Statistics  of  Labor.)  186  p.  Boston, 
Wright  &  Potter,  1911. 

51.  —  Living  Conditions  of  the  Wage-Earning  Populations  in  certain  Cities  of 
Massachusetts  with  some  Comparisons  between  the  United  States  and  the  United 
Kingdom.  (Abstract  of  a  Report  by  t)ie  Labour  Department  of  the  British  Ibard  of 
Trade).  144  p.  Boston,  Wright  &  Potter,  1911. 

52.  —  Fifth  Annual  Report  on  the  State  Free  Employment  Offices  for  the  Year 
ending  30  th  November  1911.  21  p.    Boston,  Wright  &  Potter,  1912. 

53.  —  Homesteads  for  Workingmen.    46  p.    Boston,  Wright  &  Potter,  1912. 

54.  —  Third  Annual  Report  on  Labor  Organizations  1910.  56  -H  XI  p.  Boston, 
Wright  &  Potter,  1911. 

55.  New-Jersey.  Bureau  of  Statistics.  Thirty-Fourth  Annual  Report  for  the 
Year  ending  October  31st  1911.  308  p.  Camden,  Sinnickson,  Chew  &  Sons  Co. 
1912. 

56.  New-York.  State  Department  of  Labor.  Annual  Reports  of  Department 
Bureaus  for  the  twelve  Months  ended  September  30th«  1910.  Vol.  II:  Bureau 
of  Labor  Statistics.  653  p.  Albany,  Depai'tment  of  Labor,  1912. 

57.  —  First  Annual  Report  of  the  Bureau  of  Industries  and  Immigration  for  the 
twelve  Months  ended  September  30th,  1911.  184  p.  Albany,  Department  of  Labor, 
1912. 

58.  —  Eleventh  Annual  Report  of  the  Commissioner  of  Labor.  383  p.  Albany,  De- 
partment of  Labor,  1912. 

59.  Ontario  Bureau  of  Labour.  Twelfth  Report  for  the  Year  ending  December 
31th.  1910.     302  p.  Toronto  L.  K.  Cameron,  1912. 

60.  Texas.  Bureau  of  Labor  Statistics.  First  Biennial  Report  1909<-1910. 
291  p.     Austin,  1910. 

61.  Autriche.  —  Oesterreich.  —  Austria.  Handelsministerium.  K.  K. 
Arbeitstatistisches  Amt.  ProtokoU  der  dreissigsten  Sitzung  des  Arbeits- 
beirates  vom  11.  und  12.  Dezember  1911.  143  p.  Wien,  Hof  und  Staatsdruckerei, 
1912. 

62.  —  Ergebnisse  der  Arbeitsvermittlung  in  Oesterreich  im  Jahre  1909.  VI  +  93p. 
Wien,  A.  Holder,  1911.  M.  1.  30. 
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63.  —  Die  Arbeitseinstellungen  und  Aussperrungen  in  Oesterreich  wghrend  des 
Jahres  1910.  169  +  336  p.    Wien,   A.  Holder,  1911. 

64.  —  Erhebung  iiber  die  Kinderarbeit  in  Oesterreich  im  Jahre  1908.  II.  Teil :  Text- 
liche  Darsteilung.    1.  Heft.    XLI  +  75p;    Wien,  A.  Holder,  1911.    K.  2.  — . 

65.  —  Die  Arbeitszeit  in  Giashiitten.  Bericht  iiber  die  in  der  Zeit  vom  14.  6.  bis 
14.  8.  1909  durchgefuhrte  Erhebung.  X  +  121  p.  Wien,  A.  Holder,  1911.   M.  2. 60. 
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Boghandel,  1912.  Kr.  3.-. 

220.  Managut,  Nogu^s  Jos^.  Ley  de  Tribunales  industriales.  Ley  de  consejos  de 
conciliacion  y  arbitrage  industrial  y  ley  relativa  k  huelgas  y  coligaciones,  con 
un  appendice  dividido  en  cinco  secciones  en  donde  se  insertan  todas  las  ma- 
terias  de  aplicacion,  y  entre  ellas  la  Ley  de  accidentes  del  trabajo  y  sus  regla- 
mentos.  Ley  de  Justicia  municipal,  treinta  y  seis  Reales  ordenes  y  Reales  de- 
cretos,  articulos  del  Codigo  civil  etc.    Mculrid,  1911.  Pes.  1. — . 

221.  Code  du  travail  et  de  la  pr^voyance  sociale.  Livre  1 :  Des  conventions  relatives 
au  travail.     364  p.  Paris,  Plon,  1911.  Frs.  5,—. 

222.  Cohendy,  E.  et  Grigaut,  M.  Legislation  ouvri^re.  170  p.  Paris,  Dela- 
grave,  1910. 

223.  Hutchins,  B.  A.  and  Harrison,  A.  A  History  of  Factory  Legislation.  With  a 
Preface  by  Sidney  Webb.  2^  edition.  Revised,  with  a  new  Chapter.  XVI  +  298  p. 
London,  P.  S.  King,  1911.  6s. 

224.  Turner,  S.  G.  Public  Health  Law.  268  p.  London,  St.  Brides  Press,  1911. 
10  8.  6d. 

225.  Folmer,  A.  De  Arbeidswet  1911  en  de  algemeene  maatregelen  van  bestuur 
met  uitvoerige  toelichting.  VIII  +  248  p.  Haarlem,  H.  D.  Tjeenk  WiUink  &  Zoon. 
1912.  FL  1.90. 

226.  Smissaert,  H.  De  Arbeidswet  1911  uiteengezet.  (Uitgave  van  de  Vereeniging 
van  Nederlandsche  werkgevers.)    95  p.  Den  Haag,  Moutan  &  Co.,  1911.  FL  1.25. 

227.  Meschewetski,  P.  Die  Fabrikgesetzgebung  in  Russland.  VIII -|- 123  p.  Tu- 
bingen, H.  Laupp  jr.,  1911.  M.  3.60. 

228.  Vorarbeiten  des  schweizerischen  Gewerbevereins  fiir  die  schweizerische  Gewerbe- 
gesetzgebung.  Allgemeine  Grundlagen  der  schweizerischen  Gewerbegesetzgebung  I. : 
Das  Bundesgesetz  betr.  Schutz  des  Gewerbetriebes ;  verfasst  von  Fr.  Volmar. 
XX +  722  p.  Bern,  Buchler  &  Co.,  1911.  Frs.  10. 

229.  Sigg,  J.  La  protection  legale  du  travail  en  Suisse.  605  p.  Paris,  F.  Alcan, 
1911.  Frs.  6.—. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

230.  Comity  central  des  Houilleres  de  France.  Codes  miniers.  Recueii  des 
lois  relatives  a  Tindustrie  des  mines  dans  les  divers  pays.  141  p.  Paris,  1911. 
Frs.  15.—. 

231.  Wahle,  G.  H.  Das  Allgemeine  Berggesetz  fQr  das  Konigreich  Sachsen  vom 
31.  August  1910  nebst  Ausfiihrungsverordnung  vom  20.  Dezember  1910.  XII  + 
487  p.  Leipzig,  Rossberg,  1911.  M.  9. — . 

232.  Br  eyre,  Ad.  R^glements  et  instructions  sur  la  police  des  mines,  recueillis  et 
coordonn^s.  Supplement  contenant  notamment  I'arr^t^  royal  du  10  decembre  1910 
sur  les  voies  d'acc^s,  les  puits  et  la  circulation  dans  les  puits.  59  p.  +  ill. 
Bruxelles,  L.  Narcisse,  1910.  Fr.  — .60. 

233.  Ajam,  M.  Ea  nouvelle  legislation  mini^re.  267  p.  Paris,  U.  Dunod  et  £.  Pinat, 
1911.  Fr.  3.50. 

234.  Mience.  Proposition  de  loi  tendant  k  Tinterdiction  du  travail  de  nuit  dans  Tin- 
dustrie  de  la  boulangerie.    48  p.  Lille,  Imprimerie  Cent,  1911. 

2.  Arbeiter-  und  Arbeitskanunern.  —  Coiueik  du  travail.  —  Labour  Couodb. 

Offlzielie  Publikationen  —  Publications  ofQcielles  —  Official  Publications:  Nr.  158. 
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3.  Arbeiter-  und  Arbeiterschutzkongresse.  —  Congr^s  oovriers  et  de  protectioo 

ouvri^e.  —  Labour  Congresses. 

A.  International, 
a)  Allgemein.  —  En  g6n6ral.  —  General. 

235.  Verhandlungen  der  Budapester  Konferenz  betrefTs  Organisation  des  Arbeits- 
marktes  7.  und  8.  X.  1910.    252  p.  Leipzig,  A.  Deichert,  1911.  M.  5.—. 

236.  Compte-rendu  de  la  Conference  internationale  du  chom&ge,  Paris  18 — 21  sep- 
tembre  1910.  Tome  1—3.     Paris,  M.  Riviere  &  Cie,  1911.  Frs.  18.—. 

237.  CongrSs  des  Accidents  du  Travail.  Bulletin  des  Assurances  Sociales: 
Conference  Internationale  de  la  Uaye  6 — 8  Septembre  1910.  Rapports  et  Compte- 
Rendu.     1056  p.  Paris,  Mus^e  social,  1910. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

B.  National, 
a)  Allgemein.  —  En  g^n^al.  —  General. 

238.  Bericht  fiber  den  2.  deutschen  Wohnungskongi*ess.  Leipzig  11. — 14.  Juni  1911. 
VIII +  314  p.  Gottingen.  Vandenhoek  &  Ruprecht,  1912.  M.  4.—. 

239.  Sechster  deutscher  Arbeitsnachweis-Kongress  in  Bresiau  vom  27.  bis  29.  X.  1910. 
Stenographischer  Bericht :  Die  einseitigen  Arbeitsnachweise  der  Arbeitgeber  und 
Arbeitnehmer.  Die  Entwicklung  des  Arbeitsnachweises  im  Auslande.  Lehrlings- 
vermittlung  etc.    VII +  272  p.  Berlin,  C.  Heymann,  1911.  M.  6.—. 

240.  Child  Labor  Laws,  Uniform  Proceedings  of  the  7^1"  Annual  Conference  of  the 
National  Child  Labor  Committee.  V  +  224  p.  Philcuielphia,  The  American  Aca- 
demy of  Political  and  Social  Science,  1911. 

241.  5*  Conference  nationale  des  societSs  d' habitations  a  bon  march^  tenue  a  Paris 
au  Mus^e  social  le  12  mars  1911.  Rapports  et  compte-rendu.  134  p.  Paris, 
Soci^t^  fran^aise  des  habitations  a  bon  march^,  1911. 

242.  Vllle  Congr^s  national  de  la  Cooperation  socialiste  du  14 — 16  Juillet  1911  k 
Calais.     Rapports.     96  p.     Paris,  1911. 

243.  Report  of  the  twelfth  Annual  Conference  of  the  Labour  Party.  Held  in  the  Town 
Hall,  Birmingham  on  Wednesday,  January  24*i>  1912  and  the  two  following  Days. 
118  p.  London,  The  Labour  Party,  1912.  3  d. 

244.  Poor  Law  Conferences  held  in  the  Year  1910 — 1911.  London,  P.  S.  King, 
1911.    12  s. 

245.  Andra  nordiska  Arbetareforsakringsmotet  i  Stockholm  den  6,  7  och  8  Oktober 
1910.     IV +  247  p.  Stockholm,  Nordiska  Bokhandeln,  1911.  Kr.  3. 

b)  Beruflich.  —  Par  professions.  -7-  Particular  Trades. 

246.  Confederazione  nazionale  agraria,  Bologna.  Atti  del  I.  congresso  ag- 
rario  Parma  17  octobre  1907.  Atti  del  II  congresso  agrario  Bologna  28/29  no- 
vembre  1909.     72  +  228  p.  Bologna,  Beltrami,  1911.  L.  1.—,  L.  3.—. 

247.  Verband  der  Maler,  Lackierer,  Anstreicher,  Tuncher  und  Weiss- 
binder  Deutschlands.  ProtokoU  der  Lackierer-Konferenz  abgehalten  in 
Leipzig  am  11.  und  12!  Dezember  1911.    67  p.  Hamburg,  A.  Tobler,  1912. 

248.  Gewerkschaft  der  Tabakarbeiterinnen  und  -Arbeiter  Oesterreichs. 
ProtokoU  der  Verhandlungen  der  IV.  Generalversammlung.  70  p.  Wien,  Selbst- 
verlag,  1911. 

249.  Berufsorganisation  der  Krankenpflegerinnen  Deutschlands.  Re- 
ferate  des  Kongresses  der  Berufsorganisation  der  Krankenpflegerinnen  Deutsch- 
lands auf  der  Hygiene-Ausstellung  in  Dresden  am  6.  Oktober  1911.  32  p.  Berlin, 
Deutscher  Verlag,  1911.  M.  20.—. 

250.  Bericht  fiber  den  V.  ordentlichen  Bundestag  der  technisch-industriellen  Beamten 
23.  X.  1910  in  BerUn.     92  p.  Berlin,  Industrie-Beamten-Verlag,  1912.    M.  -.60. 
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4.  Arbeiter-  und  Arbeiterschuteorganisationen.  Soziale  Vereine.  —  Orgaidsations 
ouvri^res  et  organisations  de  protection  ouvri^e.   Ligues  sociales.  —  Labour 

Organisations,  Societies,  etc. 

A.  International. 

B.  .National, 
a)  AUgemein.  —  En  g6n^ral.  —  General. 

Ofiizielle   Publikationen    —  Publications  offlcielles  —  Official  Publications:   Nr.  54, 

72,  80,  94,  128,  166. 

• 

261.  Klarmann,  S.     Die  freien  Gewerkschaften  in  Gesetzgebang  und  Politik.  VII -f- 

115  p.  Leipzig,  Duncker  &  Humblot,  1912.  M.  3. — . 
252.  IX.  Jahresbericht  der  sVereinigung  der  arbeitenden  Frauen«   in  Wien  iiber  das 

Vereinsjahr  1910.     32  p.  Wien,  Selbstverlag,  1911. 

263.  J&szai,  S.  Die  Gewerkschaftsbewegung  in  Ungarn.  Bericht  zum  V.  Gewerk- 
schaftskongi'ess.    36  p.  Budapest,  1911. 

264.  Acht,  A.  Der  moderne  franzosische  Syndikalismus.  VII +  186  p.  Jena,  G. 
Fischer,  1911.  M.  4.80. 

265.  Finance,  J.  Les  syndicats  professionnels  devant  les  tribunaux  et  le  Parlement. 
480  p.  Paris,  Berger-Levrault,  1911.  Frs.  6.—. 

256.  Beslier,  J.  Les  syndicats  professionnels.  Lour  capacity  d'apres  la  loi  du  21 
mars  1884.    436  p.  Caen,  E.  Domin,  1911. 

257.  Pawlowski,  A.  Les  syndicats  f^minins  et  les  syndicats  mixtes  en  France. 
Leur  organisation,  leur  action  professionnelle  ^onomique  et  sociale,  leur  avenir. 
188  p.  Paris,  F.  Alcan.  Frs.  2.60. 

258.  Norges  Arbeidernes  Faglige  Landsorganisationen.  Beretning  cm 
Virksomheten  i  Aaret  1911,  ved  Ole  O.  Lian  og  Syerre  Iversen.  149  p.  Kris- 
tiania,  Arbeidernes  Aktietrykkeri,  1912. 

259.  Kurnatowski,  G.  Robotnicze  zwiacki  zawodowe.  Praktyka  i  teorja.  Warschau, 
G.  Centnerschwer  &  Cie.,  1911. 

b)  Berufliche.  —  Par  professions.  —  Particular  Trades. 

260.  XXIV. Jahresbericht  des  Schweizerischen  Lithographenbundes  erstattet  vom  Zentral- 
vorstande  in  Bern,  1911.     66  p.  Bern,  Selbstverlag,  1912. 

261.  Schweizerischer  Typographenbund.  Jahresbericht  vom  1.  Januar  bis 
31.  Dezember  1911.     160  p.  Basel,  Selbstverlag,  1912. 

262.  Verein  Schweiz.  Eisenbahn-  und  Dampfschiffangestellter.  Jahres- 
bericht pro  1910  erstattet  vom  Zentralvorstand  in  St.  Gallon.  80  p.  Burgdorf, 
S.  Haller,  1911. 

C.  Arbeitersekretariate.  —  Secretariats  ouvriers.  —  Labour  Offices. 

263.  Jahres-Bericht  des  Internationalen  Buchdrucker-Sekretariates  pro  1910.  Rapport 
Annuel  du  Secretariat  Typographique  International  pour  1910.  163  p.  Stuttgart, 
Schwabische  Tagweu^ht,  1911. 

264.  Internationales  Sekretariat  der  Arbeiter  offentlicher  Betriebe. 
Bericht  fur  das  Jahr  1910.     12  p.  Berlin,  Selbstverlag,  1911. 

265.  Das  Arbeiter-Sekretariat  und  die  Gewerkschaften  in  Halle  a.  S.  im  Jahre  1910. 
68  p.  Halle  a.  S.,  Selbstveriag,  1911. 

D.  Soziale  Vereine.  —  Ligues  sociales.  —  Societies. 

266.  Verein  fur  Sozialpolitik.  Schriften  138.  Band.  Verhandlungen  in  Numberg 
1911,    Leipzig,  Duncker  &  Humblot,  1912.  M.  6.—. 

267.  Institut  fiir  Gewerbehygiene,  Frankfurt  a.  M.  Tatigkeitsbericht  fiir  das 
Jahr  1910.     9  p.  Frankfurt  a.M.,  Selbstverlag,  1911. 

268.  —  Tatigkeitsbericht  fur  das  Jahr  1911.     10  p.  Frankfurt  a.  M.,  C.  Adelmann,  1912. 
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269.  Die  Tatigkeit  der  ZentralsteUe  fQr  Volkswohlfahrt  im  Jalire  1909/10.  Denkschrifl 
des  Vereins  zur  Wahrung  der  gemeinsamen  wirtschafUichen  Interessen  der  Saar- 
industrie  und  der  siidwestlichen  Gruppe  des  Yereins  deutscher  Eisen-  und  Stahl- 
industrieller.     29  p.  Saarbriicken,  1911.   M.  — .10. 

270.  Deutscher  Verein  fiir  Versicherungs-Wissenschaft  zu  Berlin.  Be- 
richt  aber  das  Jahr  1911.     16  p.  Berlin,  E.  S.  Mittler  &  Sohn,   1912. 

271.  Sangro  y  Ros  de  Olano,  P.  Memoria  de  los  trabajos  de  la  Seccion  espa&ola 
de  la  Asociaci6n  internacional  para  la  proteccion  legal  de  los  trabajadores  en  su 
quinto  olLo  social  (1911)  y  de  la  gestion  del  Consejo  directive.  81  p.  Madrid, 
Miguel  Servet,  1912. 

272.  Desclandre,  M.  L'acheteur.  Son  r61e  economique  et  social.  Les  ligues  so- 
ciales  d'acheteurs.     VH  +  597  p    Paris,  F.  Alcan,  1911.  Frs.  8.—. 

273.  Sixth  Annual  Report  of  the  British  Institute  of  Social  Service.  26  p.  London,  1911. 

274.  Schweizerische  Vereinigung  zur  Forderung  des  Internatio  naien 
Arbeiterschutzes.  Bericht  des  Vi 'rstandes  uber  die  Tatigkeit  der  Vereinigung 
im  Jahre  1911.    65  p.  Zurich,  Griitlibuchhandlung,  1912. 

5.  Arbeiterverhaitnisse  und  -Statistik.  —  Conditions  du  travaily  statistiques  des 
salaires  et  statistique  sociale.  —  Conditions  of  Worlc:  Wages,  Labour  Statistics. 

A.  Allgemein.  —  En  g^n^al.  —  Gteneral. 

Offizielle  Publikationen  —  Publications  officielles  —  Official  Publications:  Nr.  1,  3, 
5,  10,  12,  14,  17,  41,  43,  46—49,  61,  66,  66,  68—60,  68,  70,  71,  73,  76—77,  79, 
81—83,  88—91,  93,  103,  107,  108,  112,  116,  118,  121,  122,  126,  129, 136-139, 141, 

146-151,  169-163,  168,  171-174. 

275.  Worterbuch  der  Volkswirtschaft  in  2  Banden.  Herausgegeben  von  L.  Elster. 
3.  vollig  umgearbeitete  Auflage.  VIII  + 1399,  VII  + 1536  p.  Jena,  G.  Fischer, 
1911.   M.  46.—. 

276.  Calmes.  Die  Statistik  im  Fabrik- und  Warenhandelsbetrieb.  Leipzig,  Glockner, 
1911.   M.  4.20. 

277.  L  even  stein,  A.  Die  Arbeiterfrage.  Mit  besonderer  BerQcksichtigung  der  sozial- 
psychologischen  Seite  des  modernen  Grossbetriebes  und  der  psychologischen 
Einwirkungen  auf  die  Arbeiter.    IV  +  406  p.  Miinchen,  E.  Reinhardt,  1912.  M.  6.  - . 

278.  Bauer,  St.,  und  Fisher,  I.  Preissteigerung  und  Reallohnpolitik.  (Sonder- 
abdruck  aus  Bd.  I  Heft  4—6  der  Annalen  fur  soziale  Politik  und  Gesetzgebung). 
37  p.  Berlin,  Julius  Springer,  1912. 

279.  Bonikowsky,  H.  Volkswirtschaftlich-Statistisches  Taschenbuch.  XIV  +  234  p. 
Rattowitz  O.-S.,  Gebr.  Bohm,  1911.  M.  2.—. 

280.  Milnsterberg,  0.  Die  wirtschaftlichen  Verhaltnisse  des  Ostens.  63  p.  Berlin, 
L.  Simian,  1912.  M.  2.—. 

281.  Calwer,  R.  Das  Wirtschaftsjahr  1909.  Jahresberichte  uber  den  Wirtschafls-  und 
Arbeitsmarkt.  Teil  I. :  Handel  und  Wandel.  VII  +  364  p.  Jena,  G.  Fischer,  1912. 
M.  11.—. 

282.  Albrecht,  G.  Haushaltungsstatistik.  Eine  literarhistorische  und  methodologische 
UntersuchuDg.  VIII +  126  p.  Berlin,  C.  Heymann,  1912.  M.  3.60. 

283.  Berner,  A.  Die  Theorie  vom  Arbeitslohn.  Untersuchungen  uber  die  jilngste 
Lohntheoretik  und  die  Moglichkeit  eines  allgemeinen  Lohngesetzes  (I.  Abschnitt). 
71  p.  Berlin,  1911. 

284.  Schnapper-Arndt,  G.  Sozialstatistik.  (Vorlesungen  ttber  Bevolkerungslehre, 
Wirtschafts-  und  Moralstatistik).  XXII  +  642  p.  + 10  Abbildungen.  Leipzig,  Dr. 
Werner  Klinckhardt,  1912.  M.  6.—. 

286.  Wirtschaftsrechnungen    kleiner  Haushaltungen    in   Halle  a.  S.    und    Umgebung 

1909—1910.    VI +  85  p.  Halle  a.  S.,  Gebauer-Schwetechke,  1911.  M.  1.60. 
286.  Statistische  Beitrage  zur  Bevolkerungs-  und  Wirtschaftsgeographie   des  Konig- 

reichs  Sachsen.    I.  Band:  Berufsstatistik.  VIII +  676  p.  Dresden,  Kommissions- 

verlag  von  Zahn  &  Jeensch,  1910.  M.  6. — . 
"281.  Gewerbliche  und  Arbeiter-Verhaltnisse   im  Qrossherzogtum  Baden.    (Sonderab- 

dinick  aus  dem  »Statistischen  Jahrbuch  fiir  das  Grossherzogtum  Baden. «  XXXIII. 

Jahrgang.)  27  p.  1910. 
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288.  Freudenberg,  F.  K.  Die  neuzeitliche  Volkswirtschaft  und  die  Existeozbe- 
dingungen  der  Familien  in  der  badiscben  Pfalz.  Nach  der  Benifs-  und  Betriebs- 
zahlung  vom  12.  6.  1907  und  Steuermaterial  bearbeitet.  Karlsruhe,  G.  Braun, 
1912.  M.  6.—. 

289.  Cost  of  Living  in  American  Towns.     London,  Wyman  &  Sons,  1911.  5s.  7d. 

290.  Mod  re,  H.  L.  Laws  of  Wages;  an  Essay  in  Statistical  Economics.  V[II  +  196p. 
New- York,  Macmillan  Co.,  1911.  $  1.50. 

291.  Streightoff,  F.  H.  The  Standard  of  Living  among  the  Industrial  People  of  the 
United  States.  XIX +  196  p.  Boston  &  New- York,  Houghton,  Mifnin  and  Co., 
1911.  $  1.—. 

292.  Nearing,  Sc.  Wages  in  the  United  States  1908—1910;  a  Study  of  SUte  and 
Federal  Wage  Statistics.  VIII  +  220  p.  New-York,  MacmiUan   Co.,  1911.  $  1.25. 

293.  Clemenceau,  G.  South  America  to-day;  a  Study  of  Conditions,  social,  political, 
and  commercial  in  Argentina,  Uruguay  and  Brazil.  Xll  -|-  434  p.  New- York,  Put- 
nam, 1911.  $  2. — . 

294.  Alberti,  M.  II  costo  della  vita,  1  salari  e  le  paghe  a  Trieste  nell'  ultimo  quarto 
di  secolo.     130  p.  Trieste,  E.  Vram,  1911.  Kr.  4.—. 

295.  Biichler,  M.  Der  Kongostaat  Leopolds  II.  Tell  I:  Schilderung  seiner  Ent- 
stehung  und  seiner  wirtschaftlichen  Verbaltnisse.  VIII  -|-  235  p.  Ziinch,  Rascher 
&  Cie.,  1912. 

296.  Montemartini,  &.  Le  curve  tecniche  di  occupazione  industriale.  88  p.  Roma, 
Bertero  &  Co.,  1912. 

297.  Crespolani,  R.  II  quinto  censimento  generale  della  popolazione  del  regno  e 
il  primo  censimento  degli  opifici  e  delle  imprese  industriali:  legge  8  maggio 
1910  n.  212,  regolamento  approvato  con  r.  d.  6  nov.  1910  n.  776  e  istruzioni 
ministerial!  per  I'esecuzione  dei  censimenti.    188  p.  Como,  Osterielli,  1911.  L.  1.50. 

298.  Relazione  sul  V^  censimento  generale  della  popolazione  e  sul  I^  censimento  in- 
dustriale 11  giugQO  1911.     44  p.  Censena,  Biasini-Tonti,  1911. 

299.  Rudny&nszky,  L.  A  mai  dr&gas&g  okai  6s  a  teendok  annak  enyhit^se  ^s 
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Giessen,  Emil  Roth,  1910.     M.  1.50. 

396.  Badischer  Landeswohnungsverein.  Wohnung  und  Frau.  94  p.  Karls- 
ruhe, G.  Braun,  1912.    M.  1.—. 

397.  Prager  Volkswohnungsverein.  Denkschrift  uber  das  Projekt  einer  Kolonie 
von  Familienwohnungen.     47  p.     Prag,  Selbstverlag,  1910. 

398.  Spis&  Cis.  HI.  vydanjch  peci  £eskeho  zemsk^ho  spolku,  pro  reformu  by  tovou 

V  kr&lovstvi  cesk^m ;  I.  Podatek  k  p?iruce  pero  na^e  bytov&  a  stavebni  dru2stva 

V  cech&ch  na  Morave  a  ve  Slezsku.  Uspo^adal  Dor  Jan  Nep.  LoSf&k,  prodseda 
»cesk6ho  zemsk6ho  spolku  pro  reformu  bytovou  v  kralovstn  ^eskdma.  VII  -|- 116  p. 
Prag,  E.  Stivin,  1912.     Kr.  2.-. 

399.  Schatzmann,  E.  Contribution  a  T^tude  des  conditions  hygiSniques  n^cessaires 
dans  I'habitation  des  enfants.  164  p.  Paris.  Vigot  Freres,  1911. 

400.  Deromas,  P.  Etude  sur  les  lois  fran^aises  du  10  avril  1908  et  19  mars  1910 
sur  la  reconstitution  de  la  petite  propri6t6  rurale  et  les  lois  etrangeres  dont 
elles  se  sont  inspir6es.     143  p.     Paris,  M.  Riviere  1910. 

401.  Moyroud,  F.  Le  logement  de  Touvrier  et  la  legislation.  La  question  k  Lyon. 
378  p.    Paris,  Jouve,  1910. 

402.  Allan,  Ch.  The  Housing  of  the  Working  Classes  Acts,  1890-1909  and  Town 
Planning  Acts  annotated  and  explained.  Together  with  the  Statutory  Rules  and 
Forms.  LXV  +  372  p.    London,  Butterworth  &  Co.,  1911.    12  s.  6  d. 

403.  Niehuus,  H.  Geschichte  der  engUschen  Bodenreform-Theorien.  VIII -|- 223  p, 
Leipzig,  C.  L.  Hirschfeld,  1910.     M.  4.60. 

404.  Coppo,  Piero.  La  questione  delle  case  popolari :  studio  diflnanza  e  di  economia 
sociale.     XII  + 153  p.     Casale,  C.  Cassone,  1911. 

406.  Raubal,  A.  Drozyzna  mieszkaniowa,  jej  przyczyny  nastepstra  i  svoolki  zaral- 
ocze  zagranica  i  u  nas.     86  p.    Warschau  1911. 

406.  Truhelka,  C.  Die  geschichtliche  Grundlage  der  polnischen  Agrarfrage.  59  p. 
Sarajevo,  Sarajevoer  Tagblatt,  1911.     M.  1.—. 

7.  Arbeitgeberorganisationen.  —  Organisations  patronales.  —  Employers* 

Organnations. 

407.  Bericht  des  Rheinisch-Westfalischen  Kohlen-Syndicats  (iber  das  Geschaftsjahr 
1910.    22p.  +  8Taf.     Essen,  1911. 

408.  Jahresbericht  des  Niederosterreichischen  Buchdrucker-  und  Schriftgiesservereins 
iiber  seine  Tatigkeit  in  der  Zeit  vom  1.  Januar  bis  31.  Dezember  1910.  128  p. 
Wien,  Selbstverlag,  1911. 
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409.  Bericht  iiber  die  Tatigkeit  des  Vereins  der  Buchbinder,  Rastrierer  etc.  sowie 
deren  Hilfsarbeiter  und  Arbeiterinnen  Oesterreichs  fiir  die  Zeit  vom  1.  Janner 
1910  bis  31.  Dezember  1910.     42  p.     Wien,  Selbstverlag,  1911. 

410.  Arbejdsgiverforeningens  Haandbog  1911.  Beretning  om  Dansk  Arbejdgiver-og 
Mesterforenings  Virksomhed  i  Tiden  fra  27.  Maj  1910  til  27.  Juli  1911.  160  p. 
K0benhavn,  1911. 

411.  Tronel,  Pierre.  Essai  sur  Torganisation  de  la  defense  patronale.  325  p.  Lyon, 
Grange  &  Rebouplet,  1911. 

412.  Expert-Bezangon,  J.  Les  organisations  de  defense  patronale.  XIII +  280  p. 
Paris,  H.  Paulin  &  Cie.,  1911.     Frs.  6.—. 

413.  Gluge,  Th.  Les  institutions  patronales.  Leurs  r^sultats  en  Lorraine.  CXXXII 
-1-213  p.     Paris,  A.  Rousseau,  1911. 

414.  Lefort,  J.    L'assurance  contre  les  graves.    Paris,  Fontemoing,  1911. 

416.  Atti  del  IX.  congresso  nazionale  fra  industriali  commercianti  od  esercenti  (Bo- 
logna 26—31  maggio  1910).     316  p.  Bologna,  Beltrami  1911.  L.  6.-—. 

8.  Arbeitslosigkeit,  Arbeitslosenffirsorge  und  -venichenmg,  Arbeitsmarkt  und 
Arbeitsnachweis.  —  Chdmage.  Secours  contre  le  chdmage.  March6  du  travail 
et  placement.  —  Unemploynienty  the  Labour  Market  and  Employment  Bureaux. 

Offizielle  Publikationen  —  Publications  officielles  —  Official  Publications :  Nr.  6—9, 

44,  62,  62,  78,  116,  126,  129,  167,  176,  178. 

416.  Alterthum,  P.  Das  Pi'oblem  der  Arbeitslosigkeit  und  die  kapitalistische  Wirt- 
schaftsentwicklung.    88  p.     Berlin,  Carl  Heymann,  1911.    M.  2. — . 

417.  Bellet,  D.  Le  chomage  et  son  rem6de.  Preface  de  P.  Leroy-Beaulieu.  VIII 
-I-  282  p.     Paris,  F.  Alcan,  1912.     Frs.  3.60. 

418.  Rowntree,  Seebohm  und  Lasker.  Unemployment  A  Social  Study.  388  p. 
London,  Macmillan  &  Co..  1911.    6  s. 

419.  Kleeis,  Fr.  Fursorge  fur  die  Arbeitslosen.  26  p.  Gr.-Lichterfelde,  A.  Troschel, 
1911.     M.  1.20. 

420.  Bonn,  P.  Das  Arbeitshaus  ohne  Zwang.  Eine  Losung  der  Frage  der  Arbeits- 
losigkeit    28  p.     Hamm,  Breer  &  Thiemann,  1911.     M.  — .40. 

421.  Handke,  H.  Das  Problem  der  Arbeitslosenversicherung.  15  p.  Gautzsch  bei 
Leipzig,  F.  Dietrich,  1911.     M.  —.26. 

422.  Baab,  A.  Zur  Frage  der  Arbeitslosenversicherung,  der  Arbeitsvermittlung  und 
der  ArbeitsbeschaffUng.  VII  +  389  p.  Leipzig,  A.  Deckert,  1911.  M.  7.50. 

423.  Stieda,  W.  Die  gemeinniitzige  Arbeitsnachweisbewegung.  Nossen,  H.  W.  MoUer, 
1911.    M.  —.30. 

424.  Verband  Deutscher  Arbeitsnachweise.  Schriften,  Heft  8:  VL  Deutscher 
Arbeitsnachweiskongress  in  Breslau.  Oktober  1910.  —  Heft  9:  Errichtung  pari- 
tatischer  Facharbeitsnachweise  fiir  das  Gastwirtsgewerbe.  Berliner  Konferenz- 
bericht  Januar  1911.  Berlin,      Carl  Heymann.  1911.     M.  2.50. 

425.  Kessler,  G.  Die  Arbeitsnachweise  der  Arbeitgeberverbande.  VIII -t- 203  p. 
Leipzig,  Duncker  &  Humblot,  1911.     M.  6.—. 

426.  A  Budapesti  ipari  es  kereskedelmi  munkakozvetito  int6zet.  XI.  6vi  jelent^se 
1910.     48  p.     Budapest,  1911. 

427.  Michalke,  0.  Die  Arbeitsnachweise  der  Gewerkschaften  im  Deutschen  Reich. 
X  4- 306  p.     Berlin,  G.  Reimer,  1912.     M.  6.—. 

428.  Gerard,  CI.  Le  chdmage  en  Angleterre  et  le  fonctionnement  des  »Labour-Ex- 
changes«.     Paris,  A.  Rousseau. 

9.  Arbdttordnung  und  Arbeiterausschflsse.  —  R^glements  du  travail  et  d^l^gu^s 

ouvriers.  ~  Workmen's  Committees. 

429.  Kagi,  H.  Arbeitsordnung  und  Lohnregulativ  fiir  die  Arbeiter  der  Stadtverwal- 
tung  Zurich.  Anhang:  Dienst- und  Fabrikordnungen.  VIII -|- 146.  Zurich,  Griitli- 
buchhandlung,  1912.  Fr.  3.10. 
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10.  Arbeitsstreitigkeiten.  —  Difff^rends  du  travail.  —  Trade  Disputes. 

Offizielle  Publikationen  —  Publications  officielles  —  Official  Publications:  Np.  2,  17, 

50,  63,  73,  81,  156,  165,  166. 

430.  Leitzmann,  H.  Boykott,  Streik,  Aussperrung,  Sperre,  Verrufserklarung  als 
juristische  Begriffe.    48  p.  Leipzig,  K.  Wigand,  1911.  M.  2. — . 

431.  Brentano,  L.  Der  Schutz  der  Arbeitswilligen.  Ein  unpolitischer  Vortrag  iiber 
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432.  Notzel,  K.  Der  Generalstreik  als  soziales  Kampfmittel.  48  p.  Miincben,  Hans 
Sachs- Verlag,  1911.  M.  —.80. 

433.  Streiks  und  Aussperrungen  in  den  Jahren  1908 — 1910  in  Munchen.  7  p.  Munchen, 
J.  Lindauer,  1911.  M.  —.20. 

434.  Jungbluth,  Fr.  Der  Schutz  der  Gewerbebetriebe  gegen  Boykottaufforderungen 
der  Arbeitnehmerverbande.  XII +  68  p.  Berlin,  P.  Parey,  1911.  M.  2.50. 

435.  Imbusch,  H.  Bergarbeiterstreik  im  Ruhrgebiet  im  Friihjahr  1912.  80  p.  Cohi, 
Christlicher  Gewerkschafts verlag,  1912. 

436.  Win  nig,  A.  Der  grosse  Kampf  im  deutschen  Baugewerbe  1910.  VII +  288  p. 
Berlin,  Buchhandlung  Vorwarts,  1911.  M.  3. — . 

437.  T  is  Cher,  A.  Der  Kampf  im  deutschen  Baugewerbe  1910.  VIII  + 158  p.  Munchen, 
Duncker  &  Humblot,  1912.  M.  4.50. 

438.  Seilhac,  L.  de.  Les  graves  de  Tannic  1909 — 1910.  304 p.  Paris,  A.Rousseau, 
1911.  Frs.  3.50. 

439.  Rouge r,  E.     La  gr6ve  des  employeurs.     182  p.  Bordeaux,  Cadorel,  1911. 

440.  La  greve  des  mineurs  du  bassin  de  Liege.  Rapport  pr^sent^  a  la  section  char> 
bonni^re  de  Tunion  des  charbonnages,  mines  et  usines  m^tallurgiques  de  la  pro- 
vince de  Li^ge,  par  la  commission  nommee  a  cet  effet,  et  approuv6  a  I'unani- 
mit6  en  stance  du  20  Janvier  1911.     27  p.  Li^ge,  G.  Vaillant-Garmanne,  1011. 

441.  Seilhac ,  L.  de.  Les  graves  du  Ghambon.  163p.  Paris,  A.  Rousseau,  1912.  Frs. 2. — . 

442.  —  Les  gi-eves  du  Tai-n,  Mazamet  et  Graulhet  1909 — 1910.     Paris,  Rousseau,  1910. 

443.  —  La  gr6ve  des  cheminots.  Oct.  1910.     Paris,  Rousseau,  1911. 

444.  Guyot,  Y.  Les  chemins  de  fer  et  la  gi^^ve.  XIV  +  330  p.  Paris,  F.  Alcan, 
1911.  Frs.  3.50. 

445.  Sneevliet,  H.  Internationale  klassenstrijd.  De  stakingen  in  het  transportbedrijf. 
Met  een  voorrede  van  Henriette  Roland  Hoist.  79  p.  Utrecht,  H.  Sneevliet, 
Fl.  —.20. 

11.  ArbeitsunfMlle  und  Unfallverhfltung.  —  Accidents  du  travail  et  prevention  des 

accidents.  —  Accidents  (Industrial). 

OfOzielle  Publikationen  —  Publications  officielles  —  GfGcial  Publications: 

Nr.  95—100,  170. 

446.  Hartmann,  K.  Sicherheitseinrichtungen  in  chemischen  Betrieben.  236  p.  + 
254  Tafeln.  Leipzig,  0.  Spamer,  1911. 

447.  Unfallgefahren  und  Unfallschutz  in  der  Holzindustrie.  55  p.  Berlin,  Verlajjs- 
anstalt  des  Deutschen  Holzarbeiter-Verbandes,  1912. 

448.  Schwedtmann,  F.  and  Jacob,  A.  Accident  Prevention  and  Relief;  an  In- 
vestigation of  the  Subject  in  Europe,  with  special  Attention  to  England  and  Ger- 
many together  with  Recommendations  for  Action  in  the  United  States  of  America. 
XXXVI +  481  p.  New- York,  National  Association  of  Manufacturers  of  the  U.S.A. 
1911.  $  15.—. 

449.  Hauptbericht  der  Oberschlesischen  Grubenbrand-Kommi  ssion.  81  p.  Kattowitz, 
Selbstverlag,  1910. 

450.  Renard,  Ch.  et  Villetard  de  Pruni^res,  M.  Le  regime  des  accidents  du 
travail.     Paris,  Les  lois  nouvelles. 

451.  Campbell,  G.  L.  Industrial  Accidents  and  their  Compensation.  London, 
Constable,  1911.  4s. 

452.  Rameri,  S.  Infortuni  del  lavoro :  commento  alia  legge  e  al  regolamentu 
sugli  infortuni  del  lavoro.     660  p.  Torino,  Lattes  &  Co.,  1912. 
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12*  Arbeitsvertragy  Tarifvertrag;  Lohnffonnen;  KoalitioiMrecht.  —  Contrat  de 
travail*  contrat  collectif.  Mode  de  r€miiii^ation.  Droit  de  coalition.  —  Contracts 
of  Woric,  CoUective  Contracts;  Methods  of  Remimeratlon;  Riglit  of  Combination. 

Offizlelle  Publikationen  —  Publikations  officielles  —  Official  Publications: 

Nr.  19,  22,  66. 

463.  Pott h off,  H.    Probleme  des  Arbeitsrechts.    264  p.   Jena,  E.  Diedericbs,  1912. 

M.  4.—. 
454.  Baum,  G.     Das  Recht  des  Arbeitsvertrages.     IV -|- 106  p.  Leipzig,  G.  A.  Glockner, 

1911.  M.  1.60. 
456.  Das  preussische  Gewerkschaftsrecht  unter  Benicksichtigung  der  iibrigen  deutschen 

Berggesetze.     381  p.  Bonn,  A.  Marens  &  E.  Weber,  1912.  M.  7. — . 

456.  Go  del,  F.     Der  Arbeitsvertrag  der  Landarbeiter.     66  p.  Leipzig,  1910. 

457.  H  age  lb  erg,  E.  Kommentar  zum  Reichsgesetz  uber  die  Sicherung  der  Bau- 
fordeningen  vom  1.  6.  1909.     XII +472  p.  Berlin,  F.  Vahlen,  1911.  M.  9.—. 

458.  Mayer,  F.  und  Griinberg,  S.  Kommentar  zum  Gesetz  fiber  den  Dienstvertrag 
der  Handlungsgehilfen  und  anderer  Dienstnehmer  in  ahnlicher  Stellung.  (Hand- 
lungsgehilfengesetz).    VII +  566  p.  Wien,  Manz,  1911.  M.  11. — . 

469.  Ganzoni,  E.  T.  Le  droit  de  gr!§ve  et  le  contrat  de  travail.  232  p.  Paris,  E. 
Larose,  1911. 

460.  Delaroue.  J.  Les  employ^  de  mairie.  Etude  sur  le  contrat  de  travail.  240  p. 
Goulommiers,  Imprimerie  P.  Brodard,  1911. 

461.  Broda,  R.  Inwieweit  ist  eine  gesetzliche  Festlegung  der  Lohn-  und  Arbeits- 
bedingungen  moglich.  Erfahrungen  Englands,  Australiens  und  Kanadas.  X  +  286  p. 
BerUn,  G.  Reimer,  1912.  M.  4.-. 

462.  Sandblad,  E.    Arbetsaftalslagstiftningen.  27  p.  Goteborg,  Pehrsson,  1911.  60  ore. 

463.  SilbernageJ,  A.  Gesetze,  Verordnungen  und  Uebungen  zum  Dienstvertrag. 
Zusammengestellt  fur  den  Gebrauch  der  gewerblichen  Schiedsgerichte  des  Kantons 
Basel-Stadt.     VIII  + 179  p,  Basel,  G.  Krebs,  1912.  Fr.  3.—. 

464.  Schindler,  E.  Der  Dienstvertrag  der  Handelsangesteliten  nach  dem  neuen 
Obligationenrecbt.     15  p.  Zurich,  Kaufmannischer  Verein,  1911. 


465.  Lei  part,  Th.  Die  gesetzliche  Regelung  der  Tarifvertrage.  80  p.  Berlin,  General- 
kommission  der  Gewerkschaften  Deutschlands,  1912.  M.  1. — . 

466.  Selter,  F.  Ueber  die  Einfuhi*ung  von  Tarifvertragen  in  den  Grossbetrieben  des 
Maschinenbaues  und  verwandler  Industrien.    92  p.  Berlin,  A.  Seydel.  1911.  M.  2.40. 

467.  Zenlralverband  der  Zimmerer.  Der  gewerbliche  Tarifvertrag.  Seine  Be- 
deutung  fur  die  Gewerkschaften.     39  p.  Hamburg,  F.  Schrader,  1911. 

468.  Zentralverband  christlicherBauarbeiter Deutschlands.  Tarifvertrage 
nebst  Tarifstatistik  1910.     704  p.  Berlin,  J.  Wiedeberg,  1910. 

469.  —  Tarifvertrage  nebst  Tarifstatistik  1911.     288  p.  Berlin,  J.  Wiedeberg,  1912. 

470.  Die  Statistik  des  Tarifamtes  der  deutschen  Buchdrucker  von  1910  dem  Tarif- 
ausschuss  vorgelegt  im  August  1911.     27  p.     Berlin,  1911. 

471.  De  Visscher,  Ch.  Le  contrat  collectif  de  travaiL  Theories  juridiques  et  pro- 
jets  l^gislatifs.  Preface  de  Raymond  Saleilles.  XXIII +  404  p.  Gand,  A.  Sififer, 
1911.  Fi-s.  7.50. 


472.  Wiessner,  F.  Das  Wesen  der  Pramienlohnsysteme  in  dem  niederrheinischen- 
westfalischen  Bergbaubetriebe.    80  p.  Heidelberg,  1911. 

473.  Valle,  E.     La  participation  aux  benefices.     104  p.  Paris,  M.  Riviere  &  Cie.,  1911. 

474.  Payer,  A.  La  participation  aux  benefices;  etude  historique,  critique  et  docu- 
mentaire.     Paris,  Riviere,  1911. 

475.  Pas  calls,  M.  Le  mesurage  du  travail  a  la  t^che.  414  p.  Paris,  Giard  & 
Bri^re,  1911. 

476.  Maes,  R.  Etude  sur  la  participation  aux  b^n^fices  appliqu^e  aux  ouvriers  agri- 
coles  et  de  i'industrie.     277  p.  Nantes,  Imprimerie  Dugas,  1910. 

477.  Huber,  J.  Kapital-  und  Verwaltungsbeteiligung  der  Arbeiter  in  den  britischen 
Produktivgenossenschaften.  (Basler  Volkswirtschaftliche  Arbeiten.)  XV +  203  p. 
Stuttgart,  V^.  Kohlhammer,  1912.  M.  5.50. 
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478.  Re  inert,  Dr.  P.  Der  Entgelt  im  Arbeitsverlrag  der  Handelsangestellten  nach 
dem  Schweizerischen  Obligation enrecht  von  1883  und  den  Gesetzes-Revisions- 
entwurfen  von  1906  und  1909  mit  Beriicksichtigung  des  deutschen  Handels- 
gesetzbuches.     72  p.  Zurich,  Kaufmannischer  Verein,  1911. 

479.  Sekretariat  des  Schweizerisohen  Metallarbeiter-Verbandes.  Die 
Akkordarbeit  und  ihre  Begleiterscheinungen.     39  p.  Bern,  Unionsdruckerei,  1911. 


480.  Gleichauf,  W.  Neuregelung  des  Koalitionsrechtes.  14  p.  Berlin,  Verband 
Deutscher  Gewerkvereine,  1910. 

481.  D tickers,  B.  Das  Koalitionsrecht  und  die  Organisation  der  Landarbeiter.  75  p. 
Berlin,  1910. 

13.  Arbeitsverwaltung.  —  Administration  du  travail.  —  Labour  DepartmentB, 

Administration  of  Labour  Laws. 

Offizielle  Publikationen  —  Publication  officielles  —  Official  Publications :  Nr.  11,  13, 
58—61,  69,  72,  74,  78,  85,  106,  315,  116,  122,  124,   129,  130,  133,  140,  152,    158, 

161,  164,  175. 

482.  Brodel,  F.  La  collaboration  des  groupemenls  ouvriers  organises  k  llnspection 
du  travail  en  France.     185  p.     Paris,  V.  Giard  et  E.  Briere,  1911. 

483.  Carozzi,  L.  Medici  e  ispettorato  del  lavoro.  176  p.  Cusana,  A.  Colombo 
e  flgli,  1911. 

1*4.  Arbeitszeit.  Pausen.  Sonntagsruhe.  —  Dur6e  du  travaiL  Repos.  Repos 
hebdomadaire.  —  Hours  of  Worlc.  Sunday  Woric  etc. 

Offizielle  Publikationen  —  Publications  officielles  —  Official  Publications:  Nr.  4,  65, 

67,  84.  169. 

484.  Schmitz,  W.  Regelung  der  Arbeitszeit  und  Intensitat  der  Arbeit.  160  p.  +  Tab. 
Rostock,  1910. 

485.  Deutsche  Sektion  der  Internationalen  Vereinigung  fiir  gesetzlichen 
ArbeiterschutE.  (Hartmann,  G.)  Die  Arbeitszeit  in  ununlerbrochenen  Be- 
trieben  der  Grosseisenindustrie.  23  p.  Berlin,  Gesellschaft  fur  soziale  Reform, 
1912. 

486.  —  (Wieber,  Frz.)  Die  Arbeitszeit  in  ununterbrochenen  Betrieben  der  Gross- 
eisenindustrie.   63  p.    Berlin,  Gesellschaft  fiir  soziale  Reform,  1912. 

487.  Deutscher  Metallarbeiter-Verband.  Die  Arbeitszeiten  in  der  Cisen-  und 
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gesetze  und  ihre  wichtigsten  VoUzugsvorschriften.  V  +  104,  V  +  332,  IX  -\- 184  p. 
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Lebens  und  der  Gesundheit  der  bei  der  Zuckererzeugung  beziehungsweise  Papier- 
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—  labour  Offices  4C.  —  Maternity  Insurance  24  F.  —  Minimum  Wage  19.  —  Old  Age  Insurance 
24  D.  —  Organisations  (Labour)  4.  (Employers')  7.  —  Orphans*  Insurance  24  F.  —  Poisons  18. 

—  Remuneration  (Methods  of)  12.  —  Sickness  Insurance  24  B.  —  Social  Legislation  (General)  22. 

—  Societies  40.  —  Statistics  5.  —  Sunday  Work  14.  —  Sweating  System  19.  —  Thrift  25.  —  Trade 
Disputes  10.  —  Unemployment  8.  —  Wages  5,  12.  —  Welfare  25.  —  Widows*  Insurance  24  F.  — 
Women's  Work  16.  —  Young  Persons  (Employment  of)  20. 


Zeitsehriftensehau.  —  P6riodiques»  —  Periodieals.    No.  2. 

(1.  VII.  1911.  -  31.  XII.  1912.) 

Nachtrag  zum  Abkflrzunffsverzeichnis  S.  1  —  Supplement  &  la  liste  des  abr^viations 
p.  1  —  Supplement  to  the  list  of  abbreviations  p.  1 :  MIG  =  Mitteilungen  des  Institutes  flkr  Ge- 
werbehygiene,  FrankfUrt.  —  8AZ  s  Schweizerische  Arbeitgeber-Zeitung  =  Journal  des  Asso- 
ciations patronales,  ZQrich. 

1.  Arbeiterachutz^esetz^ebiinc*  —  Legislation  protectrice  du  travail.  —  Labour 

Legislatioti. 

A.  International. 

1058.  Internationaler  Arbeiterschutz.     HGZ  1911  XV.     GR  1912.  IV   3. 

1059.  Internationales  Uebereinkommen  belreffend  Verbot  der  Verwendung  von  weissem 
Phosphor  in  der  Ziindholz-Indu^trie.     OUZ  1912.  XXI.  2. 

1060.  Deutschland  und  der  Internationale  Arbeiterschutz.     Sch  1912.  XXVI.  14. 
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B.  National. 

a)  Allgemein.  —  En  g6ndral.  —  (General. 

1061.  Fortschritte  der  auslandischen  Arbeiterschutzgesetzgebung  im  Jahre  1911.     AS 
1912.  XXllI.  11. 

1062.  Michel,  A.     Der  Arbeiterschutz    in    den  drei  Hauptindustrielandern   England, 
Deutschland  und  Amerika.     AS  1912.  XXIII.  13. 

1063.  Le  travail  ISgislatif  dans  les  parlements  strangers.     RevTr  1912.  XVII.  2,  4,  6, 
8,  10,  12,  14. 

1064.  Der  deutsche  Arbeiterschutz  im  Jahre  1910.     CGD  1912.  XXII.  4.    (StaUstischt* 
Beilage  Nr.  1). 

1065.  Die  soziale  Gesetzgebung  im  Jahre  1911.     TIZ  1912.  XXXVI.  9. 

1066.  Die  neuen  Arbeiterschutzgesetze.    SP  1912.  XXI.  24. 

1067.  Sozialpolitische  Antrage  im  Reichstag.     CGD  1912.  XXII.  8. 

1068.  Zur  Frage  der  Durchfuhrung  der  Arbeiterschutzgesetze.     SWS  1912.  XX.  4 — 6. 

1069.  Labor  Legislation  in  Massachusetts,  1911.    LMosb  1912.  84. 

1070.  M4day,  A.     A  torv^nyes  munkftsv^elem  nemzetkozi  szab&lyoz&sa  1909 — 1911. 
TME  1912.    IV.  1—2. 

1071.  Le  travail  l^gislatif  en  Belgique.     RevTr  1912.  XVII.  2,  4,  6,  8,  10. 

1072.  Duran,  P.     La  protection  du  travail  en  Belgique.     MSoc  1912.  XXXVII.  5. 

1073.  Perkins,  CI.     Spanish  Labor  Legislation  since  1B99.    AA  1911.  2. 

1074.  Walter,  H.     Der  englische  Arbeiterschutz  am  Jahresschluss  1911.     ST  1912. 
XI.  9. 

1075.  Recent  Labour  Legislation  in  Greece.    LG  1912.  XX.  5. 

1076.  Schaper,  J.  M.     De  herziene  arbeidswet.    NT  1911.  8—9. 

1077.  Lorenz,  J.    Die  Revision  des  (schweizer.)  Fabrikgesetzes.    ASG  1912.  I.  2—8. 
-     GR  1912.  IV.  2—5. 

1078.  Eidgendssische  Gewerbegesetzgebung,    Schutz   des   Gewerbebetriebs   und   wirt- 
schaftliche  Bewegungsfreiheit  der  HandelsgehUlfen.     SKC  1912.  XVI.  12. 

1079.  Ein  Gesetz   zum  Schutze   der  Angestellten  im  Kanton  Basel-Stadt.     SKC  1912 
XVI.  14. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

2.  Arbeiter-  und  Arbeittkammern.  -—  ConseUs  du  travafl.  —  Labour  Coundls. 

1080.  Gehilfenausschusse  bei  den  Handelskammem  in  Bayem.     CGD  1912.  XXII.  13. 

3.  Arbeiter-  und  Arbeiterschutzkon^resse.  —  Congrfts  ouvriers  et  de  protecCioa 

ouvri^re.  —  Labour  Ccmcresses. 

A.  International. 

a)  Allgemein.  —  £n  g6n6ral.  —  (General. 

1081.  Zimmermann,  W.     Die   Internationale  Konferenz   ilber  die  Arbeitszeit  in  In- 
dustrien  mit  ununterbrochenem  Betriebe.    SP  1912.  XXI.  38. 

1082.  Der  I.  Internationale  Technische  Kongress  fOr  UnfallverhQtung  und  industrielle 
Hygiene  in  Mailand  27.— 31.  Mai  1912.    ZGH  1912.  XIX.  8—10. 

1083.  Eza.     Ck)nferencia  internacional  sobre  la  falta  de  trabajo,  en  Gante.    ES  1911. 
IL  11. 

1084.  International  Kongres  til  Forebyggelse  af  Ulykkestiifaelde  under  Arbejdet.     r^ 
1912.  VIII.  2. 

1085.  The  International  Unemployment  Conference.     Charity Organu, Rev  1911.  10. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

1086.  Merrheim,  A.     La  conference  Internationale  de  Tacier.    VO  1911.  8,  9. 

1087.  Congr^   de  la  federation  intern ationale  du  b&timent  et  des  travaux  publics  a 
Rome.     RFN  1912.  VII.  73—75. 
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B.  National, 
a)  Allgemein.  —  En  g^n^ral.  —  General. 

1088.  Die  BeschlUsse  des  achten  Kongresses  der  Gewerkschaften  Deutschlands.    CGD 

1911.  XXI.  28. 

1089.  Neunter  ordentlicher  Genossenschaflstag  des  Zentralverhandes  deutscher  Kon- 
sumvereine  in  Berlin,  18.-20.  Juni  1912.    KR  1912.  IX.  26,  26. 

1090.  Achtzehnte  ordentliche  General versammlung  der  Grosseinkaufs-Oesellschaft  Deut- 
scher Konsumvereine  mit  beschrankter  Haftung.  Hamburg  am  20.  Juni  1912  in 
Berlin.    KR  1912.  IX.  26. 

1091.  Sechster  Verbandstag  der  Gemeinde-  und  Staatsarbeiter  in  Miinchen.  Getv  1912. 
XVI.  23—25. 

1092.  Erdmann.    Der  erste  sachsische  Arbeitsnachweisverbandstag.    C  1912.  XIX.  11. 

1093.  Foster.  W.  Z.     Le  VIII*  congr^s  des  syndicats  aliemands.    TO  1911.  Septembre. 

1094.  Glaser.  A.  Erste  osterreichische  Wohnungskonferenz  in  Wien.  5P 1912.  XXI.  16. 

1095.  Der  V.  osterreichische  Krankenkassentag.     AS  1912.  XXIII.  10. 

1096.  Le  congr^s  de  TAlliance  d^hygi^ne  sociale.     AO  1912.  XIX.  524. 

1097.  Poisson,  E.     Le  congr^s  coop^ratif  de  Calais.     RSoo  1911.  Aout. 

1098.  Le  congres  de  Tapprentissage  de  Roubaix.    BALC  1912.  II.  1 — 2  (Janvier-Juln). 

1099.  Forty-Ninth  Annual  Co-operaUve  Congress.     LG  1912.  XX.  6. 
1100   11  congresso  operaio  sardo.     BUL  1912.  XVII.  5. 

1101.  Schweizeriscber  Krankenkassentag  den  26.  November  1911  zu  Olten.  HT  1912. 
LV.  1,  2. 

b)  Berufliche.  —  Par  professions.  —  Particular  Trades. 

1102.  Ronferenz  der  Arbeiter  und  Arbeiterinnen  in  der  Fischindustrie.    P  1912.  XXI.  25 

1103.  Jahresversammlung  des  Verbandes  deutscher  Tonindustrieller  den  7.  Marz  1912 
in  Berlin.     TIZ  1912.  XXXVI.  40,  41. 

1104.  Elfte  ordentliche  Generalversammiung  des  Zentral verbandes  der  Maschinisten 
und  Heizer  sowie  Berufsgenossen  Deutschlands.     DMH  1912.  XVII.  13. 

1105.  Dreizehnter  Verbandstag  der  Gaser.     CGD  1912.  XXII.  16. 

1106.  Vierter  Verbandstag  des  Deutschen  Kurschner- Verbandes.    Kr  1912.  XVII.  9,  10. 

1107.  Bab  ion.    Vom   Kongress  der  franzosischen  Bauarbeiter.    AStZ  1912.  XX.  10. 

1108.  11.  Verbandstag  des  Zentralverhandes  der  Dachdecker  Deutschlands.  CGD  1912. 
XXII.  18.  • 

1109.  Die  Tagung  der  Steindruckereibesitzer  in  Eisenach  am  12.  Mai  1912.  GP  1912. 
XXV.  21. 

1110.  ProtokoU  der  54.  Generalversammiung  des  Schweizerischen  Typographenbundes. 
HT  1912.  LV.  23. 

1111.  Die  achte  Generalversammiung  des  Zentral- Verbandes  der  Handlungsgehilfen  und 
-Gehilflnnen  Deutschlands.     HGZ  1912.  XVI.  10. 

1112.  Achter  Verbandstag  des  Deutschen  Transportarbeiter- Verbandes  in  Breslau.    Cr 

1912.  XVI.  25,  26. 

1113.  Le  Guennic,  A.     Le  congres  des  cheminots.    VO  1911.  Septembre. 

1114.  Siebenter  Verbandstag  deuUcher  Gastwirtsgehilfen.     CGD  1912.  XXII.  15. 

1115.  Erster  Verbandstag  der  Hausangestellten.    CGD  1912.  XXII.  17. 

4.  Arbeiter-  und  Arbeitertchutzor^aiiisatioiieiL  Soilale  Vereine.  —  OrC^mitatioiit 
oiivridres  et  or^anisatioiis  de  protediaa  oiivritee.   Ufues  todales*  —  Labour 

Or^amsatioiiSy  Societies»  etc. 

A.  InternatioaaL 
a)  Allgemein.  —  En  g6n^ral.  —  General. 

1116.  Die  Gewerkschaftsinternationale  1910.    SP  1912.     XXI  21,  32. 

1117.  L*  organizzazione  operaia  intemazionale  nel  1910.     CFL  1912.  VL  249. 

1118.  Der  achte  Internationale  Bericht  uber  die  Gewerkschaftsbewegung  im  Jahre  1910. 
CGD  1911.  XXn.  3,  4,  6. 

1119.  Die  Starke  und  Leistungsfahigkeit  der  internationalen  Gewerkschaften  Oe^jter- 
reichs  im  Jahre  1911.     Gsch  1912.  XIV.  11. 

b)  Beruflich.  —  Par  professiuns.  —  Particular  Trades. 
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Bs  National. 

a)  Allgemein.  —  En  g^n^ral.  —  General. 

1120.  Die  deutscben  Gewerkschaflskartelle  im  Jahre  1911.    CGD  1912.  XXII.  23.  (Sta- 
tistische  Reilage  Nr.  6). 

1121.  Bericht  der  Generalkom mission  fur  das  Jahr  1911.     CGD  1912.  XXII.  19. 

1122.  Braun,  A.     GewerkschaflUche  Forderungen.     K  1912.  V.  9. 

1123.  Mansbach,  J.     Ueber  die  Gewerkschaftsfrage.    Arbp  1911.  1,  4 — 9. 

1124.  GewerkschaflUche  Ruckbiicke.     CGD  1912.  XXII.  17—26. 

1125.  Labor  Organisations  (Statistical  Tables).     NY  1912.  61. 

It26.  Rechenschaftsbericht  der  Gewerkschaftskommission  Oesterreichs  fiir  das  Jahr 

1911.  Gsch  1912.  XIV.  2,  4—7. 

1127.  Le  mouvement  syndical  en  Belgique.    RevTr  1912.  XVII.  1,  3,  5,  8—10, 12, 14. 

1128.  Lobo,  L.     Sindicacion  obrera.     RevC  1912.  XVIII.  211. 

1129.  Posada,  A.    Organizacion  obrera  y  reforma  social  de  la  Argentina.    ES  1912. 
III.  14. 

1130.  Les  unions  professionelles  existant  au  31  decembre  1911.    RevTr  1912.  XVIL  7. 

1131.  Dearie,  N.  B.    Report  on  Trade  Unions  in  1908—1910.    EJ  1912.  XXII.  86. 

1132.  Cardyn,  J.     L*organisation  ouvridre  anglaise.    RSC  1911.  Novembre. 

1133.  Labour  Organization  in  Canada.     DC  1912.  XII.  12. 

1134.  Organizzazioni  operaie.    BUL  1912.  XVII.  1—6. 

1135.  Le  organizzazioni  operaie  cattoliche  in  Italia.    BUL  1912.  XVII.  1. 

1136.  Organizzazioni  di  impiegati.    BUL  1912.  XVII.  3,  4. 

1137.  Die  Organisierung  der  Italiener  in  Deutschland.     CGD  1912.  XXII.  17. 

1138.  L'organisation  des  metiers.     MoR  1912.  IV.  1—2. 

b)  Beruflich.  —  Par  professions.  —  Particular  Trades. 

1139.  Stojetz,  E.     Landarbeiterorganisation.    A'  1912.  V.  8. 

1140.  Der  Landarbeiterverband  im  Jahre  1911.    LdA  1912.  IV,  7. 

1141.  Die  Grundlinien  der  Ziegelsyndikate.     TIZ  1912.  XXXVI.  5. 

1142.  Der   Verband    der    Kupferschmiede    Deutschlands    im   Jahre    1911.     Ku   1912. 
XXVII.  15. 

1143.  Gunther,  A.     Die  Deutschen  Techniker.     SP  1912.  XXI.  20,  21. 

1144.  Der  Deutsche  Ktirschner verband  im  Jahre  1911.     Kr  1912.  XVII.  8. 

1145.  Der  Deutsche  Holzarbeiterverband  im  Jahre  1^11.     HZ  1912.  XX.  13. 

1146.  Der  deutsche  Bauarbeiterverband  im  Jahre  1911.     Gr  1912.  XXV.  16,  17. 
1147   Gudemann,  H.     Bund  der  kaufmannischen  Angestellten.    IBZ  1911.  15. 

1148.  Zentral-Verband  der  Handiungsgehilfen  und  -Gehilfinnen  Deutsch- 
lands.    Bericht  des  Vorstandes  fur  das  Jahr  1911.    HGZ  1912.  XVL  7. 

1149.  Zwanzig  Jahre  Eisenbahnerorganisation.     Gsch  1912.  XIV.  8. 

C.  Arbeitersekretariate.  —  Secretariats  ouvriers.  —  Labour  Offices. 

1150.  Das  Internationale  Buchdruckersekretariat  im  Jahre  1910.    HT  1912.  LV.  8,  9. 

1151.  Die  Arbeitersekretariate  und  Rechtsauskunftsstellen  im  Jahre  1910.   AV  1911.  22. 

D.  Soziale  Vereine.  —  Ligues  sociales.  —  Societies. 

1152.  Faber,  V.  L.     Den  Internationale   Forening  for  Arbejderbeskyttelse.     Dens  Ojh 
gave  og  Arbejde.     TA  1912.  VIII    1. 

1153.  v.  Berlepsch,  H.    Neue  Aufgaben  der  Gesellschaft  fur  soziale  Reform.    SP 

1912.  XXI.  25,  26. 

1154.  Die  Gesellschaft  fiir  soziale  Reform  1910/12.    SP  1912.  XXI.  39. 

1155.  Tatigkeitsbericht  des  Instituts  fur  Gewerbehygiene  fur  das  Jahr  1911.    ST  1913- 
XI.  7. 

1156.  Der  neueste  Jahresbericht  des  Sozialen  Museums  in  Frankfurt  a/M.  fOr  1910. 
C  1912.  XIX..  1. 

1157.  Andrews,  J.  B.     Report  of  Work  1910  of  the  American  Association  for  Labor 
Legislation.    ALLR  1911.  I.  1. 
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5.  ArbeiterverhSltnisse  tmd  -Statistik.  —  Conditions  dn  travail»  statistiqaes  des 
salalres  et  statistique  sociale.  —  Conditions  off  Woric :  Wa^est  Labour  Statistics. 

A.  Allgemein.  —  £n  g^n^ral.  —  General. 

1158.  Eine  Internationale  Statistik  iiber  die  Lebenshaltung  in  England,  Deutschland, 
Frankreich,  Belgien,  Vereinigte  Staaten.     SP  iyl2.  XXI.  14.' 

1159.  Die  Aufwendungen  der  Industrie  im  Interesse  der  Arbeiter.   TIZ  1912.. XXXVI.  10. 

1160.  Die  Lebenshaltung  der  arbeitenden  Klassen.     G  1912.  XLIV.  47. 

1161.  Die  Lebensverteuerung  und  ihre  Bekampfung.     GrzB  1911.  29. 

1162.  Go  bring,  H.  Die  Steigerung  der  Arbeitslobne  im  Handels-  und  Verkehrsgewerbe 
in  den  Jahren  1903—1909  in  Deutschland.    Hansa  1911.  34,  35. 

1163.  Die  Lage  der  arbeitenden  Klassen  und  der  Schutz  der  Arbeitswilligen.  AStZ 
1912.  XX.  6,  7. 

1164.  Erlbeck,  R.  Deutsche  und  englische  Arbeiterschafl  nach  ihrer  beiderseitigen 
Lebenshaltung.     SozR  1911.  2. 

1165.  Freise,  Frd.  Existenzbedingungen  deutscher  Ansiedler  auf  einigen  Kolonien 
des  Staates  Minas  Geraes,  Brasilien.     ThA  1912.  IV.  1. 

1166.  Braun,  A.     Stadtische  Arbeiter     K  1912.  V.  6. 

1167.  Ortslohn  nach  der  Reichsversicherungsordnung.    AStZ  1912.  XX.  1. 

1168.  Die  Steigerung  der  Preise  fur  Lebensnnittel  im  Jahre  1911.  DerKunstgewet'be- 
zeichner,     1912.  V.  11. 

1169.  Wages  and  Earnings.    NY  1912.  XIV.  2. 

1170.  Wholesale  Prices,  1890  to  1911.     BBL  1912.  99. 

1171.  Time-Rates  of  Wages  and  Hours  of  Labor  in  Certain  Occupations.  LMass 
1912   91. 

1172.  11  costo  deUa  vita  nelle  principali  citta  degli  Stati  Uniti  d' America.  BUL  1912. 
XVII.  5. 

1173.  Coste  de  la  vida  del  obrero.     BBS  1912.  IX.  91—96. 

1174.  Af  tali  on,  A.    Les  oscillations  periodiques  des  salalres.  RevEcInt  1912.  III.  1. 

1175.  Zamanski,  J.     La  crise  alimentaire.     MSoc  1911,  octobre. 

1176.  Fernau,  H.    Lebensmittel  und  Arbeitslobne  in  Frankreich.  SP  1912.  XXI.  16. 

1177.  Labour  Statistics  of  the  United  Kingdom.     LG  1912.  XX.  6. 

1178.  Employment,  Wages  and  Disputes  in  1911.    LG  1912.  XX.  1. 

1179«  Gisborne,  F.   The  Federal  Arbitration  Court  and  the  Living  Wage.  EmpireRev 

1911.  8. 

1180.  Recent  Wage  Movements.     Ec  1911,  2.  September. 

1181.  Kerr,  H.     Social  Conditions  in  Edinburgh.     CharityOrganisRev  1911.  9. 

1182.  Butler,  C.     Social  Conditions  in  Oxford.     CharityOrganisRev  1911.  10. 

1183.  d*Aeth,  F.     Social  Conditions  in  Liverpool.     CharityOrganisRet^  1911.  8. 

1184.  Wholesale  Prices  in  Canada,  1890  to  1911.    BBL  1912.  99. 

1186.  Industrial  Labour  Conditions  in  Canada  during  1911  =  Situation  industrielle  en 
Canada  en  1911.     DC  191:2.  XII.  7. 

1186.  Changes  in  Rates  of  Wages  and  Hours  of  Labour  in  the  fourth  Quarter  of  1911 
=  Changements  dans  les  salalres  et  les  heures  de  travail  dans  le  quatri^me 
trimestre  de  1911.     DC  1912.  XII.  8. 

1187.  Industrial  and  Labour  Conditions  December  1911  —  May  1912  =  Conditions  de 
Industrie  et  du  travail  decembre  1911  -  mai  1912.     DC  1912.  XII.  7—12. 

1188   Le  condizioni  dell' industria  e  del  lavoro  nel  Canada  durante  1' anno  1911.   ItG 

1912.  IlL  3—4. 

1189.  Barker,  D.     Factory  Labour  in  India.     EcR  1911.  4. 

1190.  Collins,  J.  W.  Inquiry  into  the  Cost  of  Living  in  New  Zealand.  JLNZ  1912. 
XX.  280. 

1191.  Prezzi  al  minuto  di  derrate  e  generi  di  consumo  popolare.  BUL  1912.  XVII. 
1—6. 

1192.  Lebensverhaltnisse  in  Japan.     DJapanPost  X.  5. 

1193.  Klein handelsprijzen  (Tabellen)  =  Prix  des  marchandises  du  commerce  au  detail 
(Tableaux).     MCBS  1912.  VII.  1. 

1194.  Broodprijzen  2e  halQaar  1911  =  Prix  du  pain,  2d  semestre  de  1911.  MCBS  1912. 
Vll.  2. 

1195.  Priser  a  lifsmedel  och  vissa  andra  fornodenheter  a  sHrskilda  orter  i  Finland  aren^ 
1907—1911.     ATFin  1912.  VI.  1. 
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1196.  Lifsmedelspriser  a  sarskilda  orter  i  landet  under  Qarde  kvartalet  al  ar  1911; 
under  forsta  kvartalet  af  ar  1912;  under  andra  kvartalet  af  ar  1912.  ATFin 
1912.  VI.  1-3. 

1197.  Lifsmedels-och  bostadspriser  i  Sverige  unter  aren  1908 — 1909.  Medd  1912. 
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1352.  Der  Arbeitsmarkt  im  Jahre  1911.    RA  1912.  X.  1.    CGD  1912.  XXII.  20.     (SU- 
tistische  BeiLage  Nr.  4.) 

1353.  Der  Arbeitsmarkt  im  Monate  Dezember  1911 ;  Januar—Juli  1912.  RA  1912.  X.  1  —8. 

1354.  Der  Arbeitsmarkt  in  den  deutschen  Kolonien  im  Jahre  1910/1^11-  RA  1912.  X.  4. 

1355.  Quarterly  Report  on  the  State  of  Employment.  December,  30, 1911.  LMass  1913. 89. 

1356.  Marche  du  travail  en  decembre  1911;  juin-juillet  1912.  RevTr  191*.  XVII.  1-14. 

1357.  Reports  on  Employment  in  the  Principal  Industries.  LG  1912.  XX.  1 — 7. 

1358.  Conditions  of  Trade  and  Employment.  JLNZ  1912.  XX.  227—233. 

1359.  Summary  showing  Condition  of  Trade   and  Employment  as  at  31st  December, 
1911  -  31st  May,  1912.  JLNZ  1912.  XX.  227-233. 

1360.  Mercato  del  lavoro.  BUL  1912.  XVII.  1—6. 

1361.  Cabrini,  A      Arbeitsmarkt  und  Arbeitsnachweise  in  Italien.  AM  1911.  XIV.  6. 
1362    Arbeidsmarkt  in   bet  jaar  1911  =  Bulletin   du  travail  pendant  Tannee  1911.  — 

Arbeitsmarkt  im  Dezember  1911,  Januar — Juni  1912  =  Bulletin  du   travail,  de- 
cembre 1911,  Janvier— ju»n  1912      MCBS  1912.  VII.  1-7. 

1363.  Arbetsmarknaden  inom  olika  naringsgrenar  i  Sverige  under  fjarde  kvartalet  1911. 
Medd.  1912.  X.  3.  •  

1364.  Dominic  us,  A.     Die  Entwicklung  des  .Arbeitsnachweises  im  Ausiande.  Schrift4nt 
des  Verhandes  Deutscher  Arbeitsnachweise.  1911.  8. 

1865.  Buitenland.  Arbeidsbeurzen.   —  Etranger.  Placement.   MCBS  1912.  XVII.  1—7. 

1366.  Deutsch,  Julius.     Arbeitsnachweis  und  Gewerkschaftskampf.    NZ  1912.  XXX. 
LII.  40. 

1367.  Schlotter     Der  allgemeine  .Arbeitsnachweis   und  der  Facharbeitsnachweis  fur 
das  Gastwirlsgewerbe.  AM  1911.  XIV.  4. 

1368.  Flesch.     Das  Waiiderarbeitsstatteiigesetz  und  der  Arbeitsnachweis.    AM  1911. 
XIV.  12. 

1369.  Lenz,  E      Kommunale  Arbeitsvermittlung.     K  1912.  V.  6. 

1370.  Busch.     Einiges  uber  die  offenllichen  Arbeitsnachweise  far  weibliche  Personen. 
AM  1911.  XIV.  8. 

1371.  Kiausner.     Der  Arbeitsnachweis    und   die    Frauen.     Schriften   des    Verhandes 
Deutscher  Arbeitsnachweise  1911.  8. 

1372.  Kessler,  G.  und  Dominic  us,  A.     Die  einseitigen  Arbeitsnachweise  der  .Arbeit- 
geber  und  Arbeitnehmer.     Sc.kriften  des    Verbandes  Deutschn*  Arbeitsnach%oeigf 

1911.  8. 

1373    Die  Vermittlun^statigkeit  der  Arbeitsnachweise   Dezember  1911— Juli  1912.     RA 

1912.  X.  1-8. 

1374.  Die  kaufmannische  Stellenvermittlung  im  deutschen  Beiche  im  1.  Halbjahr  1912. 
RA  1912.  X.  7. 

1375.  Arbeitsnachweise  im  Kgr.  Sachsen  im  Jahre  1910  a)  von  Behorden  unterhaltene 
Oder  unterstijtzte,  b)  nach  Berufsgruppen.  Statist.  JB  Kgr.  Sachsen  1911. 

1376.  Einc   neuartige    Regelung    der    gewerbsmassigen    Stellenvermittlung    im    Staakr 
Illinois.     AM  1911.  XIV.  7. 

1377.  Le  placement  des  apprentis  (Autriche).  BALC  1912.  II.  1 — 2. 

1378.  Pin  art.  G.     Die  Unterdriickuiig  der  gewerbsmassigen   Vermittlungsbureaux  in 
Belgien.  AM  1911.  XIV.  9. 
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lim.  Offices  de  placement  gratuit  RevTr  1912.  XVll    1,  3,  5,  7,  9,  11,  13. 
1H80.  Le  placement  des  apprentis   par  les  Bourses   du   travail  reconnues.   (Belgique). 
BALC  1912.  II.  1-2. 

1381.  Die  gesetzliche  Regelung  des  Arbeitsnachweises  in  Danemark.    RA   1912.  X.  3. 
CGD  1912.  XXII.  10. 

1382.  Rigola,  R.     11  collocamento  como  arma  e  sussidio  alTazione  di  resistenza  IV. 
I  risultati  delta  legge  francese.     CFL  1912.  VI.  248,  249. 

1383.  Gordon,  0.     Juvenile   Employment  Exchange.  WIN  1912.  XVI.  January. 

1384.  Greenwood,  A.  Juvenile  Labour  Exchanges.  (Grande  Bretagne.)  BALC 
1912.  II.  1-2. 

1385.  Fehlinger,  H.     DerArbeitsnachweisfUrJugendliche in  England.  AM  1911.  XIV.  6. 

1386.  Le  placement  des  jeunes  gens  a  Edinbourg.  (Grande-Bretagne.)  BALC  1912.  II.  1-2. 

1387.  Istituti  per  la  mediazione  del  lavoi*o.  BUL  1912.  XVII.  1-6. 

1888.  Bureaux  de  placement  et  autres  institutions  de  lulte  contre  le  chdmage.  (Japon.^ 
BALC  1912.  II.  1-2 

1389.  De  Arbeidsbemiddeling  in  1911  —  Placement  pendant  Tannic  1911.  MCBS 
1912.  VII.  2. 

1390.  Arbeidsbeurzen  in  December  1911,  Januari— Juni  1912  —   Placement  d^cembre 

1911,  Janvier— juin  1912.  MCBS  1912.  VII.  1-7. 

1891  Arbetsformedlingen  under  Qarde  kvartalet  af  hr  1911 ;  Arbetsformedlingen  i  Fin- 
land under  ar  1911.    ATFin  1912.  VL  1,  3. 

1392.  Hiiss,  G.     Le  placement  des  mineurs.  (Su^de.)    BALC  1912.  II.  1—2. 

1393.  Le  placement  public  des  apprentis  k  Zurich.  (Suisse).  BALC  1912.  II.  1 — 2. 

9.  Arbeitsordnung  tmd  Arbeiterausschllsse.  —  R^glements  do  travail  et  d^go^ 

oinrrien.  —  Workmen's  Committees. 

1394    Entwurf  einer  Dienstordnung  fur  die  Angestellten  der-Ortskrankenkassen.  BAVA 

1912.  XVIII.  11. 

1395.  Entwurf  einer  Normaldienstordnung  fiir  die  .\ngestellten  der  Berufsgenossen- 
schaften.     BAVA  1912.  XVIII.  11. 

1396.  Arbeitsordnung  in  Giessen.     Getv  1912.  XVI.  30.  31. 

1397.  Die  Arbeitsordnung  und  der  neue  Lohntarif  in  Offenbach  a.  M.  Gew  1912.  XVI.  32, 33. 

1398.  Die  neue  Arbeitsordnung  in  Augsburg.  Gew  1912.  XVI.  30. 

1399.  Kreiburger  Arbeitsordnung  fur  das  Stadttheater.  Geio  1912.  XVI.  26. 

10.  Arbeitsstreitigkeiten.  —  Dlfff6reads  du  travail.  —  Trade  Disputes. 

14U0.  Rund stein,  S,  Streik,  .\ussperrung  und  Tarifvertrag.  Archiv  far  Rechts- 
und  Wirtschaftsphilosophie.     1911.  IV.  2. 

1401.  Der  Generalstreik  als  Problem  der  Gesetzgebung.     DAGZ  1911.  X.  36 

1402.  Schutz  den  Arbeitswilligen.     BGetv  1912.  XIII.  9,    10 

1403.  Kuhlmann,  E.  Betrachtungen  fiber  die  Eisenbahner-Streik-Gcsetzgebung  aller 
Lander.     MSchr  D.  Beamte  1911.  14,  15  u.  17. 

1404.  Die  Bergarbeitorhewegung  in  Gros.sbritannien  und  in  Deutschland.  SP 1912. 
XXI.  22-27. 

14(^.  Hue,  O.  Riickblickc  auf  die  Bergarbeiterstreiks  in  Grossbritannien  und  Deutsch- 
land.    CGD  1912.  XXII.  20—24. 

1406.  Statutory  Restrictions  on  Strikes  and  Lockouts  in  the  Dominions  and  Foreign 
Countries.     LG  1912.  XX.  3. 

1407  Buitenland.  Werkstakingen  en  uitsluitingen.  Etranger.  Graves  et  lockouts. 
MCBS  1912.  VII.  1-7. 

1408.  Streiks  und  Aussperrungcn.  Vorl&uflge  Uebersicht.  4.  Vierteljahr  1911 ;  1.  Vier- 
teljahr  1912  und  Jahr  1911.     VSt  1912.  XXI.  1,2. 

1409.  Streiks  und  Aussperrungcn  in  Wurttemberg  und  im  Deutschen  Reich  im 
Jahre  1910  und  fruber.  Mitleilungen  des  Statistischeti  Landesamfs  WUrttemberg 
1911.  8. 

1410.  Streiks  und  Aussperrungen  im  Deutschen  Reiche  im  4.  Vierteljahre  und 
ganzen  Jahre  1911.     RA  1912.  X.  2. 

1411.  Streiks  und  Aussperrungen  im  Deutschen  Reiche  ini  Jahre  1911,  Streiks 
und  Au.ssperrungen  im  1.  Halbjahr  1912.     Ret  1912.  X.  5,  8. 
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1412.  Streiks    und   Aussperrungen   in    Niirnberg    1901—1910    und  1910.    StatUtisc/tt^s 

JB  NUimherg  1911. 
1418.  Die    Arbeilseinstellungen     in    Eisass-Lothringen.    Nac/nHchten    des  StatisHscfif^t 

Landesamts  Elsass-Lothringen's.     1911.  9. 

1414.  Der  Kampf  der  Bergarbeiter  in  Deutschland.     SP  1912.  XXL  24. 

1415.  Schmidt,  R.:  Der  deutsche  Bergarbeiterslreik  1912.   SAf  1912.   XVI  (XVIII).  6, 

1416.  Das    preussische    Abgeordnetenhaus     iiber    den    Bergarbeiterslreik.    BK    1912. 
XVll.  13,  14. 

1417.  Vom  Bergarbeiterslreik  im  Ruhrrevier.     ZCGD  1912.  XII.  6,   7.  —  CGD  1912. 
XII.  11,  12,  15. 

1418.  Francke,  E.    Sozialpolitische  Lehren  aus  dem  Streik  im  Ruhrrevier.   SP  1912. 
XXI.  26. 

1419.  Streiks  und  Lohnbewegungen  im  Gastwirtsgewert>€.    Gg  1912.  XXIII.  16,  17. 

1420.  Strikes   and    Lockouts    in    New-York    fourth    Quarter  1911;    first  Quarter  1912. . 
NY  1912.  XIV.  1,  2. 

1421.  State  Intervention  in  Disputes.     NY  1912.  XIV.  1,  2. 

1422.  Gompers,  S.     The  Lawrence  Strike.     AF  1912.  XIX.  4. 

1423.  Las    huelgas    v    los  accidentes    del  trabajo    en    Buenos    Aii*es    en    los   ultimos 
afios.     BArg  1912.  XXVI.  521. 

1424.  Zehn  Jahre  Wirtschaftskampfe.     Gsch  1912.  XIV.  3,  4. 

1426.  Streiks  und  .\ussperrungen  in  Oesterreich.     CGD  1912.  XXIL  2. 

1426.  Les  graves  et  lock-outs  en  Belgique  pendant  I'ann^e  1911.  RevTr  1912.  XVII.  6. 

1427.  Les    graves   en    Belgique    decembre    1911    —    mai    1912.     RevTr    1912.    XVfl. 
2,  4,  6,  8,  10,  12. 

1428.  Las  huelgas  en  1910.     BBS  1912    IX.  97. 

1429.  Andre,    M.     Le  projet  du  Conseil  sup^rleur  de  discipline  dans  Jes  chemins 
de  fer.     DP  1911.  aout. 

1430.  Pawlowski,  A.   Le  sabotage  et  les  chemins  de  fer  frangais.     RevGen  1911.  X. 

1431.  Thornberg,   E.  M.     Streikepidemien  in  England.   Det  nya  Sverige  1911.  6—7. 

1432.  Barker,  J.     The  Labour  Revolt  and  its  Meaning.     NC  1911.  9. 

1433.  The  Prevention  of  Strikes  by  Law.     Ec  1911.  16.  September. 

1434.  Der  Bergarbeiterslreik  in  Grossbritannien.    SM  1912.  XVI.  6.  —  RA  1912.  X.  4. 
—  SB  1912.  11.  -  ZCGD  1912.  XII.  9,  10. 

1435.  The  Strike  of  Coal  Miners  in  Great  Britain  —  La  gr^ve  des  mineurs  en  Grande- 
Bretagne.     DC  1912.  XIL  10. 

1436.  Be  Hoc,  H.     The  Industrial  Transition  in  England  and  the  Recent  Coal  Strike. 
MSoc  1912.  XXXVII.  6. 

1437.  Glaser,  F.  .\rbeitskampfe  und  Arbeiterbewegung  in  England.  SP  1912  XXI.  20,  21. 

1438.  Der  Generalslreik  der  britischen  Bergleute  und  das  neue  Minimallohngesetz.  — 

1439.  Der  Wortlaul  des  englischen  Minimallohngesetzes.     CGD  1912.  XXII.  15. 

1440.  Smith,  C.     Der  britische  Kohlenslreik.    Seine  Ursachen  und  seine  Bedeutuiig. 
ASG  1912.  I.  6. 

1441.  —  Der  Generalslreik  der  englischen  Bergleute.     GR  1912.  IV.  4,  5. 

1442.  Zimmermann,  W.     Nachklange  zum  britischen  Bergarbeiterstreik.     SP  1912. 
XXI.  30    31 

1443.  Rothstein',  Th.    Der  grosse  Streik  und  seine  Lehren.  NZ  1912.  XXX.  II.  30,  31. 

1444.  Zum  Bergarbeiterstreik  in  England.    BK  1912.  XVII.  16,  17. 

1445.  Hirst,  Fr.  W.     Der  englische  Kohlenslreik.     JNSt  1912.  XLIV.  1. 

1146.  Nielsen,  A.     Den  engelske  Kulstrejke  og  dens  Bilaeggelse.     NT  1912.  4. 

1447.  La  huelga  minera  inglesa.     BBS  1912.  IX.  94-96. 

1448.  Sagot,  F.     La  greve  des  mineurs.     MSoc  1912.  XXXVIL  4. 

1449.  La  greve  des  mineurs  de  houille  en  Grande-Bretagne.    Bet)Tr  1912.  XVII.  6,  8. 

1450.  Felcourt  de.     La  gr^ve  des  charbonnages  en  Angleterre.    RevEcTnt  1912.  III.  1. 

1451.  Mc  Lachlan,  J.   The  Lesson  of  the  Railway  Strike.    Mitigate  Monthly  1911.  10. 

1452.  Den  sorte  Strejke.     SKr  12.  XII.  4-5. 

1453.  Holder,  A.  E.     Railroad  Strikes  since  1877.     AF  1912.  XIX.  6,  8. 

1454.  Guyol,  Y.     La  gr^ve  des  chemins  de"  fer  dans  la  Grande-Bretagne.    JE.  1911. 
Septembre. 

1455.  Der  englische  Transportarbeiterstreik.     SP  1912.  XXI.  38. 

1456.  Cavendish-Barlnick,  R.     The  Women's  Strike  in  South   London.     English- 
wo7nan  1911.  10. 


-     85     - 

1457.  Review  of  Trade  Disputes  in  Canada,  during  1911  =  Revue  des  diffigrends  indu- 
strieis  au  Canada,  1911.    DC  1912.  XII.  7. 

1458.  Trade   Disputes  December  1911  —  May  1912  =  Diflf^rends  industriels  d^cembre 
1911  —  Mai  1912.     DC  1912.  XII.  7—12. 

1459    Conflitli  del  lavoro.    BUL  1912.  XVII.  1—6. 

1460.  Gli  scioperi  in  Italia  nel  1910.     CFL  1912.  YI.  262. 

1461.  Sneevliet,  H.     De  stakingen  in  het  transportbedrijf.     NT  1911.  10. 

1462.  Werkstakingen  en   uitsiuitingen  in  December  1911,  Januari-Juni    1912  =  Graves 
et  lock-outs,  d6cembre  1911,  janvier-juin  1912.    MCBS  1912.  VII.  1—7. 

1463.  Der  Streik  in  den  russischen  Goldwaschereien.     CGD  1912.  XXII.  22. 

1464.  Arbetsinstallelser  (strejker  och   iockouter)  i  Sverige  ar  1912.     Forsta  kvartalet. 
Medd  1912.  X.  6. 

1465.  VSTirtschaftliche  Kampfe  in  der  Schweiz.     CGD  1912.  XXII.  25. 

11.  ArbeitsunffSIIe  und  Unfallverhfltung.  —  Accidents  du  travail  et  prevention  des 

accidents*  —  Accidents  (Industrial). 

A.    Allgemein  —  En  general  —  General. 

1466.  Die  Unfallhaufigkeit.     FF  1911.  XVIII.  8. 

1467.  Kleeis,  Fr.     Die  Ursachen  der  Betnebsunfalle.    BAVA  1912.  XVIII.  10. 

1468.  Lesser,  F.     Un  fall -Verb  tttung.  ST  1912.  XI.  5. 

1469.  Ueber  Massnahmen  zur  Verhiitung  von  Betriebsunfallen.     C  1912.  XIX.  3. 

1470.  Normalunfallverbiitungsvorschriften    des    Verbandes  Deutscber  fierufsgenossen- 
schaften.     C  1912.  XIX.  5. 

1471.  Koelsch,  Fr.     Die  Fiirsorge  fur  erste  Hilfe  in  gewerblichen  Betrieben.     ZGH 
1912.  XIX.  5—7.  -   ST  1912.  XI.  9-11.  —  SchultzeMR  1912.  XX  11—13. 

1472.  Unfallverhutung  —  Betriebssicherbeit.     ST  1912.  XI.  7. 

1473.  Hoitzbausen,  H.     £in  Versucb,   die  Wirkung  der  Unfallverhutung  statistisch 
zu  erfassen.    ST  1912.  XI    2. 

1474.  .Seidel.     Neubearbeitung  der  Normal- Unfallverbiitungsvorschriften.     <Sr  1912. 
XI.  7    9. 

1475.  Industrielle  Unfalle  und  die  Haftpflicht  der  Arbeiter.     ZGH  1912.  XIX.  2,  4. 
1476    Arbeiterschutz  beim  Brande  gewerblicher  Anlagen.     ZGH  1911.  XVIII.  12. 

1477.  Accidents  in  Factories  (Statistical  Tables).    NY  1912.  50,  51. 

1478.  Harris,  H.    Tbe  Increase   in  Industrial  Accidents.     Quarterly  PuhlicatUms  of 
the  American  Statistical  Association  1912.  XIII.  97. 

1479.  Delaney,  J.  C.     The  Necessity  for  Safety  Devices.     AA  1911.  XXXVIIl.  1. 

1480.  Harris,  H.  J.     Industrial  Accidents  and  Loss  of  Earning  Power.    German   Ex- 
perience  in  1897  and  1907.     BBL  1911.  XCIl.  January. 

1781.  Eastman,    Cr.      The   three    Essentials    for   Accident    Prevention.     AA    1911. 
XXXVIIL  1. 

1482.  Hatch,  L.  W.    The  Prevention  of  Accidents.     ALLR  1911.  2. 

1483.  Nagel,  Ch.    Prevention  of  Industrial  Accidents.   AI  1911.  XL  12.  —  AA  1911. 
XXXVIIL  1. 

1484.  Davies,  E.  T.     Safety  Inspection  in  Illinois.     ALLR  1912.  I.  4. 

1485.  Industrial  Accidents  December  1911   —  May  1912  =  Accidents  industriels    d6- 
cembre  1911— mai  1912.     DC  1912.  XIL  7-12. 

1486.  Statistique  des  accidents  du  travail  en  1910.    BOT  1912.  XIX.  1. 

1487.  Fatal  Industrial  Accidents.     LG  1912.  XX    1—6. 

1488.  Ongevallenstastistiek  1905  en  1906  =  La   statistique   des    accidents    du  travail, 
1905  et  19u6.    MCBS  1912.  VII.  1. 

B.  Beruflich  —  Par  professions  —  Particular  Trades. 

1489.  Erste   Ililfeleistung  bei   Erkrankungen  und    bei  Unfallen    an    Bord    von    See- 
fischereifahrzeugen.     DMH  1912.  XVII.  7-10,  12,  13,  15. 

1490.  Die  totlichen  Unfalle  beim  Bergbau  in  den  Jahren  1896—1909.    Stat,  Jahrhuch 
far  das  Konigreich  Sachsen.  1911. 

1491.  Rosing,  H.     Die  Feuersgefahr  in  Bergwerken.    ZGH  1911.  XVIII.  19—22. 
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1492.  Laurisch.  Sicherheitsvorkehrungen  gegeii  fixplosionen  in  Steinkohlen>Gasnit- 
stalten.     MIG  1912.  1. 

1493.  Holmes,  J.  A.  Government  Measui*es  to  Increase  Mine  Safety.  A  A  1911. 
XXXVIII.  1. 

1494.  Lescohier,  D.  D.     The  Risks  of  the  Orediggers.     Survey  1911.  XXVI.  14. 

1495.  Taylor,  P.  W.  Colliery  Explosions;  and  their  Causes.  Ccusier^s  Magazine  IdU . 
XL.  3. 

1496.  Les  accidents  dans  les  mines  et  autres  exploitations  minerales  en  1910.  UOT 
1912   XiX.  6. 

1497.  Hi  else  her.  Die  Unfallverhiitung  in  den  Betrieben  der  Ziegelei-Beruf8genos.s(Mt- 
schaft.     Gewerbeblalt  Hessen  1911.  24. 

14y8.  Bayer,  K.     Unfalle  bei  den  Plattierern.    ZGH,  1912.  XIX.  3. 

1499.  Vorkehrungen  zur  Feuerverhutung  in  Maschinenwerkstatten.    ZGH 1911.  XVtiI.  ^. 

1500.  Wei  land,  E.  Sicherheitsvorschriften  fur  Aufstellung,  Beschaffenheit  und  Betrieb 
von  feststehenden  und  beweglichen  Petroleum-,  Spiritus-  und  Benzinmotoren. 
ZGH  1911.  XVIII.  20—24. 

1501.  Brauer.  Die  neuen  Unfallverhutungsvorschriften  der  Berufsgenos.senschaft  der 
chemischen  Industrie.     ZGH  1912.  XIX.  5. 

1502.  Schneider,  H.  Unfalle  und  Erkrankungen  in  der  chemischen  Industrie. 
6T  1912.  XL  10. 

1503.  Anleitung  zur  Verhiitung  von  Branden  in  Zelldloidfabriken.   ZGH  1912.  XIX.  5. 

1504.  Die  Brandgefahr  in  der  Zelluloidindustrie.  ZGH  1912.  XIX.  1. 

1505.  Verhiitung  von  UnfaUen  bei  der  Aufbewahrung  und  Verarbeitung  von  Zelluloid. 
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1507.  Die  Wirkung  der  Unfallverhiitung  in  der  Papierindustrie.     P  1912.  XXL  5. 

1508.  Unfallgefahren  in  der  Holzindustrie.    HZ  1912.  XX.  26. 
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1912.  XIX.  9-10. 
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1590.  Vacances  d'ete.     SKC  1912.  XVI.  20. 
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Emigration  et  immigration.  Colonisation.  —  Migration,  Emigration  and 

Immigration.  Native  Labour. 
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1604.  Fairchild,  H.  P.     The  restriction  of  immigration.     AJS  1912.  XVIL  5. 

1605.  Caneja,  J.  D.    La  emigracion  en  Castilla.    ES  1912.  III.  13,  14. 
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1606.  Colquhoun,  R.     Le  probi^me  de  I'dmigration  britannique.     BCC  1911.  8. 

1607.  Immigration  and  Colonisation  =  (mmigration  et  colonisation.     DC  1912.  XII.  7. 

1608.  Migrazioni  del  lavoro.     BUL  1912.  XVII.  1—6. 

1609.  Crivetti,  G.     La   colonizzazione   italiana   negli   Stati   Uniti   del   Nord-America. 
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1610.  Crisci,  C.     L'emigrazione  italiana   negli   Stati  Uniti.     ItG  1912.  III.  5. 

1611.  Bonardelli,  E.     La  colonizzazione  del  Ciie  e  Tavvenire  della  nostra  emigra- 
zione.     ItG  1912.  III.  1—2. 

1612.  Emigration  to  Argentina;  Prohibition  by  Italy.     T  1911.  8. 
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1631.  Giovanni ni.  E.     La  difesa  della  donna  gravida  sul  lavoro  negli  ultimi  tempi 
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1632.  Ueber  die  Fabrikarbeit  verheirateter  Frauen  in  den  Niederlanden.   RA  1912.  X.  6. 

1633.  Gorowitz,  E.      Der  gesetzliche   Arbeiterinnenschutz    in    Russland.     SP   1912. 
XXL  39. 

1634.  Kviniiors  och  minderarigas  anvandande  vid  fabriker  och  bergwerk  i  Sverige  ar 

1910.  Medd.  1912.  X.  6. 

T7.  Genossenschaftswesen.  —  Socl^t^  cooperatives.  —  Co-operation. 

1635.  Schwiedland,  E.     Das  Genossenschaftswesen.    SK  1912.  XXXH.  4. 

1636.  Mil  Her,  A.      Der    Stand    der    europaischen    Konsumgenossenschaftsbewegung. 
ASG  1912.  II.  1—2. 
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bewegung.     CA  1912.  XLI.  16. 
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16.39.  Cass  an,  Th.  0.     Die  Grosseinkaufs-Gesellschafl  deutscher   Konsumvereine  im 
Jahre  1911.    KR  1912.  IX.  19. 
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1644.  Das  britische  Genossenschaftswesen.     KR  1912.  IX.  14. 

1645.  Muller,  A.     Die  britische  Genossenschaftsbewegung   im  Jahre   1910  und   der 
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Deutscher  Arbeitsnachweise  1911.  8. 

1811.  Studler,  R.     Lehrliugsschutz  und  Lehrlingsvertrag.     SWS  1911.  2—3. 

1812.  Les  secretariats  d'apprentissage.    (Belgique).     BALC  1912.  II.  1—2. 

1813.  Oyuelos,   R.     Les    institutions    d'apprentissage.    (Espagne.)     BALC   1912.     II. 
1 — 2.    (Janvier-Juin). 

1814.  Hay  em,  J.     L'apprentissage.    Rev.  int.  du  commerce  1911.    Septembre. 

1815.  L*enqu6te   de   Toffice  du  travail  sur  I'apprentissage  dans  Tindustrie  de  Thorlo 
gerie.     BOT  1912.  XIX.  3. 

1816.  L'enqu^te  de  rofftce  du  Travail  sur  I'apprentissage.    AO  1912.  XIX.  524. 

1817.  L'orientation  professionnelle  et  le  placement  des  apprentis.    (AUemagne.)    BALC 
1912.  II.  1—2. 

1818.  L'orientation  professionnelle  organisee.    (Etats-Unis).     BALC  1912.  II.  1 — 2. 

1819.  Diverses  initiatives   en   mati^res  d'orientation   professionnelle  et  de  placement 
des  apprentis.    (France.)    BALC  191?.  11.  1—2. 

21.  Schieds-y  Gewerbe-y  Kaufmaimsgerlchte  und  EMgungsSmtery 

RechtMprechung.  —  ComeUs  de  pnid'hommes.   Tribunaux  d'arbitrage  et  de 

conciliation  etc*  Jurispnidence.  —  Courts  off  Arbitrationt  Industrial  and 

Conunerdal  Courts*  Conciliation  Boards. 

1820.  Berlepsch,  Dr.  v.     De  I'arbitrage  dans  les  conflits  du  travail.    PO  1912.  11.  2. 

1821.  Neill,  Ch.  P.     Mediation   and   Arbitration   of  Railway   Labor   Disputes   in   the 
United  States.     BBL  1912.    January. 

1822.  Win  slow,  Ch.  H.     Conciliation,  Arbitration,  and  Sanitation  in  the  Cloak,  Suit, 
and  Skirt  Industry  in  New  York  City.     BBL  1912.    January. 

1823.  Marlio,  M.     La  conciliation  des  conflits  du  travail  dans  les  chemins  de  fer. 
PO  191  >.  II.  4. 

1824.  Holder,  E.     Attitude   of  Labor  toward   Conciliation    and   Arbitration    in  Great 
Britain.     BBL  1912.    January. 

1825.  Railway  Conciliation  Schemes.     T  1911.    21.  August. 

1826.  Low,  M.     Attitude  of  Employing  Interests  toward  Conciliation  and  Arbitration 
in  Great  Britain.     BBL  1912.    January. 

1827.  Conciliation  and  Arbitration  of  Railway  Labor  Disputes  in  Great  Britain.     BBL 
1912.    January. 

1828.  Tribunali  del  lavoro  e  istituti  per  la  conciliazione.     BUL  1912.  XVII.  1. 

1829.  Die  Gewerbe-  und  Kaufmannsgerichte  im  Jahre  1911.     RA  1912.  X.  8. 

1830.  Zum  Ausbau    des    gewerbiichen  Schieds-    und   Einigungswesens.     ZCGD  1912. 
XII.  2,  3. 

1831.  Die  Tatigkeit  der  sachsischen  kommunalen  Gewerbegerichte  in  der.  Jahren  1904 
bis  1910  (1900-1910).     Statist.  J.  B.  Kgr.  Sachsen  1911. 

1832.  Die  Tatigkeit  der  sachsischen  Kaufmannsgerichte  im  Jahre  1906 — 1910  und  1^10. 
Statist.  J.  B.  Kgr.  Sachsen  1911. 

1833.  Travaux  des  conseils  de  prud'hommes  en  1911.     RevTr  1912,  XVII.  10. 

1834.  Sumner,  H.  L.     Industrial  Courts  in  France,  Germany,  and  Switzerland.    BBL 
1912.    January. 

1885.  Warschauer,  J.     Die  Rechtsprechung  uber  den  Dienstvertrag  der  Privatange- 
stellten.     JB  Soz.  Beweg.  Ind.  Beamten  1911.  2. 

1836.  Die  rechtliche  Erledigung  des  Pensionskassenstreits.    C  1912.  XIX.  7. 

1837.  Decisions  of  Courts  affecting  Labour.    BBL  1912.    January. 
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1838.  Court  Decisions.    NY  1912.  XIV.  1,  2. 

1839.  Claim  for  Damages  for  Dismissal  from  Employment.    JLNZ  1912.  XX.  232. 

1840.  Legal  Cases  affecting  Labour.    LG  1912.  XX.  1-7. 

1841.  Legal  Cases  affecting  Labour  in  Great  Hritain.    JLNZ  1912.  XX   227,  232,  233. 

1842.  Recent  Conciliation  and  Arbitration  Proceedings.     LG  1912.  XX.  1—7. 

1843.  Proceedings  under  the  Conciliation  Act  during  1911.    LG  1912.  XX.  5. 

1844.  Recent  Legal  Decisions  affecting  Labour  =  R^centes  decisions  judiciaires.     DC 

1912.  xn.  11. 

1845.  Giurisprudenza.     BUL  1912.  XVII.  1—6. 

22.  Sozialpolitik,  •allgemeine.  —  Politique  sodale  (en  g^n^ral).  —  Social 

Legislation  (General). 

1846.  Michel,  A.     Die  Sozialpolitik  im  deutschen  Reichstag  von  1907  bis  1911.    AS 
1912.  XXIIl.  1. 

1847.  Die  Sozialpolitik  im  neuen  Reichstag.  BAVA  1912.  XVIII.  7. 

18^8.  J  ess  en,  H.  C.     Sozialpolitik   und   soziale   Hygiene   unter  besonderer  Beriick- 

sichtigung  der  Angestellten  des  Buchhandels.  BW  1912.  XV.  19—21. 
1849.  Gretzschel.     Sozialpolitik  und  Arbeiterfrage.  SP  1912   XXL  15. 

1860.  Kampffmeyer,  P.     Die  Arbeiterbewegung  als  Faktor  der  allgemeinen  Kultur- 
entwicklung.  SM  1912.  XVI.  1. 

1861.  Der  neue  Mittelstand  und  seine  Stellung   zur  modemen  Arbeiterbewegung.    Ct 
1912.  XLI.  3,  4. 

1862.  Henderson,  Ch.  R.    etc.     Discussion    of  Immediate    Problems    of   Industrial 
Hygiene,  Working  Hours   of  Women   and  Enforcement  of  Labor  Laws.     ALLR 

1911.  I.  1. 

1853.  Die  Sozialpolitik  in  Osterreich  im  Jahre  1911.  AS  1912.  XXIII.  1. 

1854.  Verkauf,    L.     Die  osteiTeichischen   Regierungen   und   die  Sozialversicherung, 
AS  1912.  XXIIl.  3. 

1855.  Die  Hebung  der  Lage  der  Hilfsarbeiter,   eine  Forderung   des  allgemeinen  Fort- ' 
schritts.  Sol  1912.  XVIII.  22,  2S. 

1866.  Lesser,  F.     Die  soziale  Gesetz^ebung  Neuseelands»  ST  1912.  XI.  8. 

1867.  Thommen,  Ed.  Soziale  Reformen  in  Spanien  im  Jahre  1911.  SP  1912.  XXL  34.36. 
186ft.  Schultze,  E.  Die  Arbeiterbildungsbestrebungen  in  England.  Ei  1912  XXIII.  3,6. 
1869.  Graziadei,  A.     I  mezzi  di  miglioramento  e  di  emancipazione  per  i  braccianti 

CrS  1912.  XXII.  1-3,  6,  8—11. 

23.  Submissfonswesen.  —  March^  de  travaux  publics.  —  Public  Contracts. 

1860.  Weiss,  Chr.     Die  Stadt  Niimberg  und  ihre  Arbeiter.  A  1912.  XXXXV.  3-6. 

1861.  Die  Kurstadt  Kreuznach  als  Arbeitgeber.  Gew  1912   XVI.  18. 

1862.  Die  Residenzstadt  Koblenz  als  Arbeitgeber.  Gew  1912.  XVI.  27. 

1863.  Pic,  P.     Les  regies  municipales.  QP  1912.  XIII.  7-8. 

1864.  Minimum  Wages  in  Public  Contracts  in  Belgium.  LG  1912.  XX.  2. 

24.  Versicherung.  —  AssMranccs.  —  Insurance. 

A.  International. 

1865.  Les   assurances    sociales    en    Europe.     VI.   Les    accords    internationaux.    BOT 

1912.  XIX.  6. 

1866.  Maluquer  y  Salvador,  J.     Notas  sobre  el  seguro  obrero  internacional.    ES 
1911.    II.   10. 

B.  National. 

a)  Allgemein  —  En  general  —  General. 

1867.  Frankenbergy  H.     Der  Geschaftsbericht  des  Reichsversicherungsamts  fur  das 
Jahr  1911.  SP  1912   XXI.  29,  30. 

1868    Die  neue  Sozialversicherungsvorlage.  Eis  1912.  XX.  4,  5. 

1869.  Wagner,  M.     Die  Reichsversicherungsordnung.  JNSt  1911.  XLII.  2. 
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1870.  Maier,  K.  H.    Die  Reichsversicherungsordnung.  KR  1912.  IX.  12,  13. 

187 1 .  G  r  u  1 1,  W .    Noch  ein  Wunsch  zur  Reichsversicherungsordnung.  DA  GZ 191 1 .  X.  22. 

1872.  Hahn.  Zur  Durchfilhrung  der  Reichsversicherungsordnung  vom  19.  Juli  1911. 
AV  1911.  24. 

1873.  Die  Neuerungen  in  der  deutschen  Arbeiterversicherung.  HI  1911.  XX. 

1874.  Die  deutsche  Arbeiterversicherung  im  Jahre  1910.  CGD  1912.  XXU.  12.  (Sta- 
tistische  Beilage  Nr.  2). 

1875.  L' Assurance  sociale  en  Allemagne  et  i'agriculture  allemande.  Bull,  des  institul. 
econ.  soc.  (Rome)  1911.  Aoiit. 

1876.  Fischer,  A.     Les  r^sultats  de  Tassurance  ouvri^re  en  Allemagne.  DP  1911.  Aout 

1877.  Boyd,  J.  H.  Some  Features  of  Obligatory  Industriallnsurance.  ilil  1911.  XXXVIIL 1. 

1878.  Brooks,  J.  G.     Necessity  for  Social  Insurance.  A  A  1911.'  XXXVIII.  1. 

1879.  Frankel,  L.  K.     Insurance  and  Home  Building.  Survey  1911.  XXVI.  10. 

1880.  Verkauf,  L.  Die  Rolle  der  Versicherungstechnik  in  der  Arbeiterversicherung. 
AS  1912.  XXIII.  5. 

1881.  "Winkler,  W.  Studien  zur  osterreichischen  Sozialversicherungsvorlage.  II.  Die 
Selbstandigenversicherung  nach  der  osterreichischen  Sozialversicherungsvorla^. 
Volkswohl  1911.  XX.  3-4. 

1882.  Lehr,  E.     L'institut  national  espagnol  de  prevoyance.  Rev.droitintemat.  Idll.  4, 

1883.  Delachenal,  J.  Le  projet  de  loi  sur  la  reassurance  des  mutuelles  agricoles. 
MSoc  1912.  XXXVII.  7. 

1884.  Wilkinson,  F.     The  National  Insurance  Bill.  CJRet»  1911.  10. 

1885.  The  National  Insurance  Bill.  QR  1911.  4. 

1886.  National  Insurance  in  Great  Britain  =  L'assurance  nationale  en  Grande-Bretagne. 
DC  1912.  XII.  8. 

1887.  Mac  Dermott,  W.     State  Insurance  as  a  Business  Proposition.  WRev  1911.  10. 

1888.  The  Industrial  Insurance  Bill.  T  1911.  3,  4,  7,  8.  August. 

1889.  Agricultural  Casual  Labour  and  the  Insurance  Bill.  T  1911.  July  24. 

1890.  The  Insurance  Bill  and  Apprenticeship.  T  1911.  July  22. 

1891.  Hillier,  A.     National  Insurance  and  the  Commonwealth.  NC  1911.  8. 

1892.  Eyck,  E.     Lloyd  Georges  nationale  Versicherung.  Hi  1911.  25,  26. 

1893.  Fehlinger,  H.     Das  britische  Arbeiterversicherungsgesetz.  AS  1912.  XXIIL  5. 

1894.  Die  staatliche  Arbeiterversicherung  in  England.  RA  1912.  X.  1,  2. 

1895.  S0rensen,  A.     Tvangsforsikringen  i  England.  NT  1912.  2. 

1896.  Berger,  K.     Die  Arbeiterversicherung  in  Neuseeland.  BAVA  1912.  XVIII.  4. 

1897.  Projet  de  loi  pour  I'organisation  des  metiers,  du  credit  et  des  assurances  ou- 
vri6res.  MoR  1912  III.  23  (Janvier). 

1898.  Gromann,  W.  v.  Die  neuen  Arbeiterversicherungsgesetze  in  Russland.  ASG 
1912.  II.  1-2. 

1899.  Gygax,  P.     Das  schweizerische  Sozialversicherungs-Gesetz.  SP  1912.  XXI.  27. 

B.  Krankenversicherung.  —  Assurance-maladie.  —  Sick  Insurance. 

1900.  Les  assurances  sociales  en  Europe.  I.  L'assurance  contre  la  maladie.  EOT 
1912.  XIX.  3,  7. 

1901.  Krankenversicherung  1906—1910.  VSt  1912.  XXI.  1. 

1902.  Kobke.  Zur  Einfiihrung  in  die  Reichsversicherungsordnung  XL:  Das  Ver- 
fahren  bei  Feststellung  der  Leistungen  der  Krankenversicheiung.  BAVA  1912. 
XVIII.  8—12. 

1903.  Die  Versicherung  der  Gewerbekrankheiten.  Sol  1912.  XVIII.  1ft,  19. 

1904.  Schmittmann.  Landwirtschaft  und  Krankenversicherung  nach  der  Reichs- 
versicherungsordnung. SK  1912.  XXXII.  2. 

1905.  R liter,  W.  Welchen  Einfluss  haben  die  Versicherten  auf  die  bevorslehende 
Beorganisation  der  Krankenkassen?  CGD  1912.  XXII.  3. 

1906.  Die  neuen  Verwaltungsgrundsatze  fur  die  Krankenkassen.    ZCGD  1912.    XII.  11. 

1907.  K  lee  is,  F.  Praktische  Ven^'altungsfragen  auf  dem  Gebiete  der  Krankenver- 
sicherung.  Protokoll  6.  Allg.  Krankenkixssen  Deutschlands  1911. 

1908.  Die  Krankenversicherung  in  den  Knappschaflskassen  und  -vereinen  im  Jahre  1910. 
VSt  1912.  XXI.  2.     RA  1912.  X.  3. 

1909.  Zentralverband  von  Oi-ts-Krankenkassen  im  Deutschen  Reich.  A V 1911.  22. 

1910.  Mugd  an ,  S.  R.  Zur  Zentralisation  der  Berliner  Ortskrankenkassen.  Afi{  1912. XX. 8. 
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1911.  Mil  Her,  A.  Weitere  Untersucbungen  zur  freien  Aerztewahl  im  Lichte  der 
Praxis.  MR  1912.  XX.  1. 

1912.  Das  Gesetz  betreffend  die  Aufhebung  des  Hilfskassengesetzes.  LA  1912.  XXV.  10. 

1913.  Die  Aii)eiterkrankenkas8eD  Oesterreichs  im  Jahre  1908.    Volkswohl  1911.  8. 

1914.  De  anerkendte  Sygekasser  i  1911.  TA  1912.  VIII.  6. 

1916.  Sygekasseinspek^ens  Indberetning  til  Indenrigsministeriet  for  1910,  TA 
1912.  VIII.  1. 

1916.  Islandsk  Lov  om  Sygekasser  af  11.  Juli  1911.  TA  1911.  X. 

1917.  Loi  pour  I'organisation  des  metiers,  du  crMit  et  des  assurances  ouvri^res;  les 
assurances  centre  la  maladie.  MoR  1912.  IV.  3 — 4. 

1918.  Aid  en,  P.  The  National  Insurance  Bill  in  Relation  to  Sickness  and  Invalidity. 
PCSI  1911.  3. 

1919.  Smith,  A.    The  Medical  Opposition  to  the  Insurance  Bill.  NR  1911.  8. 

1920.  The  Friendly  Societies  and  the  Insurance  Bill.  T  1911.  9.  September. 

1921.  S0rensen,  A.  Den  engelske  Lov  om  Forsikring  mod  Sygdom,  Invaliditet  og 
Arbejdsloshed.  TA  1912.  VIII.  6,  6. 

1922.  De  wetsontwerpen  op  de  arbeiders-ziekteverzekering  in  de  Tweede  Kamer.  — 
Les  projets  de  loi  sur  Fassurance  des  ouvriers  contre  la  maladie  dans  la 
Chambre  des  Depute.  MCBS  1912.  VII.  7. 

1923.  Fondsen  tot  ondersteuning  van  arbeiders  bij  ziekte.  =  Les  caisses  de  maladie 
ouvrieres.  MCBS  1912.  VII.  6. 

1924.  Forslag  till  sjukforsakring  i  Finland.  ATFin  1912.  VI.  1. 

1925.  Gygax,  P.  Die  schweizerische  Kranken-  und  Unfallversicherung.  INSt  1912. 
XXXXIV.  2. 

1926.  Kleeis,  F.    Die  Kranken-  und  Unfallversicherung  in  der  Schweiz.  A 7  1911.  24. 

1927.  Bohr  en,  Dr.  Das  schweizerische  Gesetz  liber  die  Kranken-  und  Unfallver- 
sicherung. ZVers  1912.  XII.  3. 

1928.  Lorenz,  J.  Die  Kranken-  und  Unfallversicherung  in  der  Schweiz.  ASG  1912. 
n.  1-2. 

1929.  Savoy,  E.  La  loi  suisse  sur  Fassurance  en  cas  de  maladie  et  d*accidents. 
MSoc  1912.  XXXVII.  8. 

1930.  Wild,  A.    Die  freiwilligen  allgemeinen   Krankenkassen  in  der  Schweiz.     ZSSt 

1911.  L  3. 

1931.  Haas,  Th.     Die  Krankenkassen  Obwaldens.  ZSSt  1911.  1.  1. 

C  Unfallversicherung.  —  Assurance-accidents.  — 

Accident  Insurance. 

1932.  Les  assurances  sociales  en  Europe.  II.  L'assurance  contre  les  accidents.     BOT 

1912.  XIX.  4. 

1933.  Mattutat,  H.  Zur  Einfuhrung  in  die  Reichsversicherungsordnung.  X.  Die 
Unfallversichenmg.  BAVA  1912.  XVIII.  1-5. 

1934.  Stier-Somlo.  Die  Refoi*m  der  Reichsversicherung  und  der  Reichstag.  4.  Un- 
fallversicherung. ZblR  1911.  16. 

1935.  Die  Ergebnisse  der  Unfallversicherung  im  Jahre  1910  unter  Beriicksichtigung 
der  Lederindustrie.  LZ  1912.  XX.  6. 

1936.  Lesser,  E.    Workmen's  Insurance;  Figures  from  Germany.  EcR  1911.  3. 

1937.  Smith,  W.  G.  Present  Status  of  Workmen's  Compensation  Laws.  AA  1911. 
XXX  VIU.  1. 

1938.  Swan,  C.  H.     Enterprise  Liability  for  Industrial  Injuries.    AA  1911.  XXXIII.  1. 

1939.  Cases  under  the  Workers'  Compensation  Act.   JLNZ  1912.  XX.  227,  231. 

1940.  Dawson,  M.  M.  The  System  best  adapted  to  the  United  States.  (Workmen's 
Compensation).  AA  1911.  XXXVIU.  1. 

1941.  The  Relation  of  State  to  Federal  Workmen's  Compensation  and  Insurance  Legis- 
lation. (Se€iger,  H.  R.,  Wallace,  J.  H.,  Rubinow,  J.  M.,  Freund,  E.)  ALLR 
1912.  IL  1. 

1942.  Cease,  D.  L.  Disability  and  Death  Compensation  for  Railroad  Employees.  A  A 
1911.  XXXVIII.  1. 

1943.  Anderson,  G.  W.  Progress  in  Legislation  concerning  Industrial  Accidents. 
AA  1911.  XXXVIII.  1. 
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1944.  Lewis,  W.  D.  Constitutional  Problem  of  Workmen's  Compensation.  A  A  1911. 
XXXVIII.  1. 

1945.  Hammond,  J.  H.  Inadequacy  of  Present  Laws  concerning  Accidents.  .4.4 
1911.  XXXVIII.  1. 

1946.  Frankelf  L.  K.  Attitude  of  Foreign  Countries  toward  Liability  and  Compen- 
sation. AA  1911.  XXXVIIL  1. 

1947.  The  Industrial  Accident  Insurance  Crises.  Am.  UnderwfHtet*  1911.  XXXV.  6. 

1948.  Workmen's  Compensation  and  Old-age  Pensions  in  American  Breweries.  =  Loi 
de  compensation  aux  ouvriers  dans  les  brasseries  am^ricaines.  iXI.1912.  XI1.9. 

1949.  de  Leon,  E.  W.  Casuality  Insurance  Companies  and  Employers  Liability  Legis- 
lation. A  A  1911.  XXXVIIL  July  1. 

1960.  Schram,  L.  B.  Workingmen*s  Compensation  in  the  Brewing .  Industrie.  .4.1 
1911    XXXVIIL  1. 

1951.  Die  Unfallentschadigung  im  Eisenbahnbetrieb  der  Vereinigten  Staaten  von  Nord- 
amerika.  AS  1912.  XXIIL  15. 

1952.  Lowell,  J.  A.  Workmen's  Compensation  and  the  Industries  of  Massachusetts^ 
AA  1911.  XXXVIIL  1. 

1953.  Lescohier,  D.  L.  Industrial  Accidents,  Employer's  Liability,  and  Workmen's 
Compensation  in  Minnesota.  Am.  Stat.  Asa,  1911.  XIL  94. 

1954.  Edge,  W.  E.     The  New-Jersey  Liability  Act  AA  1911.  XXXVIIL  1. 

1965.  Dickson,  W.  B.  New  Jersey  Employer's  Liability  and  Workmen's  Compen- 
sation law.  AA  1911.  XXXVIIL  I. 

1956.  Cotton,  J.  P.  Recent  New- York  Legislation  upon  Workmen's  Compensation. 
AA  1911.  XXXVIIL  1. 

1957.  Bauer,  J.  New- York  Workmen*s  Compensation  Act  unconstitutional.  Atn.EcoH, 
Rev.  1911.  I.  September. 

1958.  Die  osterreichischen  Arbeiter-Unfallversicherungsanstalten   im  Jahre  1908.     .4r 

1911.  22. 

1959.  Gyory,  T.     A  gyermekek  jaradika.  Mun  1911.  18. 

1960.  Cabrini,  A.     L'assicurazione  dei   lavoratori   agricoli   contro  gl'infortutii.     CFL 

1912.  VL  256. 

1961.  U  Senate  e  il  progetto  di  legge  sugli  infortuni  degli  operai  sul  lavoro  neUapi- 
coltura.  CFL  1912.  VI.  254. 

1962.  Ongevallenverzekering  in  den  landbouw  =  Assurance  centre  les  accidents  du 
travail  dans  I'agriculture.  MCBS  1912.  VII.  7. 

1963.  Ongevallenverzekering  in  den  tuinbouw  =  Assurance  centre  les  accidents  du 
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